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Attendance Credit Policy Draft
(Revised portions are underlined)

The Board of Education, in accordance with the state Education Law, requires that each minor
from six to seventeen years of age regularly attend school full time, unless he/she has completed
a four-year high school course of study.

Attendance is important. It is each student's basic responsibility as a member of the school
community. In addition, regular attendance is directly related to academic and career success
and is required in order to receive credit for a course in which a student is enrolled. Students who
have more than 28 absences in a full-year course or 14 absences in a half-year course will be
denied credit and not be permitted to continue taking tests, having projects graded, or be graded
in any way. Students who have more than 36 absences in a full-year course or 18 absences in a
half-year course will be denied the opportunity to take the course in summer school.

Every student is expected to be on time and attend all classes, except in those instances listed in
policy 5160, Student Absences and Excuses.

Each marking period, classroom participation will be graded and will be a factor in determining
the final grade. Other factors include grades received for such things as performance on
homework, tests, papers, projects, etc. Only students with excused absences will be given the
opportunity to make up a test and/or turn in a late assignment for inclusion in the calculation of
the performance portion of their final grade. If a student satisfactorily makes up the work missed
during an excused absence, as determined by his/her teacher, that absence will not be counted
toward the total number of days missed, for purposes of determining eligibility for credit. This
work must be made up in a timely manner. For each consecutive day that the student is absent,
up to five, he/she is allowed 24 hours to make up the work. For example, if a student is absent
for three days consecutively, he/she may have 72 hours to complete the work. Once a student is
out five or more consecutive days, homo tutoring should be in place.

The parent(s) or guardian(s) shall be notified when a student misses class work due to absences
and when such absences may result in a failing classroom participation grade. A parent
conference will be scheduled the first time a student has 14 absences for a full-year course or 7
absences for a half-year course. All parents will be advised of this via a certified letter.

Students with unexcused absences will not be allowed to participate in any extracurricular activity
taking place on the day they are absent from school.

The guidance counselors in each building will be responsible for reviewing pupil attendance
records and initiating appropriate action to address unexcused pupil absence, tardiness, and
early departure consistent with the comprehensive attendance policy. Intervention strategies
include counseling, referral to the Child Study Team, and conferences with parents.

While incentives for attendance, includinq a challenging and motivatinq curriculum, eliqibilitv for
course credit, and perfect attendance awards will be in place at each school, disciplinary
sanctions consistent with our code of conduct will also be used to discourage pupil absences,
tardiness and early departures.

This policy shall be enforced in a manner as to accommodate a student who has a disability
pursuant to the Individuals with Disabilities Act. 20 USC 1400 et'Seo. or 504 of the Rehabilitation
Act of 1973. 29 USC 794.
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UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON OCTOBER 9,2001

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachlere, Paul DePace, Richard
Eisenberg, Maria Fletcher, Anthony ladevaio, Frank Nuara, William Stris, Andrew J. Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESET: Mary Magro, District
Clerk; Gregory Guercio and David Brodsky, Attorneys; Dr. Ronald D. Valenti, Superintendent
of Schools; Dr. Marie Connelly, Deputy Superintendent for Curriculum & Personnel; Lois
Colletta, Assistant Superintendent for Administration and Support Services; Al Chase, Assistant
Superintendent for Finance and Operations; Arlene Hinkemeyer, Coordinator of Community
Information; Michelle Gay, Director of Special Education; Frank Morisco, Education
Technology Coordinator; Rochelle Battersby, Director of Science, Lawrence Butti, Director of
English; Christine Burton, Director of LOTE; Regina Cappiello, Director of Social Studies; Eva
Demyen, Director of Mathematics; Jill Gold, Director of Guidance

1. MEETING OPENED
President Walters called the meeting to order at 8 p.m.

2. APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board approved the minutes of the regular meeting held on September 25, 2001.

3. RECOGNITION OF VISITORS
President Walters welcomed the visitors. He advised that visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent item was
being considered and before action was taken. Visitors wishing to address the Board
concerning items which did not appear on the agenda would have the opportunity to
speak at the conclusion of regular business.
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REPORT OF THE SUPERINTENDENT

Appointment of Assistant Principal - Memorial Junior High School
On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
appointment of Mr. Anael Alston to a three year probationary appointment as Memorial
Junior High School Assistant Principal (Grades 7-9) from November 5, 2001 to
November 6, 2004 at the annual contractual salary of $99,000 prorated.

Resignation
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resignation:

Lance Dillahunt - Permanent Substitute
Effective September 5, 2001
To accept part time teaching assignment

Continuance of Attendance at Valley Stream South High School - Students Moving Out
of the District
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following student, who moved out of the district, to complete Grade 12 as per the
Superintendent's letter dated October 10, 2001 :

Matthew Hofmann

Information and Exploration
Dr. Valenti advised that each of the schools would make presentations to the board
members in honor of School Board Recognition. Ms. Anne Marie Konzet made the
presentation of a frame to each trustee on behalf of the PTA Council and PTAs in
Central/Memorial, North and South. Joseph Pompilio introduced Student Council
members who made a presentation of a portrait/picture of Central High School designed
by Efran Ortiz. Robert Kaufold introduced a member of Student Council who presented
cards from students at Memorial. Dr. Thomas Troisi introduced Student Council
members who presented North High School mugs. Dr. Stephen Lando introduced
Student Council members who presented certificates of appreciation. Mr. Walters
thanked everybody for their thoughtfulness and went on to say it was a particular honor
to be on the Board of Education and the Board always looked forward to honoring the
community by taking care of the children in the district. Dr. Valenti and Mr. Walters
called on the 1 3 students from Central, North and South honored by the National Merit
Scholarship Program and presented certificates accordingly. Dr. Valenti made a
powerpoint presentation on district demographics. Mr. Tress believed that the district
was not accurate in projecting student enrollment at North. He believes North and
South have gotten a larger number of students because of granting transfer requests. Mr.
Walters stated the district has an enrollment policy that allows transfer requests to
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schools within the district. Some residents voiced concern during the bond issue that the
transfer requests would not be granted. As long as classroom size remains at 30 and
under, the Board will continue to grant transfer requests. Mr. Tress was requested to
make an appointment with the superintendent in this regard. Dr. Valenti advised that the
U.S. State Department has issued cautionary warnings to school districts that there are
increased reasons to cancel international trips and the decision was made to do so for the
2001-02 school year. It is hoped there will be minimal loss of monies to parents/students.
Mr. Walters believed that the safety of the children outweighed the educational values of
international trips. The Assistant Superintendent for Administration and Support
Services together with the Assistant Superintendent for Finance and Operations will
assist parents in obtaining trip refunds.

Directors' Reports
Jill Gold, Director of Guidance and Christine Burton, Director of LOTE made
presentations to the Board.

Principals* Reports
Dr. Lando advised Homecoming is this weekend with a dance on Friday night. He went
on to say the students at South showed tremendous courage on September 11, 2001.
Mr. Pompilio advised there would be a benefit concert on October 11,2001 to raise funds
for the World Trade Center disaster. The Varsity Club has posted approximately 85 flags
which contain various sayings. The U.S. Army visited Central in an attempt to install an
ROTC program in the future.
Dr. Troisi advised that North High School will be performing in the Newsday Marching
Band Festival at Hofstra. Homecoming activities will be held during the week of
November 22, 2001. $750 was raised for the United Way Relief effort. There is anew
student recognition program called North Star Students. Each month a student in one
grade, 7 through 12, will be recognized.
Mr. Kaufold paraphrased some of the notes sent to the Board by students and was proud
of the following quotes: the no cut policy in sports is great; love the clubs; love the
textbooks; love Project Adventure; happy to have nice and reliable teachers who make
them feel safe.

Attorney's Report
Mr. Guercio advised that on June 29, 2001, Governor Pataki signed into law an
amendment to the Education Law that requires a district that has provided transportation
to students to a school sponsored field trip, extra-curricular activity or any other similar
event, to provide transportation back to either the point of departure or to the appropriate
school in the district. However, where "intervening circumstances" make this
transportation impractical, then a representative of the school district must remain with
the student until the student's parent or legal guardian has been contacted and the student
has been delivered to the parent or legal guardian. This new law now requires that a
school representative stay with the student if a situation arises that makes return
transportation for the student from the activity impractical. This new law was the result
of the death of a Long Island teenager who had committed suicide.



REPORT OF THE EDUCATION COMMITTEE

11.

12.

13.

Appointment of Long Term Substitutes
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
appointment of the following teachers to long term substitute positions, effective 9/5/01.

Lance Dillahunt - English
Salary 4 periods at Step 1M ................................. $31,984

Current Assignment - North High School

Susan Apollo - English
Salary Step IB ............................................. ,..$41,253

Current Assignment - North High School
Ms. Apollo was originally assigned a part time position.

On motion of Trustee, seconded by Trustee DePace and carried unanimously, the Board
approved the appointment of the following teacher to a .4 position teaching 2 classes as a
permanent substitute:

Rosemarie Scaglione - LOTE
Salary Step 1M+30 ........................................... $17,522

Effective October 1 5, 2001 - Current Assignment South H.S.

Change of Assignment of Part time Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the change
of assignment for the following teacher effective October 1 , 200 1 .

Christina Canle - English
From 3.5 classes to 4 classes - adjust salary to $27, 502

Ms. Canle will go to 4.5 classes in the Spring Semester
Current Assignment - Central High School
Due.to appointment of Ms. Rauch to Department Head ,

Appointment of Part Time Counselor
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with the New York State Education Law, appointed the following part time guidance
counselor {pending clearance of fingerprinting} using Title IV Funds effective
November 5, 2001 through June 30, 2002.

Michele Jackson Powell
Salary Step 1M+30

Current Assignment - North High School
..$25,636
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18.

Appointment of Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
the New York State Education Law, appointed the following teaching assistant to a
three year probationary position {pending clearance of fingerprinting} effective
October 9, 2001:

.$21,673
Cathy Madonia

Salary Step 1 Non-certified
Current Assignment - North High School

Appointment of Part Time Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with the New York State Education Law, the Committee recommends appointment of the
following part time teaching assistant, Effective October 15, 2001

Rosemarie Scaglione
Salary 5 hours at step 1 Certified. .$16,433

Resolution - Passing Grade - Regents Examinations
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved and adopted
the following resolution with amendments as underlined:

BE IT RESOLVED, in accordance with the Commissioner's Regulations, that
during the New York State Education Department's transition period to an all
Regents program beginning June, 1998, the passing grade on Regents
examinations will be 55 through June 2004 to provide an opportunity for students
who previously were able to take Regents Competency Tests or earn graduation
credit through an approved waiver to graduate with a local diploma. In
accordance with Commissioner's Regulations English. Global Studies and U.S.
History will be included. These subjects will require a passing grade of 65 by
June 2004.

Approval of New Club
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following Club:

Building Beautification - "C" Club - Central H.S.

Salary Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments:



NAME

FORMER
TRAINING

LEVEL *

NEW
TRAINING

LEVEL
NEW BASIC
PAY RATE

Michael Frazer
Christopher Baker
Christine Baker
Jennifer Buonaspina
Kerry Butler
Geraldine DeCarlo
Lisa DiChiara
Josephine Evola
Jennifer Darougar
Lauren Grimshaw
Kristi Hinkelman
Anna Kakivelis
Susan Krause
Steven Laquidara
John McKenna
Mary Panvini
Laura Pokorny
Joan Hene
Salvina LaMicela
Ronald Rini
Cecilia Sanossian
John Squadrito
Robert Tenaglia
Alisa Testa
Scheherazada Zuniga
Catherine Norton
Michael Paolillo
Lynne Pravda
Angel Smith

5B
3B
25bM
4M
6M
15bMA+45
8M+15
7MA+30
4B
4B
4B+15
5M+15
6B
4B+45
5M
13M+15
9M
20AM+45
3B+15
7M
7M+15
9M
15M+15
3M
6M+30
9M+30
5BA+30
9M+30
3B+15

5B+15
3B+15
25bM+15
4M+15
6M+15
15bMA+60
8M+30
7MA+45
4M
4B+15
4M
5M+30
6M
4B+60
5M+15
13M+30
9M+15
20BM+60
3B+30
7M+15
7M+45
9M+15
15M+30
3M+15
6M+45
9M+45
5M
9M+45
3B+30

$48,971
$44,943
$85,294
$55,937
$60,316
$87,610
$66,313
$66,180
$53,604
$47,056
$53,604
$49,370
$58,044
$54,060
$57,966
$77,789
$67,286
$90,292
$47,905
$62,467
$66,180

'$67,286
$82,876
$53,328
$63,847
$70,910
$55,796
$70,910
$47,905

19. On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for Co-Curricular Activities for the 2001-2002 School
Year:

SCHOOL ADVISOR CO-CURRICULAR ACTIVITY SEASON +/- PAY CHANGE
Central

Memorial

M. Diaz y Diaz
N, Yulis
E. Mottl Braga
B. Wade
W. Adamko

Language Honor Society
Building Beautification
Language Club
Language Club
Stage Crafts Spring

9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
2/1-6/30

+
4-
-
-f
-f

872
872.
654.50
1309
1309
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North

South

20.

R. Bocchieri
M. McConnell
R. Bocchieri
B. Dalton
F. Evans
S. Krause

P. Mayo
E. Bilkey
M. Bruzzese

S. Lindenfeld
S. Lindenfeld

PALS
Peer Mediation 1/3
Peer Mediation 1/3
Peer Mediation 1/3
7th Gr. Advisor 1/2
7th Gr. Advisor V2

Winter Weightlifting
Winter Weightlifting
Interact Club

Mathcounts
SHMathletes

9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30

12/1-3/31
12/1-3/31
9/1-6/30

9/1-6/30
9/1-6/30

+ 1309
adj. To 436.33
+ 436.33
+ 290.66
+ 421.50
+ 421.50

1309
+ 872
+ 1918

1075
+ 1075

On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the following salary
adjustments for Interscholastic Activities for the 2001-2002 School Year;

SCHOOL
Memorial
South
South
Memorial
North
South

South

Memorial
Memorial
South

ADVISOR
G. Barriga
C. Byrne
D. Drumm
Y. Fernandez
P. lordanou
S. Lash

S. Lash

B. Long
B. Long
E. Walter

INTERSCHOLASTIC
ACTIVITY
Soccer JHS Boys Asst. Coach
Varsity Spring Track Girls - Asst.
JHS Baseball - Head
JHS Cheerleading
JV Boys Basketball
Varsity Badminton
Head
Boys/Girls Varsity and Junior
Varsity Head Bowling Coach
JHS Girls Basketball Head Coach
JHS Boys Basketball Head Coach
Varsity Girls Indoor Track Coach

+/-
SEASON
9/6-11/11 +
3/4-6/8 +
4/8-6/15 +
9/1-5/31 +
11/14-3/23 +
3/18-6/8 +

11/14-3/24 +

1/22-4/7 +
11/12-1/21 +
11/14-3/23 +

PAY
CHANGE
2205
3340
2670
870
3690
2805

2805

2935
2935
3650

21. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools agreed to arrange
for the placement of students as recommended by the Committee on Special Education.
The recommendations are on file with the District Clerk.
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REPORT OF THE BUSINESS COMMITTEE

22. Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved payment
for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund. Exhibit A is attached to the minutes.

23. Resignation - Supervisory Aide
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
following resignation:

Brian Long - Supervisory Aide - Memorial Jr. H. S.
Effective Date - August 30, 2001

24. Appointment - Supervisory Aide
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
Civil Service Regulations approved the following probationary appointment for 26
weeks from the date of Civil Service approval.

Linda Bianculli - Supervisory Aide
Effective - October 4, 2001
Salary-$105.00 per day
Assignment - Memorial Jr. High School

25. Appointment - School Monitor Part Time
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
Civil Service Regulations, approved the following appointment pending Civil Service
approval and fingerprinting certification.

Carolyn Graziano - School Monitor Part Time
Effective - October 9, 2001
Step 1, Salary - $7.90 per hour
Assignment - Memorial Jr. High School

26. Change Orders
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following Change Orders:



27.

Change Order Number 4 - CBS Whitcom
Project Number 7999 - Districtwide Technology

• ADD - Additional wiring of 16 computer labs
TOTAL ADD $ 5,280.00

Change Order Number 5 - CBS Whitcom
Project Number 7999 - Districtwide Technology

• ADD - Additional data drops throughout
district to meet instructional needs.

TOTAL ADD $24,926.00

Change Order Number 3 - Video Corporation of America
Project Number 7999 - Districtwide Technology

• ADD- 260 Net TV Tuner Cards
ADD $23,920.00

• ADD- Install 33 Net TV Monitors/VCR/Brackets
And install 260 tuner cards with cables

ADD $18,323.00
TOTAL ADD $42,243.00

Change Order Number 1 - ARA Plumbing & Heating
Project Number 2018-HVAC 17C-Memorial Jr. High School

• CREDIT-Allowance
TOTAL CREDIT $ 1,000.00

Communications Equipment Bid
Bids were advertised, in compliance with General Municipal Law 103, in the official
newspaper of the district on September 13,2001, and bid packages were mailed to
vendors. Sealed bids were received from three (3) vendors in the Administrative Offices
of the Board of Education, One Kent Road, until 11:30 a.m. on September 27, 2001 at
which time they were opened and read aloud.

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools awarded the bid as
follows:

Eds Communication

Total amount of award:

$12,611.00

$12.611.00

c

. J '̂'-.; Si." W-



28. Alignment Machine and Accessories Bid
Bids were advertised, in compliance with General Municipal Law 103, in the official
newspaper of the district on September 13, 2001, and bid packages were mailed to
vendors. Sealed bids were received from three (3) vendors in the Administrative Offices
of the Board of Education, One Kent Road, until 11:00 a.m. on September 27, 2001 at
which time they were opened and read aloud. The Business Committee recommends the
bid be awarded as follows:

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools awarded the bid as
follows:

Metro Auto Equipment

Total amount of award:

29. Scoreboard Bid - North High School

30.

$33,002.00

$33.002.00

Bids were advertised, in compliance with General Municipal Law 103, in the official
newspaper of the district on August 9, 2001, and bid packages were solicited from four
vendors and a sealed bid was received from one vendor in the Administrative Offices of
the Board of Education, One Kent Road, until 11:30 a.m. on August 22, 2001 at which
time they were opened and read aloud. The Business Committee recommends the bid be
awarded as follows:

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools awarded the bid as
follows:

Long Island Gym Equipment

Total amount of award:

$19,055.00

$19.055.00

Transportation Contracts Bids 2001-02
Bids were received on Wednesday, August 29,2001 at 11:00 am in the office of the
Assistant Superintendent for Finance & Operations, Valley Stream Central High School
District for transportation of children in the 2001-02 school year.

On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools awarded the bid to
the lowest responsible bidder meeting all applicable specifications, as follows:

DAYTOP VETERANS LAIDLAW WE ACME

COST PER CHILD PER DAY NO BID NO BID NO BID NO BID

COST PER CHILD PER MONTH $2,800.00 $2,463.00
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32.

Policies for Adoption
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools adopted the following
policies:

4490 Recording of Instructional Sessions
4730 Homework
4741 Class Ranking
4750 Promotion and Retention of Students
4821 School Ceremonies and Observances
5152.1 Admission of Foreign Exchange Students
5 1 62 Student Dismissal Precautions
5280 Interscholastic Athletics
5453 Student Bicycle Use
5460 Suspected Child Abuse and Maltreatment
6000 Fiscal Management Goals
6110 Budget Planning
6120 Budget Hearing
61 50 Budget Transfers

- 623 1 Title I/PSEN Programs and Services
6240 Investments
6620 Type of Funds
6630 Financial Reports and Statements
6640 Inventories
6650 Internal Auditor
6700 Purchasing
6710 Purchasing Authority
6720 Bidding Requirements
6750 Relations with Vendors
6760 Payment Procedures
6830 Expense Reimbursement
6900 Disposal of District Property
7100 Facilities Planning

Policies for Consideration
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools considered the
following policies for a first reading as per Board Policy 8312:

/J y

5454
7360
7365
8000
8110
8111
8112
8115
8123

Student Automobile Use
Construction Contracts, Bidding and Awards
Construction Safety
Support Services Goals
School Building Safety
Repoiting of Hazards
Health and Safety Committee
Pesticides and Pest Management
Hygiene Precautions and Procedures

11



8133
8134
8210
8220
8240
8410
8520
8700
8800

Bomb Threats
Emergency Closings
Buildings and Grounds Security
Buildings and Grounds Maintenance and Inspection
Traffic and Parking on School Property
Student Transportation
Free and Reduced Price Food Services
Insurance
Energy Management

33. Policy for Consideration as Revised .
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools considered the
following policy for a first reading as revised:

5100 Attendance Credit Policy

34. Motion for Executive Session
On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously the
Board voted to attend an Executive Session to disciiss personnel matters at 10:15 p.m.
The Superintendent of Schools and attorneys were invited to attend.

37. Motion to Adjourn
The Board reconvened at 10:45 p.m. following executive session. There being no further
business to come before the Board at this meeting, on motion of Trustee Stris, seconded
by Trustee Fletcher and carried unanimously, the meeting was adjourned at 10:47 p.m.

12
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SCHEDULE OF BILLS
OCTOBER 9. 2001

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3000

IN THE AMOUNT OF 16,433.00

BOND FUND

VOUCHERS 2143-2157
IN THE AMOUNT OF

PAYROLL 09/14/2001 . .
PAYROLL 09/28/2001

GENERAL FUND

MACHINE TOTALS
PAYROLL 09/14/2001
PAYROLL 09/28/2001
SHOE REIMB.

HEALTH INSURANCE FUND

VOUCHERS 1618-1621
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 78654/58-78677/81
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 09/14/2001
PAYROLL

DENTAL INSURANCE

VOUCHERS 2140
IN THE AMOUNT OF

SCHOOL LUNCH FUND

TOTAL

TOTAL

TOTAL

1,003,420.34
99.00

2,744.00
1,006,263.34

1,391,168.73
1,423,046.33
1.447,957.14

7.250.00
4,269.422.20

377,289.53

6,974.90

69.777.94
20,755.27

90,533.21

41,902.49

c
VOUCHERS 1403-1410

IN THE AMOUNT OF 7,632.27



VALLEY STREAM CENTRAL HIGH SCHOOL

RECORDING OF INSTRUCTIONAL SESSIONS

4490

. The Board of Education believes that surreptitious taping of.a faculty
member's lesson(s) or other instructional activity is in direc't conflict with the spirit
of academic freedom essential .to an educational environment.distinguished/by
integrity, honesty and mutual respect. Therefore, the :use of recording or taping
devices is prohibited in any. instructional setting unless permission IS previously
granted by the particular faculty member. 'Any other such recording or taping will riot
be accepted nor reviewed by the Board on any matter. .

Note: Previous policy, Board Policy Manual, 4500 .
Please review this policy and make sure it reflects current practice and
intent. It is unclear what is meant by the last sentence.

a*d
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4730

HOMEWORK

Homework is the out of class tasks that a student is assigned in connection with
classroom work. Homework serves various purposes including:

1 . development of positive attitudes, habits, character traits; . - -
2. review and reinforcement of information taught; .
3. development of background and information in preparation for planned learning;
4. determination of prior knowledge;
5. diagnosis of individual learning problems; and
6. acquisition of knowledge and skills in specific topics.

Frequency

Grades 7 to 8

Grades 9 to 12

Types

For each day of school instruction one might reasonably expect
11/2 - 2 hours per night.

For each day of school instruction one might reasonably expect
2 - 2 !/2 hours per night.

Homework assignments should be designed to solicit a reasonable effort by the student
for successful completion. Types of homework include:

1.

2.

Practice Assignments .
• reinforce newly acquired skills or knowledge .
• most effective when reviewed by teacher and match the individual student's

ability
• used to directly apply recent learning

Preparation Assignments
• provide background information for new material
• may include textbook reading, library research, collecting materials and/or

information gathering
• require guidelines on assignment completion
• the level of difficulty should correspond with student's ability

3, Extension Assignments
• require students to apply learned knowledge and skills
• provide opportunities for individual and creative learning requiring initiative

and analysis
• frequently long term projects that parallel class work

Monitoring

Homework assignments should be checked periodically to diagnose students' achievement of
specified objectives. Forms of monitoring include checking, grading, questioning, viewing
students written work and in-class performance. -.
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Responsibilities

1. Teachers -: !

Teachers -will, inform students of practices and procedures
regardinghomework assignments. Teachers willclearly state the assignment,
its relationship to the topic under study, the purpose of the.assignment and
the expectations of the student in'successfully completing the assignment.

2. .Students . . '

Students are responsible for completing assignments to the best of their
abilities. Students should communicate with teachers about missed
assignment and also should inquire as to any uncertainty concerning any
assignment.

3. Parents

Parents should create an environment conducive to self-study and should
support the .district's homework policy and encourage their children to
complete the assignments.

Note: Previous policy, Board Policy Manual, Policy 6154 revised
The policy and regulation were combined and edited for clarity.
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CLASS RANKING

The final class rank will be developed using the ranking averages of all graduating
students. Ranking averages are computed by using final averages'for all completed credit bearing
courses except physical education and driver's education courses. Rankings are generally
computed twice. The first ranking includes courses completed by the end of August preceding
the student's senior year and the second includes mid-year averages in senior year.

Computation of Averages

1. Computation of ranking averages will be as follows:

a. For full year and BOCES courses, the final average is multiplied by the number of
credits.

b. For semester courses, the final average is multiplied by .5.
c. For mid year grading, the average of the first two marking periods is multiplied

by .5.
d. The final average times credit total is divided by the total number of credits

including one half of the anticipated credits as of mid-senior year.

2. The following weighting values will be included in.the computation for Advanced
Placement Courses:

a. 1 for each final average between 90 and 100;
b. .5 for each final average between 80 and 89;
c. .25 for each final average between 70 and 79
d. .5 for each mid year average between 90 and 100;
e. .25 for each mid year average between 80 and 89 and
f .125 for each mid year average between 70 and 79.

3. Preliminary class ranking developed prior to the end of the first semester of senior year
shall reflect courses and Advanced Placement weighting up to the time that the
preliminary class ranking is computed.

Valedictorian and salutatorian

Rank in class shall be the sole criterion for determining the valedictorian(s) and
salutorian(s). Determination of these honors will be calculated after the first semester of the
graduating year. • . "

In order to be considered for these honors, a student, at the time of the determination of
these honors, must have had at least three high school semesters (grades 9-12) in residence as a
district student.

Note: Previous policies, Board Policy Manual, Policies 5500 and 5501, combined

In the section on Valedictorian and Salutorian, the middle paragraphs were deleted
as they do not conform to current law. The Commissioner has ruled that a student
in an accelerated program who graduates early must be eligible for the same honors
as the graduating seniors. They must be treated! as a "graduating senior" and can
not be treated differently in determining ranking, honors or any other awards. [See
Matter ofSperry 37 EDR 660 (1998); Matter of Konkoski 33 EDR 303 (1993); Matter
ofMaloney 33 EDR 154 (1993); Matter ofChesbrough 32 EDR 647 (1993) and Matter
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There are alternatives to honoring a valedictorian and salutatorian that other
districts have implemented, such as honoring the top 10 students without individual
rankings. We have sample policies if the Board is interested in these other
alternatives.

a*d
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PROMOTION AND RETENTION OF STUDENTS

It is essential that each child experience both challenge and success.from school
activities. To this end, the district will make every effort to place each student in the
most appropriate learning level for a successful educational experience. "

District curriculum guides indicate goals for achievement by the "average"
student at each grade level. However, academic growth, like physical growth, does not
take place at the same pace or time for all individuals. Certain students may achieve
mastery in a shorter period, while others need additional time. Early identification and
intervention, promotion and retention are methods-of meeting the needs-of such
children. .

Early Identification/Intervention

Classroom teachers are expected to make every effort to identify early those
students at.risk of failing. The Building Principal and the parents/guardian must be
notified promptly if retention is anticipated, and a special support program shalj be
designed for each child identified as in danger of failing. Such support services may
include, but are not limited to, individualized assistance before, during or after the
school day; remedial classes; .a change in instructional treatment, and, where
appropriate, referral to the Committee on Special Education for evaluation. - - "'

Promotion/Retention ' • ' ' . .

Secondary level. At the high school level, promotion from one class to the next
shall be contingent upon passing all required subjects and the accumulation of 4 or 5
units of credit at each level. .. ' .. -

Academic standards. Building Principals shall be responsible-.for ensuring that
written standards for student progress at each grade level are available to parents and
others upon request. Such academic standards are to be annually forwarded to the
Superintendent of Schools and the Board for information and review.

Retention. In the case of seventh and eighth graders a decision to retain shall be
arrived at by consensus from a case conference approach involving the.teacher,
Building Principal, school psychologist, and parent/guardian. Factors to be considered
include teacher recommendation; classroom achievement and attitude; standardized
test scores; social, emotional and physical development; results of the family
conference; and, for identified students, recommendations by the Committee on Special
Education. If a consensus cannot be reached, the decision of the Building Principal shall
be final. - . . _ • -

No student will be retained without an appropriate educational plan defining what
will occur that is instruction'ally different for the student. Once the educational plan has
been implemented, the student will be monitored regularly. The educational plan will be
revised until the student demonstrates acceptable performance.

Ref: Education Law 391709; 2503(4); 3202
. 8 NYCRR 3100.4

Isqwith v. Levitt,.2Q5 App. Div. 833; 137 N.Y,S.2d 497.(1955)
Matter of Eckert, 13 EDR 270 (1979)
Op. Counsel, 1 EDR 775 (1952)
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Note: Policy added , . . . . . . . . . , .
• Boards of Education should seriously consider- adoption of a' promotion and

retention policy, for students. Along with the general statements found:;jh. the
policy, it is important that Bbards be both aware of and'in agreement With the
written standards for student progress.discussed., in the sixth paragraph' abpve. .

Depending on the .number of students bejng retained,;,the.:Board should
mandate, that appropriate educational plans be designed. for-these" studehts;
Such plans should include goals, and objectives for students, the. methods ."of
achieving these goals and objectives, and the means by which achievement is
monitored and measured. - • .

a*d -
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SCHOOL CEREMONIES AND OBSERVANCES
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Religion has long been, and is, a matter of great importance for the individual
and for society. The school's responsibility to help students develop ideals and
values consistent with citizenship in a democratic society is consistent with, but not
the same as religion. . . -

In keeping with the laws, history and customs of this state and nation, no
religious celebrations including organized prayer, bible reading or other
activities performed in a religious context may be held on public school
property, except to the extent permitted by the Equal Access Act.

Testing on-Religious holidays .

On days recognized for religious observances, classes shall proceed as on
other school days except that no test or quiz may be given. As in the case of any
legal absence, students who were absent on these days will be afforded the
opportunity t o make u p . work. . . .

Ceremonies and Celebrations

The Board recognizes that activities related to the celebration of religious
holidays present an excellent opportunity to teach-about religion and foster
respect and understanding among students. In addition, .educational goals
motivated by secular purposes cannot always filter out religious aspects, and
sometimes require the presentation of material with religious themes.
Therefore, activities related to the observance of religious holidays will be
permitted to the extent that they are conducted in an unbiased and objective
manner and focus on the origins of the holiday, its.history, an.d the generally
agreed upon meaning of the holiday observance. -

In planning activities related to a religious holiday or theme, special
effort should be made to ensure that the activity is not devotional and students
of all faiths can join without feeling that they are betraying their own beliefs.
Therefore, , . . -

1. school and class plays shall not be overtly religious and church-like
scenery will be avoided;

2. religious music shall not entirely dominate the selection of music; and
3. program- notes and illustrations shall not be religious or sectarian.

The display of religious objects .or symbols is also prohibited except to
the extent that they are used as a teaching aid or resource to provide examples
of cultural and religious heritage within the context of a short-term study in the
curriculum such as world religions, art or history. Symbols which are secular
and seasonal in nature, such as Santa Claus and Easter bunnies, can be
displayed in a seasonal context.

Students shall be given the option to be excused from participating in
those parts of a program or curriculum involving a religious theme which
conflicts with their own religious beliefs. •' .

! :,V_r;
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Ref: Lee v. Weissman, 112 S. Ct. 2649,120 L. Ed. 467 (1992)
Lemon v. Kurtzman, 403 U.S. 602 (1971)
Lynch v. Donnelly, 465-U.S.} 668 ,(1984)
County of Allegheny v. AnieriCan Civil Liberties Union of Greater
Pittsburgh Chapter^ 492 U.S. 573 (1989)
Florey v. Sioux Falls School Districl\ 619 F2d 1311 (8th Cir,, 1980)
Matter of Rosenbaum^ EDR138 (1988)
Matter of Cromwell, 72 EDR 116>(1951)

Note: Previous policies, Board Policy Manual, Policies 6144.1 and 6116, revised

The previous policies were last updated in 1982. Since.that time, there has been
numerous Supreme Court rulings concerning religion in public schools. \Ve
have deleted the last section of the policy concerning invocation and benediction
by a minister as it violates current law. [SteLee v. Weissman]

•*

The bolded section was added for the Board's consideration if the district has
any activities with any type of religious theme. It is important to clearly define
the district's conformity with state and federal law in this area.

C

a*d
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ADMISSION OF FOREIGN EXCHANGE STUDENTS

5152.1

The Board of Education recognizes that foreign exchange programs provide
a mutually beneficial educational and cultural experience .for visiting and host
students. In order to promote a positive experience for all persons involved, the
Board establishes the following criteria concerning admission of foreign exchange
students.

Only non-immigrant foreign students who possess a valid J-l visa to
study in the United States will be admitted to the district's high school. The.
Board retains the sole discretion to deny admission to any student not meeting
all the requirements set forth in this policy or Section 22 of the Code of Federal
Regulations, Part 514 and any other related law or regulation.

Placement

Placement of the visiting student must be arranged through a bona-fide,
reputable and well-established agency as determined by the Superintendent of
Schools or his/her designee. The Superintendent and his/her designee should rely on
the Advisory List of Educational Travel and Exchange Programs issued by the
Council on Standards for International Travel. The Superintendent and his/her
designee may deny access into the program for visiting students whose placement
agency is not acting in the best interests of the students and their families

Enrollment

The following conditions apply to enrollment of foreign exchange students:

1.

2.

i

4.

4.

5.

Host Families

Enrollment will be limited to visiting students whose age is within
'two years of the host student;
Proficient use of the English language must be demonstrated by the
visiting student in a method conducted or approved by the district;
Prior to enrollment, the district must receive proof of immunizations
for the visiting student; •
In any given school year, no more than four foreign exchange
students will be accepted for.enrollment in the district;
Verification of health and accident insurance with a 515,000
minimum must be provided;
All-required steps in the enrollment process must be completed by
May 31 for entrance into a district school for the following
September.

In order to benefit from the program, it is important that the visiting student
become an integral part of the host family. To facilitate this, the host family will be
expected to meet with school officials to explore the family's plan to integrate the
visiting student into family life and activities. A written summary of this plan must
be submitted in writing to the Superintendent.

Visiting students may not be employed on either a full time or part time
basis but may accept sporadic or intermittent employment such as babysitting
or yard work. Visiting students must also not be expected to perform more -than 10
hours per week of household chores in the host home or any number of hours that
exceeds that expected of the host student. Alleged violations of this policy will be
investigated by the Building Principal or his/her designee. Pending outcome of the

-v-Mt ..-,'^it
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c.

d.
e.
f.

the nature and extent of injures or abuse including prior indications
.of the same
the child's family composition
source of the report
The person making the report and how to contact that person
any other relevant information or information required by the
Commissioner of Social Services.

5. The school physician shall notify the appropriate police authorities or
the local child protective service to take custody of any child the
physician is treating, whether or not additional medical treatment is
required, if he/she believes the child is in danger.

6. If it should be necessary for Child Protective Services to interview a
child at school to ascertain whether he/she has been abused or
maltreated, or to obtain documentation of such acts, the interview should
be conducted in the presence of a school official, unless circumstances
require otherwise. The school official shall examine and verify the
credentials of Child Protective Services worker(s) before allowing such
worker(s) to either interview the child or to examine the child's records.

If sexual abuse is indicated, the presence of a same-sex staff member
during the interview is appropriate.

7. The Superintendent can request a summary report of an investigation
of a case referred to Child Protective Services. The adult subject of a
case of suspected child abuse or maltreatment has a right to a copy of all
information in the State Central register. Personnel have the right to
request that information which would identify the individual making the
report be withheld if furnishing such data might prove detrimental to
the safety or interest of that individual.

8. AJ1 district employees who are required to report suspected child abuse
shall be required to attend ongoing training sessions regarding
identification and reporting of all cases of suspected child abuse.

9. All district employees who are required to report suspected child abuse
shall be provided with a copy of these regulations and the related Board
policy concerning child abuse and reporting requirements.

10. Only one report of any suspected abuse is required.

11. School personnel who, in good faith, make a report or take photographs of
injuries and bruises have immunity from any liability, civil or criminal. The
good faith of any person required to report cases of child abuse or
maltreatment is presumed.

12. School personnel who have reasonable cause to suspect that a child has died
as a result of child abuse or maltreatment shall report that fact to the
appropriate medical examiner or coroner.

13. Any person required to report suspected cases of child abuse or maltreatment
and who fails to do so may be found guilty of a class A misdemeanor and
may be held civilly liable for the damages caused by this failure.
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b. who has been abandoned by his/her parent(s) or other person legally
responsible for his/her care.

Person legally responsible includes the child's custodian, guardian, or
any other person responsible for the child's care at the relevant time. Custodian
may include any person continually or at regular intervals found in the same
household as the child when the conduct of such person causes or contributes
to the abuse or neglect of the child.

Impairment of emotional health and impairment of mental or emotional
condition includes a state of substantially diminished psychological or
intellectual functioning in relation to, but not limited to, such factors as failure
to thrive, control of aggressive or self-destructive impulses, ability to think and
reason, or acting out of misbehavior, including incorrigibility, ungovernability,
or habitual truancy; provided, however, that such .impairment must be clearly
attributable to the unwillingness or inability of the parent, guardian, or
custodian to exercise a minimum degree of care toward the child.

Reporting procedures and related information;

\. Reports of suspected child abuse or maltreatment will be made immediately
by telephone and in writing within forty eight hours after the oral notification.

2. All district employees, including building administrators, teachers,
registered nurses, doctors, psychologists or psychiatrists, and all other
employees who come in contact with students will immediately notify the
Building Principal.

3. The Building Principal is required to:
a. inform the Superintendent of Schools of the information received;

and
b. either:

(1) phone the New York State Child Abuse and Maltreatment
Center (800-342-3720) and inform them verbally of the
problem; or

(2) contact the above agency by telephone facsimile machine on
a form supplied by the Commissioner of Social Services; and

c. file a written report with the local child protective services agency
and t|ie statewide central registry of child ab.use and maltreatment
within forty-eight hours after the above report.

4. Any person required to report cases of suspected child abuse or maltreatment
may take or cause to take photographs of the visible areas of trauma. If
medically indicated, a radiological exam may be performed. Such actions
may be performed at public expense if they will provide appropriate
documentation when filing the report. A camera and film shall be kept
at the school and be available for this purpose. Any photographs, x-rays
or other tests must be to Social Services along with the written report.

5. The written report will include: ' .
a. the name of the child
b. the child's age, sex and race

5460-R
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SUSPECTED CHILD ABUSE AND MALTREATMENT
REGULATION

New York State Law (Child Protective Service A.ct of 1973, as amended)
provides for reporting of suspected cases of child abuse-by school personnel.
These regulations are designed to implement this Jaw within the district and to
help protect students from the harmful effects of child abuse.

Definitions

The definition of child abuse and maltreatment is established by law.

Abused Child, according to Social Services Law and the Family Court
Act, is a child less than 18 years of age whose parent or other person legally
responsible for his or her care: .

a. inflicts or allows to be inflicted upon such child physical injury by other
than accidental means which causes or creates a substantial risk of
death, or serious or protracted disfigurement, or protracted impairment
of physical or emotional health or protracted loss or impairment of the
function of any bodily organ; or

b. creates or allows to be created a substantial risk of physical injury to
such a child by other than accidental means which would be likely to
cause death or serious or protracted disfigurement, or.protracted
impairment of physical or emotional health, or protracted loss or
impairment of the function of any bodily organ; or

c. commits, or allows to be committed, a sex offense against such child, as
defined in the penal law, provided, however, that the corroboration
requirements contained therein shall not apply to proceedings under this
article. . .

Neglected or maltreated child, according to the Family Court Act, is a child less
than 18 years of age:

a. whose physical, mental, or emotional condition has been impaired or is
in danger of becoming impaired as a result of the failure of his or her
parents or other person legally responsible for his care to exercise a
minimum degree of care:

(1) in supplying the child with adequate food, clothing, shelter, or
education in accordance with provisions of Part One, Article 65
of the Education Law, or medical, dental,.optometrical or
surgical care though financially able to do so or offered financial
or other reasonable means to do so; or

(2) in providing the child with proper supervision or guardianship,
by unreasonably inflicting or allowing to be inflicted harm, or a
substantial risk thereof, including the infliction of excessive
corporal punishment; or by using a drug or drugs; or by using
alcoholic beverages to the extent that he/she loses self-control of
his/her actions; or by any other acts of a similarly serious nature
requiring the aid of the court; or ' -•'
who has been abandoned by his/her parent(s) or other person
legally responsible for his/her care.

/
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covered under,existing handbooks. The Superintendent will prepare and
implement all regulations as are necessary to accomplish the intent of this
policy.

A.copy of this .policy, along with the administrative regulations
explaining the reporting requirements, shall be distributed to all members of the
professional staff.

Cross-ref: 5314, Corporal Punishment Complaints
5430, Student Psychological Services
5500, Student Records .
9620, Suspected Child Abuse by District Personnel

Ref: Child Protective Services Act of 1973, Social Services Law §§411 etseq.
Family Court Act §1012
Family Educational Rights and Privacy Act,

20 U.S.C §1232g, 45.CFR.§99.36
. Education Law §3209-a

Note: .Previous policy, Board Policy Manual, Policy 4305/5115, revised.
The previous policy has been revised to reflect current legal standards
and requirements..

a*d .
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SUSPECTED CHILD ABUSE AND MALTREATMENT

The Board of Education recognizes that because of their sustained
contact with school-aged children, employees are in an excellent position to
identify abused or maltreated children and refer them for treatment and
protection.

The purpose of mandatory reporting is to identify suspected abused and
maltreated children as soon as possible, so that such children determined to be
abused or maltreated can be protected from further harm and, where
appropriate, can be offered services to assist him or ber and his or her family.

Pursuant to applicable law, any school official or employee who has
reasonable cause to know or suspect that a child has been subjected to abuse or
maltreatment shall immediately report this to the Building Principal who will
report the case to the New York State Child Abuse and Maltreatment Register,
as required by law.

The report shall be made by telephone or by telephone facsimile machine
on a form supplied by the Commissioner of Social Services. A written report
shall be made within forty-eight hours to the appropriate local child protective
service, and to the statewide Central Register for Child Abuse and
Maltreatment.

School employees and officials will not contact the child's family or any
other person to determine the cause of the suspected abuse or maltreatment. It
is not the responsibility of the school offkhl or employee to prove that the child
has been abused or maltreated.

Any school official or employee who has cause to suspect that the death
of any child is a result of child abuse or maltreatment must report that fact to
the appropriate medical examiner or coroner.

In accordance with the law, any employee who fails to report an instance
of suspected child abuse or maltreatment may be guilty of a Class A
misdemeanor and may be held liable for the damages caused by the failure to
report. The law grants immunity from liability that might otherwise be
incurred to employees and other persons who, in good faith, report instances
of child abuse.

The district will cooperate to the extent possible with authorized child
protective services workers in investigations of alleged child abuse.

The school district shall maintain an ongoing training program which
will address the identification and reporting of child abuse and maltreatment.
Attendance at sessions of this training program shall be required of all district
employees who come in contact with students. Attendance records shall be kept,
and notations will be made in personnel files as to the dates of attendance.

The Superintendent shall develop, with input from appropriate
personnel, a plan for implementation of such a training program, to be
approved by the Board. In addition, the policy and regulations will be included
in all employee handbooks and distributed.annually to all personnel who are not
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STUDENT BICYCLE USE

5453

Students are .permitted to ride bicycles to school. Students between the
ages of .one to 14 years must wear a safety helmet when riding .a Bicycle in
accordance with state law. Building Principals are responsible for ensuring that
students are wearing helmets while riding bicycles on school property. Violators and
their parents/guardians will be notified. Repeat offenders may lose the privilege of
bringing a bicycle onto school property.

Note: Previous policy, Board Policy Manual, Policy 5116

a*d
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It shall be the district's duty to warn student-athletes and their parent/guardians that
participating in an interscholastic athletic or related activity may place the student-athlete
at a risk for injury. .

a*d
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20. Severe muscle or joint problem
(especially knee or ankle)?

Does your child have a history of: Yes No If yes, explain

21.

22.

23.

24.
25.
26.

27.

28.

29.

30.

31.

32.

33.

34.

Persistent pains in any joint or
in arms or legs?
Limp lasting more than one
week within last six months?
Abnormality or surgery to back
or spine?
Any operation or tonsiUectomy?
Allergy to anything specific?

Presently taking any prescribed
drug?
Any type of drug dependency?

Any illness lasting over one week
(such as pneumonia, mononucleosis,
hepatitis, rheumatic fever,
tuberculosis, etc.)

Date Occurred
Any injuries over the past six
months requiring medical
attention?
Being treated in hospital or
emergency room over past six
months?
Any reason person cannot
participate in a particular sport?
Diabetes: other chronic illness
or disability?
Boys only: Missing one testicle?
Girls only: Menstrual Problems?
Date of First Menstruation:

I have read the above questions and the answers are true to the best of my
knowledge. I have read the attached insurance form.

I give consent for my child (name) to
participate in (sport) request that this
year's sport physical remain in effect through all subsequent sport seasons
for this school year. If conditions so warrant it, 1 authorize the
sponsor/coach/advisor to seek emergency medical help for my child.

Parent's Sign Relationship to student

&r
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f
INTERSCHOLASTIC ATHLETICS EXHIBIT

MEDICAL QUESTIONNAIRE & SPORT PHYSICAL
EXAMINA TION RECORD

Name

Date

School

Age Date of Birth Grade

Instructions: Parent must answer questions by placing an X in the box
provided. All ^Yes- answers must be explained. All forms must be signed
in the proper space. This questionnaire must be completed and signed by the
parent prior to each sport season.

Does your child have a history of: Yes No If yes, explain

1. Seizures, convulsions or fits?
2. Fainting or repeated dizziness?
3. Severe headaches with heavy

exertion?
4. Serious head injury or repeated

concussion within 12 months?
5. Wearing glasses or contacts?
6. Loss of sight in one eye or serious

eye disorders?
7. Hearing loss (one or both ears)?
8. Repeated or prolonged shortness

of breath?
9. Asthma attacks?
10. Chronic cough or chest pain

while running?
11. Palpitations of the heart

(skipped beats)?
12. Heart murmur or heart condition?

13. High blood pressure?
14. Frequent or recurrent abdominal

pain?
15. Enlarged liver or spleen?

16. Kidney disease or absence of one
kidney?
Bloody urine or blood in bowl
movement?

17.

18.

19. Hernia or rupture?

Bleeding problems, prolonged
bleeding or anemia?
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For School Use Only

School Physician's Signature Date

Re-evaluation after illness or injury.

Comment

School Physician's Signature

Comment

Date

School Physician's Signature Date

Note: Prior exhibit

a*d



m

f

C

52SO-E.1

Height

Ear Defects R.

Blood Pressure

1NTERSCHOLASTIC ATHLETICS EXHIBIT

Sport Physical Examination Record

Weight Glands: Cervical
Thyroid

_ L. Other ]
Heart

Pulse Lungs .

Nutrition
Orthopedic: Structural

Posture

Teeth
Nose
Skin
Speech
Hernia
Urine analysis
Tanner Maturity Level

Scoliosis Screening
Nervous System

(Specify if convulsive disorder)
Other

Any existing medical condition?

This certifies that ' is physically qualified to
participate in the following class(es) of competition during the school year
20 -20

Comment(s)

Any unmarked class(es) indicates disqualification for the particular group of
sports activities.

Class TV

Nonstrenuous
Noncontact

Class 1
Contact/
Collision

»*

1 1

Field Hockey
Football
Lacrosse
Soccer

Wrestling

Class II
Limited
Contact/

Impact
Baseball

Basketball
Cheerleading

Diving
Handball
Kickline
Softball

Volleyball

Class III
Strenuous
Noncontact

i i

Badminton
Cross Country

Swimming
Tennis

Track & Field

m
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Prior to participating in any sport, a student's parent/guardian must
complete the Medical Questionnaire & Sport Physical. Examination. Record, a
copy of which is attached as an exhibit to this policy and marked as 5280-E-2.

A student who has qualified for participation for a particular/sport or
related activity must qualify for participation in-any other sports for the current
school year by completion of an Interval Health History form completed by the
school nurse. The form must also be.signed by the, student and his/her
parent/guardian within 30 days of the examination.

No physical exam for these purposes may be Conducted prior io June .15
for.the following school year. The Director of.Physical Education is responsible
for ensuring that physical exams are completed in conformance with this policy.

Athletic Contests

In the best interest of the students, the Board of Education requires that an
adequate number of trained persons in first aid- and CPR are present during
athletic contests and events. The Board also requires that a licensed physician be
present for all.interscholastic football games. In the event of an emergency, the
Board will allow for a physician's assistant, emergency medical technician or
advanced medical technician to provide coverage. Adequate supervision by
coaches trained in first aid will be provided to ensure the student's safety.

Insurance Athletics

Students participating on interscholastic athletic teams will be covered by.
the district's accident insurance.

Ref: Education Law 391709 (8-a); 3001-b
8 NYCRR 3135.4

Note: Previous policies, Board Policy Manual, Policies 5141.1, 5141.2, 5143.1
and 6145.21, revised.

These policies were combined and edited for clarity. The section on
classification was from a policy (5141.2) last updated in. 1982. The
Board may want to review to ensure that this meets current
procedures and practices.
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INTERSCHOLASTIC ATHLETICS

Interscholastic athletics for boys and girls is an integral and desirable
part of the district's educational program. Individual and team sports shall
be based upon comprehensive physical education instruction and intramural
activities, seeking broad participation from all eligible secondary students.
Lifetime or carry-over sports are to be particularly encouraged and sup-
ported, Parity in the number and kind of sports activities for girls and boys
is a clear objective of the district.

Classification • • .

The Superintendent of Schools is responsible for instituting a
classification system to determine placement of students at various athletic levels
in accordance with their physiological maturity, physical fitness and sports skill.-
The Building Principals will be responsible for implementing this classification
system.

All students who participate in interscholastic athletics will be classified
prior to trying out for a team. The term ^interscholast'ic athletics A when used in
this policy refers to teams which have regularly organized contests and schedules
under the rules of the New York State Athletic Association Classification will'be
re-assessed at the beginning of each sport season. The Director of Physical
Education will prepare athletic profiles for participating students and will update
the profiles prior to each season in which a student participates. Parents will be
notified of the student's placement. Students may not try out nor participate in a
sport at a classification level above or below their placement, although a student
may be placed in more than one level.

Mixed Competition Process

The superintendent is authorized to use the following "mixed competition
process for all secondary school interscholastic team memberships. It is expected
that the great majority of students participating in interscholastic athletics will
participate in the sport provided for their gender. Students may move, to a sport
provided for the opposite gender according to the mixed competition guidelines
provided by the New York State Public High School Athletic Association.

The more restrictive selection classification previously adapted by the
district (see Item F.)3 shall be used to determine a student's placement for mixed
competition. • .

Physical Examinations

Students participating in interscholastic athletics will be examined by
either the school physician or by a family physician for medical clearance prior to
taking part in either practices, games, performances or competitions. The family
physician must use the school's Sports Physical Examination Record which is to
be returned to the school nurse upon completion and signed by the doctor. The
doctor's stamp and license number must also" be affixed to the form. A copy of
this form is attached as an exhibit to this policy and marked as 528Q-E.1. A
parent/guardian who opts to have the family physician examine the student will be
responsible for the entire cost of the exam. Any physician conducting the exam
must be a licensed medical doctor in New York State.
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VALLEY STREAM CENTRAL HIGH SCHOOL

STUDENT DISMISSAL PRECAUTIONS REGULATION

5162-R

The Superintendent of Schools or his/her designee shall maintain a list
of individuals who are authorized to obtain the release of students in attendance
at the school.. No student may be released to the custody of any individual not
the parent or guardian of the student, unless the individual's name appears
upon the list.

Parents or guardians may submit a list of individuals authorized to
obtain the release of their children from school at the time of the child's
enrollment. The signature of the parent or guardian must be on or attached to
such list.

A. parent or guardian may amend a list submitted pursuant to this
regulation at any time, in writing.

Certified copies of any court orders or divorce decrees provided by the
custodial parent, which restrict a parent's ability to seek the release of their
child, shall be maintained by the Superintendent.

If any individual seeks the release from school of a student he or she
must report to the school office arid present identification deemed satisfactory
by the Superintendent or his/her designee, who must check the authorized list
and relevant court orders or divorce decrees before a student may be released.
Particular caution should be exercised when the person seeking the release of
a child exhibits to the school official an out-of-state custody order.

• • .
Early excuses for emergency reasons should be requested in writing by

a parent/guardian. Medical releases are handled through the Nurse's Office.
All other reasons for release must go through the Main Office, and students
must be picked up in the Main Office. The person seeking the release must sign
the register in the office.

In the event of an emergency, the Superintendent may release a student
to some individual not appearing on the approved list only if the parent or
guardian has been contacted by the Superintendent and has approved the
release, and the Superintendent determines that an emergencyiexists.

Note: Regulatioo added

a*d
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VALLEY STREAM CENTRAL HIGH SCHOOL

STUDENT DISMISSAL PRECAUTIONS

5162 /

No student shall be released from school to anyone other than the parent,
guardian or child protective services personnel:and law enforcement officers
pursuant to law, unless the individual's name seeking release of the student
appears on a list provided by the parent or guardian.

Parents are urged to make appointments with physicians, dentists^
special tutors, etc., after school hours. If a request is necessary, parents shall
make note of the date, time and reason for the release. Children cannot be
excused without advanced written request by parent/guardian, and must be
released in care of parent/guardian, unless otherwise noted.

A student may be released to either parent unless a custodial parent
supplies the Superintendent of Schools with a certified copy of a court order or
decree of divorce, separation, or custody that indicates that the noncustodial
parent does not have the right to obtain such release.

The Superintendent shall develop procedures to enable parents and
guardians to amend the list of persons authorized to obtain .the release of their
children.

Cross-ref: 8135, Safe Schools

Ref: Education Law §.3210(l)(c)

I Note: Policy added
This policy is a restatement of the salient points of Education Law which
outlines by statute to whom a student can be released from school.

-Boards are required by law to adopt poth policy and procedures
regarding student dismissal precautions.

a*d
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5152.1

investigation, approval of the visiting student to attend the school may be rescinded.
The results of the investigation will be shared with the sponsoring agency.

Ref: 22 CFR Part'514, Exchange-Visitor Program
Education Law §1709(13)
Matter of Jones, 24 EDR 110 (1984)

Note: Previous Policy, Board Policy Manual, Policy 5118,5, revised
Edited for clarity and additional language added to reflect current
requirements from the Code of Federal Regulations
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5460-R

14. If a report of child abuse or maltreatment has been determined to be
unfounded, all records, both in the State Central Register and in school
files, shall be expunged.

Note: Previous regulation, Board Policy Manual, Regulation 4305/5115,
revised.

a*d

D

©



VALLEY STREAM CENTRAL HIGH SCHOOL

FISCAL MANAGEMENT GOALS

6000

©

The Board of Education recognizes excellent fiscal planning as a key
factor in attaining the district's educational goals and priorities. The Board
seeks to engage in thorough advance planning of budgets and to devise
expenditures which' achieve the greatest educational returns given the
district's available resources.

The Board's establishment of sound fiscal management policies are
based on the following tenets. .

1. AH laws and regulations governing the use of public funds shall be
strictly adhered to.

2. All district monies shall be expended in an efficient and judicious
manner, bring the greatest benefit to the district.

3. Funds for which the district has no immediate need shall be legally
invested where they can bring the greatest return.

4. All receipts and expenditures shall be recorded fully and in the
proper manner.

5. The district shall seek and receive all state and federal funds for
which it qualifies. -

6. All funds* including cash in buildings^ extra-classroom account
funds, gifts, and bequests shall be provided maximum protection
from misappropriation.

7. A formal process shall be developed linking fiscal resources and
program priorities to the budget.

8. The budget shall reflect the views of administrators, teachers,
students, and taxpayers in translating the educational needs and
aspirations of the community in a composite financial plan.

9. To the extent possible, program evaluation shall be used to assess
the effectiveness of all educational programs provided to district
students, and future appropriations shall be adjusted accordingly.

Note: Policy added : '
This introductory policy provides a general overview of the board's
involvement in the fiscal management of the school district. Board
members should be aware that fiscal management issues are governed not
only by Education Law and Commissioner's regulations, but also are linked
to such statutes as Local Finance Law and General Municipal Law.

a*d
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BUDGET PLANNING

t

The Superintendent of Schools, with the assistance of the Assistant Superintendent for
Finance and Operations, shall be responsible for preparation of the budget. The Assistant
Superintendent for Finance and Operations, working closely with the Superintendent,, shall
be responsible for preparing the budget calendar in accordance with regulation 61IO-R. The
budget calendar shall be approved by the Board of Education in advance of the
preparation of the district's annual budget.

The budget shall be designed to reflect the Board's objectives for the education of
the children of the district. It shall be carefully organized and planned to provide adequate
accounting for each program expenditure, understanding of the financial needs of
anticipated program developments, and be within the financial limitations of the district.
To assist in budget and long-range planning, ongoing studies of the district's educational
programs will include estimates of the fiscal implications of each program.

The budget for the ensuing school year shall be thoroughly reviewed by the Board
before its presentation to the voters for final adoption.

Cross-ref: 2260, Citizens Advisory Committees

Ref: Education Law.§§ l608(2)-(4); 1716(2)-(4); §1804(4); 1906(1); 2002(1); 2003(1);
2004(1); 2022(2); 2601-a
Fiscal Management (NYSSBA, 1997)

Note: Prior policy, 6110, revised " - .
We edited the Board's prior policy for clarity. We also added the second paragraph
outlining the Board's budget and budget planning objectives for the Board's
consideration.
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BUDGET PLANNING REGULATION

©

The budget calendar prepared by the Assistant Superintendent for Finance and
Operations shall include:

• a schedule which sets forth all important meetings and dates, including deadlines for
budget proposals from within the district;

• commencement dates and deadlines for certain budgetary tasks such as the
estimation of all revenues and income expected to be received by the district;

• events such as the preliminary dates for the Board of Education's consideration of
the tentative budget.

The Assistant Superintendent for Finance and Operations will also set forth the title
of every individual who is assigned to perform a particular task with regard to the
development of the budget. The Assistant Superintendent for Finance and Operations will
be responsible for developing budget proposals for areas not delegated to other staff members.

As part of the budget planning process, the Assistant Superintendent for Finance
and Operations will evaluate:

• the educational philosophy, goals and objectives of the district and their
modification where required;

• the district education program and support systems such as transportation and
business affairs;

• census and enrollment projections;
• the condition of the physical plant for operation and maintenance needs and new

construction;
• debt service schedules;
• estimated revenue from sources other than the property tax, such as state and

federal aid.

Note: Prior Regulation, 3110, revised
The prior policy and regulation, adopted in 1982, indicate that the Assistant
Superintendent for Finance and Operations is primarily responsible for budget
preparation and the calendar. If this has changed please revise the policy and regulation
accordingly.
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BUDGET HEARING

6120

C

The Board of Education will hold an annual budget hearing at which
it will present a detailed proposed budget for the following schooLyear. The
purpose of the budget hearing is to inform the public of the contents of the
budget and to provide an explanation and justification for the decisions the
proposed budget reflects.

The budget hearing will be held not less than seven nor more than 14
days prior to the annual district meeting, at which the district's voters will
vote, on the budget. The proposed budget will be completed at least seven
days before the budget hearing. A copy of the proposed budget/may be
obtained by any district resident (not just district taxpayers) at each school
during certain designated hours on each day (other than a Saturday, Sunday
or holiday) during the 14 day period immediately preceding the annual
district meeting and election.

Notice of the date, time and place of the annual budget hearing will be
contained in the notice of the annual meeting.

Cross-ref: 1050, Annual District Meeting and Election
2120, School Board Elections
2120.1, Candidates and Campaigning
6130, Budget Adoption

Ref: Education Law §§1608; 1716; 1804(4); 1906(1); 2002(1); 2003(1);
2004(1); 2002(1); 2601-a(2)

Note: Policy added
This policy reflects the 1997 changes in .the Education Law requiring
boards to hold a budget hearing seven to fourteen days preceding the vote.
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BUDGET TRANSFERS

The transfer of funds between and within functional unit appropriations of the
General Fund is commonly required during the school year. The Superintendentof
Schools, in accordance with the Regulations of the Commissioner :of Education,-is
authorized to make budget transfers between line item accdunts, so long as the transfer for
any one item does not exceed $10,000. All transfers in excess of $10,000 require prior
Board of Education approval. The dollar Value will be evaluated annually. The
Superintendent will report any transfers to the Board as an information item at its next
meeting.

Ref: Education Law §1718
8 NYCRR §170.2(1) .

Note: Policy added
We recommend, that the Board adopt a policy in this area. Commissioner's regulation

. 170.2 authorizes the-Board to. approve budgetary transfers .between and within functional.
unit appropriations for teachers* salaries and.ordinary contingent,expenses". Budgetary.
transfers can either be made by Board approval of a motion for transfer, at the request bf
the superintendent, or the board can authorize the superintendent to make transfers.within

. limits set by the board. The $2,000 limit found in the sample policy is an example of the
board's establishment of such a limit. m
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TITLE I/PSEN PROGRAMS AND SERVICES

Title I

The Board of Education may apply for Title I of the Elementary and Secondary
Education Act (ESEA) funding for projects designed to meet the special educational needs
of educationally deprived children. Such funding shall be used to provide appropriate
programs and services to participating students in basic and more advanced skills. In
particular, funds may be used for the following:

1. year-round services and activities, including intensive summer school programs;
2. purchasing appropriate equipment and/or instructional materials;
3. employment of special instructional personnel, school counselors, and/or other pupil

services personnel;
4. employment and training for NYS teaching assistants;
5. teacher bonuses in excess of regular salary schedules for service in such.programs;
6. training of teachers, librarians, other instructional and pupil services personnel, and

early childhood education professionals when appropriate;
7. construction, if necessary, of school facilities;
8. parental involvement activities;
9. planning for and evaluation of Title I programs; and
10. other activities permitted under federal regulations.

With the approval of the State Education Department, the district may use up to
and including five percent (5%) of such funds for "innovation projects to promote quality"
in the district's Title I program. Such projects may include the following:

1. continuation of services to those students who participated in the program in any
previous year;

2. continuation of services for a period not to exceed two additional years to
participating students who are transferred to areas/schools which are ineligible for
such funding, as part of a desegregation plan;

3. incentive payments to schools that have demonstrated significant progress and
success in attaining Title I goals;

4. training of teachers and librarians in the special educational needs of eligible
students, and in the integration of Title I programs into regular classroom
programs;

5. programs which encourage innovative approaches to parental involvement, or
rewards to or expansion of exemplary parental involvement programs; and

6. encouraging community and business involvement in meeting the needs of eligible
children.



6231

Where required by the New York State Education Department, the Board will
submit for approval a plan for the expenditure of its Pupils with Special Educational Needs
(PSEN) funds, which are state funds which must be expended only for project activities for
eligible students in the school year for which funds are appropriated. PSEN serves as a
funding source for all school districts based upon the number of educationally deficient
students in each district.

The Board directs the administration to follow all applicable State Education
Department guidelines for completing budget forms for the operation of Title I/PSEN
projects.

Ref: 8 NYCRR Part 149
34 CFR Part 75; §200.34(c)(l)(i) (ESEA Title I Program in Local Educational
Agencies)
Applicant's Guide and Instructions for Consolidated-Application and the Program
Information Report, The University of the State of New York (1989)
Pupils With Compensatory Educational Needs: Questions and Answers July 1987,
The University of the State of New York (1987)
Chapter 1 Policy Manual, The University of the State of New York (1990)

Note: Policy added
This policy reflects the requirements of laws regulating Title.I/PCEN programs and
services; Each school district receiving PCEN funds must annually submit an acceptable
plan describing the use of such funds to the Commissioner of Education. This sample
policy meets those requirements. • .
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1.
2.
1
4.

INVESTMENTS

The objectives of the district's investment policy include the following:

safeguard district funds;
minimize risk; . .
ensure that investments mature when cash is required to finance operations and;
to ensure a competitive rate of return.

In accordance with this policy, the Treasurer or his/her designee, in consultation with the
Assistant Superintendent for Finance and Operations, is authorized to invest and/or deposit all
funds, including proceeds of obligations and reserve Rinds, in time-deposit accounts, certificates
of deposit, short-term government securities, repurchase agreements or other investment
instruments permitted by law, subject to the investment regulations approved by the Board .of
Education.

To the extent feasible, investments and deposits shall be made in and through local
or regional financial institutions. Concentration of investments in a single financial
institution should be avoided. Diversification of investments and deposits is encouraged.

This policy will be annually reviewed by the Board and may be amended from time
to time in accordance with the provisions of section 39 of the General Municipal Law.

C
Ref:

Note:

Education Law §§1604-a; 1723-a; 3651; 3652
Local Finance Law §165.00
General Municipal Law §§6-c-6-e; 6-j-6-n; 10; 11; 39

Prior policy, 3425, revised
Edited for clarity and . structure. Additional language included for the Board's
consideration. Please confirm that the policy reflects current district practice. The Board
is required to review this policy annually.

D
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INVESTMENTS REGULATION

Authorized Investments

A. The Treasurer is authorized to invest all available district funds, including
proceeds of obligations and Reserve Funds, in the following types of
investment instruments:

Savings Accounts or Money Market Accounts of designated banks;

Certificates of Deposit issued by a bank or trust company located in and
authorized to do business in New York State;

Demand Deposit Accounts in a bank or trust company located in and
authorized to do business in New York State; Obligations of New York
State; Obligations of the United States Government (U.S. Treasury Bills
and Notes);

Repurchase Agreements involving the purchase and sale of direct
obligations of the United States; ' .

B. AH funds except Reserve Funds may be invested in Revenue
Anticipation Notes or Tax Anticipation Notes of other, school districts
and municipalities, with the approval of the State Comptroller.

C. Only Reserve Funds may be invested in obligations of the school
district. '

Conditions . .

All investments made pursuant to this investment policy will comply with
the following conditions:

A. Collateral '

1. Savings accounts, money market accounts, time deposit accounts
and certificates of deposit will be fully secured by insurance of the
Federal Deposit Insurance Corporation or by obligations of New
York State, the United States, New York State school districts and
federal agencies whose principal and interest are guaranteed .by the
United States. The market value of collateral will at all times
exceed the principal amount of the certificate of deposit.
Collateral will be monitored no less frequently than on a weekly
basis. ' .

2.. Collateral will not be required with respect to the direct purchase
of obligations of New York State, the United States and federal
agencies, the principal and interest of which are guaranteed by the
United States Government. .

B. Delivery of Securities . .

1. Payment of funds may only be made upon receipt of collateral or
other acceptable.'form of security, or upon the delivery of
government obligations whether such obligations are purchased

m
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f
outright,. or pursuant to a repurchase agreement. Written
confirmation of delivery shall be obtained from the custodial bank.

2. Every Repurchase Agreement will make payment to the seller
contingent upon the seller's delivery of obligations of the
United States to the Custodial Bank designated by the school
district, which shall not be the repurchaser, or in the case of a
book-entry transaction, when the obligations of the United
States are credited to the Custodian's Federal.Reserve account.
The seller will not be entitled to substitute securities.
Repurchase agreements shall be for periods of 30 days or less.
The Custodial Bank shall confirm all transactions in writing to
insure that the school district's ownership of the securities is
properly reflected in the records of the Custodial Bank.

C. Written Contracts

1. Written contracts are required for certificates of deposit and
custodial undertakings and Repurchase Agreements. With respect
to the purchase of direct obligations of U.S., New York State, or
other governmental entities in which monies may be invested, the
interests of the school district will be adequately protected by
conditioning payment on the physical delivery, of .purchased
securities to the school district or custodian, or in the case of book-
entry transactions, on the crediting of purchased securities to the
Custodian's Federal Reserve System account. All purchases will
be confirmed promptly in writing to the school district.

2. The following written contracts are required:

a. Written agreements will be required for the purchase of all
certificates of deposit.

b. A written contract will be required with the Custodial
Bank(s).

c. Written contracts shall be required for all Repurchase
Agreements. Only credit-worthy banks and primary
reporting dealers shall be qualified, to enter into a
Repurchase Agreement with the school district.

The written contract will stipulate that only obligations of the United
States may be purchased and that the school district shall make payment
upon delivery of the securities or the appropriate book-entry of .the
purchased securities. No specific repurchase agreement will be entered into
unless a master repurchase agreement has been executed between the school
district and the trading partners. While the term of the master repurchase
agreement may be for a reasonable length of time, a specific repurchase
agreement will not exceed thirty (30) days.

D. Designation of Custodial Bank

1. The Board will designate a commercial bank or trust company
authorized to do business in the State of New York to act as
Custodial Bank of the.school district's investments. However,
securities may not be purchased through a Repurchase
Agreement with the CustodiaiBank.

D
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6240-R

2. When purchasing eligible securities; the seller will be required
to transfer the securities to the district's Custodial Bank.

E . Selection of Financial Institutions . . . - . " .

1. The Treasurer will periodically monitor, to'the extent practical but
not less than annually, the/financial strength, creditrWprthiness,
experience, size and any other criteria of importance to.the district,
of all institutions and trading partners through which the district's
investments are made. . . . . . .

2. Investments in time deposits and certificates of deposit are to be
made only with commercial banks .or trust companies, as permitted
bylaw.

F. Operations, Audit, and Reporting.

1. The Treasurer or designee will authorize the purchase and sale of
all securities and execute contracts for investments and deposits on

• • behalf of the school district.- Oral directions concerning the
purchase or sale of securities will be confirmed in writing. The
school district will pay for purchased securities upon the
simultaneous delivery or book-entry thereof. .

2. The school district will encourage the purchase and sale of
securities through a competitive process involving telephone
solicitation for at least three quotations.

- 3. The independent auditors will audit the investment proceeds of the
school district for compliance with the provisions of this
Investment Regulation. . . .

4. Monthly investment reports will be furnished to the Board of
Education.

Ref: Education Law §§1604-a; 1723-a; 3651; 3652 . . .
Local Finance Law §165.00
General Municipal Law §§6-c-6-e; 6-j-6-n; 10; 11; 39 . . .

Note: Prior Regulation, 3425, revised . :
Edited for clarity. We have also updated the prior regulation as it was
adopted in 1985. • . , .
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TYPE OF FUNDS

6620

Trust and Agency Fund accounts will be established for each district school
for all money and assets received by the School Treasurer to.be held in trust or
transmitted to others;. This includes funds not required^to be included/in the
general budget. Authorization.for these accounts will be reviewed annually by
the Board of Education. Checks drawn on these accounts will ; require the
signature of the Treasurer and the Building Principal and/or Superintendent of
Schools.

Accounts for each activity will be maintained separately within each
school's fund account. The Treasurer will prepare a monthly report for the
Building Principal and/or Superintendent. The report will include receipts,
expenditures and balance. Each expenditure must be supported by a voucher
approved by the Building Principal and attached to the report.

c

Note: Prior policy, 3451
This policy was adopted in 1982. Please confirm that this policy reflects
current district practice.
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FINANCIAL REPORTS AND STATEMENTS

6630

Reports' of accounts and funds of the district shall be prepared m
-accordance with state, law. These reports will include.a full and detailed
accounting of all monies received and/or expended, giving items of expenditure in
full. The Superintendent of Schools shall be direct the preparation and
submission of these reports to the Board.

1.
2.

3.

These reports include but are not limited to the following:

Annual Financial Statement;
Treasurer's monthly report- including balance, receipts, withdrawals and a
reconciliation and .
Monthly budget and expense reports. . .

Note: Prior policies, 3430, 3431, 3432 and 3433, revised . .
Policies were combined and edited for clarity and organization. These
policies were adopted in 1982. Please confirm that this policy reflects
current practice. .
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INVENTORIES

6640

r Property accounting for. fire insurance purposes and for .compliance with
state law will be included in the district's basic accounting and reporting prpgrarn.
This includes the accounting . of fixed assets such as school buildings and
equipment. A consultant service will be used to establish building values for fire
insurance purposes.

Note: Prior policy, 3440;revised
Edited for clarity. This policy was adopted in 1982. Please confirm that this
policy reflects current district practice. :

a*d .
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INTERNAL AUDITOR

6650

The Board of Education will designate and appoint an internal
auditor for the district. The internal auditor shall serve at the pleasure of the
Board.

The internal auditor is responsible for formally examining, allowing
or rejecting all accounts, charges, claims or demands against the school
district. The auditing process should determine: -

1. that the proposed payment is for a valid and legal purpose;

2. that the obligation was incurred by an authorized district official;

3. that the items for which payment is claimed were in fact received or,
in the case of services, that they were actually rendered;

4. that the obligation does not exceed the available appropriation; and

5. that the submitted voucher is in proper form, mathematically correct,
does not include previously paid charges, and is in agreement with the
purchase order .or contract upon which it is based. ;

Ref: Education Law §§"l709(20-a); 1724; 2509; 2526; 25S4(b)
" 8NYCRR§170.2

Matter of Levy, 22 EDR 550 (1983)

Note: Policy added (replacing prior policy 3434)
We replaced the Board's prior policy with our sample policy as it provides
clearer guidance on the use of an internal auditor as required under state
law. ' . . - - . .
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PURCHASING

6700

The Board of Education views purchasing as serving the educational
program by providing necessary supplies, equipment and" related services.
Purchasing will be centralized in the business office under the general
supervision of the Purchasing Agent designated by the Board.

It is the goal of the Board to purchase competitively, without
prejudice or favoritism, and to seek the maximum educational value for
every dollar expended. Competitive bids or quotations shall be solicited in
connection with purchases pursuant to law. The General Municipal Law
requires that purchase contracts for materials, equipment and supplies
involving an estimated annual expenditure exceeding $10,000 and public
work contracts involving an expenditure of more than $20,000 will be
awarded only after responsible bids have been received in response to a
public advertisement soliciting formal bids. Similar procurements to be
made in a fiscal year will be grouped together for the purpose of determining
whether a particular item must be bid.

Goods and services which are not required by law to be procured by
the district through competitive bidding will be procured in a manner so as
to ensure the prudent and economical use of public monies, in the best
interests of the taxpayers, to facilitate the acquisition of goods and services of
maximum quality at the lowest possible cost under the circumstances, and to
guard against favoritism, improvidence, extravagance, fraud and corruption.

Alternative proposals or quotations will be secured by requests for
proposals, written or verbal quotations or any other appropriate method of
procurement, except for procurements:

1. under a county contract;
2. under a state contract;
3. of articles manufactured in state correctional institutions; or
4. from agencies for the blind and severely disabled.

The district's purchasing activity will strive to meet the following
objectives:

1. to effectively supply all administrative units in the school system with
needed materials, supplies, and contracted services;

2. to obtain materials, supplies and contracted services at the lowest
prices possible consistent with the quality and standards needed as
determined by the Purchasing Agent in cooperation with the
requisitioning authority. The educational welfare of the students is
the foremost consideration in making any purchase;

3. to ensure that all purchases fal! within the framework of budgetary
limitations and that they are consistent with the educational goals and
programs of the district;

4. to maintain an appropriate and comprehensive accounting and
reporting system to record and document all purchasing transactions;
and

5. to ensure, through the use of proper internal controls, that loss and/or
diversion of district property is prevented.

D
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Opportunities shall be provided to all responsible suppliers to do
business with the school district. Suppliers whose place of business is
situated within the district may be given preferential consideration only
when bids or quotations on an item or service are identical as to price,
quality and other factors. Purchases .will be made through available
cooperative BOCES bids, state contracts of the Office of General Services or
county contracts whenever such purchases are in the best interests of the
district. In addition, the district will make purchases from correctional
institutions and severely disabled persons through charitable or non-profit-
making agencies, as provided by law.

The district will provide justification and documentation of any
contract awarded to an offeror other than the lowest responsible dollar
offerer, setting forth the reasons why such award is in the best interests of
the district and otherwise furthers the purposes of section 104-b of the
General Municipal Law.

The Purchasing Agent will not be required to secure alternative
proposals or quotations for:

1. emergencies where time is a crucial factor;
2. procurements for which there is no possibility of competition (sole

source items); or
3. very small procurements when solicitations of competition would riot

be cost-effective.

The Superintendent of Schools, with the assistance of the Purchasing
Agent, shall be responsible for the establishment and implementation of the
procedures and standard forms for use in all purchasing and related
activities in the district. Such procedures shall comply with all applicable
laws and regulations of the state and the Commissioner of Education.

No Board member, officer or employee of the .school district shall
have an interest in any contract entered into by the Board or the district, as
provided in Article 18 of the General Municipal Law.

Comments will be solicited from those administrators involved in the
procurement process before enactment of the district's policies regarding
purchasing and from time to time thereafter. The policies must then be
adopted by Board resolution. All district policies regarding the procurement
processes will be reviewed by the Board at least annually.

The unintentional failure to fully comply with the provisions of
section 104-b of the General Municipal Law or the district's policies
regarding procurement will not be grounds to void action taken nor give rise
to a cause of action against the district or any officer or employee of the
district.

Cross-ref: 2160, School Board Member Ethics
6670, Petty Cash/Petty Cash Accounts
6720, Bidding Requirements
6740, Purchasing Procedures

Ref= Education Law §§305(14); 1709(9)(14)(22)
General Municipal Law §§102; 103; 104-b; 109-a; 800 et seq.
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Note: Policy added . . .
General Municipal Law §104-b requires that Boards of Educati6n.adopt a
policy regarding the .purchasing, or procurement of. goods and services that
are not subject to competitive bidding. The Board is..also required -to
review the policy annually. The Board is required to-have policies; on
purchasing. This sample policy and the following regulation and exhibits
cover the legal requirements and standard practices in this area. Please
review and amend them as appropriate to reflect the Board's.intent and
district practice. . . : /
As noted in the second paragraph, all contracts for public works in a school
district, .such as services, labor, or construction, in excess of $20,000'and
purchase contracts, such as for commodities, materials, supplies, and
equipment, in excess of $10,000 must be awarded, after the advertising for
bids, to the lowest responsible bidder. The fourth paragraph specifies areas
where requests for proposals need not be used by Board for procurement.

a*d

0

€

©



VALLEY STREAM CENTRAL HIGH SCHOOL
6700-R

©

PURCHASING REGULATION

The following sets forth the procedures for the procurement of goods
and services by the district: . *

I. Definitions .•

Purchase Contract: a contract involving the acquisition of
commodities, materials, supplies or equipment

Public Work Contract: a contract involving services, labor or
construction

II. General Municipal Law

The Genera! Municipal Law requires that purchase contracts for
materials, equipment and supplies involving an estimated annual
expenditure exceeding $10,000 and public work contracts involving an
expenditure of more than $20,000 will be awarded only after
responsible bids have been received in response to a public
advertisement soliciting formal bids. Similar procurements to be
made in a fiscal year will.be grouped together for the purpose of
determining whether a particular item must be bid.

III. Competitive Bidding Required

A. Method of Determining Whether Procurement is Subject to
Competitive Bidding

1. The district will first determine if the proposed
procurement is a purchase contract or a contract for
public work.

2. If the procurement is either a purchase contract or a
contract for public work, the district will then
determine whether the amount of the procurement is
above the apjplicable monetary threshold as set forth
above.

3. The district will also determine whether any exceptions
to the competitive bidding requirements (as set forth
below) exist.

B. Contract Combining Professional Services and Purchase

In the event that a contract, combines the .provision of
professional services and a purchase, the. district, in
determining the appropriate monetary threshold criteria to
apply to the contract, will determine whether the professional
service or the purchase is the predominant .part of the
transaction.

C. Opening and Recording Bids; Awarding Contracts

The Purchasing Agent will be authorized to open and record
bids. Contracts will be awarded to the lowest responsible
bidder (as recommended by the Purchasing Agent), who has
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furnished the required security after responding to an
advertisement for sealed bids.

D. Documentation of Competitive Bids

The district will maintain proper written documentation which
will set forth the method in which it determined whether the
procurement is a purchase or a public work contract. Proper
written documentation .will also be required when a contract is
not awarded to the vendor submitting the lowest quote, setting
forth the reasons therefore. A quote which exceeds the bid
limit will be awarded only when such award is in the best
interests of the district and otherwise furthers the purposes of
section 104-b of the General Municipal Law. The district will
provide justification and documentation of any such contract
awarded.

E. Leases of Personal Property

In addition to the above-mentioned competitive bidding
requirements, section 1725 of the Education Law requires that
the district will be subject to competitive bidding requirements
for purchase contracts when it enters into a .lease of personal
property.

Documentation: The district will maintain written
documentation such as quotes, cost-benefit analysis of leasing
versus purchasing, etc.

Any legal issues regarding the applicability of competitive
bidding requirements will be presented to the school attorney
for review.

IV. Exceptions to Competitive Bidding Requirements

The district will not be subject to competitive bidding requirements
when the Board of Education, in its discretion, determines that one of
the following situations exists:

1. emergency situations where:

a. the situation arises out of an accident or unforeseen
occurrence or condition;

b. a district building, property, or the life, health, or safety
of an individual on district property is affected; or

c. the situation requires immediate action which cannot
await competitive bidding.

However, when the Board passes a resolution that an
emergency situation exists, the district will make.purchases at
the lowest possible costs, seeking competition by informal
solicitation of quotes or otherwise, to the extent practicable
under the circumstances.

D
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Documentation: The district will maintain records of verbal
(or written) quotes;

when the district purchases surplus or second-hand supplies,
materials or equipment from the federal or state governments
or from any other political subdivision or public benefit
corporation within the state.

Documentation: The district will maintain market price
comparisons (verbal or written quotes) and the name of the
government entity;

when the Board separately purchases eggs, livestock, fish and
dairy products (other than milk), juice, grains and species of
fresh fruits and vegetables directly from producers or growers.
The amount expended in any fiscal year by the district may not
exceed an amount equal to fifteen cents multiplied by the
number of days in the school year multiplied by the total
enrollment of the district.

Documentation: The district will maintain documentation
consistent with sections 114.3 of .the Regulations of the
Commissioner of Education;

when the Board separately purchases milk directly from
licensed milk processors employing less than forty (40) people.
The amount expended in any fiscal year by the district may not
exceed an amount equal to twenty-five cents multiplied by the
.number of days in the school year multiplied by the total
enrollment of the district or exceed the current market price.

Documentation: The district will maintain documentation
consistent with section 114.4 of the .Regulations of the
Commissioner of Education;

when the district purchases goods, supplies and services from
municipal hospitals under joint contracts and arrangements
entered into pursuant to section 2803-a of the Public Health
Law.

Documentation: The district will maintain the legal
authorization, Board authorization and market : price
comparisons; or

when there is only one possible source from which to procure
goods or services required in the public interest.

Documentation: The district will maintain written
documentation of the unique benefits of the item or service
purchased as compared to other items or services available in
the marketplace; that no other item or service provides
substantially equivalent or similar benefits; and that,
considering the benefits received, the cost of the item or service
is reasonable, when compared to conventional methods. In
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addition, the documentation will provide that there is no
possibility of competition for the procurement of the goods.

V. Quotes When Competitive Bidding Not Required

Goods and services which are not required by law to be procured by
the district through competitive bidding will be procured in a manner
so as to ensure the prudent and economical use of public monies in the
best interests of the taxpayers. Alternative proposals or quotations
will be secured by requests for proposals, written or verbal quotations
or any other appropriate method of procurement, as set forth below.

A, Methods of Documentation

1. Verbal Quotations: the telephone log or other record
will set forth, at a minimum, the date, item or service
desired, price quoted, name of vendor, name of
vendor's representative;

2. Written Quotations: vendors will provide, at a
minimum, the date, description of the item or details of
service to be provided, price quoted, name of contact.
For example, with regard to insurance, the district will
maintain documentation that will include bid
advertisements, specifications and the awarding
resolution. Alternatively, written or verbal quotation
forms will serve as documentation if formal bidding is
not required. Requests for Proposals" (RFPs),
documented in the same manner as described herein,
may also be used;

3. Requests for Proposals: the district will contact a
number of professionals (e.g., architects, engineers,
accountants, lawyers, underwriters, fiscal consultants,
etc.) and request that they submit written proposals.
The RFPs may include negotiations on a fair and equal
basis. The RFPs and evaluation of such proposals will
consider price plus other factors such as:
a. the special knowledge or expertise of the

professional or consultant service;
b. the quality of the service to be provided;
c. the staffing of the service; and
d. the suitability for the district's needs.

The district will first locate prospective qualified firms
by:
a. advertising in trade journals;
b. checking listings of professionals; or
c. making inquiries of other districts or other

appropriate sources.

The district will then prepare a well-planned RFP which will
contain critical details of the engagement,- including the
methods which it will use in selecting the service.



VALLEY STREAM CENTRAL HIGH SCHOOL
6700-R

B, Purchases/Public Work: Methods of Competition to be Used for
Non-Bid Procurements; Documentation to be Maintained

The district will require the following methods of competition
be used and sources of documentation maintained when
soliciting non-bid procurements in the most cost-effective
manner possible:

1. Purchase Contracts UP to $10.000 ..
a. Contracts from $100 to $1,000: Verbal quotes

Documentation will include notations of verbal
quotes.

b. Contracts in excess of $1,000 to $10,000:
Written quotes

2. Public Work Contracts up to $20,000
a. Contracts from $1,000 to $5,000: Verbal quotes

Documentation will include notations of verbal
quotes. .

b. Contracts in excess of $10,000 to $20,000:
Written quotes

3. Emergencies: Verbal quotes
Documentation will include notations of verbal quotes.

4. Insurance: Written quotes ,
. Documentation will include bid advertisements^
specifications and the awarding resolution.
Alternatively, written or verbal quotation forms will
serve as documentation if formal bidding is not
required. Requests for Proposals" (RFPs), documented
in the same manner as described herein, may also be
used.

5. Professional Services: RFP
Documentation will include written proposals.

6. Leases of Personal Property: Written quotes _
Documentation will include written quotes, cost-benefit.
analysis of leasing versus purchasing, etc. The district
will note that the contract is a true lease and not an
installment purchase contract. •

7. Second Hand Equipment from Other Governments:
Written quotes
Documentation will include market price comparisons
(verbal or written quotes) and the name of the
government,

8. Certain Food and Milk Purchases: Written quotes
Documentation will be consistent with sections 114.3
and 114.4 of the Regulations of the Commissioner of
Education.

9. Certain Municipal Hospital Purchases: RFP
Documentation will include the legal authorization,
Board authorization, and market price comparisons.

10. Sole Source; Written or verbal quotes
Documentation will include, among other things, the
unique benefits of the patented item as compared to
other items available in the marketplace; that no other

* item provides substantially equivalent or similar

c
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benefits; and that considering the benefits received, the
cost of the item is reasonable, when compared to
conventional methods. Notations of verbal quotes will
be maintained by the district. In addition, the district
will document that there is no possibility of competition
.for the procurement of the goods.

VI. Quotes Not Required When Competitive Bidding Not Required

The district will not be required to secure alternative proposals or
quotations for those procurements:

1. under a county contract;
2. under a state contract;
3. of articles manufactured in state correctional institutions;.or
4. from agencies for the blind and severely disabled.

In addition, the district will not be required to secure such alternative
proposals or quotations for:

1. emergencies where time is a crucial factor;
2. procurements for which there is no possibility of competition

(sole source items);
3. procurements of professional services, which, because of the

confidential nature of the services, do not lend themselves to
procurement through solicitation; or

4. very small procurements when solicitations of competition
would not be cost-effective.

VII. Procurements from Other than the Lowest Responsible Dollar Offeror"

The district will provide justification and documentation of any
contract awarded to an offerer other than the lowest responsible
dollar offeror, setting forth the reasons why such award is in the best
interests of the district and otherwise furthers the purposes of section
104-b of the General Municipal Law.

VIII. Internal Control

The Board authorizes the Superintendent of Schools, with the
assistance of the Purchasing Agent, to establish and maintain an
internal control structure to ensure, to the best of their ability, that
the district's .assets will be safeguarded against loss from
unauthorized use or disposition, that transactions will be executed in
accordance with the law and district policies and regulations, and
recorded properly in the financial records of the district.

Comments will be solicited from those administrators involved in the
procurement process before enactment of the district's regulations
regarding purchasing and from time to time thereafter. The
regulations must then be adopted by Board resolution. All district
regulations regarding the procurement processes will be reviewed by
the Board at least annually.

D
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The unintentional failure to fully comply with the provisions of
section 104-b of the General Municipal Law .or the districts
regulations regarding procurement will not be grounds to void action
taken or give rise to a cause of action against the district or any officer
or employee of the district.

Ref: Education Law §§305(14); 1709(9) (14)(22) . . - •
General Municipal Law §§102; 103; 104-b; 109-a; 800 et seq.
8 NYCRR §§114.3; 114.4; 170.2 .

Note: Regulation added " .

a*d : -
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PURCHASING EXHIBIT

Methods Of Competition To Be Used For Non-Bid Procurements

6700-E.l

Purchase Contracts up to
$10,000

Under $100

$100 - $500

$501 - $1,000

$1,001 - $5,000

$5,001 - $10,000

Public Work Contracts Up To
$20,000

Under $1,000

$1,001 - $5,000

$5,001 - $10,000

$10,001 - $20,000

Emergencies

Insurance

Professional Services

Leases of Persona! Property

Second-Hand Equipment from
Other Governments

Certain Food & Milk
Purchases
Certain Municipal Hospital
Purchases
Sole Source (For example,
patented

or monopoly item)

Verbal Quotes

0

X

X

3

X

X

More
Than 3

X

Written
Quotes

3

X

X

More
Than
3

X

X

.

X

RFP
*

X

Othe
r

X

X

X

X

X

X

*RFP: Request for Proposal
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Explanations of Other" Methods of Competition to Be Used
For

Non-Bid Procurements

Emergencies: Informal solicitation of quotes or otherwise, to the extent
practicable under the .circumstances .

Leases of.Personal Property: Section 1725 of the Education Law requires
that a district will be subject to competitive bidding requirements for
purchase contracts when it enters into a lease of personal property.

Second-Hand Equipment from Federal and State Governments: Section
103(6) of the General Municipal Law provides a statutory exception to the
competitive bidding requirement by permitting the purchase of surplus and
second-hand supplies, materials or equipment without competitive bidding
from the federal or state governments or from any other political subdivision
or public benefit corporation with the state.

Certain Food and Milk Purchases: Section 103(a) and (10) of the General
Municipal Law provides a statutory exception to the competitive bidding
requirement by permitting a Board of Education to separately purchase
eggs, livestock, fish and dairy products (including milk), juice, grains and
species of fresh fruits and vegetables directly from producers, growers or
certain processors without bidding.

Certain Municipal Hospital Purchases: Section 103(8) of the General
Municipal Law provides a statutory exception to the competitive bidding
requirement by permitting the purchase of goods, supplies and services from
municipal hospitals under joint contracts and arrangements entered into
pursuant to section 2803-a of the Public Health Law.

Sole Source: Section 103 of the General Municipal Law provides a statutory
exception to the competitive bidding requirement in limited situations where
there is only one possible source from which to procure goods or services
required in the public interest (such as in the case of certain patented goods
or services or public utility services).

Note: Exhibit added .

a*d
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PURCHASING AUTHORITY

The Board of Education designates the Business Administrator as Purchasing Agent
for the school district. Under the general supervision of the Superintendent of Schools, the
Purchasing Agent will be responsible for administering all purchasing activities and
ensuring the quality and quantity of purchases made by the district.

All purchases shall be made through the Business Office by the Purchasing Agent or
his/her designee, subject to the approval of the Superintendent.

The Purchasing Agent is authorized to issue purchase orders without prior approval of the
Board when formal bidding procedures are not required by law and budget appropriations are
adequate to cover such obligations. - -

The Purchasing Agent shall be responsible for preparing all bid specifications and a
statement of general bidding conditions to be included in every notice or invitation to bid.

If there are questions concerning specifications, the Purchasing Agent/designee will
consult with the requisitipner to clarify the matter so as to ensure that the appropriate
goods or services are obtained. In the event there is a conflict regarding disposition of a
requisition, the matter will be referred to the Superintendent for resolution.

Ref: Education Law §1709(20-a)

Note: Prior policies, 3324, 3324.1, revised ;
The previous policies were combined and edited for clarity. The revised policy provides
a more accurate scope of the purchasing authority of the designated Purchasing Agent.
The prior policies essentially indicate that the Business Administrator is the Purchasing
Agent. If this is not correct, please revise the policy appropriately.

a*d
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The Purchasing Agent has the authority to prepare, advertise and
open bids for all purchase contracts and contracts for public work, if formal
competitive bidding is required by Section 103 of the General Municipal
Law. .

The Purchasing Agent, subject to approvalof the Superintendent of
Schools, will be responsible for the -development and administration of
regulations for the competitive purchasing of goods and services by the
school district in compliance with the requirements of the General Municipal
Law.

Cross-ref 6700, Purchasing
6731, State Contracts
7360, Construction Contracts, Bidding and Awards

Ref: Education Law §§1619; 1725; 1725-a; 2513; 2556
General Municipal Law §§100; 103,103-d; 103-e; 104; 104-b; 105;
109-b
Correction Law §184
State Finance Law §§163; 175-a; 175-b
Local Finance Law §§20.00; 135.00 .
Abco Bux v. Macchiarola, 75 AD2d 831, dissenting opinion, reversed
on dissent, 52NY2d 938 (1981)
Exley v. Village ofEndicott, 51 NY2d 430 (1981)
Gerzofv. Sweeney, 22 NY2d 297 (1969)
Jered v. NYC Transit Authority, 22 NY2d 187 (1969)
Randolph McNutt v. Eckert, 257 NY 100 (1931)
Hauger v. Earl, 275 AD 437 (3rd Dept., 1949)
Orange Front Paint v. Scaramuccia, 5? AD2d 894 (1978)
Progressive Dietary v. Wyoming County, 90 AD2d 214 (1983)
Tufaro v.Bd. of Education, 79 AD2d 376 (1981)
Varsity Transit v. NYC Bd. of Ed., 130 AD2d 581 (1987) .
Matter of Jester, I EDR 259 (1959) .
Executive Order No. 170, Establishing Uniform Guidelines for
Determining the Responsibility of Bidders, Executive Chamber, 1993
9 Op. St. Compt. 1953, p. 421
Op. St. Compt. 81-224
Op. St. Compt. 83-22
Op. St. Compt. 86-19; 86-25
Op. St. Compt. 87-46

Note: Policy added
The prior policy is replaced by this policy and following regulation. The
prior policy was adopted in 199! and there have been changes to the law
since then regarding bidding procedures. The regulation which follows
also provides detailed guidelines in this area. .One of the recent changes in
the laws on bidding now allow districts the flexibility to contract for the
transportation of students through a Request for Proposal process and
enables districts to extend contracts for transportation of students or for
leasing mobile instructional units for 4-5 years without using competitive
bidding.
a*d .
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COMPETITIVE BIDDING PROCEDURES REGULATION

The requirements for formal competitive bidding are as follows:

All items must be bid when the cost of any single item or group of similar items is in
excess of ten thousand dollars (510,000).
All transportation must be bid where the cost of any single transportation service is
in excess of ten thousand dollars ($10,000). However, the requirement for
competitive bidding shall not apply to extensions of contracts involving
transportation of school children not exceeding a period of five years.
AH repair or contract obligations involving the use of personnel and goods in a
single project must be bid when such a project's costs exceed twenty thousand
dollars ($20,000).
All items and/or groups of items whose total exceeds five hundred dollars ($500), but
is not more than ten thousand dollars ($10,000), will require informal quotations
either by a request for quotation form mailed to bidders, or by telephone when time
is of the essence.
A "Notice to Bidders" shall be published in the officially designated newspaper at
least three times commencing not less than twenty-one (21) days prior to the bid
opening date. Notices may also be mailed to potential bidders sufficiently in
advance of the scheduled bid opening date to -permit timely preparation and
submission of bids.
Bids shall be received until the opening time designated in the official notice. All
bids shall be date stamped upon receipt and shall be kept in a safe,.locked location
until the time for opening.
Bids shall be opened at the time and place set forth in the Notice to Bidders. There
will be at least three (3) district employees present at each bid opening, including the
Purchasing Agent or his/her designee. All interested parties may also attend the
opening of bids.
After being opened, all bids shall be recorded and analyzed. In this analysis, in

• order to determine whether the low bidder is "responsible," the Purchasing Agent
shall consider whether the record of the bidder demonstrates or includes:

a. lack of adequate expertise, lack of prior experience with comparable
projects, or lack of financial resources necessary to perform the work
outlined in the contract in a timely, competent and acceptable manner;

b. engagement in criminal conduct in connection with any other government
contract or the conduct of business activity that involves such crimes as
extortion, bribery, fraud, bid-rigging and embezzlement;

c. grave disregard for the safety of employees or members of the public. The
Purchasing Agent should determine whether employees will be properly
trained and whether the equipment to be used is safe and functioning
properly;

D
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9.

10.

11.

12.

13.

Note:

a*d

f. violations of the State Workers' Compensation Law including
failure to provide proof of proper workers' compensation or
disability coverage;
violations of any state or federal environmental statutes;
the failure to abide by state and federal statutes and
regulations regarding efforts to solicit and use disadvantaged,
minority and women-owned business enterprises as potential
sub-contractors; ..
the submission of a bid which is mathematically or materially
unbalanced; . .
the submission of a bid which is so much lower than the
contracting agency's confidential estimate that it appears
unlikely that the contractor will be able to complete the project
satisfactorily at the price bid; or

the presentation of false or misleading statements or. any other
issue that raises serious questions about the responsibility of the
bidder.

The Purchasing Agent shall make a recommendation to the Board of
Education as to the lowest responsible bidder who has met or
complied with the bid specifications.
In the event there are two or more bona fide low responsible bidders,
the Board may make an award to one of the low bidders or, in its
discretion, it may reject all the bids and re-advertise the purchase. In
making an award in the case of tied low bidders, the Board may give
consideration to a local business or supplier. . ;
Bid bonds or deposits of five percent (5%) of the bid price may be
required, at the discretion of the Purchasing Agent, on all purchase
contracts of less than $25,000. Bid bonds or deposits of five percent
(5%) of the bid price are required for labor or service contracts.
Performance bonds of one hundred percent (100%) of the bid price
are required for all contracts in excess of $25,000. Performance bonds
on contracts for less than $25,000 may be required, at the discretion of
the Purchasing Agent. '.
Every bid shall contain the certification, properly executed by the
bidder, required by Section 103-d of the General Municipal Law. .
Minor deviations from specifications or compliance with bidding
requirements may be waived by the Board, upon the recommendation
of the Purchasing Agent. The Purchasing Agent shall determine all
questions of comparability or equivalency.

Regulation added
The General Municipal Law requires that all purchase contracts in excess
of $10.000. and all contracts for public works in excess of $20.000 be
awarded to the lowest responsible bidder, after advertising for bids (Ch.
413, Laws of 1991). . .

f
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RELATIONS WITH VENDORS

To promote effective and economical selection of goods and services; the Board of
Education welcomes a wide variety of vendors and/or contractors to present information on their
products and services.

Contact with vendors and/or contractors will be handled by the Assistant Superintendent
for Finance and Operations or his/her designee. District employees will.be courteous and
professional when dealing with outside contacts. Personal favors and gifts will be declined in
accordance with Board policy.

Cross-Ref.: 1800, Gifts from the Public
2160, School Board Officer and Employee Ethics

Note: Prior Policy, 3313.
Please confirm that this policy reflects current district practice.

a*d t>
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Payment for goods and services shall be by' action by the Board of Education. The
Superintendent of Schools or his/her designee shall certify that payment is in accordance with
prior authorization by the Board for the. expenditure and that the goods have been received or
services performed in accordance with applicable Board specifications and requirements.

The Assistant Superintendent for Finance and Operations will be responsible for
certification of payment and shall adhere to the following procedure:

1. All payments shall be in accordance with prior Board authorization, e.g., award of
contractor order, appointment of personnel, specific authorization • or general
authorization by the Superintendent.

2. Purchase or service shall require a requisition except if originating from the district
office.

3. All payments require a purchase order, work order, contract, appointment or specific
Board action. m . .

4. All payment shall be supported by a bill or other claim. (Salaries are considered claimed
and require no further action).

5. All payroll accounts shall be certified by the Superintendent.
6. Receipt of goods or services shall be certified by the receiving party on the appropriate

copy of the purchase order form.
7. A voucher register shall be prepared and certified by the Assistant Superintendent for

Finance and Operations for presentation to the Board for action.
8. Upon Board approval, warrants will be drawn and delivered.
9. Payments shall be made promptly upon Board approval.

Cross-Ref: 6150, Budget Transfers .
6710, Purchasing Authority

Note: Prior policy, 3326, revised
Edited for format and structure. This policy was adopted by the Board in 1998. Please confirm
that it reflects current district practice.
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EXPENSE REIMBURSEMENT

School district employees, officials and members of the Board of
Education will be reimbursed for reasonable out-of-pocket expenses incurred
while traveling for school related activities.

Only expenses necessary to the purpose of the travel shall be
reimbursable. Transportation costs such as taxi cabs are allowable only for
essential transportation. Mileage will be paid at the rate fixed annually by
the Board. Tax exemption certificates shall be issued and utilized as
appropriate.

The Superintendent of Schools shall determine, in the first instance,
whether attendance by district staff, at any conference or .professional
meeting is in the best interest of the district and eligible for reimbursement of
expenses under this policy.

To obtain reimbursement, the claimant must complete and sign an
expense voucher, attach all receipts or other expense documentation,
together with a copy of the approved conference attendance request form
and evaluation report (if required), and submit the same to the appropriate
administrator.

Ref: Education Law §§1604(27); 1709(30); 1804; 2118; 3023; 3028
General Municipal Law §77-b

Note: Policy added
This policy is recommended for adoption. General Municipal Law

. authorizes districts to permit and pay for the attendance of Board members,
administrators, and other school staff at conferences, defined in the law to

" include conventions, conferences, or schools for the benefit of the
municipality. .
Any such authorization must be made by a Board resolution adopted prior
to attendance and entered into the Board minutes, or the Board.may choose
to delegate the power to authorize attendance at- conferences to any
executive officer of the district.

a*d
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DISPOSAL OF DISTRICT PROPERTY •

Building administrators and support staff supervisors are responsible for
identifying obsolete or surplus equipment and supplies within their area(s) of
responsibility. Each year, a determination shall be made of which equipment, supplies
and/or materials are obsolete and cannot be salvaged or utilized effectively or economically
by the school district. Such equipment, supplies, or materials shall be offered for. sale
through bid procedures, if possible, for the highest possible price.

The Assistant Superintendent for Finance and Operations shall be authorized to
dispose of obsolete or surplus equipment and supplies in the following manner:

1. reassign the items, as needed, to other locations within the school district;
2. centralize the storage of items of potential usefulness; and/or
3. discard or sell as surplus those items determined to be of no further use or

worthless.

Following approval by the Board of Education, items may be sold in the following
manner:

„.»-, .» „„„ ..̂  ,„„„.« ---------------- J -------- ~. _____ ----- 1 ______ — 0 --------- ,

2. sell items at a public sale. In the event of a public sale, notice of availability of such
equipment, supplies and materials and requests for bids shall be disseminated
through announcements in local newspapers and such other appropriate means.
The general public, as well as staff members who are not Board members, officers,
or involved in the purchasing function, shall be eligible to bid on the equipment,,
supplies and/or materials; and

3. sell remaining items as scrap for the best obtainable amount or discard in the safest,
least expensive manner.

Ref: General Municipal Law §§51; 800 et seq.

Note: Policy added (replacing prior policy 3260) .
We offer our sample policy for the Board's consideration. Our policy provides clearer
guidance and direction on .the disposal of district property. The Board, however, is not

a*d
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FACILITIES PLANNING

7100

The Board of Education is ultimately responsible for the regular
operation and orderly development of the school district's physical plant. In
carrying out this responsibility, the Board is concerned with both short-term
and long-range planning.

The Board delegates to the Superintendent of Schools the responsibility for
formulating and implementing, subject to approval by the Board, the
following plans for school building facilities:

1. Comprehensive long-range facilities development plan. This plan shall
be kept current and re-evaluated at least annually. It will include an
appraisal of the following:

a. educational philosophy of the district, with resulting administrative
organization and program requirements;

b. present and projected pupil enrollments;
c. space use and state rated pupil capacity of existing facilities;
d. priority of need of maintenance, repair or modernization of existing

facilities, including consideration of the obsolescence and retirement
of certain facilities; and

e. the provision of additional facilities.

2. Five year capital facilities plan. This plan will be updated annually and
will include the following:

a. a yearly breakdown of the estimated expenses for construction,
additions, alterations, major repairs, system replacement and repairs
and maintenance and energy consumption; and

b. a districtwide building inventory including the number and type of
facilities; the age, capacity, use and size of each building; and each
building's safety ratings, energy sources, probable useful life, major
system repairs needed and asbestos reports.

Cross-Ref: 7000, Facilities Development Goals

Ref.: 8 NYCRR Part 155 (Educational Facilities)

Note: Policy added. • - . .
This is a notice policy designed to outline facilities planning requirements
under part 155 of the Commissioner's regulations. The Five-Year Capital
Facilities Plan must be developed by July 1, 2001 and updated annually,
using the safety rating of each occupied building.

a*d
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STUDENT AUTOMOBILE USE

The Board of Education permits licensed student drivers to drive on school property in a
safe and reasonable manner. In order for a student to be allowed to drive to school daily, he/she
must:

1. be a senior
2. possess a valid driver's license; and
3. obtain a school issued parking sticker

Students should not park in the sections of the parking field which are reserved for the
faculty.

Loitering and congregating in cars, unsafe driving in the parking lot, or inappropriate use
of a car will not be tolerated.

Unsafe operation of any vehicle or failure to comply with rules established by the
Building Principal shall result in a termination of the Principal's approval for parking privileges.
Students must remember that student driving and parking at the high school is a privilege, not a
right, and such privilege can be lost in cases of violations of this policy or the Student
Disciplinary Code.

Cross-Ref.: 8240 Traffic And Parking On School Property

o
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CONSTRUCTION CONTRACTS, BIDDING AND AWARDS

All construction contracts in excess of $20,000 and purchases of equipment at a cost
in excess of $10,000 must be advertised, bid on and awarded to the lowest responsible
bidder in accordance with the district's policy and procedures for competitive bidding. No
school building may be erected, purchased, repaired, enlarged or remodeled at an expense
which will exceed $100,000, nor may an advertisement for bids for the execution of the
plans and specifications for a school building be placed, until the plans and specifications
have been submitted to and approved by the Commissioner of Education. Such plans and
specifications will show in detail the ventilation, heating and lighting of such buildings.
Construction documents that have been modified subsequent to the Commissioner's
approval may not be advertised for bid until the Commissioner has approved such
modifications. The successful contractor will enter into a formal contract, reviewed by the
school attorney, detailing all aspects of the construction to take place.

Every district contract for construction, alteration or repair of any public building
or public works, or for the manufacture, sale or distribution of material, equipment or
supplies shall contain provisions prohibiting discrimination on account of race, creed,
color, religion, national origin, disability, marital status, age or sex.

All contractors to whom a contract has been awarded must provide a performance
bond obtained through a bonding company licensed to do business in New York State. The
required amount of such bond shall be included in the Statement of General Conditions set
forth in the advertisement or notice for bids.

All contractors shall guarantee that prevailing rates of wage, as provided for in the
Labor Law §220, shall be paid to all workers on public projects in the school district.

Cross-ref: 6720, Bidding Requirements

Ref: Education Law §§408; 2556
General Municipal Law §§101; 103; 103-d; 106; 108; 109
Labor Law §§220; 220-e; 222; 222-a

Note: Policy added
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VALLEY STREAM CENTRAL HIGH SCHOOL

CONSTRUCTION SAFETY

7365

The Board of Education recognizes the district's responsibility to
provide a safe school environment for students and staff during construction
and maintenance projects.

The Superintendent of Schools shall be responsible for ensuring that
district procedures for safeguarding the safety and health of students and
staff are consistent with state law and regulation, including the Uniform
Code of Public School Building Inspections, Safety Rating and Monitoring
and the Uniform Safety Standards for School Construction and Maintenance
Projects. Specifically, the Superintendent shall be responsible for the
following items at the specified phase of the construction project:

Pre-Construction

C

1. Ensuring proper planning for the safety of building occupants during
construction or maintenance activities.

2. Hiring a New York state licensed architect or engineer for projects
costing more than $10,000.

3. Ensuring safety issues are addressed for bid specifications and
contract documents.

4. Providing information about such construction to parents, staff and
members of the community who may request it.

5. Revising the district's emergency management plan, when
appropriate, to accommodate the construction process including a
revised emergency exit plan and emergency evacuation and relocation
procedures during the construction process.

During Construction

1. Monitoring of construction and maintenance activities to check for
safety violations and to ensure that certificate of occupancy
requirements are continuously maintained.

2. Ensuring that all areas to be disturbed through renovation or
demolition are tested for lead and asbestos.

3. Investigating and responding to health and safety complaints.

C
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VALLEY STREAM CENTRAL HIGH SCHOOL

7365

4. Conducting fire drills during construction to familiarize students and
staff with revised emergency procedures.

5. Ensuring compliance with statutory and regulatory requirements
regarding noise abatement, exits, ventilation, air quality, fire and
hazard prevention, chemical fumes, gases and other contaminants,
asbestos abatement and lead paint and radon testing and mitigation.

Post Construction

I. The Director of Facilities shall issue a report to the Superintendent of
Schools confirming that the areas involved in construction are safe to
be re-opened for use, or alternately, the Superintendent may request
that the Health & Safety Committee conduct a walk-through
inspection of the areas in question.

Cross-Ref.: 7100 Facilities Planning
7331, Plans, Specifications and Cost Estimates ,;
8100, Safety Program =
8110, School Building Safety
8112, Health and Safety Committee
8130, Emergency Plans
8132, Fire Drills

Ref.:

Note:

a*d

Education Law. 409-d (Comprehensive Public School Building
Safety Program; 409-e (Uniform Code of Public School Buildings
Inspection, Safety Rating and Monitoring)
8 NYCRR Part 155.4 (Uniform Code of Public School Building
Inspections, Safety Rating and Monitoring); 155.5 (Uniform
Safety Standards for School Construction and Maintenance
Projects)
9 NYCRR Parts 600-1250 (Uniform Fire Prevention & Building
Code)

Policy added
The Board's responsibility for ensuring a safe environment during
construction and maintenance activities is outlined in the Uniform Safety
Standards for School Construction and Maintenance Project (8 NYCRR
§155.5).
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7365-E

CONSTRUCTION SAFETY EXHIBIT

Notification of Construction

To: Faculty, Staff, Parents, Guardian, Students and other concerned
parties

Date: (Note: District must provide notice at least 2 months prior to initial
start date of project)

The School District anticipates conducting a
construction project commencing on . The project will
be conducted at the
school). The project will consist of the following:

(name and address of

In furtherance of the district's commitment to safety and in
accordance with regulations of the Commissioner of Education, the district
will provide a safe school environment throughout this project. This will
include an update of the school emergency plan to reflect any temporary
exits or procedures needed as a result of the construction work at the school.
Fire drills will be held to familiarize students and staff with any temporary
exits. The construction area will be separated from occupied areas of the
building, all kept to a minimum while the building is occupied. AH
applicable federal and stated rules and regulations will be strictly adhered to

-throughout the length of this project.

Specific questions or concerns about this project may be directed to
at (telephone number).

Sincerely,

Building Principal

Note: Exhibit added

a*d
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SUPPORT SERVICES GOALS

8000

Support services, which include safety and maintenance programs,
transportation, food services, insurance management and office services* are
essential to the successful functioning of the school district. Education is the
district's central function, and all support services shall be provided, guided,
and evaluated by this function.

In order to provide services that are truly supportive of the
educational program, the Board of Education establishes these goals:

1.

2.

3.

Note:

a*d

providing a physical environment for teaching and learning that is
safe and pleasant for students, staff, and the public;
providing safe transportation and nutritious meals for students who
use these services; and
providing timely, accurate, and efficient support services that meet
district needs and promote district goals.

Policy added
We recommend that the Board begin each section of its manual by setting
out its objectives in the area. This sample policy is offered for the Board's
consideration and should be modified to fit the district's needs.
In developing overall goals for the support services of the district, the
Board may want to consult with individuals responsible for the safety and
maintenance program, transportation, food services, insurance
management, and office services regarding what they feel are important
goals to be accomplished by these services.
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SCHOOL BUILDING SAFETY

8110

C

C

The Board of Education recognizes that a safe, secure and healthy
school environment is necessary to promote effective learning. The Board is
committed, to ensuring that all school buildings are properly maintained and
preserved and provide a suitable educational setting.

Consistent with the requirements of state law and regulations, the
Board will:

1. appoint a Health and Safety Committee composed of representation
from district administration, school staff, bargaining units and
parents which shall perform the functions listed in Policy 8112, Health
and Safety Committee;

2. review and approve all annual building inspections and building
condition surveys;

3. take immediate action to remedy serious conditions in school
buildings affecting health and safety and report such conditions to the
Commissioner of Education; and

4. annually review the school facility report card for each building and
report in a public meeting on the status of each item contained in the
report card. The report card must provide information on a building's
age, size enrollment, useful life, safety rating, visual inspection and
building condition survey results and other items prescribed by the
Commissioner.

The Superintendent of Schools will develop procedures for
investigating and resolving complaints related to the health and safety issues
in the district's buildings consistent with requirements of state law and
regulations.

Crbss-Ref.: 6100, Annual Budget
7100, Facilities Planning
7365, Construction Safety
8112, Health and Safety Committee
8220, Buildings and Grounds Maintenance and Inspection

Ref.: Education Law §§ 409-d (Comprehensive Public School Building
Safety Program); 409-e (Uniform Code of Public School Buildings
Inspection, Safety Rating and Monitoring)
8 NYCRR Part 155 (Educational Facilities)
9 NYCRR Parts 600-1250 (Uniform Fire Prevention and Building
Code)

Note: Policy added
We recommend that the Board adopt this policy as it reflects the
heightened requirements under the Comprehensive Public School Safety
Program and the Uniform Code of Public School Buildings, Inspection,
Safety Rating and Monitoring.

a*d .
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REPORTING OF HAZARDS

The Board of Education recognizes its responsibility to provide an environment
which is reasonably secure from known hazards. The Board therefore directs the
Superintendent of Schools and all professional and support staff members to comply with
occupational safety and health regulations, including the Hazard Communication Standard
and "Right-to-Know" legislation.

The Superintendent will direct appropriate personnel to develop and oversee a
written hazard communication program. Such program will include the following:

1. the acquisition, maintenance and review of Material Safety Data Sheets (MSOS's)
for all known hazardous materials on district property;

2. the compilation of a hazardous materials inventory;
3. employee training in hazardous materials management and protection; and
4. the recording of all incidents involving exposure to known hazardous materials.

Records of employees who have been exposed to substances with enforceable
exposure standards shall be kept for forty years.

The district will comply with the requirements for the visual notification of pesticide
spraying as set forth in the Environmental Conservation Law.

It is the responsibility of the entire school community to report any unsafe building
or equipment conditions to the main office as soon as possible. In addition, designated
administrators will provide notice of hazardous materials to current and former employees
within 72 hours of a request.

If students observe other students acting in an unsafe manner, this behavior should
be repprted to the nearest available staff member.

Cross-ref: 1120, School District Records
7700, Facilities Renovations
8115, Pesticides and Pest Management
8120, Accident Prevention and Safety Procedures

Ref: 29 CFR §1910.1200 and 12 NYCRR Part 800 (Hazard Communication Standard)
40 CFR §763.95
Public Health Law, Article 48 and Labor Law, Article 28 ("Right-to-Know" Law)
Environmental Conservation Law §33-0101
State v. GTE Valeron Corp, 155 AD2d 166 (1990)
12 NYCRR §801.3

Note: Policy added

O
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The Board is required to develop and maintain a written hazard communication program
that includes information and training about materials that pose potential health and
safety hazards. We included the specific items that must be included in the written
program pursuant to the Commissioner's Regulations 1910.1200. :
The third paragraph is a restatement of the state Right-to-Knpw Law which requires that
information about a known hazardous chemical or compound in the workplace be
supplied to an employee requesting such information within 72 hours of the request.
Finally, it is important to establish in the policy the responsibility of all district staff and
students to report dangerous conditions on school property.

a*d
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VALLEY STREAM CENTRAL HIGH SCHOOL

REPORTING OF HAZARDS REGULATION

8111-R

The Hazard Communication Program is intended to address the issue
of evaluating and communicating hazard information to district employees.
The following summarizes the responsibilities of those persons most directly
involved with the successful implementation of this program.*

Safety and Health Coordinator

1. Develops and oversees the implementation of a written hazard
communication program in accordance with the Federal Hazards
Communication standard.

2. Provides employees with training on hazardous materials and the
measures required to maintain optimum protection while working
with these agents.

3. Reviews Material Safety Data Sheets for all products currently in use
or being considered for use.

4. Maintains an inventory of Material Safety Data Sheets for all
hazardous materials.

5. Requests specific chemical information when such material has been
designated as a trade secret by a manufacturer or supplier.

6. Establishes procedures to maintain the confidentiality of trade secret
information.

Head/Chief Custodian

1. Implements the Hazard Communication Program.
2. Generates and maintains inventory listings of all hazardous materials

present and provides updates where and when necessary.
3. Acts as employee contact for obtaining Material Safety Data Sheets

:: from the State Health Department and/or manufacturers/suppliers of
materials currently in use or being considered for use.

4. Compiles Material Safety Data Sheets for each hazardous material
used and obtains updates when necessary.

5. Ensures that Material Safety Data Sheets are readily accessible to
employees, and will provide such information within 72 hours of an
employee request.

6. Ensures that each container identified as holding a hazardous
material is properly labeled as to the identity of its contents and
appropriate hazard warnings, including building materials containing
asbestos.

Staff Members

1. Actively participate in mandated training programs and comply with
training provisions.

2. Familiarize themselves with the Material Safety Data Sheets of those
hazardous materials with which they work.

3. Utilize those measures that have been distributed to protect
themselves from adverse exposure to hazardous materials.
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8111-R
Note: Regulation added

*A program in this area is required by the Federal Hazards
Communication standard.
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HEALTH AND SAFETY COMMITTEE

The Board of Education recognizes the importance of the participation of district staff
and parents in promoting a safe, secure and healthy school environment. In accordance with
Commissioner's regulations, the Boaid will appoint a Health and Safety Committee composed of
representation from district officials, staff, bargaining units and parents at the Board meeting in
July.

The committee will participate in monitoring the condition of occupied school buildings
to assure that they are safe and maintained in a state of good repair. The Superintendent of
Schools will ensure that the committee is appropriately involved in all of the activities required
by the Commissioner's regulations. Specifically, the committee will:

1. Participate in the investigation and disposition of health and safety complaints.
2. Ensure that at least one member yf the committee participates irf the annual visual

inspection.
3. Consult with district officials in completing safety ratings of all occupied school

buildings.
4. Monitor safety during school construction projects including periodic meetings to review

issues and address complaints related to health and safety resulting from the project.
5. Upon completion of a construction project, conduct a walk-through inspection to ensure

the area is ready to be reopened for use.

Expanded Health and Safety Committee

During construction projects, the Health and Safety Committee will be expanded to
include the architect, construction manager and contractor. This expanded committee will:

1. Participate in the investigation and disposition of health and safety complaints regarding
the construction or maintenance project.

2. Meet periodically to review issues and address complaints regarding health and safety
arising from construction.

3. Monitor safety during construction projects.
4. ' • .After the work is completed, conduct a walk-through inspection to confirm that the area

' is ready to be reopened for use.

Cross-Ref.: 7365, Construction Safety
8110, School Building Safety
8220, Buildings and Grounds Maintenance and inspection

Ref.: 8 NYCRR Part 155 (Educational Facilities)

Note: Policy added
A Health and Safety Committee is required under the Uniform Code of Public School
Building Inspections, Safety Rating and Monitoring. This committee is required to
participate in the investigation and disposition of complaints and ensures that the district
takes action to remedy serious conditions affecting health and safety. They also must
ensure that all construction and maintenance activities comply with the Uniform Safety
Standards for school and maintenance projects set forth in the Commissioner's
regulations. .
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Although not required, the board may have a existing Safety Committee to address issues
stemming from other state and federal laws and regulations such as Occupational Safety
and Health Administration (OSHA), Public Employees .Safety and Health Bureau
(PESH), Asbestos Hazard Emergency Response Act (AHERA) .and;New. York State's
Right-to-Know Law concerning toxic substances. The responsibilities of such a
committee differ from the health and safety committee required by section 155.4 of
Commissioner's regulations. If the district chooses to combine the functions of these
different committees, it should be sure to follow the various statutory and regulatory
requirements.

c
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PESTICIDES AND PEST MANAGEMENT

8115

The Board of Education is committed to maintaining the integrity of
school buildings and grounds while protecting the health and safety of
students and staff and maintaining a productive learning environment.

The Board recognizes that pests can pose a significant risk to health
and property and there may be significant risks inherent in using chemical
pesticides in the school environment. Provisions will be made for a least toxic
approach to integrated pest management (JPM) for all school buildings and
grounds in accordance with the Commissioner's regulations. Integrated pest
management is a systematic approach to managing pests focusing on long term
prevention or suppression with minimal impact on human health, the environment
and nontargeted organisms.

Notification of .Pesticide Application

All district staff and parents/guardians will be notified of pesticide
applications performed at any school facility. A notice will be sent at the
beginning of the school year which will include:

1. Notification of periodic pesticide applications throughout school year.
2. The availability of 48-hour prior written notification of pesticide

applications to parents and staff who request such notice.
3. Instructions on how to register with the school to receive this prior

written notification.
4. The name and number of the school representative who can provide

further information.

A separate notice will be sent to staff and parents within two days of
the .-end of winter and spring recess and within 10 days of the end of the
school year which includes the date, location and product used for each

- pesticide application which required prior notification and each emergency
application.

The Superintendent of Schools shall ensure the dissemination of this
policy and conduct any training necessary to ensure that all staff are fully
informed about pesticides and pest management.

Cross-ref: 8110, School Building Safety
8220, Building and Grounds Maintenance and Inspection

Ref: Environmental Conservation Law, Art.33 (Pesticides)
Education Law § 409-h (Requirements for Notification of Pesticide
Applications)
6 NYCRR Part 325 (Application of Pesticides)
8 NYCRR 155.4 (Uniform Code of Public School Building Inspections,
Safety Rating and Monitoring)
Desmond Americana v. Jorling, 153 AD2d 4 (3rd Dept. 1989)
7PM Workbook for New York State Schools, Cornell Cooperative
Extension Community IPM Program with support from New York
State Dept. of Environmental Conservation, August 1998
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8115
Note: Prior policy, 4610/5610 revised

We.have updated the Board's policy to reflect the new requirements for
pesticide application and notification procedures.

a*d
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HYGIENE PRECAUTIONS AND PROCEDURES

8123

The Board of Education, in order to promote and ensure the health
and safety of all students and staff, adopts the following policy oil hygiene
and sanitary procedures for dealing with exposure to and contact with blood
and other body fluids.

To prevent and/or minimize the transmission of contagious or
communicable diseases or infections within the school community, all
employees of the school district shall utilize appropriate precautions when
providing first aid or otherwise dealing with situations that involve exposure
to blood and other body fluids. Such precautionary measures will be
followed uniformly in all instances and shall be applicable in all buildings
and facilities throughout the school district.

The Superintendent of Schools is responsible for developing
appropriate procedures to implement this policy and for informing all staff
of such procedures and ensuring compliance with them. The failure by any
employee to utilize such procedures .may form the basis for disciplinary
action.

Cross-ref: 5191, Students with HIV-Related Illness
5420, Student Health Services
8540, Sanitation and Safety

Ref: National School Lunch Agreement
State Sanitary Code, Chapter
Establishments")

1, Part 14 ("Service Food

Note: Policy added
;-" We recommend that the Board adopt a policy in this area. This sample

- policy and regulation address OSHA regulations adopted by the Public
Employees Safety and Health Bureau concerning exposure to blood borne
pathogens and diseases such as HIV and hepatitis B.

O
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BOMB THREATS

The Board of Education recognizes that the potential harm caused by
a bomb threat is not limited to serious personal injury and property damage.
A bomb threat can also create an atmosphere of anxiety and panic, which, in
turn, can result in the disruption of normal activities and the educational
process. The Board further recognizes the district's responsibility to ensure
the safety of students, staff and other building occupants whenever a bomb
threat is received by being properly prepared with an identified of action to
respond to the threat.

A bomb threat is a criminal act and will be treated as one. Any bomb
threat to the district will be taken seriously; no bomb threat will be treated as
a hoax or a prank. The district will vigorously pursue disciplinary action
against any student or staff member caught reporting a bomb threat
consistent with the provisions of the student code of conduct, state law or any
applicable collective bargaining agreement. In addition, the district will urge
law enforcement officials to prosecute any person caught reporting a bomb
threat to the fullest extent of the law. Further, the district may seek
restitution from the parent or guardian of any minor child between the ages
of 10 and 18 who falsely reports a bomb threat or places a bomb for the
expense of responding to the false report or incident.

The Superintendent of Schools shall establish procedures to be
followed by all staff and students in the event of a bomb threat. The
procedures shall be made a part of each school's emergency management
plan. The procedures- shall include a requirement that any person receiving
information about a bomb threat must immediately notify the building
administrator or his/her designee who will, in turn, immediately notify the
appropriate law enforcement and initiate the planned actions to move all
occupants out of harm's way. All appropriate staff shall be given a copy of
the procedures, and the Superintendent shall ensure that all staff receive
training on their respective roles and responsibilities in the event of a bomb
threat.

The Superintendent must inform members of the Board and the
parents/guardians of district students as soon as possible after any incident
that activates the school emergency management plan, along with actions
taken to protect students, staff and property. The Superintendent is also
responsible for notifying the State Education Department and the District
Superintendent of each bomb threat incident in accordance with
requirements established by the State Education Department.

Cross-ref: 5450, Student Safety
8130, Emergency Plans
8134, Emergency Closings
8135, Safe Schools

Ref: Education Law §807 (Fire Drills)
General Obligations Law § 3-112 (Liability of parents and legal
guardians for certain damages; liability is limited to $5,000)
Penal Law §§ 240.55; 240.55; 240.60 (Falsely reporting an incident in
the third, second and first degree, respectively); 240.61; 240;62
(Placing a false bomb in the second and first degree, respectively)
8 NYCRR § 155.17 (School Emergency Management Plans)
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8133

Revised Bomb Threat Response Guideline, New York State Education
Department and New York State Police, February 1999

Note: Policy added . . . . : . . . . / / '••
This sample policy reflects the bomb threat response guidelines recently
prepared by the State Education Department and the New .York State
Police. It is critical that the entire school administration, faculty and staff
have a thorough understanding of their respective roles and responsibilities
when a bomb threat occurs. In addition to considering this-policy for
adoption, the Board should make certain that the school emergency
management plans have been updated to reflect the procedures outlined in
the guidelines.
Under the General Obligation Law §3-112 school boards have the authority
to seek restitution from the parent or guardian of a minor Between the ages
of 10 and 18 who falsely reports a bomb threat or places a bomb. The total
expense recoverable may not exceed $5,000. We included that provisoin in
the policy. If the Board of Education wishes to ensure that such restitution
is sought in all such cases, the word "may" should be changed to shall.

•̂
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EMERGENCY CLOSINGS

The Superintendent of Schools may close the schools 6r dismiss students/staff early
when hazardous weather or other emergencies threaten the health or safety of students and
personnel. The Superintendent may delegate this authority to another staff member in the
event of his/her absence. Such action is never to be taken lightly, for public education is
one of the principal functions of the community and should be maintained at a normal level
except in extreme circumstances.

Schools will not be closed merely to avoid inconvenience. While it may be prudent,
under certain circumstances, to excuse all students from attending school, to delay the
opening hour, or to dismiss students early, the Superintendent has the responsibility to
ensure that administrative, supervisory, and operational activity is continued to the extent
possible. School closing and delayed starting times will be announced over local radio
stations. If no report is heard, it can be assumed the schools are in session, and are opening
on time.

In making the decision to close schools, the Superintendent may consider many
factors, including the following, which relate to the safety and health of children:

1. weather conditions, both existing and predicted;
2. driving, traffic, and parking conditions affecting public and private transportation

facilities;
3. actual occurrence or imminent possibility of any emergency condition that would

make the operation of schools difficult or dangerous; and
4. inability of teaching personnel to report for duty, which might result in inadequate

supervision of students.

/Among the other factors the Superintendent may consider are advice from traffic
and weather authorities, Building Principals, and school officials.

Students, parents, and staff will be informed early in each school year of the
procedures that will be used to notify them in case of emergency closing.

Ref: Education Law §3604(7)

Note: Policy added
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8210

The Board of Education shall make every effort to provide a safe and
secure environment to all persons (staff, students, and/or visitors), who
lawfully enter upon district property or who travel lawfully in district
vehicles.

The Board directs the Superintendent of Schools to establish and
implement written regulations which will:

1.

2.

3.

4.

5.

Note:

a*d

identify those staff members who will be responsible for the effective
administration of the regulations;
provide staff time and other necessary resources for the effective
administration of such regulations;
establish a periodic written review of the activities of the staff to
ensure compliance with applicable laws and regulations;
establish an on-going mechanism to provide effectiveTeview of safety
and security concerns of staff, students and affected public; and
provide for periodic reports to the Board regarding the significant
aspects of safety and security of the district.

Policy added (replacing prior policy 3517)
This sample policy provides broader guidelines for ensuring safety and
security in school buildings.
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BUILDINGS AND GROUNDS MAINTENANCE AND INSPECTION

To accommodate the district's educational program, the Board of
Education is committed to providing suitable and adequate facilities. To this
end, proper maintenance and inspection procedures are essential. The Board
directs the Superintendent of Schools to ensure that proper maintenance and
inspection procedures are developed for every school building.

Consistent with federal and state law.and regulations, the following
items will be included in the district's buildings and grounds maintenance
and inspection procedures:

Comprehensive Maintenance Plan

A comprehensive maintenance plan for all major building systems will
be instituted to ensure the building is maintained in a state of good repair.
Such plan will include provisions for a least toxic approach to integrated pest
management and establish maintenance procedures and guidelines which
will contribute to acceptable indoor air quality. The plan shall be available
for public inspection.

Procedures will also be established to ensure the safety of building
occupants during maintenance activities including standards for exiting and
ventilation, asbestos and lead protocols, noise abatement and control of
chemical fumes, gases and other contaminants.

Building Condition Surveys

Each occupied district building will be assessed every five years by a
building condition survey. This survey will be conducted by a team that
includes at least one licensed architect or engineer and will include a list of all
program spaces and inspection of building system components for evidence
of movement, deterioration, structural failure, probable useful life, need for
repair and maintenance and need for replacement. Building condition
survey reports will be submitted to the Commissioner by January 15, 2001

• and January 15th of every fifth year thereafter.

Annual Visual Inspections

A visual inspection of building system components in each occupied
district building will take place annually except for years in which a Building
Condition Survey is performed. The inspection will be conducted by a team
including a local code enforcement official, the Facilities Director or his/her
designee and a member of the Health and Safety Committee, The inspection
will be completed by November 15th of each year and will be made available
to the public.

A corrective action plan will be developed by a licensed architect or
engineer if a deficiency exists in the building.

Fire Safety Inspections

An annual inspection for fire and safety hazards will be conducted in
accordance with a schedule established by the Commissioner of Education.
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The inspection will be conducted by a qualified fire inspector and the report
will be kept in the district office. Any violation of the State Uniform Fire

Prevention and Building Code shall be corrected immediately or within a
time frame approved by the Commissioner.

Safety Rating System

A safety rating keyed to the structural integrity and overall safety of
each occupied school building will be provided on an annual basis in
consultation with the Health and Safety Committee. Safety ratings will be
based on the safety rating system developed by the Commissioner and will
comply with all statutory and regulatory requirements.

Building Principals shall, on an on-going basis, undertake their own
inspections of school buildings and grounds, searching for any dangerous or
hazardous conditions and take immediate steps to remedy the problem.

Cross-Ref.: 6200, Annual Budget
7100, Facilities Planning
7365, Construction Safety
8110, School Building Safety
&112, Health and Safety Committee
8115, Pesticides and Pest Management

Ref: 29 CFR § 1910 et seq (OSHA Hazard Communication)
40 CFR Part 763 (Asbestos Hazard Emergency Response Act)
Education Law §409-d (Comprehensive Public School Safety
Program); §409-e (Uniform Code of Public School Buildings
Inspections, Safety Rating and Monitoring); §807-a(Fire Inspections)
Labor Law §§ 875-883(toxic substances)
Public Health Law §4800-4808 (Right to Know, toxic substances)
Environmental Conservation Law §33-0725 (Pesticides)
6 NYCRR Part 325 (Pesticides)

- 8 NYCRR §155.1(Educational Facilities); 155.4 (Uniform Code of
Public School Buildings Inspection, Safety Rating and Monitoring);
155.8 (Fire and Building Safety Inspections)
9 NYCRR Parts 600-1250 (Uniform Fire Prevention & Building Code)
12 NYCRR Part 56 (Industrial Code Rule concerning asbestos)
Appeal ofAnibaldij 33 Educ. Dep't Rep. 166 (1993) (district required to
monitor student's physical symptoms when air quality caused health
problems)
Guidelines for the Evaluation and Control of Lead-Based point Hazards
in Housing, U.S. Department of Housing and Urban Development,
Washington D.C., June 1995)
1PM Workbook for New York State Schools, Cornell Cooperative
Extension Community IPM Program with support from New York
State Dept. Of Environmental Conservation, August 1998

Note: Policy added (replacing prior policies 3510,3520,3521)
This samle policy reflects recently enacted Comprehensive Public School
Safety Program which includes a Comprehensive Maintenance Plan,
Building Condition Surveys, revised Annual Visual Inspections and a
Safety Rating System.

a*d
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C TRAFFIC AND PARKING ON SCHOOL PROPERTY

The use of school parking facilities is restricted to students and district employees during
regular school hours. Persons having business in a particular school may also park in the
school's parking facilities.

Parking stickers will be issued to those students and staff who wish to use the parking
facilities and have a valid, unexpired driver's license. Stickers must be placed in the location
designated by the district. Persons having business in a particular school are required to .use the
faculty parking lot.

Persons attending a school function or a function sponsored by a group having official
permission in writing to use the school facilities will be permitted to park in the school parking
facility for the duration of the event.

All parking lots will be marked with highly visible signs at every entrance particularly
those areas where there is restricted parking. .

Cross-Ref: 5454 Student Automobile Use

•3
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STUDENT TRANSPORTATION

The Board of Education affirms its goal of providing a safe and economical
transportation system for district students. Transportation shall be provided at district
expense to those students who are eligible as authorized by the Board.

The major objectives in the management of the student transportation program
shall include the following:

1. to provide efficient, effective and safe service;
2. to ensure that all students whose disability or distance from school requires them to

receive necessary transportation do, in fact, receive it;
3. to adapt the system to the demands of the instructional program;
4. to maintain transportation vehicles in the best possible condition;
5. to review at least once a year school bus schedules and routing plans to ensure that

maximum efficiency and safety are maintained; and
6. to review at least once a year the eligibility for transportation of students residing in

the district, to ensure that all entitled to the services receive them.

Transportation of Students with Disabilities

Transportation will be provided to students with disabilities in accordance with the law
and as prescribed by the Committee on Special Education and the student's Individual
Educational Plan.

Transportation of Students 'with Temporary Disabilities

Suitable transportation will be provided to and from a student's school and legal residence
when'a-student has a temporary disability for thirty days or more. Students must request such
transportation. Approval for such transportation shall be the responsibility of the Assistant
Superintendent for Finance and Operations. Certification by a school physician that he/she has
examined the student and recommends transportation is required which must include a date for
termination of transportation.

in addition, for students attending nonpublic schools, the following information will be
verified by the Assistant Superintendent for Finance and Operations:

1. the student's attendance in the specified school;
2. the student's residency status and
4. the distance from home to school is within designated limits

The Assistant Superintendent for Finance and Operations shall be responsible for
administering the transportation program. The program shall comply with all applicable laws,
regulations and policies established by federal, state and local authorities.
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FREE AND REDUCED PRICE FOOD SERVICES

The Board of Education recognizes that the nutrition of district students is an
important factor in their educational progress. The Board therefore shall participate in
federally funded school lunch programs, and shall provide free or reduced price food
services to qualified district students.

1. Eligibility Determination

Each Building Principal shall make final determinations as to which children in
attendance at his/her school are eligible to receive such services.

•s

2. Standards of Eligibility

Any child who is a member of a family unit whose income is below the New York
State Minimum Scale for family units of the same number shall be eligible to receive such
services.

3. Application Procedures

a. Application forms will be available in the main office of each school building.

b. Completed forms must be submitted to the Building Principal of the school
which the student attends prior to any determination of eligibility.

c. The adult responsible for the child will be informed of the Principal's
: determination within one week of receiving a properly completed application.

4. . .Provision for Anonymity

Upon approval of the application for free food services, the Building Principal or
school nurse will introduce the recipient to the cashier, who will visually
acknowledge the student thereafter. All reasonable effort will be extended in
protecting the anonymity of the student in accordance with federal regulations
governing such programs.

5. Provision for Appeal

Upon written request, the Assistant Superintendent for Finance and Operations will
hear appeals of determinations regarding such services in compliance with federal
regulations governing the National School Lunch Program.

Cross-ref: 8500, Food Service Management
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Ref: National School Lunch Act of 1946, as amended
(42 U.S.C. 1751-1760)

Child Nutrition Act of 1966, Public Law 89-642,
80 Stat. 885, as amended

Note: Policy added (replacing prior policy 3546.1)

This sample policy provides more concise guidelines than the prior policy and
attachments. This policy follows the regulations established by the federal National
School Lunch Act of 1946 and the Child Nutrition Act of 1966. ̂ Please amend these
guidelines to reflect the district's current practices as to who determines eligibility, hears
appeals, etc. ,-

a*d
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INSURANCE

C

The district shall purchase insurance coverage necessary to protect the district to an
optimum extent from loss of property and judgments and awards arising out of liability claims.
Records of all insurance policies shall be kept in the Central Office safe. The Board of
Education may select a broker who shall advise it in the administration of the insurance program.
All actions involving the purchase of insurance shall be subject to Board approval.

The Superintendent of Schools shall have general knowledge of the provisions of all
insurance policies carried by the district. At time of accident or loss, he/she shall see that action
is taken necessary to protect the interests of the school district.

••,
The Board shall purchase with district funds the type and amount of insurance

appropriate to protect itself as a corporate body, its individual members, its appointed officers,
and its employees from financial loss arising out of any claim, demand, suit or judgment by
reason of alleged negligence or other act resulting in accidental bodily injury to any person or
accidental damage to the property of any person within or without the school buildings while the
above-named insured are acting in the discharge of their duties within the scope of their
employment and/or under the direction of the Board. Such purchase will take into account the
price of insurance, appropriate deductibles, and other relevant factors.

Premiums for such accident insurance as is deemed appropriate for students in all grades,
participating in interscholastic, intramural, and physical education sports activities, or while
engaged in practice preparation for such games, sports, or contests, will be paid from the General
Fund.

The Superintendent shall annually review the insurance program for the purpose of
recommending to the Board adjustments in coverage resulting from, but not limited to,
expansion of the district's risks, relevant new laws, and superseding conditions which make
changes in coverage appropriate.

Ref: Education Law §§1709(8)(8-a)(8-b); 3023; 3028; 3811
General Municipal Law §§6-n; 50-c and 50-e
Lynd v. Heffernan, 286 AD 597 (3d Dept. 1955)
Surdell v. City ofOswego, 91 Misc.2d 1041 (1977)

Note: Policy added (replacing prior policy 3532)
We have updated the Board's prior policy with our sample policy which provides broader
guidelines with respect to the board's requirement to have insurance or other protection
against damage to school property under Section 1709(8).

In addition, many school boards purchase other types of insurance to protect their
districts, including the following.
1) Special multi-peril insurance policies D packages designed to provide a combination

of property and general liability coverage.
2) Floater policies D protection for district^roperty taken off school grounds.

t
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3) Automobile coverage D protection against vehicular accidents.
4) School board membersD errors and omissions coverage.

The board should note the fourth paragraph of the .policy. School districts have the
option of purchasing insurance to students occurring in^ school, on school gipufids, during
physical education classes, during intramurals and interscholastic sports activities, while
students are being transported to and from home on a school bus, and during school
sponsored trips. These premiums may, by law, be paid for from district funds (see

. 1604(7-a), (7-b); 1709(8-a), (8-b)).

a*d
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ENERGY MANAGEMENT

The Board of Education recognizes the critical importance of environmental conservation
to the survival and vitality of all species and our environment. The Board affirms that
environmental issues are an integral component of the district's instructional program and
supports efforts by staff and students to promote environmental conservation. The Board takes
special note of the need for enhanced programs on energy conservation and recycling in the
district.

It shall be the responsibility of the Director of Facilities and the Building Principals,
under the guidance of the Superintendent of Schools, to promote environmental conservation
throughout district schools. Periodic progress reports will be provided to. the Board.

Ref: National Energy Conservation Act of 1978 (P.L. 95-619)
Federal Institutional Conservation Program (10 GFR Part 455)
State Energy Law, Articles 3; 5; 8; 11; 16
9 NYCRR Parts 7810-7816 (State Energy Conservation Construction Code)

Note: Prior policy, 3552

c
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5100

Attendance Credit Policy Draft . . . .
(Revised portions are underlined) 9/26/01 -

The Board bf Education, In accordance with the state Education,Law, requires that each minor
from six to seventeen years of age regularly attend school full time, unless he/she has completed
a four-year high school course o f study. . . .

Attendance is important. It is each student's basic; responsibility ;as a memberof the school -/,
community. In addition, regular attendance is directly related to academic and career su.qcess .
and is required in order to receive credit f6r a course in which a student Is enrolled. Students who
have more than 28 absences in a full-year course or 14 absences in a half-year, course will be .
denied credit and not be permitted to continue taking tests, having projects graded, or be graded
in any way. Students who have more than 36 absences in a full-year course or .18 absences in a
half-year course will be denied the opportunity to take the course in summer school.

Every student is expected to be on time and attend all classes, except in those instances listed in
policy 5160, Student Absences and Excuses. . . . . . .

Each "marking.period, classroom participation will be graded and will be a factor in determining
the final grade. Other factors include grades received for such things as performance on .
homework, tests, papers, projects, etc. Only students with excused absences Will be given the
opportunity to make up a test and/or turn, in a late assignment for inclusion in the calculation of ,
the performance portion of their final grade. However, the absence from class or school may not
be made up.

The parent(s) or guardian(s) shall be notified when a student misses class work due to absences
and when such absences may result In a failing'classroom participation grade. .A parent
conference will be scheduled the first time a student }ias 14 absences for a full-year course or 7
absences for a hajf-year course. Al! parents will be advised of this via a certifiedjetter.

Students with unexcused absences will not be allowed to participate in any extracurricular activity
taking place on the day they are absent from school.

This policy shall be enforced in a manner as to accommodate a student who has a disability
pursuant to the Individuals with Disabilities Act. 20 USC 1400 et. Sea, or 504 of the Rehabilitation
Act of 1973. 29 USC 794. . . .
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UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON NOVEMBER 13,2001

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Richard Eisenberg,
Maria Fletcher, Anthony ladevaio, Frank Nuara, William Stris, Andrew J. Walters

BOARD MEMBER ABSENT: PaulDePace

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District
Clerk; Gregory Guercio and David Brodsky, Attorneys; Dr. Ronald D. Valenti, Superintendent
of Schools; Lois Colletta, Assistant Superintendent for Administration and Support Services; Al
Chase, Assistant Superintendent for Finance and Operations; Arlene Hinkemeyer, Coordinator of
Community Information; Michelle Gay, Director of Special Education; Frank Morisco,
Education Technology Coordinator; Rochelle Battersby, Director of Science, Lawrence Butti,
Director of English; Christine Burton, Director of LOTE; Regina Cappiello, Director of Social
Studies; Eva Demyen, Director of Mathematics

1. MEETING OPENED
President Walters called the meeting to order at 6:30 p.m. and went immediately into
Executive Session for the purpose of discussing personnel issues with the Superintendent
of Schools, Attorney and Assistant Superintendent for Administration and Support
Services. President Walters reconvened the meeting at 8 p.m. Mr. Vincent Cullen of
Coughlin, Foundotos, Cullen & Danowski made a presentation concerning the Auditor's
Report for the year ending June 30, 2001.

2. APPROVAL OF MINUTES
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board approved the minutes of the regular meeting held on October 9, 2001.

3. RECOGNITION OF VISITORS
President Walters welcomed the visitors. He advised that visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent item was
being considered and before action was taken. Visitors wishing to address the Board
concerning items which did not appear on the agenda would have the opportunity to
speak at the conclusion of regular business.

c
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REPORT OF THE SUPERINTENDENT

4. Resignations
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resignations:

Selma de Oliveira - Mathematics
Effective November 14, 2001
Personal Reasons

Zoe Miras - Teaching Assistant
Effective August 31, 2001
Other Employment

Lili Ferguson - Teaching Assistant
Effective October 24, 2001
To accept pan time teaching/teaching assistant position at North H.S.

5. Request to Accept Gift
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the following
gift:

1995 Ford Escort VIN 1FASP15 J7SW1560068

Parts will be taken from this automobile for use in the district auto mechanics program.

6. Approval of Robert J. Caufield Memorial Scholarship Award
~~ On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the

Board upon the recommendation of the Superintendent of Schools approved the
establishment of the Robert J. Caufield Memorial Scholarship Award. The Central High
School Scholarship Committee will select the student based on the following criteria:

a. recipient is a graduating senior who will pursue further education;
b. recipient is interested in pursuing a career in facilities, building or

electrical trades;
c. recipient should display good school and community citizenship.

7. Approval of Eiser Family Scholarship Award
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
establishment of the Eiser Family Scholarship Award in the amount of $100 each to two
students annually. The Central High School Scholarship Committee will select the
students based on the following criteria:

c
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a. recipient is a graduating senior who will pursue further education;
b. recipient should display good school and community citizenship;
c. one recipient is a senior who excels in mathematics with

extracurricular service in audio-visual.
d. one recipient is a senior who has demonstrated a serious love,

commitment and pursuit of music with extracurricular service
assisting in production and presentation of school shows and
concerts.

8. Agreement with Princeton Review of Long Island Inc.
On motion of Trustee Clerico, seconded by Trustee Nuara and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
agreement with Princeton Review of Long Island, Inc. to provide SAT and PSAT review
classes for students of the district through December 31, 2002 in accordance with the
Jerms and conditions as outlined in the agreement.

9. Superintendent of Schools - Contract Adjustments
On motion of Trustee ladevaio, seconded by Trustee Clerico and carried unanimously,
the Board approved the compensation and benefit adjustments for the Superintendent of
Schools as noted in the Non-Negotiating Salary Book for Managerial and Confidential
Administrators (2000-02).

10. Information and Exploration
Recognition of Trustee Frank Nuara
Board President Walters presented Trustee Nuara with a plaque in recognition for his
service as President of the Board of Education for the 1999-00 school year and thanked
him for his service. Trustee Nuara thanked the Board and the community for their
support of the district.
Student Recognition - Music
Dr. Valenti and Trustee Walters called on 11 students from Central, Memorial, North and
South honored for their selection to the NYSSMA All State Conference and the Long
Island String Festival.
Academic Intervention Program
Dr. Valenti made a powerpoint presentation on the Academic Intervention Program in the
district. He explained that the twin goals of the program, instituted last year, were to
improve student and school performance and to reduce the achievement gap.
Directors' Reports
Larry Butti, District Director of English Language Arts, and Regina Cappiello, District
Director of Social Studies, gave a joint PowerPoint presentation on student performance,
staff development and supervisory activities in their two subject areas.

c
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Principals* Reports
Central High principal Joseph Pompilio said he was pleased to host tonight's Board
meeting and the tour of Central from 6:30-7:30 p.m. He invited all to the November 16-
18 production of "How To Succeed in Business Without Really Trying" and to the
American Education Week open house at Central on Thursday, November 15. Memorial
Junior High principal Robert Kaufold reported that today was the new Memorial assistant
principal Anael Alston's first day. He said that Memorial has completed its well-attended
Four Years & Beyond programs for 8th grade parents and also had three successful
Parent Nights. Memorial's American Education Week open house is tomorrow. Visitors
will see the dramatic black-and-white collages of Carol Nelson's ninth graders, created as
a response to the World Trade Center tragedy. A Character Education Day takes place
next week. North High principal Dr. Thomas Tfoisi reported on North's successful
Homecoming festivities, October 26-27; the October 31 Halloween Happening for
elementary school children; and the North Pasta Dinner which raised over $1,900 for the
Families of Freedom Scholarship Fund, thanks to Karen Ehrlich and Rona Kalin-Moss.
North's American Education Week open house was this morning. North is starting a new
"North Star Students" program to recognize one student each month from grades 7-12.
The musical "Cinderella" will be performed November 16-17. South High School
principal Dr. Stephen Lando was in Albany for the SED taping. Trustee Stris asked for
an update on the status of Photo ID. He understands every student and staff member
should have a photo ID. Central/Memoria/North stated all students and staff have been
done. Dr. Lando who was representing the district in Albany was not present to address
this issue. The ID must be carried by each student and staff member.
Attorney's Report
Attorney Gregory Guercio reported on new requirements for absentee ballots in school
district voting, as passed by the state legislature. When there are 25 or more applications
for absentee ballots from residential health care facilities and hospitals, a board of
inspectors must deliver the ballots. However, there is some question as to whether the
school district or the board of elections is charged with carrying out the mandates of the
new law, so school districts are awaiting final word from the state and county boards of
elections.
Miscellany
South parent Dominick lanniello reported that the outdoor South lighting goes on or off,
depending on the weather, and the rear student parking lot has no lights at all. Board
trustee Richard Eisenberg stressed the importance of these lights being operational, and
Facilities Director John LaBare said he would make sure they are fixed. Mr. lanniello
also asked if the South Parents Club could hold raffles to raise funds to feed the football
players, band and cheerleaders at the games and to fund student scholarships. Board
attorney Gregory Guercio said that games of chance are not allowed on school grounds.

Board of Education Meeting - November 13,2001
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REPORT OF THE EDUCATION COMMITTEE

11. Change of Effective Date of Employment
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the change
of date of employment for the following employee:

Anael Alston - Assistant Principal - Memorial JHS
Effective Date of Employment changed
From November 5, 2001 to November 13, 2001

12. Appointment of Probationary Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
New York State Education Law approved the appointment of the following teacher
{pending clearance of fingerprinting where required} to a three year probationary
position unless otherwise noted:

Debra Benison - Mathematics
Salary Step 1M+30 $51,273

Pace University - Masters Computer Science June 1978
Queens College - Masters in Education January 1997
Effective Date: November 14, 2001
Current Assignment - North High School

13. Change of Assignment - Appointment of Long Term Substitute
On motion of Trustee Chiachiere, seconded by Trustee Clerico and carried by a vote of 6-
2, (Trustees Chiachiere, Clerico, Eisenberg, Fletcher, Nuara, and Walters voted "aye" and
Trustees ladevaio and Stris voted "nay"), the Board having the recommendation of the
Superintendent of Schools approved the appointment of the following part time teacher to
a Long Term Substitute position:

Linda Dubensky - LOTE
Salary Step 6M15 $60,316

Effective October 1, 2001 - January 4, 2002
This is a former employee who has 12 years of experience.
Replacing Heidi Block who is on FMLA
Current Assignment - South High School

In accordance with Board Policy 1120, Trustee Stris submitted the following statement:
The salary of $60,316 with benefits is excessive at this time for a substitute teacher.
Where is our fiduciary responsibility to the community?

c
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14.

15.

16.

17.

Appointment of Part Time Teacher
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
the appointment of the following part time teacher, effective October 25, 2001 - June 30,
2002.

.$20,991
Lilli Ferguson - ESL/English.

Salary-3 classes at Step 1B15
(additional enrollment)
Current Assignment - North High School

Appointment of Part Time Teaching Assistants
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of and in accordance with the
New York State Education Law, approved the appointment of the following part time
teaching assistants, {pending clearance of fingerprinting} from effective date to - June
30, 2002.

Nancy Gioia
Salary-5 hours at Step INC $15,480

Effective October 15, 2001
Current Assignment - North High School

I I '

.$14,518
Lili Ferguson

Salary - 4 hours at Step 3C
Effective October 25,2001
Current Assignment - North High School

Appointment of Permanent Substitute
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
appointment of the following Permanent Substitute position, {pending clearance of
fingerprinting} at a salary of $110 per diem with benefits, which will terminate 6/30/02
unless terminated prior thereto in the manner prescribed by law.

Melissa Razzano - South High School

Request for Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved unpaid
child care leave for the following employee:

Amy Italiano - North H.S. - English
November 6 - December 6,2001 - Unpaid FMLA
December 7, 2001 - June 30, 2002 - Unpaid Childcare

c
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c 18. Request for Leave Without Pay
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved a leave
without pay for the following teacher:

Angeliki Takos - November 8 - 16,2001

19. Approval of New Extra-Curricular Activity
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools approved the following new
activity:

Indoor Track (Winter)- North H.S.

20. Salary Adjustments
a. On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the following
salary adjustments to appointment salaries due to review of official transcripts:

Gina Brazil - From 1M to 1BA+30 - Effective 9/1/01
Michele Jackson Powell - From 1M+30 to 1M - Effective 11/5/01

b. On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent, of Schools
approved the following salary adjustments for the 2001-2002 School Year Co-Cunicular
Activities:

SCHOOL ADVISOR CO-CURRICULAR ACTIVITY SEASON + /- PAY CHANGE

South

Memorial

c

J. Murray
J. Murray
L. Tintella
L. Tintella
E. Klamkin
E. Klamkin
E. Klamkin
J. Mahlstedt
J. Mahlstadt
M. Greenwald
K. Hayden

B. LeBron
M. Healy
M. Healy
D. Lindell
D. Dudash

9th Gr. Class Advisor .5
One Act Plays-Gr. 9.5
9th Gr. Class Advisor .5
One Act Plays-Gr. 9.5
Chamber Orchestra
JH Orchestra
SH Orchestra
Band Front Kickline Var.
Band Front Kickline JV
Band Aid .5
Band Aid .5

Brass Ensemble
Chamber Singers
TriM
Environmental Club
Jazz Choir

10/15-6/30 + 976
9/1-6/30 + 655
10/15-6/30 Adj.to 1320
10/15-6/30 Adj.to 655
9/1-6/30
9/1-6/30
9/1-6/30
11/1-6/30
11/1-6/30
9/1-6/30
9/1-6/30

9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30

+
+ .
+
+
+
Adj.
+

+
+
+
-f
+

872
2180
3314
1468
1468

To 407
465

872
872
,872

1309
872
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Central

S. Ward

P.Tirino
J. Yeandel

Dramatic Production

Fall Musical Director
Technical Director

North S. Apollo 7th Grade Advisor

9/1-12/1 +

9/1-11/01 +
10/01-6/30 +

9/1-6/30 +

2732

2354
2878

843

c

c. On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved the following salary adjustments for the 2001-2002 School Year Interscholastic
Activities:

INTERSCHOLASTIC
SCHOOL ADVISOR ACTIVITY

South C. Bottjer

J. Cobia
C. DiMaio
N. Harloff
K. Hinkleman
S. Lash

Memorial

Central

North

S. Stueber
J. Cobia
B. Goldman
M. Boccuzza
T. Timeny
K. Guzzardo
T. Lopez
G. Maercker
S. Schoepf
S. Schoepf
S. Schoepf

Junior Varsity Wrestling Head
Coach
JHS Girls Basketball Head Coach
JHS Girls Basketball Head Coach
JHS Girls Volleyball Head Coach
Varsity Boys Tennis
Boys Varsity & Junior Varsity
Bowling
JHS Girls Volleyball Head Coach
JHS Girls Volleyball Head Coach
JHS Boys Basketball Head Coach
Indoor Track - Girls
JV Girls Basketball
JHS Girls Volleyball Head Coach
JHS Boys Volleyball
Winter Track
JHS Girls Volleyball
JHS Boys Volleyball
JV Boys Volleyball

SEASON

11/14-3/23

1/22-4/7
1/22-4/7
11/12-1/21
3/4-6/8
11/14-3/24

11/12-1/21
11/12-1/21
11/12-1/21
11/14-3/23
11/14-3/23
11/13-1/12
1/22-4/7
11/14-3/32
11/12-1/21
1/22-4/7
3/18-6/9

+

+

+

+

PAY
CHANGE

4235

2935
2785
2500
2805
2805

2690
2350
2785
3285
3690
2350
2350
3285
2500
2500
3340

C

21. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools agreed to arrange
for the placement of students as recommended by the Committee on Special Education.
The recommendations are on file with the District Clerk.

REPORT OF THE BUSINESS COMMITTEE

C
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22. Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved payment
for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund. Exhibit A is attached to the official minutes.

23. Treasurer's Reports
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
reports of the District Treasurer for the months of July, August and September, 2001.
These reports are attached to the official minutes.

24. Personnel
Resignation - Supervisory Aide
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
following resignation:

Michael Tesoriere - South High School
Effective Date - October 19, 2001

25. Retirement - Clerical
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
acceptance of the following requests for retirement in accordance with Board By-Law
4141.4 and therefore with Section C.3 (Leave of Absence with Pay Prior to Retirement)
of the Agreement between the Valley Stream Association of Educational Office
Personnel Unit of the Valley Stream Teachers' Association Local 1633 and the Valley
Stream Central High School Board of Education with lump sum payment for the
following employees:

Muriel H. Jespersen - Stenographer
South High School
Effective: October 30, 2001
Employed by the District for 3 0 years

Josephine Roche - Clerk-Typist
Instmctional Services Center
Effective: January 15,2002
Employed by the District for 10 years

t
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26. Appointment - Messenger Part Time
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following appointment pending Civil Service approval and fingerprinting certification.

John Valerio - District Messenger
Effective - November 14, 2001
Salary - $16.61 per hour

27. Appointment - School Monitor Part Time
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following appointment pending Civil Service approval and fingerprinting certification.

Karin Herrin - School Monitor Part Time
Effective - October 29, 2001
Salary - $7.90 per hour
Assignment - Memorial Jr. High School

28. Acceptance of Audit Report
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the Audit
Report for the fiscal year ended June 30, 2001 as presented by Coughlin, Foundotos,
Cullen & Danowski, LLP, Certified Public Accountants.

29. Capital Projects SEORA Resolution
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following resolution:

IT IS HEREBY RESOLVED, that the Central High School library ceiling
replacement project and the Central High School unit ventilators replacement
project are hereby declared as TYPE II actions pursuant to the State
Environmental Quality Review Act (SEQRA), which are routine activities of
educational institutions that do not have a significant adverse impact on the
environment.

30. Sound and Lighting Bid
Bids were advertised, in compliance with General Municipal Law 103, in the official
newspaper of the district on Thursday, October 25,2001, and bid packages were mailed
to eight (8) separate vendors. Sealed bids were received from three (3) vendors in the
Administrative Offices of the Board of Education, One Kent Road,-until 11:00 a.m. on
Friday, November 2, 2001 at which time they were opened and read aloud.

c
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31.

32.

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools awarded the bid as
follows:

GSD Productions

Total amount of award: S 41,141.70

Change Orders
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the

Board upon the recommendation of the Superintendent of Schools approved the
following change orders:

Change Order Number 1 - Farley Sales, Contract GC-1
Project Number 3-023

Project Number 1-023

Project Number 3-023

Project Number 4-022

Additional tile work
ADD

Credit for unused allowance
DEDUCT

Credit for unused allowance
DEDUCT

Credit for unused allowance
DEDUCT

$5,495.00

($8,000.00)

($8,000.00)

($5,000.00)

TOTAL DEDUCT ($15,505.00)

Change Order Number #1 - Nogan Construction, Contract GC-1
Project Number 2-023 - Additional suspended ceiling work

ADD $3,250.00
Project Number 2-023 - Credit for flooring done by district

DEDUCT ($3,701.00)
Proj ect Number 3 -023 - Credit for unused allowance

DEDUCT ($8,500.00)

TOTAL DEDUCT ($8,951.00)

REPORT OF THE POLICY COMMITTEE

Policies for Adoption
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools adopted the following
policies:

4770
5454
7360
7365

Graduation Requirements
Student Automobile Use
Construction Contracts, Bidding and Awards
Construction Safety

Board of Education Meeting - November 13,2001 11



8000
8110
8111
8112
8115
8123
8133
8134
8210
8220
8240
8410
8520

.8700
8800

3 3. Policies for Consideration

Support Services Goals
School Building Safety
Reporting of Hazards
Health and Safety Committee
Pesticides and Pest Management
Hygiene Precautions and Procedures
Bomb Threats
Emergency Closings
Buildings and Grounds Security
Buildings and Grounds Maintenance and Inspection
Traffic and Parking on School Property
Student Transportation
Free and Reduced Price Food Services
Insurance
Energy Management

c

34.

35.

On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools considered the
following policies for a first reading as per Board Policy 8312:

8130 Emergency Plans
9000 Personnel Policy Goals
9160 Personnel Records
9240 Recruitment and Selection
9420 Assignments and Transfers
9460 Incidental Teaching-
9520.2 Family and Medical Leave
9520.5 Leave of Absence
9700 StafFDevelopment

Policy for Adoption as Revised
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools adopted the following
policy as revised:

c

5100 Attendance Credit

Motion for Executive Session
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously the
Board voted to attend an Executive Session to discuss personnel matters at 10:15 p.m.
The Superintendent of Schools, Assistant Superintendent for Finance and Operations,
Assistant Superintendent for Administration and Support Services and attorneys were
invited to attend.

Board of Education Meeting -November 13,2QOJ 12



36. Motion to Adjourn
The Board reconvened at 10:40 p.m. following executive session. There being no further
business to come before the Board at this meeting, on motion of Trustee Stris, seconded
by Trustee Fletcher and carried unanimously, the meeting was adjourned at 10:40 p.m.

c
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SCHEDULE OF BILLS
NOVEMBER 13, 2001

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND"

VOUCHERS

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2158-2172
IN THE AMOUNT OF

PAYROLL 10/15/2001
PAYROLL 10/31/2001

GENERAL FUND

MACHINE TOTALS
PAYROLL 10/15/2001 -
PAYROLL 10/31/2001

HEALTH INSURANCE FUND

VOUCHERS 1622-1625
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS .79015/24-79053/79
IN THE AMOUNT OF

•SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 10/15/2001,
PAYROLL 10/31/2001

nFNTAI INSURANCE

VOUCHERS 2141
IN THE AMOUNT OF

smnni. LUNCH FUND

VOUCHERS 1411-1419
IN THE AMOUNT OF

544.192.28
2,337.50
1,050.00

TOTAL 547,579.78

1,694,670.72.
1,541.628.01
1.541.716.61

TOTAL 4,778,015.34

TOTAL

358,681.04

14,744.81

17,684.91
62,899.12
21,182.50

101.766.53

44.868.20

C1a

111,679.65



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

- MONTH ENDING JULY 31,2001

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
" BANK OF NEW YORK

STATE BANK OF LI
E A B
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING -HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CD - SCHOLARSHIP

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING •
CHASE BOND CHECKING-
BANK OF NY BOND & COUPON
MBIA CLASS BOND
MBIA CLASS CAPITAL"
CHASE CERTIFICATE OF DEPOSITS

BALANCE
PER

BANK STATEMENT

$240,865
507,447

6,000,000

51,625
5,167
5,410

. - 504,748

9,299
79

42,393

41,278

60,459
88,291

7,096

522,913
1,648

889,099
595,134

*.5fin.nnn

S 140^51

DEDUCT ADD RECONCILED
OUTSTANDING DEPOSITS IN BANK BALANCE

CHECKS TRANSIT . ADJ. pep POOKS

$297,897

45,158

5

72,282

$4L5j&2

$1,025

-

jyjS

55,066,

Slflfifi

(50.941)
507.447

6,000,000

51,625
5,167
5,410

504.748

9,299
19

42,393

(3,880)

60,454
88,291

7,096
450,631

1,648
889,099
595,134

4.500.000

J12.663.700

c
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VALLEY STREAM CENTRAL HIGH SCHOOL DtSTRJCT
SCHEDULE OF INVESTMENTS

' JULY 1,2001-JULY31,2001

ISSUE
PATE FUND

6/29/01 GENERAL

6/29/01 GENERAL

7/13/01 GENERAL

7/31/01 . GENERAL

#29/01 BOND

7/13/01 BOND

7/3 I/OS • BOND

McGf «th Scholarship

Chase
EAB
Chase
Chase
Chase
Chase

Chase
BONY

PRINCIPAL
AMOUNT

1 3,000.000.00
1,000,000.00

1,500,000.00

500.000.00

2,000.000.00

1,500,000.00

1,000,000.00

**trt tfn **fv* j*-

INTEREST
EAIE

3.71%
3.70%
3.71%
3.73%
3.71%
3.71%
3.73%
3.50%

MATURITY

. 4/15/01

8/15/01

8/31/01
8/29/01

S/15/01

8/31/01

8/3 I/O 1

5/21/02.

NUMBER OF

47

47

49

29

47

49

31

INTEREST
CALCITT.A7PJ1

14,530.83

4,830.56

7,574.58

1,50236

9,6*7.22

7.574. 5«

3.211.94

fiJlfl



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING AUGUST 31,2001

c

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FOND SAVINGS
BANK OF NEW YORK

' STATE BANK OF LI
EAB
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CD'5 - SCHOLARSHIPS

SPECIAL AID FUND . -
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

.CAPITAL PROJECTS FUND
BANK OF NY CHECKING"
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
MBIA CLASS BOND

. MBIA CLASS CAPITAL'
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ADD
PER OUTSTANDING DEPOSITS IN

BANK STATEMENT CHECKS TRANSIT

RECONCILED
BANK BALANCE
ADJ. PER BOOKS

f c - 7

$1,359,217
21,978

4,000,000

18,052
5,172

10,229
882,173

12,998
3

117,027

124,978

25,292
88,542

7,102

2,611,076
1,649

1,107,355
596,829

imooQ
Himffl

$767,249

'

144,660

5

2,527,116

maw £

$5,066

. SlQifi

$597,034
21,978

4,000,000

i

18,052
5,172

10,229
BS2.173

12,998
3

117,027

(19,682)

25,287
. 88,542

7,102
83,960

1,649
1,107,355

596j829
4500.000

iUJltfJOJ

RESPECTFULLY YOURS
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

AUGUST 1,2001 - AUGUST 31,2001

ISSUE

VIS/QJ

S/15/Ot

aot/oi

VTOfQl

8/20/oj
8/20/01

GENERA!

GENERAL

BOND

BOND

McGrtth Scholarship

Mutrooc Scholuahip

McLneblui ScbolarsXip

MUCQUX Scholarship

Fair Scholarship

BANK

Chase
Chase
Chase

Chase
BONY
BONY
BONY
BONY
BONY

PRINCIPAL INTEREST MATURITY NUMBER OF
AMOUNT EAJE PATE pAY_S -

1,500.000.00 . 3.66%

2,500.000.00 3.66%
2,000,000.00. 3.66%
2,500,000.00 3.56%

•(2,393.46 3.50%

31,421.33 • 3.10%

26,271.00 3.10%

12,121.79 3.10%

4.819,73 3.10%
S8.6J 7-027.3^

INTEREST

9/12/0J

9/14/01

9/14/01

9/25/0!

3/21/02

2/J6/D2

2/16/02

2/16/02

•2/16/02

28

30

30

28

360

ISO

180

ISO

ISO

4,270.00

7,625.00

6,100.00

6.922.22

1,483.77

4<I7.20

197.19
7471



VALLEY STRJEAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING SEPTEMBER 30.2001

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH

• BANK OF NY CHECKING-DENTAL
' BANK OF NY CD'S-SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
MBIA CLASS BOND
MBIA CLASS CAPITAL
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ADD - RECONCILED
PER OUTSTANDING DEPOSITS IN BANK BALANCE

BANK STATEMENT CHECKS TRANSIT - ADJ. PER BOOKS

$536,908
21,9X4

0

29,247
5,176

10,245

8,595,291

- - 23,726
1

117,027

157,959

97,174
88,761

. 10,679
. 2,560,657

1,650
2,318,116

578,286
Q

XI 5.152, 8^7

$802,217

4,574

68,358

5,602

175,459

JJ. 056.210 $J

$5,066

•

Jftflffi

($260,243)
21,984

0

29,247
5,176

10,245
8,595,291

. 19,152

I
117,027

89,601

91,572
88,761

10,679
2,385,198

1,650
2,318,116

578,286
C

• f 14.101 7£

RESPECTFULLY YOURS,
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.VANDUYNE



ISSUE
PATE

8/20/01

J/2XV01

a/ao/oi
8/20/01

FUND

McGratb Scholarship

MtntTODC Scholarship

McLnughlbi Scholarship

Marcoux Scholarship

VALLEY STREAM CENTRAL HIGH SCHOOL DJSTKICT
SCHEDULE OF INVESTMENTS

SEPTEMBER 1.2001 - SEPTEMBER 30,2001

BANK

BONY
BONY
BONY
BONY.
BONY

PRINCIPAL
AMOUNT

42.393.46

31.42133

76.271.00

INTEREST
-BATE

3.50%
3.10%
3.10%
3.10%
3.10%

MATURITY NUMBER OF INTEREST
' PAYS CALCULATED

5/21/02

2/16/02

2/16V02.

2/16/02

360

ISO

[80

ISO

1.483.77

4J7.03

407.20

1S7J9

74.71

174.71
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1.

GRADUATION REQUIREMENTS

Diplomas will be awarded to students who meet the requirements set forth below:

Regents Diploma (for students entering 9th grade prior to 9/01):

The student has completed the requirements for a Regents diploma, including 18
1/2 units of school credit and receives a score of at least 65 on specified
Regents examinations. The units of credit must include the following:

4 units of English
4 units of Social Studies
(including 1 unit of American history, 1/2 unit of government and 1/2 unit of
economics)
2 units of science
2 units of mathematics
1 unit of art and/or music
1/2 unit of health education

4 years of physical education
(not counted towards required units)

Students must also have completed successful sequences in science, math, a
second language, music, art or occupational education subjects, as prescribed by
Commissioner's Regulations. With certain exceptions, students must have
completed one sequence of three units of credit in a second language in order to
earn a Regents diploma.

Regents Examinations:
English
2 Math Regents or Math A Regents*
2 Science Regents*
Global History and Geography
U.S. History and Government
L.O.T.E.**

*a third Math (Math A plus Math 111 or Math B) and/or Science regents must be
passed if these areas are used as sequences.

**a five unit sequence in Career and Technical Education, art or music may be
used in place of the 3 unit requirement for L.O.T.E. An additional 3 unit sequence
must then be added.

Local Diploma (for students entering 9th grade prior to 9/01):

Students must have completed the requirements of a local diploma, including 18
1/2 units of school credit (as listed above) and successfully completed all the
following required tests:



For Students Entering Grade 9 in
1996

1997

1998

1999

2000

Competency Tests

Math, Science,
Global Studies and
U.S. History

Science, Global
Studies and U.S.
History

Science

None

None

Regents Tests

English*

English* and
Mathematics*

English*, Math*,
Science*, Global
Studies*, and U.S.
History*

English*, Math*,
Science*, Global
Studies*, and U.S.
History*

English, Math*,
Science*, Global
Studies, and U.S.
History

*55 is considered credit for a local diploma.

Students must also have completed successful sequences in science, math,
a second language, music, art or occupational education subjects, as
prescribed by Commissioner's Regulations.

Under certain prescribed conditions, students may earn a maximum of six
and one-half units of credit for either a Regents or local diploma without completing
the above units of study for such units of credit.

3. Regents Diploma (for students entering 9th grade 9/2001 and after):

The student has completed the requirements for a Regents diploma, including 22
units of school credit and receives a score of at least 65 on specified Regents
examinations. The units of credit must include the following:

4 units of English
4 units of Social Studies
(including 1 unit of American History, 1/2 unit of government and % unit of
economics)
3 units of science
(must include 1 unit of physical setting, and 1 unit of living environment)
3 units of mathematics
1 unitofLO.T.E.*
1 unit of art and/or music
1/2 unit of health education
2 units of physical education

*A unit may be earned by passing the proficiency in grade 8 or passing one course
in grade 9,10,11 or 12.

^
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Assessments:

ELA Regents
Math A Regents
Global History and Geography Regents
U.S. History and Government Regents
One Science Regents

Regents Diploma With Advanced Designation (for students entering 9th grade
9/2001 and after):

The student has completed the requirements for a Regents diploma, including 22
units of school credit and receives a score of at least 65 on specified Regents
examinations. The units of credit must include the following:

4 units of English
4 units of Social Studies
(including 1 unit of American History, 1/£ unit of government and 14 unit of
economics)
3 units of mathematics
3 units of science
(must include 1 unit of physical setting, and 1 unit of living environment)
1 unit art and/or music
2 units of physical education
3 units of L.O.T.E. (Language other than English) or 1 unit L.O.T.E. + 5 units in
CTE or the Arts

Assessments:

ELA Regents
Global History and Geography Regents
U.S. History and Government Regents
Math A & Math B Regents
Living Environment Regents & one Physical Setting Regents
L.O.T.E. Regents or L.O.T.E. Proficiency plus 5 units CTE or the Arts

Regents Diploma With Honors Designation: For students who first enter grade 9
prior to September 2001, the words "With Honor" may be added to the Regents
endorsement of the local diploma for students who have attained at least 90 in the
average of scores earned on the examinations listed below:

1. The ELA Regents.
2. The Regents Examination in Global Studies or Global History and

Geography.
3. The Regents Examination in 0.S. History and Government.
4. Any Regents examination that must be passed in order to complete the

major sequence requirements.

Averages below 90.0 may not be rounded up to 90.0.

6. Additional requirements

The Board also requires that each graduating student will have fulfilled the following:
• enrolled in physical education for every year in attendance;
• enrolled in keyboarding for one half year in grades 7 through 9 or in the full

year keyboarding course;

5.



• demonstrate a level of computer literacy equivalent to successful
completion of the Computer Application course; and

• carry a minimum of 5 units plus physical education, unless exception is
made by the Building Principal.

4. 1EP Diploma. Students who have been designated as haying a disability must
have completed the requirements to receive an IEP diploma or local
certificate as specified in the Individualized Education Program (IEP) and
approved by the Committee on Special Education (CSE).

Ref: 8 NYCRR-33100.1-100.7; 100.9
Matter of O'Neill, 29 EDR 297 (1990)

Note: Previous policy, Board Policy Manual, Policy 6142, and information taken
from the Central High School Handbook folder, revised
The district's prior policy has been revised to reflect the graduation
requirements for the years 2000 through 2004.

*The school board may establish a modified passing score ranging between 55-64
for a local diploma. If the Board has adopted a modified passing score or scores,
this policy should be amended to reflect that. If the Board has not adopted a
modified passing score, please notify us of that fact.
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STUDENT AUTOMOBILE USE

The Board, of Education permits licensed student drivers to drive on school property in a
safe and reasonable manner. In order for a student to be allowed to drive to school daily, he/she
must:

1. be a senior
2. possess a valid driver's license; and
3. obtain a school issued parking sticker

Students should not park in the sections of the parking field which are reserved for the
faculty.

Loitering and congregating in cars, unsafe driving in the parking lot, or inappropriate use
of a car will not be tolerated.

Unsafe operation of any vehicle or failure to comply with rules established by the
Building Principal shall result in a termination of the Principal's approval for parking privileges.
Students must remember that student driving and parking at the high school is a privilege, not a
right, and such privilege can be lost in cases of violations of this policy or the Student
Disciplinary Code.

Cross-Ref.: 8240 Traffic And Parking On School Property
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CONSTRUCTION CONTRACTS, BIDDING AND AWARDS

All construction contracts in excess of $20,000 and purchases of equipment at a cost
in excess of $10,000 must be advertised, bid on and awarded to the lowest responsible
bidder in accordance with the district's policy and procedures for competitive bidding. No
school building hiay be erected, purchased, repaired, enlarged or remodeled at an expense
which will exceed $100,000, nor may ah advertisement for bids for the execution of the
plans and specifications for a school building be placed, until the plans and specifications
have been submitted to and approved by the Commissioner of Education. Such plans and
specifications will show in detail the ventilation, heating and lighting of such buildings.
Construction documents that have been modified subsequent to the Commissioner's
approval may not be advertised for bid until the Commissioner has approved such
modifications. The successful contractor will enter into a formal contract, reviewed by the
school attorney, detailing al! aspects of the construction to take place.

Every district contract for construction, alteration or repair of any public building
or public works, or for the manufacture, sale or distribution of material, equipment or
supplies shall contain provisions prohibiting discrimination on account of race, creed,
color, religion, national origin, disability, marital status, age or sex.

All contractors to whom a contract has been awarded must provide a performance
bond obtained through a bonding company licensed to do business in New York State. The
required amount of such bond shall be included in the Statement of General Conditions set
forth in the advertisement or notice for bids.

All contractors shall guarantee that prevailing rates of wage, as provided for in the
Labor La>v §220, shall be paid to all workers on public projects in the school district.

Cross-ref: 6720, Bidding Requirements

Ref: Education Law §§408; 2556
General Municipal Law §§101; 103; 103-d; 106; 108; 109
Labor Law §§220; 220-e; 222; 222-a

Note: Policy added
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VALLEY STREAM CENTRAL HIGH SCHOOL

CONSTRUCTION SAFETY

7365

The Board of Education recognizes the district's responsibility to
provide a safe school environment for students and staff during construction
and maintenance projects.

The Superintendent of Schools shall be responsible for ensuring that
district procedures for safeguarding the safety and health of students and
staff are consistent with state law and regulation, including the Uniform
Code of Public School Building Inspections, Safety Rating and Monitoring
and the Uniform Safety Standards for School Construction and Maintenance
Projects. Specifically, the Superintendent shall be responsible for the
following items at the specified phase of the construction project:

Pre-Construction

1. Ensuring proper planning for the safety of building occupants during
construction or maintenance activities. :

2. Hiring a New York state licensed architect or engineer for projects
costing more than $10,000.

3. Ensuring safety issues are addressed for bid specifications and
contract documents.

4. Providing information about such construction to parents, staff and
members of the community who may request it.

5. Revising the district's emergency management plan, when
appropriate, to accommodate the construction process including a
revised emergency exit plan and emergency evacuation and relocation
procedures during the construction process.

During Construction

1. Monitoring of construction and maintenance activities to check for
safety violations and to ensure that certificate of occupancy
requirements are continuously maintained. •

2. Ensuring that all areas to be disturbed through renovation or
demolition are tested for lead and asbestos.

3. Investigating and responding to health and safety complaints.
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7365

4. Conducting fire drills during construction to familiarize students and
staff with revised emergency procedures.

5. Ensuring compliance with statutory and regulatory requirements
regarding noise abatement, exits, ventilation, air quality, fire and
hazard prevention, chemical fumes, gases and other contaminants,
asbestos abatement and lead paint and radon testing and mitigation.

Post Construction

1. The Director of Facilities shall issue a report to the Superintendent of
Schools confirming that the areas involved in construction are safe to
be re-opened for use, or alternately, the Superintendent may request
that the Health & Safety Committee conduct a walk-through
inspection of the areas in question.

Cross-Ref.: 7100 Facilities Planning
7331, Plans, Specifications and Cost Estimates .;
8100, Safety Program
8110, School Building Safety
8112, Health and Safety Committee
8130, Emergency Plans
8132, Fire Drills

Ref.: Education Law. 409-d (Comprehensive Public School Building
Safety Program; 409-e (Uniform Code of Public School Buildings
Inspection, Safety Rating and Monitoring)
8 NYCRR Part 155.4 (Uniform Code of Public School Building
Inspections, Safety Rating and Monitoring); 155. 5 (Uniform
Safety Standards for School Construction and Maintenance
Projects)
9 NYCRR Parts 600-1250 (Uniform Fire Prevention & Building
Code)

Note: Policy added
The Board's responsibility for ensuring a safe environment during
construction and maintenance activities is outlined in the Uniform Safety
Standards for School Construction and Maintenance Project (8 NYCRR
§155.5).

a*d
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VALLEY STREAM CENTRAL HIGH SCHOOL

. 7365-E

CONSTRUCTION SAFETY EXHIBIT

Notification of Construction

To: Faculty, Staff, Parents, Guardian, Students and other concerned
parties

Date: (Note: District must provide notice at least 2 months prior to initial
start date of project)

The School District anticipates conducting a
construction project commencing on . The project will
be conducted at the
school). The project will consist of the following:

(name and address of

In furtherance of the district's commitment to safety and in
accordance with regulations of the Commissioner of Education, the district
will provide a safe school environment throughout this project. This will
include an update of the school emergency plan to reflect any temporary
exits or procedures needed as a result of the construction work at the school.
Fire drills will be held to familiarize students and staff with any temporary
exits. The construction area will be separated from occupied areas of the
building, all kept to a minimum while the building is occupied. All
applicable federal and stated rules and regulations will be strictly adhered to

"throughout the length of this project.

Specific questions or concerns about this project may be directed to
at (telephone number).

Sincerely,

Building Principal

Note: Exhibit added
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SUPPORT SERVICES GOALS

8000

Support services, which include safety and maintenance programs,
transportation, food services, insurance management and office services, are
essential to the successful functioning of the school district Education is the
district's centra! function, and all support services shall be provided, guided,
and evaluated by this function.

In order to provide services that are truly supportive of the
educational program, the Board of Education establishes these goals:

1. providing a physical environment for teaching and learning that is
safe and pleasant for students, staff, and the public;

2. providing safe transportation and nutritious meals for students who
use these services; and

3. providing timely, accurate, and efficient support services that meet
district needs and promote district goals.

Note: Policy added . . .
We recommend that the B.oard begin each section of its manual by setting
out its objectives in the area. This sample policy is offered for the Board's
consideration and should be modified to fit the district's needs.
In developing overall goals for the support services of the district, the
Board may want to consult with individuals responsible for the safety arid
maintenance program, transportation, food services, insurance
management, and office services regarding what they feel are important
goals to be accomplished by these services.

a*d
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SCHOOL BUILDING SAFETY

The Board of Education recognizes that a safe, secure and healthy
school environment is necessary to promote effective learning. The-Board is
committed, to ensuring that all school buildings are properly maintained and
preserved and provide a suitable educational setting.

Consistent with the requirements of state law and regulations, the
Board will:

1. appoint a Health and Safety Committee composed of representation
from district administration, school staff, bargaining units and
parents which shall perform the functions listed in Policy 8112, Health
and Safety Committee;

2. review and approve all annual building inspections and building
condition surveys;

3. take immediate action to remedy serious conditions in school
buildings affecting health and safety and report such conditions to the
Commissioner of Education; and

4. annually review the school facility report card for each building and
report in a public meeting on the status of each item contained in the
report card. The report card must provide information on a building's
age, size enrollment, useful life, safety rating, visual inspection and
building condition survey results and other items prescribed by the
Commissioner.

The Superintendent of Schools will develop procedures for
investigating and resolving complaints related to the health and safety issues
in the district's buildings consistent with requirements of state law and
regulations.

Cross-Ref.: 6100, Annual Budget
7100, Facilities Planning
7365, Construction Safety
8112, Health and Safety Committee
8220, Buildings and Grounds Maintenance and Inspection

Ref.: Education Law §§ 409-d (Comprehensive Public School Building
Safety Program); 409-e (Uniform Code of Public School Buildings
Inspection, Safety Rating and Monitoring)
8 NYCRR Part 155 (Educational Facilities)
9 NYCRR Parts 600-1250 (Uniform Fire Prevention and Building
Code)

Note: Policy added
We recommend that the Board adopt this policy as it reflects the
heightened requirements under the Comprehensive Public School Safety
Program and the Uniform Code of Public School Buildings, Inspection,
Safety Rating and Monitoring.
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REPORTING OF HAZARDS C
The Board of Education recognizes its responsibility to provide an environment

which is reasonably secure from known hazards. The Board therefore directs the
Superintendent of Schools and all professional and support staff members to comply with
occupational safety and health regulations, including the Hazard Communication Standard
and "Right-to-Know" legislation.

The Superintendent will direct appropriate personnel to develop and oversee a
written hazard communication program. Such program will include the following:

1. the acquisition, maintenance and review of Material Safety Data Sheets (MSDS's)
for all known hazardous materials on district property;

2. the compilation of a hazardous materials inventory;
3. employee training in hazardous materials management and protection; and
4. the recording of all incidents involving exposure to known hazardous materials.

Records of employees who have been exposed to substances with enforceable
exposure standards shall be kept for forty years.

The district will comply with the requirements for the visual notification of pesticide
spraying as set forth in the Environmental Conservation Law.

It is the responsibility of the entire school community to report any unsafe building
or equipment conditions to the main office as soon as possible. In addition, designated
administrators will provide notice of hazardous materials to current and former employees
within 72 hours of a request.

If students observe other students acting in an unsafe manner, this behavior should
be reported to the nearest available staff member.

Cross-ref: 1120, School District Records
7700, Facilities Renovations
8115, Pesticides and Pest Management
8120, Accident Prevention and Safety Procedures

Ref: 29 CFR §1910.1200 and 12 NYCRR Part 800 (Hazard Communication Standard)
40 CFR §763.95
Public Health Law, Article 48 and Labor Law, Article 28 ("Right-to-Know" Law)
Environmental Conservation Law §33-0101
State v. GTE Valeron Corp, 155 AD2d 166 (1990)
12 NYCRR §801.3

Note: Policy added
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The Board is required to develop and maintain a written hazard communication program
that includes information and training about materials that pose potential health and
safety hazards. We included the specific items that must be included in the written
program pursuant to the Commissioner's Regulations 1910.1200.
The third paragraph is a restatement of the state Right-to-Know Law which requires that
information about a known hazardous chemical or compound in the workplace be
supplied to an employee requesting such information within 72 hours of the request.
Finally, it is important to establish in the policy the responsibility of all district staff and
students to report dangerous conditions on school property.

a*d
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REPORTING OF HAZARDS REGULATION

8111-R r
The Hazard Communication Program is intended to address the issue

of evaluating and communicating hazard information to district employees.
The following summarizes the responsibilities of those persons most directly
involved with the successful implementation of this program.*

Safety and Health Coordinator

1. Develops and oversees the implementation of a written hazard
communication program in accordance with the Federal Hazards
Communication standard.

2. Provides employees with training on hazardous materials and the
measures required to maintain optimum protection while working
with these agents.

3. Reviews Material Safety Data Sheets for all products currently in use
or being considered for use.

4. Maintains an inventory of Material Safety Data Sheets for all
hazardous materials.

5. Requests specific chemical information when such material has been
designated as a trade secret by a manufacturer or supplier.

6. Establishes procedures to maintain the confidentiality of trade secret
information.

Head/Chief Custodian

1. Implements the Hazard Communication Program.
2. Generates and maintains inventory listings of all hazardous materials

present and provides updates where and when necessary.
3. Acts as employee contact for obtaining Material Safety Data Sheets

r from the State Health Department and/or 'manufacturers/suppliers of
materials currently in use or being considered for use.

• 4. Compiles Material Safety Data Sheets for each hazardous material
used and obtains updates when necessary.

5. Ensures that Material Safety Data Sheets are readily accessible to
employees, and will provide such information within 72 hours of an
employee request.

6. Ensures that each container identified as holding a hazardous
material is properly labeled as to the identity of its contents and
appropriate hazard warnings, including building materials containing
asbestos.

Staff Members

1. Actively participate in mandated training programs and comply with
training provisions.

2. Familiarize themselves with the Material Safety Data Sheets of those
hazardous materials with which they work.

3. Utilize those measures that have been distributed to protect
themselves from adverse exposure to hazardous materials.
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Note: Regulation added
*A program in this area is required by the Federal Hazards
Communication standard.

a*d



8112

HEALTH AND SAFETY COMMITTEE C
The Board of Education recognizes the importance of the participation of district staff

and parents in promoting a safe, secure and healthy school environment. In accordance with
Commissioner's regulations, the Board will appoint a Health and Safety Committee composed of
representation from district officials, staff, bargaining units and parents at the Board meeting in
July.

The committee will participate in monitoring the condition of occupied school buildings
to assure that they are safe and maintained in a state of good repair. The Superintendent of
Schools will ensure that the committee is appropriately involved in all of the activities required
by the Commissioner's regulations. Specifically, the committee will:

1. Participate in the investigation and disposition of health and safety complaints.
2. Ensure that at least one member of the committee participates hfthe annual visual

inspection.
3. Consult with district officials in completing safety ratings of all occupied school

buildings.
4. Monitor safety during school construction projects including periodic meetings to review

issues and address complaints related to health and.safety resulting from the project.
5. Upon completion of a construction project, conduct a walk-through inspection to ensure

the area is ready to be reopened for use.

Expanded Health and Safety Committee

During construction projects, the Health and Safety Committee will be expanded to
include the architect, construction manager and contractor. This expanded committee will:

1. Participate in the investigation and disposition of health and safety complaints regarding
the construction or maintenance project.

2. Meet periodically to review issues and address complaints regarding health and safety
arising from construction.

3. Monitor safety during construction projects.
4. ' • .After the work is completed, conduct a walk-through inspection to confirm that the area

' is ready to be reopened for use.

Cross-Ref.: 7365, Construction Safety
8110, School Building Safety
8220, Buildings and Grounds Maintenance and inspection

Ref: 8 NYCRR Part 155 (Educational Facilities)

Note: Policy added
A Health and Safety Committee is required under the Uniform Code of Public School
Building Inspections, Safety Rating and Monitoring. This committee is required to
participate in the investigation and disposition of complaints and ensures that the district
takes action to remedy serious conditions affecting health and safety. They also must
ensure that all construction and maintenance activities comply with the Uniform Safety
Standards for school and maintenance projects set forth in the Commissioner's
regulations.



Although not required, the board may have a existing Safety Committee to address issues
stemming from other state and federal laws and regulations such as Occupational Safety
and Health Administration (OSHA), Public Employees .Safety and Health Bureau
(PESH), Asbestos Hazard Emergency Response Act (AHERA) and New York State's
Right-to-Know Law concerning toxic substances. The responsibilities of such a
committee differ from the health and safety committee required by section 155.4 of
Commissioner's regulations. If the district chooses to combine the functions of these
different committees, it should be sure to follow the various statutory and regulatory
requirements.

a*d
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PESTICIDES AND PEST MANAGEMENT

8115

The Board of Education is committed to maintaining the integrity of
school buildings and grounds while protecting the health and safety of
students and staff and maintaining a productive learning environment.

The Board recognizes that pests can pose a significant risk to health
and property and there may be significant risks inherent in using chemical
pesticides in the school environment. Provisions will be made for a least toxic
approach to integrated pest management (IPM) for all school buildings and
grounds in accordance with the Commissioner's regulations. Integrated pest
management is a systematic approach to managing pests focusing on long term
prevention or suppression with minimal impact on human health, the environment
and nontargeted organisms.

Notification of .Pesticide Application

All district staff and parents/guardians will be notified of pesticide
applications performed at any school facility. A notice will be sent at the
beginning of the school year which will include:

1. Notification of periodic pesticide applications throughout school year.
2. The availability of 48-hour prior written notification of pesticide

applications to parents and staff who request such notice.
3. Instructions on how to register with the school to receive this prior

written notification.
4. The name and number of the school representative who can provide

further information.

A separate notice will be sent to staff and parents within two days of
the;end of winter and spring recess and within 10 days of the end of the
school year which includes the date, location and product used for each

-pesticide application which required prior notification and each emergency
application.

The Superintendent of Schools shall ensure the dissemination of this
policy and conduct any training necessary to ensure that all staff are fully
informed about pesticides and pest management.

Cross-ref: 8110, School Building Safety
8220, Building and Grounds Maintenance and Inspection

Ref: Environmental Conservation Law, Art.33 (Pesticides)
Education Law § 409-h (Requirements for Notification of Pesticide
Applications)
6 NYCRR Part 325 (Application of Pesticides)
8 NYCRR 155.4 (Uniform Code of Public School Building Inspections,
Safety Rating and Monitoring)
Desmond Americana v. Jorling, 153 AD2d 4 (3rd Dept 1989)
IPM Workbook for New York State Schqols, Cornell Cooperative
Extension Community IPM Program with support from New York
State Dept. of Environmental Conservation, August 1998 c
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8115
Note: Prior policy, 4610/5610 revised

We have updated the Board's policy to reflect the new requirements for
pesticide application and notification procedures.

a*d
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HYGIENE PRECAUTIONS AND PROCEDURES

8123

The Board of Education, in order to promote and ensure the health
and safety of all students and staff, adopts the following policy on hygiene
and sanitary procedures for dealing with exposure to and contact with blood
and other body fluids.

To prevent and/or minimize the transmission of contagious or
communicable diseases or infections within the school community, all
employees of the school district shall utilize appropriate precautions when
providing first aid or otherwise dealing with situations that involve exposure
to blood and other body fluids. Such precautionary measures will be
followed uniformly in all instances and shall be applicable in all buildings
and facilities throughout the school district.

The Superintendent of Schools is responsible for developing
appropriate procedures to implement this policy and for informing all staff
of such procedures and ensuring compliance with them. The failure by any
employee to utilize such procedures may form the basis for disciplinary
action.

Cross-ref: 5191, Students with HIV-Related Illness
5420, Student Health Services
8540, Sanitation and Safety

Ref: National School Lunch Agreement
State Sanitary Code, Chapter 1, Part 14 ("Service Food
Establishments")

Note: Policy added . . . . . , . . ,
;: We recommend that the Board adopt a policy in this area.. This sample

policy and regulation address OSHA regulations adopted by the Public
• Employees Safety and Health Bureau concerning exposure to blood borne

pathogens and diseases such as HIV and hepatitis B.

€
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BOMB THREATS

The Board of Education recognizes that the potential harm caused by
a bomb threat is not limited to serious personal injury and property damage.
A bomb threat can also create an atmosphere of anxiety and panic, which, in
turn, can result in the disruption of normal activities and the educational
process. The Board further recognizes the district's responsibility to ensure
the safety of students, staff and other building occupants whenever a bomb
threat is received by being properly prepared with an identified of action to
respond to the threat.

A bomb threat is a criminal act and will be treated as one. Any bomb
threat to the district will be taken seriously; no bomb threat will be treated as
a hoax or a prank. The district will vigorously pursue disciplinary action
against any student or staff member caught reporting a bomb threat
consistent with the provisions of the student code of conduct, state law or any
applicable collective bargaining agreement. In addition, the district will urge
law enforcement officials to prosecute any person caught reporting a bomb
threat to the fullest extent of the law. Further, the district may seek
restitution from the parent or guardian of any minor child between the ages
of 10 and 18 who falsely reports a bomb threat or places a bomb for the
expense of responding to the false report or incident.

The Superintendent of Schools shall establish procedures to be
followed by all staff and students in the event of a bomb threat. The
procedures shall be made a part of each school's emergency management
plan. The procedures shall include a requirement that any person receiving
information about a bomb threat must immediately notify the building
administrator or his/her designee who will, in turn, immediately notify the
appropriate law enforcement and initiate the planned actions to move all
occupants out of harm's way. All appropriate staff shall be given a copy of
the procedures, and the Superintendent shall ensure that all staff receive
training on their respective roles and responsibilities in the event of a bomb
threat.

The Superintendent must inform members of the Board and the
parents/guardians of district students as soon as possible after any incident
that activates the school emergency management plan, along with actions
taken to protect students, staff and property. The Superintendent is also
responsible for notifying the State Education Department and the District
Superintendent of each bomb threat incident in accordance with
requirements established by the State Education Department.

Cross-ref: 5450, Student Safety
8130, Emergency Plans
8134, Emergency Closings
8135, Safe Schools

Ref: Education Law §807 (Fire Drills)
General Obligations Law § 3-112 (Liability of parents and legal
guardians for certain damages; liability is limited to $5,000)
Penal Law §§ 240.55; 240.55; 240.60 (Falsely reporting an incident in
the third, second and first degree, respectively); 240.61; 240;62
(Placing a false bomb in the second and first degree, respectively)
8 NYCRR § 155.17 (School Emergency Management Plans)
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8133

Revised Bomb Threat Response Guideline, New York State Education
Department and New York State Police, February 1999

Note: Policy added :
This sample policy reflects the bomb threat response guidelines recently
prepared by the State Education Department and the New York State
Police. It is critical that the entire school administration, faculty and staff
have a thorough understanding of their respective roles and responsibilities
when a bomb threat occurs. In addition to considering this policy for
adoption, the Board should make certain that the school emergency
management plans have been updated to reflect the procedures outlined in
the guidelines.
Under the General Obligation Law §3-112 school boards have the authority
to seek restitution from the parent or guardian of a minor .between the ages
of 10 and 18 who falsely reports a bomb threat or places a bomb. The total
expense recoverable may not exceed $5,000. We included that provisoin in
the policy. If the Board of Education wishes to ensure that such restitution
is sought in all such cases, the word "may" should be changed to shall.

e
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EMERGENCY CLOSINGS

The Superintendent of Schools may close the schools or dismiss students/staff early
when hazardous weather or other emergencies threaten the health or safety of students and
personnel. The Superintendent may delegate this authority to another staff member in the
event of his/her absence; Such action is never to be taken lightly, for public education is
one of the principal functions of the community and should be maintained at a normal level
except in extreme circumstances.

Schools will not be closed merely to avoid inconvenience. While it may be prudent,
under certain circumstances, to excuse all students from attending school, to delay the
opening hour, or to dismiss students early, the Superintendent has the responsibility to
ensure that administrative, supervisory, and operational activity is continued to the extent
possible. School closing and delayed starting times will be announced over local radio
stations. If no report is heard, it can be assumed the schools are in session, and are opening
on time.

In making the decision to close schools, the Superintendent may consider many
factors, including the following, which relate to the safety and health of children:

1. weather conditions, both existing and predicted;
2. driving, traffic, and parking conditions affecting public and private transportation

facilities;
3. actual occurrence or imminent possibility of any emergency condition that would

make the operation of schools difficult or dangerous; and
4. inability of teaching personnel to report for duty, which might result in inadequate

supervision of students.

.Among the other factors the Superintendent may consider are advice from traffic
and weather authorities, Building Principals, and school officials.

Students, parents, and staff will be informed early in each school year of the
procedures that will be used to notify them in case of emergency closing.

Ref: Education Law §3604(7)

Note: Policy added
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BUILDINGS AND GROUNDS SECURITY

8210

The Board of Education shall make every effort to provide a safe and
secure environment to all persons (staff, students, and)or visitors), who
lawfully enter upon district property or who travel lawfully in district
vehicles.

The Board directs the Superintendent of Schools to establish and
implement written regulations which will:

C

1.

2.

3.

4.

5.

Note:

a*d

identify those staff members who will be responsible for the effective
administration of the regulations;
provide staff time and other necessary resources for the effective
administration of such regulations;
establish a periodic written review of the activities of the staff to
ensure compliance with applicable laws and regulations;
establish an on-going mechanism to provide effectivereview of safety
and security concerns of staff, students and affected public; and
provide for periodic reports to the Board regarding the significant
aspects of safety and security of the district

Policy added (replacing prior policy 3517)
This sample policy provides broader guidelines for ensuring safety and
security in school buildings. .

SL.
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BUILDINGS AND GROUNDS MAINTENANCE AND INSPECTION

To accommodate the district's educational program, the Board of
Education is committed to providing suitable and adequate facilities. To this
end, proper maintenance and inspection procedures are essential. The Board
directs the Superintendent of Schools to ensure that proper maintenance and
inspection procedures are developed for every school building.

Consistent with federal and state law and regulations, the following
items will be included in the district's buildings and grounds maintenance
and inspection procedures:

Comprehensive Maintenance Plan

A comprehensive maintenance plan for all major building systems will
be instituted to ensure the building is maintained in a state of good repair.
Such plan will include provisions for a least toxic approach to integrated pest
management and establish maintenance procedures and guidelines which
will contribute to acceptable indoor air quality. The plan shall be available
for public inspection.

Procedures will also be established to ensure the safety of building
occupants during maintenance activities including standards for exiting and
ventilation, asbestos and lead protocols, noise abatement and control of
chemical fumes, gases and other contaminants.

Building Condition Surveys

Each occupied district building will be assessed every five years by a
building condition survey. This survey will be conducted by a team that
includes at least one licensed architect or engineer and will include a list of all
program spaces and inspection of building system components for evidence
of movement, deterioration, structural failure, probable useful life, need for
repair and maintenance and need for replacement. Building condition
survey reports will be submitted to the Commissioner by January 15, 2001

• and January 15th of every fifth year thereafter.

Annual Visual Inspections

A visual inspection of building system components in each occupied
district building will take place annually except for years in which a Building
Condition Survey is performed. The inspection will be conducted by a team
including a local code enforcement official, the Facilities Director or his/her
designee and a member of the Health and Safety Committee. The inspection
will be completed by November 15th of each year and will be made available
to the public.

A corrective action plan will be developed by a licensed architect or
engineer if a deficiency exists in the building.

Fire Safety Inspections

An annual inspection for fire and safety hazards will be conducted in
accordance with a schedule established by the Commissioner of Education.
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The inspection will be conducted by a qualified fire inspector and the report
will be kept in the district office. Any violation of the State Uniform Fire

Prevention and Building Code shall be corrected immediately or within a
time frame approved by the Commissioner.

Safety Rating System

A safety rating keyed to the structural integrity and overall safety of
each occupied school building will be provided on an annual basis in
consultation with the Health and Safety Committee. Safety ratings will be
based on the safety rating system developed by the Commissioner and will
comply with all statutory and regulatory requirements.

Building Principals shall, on an on-going basis, undertake their own
inspections of school buildings and grounds, searching for any dangerous or
hazardous conditions and take immediate steps to remedy the problem.

Cross-Ref.: 6200, Annual Budget
7100, Facilities Planning
7365, Construction Safety
8110, School Building Safety

, 8112, Health and Safety Committee
8115, Pesticides and Pest Management

Ref: 29 CFR § 1910 et seq (OSHA Hazard Communication)
40 CFR Part 763 (Asbestos Hazard Emergency Response Act)
Education Law §409-d (Comprehensive Public School Safety
Program); §409-e (Uniform Code of Public School Buildings
Inspections, Safety Rating and Monitoring); §807-a(Fire Inspections)
Labor Law §§ 875-883(toxic substances)
Public Health Law §4800-4808 (Right to Know, toxic substances)
Environmental Conservation Law §33-0725 (Pesticides)

; 6 NYCRR Part 325 (Pesticides)
." 8 NYCRR §155.1(Educational Facilities); 155.4 (Uniform Code of

Public School Buildings Inspection, Safety Rating and Monitoring);
155.8 (Fire and Building Safety Inspections)
9 NYCRR Parts 600-1250 (Uniform Fire Prevention & Building Code)
12 NYCRR Part 56 (Industrial Code Rule concerning asbestos)
Appeal ofAnibaldij 33 Educ. Dep't Rep. 166 (1993) (district required to
monitor student's physical symptoms when air quality caused health
problems)
Guidelines for the Evaluation and Control of Lead-Based point Hazards
in Housing, U.S. Department of Housing and Urban Development,
Washington D.C., June 1995)
IPM Workbook for New York State Schools, Cornell Cooperative
Extension Community IPM Program with support from New York
State Dept. Of Environmental Conservation, August 1998

Note: Policy added (replacing prior policies 3510, 3520, 3521)
This sarnie policy reflects recently enacted Comprehensive Public School
Safety Program which includes a Comprehensive Maintenance Plan,
Building Condition Surveys, revised Annual Visual Inspections and a
Safety Rating System.
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TRAFFIC AND PARKING ON SCHOOL PROPERTY

The use of school parking facilities is restricted to students and district employees during
regular school hours. Persons having business in a particular school may also park in the
school's parking facilities.

Parking stickers will be issued to those students and staff who wish to use the parking
facilities and have a valid, unexpired driver's license. Stickers must be placed in the location
designated by the district. Persons having business in a particular school are required to use the
faculty parking lot.

Persons attending a school function or a function sponsored by a group having official
permission in writing to use the school facilities will be permitted to park in the school parking
facility for the duration of the event.

All parking lots will be marked with highly visible signs at every entrance particularly
those areas where there is restricted parking.

Cross-Ref: 5454 Student Automobile Use

ii
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STUDENT TRANSPORTATION

The Board of Education affirms its goal of providing a safe and economical
transportation system for district students. Transportation shall be provided at district
expense to those students who are eligible as authorized by the Board.

The major objectives in the management of the student transportation program
shall include the following:

1. to provide efficient, effective and safe service;
2. to ensure that all students whose disability or distance from school requires them to

receive necessary transportation do, in fact, receive it;
3. to adapt the system to the demands of the instructional program;
4. to maintain transportation vehicles in the best possible condition; .
5. to review at least once a year school bus schedules and routing plans to ensure that

maximum efficiency and safety are maintained; and
6. to review at least once a year the eligibility for transportation of students residing in

the district, to ensure that all entitled to the services receive them.

Transportation of Students with Disabilities

Transportation will be provided to students with disabilities in accordance with the law
and as prescribed by the Committee on Special Education and the student's Individual
Educational Plan.

Transportation of Students with Temporary Disabilities

Suitable transportation will be provided to and from a student's school and legal residence
when "a-student has a temporary disability for thirty days or more. Students must request such
transportation. Approval for such transportation shall be the responsibility of the Assistant
Superintendent for Finance and Operations. Certification by a school physician that he/she has
examined the student and recommends transportation is required which must include a date for
termination of transportation.

In addition, for students attending nonpublic schools, the following information will be
verified by the Assistant Superintendent for Finance and Operations:

1. the student's attendance in the specified school;
2. the student's residency status and
4. the distance from home to school is within designated limits

The Assistant Superintendent for Finance and Operations shall be responsible for
administering the transportation program. The program shall comply with all applicable laws,
regulations and policies established by federal, state and local authorities.
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FREE AND REDUCED PRICE FOOD SERVICES

The Board of Education recognizes that the nutrition of district students is an
important factor in their educational progress. The Board therefore shall participate in
federally funded school lunch programs, and shall provide free or reduced price food
services to qualified district students.

1. Eligibility Determination

Each Building Principal shall make final determinations as to which children in
attendance at his/her school are eligible to receive such services.

2. Standards of Eligibility

Any child who is a member of a family unit whose income is below the New York
State Minimum Scale for family units of the same number shall be eligible to receive such
services.

3. Application Procedures

a. Application forms will be available in the main office of each school building.

b. Completed forms must be submitted to the Building Principal of the school
which the student attends prior to any determination of eligibility.

c. The adult responsible for the child will be informed of the Principal's
: determination within one week of receiving a properly completed application.

4. . ̂ Provision for Anonymity

Upon approval of the application for free food services, the Building Principal or
school nurse will introduce the recipient to the cashier, who will visually
acknowledge the student thereafter. All reasonable effort will be extended in
protecting the anonymity of the student in accordance with federal regulations
governing such programs.

5. Provision for Appeal

Upon written request, the Assistant Superintendent for Finance and Operations will
hear appeals of determinations regarding such services in compliance with federal
regulations governing the National School Lunch Program.

Cross-ref: 8500, Food Service Management

c
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€
Ref: National School Lunch Act of 1946, as amended

(42 U.S.C. 1751-1760)
Child Nutrition Act of 1966, Public Law 89-642,
80 Stat. 885, as amended

Note: Policy added (replacing prior policy 3546.1)

This sample policy provides more concise guidelines than the prior policy and
attachments. This policy follows the regulations established by the federal National
School Lunch Act of 1946 and the Child Nutrition Act of 1966. Please amend these
guidelines to reflect the district's current practices as to who determines eligibility, hears
appeals, etc. ,

a*d
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INSURANCE

The district shall purchase insurance coverage necessary to protect the district to an
optimum extent from loss of property and judgments and awards arising out of liability claims.
Records of all insurance policies shall be kept in the Central Office safe. The Board of
Education may select a broker who shall advise it in the administration of the insurance program.
All actions involving the purchase of insurance shall be subject to Board approval.

The Superintendent of Schools shall have general knowledge of the provisions of all
insurance policies carried by the district. At time of accident or loss, he/she shall see that action
is taken necessary to protect the interests of the school district.

The Board shall purchase with district funds the type and amount of insurance
appropriate to "protect itself as a corporate body, its individual members, its appointed officers,
and its employees from financial loss arising out of any claim, demand, suit or judgment by
reason of alleged negligence or other act resulting in accidental bodily injury to any person or
accidental damage to the property of any person within or without the school buildings while the
above-named insured are acting in the discharge of their duties within the scope of their
employment and/or under the direction of the Board. Such purchase will take into account the
price of insurance, appropriate deductibles, and other relevant factors.

Premiums for such accident insurance as is deemed appropriate for students in all grades,
participating in interscholastic, intramural, and physical education sports activities, or while
engaged in practice preparation for such games, sports, or contests, will be paid from the General
Fund,

The Superintendent shall annually review the insurance program for the purpose of
recommending to the Board adjustments in coverage resulting from, but not limited to,
expansion of the district's risks, relevant new laws, and superseding conditions which make
changes in coverage appropriate.

Ref: Education Law §§1709(8)(8-a)(8-b); 3023; 3028; 3811
General Municipal Law §§6-n; 50-c and 50-e
Lynd v. Heffernan, 286 AD 597 (3d Dept. 1955)
Surdell v. City ofOswego, 91 Misc.2d 1041 (1977)

Note: Policy added (replacing prior policy 3532)
We have updated the Board's prior policy with our sample policy which provides broader
guidelines with respect to the board's requirement to have insurance or other protection
against damage to school property under Section 1709(8).

In addition, many school boards purchase other types of insurance to protect their
districts, including the following.
1) Special multi-peril insurance policies D packages designed to provide a combination

of property and general liability coverage.
2) Floater policies D protection for district property taken off school grounds.
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3) Automobile coverage D protection against vehicular accidents.
4) School board membersD errors and omissions coverage.

The board should note the fourth paragraph of the .policy. School districts have the
option of purchasing insurance to students occurring in school, on school grounds, during
physical education classes, during intramurals and interscholastic sports activities, while
students are being transported to and from home on a school bus, and during school
sponsored trips. These premiums may, by law, be paid for from district funds (see

. 1604(7-a), (7-b); 1709(8-a), (8-b)).

C
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ENERGY MANAGEMENT

The Board of Education recognizes the critical importance of environmental conservation
to the survival and vitality of all species and our environment. The Board affirms that
environmental issues are an integral component of the district's instructional program and
supports efforts by staff and students to promote environmental conservation. The Board takes
special note of the need for enhanced programs on energy conservation arid recycling in the
district.

It shall be the responsibility of the Director of Facilities and the Building Principals,
under the guidance of the Superintendent of Schools, to promote environmental conservation
throughout district schools. Periodic progress reports will be provided to. the Board.

Ref: National Energy Conservation Act of 1978 (P.L. 95-619) .
Federal Institutional Conservation Program (10 CFR Part 455)
State Energy Law, Articles 3; 5; 8; 11; 16
9 NYCRR Parts 7810-7816 (State Energy Conservation Construction Code)

Note: Prior policy, 3552
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EMERGENCY PLANS

The Board of Education recognizes the necessity of preparing an emergency
management plan and practicing it in order to ensure that the safety and health of students
and staff, as well as district property, are safeguarded in the event of a true emergency.
Pursuant to this concern and the regulations of the Commissioner of Education, the
Superintendent of Schools is directed to develop such a plan for each school and for the district
and to ensure that sufficient training in carrying it out takes place.

Such plan shall provide for sheltering, evacuation, early dismissal, written notification to
students and staff, an annual drill and coordination with local and county emergency
preparedness administrators. The Superintendent shall establish an Emergency Planning
Committee to oversee the emergency management plan. The District Emergency Coordinator
shall be the Superintendent or his/her designee, who will also serve as chairperson of the
Emergency Planning Committee.

. The Superintendent is to provide such plan to the Board for approval in time to ensure
that it will be in place, reviewed, and, if appropriate, modified each year by October 1.

It is the responsibility of the principal of each building located within the district to
provide the Superintendent with information about school population, number of staff,
transportation needs and the business and home telephone numbers of their key officials.

The Superintendent is to ensure that copies of the plan are available for public
inspection and that there are copies in appropriate places throughout the district.

The Superintendent is to notify the District (BOCES) Superintendent whenever the
Plan is activated and results in the closing of a school building in the district.

Cross-ref: 5450, Student Safety
8115, Pesticides and Pest Management
8132, Fire Drills
8135, Safe Schools

Ref: Education Law §3623(2)
Executive Law Article 2B
EPA: Chemicals in Your Community) A Guide to the Emergency Planning and
Community Rigltt-To-Know Act, (Sept. 1988).
8 NYCRR §§155.3; 155.4; 155.13

Note: Prior policy, 3551 revised
We updated the prior policy to identify additional responsibilities of district staff ini i i •- *

complying with emergency management laws.
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PERSONNEL POLICY GOALS

The Board of Education recognizes that a dynamic and efficient staff
dedicated to education is necessary to maintain a constantly improving
educational program. The Board is interested in its personnel as individuals,
and it recognizes its responsibility for promoting the general welfare of the
staff.

It shall be the duty and responsibility of all personnel to render the
quality of service that promotes the general welfare and education of the
students in the school system. In this endeavor all personnel are considered
to be important. Each plays a different role in the crucial matter of
education. Each makes a different contribution to the total process, but each
is a keystone.

The Board's specific personnel goals are:

to develop and implement those strategies and procedures for
personnel recruitment, screening and selection which will result in
employing the best available candidates, i.e., those with highest
capabilities, strongest commitment to quality education, and greatest
probability of effectively implementing the district's learning
program;

to provide staff compensation and benefits programs sufficient to
attract and retain qualified employees;

to provide an inservice training program for all employees which
fosters improved performance and increased rates of staff retention
and promotion;

to conduct an employee appraisal program that will contribute to the
continuous improvement of staff capabilities and the learning
program;

to assign personnel so as to ensure they are utilized as effectively as
possible; and

to develop the quality of human relationships necessary to obtain
maximum staff performance and satisfaction.

Note: Policy added
We recommend that the Board begin each section of its manual by setting
out its objectives in the area. This sample policy speaks to the importance
placed on hiring and retaining of quality staff in the district and the
Board=s commitment to provide professional development to assist staff in
meeting the objectives of the district.
The personnel goals that are listed are illustrative; the Board should modify
this list as it deems appropriate.

a*d
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PERSONNEL RECORDS

Information about staff is required for the daily administration of the
school district, for implementing salary and other personnel policies, for
budget and financial planning, for responding to appropriate inquiries about
employees, and for meeting Board of Education, state and federal
educational reporting requirements. To these ends, the Board authorizes and
directs the Superintendent of Schools to develop and implement a
comprehensive and efficient system of personnel records maintenance and
control under the guidelines which follow.

1. A personnel file will be accurately maintained in the central
administrative office for each present and former employee. These
files will contain applications for employment; references; and
records relative to compensation, payroll deductions, evaluations and
such other matters as may be considered pertinent to the purposes of
this policy as cited above.

2. The Superintendent will be the records manager for personnel files
and will have the overall responsibility for maintaining and
preserving the confidentiality of the files. The Superintendent may,
however, designate another official to perform the duties of records
management on the understanding that this official is to be held
responsible for granting or denying access to records on the basis of
these guidelines.

3. Except for information required to be disclosed under the Freedom of
Information Law, all personnel records will be considered
confidential and not open to public inspection, and access to files will
be limited to school and governmental officials authorized by the
Superintendent to use the files for purposes of this policy as cited
above. No other persons or agencies may have access to information
in a staff member's file except when the staff member has given
written consent for the release of specific information to a specific
person or agency, or when such information is subpoenaed or ordered
for release by a court of law.

4. Lists of district employees' names and home addresses will be released
only to governmental agencies as required for official reports.

5. A present or former staff member may have access to his/her own
personnel file at all reasonable times (i.e., during regular school
hours) but with the exception that access will not be granted to
references provided to the district on a confidential basis prior to
employment. The right of access includes the right to make written
objections to any information contained in the file. Any written
objection must be signed by the staff member and will become part of
the staff member's file. In cases when file information is proved to be
in error, correction will be made.

6. No complaint, commendation, suggestion, or evaluation may be
placed in the evaluation section of a file unless it meets the following
requirements:

a. the comment is signed by the person making the complaint,
commendation, suggestion or evaluation; and

b. the Superintendent or employee's Principal or other supervisor
has notified the employee that the comment is available in the
district office for inspection prior to its placement in the
evaluation section.
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The employee may offer a denial or explanation of the complaint,
commendation, suggestion or evaluation, and any such denial or explanation
will become a part of the evaluation section.

The Board has the right of access to personnel records of district
employees pursuant to the procedures set out in Part 84 of the Regulations of
the Commissioner of Education.

Cross-ref: 1120, School District Records
2110-R, School Board Powers and Duties Regulation

Ref: Education Law §3020-a
8 NYCRR Part 84

Note: Policy added
This policy is offered for the Board's consideration. It may not be
necessary to provide the detail found in this sample policy on personnel
records as it may be covered in the collective bargaining agreements.
The Board should note that information obtained by board members from
personnel records may only be used to help make decisions on specific
personnel matters such as appointments, assignments, promotions,
demotions, adjustment in pay, discipline, or dismissal.

a*d
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RECRUITMENT AND SELECTION

Through its employment policies, the Board of Education shall strive to attract,
secure, and retain the best qualified personnel available. The selection program shall be
based upon finding candidates who will devote themselves to the education and welfare of
the children attending the public schools.

The Superintendent of Schools will be responsible for recommending candidates and
employees for hiring or promotion. The Superintendent shall seek advice and assistance from
other supervisory personnel in locating and evaluating candidates. Because of the importance of
selecting personnel for positions, the Superintendent shall exercise diligence in recruiting,
evaluating and attracting candidates. During the selection process, the Superintendent shall give
careful consideration to individual positions to be filled and to the development of a broadly
balanced staff.

Recruiting procedures shall enable the district to seek qualified candidates from a
variety of sources, including present staff. Any current employee of the district may apply
for any position for which he/she meets certification and other stated requirements.

The Board adheres to all requirements of federal and state law regarding the
recruiting and hiring of personnel without regard to religion, creed, race, color, age,
marital status, national origin, sex or disability.

It shall also be the duty of the Superintendent of Schools to see that persons
nominated for employment in the schools meet all certification requirements and the
requirements of the Board for the type of position for which the nomination is made.

While the Board may accept or reject a nomination, an appointment shall be valid
only if made with the recommendation of the Superintendent. In the case of a rejection, it
is the duty of the Superintendent to make another nomination. No person shall be
considered employed until a resolution to that effect has been approved by the Board.

Note: Prior policy, 4111, revised
Additional language added for the Board's consideration.
The Board is required by majority vote to accept appointments made by the superintendent
for individuals to be employed in the district. The Board may choose to reject any or all
nominees by the superintendent, but cannot appoint an individual without
recommendation by the superintendent of schools.

a*d
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ASSIGNMENTS AND TRANSFERS
C

In accordance with board policy, applicable laws, and the collective bargaining
agreement, the Superintendent of Schools is responsible for recruitment and selection of
candidates for employment or promotion. Similarly, the Superintendent shall be
responsible for the assignment and transfer of employees in order to achieve a broadly
balanced staff.

Note: Prior policy, 4215

a*d
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The Board of Education authorizes the Superintendent of Schools to
assign a teacher to teach a subject not covered by the teacher's certificate for up to
five classroom hours a week when the Superintendent believes it is in the interests
of the school district, In order to accomplish this, the Superintendent shall,
pursuant to the regulations of the Commissioner of Education:

1. determine that the teacher being assigned on an incidental basis has
sufficient teaching experience and knowledge of the subject to teach it
in a competent manner;

2. submit a list of all teachers assigned on an incidental basis, including the
course assigned and the certification area of the teacher so assigned, to the
Board at a public meeting by October 1 of each year. Assignments made
after October 1 must be reported to the Board at the next regularly
scheduled public Board meeting; and

3. submit the same list to the State Education Department as part of the
district's annual Comprehensive Assessment Report.

In addition, the Superintendent shall ensure that the district informs
parents about incidental teaching assignments by at least one of the following
methods: public discussion at a Board meeting, publication in a newsletter,
or posting letters to parents.

The information provided should include the teacher's experience and
knowledge of the subject matter so parents are aware of the teacher's
qualifications to teach the subject.

If a parent appeals an incidental teaching assignment, the appeals process
shall begin with the filing of a written complaint with the Principal. If the
complaint remains unresolved at this level, the complaint is appealable to the
Superintendent. If still unresolved, the parent may appeal to the Board for a
final determination. If the complaint concerns a particular teacher's
qualifications, the Board may meet in executive session to discuss the issue.

Ref: 8 NYCRR §80.2(c)(7)

Note:

G

Prior policy, 4130, revised
We have updated the Board's prior policy to reflect current requirements
for incidental teaching. In addition, we have added language in the last
paragraph on appeals. We encourage the board to have several layers of
appeals.
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FAMILY AND MEDICAL LEAVE

9520.2

Consistent with the federal Family and Medical Leave Act of 1993, the
Board of Education recognizes the right of eligible employees to unpaid
family and medical leave for up to twelve (12) weeks during any twelve (12)
month period. The Board shall ensure that all eligible employees who use
such leave shall have their health benefits continued and shall be returned to
an equivalent position according to established Board practices, policies and
collective bargaining agreements.

To be eligible for family or medical leave an employee must have been
employed for at least twelve months and have worked at least 1,250 hours
during the prior twelve months.

Family leave shall be provided when a son or daughter is born to the
employee or one is placed with the employee for adoption or foster care.
Medical leave shall be provided in order for the employee to take care of a
spouse, child, or parent who has a serious health condition or when the
employee has a serious health condition rendering him/her unable to perform
the functions of the employee's job.

An employee may elect, or the district may require, an employee to
use accrued paid vacation, personal or family leave for purposes of a family
leave. An employee may elect, or the district may require, an employee to
use accrued vacation, personal, or medical/sick leave for purposes of a
medical leave.

The employee shall notify the district of his/her request for leave, 'if
foreseeable, at least 30 days prior to the date when the leave is to begin. If
such leave is not foreseeable then the employee shall give such notice as is
practical. The district may require a certification from a health care
provider if medical leave is requested. When an employee returns following
a leave, he/she must be returned to the same or equivalent position of
employment. The Superintendent of Schools or designee may reassign a
teacher consistent with the teacher's agreement to a different grade level,
building or other assignment consistent with the employee's certification and
tenure area.

The Board shall ensure that family and medical leave, consistent with
the Family and Medical Leave Act, is provided to all eligible employees,
unless they are covered by a collective bargaining agreement which provides
greater leave benefits than this Act

The district shall post a notice prepared or approved by the Secretary
of Labor stating the pertinent provisions of the Family and Medical Leave
Act, including information concerning enforcement of the law.

Cross-ref: 9520.5, Other Leaves

Ref: 29 U.S.C. §§2601-2654, the Family and Medical Leave Act of 1993
29 CFR Part 825

r~\
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Note: Policy added
The sample policy outlines the important statutory and regulatory
requirements related to the federal Family and Medical Leave Act (FMLA).
The Board should note that there are collective bargaining implications
regarding FMLA (see paragraph 6). The FMLA leave establishments
cannot diminish any employee benefits negotiated in collective bargaining
agreement; thus, if a contract provides greater leave benefits, the provisions
of the contract take precedent over FMLA. Similarly* no collective
bargaining agreement may diminish the benefits provided by FMLA, and
thus FMLA provides a minimum floor of benefits for all eligible employees
in the district.
Any decision on the implementation of FMLA in a given school district
which has not already been specified in the FMLA statute or its
corresponding regulations has been determined to be a mandatory subject
of bargaining.

a*d
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FAMILY AND MEDICAL LEAVE REGULATION

Consistent with the federal Family and Medical Leave Act of 1993, the
Board of Education shall provide a minimum of twelve (12) weeks of unpaid
leave in a twelve (12) month period for its eligible employees. An eligible
employee must have been employed for at least twelve months, have worked
at least 1,250 hours during the prior twelve months, and be employed at a
worksite where at least 50 employees are employed by that employer within a
75 mile radius of that worksite.

Right to Benefits During Leave

An eligible employee is entitled to a combined total of twelve weeks of
unpaid family and medical leave. Any employee who uses the unpaid leave
shall have his/her health benefits continued during the leave, shall not have
any previously accrued benefits altered and shall be returned to an
equivalent position according to established Board policies and collective
bargaining agreements. The employee is not entitled to accrue seniority
during the leave.

An employee may elect, or the district may require, an employee to
use available paid leave time for purposes of a family or medical leave.
However, an employee may only use accrued medical/sick leave in
accordance with the collective bargaining agreement.

Family and Medical Leave

Family leave is available when a son or daughter is born to the
employee, adopted by an employee or one is place with the employee for
foster care. Medical leave is available in order for the employee to take care
of a spouse, child, or parent who has a serious health condition or when the
employee has a serious health condition rendering him/her unable to perform
the functions of the employee's job.

A son or daughter shall include any individual whether biological,
adopted, a foster child, a stepchild, a legal ward, or a child standing in loco
parentis who is under eighteen years of age or, if over eighteen, is incapable
of self-care due to a mental or physical disability. A parent shall include the
biological parent of the employee or an individual who stood in loco parentis
to the employee when he/she was a son/daughter. Furthermore, a serious
health condition means an illness, injury, impairment, or physical or mental
condition that involves inpatient care or continuing treatment by a health
care provider.

Family leave must be taken within one year of the birth or placement
of the employee's child. If both spouses are employed by the same school
district, the combined amount of leave for family leave or medical leave to
care for a sick parent may be limited to twelve weeks. This limitation does
not include medical leave to care for a child or spouse or for an employee's
personal medical/sick leave.

I
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Notice to Take Leave

The employee shall notify the district of his/her request for family or
medical leave at least 30 days prior to the date when the leave is to begin,
when such leave is foreseeable. If such leave is not foreseeable then notice
shall be given as early as is practical. If the employee requests medical leave,
reasonable attempts shall be made to schedule treatment so as not to disrupt
the district's operations.

Intermittent Leave

An employee who requests family leave, shall not be provided
intermittent leave or a reduced leave schedule unless the employee and
district mutually agree. Intermittent leave may be provided for medical
leave, however, the district may transfer the employee to a comparable
position if it will better accommodate such intermittent periods of leave. For
instructional employees who request medical leave and it is foreseeable that
the medical treatment shall cause the employee to be on leave for more than
20% of the total number of working days in the period of leave, the district
may require the employee to take a block of time or to transfer to an
equivalent position for which the employee is qualified, but which better
accommodates intermittent periods of leave.

Certification

The district may require the employee requesting medical leave to
present a certiilcation from the health care provider of the person for whom
the employee is taking the leave. Upon request by the district, the employee
must provide the certification within 15 days. The certificate shall include:

1. the date on which the serious health condition commenced;
2. the probable duration of the condition;
3. the appropriate medical facts within the knowledge of the health care

provider regarding the condition;
4. a statement that the employee is needed to care for the family member

and an estimate of the amount of time that such employee shall be
needed or a statement that the employee is unable to perform the
functions of the employee's position; and

5. the dates and duration of medical treatment if the request for
intermittent leave is for a planned medical treatment.

If the district doubts the validity of the certification, then, at the
district1:? expense, a second opinion may be required from a health care
provider selected by the district. The school physician cannot give this
opinion. If the two opinions conflict, a third health care provider, at the
district's expense, may be chosen by the two parties to render a final opinion.

Restoration

An instructional employee who begins any type of leave at least five
(5) weeks before the end of an academic term, may be required not to return
until the new term begins if the leave is at least three (3) weeks long and the
employee would return during the last three (3) weeks of the term. An
instructional employee who begins leave, for any purpose other than
personal illness, less than five (5) weeks prior to the end of an academic term,
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may be required not to return until the new term begins if the leave is
greater than two (2) weeks and the employee would return during the last
two (2) weeks of the term. An instructional employee who begins leave, for
any purpose other than personal illness, less than three (3) weeks prior to the
end of the term and the leave is longer than five (5) working days, may be
required not to return until the new term begins.

The district reserves the right to deny restoration to an employee who
is among the highest paid 10% of the employees if specific conditions are
met.

Failure to Return

The district may recover the health care premiums paid during the
leave when the employee fails to return from the leave. However, recovery
cannot occur if the employee fails to return because of the continuation,
recurrence, or onset of a serious health condition or due to circumstances
beyond the control of the employee.

Effect on Existing Laws or Agreements

The Board shall ensure that family arid medical leave, consistent with
the Family and Medical Leave Act, is provided to all eligible employees,
whether or not they are covered by a collective bargaining agreement. Any
collective bargaining agreement which contains greater leave benefits than
this policy shall remain in force.

Notice of Policy

The district shall post a notice prepared or approved by the Secretary
of Labor stating the pertinent provisions of the Family and Medical Leave
Act, including information concerning enforcement of the law.

Note: Regulation added
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LEAVE OF ABSENCE
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Employee leaves are generally covered in the provisions of the negotiated collective
bargaining agreements. However, the Board of Education retains the authority to grant leaves
with or without pay for reasons other than those set forth in the collective bargaining agreements.

The Board intends to grant up to three years leave without pay to employees who meet all
of the following conditions:

1. have been employed in the district for ten years or more;
2. will retire at the end of the leave;
3. will not be employed by another public educational agency during such leave and
4. stipulate that any leave without pay prior to retirement for which they become eligible

shall be calculated using the basic salary in effect at the time of the leave.

All leave requests will be considered based on the merits and when the leave is beneficial
to both the employee and the district. Requests for leaves will be granted solely at the discretion
of the Board.

Health Insurance

If an employee wishes to keep his/her health insurance during a leave of absence of more
than five days, the employee must remit both the employee and employer shares,of the health
insurance premiums,

A leave without pay of up to five days will not be charged. Employees taking leave
without pay for more than five days wjll not be charged for the health insurance premiums for
the first five days.

Note: Prior policies, 4151.8 and 4151.9, revised
These policies were combined and edited for clarity and organization. The Board must
ensure that this policy does not conflict with current collective bargaining agreements.
The Board should review this policy with the school attorney.
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STAFF DEVELOPMENT

The Board of Education believes that professional growth helps
ensure the success of educational programs and improves the effectiveness of
the school, as well as individual staff members. The Board encourages
instructional staff, pupil personnel staff, and administrative staff to take
graduate courses and participate in other activities which would enhance
their effectiveness.

In addition, the Board also recognizes its responsibility to encourage
staff development through goal-setting, budgetary commitment, and
monitoring of staff development activities. The Board's decision to
implement in-service activities, conference attendance, workshop
participation, etc., is done in light of the fiscal constraints imposed on the
Board. It is the Board's responsibility to make the most effective use of the
resources available in providing a strong educational program for the
children of the district. In-service activities will be weighed against other
essential expenditures of resources.

In-service programs will be conducted in the district by the
Superintendent of Schools or other appropriate personnel at least annually.
The Superintendent is directed to provide for the selection of subjects
pertinent to the curriculum in the schools, and to build from these subjects
In-Service or Staff Development courses which will help teachers in new
methods acceptable to the schools, or to help them to improve techniques
already in use. Such programs will also familiarize the professional staff
with the provisions and purposes of the school conduct and discipline policy,
to ensure its effective implementation. Instructional and pupil personnel
service staff are encouraged to participate in in-service activities.

The Superintendent has authority to approve release time and
expenses for individual staff members' attendance at professional training
conferences, study councils, inservice courses, workshops, summer study
grants, school visitations, professional organizations, etc., within budgetary
constraints. Prior approval must be obtained from the Superintendent. In
addition, the staff member may be requested by the administration to
prepare a report or summary of the meeting attended.

Support Staff

In-service activities for the classified staff will be provided within the
financial constraints of the district. Attendance at such activities will be with
the prior approval of the Superintendent. In addition, the staff member
may be requested by the administration to prepare a report of summary of
the meeting attended.

Cross-ref: 5310, Student Discipline
9223, Professional Staff Leaves and Absences

Ref: Education Law §3604(8)
8 NYCRR Part 80; §I00.2(e)(vii)
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Note: Policy added (replacing prior policy 4131)
This policy is added for the Board's consideration. This is an optional
policy and is offered to replace the prior policy that was adopted in 1982.
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Attendance Credit Policy Draft
{Revised portions are underlined) 9/26/01

The Board of Education, in accordance with the state Education Law, requires that each minor
from six to seventeen years of age regularly attend school full time, unless he/she has completed
a four-year high school course of study.

Attendance is important. It is each student's basic responsibility as a member of the school
community. In addition, regular attendance is directly related to academic and career success
and is required in order to receive credit for a course in which a student is enrolled. Students who
have more than 28 absences in a full-year course or 14 absences in a half-year course will be
denied credit and not be permitted to continue taking tests, having projects graded, or be graded
in any way. Students who have more than 36 absences in a full-year course or 18 absences in a
half-year course will be denied the opportunity to take the course in summer school.

Every student is expected to be on time and attend all classes, except in those instances listed in
policy 5160, Student Absences and Excuses.

Each marking period, classroom participation will be graded and will be a factor in determining
the final grade. Other factors include grades received for such things as performance on .
homework, tests, papers, projects, etc. Only students with excused absences will be given the
opportunity to make up a test and/or turn in a late assignment for inclusion in the calculation of
the performance portion of their final grade. However, the absence from class or school may not
be made up.

The parent(s) or guardian(s) shall be notified when a student misses class work due to absences
and when such absences may result in a failing classroom participation grade. A parent
conference will be scheduled the first time a student has 14 absences for a full-year course or 7
absences for a half-year course. All parents will be advised of this via a certified letter.

Students with unexcused absences will not be allowed to participate in any extracurricular activity
taking place on the day they are absent from school.

This policy shall be enforced in a manner as to accommodate a student who has a disability
pursuant to the Individuals with Disabilities Act. 20 USC 14QO et. Seq. or 504 of the Rehabilitation
Act of 1973. 29 USC 794.
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UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON DECEMBER 11,2001

c

BOARD MEMBERS PRESRNT- Valerie Clerico; Dr. Frank Chiachiere, Paul DePace, Richard
Eisenberg, Maria Fletcher, Anthony ladevaio, Frank Nuara, William Stris, Andrew J. Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District
Clerk; Gregory Guercio and David Brodstey, Attorneys; Dr. Ronald D. Valenti, Superintendent
of Schools; Dr. Marie Connelly, Deputy Superintendent for Curriculum and Personnel, Lois
Colletta, Assistant Superintendent for Administration and Support Services; Al Chase, Assistant
Superintendent for Finance and Operations; Arlene Hinkemeyer, Coordinator of Community
Information; Michelle Gay, Director of Special Education; Frank Morisco, Education
Technology Coordinator; Rochelle Battersby, Director of Science, Lawrence Butti, Director of
English; Christine Burton, Director of LOTE; Regina Cappiello, Director of Social Studies; Eva
Demyen, Director of Mathematics

MEETING OPENED
President Walters called the meeting to order at 7:30 p.m. On motion of Trustee Stris,
seconded by Trustee Eisenberg the Board went immediately into Executive Session for
the purpose of discussing personnel issues with the Superintendent of Schools, Attorney,
Deputy Superintendent of Schools, Assistant Superintendent for Finance and Operations
and Assistant Superintendent for Administration and Support Services. President Walters
reconvened the meeting at 8 p.m

APPROVAL OF MINUTES
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously^ the
Board approved the minutes of the regular meeting held on November 13, 2001.

RECOGNITION OF VISITORS '
President Walters welcomed the visitors. He advised that visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent item was
being considered and before action was taken. Visitors wishing to address the Board
concerning items which did not appear on the agenda would have the opportunity to
speak at the conclusion of regular business.



REPORT OF THE SUPERINTENDENT

4. Resignations
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resignations:

Tommie Lee Smith - English
Effective end of day November 30, 2001
Personal reasons

Jennifer Riordan - Special Education
Effective - January 1, 2002 t
Other Employment

Susan LoPresti - ESL Department Head
Effective end of day January 4, 2002
Other Employment

5. Authorization to Execute Agreement with Local 1000, AFSCME
On motion of Trustee ladevaio, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools authorized the
execution of the agreement reached between Local 1000, AFSCME representing the head
custodial employees of the district and the Board of Education for the period July 1, 2001
to June 30, 2004.

6. Approval of Salary for Certain Non-negotiating Personnel
On motion of Trustee Clerico, seconded by Trustee Nuara and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the salary for
John LaBare effective on the appropriate anniversary date for the 2001-02 school year as
presented. (The list will be on file with the District Clerk).

7. Approval of Stipulation of Settlement and General Release
On motion of Trustee Clerico, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
Stipulation of Settlement and General Release in the impartial hearing related to student
2299 and authorized the President of the Board of Education to execute same.

8. Acceptance of Funds - Project SERV
On motion of Trustee ladevaio, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the grant
of $48,400 from the New York State Education Department for the current school year to
fund Project SERV in the Valley Stream Central High School District.
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Acceptance of Funds - Emergency Immigrant Education Program (EIEP)
On motion of Trustee ladevaio, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the grant
of $18,040 from the New York State Education Department for the current school year to
fund the 2001-02 Emergency Immigrant Education Program (EIEP).

Acceptance of Funds - 2001-02 Mentor Teacher Internship Program
On motion of Trustee Stris,1 seconded by Trustee Nuara and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the grant of
$70,000 from the New York State Education Department for the current school year to
fund the 2001-02 Mentor Teacher Internship Program.

Information and Exploration L
Recognition of A. P. Scholars at Central, North and South
Superintendent of Schools Dr. Ronald D. Valenti and Board President Andrew Walters
recognized the 78 students from Central, North and South who were named Advanced
Placement Scholars this fall by the College Board and presented certificates of recognition to the
28 students still in the district. They are: AP Scholars With Distinction Whitney Barnet-Rhodes,
Laurens Thibideau and David Krauss of South; AP Scholar With Honor Aurora Kiviat of South;
and AP Scholars Vincent Mattone, Salvatore Paolillo, Jennifer Tullo, William Vuong and Mikhail
Zeltser of North, Jennifer Bennan, Lauren Kelly, Noelle Panzarino, Daniel Sjoberg, Josh Vogel of
South, and Andrew Yang, Jasmine Zacharias, Bradley Dzigas, Karen Tom, Tayeb Mohamed,
Mehreen Hayat, Craig Edelman, Michael Chiappardi, Robert DelPriore, Marissa Hajtler,
Benjamin Susman, Crystal Solo, Megan Maltenfort and Katherine Dziedzic of Central.
Recognition of the Central High art students involved in Anna Castelli's Japanese Stroll Garden
Project was postponed to a later date,
Report by District Director of Science
District Director of Science Rochelle Battersby gave a Power Point presentation on district science
performance, staff development and supervisory activities.
1.) Performance and Assessment The NYS 8th grade Intermediate Level Science test given for
the first time last spring, was a culmination of four years of student learning in grades 4-8, she
explained. Eighty-seven per cent of district students performed at levels 3 and 4, with 84% at
Memorial, 89% at North, and 89% at South. On the NYS Living Environment (formerly called
Biology) Regents exam in June, 92% of students achieved a 65 or better, up dramatically from
69% in 1999 and 68% in 2000. NYS Earth Science Regents exam results showed 85% earning
grades of 65 or above, compared with 81.5% in 1999 and 86% in 2000. This was the first year for
the test's new format, Ms. Battersby explained. Next year's goal is to increase the percentage by
3%. On the NYS Physics Regents exam, 85% passed with grades of 65 or higher, compared with
89% in 1999 and 81% in 2000. The goal for this June, when the format and curriculum are
changing, is 88%, said Ms. Battersby. In chemistry, the most challenging of the four Regents
courses, 70% of students passed with grades of 65 or higher, compared with 77% in 1999 and 71 %
in 2000. This course and exam require our most focused attention, said Ms. Battersby.
2.) Staff Development. Staff development activities this year have included workshops at the
November 6 Superintendent's Conference Day; district-wide departmental conferences on
personal theory building, professional growth plans and continuation of lab libraries; the
attendance of Rochelle Battersby and Memorial science teacher Joyce Knox at the invigorating
Science Teachers Association of NYS Conference; and attendance at BOCES workshops. For Sup't
Conference Day, "Wildman" Steve Brill gave a workshop and walk in the woods for 7th grade,
8th grade and Earth Science teachers on the medicinal properties of various flora; other teachers
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worked on developing an extensive lab library of lab activities for each science subject; and the
Intel science research teachers met for further research in their aiea.
3.) Other Supervisory Activities. Rochelle Battersby has been temporarily filling in as North
science department head. She is exploring after-school Academic Intervention Services tutoring
for students; new curricula training, especially in chemistry; more science articulation with the
feeder elementary districts; and more advanced science research in grades 7-12. Ms. Battersby
concluded her report with a summary of highlights of the science departments at our four
schools.
Principals' Reports
Central High principal Joseph Pompilio reported that Central's quiz bowl team, coached by Ron
Rini, participated in Cablevision's "Long Island Challenge" quiz show on November 27 for the
first time. The competition against Mepham H.S. airs on Sunday, January 13, at 6:30 and 9:30
p.m. On December 3, the boys varsity soccer team, coached by John Squadrito, won the
sportsmanship trophy. The baseball team's craft fair on December 8 was a great success. Mr.
Pompilio invited all to Central's holiday concert on December 13. On December 17-19, the Central
chorus will perform at the Town of Oyster Bay's holiday concert at the Tilles Center.
Memorial Junior High principal Robert Kaufold reported on their successful annual Character
Education Day on November 21. News 12 featured some Memorial students in covering an anti-
bias conference/ in which teams from 23 middle schools participated. Memorial also trained
another group of 40 new peer mediators.
North High principal Dr. Thomas Troisi expressed his pride in North's victory over the Hebrew
Academy of the Five Towns, 115-75, at Cablevision's "Long Island Challenge" which aired on
December 9. Over 100 junior high students attended the Junior High Student Council's Adopt-a-
Family dance which benefits needy families. The outstanding North senior high winter concert
was December 6, and the junior high concert is December 12. The December North Stars will be
honored at the North Spartan Club meeting on December 13. News 12 will be at North tomorrow
to honor and tape Vincent Mattone as one of 30 Scholar/Athletes on Long Island for 2001-02.
South High School principal Dr. Stephen Lando was sorry to miss last month's Board meeting
but was in Albany for the NYS Education Commissioner's program on the effects of the 9/11
tragedy in the schools. The program aired on Channel 13 on November 15. Valley Stream's
representatives were exceptional, and our students represented us so well/ he said. (Dr. Valenti
later said that the Valley Stream segments of the program would be shown at the January 15
Board business meeting, which takes place at South.) The boys soccer team finished second in the
county, and Richard Boyd was named Coach of the Year. The junior high musical "Into the
Woods" was performed at South's highly successful senior citizen dinner theatre night on
December 8. Scores of students participated in the intergenerational event. The junior high
holiday concerts are December 11 and 13, with the senior high concert on December 18. Patriotic
themes will be performed this year at each concert. The kickline talent show is December 19.
Senior Josh Vogel came in as first alternate in NYS in the U.S. Senate Youth Program for 2001-02,
which selects two student leaders from each state after rigorous interviews and submission of an
800-word essay. Josh wrote on the McCain-Feingold bill on campaign financing.
Attorney's Report
Attorney Gregory Guercio reported on the NYS Education Commissioner's re vised regulations/
effective November 29/ which require all school districts in the state to develop a Comprehensive
Attendance Policy for students. A key aspect of the state's attendance policy changes is that a
school district can now distinguish between excused and unexcused absences. The SED will
conduct regional workshops in January and February of 2002 to provide guidance in
implementing the revised rules. The Policy must be developed with staff/ parent and student
input. A public hearing must be held/ and the policy must be adopted by June 30,2002. However,
full implementation is not required until the 2003-04 school year.
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Budget Items
Mr. Eisenberg reported that the business committee had a productive meeting prior to tonight's
Board meeting and is recommending an additional technology buy of about $250,000, to be used
to disperse the computers from one Mac Lab in each school into the teacher stations and to
replace the Mac Lab with Dell PC's. It also recommends piloting a wireless laptop computer lab
at South. The committee plans, with funds already available, the upgrading of the Central library
lighting, ceiling, stacks and computer carrels this summer.
Miscellany
In reference to a question raised at a previous Board meeting about the growth of North High
School's enrollment, North Spartan Club president Robin Segur said he had traced most of the
growth to the increase in the district's ESL students, all of whom are educated at North, District
13 resident Ike Tress expressed his con&rn that North will have as many students in 2003 as the
demographer had projected for the year 2007. Dr. Valenti explained that the services to ESL
students can best be provided if they are based in one school. North had substantial room at the
time the program was initiated, said Dr. Valenti, and we estimate we can serve North students
and the ESL population through recapturing classrooms and by effective scheduling. Board
president Walters emphasized that the Board reviews space needs each year at budget time and
will continue to monitor it closely. Dominick lanniello of the South High Parents Qub thanked
the district for fixing the lights in the South parking lot so promptly after his complaint at the
November Board meeting. Board trustee Richard Eisenberg added that the district is adding 12
additional classrooms, by recovering or dividing various spaces. For example, two more
classrooms will be added at South by taking space from the west side of the library.

REPORT OF THE EDUCATION COMMITTEE

Change of Assignments
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
appointment of the following employee from Long Term Substitute to three year
Probationary teacher due to increased enrollment, effective September 5, 2001.

Susan Apollo - English
.Salary Step IB .$41,253
Current Assignment - North High School

On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the change
of assignment for the following employee:

c
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Lance Dillahunt - English
From 4 classes to 4.5 classes

Effective October 10, 2001 -November 16, 2001
Salary Step adjustment to $35,982
From 4.5 classes to Full-Time Leave Replacement for

Amy Italiano who is on child care leave
Effective November 19, 2001 -June 30, 2002

Salary Step 1M $47,976
Current Assignment - North H. S.

On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
change of assignment for the following employee:

Christina Canle - English
Salary Step IB-$41,253

From Part time 4 classes to Full Time effective December 3,2001
Three year probationary effective January 28, 2002
Current Assignment - Central High School

Appointment of Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with the New York State Education Law, appointed the following teaching assistant to a
three year probationary position {pending clearance of fingerprinting} effective, January
7, 2002: (Salary and Stipend to be Prorated)

Santo DiSclafani - North High School
Salary Step INC
Stipend For Technology

.$21,673
$ 2,500

Appointment of Department Liaisons
Whereas there were no qualified applicants for department head for the following
departments and;
Whereas to provide interim liaisons, for this school year only, to maintain necessary
services to students and staff:
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following resolution:

Be it resolved, that upon the Superintendent's recommendation to provide interim
leadership, the Board of Education approves the attached job description and stipend
range for this interim position and further appoints the following as interim department
liaisons:

Name School Department EfF. Date Stipend
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Leonardo Fiorentino
Michelle Healy

Central
Memorial

*Stipends to be prorated

Phys.Ed. 10/22/01
Fine&Perf. 11/14/01

Arts

$3000*
$3500*

Request for Leave of Absence
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following request for a leave of absence:

Dominick DelVecchio - Teaching Assistant
Effective November £8, 2001 until such date as Mr. DelVecchio
completes his long-term substitute position.

Appointment of Long Term Substitute
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following appointment to the position of Long Term Substitute:

Dominick DelVecchio - Physical Education
Salary Step IB $41,253

Effective November 28, 2001 - dependent on teacher notification to district. Mr.
Del Vecchio will be teaching for Sharon Zovich who is on FMLA.
Current Assignment - North High School

Request for Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved unpaid
child care leave for the following employee:

Heidi Block - South H.S. - LOTE
December 5, 2001 - January 1, 2002 - Unpaid FMLA
January 8, 2002 - June 30, 2002 - Unpaid Child-Care Leave

Tenure Appointment
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following tenure appointment effective January 4, 2002 as follows:

i

Sabrina Loria Teaching Assistant North High School

Salary Adjustment
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for Teaching Assistants:



From Non-Certified to Certified

Kathleen Canle
Keldya Volpi
Christopher DiMaio
Tracy Bonaventure
Thomas Caputo, Jr.

On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools approved the
following salary adjustment for the 2001-2002 School Year Co-Curricular Activities:

v
SCHOOL ADVISOR CO-CURRICULAR ACTIVITY SEASON +/- PAY CHANGE

$23,006
$23,006
$23,006
$23,006
$23,006

9/1/01
2/1/01
2/1/01
2/1/01
2/1/01

South G. DeCarlo Extra Classroom Treasurer 9/1-6/30 + $3284

On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Interscholastic Activities

SCHOOL ADVISOR

Memorial
Central
North

20.

21.

G. Barriga
M. Frazer
M. Boccuzza
S. Defren
A. Unterweiser
W. Williams

INTERSCHOLASTIC
ACTIVITY

JHS Boys Basketball Asst. Coach
Indoor Track - Boys
Varsity Softball
JHS Wrestling Asst. Coach
Varsity Softball Coach
JV Boys Basketball

PAY
SEASON CHANGE

11/14-1/23 +
11/14-3/23 +
3/4-6/8
1/22-4/7 +
3/4-6/8 +
11/14-3/24 -

1945
3285
4590
2090
4295
3950

Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools agreed to arrange
for the placement of students as recommended by the Committee on Special Education.
The recommendations are on file with the District Clerk.

REPORT OF THE BUSINESS COMMITTEE

Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved payment
for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund. Exhibit A is attached to the official minutes.
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22. Treasurer's Reports
On motion of Trustee Eisenberg, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
reports of the District Treasurer for the month of October, 2001. This report is attached
to the official minutes.

23. Personnel
Resignation - Supervisory Aide
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools
accepted the resignation of the following employee;

Edwin H. Johnson - Memorial Jr. High School
Date of Resignation - November 21, 2001

24. Appointment - School Monitor Part Time
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
Civil Service Regulations approved the following part time appointment subject to Civil
Service approval and pending fingerprinting clearance.

Angela Milillo - School Monitor Part Time
Effective - November 27, 2001
Salary-$7.90 per hour
Assignment - Memorial Jr. High School

25. Capital Projects SEQRA Resolution - South and North Locker Rooms
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following resolution:

IT IS HEREBY RESOLVED, that the South High School and North High School locker
room renovation projects are hereby declared as TYPE n actions pursuant to the State
Environmental Quality Review Act (SEQRA), which are routine activities of educational
institutions that do not have a significant adverse impact on the environment.

REPORT OF THE POLICY COMMITTEE

26. Policies for Adoption
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools adopted the following
policies:

c
8130
9000
9160
9420

Emergency Plans
Personnel Policy Goals
Personnel Records
Assignments and Transfers

N



9460 Incidental Teaching
9520.2 Family and Medical Leave
9520.5 Leave of Absence
9700 StafFDevelopment

27. Policies for Consideration
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools considered the
following policies for a first reading as per Board Policy 83 12:

4741 Class Ranking
5420 Student Health Services
8123. 1 Contagious Diseases
8 123 . 1 Contagious Diseases Regulation
8410 Student Transportation
8413 Transportation forNonpublic School Students
8414.5 Alcohol and Drug Testing of Bus Drivers
8414.5R Alcohol and Drug Testing of Bus Drivers
8632 Data and Computer Access, Control and Security
9140.1 Staff Complaints and Grievances
9140.1R Staff Complaints and Grievances Regulation
9260 Emergency Conditional Appointment
9270.1 Substitutes
9320 Drug Free Workplace

28. Policy for Adoption as Revised
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools adopted the following
policy as revised:

9240 Recruitment and Selection

29. Motion to Adjourn
There being no further business to come before the Board at this meeting, on motion of
Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the meeting was
adjourned at 9:20 p.m
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SCHEDULE OF BILLS
DECEMBER 11, 2001

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS

IN THE AMOUNT OF

BONDFUND l>

VOUCHERS 2174-2181
IN THE AMOUNT OF

PAYROLL 11/15/2001
PAYROLL ' .

GENERAL FUND

MACHINE TOTALS
PAYROLL 11/15/2001
PAYROLL 11/30/2001
MEDI. REIMB. - .
AD.ED.REFUND

HEALTH INSURANCE FUND

VOUCHERS : 1626/28
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 79506/34-80042/55
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 11/.15/2001
PAYROLL 11/30/2001

DENTAL INSURANCE

VOUCHERS 2142
IN THE AMOUNT OF

LUNCH FUND

TOTAL

TOTAL

TOTAL

VOUCHERS 1420/1423
IN THE AMOUNT OF

167,481.38
1,440.00

168,921.38

1,615,281.60
1,522,985.56
1,558,850.81

88,350.00
2,165.00

-4.787.632.97

353,634.49

18,914.33

15,640.64
22,394.05
26.650.91
64,685.60

43,878.24

Cla

i-

137,652.92

~:~rW^
*.•:. .. --i-^-rv.^-g.^-y-^-;. '_>%"_'«• jut, tf. . • . - I



VALLEY STREAM CENTRAL fflGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING OCTOBER 31, 2001

GENERAL FUND CHECKING

BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS

BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CD'S - SCHOLARSHIPS

v

SPECIAL AID FUND
BANK OF NY CHECKING .

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING

MBIA CLASS

CAPITAL PROJECTS FUND

BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM

MBIA CLASS BOND
MBIA CLASS CAPITAL
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ADD RECONCILED
PER OUTSTANDING DEPOSITS IN BANK BALANCE

BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

(51,377,647)
21,990

0
M-

492,343
5,179

10,264
5,484,455

22,304
1

123,927

52,602

137,540
88,941

10,688
' 27,083

1,651
4,226,987

579,464

Q

S9.907.772

5928,219

1,653,376

4,421

6,071

22,695

1,050

$2.615.832

SI, 653,376

-

Sl.fi53.376

55,066

JIMfi

(5647,424)
21,990

0

492,343
5,179

10,264
3,831,079

17,883
1

123,927

46,531

114,845
88,941

10,688

26,033
1,651

4,226,987
579,464

fl

S8.9S0.382
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8130

EMERGENCY PLANS

The Board of Education recognizes the necessity of preparing an emergency
management plan and practicing it in order to ensure that the safety and health of students
and staff, as well as district property, are safeguarded in the event of a true emergency.
Pursuant to this concern and the regulations of the Commissioner of Education, the
Superintendent of Schools is directed to develop such a plan for each school and for the district
and to ensure that sufficient training in carrying it out takes place.

Such plan shall provide for sheltering, evacuation, early dismissal, written notification to
students and staff, an annual drill and coordination with local and county emergency
preparedness administrators. The Superintendent shall establish an Emergency Planning
Committee to oversee the emergency management plan. The District Emergency Coordinator
shall be the Superintendent or his/her designee, who will also serve as chairperson of the
Emergency Planning Committee.

The Superintendent is to provide such plan to the Board for approval in time to ensure
that it will be in place, reviewed, and, if appropriate, modified each year by October 1 .

It is the responsibility of the principal of each building located within the district to
provide the Superintendent with information about school population, number of staff,
transportation needs and the business and home telephone numbers of their key officials.

The Superintendent is to ensure that copies of the plan are available for public
inspection and that there are copies in appropriate places throughout the district.

The Superintendent is to notify the District (BOCES) Superintendent whenever the
Plan is activated and results in the closing of a school building in the district.

Cross-ref: 5450, Student Safety
8115, Pesticides and Pest Management
8132, Fire Drills
8135, Safe Schools

Ref:

Note:

a*d

Education Law §3623(2)
Executive Law Article 2B
EPA: Chemicals in Your Community, A Guide to the Emergency Planning and
Community Right-To-Know Act, (Sept. 1988).
8 NYCRR §§155.3; 155.4; 155.13

Prior policy, 3551 revised
We updated the prior policy to identify additional responsibilities of district staff in
complying with emergency management laws.



9000

PERSONNEL POLICY GOALS

©

The Board of Education recognizes that a dynamic and efficient staff
dedicated to education is necessary to maintain a constantly improving
educational program. The Board is interested in its personnel as individuals,
and it recognizes its responsibility for promoting the general welfare of the
staff.

It shall be the duty and responsibility of all personnel to render the
quality of service that promotes the general welfare and education of the
students in the school system. In this endeavor all personnel are considered
to be important Each plays a different role in the crucial matter of
education. Each makes a different contribution to the total process, but each
is a keystone.

The Board's specific personnel goals are:

to develop and implement those strategies and procedures for
personnel recruitment, screening and selection which will result in
employing the best available candidates, i.e., those with highest
capabilities, strongest commitment to quality education, and greatest
probability of effectively implementing the district's learning
program;

to provide staff compensation and benefits programs sufficient to
attract and retain qualified employees;

to provide an inservice training program for all employees which
fosters improved performance and increased rates of staff retention
and promotion;

to conduct an employee appraisal program that will contribute to the
continuous improvement of staff capabilities and the learning
program;

to assign personnel so as to ensure they are utilized as effectively as
possible; and

to develop the quality of human relationships necessary to obtain
maximum staff performance and satisfaction.

Note: Policy added
We recommend that the Board begin each section of its manual by setting
out its objectives in the area. This sample policy speaks to the importance
placed on hiring and retaining of quality staff in the district and the
Boards commitment to provide professional development to assist staff in
meeting the objectives of the district.
The personnel goals that are listed are illustrative; the Board should modity
this list as it deems appropriate.

a*d
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VALLEY STREAM CENTRAL HIGH SCHOOL

PERSONNEL RECORDS

9160

Information about staff is required for the daily administration of the
school district, for implementing salary and other personnel policies, for
budget and financial planning, for responding to appropriate inquiries about
employees, and for meeting Board of Education, state and federal
educational reporting requirements. To these ends, the Board authorizes and
directs the Superintendent of Schools to develop and implement a
comprehensive and efficient system of personnel records maintenance and
control under the guidelines which follow.

1. A personnel file will be accurately maintained in the central
administrative office for each present and former employee. These
flies will contain applications for employment; references; and
records relative to compensation, payroll deductions, evaluations and
such other matters as may be considered pertinent to the purposes of
this policy as cited above.

2. The Superintendent will be the records manager for personnel files
and will have the overall responsibility for maintaining and
preserving the confidentiality of the files. The Superintendent may,
however, designate another official to perform the duties of records
management on the understanding that this official is to be held
responsible for granting or denying access to records on the basis of
these guidelines.

3. Except for information required to be disclosed under the Freedom of
Information Law, all personnel records will be considered
confidential and not open to public inspection, and access to files will
be limited to school and governmental officials authorized by the
Superintendent to use the files for purposes of this policy as cited
above. No other persons or agencies may have access to information
in a staff member's file except when the staff member has given
written consent for the release of specific information to a specific
person or agency, or when such information is subpoenaed or ordered
for release by a court of law.

4. Lists of district employees' names and home addresses will be released
only to governmental agencies as required for official reports.

5. A present or former staff member may have access to his/her own
personnel tile at all reasonable times (i.e., during regular school
hours) but with the exception that access will not be granted to
references provided to the district on a confidential basis prior to
employment. The right of access includes the right to make written
objections to any information contained in the file. Any written
objection must be signed by the staff member and will become part of
the staff member's file. In cases when file information is proved to be
in error, correction will be made.

6. No complaint, commendation, suggestion, or evaluation may be
placed in the evaluation section of a file unless it meets the following
requirements:

a. the comment is signed by the person making the complaint,
commendation, suggestion or evaluation; and

b. the Superintendent or employee's Principal or other supervisor
has notified the employee that the comment is available in the
district office for inspection prior to its placement in the
evaluation section.



VALLEY STREAM CENTRAL HIGH SCHOOL

9160

The employee may offer a denial or explanation of the complaint,
commendation, suggestion or evaluation, and any such denial or explanation
will become a part of the evaluation section.

The Board has the right of access to personnel records of district
employees pursuant to the procedures set out in Part 84 of the Regulations of
the Commissioner of Education.i

Cross-ref: 1120, School District Records
2110-R, School Board Powers and Duties Regulation

Ref: Education Law §3020-a
8 NYCRR Part 84

Note: Policy added
This policy is offered for the Board's consideration. It may riot be
necessary to provide the detail found in this sample policy on personnel
records as it may be covered in the collective bargaining agreements.
The Board should note that information obtained by board members from
personnel records may only be used to help make decisions on specific
personnel matters such as appointments, assignments, promotions,
demotions, adjustment in pay, discipline, or dismissal.

a*d
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9240

RECRUITMENT AND SELECTION

Through its employment policies, the Board of Education shall strive to attract,
secure, and retain the best qualified personnel available. The selection program shall be
based upon finding candidates who will devote themselves to the education and welfare of
the children attending the public schools.

The Superintendent of Schools will be responsible for recommending candidates and
employees for hiring or promotion. The Superintendent shall seek advice and assistance from
other supervisory personnel in locating and evaluating candidates. Because of the importance of
selecting personnel for positions, the Superintendent shall exercise diligence in recruiting,
evaluating and attracting candidates. During the selection process, the Superintendent shall give
careful.consideration to individual positions to be filled and to the development of a broadly
balanced staff.

Recruiting procedures shall enable the district to seek qualified candidates from a
variety of sources, including present staff. Any current employee of the district may apply
for any position for which he/she meets certification and other stated requirements.

The Board adheres to all requirements of federal and state law regarding the
recruiting and hiring of personnel without regard to religion, creed, race, color, age,
marital status, national origin, sex or disability.

It shall also be the duty of the Superintendent of Schools to see that persons
nominated for employment in the schools meet all certification requirements and the
requirements of the Board for the type of position for which the nomination is made.

"While the Board may accept or reject a nomination, an appointment shall be valid
only if made with the recommendation of the Superintendent. In the case of a rejection, it
is the duty of the Superintendent to make another nomination. No person shall be
considered employed until a resolution to that effect has been approved by the Board.

D

c

Note: Prior policy, 4111, revised
Additional language added for the Board's consideration.
The Board is required by majority vote to accept appointments made by the superintendent
for individuals to be employed in the district. The Board may choose to reject any or all
nominees by the superintendent, but cannot appoint an individual without
recommendation by the superintendent of schools.

a*d
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ASSIGNMENTS AND TRANSFERS

In accordance with board policy, applicable laws,;and the collective bargaining
agreement, the Superintendent of Schools is responsible for recruitment and selection of
candidates for employment or promotion. Similarly, the Superintendent shall be
responsible for the assignment and transfer of employees in order to achieve a broadly
balanced staff. - -

Note: Prior policy, 4215

a*d
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9460

INCIDENTAL TEACHING

c

The Board of Education authorizes the Superintendent of Schools to
assign a teacher to teach a subject not covered by the teacher's certificate for up to
five classroom hours a week when the Superintendent believes it is in the interests
of the school district. In order to accomplish this, the Superintendent shall,
pursuant to the regulations of the Commissioner of Education:

1. determine that the teacher being assigned on an incidental basis has
sufficient teaching experience and knowledge of the subject to teach it
in a competent manner;

2. submit a list of all teachers assigned on an incidental basis, including the
course assigned and the certification area of the teacher so assigned, to the
Board at a public meeting by October 1 of each year. Assignments made
after October 1 must be reported to the Board at the next regularly
scheduled public Board meeting; and

3. submit the same list to the State Education Department as part of the
district's annual Comprehensive Assessment Report.

In addition, the Superintendent shall ensure that the district informs
parents about incidental teaching assignments by at least one of the following
methods: public discussion at a Board meeting, publication in a newsletter,
or posting letters to parents. •

The information provided should include the teacher's experience and
knowledge of the subject matter so parents are aware of the teacher's
qualifications to teach the subject.

If a parent appeals an incidental teaching assignment, the appeals process
shall begin with the filing of a written complaint with the Principal, If the
complaint remains unresolved at this level, the complaint is appealable to the
Superintendent. If still unresolved, the parent may appeal to the Board for a
final determination. If the complaint concerns a particular teacher's
qualifications, the Board may meet in executive session to discuss the issue.

Ref: 8 NYCRR §80.2(c)(7)

Note: Prior policy, 4130, revised
We have updated the Board's prior policy to reflect current requirements
for incidental teaching. In addition, we have added language in the last
paragraph on appeals. We encourage the board to have several layers of
appeals.

a*d
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FAMILY AND MEDICAL LEAVE

Consistent with the federal Family and Medical Leave Act of 1993, the
Board of Education recognizes the right of eligible employees to unpaid
family and medical leave for up to twelve (12) weeks during any twelve (12)
month period. The Board shall ensure that all eligible employees who use
such leave shall have their health benefits continued and shall be returned to
an equivalent position according to established Board practices, policies and
collective bargaining agreements.

To be eligible for family or medical leave an employee must have been
employed for at least twelve months and have worked at least 1,250 hours
during the prior twelve months.

Family leave shall be provided when a son or daughter is born to the
employee or one is placed with the employee for adoption or foster care.
Medical leave shall be provided in order for the employee to take care of a
spouse, child, or parent who has a serious health condition or when the
employee has a serious health condition rendering him/her unable to perform
the functions of the employee's job.

An employee may elect, or the district may require, an employee to
use accrued paid vacation, personal or family leave for purposes of a family
leave. An employee may elect, or the district may require, an employee to
use accrued vacation, personal, or medical/sick leave for purposes of a
medical leave.

The employee shall notify the district of his/her request for leave, if
foreseeable, at least 30 days prior to the date when the leave is to begin. If
such leave is not foreseeable then the employee shall give such notice as is
practical. The district may require a certification from a health care
provider if medical leave is requested. When an employee returns following
a leave, he/she must be returned to the same or equivalent position of
employment. The Superintendent of Schools or designee may reassign a
teacher consistent with the teacher's agreement to a different grade level,
building or other assignment consistent with the employee's certification and
tenure area.

The Board shall ensure that family and medical leave, consistent with
the Family and Medical Leave Act, is provided to all eligible employees,
unless they are covered by a collective bargaining agreement which provides
greater leave benefits than this Act

The district shall post a notice prepared or approved by the Secretary
of Labor stating the pertinent provisions of the Family and Medical Leave
Act, including information concerning enforcement of the law.

Cross-ref: 9520.5, Other Leaves

Ref: 29 U.S.C. §§2601-2654, the Family and Medical Leave Act of 1993
29 CFR Part 825
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9520.2

Note: Policy added
The sample policy outlines the important statutory arid regulatory
requirements related to the federal Family and Medical Leave Act (FMLA).
the Board should note that there are collective bargaining implications
regarding FMLA (see paragraph 6). The FMLA leave establishments
cannot diminish any employee benefits negotiated in collective bargaining
agreement; thus, if a contract provides greater leave benefits, the provisions
of the contract take precedent over FMLA. Similarly, no collective
bargaining agreement may diminish the benefits provided by FMLA, and
thus FMLA provides a minimum floor of benefits for all eligible employees
in the district.
Any decision on the implementation of FMLA in a given school district
which has not already been specified in the FMLA statute or its
corresponding regulations has been determined to be a mandatory subject
of bargaining.

a*d
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FAMILY AND MEDICAL LEAVE REGULATION

Consistent with the federal Family and Medical Leave Act of 1993, the
Board of Education shall provide a minimum of twelve (12) weeks of unpaid
leave in a twelve (12) month period for its eligible employees. An eligible
employee must have been employed for at least twelve months, have worked
at least 1,250 hours during the prior twelve months, and be employed at a
worksite where at least 50 employees are employed by that employer within a
75 mile radius of that worksite.

Right to Benefits During Leave

An eligible employee is entitled to a combined total of twelve weeks of
unpaid family and medical leave. Any employee who uses the unpaid leave
shall have his/her health benefits continued during the leave, shall not have
any previously accrued benefits altered and shall be returned to an
equivalent position according to established Board policies and collective
bargaining agreements. The employee is not entitled to accrue seniority
during the leave.

An employee may elect, or the district may require, an employee to
use available paid leave time for purposes of a family or medical leave;
However, an. employee may only use accrued medical/sick leave in
accordance with the collective bargaining agreement.

Family and Medical Leave

Family leave is available when a son or daughter is born to the
employee, adopted by an employee or one is place with the employee for
foster care. Medical leave is available in order for the employee to take care
of a spouse, child, or parent who has a serious health condition or when the
employee has a serious health condition rendering him/her unable to perform
the functions of the employee's job.

A son or daughter shall include any individual whether biological,
adopted, a foster child, a stepchild, a legal ward, or a child standing in loco
parentis who is under eighteen years of age or, if over eighteen, is incapable
of self-care due to a mental or physical disability. A parent shall include the
biological parent of the employee or an individual who stood in loco parentis
to the employee when he/she was a son/daughter. Furthermore, a serious
health condition means an illness, injury, impairment, or physical or mental
condition that involves inpatient care or continuing treatment by a health
care provider.

Family leave must be taken within one year of the birth or placement
of the employee's child. If both spouses are employed by the same school
district, the combined amount of leave for family leave or medical leave to
care for a sick parent may be limited to twelve weeks. This limitation does
not include medical leave to care for a child or spouse or for an employee's
personal medical/sick leave.
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C

Notice to Take Leave

The employee shall notify the district of his/her request for family or
medical leave at least 30 days prior to the date when the leave is to begin,
when such leave is foreseeable. If such leave is not foreseeable then notice
shall be given as early as is practical. If the employee requests medical leave,
reasonable attempts shall be made to schedule treatment so as not to disrupt
the district's operations.

Intermittent Leave

An employee who requests family leave, shall not be provided
intermittent leave or a reduced leave schedule unless the employee and
district mutually agree. Intermittent leave may be provided for medical
leave, however, the district may transfer the employee to a comparable
position if it will better accommodate such intermittent periods of leave. For
instructional employees who request medical leave and it is foreseeable that
the medical treatment shall cause the employee to be on leave for more than
20% of the total number of working days in the period of leave, the district
may require the employee to take a block of time or to transfer to an
equivalent position for which the employee is qualified, but which better
accommodates intermittent periods of leave.

Certification

The district may require the employee requesting medical leave to
present a certification from the health care provider of the person for whom
the employee is taking the leave. Upon request by the district, the employee
must provide the certification within 15 days. The certificate shall include:

1. the date on which the serious health condition commenced;
2. the probable duration of the condition;
3. the appropriate medical facts within the knowledge of the health care

provider regarding the condition;
4. a statement that the employee is needed to care for the family member

and an estimate of the amount of time that such employee shall be
needed or a statement that the employee is unable to perform the
functions of the employee's position; and

5. the dates and duration of medical treatment if the request for
intermittent leave is for a planned medical treatment.

If the district doubts the validity of the certification, then, at the
district's expense, a second opinion may be required from a health care
provider selected by the district. The school physician cannot give this
opinion. If the two opinions conflict, a third health care provider, at the
district's expense, may be chosen by the two parties to render a final opinion.

Restoration

An instructional employee who begins any type of leave at least five
(5) weeks before the end of an academic term, may be required not to return
until the new term begins if the leave is at least three (3) weeks long and the
employee would return during the last three (3) weeks of the term. An
instructional employee who begins leave, for any purpose other than
personal illness, less than five (5) weeks prior to the end of an academic term,

.f-Am
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may be required not to return until the new term begins if the leave is
greater than two (2) weeks and the employee would return during the last
two (2) weeks of the term. An instructional employee who begins leave, for
any purpose other than personal illness, less than three (3) weeks prior to the
end of the term and the leave is longer than five (5) working days, may be
required not to return until the new term begins.

The district reserves the right to deny restoration to an employee who
is among the highest paid 10% of the employees if specific conditions are
met.

Failure to Return

The district may recover the health care premiums paid during the
leave when the employee fails to return from the leave. However, recovery
cannot occur if the employee fails to return because of the continuation,
recurrence, or onset of a serious health condition or due to circumstances
beyond the control of the employee.

Effect on Existing Laws or Agreements

The Board shall ensure that family and medical leave, consistent with
the Family and Medical Leave Act, is provided to all eligible employees,
whether or not they are covered by a collective bargaining agreement. Any
collective bargaining agreement which contains greater leave benefits than
this policy shall remain in force.

Notice of Policy

The district shall post a notice prepared or approved by the Secretary
of Labor stating the pertinent provisions of the Family and Medical Leave
Act, including information concerning enforcement of the law.

Note: Regulation added

a*d
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LEAVE OF ABSENCE

€

Employee leaves are generally covered in the provisions of the negotiated collective
bargaining agreements. However, the Board of Education retains the authority to grant leaves
with or without pay for reasons other than those set forth in the collective bargaining agreements.

The Board intends to grant up to three years leave without pay to employees who meet all
of the following conditions:

1. have been employed in the district for ten years Or more;
2. will retire at the end of the leave;
3. will not be employed by another public educational agency during such leave and
4. stipulate that any leave without pay prior to retirement for which they become eligible

shall be calculated using the basic salary in effect at the time of the leave.

All leave requests will be considered based on the merits and when the leave is beneficial
to both the employee and the district. Requests for leaves will be granted solely at the discretion
of the Board.

Health Insurance

If an employee wishes to keep his/her health insurance during a leave of absence of more
than five days, the employee must remit both the employee and employer shares of the health
insurance premiums.

A leave without pay of up to five days will not be charged. Employees taking leave
without pay for more than five days will not be charged for the health insurance premiums for
the first five days.

©

Note: Prior policies, 4151.8 and 4151.9, revised
These policies were combined and edited for clarity and organization. The Board must
ensure that this policy does not conflict with current collective bargaining agreements.
The Board should review this policy with the school attorney.

a*d
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STAFF DEVELOPMENT

The Board of Education believes that professional growth helps
ensure the success of educational programs and improves the effectiveness of
the school, as well as individual staff members. The Board encourages
instructional staff, pupil personnel staff, and administrative staff to take
graduate courses and participate in other activities which would enhance
their effectiveness.

In addition, the Board also recognizes its responsibility to encourage
staff development through goal-setting, budgetary commitment, and
monitoring of staff development activities. The Board's decision to
implement in-service activities, conference attendance, workshop
participation, etc., is done in light of the fiscal constraints imposed on the
Board. It is the Board's responsibility to make the most effective use of the
resources available in providing a strong educational program for the
children of the district. In-service activities will be weighed against other
essential expenditures of resources.

In-service programs will be conducted in the district by the
Superintendent of Schools or other appropriate personnel at least annually.
The Superintendent is directed to provide for the selection of subjects
pertinent to the curriculum in the schools, and to build from these subjects
In-Service or Staff Development courses which will help teachers in new
methods acceptable to the schools, or to help them to improve techniques
already in use. Such programs will also familiarize the professional staff
with the provisions and purposes of the school conduct and discipline policy,
to ensure its effective implementation. Instructional and pupil personnel
service staff are encouraged to participate in in-service activities.

The Superintendent has authority to approve release time and
expenses for individual staff members1 attendance at professional training
conferences, study councils, inservice courses, workshops, summer study
grants, school visitations, professional organizations, etc., within budgetary
constraints. Prior approval must be obtained from the Superintendent. In
addition, the staff member may be requested by the administration to
prepare a report or summary of the meeting attended.

Support Staff

In-service activities for the classified staff will be provided within the
financial constraints of the district. Attendance at such activities will be with
the prior approval of the Superintendent. In addition, the staff member
may be requested by the administration to prepare a report of summary of
the meeting attended.

Cross-ref: 5310, Student Discipline
9223, Professional Staff Leaves and Absences

Ref: Education Law §3604(8)
8 NYCRR Part 80; §100.2(e)(vii)
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Note: Policy added (replacing prior policy 4131)
This policy is added for the Board's consideration. This is an optional
policy and is offered to replace the prior policy that was adopted in 1982.

a*d
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CLASS RANKING

The final class rank will be developed using the ranking averages of all graduating
students. Ranking averages are computed by using final averages for all completed credit bearing
courses except physical education and driver's education courses. Rankings are generally
computed twice. The first ranking includes courses completed by the end of August preceding
the student's senior year and the second includes mid-year averages in senior year.

Computation of Averages

1. Computation of ranking averages will be as follows:

a. For ftill year and BOCES courses, the final average is multiplied by the number of
credits.

b. For semester courses, the final average is multiplied by .5.
c. For mid year grading, the average of the first two marking periods is multiplied

by .5.
d. The final average times credit total is divided by the total number of credits

including one half of the anticipated credits as of mid-senior year.

2. The following weighting values will be included in the computation for Advanced
Placement Courses:

a. 1 for each final average between 90 and 100;
b. .5 for each final average between 80 and 89;
c. .25 for each final average between 70 and 79
d. .5 for each mid year average between 90 and 100;
e. .25 for each mid year average between 80 and 89 and
f .125 for each mid year average between 70 and 79.

3. Preliminary class ranking developed prior to the end of the first semester of senior year
shall reflect courses and Advanced Placement weighting up to the time that the
preliminary class ranking is computed.

Valedictorian and salutatorian

Rank in class shall be the sole criterion for determining the valedictorian(s) and
salutorian(s). Determination of these honors will be calculated after the first semester of the
graduating year.

In order to be considered for these honors, a student, at the time of the determination of
these honors, must have had at least three high school semesters (grades 9-12) in residence as a
district student.

If junior who elects to graduate early has a grade point average equal to or higher than
the highest ranking senior, a co-valedictorian shall be declared with both students eligible for all
the honors and privileges granted this position.

Note: Previous policies, Board Policy Manual, Policies 5500 and 5501, combined

In the section on Valedictorian and Saintorian, the middle paragraphs were deleted
as they do not conform to current law. The Commissioner has ruled that a student
in an accelerated program who graduates early must be eligible for tlie same honors
as the graduating seniors. They must be treated as a "graduating senior" and can



not be treated differently in determining ranking, honors or any other awards. [See
Matter ofSperry 37 EDR 660 (1998); Matter ofKonkosti.&WR 303 (1993); Matter
ofMaloney 33 EDR 154 (1993); Matter ofChesbrough 32 EDR 647 (1993) and Matter
ofBoutros 27 EDR 209 (1988)]

4741

There are alternatives to honoring a valedictorian and salutatorian that other
districts have implemented, such as honoring the top 10 students without individual
rankings. We have sample policies if the Board is interested in these other
alternatives.
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STUDENT HEALTH SERVICES

Like all public schools, the district schools are used as a vehicle to assure the health,
safety and welfare of students by requiring periodic physical examinations including hearing,
vision, and scoliosis testing, inoculations, and general health services and counseling.

The school shall work closely with students' families to provide detection and preventive health
services. Problems shall be referred to the parent(s) or guardian(s) who shall be encouraged to
have their family physician provide appropriate care.

Schools shall also provide emergency care for students in accidental or unexpected
medical situations.

A permanent student health record shall be part of a student's cumulative school record
and should follow the student from grade to grade and school to school along with his/her
academic record. This record folder shall be maintained by the school nurse.

Communicable Diseases

It is the responsibility of the Board to provide all students with a safe and healthy school
environment. To meet this responsibility, it is sometimes necessary to exclude students with
contagious and infectious diseases, as defined in the Public Health Law, from attendance in
school. Students will be excluded during periods of contagion for time periods indicated on a
chart developed by the school nurse.

it is the responsibility of the Superintendent of Schools, working through district health
personnel, to enforce this policy and to contact the New York State Department of Health and
the County Board of Health immediately upon notification of an outbreak, even if one student,
of a communicable disease.

Administering Medication to Students

Neither the Board nor district staff members shall be responsible for the diagnosis or treatment
of student illness. Only those medications, prescription and nonprescription, which are
necessary to maintain the health of the student should be administered. The school nurse will
supervise the administration of medicationswhich includes storage, dissemination, and
documentation of medication distribution. "Medication" will include all medicines prescribed by
a physician.

The Superintendent shall develop comprehensive regulations governing student health
services. Those regulations shall include the provision of all health services required by law,
procedures for the maintenance of health records, and procedures for the administering of
medication to students.
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Immunization of Students

The Board of Education recognizes its responsibility under the Public Health Law to
insure that the children under its charge are immunized against measles, polio, diphtheria,
mumps, rubella, and *hepatitis B. The Board, therefore, requires that a signed physician's
certificate or some other acceptable evidence of immunization (NYCRR Section 66.1) be
submitted for all children entering and presently attending school.

The School District shall provide specific immunization requirements in writing to the
parents/guardians. The Board directs the administration not to permit any child lacking evidence
of immunization to remain in school. The administration should notify the local health authority
of the name and address of the child, as well as to provide the person in parental relation to the
child who has been denied admission or attendance a statement of his/her duty regarding
immunization. The School district will provide information to the parent/guardian as to where to
obtain the necessary immunization.

The only exceptions to this policy are as follows:

a) If a child whose parents, or guardians, hold genuine and sincere religious beliefs
which are contrary to the practices of receiving immunizations a written statement of
their beliefs is required and is to be reviewed by the Board.
B) If a physician will certify that administering a specific vaccine is detrimental to the
child's health, the Board may waive the requirement. The physician's statement must
include the rationale for this exception.

A student denied entrance or attendance due to failure of meeting health immunization standards
may appeal to the Commission of Education.

*Shall apply only to children born on or after January 1,1993, beginning with their enrollment in
any public, private, or parochial kindergarten, elementary, intermediate, or secondary school, and
to children born on or after January 1,1996, beginning with their enrollment in any school arid to
all children in grades 7 and 8, as defined in Public Health Law Section 2164 (l)(a).

Cross-ref: 4315.2 Safety Education
4321 Programs for Students with Disabilities
5191 Students with HIV-Related Illness
8123.1 Contagious Diseases

Ref: Education Law 901 et. Seq.
Education Law Section 914
Public Health Law 680; 2164
8 NYCRR Part 136

5420-R



€ STUDENT HEALTH SERVICES REGULATION

Immunization

Each student must present a record of immunization upon registration signed by a doctor
or certified by a clinic. Students will not be allowed to attend classes without proper
immunization. Minimum immunization requirements are: three diphtheria injections, three doses
of oral polio vaccine, one rubella, two measles, and one mumps injection. A physician's
statement that the child has had the disease(s) may be substituted for the measles or mumps
injections has had the disease(s) may be substituted for the measles or mumps injections. All
students entering the seventh grade must also have the Hepatitis B inoculation.

The first and second doses of hepatitis B vaccine should be separated by no less
than 28 days.

The second and third doses of hepatitis B vaccine should be separated by no less
than 56 days.

The first and third doses should be separated by no less than four months.

It is not necessary to restart the series of the interval between doses is longer than
what is recommended.

Administering Medication to Students in School

The administration of prescribed medication to a student during school hours is permitted
only when the medication is necessary to allow the student to attend school or failure to
administer the medication would seriously affect the student's health.

Before any medication may be administered to or by any student during school hours, the
board requires:

1. Authorization forms to be completed by the parent and physician must be obtained from the
school nurse. These completed forms must be on file in the clinis.

2. Only those medications, prescription and nonprescription, which are necessary to maintain
the student in school and must be given during school hours should be administered under the
supervision of the school nurse. This includes storage, dissemination, and documentation of
medication distribution.

3. In absence of the school nurse, the administering of medication will be under the supervision
of a school administrator. The school nurse will train his/her designee about the procedures for
storing, disseminating and recording of medication distribution.

4. If a student is going on a field trip or an after school activity and must take medication, the
parent must contact the school nurse who will then notify the supervisor of that event. The



supervisor will then be instructed about the specific procedure for storing, disseminating, and
recording of the student's medication.

5. Students who need medication during the school day should bring the medication in the
original container to the clinic. All medication must be stored with the school nurse in the
original container and labeled properly. Prescription medication will not be accepted in an
envelope. Any unused medication should be taken home by the parent. If this is not done, the
medication will be disposed of in adherence to NY State guidelines.

6. Any student who has been seen by a faculty or staff member taking medication, including
nonprescription drugs, on school grounds will be sent to the nurse. The nurse will contact the
parent to explain the proper procedure for administering medication. The second offense oof
taking medication without parental and physician authorization on file will require the nurse to
report the situation as insubordination to the administration.

7. If a parent requests that a medication be administered to a student during school hours and
does not have authorization from a physician, the nurse will instruct the parent that the
medication will be administered only on a 48 hour basis. During that time the parent must obtain
written authorization by the physician.

8. There are certain conditions, such as asthma, where students must carry and self-administer
their own medication. All of the procedures and regulations concerning medications apply.
Forms signed by the parent and physician must be on file in the nurse's office. These forms
must specify that the student has been properly instructed about the use of the medication.

Student Medical Exams

In accordance with Section 903 of the state Education Law, each student shall have a
physical exam given by the school doctor or family physician at grades 7 and 10. All new
entrants must also have a physical. Findings are to be kept on record at the school on forms that
can be obtained from the school nurse.

Illness in School

If a student becomes ill in school:
1. He/she must report to the clinic.
2. The nurse will determine if the student should remain in the clinic or return to class.
3. The school nurse will communicate the health status of the child directly to the parent or
person designated by the parent to act in an emergency situation.
4. In the event a parent or designated surrogate is not available to sign the student out, the
nurse will use his/her professional judgment in releasing a student at the parent's/surrogate's
request, with the approval of an administrator, or holding the student until school is officially
over. If the child is eighteen or older, he/she will be permitted to drive him/herself home with
the parent's permission, as long as he/she is physically capable.
5. The Attendance Office will be notified accordingly.
6. An administrator will be notified in case of emergency.
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Accidents in School

A student injured in school must report his/her injury to the teacher in charge
immediately. The teacher will determine the severity of the injury and either send the student to
the clinic or have the nurse come to the location of the injured student. Every accident must be
reported to the clinic. If no teacher is around, the student or other students in the area should
locate a staff member or go directly to the clinic.

Accidents After School

A student injured in an after school activity must report his/her injury to the teacher in
charge immediately. The teacher will determine the severity of the injury make a determination
as to the appropriate course of action, which may include treating the injury if very minor (for
example a small cut), contact the parents to pick up the child; or call 911. The Building Principal
must be notified as soon as possible if the injury is serious. The student must file an accident
report in the clinic upon his/her return to school.

Medical Emergency Record

All students must have on file a medical emergency record which shall state the name
and telephone numbers of the following:
1. the student's parent(s) or guardian(s) at home and work;
2. the student's next of kin;
3. a neighbor;
4. the family physician.

Cross-ref: 0150 HIV/AIDS Policy
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CONTAGIOUS DISEASES

The Board of Education believes that effective precautions and work practice controls are
the best methods for the containment of potentially infectious materials and provide employees,
students and others in the school community with the best protection against such exposure to
contagious diseases.

Consistent with this belief and Federal regulation, the Superintendent of Schools shall
establish a written Exposure Control Plan designed to eliminate or minimize employee exposure
to blood or other potentially infectious materials.

The Exposure Control Plan shall include; , .

1. a list of job classifications in which occupational exposure to blood or other infectious
materials occurs;

2; the schedule and method of implementation required by federal Occupational Safety and
Health Administration (OSHA) regulations; and

3. documentation of the route(s) of exposure, and the circumstances under which the
exposure incident occurred.

The district shall ensure that a copy of the Exposure Control Plan is accessible to all
employees. . . .

The Exposure Control Plan shall be reviewed and Updated at least annually and whenever
necessary to reflect new or modified tasks and procedures which affect occupational exposure
and to reflect new or revised employee positions with occupational exposure.

Cross-ref: 5420, Student Health Services

Ref: 29 CFR §1910.1030

Note: Prior policy, 4123.1/5123.1

a*d
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CONTAGIOUS DISEASES REGULATION

Consistent with federal regulations, the following regulation is designed to protect
members of the school community against exposure to potentially infectious materials.

Definitions

Potentially Infectious Materials means

The following human body fluids: blood, semen, vaginal secretions, cerebrospinal
fluid, synovial fluid, pleural fluid, pericardial fluid, peritoneal fluid, amniotic
fluid, saliva in dental proceedings, any body fluid that is visibly contaminated
with blood, and all body fluids in situations where it is difficult or impossible to
differentiate between body fluids;
any unfixed tissue or organ (other than intact skin) from a human (living or dead);
and
HIV-containing cell or tissue cultures, organ cultures, and HIV- or
HBV-containing culture medium or other solutions.

Occupational Exposure means reasonably anticipated skin, eye, mucous membrane, or
parenteral contact with blood or other potentially infectious materials that may result
from the performance of an employee's duties.

Exposure Incident means a specific eye, mouth, other mucous membrane, non-intact skin,
or parenteral contact with blood or other potentially infectious materials that result from
the performance of an employee's duties.

Sharps means any object that can penetrate the skin including, but not limited to, needles,
scalpels, broken glass, capillary tubes, and exposed ends of dental wires.

Universal Precautions is an approach to infection control. According to the concept of
Universal Precautions, all human blood and certain human body fluids are treated as if
known to be infectious for HIV (human immuno deficiency virus), HBV (hepatitis B
virus), and other blood-borne pathogens.

Work Practice Controls means controls that reduce the likelihood of exposure by altering
the manner in which a task is performed (e.g., prohibiting recapping of needles by a
two-handed technique).

Exposure Control Plan

The district's Exposure Control Plan shall contain at least the following elements:

^
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Exposure Determination

The district shall prepare an exposure determination which shall contain the following:

1. a list of all job classifications in which all employees in those job classifications have
occupational exposure;

2. a list of job classifications in which some employees have occupational exposure; and

3. a list of all tasks and procedures or groups of closely related tasks and procedures in
which occupational exposure occurs and that are performed by employees in job

- classifications listed in paragraph 2 above.

Methods of Compliance

1. Universal precautions. .Universal precautions shall be observed to prevent contact with
blood or other potentially infectious materials. Under circumstances in which
differentiation between body fluid types is difficult or impossible, all body fluids shall be
considered potentially infectious materials.

2. Engineering and Work Practice Controls. Engineering and work practice controls shall
be used to eliminate or minimize employee exposure. Where occupational exposure
remains after institution of these controls, personal protective equipment shall also be
used. The district:
a. shall provide handwashing facilities which are readily accessible to employees or,

when such facilities are not feasible, either an appropriate antiseptic hand cleanser
in conjunction with clean cloth/paper towels or antiseptic towelettes. When
antiseptic hand cleansers or towelettes are used, hands shall be washed with soap
and running water as soon as feasible;

b. shall examine and maintain or replace engineering controls on a regular schedule
to ensure their effectiveness;

c. prohibits the eating, drinking, smoking, applying cosmetics or lip balm, and
handling contact lenses in work areas where there is a reasonable likelihood of
occupational exposure. In addition, food and drink shall not be kept in
refrigerators, freezers, shelves, cabinets or on countertops where blood or other
potentially infectious materials are present;

d. requires that all procedures involving blood or other potentially infectious
materials be performed in such a manner as to minimize splashing, spraying,
spattering, and generation of droplets of these substances;

e. requires that employees wash their hands immediately after removal of gloves or
other personal protective equipment, and wash their hands and any other exposed
skin after contact with blood or other potentially infectious materials;

f. shall dispose of contaminated sharps in appropriately labeled, puncture resistant,
and leakproof containers;
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g. shall place potentially infectious materials in a properly labeled container which
prevents leakage during collection, handling, processing, storage, transport, or
shipping; and

h. shall examine prior to shipment for servicing any equipment which may become
contaminated with blood or other potentially infectious materials and
decontaminate if possible. An appropriate label shall be attached to any
contaminated equipment, and all affected employees, servicing representatives,
and/or manufacturer, as appropriate, shall be put on notice so that precautions will
be taken.

3. Personal Protective Equipment. When there is occupational exposure, the district shall
provide and require the use of, at no cost to the employee, appropriate personal protective
equipment such as, but not limited to, gloves, gowns, face shields or masks and eye
protection or other ventilation devices. The district shall also clean, dispose, repair and
replace personal protective equipment at no cost to the employee. Personal protective
equipment will be considered "appropriate" only if it does not permit blood or other
potentially infectious materials to pass through or reach the employee's work clothes,
street clothes, skin, eyes, mouth, or other mucous membranes under normal conditions of
use and for the duration of time which the protective equipment will be used. All
personal protective equipment shall be removed prior to leaving the work area and shall

f_ be placed in an appropriately designated area or container for storage, washing,
decontamination or disposal.

4. Cleaning, Laundering, and Disposal. The district shall clean, launder, and dispose of
personal protective equipment at no cost to the employee.

5. Repair and Replacement. The district shall repair or replace personal protective
equipment as needed to maintain its effectiveness, at no cost to the employee.

6. Housekeeping. The district shall ensure that the worksite is maintained in a clean and
sanitary condition. The district shall determine and implement an appropriate written
schedule for cleaning and method for decontamination based upon the location within the
facility, type of surface to be cleaned, type of soil present, and tasks or procedures being
performed in the area.

Communication of Hazards to Employees

1. Warning labels shall be affixed to containers of regulated waste and other containers used
to store, transport or ship potentially infectious materials.
The district shall ensure that all employees with occupational exposure participate in a
training program which must be provided at no cost the employee and during working
hours. Annual training for all employees shall be provided within one year of their
previous training.
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Recordkeepmg

1. Training Records. Training records shall include the following information:
a. the dates of the training sessions; .
b. the contents or a summary of the training sessions;
c. the names and qualifications of persons conducting the training; and
d. the names and job titles of all persons attending the training sessions.

Training records shall be maintained for 3 years from the date on which the training
occurred.

Cross-ref: 5450, Student Health Services

Note: Prior Regulation, 4123.1/5123.1

a*d
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STUDENT TRANSPORTATION

The Board of Education affirms its goal of providing a safe and economical
transportation system for district students. Transportation shall be provided at district
expense to those students who are eligible as authorized by the Board.

The major objectives in the management of the student transportation program
shall include the following:

1. to provide efficient, effective and safe service;
2. to ensure that all students whose disability or distance from school requires them to

receive necessary transportation do, in fact, receive it;
3. to adapt the system to the demands of the instructional program;
4. to maintain transportation vehicles in the best possible condition;
5. to review at least once a year school bus schedules and routing plans to ensure that

maximum efficiency and safety are maintained; and
6. to review at least once a year the eligibility for transportation of students residing in

the district, to ensure that all entitled to the services receive them.

Transportation of Students with Disabilities

Transportation will be provided to students with disabilities in accordance with the law
and as prescribed by the Committee on Special Education and the student's Individual
Educational Plan.

Transportation of Students with Temporary Disabilities .

Suitable transportation will be provided to and from a student's school and legal residence
when a student has a temporary disability for thirty days or more. Students must request such
transportation. Approval for such transportation shall be the responsibility of the Assistant
Superintendent for Finance and Operations. Certification by a school physician that he/she has
examined the student and recommends transportation is required which must include a date for
termination of transportation.

Transportation—Shared Services Program and Vocational Program

In addition to mandated transportation for special services, transportation shall be
provided for students who are sent, with approval of the Board of Education, for vocational
programs.

In addition, for students attending nonpublic schools, the following information will be
verified by the Assistant Superintendent for Finance and Operations:

•
1. the student's attendance in the specified school; . .
2. the student's residency status and



4. the distance from home to school is within designated limits

The Assistant Superintendent for Finance and Operations shall be responsible for
administering the transportation program. The program shall comply with all applicable laws,
regulations and policies established by federal, state and local authorities.

Reft Education Law §§305(14); 1501-b; 1807; 3602(7); 3623; 3635 et seq.
Matter of Handicapped Child, 24 EDR 41 (1984)
Matter of Zakrezewski, 22 EDR 381 (1983)
MatterofNowak,22 EDR91 (1982)
Matter of Fox, 19 EDR 439 (1980)

Note: Prior policy, 3545,3545.4, revised
a*d
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TRANSPORTATION FOR NONPUBLIC SCHOOL STUDENTS

Transportation will be provided to resident students who attend nonpublic schools in
accordance with the law and board policy. Transportation requests for students attending
nonpublic schools should be received by the district no later than the April 1st preceding the
beginning of the next school year. If a student moves into the district later than April 1st, the
request should be received within thirty days of establishing residence in the district.

All late requests, however, shall be considered by the Board of Education on the basis of
each case's merits. Criteria used by the Board in judging whether to accept a late request
may include but not be limited to the following:

1. whether transportation will require an additional cost, and, if so,
2. the reasonableness of the excuse for the late request.

In a case where resident students are being transported to a certain school due to their eligibility
under the State-established limits, while other resident students are otherwise declared ineligible
to be transported to that same school due to their residence being beyond the State-established
limit, the district shall establish a centralized pick up point to transport those students who live
beyond the mileage limits and who attend the same school. That centralized pick up point so
established shall be the Valley Stream Memorial High School.

CrossrRef: 8411-R, School Bus Scheduling and Routing Regulation

©

c

Ref: Education Law §3635
Appeal of Boyle, 31 EDR 208 (1991)
Matter of Ward, 29 EDR 153 (1989)
Matter ofAlletto, 25 EDR 14 (1985)

a*d
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ALCOHOL AND DRUG TESTING OF BUS DRIVERS

The Board of Education recognizes the dangers inherent in alcohol and controlled
substance use by employees especially those in safety-sensitive positions. To ensure the
safety of its students and to comply with federal regulations, the Board requires alcohol
and controlled substance testing of school bus drivers and other covered employees.

The district shall directly, by contract, or through a consortium, implement and
conduct a program to provide alcohol and controlled substance testing of employees who
operate a commercial motor vehicle, perform in a safety-sensitive position, and are
required to hold a commercial driver's license. Such employees include:

1. drivers of buses designed to transport 16 or more passengers, including the driver;
2. drivers of commercial motor vehicles whose manufacturer's rating is 26,001 Ibs. or

more; or
3. any other employee who may drive a listed vehicle (e.g. a mechanic who performs

test drives).

Controlled substance and alcohol tests* will be conducted at the time of employment
and randomly throughout the school year. In addition, testing will be conducted when a
supervisor has a reasonable suspicion that an employee has engaged in prohibited alcohol
or controlled substance use; after certain accidents; prior to return to duty when the
employee has been found to violate district policy and federal regulations; and after the
employee's return to duty.

In accordance with federal and state law, a bus driver will not be permitted to drive
if he or she:

1. possesses, consumes or is reasonably believed to possess or have consumed alcohol
or a controlled substance, while on duty;

2. uses or is under the influence of alcohol or a controlled substance within six hours
or less before duty;

3. has an alcohol concentration of 0.02 or higher, or tests positive for a controlled
substance; or

4. refuses to take a required alcohol or controlled substance test.

Also, no driver shall use alcohol after being involved in an accident in which there
was a fatality or in which the bus driver was cited for a moving violation and a vehicle was
towed from the scene or an injury was treated away from the scene until he/she has been
tested or 8 hours have passed, whichever occurs first.

* *The district has the option to require pre-employment alcohol testing as part of district policy. However,
pre-employment controlled substance testing and random alcohol and controlled substance tests are
mandatory under federal regulations.

v
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8414.5

Any employee who is tested and found to have an alcohol concentration of at least
0.02, but less than 0.04, shall be removed from the position until his or her next regularly
scheduled duty period, but not less than 24 hours following administration of the test. Any
employee found to have violated this requirement may be disciplined in accordance with
the provisions of the applicable collective bargaining agreement, district policy, and/or law.

If a driver has an alcohol concentration of 0.04 or greater, or has engaged in
prohibited alcohol or controlled substance use, he or she will be removed from driving
duties, and referred to a substance abuse professional. The employee may be required to
complete a treatment program and/or be disciplined pursuant to district policy and/or
collective bargaining agreement. No driver who has abused controlled substances and/or
alcohol may return to duty unless he/she has successfully passed a required return to duty
test. Thereafter, the driver will be subject to follow-up testing.

The Superintendent of Schools shall ensure that a copy of this policy, the district's
policy on misuse of alcohol and use of controlled substances, information on alcohol and
drug abuse and treatment resources and any other information prescribed by federal
regulations is provided to all school bus drivers and other appropriate personnel prior to
the initiation of the testing program and to each driver subsequently hired or transferred
to a position subject to testing.

Cross-ref: 8414.1, Bus Driver Qualifications and Training
9320, Drug-Free Workplace
9610, Staff Substance Abuse

Ref: Omnibus Transportation Employee Testing Act of 1991,49 U.S.C. §§31136; 31306
49U.S.C.§521(b)
49 CFR Part 382
49 CFR Part 40
49 CFR §395.20
Vehicle and Traffic Law, §§509-1; 1192; 1193

Note: Policy added
This sample policy and supporting regulation provide detailed guidelines outlining
federal regulations concerning the following:
Q Which employees must be tested;
D When bus drivers must submit to such testing;
D Whether bus driver alcohol and drug testing results are confidential; and
D When a school bus driver may be precluded from driving a school bus based on

drug and alcohol consumption.

a*d
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ALCOHOL AND DRUG-TESTING OF BUS DRIVERS
REGULATION

Any employee who operates a commercial motor vehicle and is in a safety-sensitive
function shall be subject to alcohol and controlled substance testing. An employee having
any questions concerning the district's policy or regulation, state law or the federal
regulations shall contact the Superintendent of Schools.

Any treatment, rehabilitation program or discipline will be provided in accordance
with district policy and/or collective bargaining agreements.

/. Covered Employees

Covered employees include district employees who operate a commercial motor
vehicle, perform in a safety-sensitive position, and are required to obtain a commercial
driver's license. Such employees include:

1. drivers of buses designed to transport 16 or more passengers, including the driver;
2. drivers of commercial motor vehicles whose manufacturer's rating is 26,001 Ibs. or

more; or
3. any other employee who may drive a listed vehicle (e.g., a mechanic who performs

test drives).

Such employees include, but are not limited to full time, regularly employed drivers;
casual, intermittent or occasional drivers; leased drivers and independent, owner-operator
contractors who are either directly employed or under lease to an employer or who operate
a commercial motor vehicle at the direction or with the consent of the district.

Drivers will be removed from their safety-sensitive functions if they violate the
district's policy or federal regulations pertaining to the possession or consumption of
alcohol or controlled substances. A driver is performing a safety-sensitive function when:

1. waiting to be dispatched, unless the driver has been relieved from duty;
2. inspecting, servicing or conditioning any commercial motor vehicle;
3. driving a commercial motor vehicle;
4. attending a vehicle being loaded or unloaded;
5. performing the driver requirements of the federal regulations pertaining to

accidents; and
6. attending to a disabled vehicle.

Covered employees are required to be in compliance with district policy and
regulation:

ey-e&fc-.
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• when performing any on-duty safety-sensitive functions, including all time from the
time a driver begins to work or is required to be in readiness to work until the time
the driver is relieved from work and all responsibility; and

• during all time spent providing a breath sample, saliva sample or urine specimen
and travel time to and from the collection site in order

• to comply with random, reasonable suspicion, post-accident, return-to-duty or
follow-up testing.

//• Prohibitions and Consequences

The Supervisor of Transportation or his/her designee shall prohibit an employee
from driving a school bus or performing other safety-sensitive duty if the employee:
1. possesses, consumes or is reasonably believed to possess or have consumed alcohol

or a controlled substance, while on duty;
2. has consumed or is under the influence of alcohol or a controlled substance within

six hours before duty;
3. has an alcohol concentration of 0.02 or higher, or tests positive for controlled

substances; or
4. refuses to take a required alcohol or controlled substance test. Refusal to submit

shall mean the failure to provide adequate breath or urine without a valid medical
explanation or to engage in conduct that clearly obstructs the testing process, such
as a failure to arrive for the drug testing or failure to sign the alcohol testing form
prior to specimen collection.

An employee is prohibited from consuming alcohol within eight hours after being
involved in an accident, or before undergoing a post-accident test, if such a test is required.
Illegal drug use by drivers is prohibited on or off duty.

Any employee who tests 0.02 or greater but less than 0.04 will be removed from
driving and other safety-sensitive duties until the start of the driver's next regularly
scheduled duty period, but not less than 24 hours following administration of the test.

In the event that an employee has a breath alcohol concentration of 0.04 or greater,
has tested positive for a controlled substance or has refused to take a test, he or she will, in
addition to immediate removal from driving and any other safety-related duties, not be
returned to duty until he or she:

1. has been evaluated by a substance abuse professional;
2. has complied with any treatment recommendations; and
3. has received a satisfactory result from a return to duty test.

Upon return to duty, the employee will be subject to follow-up testing.
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The District may impose disciplinary action against bus drivers who use alcohol or
illegal drugs while performing safety sensitive functions in accordance with Board policy
and applicable collective bargaining agreements.

///. Types of Testing

The Superintendent of Schools and the Director of Transportation shall ensure that
the following alcohol and drug tests are implemented and that any employee who is
required to take an alcohol or controlled substance test shall be notified prior to the test
that it is required pursuant to federal regulations or, in the case of pre-employment alcohol
testing, district policy.

1.

©

Pre-employment: Controlled substance and alcohol* tests will be conducted before
applicants are hired or after an offer to hire, but before actually performing safety-
sensitive functions for the first time. These tests will also be given when employees
transfer to a safety-sensitive function.
Post-accident: Alcohol and controlled substance tests will be conducted if a driver is
involved in an accident in which:
a. there has been a fatality; OR
b. the driver has received a citation for a moving violation in connection with

the accident AND EITHER
1. there is an injury treated away from the scene of the accident; or
2. there is a disabled vehicle towed from the scene.

Reasonable Suspicion: Alcohol and controlled substance tests will be conducted if
the Transportation Supervisor or other school official who has completed the
minimum two hours of training has a reasonable suspicion that the driver has
violated district policy and regulation. A "reasonable suspicion" must be based on
specific, contemporaneous, articulable observations concerning the driver's
behavior, appearance, speech or body odors that are characteristic of controlled
substance or alcohol misuse. Alcohol tests can only be done just before, during or
just after the employee drives a school bus or performs other safety-sensitive duties.
The supervisor who makes the determination of reasonable suspicion cannot do the
testing.
Random Testing: Random alcohol tests shall be conducted annually at a minimum
rate of 25 percent of the average number of positions subject to such testing
pursuant to federal regulation. Random alcohol tests must be conducted just
before, during or just after the employee drives a bus or performs other safety-
sensitive duties.
Random controlled substance tests shall be conducted annually at a minimum rate
of 50 percent of the average number of positions subject to such testing pursuant to
federal regulation. Random controlled substance tests may be conducted at any
time.

*The district has the option whether to require pre-employment alcohol testing as part of district policy,
However*pre-employment controlled substance testing is mandatory under federal regulations.

Ifr
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Random alcohol and controlled substance tests must be unannounced and spread
reasonably throughout the calendar year.

5- Return-to-Duty Testing: An employee who refused to take a test or has engaged in
prohibited alcohol and controlled substance use, except for alcohol concentration of
between 0.02 and 0.04, shall be required to take an alcohol or controlled substance
test and achieve a satisfactory result before returning to duty in the safety-sensitive
position. If removal was due to alcohol use, a satisfactory result will be less than
0.02 alcohol concentration. If removal was due to controlled substance use, a
satisfactory result will be one that it is verified as negative. The test will not be
administered until the employee has been evaluated by a substance abuse
professional and has complied with any treatment recommendations.

6. Follow-Up Testing: After an employee who was found to violate the district's policy
against alcohol and controlled substance use returns to duty, he or she will be
subject to at least six unannounced tests in the first 12 months following the
employee's return to duty. Follow-up testing may be extended for up to 60 months
from the date of the employee's return to duty. Follow-up alcohol testing may only
be conducted before, during or after the driver has performed his or her driving
duties.

IV. Testing Procedures

A. Alcohol Testing Procedures

Alcohol testing will be conducted with evidential breath testing (EBT) devices
approved by the National Highway Traffic Safety Administration. An approved non-
evidential screening device may be used to perform screening tests but not for confirmation
alcohol tests. The employee and the Breath Alcohol Technician conducting the test must
complete the alcohol testing form to ensure that the results are properly recorded.

1. Two breath tests are required to determine if a person has a prohibited
alcohol concentration. A screening test is conducted first. Any result less
than 0.02 alcohol concentration is considered a "negative" test.

2. If the alcohol concentration is 0.02 or greater, a second or confirmation test
must be conducted. The confirmation test must be conducted using an EBT
that prints out the results, date and time, a sequential test number, and the
name and serial number of the EBT to ensure the reliability of the results.

3. If the confirmation test results indicate an alcohol concentration from 0.02 to
0.03999, the employee will be restricted from duty for at least 24 hours from
the time of the test.

4. If the confirmation test results indicate an alcohol concentration equal to or
greater than 0.04, the employee will be removed from all safety-sensitive
duties and no return to duty will be permitted until the employee has
successfully passed required return-to-duty tests. The employee must also be
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reviewed by a Substance Abuse Professional and comply with his/her
recommendations. Follow-up tests will also be required.

5. For post-accident testing, the results of breath or blood tests conducted by
law enforcement officials will be accepted as long as the testing conforms
with federal and state requirements for alcohol testing and the results are
made available to the district.

All testing procedures will conform to the requirements outlined in federal
regulations (49 CFR Part 40) for ensuring the accuracy, reliability and confidentiality of
test results. These procedures include training and proficiency requirements for Breath
Alcohol Technicians, quality assurance plans for the EBT devices including calibration,
requirements for suitable test location, and protection of employee test records.

B. Drug Testing Procedures

The employee must provide a urine specimen which will be analyzed at a laboratory
certified and monitored by the U.S. Dept. of Health and Human Services.

1. Regulations require that each urine specimen be divided into one "primary"
specimen and one "split" specimen.

2. AH urine specimens are analyzed for the following drugs:
a. Marijuana (THC metabolite)
b. Cocaine
c. Amphetamines
d. Opiates (including heroin)
e. Phencyclidine (PCP)

3. If the primary specimen confirms the presence of one or more of these drugs,
the employee has 72 hours to request that the split specimen be sent to
another certified lab for analysis. [Note: The employee must be removed
from driving duties at this time—pursuant to federal regulations, the driver's
removal cannot await the result of split sample.]

4. If the screening test has a drug-positive result, a confirmation test will then
be performed for each identified drug using gas chromatography/mass
spectrometry (GC/MS) analysis.

5. All drug test results will be reviewed and interpreted by a physician (also
called a Medical Review Officer) before they are reported to the district.

6. If the laboratory reports a positive result to the Medical Review Officer
(MRO), the MRO shall interview the employee to determine if there is an
alternative medical explanation for the drugs found in the employee's urine
specimen. If the employee provides appropriate documentation and the
MRO determines that it is legitimate medical use of a prohibited drug, the
drug test result is reported as negative.

7. If the MRO reports a positive drug result, the employee must be evaluated by
a substance abuse professional and follow his/her recommendations prior to
taking a return-to-duty test. Follow-up testing is also required.
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For post-accident testing, the results of urine tests conducted by law
enforcement officials will be accepted as long as the testing conforms with
federal and state requirements for controlled substance testing and the
results are made available to the district.

All controlled substance testing shall comply with the requirements of the federal
regulations (49 CFR Part 40) including procedures for the proper Identification, security
and custody of the sample, use of certified laboratories, gas chromatography/mass
spectrometry analysis testing, assurance that all drug test results are reviewed and
interpreted by a physician, and ensuring confidentiality of employee test records.

K Training

The Supervisor of Transportation and every other person designated to determine
whether reasonable suspicion exists to require an employee to undergo reasonable
suspicion testing must receive at least one hour of
8414.5-R

training on alcohol misuse and at least one additional hour of training on controlled
substance use which they will use in making their determinations.

VI. Recordkeeping, Reporting and Confidentiality

A. Recordkeeping and Reporting

The Transportation Supervisor shall ensure that alcohol and drug testing records
are maintained and are available, if requested, for submission to the federal government or
any State or local officials with regulatory authority over the employer or any of its drivers.
The superintendent or his/her designee will ensure that all drivers of contracted buses are
subjected to alcohol and control substance testing by requesting and receiving
documentation from contractors that they have a drug and alcohol testing program in
place.

B. Confidentiality

(i) Alcohol and controlled substance testing records are confidential and
may only be revealed, when appropriate, to a substance abuse professional, drug testing
laboratory and/or medical review officer.

These parties are subject to the same confidentiality requirements as
the District. If the District wishes to release confidential information to any other party, it
must obtain the specific consent of the affected party.
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(ii) Notwithstanding paragraph (i), an employer may disclose the test
results in the course of proceedings related to benefits sought by a bus driver, such as
worker's compensation, unemployment compensation, or to the decision maker in a
lawsuit, grievance, or other proceeding initiated by or on behalf of such individual. The
Superintendent or his/her designee may disclose records of post accident tests to the
National Transportation Safety Board in the course of an accident investigation. Test
results may also be disclosed as required under state law. No employee consent is
necessary to release information to the above parties.

(iii) Alcohol and drug testing records are confidential and such
information shall only be released to parties not previously mentioned in this regulation
with the specific consent of the affected party. Other than as required by state or federal
law, or the provisions of this section, no information will be released to law enforcement
officers, the media, or other groups, absent the express written consent of the driver.

VII. Required Notification

Every affected employee shall receive information about the signs, symptoms, and
effects of alcohol misuse and controlled substance use as well as a copy of the district's
policy and procedures, the consequences of testing positive and who to contact within the
district to seek further information and/or assistance.

Each covered employee is required to sign a statement certifying that he/she has
received this information. The district shall maintain the original signed certification until
the employee's employment is discontinued. The district will provide a copy of the
certification to the covered employee upon request.

VIII. Penalties

Any employer or driver who violates the requirements of the federal regulations of
the Omnibus Transportation Employee Testing Act of 1991 may be subject to civil
penalties.

In addition, in accordance with New York State law, a bus driver convicted of
driving a school bus with one or more student passengers while impaired by the use of
drugs or alcohol will have his/her license revoked for one year and is subject to fines
ranging from S500 to $5,000 and/or imprisonment. Any bus driver convicted more than
once in 10 years for such crimes will have his/her license revoked for three years and is
subject to a fine of $1,000 to $5,000 and/or imprisonment.

Note: Regulation added

a*d
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ALCOHOL AND DRUG TESTING PROGRAM
ACKNOWLEDGMENT FORM

. , have received, read and understand the Alcohol and
Drug Testing Program policy and regulation. I consent to submit to the alcohol and drug
testing program as required by law and district policy and regulation.

I understand that if I am being required to submit to a pre-employment alcohol test,
such test is required pursuant to district policy for employment with the district and not
pursuant to federal regulations.

I understand that if I violate district policy, regulation or the law, I may be subject
to discipline up to and including termination or I may be required to successfully
participate in a substance abuse evaluation and, if recommended, a substance abuse
treatment program. If I am required to and fail to or refuse to successfully participate in a
substance abuse evaluation or recommended substance abuse treatment program, I
understand I may be subject to discipline up to and including termination.

Signature of Employee

Note: Exhibit added

a*d
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DATA AND COMPUTER ACCESS, CONTROL AND SECURITY

The Board recognizes the importance of securing certain important electronic data and
information, particularly those of a confidential nature or those documents that carinot be easily
duplicated. The Assistant Superintendent shall be responsible for establishing procedures to
ensure the security and access of computerized data and information.

Appropriate procedures will be taken to ensure proper back-up of databases and database
information including the following.

1. Full electronic data back-ups will be made at the end of every week for administrative
and student file databases.

2. Sequential data backups will be made at the end of every workday for administrative and
student file databases. Sequential data reflects only changes made since the last full
backup.

3. Each week's full backup data will be placed in the district's fireproof safe or other
protected area. Sequential data backups are stored in the server room.

4. in the event of a building emergency, such as a fire, fire alarm or bomb threat, every
effort will be made by the Assistant Superintendent or other designee to secure the most
recent full database backup copy of the district's data and remove it from the building.

5. Once every six months a random check will be made to assure successful backup.
6. At the end of each school year a full database backup set for that school year shall be

maintained in a safe deposit box at a local financial institution.

There are also important working documents that may not be easily replicated. Primary
documents that are identified as important and are not archived will be maintained in fireproof
file cabinets.

Note: Prior policies, 3435, 3436 and 8632, Revised for updates.

î



VALLEY STREAM CENTRAL HIGH SCHOOL

9140.1

f STAFF COMPLAINTS AND GRIEVANCES

©

Grievance procedures are designed to resolve conflicts that may arise
among various members of the staff. These procedures are defined in collective
bargaining agreements. Staff members have the right to present complaints
and grievances in accordance with the established procedures free from
coercion, interference, restraint, discrimination or reprisal.

The district shall implement a multi-stage grievance procedure and an
appellate stage for the settlement of grievances pursuant to the General
Municipal Law. In addition, the district shall implement procedures and
regulations and designate an employee to carry out the responsibilities under
Title IX and Section 504 of the Rehabilitation Act or the Americans with
Disabilities Act (ADA).

This policy and accompanying regulation (9140.1-R) provide
grievance procedures for those employees not covered by collective
bargaining agreements or whose negotiated agreements do not include
grievance procedures. Staff complaints that are not covered under the
General Municipal Law, or cannot be resolved under procedures of Title IX
and Section 504 or the ADA shall be subject to the discretion of the Board of
Education as to the method by which the complaint may be brought.

Annual Notification

At the beginning of each school year, the district shall publish a notice
of the established grievance procedures for resolving complaints of
discrimination due to sex and/or disability to parents/guardians, employees,
eligible students and the community. The public notice shall:

1. inform parents, employees, students and the community that
vocational education programs are offered without regard to sex,
race, color, national origin or disability;

2. provide the name, address and telephone number of the person
designated to coordinate activities concerning discrimination due to
sex and/or disability; and

3. be included in announcements, bulletins, catalogues, and applications
made available by the district.

Cross-ref: 0100, Equal Opportunity

Ref: Americans with Disabilities Act, 42 USC §12111-12117; 12210
General Municipal Law, Article 15-c
Title IX, Education Amendments of 1972, 20 USC Chapter 38; 45
CFRPart 86
Rehabilitation Act of 1973, §504; 29 USC §794
Civil Service Law, Article 14
Matter ofGatje, 24 EDR 191 (1984)

Note: Prior policy, 2450, revised .
We incorporated the Board's prior policy into our sample policy. The
prior policy referenced grievance, procedures adopted by the Board in
1963. Those procedures were not found in the material submitted by the
district. Regardless, we recommend that the Board adopt our sample
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policy and regulation as it is more current. The Board should, however
modify the policy and regulation to reflect local needs and district
practices.

a*d
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9140.1-R

STAFF COMPLAINTS AND GRIEVANCES REGULATION

Definitions

1. Grievant shall mean an employee who alleges that there has been a
violation of Title IX, Section 504 or the Americans with Disabilities
Act (ADA) statute or regulations which affect him/her.

2. Grievance shall mean any alleged violation of Title IX, Section 504 or
ADA statute or regulations.

3. Compliance Officer shall mean the employee designated by the Board
of Education to coordinate efforts to comply with and carry out
responsibilities under Title IX, Section 504 and the ADA.

This regulation and accompanying policy (9140.1) provide grievance
procedures for those employees not covered by collective bargaining
agreements or whose negotiated agreements do not include grievance
procedures. The resolution of staff complaints alleging any action prohibited
by Title IX, Section 504 of the Rehabilitation Act or the ADA shall be dealt
with in the following manner:

Stages

A, Stage I—Compliance Officer

1. Within 30 days after the events giving rise to the grievance, the
grievant shall file a grievance in writing with the Compliance Officer.
The Compliance Officer may informally discuss the grievance with
the grievant. He/She shall promptly investigate the complaint. All
employees of the school district shall cooperate with the Compliance
Officer in such investigation.

2. Within 15 days of the receipt of the grievance, the Compliance Officer
shall make a finding in writing that there has or has not been a
violation of Title IX, Section 504 of the Rehabilitation Act or the ADA.
In the event the Compliance Officer finds that there has been a
violation, he/she shall propose a resolution of the complaint.

3. If the grievant is not satisfied with the finding of the Compliance
Officer, or with the proposed resolution of the grievance, the grievant
may, within 15 days after he/she has received the report of the
Compliance Officer, file a written request for review by the
Superintendent of Schools.

B. Stage ll—Superintendent of Schools

1. The Superintendent may request that the grievant, the Compliance
Officer, or any member of the school district staff present a written
statement to him/her setting forth any information that such person
has relative to the grievance and the facts surrounding it.

2. The Superintendent shall notify all parties concerned as to the time
and place when an informal hearing will be held where such parties
may appear and present oral and written statements supplementing
their position in the case. Such hearing shall be held within 15 school
days of the receipt of the appeal by the Superintendent.

3. Within 15 days of the hearing, the Superintendent shall render his/her
determination in writing. Such determination shall include a finding
that there has or has not been a violation of Title IX, Section 504 of
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the Rehabilitation Act or the ADA, a proposal for equitably resolving
the complaint. . ', '_

4. If the grievant is not satisfied with the determination of the
Superintendent, the grievant may, within 15 days after its receipt, file
with the Clerk of the Board of Education, a written request for review
by the Board.

C. Stage HI-*Board of Education

1. When a request for review by the Board has been made, the
Superintendent shall submit all written statements and other
materials concerning the case to the President of the Board.

2. The Board shall notify all parties concerned of the time and place
when a hearing will be held. Such hearing will be held within 15
school days of the receipt of the request of the grievant All parties
concerned shall have the right to present further statements and
testimony at such hearing,

3. The Board shall render a decision in writing within 15 days after the
hearing has been concluded.

Note: Regulation added .
Title IX and the General Municipal Law require all Boards of Education
with 100 or more full-time employees to adopt written procedures
regarding employee complaints and grievances. Such procedures are often
included as part of various negotiated agreements. This regulation need
only be adopted in the event that the district employs personnel who are
not covered by such agreement(s).

a*d . -
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EMERGENCY CONDITIONAL APPOINTMENT

The Board of Education recognizes that there may be instances in which it is necessary,
upon recommendation of the Superintendent of Schools, for the Board to make an emergency
conditional appointment of a prospective employee. To provide for the safety of students who .
have contact with an employee holding an emergency conditional appointment, the Board adopts
the following policy.

No district employee who holds an emergency conditional appointment shall be in
contact with students other than to provide the specific instruction or other services for which the
employee was hired, except as deemed appropriate by the Building Principal.

No district employee who holds an emergency conditional appointment shall teach a class
or provide services to students with his/her classroom or office door closed unless the Building
Principal has provided express prior permission to do otherwise. Such permission may be
appropriate, for example, during music class, band practice, or testing procedures.

In no event shall such employee be left alone with an individual student.

The building principal or his/her designee shall provide heightened administrative
supervision of such employees while on school district property during the period of their
emergency conditional appointment including, for example, unannounced visits to classrooms,
walking the hallways, and/or any other activities the Principal determines to be appropriate.

In addition, the district will ensure that all emergency conditional appointed employees
become aware of and receive training regarding the prohibition against child abuse in an
educational setting and of their responsibility for reporting any such abuse or suspected abuse, at
the commencement of their emergency conditional appointment.

Failure to comply with this policy will result in appropriate disciplinary action, which
may include termination of employment.

For purposes of this policy, the term "emergency conditional appointment" shall refer to
any employee holding emergency conditional appointment as defined in section 1709 of the
Education Law.

Cross-ref: 5465 Child Abuse in an Educational Setting
Ref: Education Law §§1125-1133,1604,1709,1804,2503,2554,3035

8 NYCRR §§100.2 (hh); Part 87

^
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SUBSTITUTES

To the greatest degree possible, the Board of Education shall employ as substitute
teachers competent and effective individuals who are certified by the State of New York in
an approved teaching area. Pursuant to law, when substitute positions of five months or
more become available, teachers on the district's preferred eligibility list who were
excessed from similar positions will be offered the position.

The Education Law requires that teachers on a district's preferred eligible list
(PEL) must be offered any available substitute positions of five months or more in
duration, without losing their status on the list, in addition to being offered any similar
permanent positions that may become vacant. The declining of such reinstatement may not
adversely affect the teacher's preferred eligibility status.

Individuals employed as substitute teachers who are not certified may be employed
in accordance with Commissioner's Regulations.

The employment of substitute teachers will be centralized for the district.
Principals will assume responsibility for the scheduling of substitutes from the approved
list as needed.

In order to allow adequate time for the school to procure a substitute, professional
staff members should notify the Principal of their absence in advance. Whenever possible,
the teacher who will be absent should leave a detailed lesson plan for the substitute to
follow.

Cross-ref: 9270, Part-Time Employment

Ref:

© Note:

a*d

Education Law §§2509; 2510; 3013; 3101
Civil Service Law §201(7)(d)
Labor Law §590

8 NYCRR §80.36
Robins v. Blaney, 59 NY2d 393 (1983)
Rosenberg v. Westbury Public Schools, 51 AD2d 551 (2d Dep't 1976)
Matter of Rossi, 22 EDR 128 (1982)
Matter ofCrandall, 20 EDR 16 (1980)
Matter ofNegri, 19 EDR 35 (1979)
Matter of Walsh, 17 EDR 434 (1978)
Matter ofBlanchard, 14 EDR 260 (1975)
Memo from Charles Mackey, November 6, 2001
Policy added (replacing prior policy 44 1 1 .3)
We have updated and expanded the board's prior policy on substitute teachers.
sample policy reflects current law and trends.

Our
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DRUG-FREE WORKPLACE

9320

The Board of Education prohibits the illegal, improper or
unauthorized manufacture, distribution, dispensing, possession or use of any
controlled substances in the workplace. "Workplace" shall mean any site on
school grounds, at school-sponsored activities, or any place in which an
employee is working within the scope of his/her employment or duties.
"Controlled substances" shall include all drugs which are banned or
controlled under federal or state law, including those for which a physician's
prescription is required, as well as any other chemical substance which is
deliberately ingested to produce psychological or physiological effects, other
than accepted foods or beverages.

The Superintendent of Schools or his/her designee shall implement
related regulations which outline the requirements of the federal Drug-Free
Workplace Act of 1988.

Ref: Drug-Free Workplace Act (DFWA), 41 U.S.C. §§702-707
Controlled Substances Act, 21 U.S.C. §812
21 CFR §§1300.11-1300.15
34 CFR Part 85 (U.S. Dept. of Ed. Regulations under the DFWA)
Civil Service Law §75
Education Law §3020-a
Patchogue-Medford Congress of Teachers v. Board of Education,

70NY2d57(1987)
Note: Policy added (replacing prior policy 1330.2)

Parts of the prior policy have been incorporated into the regulation which
follows.

©
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RECRUITMENT AND SELECTION

Through its employment policies, the Board of Education shall strive to attract,
secure, and retain the best qualified personnel available. The selection program shall be
based upon finding candidates who will devote themselves to the education and welfare of
the children attending the public schools.

The Superintendent of Schools will be responsible for recommending candidates and
employees for hiring or promotion. The Superintendent shall seek advice and assistance from
other supervisory personnel in locating and evaluating candidates. Because of the importance of
selecting personnel for positions, the Superintendent shall exercise diligence in recruiting,
evaluating and attracting candidates. During the selection process, the Superintendent shall give
careful consideration to individual positions to be filled and to the development of a broadly
balanced staff.

Recruiting procedures shall enable the district to seek qualified candidates from a
variety of sources, including present staff. Any current employee of the district may apply
for any position for which he/she meets certification and other stated requirements.

The Board adheres to all requirements of federal and state law regarding the
recruiting and hiring of personnel without regard to religion, creed, race, color, age,
marital status, national origin, sex or disability.

It shall also be the duty of the Superintendent of Schools to see that persons
recommended for employment in the schools meet all certification requirements or possess
a temporary license as well as the requirements of the Board for the type of position for
which the nomination is made. The Superintendent should notify the Board of Education
in writing if a candidate is related to any other person on the school board or already
employed by the district.

Note: Prior policy, 4111, revised
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UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON JANUARY 15,2002

O

c

BOARD MEMBERS PRESENT- Valerie Clerico; Dr. Frank Chiachiere, Paul DePace, Richard
Eisenberg, Maria Fletcher, Frank Nuara, William Stris, Andrew J. Walters

BOARD MEMBERS ABSENT: Anthony ladevaio

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District
Clerk; David Brodsky, Attorney; Dr. Ronald D. Valenti, Superintendent of Schools; Dr. Marie
Connelly, Deputy Superintendent for Curriculum and Personnel, Lois Colletta, Assistant
Superintendent for Administration and Support Services; Al Chase, Assistant Superintendent for
Finance and Operations; Arlene Hinkemeyer, Coordinator of Community Information; Michelle
Gay, Director of Special Education; Frank Morisco, Education Technology Coordinator;
Rochelle Battersby, Director of Science, Lawrence Butti, Director of English; Christine Burton,
Director of LOTE; Regina Cappiello, Director of Social Studies; Eva Demyen, Director of
Mathematics

1. MEETING OPENED
President Walters called the meeting to order at 7:30 p.m. On motion of Trustee Stris,
seconded by Trustee Eisenberg the Board went immediately into Executive Session for
the purpose of discussing personnel issues with the Superintendent of Schools, Attorney,
Deputy Superintendent of Schools, Assistant Superintendent for Finance and Operations
and Assistant Superintendent for Administration and Support Services. President Walters
reconvened the meeting at 8 p.m

2. APPROVAL OF MINUTES
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board approved the minutes of the regular meeting held on December 11,2001.

3. RECOGNITION OF VISITORS
President Walters welcomed the visitors. He advised that visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent item was
being considered and before action was taken. Visitors wishing to address the Board
concerning items which did not appear on the agenda would have the opportunity to
speak at the conclusion of regular business.

*.***j- i
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REPORT OF THE SUPERINTENDENT

Resignations
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resignations:

Victoria Cooper - Social Studies Teacher-Central
Effective at the end of the day January 25, 2002
Relocation

Dominick DelVecchio - Long Term Substitute/Teaching
Assistant/Coach - North
Effective - end of day December 18, 2001
Personal Reasons

Debra Gershow-Lindell - Guidance Counselor - Memorial
Effective - End of Day January 25, 2002
Personal Reasons

Approval of Paul Grammatico Scholarship Award
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
establishment of the Paul Grammatico Scholarship Award in the amount of $500 per
scholarship to a male and female student athlete. The South High School Scholarship
Committee will select the students based on the following criteria:

a. recipient is a graduating senior;
b. recipient is a team player who puts the team first, self last;
c. recipient has perseverance, one who picks himself/herself up when

down, has overcome obstacles in life;
d. recipient displays strong character/leadership ability, is goal

oriented and exercises good judgment.

Approval of Recertified District Plan for the Participation of Parents and Teachers in
School Based Planning and Shared Decision Making
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
Recertified District Plan for the Participation of Parents and Teachers in School Based
Planning and Shared Decision Making based on the biennial review conducted as
required by the State Education Department.

Request to Accept Gift
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the following
gift:

ISV
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Donated by - Beatrice Brett - Value: $1000
McKinney's Consolidated Laws of New York
(approximately 200 volumes)
These volumes will be for use in the Central High School Library.

Appointment of Board Representative to Health & Safety Committee
On motion of Trustee Walters, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed William
Stris as the Board representative to the high school district Health & Safety Committee.

Information and Exploration
Recognition of School Nurses In conjunction with National School Nurse Day on
January 23, the Board recognized the four school nurses-Elaine Gross-Halbridge at
Central, Geraldine Gray at Memorial, Carolyn Brenner at North, and Dawn Riggio at
South. Superintendent of Schools Dr. Ronald D. Valenti and Board President Andrew
Walters thanked them for their dedicated and professional service to the schools and
students.
Recognition of Students Selected to L.I. String Festival Dr. Valenti and Mr. Walters
presented certificates of recognition to the three seventh graders who were selected to
perform on Sunday, March 17, 3 p.m. at Massapequa High School in the Long Island
String Festival concert for grades 5-7. They are Peter Olson of South, Jane Yu of North,
and Wilson Yu of Memorial.
Recognition of Students Selected for All-County Music Honors Superintendent of
Schools Dr. Ronald D. Valenti, Board President Andrew Walters, District Coordinator of
Fine & Performing Arts Dean Karahalis and teachers from the four school music
departments recognized the 106 students from Central, Memorial, North and South who
received All-County Music honors and performed in the bands, orchestras and choruses
at the three All-County Music Festival concerts on January 11-12 at the Tilles Center.
Closed Lunch for Seventh Graders Dr. Valenti explained that the Board had set three
conditions for successful implementation of its goal of closed lunch for seventh graders
for the fall of 2002. They are: 1) to provide a quality food service program; 2) to ensure
successful supervision in a cost-effective manner; and 3) to adopt districtwide
regulations to ensure success. Mr. Walters emphasized that student safety was a prime
consideration in implementing a closed lunch.
1.) A Quality Food Service Program Dr. Valenti introduced Gerri Tiger, the district's
new food service director, and Nancy Cara, the regional manager for the Fine Host
Corporation. They said that food quality and diversity have definitely improved.
Increased food service lines will be opened in ea ch school. New equipment has been
ordered and should be installed in January and February, so that the cafeterias will
eventually have salad bars (with refrigerator units and sneeze guards), deli bars, panini
grills (which melt and grill sandwiches), Impinger pizza ovens, gravity feed hot sandwich
slides (pre-made hot sandwiches and burgers for grab-and-go service), and new vending
machines for beverages, ice cream and snacks (which will expedite service for students
who bring their lunch). Nathans hot dog grills are already in place, as are "Worldy
Wednesdays" for international foods. A districtwide nutrition committee headed by



Assistant Superintendent Al Chase and composed of administrators and parents, has been
formed to monitor quality and nutrition.
Assistant Superintendent for Finance & Operations Al Chase reported on the seven-
question survey he had conducted last week among seventh and eighth graders in
homerooms. 1200 responses were received. There is room for improvement, said Mr.
Chase, but there are many items that the students do like. He will share the results with
the food service director to see where they can best focus their efforts. In response to
questions, Ms. Tiger said that lunch will be spread out over approximately four class
periods, to alleviate the lunch lines. Fine Host will also look at kitchen efficiency. The
lunch periods end at 1:20 p.m., with the kitchen workers leaving at 2 p.m. All food items
should still be available in the last lunch period.
2.) Successful Supervision Dr. Valenti reported that he had held several meetings with
principals and assistant principals to ensure adequate supervision in a cost-effective
manner. In addition to the regular lunchroom monitors, the schools would each have a
part-time dean and/or teacher supervisor (from among the present staff) to manage the
monitors and track attendance and disciplinary problems. The expected cost is $66,000
among the four schools. Every effort would be made to schedule 7th graders into specific
lunch periods to maximize monitoring, etc. Students all have photo ID's and are to have
them on hand at all times.
In response to questions, Ms. Tiger said that prepaid lunches and an emergency charge
system are available in the elementary districts and could be made available on the high
school level.
3.) Districtwide Regulations Dr. Valenti reported that the regulations that would need to
be adopted are: that all seventh graders would be required to remain on campus for lunch,
with no parental waivers permitted; and that those who leave would face disciplinary
consequences to be outlined in the student Code of Conduct.
At the conclusion of the discussion, Dr. Valenti stated that the issue of closed lunch is
expected to come to a vote at the February 12, 8 p.m. Board business meeting in
Memorial Cafeteria B.
Board Budget Review Sessions Dr. Valenti announced the dates of the upcoming Board
budget review sessions. The main Board budget work session has been changed from
Saturday, February 9, to the Board committee meeting of Tuesday, February 5, 7:30 p.m.
in the Board Room. A second discussion of budget items will take place at the Tuesday,
March 5, Board committee meeting in the Board Room, with a vote on adoption planned
for the Tuesday, March 12, Board business meeting.
Report by District Director of Mathematics District Director of Mathematics Eva
Demyen gave a PowerPoint presentation on the five elements of a successful
mathematics program:
1.) Data Analysis Ms. Demyen explained that looking at various performance levels on
elementary and Grade 7 Terra Nova exams, Grade 8 math assessments, Math A Regents
exams, previous Regents exams, marking period pass/fail rates, final average versus final
exam grade, and student mobility factors can provide us with a good picture of student
achievement. She distributed a brochure on student achievement in mathematics on the
Math 8 test, and the Math 1, Math 2 and Math 3 Regents exams in 1999,2000 and 2001.
2.) Student and Staff Support Services Student support services include Academic
Intervention Services (AIS), now also available online from home; SIS small group
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instruction; tutorials; extra help; prep classes; differentiated learning (learning content
and concepts at various levels of difficulty); assessment (test) training; and spiraled
exams (where questions on earlier material are also included on exams). Staff support
services include translating data; staff development workshops; team planning; one-on-
one planning; differentiated instruction; assessment mirroring; and creating spiraled
exams and reviews.
3.) Revised Curriculum and New Courses Ms. Demyen explained that the mathematics
curriculum and instruction are based on the NYS learning standards; and that reading and
writing skills are emphasized throughout math instruction because they are required on
the new Regents exams. New in math instruction are: Academic Intervention Services for
Math 8; a two-year program to prepare for the new Math A Regents exam; a two-year
program to prepare for the new Math B Regents; the Harvard Precalculus course; and
next year, the offering of a new course in A.P. Statistics.
4.) Continued Support Services & Monitoring of Instruction Ms. Demyen uses the
acronym GNAW to emphasize the varied approaches to the learning and digestion of
math. Students should understand the material Graphically, Numerically, Algebraically,
Verbally (& in Written) form, she said. They should also make use of the latest
technology, use manipulatives (mathematical hand tools), make connections to real-world
problem-solving, and work cooperatively (both teachers and students).
5.) Assessment We should constantly assess our practices, procedures, pretesting,
diagnostics and exams, said Ms. Demyen. If we follow this cyclic process, our students
will achieve greater success, be able to process information, manipulate and analyze data,
and become problem solvers.
A Board trustee noted that North's math results were considerably higher than the other
schools on the Math 8 assessment, the Math 1 and Math 2 Regents. In response to
questions, Ms. Demyen explained that the Math 1, Math 2 and Math 3 Regents will be
phased out by January 2002, January 2003, and January 2004, respectively, and are being
replaced by Math A and Math B Regents statewide. Valley Stream students will take the
Math A Regents in June 2002; the Math B Regents in 2003-04.
Principals' Reports Central High principal Joseph Pompilio reported that Central
students are busy reviewing for next week's midterms and Regents exams; staff members
are addressing the needs of students with multiple failures or cuts. Central held its blood
drive on December 19, headed by math teacher Bill Rosenberg and three seniors, and
collected 90 pints. Parent Craig Myers, a WTC rescuer, was one of the donors. Student
Nathania Reid was honored for drug prevention activities. The Senior Class is having a
Pasta Night on January 18 to raise funds for their yearbook. Talent Night is February 1.
The Senior Class trip to the Villa Roma resort was very successful. The National Honor
Society induction is tomorrow night. Central received a letter from a fireman who worked
at the WTC site, thanking Central students for their letters of encouragement.
Memorial Junior High principal Robert Kaufold reported that their Adopt-a-Block
program received a $750 grant from Newsday FutureCorps. Counselor Richard
Bocchieri worked with District Coordinator of Career & Technical Education Marsha
Iverson and the L.I. Mentoring Partnership to initiate a new program called the One-to-
One Mentoring Futures Program, that will pair 10 Memorial ninth graders with people in
the business community to learn about their careers. Mr. Bocchieri earlier initiated a One-



to-One Mentor Program with the Nassau County Bar Association, where at risk students
meet twice a month with mentor attorneys or judges,
North High principal Dr. Thomas Troisi reported that the Nassau County H.S.
Principals Ass'n recently honored 12th grader Veronica Ferrario for her anti-drug
commitment. On January 9, senior Victoria Wehmeyer was presented with a trophy and
$20,000 scholarship from NYITs advertising department for winning their third annual
scholarship poster competition. Last month North initiated a North Star Staff program,
similar to its new North Star Student recognition; Rona Kalin-Moss and Pat Froese were
the first honorees selected. North advances to the second round in the L.I. Challenge quiz
show, with the next taping on February 15 against Port Washington's Schreiber High
School.
South High School principal Dr. Stephen Lando said that South1 s winter concerts were
particularly moving because each included a piece of Americana. He thanks the band for
including him in a reading. South's Kickline Talent Show was December 19. National
Honor Society inductions are tomorrow night. The Senior Banquet is January 17. Senior
Liana Valletti was honored for her drug prevention efforts. South received a $500 grant
from Exxon-Mobil to support its character education program. The South cafetorium now
has its new light bar and angled lights in place, just in time for the Senior High One-Act
Plays on February 1. On January 29, South will be hosting an Empire State Schools
Administrators Conference featuring the FBI National Academy.
Attorney's Report David Brodsky reported that in a case of first impression in New York
State, an Appellate Court ruled that an insurance company must provide coverage to a
school district accused of negligent hiring and supervision of a teacher who had a history
of sexual misconduct outside of New York State. After he was hired, the teacher was
convicted of molesting three (3) students in New York State. A lawsuit filed by the New
York students alleged that the District was negligent in hiring, without an adequate
background check, a middle school teacher who had been previously convicted of sex
crimes during his employment as an elementary school teacher in Pennsylvania. It was
also alleged the District failed to "aggressively investigate" complaints about the
teacher's sexual misconduct with students that were brought to its attention after it hired
the teacher. When the district's insurance company denied coverage, the district sued the
insurer. The specific issue in Watkins Glen Central School District v. National Union
Fire Insurance Company, was whether certain exclusions in the district's errors and
omissions policy excused the insurance company from having to defend or indemnify the
district in the case. The school district's errors and omissions policy generally provides
coverage for districts and their employees for acts of negligence involving mistakes
inherent in the district's rendering of services. Typically, and in this case, however, an
errors and omissions policy does not insure against intentional acts. According to the
Appellate Division of the State Supreme Court, Second Department, the teacher's acts
were unquestionably intentional. Therefore, the insurance company owed no duty to
defend or indemnify him. On the other hand, the claim against the district concerned its
alleged negligence in hiring and supervising the teacher. Thus, it fell within the type of
coverage provided by the errors and omissions policy, which the Court likened to,
"professional malpractice liability insurance." The court held that application of the
exclusions by the insurance company would "effectively eviscerate the errors and
omissions policy altogether."
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REPORT OF THE EDUCATION COMMITTEE

Appointment of Probationary Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
the New York State Education Law, approved the appointment of the following teacher
{pending clearance of fingerprinting where required} to a three year probationary
position unless otherwise noted:

.$44,752
Jennifer O'Leary - ESL

Salary Step 1BA+30
Effective - January 16, 2002
Current Assignment -North High School

Appointment of Part time Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of and in accordance with the
New York State Education Law, approved the appointment of the following part time
teachers, effective from date as noted through June 30, 2002 unless terminated prior
thereto in the manner prescribed by Law:

.$26,475
Sabrina Varsi - Science

Salary Step .5 of 2M+30
Effective January 16, 2002 - June 30, 2002
Current Assignment - North High School

Louis Palumbo - English
Salary Step (3 Classes) at 1B+30 $22,376

Effective December 17, 2001 - June 30, 2002
Current Assignment - Central High School

Appointment of Part time Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
the New York State Education Law, approved the appointment of the following part time
teaching assistant, effective December 17,2001 - June 30, 2002 unless terminated prior
thereto in the manner prescribed by Law:

Louis Palumbo
Salary Step (4 hours) 1 Certified $13,149

Current Assignment - Central High School



13.

14.

15.

16.

17.

Change of Assignment
On motion of Trustee Chiachiere, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
change of assignment from replacement teacher to three-year probationary teacher for the
following:

Deborah Chung - Mathematics
Effective - September 1, 2001
Current Assignment - South High School

Change of Probationary Date
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the change
of probationary date for the following employee:

Christina Canle - From January 28, 2002 to December 3, 2001

Appointment of Permanent Substitutes
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
appointment of the following Permanent Substitute positions, at a salary of $ 110 per diem
with benefits, which will terminate 6/30/02 unless terminated prior thereto in the manner
prescribed by law.

Theresa Augello - Memorial JHS - Effective January 7, 2002
Tracy Mintz - South H.S. - Effective February 1,2002

Appointment of Department Head
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
appointment of the following department head for the school year 2001-02.

Anna Kakavalis
Effective 1/16/02

ESL
Stipend:

North H.S.
$4400 (prorated)

Approval of Staffing for After School Suspension Program
On motion of Trustee Chiachiere, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
appointment of the following person for the After School Suspension Program (Memorial
JHS) for the 2001-02 school year at a salary of $60.00 per hour.

Steven Laquidara - Science Effective January 3,2002
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19.

20.

Approval of Volunteer Services
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following volunteers at South High School:

Louis Lago
Stuart Walden

Wrestling Assistant
Tutor

Request for Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved unpaid
child care leave for the following employees

Michelle Conger - Mathematics - North H.S.
January 8, 2002 - June 30, 2002 -unpaid child-care leave

Sharon Zovich - Physical Education - North H.S.
January 8, 2002 - February 26, 2002 - unpaid FMLA

Salary Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustment for a Teaching Assistant:

From Non-Certified to Certified
Gina Gallo - North High School
Effective- September 13, 2001

On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Interscholastic/Co-
Curricular Activities:

SCHOOL ADVISOR CO-CURRICULAR ACTIVITY SEASON +/- PAY CHANGE
Central P. Tirino Musical Choreographer

S. Russo Musical Choreographer
Memorial S. Ward JHS Musical Director

S. Ward JHS Maj. Mus, Prod.Director
D. Nacci JHS Musical Choreographer
B. LeBron JHS Musical Conductor

South J. Murray One Act Play Contest 9
S. Greene Key Club
P. Antonelli Key Club
S. Femia Mathcounts

9/1-11/17
9/1-11/17
12/01-4/02
12/01-4/02
12/01-4/02
12/01-4/02
9/1-6/30
1/15-6/30
1/15-6/30
1/15-6/30

drop
+
+
+
+
+
drop
drop
+
drop

$436
$656
$1309
$3052
$1309
$ 436
$1309
$ 757
$ 550
$ 524

c



On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Interscholastic Activities:

SCHOOL

Memorial

Central

South

21.

ADVISOR

G. Barriga
D. Callahan
B. Goldman

B. Long

C. Skudin
J. Karl
J. Karl
A. Spinelli
N. Harloff
J. Lago
K. Meier
B. Moeller

INTERSCHOLASTIC +/-
ACTIVITY SEASON

JHS Boys Volleyball Head Coach 1/22-4/7 +
JHS Softball Head Coach 4/8-6/15 +
JHS Girls (7th Grade)Basketball Hea 1/22-4/7 +
Coach
JHS Girls (8th Grade) Basketball Hea 1/22-4/7 +
Coach
JHS Boys Volleyball Head Coach 1/22-4/7 -
JV Wrestling Head Coach 1 1/14-3/23 -
Varsity Wrestling Head Coach 1 1/14-3/23 +
JV Wrestling Head Coach 1 1/14-3/23 +
JHS Girls Basketball Head Coach 1/22-4/8 +
JHS Wrestling Asst. Coach 11/14-3/23 -
JHS Girls Basketball Head Coach 1/22-4/8 -
JHS Wrestling Asst. Coach 1/16-3/16 +

PAY
CHANGE

2350
2865
2785

2935

2785
4235
4850
3690
2785
2090
3125
2090

Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools agreed to arrange
for the placement of students as recommended by the Committee on Special Education.
The recommendations are on file with the District Clerk

REPORT OF THE BUSINESS COMMITTEE

22. Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved payment
for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers1 Compensation Fund. Exhibit A is attached to the official minutes.

23. Treasurers Reports
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the report
of the District Treasurer for the month of November, 2001. Exhibit B is attached to the
official minutes.
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24- Personnel - Appointment - Head Custodian II
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with Civil Service Regulations, approved the following probationary appointment for 26
weeks from the date of Civil Service approval and pending the fingerprinting
certification:

Joseph Mundy - Head Custodian II
Assignment - Memorial Jr. High School
Effective - January 28, 2002

Salary-Step 1 - $41,545

25. Personnel - Confidential Secretaries
The following motion by Trustee Eisenberg, seconded by Trustee Clerico was
introduced:

BE IT RESOLVED that the following individuals be designated as confidential
employees of the Valley Stream Central High School District at an annual stipend of
$2,500 effective January 16, 2002.

Marij can Burke
Robin Rabie

A motion to amend was made by Trustee Stris. The amended motion read:

Be it resolved that an individual be designated as a confidential employee of the Valley
Stream Central High School District at an annual stipend of $1500 effective January 16,
2002. The superintendent will select this individual. This motion failed by a 7 to 1 vote.
Trustees Clerico, Eisenberg, Nuara, DePace, Chiachiere, Fletcher and Walters voted no.
Trustee Stris voted yes.

The original motion was voted on and passed by a 7 to 1 majority. Trustee Stris voted
no. In accordance with Board Policy 1120, Trustee Stris submitted the following
statement:

We already have two confidential employees in the district office. The need for a 100%
increase has not been justified. The addition of one position at this time is the prudent
course of action. This "pension able" stipend of $2500 which is to type confidential
correspondence is also excessive. Where is our fiduciary responsibility?

26. Change Orders
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following Change Orders:

c
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Change Order No. 5 - ACL Construction Corp.
Project Number 2-018 - Central High School
• ADD - Renovation of two existing staff bathrooms

TOTAL ADD $22,485.00

Change Order No. 2 - Palace Electric - Contract 26D
Project Number 1-022 - Central High School
• ADD- Additional work: transformers and main disconnect panels

TOTAL ADD $38,730.00

27. Approval of Budget Transfers
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
necessary budget transfers to the 2001-02 school budget, as listed on the following page:

28. Policies for Adoption
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following policies:

4741 Class Ranking
5420 Student Health Services
8123.1 Contagious Diseases
8123.1 Contagious Diseases Regulation
8410 Student Transportation
8413 Transportation for Nonpublic School Students
8414.5 Alcohol and Drug Testing of Bus Drivers
8414.5R Alcohol and Drug Testing of Bus Drivers
8632 Data and Computer Access, Control and Security
9140.1 Staff Complaints and Grievances
9140.1R Staff Complaints and Grievances Regulation
9260 Emergency Conditional Appointment
9270.1 Substitutes
9320 Drug Free Workplace

29. Motion to Adjourn
There being no further business to come before the Board at this meeting, on motion of
Trustee Stris, seconded by Trustee DePace and carried unanimously, the meeting was
adjourned at 10 p.m.
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Budget Transfers

To:

1430-150-05-8000
1480-160-05-9400
1910-401-05-1000
2010-150-05-8000
2060-160-05-9000

2610-132-01-5300
2610-132-03-5300

2610-160-02-9000

2810-130-05-2000

2810-132-03-2000

Description

Salary - Dept Supt.
Salary - Infer Coord.
Insurance - Multi-Peril
Salary - Dept Supt.
Salary- Office Staff

TA - Library
TA - Library

Clerical - Library

Guidance - Director

TA - Guidance

Amount

3,500.00
3,000.00

14,433.00
3,500.00

13,130.00

23.692.00
10,469.00

30,906.00

7,600.00

21,479.00

131.709.00

From: Description

2250-490-05-4000 BOCES Tuition

2250-132-05-3000 TA - Spec Ed

2280-130-04-1500 Occ Ed - Child Care

2280-490-05-4000 Occ Ed - Tuition

2280-490-05-4000 Occ Ed - Tuition

Jan-02

Amount

(37.563.00)

(34.161.00)

(30,906.00)

(29,079.00)

(131.709.00)



SCHEDULE OF BILLS
JANUARY 15,2002

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND " . .

VOUCHERS 3001

IN THE AMOUNT OF 19,002.00

BOND FUND

VOUCHERS 2182/88
IN THE AMOUNT OF

PAYROLL
PAYROLL 12/21/2001

TOTAL

130,400.68

4.058.25
134,458.93

RFNERAL FUND

MACHINE TOTALS
PAYROLL 12/14/2001
PAYROLL 12/21/2001

1,808,770.08
1,479,634.26
1.497,051.86

TOTAL 4,785,456.20

HEALTH INSURANCE FUND

VOUCHERS 1629/32
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

389,336.60

VOUCHERS 80229/46-80548/50-80554/65
IN THE AMOUNT OF 13,245.66

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 12/14/2001
PAYROLL 12/21/2001

TOTAL

96,681.79
23,188.72
23.234.45

143,104.96

DENTAL INSURANCE

VOUCHERS 2143
IN THE AMOUNT OF 43,794.77

SCHOOL LUNCH FUND

VOUCHERS 1424/29
IN THE AMOUNT OF 118,438.20



GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF U
CITIBANK
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECiCING - DENTAL

- BANK OF NY CD'S - SCHOLARSHIPS
X

SPECIAL AID FUND . .
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM

MBIA CLASS BOND
MBIA CLASS CAPITAL
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ADD . RECONCILED
PER OUTSTANDING DEPOSITS IN BANK BALANCE

BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

5582,171
21,995

0

1,018,041
5,182

10,280
6,392,429

19,444
(26)

123,927

59,945

1.47,004
153,239

10,697
75,244

1,652
3,969,290

580,482

Q

S13.I70.996

$828,400

99

14,590

136,251

40,527

SI. 01 9.86:

SO

£1

S5.066

Siflfifi

(5241,163)
21,995

0

1,018,041

5,182
10,280

6,392,429

19,345
(26)

' 123,927

45,355

10,753
153,239

10,697
34,717

1,652
3,969,290

580,482

Q

SJZIi£19_l

RESPECTFULLY YOURS,

c TREASURER

..*.-<• IhV



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

NOVEMBER 1, 2001 - NOVEMBER 30, 2001

ISSUE
DATE

5/21/01

8/20/0]

8/20/01

,8/20/01

8/20/01

1 0/1/01

FUND

McGralh Scholarship

Mantronc Scholarship

McLaughlin Scholarship

Marcoux Scholarship

Fair Scholarship

Brian Chase Scholarship

BANK

BONY
BONY
BONY
BONY'
BONY
BONY

PRINCIPAL INTEREST
AMOUNT RATE

42.393.46

31,421.33

26,271.00

12,121.79

'4,819.78
6 900 Oft

3.50%

3.10%

3.10%
3.10%
3.10%
2.47%

MATURITY
DATE

5/21/02

2716/02

2/16/02

2/16/02

2/16/02

3/30/02

NUMBER OF
DAYS

360

180

180

ISO

180

ISO

INTEREST
CALCULATED

1.483.77

487.03

407.20

187.89

74.71
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CLASS RANKING

The final class rank will be developed using the ranking averages of all graduating
students. Ranking averages are computed by using final averages for all completed credit bearing
courses except physical education and driver's education courses. Rankings are generally
computed twice. The first ranking includes courses completed by the end of August preceding
the student's senior year and the second includes mid-year averages in senior year.

Computation of Averages

1. Computation of ranking averages will be as follows:

a.

b.
c.

d.

For full year and BOCES courses, the final average is multiplied by the number of
credits.
For semester courses, the final average is multiplied by .5.
For mid year grading, the average of the first two marking periods is multiplied
by .5.
The final average times credit total is divided by the total number of credits
including one half of the anticipated credits as of mid-senior year.

3.

The following weighting values will be included in the computation for Advanced
Placement Courses:

a. -1 for each final average between 90 and 100;
b. .5 for each final average between 80 and 89;
c. .25 for each final average between 70 and 79
d. .5 for each mid year average between 90 and 100;
e. .25 for each mid year average between 80 and 89 and
f .125 for each mid year average between 70 and 79.

Preliminary class ranking developed prior to the end of the first semester of senior year
shall reflect courses and Advanced Placement weighting up to the time mat the
preliminary class ranking is computed.

Valedictorian and salutatorian

Rank in class shall be the sole criterion for determining the valedictorian(s) and
salutorian(s). Determination of these honors will be calculated after the first semester of the
graduating year.

In order to be considered for these honors, a student, at the time of the determination of
these honors, must have had at least three high school semesters (grades 9-12) in residence as a
district student.

If junior who elects to graduate early has a grade point average equal to or higher than
the highest ranking senior, a co-valedictorian shall be declared with both students eligible for all
the honors and privileges granted this position.

Note: Previous policies, Board Policy Manual, Policies 5500 and 5501, combined

In the section on Valedictorian and Salutorian, the middle paragraphs were deleted
as they do not conform to current law. The Commissioner has ruled that a student
in an accelerated program who graduates early must be eligible for the same honors
as the graduating seniors. They must be treated as a "graduating senior" and can



not be treated differently in determining ranking, honors or any Other awards. [See
Matter of Sperry 37 EDR 660 (1998); Matter ofKonkoski 33 EDR 303 (1993); Matter
ofMaloney 33 EDR 154 (1993); Matter of Chesbrough 32 EDR 647 (1993) and Matter
ofBoutros 27 EDR 209 (1988)]

4741

There are alternatives to honoring a valedictorian and: saiutatorian that other
districts have implemented, such as honoring the top 10 students without individual
rankings. We nave sample policies if the Board is interested in these other
alternatives. - . . '
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STUDENT HEALTH SERVICES

Like all public schools, the district schools are used as a vehicle to assure the health,
safety and welfare of students by requiring periodic physical examinations including hearing,
vision, and scoliosis testing, inoculations, and general health services and counseling.

The school shall work closely with students* families to provide detection and preventive health
services. Problems shall be referred to the parent(s) or guardian(s) who shall be encouraged to
have their family physician provide appropriate care.

Schools shall also provide emergency care for students in accidental or unexpected
medical situations.

A permanent student health record shall be part of a student's cumulative school record
and should follow the student from grade-to grade and school to school along with his/her
academic record. This record folder shall be maintained by the school nurse.

Communicable Diseases

It is the responsibility of the Board to provide all students with a safe and healthy school
environment. To meet this responsibility, it is sometimes necessary to exclude students with
contagious and infectious diseases, as defined in the Public Health Law, from attendance in
school. Students will be excluded during periods of contagion for time periods indicated on a
chart developed by the school nurse.

It is the responsibility of the Superintendent of Schools, working through district health
personnel, to enforce this policy and to contact the New York State Department of Health and
the County Board of Health immediately upon notification of an outbreak, even if one student,
of a communicable disease.

Administering Medication to Students

Neither the Board nor district staff members shall be responsible for the diagnosis or treatment
of student illness. Only those medications, prescription and nonprescription, which are
necessary to maintain the health of the student should be administered. The school nurse will
supervise the administration of medicationswhich includes storage, dissemination, and
documentation of medication distribution. "Medication" will include all medicines prescribed by
a physician.

The Superintendent shall develop comprehensive regulations governing student health
services. Those regulations shall include the provision of all health services required by law,
procedures for the maintenance of health records, and procedures for the administering of
medication to students.

rn.



Immunization of Students

The Board of Education recognizes its responsibility under the Public Health Law to
insure that the children under its charge are immunized against measles, polio, diphtheria,
mumps, rubella, and *hepatitis B. The Board, therefore, requires that a signed physician's
certificate or some other acceptable evidence of immunization (NYCRR Section 66.1) be
submitted for all children entering and presently attending school.

The School District shall provide specific immunization requirements in writing to the
parents/guardians. The Board directs the administration not to permit any child lacking evidence
of immunization to remain in school. The administration should notify the local health authority
of the name and address of the child, as well as to provide the person in parental relation to the
child who has been denied admission or attendance a statement of his/her duty regarding
immunization. The School district will provide information to the parent/guardian as to where to
obtain the necessary immunization.

The only exceptions to this policy are as follows:

a) If a child whose parents, or guardians, hold genuine and sincere religious beliefs
which are contrary to the practices of receiving immunizations a written statement of
their beliefs is required and is to be reviewed by the Board.
B) If a physician will certify that administering a specific vaccine is detrimental to the
child's health, the Board may waive the requirement. The physician's statement must
include the rationale for this exception.

A student denied entrance or attendance due to failure of meeting health immunization standards
may appeal to the Commission of Education.

*Shall apply only to children born on or after January 1,1993, beginning with their enrollment in
any public, private, or parochial kindergarten, elementary, intermediate, or secondary school, and
to children born on or after January 1, 1996, beginning with their enrollment in any school and to
all children in grades 7 and 8, as defined in Public Health Law Section 2164 (l)(a).

Cross-rcf: 4315.2 Safety Education
4321 Programs for Students with Disabilities
5191 Students with HIV-Related Illness
8123.1 Contagious Diseases

Ref: Education Law 901 et. Seq.
Education Law Section 914
Public Health Law 680; 2164
8 NYCRR Part 136

5420-R
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STUDENT HEALTH SERVICES REGULATION

Immunization

Each student must present a record of immunization upon registration signed by a doctor
or certified by a clinic. Students will not be allowed to attend classes without proper
immunization. Minimum immunization requirements are: three diphtheria injections, three doses
of oral polio vaccine, one rubella, two measles, and one mumps injection. A physician's
statement that the child has had the disease(s) may be substituted for the measles or mumps
injections has had the disease(s) may be substituted for the measles or mumps injections. All
students entering the seventh grade must also have the Hepatitis B inoculation.

The first and second doses of hepatitis B vaccine should be separated by no less
than 28 days.

The second and third doses of hepatitis B vaccine should be separated by no less
than 56 days.

The first and third doses should be separated by no less than four months.

It is not necessary to restart the series of the interval between doses is longer than
what is recommended.

Administering Medication to Students in School

The administration of prescribed medication to a student during school hours is permitted
only when the medication is necessary to allow the student to attend school or failure to
administer the medication would seriously affect the student's health.

Before any medication may be administered to or by any student during school hours, the
board requires:

1. Authorization forms to be completed by the parent and physician must be obtained from the
school nurse. These completed forms must be on file in the clinis.

2. Only those medications, prescription and nonprescription, which are necessary to maintain
the student in school and must be given during school hours should be administered under the
supervision of the school nurse. This includes storage, dissemination, and documentation of
medication distribution.

3. In absence of the school nurse, the administering of medication will be under the supervision
of a school administrator. The school nurse will train his/her designee about the procedures for
storing, disseminating and recording of medication distribution.

4. If a student is going on a field trip or an after school activity and must take medication, the
parent must contact the school nurse who will then notify the supervisor of that event. The

^



supervisor will then be instructed about the specific procedure for storing, disseminating, and
recording of the student's medication.

5. Students who need medication during the school day should bring the medication in the
original container to the clinic. All medication must be stored with the school nurse in the
original container and labeled properly. Prescription medication will not be accepted in an
envelope. Any unused medication should be taken home by the parent. If this is not done, the
medication will be disposed of in adherence to NY State guidelines.

6. Any student who has been seen by a faculty or staff member taking medication, including
nonprescription drugs, on school grounds will be sent to the nurse. The nurse will contact the
parent to explain the proper procedure for administering medication. The second offense oof
taking medication without parental and physician authorization on file will require the nurse to
report the situation as insubordination to the administration.

7. If a parent requests that a medication be administered to a student during school hours and
does not have authorization from a physician, the nurse will instruct the parent that the
medication will be administered only on a 48 hour basis. During that time the parent must obtain
written authorization by the physician. ' •

8. There are certain conditions, such as asthma, where students must carry and self-administer
their own medication. All of the procedures and regulations concerning medications apply.
Forms signed by the parent and physician must be on file in the nurse's office. These forms
must specify that the student has been properly instructed about the use of the medication.

Student Medical Exams

In accordance with Section 903 of the state Education Law, each student shall have a
physical exam given by the school doctor or family physician at grades 7 and 10. All new
entrants must also have a physical. Findings are to be kept on record at the school on forms that
can be obtained from the school nurse.

Illness in School

If a student becomes ill in school:
1. He/she must report to the clinic.
2. The nurse will determine if the student should remain in the clinic or return to class.
3. The school nurse will communicate the health status of the child directly to the parent or
person designated by the parent to act in an emergency situation.
4. In the event a parent or designated surrogate is not available to sign the student out, the
nurse will use his/her professional judgment in releasing a student at the parent's/surrogate's
request, with the approval of an administrator, or holding the student until school is officially
over. If the child is eighteen or older, he/she will be permitted to drive him/herself home with
the parent's permission, as long as he/she is physically capable.
5. The Attendance Office will be notified accordingly.
6. An administrator will be notified in case of emergency.



Accidents in School

A student injured in school must report his/her injury to the teacher in charge
immediately. The teacher will determine the severity of the injury and either send the student to
the clinic or have the nurse come to the location of the injured student. Every accident must be
reported to the clinic. If no teacher is around, the student or other students in the area should
locate a staff member or go directly to the clinic,

Accidents After School

A student injured in an after school activity must report his/her injury to the teacher in
charge immediately. The teacher will determine the severity of the injury make a determination
as to the appropriate course of action, which may include treating the injury if very minor (for
example a small cut), contact the parents to pick up the child, or call 911. The Building Principal
must be notified as soon as possible if the injury is serious. The student must file an accident
report in the clinic upon his/her return to school.

Medical Emergency Record

All students must have on file a medical emergency record which shall state the name
and telephone numbers of the following:
1. the student's paient(s) or guardian(s) at home and work;
2. the student's next of kin;
3. a neighbor;
4. the family physician.

Cross-ref: 0150 HIV/AIDS Policy
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CONTAGIOUS DISEASES

The Board of Education believes that effective precautions and work practice controls are
the best methods for the containment of potentially infectious materials and provide employees,
students and others in the school community with the best protection against such exposure to
contagious diseases.

Consistent with this belief and Federal regulation, the Superintendent of Schools shall
establish a written Exposure Control Plan designed to eliminate or minimize employee exposure
to blood or other potentially infectious materials.

The Exposure Control Plan shall include:

1. a list of job classifications in which occupational exposure to blood or other infectious
materials occurs;

2; the schedule and method of implementation required by federal Occupational Safety and
Health Administration (OSHA) regulations; and

3. documentation of the route(s) of exposure, and the circumstances under which the
exposure incident occurred.

The district shall ensure that a copy of the Exposure Control Plan is accessible to all
employees.

The Exposure Control Plan shall be reviewed and updated at least annually and whenever
necessary to reflect new or modified tasks and procedures which affect occupational exposure
and to reflect new or revised employee positions with occupational exposure.

Cross-ref: . 5420, Student Health Services

Ref: 29 CFR §1910.1030

Note: Prior policy, 4123.1/5123.1
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CONTAGIOUS DISEASES REGULATION

©

Consistent with federal regulations, the following regulation is designed to protect
members of the school community against exposure to potentially infectious materials.

Definitions

Potentially Infectious Materials means

The following human body fluids: blood, semen, vaginal secretions, cerebrospinal
fluid, synovial fluid, pleural fluid, pericardial fluid, peritoneal fluid, amniotic
fluid, saliva in dental proceedings, any body fluid that is visibly contaminated
with blood, and all body fluids in situations where it is difficult or impossible to
differentiate between body fluids;
any unfixed tissue or organ (other than intact skin) from a human (living or dead);
and
HIV-containing cell or tissue cultures, organ cultures, and HIV- or
HBV-containing culture medium or other solutions.

Occupational Exposure means reasonably anticipated skin, eye, mucous membrane, or
parenteral contact with blood or other potentially infectious materials that may result
from the performance of an employee's duties.

Exposure Incident means a specific eye, mouth, other mucous membrane, non-intact skin,
or parenteral contact with blood or other potentially infectious materials that result from
the performance of an employee's duties.

Sharps means any object that can penetrate the skin including, but not limited to, needles,
scalpels, broken glass, capillary tubes, and exposed ends of dental wires.

Universal Precautions is an approach to infection control. According to the concept of
Universal Precautions, all human blood and certain human body fluids are treated as if
known to be infectious for HIV (human immuno deficiency virus), HBV (hepatitis B
virus), and other blood-bome pathogens.

Work Practice Controls means controls that reduce the likelihood of exposure by altering
the manner in which a task is performed (e.g., prohibiting recapping of needles by a
two-handed technique).

Exposure Control Plan

The district's Exposure Control Plan shall contain at least the following elements:
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Exposure Determination

The district shall prepare an exposure determination which shall contain the following:

1. a list of all job classifications in which all employees in those job classifications have
occupational exposure;

2. a list of job classifications in which some employees have occupational exposure; and

3. a list of all tasks and procedures or groups of closely related tasks and procedures in
which occupational exposure occurs and that are performed by employees in job

. classifications listed in paragraph 2 above.

Methods of Compliance

1. Universal precautions. Universal precautions shall be observed to prevent contact with
blood or other potentially infectious materials. Under circumstances in which
differentiation between body fluid types is difficult or impossible, all body fluids shall be
considered potentially infectious materials. .

2. Engineering and Work Practice Controls. Engineering and work practice controls shall
be used to eliminate or minimize employee exposure. Where occupational exposure
remains after institution of these controls, personal protective equipment shall also be
used. T h e district: . . .
a. shall provide handwashing facilities which are readily accessible to employees or,

when such facilities are not feasible, either an appropriate antiseptic hand cleanser
in conjunction with clean cloth/paper towels or antiseptic towelettes. When
antiseptic hand cleansers or towelettes are used, hands shall be washed with soap
and running water as soon as feasible;

b. shall examine and maintain or replace engineering controls on a regular schedule
to ensure their effectiveness; " .

c. prohibits the eating, drinking, smoking, applying cosmetics or lip balm, and
handling contact lenses in work areas where there is a reasonable likelihood of
occupational exposure. In addition, food and drink shall not be kept in
refrigerators, freezers, shelves, cabinets or on countertops where blood or other
potentially infectious materials are present;

d. requires that all procedures involving blood or other potentially infectious
materials be performed in such a manner as to minimize splashing, spraying,
spattering, and generation of droplets of these substances;

e. requires that employees wash their hands immediately after removal of gloves or
other personal protective equipment, and wash their hands and any other exposed
skin after contact with blood or other potentially infectious materials;

f. shall dispose of contaminated sharps in appropriately labeled, puncture resistant,
and leakproof containers;

Itft'V
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g. shall place potentially infectious materials in a properly labeled container which
prevents leakage during collection, handling, processing, storage, transport, or

. shipping; and
h. shall examine prior to shipment for servicing any equipment which may become

contaminated with blood or other potentially infectious materials and
decontaminate if possible. An appropriate label shall be attached to any
contaminated equipment, and all affected employees, servicing representatives,
and/or manufacturer, as appropriate, shall be put on notice so that precautions will
be taken.

3. Personal Protective Equipment. When there is occupational exposure, the district shall
provide and require the use of, at no cost to the employee, appropriate personal protective
equipment such as, but not limited to, gloves, gowns, face shields or masks and eye
protection or other ventilation devices. The district shall also clean, dispose, repair and
replace personal protective equipment at no cost to the employee. Personal protective
equipment will be considered "appropriate" only if it does not permit blood or other
potentially infectious materials to pass through or reach the employee's work clothes,
street clothes, skin, eyes, mouth, or other mucous membranes under normal conditions of
use and for the duration of time which the protective equipment will be used. All
personal protective equipment shall be removed prior to leaving the work area and shall
be placed in an appropriately designated area or container for storage, washing,
decontamination or disposal.

4. Cleaning, Laundering, and Disposal. The district shall clean, launder, and dispose of
personal protective equipment at no cost to the employee.

5. Repair and Replacement. The district shall repair or replace personal protective
equipment as needed to maintain its effectiveness, at no cost to the employee.

6. Housekeeping. The district shall ensure that the worksite is maintained in a clean and
sanitary condition. The district shall determine and implement an appropriate written
schedule for cleaning and method for decontamination based upon the location within the
facility, type of surface to be cleaned, type of soil present, and tasks or procedures being
performed in the area.

Communication of Hazards to Employees

1. Warning labels shall be affixed to containers of regulated waste and other containers used
to store, transport or ship potentially infectious materials.
The district shall ensure that all employees with occupational exposure participate in a
training program which must be provided at no cost the employee and during working
hours. Annual training for all employees shall be provided within one year of their
previous training.
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Recordkeeping

1. Training Records. Training records shall include the following information:
a. the dates of the training sessions;
b. the contents or a summary of the training sessiohs;
c. the names and qualifications of persons conducting the training; and
d. the names and job titles of all persons attending the training sessions.

Training records shall be maintained for 3 years from the date on which the training
occurred.

Cross-ref: 5450, Student Health Services

Note: Prior Regulation, 4123.1/5123.1 .
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STUDENT TRANSPORTATION

The Board of Education affirms its goal of providing a safe and economical
transportation system for district students. Transportation shall be provided at district
expense to those students who are eligible as authorized by the Board.

The major objectives in the management of the student transportation program
shall include the following:

1. to provide efficient, effective and safe service;
2. to ensure that all students whose disability or distance from school requires them to

receive necessary transportation do, in fact, receive it;
3. to adapt the system to the demands of the instructional program;
4. to maintain transportation vehicles in the best possible condition;
5. to review at least once a year school bus schedules and routing plans to ensure that

maximum efficiency and safety are maintained; and
6. to review at least once a year the eligibility for transportation of students residing in

the district, to ensure that all entitled to the services receive them.

Transportation of Students with Disabilities

Transportation will be provided to students with disabilities in accordance with the law
and as prescribed by the Committee on Special Education and the student's Individual
Educational Plan.

Transportation of Students with Temporary Disabilities

Suitable transportation will be provided to and from a student's school and legal residence
when a student has a temporary disability for thirty days or more. Students must request such
transportation. Approval for such transportation shall be the responsibility of the Assistant
Superintendent for Finance and Operations. Certification by a school physician that he/she has
examined the student and recommends transportation is required which must include a date for
termination of transportation.

Transportation—Shared Services Program and Vocational Program

In addition to mandated transportation for special services, transportation shall be
provided for students who are sent, with approval of the Board of Education, for vocational
programs.

In addition, for students attending nonpublic schools, the following information will be
verified by the Assistant Superintendent for Finance and Operations:

1. the student's attendance in the specified school;
2. the student's residency status and



4. the distance from home to school is within designated limits

The Assistant Superintendent for Finance and Operations shall be responsible for
administering the transportation program. The program shall comply with all applicable laws,
regulations and policies established by federal, state and local authorities.

Ref: Education Law §§305(14); 1501-b; 1807; 3602(7); 3623; 3635 et seq.
Matter of Handicapped Child, 24 EDR 41 (1984)
Matter of Zakrezewski, 22 EDR 381 (1983)
Matter ofNowak, 22 EDR 91 (1982)
Matter of Fox, 19 EDR 439 (1980)

Note: Prior policy, 3545,3545.4, revised
a*d
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TRANSPORTATION FOR NONPUBLIC SCHOOL STUDENTS

Transportation will be provided to resident students who attend nonpublic schools in
accordance with the law and board policy. Transportation requests for students attending
nonpublic schools should be received by the district no later than the April 1st preceding the
beginning of the next school year. If a student moves into the district later than April 1st, the
request should be received within thirty days of establishing residence in the district.

All late requests; however, shall be considered by the Board of Education on the basis of
each case's merits. Criteria used by the Board in judging whether to accept a late request
may include but not be limited to the following:

1. whether transportation will require an additional cost, and, if so,
2. the reasonableness of the excuse for the late request

In a case where resident students are being transported to a certain school due to their eligibility
under the State-established limits, while other resident students are otherwise declared ineligible
to be transported to that same school due to their residence being beyond the State-established
limit, the district shall establish a centralized pick up point to transport those students who live
beyond the mileage limits and who attend the same school. That centralized pick up point so
established shall be the Valley Stream Memorial High School.

Cross-Ref: 8411-R, School Bus Scheduling and Routing Regulation

Ref: Education Law §3635
Appeal of Boyle, 31 EDR 208 (1991)
Matter of Ward, 29 EDR 153 (1989)
Matter ofAlletto, 25 EDR 14 (1985)

a*d



8414.5

ALCOHOL AND DRUG TESTING OF BUS DRIVERS

The Board of Education recognizes the dangers inherent in alcohol and controlled
substance use by employees especially those in safety-sensitive positions. To ensure the
safety of its students and to comply with federal regulations, the Board requires alcohol
and controlled substance testing of school bus drivers and other covered employees.

The district shall directly, by contract, or through a consortium, implement and
conduct a program to provide alcohol and controlled substance testing of employees who
operate a commercial motor vehicle, perform in a safety-sensitive position, and are
required to hold a commercial driver's license. Such employees include:

1. drivers of buses designed to transport 16 or more passengers, including the driver;
2. drivers of commercial motor vehicles whose manufacturer's rating is 26,001 Ibs. or

more; or
3. any other employee who may drive a listed vehicle (e.g. a mechanic who performs

test drives).

Controlled substance and alcohol tests will be conducted at the time of employment
and randomly throughout the school year. In addition, testing will be conducted when a
supervisor has a reasonable suspicion that an employee has engaged in prohibited alcohol
or controlled substance use; after certain accidents; prior to return to duty when the
employee has been found to violate district policy and federal regulations; and after the
employee's return to duty.

In accordance with federal and state law, a bus driver will not be permitted to drive
if he or she:

1. possesses, consumes or is reasonably believed to possess or have consumed alcohol
or a controlled substance, while on duty;

2. uses or is under the influence of alcohol or a controlled substance within six hours
or less before duty;

3. has an alcohol concentration of 0.02 or higher, or tests positive for a controlled
substance; or

4. refuses to take a required alcohol or controlled substance test.

Also, no driver shall use alcohol after being involved in an accident in which there
was a fatality or in which the bus driver was cited for a moving violation and a vehicle was
towed from the scene or an injury was treated away from the scene until he/she has been
tested or 8 hours have passed, whichever occurs first.

' *The district has the option to require pre-employment alcohol testing as part of district policy. However,
pre-employment controlled substance testing and random alcohol and controlled substance tests are
mandatory under federal regulations.
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Any employee who is tested and found to have an alcohol concentration of at least
0.02, but less than 0.04, shall be removed from the position until his or her next regularly
scheduled duty period, but not less than 24 hours following administration of the test. Any
employee found to have violated this requirement may be disciplined in accordance with
the provisions of the applicable collective bargaining agreement, district policy, and/or law.

If a driver has an alcohol concentration of 0.04 or greater, or has engaged in
prohibited alcohol or controlled substance use, he or she will be removed from driving
duties, and referred to a substance abuse professional. The employee may be required to
complete a treatment program and/or be disciplined pursuant to district policy and/or
collective bargaining agreement. No driver who has abused controlled substances and/or
alcohol may return to duty unless he/she has successfully passed a required return to duty
test. Thereafter, the driver will be subject to follow-up testing.

The Superintendent of Schools shall ensure that a copy of this policy, the district's
policy on misuse of alcohol and use of controlled substances, information on alcohol and
drug abuse and treatment resources and any other information prescribed by federal
regulations is provided to all school bus drivers and other appropriate personnel prior to
the initiation of the testing program and to each driver subsequently hired or transferred
to a position subject to testing.

Cross-ref: 8414.1, Bus Driver Qualifications and Training
9320, Drug-Free Workplace
9610, Staff Substance Abuse

Ref: Omnibus Transportation Employee Testing Act of 1991,49 U.S.C. §§31136; 31306
49 U.S.C. §521(b)
49 CFR Part 382
49 CFR Part 40
49 CFR §395.20
Vehicle and Traffic Law, §§509-1; 1192; 1193

Note: Policy added
This sample policy and supporting regulation provide detailed guidelines outlining
federal regulations concerning the following:
D Which employees must be tested;

When bus drivers must submit to such testing;
Whether bus driver alcohol and drug testing results are confidential; and
When a school bus driver may be precluded from driving a school bus based on
drug and alcohol consumption.

D
D
D
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ALCOHOL AND DRUG-TESTING OF BUS DRIVERS
REGULATION

Any employee who operates a commercial motor vehicle and is in a safety-sensitive
function shall be subject to alcohol and controlled substance testing. Ah employee having
any questions concerning the district's policy or regulation, state law or the federal
regulations shall contact the Superintendent of Schools.

Any treatment, rehabilitation program or discipline will be provided in accordance
with district policy and/or collective bargaining agreements.

7. Covered Employees

Covered employees include district employees who operate a commercial motor
vehicle, perform in a safety-sensitive position, and are required to obtain a commercial
driver's license. Such employees include:

1. drivers of buses designed to transport 16 or more passengers, including the driver;
2. drivers of commercial motor vehicles whose manufacturer's rating is 26,001 Ibs. or

more; or
3. any other employee who may drive a listed vehicle (e.g., a mechanic who performs

test drives).

Such employees include, but are not limited to full time, regularly employed drivers;
casual, intermittent or occasional drivers; leased drivers and independent, owner-operator
contractors who are either directly employed or under lease to an employer or who operate
a commercial motor vehicle at the direction or with the consent of the district.

Drivers will be removed from their safety-sensitive functions if they violate the
district's policy or federal regulations pertaining to the possession or consumption of
alcohol or controlled substances. A driver is performing a safety-sensitive function when:

1. waiting to be dispatched, unless the driver has been relieved from duty;
2. inspecting, servicing or conditioning any commercial motor vehicle;
3. driving a commercial motor vehicle;
4. attending a vehicle being loaded or unloaded;
5. performing the driver requirements of the federal regulations pertaining to

accidents; and
6. attending to a disabled vehicle.

Covered employees are required to be in compliance with district policy and
regulation:
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• when performing any on-duty safety-sensitive functions, including all time from the
time a driver begins to work or is required to be in readiness to work until the time
the driver is relieved from work and all responsibility; and

• during all time spent providing a breath sample, saliva sample or urine specimen
and travel time to and from the collection site in order

• to comply with random, reasonable suspicion, post-accident, return-to-duty or
follow-up testing.

!!• Prohibitions and Consequences

The Supervisor of Transportation or his/her designee shall prohibit an employee
from driving a school bus or performing other safety-sensitive duty if the employee:
1. possesses, consumes or is reasonably believed to possess or have consumed alcohol

or a controlled substance, while on duty;
2. has consumed or is under the influence of alcohol or a controlled substance within

six hours before duty;
3. has an alcohol concentration of 0.02 or higher, or tests positive for controlled

substances; or
4. refuses to take a required alcohol or controlled substance test. Refusal to submit

shall mean the failure to provide adequate breath or urine without a valid medical
explanation or to engage in conduct that clearly obstructs the testing process, such
as a failure to arrive for the drug testing or failure to sign the alcohol testing form
prior to specimen collection.

An employee is prohibited from consuming alcohol within eight hours after being
involved in an accident, or before undergoing a post-accident test, if such a test is required.
Illegal drug use by drivers is prohibited on or off duty.

Any employee who tests 0.02 or greater but less than 0.04 will be removed from
driving and other safety-sensitive duties until the start of the driver's next regularly
scheduled duty period, but not less than 24 hours following administration of the test.

In the event that an employee has a breath alcohol concentration of 0.04 or greater,
has tested positive for a controlled substance or has refused to take a test, he or she will, in
addition to immediate removal from driving and any other safety-related duties, not be
returned to duty until he or she:

1. has been evaluated by a substance abuse professional;
2. has complied with any treatment recommendations; and
3. has received a satisfactory result from a return to duty test.

Upon return to duty, the employee will be subject to follow-up testing.

a
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The District may impose disciplinary action against bus drivers who use alcohol or
illegal drugs while performing safety sensitive functions in accordance with Board policy
and applicable collective bargaining agreements.

///. Types of Testing

The Superintendent of Schools and the Director of Transportation shall ensure that
the following alcohol and drug tests are implemented and that any employee who is
required to take an alcohol or controlled substance test shall be notified prior to the test
that it is required pursuant to federal regulations or, in the case of pre-employment alcohol
testing, district policy.

1. Pre-employment: Controlled substance and alcohol* tests will be conducted before
applicants are hired or after an offer to hire, but before actually performing safety-
sensitive functions for the first time. These tests will also be given when employees
transfer to a safety-sensitive function.

2. Post-accident: Alcohol and controlled substance tests will be conducted if a driver is
involved in an accident in which:
a. there has been a fatality; OR
b. the driver has received a citation for a moving violation in connection with

the accident AND EITHER
1. there is an injury treated away from the scene of the accident; or
2. there is a disabled vehicle towed from the scene.

3. Reasonable Suspicion: Alcohol and controlled substance tests will be conducted if
the Transportation Supervisor or other school official who has completed the
minimum two hours of training has a reasonable suspicion that the driver has
violated district policy and regulation. A "reasonable suspicion" must be based on
specific, contemporaneous, articulable observations concerning the driver's
behavior, appearance, speech or body odors that are characteristic of controlled
substance or alcohol misuse. Alcohol tests can only be done just before, during or
just after the employee drives a school bus or performs other safety-sensitive duties.
The supervisor who makes the determination of reasonable suspicion cannot do the
testing.

4. Random Testing: Random alcohol tests shall be conducted annually at a minimum
rate of 25 percent of the average number of positions subject to such testing
pursuant to federal regulation. Random alcohol tests must be conducted just
before, during or just after the employee drives a bus or performs other safety-
sensitive duties.
Random controlled substance tests shall be conducted annually at a minimum rate
of 50 percent of the average number of positions subject to such testing pursuant to
federal regulation. Random controlled substance tests may be conducted at any
time.

*The district has the option whether to require pre-employment alcohol testing as part of district policy.
However, pre-employment controlled substance testing is mandatory under federal regulations.
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Random alcohol and controlled substance tests must be unannounced and spread
reasonably throughout the calendar year.

5- Return-to-Duty Testing: An employee who refused to take a test or has engaged in
prohibited alcohol and controlled substance use, except for alcohol concentration of
between 0.02 and 0.04, shall be required to take an alcohol or controlled substance
test and achieve a. satisfactory result before returning to duty in the safety-sensitive
position. If removal was due to alcohol use, a satisfactory result will be less than
0.02 alcohol concentration. If removal was due to controlled substance use, a
satisfactory result will be one that it is verified as negative. The test will not be
administered until the employee has been evaluated by a substance abuse
professional and has complied with any treatment recommendations.

6. Follow-Up Testing: After an employee who was found to violate the district's policy
against alcohol and controlled substance use returns to duty, he or she will be
subject to at least six unannounced tests in the first 12 months following the
employee's return to duty. Follow-up testing may be extended for up to 60 months
from the date of the employee's return to duty. Follow-up alcohol testing may only
be conducted before, during or after the driver has performed his or her driving
duties.

tf_ IK Testing Procedures

A. Alcohol Testing Procedures

Alcohol testing will be conducted with evidential breath testing (EBT) devices
approved by the National Highway Traffic Safety Administration. An approved non-
evidential screening device may be used to perform screening tests but not for confirmation
alcohol tests. The employee and the Breath Alcohol Technician conducting the test must
complete the alcohol testing form to ensure that the results are properly recorded.

1. Two breath tests are required to determine if a person has a prohibited
alcohol concentration. A screening test is conducted first. Any result less
than 0.02 alcohol concentration is considered a "negative" test.

2. If the alcohol concentration is 0.02 or greater, a second or confirmation test
must be conducted. The confirmation test must be conducted using an EBT
that prints out the results, date and time, a sequential test number, and the
name and serial number of the EBT to ensure the reliability of the results.

3. If the confirmation test results indicate an alcohol concentration from 0.02 to
0.03999, the employee will be restricted from duty for at least 24 hours from
the time of the test.

4. If the confirmation test results indicate an alcohol concentration equal to or
greater than 0.04, the employee will be removed from all safety-sensitive
duties and no return to duty will be permitted until the employee has

f successfully passed required return-to-duty tests. The employee must also be
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reviewed by a Substance Abuse Professional and comply with his/her
recommendations. Follow-up tests will also be required.

5. For post-accident testing, the results of breath or blood tests conducted by
law enforcement officials will be accepted as long as the testing conforms
with federal and state requirements for alcohol testing and the results are
made available to the district.

All testing procedures will conform to the requirements outlined in federal
regulations (49 CFR Part 40) for ensuring the accuracy, reliability and confldentialiry of
test results. These procedures include training and proficiency requirements for Breath
Alcohol Technicians, quality assurance plans for the EBT devices including calibration,
requirements for suitable test location, and protection of employee test records.

B. Drug Testing Procedures

The employee must provide a urine specimen which will be analyzed at a laboratory
certified and monitored by the U.S. Dept. of Health and Human Services.

1. Regulations require that each urine specimen be divided into one "primary"
specimen and one "split" specimen.

2. All urine specimens are analyzed for the following drugs:
a. Marijuana (THC metabolite)
b. Cocaine
c. Amphetamines
d. Opiates (including heroin)
e. Phencyclidine (PCP)

3. If the primary specimen confirms the presence of one or more of these drugs,
the employee has 72 hours to request that the split specimen be sent to
another certified lab for analysis. [Note: The employee must be removed
from driving duties at this time-pursuant to federal regulations, the driver's
removal cannot await the result of split sample.]

4. If the screening test has a drug-positive result, a confirmation test will then
be performed for each identified drug using gas chromatography/mass
spectrometry (GC/MS) analysis.

5. All drug test results will be reviewed and interpreted by a physician (also
called a Medical Review Officer) before they are reported to the district.

6. If the laboratory reports a positive result to the Medical Review Officer
(MRO), the MRO shall interview the employee to determine if there is an
alternative medical explanation for the drugs found in the employee's urine
specimen. If the employee provides appropriate documentation and the
MRO determines that it is legitimate medical use of a prohibited drug, the
drug test result is reported as negative.

7. If the MRO reports a positive drug result, the employee must be evaluated by
a substance abuse professional and follow his/her recommendations prior to
taking a return-to-duty test. Follow-up testing is also required.
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For post-accident testing, the results of urine tests conducted by law
enforcement officials will be accepted as long as the testing conforms with
federal and state requirements for controlled substance testing and the
results are made available to the district.

All controlled substance testing shall comply with the requirements of the federal
regulations (49 CFR Part 40) including procedures for the proper identification, security
and custody of the sample, use of certified laboratories, gas chromatography/mass
spectrometry analysis testing, assurance that all drug test results are reviewed and
interpreted by a physician, and ensuring confidentiality of employee test records.

K Training

The Supervisor of Transportation and every other person designated to determine
whether reasonable suspicion exists to require an employee to undergo reasonable
suspicion testing must receive at least one hour of
8414.5-R

training on alcohol misuse and at least one additional hour of training on controlled
substance use which they will use in making their determinations.

VI. Recordkeeping, Reporting and Confidentiality

A. Recordkeeping and Reporting

The Transportation Supervisor shall ensure that alcohol and drug testing records
are maintained and are available, if requested, for submission to the federal government or
any State or local officials with regulatory authority over the employer or any of its drivers.
The superintendent or his/her designee will ensure that all drivers of contracted buses are
subjected to alcohol and control substance testing by requesting and receiving
documentation from contractors that they have a drug and alcohol testing program in
place.

B. Confidentiality

(i) Alcohol and controlled substance testing records are confidential and
may only be revealed, when appropriate, to a substance abuse professional, drug testing
laboratory and/or medical review officer.

These parties are subject to the same confidentiality requirements as
the District. If the District wishes to release confidential information to any other party, it
must obtain the specific consent of the affected party.

c



©

8414.5-R

(ii) Notwithstanding paragraph (i), an employer may disclose the test
results in the course of proceedings related to benefits sought by a bus driver, such as
worker's compensation, unemployment compensation, or to the decision maker in a
lawsuit, grievance, or other proceeding initiated by or on behalf of such individual. The
Superintendent or his/her designee may disclose records of post accident tests to the
National Transportation Safety Board in the course of an accident investigation. Test
results may also be disclosed as required under state law. No employee consent is
necessary to release information to the above parties.

(iii) Alcohol and drug testing records are confidential and such
information shall only be released to parties not previously mentioned in this regulation
with the specific consent of the affected party. Other than as required by state or federal
law, or the provisions of this section, no information will be released to law enforcement
officers, the media, or other groups, absent the express written consent of the driver.

VIL Required Notification

Every affected employee shall receive information about the signs, symptoms, and
effects of alcohol misuse and controlled substance use as well as a copy of the district's
policy and procedures, the consequences of testing positive and who to contact within the
district to seek further information and/or assistance.

Each covered employee is required to sign a statement certifying that he/she has
received this information. The district shall maintain the original signed certification until
the employee's employment is discontinued. The district will provide a copy of the
certification to the covered employee upon request.

VHL Penalties

Any employer or driver who violates the requirements of the federal regulations of
the Omnibus Transportation Employee Testing Act of 1991 may be subject to civil
penalties.

In addition, in accordance with New York State law, a bus driver convicted of
driving a school bus with one or more student passengers while impaired by the use of
drugs or alcohol will have his/her license revoked for one year and is subject to fines
ranging from $500 to $5,000 and/or imprisonment. Any bus driver convicted more than
once in 10 years for such crimes will have his/her license revoked for three years and is
subject to a fine of $1,000 to $5,000 and/or imprisonment.

Note: Regulation added

a*d
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ALCOHOL AND DRUG TESTING PROGRAM
ACKNOWLEDGMENT FORM

, have received, read and understand the Alcohol and
Drug Testing Program policy and regulation. I consent to submit to the alcohol and drug
testing program as required by law and district policy and regulation.

I understand that if I am being required to submit to a pre-empioyment alcohol test,
such test is required pursuant to district policy for employment with the district and not
pursuant to federal regulations.

I understand that if I violate district policy, regulation or the law, I may be subject
to discipline up to and including termination or I may be required to successfully
participate in a substance abuse evaluation and, if recommended, a substance abuse
treatment program. If I am required to and fail to or refuse to successfully participate in a
substance abuse evaluation or recommended substance abuse treatment program, I
understand I may be subject io discipline up to and including termination.

Signature of Employee

Note: Exhibit added

a*d
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DATA AND COMPUTER ACCESS, CONTROL AND SECURITY

The Board recognizes the importance of securing certain important electronic data and
information, particularly those of a confidential nature or those documents that cannot be easily
duplicated. The Assistant Superintendent shall be responsible for establishing procedures to
ensure the security and access of computerized data and information.

Appropriate procedures will be taken to ensure proper back-up of databases arid database
information including the following.

1. Full electronic data back-ups will be made at the end of every week for administrative
and student file databases.

2. Sequential data backups will be made at the end of every workday for administrative and
student file databases. Sequential data reflects only changes made since the last full
backup. . . ; . . '

3. Each week's full backup data will be placed in the district's fireproof safe or other
protected area. Sequential data backups are stored in the server room.

4. in the event of a building emergency, such as a fire, fire alarm or bomb threat, every
effort will be made by the Assistant Superintendent or other designee to secure the most
recent full database backup copy of the district's data and remove it from the building.

5. Once every six months a random check will be made to assure successful backup.
6. At the end of each school year a full database backup set for that school year shall be

maintained in a safe deposit box at a local financial institution.

There are also important working documents that may not be easily replicated. Primary
documents that are identified as important and are not archived will be maintained in fireproof
file cabinets.

Note: Prior policies, 3435, 3436 and 8632, Revised for updates.
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STAFF COMPLAINTS AND GRIEVANCES

C

Grievance procedures are designed to resolve conflicts that may arise
among various members of the staff. These procedures are defined in collective
bargaining agreements. Staff members have the right to present complaints
and grievances in accordance with the established procedures free from
coercion, interference, restraint, discrimination or reprisal.

The district shall implement a multi-stage grievance procedure and an
appellate stage for the settlement of grievances pursuant to the General
Municipal Law. In addition, the district shall implement procedures and
regulations and designate an employee to carry out the responsibilities under
Title IX and Section 504 of the Rehabilitation Act or the Americans with
Disabilities Act (ADA).

This policy and accompanying regulation (9140.1-R) provide
grievance procedures for those employees not covered by collective
bargaining agreements or whose negotiated agreements do not include
grievance procedures. Staff complaints that are not covered under the
General Municipal Law, or cannot be resolved under procedures of Title IX
and Section 504 or the ADA shall be subject to the discretion of the Board of
Education as to the method by which the complaint may be brought.

Annual Notification

At the beginning of each school year, the district shall publish a notice
of the established grievance procedures for resolving complaints of
discrimination due to sex and/or disability to parents/guardians, employees,
eligible students and the community. The public notice shall:

1. inform parents, employees, students and the community that
vocational education programs are offered without regard to sex,
race, color, national origin or disability;

2. provide the name, address and telephone number of the person
designated to coordinate activities concerning discrimination due to
sex and/or disability; and

3. be included in announcements, bulletins, catalogues, and applications
made available by the district.

Cross-ref: 0100, Equal Opportunity

Ref: Americans with Disabilities Act, 42 USC §12111-12117; 12210
General Municipal Law, Article 15-c
Title IX, Education Amendments of 1972, 20 USC Chapter 38; 45
CFRPart 86
Rehabilitation Act of 1973, §504; 29 USC §794
Civil Service Law, Article 14
Matter ofGatje, 24 EDR 191 (1984)

Note: Prior policy, 2450, revised
We incorporated the Board's prior policy into our sample policy. The
prior policy referenced grievance procedures adopted.by the Board in
1963. Those procedures were not found in the material submitted by the
district. Regardless, we recommend that the Board adopt our sample
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policy and regulation as it is more current. The Board should, however
modify the policy and regulation to reflect local needs and district
practices.

a*d
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STAFF COMPLAINTS AND GRIEVANCES REGULATION

Definitions

1.

2.

3.

Grievant shall mean an employee who alleges that there has been a
violation of Title IX, Section 504 or the Americans with Disabilities
Act (ADA) statute or regulations which affect him/her.
Grievance shall mean any alleged violation of Title IX, Section 504 or
ADA statute or regulations.
Compliance Officer shall mean the employee designated by the Board
of Education to coordinate efforts to comply with and carry out
responsibilities under Title IX, Section 504 and the ADA.

C

This regulation and accompanying policy (9140.1) provide grievance
procedures for those employees not covered by collective bargaining
agreements or whose negotiated agreements do not include grievance
procedures. The resolution of staff complaints alleging any action prohibited
by Title IX, Section 504 of the Rehabilitation Act or the ADA shall be dealt
with in the following manner:

Stages

A. Stage I—Compliance Officer

1. Within 30 days after the events giving rise to the grievance, the
grievant shall file a grievance in writing with the Compliance Officer.
The Compliance Officer may informally discuss the grievance with
the grievant. He/She shall promptly investigate the complaint. All
employees of the school district shall cooperate with the Compliance
Officer in such investigation.

2. Within 15 days of the receipt of the grievance, the Compliance Officer
shall make a finding in writing that there has or has not been a
violation of Title IX, Section 504 of the Rehabilitation Act or the ADA.
In the event the Compliance Officer finds that there has been a
violation, he/she shall propose a resolution of the complaint.

3. If the grievant is not satisfied with the finding of the Compliance
Officer, or with the proposed resolution of the grievance, the grievant
may, within 15 days after he/she has received the report of the
Compliance Officer, file a written request for review by the
Superintendent of Schools.

B. Stage II—Superintendent of Schools

1. The Superintendent may request that the grievant, the Compliance
Officer, or any member of the school district staff present a written
statement to him/her setting forth any information that such person
has relative to the grievance and the facts surrounding it.

2. The Superintendent shall notify all parties concerned as to the time
and place when an informal hearing will be held where such parties
may appear and present oral and written statements supplementing
their position in the case. Such hearing shall be held within 15 school
days of the receipt of the appeal by the Superintendent.

3. Within 15 days of the hearing, the Superintendent shall render his/her
determination in writing. Such determination shall include a finding
that there has or has not been a violation of Title IX, Section 504 of
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the Rehabilitation Act or the ADA, a proposal for equitably resolving
the complaint.

4. If the grievant is not satisfied with the determination of the
Superintendent, the grievant may, within 15 days after its receipt, file
with the Clerk of the Board of Education, a written request for review
by the Board.

C Stage Hi-Board of Education

1.

2.

3.

Note:

When a request for review by the Board'has been made, the
Superintendent shall submit all written statements and other
materials concerning the case to the President of the Board.
The Board shall notify all parties concerned of the time and place
when a hearing will be held. Such hearing will be held within IS
school days of the receipt of the request of the grievant. All parties
concerned shall have the right to present further statements and
testimony at such hearing.
The Board shall render a decision in writing within 15 days after the
hearing has been concluded.

Regulation added
Title IX and the General Municipal Law require all Boards of Education
with 100 or more full-time employees to ado^t written procedures
regarding employee complaints and grievances. Such procedures are often
included as part of various negotiated agreements. This regulation need
only be adopted in the event that the district employs personnel who are
not covered by such agreement(s).

a*d
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EMERGENCY CONDITIONAL APPOINTMENT

The Board of Education recognizes that there may be instances in which it is necessary,
upon recommendation of the Superintendent of Schools, for the Board to make an emergency
conditional appointment of a prospective employee. To provide for the safety of students who .
have contact with an employee holding an emergency conditional appointment, the Board adopts
the following policy.

No district employee who holds an emergency conditional appointment shall be in
contact with students other than to provide the specific instruction or other services for which the
employee was hired, except as deemed appropriate by the Building Principal.

No district employee who holds an emergency conditional appointment shall teach a class
or provide services to students with his/her classroom or office door closed unless the Building
Principal has provided express prior permission to do otherwise. Such permission may be
appropriate, for example, during music class, band practice, or testing procedures.

In no event shall such employee be left alone with an individual student.

The building principal or his/her designee shall provide heightened administrative
supervision of such employees while on school district property during the period of their
emergency conditional appointment including, for example, unannounced visits to classrooms,
walking the hallways, and/or any other activities the Principal determines to be appropriate.

In addition, the district will ensure that all emergency conditional appointed employees
become aware of and receive training regarding the prohibition against child abuse in an
educational setting and of their responsibility for reporting any such abuse or suspected abuse, at
the commencement of their emergency conditional appointment.

Failure to comply with this policy will result in appropriate disciplinary action, which
may include termination of employment.

For purposes of this policy, the term "emergency conditional appointment" shall refer to
any employee holding emergency conditional appointment as defined in section 1709 of the
Education Law.

Cross-ref: 5465 Child Abuse in an Educational Setting
Ref: Education Law §§1125-1133,1604,1709,1804,2503,2554,3035

8 NYCRR §§100.2 (hh); Part 87
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SUBSTITUTES

To the greatest degree possible, the Board of Education shall employ as substitute
teachers competent and effective individuals who are certified by the State of New York in
an approved teaching area. Pursuant to law, when substitute positions of five months or
more become available, teachers on the district's preferred eligibility list who were
excessed from similar positions will be offered the position.

The Education Law requires that teachers on a district's preferred eligible list
(PEL) must be offered any available substitute positions of five months or more in
duration, without losing their status on the list, in addition to being offered any similar
permanent positions that may become vacant. The declining of such reinstatement may not
adversely affect the teacher's preferred eligibility status.

Individuals employed as substitute teachers who are not certified may be employed
in accordance with Commissioner's Regulations.

The employment of substitute teachers will be centralized for the district.
Principals will assume responsibility for the scheduling of substitutes from the approved
list as needed.

In order to allow adequate time for the school to procure a substitute, professional
staff members should notify the Principal of their absence in advance. Whenever possible,
the teacher who will be absent should leave a detailed lesson plan for the substitute to
follow.

Cross-ref: 9270, Part-Time Employment

Ref:

Note:

a*d

Education Law §§2509; 2510; 3013; 3101
Civil Service Law §201(7)(d)
Labor Law §590

8 NYCRR §80.36
Robins v. Blaney, 59 NY2d 393 (1983)
Rosenberg v. Westbury Public Schools, 51 AD2d 551 (2d Dep't 1976)
Matter of Rossi, 22 EDR 128 (1982)
Matter ofCrandall, 20 EDR 16 (1980)
Matter ofNegri, 19 EDR 35 (1979)
Matter of Walsh, 17 EDR 434 (1978)
Matter of Blanchard, 14 EDR 260 (1975)
Memo from Charles Mackey, November 6,2001
Policy added (replacing prior policy 4411.3)
We have updated and expanded the board's prior policy on substitute teachers.
sample policy reflects current law and trends.

Our
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The Board of Education prohibits the illegal, improper or
unauthorized manufacture, distribution, dispensing, possession or use of any
controlled substances in the workplace. "Workplace" shall mean any site on
school grounds, at school-sponsored activities, or any place in which an
employee is working within the scope of his/her employment or duties.
"Controlled substances" shall include all drugs which are banned or
controlled under federal or state law, including those for which a physician's
prescription is required, as well as any other chemical substance which is
deliberately ingested to produce psychological or physiological effects, other
than accepted foods or beverages.

The Superintendent of Schools or his/her designee shall implement
related regulations which outline the requirements of the federal Drug-Free
Workplace Act of 1988.

Ref: Drug-Free Workplace Act (DFWA), 41 U.S.C. §§702-707
Controlled Substances Act, 21 U.S.C. §812
21 CFR §§1300.11-1300.15
34 CFR Part 85 (U.S. Dept. of Ed. Regulations under the DFWA)
Civil Service Law §75
Education Law §3020-a
Patchogue-Medford Congress of Teachers v. Board of Education,

70 NY2d 57 (1987)
Note: Policy added (replacing prior policy 1330.2)

Parts of the prior policy have been incorporated into the regulation which
follows.
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UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON FEBRUARY 12, 2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Paul DePace, Richard
Eisenberg, Maria Fletcher, Anthony ladevaio, Frank Nuara, William Stris, Andrew J. Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District
Clerk; David Brodsky, Attorney; Dr. Ronald D. Valenti, Superintendent of Schools; Dr. Marie
Connelly, Deputy Superintendent for Curriculum and Personnel, Lois Colletta, Assistant
Superintendent for Administration and Support Services; Al Chase, Assistant Superintendent for
Finance and Operations; Arlene Hinkemeyer, Coordinator of Community Information; Michelle
Gay, Director of Special Education; Frank Morisco, Education Technology Coordinator;
Rochelle Battersby, Director of Science, Lawrence Butti, Director of English; Christine Burton,
Director of LOTE; Regina Cappiello, Director of Social Studies; Eva Demyen, Director of
Mathematics

1. MEETING OPENED
President Walters called the meeting to order at 7:30 p.m. On motion of Trustee Stris,
seconded by Trustee Eisenberg the Board went immediately into Executive Session for
the purpose of discussing personnel of a particular person with the Superintendent of
Schools, Attorney, Deputy Superintendent of Schools, Assistant Superintendent for
Finance and Operations and Assistant Superintendent for Administration and Support
Services. President Walters reconvened the meeting at 8:10 p.m

2. APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried
unanimously, the Board approved the minutes of the regular meeting held on January 15,
2002.

3. RECOGNITION OF VISITORS
President Walters welcomed the visitors. He advised that visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent item was
being considered and before action was taken. Visitors wishing to address the Board
concerning items which did not appear on the agenda would have the opportunity to
speak at the conclusion of regular business.
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REPORT OF. THE SUPERINTENDENT

Resignation
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resignation:

Susan Koujak - Science - North H.S.
Effective-April 16, 2002
Personal reasons

Health and Welfare Services
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following contracts for Health and Welfare Services as requested for the 2001-02 school
year:

Health and welfare services rendered to 3 (three) students attending the Long
Island School for the Gifted located in the So. Huntington Union Free School
District @$373.11 per pupil.

Health and welfare services rendered to 49 (forty-nine) students attending Holy
Trinity High School located in the Hicksville Union Free School District
@$369.79 per pupil

Requests to Accept Gifts
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the following
gifts:

a. Donated by - The Dime Savings Bank of New York - Value: $7300 (as estimated
by donor)

NED PlasmaSync 3300 Monitor

This monitor will be used at Memorial Junior High School.

b. Donated by - Michael Breskin - Value: $800 (as estimated by donor)

AT&T PC 6300 Computer
Dos Os Software and Multimate Software Manuals
Two NEC Spinwriter Impact Printers
Two Sheet Bin Feeders/Envelope Feeder
Two Tractor Feeders
Floppy Disks

This equipment will be used at Central High School
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c. Donated by - Anna Berardelli - Value: $1600 (as estimated by donor)

1985 BuickRiviera- VIN 1G4EZ5746FE411933

Parts will be taken from this automobile for use in the district auto mechanics
program.

Approval - Summer Academy - July 2002
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the July
Summer Academy for 7lh graders in need of academic assistance to be funded through
Title 1 funds for an amount of not more than $12,000. This program will serve
approximately sixty incoming 7th grade students.

Information and Exploration
Recognition of Advanced Science Research Students. Superintendent of Schools Dr.
Ronald D. Valenti, Board President Andrew Walters, South advanced science projects advisor
Jeanette Azzaretto and Memorial science teacher Susan Piscitello-Pall congratulated and
presented certificates of recognition to seven seniors from North and South who completed the
three-year program and entered the Intel Science Talent Search and other advanced competitions.
The students are Whitney Barnett-Rhodes, Aurora Kiviat, Amie Kraus and David Krauss from
South, and Kenneth Fried, Matthew Howard and Marie McManus from North. Their projects are
featured in the January/February Observer. Dr. Valenti said the district is committed to
strengthening the already fine program next year.
Discussion of Budget for 2002-03. Dr. Valenti reported that he had presented the
tentative budget to the Board at the public February 5 Board committee meeting, where the Board
had then held its work session on the budget. Administrators, PTA and civic association leaders
were in attendance. A second work session will be held at the Tuesday, March 5,8 p.m. Board
committee meeting in the Board Room. Dr. Valenti explained that the district next year is facing
a 5% enrollment increase of 200 students, which is driving the 2002-03 budget in areas such as
increased staff. The budget also includes program innovations based on the three goals of
increasing student achievement, improving school performance results, and strengthening
security and safety measures. Dr. Valenti said the public could ask questions on the budget
tonight. The budget is available from Assistant Superintendent Al Chase's business office.
Tomorrow at 8:30 a.m., Dr. Valenti will hold a meeting with PTSA presidents, where the budget
will also be discussed, and anyone else may attend. Norwood Park Civic Association vice
president Ike Tress expressed his regrets that people were not able to ask questions at the
February 5 Board work session, as they were when the work day was held on a Saturday. Board
president Andrew Walters explained that it was due to time constraints.
Update on Proposed Closed Campus for 7th Grade Lunch. Dr. Valenti explained
that one item in the 2002-03 budget is funding for a proposed closed lunch/campus for seventh
graders next year. A resolution to that effect is expected to be on the agenda of the March 12
Board business meeting. The Board expressed its desire to see the program fleshed out fully.
Current sixth grade parents would definitely be informed if the proposal passes.
Distinguished Alumni Award at Central, March 1, Dr. Valenti announced that on
Friday, March 1,9:30 a.m. in Keller Auditorium, Central will hold a Distinguished Alumni
Award assembly honoring professional athlete/ Detriot Lions linebacker Stephen Boyd from the
Class of 1990. The event is open to the community.
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45th Annual District Music Festival, March 15. Dr. Valenti also invited parents and
community members to the District Music Festival on March 157 featuring the top student
musicians from Central, Memorial, North and South. Conducting the District Symphony
Orchestra, Chorus and Band will be Rebecca Hayden, Grace Kerr and Todd Holly, respectively.
Tickets at $8 in advance, $10 at the door will benefit the PTA Scholarship Fund and the District
Music Festival scholarships. A free preview concert for senior citizens and elementary school
students takes place that morning at 9:45 a.m.
PTA Council Legislative Breakfast, March 16. Dr. Valenti also announced that the
Valley Stream Council of PTA's will host its annual Legislative Breakfast and Forum on Saturday,
March 16 in Memorial's Cafeteria B. The breakfast, catered by Peter Augello's students in the
Culinary Arts program, starts at 9 a.m. The forum from 9:30-11:30 a.m. features opening
statements by legislators, a Board spokesperson, a Superintendent and a PTA leader, followed by
questions from members of the audience. Community members are encouraged to attend.
Report by District Director of Special Education. District Director of Special
Education, Michelle Gay, gave a Power Point presentation on the present programs, the
performance of students, the initiatives and the long-term goals of the Special Education
department::
A. Present Programs include:
1. The inclusion program, available at all four schools, where Special Ed students are included
within a regular classroom, involves team Leaching between a content area and Special Ed
teacher, with all students in the class benefiting from the extra help.
2. The Alternative Special Education program, located at North and designed to meet the needs
of students with emotional and behavioral concerns, has a class size of nine students, one Special
Ed teacher and two leaching assistants. It includes a strong behavior management program.
Students in these classes work towards a Regents diploma,
3. The Life Skills program, located at South, is designed to meet the needs of students with
developmental disabilities. H has a class size of 15 students, one Special Ed teacher and one T.A.
The academic program emphasizes life skills, with students working toward an 1EP
(Individualized Educational Plan) diploma. All students participate in pre-vocational and
vocational programs.
4. Other district programs include regular self-contained Special Education classes (with a class
size of 15 students and one teacher); the resource room (with no more than five students); and
other related services.
5. Out-of-District programs for students with more severe disabilities include BOCES programs,
currently serving 27 district students; private schools such as the AHRC (Association for the
Help of Retarded Children) and UCP (United Cerebral Palsy) schools, currently serving 19
district students; and stale-supported programs, currently serving four students.
6. The BOCES Special Education programs serve students whose needs are better met in a more
restrictive setting. These students and their programs are evaluated yearly, and some may return
to receive their education in our district.
B. Student Performance. Mrs. Gay showed bar graphs of Special Education students'
performance on the NYS 8lh Grade English and Math exams, the llth grade NYS English
Regents exam, and the Malhl Regenls exam.
C. Initiatives. These include: an educational consultant to help inclusion teachers; teacher in-
service training on curriculum modifications; District Director workshops for Special Education
teachers, in the various content areas; improved notification to parents on the Special Ed referral
process; a new computerized IEP program; and collaboration with the business department to
recoup state aid from previous years in such areas as reimbursements for mandated school year
and summer programs.
D. Goals. Mrs. Gay explained that long-term goals include: improving academic performance
in all areas; restructuring the Alternative Special Education program; reviewing the inclusion
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program on an ongoing basis; continuing teacher in-service opportunities; and reducing the
numbers of students in BOCES and private school placements.
Mrs. Gay gave a special thanks to the Special Education department heads-Patrice Davidson at
Central, Michelle Goldman at Memorial, Nell Landman at South, and Catherine Ward at North-
and all the Special Education teachers for all they do in helping children with significant needs.
Principals' Reports. Central High principal Joseph Pompilio reported that Karyn Konzet
and Andrew Yang had moved from semifinalist to finalist status in the Nat'l Merit competition,
with Lauren Baptiste moving from semifinalist to finalist status in the Nat'l Achievement
Program for Black Americans. Choral director Amy Neuner took 16 chorus students to perform
at Nino's Restaurant, which serves volunteers working at the World Trade Center site. In
January, 21 Central students received training in the World of Difference anti-bias program.
Central will have its Awareness Weekend of student seminars on March 1-2. Central senior
Mehreen Hayat won the contest to be on the cover of Prom Guide 2002. Central's L.I Challenge
quiz team will compete against Garden City High School in the second round of televised play on
February 14, with 50 Central students cheering them on in the audience. (The show will air on
Channel 12 on Sunday, April 21,6:30 and 9:30 p.m.) All are invited to the Distinguished Alumni
Award assembly honoring Stephen Boyd (Class of 1990) on Friday, March 1,9:30 a.m.
South High School principal Dr. Stephen Lando thanked District Director of Guidance Jill Gold
for getting the grant to fund the World of Difference program training, in which South is also
now participating. The One-Act Play competition on February 1 featured two comedies written
by South students. The entire 7th grade enjoyed an interdisciplinary English/social studies/art
trip to the Metropolitan Museum of Art and Madame Tussaud's Wax Museum on January 30.
The FBI Academy made a presentation to the Empire State School Administrators Association
and Nassau County police personnel at South on January 29 about crisis planning. South will
have a Prom Fashion Show on February 28. Funds raised from the 7th-9th graders' Compete for
the Cure competition on February 27 and the Senior High Variety Show on March 1 will be
donated to South's charity for the year-the Memorial Sloan Kettering Children's Center. South
has started a Character Education program. Its first Character Education Day is scheduled for
April 29.
North High principal Dr. Thomas Troisi reported that North senior Vito Geneva also won the
cover contest of Prom Guide 2002. Over 600 people attended the Class Acts Talent Competition
on February 7. The llth graders were the overall winners but all acts were wonderful. North
competes against Schreiber High School on February 15 in the second round of the L.I. Challenge
quiz show competition. February 15 is also the date of the Junior High Award Assemblies-2nd
period for seventh graders and 3rd period for eighth graders. The Yankee Doodle Circus will
perform at North again over February break as a fundraiser. The Honor Society Induction Night
is February 28 at 7:30 p.m. PTA Reflections winners were chosen at North, with 1st, 2nd and 3rd
place winners forwarded to the Nassau District PTA and Lakisha St. Hill's entry being selected
for forwarding to the state PTA level. Congratulations go to the six "North Stars" selected for
February-12th grader Andres Melo, llth grader Francesca Madonia, 10th grader Michael
Pellegrino, ninth grader Jennifer Hall, eighth grader Ilan Leas and seventh grader Kevin Burke-as
well as faculty North Stars Pat Alessi and Ellen Palazzo. Congratulations also go to North's two
Nat'l Merit sernifinalists-William Vuong and Marie McManus-who have moved to Finalist status.
Memorial Junior High principal Robert Kaufold reported that its Adopt-a-Block program was
featured in Newsday on February 8 as part of Newsday's FutureCorps project of grants for
student volunteer projects. On February 5,19 Memorial students and five teachers were inducted
into the Peer Mediation Program by District Court Judge William O'Brien. Memorial's site-based
team is still targeting the second period class, when announcements are heard, etc., as the place
for students to feel welcome and appreciated. New this year, the principal will host a pizza party
for the second period class with the most "Shining Moments" of good deeds. Lee Camilleri's class
won.
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District Job Fair. Dr. Valenti thanked Deputy Superintendent Di\ Marie Connelly and the
District Directors for conducting the district's first Job Interview Fair on February 11 from 3-7
p.m. Interviewed were 165 candidates who had responded to an ad in the New York Times. Dr.
Valenti explained that the competition to hire good candidates is very intense, and the district
hopes to get in there early and move aggressively. Promising candidates will be asked to give
demo lessons, with hiring hopefully by April.
District Web Site. District Educational Technology Director Frank Morisco
provided a peek at the district's Web site, now in formation and ready to be posted after the
Board's approval. Much information has already been placed-on the district, the schools,
calendars, news, and programs. Frank Morisco and District Community Information Coordinator
Arlene Hinkemeyer are providing and checking the information. No student photos are allowed.
The Board Policy Committee will meet regarding the district's Internet policy. We already have
an Internet usage policy. North PTSA Co-President Joyce Conte asked if up-to-date emergency
information would be posted. Mr. Morisco explained that this is not the primary mechanism for
communicating in an emergency. Norwood Park civic leader Ike Tress asked about the school's
responsibility if students deliver civic association newsletters to houses or shovel snow for senior
citizens/ etc.
Attorney's Report - Gregory Guercio reported on a decision dated January 8,2002,
wherein the New York State Court of Appeals upheld a termination of an employee based
on one isolated incident. In Will v. Frontier Central School District Board of Education,
the school bus driver, an employee of twenty-two years, failed an alcohol test and was
terminated. The Court of Appeals held the school board had a special obligation to
safeguard the well-being of its students. Since it was foreseeable that the alcohol related
conduct could jeopardize public safety and the safety of the school children, the Court of
Appeals reversed the lower ruling, allowing for the dismissal of the school bus driver,
despite no prior history of misconduct.

REPORT OF EDUCATION COMMITTEE

Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools the Board appointed
the following teachers {pending clearance of fingerprinting where required} to a three
year probationary position unless otherwise noted:

.$51,273
Stephen Richter - Special Education

Salary Step 1MA30
Effective- February 1, 2002
Current Assignment - Memorial JHS

Bryan Goldman - Social Studies
Salary Step IB ....$41,253

Effective January 28, 2002
Three Year Probation - effective September 1, 2001
Mr. Goldman has been a permanent substitute covering Mrs. Funai's
Classes in Social Studies
Current Assignment - Memorial JHS

Tracy Mintz - Special Education



.$47,976

c

.$41,982

Salary Step 1M ;
Effective February 1, 2002
Current Assignment - South High School

Michael Gabriel - Science
Salary Step 1B+15

Effective January 28, 2002
Current Assignment - North High School

Michelle Jackson Powell - Guidance
Salary Step 1M.... $47,976

Effective February 25, 2002
Ms. Jackson-Powell has been working as a part time counselor at North H.S.
Current Assignment - Memorial JHS

10. Appointment of Leave Replacement Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following teacher to a replacement position, {pending clearance of fingerprinting},
effective 2/13/02 and terminating 6/30/02 unless terminated prior thereto in the manner
prescribed by Law:

Kimberly Lapertosa - Special Education
Salary Step 1B15 $41,982

Effective February 13, 2002
Current Assignment - North High School
Ms. Lapertosa is replacing Laura Byrne who is on FMLA

Mary Parisi - Social Studies
Salary Step IB $41,253

Effective February 8, 2002
Current Assignment - Central H.S.
Ms. Parisi is replacing Mrs. Funai, who is on unpaid child care leave.

11. Appointment of Part Time Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following teacher to a part time position, {pending clearance of fingerprinting},
effective February 4, 2002 and terminating June 30,2002 unless terminated prior thereto
in the manner prescribed by Law:



Michelle Bauman - English
Salary 4 classes at Step IB $27,502

Ms. Baumann will be taking over classes taught by mentor-interns.
Current Assignment - Central H.S.

12. Appointment of Department Head
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following department head for the school year 2001-02.

Sabrina Varsi Science North
Effective 1/16/02 $5700 (prorated)

13. Change of Status
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustment:

Kerry Butler Department Head - English - Central H.S.
From uncertified to certified $6700 (prorated).
Effective February 1,2002

14. Tenure Appointment
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the tenure
appointment effective March 30,2002 as follows:

Corinne Larsen Teaching Assistant North High School

15. Appointment of Summer School Principal
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following appointment to the position of Summer School Principal for the Summer of
2002:

Marsha Iverson Salary to be determined

Request for Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved unpaid
child care leave for the following employee:

Maryanne Funai
February 11, 2002 - June 30, 2002

1



17. Approval of Leave for Health
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved a Leave for
Health in accordance with VSTA Section 5.11,2 for the following:

Nancy Bresnan South High School Effective March 1 -27, 2002

18. Approval for Change of Club Status
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved changing
the status of the Step Squad at South High School from a "C" club to a "B" for the 2001-
2002 school year.

19. Salary Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools approved the following salary
adjustments for Teaching Assistants:

From Non-Certified to Certified

Danielle DiRienzo Effective
Gibson Barriga Effective

9/25/00
9/1/01

On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously the
Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Co-Curricular Activities:

ADVISOR CO-CilRRTCULAR ACTIVITY SEASON +/- PAY CHANGE

North

South

K. Ehrlich
T. Maddock
E. Bilkey
J. Bruzzo
R. Price

J. Weber
E. Klamkin

SADD
WeightliftingCl.
Weightlifting Cl.
Maj. Music Dir.
Step Squad

Maj. Mus. Choreo.
Step Squad

1/11-6/30
03/04- 6/30
3/16-630
2/1-4/30
1/31-6/30

2/1-4/30
2/1-6/30

drop 719
drop 1309
Add 872
drop 3052
drop (oldrate,to 537.50
be adjusted)
drop 1042
add (new rate) 959

On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Interscholastic Activities:

SCHOOL ADVISOR

c Memorial
Central

J. Lago
M. Boccuzza
C. Canle

INTERSCHOLASTIC
ACTIVITY SEASON

JHS Wrestling Asst. Coach 1/22-4/7
JV Baseball Head Coach 3/4-6/8
JV Girls Lacrosse Head Coach 3/4-6/8

PAY
CHANGE

2090
3535
3165

I



North

South

20.

21

T. Caputo
L. Fiorentino
M. Frazer
T. Lopez
A. Riccio
A. Turco
W. Bachman
D.Bart
D.Bart
D. Callahan
C. Greco
D. Del Vecchio
M. Frazer
G. Gregory
K. Guzzardo
G. Hodum
T. Lopez
J. O'Leary
M. O'Neal
R. Schacca
S. Zovich
F. Visone

JV Baseball Head Coach
Varsity.Outdoor Track Asst. Coach
Varsity Outdoor Track Head Coach
JV Boys Volleyball Head Coach
Varsity Softball Head Coach
Varsity Girls Softball
Varsity Baseball Head Coach
JHS Girls Softball Head Coach
JV Girls Softball Head Coach
JV Girls Softball
JHS Baseball Asst, Coach
Varsity Baseball Head Coach
Varsity Outdoor Track Head Coach
JHS Baseball Head Coach
JV Boys Volleyball Head Coach
JHS Girls Softball Head Coach
Varsity Boys Volleyball Head Coach
JHS Girls Softball Asst. Coach
JHS Girls Softball Head Coach
JHS Baseball Head Coach
Varsity Volleyball Head Coach
Varsity Golf Asst. Coach

3/4-6/8
3/4-6/8 +
3/4-6/8 +
3/4-6/8
3/4-6/8 +
3/4-6/8
3/4-6/8 +
4/8-6/15 -
3/4-6/8 +
3/4-6/8
4/8-6/15 -
3/4-6/8
3/4-6/8
4/8-6/15 +
3/4-6/8 +
4/8-6/15 +
3/18-6/8 +
4/8-6/15 +
4/8-6/15 +
4/8-6/15 -
3/4-6/8
3/4-6/8 +

3340
3165
4875
3340
4295
4875
4875
2765
3535
3070
2090
4295
4875
2506
3165
2670
4295
1945
2670
2670
4295
1720

Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools agreed to arrange for
the placement of students as recommended by the Committee on Special Education. The
confidential booklet covering the recommendations made at this meeting is attached to
the official minutes.

REPORT OF THE BUSINESS COMMITTEE

Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved payment for
vouchers of the Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund,
Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers1 Compensation Fund. Exhibit A is attached to the official minutes.
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22. Treasurer's Reports
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the reports of
the District Treasurer for the month of December, 2001. This report is attached to the
official minutes.

23. Personnel - Resignations
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the following
requests for resignation:

Kelly Grym - Buyer - District
Date of Resignation - February 28,2002

Joseph Mundy - Memorial Jr. High School - Head Custodian II
Date of Resignation - February 5, 2002

Michael ladevaio - North High School - Supervisory Aide
Date of Resignation - February 7, 2002

24. Personnel - Leave of Absence
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the leave
of absence request for the following employee in order to accept a provisional
appointment as Principal Typist Clerk;

Lisa Nolan - Typist Clerk - South High School
Effective Date - February 15, 2002

25. Personnel - Request for Leave Without Pay
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board moved to lay the resolution on the table in regard to approval of a leave without
pay for:

Jerry Calabria - Custodian - Central High School
Effective - July 1, 2002 - September 3, 2002

A letter showing Mr. Calabria's internship was requested

26. Personnel - Appointment - Custodial
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with Civil Service Regulations, approved the following probationary appointment for 26
weeks from the date of Civil Service approval:

Michael ladevaio - Maintenance Department
Effective - February 11, 2002
Salary - $39,094

11
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27. Personnel - Appointment - Clerical ..
. On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried urianimouslyj

the Board upon the recommendation of the Superintendent of Schools and m accordance
with Civil Service Regulations, the Business Committee recommends approval of the
following probationary appointment for 26 weeks from the date of Civil Service approval
and pending fingerprinting certification:

Joyce Edelman - Senior Account Clerk
Effective - February 25, 2002
Salary-Step 3-$35,248

28. Personnel - Provisional Appointment - Clerical
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with Civil Service Regulations, approved the following provisional appointment:

Lisa Nolan - Provisional Principal Typist Clerk
Assignment - South High School
Effective - February 18,2002

29. Transportation - Negotiated Contract - We Transport & Town Bus Company
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
negotiated transportation contract between the VSCHSD and We Transport & Town Bus
Company in order to transport a Special Education student to the Sagamore Psychiatric
Center on Saturdays at the negotiated price of $175.00 per Saturday per student, as stated
in the student's IEP.

30. Transportation - Negotiated Contract - Suburban Bus Transportation Company
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
negotiated transportation contract between the VSCHSD and Suburban Bus
Transportation Company in order to transport a Special Education student to Hofstra
University Career Extension Program (CEP) at the negotiated price of $1,475.00 per
month ,

(Us*!

Veterans
No Quote

Laidlaw
No Quote

WE
1500.00 p/m

Acme
No Quote

Suburban
$1,475.00 p/m

12



31. Food Service Equipment Bid
Bids were advertised, in compliance with General Municipal Law 103, in the official
newspaper of the district on Thursday, January 3, 2002, and bid packages were mailed to
twelve (12) separate vendors. Sealed bids were received from seven (7) vendors in the
Administrative Offices of the Board of Education, One Kent Road, until 11:00 a.m. on
Thursday, January 17, 2002 at which time they were opened and read aloud. The

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools awarded the bid as
follows:

King Glassware Co., Inc. $ 14,507.00

Total amount of award: S 14,507.00

All items were awarded to the lowest responsible bidder.

32. Motion to Adjourn
There being no further business to come before the Board at this meeting, on motion of
Trustee ladevaio, seconded by Trustee Chiachiere and carried unanimously, the meeting
was adjourned at 9:40 p.m.

District Clerk
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SCHEDULE OF BILLS
FEBRUARY 12, 2002

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3003

IN THE AMOUNT OF 6,194.50

BOND FUND -

VOUCHERS 2190/99
IN THE AMOUNT OF

PAYROLL 01/15/2002
PAYROLL 01/31/2002

GENERAL FUND

MACHINE TOTALS
PAYROLL 01/15/2002
PAYROLL 01/31/2002

TOTAL

47,324.83
2,210.00
1.125.00

50,659.63

1.543,17579
1.523,477.15
1.468.762.05

TOTAL 4,535,414.99

HEALTH INSURANCE FUND.

VOUCHERS 1633/35
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 80748/63
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 01/15/2002
PAYROLL 01/31/2002

392,501.89

TOTAL

10,120.32

80,902.03
5,510.01

21.939.89
108,351.93

DENTAL INSURANCE

VOUCHERS 2144
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1430/37
IN THE AMOUNT OF

44,792.37

113.696.71



c VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

BANK RECONCILIATIONS

MONTH ENDING DECEMBER 31, 2001

GENERAL FUND CHECKING

BANK OF NEW YORK

CHASE

GENERAL FUND CD'S

CHASE

GENERAL FUND SAVINGS

BANK OF NEW YORK
STATE BANK OF LI

CITIBANK

MBIA CLASS

TRUST AND AGENCY

BANK OF NY CHECKING - HEALTH

BANK OF NY CHECKING - DENTAL

BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND

BANK OF NY CHECKING '

SCHOOL LUNCH FUND

BANK OF NEW YORK CHECKING

MBIA CLASS

CAPITAL PROJECTS FUND

BANK OF NY CHECKING

CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM

MBIA CLASS BOND

MBIA CLASS CAPITAL

CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ADD RECONCILED

PER OUTSTANDING DEPOSITS IN BANK BALANCE
BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

$976,042

22,098

0

145,752
5,184

11,321

20,301,243

396,232

(53)
123,927

16,614

150,082

43,390

10,706

14,599
1,653

3,875,718
581,427

0

S26.fi75.935

$413,396

389,337

18,125

5

S820.863

SO

SQ

55,066

S5.066

$567,712

22,098

0

145,752
5,184

11,321

20,301,243

6,895

' (53)
123,927

(1,511)

150,077

43,390

10,706

14,599

1,653

3,875,718
581,427

Q

$25.860. 1 31

C
RESPECTFULLY YOURS,

-
MARIANNE VANDUYNE

TREASURER f
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

DECEMBER 1, 2001 - DECEMBER 31, 2001

ISSUE
DATE FUND

S/21/01 McGrath Scholarship

S/20/OI Mantrone Scholarship

8/20/01 McLauglilin Scholarship

8/20/01 Marcoux Scholarship

8/20/01 Fair Scholarship

10/1/01 Brian Chase Scholarship

BONY
BONY
BONY
BONY
BONY
BONY

PRINCIPAL
AMOUNT

42.393.46

31,421.33

26.271.00

12,121.79

4,819.78

690000

INTEREST
RATE

3.50%
3.10%
3.10%
3.10%
3.10%
2.47%

MATURITY
DATE

5/21/02 .

2/16/02

2/16/02

2/16/02 .

2/16/02

3/30/02

NUMBER OF
PAYS . .

360

180

180

ISO

ISO

180

INTEREST
CALCULATED

1,483.77

487.03

407.20

187,89

74.71'

£122
S? 725 81
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UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON MARCH 12,2002

BOARD MEMBERS PRESENT- Valerie Clerico; Dr. Frank Chiachiere, Paul DePace, Richard
Eisenberg, Maria Fletcher, Anthony ladevaio, Andrew J. Walters

BOARD MEMBERS ABSENT: Frank Nuara

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District-
Clerk; Gregory Guercio and David Brodsky, Attorneys; Dr. Ronald D. Valenti, Superintendent
of Schools; Dr. Marie Connelly, Deputy Superintendent for Curriculum and Personnel; Al
Chase, Assistant Superintendent for Finance and Operations; Arlene Hinkemeyer, Coordinator of
Community Information; Frank Morisco, Education Technology Coordinator; Rochelle
Battersby, Director of Science, Lawrence Butti, Director of English; Christine Burton, Director
of LOTE; Regina Cappiello, Director of Social Studies; Eva Demyen, Director of Mathematics

1. MEETING OPENED
President Walters called the meeting to order at 7 p.m. On motion of Trustee ladevaio,
seconded by Trustee Eisenberg the Board went immediately into Executive Session for
the purpose of discussing personnel of a particular person with the Superintendent of
Schools, Attorney, Deputy Superintendent of Schools, Assistant Superintendent for
Finance and Operations and Assistant Superintendent for Administration and Support
Services.. President Walters reconvened the meeting at 8:25 p.m.

2. APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried
unanimously, the Board approved the minutes of the regular meeting held on February
12,2002.

3. RECOGNITION OF VISITORS
President Walters welcomed the visitors. He advised that visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent item was

' being considered and before action was taken. Visitors wishing to address the Board
concerning items which did not appear on the agenda would have the opportunity to
speak at the conclusion of regular business.

i



REPORT OF THE SUPERINTENDENT

4. Resignation
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resignations:

Madeline F. Henriquez - Science - South H.S.
Effective March 31, 2002
Personal reasons

Thomas Caputo Jr. - Teaching Assistant - Memorial JHS
Effective April 8, 2002
Personal reasons

5. Annual Fire Inspection Review
The Fire Inspector was scheduled to be present to discuss the Fire Safety Report but was
unable to attend the meeting. This visit will be rescheduled.

6. Health and Welfare Services
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Bqard upon the recommendation of the Superintendent of Schools approved contracts for
Health and Welfare Services as requested for the following schools for the 2001-02
school year:

Health and welfare services rendered to 2 students attending St. Agnes Elementary
School in the Rockville Centre Union Free School District @$509.62 per pupil.

Health and welfare services rendered to 1 student attending St. John the Baptist H.S. in
the West Islip Public School District @$347.75 per pupil.

Health and welfare services rendered to 3 students attending St. Raymonds School in the
East Rockaway School District @$633.85 per pupil.

7. Request to Accept Gift
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the
following gift:

Donated by - Deborah Howell - Value: $500 (as estimated by donor)

1985 Ford LTD - VIN 1FABP3933FA177475

Parts will be taken from this automobile for use in the district auto mechanics program.
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8. Approval of Scott Bart Memorial Scholarship Fund
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
establishment of the Scott Bart Memorial Scholarship Fund in the amount of $500 per
scholarship to be awarded to two students at North High School annually.

9. Approval of School District Budget
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the proposed
school district budget for the 2002-03 school year in the estimated amount of
$64,970,740.

10. Closed Campus for 7th Grade Lunch
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously, the
Board having the recommendation of the Superintendent of Schools approved the plan
for closed campus lunch for 7th grade students effective September, 2002. Trustee Stris
left the meeting at 8:45 p.m.

11. Information and Exploration
Recognition of Students. Superintendent of Schools Dr. Ronald D. Valenti and Board
President Andrew Walters congratulated and presented certificates of recognition to:
U.S. Senate Youth Program semifmalist and first alternate Joshua Vogel from South; the
members of the Central, North and South L.I. Challenge quiz show teams-CentraVJustin
Ruggiero/Craig Edelman/Tayeb Mohamed/Andrew Yang/Michael Chiappardi;
North/Matthew Liakos/Michelle Cortese/Kerrin Berient/William Vuong/Marie
McManus; South/Robert Haber/Kristin O'Leary, William Florio/Jonathan Karp; News 12
Scholar/Athlete Vincent Mattone from North; and Prom Guide 2002 Coyer Contest
winners Mehreen Hayat of Central and Vito Geneva of North.
Three of the L.I. Challenge quiz-shows are still to be aired on News 12. They are Sunday,
April 21 6-30 and 9:30 p.m. (Central vs. Garden City); Saturday, May 4, 6:30 and 9:30
p.m. (North vs. Schreiber); and Sunday, May 19, 6:30 and 9:30 p.m. (Central vs.
"H" P rri clc S^

Principals' Reports. Central High principal Joseph Pompilio announced that
Central's Early Childhood Education class is offering a free pre-school from March 8-
June 11 on Wednesday and Friday mornings from 8:35-9:15 a.m. Call Marsha Iverson at
561-4438 to register. Central is hosting the 45th annual District Music Festival on March

' 15 at 8 p m in Keller Auditorium. On March 1 Central had an assembly to present the
Distinguished Alumni Award to professional football player Stephen Boyd from the
Class of 1990 He gave a meaningful speech and it was a great day, said Mr. Pompiho.
Four Central students qualified to take the difficult American Invitational Mathematics
exam on March 26 They are Andrew Grant, Ben Susman, Ben Kramer-Miller and Craig
Edelman Juniors Conor Lanz and Kurt Kinkead represented Central at the NYS indoor
track championship on March 9 at Syracuse University. Conor competed in the relays and
Kurt was a semifmalist in the 55 meter high hurdles. The Streamers kicklme participated
in a national competition in Florida on March 1-2, placing 3rd in show production, 3rd in
kick and 2nd in pom. The team also received four Superior plaques for scoring 80 or



more points in four of their routines. Central physical education teachers Sue Russo and
Jill Pickus and their dance students will present a program entitled "Art and Motion" on
Friday, March 22 at 8 p.m. It will be preceded by an art exhibit at 7 p.m.
Memorial Junior High principal Robert Kaufold reported that Memorial 8th graders
took the ELA assessments on March 5-6. He thanked the Board for its supportive
preparatory programs and feels the scores will be good. Memorial held its first annual
Library Read-a-Thon fundraiser after school on Friday, March 8, where students read and
snacked for four hours. Ninth graders in Cecilia Sanossian's social studies class sent
holiday greetings for a variety of faiths to a student's aunt who is a medical doctor on a
Navy ship in the Middle East. The doctor sent handwritten postcards back to each student
in the class. Memorial peer mediators made a wonderful presentation to the South Shore
Middle School Anti-Bias Consortium on February 7. Memorial physical education
department head Cynthia Retarides created a unique five-week phys ed unit called the
Memorial Winter Olympics to coincide with the games in Salt Lake City. It is being
featured in the Valley Stream Herald, the March/April Observer, and the March 24
Sunday Newsday education page.
North High principal Dr. Thomas Troisi reported on the special way that North holds
its National Honor Society and academic honor society inductions on February 28, with a
curricular demonstration accompanying each induction. Over 100 students attended
North's Junior High Sports Night on March 7. North will be holding a parent information
night on March 20 before the regular PTSA meeting to curb inappropriate behavior at the
prom. North is proud that all its student government leaders have signed a drug/alcohol
free pledge. The North Stars for March are 12th grader Lauren Wrigley, 11th grader
Matthew Liakos, 10th grader Amanda Platia, 9th grader Sasha Antoine, 8th grader John
Kenny, 7th grader Christopher Garguilo and teachers Wally Bachman and Maritza
Suarez-Liriano. North is celebrating Foreign Language Week this week, with
announcements given in various languages and an ESL Day planned for Friday, March
15.
South High School principal Dr. Stephen Lando announced the sad news of secretary
Muriel Jerpersen's death two weeks ago after a 32-year career in the district. She was a
very caring, cherished person, he said, and a Valley Stream resident with five children
who were all graduates of Central. A scholarship will be established at South in her
name. On Friday, March 1, close to 600 people packed South Hall for "The Show" of
about 20 acts. The March 8 Junior High One-Act Plays was also successful. Rosann
Valletta's art students Tina Wang and Katherine Hillman, and Paulette Lowe's art
students Jackie Slevinski and Matthew Toscano and Marlene Waite's art students Yi Hsin
Lin and Anna Marie D'Alessio have all had their artwork selected for display in Albany
at the NYS Art Teachers Association legislative exhibit in June. Three South students
qualified for and performed superbly at the NYS High School Winter Track and Field
Championships. Nick Kroll finished 13th in.the 1000 meter event and 17th overall;
Melissa Panned finished 12th in the high jump and 15th overall; and Leo Jacques
represented Nassau County on the relay team which came in 5th. In closing, Dr. Lando
read from words written by Assistant Principal Greg Peddle in South's observance on
March 11 of the sixth month anniversary of September 11.
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12.

13.

c

Attorney's Report. Attorney Gregory Guercio reported on the Appearance of
Impropriety and Procedures for Commencing Legal Proceedings. Last spring, the
Commissioner of Education ordered a school district superintendent to refrain from
meeting privately with groups to discuss budget matters. Although the Commissioner did
not find that the superintendent had engaged in any prohibited conduct by holding
"coffees" with private groups to discuss factual information about the upcoming budget
vote, the Commissioner determined that such meetings should not continue so as to avoid
the appearance of impropriety. You will also recall that the district appealed the
Commissioner's decision to the Albany County Supreme Court and the Court reversed
the Commissioner's decision finding that the Commissioner's ruling arbitrarily impeded
the district's ability to keep its constituents informed about the school budget and other
valid propositions. Recently, in Gersen v. Mills, 737 N.Y.S.2d 137 (3rd Dept. 2002), the
Appellate Division of the State Supreme Court, Third Department has reversed the lower
court's decision on a technicality and has effectively reinstated the Commissioner's
decision that prohibited the holding of private meetings to discuss budget matters. The
Court did not reach the merits of the case but instead held that there was lack of proof -
that the School Board had voted to appeal its loss before the Commissioner to the lower
court. The School Board had ratified the superintendent's action of commencing the
Supreme Court proceeding on behalf of the school district after the suit was commenced.
However, at the time the Board acted, the statute of limitations for bringing the
proceeding had expired. This decision not only reinstates the Commissioner's initial
decision that school districts must avoid the appearance of impropriety and not permit
administrators to meet in private with any groups to discuss budget matters, but also
underscores the importance of the Board taking formal action to commence legal
proceedings.

REPORT OF THE EDUCATION COMMITTEE

Appointment of Leave Replacement Teacher
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with the
New York State Education Law appointed the following leave replacement teacher, effective
from date as noted through June 30, 2002 unless terminated prior thereto in the manner
prescribed by Law:

Ross Lipsky - Mathematics
Salary Step IB $41,253

Current Assignment - South High School
Effective February 1, 2002 - June 30, 2002
Mr. Lipsky replaces Mrs. Surless who is on child care leave.

Appointment of Probationary Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with the New York State Education Law, appointed the following teaching assistant,

I



14.

15.

16.

17.

{pending clearance of fingerprinting} to a three year probationary position effective
date March 4, 2002:

,$21,673
Keith Flynn

Salary Step INC ;
Current Assignment - North High School

Appointment of Part Time Counselor
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with the New York State Education Law, appointed the following part time guidance
counselor, effective from date as noted through June 30, 2002 unless terminated prior
thereto in the manner prescribed by Law:

.$23,988
Michael DeGiovanna - Guidance Counselor

Salary Step .5 of 1M
Current Assignment - North High School
Effective: February 25, 2002 - June 30, 2002

Tenure Appointment . •
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved the following tenure appointment effective April 12, 2002:

Joseph Guastafeste Physical Education Memorial JHS

Appointment of Permanent Substitute
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools appointed the
following Permanent Substitute at a salary of $110 per diem with benefits, which will
terminate 6/30/02 unless terminated prior thereto in the manner prescribed by law:

Laura lovino Effective February 27, 2002 North H.S.

Salary Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved a salary
adjustment as follows:

From Non-Certified to Certified Teaching Assistant

Cathy Madonia Effective October 9,2001

On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following:



c Step and/or Training Level Effective 2/1/02

Name .

Deja Berry
Timothy Boyens
Jennifer Buonaspina
Angela Conetta
Jennifer Dallari
Vita Gambina
Lori Genovese
Salvina LaMicela
Kelly Ann Leftwich
Dolores Lois
Paulette Lowe
Rafaela Nikas
Sara Nichols
John Novello
Sharon Zovich

Former
Training Level

New
Training Level

6M
4B
4MA+15
2B
1B+30
4B+15 -
1B+15
3B+30
IB
5B+30
9MA+30
1B+30
3BA+30
7MA
8MA

6MAH5
4B+15
4MA+30
2B+15
IMA
4B+30
1B+30
3MA
1B+15
5MA
9MA+45
IMA
3MA
7MA+15
8MA+15

New Basic
Pay Rate

$60,316
$47,056
$57,212
$43.349
$47,976
$47,760
$44,752
$51,258
$41,982
$55,796
$70,910
$47,976
$51,258
$62,467
$64,975

On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Co-Curricular Activities:

SCHOOL
CHANGE

South

ADVISOR CO-CURRICULAR ACTIVITY SEASON +/- PAY

T. Zatorski Maj. Mus. Choreographer
T. Spinosa Maj. Mus. Director
K. Hayden Maj. Musical Mus. Dir.
T. Zatorski Maj. Musical Mus. Dir.

2/1-4/30 + $ 872
2/1-4/30 + $2354
2/1-4/30 from .5 to 1 $ 654
2/1-4/30 drop - $ 654

On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Interscholastic Activities:

SCHOOL ADVISOR
INTERSCHQLASTIC
ACTIVITY SEASON

c
Central G. Barriga Boys JV Volleyball Head Coach 3/18-6/8

S. Fanno Varsity Softball Asst Coach - Volunteer 3/4-6/8
Memorial B. Goldman JHS Baseball Head Coach 4/8-6/15
North T. Johnson Boys Varsity Tennis Head Coach 3/4-6/8

±fc PAY
CHANGE

+ 3165

+ 2506
+ 2440
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D. Treubig Boys Outdoor Track Head Coach 3/4-6/8 + 4875
South M. Ciriilo IV Softball Coach 3/4-6/8 + 3165

M. Ciriilo JHS Softball Head Coach 4/8-6/15 - 2865
C. DiMaio JHS Softball Head Coach 4/8-6/15 + 2500
J. Farrell Varsity Boys Spring Track Asst. Coach 3/4-6/8 + 3535
N. Harloff JHS Softball Head Coach 4/8-6/15 + 2500

18. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools agreed to arrange
for the placement of students as recommended by the Committee on Special Education.
The confidential booklet covering the recommendations made at this meeting is attached
to the official minutes.

REPORT OF THE BUSINESS COMMITTEE

19. Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved payment
for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund. This report is attached to the official minutes.

21. Treasurer's Reports
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
reports of the District Treasurer for the month of January, 2002. This report is attached to
the official minutes.

22. Personnel - Request for Leave Without Pay - Custodial
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following leave without pay:

Jerry Calabria - Custodian - Central High School
Effective - July 1, 2002 - September 3, 2002

23. Personnel - Request for Leave
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried by a vote of 6-
1, (Trustees Chiachiere, Clerico, Eisenberg, Fletcher, Stris and Walters voted "aye," and
Trustee ladevaio voted "nay." Trustee DePace abstained and Trustee Nuara was absent),
the Board having the recommendation of the Superintendent of Schools
approved the request from the following employee for a leave of absence during his
probationary period as Head Custodian:

John Gorelczenko - Assistant Head Custodian
Assignment - South High School



24. Personnel - Resignation - Cleaner
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
resignation request pending approval from Civil Service to be appointed Custodian for
the following employee:

AdamBarone- Cleaner
Assignment - South High School
Date of Resignation - March 8, 2002

25. Personnel - Appointment - Head Custodian II
. On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,

the Board upon the recommendation of the Superintendent of Schools approved the
following probationary appointment for 26 weeks from the date of Civil Service
approval:

John Gorelczenko - Head Custodian
Assignment - Memorial Junior High School
Effective - March 25, 2002
Salary -Step 2 -$43,902

.26. Personnel - Appointment - Custodial
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following probationary appointment for 26 weeks from the date of Civil Service
approval:

Adam Barone - Custodian
Assignment - South High School
Effective - March 11, 2002
Salary-$37,310

27. Personnel - Appointment - Security Aide
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following appointment from the date of Civil Service approval and pending
fingerprinting certification:

Yvonne John - Security Aide
Assignment - South High School
Effective - March 11, 2002
Salary - $105 per day

c
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28. Telecost Auditing Services
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
engagement of Telecost Auditing Services, on a contingency fee basis, to audit the
district's telephone service and secure any refunds or savings that may be due, in
accordance with the terms of the agreement on file with the Business Office. The cost of
this contract is contingent in nature. Telecost will share in the savings realized by the
district. The firm will receive 50% of all monthly savings for a period of 18 months. If
no savings are realized, there will be no cost.

29. Approval of Consultant Contract with Melissa Panitz
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
employment of Melissa Panitz as Instructional Technology Consultant/Staff Developer
for the year ending June 8, 2002 at a rate of $295 a day not to exceed $23,520 for the
year.

REPORT OF THE POLICY COMMITTEE

30. Policies for Consideration
On motion of Trustee Clerico, seconded by Trustee Eisenberg arid carried unanimously,
the Board upon the recommendation of the Superintendent of Schools considered the
following policies for a first reading as per Board policy 8312:

4121/5121 Photo Identification Cards: Students and Employees
4321.5 Impartial Hearing Officer Selection, Appointment and

Reimbursement
9120.1 Conflict of Interest

31. Motion for Executive Session
On motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried
unanimously, the Board voted to attend an Executive Session to discuss personnel
matters at 9:40 p.m. The Superintendent of Schools was invited to attend.

32. Motion to Adjourn
The Board reconvened at 10:30 p.m. There being no further business to come before the
Board at this meeting, on motion of Trustee ladevaio, seconded by Trustee Chiachiere
and carried unanimously, the meeting was adjourned at 10:30 p.m.

10



\3^ VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

Board Goal
Investigate the possibility of Closed Campus for 7th grade student lunch effective September,
2002.

Conditions for Successful Implementation

I. Provide a Quality Food Service Program
• The new cafeteria director has delivered a lunch program of nutritional value,

diversity of food offerings, quality products in sufficient quantity.
• Increased food servicelines will be opened in each school.
» . Approximately $20,000 in equipment has been authorized to improve food service

preparation. An additional $10,000 for 2002-03 has been budgeted.
• Districtwide Nutrition Committee has been formed to monitor quality and

nutritional value of meals served.

II. Ensure Successful Supervision in .a Cost Effective Manner
A. Supervisory Plan .

Through Teacher Supervisors, provide additional supervision daily for Memorial,
North and South to manage lunchroom monitors, aides; to track attendance and
disciplinary problems for 7th grade lunch; and to provide additional administrative
supervision schoolwide. The Superintendent is currently negotiating with VSTA
for lunchroom supervision compensation.

Program cost is $22,000 per school for a total'of $66,000 districtwide.

B. Scheduling Support
Every reasonable effort will be made to schedule 7th graders within specific periods
to maximize attendance monitoring; use of available recreational spaces
(particularly on inclement weather days); efficient allocation of limited
supervisory/recreational staff.

HE. Adopt Districtwide Regulations to Ensure Success
1. All 7lh graders must remain on campus for their lunch period.
2. Parental waivers will not be permitted.
3. The district regulation for signing students out of school applies for parents who

want to sign their child out for lunch, that is, parents must sign their child out of
school each day.

4. 7th graders who leave campus during their lunch period face disciplinary
consequences to be outlined in the student Code of Conduct.

c



SCHEDULE OF BILLS
MARCH 12. 2002

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITALFUND

VOUCHERS 3004/06

IN THE AMOUNT OF 20,202.44

BONO FUND

VOUCHERS
IN THE AMOUNT OF

PAYROLL
PAYROLL 02/28/2002

GENERAL FUND

TOTAL
1,330.00
1,330.00

MACHINE TOTALS •
PAYROLL 02/-15/2002
PAYROLL 02/28/2002

TOTAL

1,455.033.91
1,499,814.74
1,423.461.40
4,378,310.05 €

HEALTH INSURANCE FUND

VOUCHERS 1636/37
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

380,410.58

VOUCHERS 81039/68
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 02/15/2002
PAYROLL 02/28/2002

DENTAL INSURANCE

VOUCHERS 2145
IN THE AMOUNT OF

SCHOOL LUNCH FUND

TOTAL-

17,384.82

6,661.87
22,685.47
72.708.57

102,055.91

44.109.90

VOUCHERS 1438-1443
IN THE AMOUNT OF 131,701.84
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
. BANK RECONCILIATIONS

MONTH ENDING JANUARY 31, 2002

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK

STATE BANK OF LI
CITIBANK
MBIA CLASS

TRUSt AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL .
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
MBIA CLASS CAPITAL
MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ADD RECONCILED
PER OUTSTANDING DEPOSITS IN BANK ' BALANCE

BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

S24.456
22,097

0

27,767
5,186

11,334

18,033,843

20,985
0

123,927

76,234

121,561
173,570

11,713
16,927

1,653

562,325
3,861,742

Q

$23,095,320

5682,646

19,606

111,287

6,194

53,938

$873.67!

SO

SQ

$5,066

$5.066

(5653,124)
22,097

0

. 27,767
5,186

11,334

18,033,843

20,985
0

123,927

56,628

10,274
173,570

5,519
(37,011)

1,653

562,325
3,861,742

Q

X??. 226.7 15

RESPECTFULLY YOURS,

ANNE VANDUYNE

SURER



4121/5121

PHOTO IDENTIFICATION CARDS: STUDENTS AND EMPLOYEES

In order to enhance the safety of students and employees, it is required mat each student
carry on his or her person and each employee visibly display a uniform identity card, to be issued
by the district. The card shall include a photograph of the student or employee.

Adopted June 12,1995

^



4121/5121

PHOTO IDENTIFICATION CARDS: RULES FOR STUDENTS

In order to enhance the safety of students and employees, it is required that each student carry
on his or her person and each employee visibly display a uniform identity card, to be issued by the
district. The card shall include a photograph of the student or employee.

1.

C

2.

3.

4.

5.

6.

C

Photo identification cards are being provided to all students of the Valley Stream Central
High School District as a positive means of confirming that the bearer of such a card is
entitled to use school premises for all activities sanctioned by the Board of Education and
supervised by school administrators and/or designated staff.

It should be understood that such use of school premises is limited to the school in which a
student is enrolled, unless there is a reason acceptable to school administrators and/or
designated staff of the district's other three schools for a student's presence therein.

The photo identification card is to be carried on a student's person (e.g., pocket, wallet,
pocketbook) at all times that a student is on any school premises of the Valley Stream Central
High School District for a legitimate purpose as defined above.

A student's photo identification card must be available for presentation upon request to any
school staff member in order to verity identity and school affiliation. The presentation of a
student's photo identification card will be required for the check-out of school library books.

A student who is not carrying his/her photo identification or does not present such a card upon
request to any school staff member will be subject to administrative action as specified in the
district's statement of "Student Rights and Responsibilities."

There will be a fee of $3.00 payable in the Main Office for replacement of a lost photo
identification card. Lost cards will be replaced by the Director of Instructional Services
Center on the 15th and 30th of each month for requests received from the school administration
by the 10 or 25 of each month, respectively. A temporary card (numbered and valid until a
specified date which appears on the card) will be issued to the student in the Main Office for a
maximum of two weeks until a replacement card is produced. The temporary card is to be
returned to the school administration in order to receive the replacement card. A newly
enrolled student will be issued a temporary card and will have two weeks within which to
have his/her photograph taken in the district's Instructional Service Center for a new card.

7. Resident students attending non-public schools or out of district schools will be permitted to
participate in the Recreation Program of the Valley Stream Central High School District after
obtaining a district photo identification card under procedures established by the
Superintendent of Schools. These procedures will include presentation of acceptable
identification indicating proof of residence within the district.

8. No guests are permitted to participate in or be spectators at any session of the school district's
Recreation program. Participation in the Recreation program of the Valley Stream Central
High School District is limited to residents of the district upon presentation of a district photo
identification card.

Adopted June 12,1995



41121/5121

f PHOTO IDENTIFICATION CARDS: RULES FOR EMPLOYEES

In order to enhance the safety of students and employees, it is required that each student carry
on his or her person and each employee visibly display a uniform identity card, to be issued by the
district. The card shall include a photograph of the student or employee.

1. Photo identification cards are being provided to all employees of the Valley Stream Central
High School District as a positive means of confirming that the bearer of such a card works
for the district and is entitled to use school premises for all activities sanctioned by the Board
of Education.

2. The photo identification card is to be visibly displayed on the employee's person at all times
that the employee is on school district premises for activities sanctioned by the Board of
Education.

3. An employee's photo identification card must be visibly displayed in order to verity identity
and affiliation with the school district. Failure to visibly display the photo LD. card will
subject the employee to removal from the school premises and/or appropriate notation in
his/her personnel.

4. Lost cards will be replaced by the Director of the Instructional Services Center on the last day
of each month for requests received from the school or district administrator by the 15 of
each month. A temporary card, indicating an expiration date, requiring a signature and valid
for no more than 45 days will be issued by the main or District Office until a replacement card
is produced. The temporary card is to be returned to the administration upon receipt of the
replacement card.

Adopted June 12, 1995
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4321.5

f

©

IMPARTIAL HEARING OFFICER SELECTION,
APPOINTMENT AND REIMBURSEMENT

The Board of Education shall select, appoint and reimburse impartial hearing officers in the
following manner:

A. Selection and Appointment

1. Within two business days after the district receives a written request for an impartial
hearing, the district clerk shall initiate attempts to contact that hearing officer whose
name next follows the last hearing officer appointed by the Board on the rotational list
established by the State Education Department. The district clerk shall first attempt
contact by telephone call. If unsuccessful at reaching the hearing officer, the district
clerk shall leave a message (if voice mail is available) and send a letter by overnight
mail, informing the hearing officer that:

a) a hearing has been requested concerning a student (identify the student only by
number and the name of the school district;

b) the hearing officer's name is the next one on the rotational list; and
c) the hearing officer must contact the district clerk (leave telephone number) no

later than 24 hours from the date the telephone message is left and/or the date
of the correspondence.

2. If the hearing officer declines appointment, or fails to respond within 24 hours after
being telephone or sent a letter by overnight mail, the district clerk will, according to
the procedures outlined above, offer the appointment to each successive hearing
officer whose name appears on the rotational list until it is accepted.

3. No appointment may be accepted unless the hearing officer is available to initiate the
hearing within 14 days after being contacted by the district clerk.

4. Once an appointment is accepted, the hearing officer shall be formally appointed by:

a) resolution adopted by the Board; or
b) a letter signed by any one member of the Board,

5. Any member of the Board is hereby delegated with the authority to immediately
appoint impartial hearing officers who are selected in accordance with these
procedures.

B. Reimbursement

1. An impartial hearing officer shall be compensated at a rate no more than $ 100 per
hour for pre-hearing, hearing and post-hearing activities. There is no maximum per
diem on the number of hours for compensation.

Ref: Education Law §4404(1)

Note: It is up to the district if they are going to reimburse impartial hearing officers for automobile
travel at the IRS-approved rate and for tolls reasonable and necessarily incurred in the hearing and/or
any other expenses the impartial hearing officer may have.
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CONFLICT OF INTEREST

The Board of Education is committing to avoiding any situation in which the existence of
simultaneous, conflicting interests in any officer or employee may call into question the
integrity of the management or operation of the school district. It is in the district's best
interest to

1. Avoid conflicts of interest between work-related and family-related obligations;
2. Reduce favoritism or even the appearance of favoritism;
3. Prevent family conflicts from affecting the workplace; and
4. Limit the scope and possibilities of inter-office or intra-office dating, thereby

decreasing the likelihood of sexual harassment challenges, by the promulgation of
this policy.

Therefore:

No person employed by the district shall hire, supervise, audit, evaluate, promote, review
or discipline any other employee who is a member of the same family. Additionally, no relative
of an employee or a board member shall be hired if the interest of either relative and the
employee or the relative and the district would be in conflict or if the hiring of the relative could
result in a conflict of interest with existing vendors of the district. In the event that marriage,
promotion, or reorganization results in a situation not in compliance with this policy,
reassignment or transfer will be effected, in accordance with the applicable provisions of any
collective bargaining agreement, to correct the situation.

No person employed by the district shall negotiate or execute any contract on behalf of
the district for the purchase, sale or lease of real or personal property, services of any nature, nor
for insurance without first having determined the common price for such property, services or
insurance, or requesting bids from all potential providers of such property, services or insurance.

No person employed by the district shall allow any matter, concern or interest, personal,
financial or otherwise, to influence or interfere with the performance of his or her duties. Should
such a matter, concern or interest arise, the employee shall bring the matter to the attention of his
or her supervisor to seek ways to reduce or eliminate the influence or interference.

The Board affirms its commitment to adhere scrupulously to all applicable provisions of
law regarding material conflicts of interest.

Knowing or willful violation of this policy by any employee may result in disciplinary
action up to and including dismissal.

Any officer, employee or member of the public noting or suspecting a violation of this
policy is encouraged to bring the matter, either in confidence or in public, to the Board or the
Superintendent of Schools.

*



©

If the relative of an employee becomes elected to the Board of Education, the employee's
employment with the District shall not be negatively affected, nor shall special consideration be
given, because of his/her relationship to the person serving on the Board of Education.

If employees become relatives after both employees are hired by the District, the
employees shall not thereafter work in any position or location where a direct line of supervision
exists between such employees.

Relatives shall include spouses, sons, daughters, brothers, sisters, fathers, mothers, aunts,
uncles, nieces, nephews, brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law, fathers-
in-law and mothers-in-law.

Cross-ref: 2170, Board Member Conflict of Interest

Ref: EducationLaw §§ 410,3016
General Municipal Law Art. 18, §§ 801-813
Labor Law § 201-d
Dykeman v. Symonds, 54 Ad2d 159 (4th Dept. 1976)

^
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
ONEKENTROAD

VALLEY STREAM, NEW YORK 11582-3007

NOTICE

A Special Meeting of the Board of Education of the Valley Stream Central High School District will be
held in Shaw Avenue School, Valley Stream, New York on April 23, 2002 at 7 p.m.

I.
AGENDA

REPORTS

A. BOCES Budget Vote
1. Administrative Budget Vote A I
2. Members of the Board of Cooperative Educational Services A 1

II. ADJOURN
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REPORTS

A. BOCES Budget Vote

1. Administrative Budget Vote

WHEREAS, the Board of Cooperative Educational Services of Nassau County
(hereinafter "Nassau BOCES") has proposed and presented its Tentative
Administrative Operations Budget for the 2002-03 school year (July 1, 2002
through June 30, 2003), now therefore be it

RESOLVED, that the Nassau BOCES Tentative Administrative Operations
Budget for the 2002-03 school year in the amount of thirteen million, seven
hundred sixty-two thousand, four hundred thirty-nine dollars ($13,762,439) be,
and hereby is, approved by the Board.

2. Members of the Board of Cooperative Educational Services

Be it resolved that the Board of Education cast three votes for the vacancies to be
filled and not more than one vote may be cast for any candidate listed below to
fill three vacancies on the Board of Cooperative Educational Services of Nassau
County and no more than one person residing in a particular component school
district may be elected to serve on the Board of Cooperative Educational Services
at one time, except as provided in Education Law §1950(2-a)

1. Keith Gaskell
33 Vanderveer Court
Rockville Centre, NY 11570
Rockville Centre UFSD

2. Robert E. Lupinskie
24 Chestnut Street
Glen Cove, NY 11542
Glen Cove CSD

3. Eric B. Schultz
One Scott Place
Plainview,NY11803
Plainview-Old Bethpage CSD

4. StephenB. Witt
206 Finucane Place
Woodmere, NY 11598
Hewlett-Woodmere UFSD ,

D

D

D

D
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C UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON APRIL 16, 2002

c

BOARD MEMBERS PRESENT: Valerie Clenco; Dr. Frank Chiachiere, Paul DePace, Richard
Eisenberg, Maria Fletcher, Anthony ladevaio, Frank Nuara, William Stris

BOARD MEMBERS ABSENT: Andrew J. Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District
Clerk; David Brodsky, Attorney; Dr. Ronald D. Valenti, Superintendent of Schools; Dr. Marie
Connelly, Deputy Superintendent for Curriculum and Personnel; Al Chase, Assistant
Superintendent for Finance and Operations; Lois Colletta, Assistant Superintendent for
Administration and Support Services, Arlene Hinkemeyer, Coordinator of Community
Information; Frank Morisco, Education Technology Coordinator; Rochelle Battersby, Director of
Science, Christine Burton, Director of LOTE; Lawrence Butti, Director of English; Regina
Cappiello, Director of Social Studies; Eva Demyen, Director of Mathematics; Jill Gold, Director
of Guidance

MEETING OPENED
In the absence of President Walters, Vice-President Clerico called the meeting to order at
7 p.m. On motion of Trustee ladevaio, seconded by Trustee Eisenberg the Board went
immediately into Executive Session for the purpose of discussing personnel of a
particular person with the Superintendent of Schools, Attorney, Deputy Superintendent of
Schools, Assistant Superintendent for Finance and Operations and Assistant
Superintendent for Administration and Support Services. Vice-President Clerico
reconvened the meeting at 8:25 p.m.

APPROVAL OF MINUTES
On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously, the
Board approved the minutes of the regular meeting held on March 12, 2002.

RECOGNITION OF VISITORS
Vice-President Clerico welcomed the visitors. Shee advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the pertinent
item was being considered and before action was taken. Visitors wishing to address the
Board concerning items which did not appear on the agenda would have the opportunity
to speak at the conclusion of regular business.



REPORT OF THE SUPERINTENDENT

Appointment of Principal - Memorial Junior High School
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed Dr.
Kathleen W. Cairo as Principal of Memorial Junior High School to a three year
probationary appointment from July 1, 2002 to July 1, 2005 at the annual contractual
salary of $114,000.

Resignation
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resignations:

Deirdre Antoniello - Teaching Assistant
Effective June 30, 2002
Mrs. Antoniello has been on child care leave since April 2000

Debra Benison - Mathematics
Effective - June 30, 2002
Personal reasons

Dara Casella - Science
Effective - June 30, 2002
Personal reasons

Alfred Garry - Mathematics
Effective-June 30, 2002
Personal reasons

Carmen Scarda-Graci - LOTE
Effective-June 30, 2002
Personal reasons

Mark Cercone - Social Studies
Effective-June 30, 2002
Personal reasons

Stacy Surless - Mathematics
Effective-June 30, 2002
Mrs. Surless has been on Child Care leave
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Keisha Tucker - Science
Effective - June 30, 2002
Personal reasons

Barbara Vallely - Permanent Substitute
Effective - End of Day March 27, 2002
Other Employment

Robert Winston - Science
Effective - June 30, 2002
Personal reasons

6. Health and Welfare Services
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved contracts for
Health and Welfare Services as requested for the following schools for the 2001-02
school year:

Health and welfare services rendered to 3 students attending Crescent School in the
Westbury Union Free School District @$495.97 per pupil.

Health and welfare services rendered to 13 students attending Our Lady of Lourdes
School in the Malverne Union Free School District @$526.07 per pupil.

Health and welfare services rendered to 8 students attending Long Island Lutheran High
School in the Jericho Union Free School District @$589.09 per pupil.

Health and welfare services rendered to 7 students attending Our Lady of Peace School in
the Lynbrook School District @$407.17 per pupil.

Health and welfare services rendered to 1 students attending St. Thomas the Apostle
School in the West Hempstead Union Free School District @$336.00 per pupil.

7. Requests to Accept Gifts
On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the following
gifts:

a. Donated by - Christopher P. Rayner & Associates
Storage Container - Value: $2000 (as estimated by donor)
For use by the athletic department at North High School

b. Donated by - Dr. and Mrs. Ken E. Leistner
Gatorade and Bottled Water - Value: $100 (as estimated by donor)
For use by the track and field program at Memorial Junior High School

I



8.

10.

11.

Approval of the Muriel Jespersen Memorial Scholarship Award
On motion of Trustee Fletcher, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
establishment of the Muriel Jespersen Memorial Scholarship Award in the amount of
$500 annually. The South High School Scholarship Committee will select the student
based on the following criteria:

a. recipient is a graduating senior who will pursue further education;
b. recipient must have an average of 80+;
c. recipient is not receiving other financial awards;
d. recipient must have character that reflects a desire to help others

Approval of the Sera Affronti Memorial Scholarship Award
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
establishment of the Sera Affronti Memorial Scholarship Award to be awarded to two
students in the amount of $250 each. The Central High School Scholarship Committee
will select the students based on the following criteria:

a. recipient is a graduating senior who excels in the Culinary Arts;
b. recipient is a senior who has demonstrated a serious love, commitment and

pursuit of the Performing Arts;
c. recipients should demonstrate good citizenship and a recognized financial need.

(No financial data will be requested).

Approval of the Marilyn Levy Brownfield Memorial Art Scholarship Award
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
establishment of the Marilyn Levy Brownfield Memorial Scholarship Award in the
amount of $1000 in 2002 and $500 to $1000 each year thereafter. The Central High
School Scholarship Committee will select the students based on the following criteria:

€

a.

b.
c.
d.

recipient must be a graduating senior who is college bound and not receiving any
other scholarship award;
recipient must have a GPS A of at least 80;
recipient must have been an art student;
recipient must be deserving of recognition

c

Continuation of Attendance at Valley Stream Central and South High Schools - Students
Moving Out of the District
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following students who moved out of the district, to complete Grade 12:

Lena Martinez
Brian locco

Central High School
South High School
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12. Information and Exploration
Appointment of Memorial Jr. High Principal Dr. Kathleen Cairo.
The Board approved the appointment of Dr. Kathleen W. Cairo to a three-year probationary
appointment, July 1,2002 to July 1,2005, as the new principal of Memorial Junior High School on
the retirement of Robert Kaufold this June. Superintendent of Schools Dr. Valenti recognized the
administrators, parents, teachers and other members of the committee who had worked long and
hard on the selection. He introduced Dr. Cairo as a dynamic educator who has worked in a
variety of settings and has a rich level of leadership and service. Dr. Cairo expressed her great
enthusiasm for becoming Memorial's new principal and her great desire to work together with
all as a team.
Recognition of Students. Superintendent of Schools Dr. Ronald D. Valenti and Board Vice
President Valerie Clerico congratulated and presented certificates of recognition to 33 members
of the Central High School Streamers kickline for their three national awards at the Dance
Contest of Champions competition at Disney World. They came in second in pom, and third in
both kick and show production categories. They also won the Long Island championships in
dance and kick. Coach Dina Tsiorvas and the team members presented Dr. Valenti with a framed
photograph of their team to thank him and the Board for their support. The team members are
Jessica Camilleri (captain), Stephanie Blanchflower and Nicole Gonzalez (lieutenants), and
Danielle Allen, Jamie Amodia, Roseanne Beamud, Erica Bonura, Christa Buccola, Cynthia
Calixte, Christina Campolo, Alexandra Coletta, Christie DelPriore, Christine Giarraputo, Marisa
Giacalone, Marina Golfo, Lynn Gurowitz, Katie Hay, Lisa Lastorino, Maria Lazaridis, Lisa
Lubrano, Melissa Lombardo, Valerie Malvasio, Lauren Martini, Danielle Mitchell, Diana
Piotrowski, Jessica Piotrowski, Meagan Robar, April Rosenberg, Jamie Tracey, Josephine Verde,
Angela Villarica/ Kathleen Wisneski and Joanna Wresch.
NYS School Report Card. Dr. Valenti presented data from the NYS School Report Card to
point out both the strengths of the schools' performance and the areas where improvement is
needed. The goal for June of 2002 was to improve all performance levels by 3% over 2001, said
Dr. Valenti. The goal for June 2003-June 2005 is to perform in the top 20% of the 15 Southwest
Quadrant school districts and in the top one-third of the 45 Nassau County school districts with
secondary schools, hi many areas, we are currently in the top one-third in the Southwest
Quadrant and in the median in Nassau County, explained Dr. Valenti.. The 2001 performance
and the goals for 2002 and 2003 on 8th grade English and mathematics tests and the English,
Mathematics, Global History, Physics and Chemistry Regents exams are given in the four pages
of PowerPoint slides which are enclosed. The Regents Diploma rate has hovered around 64-65%
in the past three years, but we should be closer to our goal of 69-70% for the Class of 2002, said
Dr. Valenti. This entails passing eight Regents exams. The goal of our four-year college
attendance rate, currently at 66-68% for the Class of 2001, is 71% for the Class of 2002 and 78% for
the Class of 2003. Our total two-and-four-year college attendance rate for 2001 is 92%, with a goal
of 95 % and 96 % for the Classes of 2002 and 2003, respectively. We are presently at the midpoint
in the Southwest Quadrant and Nassau County in both our four-year and total college attendance
rates. District Director of Mathematics Eva Demyen presented statistics showing that Central
High students were not included in the Math 3R Regents exam figures, because they have been
taking a state-approved variance exam for the past seven years, ITus June, Central students will
take the new Math B exam, and within the next two years, North and South students will also
switch over from the Math 3R Regents, which is being discontinued. At the end of Dr. Valenti's
and Ms. Demyen's presentations, there were numerous questions from Board members and
parents. Some Central parents were concerned that Central students will be taking the new Math
B Regents without having experienced the new Math A Regents. Ms. Demyen said that she had
created a trial Math B assessment, on which Central classes had done very well. Once all the
results are in, Dr. Valenti will arrange a meeting with Central Principal Joseph Pompilio, Ms.
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Demyen and various parents to corne up with constructive solutions. Mr. Pompilio will also
include the trial Math B Regents exam results Lo parents in an upcoming mailing.
Lights On For Education 40th Anniversary, April 25,7:15 p.m. Dr. Valenti
reminded all that the Valley Stream Council of PTA's 40th "Lights On For Education" showcase
is coming up on Thursday, April 25,7:15-9:15 p.m. at Memorial Junior High, featuring student
work from all 14 elementary and secondary schools. At 7:30 p.m. in the gym, there will be a
special ceremony celebrating the 40th anniversary, officiated by NYS Regent Dr. Geraldine
Chapey.
Distinguished Alumni Award at North, April 26,9:30 a.m. Atoosa Behnegar
Rubenstein from the Class of 1989 will be awarded North High School's Distinguished Alumni
Award in a school assembly on Friday, April 26 at 9:30 a.m. Within just a few years and at a
young age, she rose in the publishing and fashion business to become editor-in-chief of
"CosmoGirl!" magazine. The program is open to the community.
Central Team Appears on L.I. Challenge Quiz Show, April 21,6:30 and 9:30
p.m. Dr. Valenti reniinded all to watch Cablevision News 12 on Sunday, April 21 at 6:30 or 9:30
p.m. when the Central High School quiz team appears on the L.I. Challenge against Garden City.
On Saturday, May 4, at 6:30 and 9:30 p.m. North High's team competes against Port Washington.
Central returns to the air on Sunday, May 19, at 6:30 and 9:30 p.m. in a match against Herricks
High School.
September 11 Memorial Ceremony to be held Saturday, May 11,3 p.m. Dr.
Valenti invited all parents, staff members, students and community members to the September 11
Memorial Ceremony, Concert and Art Exlubit that will be held on Saturday, May 11, at 3 p.m. on
the Village Green. So far there are 39 known families with ties to the school district, who perished
on September 11. A permanent memorial to those lost will be unveiled on May 11. In case of

.heavy rain, the program will take place on Saturday, May 18.
Principals' Reports. Due to the lateness of the hour, the principals gave abbreviated
reports.
Memorial Junior High principal Robert Kauf old welcomed new principal Dr. Kathleen Cairo
aboard. He also thanked art teacher Lynne Pravda for the artwork now mounted in the district
corridor, which brings attention to all the places he could envision himself being in retirement.
North High principal Dr. Thomas Troisi reported on the Junior Dinner Dance at the Huntington
Town House; the sixth grade student visitations which have begun; the successful North Sports
Day this past Saturday, April 13; the upcoming joint PTSA and Spartan Club meeting on the
school district budget on April 18; the Distinguished Alumni Award assembly on April 26; the
spring drama of "Merton of the Movies" on April 26-27; and the Student/Parent/Faculty Talent
Show on April 19, which will raise funds for the Scott Bart Memorial Scholarship. He also
announced the North Stars for April.
South High School principal Dr. Stephen Lando congratulated LOTE department head Nancy
Russo-Rumore for the excellent Foreign Language Week activities, March 11-15. Over 80 students
were inducted into the academic honor societies on March 25. There was an exceptional SADD
volleyball tournament on April 12. The mandatory Junior Prom parent meeting was successful,
with attorney David Brodsky speaking about parental liability, etc. The sixth grade visitations
began today. The Inter generational Day at the Green Acres Senior Center took place today. The
Student Council blood drive is April 30. The two computer labs are almost up and running. The
musical" Anything Goes" will be performed April 26-27, directed by the new "Dr." Thomas
Zatorski.
Central High principal Joseph Pompilio announced that Central senior Andrew Yang has
received a National Merit Scholarship. Jonathan Bjelland, a graphic design student at BOCES
Nassau Tech, placed first in NYS in the SkillsUSA-VICA advertising design state competition and
is now eligible to enter the national competition for a full $40,000 scholarship. Central's "Art and
Motion" dance concert on March 22, "filled with grace and beauty," raised $1,000 for the
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14.
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Alzheimer Foundation's "Memories in the Making" art therapy program. Altogether, 100
students district-wide have completed their applications for the new Performing Arts program at
Central next year. On April 25, two doctors who are Central alumni from the Class of 1949, will
speak to students about their careers.

REPORT OF THE EDUCATION COMMITTEE

Probationary Appointments - Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
the New York State Education Law, appointed the following teachers to a probationary
position:

Roni Fornabia - Science
Salary Step 3MA+15 $53,328

University of Mass. Amherst, MABS. 1994
Adelphi University, MSW 1997
College of St. Rose - Graduate Work
Assignment - Memorial
Two-year probation beginning September 1, 2002

Peter Mostrota - Social Studies
Salary Step 3MA+15 $53,328

NYU-MA 1998
Assignment - South High School
Mr. Mastrota has four years of experience in the NYC Schools
Two-year probation beginning September 1, 2002

Appointment of Interim Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following Interim Teaching Assistant from April 8, 2002 through June 6, 2002 unless
terminated prior thereto in the manner prescribed by law.

.$21,673
Jason Geller

Salary Step 1 NC (prorated).
Assignment - Memorial JHS

Request for Extension of Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved unpaid
child care leaves for the 2002-2003 school year:

Heidi Block - South High School
Elizabeth Walter - South High School
Tracy Suhovsky - North High School
Kimberly Shroh - Memorial JHS



16.

17.

18.

19.

Kimberly Shroh - Memorial JHS
Lynda Adams - Central High School
Maria Pappas McKenzie - South High School
Amy Italiano - North High School
Maryann Funai - Memorial JHS

Appointment of Summer School Administrators for 2002
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools appointed Summer
School Administrators for 2002 as follows:

Geraldine DeCarlo
Neil Sirignano
Dean Karahalis
John Squadrito

- Assistant Principal
- Assistant Principal
- Director of Summer Music
- Driver Education Team Leader

Trustee Stris asked where summer school would be held for 2002. Dr. Valenti explained
it had been initially planned for Central but since work will be done on the Central
Library, summer school will be held at Memorial.

Appointment of District Coordinator for Summer Recreation
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools appointed the
following as District Coordinator for Summer Recreation 2002:

John Squadrito

Appointment of Director of Adult Education
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following as Director of Adult Education for the 2002-03 school year:

Neil Sirignano

Appointment of Permanent Substitute
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following Permanent Substitute at a salary of $110 per diem with benefits, which will
terminate 6/30/02 unless terminated prior thereto in the manner prescribed by law:

Maryann Riccio - Memorial JHS Effective, April 10, 2002



c 20. Approval of Volunteer
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following volunteer to do substitute work at North High School:

Paul Kay
Mr. Kay is a certified teacher
Effective April 17,2002

21. Appointment of an Impartial Hearing Officer
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools appointed an
Impartial Hearing Officer for Student #2716 effective March 23, 2002

Carl L. Wanderman, Esq. $100.00 hour

22. Appointment of Parent Members to Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the following
parent members to the Committee on Special Education as per the Commissioner's
regulations, Part 200.3c(3)(i), effective for the 2001-02 school year:

Petra Hurney
Josephine Taranto

23. Salary Adjustments
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Co-Curricular Activities:

SCHOOL ADVISOR CO-CURRICULAR ACTIVITY SEASON + /- PAY CHANGE

Central N. Yulis Beautification
South J. Holly Stage Crafts Spring

9/1-6/30
2/1-4/30

$ 872
$1075

On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for the 2001-2002 School Year Interscholastic Activities:

INTERSCHOLASTIC
SCHOOL ADVISOR ACTIVITY SEASON

c
Central J. Kehoe Varsity Baseball - Volunteer 3/4-6/8
Memorial A. Grace JHS Girls 7th Grade Softball Head Coach 4/8-6/15
North L. Klein JHS Boys Baseball - Head Coach 4/8-6/15

B. Williams Baseball - Volunteer 3/4-6/8
South L. Florentine JHS Boys Baseball Head Coach 4/8-6/15

±L PAY CHANGE

- 0
+ 2685
+ 2506
- 0
- 2865

I



24. Recommendations from the Committee on Special Education
On motion of Trustee Eisenberg, seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
agreed to arrange for the placement of students as recommended by the Committee on
Special Education. The confidential booklet covering the recommendations made at this
meeting is attached to the official minutes.

REPORT OF THE BUSINESS COMMITTEE

25. Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved payment for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid
Fund, General Fund, Health Insurance Fund, School Lunch Fund, Student Trust and
Agency Fund and Workers' Compensation Fund. This report is attached to the official
minutes.

26. Treasurer's Reports
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
reports of the District Treasurer for the month of February, 2002. This report is attached
to the official minutes.

27. Personnel - Clerical - Retirement
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the following
request for retirement:

Mary Jo Franzese - Typist Clerk
Assignment - Memorial Junior High School
Effective Date of Retirement - Close of business April 18, 2002
Employed with the District for 17 years

28. Personnel - Clerical - Appointment
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
Civil Service regulations approved the following provisional appointment pending receipt
of Civil Service approval to appoint and fingerprint clearance.

Peggy Robinson - Senior Typist Clerk
Assignment - Special Education - District Office
Effective-April 29, 2002
Salary - Step 2 - $28,349
Position Funded by Title VIB
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29. Transportation - Negotiated Contracts - WE Transport
.On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved approved the
negotiated contract between the VSCHSD and WE Transport and Town Bus in order to
transport a handicapped student to her home from an after school athletic activity at the
negotiated price of $75.00 per day.

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved approved the
negotiated contract between the VSCHSD and WE Transport and Town Bus in order to
transport a handicapped student to a vocational placement at the negotiated price of
$2110.00 per month.

30. Capital Construction - South HS Library/Classroom Renovations
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools awarded the following
contracts for construction at South High School:

Contract #1 General Construction - ACL Construction - $334,000
Contract #2 HVAC - Same Day HVAC - 98,255
Contract #3 Electrical - Five Towns Electric - 84,050

31. General Supply Bid
Bids were advertised, in compliance with General Municipal Law 103, in the official
newspaper of the district on Thursday, March 7, 2002, and bid packages were mailed to
24 separate vendors. Sealed bids were received from 10 vendors in the Administrative
Offices of the Board of Education, One Kent Road, until 11:30 AM on Monday March
25, 2002 at which time they were opened and read aloud

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools awarded the bid as
follows:

Staples Business Advantage - $3,331.22
Corporate Express - $3,967.62
Kurtz Bros.-$5,940.48
Sandy Enterprises - $147.24
Quill Corporation- $3,367.30
Standard Stationary - $2,418.05
School Specialty - $298.86

Total amount of the award: $19,470.77.

c
11

I



32. Policies for Consideration
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools considered the
following policies for a first reading as per Board policy 8312:

4121/5121 Photo Identification Cards: Students and Employees
4526 Computer Network for Education
6150 Budget Transfers

33. Policies for Adoption
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following policies:

4321.5 Impartial Hearing Officer Selection, Appointment and Reimbursement
9120.1 Conflict of Interest

34. Motion for Executive Session
On motion of Trustee Stris seconded by Trustee Chiachiere and carried unanimously, the
Board voted to attend an Executive Session to discuss personnel matters at 10:20 p.m.
The Superintendent of Schools was invited to attend.

35. Motion to Adjourn
There being no further business to come before the Board at this meeting, on motion of
Trustee ladevaio, seconded by Trustee Chiachiere and carried unanimously, the meeting
was adjourned at 11 p.m.

Mary Magro
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SCHEDULE OF BILLS
APRIL 16, 2002

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

C1a

c
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CAPITAL FUND

VOUCHERS 3007/11

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2201/07
IN THE AMOUNT OF

PAYROLL
PAYROLL

GENERAL FUND

MACHINE TOTALS
PAYROLL 03/15/2002
PAYROLL 03/27/2002
AD.ED.REFUND

HFALTH INSURANCE FUND

VOUCHERS 1638/40
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 81267/95
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 0315/2002
PAYROLL 03/272002

DFNTAL INSURANCE

VOUCHERS 2146
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1444/51
IN THE AMOUNT OF

TOTAL

TOTAL

TOTAL

31,355.00

85,677.87

85,677.87

1,826,275.86
1.485,943.11
1,505,206.07

750.00
4,818.175.04

392,279.72

9,712.66

36,958.11
22,584.08
29.230.87
88,773.06

44,720.71

107.370.69
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

• BANK RECONCILIATIONS
MONTH ENDING FEBRUARY 28, 2002

BALANCE . . DEDUCT . ADD
- PER OUTSTANDING DEPOSITS IN

BANK STATEMENT CHECKS TRANSIT

RECONCILED
BANK BALANCE
ADJ. PER BOOKS

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK

- STATE BANK OF LI
CITIBANK
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK .OF NY CHECKING - DENTAL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOLLUNCH FUND
. BANK OF NEW YORK CHECKING

MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING

CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM

MBIA CLASS CAPITAL
MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

$271,402

22,094

0

89,234
5,188

1 1,345

13,404,225

26,342
1

124,432

5,458

140,355
99,069

5,52

11
1,65

563,13
3,767,16

518,536.73

$771,996

5,084

7,160

131,706

$915.94

SO

$J!

$5,066

SSJM

($495,528)
22,094

0

89,234
5,188

. 11,345
13,404,225

21,258
1

124,432

(1,702)

8,649
99,069

5,523
118

1,654

563,132

3,767,167

S17.625.859

RESECTFULLY YOURS,

^.RIANNE VANDUYNE
TREASURER



4121/5121

PHOTO IDENTIFICATION CARDS: STUDENTS AND EMPLOYEES

In order to enhance the safety of students and employees, it is required that each student
carry on his or her person and each employee visibly display a uniform identity card, to be issued
by the district. The card shall include a photograph of the student or employee.

Adopted June 12,1995
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4121/5121

PHOTO IDENTIFICATION CARDS: RULES FOR STUDENTS

c

c

In order to enhance the safety of students and employees, it is required that each student carry on
his or her person and each employee visibly display a uniform identity card, to be issued by the district.
The card shall include a photograph of the student or employee.

1. Photo identification cards are being provided to all students of the Valley Stream Central High
School District as a positive means of confirming that the bearer of such a card is entitled to use
school premises for all activities sanctioned by the Board of Education and supervised by school
administrators and/or designated staff.

2. It should be understood that such use of school premises is limited to the school in which a.
student is enrolled, unless there is a reason acceptable to school administrators and/or designated
staff of the district's other three schools for a student's presence therein.

3. The photo identification card is to be carried on a student's person (e.g., pocket, wallet,
pocketbook) at all times that a student is on any school premises of the Valley Stream Central
High School District for a legitimate purpose as defined above.

4. A student's photo identification card must be available for presentation upon request to any
school staff member in order to verify identity and school affiliation. The presentation of a
student's photo identification card will be required for the check-out of school library books.

5. A student who is not carrying his/her photo identification or does not present such a card upon
request to any school staff member will be subject to administrative action as specified in the
district's statement of "Student Rights and Responsibilities."

6. Instructional Services Center (ISC) produces replacement cards within 24-48 hours from receipt
of a list from each school's main office through their Computer Teaching Assistants (CTAs).
The CTAs provide a list including Name, School, ID number and grade. ISC will print and send
via courier the next day to each school. Each school is to collect the $3.00 from the student for
lost, broken or damaged cards.

For new and 7th Grade students, ISC is able to produce Temporary ID cards with an expiration
date with all the pertinent information, but without photos, the first week of school providing the
required information is made available to ISC a week prior to school opening. ISC can continue
to produce temporary cards for new entrants after school opening within 24-48 hours.

7. Resident students attending non-public schools or out of district schools will be permitted to
participate in the Recreation Program of the Valley Stream Central High School District after
obtaining a district photo identification card under procedures established by the Superintendent
of Schools. These procedures will include presentation of acceptable identification indicating
proof of residence within the district.

8. No guests are permitted to participate in or be spectators at any session of the school district's
Recreation program. Participation in the Recreation program of the Valley Stream Central High
School District is limited to residents of the district upon presentation of a district photo
identification card. For the summer recreation program, ISC produces temporary I.D. cards,
without photos, which are given to the summer recreation director.



41121/5121

G PHOTO IDENTIFICATION CARDS: RULES FOR EMPLOYEES

In order to enhance the safety of students and employees, it is required that each student carry
on his or her person and each employee visibly display a uniform identity card, to be issued by the
district. The card shall include a photograph of the student or employee.

1. Photo identification cards are being provided to all employees of the Valley Stream Central
High School District as a positive means of confirming that the bearer of such a card works
for the district and is entitled to use school premises for all activities sanctioned by the Board
of Education.

2. The photo identification card is to be visibly displayed on the employee's person at all times
that the employee is on school district premises for activities sanctioned by the Board of
Education.

3. An employee's photo identification card must be visibly displayed in order to verify identity
and affiliation with the school district. Failure to visibly display the photo I.D. card will
subject the employee to removal from the school premises and/or appropriate notation in
his/her personnel folder.

9. ISC produces replacement cards within 24-48 hours from receipt of a list of same. Temporary
cards may be issued for new employees during the week school opens, valid until photos can
be taken, provided ISC receives the appropriate information one week prior to school
opening. Photo I.D. cards for new hires during the school year can be issued by ISC within
24-48 hours from receipt of a list from each school's main office.

Adopted June 12,1995
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COMPUTER NETWORK FOR EDUCATION

The Valley Stream's Districtwide Educational Intranet provides a relatively safe and
secure environment in which District students and employees may access a wide range of
electronic-based resources, including the Internet. The Intranet provides students and employees
expansive opportunities for collaboration, learning and research. The District's students will be
better prepared for success in their personal and professional lives by practicing modern
computer-based technology on the Valley Stream Intranet.

The District's Intranet is composed of the following electromechanical features:

The District's Intranet Equipment Center - The District's data center is located on the
second floor of Memorial Junior High School. This center functions as the key connectivity
point for all networked computing devices in the District. The District's fiber-based voice
telephone system connections are multiplexed in this room for distribution to the Central, North
and South buildings. Examples of the types of equipment housed in this area include file servers,
e-mail servers, CD-ROM servers, permission servers, connectivity routers, ATM Marconi
switching and other Internet/Internet connectivity devices. Subordinate connections for data,
voice and video and for multimedia distribution are also attached to the equipment in this area.

Electronic Devices and Software - This includes the computers, computer displays,
printers, large screen monitors, servers, VCR's and other peripheral hardware connected together
to form the District's educational Intranet. Software instructs the computer-related devices to
accomplish specific tasks. Software includes application and data programs such as Microsoft's
Office, Autodesk's AutoCAD and wide range of additional programmed tools that convert the
Intranet's electronic capability into the tools that permit the efficient accomplishment of work
and attainment of electronic-based information.

Four Local Area Networks (LAN) - These LANs consist of the data, voice and video
cabling and networking components located within each of the District's schools. The LANs
provide the inter-building connectivity between all networked computer-based devices.

Three Wide Area Networks (WAN) - These WANs consist of the data, voice and video
fiber optic cabling that connect the District's schools. Memorial Junior High School houses the
District's central network equipment and the three fiver Wide Area Networks that connect the
District's central network at Memorial to Central High School, North High School and South
High School. The WANs provide the connectivity between District buildings and enable a
centralized data structure that unifies the Valley Stream Educational Intranet.

High Speed Internet Access -The District's central network equipment is connected to
the Intranet via a high bandwidth 1.545 Mbps Tl hard-wired "always on data" connection. An
electronic firewall isolates the internal Valley Stream Intranet from the external Internet and
provides a number of security and safety features. 'This protection includes a proxy server that
provides a high level of security for the network while permitting authorized electronic
interchange between the District's internal Intranet and external Internet. Additionally, the
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Internet'access is filtered for appropriate content for all students logged into the network. During
adult use, filtering software may be disabled for bona fide research or other lawful purposes.

The Valley Stream Intranet facilitates communication between teachers, administrators
and support staff throughout the District. Users are able to access information based on their
security clearance level. .School calendars, student work, class assignments, electronic
portfolios, lesson plans, on-line training, student data, and college entry information are but a
few types of information that is available over the network. The District provides training for
every user. Instruction is also provided for conducting on-line research to help ensure that access
is safe and meaningful for our students and staff. Research skills taught include the ability to
analyze, evaluate and use information found on the electronic-based resources. All users are
trained in the skills needed to determine the validity of information gained from Internet
research.

The Board of Education supports the usage of the Valley Stream Educational Intranet and
Internet access for students and employees, however, it is recognized that safeguards are needed
to ensure user safety and the integrity of the system. The District takes measures to reasonably
ensure that access to Intranet and Internet materials is consistent with the educational goals of the
District. The Valley Stream Intranet is equipped with filtering software to prevent access to
objectionable material. This blocking software, while effective, is not foolproof and may from
time to time provide access to inappropriate information. Therefore the Board declares it the
responsibility of all users of the Valley Stream Educational Intranet to follow the usage
guidelines as set forth in this document. Valley Stream Educational Intranet users are expected
to adhere to the guidelines concerning usage of the District's Intranet in order to help ensure
safety of personnel and the integrity of the District's electronic network. Failure to follow the
guidelines may result in a loss of network privileges or other disciplinary action as deemed •
appropriate by the Board, the Superintendent of Schools or their designee. Inappropriate use
may result in suspension and/or cancellation of Intranet/Internet access privileges.

Notice to Parents/Guardians of AH Intranet/Internet Users - A summarized copy of
this policy with appropriate user guidelines will be submitted to all users of the Valley Stream
Educational Intranet. Parents/guardians of all students will be issued information concerning
these regulations via the student handbook. Full copies of this policy will be available at each
school's main office. All users will be requested to read and understand the usage guidelines as
set forth in this document. Violators of state and federal law may be subject to criminal
prosecution.

Guidelines for Use of the Valley Stream Central High School District Intranet

Acceptable Use - The use of the Internet must be in support of education and research
and consistent with the educational objectives of the District. The system may be used for
classroom activities, professional development and individualized learning. Additionally, the
system may be used by employees to increase communication and enhance productivity. The
District recognizes that some computer systems that can be accessed via the Valley Stream
Educational Intranet contain materials that are defamatory, inaccurate, obscene, profane,
threatening, bigoted or illegal. The District does not condone the use of such materials and does
not permit use of such materials in the schools.

D
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Privileges - The use of the Valley Stream Educational Intranet is to be considered a
privilege, not a right, and inappropriate use will result in cancellation of that privilege. Each
student, staff member or other authorized user of the Intranet will be assigned a specific login , .
password that will access Intranet features appropriate to the user. Under no circumstances
should a user share their Intranet password access with anyone else.

Access to the System - This policy will govern all use of the District's computers,
including the ones that are not electronically attached to the Valley Stream Educational Intranet.
Student use of the system will also be governed by the District's discipline policy. Employee
use will also be governed by appropriate collective bargaining agreements. All employees with
login privileges have access to the network and electronic mail through the District's Intranet.
Certain training requirements for the District staff may be established by the District as
necessary. Additionally, all students must attend an acceptable use orientation session to be held
during their regular school day. Parents or guardians may specifically request that their child not
be provided external Internet access by notifying the District in writing.

Copyright - School District Compliance with Copyright Law will govern the use of
material accessed through the District Intranet. Users will request permission from, the owner of
the work if their use of the material has the potential of being considered an infringement. Users
may download copyrighted material for their own use in accordance with governing laws. Users
may redistribute copyrighted material only with the expressed permission of the owner.

'
Software - Users may not use District computer-related equipment to illegally duplicate

of distribute software. Users may only use software that has been loaded onto the system by the
system administrators. Users are expressly forbidden from loading software to the network or
local workstations without the permission and supervision of a District supervisor. The District
reserves the right to terminate the account of any user who adds to, modifies, or misuses software
provided through the District's Intranet.

Plagiarism - District policy and procedures on plagiarism will govern the use of material
accessed tlirough the system. Teachers will instruct students in appropriate research and citation
practices.

Personal Safety - The Valley Stream Educational Intranet and its associated Internet
access has been designed with safeguards to protect users. These safeguards are adjusted to
balance acceptable access with reasonable restrictions to provide a degree of needed protection.
A heavily restrictive Intranet, providing absolute protection would severely limit the educational
capability of the network. Therefore all users are urged to follow the District's guidelines for
Intranet safety. Users are not to post personal contact information (address, telephone, school
address, work address, photos, voice recordings, etc.) about themselves or other people on the
Intranet or the Internet. Users must not arrange to meet someone they have met solely on-line.
Student users are required to promptly disclose to their teacher or appropriate District staff
member of any message they receive that is inappropriate or makes them feel uncomfortable.

District Sponsored Websites - The District's official website is available at
www.vschsd.orR. This website is maintained by the District Office of Technology. Websites
prepared under district auspices will be sensitive to the need to provide individual and
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institutional security measures.- Students photographs are not to be posted on a district sponsored
website unless specifically approved by the" Superintendent of Schools or his designee. (Stock
photos, purchased for use in creating style or effect, may appear on the website if the district
owns the copyright or has permission of the producer.)

Schools, classes, clubs, etc. may establish web pages that present information about the
school or its activities. The Building Principal or his designee must review all building web
pages for approval. Approved pages will be sent by the Principal, or his designee, to the Office
of Technology for approval and posting to the Internet. Material presented on web pages must
relate specifically to organization activities. Organizations' web pages must include the
following notice: "This is a student extracurricular organization web page. Opinions expressed
on this page shall not be attributed to the district."

Security - Users will not attempt to gain unauthorized access to the District system or to
any other computer system through the District system, or go beyond their authorized access.
This includes attempting to log in through another person's account or accessing another
person's files. Users will not make attempts to disrupt the computer system performance or
destroy data by spreading computer viruses or by any other means. Users are responsible for the
use of their individual account and should take all reasonable precautions to prevent others from
being able to use their account. Under no conditions should a user provide his or her password
to another person. Users will immediately notify their teacher or an appropriate District staff
member if they have identified a possible security problem. Users will not demonstrate the
potential security problem to other users.

Speech - Users will not use obscene, profane, lewd, vulgar, rude, inflammatory,.
threatening or disrespectful language. Restrictions against inappropriate language apply to both
public messages and private messages. Users will not post information that, if acted upon, could
cause damage or disruption. Users will not engage in personal attacks, including prejudicial or
discriminator)' attacks. Users will not harass another person. Harassment is persistently acting
in a manner that distresses or annoys another person. If a user is instructed by a person to stop
sending them messages, they must stop. Users will not knowingly post false defamatory
information about a person or organization. Users will not post private information about
another person.

Resource Limits - The District reserves the right to set maximum size limits for hard
disk memory usage on the District computer systems. Users who are in non-compliance with
quotas will have their files removed by a system administrator. Users will use the system only
for educational and professional or career development activities and, limited, self-discovery
activities. The Building Principal or his/her designee has the authority to limit use of the system
for self-discovery activities. Files saved by students or staff on the District's technology systems
are subject to removal at the end of each school year. The Office of Technology will make
appropriate arrangements to transfer and save computer files upon notification prior to the end of
a school year. The District makes no guarantee that files will not be erased or destroyed by any
means.

Electronic Mail - Students will not be provided with e-mail accounts. It is important that
Intranet users understand that the transmission of messages using e-mail or other methods on the

^
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District's Intranet is not a private communication. All system users are to be aware that all e-
mail messages and Intranet access information is recorded and stored indefinitely. All e-mail
messaging is available for retrieval by the District at the directive of the Board of Education,
District Superintendent or their designee. The District reserves the right to inspect the contents
of mail sent by users including, if required to do so, to investigate District matters, complaints or
at the request of law enforcement officials. Users will not deliberately interfere with the ability
of other system users to send and/or receive e-mail messages. Users will not post chain letter or
engage in "spamming" by sending annoying or unnecessary messages. Users will check their e-
mail frequently, delete unwanted messages promptly, and stay within their e-mail file size quota.
Users will subscribe only to discussion group mail lists that are relevant to their education or
professional/career development. The District reserves the right to terminate the messaging
account of any user who misuses electronic mail.

Inappropriate Material - The District shall take precautions to restrict access to .
materials which: (1) promote violence or advocate destruction of property including, but not
limited to, access to information concerning the manufacture of destructive devices such as
explosives, fireworks, smoke bombs, incendiary devices or the like; (2) promote pornography or
other sexually oriented material; (3) advocate or promote violence or hatred against particular
individuals or groups of individuals or advocate or promote the superiority of one racial, ethnic
or religious group over another; and (4) advocate or promote violence, or drug or alcohol use.
Users will not use the District system to access material that is profane or obscene, that
advocates illegal acts, or that advocates violence or discrimination towards other people. If a
user inadvertently accesses such informations he/she should immediately disclose the inadvertent
access in a manner specified by his/her school. This will protect users against an allegation that
they have intentionally violated the policy.

Chat Rooms - The purpose of the District's Educational Intranet is educational.
Accordingly, students may not access "chat rooms" via the network. As with e-mail, permission
to access a chat room may be granted in cases where such access if necessary for education or
research and is technically feasible within the context of providing adequate security.

Vandalism - Vandalism of District technology is defined as a malicious attempt to harm
or destroy equipment, software, data of another user of the District system, or other system
connected to the District system. This includes, but is not limited to the downloading or creation
of computer viruses. Destruction of District equipment or operating capability will result in
cancellation of privileges and or other sanctions as deemed appropriate by the District.

Limitation of Liability - The Valley Stream Central High School District's Board of
Education makes no warranties of any kind, either express or implied, that the functions or the
services provided by or through the District system will be error-free or without defect. The
Board will not be responsible for any damage users may suffer including, but not limited to, loss
of data or interruptions of service. The District is not responsible for the accuracy or quality of
the information obtained through or stored on the system. The District will not be responsible
for financial obligations arising through the unauthorized use of the system.

Due Process - The District and its employees will cooperate with local, state or federal
officials in any investigation concerning or relating to any illegal activities conducted through

o
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the'computer network system. System users are hereby notified that they are to have no privacy
expectations in the contents of their personal files on the District system. Routine maintenance
and monitoring of the system and user files will be accomplished from time to time. This may
lead to the discovery that the user has or is violating Board policy, the District's discipline
policy, or the law. Searches will be conducted if there is reasonable suspicion that a user has
violated any Board policy or the law. The District reserves the right to access and view any
material stored oh District equipment or any material used in conjunction with the District's
computer network. The District reserves the right to suspend or terminate a user's access to and
use of the District's system upon any breach of this policy. In the event there is an allegation
that a user has violated the policy, the student will be provided with notice and opportunity to be
heard in the manner set forth in the District's discipline policy. Employee violations of the
District acceptable use policy will be handled in accordance with District policy, collective
bargaining agreements and the law. The District authorizes the Superintendent to establish
additional regulations for implementing this policy and to review, evaluate and revise such
regulations as necessary.

Users are not to use the District's Electronic Technology, Internet or Intranet to:

• Accomplish commercial activity including advertising, financial gain or fraud
• Send or transmit anonymous messages or files
• Receive, transmit or make available to others a message that is inconsistent with

the District's Code of Conduct
• Steal data, equipment or intellectual property
• Gain or seek to gain unauthorized access to any files, resources or computer

phone systems, or vandalize the data of another user
• Wastefully use the District's finite resources
• Change or exceed allocated resource quotas as set by the District without the

permission of the appropriate District official or staff member
• Use the District's network while the user's access privileges are suspended or

revoked
• Use the network in a fashion inconsistent with directions from teachers and other

staff and generally accepted network etiquette.
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BUDGET TRANSFERS

c

The transfer of funds between and within functional unit appropriations of the
General Fund is commonly required during the school year. The Superintendent of
Schools, in accordance with the Regulations of the Commissioner of Education, is
authorized to make budget transfers between line item accounts, so long as the transfer for
any one item does not exceed $'5.000. All transfers in excess of S5,000 require prior Board
of Education approval. The dollar value will be evaluated annually. The Superintendent
will report any transfers to the Board as an information item at its next meeting.

Ref: Education Law §1718
8 NYCRR §170.2(1)

Note: Policy added
We recommend that the Board adopt a policy in this area. Commissioner's regulation

. 170.2 authorizes the Board to approve budgetary transfers between and within functional
unit appropriations for teachers', salaries and ordinary contingent expenses. Budgetary
transfers can either be made by Board approval of a motion for transfer at the request of
the superintendent, or the board can authorize the. superintendent to make transfers within
limits set by the board. The $2,000 limit found in the sample policy is an example of the
board's establishment of such a limit.

a*d
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IMPARTIAL HEARING OFFICER SELECTION,
APPOINTMENT AND REIMBURSEMENT

The Board of Education shall select, appoint and reimburse impartial hearing officers in the
following manner:

A. Selection and Appointment

1. Within two business days after the district receives a written request for an impartial
hearing, the district clerk shall initiate attempts to contact that hearing officer whose
name next follows the last hearing officer appointed by the Board on the rotational list
established by the State Education Department. The district clerk shall first attempt
contact by telephone call. If unsuccessful at reaching the hearing officer, the district
clerk shall leave a message (if voice mail is available) and send a letter by overnight
mail, informing the hearing officer that:

a) a hearing has been requested concerning a student (identify the student only by
number and the name of the school district;

b) the hearing officer's name is the next one on the rotational list; and
c) the hearing officer must contact the district clerk (leave telephone number) no

later than 24 hours from the date the telephone message is left and/or the date
of the correspondence.

2. If the hearing officer declines appointment, or fails to respond within 24 hours after
being telephone or sent a letter by overnight mail, the district clerk will, according to
the procedures outlined above, offer the appointment to each successive hearing
officer whose name appears on the rotational list until it is accepted.

3. No appointment may be accepted unless the hearing officer is available to initiate the
hearing within 14 days after being contacted by the district clerk.

4. Once an appointment is accepted, the hearing officer shall be formally appointed by:

a) resolution adopted by the Board; or
b) a letter signed by any one member of the Board.

5. Any member of the Board is hereby delegated with the authority to immediately
appoint impartial hearing officers who are selected in accordance with these
procedures.

B. Reimbursement

1. An impartial hearing officer shall be compensated at a rate no more than $100 per
hour for pre-hearing, hearing and post-hearing activities. There is no maximum per
diem on the number of hours for compensation.

Ref: Education Law §4404(1)

Note: It is up to the district if they are going to reimburse impartial hearing officers for automobile
travel at the IRS-approved rate and for tolls reasonable and necessarily incurred in the hearing and/or
any other expenses the impartial hearing officer may have.

D
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CONFLICT OF INTEREST

The Board of Education is committing to avoiding any situation in which the existence of
simultaneous, conflicting interests in any officer or employee may call into question the
integrity of the management or operation of the school district. It is in the district's best
interest to

1. Avoid conflicts of interest between work-related and family-related obligations;
2. Reduce favoritism or even the appearance of favoritism;
3. Prevent family conflicts from affecting the workplace; and
4. Limit the scope and possibilities of inter-office or infra-office dating, thereby

decreasing the likelihood of sexual harassment challenges, by the promulgation of
this policy.

Therefore:

No person employed by the district shall hire, supervise, audit, evaluate, promote, review
or discipline any other employee who is a member of the same family. Additionally, no relative
of an employee or a board member shall be hired if the interest of either relative and the
employee or the relative and the district would be in conflict or if the hiring of the relative could
result in a conflict of interest with existing vendors of the district. In the event that marriage,
promotion, or reorganization results in a situation not in compliance with this policy,
reassignment or transfer will be effected, in accordance with the applicable provisions of any
collective bargaining agreement, to correct the situation.

No person employed by the district shall negotiate or execute any contract on behalf of
the district for the purchase, sale or lease of real or personal property, services of any nature, nor
for insurance without first having determined the common price for such property, services or
insurance, or requesting bids from all potential providers of such property, services or insurance.

No person employed by the district shall allow any matter, concern or interest, personal,
financial or otherwise, to influence or interfere with the perfonnance of his or her duties. Should
such a matter, concern or interest arise, the employee shall bring the matter to the attention of his
or her supervisor to seek ways to reduce or eliminate the influence or interference.

The Board affirms its commitment to adhere scrupulously to all applicable provisions of
law regarding material conflicts of interest.

Knowing or willful violation of this policy by any employee may result in disciplinary
action up to and including dismissal.

Any officer, employee or member of the public noting or suspecting a violation of this
policy is encouraged to bring the matter, either in confidence or in public, to the Board or the
Superintendent of Schools.

D
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' . If the relative of an employee becomes elected to the Board of Education, the employee's
employment with the District shall not be negatively affected, nor. shall special consideration be
given, because of his/her relationship to the person serving on the Board of Education. .

If employees become relatives after both employees are hired by the District, the
employees shall not thereafter work in any position or location where a direct line of supervision
exists between such employees.

Relatives shall include spouses, sons, daughters, brothers, sisters, fathers, mothers, aunts,
uncles, nieces, nephews, brothers-in-law, sisters-in-law, sons-in-law, daughters-in-law, fathers-
in-law and mothers-in-law.

Cross-ref: 2170, Board Member Conflict of Interest

Ref: Education Law §§ 410, 3016
General Municipal Law Art. 18, §§ 801-813
Labor Law § 201-d
Dykeman v. Symonds, 54 Ad2d 159 (4th Dept. 1976)
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UNOFFICIAL MINUTES OF SPECIAL MEETING OF THE BOARD OF EDUCATION
OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE LIBRARY, SHAW AVENUE SCHOOL, SHAW AVENUE, VALLEY
STREAM, NEW YORK ON APRIL 23,2002

BOARD MEMBERS PRESENT: Valerie Clerico; Paul DePace, Richard Eisenberg, Maria
Fletcher, Anthony ladevaio, William Stris, Andrew J. Walters

BOARD MEMBERS ABSENT: Dr. Frank Chiachiere, Frank Nuara,

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District
Clerk; Dr. Marie Connelly, Deputy Superintendent for Curriculum and Personnel

1. MEETING OPENED
President Walters called the meeting to order at 7:10 p.m.

2. APPROVAL OF BQCES TENTATIVE ADMINISTRATIVE BUDGET
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board adopted the following resolution:

WHEREAS, the Board of Cooperative Educational Services of Nassau County (hereinafter
'"Nassau BOCES") has proposed and presented its Tentative Administrative Operations Budget
for the 2002-03 school year (July 1, 2002 through June 30, 2003), now therefore be it

RESOLVED, that the Nassau BOCES Tentative Administrative Operations Budget for the 2002-
03 school year in the amount of thirteen million, seven hundred sixty-two thousand, four hundred
thirty-nine dollars ($13,762,439) be, and hereby is, approved by the Board.

3. MEMBERS OF THE BOARD OF COOPERATIVE EDUCATIONAL SERVICES
President Walters called for nominations for the three vacancies on the Nassau County Board of
Cooperative Educational Services. The four candidates for the three seats are Keith Gaskell,
Robedrt E. Lupinskie, Eric B. Schultz and Stephen B. Witt.

On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously Keith
Gaskell, Robert E. Lupinskie and Stephen B. Witt were nominated to receive the Board's votes.

MOTION TO ADJOURN
There being no further business to come before the Board at this meeting, on motion of Trustee
DePace, seconded by Trustee ladevaio and carried unanimously, the meeting was adjourned at
7:15p.m.

c Mary Magro
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UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN MEMORIAL JUNIOR HIGH SCHOOL, VALLEY STREAM, NEW YORK
ON MAY 14, 2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Paul DePace, Richard
Eisenberg, Maria Fletcher, Anthony ladevaio, Frank Nuara, William Stris, Andrew J. Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District
Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of Schools; Dr. Marie
Connelly, Deputy Superintendent for Curriculum and Personnel; Al Chase, Assistant
Superintendent for Finance and Operations; Lois Colletta, Assistant Superintendent for
Administration and Support Services, Arlene Hinkerrieyer, Coordinator of Community
Information; Frank Morisco, Education Technology Coordinator; Rochelle Battersby, Director of
Science, Christine Burton, Director of LOTE; Lawrence Butti, Director of English; Regina
Cappiello, Director of Social Studies; Eva Demyen, Director of Mathematics; Jill Gold, Director
of Guidance; John LaBare, Facilities Director

MEETING OPENED
In the absence of President Walters, Vice-President Clerico called the meeting to order at
7 p.m. On motion of Trustee ladevaio, seconded by Trustee Eisenberg the Board went
immediately into Executive Session for the purpose of discussing personnel of a
particular person with the Superintendent of Schools, Attorney, Deputy Superintendent of
Schools, Assistant Superintendent for Finance and Operations and Assistant
Superintendent for Administration and Support Services. President Walters reconvened
the meeting at 8 p.m.

APPROVAL OF MINUTES
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board approved the minutes of the regular meeting held on April 16, 2002.

RECOGNITION OF VISITORS
President Walters welcomed the visitors. He advised that visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent item was
being considered and before action was taken. Visitors wishing to address the Board
concerning items which did not appear on the agenda would have the opportunity to
speak at the conclusion of regular business.

I



REPORT OF THE SUPERINTENDENT

4, Tenure Appointments
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools,
approved tenure appointments as follows:

Eft Date

September 1,2002

Name

Roseanna Ali
Christopher Baker
Susan Bernstein
Mary Jane Bookman
Timothy Boyens
Brenda Coleman
Brian Dalton
Anne Flaherty
Anna Kakivelis
Salvina LaMicela
Dolores Lois
Joan Mahoney
Patrick Quinn
Susan Russo
Jason Robbins
Jennifer Scallan
Denise Schatz
Filomena Spinelli
Angelo Stance
Roseann Valletti
Theresa Zultowski

September 9, 2002 Carmen Durdaller
September 14, 2002 Eileen Clark-Brady
October 12,2002 Alisa Testa

Subject Area

FACS
Physical Education
English
Teaching Assistant
Science
English
Social Studies
English
ESL
LOTE
English
Library Media
Teaching Assistant
Physical Education
Science
Special Ed
Social Studies
LOTE
Science
Art
English

Teaching Assistant
Teaching Assistant
Social Studies

Resignations
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools,
approved the following resignations

Regina Cappielio - District Director of Social Studies
Effective June 30, 2002
Other Employment - Relocation

Dr. Valenti extended gratitude to Ms. Cappielio for her 18 years of dedicated service and
wished her well for the future.

.m.
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Joyce Knox - Science - Memorial
Effective May 31,2002
Personal Reasons

6. Termination
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved
termination of services, effective June 30,2002 for the following:

Margaret Silvera - Music

7. Approval of Salaries for Certain Non-Negotiating Personnel
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the salaries
for certain non-negotiating personnel effective July 1, 2002 as presented. (The list will
be on file with the District Clerk).

8. Health and Welfare Services
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the contract
for Health and Welfare Services as requested for the following school for the 2001-02
school year:

Health and welfare services rendered to 4 students attending school in the
Garden City Union Free School District @$460.28 per pupil.

9. Request to Accept Gift
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, accepted the
following gift:

Donated by - Gene Bregman
General Electric Air Conditioner/24,000 BTU - Value: $450 (as estimated
by donor)
For use at North High School

10. Approval of Nellie Sinkinson Memorial Scholarship
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the
establishment of the Nellie Sinkinson Memorial Scholarship in the amount of $2500
annually. The Central High School Awards Committee will select the student based on
the following criteria:



a. recipient must be a college bound senior;
b. recipient must have a GPA of 80;
c. recipient must have shown an aptitude for athletics;
d. recipient must be deserving of recognition;
e. recipient will not be receiving any other scholarship award.

11. Approval of Milton Hendrickson Memorial Scholarship I
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the
establishment of the Milton Hendrickson Memorial Scholarship I in the amount of $2500
annually. The Central High School Awards Committee will select the student based on
the following criteria:

a. recipient must be a college bound senior;
b. recipient must have a GPA of 85;
c. recipient must have four years of mathematics;
d. recipient must be deserving of recognition;
e. recipient will not be receiving any other scholarship award. .

12. Approval of Milton Hendrickson Memorial Scholarship II
On motion of Trustee Clerico, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the
establishment of the Milton Hendrickson Memorial Scholarship II in the amount of
$2500 annually. The Central High School Awards Committee will select the student
based on the following criteria:

a. recipient must be a college bound senior;
b. recipient must have a GPA of 85;
c. recipient must have four years of mathematics and is planning on

an engineering career;
d. recipient must be deserving of recognition;
e. recipient will not be receiving any other scholarship award.

13. Approval of Calendar Days for Student Attendance and Days of Religious Observance
On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the calendar
of days for student attendance for 2002-03, prepared in accordance with the agreement
with the Valley Stream Teachers' Association, and the days of Religious Observance.
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14. Authorization to Execute Agreement with the Valley Stream Teachers' Association
On motion of Trustee ladevaio, seconded by Trustee Clerico and carried by a vote of 7-1,
(Trustees Chiachiere, Clerico, DePace, Fletcher, ladevaio, Nuara and Walters voted
"aye" and Trustee Stris voted "nay/" Trustee Eisenberg was not present at the meeting
until 8:45 p.m.), the Board authorized the President of the Board of Education and the
Superintendent of Schools to execute the Agreement reached between the Valley Stream
Teachers' Association, on behalf of teachers, and the Board of Education for the period
July 1, 2001 through June 30, 2004. (A copy of this agreement is on file with the district
clerk).

In accordance with Board Policy 1120, Trustee Stris submitted the following statement:
"My no vote is an expression of my disgust with the institutionalization in contract
language of a tier system for teachers. With a percent increase as high as 23.41 and low
as 10.12, over three years, all members of this unit should be present in school from first
to ninth periods."

15. Authorization to Execute Agreement with the Valley Stream Teachers' Association.
Registered Nurses Unit
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board authorized the Superintendent of Schools to execute the Agreement reached
between the Valley Stream Teachers' Association, on behalf of nurses, and the Board of
Education for the period July 1, 2001 through June 30, 2005. (A copy of this agreement
is on file with the district clerk).

16. Approval of Memorandum of Agreement with Valley Stream Teachers' Association re
Lunchroom Supervisor
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the
agreement between the Valley Stream Central High School District and Valley Stream
Teachers' Association in regard to the position of lunchroom supervisor. (A copy of this
agreement is on file with the district clerk).

c

17. Information and Exploration
Mr. Walters expressed his pride in the staff on September 11, when he walked the halls of
the schools and saw with his own eyes the professionalism of the teachers and
administrators. This past Saturday, he said, we had a memorial ceremony for all those
connected to the Valley Stream schools and community who were lost on September 11.
That professionalism was once again exemplified by all the administrators, teachers, staff
and members of the community who participated, he said. The ceremony was both
respectful of those lost and celebratory of the American spirit. The children's
performances were excellent. Mr. Walters thanks each and every one in the high school
and elementary districts for their contribution to that day.
Strengthened Centralized Registration Proposal. Dr. Valenti explained that last
summer^ the district had instituted a centralized registration procedure, whereby all
parents new to the district had to register their children in the district office, as opposed to



the four schools, so that residency and identification procedures could be more easily
made uniform. Approximately 40-50 non-resident students were removed from the
schools. However, it has come to the district's attention that this may not be rigorous
enough, so Dr. Valenti is recommending a five-point plan for the Board's discussion and
review;
1) Hire a full-time Residency Investigator with police background and law enforcement
experience to intake personally all new entrants to the high school district.
2) Collaborate with the elementary districts to re-register all incoming seventh graders.
3) Conduct follow-up investigations and residency hearings as needed.
4) Establish collection procedures for the cost of education from non-resident families
and report all cases of fraudulent registration and documents to the Nassau County
District Attorney's office.
5) Establish a telephone hotline for employees and community residents to provide
anonymous tips about students who may be attending school illegally.
Dr. Valenti said that today, Valley Stream school and village leaders met with a team
from the Sewanhaka Central High School District, which has dealt with non-residency
issues for over 15 years. Board President Andrew Walters said that the Board takes the
issue very seriously and will do everything possible to ensure that only residents attend
the schools.
May 11 Memorial Ceremony for Those Lost on September 11. Dr. Valenti extended
his gratitude to all those who made the Saturday, May 11 Ceremony a memorable coming
together of the community. He and Mr. Walters will send a thank-you letter to the 9/11
committee members.
Distinguished Alumni Award at South, May 17,9:30 a.m. Dr. Valenti invited all to
the next Distinguished Alumni Award assembly, on Friday, May 17, 9:30 a.m., at South
High School honoring Academy Award winning producer ("Into the Arms of Strangers:
Stories of the Kindertransport") Deborah Oppenheimer.
Budget Vote, May 21. Dr. Valenti reminded all of the Budget Vote on Tuesday, May
21, 7 a.m.-lOp.m. in Districts 13 and 30; 7 a.m.-9p.m. in District 24.
Fourth Annual District Science Symposium. The fourth annual District Science
Symposium is Thursday, May 23, at 7 p.m. in the North High cafetorium. The program
will include a keynote address by Dr. Benjamin Weeks, Associate Professor of Biology at
Adelphi University, whose research revolves around the areas of immunology and
virology; presentations by the seven seniors from North and South who entered their
projects in the Intel Science Talent Search last fall; and the poster board viewing of the
research of all 59 Central, North and South students presently in the three-year advanced
science research program.
Invite Your Parent to Lunch Day, May 22. Food Services Director Gerri Tiger invites
Central, Memorial, North and South High parents to "Invite Your Parent to Lunch Day"
on Wednesday, May 22, 11 a.m.-l p.m., when parents may sample the new food choices
and see the new food service equipment in place. The cost of a full adult lunch is $2.50
plus tax, with a la carte choices also available.
Hearing on Revised Attendance Policy. Dr. Lois Colletta, Assistant Superintendent for
Administration & Support Services, distributed copies of the four-page revised
attendance policy. Dr. Colletta explained that all school districts in NYS are required to
pass a comprehensive attendance policy by June 2002, with implementation not required
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until September 2003. Valley Stream made minor revisions (indicated in the underlined
passages) in the areas of attendance codes, attendance incentives, interventions, and
consequences and procedures for annual review. The codes were always in use, but not
previously listed in the policy, she explained. The Summer School attendance policy was
added. The incentives have been spelled out more clearly. Two additions to the policy
include an appeals process and an annual review by the Board of Education, as required
by the state. Central/Memorial PTS A Co-President Mary Sheffield asked that the
attendance codes be standardized among the four schools, since "B," for example,
presently means two different things at Central and Memorial. Board trustee Richard
Eisenberg asked that a letter about the new policy be sent home to parents, in addition to
its inclusion in the Student Information Booklet.
Principals' Reports. North High principal Dr. Thomas Troisi commented on the
great group of North teachers to receive tenure at tonight's meeting. He reported that
"Merton of the Movies," directed by Joe Moniaci, played to rave reviews on April 26-27;
the Sixth Grade Parent Orientation on April 30 enjoyed a great turnout of parents; the
staff loved the North PTSA's Staff Appreciation Luncheon on May 3; the spring concerts
on May 2 and 9 were just great; and over 100 7th-9th graders attended the successful
Spring Fling dance on May 10, headed by Junior High Student Council advisor Karen
Ehrlich. Coming up is the District Science Symposium at North on May 23 and the North
PTSA's and Spartan Club's Pre-Prom for the seniors on May 24. Six students-Francine
Barone, Nicholas Carnaval, Marie McManus, Jennifer Tullo, William Vuong and
Mikhail Zeltser-received NYS Scholarships for Academic Excellence. The May North
Stars are 12th grader Jennifer Kadel, 11th grader Gina Baricelli, 10th grader Robert
Young, 9th grader Ary Bisk, 8th grader Susan Katchmar, 7th grader Michael Mason and
staff members Jennifer Darouger, English teacher, and George Faller, custodian.
South High School principal Dr. Stephen Lando thanked former Memorial guidance
counselor Pat Antonelli for bringing the Character Education program to South and
organizing a successful Character Education Day on April 29, which included
motivational speaker Bobby Petrocelli, recognition for Shining Moments students and
Character Ed essay contest winners, and a fundraiser for South's "Kids Can Free the
Children" program to help build a school in a Third World country. Senior Liana Valletti
was awarded a $4,000 NY Lottery Leaders of Tomorrow scholarship. South is proud of
News 12 Scholar Athlete Kristen O'Leary, who will receive a $1,000 scholarship. News
12 presented the award and taped Kristen in television spots on May 7. South had two
successful Junior Prom and Senior Prom orientation meetings where parents were made
aware of their responsibility and liability. The Junior Dinner will be held on May 17. The
Pre-Prom celebration is Friday, May 31,5-7 p.m., followed by the Senior Prom at
Woodbury Country Club. The production of "Anything Goes" on April 26-27, directed
by Dr. Tom Zatorski was something to behold, said Dr. Lando, with amazing dance
numbers and sound.
Central High principal Joseph Pompilio announced that on April 25, Central
recognized two alumni doctors from the Class of 1949-orthopedist Dr. Ronald Match and
obstetrician-gynecoloist Dr. John D'Urso-with Lifetime Achievement Awards. Both men
spoke and had lunch in the library with students interested in medical careers. Central had
a successful Sports Day on April 27, organized by Athletic Director Dan Tronolone. Mr.
Pompilio thanked the Central/Memorial PTS A for the delicious Staff Appreciation



Luncheon on May 8 which rivaled the Culinary Arts creations. Central had an impressive
Spring Concert on May 2. Regents review is in full swing now at Central, thanks to
dedicated and committed teachers. The Pre-Prom and Prom are coming up May 31. June
3 is the Varsity Sports Dinner at the Coral House.
Memorial Junior High principal Robert Kaufold took this opportunity to talk about
the 10 teachers from Memorial who received tenure. They embody the district's value
system, he said, and are the lifeblood of the district, involved in staff development,
extracurricular activities, and studying towards their Masters degrees.
Former longtime Memorial library secretary Sylvia Brown, who retired in July 1999,
came to the Board meeting to talk about Mr. Kaufold on his upcoming retirement. She
praised him for his "deep sense of humanity and humor"; his involvement in all phases of
the curriculum; and his love of art, music, literature and theatre. "He is an elegant
Renaissance man," she said.
Attorney's Report. Board attorney Gregory Guercio reported on a recent Supreme
Court decision that held that teachers do not violate FERPA (the Family Education
Rights and Privacy Act) by using the common educational technique of having students
grade the tests, papers or assignments of their classmates. A test or paper is thus not.
considered a permanent educational record maintained by the district and within the
domain of FERPA.
Mr. Eisenberg also commented that he had just this evening attended the South Junior
High Spring Concert, which was standing room only and which featured the debut of a
junior high men's choir of 15 young men, directed by Kyle Hayden, who sang in colorful
Hawaiian shirts. On Saturday, May 11, Mr. Eisenberg also attended the award ceremony
of the Long Island Science Congress competition at SUNY Farmingdale. About a quarter
of the 1,400 entrants received awards, including students from South, North and
Memorial.
Exchange of Information
Mr. Eisenberg commented that he had just this evening attended the South Junior High
Spring Concert, which was standing room only and which featured the debut of a senior
high men's choir of 15 young men, directed by Kyle Hayden, who sang in colorful
Hawaiian shirts. On Saturday, May 11, Mr. Eisenberg also attended the award ceremony
of the Long Island Science Congress competition at SUNY Farmingdale. About a quarter
of the 1,400 entrants received awards, including students from South, North and
Memorial.
A parent expressed her strong opposition to moving the Alternative Special Educa-
tion Program from North High School to Central next year because of its disruptive
and stressful effects on the students involved.
Board trustee William P. Stris announced that Sidney Romash had passed away on
March 27. Mr. Romash a former High School District Board member from 1962-71
(President in 1964-65) had also served for 25 years, 1971-96, as the Board attorney. He
will be remembered as a true child advocate, said Mr. Stris.
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Probationary Appointments - Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
the New York State Education Law, appointed the following teachers to probationary
positions pending clearance of fingerprinting:

James Green - Social Studies
Salary 1BA+30 $44,752

Eastern Conn. St. College BA May 1974
Hofstra University MS August 2002
Assignment - North High School
Three-year probationary effective 9/1/02

Kathleen Rieger - Mathematics
Salary 3M.. $51,258

SUNY Stonybrook BA ME 1983
Hofstra University MS May 2002
Assignment - North High School
Three year probationary effective 9/1/02

Ross Lipsky - Mathematics
Salary Step IBA^ -. $41,253

Brown University BA May 2001
Mr. Lipsky has been a replacement teacher at South
Assignment - South High School
Three year probationary effective 2/1/02
Mr. Lipsky has been a replacement teacher for Mrs. Surless

Lori Bilardello - English
Salary Step 4M

Queens College May 01 MS
Six years experience

Assignment - North High School
Two year probationary effective 9/1/02

Elizabeth Lee - English
Salary Step IMA
NYU MA May 2002
Assignment - Central High School
Three year probationary effective 9/1/02

..$53,604

.$47,976

I
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Kelli O'Donoghue-English
Salary Step 1BA $41,253
Fordham University B A May 2002
Assignment - North High School
Three Year Probationary effective 9/01/02

Audrey Keany - Social Studies
Salary Step 1BA $41,253
St. John's University B A May 1999
Two years teaching in NYC schools
Assignment - South High School
Three Year Probationary effective 9/01/02

Appointment of Part Time Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools appointed the following teacher to a
part time position, {pending clearance of fingerprinting}, effective 9/1/02 and terminating
6/30/03 unless terminated prior thereto in the manner prescribed by law.

.$30,939
Adam Bjelland - English

Salary Step 4.5 periods at 1BA
C.W. Post BA May 2002
Assignment - Memorial JHS

Appointment of Replacement Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following teacher to leave replacement position, {pending clearance of fingerprinting},
effective May 7, 2002 and terminating 6/30/02 unless terminated prior thereto in the
manner prescribed by law:

Hendrick Colbert - Science
Salary Step 1M+15 $49,898

Pace University M.B.A. June 1991
Assignment - South High School
Mr. Colbert will be replacing Mrs. McKenzie, who is on child care leare.

Appointment of Replacement Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following teaching assistant to a leave replacement position, effective May 6, 2002 and
terminating June 30, 2002 unless terminated prior thereto in the manner prescribed by
law:

10
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Kathleen Hylarid
Salary Step 1 NC $21,673

Assignment - North High School
Ms. Hyland is replacing Mrs. Volpi who is on Family Medical Leave.

22. Appointment of District Coordinator of School Nurses
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools appointed the District Coordinator
of School Nurses effective July 1, 2002 for the 2002-03 school year as follows:

Geraldine Gray - $500

23. Approval of Teachers to Pass Through Salary Gates
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following teachers to pass through salary gates effective September 1, 2002 or as noted:

Step 9-10 Step 14-15 Step 19-20

CENTRAL

MEMORIAL

NORTH

SOUTH

M. Moore
J. Squadrito

L. Pravda
S.Rollero

C. Norton
T. Schiavo
C. Ward

N. Bresnan
N. Landman
L. Pokorny
D. Walker

P. Davidson (5/22/02) G. Mandell

G.Kerr

A. Star M. Marcus

J. Stack

24. Approval of Days of Summer Employment
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved days of
summer employment effective July 1, 2002 as follows:

i. Five Additional Days for Nurses to Prepare, Arrange and Conduct Athletic
Physicals. Per Diem as per Collective Bargaining Agreement for 2002-03

Carolyn Brenner
Geraldine Gray

Elaine Halbridge
Dawn Riggio

11
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ii. Ten additional half days for Coordinator of Physical Education, Health and Athletics for
administrative duties. Per diem as per Collective Bargaining Agreement for 2002-2003.

Patricia White

Request for Unpaid Child Care Leaves
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following unpaid child care leaves.

Laura Byrne - April 26, 2002 - June 30, 2002
North - Special Education

26.

Michelle Conger - July 1, 2002 - June 30, 2003
North High School - Mathematics

Appointment of Summer School Staff
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools appointed the
following summer school staff for 2002 pending enrollment as follows:

Academic and Enrichment
Hayward Alfred
Carl Armenia
Elizabeth Alymer
Jay Blackman
Nasser Borno
Maureen Boyce
John Bruzzo
Kerry Butler
Ellen Colasanto
Sara Cooper
Amy Dobias
Jennifer Douglas
Lili Ferguson
Yiendy Fernandez
Roni Fornabia
Michael Gabriel
Vita Gambina
Brian Georgia
Jessica Graziano
Natasha Green
Franklin Guido
Paula Hansen
Kristi Hinkelman
Patricia Hirsch

Summer Olympics

Academy Team Leader

Prep Classes only

TA

Oceanography Asst.
TA
Prep only
TA in charge

12
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JanetIndanza
John Yvonne
Robert Kelly
Theresa LaMonica
Corinne Larsen
Michelle Lindsley
Barbara McCarthy
John McKenna
Joseph Moniaci
Kathryn Moran
Daria Nacci
Rafaela Nikas
Jennifer O'Leary
Eva Ouwendijk
Mary Paris!
Mary Pica
Kenneth Rafterman
Mary Ann Riccio
Marie Romano
Kurt Roth
Angelo Stanco
Partick Tirino
Mary Vaglio
Keldya Volpi
Jennifer Weber

Driver Education
Richard DeMarie
Jeffry Feldman
Michael Gargiulo
John Halloran
James McCabe
Carl Morin
John Morley
Alvin Posner
Alexander Roeder
Arnold Rosenfeld
Lawrence Simon
Alan Turkel

Music
Frank Camiola
Ed Chiarello
Douglas Coleman
Stephen Defren
Denise DeMeo

Door Monitor

TA in charge
TA

TA

Summer Olympics
TA

Brian Kalinowsky
Elizabeth Klamkin
Henry Kohlmann
Barry Lebron
Karl McDannel

13
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27.

Dennis Elliot Lou Panacciulli
Cynthia Gaertner Michael Soscia
Pam Gallopini Jim Tornatore
Melanee Greenwald
Rebecca Hayden
David Hirsch
Alan Hollander
Todd Holly
Mark Huestis

Salary Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved salary
adjustments as follows:

a. From Non-Certified to Certified Teaching Assistant

Michael Calderaro - Effective September 12, 2001
William Sperow - Effective September 24, 2001

b. 2001-2002 School Year Interscholastic, Activities:

BVTERSCHOLASTIC
SCHOOL ADVISOR ACTIVITY

Memorial

South

S. Achtziger
R. Curcio
A. Grace
V. Milano
J. Reece
F. Visone

JHS Lacrosse Asst. Coach
JHS Baseball 8th Grade Asst. Coach
JHS Track & Field Asst. Coach
JHS Track & Field Asst. Coach
JHS Baseball 7th Grade Head Coach
Varsity Golf Asst. Coach

±L PAY
SEASON CHANGE

4/8-6/8
4/8-6/15
4/8-6/15
4/8-6/15
4/8-6/15
3/4-6/8

1945
1945
1860
2500
2506

500

28. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools agreed to arrange for
the placement of students as recommended by the Committee on Special Education. The
confidential booklet covering the recommendations made at this meeting is attached to
the official minutes.

29. Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved payment of
vouchers for the Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund,
Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund. This report is attached to the official minutes.

14



c 30. Teasurer's Reports
On motion of Trustee Eisenberg, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
reports of the District Treasurer for the month of March, 2002. This report is attached to
the official minutes.

31. Personnel - Clerical - Resignation
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
following resignations:

Harriet Palmer - Senior Account Clerk
Location - Business Office
Resignation Date - Close of Business on May 3, 2002

32. Personnel - Security - Appointments
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following probationary appointments for 26 weeks from the date of Civil Service
approval:

Michael Pignatelli - Supervisory Aide'
Effective-May 16, 2002
Salary-$105.00 per day-
Assignment - South High School

Harvev Palmore - Supervisory Aide
Effective -May 16, 2002
Salary - $105.00 per day
Assignment - Memorial Jr. High School

33. Art Supply Bid
Bids were advertised, in compliance with General Municipal Law 103, in the official
newspaper of the district on Thursday, March 14, 2002, and bid packages were mailed to 18
separate vendors. Sealed bids were received from 9 vendors in the Administrative Offices of
the Board of Education, One Kent Road, until 11:30 AM on Thursday, April 11, at which
time they were opened and read aloud.

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board awarded the bid as follows:

DickBlick $1,400.55
Sandy Enterprises 474.04
A & B Ceramic & Art Supply 2,576.84
Marsel Brush Co. 584.25
Sax Arts & Crafts 4,295.21
Art Supplies Wholesale 11,138.35

15



Standard Stationary
Kurtz Bros.
Ceramic Supply of NJ

3,030.18
4,828.27

216.00

Total amount of the award: $28,543.69

34. Change Orders
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following Change Orders:

Change Order Number 4 - Whitestone Construction - Contract 3A
Project Number 1-019 Window Project

3-019 Window Project
, 4-017 Window Project

• Deduct: Allowance for work not performed ($17,539.00)

Total Deduct ($17,539.00)

Change Order Number 1 - Yellowstone Industries - Contract #34
Project Number 4-022 - South fuel tank

• Deduct: Allowance for work not performed ($ 7,500.00)

Total Deduct ($ 7,500.00)

35. Contract with Conor Construction Consultants. Inc.
On motion of Trustee Eisenberg, seconded by Trustee Clerico and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved Conor
Construction Consultants, Inc. to serve as Clerk of the Works for capital project work at a
rate of $58.00 per hour.

36. Approval of Budget Transfers
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
necessary budget transfers within the 2001-02 school budget, as listed on the next page:

16
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37.

38.

39.

Policies for Consideration as Revised
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools considered the
following policies for a first reading as per Board policy 8312:

5100 Attendance Policy
5118 Eligibility for Student Enrollment
5141.2 Participation in Interscholastic Athletics Through a

Classification Process
9511.1 District Office Administrators - Terms and Conditions of

Employment

Policies for Adoption as Revised
On motion of Trustee Stris, seconded by Trustee Clerico and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following policies:

4526
6150

Computer Network for Education
Budget Transfers

Motion to Adjourn
There being no further business to come before the Board at this meeting, on motion of
Trustee ladevaio, seconded by Trustee Chiachiere and carried unanimously, the meeting
was adjourned at 9:45 p.m.

c
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Valley Stream Union Free School Districts 13, 24, 30 &
Valley Stream Central High School District

CALENDAR FOR STUDENT ATTENDANCE 2002-03

SEPTEMBER
M•̂̂•i
2

^̂ Ĥ
9

16

23

30

T

*&
10

17

W

4
11

18

24 25
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5
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19

26
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13

20
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M

7
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mi^^m

21
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T

1

8

15
22
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W
2
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16
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T

3
10
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F
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NOVEMBER
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11
18
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19
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20
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1
8
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DECEMBER
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27

T

7

14
21

28

W

1

8

15
22

29

T

2

9

16
23

30

F

3
10

17

24

31

FEBRUARY
M
3
10

17

24

T

4
11

18
25

W

'5
12

19

26

T

6
13

20

27

F

7
14

21

28

MARCH
M

3

10

17

24

31

T
4

11

18
25

W

5
12

19

26

T

6
13

20

27

F

7
14

21

28

MAY
M

5
12

19

26

T

6
13

20

27

W

7
14

21

28

T
1
8
15

22

29

F
2
9
16

23

30

JUNE
M
2
9
16
23

30

T
3
10
17

24

W
4
11
18

25

T
5
12
19

26

F
6
13
20
27

APRIL
M

7

14
21

28

T
1

8
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2002-03
Days of Instruction

Month

September
October
November
December
January
February
March
April
May•f
June

T

19
22
18
15
19
15
21
15
20
20
184

S

18
22
17
15
19
15
21
15
20
20
182

2002-03

September 2 " Labor Day
September 3 - Supt.'s Conference Day
September 4 - Schools Open
September 16 - Yom Kippur
October 14 - Columbus Day
November 5 - Supt.'s Conference Day
November 1 1 - Veterans Day
November 28-29 - Thanksgiving Recess
Dec. 23 - Jan. 3 - Christmas Recess
January 6 - School Reopens
January 20 - Martin Luther King Day
February 17-21 - Winter Recess
April 17-25 - Spring Recess

(Includes Easter/Passover)
May 23-26 - Memorial Day Recess
June 17-24 - Regents Exams
June 25 - Regents Rating Day
June 27 - Last Day of School/Graduation

if it becomes necessary to make up days to meet the state requirement of 180 days, these will be made
up during May, April and/or February recess(es), using non-religious days first. Graduation may be
changed in the event make-up days would require it.

5/29/02
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Valley Stream Union Free School Districts 13, 24, 30 &
Valley Stream Central High School District

DAYS OF RELIGIOUS OBSERVANCE 2002-03

C

•

•

•

•

•

*
*•
•

*•
•

•

•

#

*
*•
•

•

•

•

*
•

*
*

Saturday

Sunday

Monday

Saturday

Sunday

Thursday

Friday

Saturday

Sunday

Friday

Saturday

Saturday

Sunday

Wednesday

Monday

Wednesday

Tuesday

Thursday

Friday

Thursday

Friday

Sunday

Wednesday

Thursday

Thursday

Friday

September 7, 2002

September 8, 2002

September 16, 2002

September 21, 2002

September 22, 2002

September 26, 2002

September 27, 2002

September 28, 2002

September 29, 2002

November 1,2002

November 2, 2002

November 30, 2002

December 8, 2002

December 25, 2002

Januarys, 2003

March 5, 2003

March 18, 2003

April 17, 2003

April18,2003

ApriM7,2003

ApriM8, 2003

April 20, 2003

April 23, 2003

April 24, 2003

May 29, 2003

June 6, 2003

Rosh Hashanah

Yom Kippur

First Days of Succoth

Last Days of Succoth

Simchat Torah

Feast of All Saints (All Saints Day)

All Souls Day .

Chanukah

Immaculate Conception

Christmas

Feast of the Epiphany

Ash Wednesday

Purim

Holy Thursday

Good Friday

First Days of Passover

Easter Sunday

Last Days of Passover

Ascension Thursday

Shavuot

Notes:

1. *

2. •

3.

4.

5/29/02

These dates are not legal holidays. Registers should be maintained as on other days of
session.

These dates are on weekends or during recess periods. No student activities should be
conducted which will deny access to participation to any student celebrating the religious
event.

Other days may be requested by individual students and approved by the principal of the
school.

Students must be given the opportunity to make up work and/or tests missed due to
absence for an approved religious observance.
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AGREEMENT, by and between the Valley Stream Central High School District
("the District") and the Valley Stream Teachers Association ("VSTA") dated May __,
2002.

WHEREAS, the District has decided to establish the stipended position of
Lunchroom Supervisor as an "extra-pay for extra-services" title and to place it into the
VSTA unit, effective July 1, 2002; and

WHEREAS, the District has determined in its discretion that it will create 4 such
positions each in Memorial, North and South Schools; and

WHEREAS, the District has, in addition, determined in its discretion that the
duties of this position will include, but not be limited to, supervision of the student
lunchroom, attendance follow-up, and other duties that may be assigned by the
Building's administration; and

WHEREAS, the District has also determined in its discretion that the eligibility
requirements for the position will include, among other things, a current valid New York
State teaching certificate; and

/

WHEREAS, the District has further determined in its discretion that the position
will require assignment to 2 periods a day: during the assignee's regular duty period as
well as during an additional (9th) period, which will therefore require the assignee to
work a 9 period teaching day; and .

WHEREAS, the VSTA is entitled to and has negotiated in good faith with the
District regarding the impact of the District's decision; and

WHEREAS, the parties agree that these positions will be advertised annually and
teachers may voluntarily apply for them; and

WHEREAS, the parties have reached an agreement resolving those negotiations.

NOW, THEREFORE, the parties agree as follows:

1. The compensation for a unit member who volunteers for and is selected to
serve as a lunchroom supervisor shall be $30 per diem (2 periods) ($5,460 annually)
during the 2002-2003 school year. This stipend shall be increased by 3.3% during the
2003-2004 school year.

__L -.
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c 2. The position of and stipend for lunchroom supervisors shall be added to the
parties' collective negotiation agreement as an extra-pay for extra-service position.

3. This Agreement sets forth all of the parties' agreements regarding the
implementation of the District's decision to create a stipended lunchroom supervisor
position and fully addresses and satisfies the District's duty to negotiate with the VSTA
regarding this decision and its impact. There are no other agreements regarding this
issue, oral or otherwise. This Agreement, including this paragraph, may only be
modified by a written agreement executed by the parties.

4. Except as set forth above, the parties' collective bargaining agreement shall be
deemed unmodified by this Agreement.

5. This Agreement is subject to the approval of the Board of Education and shall
not be final and binding upon the parties until the Board approves the Agreement.

VALLEY STREAM CHSD

Dated:

VSTA

Dated:

C



SCHEDULE OF BILLS
MAY 14, 2002

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3012-3014

IN THE AMOUNT OF 18,617.43

Cla

BOND FUND

VOUCHERS 2215-2216
IN THE AMOUNT OF

PAYROLL
PAYROLL

GENERAL FUND

MACHINE TOTALS
PAYROLL 04/15/2002
PAYROLL 04/30/2002

98,392.55

TOTAL 98,392.55

1,797,416.76
1,481,019.67
1.509.208.24

TOTAL 4,787,644.67

HEALTH INSURANCE FUND

VOUCHERS ' ' 1641-1643
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 82144-82151
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 04/15/2002
PAYROLL 04/30/2002

DENTAL INSURANCE

VOUCHERS 2147
IN THE AMOUNT OF

SCHOOL LUNCH FUND

TOTAL

367,030.69

27.306.40

19,387.23
29,208.93
29.456.36
78,052.52

44,489.05

VOUCHERS 1452-1457
IN THE AMOUNT OF 120,504.40



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

BANK RECONCILIATIONS
MONTH ENDING MARCH 31, 2002

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS

BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE

MBIA CLASS

.TRUST AND AGENCY

BANK OF NY CHECKING r HEALTH
BANK OF NY CHECKING - DENTAL
.BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND

BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING

MBIA CLASS

CAPITAL PROJECTS FUND

BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM

CHASE BOND
MBIA CLASS CAPITAL

MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ADD RECONCILED"
PER OUTSTANDING DEPOSITS IN BANK BALANCE

BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

$96,280

22,091

0

55,179
5,190

11,356
8,514,102

894,959

20,343
0

124,519

135,178

46,417
179,301

8,158
55,587

1,654

2,001,823
533,917

1,685,602

Q

X I 4.391. 656

$695,137

,

32,156

1,260

80,154

X80R.707

SO

81,593

$81.593

$5,066

$5.066

($593,791)
22,091

0

55,179
5,190

11,356
8,514,102

894,959

20,343
0

124,519

184,615

45,157
179,301

8,158

(24,567)
1,654

2,001,823
533,917

1,685,602

fl

$13.669.60!

v

RESPECTFULLY YOURS,

MARIANNE VANDUYNE

TREASURER



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
' SCHEDULE OF INVESTMENTS
. 'MARCH i, 2002 - MARCH 31,2002

ISSUE
DATE . FUND

05/21/01 . McGrnth Scholarship

10/01/01 Brian Chase Scholarship

02/19/02 Mantrone Scholarship

02/19/02 McLaughlin Scholarship

02/19/02 Marcoux Scholarship

02/19/02 Fair Scholarship

BANK

BONY
BONY
BONY
BONY
BONY
BONY

PRINCIPAL
AMOUNT' -

42.393.46 '

^986.16 "

31,421.33

'25,684.99

13.212.81

481978

£124.518. S3

INTEREST
RATg .

3.50% .
• 2.47%

L.59%
1,59%
L59% -
1.59%

MATURITY
DATE

05/21/02

0-1/01/02

' 08/20/02

08/20/02

08/20/02

08/20/02

NUMBER OF
DAYS

360

180

182

182

182

182

, INTEREST
CALCULATED

1,483.77

86.28

252.58

206.46

- 106.21

3874

1217404
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Budget Transfers

To:

A1430-408-05-1000
A1920-476-05-1000
A1981-490-05-4000
A1981-491-05-4000
A2620-490-05-4000

Description

Personnel - Advertising
School Bd. Assoc. Dues
BOCES - Adminstration
BOCES - Facilities & Capital
BOCES - Distance Learning

A2610-550-05-1001 Library / Media -'Supplies

A1621 -465-05-1000 Facilities - Heating Systems

Amount

35,000.00
6^11.00

20,237.00
13,000.00
34,700.00

13,000.00

'60,000.00

From: . Description

A2110-130-05-7505 Teaching - Salaries (AIS)

May-02

Amount

109,348.00

A2630-550-05-1000 Computer Assisted Instruction-Supplies 13,000.00

A1620-420-03-1000 Maintenance - Fuel Oil
A1620-420-04-1000 Maintenance - Fuel Oil

30,000.00
30,000.00

{'••V
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Attendance Credit Policy Draft
(Revised portions are underlined) 3/20/02

ATTENDANCE POLICY

The process of education requires a continuity of instruction, regular classroom
participation, interesting learning experiences, and study in order for each student to
reach the goal of developing his/her potential. The regular contact of the students with
one another in the classroom and their participation in well-planned instructional
activities under the direction of competent teachers are vital to this purpose. These well
established aspects of education underlie and give purpose to the requirements of
compulsory education in New York State.

It is the intent of the Board of Education of the Valley Stream High School District to
define the classroom environment as the focus of instruction and student learning. The
time spent engaged in the instructional process and the tasks students are required to do
in order to develop and demonstrate proficiency are minimum requirements. When a
student is absent for any reason, all missed work is required to be made up in a timely
and satisfactory manner.

The district will differentiate on the permissibility of making up missed material and/or
providing extra help based on whether the absence is excused or unexcused. Excused
absences are defined as absences due to personal illness, illness or death in the family,
impassable roads or weather, religious observance, quarantine, required court
appearances, attendance at health clinics, approved college visits, approved cooperative
work programs, military obligations, or such other reasons as may be approved by the
Commissioner of Education. The following approved alternative educational activities
provide opportunities for significant skill development and may be substituted for
regularly scheduled classes:

1) school-sanctioned educational activities including field trips, in-school.
field trips and assemblies;

2) required meeting with Administration or Pupil Personnel Service staff (i.e.
counselor, psychologist, social worker, nurse, speech therapist).

The purpose of this policy is to ensure the maintenance of an adequate record verifying
the attendance all children at instruction in accordance with Education Law sections 3205
and 3210 and establish a mechanism by which the patterns of pupil absence can be
examined to develop effective intervention strategies to improve school attendance. It is
the responsibility of the teacher to ensure accurate attendance records for his/her classes.
Each teacher should maintain a copy of daily attendance records in his/her grade book or
in a separate attendance book.
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STUDENT ABSENCES AND EXCUSES

The following reasons for student absences from school are recognized as valid by the
Board of Education:

• sickness or death in the family;
•. impassable roads;
• religious observance
• sickness;.
• quarantine;
• required court appearances;
• participation in school sponsored trips or activities; and approved college visits.

Any other absence is considered unexcused. It is the parent's/guardian's responsibility to
notify the school on the morning of the absence, if possible by 9:30 a.m. A written note
must explain each instance of absence from a parent/guardian. The student upon
returning from any absence should bring this note to school.

Only students with excused absences will be given an opportunity to make up missed
assignments and exams. D

ATTENDANCE CODES

CENTRAL

T = Unprocessed
N = Nurse - Presenl
+ = Present
S = Suspended - Absent -
Unexcused
C = CutJ'mg - Absent - Unexcused
T = Tardy - Unexcused
A = Absent • Unexcused
E = Field Trip - Absent - Excused
D = In School Suspension - Present
L = Legal - Absent - Excused
X = School Service - Present
R = Ta*dy - Excused
I = Illegal Absence - Unexcused
Z = Truant -Absent - Unexcused
Y= Needs Note-Absent -
Unexcused
J = Late - Excused - Absent -
Excused'
K = Late and Cut - Absent -
Unexcused
P = PPS - Absent - Excused
0 = Office - Present
V = Speech - Absent - Excused
W = Unexcused Absence - OOS -
Absent - Unexcused
a = Excused Absence

' B = Lale - Absent - Unexcused
M = Music
F = Suspension w/credit - Present
h = Home Tutoring - Present

MEMORIAL NORTH

. = Not Scheduled
- = Not Processed
X = School Service
t = Present
S * OOSS - Out of School
Suspension
H « OOSS - Home Tutored
f * OOSS -After School Program
C = Cutting
T = Tardy - Unexcused
A = Absent
E = Field Trip
D = hi School Suspension
L = Legal (All day absence)
W = Excused Absence From Class
R = Taidy - Excused
1 = Illegal (AH day absence)
Z = Truant
B = Needs Note (Ail day absence)
J = Late - Excused
K=Late-Ur»xcused
G = Late and Cut
P = Pupil Personnel
V = Speech
N - Nurse
0 = Office (Principal/Asst. Principal)
M = Music

B = Excused Absence
C = Cutting
0 * In School Suspension
E = Field Trip
F«VCP
G = Late/Cut
H = Home Tutoring
1 = Illegal Absence
J = Late/Excused
L = Legal Absence
M = Music

0 = Main Office
P = Guidance
R = Legal Late
S = Out of School Suspension^
T = Tardy/Unexcused
U = College Visit
V = Speech
W« Tasting
Y = Psych/Social Workar
2 = Truant
a = In School Field Trip
b = Excused Clinic
1 = Miscellaneous Labs
s * Out of School Comp

SOUTH

L = Legal Absence - All Day
I = Illegal Absence-AH Day
V = Vacation
Z = Truant
S * OUT of School Suspension
D = IN School suspension
W = Excusftd/Ltgal Class Absence
(replaces '13' - late to school)
U = Unexcused Class Absence
(replaces '14' - late to school)
Y = Tardy Excused-In School-(1-

class only)
F = FAMILY Session (i legal partial
day class absence
C = Cut
•+ = Present
R = Class Tardy Excused - Legal
T = Class Tardy Unexcused
E = FieW Trip - other educational
X* SCHOOL SERVICES
(Attendance Office, tutoring)
P = GUIDANCE and Dr. Periman
N = Nurse
M-Music
0 = MAIN OFFICE (Dr. Lando, Mf.
Kaplan. Mr. Peddle)
V= SPEECH
B « OUT OF SCHOOL Suspension -
Present at out of school suspension
program
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ATTENDANCE CREDIT

The Board of Education, in accordance with the state Education Law, requires that each
minor from six to seventeen years of age regularly attend school full time, unless he/she
has completed a four-year high school course of study.

Attendance is important. It is each student's basic responsibility" as a member of the
school community. In addition, regular attendance is directly related to academic and
career success and is required in order to receive credit for a course in which a student is
enrolled. Students who have more than 28 absences in a full-year course or 14 absences
in a half-year course will be denied credit and not be permitted to continue taking tests,
having projects graded, or be graded in any way. Students who have more than 36
absences in a full-year course or 18 absences in a half-year course will be denied the
opportunity to take the course in summer school.

For summer school courses, students will be denied credit when they have more than four
absences in a class and will not be permitted to continue to attend that class. This applies
to students taking enrichment courses as well. Parents will be notified by mail whenever
their child is absent from class. When a student reaches three absences in any class,
parents will be notified via a certified letter. Any student entering a class more than 30
minutes late will not be admitted to the class and will be considered absent. Students
attending the Summer Music Program, while exempt from the attendance requirements,
are expected to attend regularly and maintain a level of performance consistent with the
requirements of-the class.

Each marking period, classroom participation will be graded and will be a factor in
determining the final grade. Other factors include grades received for such things as
performance on homework, tests, papers, projects, etc. Only students with excused
absences will be given the opportunity to make up a test and/or turn in a late assignment
for inclusion in the calculation of the performance portion of their final grade. However,
the absence from class or school may not be made up.

Every student is expected to be on time and attend all classes, except in .those instances
listed in Student Absences and Excuses. Incentives for good attendance include the
ability to earn course credit, the opportunity to earn better grades, and recognition for
perfect attendance. Disciplinary sanctions for poor attendance include conferences with
administration, assignment to afterschool detention and/or in-school suspension, and, the
holding of a superintendents' hearing.

Problem attendance reports will be printed at every school daily. As soon as a student
reaches the half-way point, 14 absences for a full year course and 7 absences for a half
year course, intervention strategies will be initiated by the guidance counselor. Such
interventions include counseling sessions, parent notification and involvement,
disciplinary action, referral to the Child Study Team, and the filing of a PINS petition,
where appropriate.
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The parent(s) or guardian(s) shall be notified when a student misses class work due to
absences and when such absences may result in a failing classroom participation grade.
A parent conference will be scheduled the first time a student has 14 absences for a full-
year course or 7 absences for a half-year course. All parents will be advised of this Via a
certified letter.

Students with unexcused absences will not be allowed to participate in any
extracurricular activity taking place on the day they are absent from school.

This policy shall be enforced in a manner as to accommodate a student who has a
disability pursuant to the Individuals with Disabilities Act, 20 USC 1400 et. Seq. or 504
of the Rehabilitation Act of 1973,29 USC 794.

In the event of something catastrophic, the parent may appeal the decision to deny credit
to the Superintendent or his designee. Examples of catastrophic circumstances include
loss of home due to a natural disaster and the inability to attend school for reasons related
to a terrorist attack.-A series of student illnesses, impassable roads, etc., are not examples••j
of catastrophic events.

The Board of Education shall annually review the building level pupil attendance records
and revise this policy as necessary to improve pupil attendance.
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ELIGIBILITY FOR STUDENT ENROLLMENT

Student Attendance

Only children under 21 years of age who are not high school graduates or veterans with
discharges which are not dishonorable, who have been determined to be legal residents, or those
who temporarily reside within the district as homeless children in accordance with the
Commissioner's Regulations, and who meet district registration requirements shall be entitled to
attend a public school in this school district, or in schools for which this district pays tuition,
except as otherwise herein specifically provided. Any student found to attend a school here
illegally will be placed out of the district and tuition charged for the time he/she was educated
here. Any parent found to provide fraudulent information in our registration packet will be
reported to the District Attorney's office.

Parental Relationship Defined

A person in parental relationship to a child is his/her father or mother, by birth or adoption,
his/her stepfather or stepmother, his/her legally appointed guardian, or a person who has
assumed the charge and care of the child because the parents or legally appointed guardian of the
child have died, are imprisoned, are insane or have been committed to an institution, or because
they have abandoned or deserted the child, or are living outside the state, or their whereabouts
are unknown.

Resident Pupils of Non-Resident Parents

A child whose parents are non-residents will be considered a resident of the school district and
entitled to attendance here: (1) where sufficient evidence is presented to establish that his/her
parents have surrendered parental control over the child; (2) when sufficient evidence is
presented to establish that parental control is being exercised by persons with whom the child
lives in this school district; (3) where it is determined by the Superintendent of Schools or his/her
designee that such child is not living with persons referred to in "(2)" for the sole purpose of
attending school in this school district; and (4) when sufficient evidence is presented to establish
that the domicile of the child with the persons referred to in "(2)" is permanent and the child will
continue to reside with such persons after finishing school.

Exchange Students

A student from outside the United States present in this country under an official exchange or
other similar program who resides with a person in this school district may be admitted to
attendance for one year without payment of tuition.

Adopted September 14,1965 - New Statement
Revised September 9,1975
Revised September 12, 1995 •
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Participation in Interscholastic Athletics Through a Classification Procacs

The Superintendent is-directed to institute a system of classification whereby students will par-
ticipate in various levels of athletic competition in accordance with their physiological maturity,
physical fitness and sports skill rather than age or grade placement as heretofore. The changed pro-
cess shall take effect with the winter season of the 1981-1982.school year.

Adopted October.13, 1981

Revised and /or R<?v jnpteo
February, 1982

D

c

^v



c

c

5141.2-R

SELECTION/CLASSIFICATION PROCESS

1. There must be agreement between the coach of the student's expected level of
competition, the coach of the level to which the student is moving, and the athletic
director. The athletic director, after consulting all parties (school nurse, coaches and
parents) will make a recommendation. The athletic director will notify the district
coordinator for athletics of the decision.

2. The student must pass the maturation test required by the school doctor as outlined by the
State Education Department. Ratings for maturation are to be made on a one-to-five
basis as outlined by the State Education Department. The district will be sensitive to the
gender of the student to be examined in selecting the school physician.

3. The test is to be administered under the direction of the building athletic director and
conducted by a certified physical education teacher in the district. The student's coach
shall not conduct the test. Testing and retesting on the 6 Item Athlete Performance Test
shall be concluded by the third daily practice of the sport.

The standards for the State Education Department tests may be waived as per State
Education Department procedures, in the event an athlete fails one and only 1
performance item and with the district coordinator's approval.

4. Seventh grade students will be eligible to compete only at the Modified B level (7-8),
when a modified team exists in the district for Class I and Class II sports. If a Modified
B team does not exist in the district, a seventh grade student will be eligible to selectively
classify to the next available level (JV "B," junior varsity, varsity) and must achieve the
standards. However, should an exceptionally talented and gifted student athlete
demonstrate superior athletic ability for a varsity level program, an exception may be
made and a waiver requested from the State Education Department. A panel consisting
of the varsity coach, the building athletic director, school principal and district
coordinator will be convened and may recommend that the student participate at the
varsity level. Participation remains contingent upon the student's passing the Selection
and Classification test, the physical and maturational examinations, the approval of the
Superintendent of Schools and acceptance of the waiver request by the State Education
Department.

5. Seventh grade students will be eligible to compete at the modified B level (7-8), when a
modified team exists in the district for Class III and Class IV sports or be eligible to
selectively classify to the appropriate level. Standards may be waived as per State
Education Department and NYSPHSAA procedures.

6. Eighth grade students will be eligible to selectively classify to junior varsity or varsity
level, but not to junior varsity B. The student must achieve the State Education
Department//NYSPHAA and district standards at the appropriate level as described or be
Class/Sport eligible for the district to apply for a waiver from the standards.

Revised March 14,2000
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DISTRICT OFFICE ADMINISTRATORS
TERMS AND CONDITIONS OF EMPLOYMENT
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The Board of Education has determined that it is appropriate to include among its policies
a schedule of benefits for central office administrators in the titles of:

Directors of Instruction: English Language Arts, LOTE/ESL, Mathematics, Science
and Social Studies

Director of Guidance

Until such time as a modification of policy has been adopted by the Board, the schedule
of benefits shall be as follows:

A. Leave Days - Fifteen (15) school days with full pay in any one school
year for personal illness, religious holy day, death or illness in immediate
family, graduation or required court appearance. Three of these days may
be used for personal business with prior approval of the Superintendent,
Absence for personal business, not receiving prior approval of the
Superintendent, may on its merits, be approved by him/her after, the fact.
Directors employed in excess often months in any one year shall be
permitted additional leave prorated on the basis of fifteen (15) days for ten
(10) months.

All unused leave days shall be accumulated indefinitely for the purpose of
future personal illness or for purposes of computing leave of absence with
pay prior to retirement.

The Board will add to a Director's accumulated leave one (1) day for each
day of absence charged to leave resulting from injuries incurred in line of
duty and covered by Workmen's Compensation. The days added to
accumulated leave may be used only for future illness after depletion of
accumulated leave, but not for computing leave of absence with pay prior
to retirement.

B. Extended Sick Leave - A Director who is stricken with a serious and
prolonged illness or injury shall be eligible for extended sick leave under
the following conditions:

a. the Director has been employed full time, continuously in the
district for at least seven (7) years;

b. prior to the onset of the illness/injury has not used 65% of his/her
personal accumulated leave days;

c. has expended all of his/her accumulated leave days-due to said
illness/injury;
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d, presents to the Board a certificate from a Board chosen physician
that such illness/injury will prevent the Director from performing
his normal duties for a period of at least thirty (30) calendar days
beyond the last day of his accumulated leave. Then the Director
will be granted and extended leave of absence for a period not to
exceed (20) additional school days of leave.

C. Leave of Absence with Pay Prior to Retirement - All unused leave shall
be cumulative up to 250 days for purposes of a leave with pay prior to
retirement. This leave, not to exceed one-half of a school year, at full pay,
shall be granted, on application thereof. Such leave may be granted to a
Director who:

• is eligible for service retirement and who meets the necessary
requirements for such retirement as defined by the NYS Teacher's
Retirement system and

• has served in the school district from which the Director will retire
for a period of not less than ten (10) years and

• will retire on the day immediately following the final day of the
leave of absence with pay and

• duly and timely executes the written application for such leave as
prescribed by the Board and .

• duly and timely executes the application for retirement effective on
the day following the last day of such leave of absence.

Such leave shall be calculated on the basis of one day of leave for each
two days of the first 150 days of accumulated leave and one day of leave
for each four days of the next 100 days of accumulated leave.

The amount of pay during such leave of absence shall be calculated on the
basis of 20 days of leave to equal 1/10 of the annual basic salary.

Any Director eligible for said leave shall have the option of receiving the
pay due in a lump sum on the effective date of retirement or on January 15
of the year following the date of retirement, in lieu of taking such a leave.

In the event of the death of a Director presently employed with at least ten
(10) years of service in the VSCHSD, the designated beneficiary shall be
paid for the unused accumulated leave in accordance with the same
formula as previously stated for leave with pay prior to retirement. This
will be a lump sum payment.

D. Child Care Leave - Child care leaves of absence shall be granted as
follows:

• such leave shall be granted without salary and shall not exceed two
years;
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• Directors on child care leave are expected to submit written
notification of their intention to return or resign. It is required that
such notification be submitted to the Superintendent prior to the
15th day of March in the school year preceding the termination of
leave;

• No Director shall be permitted to return from a child care leave of
absence other than at the beginning of the school year except upon
the recommendation of the Superintendent and the approval of the
Board of Education.

E. Jury Duty - Absence for jury duty will be granted with full pay. Such
absence is not to be deducted from the leave provisions.

F. Other Leaves of Absence - The Board, upon request from a Director,
may grant paid or unpaid leave, under such terms and conditions as it may
deem necessary, for reasons of health, educational improvement and/or
professional growth.

G. Health Insurance - Effective July 1,2002, the Board shall pay 87.5% of
health insurance premiums charged by the Empire Health Insurance Plan,
for the Director, including family coverage if applicable. Effective July 1,
2003 the Board shall pay 85% of this plan. Any employee may
voluntarily decline health insurance and receive a prorated payment in an
amount equal to $1,400, divided by 12, multiplied by the number of
complete months between the date in which the employee's declination
became effective, or date of payment, whichever occurs first, to be paid on
the first June 30 following the effective date of the most recent
declination.

H. Dental, Excess Medical, Optical Insurance, Other - Effective July 1,
2002, the board shall pay $760 per annum to an insurance company or
companies duly hired in the State of New York for purposes of providing
additional dental, excess major medical and/or optical coverage. Effective
June 30, 2004, $810 per annum shall be paid in equal monthly installments
to the fund. In addition to the providing funds for the previously stated
items, funds may also pay for legal insurance.

I. Loss Reimbursement - In the event a Director, as the result of the proper
discharge of his/her duties, sustains damage or destruction to clothing or
other personal property and the loss is in excess of $10, the Board shall
reimburse such Director for the reasonable cost of such loss in an amount
not to exceed $100.

J. Pay Schedule - Salaries for those employed more than 10 months shall be
payable in 24 equal semi-monthly installments on the 15th day and last
work day of each month.
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c K. Abolition of Position- In the event the District abolishes any of the
Director positions, and provided said Director's performance at the time is
deemed satisfactory, the District will make a reasonable effort to provide a
comparable teaching or administrative position (if one is available). If the
Director had previously been granted tenure as a teacher of guidance
counselor in the Valley Stream Central High School District, then said
Director shall be offered a teaching position at the degree and step
equivalent to the individual's prior teaching and director's service.

The Board of Education's commitment to provide benefits in accordance with the
aforesaid shall in no way constitute a guarantee of employment to any of the incumbents
in the positions referred to herein. Similarly, this policy shall not constitute any
guarantee that the Board of Education will continue to maintain any of the administrative
positions and/or titles referred to herein. •:,
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COMPUTER NETWORK FOR EDUCATION

The Valley Stream's Districtwide Educational Intranet provides a relatively safe and
secure environment in which District students and employees may access a wide range of
electronic-based resources, including the Internet. The Intranet provides students and employees
expansive opportunities for collaboration, learning and research. The District's students will be
better prepared for success in their personal and professional lives by practicing modern
computer-based technology on the Valley'Stream Intranet.

The District's Intranet is composed of the following electromechanical features:

The District's Intranet Equipment Center - The District's data center is located on the
second floor of Memorial Junior High School. This center functions as the key connectivity
point for all networked computing devices in the District. The District's fiber-based voice
telephone system connections are multiplexed in this room for distribution to the Central, North
and South buildings. Examples of the types of equipment housed in this area include file servers,
e-mail servers, CD-ROM servers, permission servers, connectivity routers, ATM Marconi
switching and other Internet/Internet connectivity devices. Subordinate connections for data,
voice and video and for multimedia distribution are also attached to the equipment in this area. . '

Electronic Devices and Software - This includes the computers, computer displays,
printers, large screen monitors, servers, VCR's and other peripheral hardware connected together
to form the District's educational Intranet. Software instructs the computer-related devices to
accomplish specific tasks. Software includes application and data programs such as Microsoft's
Office, Autodesk's AutoCAD and wide range of additional programmed tools that convert the
Intranet cs electronic capability into the tools that permit the efficient accomplishment of work
and attainment of electronic-based information.

Four Local Area Networks (LAN) - These LANs consist of the data, voice and video
cabling and networking components located within each of the District's schools. The LANs
provide the inter-building connectivity between all networked computer-based devices.

Three Wide Area Networks (WAN) - These WANs consist of the data, voice and video
fiber optic cabling that connect the District's schools. Memorial Junior High School houses the
District's central network equipment and the three fiver Wide Area Networks that connect the
District's central network at Memorial to Central High School, North High School and South
High School. The WANs provide the connectivity between District buildings and enable a
centralized data structure that unifies the Valley Stream Educational Intranet.

High Speed Internet Access - The District's central network equipment is connected to
the Intranet via a high bandwidth 1.545 Mbps Tl hard-wired "always on data" connection. An
electronic firewall isolates the internal Valley Stream Intranet from the external Internet and
provides a number of security and safety features. This protection includes a proxy server that
provides a high level of security for the network while permitting authorized electronic
interchanoe between the District's internal Intranet and external Internet. Additionally, the
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Internet access is filtered for appropriate content for all students logged into the network. Durin^
adult use, filtering software may be disabled for bona fide research or other lawful purposes.

The Valley Stream Intranet facilitates communication between teachers, administrators
and support staff throughout the District. Users are able to access information based on their
security clearance level. School calendars, student work, class assignments, electronic
portfolios; lesson plans, on-line training, student data, and college entry information are but a -
few types of information that is available over the network. The District provides training for
every user. Instruction is also provided for conducting on-line research to help ensure that access
is safe and meaningful for our students and staff. Research skills taught include the ability to
analyze, evaluate and use information found on the electronic-based resources. All users are
trained in the skills needed to determine the validity of information gained from Internet
research.

The Board of Education supports the usage of the Valley Stream Educational Intranet and
Internet access for students and employees, however, it is recognized that safeguards are needed
to ensure user safety and the integrity of the system. The District takes measures to reasonably
ensure that access to Intranet and Internet materials is consistent with the educational goals of the
District. The Valley Stream Intranet is equipped with filtering software to prevent access to
objectionable material. This blocking software, while effective, is not foolproof and may from
time to time provide access to inappropriate information. Therefore the Board declares it the
responsibility of all users of the Valley Stream Educational Intranet to follow the usage
guidelines as set forth in this document. Valley Stream Educational Intranet users are expected
to adhere to the guidelines concerning usage of the District's Intranet in order to help ensure
safety of personnel and the integrity of the District's electronic network. Failure to follow the
guidelines may result in a loss of network privileges or other disciplinary action as deemed
appropriate by the Board, the Superintendent of Schools or their designee. Inappropriate use
may result in suspension and/or cancellation of Intranet/Internet access privileges.

Notice to Parents/Guardians of All Intranetflnternet Users - A summarized copy of
this policy with appropriate user guidelines will be submitted to all users of the Valley Stream
Educational Intranet. Parents/guardians of all students will be issued information concerning
these regulations via the student handbook. Full copies of this policy will be available at each
school's main office. All users will be requested to read and understand the usage guidelines as
set forth in this document. Violators of state and federal law may be subject to criminal
prosecution.

Guidelines for Use of the Valley Stream Central High School District Intranet

Acceptable Use - The use of the Internet must be in support of education and research
and consistent with the educational objectives of the District. The system may be used for
classroom activities, professional development and individualized learning. Additionally, the
system may be used by employees to increase communication and enhance productivity. The
District recognizes that some computer systems that can be accessed via the Valley Stream
Educational Intranet contain materials that are defamatory, inaccurate, obscene, profane,
threatening, bigoted or illegal. The District does not condone the use of such materials and does
not permit use of such materials in the schools.
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Privileges - The use of the Valley Stream Educational Intranet is to be considered a
privilege, not a right, and inappropriate use will result in cancellation of that privilege. Each
student, staff member or other authorized user of the Intranet will be assigned a specific login
password that will access Intranet features appropriate to the user. Under no circumstances
should a user share their Intranet password access with anyone else.

Access to the System - This policy will govern all use of the District's computers,
including-the ones that are not electronically attached to the Valley Stream Educational Intranet.
Student use of the system will also be governed by the District's discipline policy. Employee
use will also be governed by appropriate collective bargaining agreements. All employees with
login privileges have access to the network and electronic mail through the District's Intranet.
Certain training requirements for the District staff may be established by the District as
necessary. Additionally, all students must attend an acceptable use orientation session to be held
during their regular school day. Parents or guardians may specifically request that their child not
be provided external Internet access by notifying the District in writing.

Copyright - School District Compliance with Copyright Law will govern the use of
material accessed through the District Intranet. Users will request permission from the owner of
the work if their use of the material has the potential of being considered an infringement. Users
may download copyrighted material for their own use in accordance with governing laws. Users
may redistribute copyrighted material only with the expressed permission of the owner.

Software - Users may riot use District computer-related equipment to illegally duplicate
of distribute software. Users may only use software that has been loaded onto the system by the
system administrators. Users are expressly forbidden from loading software to the network or
local workstations without the permission and supervision of a District supervisor. The District
reserves the right to terminate the account of any user who adds to, modifies, or misuses software
provided through the District's Intranet.

Plagiarism - District policy and procedures on plagiarism will govern the use of material
accessed through the system. Teachers will instruct students in appropriate research and citation
practices.

Personal Safety - The Valley Stream Educational Intranet and its associated Internet
access has been designed with safeguards to protect users. These safeguards are adjusted to
balance acceptable access with reasonable restrictions to provide a degree of needed protection.
A heavily restrictive Intranet, providing absolute protection would severely limit the educational
capability of the network. Therefore all users are urged to follow the District's guidelines for
Intranet safety. Users are not to post personal contact information (address, telephone, school
address, work address, photos, voice recordings, etc.) about themselves or other people on the
Intranet or the Internet. Users must not arrange to meet someone they have met solely on-line.
Student users are required to promptly disclose to their teacher or appropriate District staff
member of any message they receive that is inappropriate or makes them feel uncomfortable.

District Sponsored Websites - The District's official website is available at
www.vschsd.orR. This website is maintained by the District Office of Technology. Websites
prepared under district auspices will be sensitive to the need to. provide individual and
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institutional security measures. Students photographs are not to be posted on a district sponsored
website unless specifically approved by the Superintendent of Schools or his designee. (Stock
photos, purchased for use in creating style or effect, may appear on the website if the district
owns the copyright or has permission of the producer.)

Schools, classes, clubs, etc. may establish web pages that present information about the
school or its activities. The Building Principal or his designee must review all building web
pages for approval. Approved pages will be sent by the Principal, or his designee, to the Office
of Technology for approval and posting to the Internet. Material presented on web pages must
relate specifically to organization activities. Organizations1 web pages must include the
following notice: "This is a student extracurricular organization web page. Opinions expressed
on this page shall not be attributed to. the district."

Security - Users will not attempt to gain unauthorized access to the District system or to •
any other computer system through the District system, or go beyond their authorized access.
This includes attempting to log in through another person's account or accessing another
person's files. Users-will not make attempts to disrupt the computer system performance or
destroy data by spreading computer viruses or by any other means. Users are responsible for the
use of their individual account and should take all reasonable precautions to prevent others from
being able to use their account. Under no conditions should a user provide his or her password
to another person. -Users will immediately notify their teacher or an appropriate District staff
member if they have identified a possible security problem. Users will not demonstrate the
potential security problem to other users.

Speech - Users will not use obscene, profane, lewd, vulgar, rude, inflammatory,
threatening or disrespectful language. Restrictions against inappropriate language apply to both
public messages and private messages. Users will not post information that, if acted upon, could
cause damage or disruption. Users will not engage in personal attacks, including prejudicial or
discriminatory attacks. Users will not harass another person. Harassment is persistently acting
in a manner that distresses or annoys another person. If a user is instructed by a person to stop
sending them messages, they must stop. Users will not knowingly post false defamatory
information about a person or organization. Users will not post private information about
another person. •

Resource Limits - The District reserves the right to set maximum size limits for hard
disk memory usage on.the District computer systems. Users who are in non-compliance with
quotas will have their files removed by a system administrator. Users will use the system only
for educational and professional or career development activities and, limited, self-discovery
activities. The Building Principal or his/her designee has the authority to limit use of the system
for self-discovery activities. Files saved by students or staff on the District's technology systems
are subject to removal at the end of each school year. The Office of Technology will make
appropriate arrangements to transfer and save computer files upon notification prior to the end of
a school year. The District makes no guarantee that files will not be erased or destroyed by any
means.

Electronic Mail - Students will not be provided with e-mail accounts. It is important that
Intranet users understand that the transmission of messages using e-mail or other methods on the
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District's Intranet is not a private communication. All system users are to be aware that all e-
mail messages and Intranet access information is recorded and stored indefinitely. All e-mail
messaging is available for retrieval by the District at the directive of the Board of Education,
District Superintendent or their designee. The District reserves the right to inspect the contents
of mail sent by users including, if required to do so, to investigate District matters, complaints or
at the request of law enforcement officials. Users will not deliberately interfere with the ability
of other system users to send and/or receive e-mail messages. Users will not post chain letter or
engage in "spamnring" by sending annoying or unnecessary messages. Users will check their e-
mail frequently, delete unwanted messages promptly, and stay within their e-mail file size quota.
Users will subscribe only to discussion group mail lists that are relevant to their education or
professional/career development. The District reserves the right to terminate the messaging
account of any user who misuses electronic mail.

Inappropriate Material - The District shall take precautions to restrict access to
materials which: (1) promote violence;or advocate destruction of property including, but not
limited to, access to information concerning the manufacture of destructive devices such as
explosives, fireworks, smoke bombs, incendiary devices or the like; (2) promote pornography or
other sexually oriented material; (3) advocate or promote violence or hatred against particular
individuals or groups of individuals or advocate or promote the superiority of one racial, ethnic
or religious group over another; and (4) advocate or promote violence, or drug or alcohol use.
Users will not use the District system to access material that is profane or obscene, that
advocates illegal acts, or that advocates violence or discrimination towards other people. If a
user inadvertently accesses such information, he/she should immediately disclose the inadvertent.
access in a manner specified by his/her school. This will protect users against an allegation that
they have intentionally violated the policy.

Chat Rooms - The purpose of the District's Educational Intranet is educational.
Accordingly, students may not access "chat rooms" via the network. As with e-mail, permission
to access a chat room may be granted in cases where such access if necessary for education or
research and is technically feasible within the context of providing adequate security.

Vandalism - Vandalism of District technology is defined as a malicious attempt to harm
or destroy equipment, software, data of another user of the District system, or other system
connected to the District system. This includes, but is not limited to the downloading or creation
of computer viruses. Destruction of District equipment or operating capability will result in
cancellation of privileges and or other sanctions as deemed appropriate by the District.

Limitation of Liability - The Valley Stream Central High School District's Board of
Education makes no warranties of any kind, either express or implied, that the functions or the
services provided by or through the District system will be error-free or without defect. The
Board will not be responsible for any damage users may suffer including, but not limited to, loss
of data or interruptions of service. The District is not responsible for the accuracy or quality of
the information obtained through or stored on the system. The District will not be responsible
for financial obligations arising through the unauthorized use of the system.

Due Process - The District and its employees will cooperate with local, state or federal
officials in any investigation concerning or relating to any illegal activities conducted through
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the computer network system. System users are hereby notified that they are to have no privacy
expectations in the contents, of their personal files on.the District system. Routine maintenance
and monitoring of the system and user files .will be'aqcompHshed from time! to time. This.may
lead to the discovery that the user has or is violating Board policy, the District's discipline
policy, or the law. Searcheswili.be conducted if there is reasonable suspicion that a!user has
violated any Board policy or the law. The District reserves the right to access arid view any
material stored on District equipment or any material used in conjunction with the District's
computernetWork. The District reserves me right to suspend or terminate a user's access.to and
use of the District's system upon any breach of this policy. In the.event there is an allegation
that a user has violated the policy, the student will be provided With notice and opportunity to be
heard in the manner set forth in the District's discipline policy. Employee violations of the
District acceptable use'policy will be handled in accordance with District policy, collective
bargaining agreements and the law. The District authorizes the Superintendent to establish
additional regulations for implementing this policy and to review, evaluate and revise such
regulations as necessary.

Users are not to use the District's Electronic Technology, Internet or Intranet to:

• . Accomplish commercial activity including advertising, financial gain or fraud
• Send or transmit anonymous messages or files . - . / .
• Receive, transmit or make available to others a message that is inconsistent with

the District's Code of Conduct
• Steal data, equipment or intellectual property
• Gain or seek to gain unauthorized access to any files, resources or computer

phone systems, or vandalize the data of another user
• Wastefully use the District's finite resources . .
• Change or exceed allocated resource quotas as set by the District without the

permission of the appropriate District official or staff member
• Use the District's network while the user's access privileges are suspended or .

revoked . . . .
• Use the network in a fashion inconsistent with directions from teachers and other

staff and generally accepted network etiquette.
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BUDGET TRANSFERS

c

.The transfer of funds between and within functional Unit appropriations of the
General Fund is commonly required during the school year. The Superintendent of
Schools, in accordance with the Regulations of the Commissioner of Education, is.
authorized to make budget transfers between line item accounts, so long as the transfer for
any one item does not exceed £5,000. All transfers in excess of ̂ OOfl require prior Board
of Education approval. The dollar value will be evaluated annually. The Superintendent
will report any transfers to the Board as an information item at its next meeting.

Ref: Education Law §1718 . .
" 8 NYCRR §170.2(1)

Note: Policy added . ' . . - • ; . ' . _• • . .
We recommend that the Board adopt a policy in this area. .Commissioner's regulation

. 170.2 authorizes the Board to approve budgetary transfers between and within functional
unit appropriations for teachers' salaries and ordinary contingent expenses. Budgetary
transfers can either be made by Board approval of a motion for transfer at the request of
the superintendent, or the board can authorize the superintendent to make transfers .within
limits set.by the board. The $2,000 limit found in the sample policy is an example of the
board's establishment of such a limit.

c
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UNOFFICIAL MINUTES OF THE REORGANIZATION MEETING
OF THE BOARD OF EDUCATION OF VALLEY STREAM

CENTRAL HIGH SCHOOL DISTRICT, HELD IN
THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK

JULY 9,2002

BOARD MEMBERS PRESENT: Dr. Frank J. Chiachiere, Valerie Clerico, Paul DePace, Richard
Eisenberg, Maria Fletcher, Anthony ladevaio, Frank Nuara, William P. Stris, Andrew J. Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Marv Maero. District
Clerk, David Brodsky, Attorney; Dr. Ronald D. Valenti, Superintendent of Schools; Dr. Marie
Connelly, Deputy Superintendent Curriculum & Personnel; Dr. Lois Colletta, Assistant
Superintendent, Administration & Support Services, Al Chase, Assistant Superintendent, Finance
& Operations; Michelle Gay, Director of Special Education; Frank Morisco, Education
Technology Coordinator; John LaBare, Facilities Director, Rochelle Battersby, Director of
Science, Christine Burton, Director of LOTE, Larry Butti, Director of English, Eva Demyen,
Director of Mathematics, Jill Gold, Director of Guidance

1. MEETING OPENED
With all members present, Mr. Walters opened the meeting

2. BOARD MEMBERS ANNOUNCED
Mrs. Magro announced the names of the Board members who have been appointed by the
component districts to serve on the Valley Stream Central High School District Board of
Education for the 2002-03 school year. Oaths of office were signed and notarized.

From VSUFS District 13
Dr. Frank Chiachiere
Valerie Clerico
William P. Stris

From VSUFS District 24
Paul DePace
Anthony ladevaio
Frank Nuara

From VSUFS District 30
Richard Eisenberg
Maria Fletcher
Andrew J. Walters

Elected

2002
2002
2000

2002
2001
2001

2001
2000
2002

Term
Expires

2005
2005
2003

2005
2004
2004

2006
2005
2007

No. of Yrs.Member
VSCHSP Board

9th year
6* year
17th year

2nd year
19th year
7th year

9th year
2nd year
8th year



3. ELECTION OF PRESIDENT
Mrs. Magro called.for nominations for President for the 2002-03 school year. On motion
of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously Valerie
Clerico was appointed as President.

4. ELECTION OF VICE PRESIDENT
President Clerico called for nominations for Vice President for the 2002-03 school year.
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously
Anthony ladevaio was appointed as Vice President.

5. APPOINTMENT OF DISTRICT CLERK
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously,
Mary Magro was appointed as District Clerk at the salary of $9000 per annum as
approved by the Board of Education.

6. DESIGNATION AND BONDING OF REGISTRATION AGENT
On motion.of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
District Clerk has been designated the Registration Agent and, in accordance with the
insurance consultant's recommendations, should be insured by a blanket bond policy, up
to $50,000.

7. APPOINTMENT OF DISTRICT TREASURER
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
firm of R.S. Abrams was appointed as District Treasurer at a fee of $13,500 per annum.

8. APPOINTMENT OF DEPUTY TREASURER
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously,
Joan Boyd was appointed as Deputy Treasurer at an annual stipend of $3625 per annum.

9. BONDING OF DISTRICT TREASURER AND DEPUTY TREASURER
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
Board approved bonding insurance coverage in the amount of $500,000 for the District
Treasurer and Deputy Treasurer in accordance with the insurance consultant's
recommendations.

10. APPOINTMENT OF ATTORNEY
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously,
the firm of Guercio & Guercio was appointed for the 2002-03 school year at an annual
retainer rate of $32,000 with compensation for litigation services at the rate of $190 per
hour, and that the Board President be authorized to sign the retainer agreement, a copy of
which will be on file with the District Clerk.

1
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11. APPOINTMENT OF BOND COUNSEL
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
firm of Hawkins, Delafield & Wood was designated bond counsel for the 2002-03 school
year, for the purpose of issuing Tax Anticipation Notes at a rate of $2900 per note. The
complete fee schedule is available in the Assistant Superintendent for Finance &
Operations.

12. APPOINTMENT OF FINANCIAL ADVISORS
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
New York Municipal Advisory Corporation was designated as financial advisors for the
preparation of prospectus regarding the issuance of Tax Anticipation Notes, Revenue
Anticipation Notes or Bonds as authorized. A copy of the fee schedule is on file with the
Assistant Superintendent for Finance & Operations.

13. APPOINTMENT OF SCHOOL PHYSICIANS
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously,
school physicians were appointed for the 2002-03 school year as follows:
Richard Addes, M.D. Central/Memorial $17,520
BetlvMassey, M.D. North 8,765
Michael Kennedy, M.D. South 13,030
and the Board President was authorized to sign the School Physician's Agreement, a copy
of which will be on file with the Assistant Superintendent for Administration & Support
Services.

14. APPOINTMENT OF AUDITOR AND DETERMINATION OF FEE
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
present auditor, Coughlin, Foundotos, Cullen & Danowski was appointed at a fee of
$33,400 to conduct the annual audit for the 2002-03 school year.

15. DESIGNATION OF EMPLOYEES AUTHORIZED TO OPEN BIDS
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
Assistant Superintendent for Finance and Operations and/or the Senior Account Clerk in
the Business Office were designated to perform this function. In their absence, the
Assistant Superintendent for Administration and Support Services was designated to
perform this function.

16. DESIGNATION OF EMPLOYEE RESPONSIBLE FOR ENSURING DISTRICT
COMPLIANCE WITH SECTION 763.84 OF THE ASBESTOS HAZARD
EMERGENCY RESPONSE ACT OF 1986 (AHERA)
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
Director of Facilities for the Valley Stream Central High School District was designated
to perform this function.



17. DESIGNATION OF RECORDS MANAGEMENT OFFICER (RMO)
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
Supervisor of Instructional Services Center was designated to perform this ftmction.

18. APPOINTMENT OF PURCHASING AGENT
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the
Assistant Superintendent for Finance and Operations was designated to perform this
function. In his absence the Superintendent of Schools will perform this function.

19. APPOINTMENT OF WORKERS' COMPENSATION INSURANCE CONSULTANT
On motion of Trustee Fletcher, seconded by Trustee Nuara and carried unanimously,
Triad Group was appointed as the Workers' Compensation Insurance Consultant for the
2002-03 school year at an annual fee of $16,350.

20. DEPOSITORIES OF SCHOOL MONIES
On motion of Trustee Fletcher, seconded by Trustee Nuara and carried unanimously, the
Board approved the following designation of banks:

General Fund Checking
School Lunch Fund
Capital Fund (Current)
Capital Fund (Bond)
Dental Insurance
Health
Special Aid
Money Market Funds -

MBIA Class Accounts
General Fund .
Capital Fund (Current)
School Lunch Fund'
Capital Bond Fund
Payroll Account

Bank
Bank of NY
Bank of NY
Bank of NY
J.P.Morgan Chase
Bank of NY
Bank of NY
Bank of NY
Bank of NY
J.P.Morgan Chase
CitiBank
State Bank of LI

Alternates
J.P.Morgan Chase State Bank of LI
J.P.Morgatn Chase State Bank of LI

Bank of NY
J.P.Morgan Chase
J.P.Morgan Chase
J.P.Morgan Chase

State Bank of LI
State Bank of LI
State Bank of LI
State Bank of LI

Bank of NY' J.P.Morgan Chase Fleet
Investments with necessary accounts:
Bank of NY, J.P.Morgan Chase, Fleet, State Bank of LI, MBIA Class

*i-?5R'»f™" I
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AUTHORIZATION TO INVEST DISTRICT MONIES
On motion of Trustee Fletcher, seconded by Trustee Nuara and carried unanimously, the
District Treasurer and Deputy Treasurer are hereby authorized to invest district monies in
accordance with Article 35, Section 1723 of the Education Law and Board of Education
Policy 3425. '

AUTHORIZATION OF FACSIMILE SIGNATURE
On motion of Trustee Fletcher, seconded by Trustee Nuara arid carried unanimously, the
District Treasurer and Deputy Treasurer of the Valley Stream Central High School
District are authorized to either sign checks manually or by stamp or machine for the
purpose of inscribing facsimile signatures; and shall maintain control of his/her own
facsimile signature plate.

ESTABLISHMENT OF EXTRA-CLASSROOM ACTIVITIES FUND AND STUDENT
TRUST AND AGENCY FUND ACCOUNTS
On motion of Trustee Fletcher, seconded by Trustee Nuara and carried unanimously, the
following funds be and are hereby established for the deposit of all Extra-classroom
Activities Funds and all Student Trust and Agency Funds; and the bank is hereby
authorized to pay checks drawn on the accounts listed below when signed by the fund
treasurer and countersigned by the school principal or Superintendent of Schools:

a. Central High School: Bank of NY/NEFCU Savings
Treasurer: Ms. Marsha Iverson
Principal: Mr. Joseph Pompilio
Superintendent of Schools: Dr. Ronald D. Valenti

Memorial Junior High School: Bank of NY Checking & Savings
Treasurer: Ms. Joan Faust
Principal: Dr. Kathleen Cairo
Superintendent of Schools: Dr. Ronald D. Valenti

-J-:

c. North High School: HSBC
Treasurer:
Principal:
Superintendent of Schools:

Ms. Rosemarie Cuccia
Dr. Thomas Troisi
Dr. Ronald D. Valenti

South High School: Bank of NY Checking/NEFCU CD
Treasurer: Ms. Geraldine DeCarlo
Principal: Dr. Stephen Lando
Superintendent of Schools: Dr. Ronald D. Valenti

I
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25.

26.

27.
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e. Congressman Raymond McGrath Scholarship Fund: Bank of NY CD
Treasurer: Ms. Maryann VanDuyne (R.S. Abrams)
Assistant Superintendent: Mr, Al Chase
Superintendent of Schools: Dr. Ronald D. Valenti

BONDING OF TREASURERS OF EXTRA-CLASSROOM ACTIVITIES FUNDS AND
STUDENT TRUST AND AGENCY FUNDS
On motion of Trustee Fletcher, seconded by Trustee Nuara and carried unanimously, the
treasurers of the Extra-classroom Activities Funds and Student Trust and Agency Funds
are to be insured by a blanket bond policy up to $50,000 each:

Central High School
Memorial Junior High School
North High School
South High School

Ms. Marsha Iverson
Ms. Joan Faust
Ms. Rosemarie Cuccia
Ms. Geraldine DeCarlo

ESTABLISHMENT NEW YORK STATE EDUCATION DEPARTMENT
GUIDELINES AS BASIS FOR MAINTAINING EXTRA-CLASSROOM ACTIVITIES
FUNDS
On motion of Trustee Fletcher, seconded by Trustee Nuara and carried unanimously, the
Board adopts the New York State Education Department Guidelines, "Safeguarding,
Accounting and Auditing of Extra-Classroom Activities Funds," revised 1999, as the
basis for maintaining these fimds.

SPOT-CHECKING EXTRA-CLASSROOM ACTIVITIES FUNDS AND STUDENT
TRUST AND AGENCY FUNDS
On motion of Trustee Walters, seconded by Trustee Nuara and carried unanimously, the
Board agreed that the District Treasurer shall periodically make unannounced spot-checks
of the Extra-Classroom Activities Funds and Student Trust and Agency Funds during the
year. This does not infringe upon the auditor doing his regular check of these funds.

ESTABLISHMENT OF PETTY CASH FUNDS
On motion of Trustee Walters, seconded by Trustee Nuara and carried unanimously, the
following Petty Cash Funds are hereby established for the payment in advance of
authorization of properly itemized bills for materials, supplies or services to the District
under conditions calling for immediate payment thereof. Such monies as the Board of
Education may from time to time authorize shall become a part of such Petty Cash Funds;
and that in the administration of such Petty Cash Funds, compliance be had with
regulations of the Commissioner of Education now or hereafter in force.

Petty Cash Fund
Board of Education
Superintendent of Schools
VSCHSD
Central High School

Amount
$100

100
100
100

Fund Custodian
Mary Magro
Dr. Ronald D. Valenti
Al Chase
Joseph Pompilio
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Memorial Junior High School
North High School
South High School
Adult School
Summer School
Instructional Services Center

100
100
100
100
100
100

Robert Kaufold
Dr. Thomas Troisi
Dr. Stephen Lando
Neil Sirignano
Marsha Iverson
Edward Eagan

DATES AND TIMES OF BOARD COMMITTEE MEETINGS AND BUSINESS
MEETINGS
On motion of Trustee Walters, seconded by Trustee Nuara and carried unanimously, the
Board Committee Meetings, to review materials on which action will be taken at the
regular meetings, are scheduled to be held on the first Tuesday of each month, except as
indicated (*), at 8 p.m. in the Board Room at One Kent Road, Valley Stream, New York.
An Executive Session will be held at 7 p.m.

None in July
None in August
September 3
October 1

November 5
December 3
January?
February 4

March 4
April 1
May 5* Monday
June 3

and the Business Meetings of the Board of Education are scheduled to be held on the
second Tuesday of each month in the Board Room at One Kent Road, Valley Stream,
New York or at one of the district schools. The Business, Policy and Education
Committees will meet at 7 p.m. Executive Session will be held at 7:45 p.m. The regular
business meeting will begin at 8 p.m.

July 9
August 27
September 10
October 8

November 12
December 10
January 14
February 11

March 11
April 9*Wednesday
May 13
June 10
July 8 Reorganization 7:30 p.m.
August 26

MILEAGE RATE FOR USE OF PRIVATE VEHICLES
On motion of Trustee DePace, seconded by Trustee ladevaio and carried unanimously,
the rate of reimbursement for the use of privately owned vehicles for authorized
transportation is established at $.36 per mile and that the mileage rate for maintenance
personnel utilizing their private vehicles to carry tools and materials to and from job sites
is established at $.42 per mile; to be paid upon the receipt of properly executed
transportation reimbursement request forms which are to be submitted monthly.

I
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30. APPLICATION TO VALLEY STREAM UFSD 24 FOR PARKING SPACE AT THE
ROBERT W. CARBONARQ SCHOOL
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried unanimously,
the Assistant Superintendent for Finance and Operations is authorized to make
application for use of parking space at the Robert W. Carbonaro School for the school
year. (Proof of Insurance is to be provided at the time application is made).

31. APPLICATION TO VALLEY STREAM UFSD 30 FOR PLAYING FIELD AT THE
FOREST ROAD SCHOOL
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Assistant Superintendent for Finance and Operations is authorized to make application
for use of the playing field at the Forest Road School for the school year. (Proof of
insurance is to be provided at the tune application is made).

32. MEMBERSHIP IN ASSOCIATIONS FOR THE 2002-03 SCHOOL YEAR
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Valley Stream Central High School District will join the following Associations for
the 2002-03 school year:

American Association of School Administrators
American Educational Research Association
Association of School Business Officials New York and International
Association of School Personnel Administrators - National, State and Local
Association of Supervision and Curriculum Development - National, State and Local
Nassau Association of District Curriculum Officials
Nassau County Council of School Superintendents-
National Association of Secondary School Principals
National School Boards Association
National Staff Development Council
New York State Computer and Technology Educators
New York State Council of School Superintendents
New York State School Boards Association
New York State School Boards Technology Leadership Network
Phi Delta Kappa International
State Association of Municipal Purchasing Officials

33. ATTENDANCE AT SCHOOL BOARDS CONVENTIONS AND AASA
CONVENTION
On motion of Trustee ladevaio, seconded by Trustee Nuara and carried unanimously,
Board Members, the Superintendent of Schools, the Deputy Superintendent for
Curriculum & Personnel, the Assistant Superintendent for Finance & Operations and the
Assistant Superintendent for Administration and Support Services are authorized to
attend the state and national school boards conventions and the AASA convention-at the
expense
of the district as follows:



c
New York State School Boards Association, Syracuse, New York
October 24-27, 2002

American Association of School Administrators, New Orleans, Louisiana
February 20-23, 2003

National School Boards Association, San Francisco, California
April 5-8, 2003

34. ATTENDANCE AT NEW YORK STATE SCHOOL BOARDS ASSOCIATION
FUNCTIONS
On motion of Trustee DePace, seconded by Trustee Fletcher and carried unanimously,
Board members, officers of the Board and school administrators are authorized to attend
the New York State School Boards Association conferences, seminars and academies at
the expense of the district.

35.

36.

37.

38.

39.

ELECTION OF VOTING DELEGATE TO NYSSBA ANNUAL MEETING
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously, .
the Board nominated Valerie Clerico as its voting delegate for the annual meeting of the
New York State School Boards Association.

ELECTION OF VOTING DELEGATE ALTERNATE TO NYSSBA ANNUAL
MEETING
On motion of Trustee Nuara, seconded by Trustee DePace and carried unanimously, the
Board nominated William Stris and Anthony ladevaio as its voting delegate alternates for
the annual meeting of the New York State School Boards Association.

RESOLUTION CONCERNING FEDERAL AND STATE AID FUNDS
On motion of Trustee DePace, seconded by Trustee Fletcher and carried unanimously, the
Board of Education authorizes the Superintendent of Schools to act as the school district
representative in the application for the administration of federal fands and additional
state funds.

APPOINTMENT OF CO-COMPLIANCE OFFICERS FOR TITLE IX: COMPLIANCE
OFFICER FOR SECTION 504
On motion of Trustee Nuara, seconded by Trustee DePace and carried unanimously, the
Assistant Superintendent for Administration & Support Services and the Assistant
Superintendent for Finance and Operations are designated as Co-Compliance Officers for
Title IX; and the Assistant Superintendent for Administration & Support Services was
designated as Compliance Officer for Section 504.

APPOINTMENT OF COMMITTEES
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board moved to lay the resolution on the table in regard to appointment of committee
members. These appointments will be made at the August 27, 2002 meeting.



40.

41.

42.

43.

44.

DATES OF BUDGET HEARINGS. REGISTRATION. ANNUAL DISTRICT
MEETING. VOTING AND REORGANIZATION MEETING
On motion of Trustee Nuara, seconded by Trustee Fletcher and carried unanimously, the
following dates are approved:

Dates of Budget Hearings
District 13 Wednesday, May 7,2003
District 24 Thursday, May 8, 2003
District 30 Tuesday, May 6, 2003

8p.m. Dever
8:15 p.m. Buck
8 p.m. Forest Road

Registration Tuesday, May 13,2003 (continuous registration)
District 13 Dever, Howell, Wheeler, Willow
District 24 Brooklyn, Buck, Carbonaro
District 30 Clearstream, Forest, Shaw

Votim Tuesday, May 20,2003
7 a.m. to 10 p.m. in Districts 13 and 30
7 a.m. to 9 p.m. in District 24

High School Reorganization Meeting Tuesday, July 8,2003,7:30 p.m.
Board Room, One Kent Road

DATES OF BUILDING INSPECTION. BUDGET REVIEW. COMMUNITY FORUM
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the
following dates are approved:
Building Inspection - Saturday, December 7,2002, 8 a.m.
Budget Review - Saturday, February 4,2003, 8:30 a.m.

DESIGNATION OF OFFICIAL NEWSPAPERS OF THE DISTRICT
On motion of Trustee Walters, seconded by Trustee Nuara and carried unanimously, the
Board designates the following as the two official newspapers of the Valley Stream
Central High School District:

The Herald
Three Village Times

APPOINTMENT OF LIAISON TO BOCES
On motion of Trustee ladevaio, seconded by Trustee Walters and carried unanimously,
the Board appointed William Stris to act as liaison to BOCES, as well as to serve on the
BOCES Budget Advisory Committee.

READOPTION OF POLICIES AND REGULATIONS
On motion of Trustee Walters, seconded by Trustee DePace and carried unanimously, all
policies and regulations previously established by the Board of Education are readopted.

10
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45. DESIGNATION OF PERSON AUTHORIZED TO TRANSFER FUNDS
On motion of Trustee DePace, seconded by Trustee Nuara and carried unanimously, the
Superintendent of Schools or his designee are authorized to transfer funds within function
codes and also to transfer up to $5,000 between function codes.

46. DESIGNATION OF PERSONS AUTHORIZED TO ACCEPT SERVICE OF
PLEADINGS AND SUPPORTING PAPERS
On motion of Trustee ladevaio, seconded by Trustee Walters and carried unanimously, in
the event that the Valley Stream Central High School District is named as a party
respondent, service upon such school district shall be deemed proper only if the petition
is personally served upon one of the following individuals: the District Clerk, any
member of the Board of Education, the Superintendent of Schools or his secretary, the
Assistant Superintendent for Administration & Support Services or the Assistant
Superintendent for Finance & Operations.

47. DETERMINATION OF RESIDENCY
On motion of Trustee ladevaio, seconded by Trustee Walters and carried unanimously,
the Board, in accordance with Section 100.2(y) of the Regulations of the Commissioner
of Education of the State of New York, appointed the Superintendent of Schools and the
Assistant Superintendent for Administration & Support Services as the designees of the
Board of Education to conduct hearings and to determine whether a child is entitled to
attend the schools of the district for the balance of the school year.

48. AUTHORIZED SIGNATURE FOR NASSAU COUNTY CIVIL SERVICE
COMMISSION
On motion of Trustee Walters, seconded by Trustee DePace and carried unanimously, the
Board, in accordance with Sections 95,100 and 101 of the New York State Civil Service
Law, authorized the Superintendent of Schools to accept responsibility for signing payroll
certifications. This responsibility.cannot be designated.

49. CONTRACT WITH LONG ISLAND SUBSTITUTE TEACHER SERVICE
On motion of Trustee Walters, seconded by Trustee DePace and carried unanimously, the
Board, authorized the Superintendent of Schools to enter into an agreement for the 2002-
03 school year with the Long Island Substitute Teacher Service (LISTS) for the provision
of substitute teachers as maybe required by the district.

50. ADJOURNMENT
There being no further business to come before the Board at this meeting, on motion of
Trustee Walters, seconded by Trustee Fletcher and carried unanimously, the meeting was
adjourned at 8:25 p.m.

c
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OFFICIAL MINUTES OF THE REGULAR MEETING? OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM AT ONE KENT ROAD, VALLEY STREAM, NEW
YORK ON JULY 9,2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Paul DePace, Richard
Eisenberg, Maria Fletcher, Anthony ladevaio, Frank Nuara, William Stris; Andrew J, Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro, District
Clerk;'David Brodsky,<:Attorney; Dr. Ronald D. Valenti, Superintendent of Schools; Dr. Marie
Connelly, Deputy Superintendent for Curriculum and Personnel; Al Chase, Assistant
Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant Superintendent for
Administration and Support Services, Arlene Hinkemeyer, Coordinator of Community
Information; Frank Morisco, Education Technology Coordinator; Michelle Gay, Director of
Special Education; Rochelle Battersby, Director of Science, Larry Butti, Director of English,
Christine:Burton, Director of LOTE; Eva Demyen, Director of Mathematics; Jill Gold, Director
of Guidance; John LaBare, Facilities Director

1. MEETING OPENED '
President Clerico called the meeting to order at 8 p.m. On motion of Trustee ladevaio,
seconded by Trustee Eisenberg the Board went immediately into Executive Session for
the purpose of discussing personnel of a particular person with the Superintendent of
Schools, Attorney, Deputy Superintendent of Schools, Assistant Superintendent for
Finance and Operations and Assistant Superintendent for Administration and Support
Services. President Clerico reconvened the meeting at 8:25 p.m.

2. APPROVAL OF MINUTES .
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the
Board approved the minutes of the regular meeting held on June 11,2002.

3. RECOGNITION OF VISITORS .
President Clerico welcomed the visitors. She advised that visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent item was
being considered and before action was taken. Visitors wishing to address the Board
concerning items which did not appear on the agenda would have the opportunity to
speak at the conclusion of regular business.



REPORT OF THE SUPERINTENDENT

4. Resignations
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resignations:

Lawrence Butti- English
Central High School
Effective June 30, 2002
Mr. Butti has been on Leave of Absence from this position. He is being
appointed to the District Director of English position.

Lynda Cannezzaro - Special Education
North High School
Effective August 31, 2002
Relocation

Michelle Cirillo - Mathematics
South High School
Effective September 1 , 2002

. Other employment

Eva Demyen - Mathematics
Effective June 30, 2002
Ms. Demyen has been on Leave of Absence from this position. She is being
appointed to the District Director of Mathematics position.

Stephen Defren - Music
Effective - August 3 1 , 2002
Other employment

Change of Date of Resignation
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
change of date for the following resignation:

Steven Lindenfeld - Mathematics
South High School
From June 30, 2002 to August 31, 2002
Personal reasons .

Board of Education Meeting- July 9,2002

i
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Districtwide Director of English
On motion of Trustee Walters, seconded by Trustee Nuara and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
appointment of Mr. Lawrence Butti to a three year probationary appointment as the 7-12
Director of English from July 1, 2001 to June 30,2004 at the annual contractual salary
for 2001-02 of $95,000.

Pistrictwide Director of Mathematics
On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
appointment of Ms. Eva Demyen to a three year probationary appointment as the 7-12
Director of Mathematics from July 1, 2001 to June 30,2004 at the annual contractual
salary for 2001-02 of $99,500.

Districtwide Director of Social Studies
On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
appointment of Mr. Richard Kuntzler to a three year probationary appointment as the 7-
12 Director of Social Studies from August 12, 2002 to August 13,2005 at the annual
contractual salary for 2002-03 of $95,000.

Approval of Nellie Sinkinson Memorial Scholarship - Amendment
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
amendment to the establishment of the Nellie Sinkinson Memorial Scholarship in the
amount of $2500 to be distributed as follows: $1000/2001-02 school year: $500/2002-03
school year; $500/2003-04 school year; $500/2003-04 school year. The Central High
School Awards Committee will select the student based on the following criteria:

a.
b.
c.
d.
e.

recipient must be a female college bound senior;
recipient must have a GPA of 80;
recipient must have shown an aptitude for athletics;
recipient must be deserving of recognition;
recipient will not be receiving any other scholarship award.

Approval of Salaries for Certain Non-Negotiating Personnel
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved salaries
for certain non-negotiating personnel effective July 1,2002 as presented. (The list will
be on file with the District Clerk).

Information and Exploration
Grade 8 Testing - Dr. Valenti announced that the Commissioner held a press conference
on July 9,2002 on the New York State 8th Grade English Language Arts examination"
results, but the information was embargoed until July 10,2002. He will give a report on
Valley Stream results at the August 27,2002 Board meeting.
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Chemistry Regents - Dr. Valenti advised that letters had been sent home to parents.
The State Education Department released corrections for the June 2002 Chemistry
Regents examination. Fortunately, students* grades will go up based on this errata.
Current statistics are not available on passing grades.
Physic Regents - The new New York State test has a scale of scores and several
questions have been raised. Statewide, countywide and districtwlde performance is
down. Dr. Valenti advised that the district does not want students negatively affected.
The Regents grade will be included only if it helps their average. The District is also
instituting a two week prep course in summer school for those who want to improve their
grade. New York State has scheduled a retake for August 13,2002. Trustee Fletcher
asked if the district could send a letter to the State Education Department expressing
dissatisfaction with this Regents exam. Dr. Valenti responded that the state association
of superintendents sent a letter expressing collective concern. He also stated the
possibility that the Rockville Centre School District may sue the State.
PTA and Parents Clubs - PTA Presidents as well as Parent Club Presidents were
introduced: Kate Freeman/Council of PTAs; Karen Kiefel and Mary Sheffield/Central
Memorial PTSA; Patty Mack and Pam Young/North PTSA; Janet Bleier and JoAnn
Devine/South PTSA; Annmarie Giunta and Petra Hurney/SEPTA; Robin Segur/North
Spartan Club; and Bob and Jane Cooper/South Parents Club.
Recognition of District Director of Facilities - John LaBare was recognized for
completing 163 hours of training as an Emergency Medical Technician and for taking the
State exam for licensing. He is already certified for CPR and AED (Automated External
Defibrillator).
Attorney's Report • Suspicionless Drug Testing of Students:
The United States Supreme Court has recently held that public school districts may adopt
policies that require students who participate in competitive extra-curricular activities to
consent to random suspicionless urinalysis drug testing as a condition of participation in
those activities. In Education of Independent School District No. 92 ofPottawatomie
County v. Earls, 2002 W.L. 1378649 (June 27,2002), the Court held that such a policy
did not violate students' Fourth Amendment Right against unreasonable searches and
seizures. The Court reasoned that the students affected by the drug policy had a limited
expectation of privacy and that any invasion of the student's privacy was not significant
given the minimally intrusive nature of the sample collection and the limited uses to
which the test results were put. Finally, the Court noted that the suspicionless drug
testing of students involved in competitive extra-curricular activities effectively served
the school district's interest in protecting its students safety and health and was a
reasonably effective means of addressing the school district's legitimate concerns in
preventing, deterring and detecting drug use. Interestingly, the types of competitive
extra-curricular activities for which drug testing was permissible included, in addition to
athletics, the academic team, Future Farmers of America, Future Homemakers of
America, band, choir, pom-pom and cheerleading. This decision may have little impact
on New York school districts in light of Education Law §912-a which permits school
authorities to examine all children attending Grades 7 through 12 to ascertain whether
any such children are taking a "dangerous drug" as defined in the Penal Law. As
interpreted by the Commissioner of Education in Appeal ofStudley, 38 EDR 258
(Decision No. 14,028,1998), Section 912-a allows for a child to be tested for drug use
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12.

only upon the written request or consent of a parent or legal guardian of a child, and the
student may not be precluded from participating in the activity if the parent refuses to
consent. Accordingly, New York's rul6 affords students more protection and greater
rights than the policy approved by the Supreme Court.

REPORT OF EDUCATION COMMITTEE

Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with the
New York State Education Law, appointed the following teachers to three year probationary
positions effective September 1, 2002 unless otherwise noted:

.$45,644

C

c

Victoria Alaimo - Music/Orchestra
Salary Step 2B

Ithaca College - Bachelor of Music - May 2001
Ms. Alaimo has taught in the East Meadow District
Assignment - Central/Memorial

Dana Ballatore - Special Education
Salary Step IB '. ..$43,978

SUNY Old Westbury - BA May 2001
Assignment - Central High School

Maryann Blouin - Mathematics
Salary Step IB $43,978

Niagara University - B A May 2002
Assignment- South High School

Adam Bjelland - English
Salary Step IB $43,978

Mr. Bjelland was previously appointed to a 4.5 teaching position.
Assignment - Memorial JHS

Nikki Fornabia - English
Salary Step 2M $52,851

St. Johns University MA January 2000
Ms. Fornabia has teaching experience from NYC
Assignment - South High School

Daniel Gordon - Science
Salary Step 2B '.$45,644

SUNY Fredonia - BS - May 2001
Mr. Gordon has been teaching in the Fairport, NY schools
Assignment - Central High School
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Martin M. Howfield - LOTE
Salary Step 4M+60 $64,813

St. Johns University MS June 1986
Mr. Howfield has experience teaching in the NYC schools
Assignment -.North High School
Mr. Howfield is also being appointed Department Head

Laura Mesa - Guidance Counselor
Salary Step IMA , $51,145

St. Johns University MS - June 2002
Assignment - Memorial JHS

Elliot Oppenheim - Technology 5

. Salary Step 3B : $47,338
SUNYOswegoBA1982
Mr. Oppenheim has experience teaching in the Hempstead Schools
Assignment - South High School

.$51,145
FranOrgel-Eng/FACS

Salary Step 1M
SUNY of Buffalo MS May 2002
Assignment - North High School

Bret Strauss - Business Education
Salary Step 1M -., $51,145

Hofstra University - MS May 2002
Assignment - Central H.S.

Renee Wygoda- Special Education
Salary Step 2B $45,644

Molloy College BS May 2001
Ms. Wygoda has experience in the Long Beach Schools
Assignment - Central H.S.

J. Regina Treglia - School Psychologist
Salary Step 1M $51,145

Queens College MSE May 2002
Assignment .5 North; .5 South
This position is funded by IDEA, a grant which services students with
special needs.
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13.

14.

15.

c

16.

17.

Appointment of Replacement Teacher
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with the New York State Education Law, appointed the following replacement teacher,
from September 1,2002 - June 30,2003, unless otherwise noted and unless terminated
prior thereto in the manner prescribed by law:

Brian Georgia - English
Salary Step 2B $45,644

CW Post-Spring 2001
Mr. Georgia continues to replace Ms. Walters who is on child care leave
Assignment - South High School

Approval of Instructional Consultant Services - JAVA Programming
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools retained Leon
LaSpina as a consultant to instruct selected district instructional staff in JAVA
programming language at the rate of $100 an hour for fifteen (15) hours. These staff
members will then teach JAVA to district students during the 2002-03 school year.

Appointment of Permanent Substitutes
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the following
Permanent Substitute teachers.at a salary of $115 per diem with benefits, which will terminate
6/30/03 unless terminated prior thereto in the manner prescribed by law:

Louis Palumbo
Melissa Razzano

Central H.S.
South H.S.

Appointment of Department Heads - 2002-03 School Year
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following department heads for the 2002-03 school year:

Martin Howfield LOTE North
James Murray LOTE South
Barbara Wade LOTE Memorial
Lori Bilardello English North

$6900 (Cert.)
$6900 (Cert.)
$5900 (NCert)
$5900 (Ncert)

Approval of Summer Recreation Position
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following appointment for the Summer 2002 Recreation Program:

Pamela Franks - Supervisor - Step 1 - $18.00 Per Hour

Board of Education Meeting - July 9,2002
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18.

19.

20.

Appointment of District Coordinators
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools appointed the
following to District Coordinator positions for the 2002-03 school year:

Stipend $5575

Marsha Iverson
Dean Karahalis
Patricia White

Career & Technology Education
Fine & Performing Arts
Physical Education, Health and Athletics

Approval of C6-Curricular Activities for 2002-03
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the Co-
curricular activities listed on the following pages:

Approval of Inter-Scholastic Activities for 2002-2003
On motion of Trustee Chiachiere, seconded by Trustee. Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the Inter-
Scholastic Activities listed on the following pages:

Board of Education Meeting - July 9,2002
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CENTRAL

Activity
CO-CURRICULAR

Art Club - Photography
Auditorium/Theater Mgr
Band - Sr. HS
Band - Sr. HS - Ass't
Band - Jazz HS
Beautification Club
Chamber Singers
Chorus - Sr. HS
Classweek
Commencement Coord. .5C
Competition Cheerleading
Computer Club
Culinary Club'
Drama Troupe
Environmental Club Advisor
Extra.Class.Act.Treasurer

.FBLA (02-03)
. Grade Advisor - 11th
Grade Advisor- 10th
Grade Advisor--12th
Language Club -
Language Honor Society
Literary Magazine - SrHS
Maj. Mus. Production Director
Maj.Mus.-Dir.-Sr.HS Fall-
Maj.Mus. Choreographer
Maj.Mus. Conductor
Stage Crafts Fall -
Mathletes -
Math Honor Society
Women's Concert Choir
Men's Concert Choir
Td M-Music Honor Society
National Honor Society
Newspaper
Orchestra - Sr. HS
Peace Club / STOP



Peer Mediation Program .25
Quiz Bowl (02-03)
Recognition/Awards Night
SADD
Science Honors
Senior Citizen Event
School Store Advisor
Student Activities Director -
Student Council-A
Technical Director
Varsity Club
Weightlift/Univ Gym Spring
Weightlift/Univ Gym-Winter
World of Difference
Yearbook Advisor
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MEMORIAL

CO-CURRICULAR
Art & Poster Club
Badminton Club
Band - JHS - Memorial
Basketball Club(Fall)JrHS
Brass Ensemble - Memorial
Ceramics Club
Chamber Singers •
Character Ed. Coordinator
Cheerleading JHS
Chorus-JHS-7
Chorus-JHS-8 & 9
Chorus-JHS-9
Computer Club
Debating Club-JHS
Environmental Club
Extra Class Act Treasurer
Grade Advisor - 7th
Grade Advisor- 8th
Grade Advisor - 9th
Homework Club
Human Relations Club
Jazz Show Choir
JHS-Maj. Dir.-Spring
JHS Musical Director
JHS Musical Choreographer
JHS Musical Conductor
JHS- Minor Drama-Fall Dir.
JHS Stage Crafts FALL
JHS Stage Crafts SPRING
Language Club
Mathcounts
Mathletes-JHS



Multi-cultural Club
National Honor Society
Newspaper
Orchestra-JHS
PALS
Peer Mediation Program
Photography
Racquetball Club
SADD
School Store Advisor
Student Activities Director
Student Council-JHS

-Tech Club
Tri-M Music Honor Society
Video Editing club
World of Difference
Yearbook - Memorial
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NORTH
Activity

CO-CURRiCULAR
Awards Night/Recognition
Band - JHS - North/South
Band - Sr. HS
Band/Jazz JHS
Band Asst.-Sr.HS-North
Chorus - JHS - North/South
Chorus - Sr. HS
Commencement Coord.
Drama Troupe •
Ecology Club
Extra.Class.Act.Treasurer

.Foreign Lang. Honor Soc.
Grade Advisor- 12th
Grade Advisor - 7th
Grade Advisor- 8th
Grade Advisor - 9th
Grade Advisor- 10th
Grade Advisor - 11th
Interact Club
It's Academic
Kids on the Block (formerly FBLA/Hero
Language Honor Society
Literary Magazine - SrHS
Math Honor Society
Mathletes-JHS
Mathletes - Sr.HS
National Honor Society
Newspaper
Occ. Ed. Honor.Society
One Act Play-Class Acts
One Act Play-Class Acts
Orchestra-JHS
Orchestra - Sr. HS
Peace Club/STOP
SADD
Science Honor Society
School Store Advisor



Stage Band JHS
Student Activities Director
Student Council Advisor SHS
Student Council-JHS
Table Tennis Club
Technical Director
Tri-M Music Honor Society
Varsity Club
Yearbook - Sr.HS
Maj. Musical Conductor
Maj.Mus.-Dir.-Sr.HS Fall-
Maj Mus-Choreographer Fall
Stage Crafts SPRING -
Stage Crafts Fall -
Drama/MinorDir.-Spr
Weightlifting(Winter)
Weightlifting(Spring)
World of Difference
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SOUTH

CO-CURR1CULAR

Art & Poster Club
Art Honor Society
Athletic Honor Society
Band - JHS - South
Band - Sr.HS-South
Band Aide
Business Honor Society
Chamber Orchestra
Cheerleading SHS
Cheerleading JHS
Chess Club
Chorus - JHS - South
Chorus - Sr. HS
Commencement Coord
Drama/Minor Mus.Dir-Fall
Extra.Class.Act.Treasurer A
Fitnes Club
Grade Advisor - 7th
Grade Advisor-8th
Grade Advisor-9th .
Grade Advisor -10
Grade Advisor- 11th
Grade Advisor - 12th
Gymnastics Club
Home Economics Club
Language Club
It's Academic
Key Club
L.I. Connection - South
Law Club
Linnaean Society-
JHS Musical Conductor
Maj.Mus.Prod. Dir.-Spring
Maj.Mus-Mus.Dir-SrHS Spr-
Maj.Mus.Choreographer Spr-
Maj.Mus.Cond-SrHSSpr-
Math Honor Society B
Mathcounts
Mathletes-JHS
Mathletes - Sr.HS



Mentoring Advisor '
Musical Director JHS
Musical, Music Director JHS
Music Honor Society
National Honor Society A
Newspaper
One Act Play Contest - 7
One Act Play Contest-Gr 8
One Act Play Contest-Gr 9
One Act Play Contest-Gr. 10
One Act Play Contest -11
One Act Play Contest-12
Orchestra - JHS
Orchestra - Sr. HS
Peer Mediation Program
Recognition/Awards Night
SADD
School Store Advisor .
Science Honor Society
Second Lang. Honor Society
Stage Craft -Fall
Stage Crafts- Spring
Step Squad.-
Student Activities Director
Student Council
Student Council-JHS
Weightlifitng (Winter)
Weightlifting(Spring)
Wind Ensemble
World of Difference
Yearbook - Sr.HS
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c CENTRAL
SEASON SPORT

FALL1 Football Var Head
Football Var Asst,
Football Var Asst,
Football JV Head
Football JV Asst.
Football JV Asst,
Soccer Boys Var
Soccer Boys Var Asst.
Soccer Boys JV Head
Soccer Girls Var Head
Soccer "Girls Var Asst.
Soccer Girls JV
XcountryAIIVar/JV
Volleyball Girls Var
Volleyball Girls JV Head
Tennis Girls Var/JV

WINTER 2 Basketball Girls VAR
Basketball Girls JV Head
Basketball Boys VAR
Basketball Boys JV
Basketball Boys JV "B"
Bowling
Rifle-VAR/JV
Indoor Track Boys Var
Indoor Track Girls Var
Wrestling VAR
Wrestling JV

SPRING 1 Baseball Var Head

Baseball Var Asst.
Baseball JV
Baseball JV (B)
Lacrosse - Boys Var Head
Lacrosse - Boys Var Asst,
Lacrosse - Girls Var
Lacrosse - JV - Boys
Lacrosse - Girls JV
Softball JV
Softball Girls Var Head
Softball Var Asst.
Track Varsity Boys Head
Track Varsity Boys Asst.



Track Girls HC
Track Girls Asst.
Tennis Boys Var •
Volleyball Boys JV

SPRING 2 Badminton Girls Var
Volleyball- Var - Boys

Yearly Equipment Manager

Yearly Recreation Coordinator



MEMORIAL
SEASON SPORT

c

FALL 2 Football JHS Head
Football JHS Asst.
Football JHS Asst.
Soccer JHS Boy 7/8 Head
*Soccer JHS Boy-Ass't

Xcountry Coed JHS
. 7 Gr. Soccer/Girls

8 Gr. Soccer/Girls
Soccer JHS Girls - Asst*

WINTER 1 Basketball JHS Boys 8
Basketball JHS Boys 7 Head

. Basketball JHS Boys 7 Asst.*
Basketball JHS Boys 8 Asst.*

"Volleyball JHS Girls-8 Head
Volleyball JHS Girls 8 Asst.*
Volleyball JHS Girls - 7 Head
Volleyball JHS Girls - 7-Asst.*

WINTER 3 Basketball JHS Girls- 8th Head
Basketball JHS Girls-7th Head
Basketball JHS Girls 7TH-Asst.
Basketbali JHS Girls 8th-Asst.*

. " . Volleyball JHS Boys Head
Volleyball JHS Boys Asst.*
Wrestling JHS - Head
Wrestling JHS 7/8 Asst
Volleyball-JHS Boys - Head
Volleyball-JHS Boys*

SPRING 3 Baseball JHS Boys 8th Head
Baseball JHS Boys 7th Head
Baseball JHS Boys 7th Asst.
Baseball JHS -8th Asst *
Lacrosse JHS Head
Lacrosse JHS Asst.
Lacrosse JHS Girts Head
Softball JHS 7th
Softball JHS 8th
Softball JHS 7/8 Asst.*
Track Coed Spring JHS
Track Coed Spring JHS Asst.*

Yearly Equipment Manager
Recreation Coordinator
Band Front Kickline JHS Head
Band Front Kickline JHS Asst.
Cheerleading JHS Head

I



NORTH

SEASON SPORT

FALL 1 Cheerleading Var Head

Cheerleading Var Asst.
Football Var Head

Football Var Asst. -
Football Var Asst.

Football JV Head
Football JV Asst.

Football JV Asst.

Kickline Head

Kickline Asst
Soccer Boys Var.-Head

Soccer Boys Var.-Asst.

Soccer Boys JV - Head

Soccer Girls Var Head

Soccer Girls Var-Asst.

Soccer Girls JV - Head

Tennis Girls Var

. Xcountry Co-ed Var

Volleyball Girls Var Head

Volleyball Girls JV

FALL 2 Football JHS Head

Football JHS Asst.

Football JHS Asst
Soccer JHS Girls - Head .

Soccer JHS Ass't

Soccer JHS Boys - Head

Xcountry Coed JHS

WINTER 1 Basketball JHS Boys 7

Basketball JHS Boys 8

Basketball JHS Boy 7 Asst

Cheerleading Var Head
Cheerleading Var Asst.

Kickline Head

Kickline Asst.
Volleyball JHS Girls 7/8

Volleyball JHS Girls 7/8

Volleyball JHS Girls 7

WINTER 2 Basketball Girls VAR

Basketball Girls VAR Asst.



C

Basketball Girls JV
Basketball Boys VAR Head
Basketball Boys VAR Asst.
Basketball Boys JV

. Bowling Boys VAR/JV
Bowling Girls VAR/JV
Indoor Track Boys VAR
Indoor Track Girls VAR
Wrestling JV-H.C.
Wrestling Var/JV

WINTER 3 Basketball JHS Girls 7
Basketball JHS Girls 7
Basketball JHS Girls 8
Basketball JHS Asst.

. Wrestling JHS - HC 7/8
Wrestling JHS - Asst
Wrestling JHS-Asst
Volleyball Boys JHS

SPRING 1 ' Baseball VAR
Baseball JV "A"
Baseball JV "B"
Baseball JHS-8
Softball VAR
Softball JV Girls
Track Boys Spring Var
Track Girls Spring Var
Track JHS Asst.

SPRING 2 Badminton - Girls - Var
Volleyball Boys VAR
Volleyball.-Boys-JV

Spring 3 Baseball JHS Head
Baseball JHS Head
Baseball JHS Asst.
Softball JHS- 7th
Softball JHS- 8th
Softball JHS Asst
Tennis Boys VAR
Track JHS Spring
Track JHS Spring Asst.

Yearly Equipment Manager
Yearly Recreation Coordinator



SOUTH

SEASON SPORT

FALL 1 Football Var. Head

Football Var. Asst.

Football Var. Asst.

Football JV Head

. Football JV Asst.

Football JV Asst.

Soccer Boys Var

Soccer Var Asst.

Soccer Girls Var

Soccer Girls Var Asst.

Soccer Girls JV Head

Soccer Boys JV Head

XcountryAllVar/JV

Volleyball Girls Var

Volleyball Girls JV

Tennis "Girls Var

FALL 2 Football JHS - Head

Football JHS Asst.

Football JHS Asst.

Soccer JHS Girls

Soccer JHS Boy

Xcountry Coed JHS

WINTER 1 Basketball Boys JHS- HC

Basketball Boys JHS - Asst

Basketball JHS Boys 8-H.C.

Volleyball JHS Girls 7

Volleyball JHS Girls 8

WINTER 2 Basketball Girls VAR

Basketball Girls JV

Basketball Boys VAR-HC

Basketball Boys JV-H.C.

Bowling Girls VAR/JV

Bowling Boys VAR/JV

Indoor Track Boy Var -HC

Indoor Track Girl Var-HC

indoor Track Girl Var-Asst

Wrestling VAR - Head

Wrestling JV

• s
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WINTER 3

SPRING 1

SPRING 2

SPRING 3

Yearly

Yearly

c

Basketball JHS Girls-7

Basketball JHS Girls-H;C.

Basketball JHS Girls-8

Wrestling JHS - HC

Wrestling JHS-Asst

Baseball Var

Baseball JV

Softball Var-Girls

Softball JV - Head

Track Boys Spring Var-HC

Track Boys Spr. Var-Ass't

Track Girls Spr. Var

Track Girls Spr. Var-Asst

Golf Var

Golf Var-Ass't
Tennis Varsity Boys

Badminton Girls Var

Volley Boys Var - Coach

Volleyball Boys-JV

Baseball JHS 7-Head

Baseball JHS 8-Head

Baseball JHS - Ass't

Softball JHS - Girls

Softball JHS-Girls Ass't

Track Spring JHS- H.C.

Outdoor Track/Field JHS A

Equipment Manager

Recreation Coordinator

i



21. Salary Adjustments - Summer School Enrollees
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments due to Summer School enrollments:

ADD

Mary Aylmer
Stephanie Calzetta
Rachel Cooper
Sidney Cornfield
Lori Genovese
Dennis Lyons
Patricia Newmeyer
Melissa Razzano
Louise Scanlon

DELETE

Roni Fornabia .
Jessia Graziano
Natasha Green
Franklin Guido
Alexander Roeder
Lawrence Simon
Keldya Volpi
Stephen Defren
Nasser Bomo
Theresa LaMonica

Prep Only
Prep Only
TA
Driver Ed
Prep Only
Driver Ed
Teacher
Teacher
Prep Only

Teacher
TA
Teacher
TA
Driver Ed
Driver Ed
TA
Teacher
Teacher
TA

22.

NOTE: Prep Only is the last two weeks of Summer School for
Regents Prep - Teachers are paid 1/3 of Summer School
Salary

Salary Adjustments - Co-Curricular Activities - 2002-03 School Year
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board moved to lay the resolution on the table pending further discussion.
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c 23. Salary Adjustments - Interscholastic Activities - 2002-03 School Year
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried by a vote of
7-2, (Trustees Chiachiere, Clerico, Eisenberg, Fletcher, Stris and Walters voted "aye,"
and Trustees DePace and ladevaio abstained), the Board having the recommendation of
the Superintendent of Schools approved the following salary adjustments for
Interscholastic Activities for the 2002-03 school year:

Central

f

Memorial

(

ADVISOR

H.Alfred
H. Alfred
M. Boccuzzo
C. Canle

INTERSCHOLASTIC
ACTIVITY

JV Football Head Coach
JV Boys Basketball Head Coach
Varsity Girls Indoor Track
Varsity Girls Soccer Head Coach .

G. D'Angelone Varsity Boys Soccer Asst. Coach
A. Dobias
D. Dodson
L. Fiorentino
B. Goldman
A, Grace
J. Guastafeste
N. Karamalis
J.Karl
T. Lombardo
L. Monteleone
M. Mutone
M. Parisi
M. Parisi
D. Pempel
J. Pickus
D. Schatz
J. Squadrito

Varsity Girls Soccer Asst. Coach
Varsity/JV Bowling
JV Boys Soccer Head Coach
Varsity Football Asst. Coach
JV Soccer Girls Head Coach
Varsity Football Head Coach
JV Football Asst. Coach
Varsity Wrestling
Equipment Manager
JV Football Asst. Coach
Varsity Football Asst. Coach
JV Girls Basketball Head Coach
JV Girls Volleyball Head Coach
Varsity/JV Rifle
Varsity Girls Volleyball
Varsity Girls Basketball Head Coach
Varsity Boys Soccer Head Coach

K. Steingruebner Varsity Boys Basketball Head Coach
D. Treubig
D. Tronolone
T. Yerou

D. Callahan
D. Callahan
J. Cobia
J. Guastafeste
B. Long
A. Masullo
A. Spinelli
T. Zultowski
W. Bachman
D.Bart

Co-ed Cross Country
Athletic Director
Varsity Girls Tennis

JHS 8th Grade Girls Soccer Head Coach
Equipment Manager
JHS 7th Grade Girls Soccer Head Coach
Athletic Director
JHS Boys Soccer Head Coach
JHS Cross Country Head Coach
JHS Football Head Coach
Vallerettes Head Coach
Varsity Boys Soccer Head Coach
Varsity Boys Soccer Asst. Coach

+/-
SEASON

8/19-12/1 +
11/20-3/23 + •
11/20-3/23 +
8/26-11/23 +
8/26-11/23 +
8/26-11/23 +
11/20-3/23 +
8/26-11/23 +
8/19-12/1 +
8/26-11/23 +
8/19-12/1 . +
8/19-12/1 +
11/20-3/23 +
8/19-6/30 +
8/19-12/1 '+
8/19-12/1 +
11/20-3/23 +
8/26-11/23 +
11/20-3/23 +
8/26-11/23 +
11/20-3/23 +
8/26-11/23 +
11/20-3/23 +
8/26-11/23 +
8/19-6/30 +
8/26-11/23 +

9/5-11/9 +
9/1-6/30 +
9/5-11/9 +
7/1-6/30 +
9/5-11/9 +
9/5-11/9 +
9/5-11/9 +
9/5-3/29 +
8/26-11/23 +
8/26-11/23 +

PAY CHANGE

4605
4515
3683
4579
3769
3374
2601
3561
4024
3769
6567
4142
5543
2073
4142
4605
3934
3374
3113
5197
6130
5197
6130
5821
7809
2990

3395
2073
3219
5267
3395
2361
4142
2169
5197
3769
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SCHOOL ADVISOR

D.Bart
D.Bart
E. Bilkey
T. Boyens
T. Boyens
M. Calderaro
G. Davis
K. Flynn

- K. Flynn
M. Frazer
M. Gabriel
V. Geneva
T. Gleeson
T. Gleeson
K. Gray
J. Grosso
K. Guzzardo
K. Guzzardo
G. Hodum
R. K.-Ramps
J. Kostkowicz
J. Kostkowicz
P. Luzzi
T. Maddock
T. Maddock
T. Maddock
G. Maercker
P. Mayo
P. Mayo
B. McEvoy
C. Moore
B. O'Hara
M. O'Neal
J. Paolillo
M. A. Paolillo
M. Paolillo
T. Schiavo
T. Schiavo
S. Schoepf
D. Shannon
K. Simidian
K. Simidian
A. Smith
M. Sorrentino

INTERSCHOLASTIC
ACTIVITY

Basketball 7th Grade Girls Head Coach
Volleyball 7th Grade Girls
Football VOLUNTEER
Var. Co-ed Cross Country Head Coach
Basketball 8th Grade Boys Head Coach
JHS Boys Soccer Head Coach
Varsity Girls Basketball Head Coach
JHS Girls Soccer Asst. Coach
Basketball 7th Grade Boys Asst. Coach
Varsity Girls Soccer Head Coach
Football VOLUNTEER
Varsity/JV Boys Bowling
Basketball 7th Grade Boys Head Coach
Basketball 8th Grade Girls Head Coach
Varsity Girls Basketball Asst. Coach
JHS Football Asst. Coach
Varsity Girls Volleyball
Volleyball 7/8 Grade Girls Head Coach
JHS Football Head Coach
Varsity Girls Tennis Head Coach
JV Football Asst Coach
JHS Wrestling Asst. Coach
JV Football Asst. Coach
Varsity Football Asst. Coach
Varsity Wrestling
JHS Wrestling Head Coach
Varsity Boys Indoor Track
JV Football Head Coach
Equipment Manager
Varsity Boys Basketball Asst. Coach
JV Wrestling Head Coach
Football VOLUNTEER
JHS Girls Soccer Head Coach
Varsity/JV Girls Bowling
Football VOLUNTEER
Varsity Football Asst. Coach
Varsity Football Head Coach
Athletic Director
JV Girls Volleyball Head Coach
Varsity Girls Soccer Asst, Coach
Varsity Cheerleading Asst. Coach
Varsity Cheerleading Asst. Coach
JHS Cross Country Head Coach
Varsity Cheerleading Head Coach

PAY CHANGE
SEASON

1/21-3/29 +
11/12-1/18 +
8/19-12/1 --
8/26-11/23 +
11/12-1/18 +
9/5-11/9 +
11/20-3/23 +
9/5-11/9 +
1/21-3/29 +
8/26-11/23 +
8/19-12/1 --
11/20-3/23 +
11/12-1/18 +
1/21-3/29 • +
11/20-3/23 +
Q/S-1 1 /Q +7/j-i i/y T
8/26-11/23 +
11/12-1/18 +
9/5-11/9 +
8/26-11/23 -K
8/19-12/1 - +
1/21-3/29 ' +
8/19-12/1 +
8/19-12/1 +
11/20-3/23 +
11/20-3/23 +
11/20-3/23 +
8/19-12/1 +
7/1-6/30 +
11/20-3/23 +
11/20-3/23 +
8/19-12/1 --
9/5-11/9 +
11/20-3/23 +
8/19-12/1 --
8/19-12/1 +
8/19-12/1 +
7/1-6/30 +
8/26-11/23 +
8/26-11/23 +
8/26-11/23 +
11/20-3/23 +
9/5-11/9 +
8/26-11/23 +

^f 0

3331
2868

0
5512
3331
3033
5389
2351
2073
5197

0
2756
3331
3331
3934
9RJ.fi

4579
2665
3870
2756
3870 ^\
2617 ^sJ
3870
4605
5949
3331
3891
4605
2073
3934
4515

0
3219
2990

0
4605
6567
7809
3374
3769
1141
1141
2169 f\
2292 Vy

v
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CHOOL

South

c

c

ADVISOR

M. Sorrentino
L. Tauber
L. Tauber
D. Treubig
A. Unterweiser
B. Williams
J. Zabatta

C. Baker
C. Bottjer
R. Boyd
M. DePace
C. DiMaio
P. DiThomas
D. Fletcher
S. Fries
L. Griffin
B. Levins
M. Mahler
J. Mahlstadt
J. Mahlstadt

INTERSCHOLASTIC
ACTIVITY

Varsity Cheerleading Head Coach
JV Girls Soccer Head Coach
JV Girls Basketball Head Coach
Varsity Girls Indoor Track
JHS Football Asst. Coach
Varsity Boys Basketball
Football VOLUNTEER

JV Football Head Coach
Varsity Boys Soccer Asst. Coach
Varsity Boys Soccer Head Coach
JV Girls Soccer Head Coach
Varsity Girls Soccer Asst. Coach
Varsity Girls Tennis Head Coach
Varsity Cheerleading
Varsity Girls Soccer Head Coach
Varsity Football Head Coach
Varsity Football Coach
JHS Football Asst. Coach
Kickline(SH)
Kickline(JHS)

J. Malin-Brady Varsity Girls Volleyball Head Coach
K. Meier
A. Mignella
J. Powers
S. Steuber
F. Visone
E. Walter
K.Ward
G. Wyche

JHS Cross Country Head Coach
JHS Football Asst. Coach
JHS Boys Soccer Head Coach
Varsity Football Asst. Coach
JV Soccer Head Coach
Varsity Cross Country (Coed 2 Teams)
Athletic Director
JHS Football Head Coach

+/- PAY
SEASON

11/20-3/23 +
8/26-11/23 +
11/20-3/23 +
11/20-3/23 +
9/5-11/9 +
11/20-3/23 +
8/19-12/1 -

8/19-12/1 +
8/26-11/23 +
8/26-11/3 +
8/26-11/23 +
8/26-11/23 +
8/26-11/3 +
8/19-6/15 +
8/26-11/23 +
8/19-12/1 +

. 8/19-12/1 +
9/5-11/9 +
9/1-6/30 +
9/1-6/30 +
8/26-11/23 +
9/5-11/9 +
9/5-11/9 +
9/5-11/9 " +
8/19-12/1 . +
8/26-11/3 +
8/26-11/3 +
7/1-6/30 +
9/5-11/9 +

CHANGE

2292
3374
4515
3891
2846
5730

0

4024
3769
5197
3769
3374
2990
2553
5197
6567
4605
2665
2169
2169
5197
2361
2846
3219
4605
3769
5821
8211
3561

'4. Appointment of Members & Alternates to the Committee for Special Education
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools appointed the
members and alternates listed below, including all regular education teachers, as per the
Commissioner's Regulations, Part 200.3c(3)(I), to the Committee for Special Education,
effective July 1,2002 for the 2002-03 school year, as follows:

Michelle Gay
Ann Alter
Barbara Baldesare
Barbara DeGrace

Board of Education Meeting - July 9,2002
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Lee Kramer
Helene Harris
Michelle Summers
Janette Simonson
Petra Hurney
Josephine Taranto
Carolyn Saunders "
Rose Aurora
Georgeann Christiansen
William Clewell
Mark Perlman
Mark Peterson
Gary Mandell
Regina Treglia
Richard Addes, MD

Alternate Chairpersons
Patrice Davidson
Nell Landman
Catherine Ward
Mark Peterson

Members on the Committee
Dana Ballatore
Sharon Best
Kathleen Bock
Richard Boyd
Nancy Bresnan
Colleen Byrne
Patrice Davidson
Danielle DiRienzo
Frances Evans
Yiendhy Fernandez
Michelle Goldman
Suzanne Greene
Julie Harrier
Doreen Kealey
Kristen Kryoneris
Nell Landman
Kelli Meier
Tracy Mintz
Sara Nichols
Rene Wygoda
Joann Paoli

Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
School Psychologist
School Psychologist
School Psychologist
School Psychologist
School Psychologist
School Psychologist
Physican

Chairperson, Special Education Teacher/Department Head
Chairperson, Special Education Teacher/Department Head
Chairperson, Special Education Teacher/Department Head
Chairperson, School Psychologist

for Special Education
Special Education Teacher
Speech Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Teacher of Hearing Impaired

Board of Education Meeting- July 9,2002 13
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c Michelle Puleo
Steven Richter
Jennifer Scallan
Denise Shannon
Jeanne Stack
Maritza Suarez Liriano
Angeliki Takes Palazzo
Janice Torre
Catherine Ward
Jennifer Weber

Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Speech Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher

Appointments of members to the Committee for Special Education Subcommittees

Central High School
Gary Mandell. Chairperson
Patrice Davidson, Chairperson
Doreen Kealey
Dana Ballatore
RenevNygoda
Janice Torre
Sara Nichols

South High School
Mark Perlman, Chairperson
Nell Landman, Chairperson
Nancy Bresnan
Richard Boyd
Colleen Byrne
Suzanne Greene
Kelli Meier
Jeanne Stack
Jennifer Weber
Danielle DiRienzo

Memorial Jr. High School
William Clewell, Chairperson
Michelle Goldman, Chairperson
Yiendhy Fernandez
Frances Evans
Tracy Mintz
Steven Richter
Jennifer Scallan

North High School
Mark Peterson, Chairperson
Catherine Ward, Chairperson
Kathleen Bock
Julie Hafiier.
Kristen Kryoheris
Michelle Puleo
Denise Shannon
Lisa DePietro
Maritza Suarez Liriano

25. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools agreed to arrange
for the placement of students as recommended by the Committee on Special Education.
The confidential booklet covering the recommendations made at this meeting is attached
to the official minutes.

Board of Education Meeting - July 9,2002 14
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REPORT OF THE BUSINESS COMMITTEE

26. Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved payment
for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund. This report is attached to the official minutes.

27. Treasurer's Reports
On motion of Trustee Eisenberg, seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
reports of the District Treasurer for the month of May, 2002.. This report is attached to
the official minutes.

28. Personnel - Retirement - School Monitor Part Time
On motion of Trustee Eisenberg, seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools accepted the
retirement request for the following monitor:

Rebecca Struttin - North High School
Effective - June 28,2002
Employed by the District for 20 years.

29. Appointments - Supervisory Aides
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following probationary appointments for 26 weeks from the date of Civil Service
approval and pending fingerprint certification:

. George Hodum - Supervisory Aide
Assignment - North High School
Effective-July 10,2002
Salary-$105.00 per day ;

James Kenney - Supervisory Aide
Assignment - Central High School
Effective-July 10,2002
Salary-S105.00 per day
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c 30.

31

32.

C

33.

34.

Appointments - Custodial
On motion of Trustee Eisenberg, seconded by Trustee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in accordance
with Nassau County Civil Service regulations, approved the following seasonal laborers
from July 1 - September 30,2002 at a salary of $8.30 per hour.

Martins Oyelola Sean Adams SamiNazi

Personnel - Appointment - Clerical
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools and in accordance with
Civil Service Regulations, approved the following probationary appointment for 26
weeks from the date of Civil Service approval and pending fingerprint certification:

Peggy Robinson - Senior Typist-Clerk
Assignment - District Office - Special Education
Effective - June 24,2002

; Salary-Step 2-$28,349.

Personnel - Appointment - Clerical
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board moved to lay the resolution on the table in regard to the following probationary
appointment:

Diane Case - Senior Typist-Clerk
Assignment - District Office
Effective July 22,2002
Salary-Step 2-$28,349

Tax Anticipation Note Resolution
On motion of Trustee Eisenberg, seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools adopted the Tax
Anticipation Note Resolution as follows:

Tax Anticipation Note Resolution, dated July 9,2002 authorizing the issuance of up to
$10,000,000 of Tax Anticipation Notes of the Valley Stream Central High School
District, in the county of Nassau, state of New York, in anticipation of the collection of
real estate taxes levied in and for the fiscal year ending June 30,2003.

Change Order
On motion of Trustee Eisenberg, seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following change order:

Board of Education Meeting- July 9,2002 16
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35.

36.

37.

Change Order Number E-3 - Palace Electric
Project Number 7-999 - Technology

• ADD: Additional wiring as required by district.
ADD $12,250

Electrical - Central H.S. Library Ceiling
On motion of Trustee Eisenberg, seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools awarded the
following capital construction contract for electrical work:

SJ Electric $28,000.

Resolution for Compensated Absence Account
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the
following resolution:

BE IT RESOLVED, by the Valley Stream Central High School District Board of
Education pursuant to Section 6-p of the General Municipal Law, as follows:

a. The Board hereby establishes a reserve fund to be known as the Employee
Benefit Accrued Liability Reserve Fund;

b. The source of funds for this Reserve Fund shall be any funds that may be legally
appropriated;

c. Monies in the Reserve Fund may be appropriated for the cash payment of the
monetary value of accumulated or accrued and unused sick leave, holiday leave,
vacation leave, compensation time, or other forms of payment for accrued leave
time and benefits which will be due to an employee upon termination of
employment and separation from service pursuant to a Board policy, collective
bargaining agreement or Section 6 of the civil service law. Additionally, this
reserve shall be for payment of the future costs for retiree health insurance or
other negotiated benefits;

d. The Treasurer is hereby authorized and directed to deposit and invest the monies
of such Fund in accordance with Section 10 and 11 of the General Municipal Law
and other applicable law;

e. This resolution shall take effect immediately.

Transportation - Participation in Southwestern Quadrant Cooperative Bid
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the continued participation of the Valley Stream Central High
School District in the Southwestern Quadrant cooperative transportation bid with
the following school districts for the 2002-03 school year:

Hewlett-Woodmere
East Rockaway

Lynbrook
Valley Stream 13 o
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c
38.

c

39.

40.

c

Long Beach
Malveme
Island Park

Valley Stream 24
Valley Stream 30
West Hempstead

Transportation - Extension of Contracts
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
Extension of Transportation Contracts for the 2002-03 school year at the percentage
increase listed below pursuant to written proposal for the following companies:

Laidlaw Transit
We Transport Inc.
Veterans Transportation Co. Inc.
Suburban Bus Transportation, Inc.
Acme Bus Co.

The May to May C.P.I, was 2.2%

C.P.I.
C.P.I.
C.P.I

3% or C.P.I, whichever is lower
C.P.I.

On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
extension of Summer Transportation Contracts for the 2002-03 school year at the
percentage increase listed below pursuant to written proposal for the following
companies:

Laidlaw Transit
We Transport, Inc.
Acme Bus Co.

The May to May C.P.I, was 2.2%

C.P.I.
C.P.I.
C.P.I.

Transportation - Summer Transportation Contracts Bids 2002-03
Bids were received on Wednesday June 12,2002 at 11:00 am in the office of the
Assistant Superintendent for Finance & Operations, Valley Stream Central High School
District for summer transportation of children in the 2002-03 school year.
Transportation will begin on July 1st and end on August 30l.

On motion of Trustee Eisenberg, seconded by Trustee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools awarded the bid to
the lowest responsible bidder meeting all applicable specifications, as highlighted on the
following page.

Fine Host Contract Renewal
On motion of Trustee Eisenberg, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools extended the
current food service contract with Fine Host Corporation for the 2002-03 school year,
with an increase in the per-meal cost based on the May to May change in the Consumer
Price Index. *
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41.

42.

Residency Consultant
On motion of Trustee Eisenberg, seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools retained Nicholas
Luciano as a Residency Consultant at the rate of $4100 per month for a total of $49,200
for the 2002-03 school year.

REPORT OF THE POLICY COMMITTEE

Policy for Adoption
On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools adopted the following
policy:

5020.3 Students with Disabilities Pursuant to Section 504

43. Policies for Consideration
On motion of Trustee Stris seconded by Trustee Nuara and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools considered the
following policies for a first reading as per Board policy 8312:

1330 Community Use of School Facilities
4327 Homebound Instruction
4531R Field Trips and Excursions - Regulation
5118 Eligibility for Student Enrollment
5118.2 Senior Privileges and Early Releases

44. Motion for Executive Session
On motion of Trustee Walters, seconded by Trustee Fletcher and carried unanimously,
the Board voted to attend an Executive Session to discuss personnel matters at 9:15 p.m.
The Superintendent of Schools, Deputy Superintendent for Curriculum & Personnel, and
Attorney were invited to attend.

The Board reconvened at 10:13 p.m. at which time the following resolution was voted on.

45. Salary Adjustments
On motion of Trustee Chiachiere seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following salary adjustments for Co-Curricular Activities for the 2002-03 school year:

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/• PAY CHANGE
Central A. Castelli

D. Coleman
D. Coleman
N. Yulis

Art Club-Photo
Band Jazz
BandSH
Beautification

9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +

1,395
2,541
5,206
1,146
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SCHOOL COACH/ADVISOR
A. Neuner
A. Neuner
3. Squadrito
H. Hirsch
P. Augello
E. Lee
C. Schaefer
M. Viegas
M. Iverson
C. Seeley
L. Rungo
K. Hardy
M. Plinto
A. Weinberg

7 P. Augello
M. Macri
M. Diaz y Diaz

/_•* 3. Ramnarine
" M. Rosenthall

L. Genovese
A. Neuner
D. Coleman
S. Russo
P. Tirino
A. Neuner
D. Coleman
M. Boyce
D. Lois
3. Valis
D. Marasco
M. Reshard
L Valis
G. Regan
C. Varadian
T. LaMonica

Central C. Mannino
N. Yulis
E. Lee
D. Kealey
D. Albrecht
E. Lee
S. Yeandel
A. Lornbardo
S. Squadrito
H. Alfred

ACTIVITY SEASON +/-
Chamber Singers 9/1 - 6/30 '+
Chorus SH 9/1 - 6/30 +
Classweek Coord. 9/1 - 6/30 +
Computer Club 9/1-6/30 +
Culinary Club 9/1-6/30 +
Drama Prod. Dir.(Fall)9/l - 6/30 +
Environ. Club .5 9/1 - 6/30 +
Environ. Club .5 9/1-6/30 +
Extra Curr. Act. Treas.9/1 - 6/30 +
Grade Adv. 10th .5 9/1-6/30 ' +
Grade Adv. 10th .5 9/1 - 6/30 +
Grade Advil* .5 9/1-6/30 +
Grade Advil* .5 9/1-6/30 +
Grade Adv. 12th .5 9/1 - 6/30 +
Grade Adv 12th .5 . 9/1 - 6/30 +
Language Club 9/1 - 6/30 +
Language Honor Soc 9/1 - 6/30 +
Literary Magazine 9/1 - 6/30 +
Mathletes 9/1-6/30 ' +
Math Honor Society 9/1-6/30 -K
Men's Concert Choir 9/1 - 6/30 +
Music Hon Soc TriM 9/1 - 6/30 +
Musical Choreo 9/1 - 6/30 +
MusMajDir 9/1-6/30 + •
Mus Maj Dir SH 9/1 - 1 1/30 +
Mus Maj Conductor 9/1 - 12/15 +
Nat'l Honor Society 9/1- 6/30 • + -
Newspaper .5 9/1 - 6/30 +
Newspaper .5 .9/1-6/30 +
Peace Club 9/1-6/30 +
Peer Mediation 9/1-6/30 +
Quiz Bowl Advisor 9/1-6/30 +
Recognition Night 9/1-6/30 +
SADD 9/1-6/30 +
School Store Adv. 9/1 - 6/30 +
Sci. Honor Society 9/1 - 6/30 +
Stage Craft .5 9/1-6/30 +
Stage Craft .5 9/1-6/30 +
Student Activities 9/1 - 6/30 +
Student Council 9/1-6/30 +
Technical Director 9/1 - 6/30 +
Theater Manager 9/1 - 6/30 +
Varsity Club .5 9/1-6/30 +
Varsity Club .5 9/1-6/30 +
Weightlifting (Spr) 1 1/8-3/1 +

PAY CHANGE
1,395
5,206
1,146
1,395
1,395
2,324

697.50
465

3,501
976
976

1,877
1,877
1,688.50
1,688.50
1,395
1,395

930
930
930

1,395
1,395
1,395
2,912
1,146

699
1,395
1,750.50
1,334.50
1,395
1,395

930
697.50

1,395
1,395
1,146

"465
465

4,896
2,665
2,665
2,541
1,534
1,750.50
1,395
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SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY CHANGE
A. Neuner
M. Eubanks-Reshard
J. Dalian
L. Grimshaw

Memorial C. Nelson
C. Retarides
B. LeBron
L. Pravada
M. Healy
M. Healy
M. Coons
B. LeBron
S. Ward
B. LeBron
J. Faust
.W. Adamdo
F. Evans
S. Kruase
A. Cardinale
L. Melucci
B. Wade
J. Blackman
J. Blackman
S.Ward
S.Ward
J. Thomson
S. Rollero
J. Thomson
M. Jackson-Powell
L. Pravada
S. Borman
M. McConnell

Memorial A. Spinelli
W. Adamko
W. Adamko
P. Naglieri
A. Connetta
B. Dalton
W. Adamko'
M. Healy
A. Cardinale
M. McConnell
M. Jackson-Powell
C. Sanossian

North W. Kerr

Women's Con Choir
World of Difference
Yearbook
Wings-Lit Mag
Art/Poster Club
Badminton Club
Band-JHS
Ceramics
Chamber Singers
Chorus JHS
Character Ed Coor.
Conductor
Drama -Director
Environmental Club
X-Classroom Act.
Grade Adv 7th

Grade Adv 8th .5"
Grade Adv 8th .5
Grade Adv 9th

Homework Club
Language Club
Math Counts
Mathletes
Music Director
Mus Maj Spr Dir
Nat'l Jr. Honor Soc.
Newspaper
PALS .5
PALS .5
Photography
Racquetball
SADD
Sch Store-Lock Adv
Stage Crafts Fall
Stage Crafts Spr
Student Activities
Student Council .5
Student Council .5
Tech Club
Tri M Honor Society
Video Editing Club
WorldofDiff..5
WorldofDiff..5
Yearbook
BandSH

9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
2/1-5/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1 - 6/30
9/1-6/30
9/1-6/30
9/1-6/30
2/1-5/30
2/1-5/30
9/1-6/30
9/1-6/30
9/1 - 6/30
9/1-6/30
9/1-6/30
10/1-2/28
9/1-6/30
9/1-6/30
9/1-11/15
2/1-5/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30

-f

-f

1,395
2,045
3,068
1,146
1,395
1,395
4,493
1,395
1,146
5,206

930
576

2,912
930

3,501
1,332

588
588

2,448
1,395
1,395
1,395
1,396
1,395
3,254
1,395
3,501

465
465

1,395
1,395
1,395

930
1,395
1,395
4,896
1,534
1,534
1,395

-1,146
1,395
1022.50
1022.50
3,501
5,206
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C

C

SCHOOL COACH/ADVISOR
W.Kerr
G.Kerr
D. Dudash
E. Palazzo
J, Moniaci
J. Moniaci
S. Brooke
G. Morgan
R. Cuccia
V. Gambina
V. Gambina
G. Miceli
V. Scaglione

, S.Apollo
S. Bernstein

. K. Kennell-Kryoneris
T. Taylor
N.Ryan
C. Modzelewski
J. Darougar
A. Testa
J. Buonaspina
M. Puleo
D. Jackman
E. Palazzo
C. Mansfield

North L. Scanlon
M. Sollenne
J. Novello
L. Ferguson
W.Kerr
J. Moniaci
D. Dudash
P. Hirsch
C.Mansfield.
J. Buonaspina
E. Palazzo
J. Darougar
A. Testa
J. Buonaspina
C. Modzelewski
W. Bachman
R. Hayden
R. Hayden
E. Palazzo

ACTIVITY SEASON +/-
Band Jazz JH 9/1-6/30 +
ChrousSH 9/1-6/30 +
Chorus JH No 9/1-6/30 +
Commence Coord 9/1 - 6/30 +
Drama Min Dir Fall 9/1 - 12/15 +
Drama Troupe 9/1 - 6/30 +
Ecology Club .5 9/1-6/30 +
Ecology Club .5 9/1-6/30 '+-
Extraclass Act Treas 9/1 - 6/30 +
Fgn Lang Hon Soc 9/1 - 6/30 +
Grade Adv. 7th. .5 9/1-6/30 +
Grade Adv. 7th .5 9/1-6/30 +
Grade Adv. 8th .5 9/1-6/30 +
Grade Adv. 8th .5 9/1-6/30 +
Grade Adv 9th .5 9/1-6/30 +
Grade Adv 9th .5 9/1-6/30 +
Grade Adv 1 0th .5 9/1 - 6/30 +
Grade Adv 1 Oth .5 9/1 - 6/30 +
Grade Adv 11th .5 9/1-6/30 "+
Grade Adv 11th .5 9/1-6/30 + '
Grade Adv 12th .5 9/1 - 6/30 +
Grade Adv 12th .5 9/1-6/30 +
Interact Club 9/1-6/30 +
It's Academic. 9/1-6/30 +
Kids On The Block 9/1 - 6/30 +
Lit Mag SH 9/1-6/30 + .
Math Honor Society 9/1-6/30 +
Mathletes JHS 9/1-6/30 +
MathletesSH 9/1-6/30 +
Mus Chorea. Maj Fall 9/1 - 12/15 +
Mus Conductor Maj 9/1 - 12/15 +
Mus Dir Maj SH Fall 9/1 - 12/15 +
Mus Director Maj 9/1 - 12/15 . +
Newspaper .5 9/1 - 6/30 +
Newspaper .5 "9/1-6/30 +
Nat'l Honor Soc 9/1 - 6/30 +
Occ Ed Honor Soc. 9/1 - 6/30 +
One Act Play .5 12/1-2/2 +
One Act Play .5 9/1-4/15 +
One Act Play .5 9/1-4/15 +
One Act Play .5 12/1-2/2 +
One Act Play 12/1-2/2 +
Orchestra JH 9/1-6/30 +'
Orchestra SH 9/1-6/30 +
Peace Club/STOP 9/1 - 6/30 +

PAY CHANGE
1,395
5,206
2,541

697.50
2,912
1,395

465
465

3,501
1,146

444.50
444.50
449.50
558

1,224
1.224
1,224
1,224
1,688.50
1,688.50
1,688.50
1,688.50
2,665
1,395
3,501
1,395
1,395
1,146
1,146
1,395

699
3,254

930
1,332.50
1,750.50
2,045
1,395

697.50
697.50
697.50
697.50

1,309
2,789
3,997
1,395
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SCHOOL COACH/ADVISOR
T. Schiavo
L. DePietro
J. Paolillo
P. Alessi
W. Adamko
W. Adamko
W. Bachman
K. Ehrlich
M. Bruzzese
V. Fischer
C. Porciello
D. Dudash
M. Paolillo
M. Frazer
E. Bilkey
E. Bilkey

South P. Lowe
R. Valetti
M. Greenwald
K, Hayden
M. Greenwald
T. Holly
M. Mahler
E. Klamkin
F. Visohe .
K. Hayden
T. Zatorski
L. King-Giordano
L. Pokomy
K. Alvarez
G. DeCarlo
K. Alvarez
S. Guzowski
J. Weber
R. Nikas
M. DiNiro
M. Tuohy
J. Murray
L. Tintella
J. Azzaretto
J. Douglas
K. Butler
S. Lash
E. Bongo
R.AH

ACTIVITY SEASON +/-
Recreation Coord 9/1 - 6/30 +
SADD 9/1-6/30 +
School Store Adv 9/1 - 6/30 +
Science Hon Soc 9/1 - 6/20 +
Stage Crafts Spr ' 2/1 5 - 6/30 +
Stage Crafts Fall 9/1-12/15 +
Student Act. Dir. 9/1-6/30 +
Student Council SH 9/1 - 6/30 +
Student Council JH 9/1 - 6/30 +
Table Tennis Club .9/1 - 6/30 +
Technical Dir .75 9/1 - 6/30 +
Tri-M Mus Hon Soc 9/1-6/20 +
Varsity Club .5 9/1-6/30 . +
Varsity Club .5 9/1-6/30 +
WeightliftingWint. 12/1-3/31 +
Weightlifting Sp. 4/1 - 6/30 +
Athletic Honor Soc 9/1 - 6/30 +
Art & Poster Club 9/1 - 6/30 +
Band Aide .5 9/1-6/30 +
Band Aide ,5 9/1-6/30 +
Band,JH 9/1-6/30 +
Band,S.H. 9/1-6/30 +
Bus. Hon, Soc. 9/1-6/30 +
Chamber Orch. 9/1 - 6/30 +
Chess Club 9/1-6/30 +
Chorus, JH 9/1-6/30 +
Chorus, SH 9/1-6/30 +
Commenc. Coord. 1/1 - 6/30 +
Drama/Min Mus F. 5 9/1-12/31 +
Drama/Min Mus F. 5 9/1-12/31 +
Ex Class Act Treas. 9/1 - 6/30 +
Grade Advisor 7th .5 9/1 - 6/30 +
Grade Advisor 7th .5 9/1-6/30 - +
Grade Adv. 8th .5 9/1-6/30 +
Grade Adv. 8th .5 .9/1-6/30 +
Grade Adv. 9th .5 9/1-6/30 +
Grade Adv. 9th .5 9/1-6/30 +
Grade Adv. 10th .5 9/1 - 6/30 +
Grade Adv. 10th .5 9/1 - 6/30 + -
Grade Adv. 1 1th .5 9/1-6/30 +
Grade Adv. 11th .5 9/1-6/30 +
Grade Adv. 12th 9/1-6/30 +
Gymnastics Club 9/1 - 12/31 +
Home Economics .5 9/1 - 6/30 +
Home Economics .5 9/1 - 6/30 +

PAY CHANGE
1,146

930
1,395
1,395
1,395
1,395
3,595
3,068
2,045
1,395
2,501

930
1,146.50
1,146/50
1,146
1,146
1,395
1,395

465
495

2,541
5,206

930
1,146

930
2,789
5,206

573
1,456.50
1,301.50
3,501

449.50
449.50
558
558

1,100
1,224
1,224
1,224
1.688.50
1,688.50
3,377
1,395

465
578
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c SCHOOL COACH/ADVISOR ACTIVITY SEASON +/-
B. Georgia
P. Antonelli
F. Spinelli
AvStar
T.Zatorski
S. Laquidara

South M, Donaldson
R. Lipsky
L. Pokorny
T. Holly
K. Hayden
J. Bruzzo
K. Hayden
K. Hayden
T. Holly
V. Gunther
K. Alvarez
S. Guzowski
R. Nikas
J.Weber
M. DiNiro
M. Tuohy
J. Murray
L. Tintella
J. Douglas
L. Pokorny
K. Butler
E. Klamkin
E. Klamkin
R. Price
M. Perlman
L. King-Giordano
G. Krieger
M. Mahler
N. Sirignano
S. Zuniga
P. Lowe
L. Pokorny
N. Landman
M. Aylmer
A. Rudin
D. DiRienzo
S. Calzetta
L. Griffin
L. Griffin

It's Academic 9/1-6/30 +
Key Club 9/1-6/30 +
Language Club 9/1 - 6/30 +
Law Club 9/1 - 6/30 +
L.I. Connection 9/1 - 6/30 +
Linnean Society 9/1 - 6/30 +
Mathletes,JH 9/1-6/30 +
Mathletes,SH 9/1-6/30 +
Musical Cond. JH 9/1-1 0/30 +
Musical Cond. Maj 2/1 - 4/30 +
Mus Dir, Maj, SH .5 2/1 - 4/30 +'
Musical Dir JH 9/1-1 0/30 +
Mus. Music Dir. JH 9/1-12/30 +
Music Honor Soc. .5 9/1-6/30 +
Music Honor Soc. .5 9/1-6/30 +
Newspaper 9/1 - 6/30 +
One Act Play 7th .5 12/1 - 2/28 +
One Act Play 7th .5 12/1 - 2/28 +
One Act Play 8th ,5 12/1 - 2/28 +
One Act Play 8th .5 12'/1 - 2/28 +
One Act Play 9th .5 12/1 - 2/28 +
One Act Play 9th .5 12/1 - 2/28 +
One Act Play 10th .5 11/1-1/31 +
One Act Play 10th .5 11/1-1/31 +
One Act Play 11th .5 12/1-2/28 +
One Act Play 11th .5 12/1-2/28 +
One Act Play 12th .5 12/1 - 2/28 +
Orchestra JH 9/1-6/30 +
Orchestra SH 9/1 - 6/30 +
Peer Mediation .5 9/1 - 6/30 +
Peer Mediation .5 9/1 - 6/30 +
RecogVAwards Night 1/1 -6/30 . +
SADD 9/1 -6/30 +
School Store Advisor 9/1 - 6/30 +
Science Honor Soc. 9/1 - 6/30 +
2nd Lang. Hon Soc. 9/1-6/30 +
Stage Crafts, JH 9/1 - 6/30 +
Stage Craft, Fall 9/1 - 10/30 +
Student Act. Dir. 9/1 - 6/30 +
Student Council JH' .5 9/1 - 6/30 +
Student Council JH ;5. 9/1 - 6/30 +
Student Council SH .5 9/1 - 6/30 +
Student Council SH .5 9/1 - 6/30 +
Weightlifting (Win.) 1 2/1 -2/1 +
Weightlifting (Sp.) 2/1 - 5/31 +

PAY CHANGE
1,395
1,146
1,395
1,395
1,395
1,395
1,146

930
699
699

1,146
2,912
1,395

697.50
697.50

3,068
465
465

. 573
573
697.50
697.50
697.50
697.50
697.50
697.50
697.50

2,541
3,749

697.50
697.50
573

1,395
930

2,541
2,541
1,146

930
4,896
1,146.50
1,146.50
1,332.40
1,534
1,395
1,395
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SCHOOL

" • " ' • - " ' ; ' . . ; ' i>. ' -.'-

COACH/ADVISOR
T. Holly
M. Perlman
R. Price
M.Hertel

47. Motion to Adiourn

^':^:''^S^K

ACTIVITY.
Wind Ensemble
World of Diff..5
World of Diff. .5
Yearbook

'•',*•' -• v'.'V: -

SEASON
9/1-
9/1-
9/1-
9/1-

6/30
6/30
6/30
6/30

-+/- PAY CHANGE ^k+ 1,395 .mf\
+ 465
+ 465

. + 3,501

•£"?}"' - "~" ''!-
;* ---"-.'*- X J '

t>:' / . ;-^

/( - - - +-• ,•

"£*£r^..
^S: '•)'.•' 'I
4^£?;>

There being no further business to come before the Board at this meeting, on motion of
Trustee ladevaio, seconded by Trustee Chiachiere and carried unanimously, the meeting
was adjourned at 10:24 p.m.

District Cler
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BID OPENING JUNE 12, 2002

r>
7/2/2002

BID OPENING JUNE 12. 2002

SUMMER SHUTTLE BUS .

COST PER VAN PER MONTH

COST PER BUS PER MONTH

COST PER STUDENT PER MONTH

COST PER STUDENT PER DAY

COST PER ATTENDANT PER MONTH

(IF.NEEDED)
COS PER ATTENDANT PER DAY

LAWRENCE HIGH SCHOOL

COST PER CHILD PER MONTH

COST PER ADDITIONAL CHILD

COST PER CHILD PER DAY

COST PER ATTENDANT

(IF NEEDED)

NY CHILD LEARNING INSTITUTE

COST PER CHILD PER MONTH

COST PER ADDITIONAL CHILD

COST PER CHILD PER DAY

COST PER ATTENDANT

(IF NEEDED)

!
ACME .

$ 2,400.00

$ 3.600.00

$

5.

$ 1,600.00

ACME

$ . -

$

$ 121.80

$

$ 90.00
ACME

$ ' - .

$ .

$ • .98.00

.$80 PER DAY

• VETERANS.

$ 2.880.00

$ ' 4.265.00

$ .

$

$ 1.495.00

VETERANS

$ 1.333.33

$ 533.00

$ . 62.00

$ 1,500.00

$ . 80.00
VETERANS

$ ' - - '

$

$ - '

$

WE

$ 3.325.00

$ 4,180.00

$ 750.00

$ 45.00

$ 1,600.00

WE

$ ' 1,500.00

$ 900.00

$ - 58.00

$ 1.600.00

$ 90.00
WE

$ 725.00

$ 725.00

$ • 48.00

$ 1,300.00

LAID LAW

$ .2,750.00

$ 3,150.00

$

$..

$ 1,400.00

LAID LAW

$ 1,000.00

$ 250.00

$ ' 60.00

$ - 1.400.00

$ 85.00
LAIDLAW

$ 125.00

SUBURBAN

,

SUBURBAN

SUBURBAN

INDEPENDENT

INDEPENDENT

INDEPENDENT

i 'l .
* • '.
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SCHEDULE OF BILLS

JULY 9, 2002

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3017/3018
IN THE AMOUNT OF

TOTAL

GENERAL FUND

MACHINE TOTALS
PAYROLL 06/14/2002
PAYROLL . 06/26/2002

HEALTH INSURANCE FUND
VOUCHERS 1646/47

IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 82917/30
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 06/14/2002
PAYROLL 06/26/2002

DENTAL INSURANCE

VOUCHERS
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1461/68
• IN THE AMOUNT OF

TOTAL

2149

3,675.00

3,675.00

1,897,286.78
2,098,535.35
3.349,228.26

TOTAL 7,345.050.30

372,168.71

5,328.(

45,873.17
39,769.29
68.254.49

153,896.95

44,308.30
44,308.30

140,699.41

Cla
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

BANK RECONCILIATIONS
MONTH ENDING MAY 31,2002

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
'BANK OF NEW YORK

STATE BANK OF U
CITIBANK
CHASE
MBIA CLASS -

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA_CLASS

CAPITAL PROJECTS FUND '

BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

" CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ADD RECONCILED
PER OUTSTANDING DEPOSITS IN BANK " BALANCE

BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

$329,254
22,084

0

165,195
5,195

11,380
11,289,507
2,752,537

20,544
0

116,037

58,786

108,824
239,848

109,393
. 3,080

1,656
2,006,847

391,335
1,267,769

Q

SI 8.899.271

5931,546

86,498

•

19,497

109,671

5,365
17,4IS

SI. 169.995

SO

86,498

$86.49:

55,066

SS.066

($597,226)
22,084

0

78,697
5,195

11,380
11,289,507

. 2,752,537

20,544
0

116,037

125,787

(847)
239,848

104,028
(14,338;

1,656
. 2,006,847

391.335
1,267,769

Q

$17.820.841

RESPECTFULLY YOURS

TREASURER

• S-^zavza&s
Jjf/1^ f \
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
S CHEDULE OF INVESTMENTS

MAY 1, 2002 - MAY 31, 2002

ISSUE
DATE

05/21/02

02/19/02

02/19/02

02/19/02

02/19/02

FUND

McGrntli Scholarship

Mantronc Scholarship

McLnughlia Scholarship

Mnrcoux Scholarship

Fair Scholarship

BANK

BONY
BONY
BONY
BONY
BONY

PRINCIPAL
AMOUNT

: 40.897.83

31,421.33

25.684.99

• 13,212.81

4319 .78

' 1116036.74

INTEREST
RATE

3.50%
..1.59%

1.59%
1.59% .
1.59%

MATURITY
DATE

. . 05/21/03-

08/20/02 '

08/20/02

08/20/02.

08/20/02

NUMBER OF
PAYS

360

. 182

182

182

182

INTEREST
CALCULATED

1.431.42
252.58

206.46

106.21

38.74

;p 03543
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STUDENTS WITH DISABILITIES PURSUANT TO SECTION 504

The Board of Education does not discriminate against students on the basis of disability with -
regard to education and learning, admission, access to services or any related district activities
or programs. The district is committed to providing students with disabilities a free appropriate
public education in accordance with Section 504 of the Rehabilitation Act of 1973 ("504").

Eligibility

Individuals protected by Section 504 of the Rehabilitation Act of 1973 are those individuals
who: have a physical or mental impairment which substantially limits one or more major
life activities (e.g. caring for one's self, performing manual tasks, walking, seeing, hearing,
speaking, breathing, learning and working); have a record of such impairment; or are
regarded as having such an impairment. Students who qualify for protection under
Section 504 are: of an age during which non-disabled children are provided preschool,
elementary or secondary education services; of an age during which it is mandatory under
state law to provide such educational sendees to disabled children; or to whom a state is
required to provide a free appropriate public education (e.g. under IDEA).

Questions regarding eligibility or services may be directed to the 504 Compliance Officer.

Notice

Parents/guardians will be notified of all actions affecting identification, evaluation'or educational
placement of their child under Section 504. Parents/guardians will receive notices and
invitations to team meetings and all due process notices. Parents/guardians will also be
permitted an opportunity to review relevant records.

Evaluation

Evaluation for 504 eligibility must draw information from a variety of sources including aptitude
and achievement tests, teacher recommendations, medical information, psychological evaluation,
etc. The team must determine the following in order to assess eligibility:

1. A major mental or physical impairment exists which limits one or more major life
activities (caring for self, performing manual tasks, walking, seeing, hearing, speaking,
breathing, learning, working).

2. There is a record of impairment.

3. The student is regarded as having an impairment.

If a student is determined to have a 504 disability, an accommodation plan must be completed,
signed by the parent and team members and sent to the 504 Compliance Officer. A copy of this
plan should be kept in the student's file.

c

i.m.
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Process

The district shall identify, evaluate, refer, place, provide adaptations for and review all
eligible students with disabilities. Parents of students possibly eligible for services under 504
may apply to the 504 Compliance Officer. If the appropriate district staff reasonably believe
that a student requires an evaluation, the district will initiate the procedure.

The district's designated 504 Compliance Officer will work with the building Child Study team,
a multi-disciplinary team, in preparing the evaluation. Parents and guardians are encouraged
to submit materials and documents relevant to the student's case. This team will complete an
assessment and make a recommendation to the Building Principal who will determine the
appropriate educationally related support services to provide the student. Parents will be
notified in writing of the Building Principal's decision within ten days of the hearing.

Students with disabilities pursuant to Section 504 shall be provided a free appropriate
public education which may include, but is not limited to, providing a structured learning
environment; repeating and simplifying instructions about in-class and homework
assignments; supplementing verbal instructions with visual instructions; using behavioral
management techniques; adjusting class schedules; modifying test delivery; using tape
recorders, computer-aided instruction, and/or other audiovisual equipment; selecting
modified textbooks or workbooks and tailoring homework assignments or modification of
non-academic times such as lunchroom, recess and physical education.

Section 504 Due Process Hearing Procedures

A parent or person in parental relationship, who disagrees with the identification, evaluation or
placement of a student with disabilities pursuant to Section 504, shall have the right to request a
due process hearing. The request for a due process hearing shall be made in writing, within
thirty days of receipt of the Section 504 Committee's determination. The request shall state the
reasons the hearing is being requested and be sent to the Section 504 Coordinator.

"•i
The parent or person in parental relationship shall have an opportunity to participate'and may be
represented by counsel at the due process hearing.

The proceedings shall be presided over and decided by an impartial hearing officer.

Parents or persons in parental relationship shall be notified of the hearing at least 10 days prior to
the date set for the hearing. The notice of hearing shall set forth:

The date, time, place, and nature of the hearing.
A statement of the legal authority under which the hearing is being held.
A statement of the issues as to which there is disagreement.
A statement of the right to be represented by counsel.
A'statement of the right to examine relevant educational records of the student.
The name, address and telephone number of the impartial hearing officer.

District notices to the parent or person in parental relationship shall be in English or in the native
language or mode of communication of the parent or person in parental relationship.
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At the hearing, each party shall have an opportunity to present relevant information and
testimony.

A copy of the hearing officer's decision shall be delivered to the school district and the parent or
person in parental relationship within 21 days following completion of the hearing unless the
parties agree otherwise.

The decision of the hearing officer is binding on all parties involved, provided that an aggrieved
party may appeal to a court of competent jurisdiction.

Combined Section 504 and IDEA Hearing Procedures

If a due process hearing is to be held to resolve issues governed by the Individuals with
Disabilities Education Act (IDEA) and Section 504, a hearing officer certified by New York
State to conduct IDEA impartial hearings may preside in a joint hearing to resolve both the
IDEA and Section 504 issues. The issues to be determined shall be clearly defined at the outset,
and the decision shall contain separate determinations. The procedural requirements of the
IDEA and 8 NYCRR §200.5 shall be followed by the hearing officer in such cases.

The parent or person in parental relationship shall be notified in writing.of the hearing officer's
decision. The school district or parent or person in parental relationship, who is aggrieved by the
decision, may seek review of the combined IDEA and Section 504 decision of the hearing officer
by appealing to the New York State Office of State Review and thereafter to a court of
competent jurisdiction.

Complaints and Grievances Under Title IX, Section 504 of the Rehabilitation Act
(Section 504), and the Americans with Disabilities Act (ADA)

Individuals shall be given an opportunity to be heard on complaints and grievances they may
have alleging an action affecting them which is prohibited by Title IX, Section 504 and/or the
ADA.

; . :\
\

An individual filing such a complaint or grievance shall be provided with information regarding
the prompt and equitable resolution of the complaint or grievance. Individuals shall have the
right to present complaints and grievances free from coercion, interference, restraint,
discrimination or .retaliation.

The administration shall notify employees and students of the existence of complaint and
grievance procedures, on an annual basis. A copy of this policy and its implementing regulation
shall be available in every school.

Annual Notification

In each scjhool year, the District shall publish a notice of non-discrimination and the existence of
the grievance procedures for resolving complaints of discrimination due to sex and/or disability.
The notice shall:

c
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1. inform parents or guardians, employees, applicants recognized employee unions and
students that the District does not impermissibly discriminate on the basis of disability,
race, color, national origin, age or sex in admission or access to, or treatment or
employment in, its programs and activities;

2. provide the name, address and telephone number of the person designated as the
Coordinator or Compliance Officer to receive complaints and to coordinate the'District's
-efforts to comply with the non-discrimination provisions regarding sex and/or disability;

3. state the District is obligated to identify, evaluate, and to extend to each qualified studerit
with a disability residing in the District, a free appropriate public education/including
modifications, accommodations,- specialized instruction or related aids and. services as
deemed necessary to meet the educational needs of such students as adequately as the
needs of non-disabled students are met and shall state the school official to contact if a
parent or guardian believes his or her child may have a disability that requires •
modifications or accommodations to his or her educational program; and

4. be included in recruitment announcements, catalogues, the school calendar, student and
staff handbooks, and applications for employment and shall be posted in each school in
the district.

The Superintendent of Schools shall establish regulations and procedures for the resolution of
complaints or grievances and for appealing decisiqns which may affect covered individuals.

Suspensions

Any 504 student who has been suspended from school must be re-evaluated by the Child Study
team for a determination of whether the misconduct is related to the student's disability. If a
connection exists between the student's disability and the misconduct, no further penalties
may be imposed. If the misconduct is unrelated to the disability, the student may be suspended
for the same amount of time as any other student. .%

In addition to other procedural safeguards afforded all students, a 504 student suspended
for 10 consecutive days or a series of short term suspensions equivalent to 10 days, the
student mustbe referred to the Child Study team for possible program modification.

Cross-ref:

Ref:

0110, Equal Opportunity
4321, Programs for Students with Disabilities
4321.2, Preschool Special Education
5310, Student Discipline
5313.3, Student Suspension

Rehabilitation Act of 1973, 29 USC §§794 et seq. (Section 504)

c
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TITLE IX, SECTION 504 OF THE REHABILITATION ACT
(SECTION 504), AND THE AMERICANS WITH DISABILITIES ACT (ADA)

COMPLAINT AND GRIEVANCE REGULATION

Definitions:

1. "Grievant" shall mean an individual who alleges there has been a violation of Title DC,
Section 504, or the ADA or their implementing regulations, which affects him or her.

2. "Grievance" shall mean any alleged violation of Title IX, Section 504, or the ADA or
their implementing regulations.

3. "Compliance Officer" or "Coordinator" shall mean the employee designated by the
Board of Education to coordinate efforts to comply with and carry out responsibilities
under Title IX, Section 504, and/or the ADA.

4. "Representative" shall mean any person designated by the grievant as his/her counsel or
to act in his or her behalf.

Individual complaints and grievances shall be handed in accordance with the following
guidelines:

1. For informal conciliation, an individual should confer with the appropriate teacher or
other school personnel to achieve prompt resolution. If the resolution is unacceptable,
the individual may appeal to the Building Principal, who shall promptly make a
determination in all such cases.

2. Notwithstanding the above, an individual may initiate a complaint alleging an action
prohibited by Title IX, Section 504 and/or the ADA by requesting a meeting and review
by the Building Principal.

3. Complaints, not resolved by the Building Principal, or if the Building Principal is the
grievant, may be processed in accordance with the following procedures:

Stages

A. Stage I - Compliance Officer/Coordinator

1. Within thirty (30) days after the events giving rise to the grievance, the grievant may file
a grievance in writing with the Compliance Officer/Coordinator. The Compliance
Officer/Coordinator may informally discuss the grievance with the grievant and shall
promptly investigate the complaint. All District employees shall cooperate with the
Compliance Officer/Coordinator in such investigation.

2. Within fifteen (15) days of the receipt of the grievance, the Compliance
Officer/Coordinator shall make a finding in writing that there has or has not been a
violation of Title IX, Section 504, or the ADA. In the event the Compliance
Officer/Coordinator finds there has been a violation, he or she s*iall submit his or her
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findings to the Superintendent. The Superintendent and the Compliance
Officer/Coordinator shall jointly propose in writing an equitable resolution of the
complaint.

3. If the grievant is not satisfied with the finding of the Compliance Officer/Coordinator, or
with the proposed resolution of the grievance, .the grievant may, within fifteen (15) days
after receipt of the report of the Compliance Officer/Coordinator, file a written request
for review by the Superintendent.

B. Stage II - Superintendent of Schools

1. The Superintendent may request the grievant, the Compliance Officer/Coordinator, or
any member of the District staff to present a.written statement setting forth any
information such person has relative to the grievance and .the facts surrounding it. .

2. The Superintendent shall notify all parties concerned as to the time and place when an
informal hearing will be held where the parties may appear and present oral and/or
written statements supplementing their position. The informal hearing shall be held
within fifteen (15) school days of the receipt of the appeal by the Superintendent.

3. Within fifteen (15) days of the hearing, the Superintendent.shall render a determination in
writing. The determination shall include a finding that there has or has not been a
violation of Title IX, Section 504 and/or the ADA, and, where a violation has been found,
a proposal for equitably resolving the complaint.

4. If the grievant is not satisfied with the determination of the Superintendent, the grievant
may, within fifteen (15) days after receipt, file with the Clerk of the Board of Education,
a written request for review by the Board.

C. Stage III - Board of Education
%>.

1. When;a request for review by the Board has been made, the Superintendent snail submit
all written statements and other materials concerning the case to the President of the
Board.

2. The Board shall notify all parties concerned of the time and place when a hearing will be
held. Such hearing will be held within fifteen (15) school days of the receipt of the
request of the grievant. All parties concerned shall have the right to present further
statements and testimony at such hearing.

3. The Board shall render a decision in writing within fifteen (15) days after the hearing has
been concluded.

c
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COMMUNITY USE OF SCHOOL FACILITIES

Community use of school facilities for the promotion of worthwhile community educational,
recreational and cultural activities should be encouraged as a service to the community, provided
that such uses shall be secondary to the operation of those activities provided under the direction
of the Board of Education. No use of facilities shall conflict with the programs offered by the
Board of Education.

The Superintendent of Schools is authorized to approve and schedule the use of school facilities
in accordance with the policies of the Board and within the prescriptions of following Board of
Education "Rules and Regulations for the Community Use of School Facilities."

Applications for use of the building shall be routed through the Principal and the Assistant
Superintendent for Finance and Operations to the Superintendent of Schools. Principals shall
maintain a master calendar of school events.

It shall be the duty of the Director of Facilities to assign custodial personnel as required in the
Board Rules and to collect fees prescribed in the foregoing Rules. When in the judgment of the
Principal other school personnel are likely to be needed in connection with a community use of
school facilities, s/he is charged to report that fact to the Superintendent of Schools and to
request authorization to assign such personnel.

The Board of Education of the Valley Stream Central High School District permits the use of its
facilities only and exclusively for approved educational activities, and approved community
activities consistent with the provisions of Policy 1330. "Approved educational activities" are
defined as: instruction of students; professional preparation for such instruction; faculty inservice
activities; co-curricular and extracurricular activities; approved adult education activities; and
such other educational activities as may be approved by the Board of Education. Staff members'
use of both indoor and outdoor school athletic facilities to enhance personal health is considered
to be an approved educational activity, provided that such use conforms to procedures specified
by each building principal and approved by the Superintendent of Schools.

Any other uses of district facilities (e.g., auto shops; technology shops) for the personal
convenience and/or needs of staff members is strictly prohibited.

No equipment may be used without approval. Use of school equipment by community groups
shall be secondary to use in connection with the various school uses and shall not interfere with
them. No school equipment may be removed from the school premises.

Principals are authorized to approve use of school equipment by Civilian Defense units,
Auxiliary Police units, recognized veteran organizations, volunteer firefighters, American Red
Cross units, PTA's, Boy Scouts, Girl Scouts, Police Athletic Leagues, 4-H Clubs and groups
determined by the Board of Education to have similar aims. In administering this policy

D



Principals are charged to conform to the Rules and Regulations for the Gommunity Use of
School Facilities adopted by the Board of Education under Policy No. 1330. Attention is .
directed to the reference under item no. 5 to sub-items concerning use of the Auditorium and the
Kitchens. .
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RULES AND REGULATIONS
FOR THE COMMUNITY USE OF SCHOOL FACILITIES

(Revised May, 2002)

1. No group, not connected with our schools, shall use the High School facilities unless a
written permit has been issued under the authority of the Board of Education.

2. Applications must include the name of the leader of the group and alternate leaders if
any. Issuance of a permit constitutes approval of the listed leader(s) and no others. Any
group using school facilities, either adult groups or youth groups, must have an approved
adult leader who must be present before the group enters the facilities and must remain in
supervision of the group until it leaves the premises.

3. All applications for permits shall be submitted to the Principal on official application
forms provided for that purpose. Principals shall then forward approved applications to
the Director of Facilities.

4. The Board will require that the proposed activity be adequately and properly supervised,
and that the applicant be responsible for any damage that such activity might occasion,
and that a majority of the members of the organizations are residents of the High
School District.

5. A member of the custodial staff must be present during the entire length of the activity.

6. The Director of Facilities shall determine whether security personnel will be needed, and
the group charged accordingly.

7. Permissible Uses:

A. For holding a social, civic or recreational meeting, or entertainments, or other use
pertaining to the welfare of the community, which shall be non-exclusive and
open to the general public.

B. For meetings, entertainments and occasions where admission fees are charged;
when the proceeds thereof are to be expended for an educational or charitable
purpose pertaining to children; but such use shall not be permitted if such
meetings, entertainments and occasions are under the exclusive control, and the
said proceeds are to be applied for the benefit of a society, association or
organization of a religious sect or denomination, or of a fraternal, secret or
exclusive society or organization other than organizations of veterans of the
military services of the United States and organizations of volunteer firefighters.

C. For polling places for holding primaries and elections and for the registration of
voters.

D
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D. For the meetings, entertainments or functions of any organization or group
existing as an adjunct to or part of the.activities of the school or functioning under
the guidance of or in collaboration with the Board of Education or the
professional staff of the school, such as Parent-Teacher Associations, Boy Scouts,
Girl Scouts, 4-H Clubs, Police Athletic Leagues.

Prohibited Uses:
Any use not permitted by this policy is prohibited.

Charges for Use of School Buildings:

A. Civilian Defense units, Auxiliary Police units, recognized veterans' organizations,
volunteer firefighters, American Red Cross units, Boy Scouts, Girl Scouts, Police
Athletic Leagues, 4-H Clubs shall pay those unusual expenses which may be
occasioned by their use of the school facilities and/or expenses incurred in
connection with fundraising activities. Custodial services in connection with
activities which are not fundraising will be provided by the district from 8:00 a.m.
until 11:00 p.m., Monday through Friday.when school is in session. At other
times, charges will be assessed to cover expenses to the district. For activities
which are adjunct to, or part of, the activities of the school (such as PTA
meetings), necessary services will be provided by the district.

B. For all activities other than those specified in Paragraph A, there will be a charge
for the expenses of operation and maintenance as follows:

1. General Charges

Normal custodial services are available 8:00 a.m. to 11:00 p.m. Monday
through Friday, when school is in session. At times other than when
normal custodial services are available, an overtime rate shall be charged.

Fees for Certain Areas

A fee schedule has been adopted by the Board of Education, as noted
below. At no time will a permit be issued where the expense to the
district is more than the fees collected.

Proposed Schedule of Facilities Use Charges

Classroom

Cafeteria/Cafetorium

Auditorium

Gymnasium

Regular School Day

Initial 3 Hours Add'l 1 Hour

$ 30.00

$ 50.00

$ 10.00

$ 17.00

Non-School Days

Initial 3 Hours Add'l 1 Hour

$ 15.00

$ 30.00

$ 50.00

$ 30.00

$ 5.00

.$ 10.00

$ 17.00

$ 10.00

%v
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Custodial costs will be charged to an organization at any time when staff is not regularly
scheduled to be on duty. This may also include school days if it becomes necessary to have extra
staff on hand to handle an event, and these staff would not otherwise be requested to work.

Custodial costs will be charges at the applicable overtime rate when the building is otherwise not
scheduled to be open.

ALL EVENTS MUST CONCLUDE BY 10 P.M.

a. AUDITORIUM7CAFETORIUM

Only School District authorized personnel may work the lights,
switchboard or operate from the projection booth. The charge for
each person or persons will be in accordance with contractual
provisions, in addition to the other charges. The number of
persons required will he determined by the Principal/Director of
Facilities, based on the activity proposed.

b. KITCHEN

The kitchens may not be used by outside groups except where
special permission is granted and District personnel are retained to
operate the equipment, the cost of which is to be borne by the
group requesting the use.

10. Use for Business Purposes:

A. In no event shall any person or persons or organizations other than the permittee,
receive any money or financial gain or benefit from the use of any school
building, grounds or facilities except in a case where in the normal course of a
business transaction they render service or furnish any item of material to the
permittee essential to the conduct of the function or to the furtherance of the use
for which the permit has been granted.

B. The name of a person, firm or corporation operating as a commercial enterprise or
for financial gain shall not be used in advertising or announcing the activity or
function for which a permit has been Issued.

11. Every permit shall be issued upon the following terms and conditions:

A. Use of the facility may be canceled without notice for failure to comply with these
rules and regulations.

B. The permit shall be subject to revocation or cancellation when, in the judgment of
the Board of Education, the interests or requirements of the school or school
district make it advisable.
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C. Any person, group or organization making application for a permit to use school
facilities must submit to the District Business Office at least seven days in
advance of the activity a certificate of insurance from a carrier licensed by the
state of New York, serving as evidence of comprehensive general liability
insurance of at least $ 1,000,000 (combined single limit encompassing bodily
injury and property damage liability). If an application for one of the facilities
indicates an expected attendance of two hundred or more persons, comprehensive
general liability insurance of at least $2,000,000 (combined single limit
encompassing bodily injury and property damage) will be required*

D. If issued for a meeting, entertainment or occasion where admission fees are
charged or a collection taken, a detailed written statement of total receipts and
expenditures may be required to be filed with the Superintendent of Schools by
their permittee within ten (10) days after such meeting, entertainment or occasion.

E. No contributions shall be solicited or collected in any event on school premises
unless authorized in the permit.

F. The permittee shall pay any and all admission or other taxes payable in
connection with the affair to Federal, State or other governmental authority.

G. The permit shall be valid only for the use of the particular space on the date or
dates, between the hours, and for the purposes specified in the permit.

H. The permit shall be exhibited upon request to any representative or member of the
.Board of Education.

I. The permit shall not be transferable.

J. Estimated charges shall be paid in advance, by no less than three business days
before the activity.

12. Dances for school-age children shall not be permitted unless school sponsored.

13. No permit shall be valid unless and until it is signed by the Principal, the Director of
Facilities, or Assistant Superintendent for Finance.

14. No merchandise shall be sold on the premises, with the exception of refreshments or for
school related fundraisers. Refreshments, including soft drinks and confections, can only
be sold and consumed in the cafeterias and the permit must indicate this.

15. There shall be no gambling, or possession or use of intoxicating beverages on school
premises.

16. There shall be no smoking in any school building or on school grounds.

17. Exhibits, posters, or other material shall not be displayed on school property without the
approval of the Principal and/or the Assistant Superintendent of Finarice.
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18.

19.

20.

21.

22.

The Board of Education reserves the right to transfer any activity from one space to
another in the same building or to another building should economic and efficient iise of
the school facilities or requirements of the school program so require.

The space shall be maintained and left in an orderly and neat condition,. The custodian
shall make a report of any unsatisfactory conditions or any facility damage. The .
organization will be required to reimburse the school district for any damage incurred.-

Failure to comply with these rules and. regulations shall be grounds for rejection of future
requests.

No vested property right shall in any event be deemed created by the granting of any
permit for the use of school facilities by the Board of Education.

The right of the Board of Education to repeal, revise or'amend these rules arid regulations
in whole or in part to adopt additional and other rules arid regulations is expressly
reserved to the Board of Education.

Revised February 4, 1976
Revised and/or Readopted February, 1982
Revised June, 2002

C
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c HOMEBOUND INSTRUCTION

Homebound instruction is a service provided to students who are unable to attend school due to
medical, emotional or disciplinary problems. Secondary students receive instruction for two
hours per day and elementary students receive one our per day. Students receive credit for their
work while on homebound instruction. Instruction is provided by certified teachers.

The district makes provisions for homebound instruction upon referral from the Principal or
his/her designee following the guidelines established by the Superintendent of Schools for
placing a student on homebound instruction. Tutors will receive the rate of pay specified by the
Board of Education.

Cross-ref: 4452, Individual Help
5100, Student Attendance

Ref: Education Law §§1709(24); 4401 et seq.
8 NYCRR §175.21

Adopted March 13,2001
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HOMEBOUND INSTRUCTION REGULATION

The Assistant Superintendent for Administration and Support Services will be responsible for the
administration of homebound instruction as governed by the following regulation.

General Provisions

1. The Building Principal or his/her designee will seek the Superintendent's approval for
any homebound instruction plan after receipt of a recommendation by either the school
physician or the Assistant Superintendent for Administration and Support Services, as
appropriate.

2. . In cases where parents know in advance of a student's extended absence, the parents
should notify the Building Principal and request homebound instruction.

3. The Building Principal or designee willassess the recommendation in relationship to the
child's needs and the safety/protection of the tutor. This provision applies most

" particularly to students receiving homebound instruction as a result of emotional
disabilities or disciplinary problems.

4. ' A copy of the Homebound Schedule Card will be forwarded to the homebound teacher,
the Building Principal or designee, the Attendance Department and the school nurse-
teacher (if a medical referral).

5. Upon receipt of a copy of the above mentioned card, the Principal or designee should:

a. contact the classroom teacher(s) for books and assignments; and
b. have the student's folder available for conference with the homebound teacher.

The Building Principal or designee should expect the homebound teacher to
contact her/him within one week after a student is placed on homebound,

6. In medical cases, tutoring will be provided after the 3rd day of absence when it is .
expected by the physician that the absence from school will be at least 5 consecutive
days.

7. Tutoring sessions will be no more than two consecutive hours in length.

8. No student shall be tutored for more than four hours in a day, and should receive no more
than two hours per day in most instances.

9.. Homebound students in grades 7 and 8 will be offered English, Social Studies,
Mathematics, Science and other subjects, as necessary.

10. Homebound students in grades 9 through 3 2 will be tutored in the most appropriate
subjects as determined by the Superintendent or his/her designee.

11. The homebound teacher will work closely with the student's teacher(s) at school in
coordinating tests, instruction and assignments.
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12. Tutoring will occur only on days when school is in session'unless otherwise approved by
the Superintendent.

13. The following conditions are necessary when a tutor is offering instruction in a home,
medical facility, or public facility such as library:

a. another adult must be present at all times;
b. the student will be dressed in proper attire such as street clothes, or if confined to

a bed, in a bed jacket, robe or similar-clothing;
c. an environment reasonably free from disturbances and distractions such as other

children and pets;
d. necessary materials and equipment for instruction such as tables or stands,

pencils, papers, etc.

14. Upon sending out the progress reports at the end of each marking period, the homebound
teacher should consult the Building Principal or designee concerning any negative
comments.

15. Periodically there will be an investigation by the Assistant Superintendent of
Administration and Support Services concerning the continued need of those students
with psychological problems receiving homebound instruction.

A similar procedure will be followed by the School Physician in the case of those
students who have been placed on homebound instruction for medical reasons,

16. When a student is to return to school, the Building Principal or designee will notify the
homebound teacher and the transfer will be made by the Assistant Superintendent for
Administration and Support Services.

Emotional and Disciplinary Provisions

The following conditions apply specifically to students being tutored at home as a result of
emotional disabilities and/or disciplinary problems:

1
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The Building Principal or designee will ascertain whether the student is capable of
learning in the proposed homebound instruction program. The Building Principal or
designee may consult other members of Pupil Personnel Services to assist in this
decision. This includes the district social worker, the school psychologist or a consulting
psychiatrist;

Tutoring shall be reviewed on an individual basis; the Building Principal or designee,
upon approval of the Superintendent, will provide additional services for maximization of
student growth;

If the student has been identified as having a disability, all decisions concerning the
student's educational program will be made through the Committee on Special
Education.
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Instructions to be Followed Regarding Homebound Program

1. Homebound teachers are to contact the home school for books and assignments.

2. If the student is from the high school or middle school, the homebound teacher should
contact the student's counselor within one week of entrance date to homebound.

3. A separate time sheet is to be submitted for each student. Time sheets from homebound
teachers are to be submitted weekly with the parent's or guardian's signature.

4. The payroll period for homebound teachers is from the first day to the last day of each
month. If the last day of the month falls within the week, two time sheets should be
submitted that week - one reflecting the end of the month and the other the beginning of
the next month.

5. Three copies of the Progress Reports are to be submitted to the Assistant Superintendent
for Administration and Support Services at the end of each marking period the student is
on homebound instruction.

6. When a student is to be transferred from homebound to regular instruction,, a final
Progress Report must be submitted to the Assistant Superintendent for Administration
and Support Services.

7. The homebound teacher is responsible for returning books to the home school.

8. Regular homebound teachers are to submit time schedules at the beginning of the
homebound program and as revised when additional students are assigned.

End of Year Instructions Regarding Homebound Instruction

1. It will be the responsibility of the homebound teachers to return all books to the same
person who originally supplied the books, i.e., Principal, Counselors, etc.

2. All homebound teachers are to submit End of Year Reports on each student indicating
grade earned in each subject with recommendation for school and class placement for the
following year. . •

3. Permanent Record Cards: It is the responsibility of regular homebound teachers to
complete permanent record cards of elementary and middle school students whose names
appear on their registers.

4. Homebound Teachers will advise their students of grades earned as well as the teacher's
recommendation for placement for the following year.

5. The high school will send copies of report cards to parents of high school students and
special education upper grade high school students who have been on homebound
instruction.

c
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6. Regular homebound teachers ate to meet with the registrar maintaining the open

homebound registers to coordinate all closing data.

Note: Previous regulation, Board Policy Manual, Regulation 6164.7,.revised. Additional
. information was added for the Board's consideration. This information provides further

clarity as to the process for administering this program. It is not required but since it
provides further clarity and discussion of procedures, it is recommended by the
Association.

[See General Provisions, Item 2] The previous policy stated that homebound instruction
will be initiated by parental request. The Board is legally responsible for providing
homebound instruction. Parents are only expected to assist the district in carrying out
this responsibility. We changed the wording to more accurately reflect the district's
ultimate responsibility in this area.

Adopted

c
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FIELD TRIPS AND EXCURSIONS - REGULATION

c

The Board authorizes the taking of trips for enrichment purposes only. Students incur the cost of
the trip; however, fundraising is permissible through a sponsoring club or activity; the district
has the right to approve or disapprove the trip.

Organization

1. Approval

A. Ample time prior to the announcement of a trip/activity must be provided by the
sponsor so that careful consideration may be given.

B. Application forms for approval of trip/activity must be fully completed. These
forms are available in each district school.

C. The Building Principal should consult with the Superintendent of Schools when
any questions concerning purpose, supervision, cost, location, etc.

D. For insurance purposes, the Business Office must be notified well in advance of
any trips outside of the state. The Principal will be responsible for reporting trips
outside of the state to the Business Office. . .

E. Trips outside the continental United States must be approved by the Board.
F. Field trip attendance must include at least 75% of the particular class or grade.
G. When planning trips, the following dates should be avoided: departmental or

school testing dates, religious holidays and any date after May 15th.

2. Planning

A. The trip will be publicized in the Monthly Bulletin.
B. A permission slip signed by a parent or guardian must be obtained for each

student prior to the trip.
C. Parents must be informed of all relevant information such as date, time,

transportation, cost, etc. In addition, parents should provide any specific
information (i.e. health, medical, physical restrictions) concerning their children.

D. Included in the information to the parent/student should -include a statement
regarding action be taken against any person violating the rules during the
trip/activity.

E. A master list of all persons attending the trip is to be prepared and given to the
Principal, the Activities Director and the Attendance Office.

F. An emergency contact name and phone number must be obtained for each student
for trips taking place outside or beyond regular school hours. A list of these
numbers must be given to the Principal and the Activities Director and to an
emergency contact person remaining behind in the community.

G. Each chaperone shall be provided the names and phone numbers of administrators
in the school and district to contact for emergencies.

H. All monies collected for any trip or activity must be deposited in the extra-
classroom activity fund through the faculty sponsor. Cash payments may not be
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made from any money collected. Under no circumstances can monies collected
from students be placed in a staff member's personal checking or savings account.

I. Any person who drives his/her own vehicle to transport students assumes all
insurance risks. Any parent, staff member or other person who has been approved
by the Principal to provide transportation in their own vehicle must show proof of
adequate insurance. ($100,000 per person/$300,000 per occurrence for bodily
injury is considered adequate.) Also, a signed permission slip must indicate that
.the parents are aware of the private transportation.

c

3. Procedures

A. All students must travel by the designated transportation (i.e. bus) from and bapk
to the school. If other means of transportation are considered, permission must be
granted by the Principal.

B. Each student shall be given a set of rules relating to the trip or activity concerning
proper standards of conduct.

C. Each student will be given the number of a contact person for emergencies or
some emergency contact must be established at the site, as necessary, on a

. scheduled basis.
D. " Smoking is not permitted on any trip by students or teachers.
E. In the event a student is missing, the following procedures apply:

i. The Chaperone will notify security personnel in and around the area:
ii. The Chaperone will call the student's parents and/or emergency contact.

However, this must be done by the Person in Charge if the Chaperone is
not a district employee. All necessary action should be taken to ensure the
safety and welfare of the student(s) to the greatest degree possible.

iii. If appropriate, send the second staff member or chaperone to the next
designated location. A district staff member must remain at the site and
assist in locating the student and keep the parents informed of the .
situation. Any expenses incurred in transporting the student and
Chaperone back to the designated location will be paid by the Board and,
if applicable, passed on to the student and/or parent.

iv. The Chaperone may depart to the next location if all three steps have been
taken, a search has been conducted and a reasonable amount of time has
elapsed in attempting to locate the student.

Responsibilities by Staff

The Building Principal will assign supervision duties to professional staff members for all
after-school, evening, weekend and off school premises activities to insure that care is taken to
prevent mishap.

1. The Person in Charge is responsible for the following:

A. The planning of the trip/activity which includes without limitation, planning the
itinerary, obtaining administration approval, transportation arrangement,
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accommodations, calculating costs and handling finances; obtaining signed
permission slips, securing appropriate number of adult chaperones, developing
and distributing activity rules, prepare student emergency contact list and arrange
for emergency contact person and procedure for students, prepare list of school
and district emergency contact persons and any and all other relevant
materials/plans to protect the safety and welfare of the students.

B. Ensuring that each chaperone understands his/her responsibilities and is familiar
with applicable rules. .. ;

C. Submit a list of students going on the trip to the Attendance Office and placed in
each teacher's mailbox five calendar days prior to the activity. Before leaving, ;

the Person in Charge must personally verify with the attendance office the official
list of students attending the trip.

. D. Preparing and submitting a report to the Principal which summarizes the
trip/activity.

2. The Chaperone is responsible for the following:

A. -Take attendance and head count of students prior to departure.
B. Explain rules and regulations to students and maintain control during trip/activity.
C. Provide students with emergency contact person and any applicable procedures

(i.e. chaperone will be at a specific location during specific time intervals). .
D. Supervise students during the trip/activity.
E. Take attendance and student count at site prior to departure at each destination

and follow procedures above if a student is missing.
F. A report of any damages, unusual circumstances, losses, injuries, etc.; should be

reported to the Person in Charge as soon as possible. Students will not be
released until the Person in Charge has had time to review and assess any such
occurrence.

G. Vehicle or buses used for transport should be checked for student belongings and
for unreported damage. .

b
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ELIGIBILITY FOR STUDENT ENROLLMENT

Student Attendance

Only children under 21 years of age who are not high school graduates or veterans with
discharges which are not dishonorable, who have been determined to be legal residents, or those
who temporarily reside within the district as homeless children in accordance with the
Commissioner's Regulations, and who meet district registration requirements shall be entitled to
attend a public school in this school district, or in schools for which this district pays tuition,
except as otherwise herein specifically provided.

WARNING: Any person or persons, who provide willfully false information regarding
residence, will be subject to criminal penalities. A false statement regarding residence or
entitlement to a tuition free education from the District is punishable as a Class A
misdemeanor. In addition, if it is determined that a registrant's child resides outside of the
District, the District may take legal action to collect tuition charges. Such tuition charges
may exceed $10,000 per year if the student is not legally entitled to receive a tuition free
education from the District. The District reserves the right to investigate any student's
residency by any legal means available, including but not limited to public records, site
visits, and other lawful methods of investigation.

Parental Relationship Defined

A person in parental relationship to a child is his/her father or mother, by birth or adoption,
his/her stepfather or stepmother, his/her legally appointed guardian, or a person who has
assumed the charge and care of the child because the parents or legally appointed guardian of the
child have died, are imprisoned, are insane or have been committed to an institution, or because
they have abandoned or deserted the child, or are living outside the state, or their whereabouts
are unknown.

Resident Pupils of Non-Resident Parents

A child whose parents are non-residents will be considered a resident of the school district and
entitled to attendance here; (1) where sufficient evidence is presented to establish that his/her
parents have surrendered parental control over the child; (2) when sufficient evidence is
presented to establish that parental control is being exercised by persons with whom the child
lives in this school district; (3) where it is determined by the Superintendent of Schools or his/her
designee that such child is not living with persons referred to in "(2)" for the sole purpose of
attending school in this school district; and (4) when sufficient evidence is presented to establish
that the domicile of the child with the persons referred to in "(2)" is permanent and the child will
continue to reside with such persons after finishing school.
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Exchange Students

A student from outside the United States present in this country under an official exchange or
other similar program who resides with a person in this school district may be admitted to
attendance for one year without payment of tuition.

Adopted September 14,1965 - New Statement
Revised September 9,1975
Revised September 12,1995

©
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5118.2

'SENIOR PRIVILEGES AND EARLY RELEASES
Seniors in good standing may be permitted, when they are not assigned to class, to leave the
building and the school grounds or to be in the building or on the grounds at any place or places
designated by the Principal. They may not move through the building nor about the grounds
while classes are in session, except as authorized by the Principal.

To be in good standing for the purpose of determining eligibility for senior privileges a student
must:

1. be eligible for graduation in either June or August of that year

2. maintain passing marks in all subjects taken during the senior year (a five-week review
may reinstate a student who has become ineligible)

3. . maintain satisfactory attendance (generally this means ninety percent attendance in the
year preceding the senior year and.regular attendance during the senior year, but the
Principal may make exceptions based on the facts of individual cases such as, but not
limited to, prolonged illness)

4. * be unencumbered by any ongoing disciplinary action. . :-

Seniors who are in work experience programs must be in good standing in order to have early
release to go to a job. To be in good standing these students must:

1. have completed a unit of English for each year of attendance in grades 9-12

2. have passing marks in physical education for each year of attendance in grades 9-12

3. meet requirements of #3 above

4. meet requirements of #4 above

This shall take effect September 1,2002

November 9, 1982
Revised January 14, 1986
Revised June 17,2002
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OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN CAFETERIA A, MEMORIAL JUNIOR HIGH SCHOOL, FLETCHER
AVENUE, VALLEY STREAM, NEW YORK ON AUGUST 27,2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Paul DePace,
Richard Eisenberg, Maria Fletcher, Anthony ladevaio, Frank Nuara, William Stris

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; Dr. Marie Connelly, Deputy Superintendent for Curriculum and Personnel; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant
Superintendent for Administration and Support Services, Arlene Hinkemeyer,
Coordinator of Community Information; Frank Morisco, Education Technology
Coordinator; Michelle Gay, Director of Special Education; Rochelle Battersby, Director
of Science, Christine Burton, Director of LOTE; Eva Demyen, Director of Mathematics;
Jill Gold, Director of Guidance; John LaBare, Facilities Director

1. MEETING OPENED
President Clerico called the meeting to order at 7 p.m. On motion of Trustee.
ladevaio, seconded by Trustee Eisenberg the Board went immediately into
Executive Session for the purpose of discussing personnel of a particular person
with the Superintendent of Schools, Attorney, Deputy Superintendent of Schools,
Assistant Superintendent for Finance and Operations and Assistant
Superintendent for Administration and Support Services. President Clerico
reconvened the meeting at 8:15 p.m.

2. APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee DePace and carried
unanimously, the Board approved the minutes of the regular meeting and the
reorganization meeting held on July 9,2002.

3. RECOGNITION OF VISITORS .
President Clerico welcomed the visitors. She advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being considered and before action was taken. Visitors
wishing to address the Board concerning items which did not appear on the
agenda would have the opportunity to speak at the conclusion of regular business.

.:'/



REPORT OF THE SUPERINTENDENT

4. Resignations
On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
the following resignations:

Jill Pickus - Health & Physical Education
Central High School
Personal reasons

Lili Ferguson - English
North High School
Personal reasons

Michael Gabriel - Science
North High School
Relocation

Edward Kent - Science
South High School
Personal reasons

Maddalena A. Coletta - Teaching Assistant
North High School
Other Employment

Nancy Sigmund - Mathematics/Department Head
South High School
Other Employment

Brian Dalton - Social Studies
Memorial JHS
Other Employment

Daniel Drum - Teaching Assistant - Tech
South High School
Other Employment

Randi Price - Social Worker
South High School
Personal reasons
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Continuation of Attendance at Valley Stream South High School - Student
Moving Out of the District
On motion of Trustee Stris, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following student who moved out of the district, to
complete Grade 12:

Mitchell Duffy

Agreement with Saint Joseph's College Nursing Department
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the agreement with Saint Joseph's College to provide nursing
interns to the district. A copy is on file with the Assistant Superintendent for
Administration and Support Services.

Approval of Memorandum of Agreement with Valley Stream Teachers'
Association re District Sponsored In-Service Courses
On motion of Trustee ladevaio, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the agreement between the Valley Stream Central High School
District and the Valley Stream Teachers' Association in regard to district
sponsored in-service courses. A copy is on file with the Assistant Superintendent
for Finance and Operations.

Appointment of Board of Education Committees
The Board President appointed the following committees for the 2002-03 school
year:

Business Committee
Andrew Walters - Chair
Anthony ladevaio

Exchange of Community Information
All Board Members

Education Committee
Dr. Frank Chiachiere - Chair
Maria Fletcher
Frank Nuara

Policy Committee
William Stris - Chair
Paul DePace
TBD

Board Negotiating Committee
Maria Fletcher
Anthony ladevaio

Student Disciplinary Hearing
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the following resolution was approved:

i



It is hereby resolved, that pursuant to Education Law Section 3214, the Board of
Education hereby affirms the findings of the Hearing Officer and penalties
imposed therewith, in the matter of the disciplinary hearing of the student names
in Executive Session on the attached confidential list as "Student A."

10. Information and Exploration
New York State 8* Grade ELA Assessments - Mr. Tress said he had looked at
the state's statistics. He objected to being grouped with certain school districts in
the Southwest Quadrant, such as Roosevelt, Hempstead, and Freeport. The
statistics show that 34 districts are better than and 10 districts "are lower than the
Valley Stream Central High School District. He went on to say all our schools
are going down - Memorial/3%,'Ndrth/2%, South/7% and the entire.district/7%
according to the state. The fact that two of the elementary districts in Valley
Stream are going down means it will be harder for the high school district to do
better. Dr. Valenti responded that the districts in the Southwest Quadrant are
determined by Nassau County and there are many strong districts included as
well. Dr. Valenti stated that he believes the district has an administration and
faculty that will intervene and improve the figures. The Superintendent also
stated the district had reduced the failure rate on the Grade 8 ELA to less than 1%
- an historic first. The district is working to improve the 55% success rate.
9/11 Memorial-The 9/11 Memorial will be held at Central beginning promptly
at 8:30 a.m. It will be very brief. At 8:46 a.m., a moment of silence will be
observed. Part of the ceremony will involve the unveiling of the monument.
Central students will participate.
Superintendent's Conference Day - This will be held on September 3,2002.
Board of Education Goals for 2002-03 - Valerie Clerico presented the following
goals:
Student Achievement
1. Maintain current class size in academic areas (25-29 pupils per class).
2. Improve ELA and Math performance on Grade 8 assessments. Specific

targets: improve mastery levels by 3%; remove Memorial from SED
schools in need list for Math.

3. Improve marking period passing rates, specifically reduce failure rates by
3%.

4. Encourage AP participation by providing more courses and improve AP
mastery achievement.

5. Continue to monitor progress of directors via monthly reports. Also
monitor/mentor new principal at Memorial.

6. Ensure improved results on assessments by continuing to monitor
Academic Intervention Services providing 8th grade with continuation of
service and evaluating/monitoring Content Skills Program for all 7 grade
students.

7. Evaluate and pilot performing arts program at Central with an eye on
expansion in 2003-04 school year.

8. Reduce the achievement gap for minorities, specifically our African
American and Hispanic populations by examining disaggregated data.

i
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Pupil Services s.
1. Continue to provide quality lunch to all students. Monitor success of

closed lunch for 7th grade and close 8th grade lunch.
2. Continue to strengthen guidance services - most certainly one area of

tremendous improvement, college recruitment service.
3. Monitor and pilot student electronic profile, data warehousing with

District 30. Bring on board Districts 13 and 24.
4. Monitor next phase of technology specifically providing more in-class

professional development and fulfilling upgrades to computer system.
5. Require master schedules to be done in June for each school.
Negotiations
1. Conclude administrators.
2. New contract negotiations - teaching assistants and clerical.
3. Central administration and directors paid on a merit basis based on their

evaluations.
Policy Changes
1. Require and evaluate the wearing of ID badges.
2.. Evaluate the effectiveness of the Residency Consultant and all changes

- ;-. - made within policy.
3. • Adopt and implement changes in the use of facilities policy.
4. Look again at the demographic changes occurring in our schools in regard

to the waiver policy. Specifically revisit our policy regarding where our
students attend schools.

Capital
1. Completing projects - South and Central libraries and girls locker rooms at

North and South.
Personnel
1. As per Superintendent's Update of June 7,2002:

a. All department heads available 1-9 periods;
b. 60% supervisory rate in regard to teacher assignments.

Exchange of Information
Defibrillator Requirement - Dr. Valenti reported that school districts can delay
implementation of the defibrillator requirement until December 1,2002. The district has
ordered two per school, but will need the extra time for training.
Home Schooling - A parent who home schools requested her child's participation in the
Culinary Arts Program. Mr. Brodsky, our attorney, said that the Board has the discretion
to allow it, but would then have to allow it for all home schooled children; it can't be
enforced selectively. Board Policy Committee Chair William Stris said they had a
tentative discussion on the matter and expected the full Board to make a decision at the
September 3,2002 Board Committee meeting before the opening of school on September
4.
Attorney's Report - Mr. Guercio presented the following report:
Board of Education Must Pass a Resolution Terminating a Probationary Teacher's
Employment: A recent decision by the Appellate Division, Third Department
Dembovich v. Liberty Central School District Board of Education, 2002 N.Y.Slip Op.
06004,745 N.Y.S.2d 342 (2002) holds that a Board of Education must pass a formal



resolution to terminate a probationary teacher's employment. The court held that,
contrary to several Commissioner's decisions, a superintendent's recommendation
against tenure does not serve to terminate the teacher's employment at the end of the
probationary period without action by the Board of Education. Such a determination
does not become final and binding until the date of the Board vote.

REPORT OF EDUCATION COMMITTEE

11. Appointment of Probationary Teachers , .
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following teachers to three year probationary
positions effective September 1,2002 unless otherwise noted:

Vonda Campbell-Dowe - Social Studies/English
Salary Step 4M $57,145

Hofstra University May 2001
Ms. Campbell Dowe has teaching experience from Spring Valley, NY.
Assignment - South High School

.$46,212
Laura DeSio - ASL/Special Ed.

Salary Step 2B+15
College of Staten Island June 1998
Ms. DeSio has taught at the College of Staten Island
Assignment - Central, North & South

Jeffrey Field - Special Education
Salary Step 2B+60 ...$53,223

Lehman College June 1974
Graduate work at Yeshiva and Stony Brook University
Assignment - North H.S.

Patricia Franco - LOTE
Salary Step 2M $52,851

SUNY at Stony Brook MS-December 2001
Ms. Franco has taught in the Yonkers school system.
Assignment - South

Britt Klein - Physical Education
Salary Step 1M $51,145

Hofstra University MS May 2000
Assignment - Central H.S.

Lisa Lopresti - Science
Salary Step IB

Fairfield University BS May 2002
.$43,978

ii
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Assignment - Central H.S.

Kelly Martin - Music
Salary Step 1B+30 ................................. ..$47,708

West Chester University, PA— BS May 1 999; MA pending
Assignment - Memorial H.S.

Julie Miller - English
Salary Step IMA,. ............. ; ...................... $51,145

Fordham University MAT August, 2002
Assignment - North High School

Michael Morris - Music
Salary Step 4B ..................................... $49,351

William Patterson College, Wayne, NJ BA January 1995
Mr. Morris has teaching experience from New Jersey and
Pennsylvania
Assignment - North High School

Elsie Santiago - Science
Salary Step 6M+15 .............................. . ...... $64,300

Queens College MA May 1994
Mrs. Santiago has teaching experience in the NYC schools
She is also being appointed as Department Head of Science
Two year probationary period 9/1/02-9/1/04
Assignment - North High School

$61,005
Anna Cohen - Science

Salary Step 2 Edd.....
City University of NY - PhD. February 1980
Dr. Cohen has experience in the NYC. schools
Assignment - North High School

Edgar Diaz - Science
Salary Step 4M ......................... ... .............. $57,145

Queens College MA May 2002
Mr. Diaz has teaching experience from NYC & Levittown
Assignment - North High School

Alejandra Fonseca - LOTE
Salary Step 3B ................................ ........... $47,338

University of Costa Rica BA 1996
Ms. Fonseca has teaching experience from Costa Rica and Georgia
Assignment - Memorial/South



.$43,978

..$51,145

..$45,645

12.

Shelly Fisher - Mathematics
Salary Step IB

Queens College BA August 2002
Assignment - Memorial JHS

Christine Metz - Mathematics
Salary Step 1M

C.W.PostMA-May2002
Assignment - Central

Catherine DeMarco - LOTE
SalaryStep2B

York College BA - June 1996
Assignment - North H.S.

Michael Saint Cyr — Mathematics
Salary Step 10M $71,429

LIU-MS June 1987
Mr. Saint Cyr has nineteen years of teaching experience in NYC
Two year probationary period
Assignment - South

Appointment of Replacement Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following replacement teachers, {pending clearance of
fingerprinting} from September 1,2002 - June 30,2003, unless otherwise noted
and unless terminated prior thereto in the manner prescribed by law:

Allan Nafte-Art . -
Salary Step 1M.............. $51,145

Hofstra University MA August 2002
Assignment - North High School
Mr. Nafte replaces Deena Moore who is on Child Care Leave

David Wolfstein - Science
Salary Step 1B+30 ,- $47,708

Queens College MS pending
Assignment - South High School
Mr. Wolfstein replaces Mrs. McKenzie who is on Child Care
Leave.

//TT If~<".rn
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Appointment of Part Time Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following teachers to Part time positions; effective 9/1/02
and terminating 6/30/03 unless terminated prior thereto in the manner prescribed
by Law: .

.$21,989
Michael Boccuzza- Physical Education

Salary 3 periods at IB
Assignment - Central High School

Laurie Schoenberg - Art
Salary Step 2.5 periods at IMA $21,310

Mrs. Schoenberg will teach 1.5 periods at South High School arid
1.0 period at Memorial JHS.

.$18,219

...$15,215

14.

Rosemarie Scaglione- LOTE
Salary 2 periods at 1M+30

Assignment - South H.S.
Mrs. Scaglione will also be a Teacher Assistant

Farah Khan - English
Salary 2 periods at Step 2B „

Assignment - South H.S.
Ms. Khan will also be a Teacher Assistant

Annmarie Bommarito - Science
Salary 4 periods at 1B+30

Assignment - North H.S.

Appointment of Part Time Teaching Assistants
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools appointed the
following teaching assistants to part time positions, effective 9/1/02 and terminating
6/30/03 unless terminated prior thereto in the manner prescribed by Law:

..$31,805

Michael Boccuzza
Salary Step 4 Hours at 1 Certified

Assignment - Central High School

Rosemarie Scaglione
Salary Step 5 Hours at 1 Certified

Assignment - South H.S.

Farah Khan
Salary Step 5 Hours at 2 Certified

Assignment - South H.S.

.$13,149

.$16,433

.$17,279

t i-0
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16.

17.

18.

Appointment of Department Heads and Coordinators
2002-03 School Year
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following department heads:

Leonardo Florentine Physical Ed Central
& Health

Michelle Healy Fine & Perf. Memorial
Arts

Elsie Santiago Science North

$5900 (Ncert)

.$5900 (Ncert)

$5900 (Ncert)

Approval of Summer School Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following appointment for Summer 2002:

Dennis Treubig 2 Prep Classes $1256

NOTE: Prep Only is the last two weeks of Summer School for Regents Prep -
Teachers are paid 1/3 of Summer School Salary

Request for Unpaid Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following unpaid child care leaves.

Deena Moore- Art - North H.S.
September 1,2002 - June 30,2003

Lisa Moore- Science - Memorial
September 1,2002 - June 30,2003

Appointment of Lunchroom Supervisors
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following lunchroom supervisors at an annual salary of
$5460:

South High School
John Bruzzo
Laura Dunham
Virginia Gunther
Kelli Meier

North High School
Walter Bachman
John Novello
Michael Sollenne

10
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c 19. Salary Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-03 School Year
Co Curricular Activities:

PAY
SCHOOL
North

COACH/ADVISOR ACTIVITY
F. Orgel

J. Miller

W. Bachman

C. Porciello

Yearbook SHS .5

Yearbook SHS .5

One Act Play

Technical Director

SEASON +/-
9/1-6/30 +

9/1-6/30 +

12/1-23/2

9/1-6/80 +

CHANGE
$1332.50

$1332.50

• $1,309

$2501

f~*''
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(Previously listed as .75)

20. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to arrange for the placement of students as recommended by the
Committee on Special Education. The confidential booklet covering the
recommendations made at this meeting is attached to the official minutes.

REPORT OF THE BUSINESS COMMITTEE

21. Approval of Vouchers
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved payment for vouchers of the Capital Fund, Dental Insurance
Fund, Special Aid Fund, General Fund, Health Insurance Fund, School Lunch
Fund, Student Trust and Agency Fund and Workers* Compensation Fund. This
report is attached to the official minutes. '

22. Treasurer's Reports
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the reports of the District Treasurer for the month of June, 2002.
This report is attached to the official minutes.

23. Personnel - Termination - Clerical
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved termination of the following employees:

Kretchmar Tobee - Typist-Clerk Part-Time
Termination Date: July 26,2002

11
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Lisa Nolan - Principal Typist-Clerk
Termination Date: September 3,2002
Reinstating employee to Typist-Clerk title.

24. Personnel - Termination - School Monitor
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved termination of the following employee:

Janet DeMarisco - South High School
Termination Date - June 30,2002

25. Personnel - Retirement - Clerical
On motion of Trustee Eisenberg, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following request for retirement:

Arlene Kutchen - North High School
Retirement Date - At the close of business on 9/17/02.
Mrs. Kutchen has been employed with the District for
19 years.

26. Personnel - Resignation - Clerical
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following resignation:

Mariiean Burke - Stenographic Secretary
Date of Resignation - September 23,2002

27. Personnel - Resignation - School Monitor
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following resignation:

Margaret Dina - School Monitor Part Time
Resignation Date - September 1,2002

28. Personnel - Appointments - Clerical
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation, of the Superintendent of
Schools and in accordance with Civil Service regulations, approved the following
probationary appointments for 26 weeks from the date of Civil Service approval
and pending fingerprint certification:

12
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Robin Rabie - Stenographic Secretary
Assignment - District Office
Effective-July 26,2002
Salary-Step 4-$36,134

Jayne Barnett - Stenographic Secretary
Assignment - District Office
Effective - September 9,2002
Salary-Step 2-$32,953
Plus existing confidential stipend

Jo-Ann Grier - Principal Typist-Clerk
Assignment - District Office
Effective - July 26,2002
Salary-Step 3-$30,994

Joan Rava-Typist-Clerk
Assignment - South High School
Effective - August 12, 2002
Salary-Step 1-$25,754

Lisa Nolan - Typist-Clerk
Assignment - South High School
Effective - September 3,2002
Salary-Step 5-$34,182

Change Order
On motion of Trustee Eisenberg, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following change order:

C>

Change Order #4- M.H. Kane Construction
GC
Project 1-018
• Deduct - Allowances not used

Contract ISA-

($19,041.33)

30.

c

Transportation Contracts - Bids 2002-03
Bids for the Southwest Quadrant of Nassau County school districts were received
in Island Park S.D. on Friday, June 28,2002 at 9:30 a.m. for Transportation of
Children in the 2002-03 school year.

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded all applicable Southwest Quadrant bids to the lowest responsible
bidder meeting all applicable specifications as shown on the following page.

13
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31. Cooperative Bids
On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following:

General Resolution for the purpose of participating in cooperative bids
coordinated by the Board of Cooperative Educational Services of Nassau County
for various commodities and/or services for the 2002-2003 school year.

32. Concrete Work - Sidewalk Bid #02/02-013
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspapers of the district on Thursday 7/25/02 and Friday 7/26/02, and
bid packages were given to 16 separate vendors. Sealed bids were received from
8 vendors in the Administrative Offices of the Board of Education, One Kent
Road, until 11:00 AM on Thursday, August 8,2002 at which time they were
opened and read aloud.

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid to:

Dynamic Construction Corporation, Cedarhurst

Total amount of the award: $23,500.00.

33. Musical Instrument Bid 2002-2003
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, July 4,2002, and bid packages
were mailed to 22 separate vendors. Sealed bids were received from 16 vendors
in the Administrative Offices of the Board of Education, One Kent Road, until
11:00 AM on Tuesday, July 30,2002, at which time they were opened and read
aloud.

On motion of Trustee Eisenberg, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:

Music Land $ 7,543.00
Washington Music Center $37,871.91
West Manor Music $ 2,097.00

Total amount of the award: $47.511.91"

14



0 REPORT OF THE POLICY COMMITTEE

34. Policies for Adoption :

On motion of Trustee Stris, seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools adopted the following policies:

1330 Community Use of School Facilities
4327 Homebound Instruction
4531R Field Trips and Excursions - Regulation
5118 Eligibility for Student Enrollment.
5118.2 Senior Privileges and Early Releases

35. Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously,
the meeting was adjourned at 9:20 p.m.

c
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South West Quadrant Tallev Sheet 06/28/02

Route
«

01-02

02-02

03-02

04-02

05-02

! 06-02

08-02

09-02

10-02

11-02

12-02

13-02

14-02

15-02

16-02

17-02

20-02

: 21-02

22-02

!J 23-02

25-02

25-02

27-02

2B-02

29-02

30-02

31-02

32-02

33-02

34-02
g

fe 35-02

36-02

37-02

38-02

39-02

40-02
F

j; 41-02
>

•/ 42-02

School

Name

South Shore Yeshiva Early

Childhood Center

Holy Family School

orah Academy Girls

'at-Kam

Sacred Heart

Wantagh Middle School

Jrandeis Academy

lais Yacov of Queens

Horace Brownstein Pre-School

HAFTR High School

HAFTR Middle School

HAFTR Elementary School

Sacred Heart Academy

Shulamith of LI

Talmud & Torah Siach Yitzchok

St. Christophers

Islamic School

Hoffstra Univ. BOCES Center

Yeshiva Belle Harbor

.awrence School "1

Seatord Manor Elementary School

Port Washnqton Christian School

St. Marys Elementary School

St. Josephs Academy

Holy Trinity High School

Bible Baptist Academy

Hew Frontier Montessori

William Spyroooulas

60-66 Passenger Bus

Kellenberg/Fox School

Hamia School

Jennie Hewitt School

Our Lady Of Snow

North Shore' Hebrew Academy

Jack S Jill Montessori

Shevac HC

Meadow Elemenlarv School

Martin DcPorres

No

of
Sludenls

3

1

1

1

1

1

3

7

2

1

5

4

7

11

1

1

1

1

1

1

2

3

2

5

38

1

1

4

1

11

3

1

1

1

1

2

1

2

Acme

Total

Annual
Cost

- - .-• i . ,

550,000.00

533,000.00

- 518,110.00

518,110.00

SI 3.61 0.00

S40.110.00

NB

Independent | Suburban j Veterans

Total

Annual
Cost

r .- . - ' .

518,400.00

NB

53,500.00

NB

NB

NB

59,750.00

S31,940.00|NB

S36.000.00

513,000.00

527,840.00

527,470.00

527,930.00

NB

514,610.00

527,000.00

528.900.00

532,410.00

NB

542,110.00

527,990.00

522.800.00

S23.000.00

529.920.00

560.180.00

S24.1 60.00

521.000.00

535,500.00

545.210.00

529.900.00

528.000.00

521,160.00

518.110.00

521.160.00

S1 4.1 60.00

521,900.00

545.000.00

S49.900.00

NB

55,950.00

516.250.00

513,000.00

NB

521,500.00

- 519.950.00

NB

NB

MB

NB

540.000.00

NB

NB

NB

NB

NB

NB

NB

N3

NB

NB

NB

NB

NB

NB

NB

NB

NB

NB

Total

Annual

Cost
•v -

• * * * * -

NB

NB

NB

NB

NB

NB

512,740.00

NB

N3

NB

519,400.00

516.550.00

525,100.00

529,700.00

NB

NB

NB

N3

NB

NB

NB

NB

Total

Annual

Cost
.. .-. ... .-

1.1 . F . . .-

529,890.00

526,990.00

521,990.00

514,880.00

521 ,650.00

544.880.00

526,640.00

532,499.60

529,760.00

56,880.00

526,250.00

520.440.00

521,949.60

521,499.50

518,860.00

529,980.00

531,500.00

$41,560.00

529.900.00

539.460.00

S22.980.00

532.980.00

NB j 528,980.00

NB

NB

NB

NB

INB

NB

527.900.00

NB

NB

NB

NB

NB

NB

NB

N8

$26,990.00

31 14,638.40

56,550.00

56.660.00

529.980.00

S45.400.00

530.230.00

545.130.00

S5.880.00

513.660.00

526.660.00

S13.333.3C

S26.220.0C

S41.7SO.OC

S48.660.0C

We

Total

Annual

Cost

:v----W-:.;-.:-:;V-

528,000.00

S1 2,000.00

58,880.00

51 2,900.00

57,100.00

$29.000.00

S32.200.00

526,800.00

520,800.00

518.000.00

530,000.00

S31 ,700.00

520.600.00

530,000.00

518.900.00

520,000.00

•512,300.00

518,440.00

527,900.00

S35T1 00.00

520,200.00

522.000.00

514,000.00

S24,500.CO

584,360.00

512.900.00

512.900.00

522.000.00

543,120.00

528.000.00

S1 0.100.00

510.100.00

$6.000.00

S10.1 00.00

S1S.650.00

532.000.00

542.000.00

0

I
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SCHEDULE OF BILLS
AUGUST 27, 2002

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3019/3021.

IN THE AMOUNT OF

2- . BOND FUND

VOUCHERS 2219-2230
IN THE AMOUNT OF.

3 GENERAL FUND

MACHINE TOTALS
PAYROLL 07/15/2002
PAYROLL 07/31/2002
SUMMER SCH.REFUND
ACCRUD PAYROLL ' 07/24/2002
PAYROLL 08/15/2002

HEALTH INSURANCE FUND

VOUCHERS 1648-1651
' - IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS- 83538/71 83575/81
-IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 07/15/2002
PAYROLL 07/31/2002
PAYROLL 08/15/2002

DENTAL INSURANCE

VOUCHERS 2150/51
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1469/1470
IN THE AMOUNT OF

TOTAL

22,012.70

193,706.16

1.523,164.46
500,673.09
569,159.53

7,804.00
10,325.54

502,618.05
TOTAL - 3,103,419.13

383,289.41

42,926.99

42,056.00
10,145.55
17,059.21
13.871.91
83,132.67

78,254.02

' 71,295.81

Cla

I rh
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING JUNE 30,2002

GENERAL FUND CHECKING
BANK OF NEW YORK

CHASE

GENERAL FUND CD'S

CHASE '

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK ' ' - . "
CHASE1

MBIA-CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK" OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND.
BANK OF NY CHECKING

SCHOOLLUNCHFUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING

. BANK OF NY BOND & COUPON MM
"CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT ' ADD RECONCILED
PER OUTSTANDING DEPOSITS IN BANK BALANCE

BANK. STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

SI ,337,942
22,093

0

963,448
5,196

11,390
4,183,911
4,748,908

66,507
0

116,037

79,721

85,713
110,104

104,094

3,164

1,657

2,009,323

681,918
1,251,969

Q

$i5.783.095

$1,142,023

38,916

3,807

SI. 184.746

654,565

_

3654.565

$5,066

S5.066

5200,985
22,093

0

1,618,013
5,196

11,390
4,183,911
4,748,908

66,507
0

. 116,037

40,805

81,906
110,104

104,094

.3,164
1,657

2,009,323
. 681,918

1,251,969
i

XI 5.257.98'

RESEECTFULLY YOURS,

^RIANNE VANDUYNE
TREASURER

m- ( M -
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

' ' ' JUNE 1,2002-JUKE 30,2002

ISSUE
DATE'

OS/21/02-

02/19/02

02/19/02

02/19/02

02/19/02

FUND

McGrath Scholarship

Mantrone Scholarship

McLaughlin Scholarship

Marcoux Scholarship

Fair Scholarship .

BANK .

BONY
BONY
BONY .
BONY
.BONY

PRINCIPAL
AMOUNT

40,897.83

31,421.33

25.684.99

. 13,212.81

4.S19.78

, ' yil6,Q3'6.74. '

INTEREST

RATE

3.50%
1.59%
1.59%
1.59%
1.59%

MATURITY

PATE

05/21/03

'08/20/02

08/20/02

08/20/02 .

08/20/02

NUMBER OF

PAYS

360

182

182

182

182

INTEREST.
CALCULATED

1,431.42

252.58

206.46

106.21

38.74

}2-03 5,4,2,
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COMMUNITY USE OF SCHOOL FACILITIES

Community use of school facilities for the promotion of worthwhile community educational,
recreational and cultural activities should be encouraged as a service to the community, provided
that such uses shall be secondary to the operation of those activities provided under the direction
of the Board of Education. No use of facilities shall conflict with the programs offered by the
Board of Education.

The Superintendent of Schools is authorized to approve and schedule the use of school facilities
in accordance with the policies of the Board and within the prescriptions of following Board of
Education "Rules and Regulations for the Community Use of School Facilities."

Applications for use of the building shall be routed through the Principal and the Assistant
Superintendent for Finance and Operations to the Superintendent of Schools. Principals shall
maintain a master calendar of school events.

It shall be the duty of the Director of Facilities to assign custodial personnel as required in the
Board Rules and to collect fees prescribed in the foregoing Rules. When in the judgment of the
Principal other school personnel are likely to be needed in connection with a community use of
school facilities, s/he is charged to report that fact to the Superintendent of Schools and to
request authorization to assign such personnel.

The Board of Education of the Valley Stream Central High School District permits the use of its
facilities only and exclusively for approved educational activities, and approved community
activities consistent with the provisions of Policy 1330. "Approved educational activities" are
defined as: instruction of students; professional preparation for such instruction; faculty inservice
activities; co-curricular and extracurricular activities; approved adult education activities; and
such other educational activities as may be approved by the Board of Education. Staff members'
use of both indoor and outdoor school athletic facilities to enhance personal health is considered
to be an approved educational activity, provided that such use conforms to procedures specified
by each building principal and approved by the Superintendent of Schools.

Any other uses of district facilities (e.g., auto shops; technology shops) for the personal
convenience and/or needs of staff members is strictly prohibited.

No equipment may be used without approval. Use of school equipment by community groups
shall be secondary to use in connection with the various school uses and shall not interfere with
them. No school equipment may be removed from the school premises.

Principals are authorized to approve use of school equipment by Civilian Defense units,
Auxiliary Police units, recognized veteran organizations, volunteer firefighters, American Red
Cross units, PTA's, Boy Scouts, Girl Scouts, Police Athletic Leagues, 4-H Clubs and groups
determined by the Board of Education to have similar aims. In administering this policy



Principals are charged to conform to the Rules and Regulations for the Community ."Use of
School Facilities adopted by the Board of Education under Policy No. 1330. Attention is .
directed to the reference under item no. 5 to sub-items concerning use of the Auditorium and the
Kitchens.
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RULES AND REGULATIONS
FOR THE COMMUNITY USE OF SCHOOL FACILITIES

(Revised May, 2002)

1. No group, not connected with our schools, shall use the High School facilities unless a
written permit has been issued under the authority of the Board of Education.

2. Applications must include the name of the leader of the group and alternate leaders if
any. Issuance of a permit constitutes approval of the listed leader(s) and no others. Any
group using school facilities, either adult groups or youth groups, must have an approved
adult leader who must be present before the group enters the facilities and must remain in
supervision of the group until it leaves the premises.

3. All applications for permits shall be submitted to the Principal on official application
forms provided for that purpose. Principals shall then forward approved applications to
the Director of Facilities.

4. The.Board will require that the proposed activity be adequately and properly supervised,
and that the applicant be responsible for any damage that such activity might occasion,
and that a majority of the members of the organizations are residents of the High
School District.

5. A member of the custodial staff must be present during the entire length of the activity.

6. The Director of Facilities shall determine whether security personnel will be needed, and
the group charged accordingly.

7. Permissible Uses:

A. For holding a social, civic or recreational meeting, or entertainments, or other use
pertaining to the welfare of the community, which shall be non-exclusive and
open to the general public.

B. For meetings, entertainments and occasions where admission fees are charged;
when the proceeds thereof are to be expended for an educational or charitable
purpose pertaining to children; but such use shall not be permitted if such
meetings, entertainments and occasions are under the exclusive control, and the
said proceeds are to be applied for the benefit of a society, association or
organization of a religious sect or denomination, or of a fraternal, secret or
exclusive society or organization other than organizations of veterans of the
military services of the United States and organizations of volunteer firefighters.

C. For polling places for holding primaries and elections and for the registration of
voters.

C
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D. For the meetings, entertainments of functions of any organization or group
existing as an adjunct to or part of the activities of the school or functioning under
the guidance of or in collaboration with the Board of Education or the
professional staff of the school, such as Parent-Teacher Associations, Boy Scouts,
Girl Scouts, 4-H Clubs, Police Athletic Leagues.

Prohibited Uses:
Any use not permitted by this policy is prohibited.

Charges for Use of School Buildings:

A. Civilian Defense units, Auxiliary Police units, recognized veterans' organizations,
volunteer firefighters, American Red Cross units, Boy Scouts, Girl Scouts, Police
Athletic Leagues, 4-H Clubs shall pay those unusual expenses which may be
occasioned by their use of the school facilities and/or expenses incurred in
connection with fundraising activities. Custodial services in connection with
activities which are not fundraising will be provided by the district from 8:00 a.m.
until 11:00 p.m., Monday through Friday when school is in session. At other
times, charges will be assessed to cover expenses to the district. For activities
which are adjunct to, or part of, the activities of the school (such as PTA
meetings), necessary services will be provided by the district.

B. For all activities other than those specified in Paragraph A, there will be a charge
for the expenses of operation and maintenance as follows:

1. General Charges • .

Normal custodial services are available 8:00 a.m. to 11:00 p.m. Monday
through Friday, when school is in session. At times other than when
normal custodial services are available, an overtime rate shall be charged.

Fees for Certain Areas

A fee schedule has been adopted by the Board of Education, as noted
below. At no time will a permit be issued where the expense to the
district is more than the fees collected.

Proposed Schedule of Facilities Use Charges

Classroom

Cafeteria/Cafetorium

Auditorium

Gymnasium

Regular School Day

Initial 3 Hours Add'! 1 Hour

$ 30.00

S 50.00

$ 10.00

$ 17.00

Non-School Days

Initial 3 Hours

$ 15.00

$ 30.00

$ 50.00

$ 30.00

Add1! 1 Hour

S 5.00

$ 10.00

$ 17.00

$10.00

D
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Custodial costs will be charged to an organization at any time when staff is not regularly
scheduled to be on duty. This may also include school days if it becomes necessary to have extra
staff on hand to handle an event, and these staff would not otherwise be requested to work.

Custodial costs will be charges at the applicable overtime rate when the building is otherwise not
scheduled to be open.

ALL EVENTS MUST CONCLUDE BY 10 P.M.

a. AUDITORIUM/CAFETORIUM

Only School District authorized personnel may work the lightSj
switchboard or operate from the projection booth. The charge for
each person or persons will be in accordance with contractual
provisions, in addition to the other charges. The number of
persons required will be determined by the Principal/Director of
Facilities, based on the activity proposed..

b. KITCHEN

The kitchens may not be used by outside groups except where
special permission is granted and District personnel are retained to
operate the equipment, the cost of which is to be borne by the
group requesting the use.

10. Use for Business Purposes:

A. In no event shall any person or persons or organizations other than the permittee,
receive any money or financial gain or benefit from the use of any school
building, grounds or facilities except in a case where in the normal course of a
business transaction they render service or furnish any item of material to the
permittee essential to the conduct of the function or to the furtherance of the use
for which the permit has been granted.

B. The name of a person, firm or corporation operating as a commercial enterprise or
for financial gain shall not be used in advertising or announcing the activity or
function for which a permit has been issued.

11. Every permit shall be issued upon the following terms and conditions:

A. Use of the facility may be canceled without notice for failure to comply with these
rules and regulations.

B. The permit shall be subject to revocation or cancellation when, in the judgment of
the Board of Education, the interests or requirements of the school or school
district make it advisable.

C
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C. Any person, group or organization making application for a permit to use school
( facilities must submit to the District Business Office at least seven days in

advance of the activity a certificate of insurance from a carrier licensed by the
state of New York, serving as evidence of comprehensive general liability
insurance of at least $ 1,000,000 (combined single limit encompassing bodily j
injury and property damage liability). If an application for one of the facilities j
indicates an expected attendance of two hundred or more persons, comprehensive 1
general liability insurance of at least $2,000,000 (combined single limit
encompassing bodily injury and property damage) will be required.

D. If issued for a meeting, entertainment or occasion where admission fees are
charged or a collection taken, a detailed written statement of total receipts and
expenditures may be required to be filed with the Superintendent of Schools by :

their permittee within ten (10) days after such meeting, entertainment or occasion.

E. No contributions shall be solicited or collected in any event on school premises
unless authorized in the permit.

F. The permittee shall pay any and all admission or other taxes payable in
connection with the affair to Federal, State or other governmental authority. .

G. The permit shall be valid only for the use of the particular space on the date or
dates, between the hours, and for the purposes specified in the permit. D

^ H. The permit shall be exhibited upon request to any representative or member of the
Board of Education.. •

?

I. The permit shall not be transferable.

J. Estimated charges shall be paid in advance, by no less than three business days
before the activity.

12. Dances for school-age children shall not be permitted unless school sponsored.

13. No permit shall be valid unless and until it is signed by the Principal, the Director of
Facilities, or Assistant Superintendent for Finance.

14. No merchandise shall be sold on the premises, with the exception of refreshments or for
school related fundraisers. Refreshments, including soft drinks and confections, can only
be sold and consumed in the cafeterias and the permit must indicate this.

15. There shall be no gambling, or possession or use of intoxicating beverages on school
premises.

©
16. There shall be no smoking in any school building or on school grounds.

17. Exhibits, posters, or other material shall not be displayed on school property without the
approval of the Principal and/or the Assistant Superintendent .of Finance.
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18.

19.

20.

21.

22.

The Board of Education reserves the right to transfer any activity from one space to
another in the same building or to another building should economic and efficient use of
the school facilities or requirements of the school program so require.

The space shall be maintained and left in an orderly and neat condition. The ctistodian
shall make a report of any unsatisfactory conditions or any facility damage. The
organization will be required to reimburse the school district for any damage incurred.

Failure to comply with these rules and regulations shall be grounds for rejection of future
requests.

No vested property right shall in any event be deemed created by the granting of any
permit for the use of school facilities by the Board of Education.

The right of the Board of Education to repeal, revise or amend these rules and regulations
in whole or in part to adopt additional and other rules and regulations is expressly
reserved to the Board of Education.

Revised February 4, 1976
Revised and/or Readopted February, 1982
Revised June, 2002
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r HOMEBOUND INSTRUCTION

Homebound instruction is a service provided to students who are unable to attend school due to
medical, emotional or disciplinary problems. Secondary students receive instruction for two "
hours per day and elementary students receive one our per day. Students receive credit for their,
work while on homebound instruction. Instruction is provided by certified teachers.

The district makes provisions for homebound instruction upon referral from the Principal or
his/her designee following the guidelines established by the Superintendent of Schools for
placing a student on homebound instruction. Tutors will receive the rate of pay specified by the
Board of Education.

Cross-ref: 4452, Individual Help
5100, Student Attendance

Ref: Education Law §§1709(24); 4401 etseq.
8 NYCRR §175.21

Adopted March 13,2001
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HOMEBOUND INSTRUCTION REGULATION

The Assistant Superintendent for Administration and Support Services will be responsible for the
administration of homebound instruction as governed by the following regulation.

General Provisions

1. The Building Principal or his/her designee will seek the Superintendent's approval for
any homebound instruction plan after receipt of a recommendation by either the school
physician or the Assistant Superintendent for Administration and Support Services, as
appropriate.

2. In cases where parents know in advance of a student's extended absence, the parents
should notify the Building Principal and request homebound instruction.

3. The Building Principal or designee will assess the recommendation in relationship to the
child's needs and the safety/protection of the tutor. This provision applies most
particularly to students receiving homebound instruction as a result of emotional
disabilities or disciplinary problems.

4. A copy of the Homebound Schedule Card will be forwarded to the homebound teacher,
the Building Principal or designee, the Attendance Department and the school nurse-
teacher (if a medical referral).

5. Upon receipt of a copy of the above mentioned card, the Principal or designee should:

a. contact the classroom teacher(s) for books and assignments; and
b. have the student's folder available for conference with the homebound teacher.

The Building Principal or designee should expect the homebound teacher to
contact her/him within one week after a student is placed on homebound.

6. In medical cases, tutoring will be provided after the 3r day of absence when it is
expected by the physician that the absence from school will be at least 5 consecutive
days.

7. Tutoring sessions will be no more than two consecutive hours in length.

8. No student shall be tutored for more than four hours in a day, and should receive no more
than two hours per day in most instances.

9. Homebound students in grades 7 and 8 will be offered English, Social Studies,
Mathematics, Science and other subjects, as necessary.

10. Homebound students in grades 9 through 12 will be tutored in the most appropriate
subjects as determined by the Superintendent or his/her designee.

11. The homebound teacher will work closely with the student's teacher(s) at school in
coordinating tests, instruction and assignments.

D
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12. Tutoring will occur only on days when school is in session unless otherwise approved by
the Superintendent.

13. The following conditions are necessary when a tutor is offering instruction in a home,
medical facility, or public facility such as library:

a. another adult must be present at all times;
b. the student will be dressed in proper attire such as street clothes, or if confined to

a bed, in a bed jacket, robe or similar-clothing;
c. an environment reasonably free froni disturbances and distractions such as other

children and pets;
d. necessary materials and equipment for instruction such as tables or stands,

pencils, papers, etc.

14. Upon sending out the progress reports at the end of each marking period, the homebound
teacher should consult the Building Principal or designee concerning any negative
comments.

15. Periodically there will be an investigation by the Assistant Superintendent of
Administration and Support Services concerning the continued need of those students
with psychological problems receiving homebound instruction.

A similar procedure will be followed by the School Physician in the case of those
students who have been placed on homebound instruction for medical reasons.

16. When a student is to return to school, the Building Principal or designee will notify the
homebound teacher and the transfer will be made by the Assistant Superintendent for
Administration and Support Services. -

Emotional and Disciplinary Provisions

The following conditions apply specifically to students being tutored at home as a result of
emotional disabilities and/or disciplinary problems:

1. The Building Principal or designee will ascertain whether the student is capable of
learning in the proposed homebound instruction program. The Building Principal or
designee may consult other members of Pupil Personnel Services to assist in this
decision. This includes the district social worker, the school psychologist or a consulting
psychiatrist;

2. Tutoring shall be reviewed on an individual basis; the Building Principal or designee,
upon approval of the Superintendent, will provide additional services for maximization of
student growth;

3. If the student has been identified as having a disability, all decisions concerning the
student's educational program will be made through the Committee on Special
Education.

l>
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Instructions to be Followed Regarding Homebound Program

\. Homebound teachers are to contact the home school for books and assignments.

2. If the student is from the high school or middle school, the homebound teacher should
contact the student's counselor within one week of entrance date to homebound.

3. A separate time sheet is to be submitted for each student. Time sheets from homebound
teachers are to be submitted weekly with the parent's or guardian's signature.

4. The payroll period for homebound teachers is from the First day to the last day of each
month. If the last day of the month falls within the week, two time sheets should be
submitted that week - one reflecting the end of the month and the other the beginning of
the next month.

5. Three copies of the Progress Reports are to be submitted to the Assistant Superintendent
for Administration and Support Services at the end of each marking period the student is
on homebound instruction.

6. When a student is to be transferred from homebound to regular instruction,, a final
Progress Report must be submitted to the Assistant Superintendent for Administration
and Support Services.

7. The homebound teacher is responsible for returning books to the home school.

8. Regular homebound teachers are to submit time schedules at the beginning of the
homebound program and as revised when additional students are assigned.

End of Year Instructions Regarding Homebound Instruction

1. It will be the responsibility of the homebound teachers to return all books to the same
person who originally supplied the books, i.e., Principal, Counselors, etc.

2. All homebound teachers are to submit End of Year Reports on each student indicating
grade earned in each subject with recommendation for school and class placement for the
following year.

3. Permanent Record Cards: It is the responsibility of regular homebound.teachers to
complete permanent record cards of elementary and middle school students whose names
appear on their registers.

4. Homebound Teachers will advise their students of grades earned as well as the teacher's
recommendation for placement for the following year.

5. The high school will send copies of report cards to parents of high school students and
special education upper grade high school students who have been on homebound
instruction.
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6. Regular homebound teachers are to meet with the registrar maintaining the open
homebound registers to coordinate all closing data.

Note: Previous regulation, Board Policy Manual, Regulation 6164.7, revised. Additional
.. information was added for the Board's consideration. This information provides further

clarity as to the process for administering this program. It is not required but since it
provides further clarity and discussion of procedures, it is recommended by the
Association.

[See General Provisions, Item 2] The previous policy stated that homebound instruction
will be initiated by parental request. The Board is legally responsible for providing .
homebound instruction. Parents are only expected to assist the district.in carrying out
this responsibility. We changed the wording to more accurately reflect the district's
ultimate responsibility in this area.

Adopted
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FIELD TRIPS AND EXCURSIONS - REGULATION

c

The Board authorizes the taking of trips for enrichment purposes only. Students incur the cost of
the trip; however, fundraising is permissible through a sponsoring club or activity; the district
has the right to approve or disapprove the trip.

Organization

\. Approval

A. Ample time prior to the announcement of a trip/activity must be provided by the
sponsor so that careful consideration may be given.

B. Application forms for approval of trip/activity must be fully completed. These
forms are available in each district school.

C. The'Building Principal should consult with the Superintendent of Schools when
any questions concerning purpose, supervision, cost, location, etc.

D. For insurance purposes, the Business Office must be notified well in advance of
any trips outside of the state. The Principal will be responsible for reporting trips
outside of the state to the Business Office.

E. Trips outside the continental United States must be approved by the Board.
F. Field trip attendance must include at least 75% of the particular class or grade.
G. .When planning trips, the following dates should be avoided: departmental or

school testing.dates, religious holidays and any date after May 15th.

2. Planning

A. The trip will be publicized in the Monthly Bulletin.
B. A permission slip signed by a parent or guardian must be obtained for each

student prior to the trip.
C. Parents must be informed of all relevant information such as date, time,

transportation, cost, etc. In addition, parents should provide any specific
information (i.e. health, medical, physical restrictions) concerning their children.

D. Included in the information to the parent/student should include a statement
regarding action be taken against any person violating the rules during the
trip/activity.

E. A master list of all persons attending the trip is to be prepared and given to the
Principal, the Activities Director and the Attendance Office.

F. An emergency contact name and phone number must be obtained for each student
for trips taking place outside or beyond regular school hours. A list of these
numbers must be given to the Principal and the Activities Director and to an
emergency contact person remaining behind in the community.

G. Each chaperone shall be provided the names and phone numbers of administrators
in the school and district to contact for emergencies.

H. All monies collected for any trip or activity must be deposited in the extra-
classroom activity fund through the faculty sponsor. Cash payments may not be
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made from any money collected. Under no circumstances can monies collected
from students be placed in a staff member's personal checking or savings account.
Any person who drives his/her own vehicle to transport students assumes all
insurance risks. Any parent, staff member or other person who has been approved
by the Principal to provide transportation in their own vehicle must show proof of
adequate insurance. ($100,000 per person/$3QO,000 per occurrence for bodily
injury is considered adequate.) Also, a signed permission slip must indicate that
.the parents are aware of the private transportation.

3. Procedures .

A. All students must travel by the designated transportation (i.e. bus) from and back
to the school. If other means of transportation are considered, permission must be
granted by the Principal. .

B. Each student shall be given a set of rules relating to the trip or activity concerning
proper standards of conduct.

C. Each student will be given the number of a contact person for emergencies or.
some emergency contact must be established at the site, as necessary, on a
scheduled basis.

D. Smoking is not permitted on any trip by students or teachers.
E. In the event a student is missing, the following procedures apply:

i. The Chaperone will notify security personnel in and around the area:.
ii. The Chaperone will call the student's parents and/or emergency contact.

However, this must be done by the Person in Charge if the Chaperone is
not a district employee. All necessary action should be taken to ensure the
safety and welfare of the student(s) .to the greatest degree possible.

iii. If appropriate, send the second staff member or chaperone to the next
designated location. A district staff member must remain at the site and
assist in locating the student and keep the parents informed of the
situation. Any expenses incurred in transporting the student and
Chaperone back to the designated location will be paid by the Board and,
if applicable, passed on to the student and/or parent.

iv. The Chaperone may depart to the next location if all three steps have been
taken, a search has been conducted and a reasonable amount of time has
elapsed in attempting to locate the student.

Responsibilities by Staff

The Building Principal will assign supervision duties to professional staff members for all
after-school, evening, weekend and off school premises activities to insure that care is taken to
prevent mishap.

1 . The Person in Charge is responsible for the following:

A. The planning of the trip/activity which includes without limitation, planning the
itinerary, obtaining administration approval, transportation arrangement,
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accommodations, calculating costs and handling finances; obtaining signed
permission slips, securing appropriate number of adult chaperones, developing
and distributing activity rules, prepare student emergency contact list and arrange
for emergency contact person and procedure for students, prepare list of school
and district emergency contact persons and any and all other relevant
materials/plans to protect the safety and welfare of the students.

B. Ensuring that each chaperone understands his/her responsibilities and is familiar
with applicable rules. . .

C. Submit a list of students going on the trip to the Attendance Office and placed in
each teacher's mailbox five calendar days prior to the activity. Before leaving,
the Person in Charge must personally verify with the attendance office the official
list of students attending the trip.

D. Preparing and submitting a report to the Principal which summarizes the
trip/activity.

2. The Chaperone is responsible for the following:

A. Take attendance and head count of students prior to departure.
B. Explain rules and regulations to students and maintain control during trip/activity.
C. Provide students with emergency contact person and any applicable procedures

(i.e. chaperone will be at a specific location during specific time intervals).
D. Supervise students during the trip/activity.
E. Take attendance and student count at site prior to departure at each destination

and follow procedures above if a student is missing. .
F. A report of any damages, unusual circumstances, losses, injuries, etc., should be

reported to the Person in Charge as soon as possible. Students will not be
released until the Person in Charge has had time to review and assess any such
occurrence.

G. Vehicle or buses used for transport should be checked for student belongings and
for unreported damage.
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ELIGIBILITY FOR STUDENT ENROLLMENT

Student Attendance

Only children under 21 years of age who are not high school graduates or veterans with
discharges which are not dishonorable, who have been determined to be legal residents, or those
who temporarily reside within the district as homeless children in accordance with the
Commissioner's Regulations, and who meet district registration requirements shall be entitled to
attend a public school in this school district, or in schools for which this district pays tuition,
except as otherwise herein specifically provided.

WARNING: Any person or persons, who provide willfully false information regarding
residence, will be subject to criminal penalities. A false statement regarding residence or
entitlement to a tuition free education from the District is punishable as a Class A
misdemeanor. In addition, if it is determined that a registrant's child resides outside of the
District, the District may take legal action to collect tuition charges. Such tuition charges
may exceed 510,000 per year if the student is not legally entitled to receive a tuition free
education from the District. The District reserves the right to investigate any student's
residency by any legal means available, including but not limited to public records, site
visits, and other lawful methods of investigation.

Parental Relationship Defined

A person in parental relationship to a child is his/her father or mother, by birth or adoption,
his/her stepfather or stepmother, his/her legally appointed guardian, or a person who has
assumed the charge and care of the child because the parents or legally appointed guardian of the
child have died, are imprisoned, are insane or have been committed to an institution, or because
they have abandoned or deserted the child, or are living outside the state, or their whereabouts
are unknown.

Resident Pupils of Non-Resident Parents

A child whose parents are non-residents will be considered a resident of the school district and
entitled to attendance here: (1) where sufficient evidence is presented to establish that his/her
parents have surrendered parental control over the child; (2) when sufficient evidence is
presented to establish that parental control is being exercised by persons with whom the child
lives in this school district; (3) where it is determined by the Superintendent of Schools or his/her
designee that such child is not living with persons referred to in "(2)" for the sole purpose of
attending school in this school district; and (4) when sufficient evidence is presented to establish
that the domicile of the child with the persons referred to in "(2)" is permanent and the child will
continue to reside with such persons after finishing school.

D
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Exchange Students

A student from outside the United States present in this country under an official exchange or
other similar program who resides with a person in this school district may be admitted to
attendance for one year without payment of tuition.

Adopted September 14,1965 - New Statement
Revised September 9,1975
Revised September 12,1995
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SENIOR PRIVILEGES AND EARLY RELEASES

Seniors in good standing may be permitted, when they are not assigned to class, to leave the
building and the school grounds or to be in the building or on the grounds at any place or places
designated by the Principal. They may not move through the building nor about the grounds
while classes are in session, except as authorized by the Principal.

To be in good standing for the purpose of determining eligibility for senior privileges a student
must;

1. be eligible for graduation in either June or August of that year

2. maintain passing marks in all subjects taken during the senior year (a five-week review
may reinstate a student who has become ineligible)

3. maintain satisfactory attendance (generally this means ninety percent attendance in the
year preceding the senior year and regular attendance during the senior year, but the
Principal may make exceptions based on the facts of individual cases such as, but not
limited to, prolonged illness)

4. be unencumbered by any ongoing disciplinary action.

- Seniors who are in work experience programs must be in good standing in order to have early
release to go to a job. To be in good standing these students must:

1. have completed a unit of English for each year of attendance in grades 9-12

2. have passing marks in physical education for each year of attendance in grades 9-12

3. meet requirements of #3 above

4. meet requirements of #4 above

This shall take effect September 1,2002

November 9,1982
Revised January 14, 1986
Revised June 17,2002
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OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROADVALLEY STREAM, NEW
YORK ON SEPTEMBER 10,2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Maria Fletcher,
Anthony ladevaio, Frank Nuara, Andrew Walters

BOARD MEMBERS ABSENT: Paul DePace; William Stris

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; Dr. Marie Connelly, Deputy Superintendent for Curriculum and Personnel; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant
Superintendent for Administration and Support Services, Arlene Hinkemeyer,
Coordinator of Community Information; Frank Morisco, Education Technology
Coordinator; Michelle Gay, Director of Special Education; Rochelle Battersby, Director
of Science, Eva Demyen, Director of Mathematics; Jill Gold, Director of Guidance; John
LaBare, Facilities Director

1. . MEETING OPENED
President Clerico called the meeting to order at 7 p.m. On motion of Trustee
ladevaio, seconded by Trustee Eisenberg the Board went immediately into
Executive Session for the purpose of discussing personnel of a particular person
with the Superintendent of Schools, Attorney, Deputy Superintendent of Schools,
Assistant Superintendent for Finance and Operations and Assistant
Superintendent for Administration and Support Services. President Clerico
reconvened the meeting at 8 p.m.

2. APPROVAL OF MINUTES
On motion of Trustee Walters, seconded by Trustee Chiachiere and carried
unanimously, the Board approved .the minutes of the regular meeting and the
reorganization meeting held on August 27,2002.

3. RECOGNITION OF VISITORS
President Clerico welcomed the visitors. She advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being considered and before action was taken. Visitors
wishing to address the Board concerning items which did not appear on the
agenda would have the opportunity to speak at the conclusion of regular business.

4. COMMUNICATIONS
Mrs. Magro reported the following correspondence: letter of
resignation from Board trustee Richard Eisenberg; a letter from NYSSBA



regarding Superintendent contracts; a letter from NYSSBA regarding district
policies that need to be recodified or updated; a letter from SCOPE regarding
their management services; and a letter from the Nassau-Suffolk School Boards
Association announcing their annual resolutions dinner meeting on October 1, the
semi-annual dinner meeting on December 3, and the annual dinner meeting on
June 2.

REPORT OF THE SUPERINTENDENT

4. Resignations
On motion of Trustee ladevaio, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resignations:

Sabrina Loria - Teaching Assistant
North High School
Personal Reasons

Keith Flynn - Teaching Assistant.
North High School
To accept teaching position at Memorial -

Santo DiSclafani - Teaching Assistant
North High School
To accept teaching position at North

AnnMarie Bommarito - Part tune teacher - Science
North High School .
Medical reasons.

5. Resignation - Board of Education Member
On motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried
unanimously, the Board accepted the resignation of Trustee Richard Eisenberg.

Mr. Eisenberg will be honored for his nine years of service, at the October 8,2002
Board meeting. Trustee Chiachiere said he will be surely and sorely missed and
spoke of the high esteem in which he is held.

6- Continuation of Attendance at Valley Stream Central High School - Student
Moving Out of the District
On motion of Trustee ladevaio, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following student who moved out of the district, to
complete Grade 12:

Alana Chantel St. Aude

i
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7. Authorization to Execute Agreement with the Valley Stream
Teachers' Association, Teaching Assistants Unit
On motion of Trustee Walters, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resolution:

Be it resolved that the President of the Board of Education and the
Superintendent of Schools be authorized to execute the Agreement
reached between the Valley Stream Teachers' Association, on
behalf of teaching assistants, and the Board of Education for the
period July 1,2001 to June 30,2005.

8. Approval of Memorandum of Agreement with Valley Stream
Teachers' Association re Nurses - Additional Thirty Minutes per
Day
On motion of Trustee Walters, seconded by Trustee Nuara arid carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the agreement between the Valley Stream Central High School
District and the Valley Stream Teachers' Association on behalf of
Registered Nurses in regard to working an additional thirty
minutes per day.

9. Amendment to Superintendent's Contract
On motion of Trustee Walters, seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the President approved the
amendment to the Superintendent's contract as referenced in the amendment
provided by Guercio & Guercio.

10. Information and Exploration
Recognition of 2001-02 Board President Andrew J. Walters. Board
president Valerie Clerico recognized the district's many accomplishments during
Mr. Walters* term as Board president last year, and she and Dr. Valenti presented
him with a beautiful plaque for his outstanding year of service. Some of these
major accomplishments included passage of the high school district budget of
$64,970,740 in May; the hiring of new principals at Central, North and Memorial;
the hiring of the six district directors; the successful negotiation of the teachers*
contract; the May 11 memorial ceremony; the establishment of a closed campus
lunch for seventh graders; and several bond-related building projects.
Dedication of September 11 Memorial. Dr. Valenti announced that the
unveiling of the September 11 Memorial Stone will take place tomorrow on the
front lawn of Central High School between 8:30-9 a.m., with a moment of silence
observed at 8:46 a.m. Central principal Joseph Pompilio distributed copies of the
program. Political leaders, community members, and representatives from
Memorial, North and South will attend.



Opening of School Year in September. Dr. Valenti reported on an exceptional
opening to our school year. He thanked the clerical and custodial staffs for their
hard work over the summer. All department head and administrative positions
have been filled, he said. There are still some scheduling issues, but overall it was
an exceptional opening. He offered his congratulations and gratitude to the staff
and parents. We are focused on our goals of improving literacy, school
achievement, student performance, school safety, and opportunities for all
students to rise to their highest potential, said Dr. Valenti.
Board trustee Dr. Frank Chiachiere thanked the administrators, especially Central
assistant principal Susan Kreisman and North assistant principal David Trizano,
for their excellent staff development program at the end of August for
approximately 180 first, second and third year teachers. He also thanked Dr.
Valenti, Deputy Superintendent Dr. Marie Connelly, Assistant Superintendent Dr.
Lois Colletta, and Assistant Superintendent Al Chase for all their work in
preparing for the opening of school.'
Enrollment Figures. Dr. Valenti announced that as of today, the fifth day of
school, there were 4,387 students enrolled in the district, with 1005 at Central,
1043 at Memorial, 1068 at North, and 1271 at South. The official 1 Oth day figures
will be provided at the October 8 Board meeting. The schools are maintaining an
average class size of 25 students; and there are sufficient classrooms, said Dr.
Valenti, thanks to the reclamation of some rooms at North and South.
Residency Consultant Update. The residency and registration committee will
meet on September 30 at 8:30 a.m., with the new residency consultant Nick
Luciano giving a full report at the October 8 Board meeting. .Mr. Luciano has
been handling the registration this August and September for an extraordinary
number of students coming into the high school district and Elementary District
13. There is a two-page list of those not yet accepted, for whom investigations
will take place. Dr. Valenti urged parents to call the anonymous hotline at 872-
5677 if they suspect a non-resident is attending our schools.
Grade 8 Math Results. The NYS Grade 8 Math exam results have been
embargoed by the State Education Department until Friday, September 13, but Dr.
Valenti said parents will be pleased with the results.. A letter will be mailed to n
ninth grade parents (last year's eighth graders) on September 13, and a full report
will be given at the October 8 Board meeting.
Principals' Reports.
South High principal Dr. Stephen Lando reported on his opening of school.
Students found their way to the two new classrooms parceled from the library and
the new dry science lab. Seventh grade closed lunch and the content skills
program are off to a good start, as is the staff ID system. South's Paul lanniello
was named an alternate to the All-State Music chorus, and Elizabeth Weinbloom
was named a National Merit Semifinalist. Dr. Lando invited all to the upcoming
Parents Club and PTSA meetings, Back to School Night, seventh grade parent
orientation and Dsitrict-Wide College Night. For September 11, besides sending a
delegation to the Central ceremony, South will focus on positive things such as an
interdisciplinary unit on the theme of "Learning is Freedom, Strength in Unity"
and the wearing of red, white and blue for Patriots Day.
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Central High principal Joseph Pompilio reported that Central held ah
abbreviated first day, with a picnic sponsored by the Varsity Club, and an
Activities Fair, to encourage the mixing of students. The new district-wide
Performing Arts Program has grown to 115 students, with the first "Work in
Progress" performance scheduled for the evening of October 9. Central welcomed
the Special Education Alternative Program which moved over from North, and
has added some courses to the curriculum. Mr. Pompilio invited parents to .the
upcoming PTSA, 1 Oth grade parent orientation, and Back to School Nights. While
the district-wide September 11 ceremony is taking place outside, Central students
will read the Preamble to the Constitution, observe the moment of silence at 8:46
a.m., and write their feelings on "cards of hope" which will be mounted in the
entrance foyer.
New Memorial Junior High principal Dr. Kathleen Cairo expressed the
energizing effect of the terrific opening day and her pride in the staff. Memorial's
new slogan is "We're serious about education." The new seventh grade closed
lunch program is well-organized, with Student Council and others investigating
activities such as a lunchtime chess club and reading club. Dr. Cairo invited
parents to the upcoming PTSA and Back to School Nights. For September 11,
students and staff were encouraged to wear red, white and blue, and the social
studies department developed a "Pledge of Peace" which will be posted around
the school for students to sign. Students, under the guidance of the social studies
department and Student Council, are making the morning announcements instead
of the principal. My colleagues have been very supportive and I know it will be a
great year, said Dr. Cairo.
North High principal Dr. Thomas Troisi reported that North opened in
•sparkling condition. He thanked Frank Morisco and staff for the new Dell
computer lab. North has a great staff including 23 new teachers and new
department heads.of science, language and English. North will be holding grade
level assemblies to address the dress code, the code of conduct and other matters.
The seventh grade closed lunch is off to a good start, with great supervisors.
Besides sending a delegation to Central on September 11, North will also observe
a moment of silence at 8:46 a.m., and the English and social studies departments
will incorporate the September 11 theme into the curriculum for the day. North is
looking forward to a spectacular Homecoming on the weekend of October 5.
Kudos go to National Merit Semifinalist Rishana Cohen. Dr. Trioisi invites
parents to the PTSA meeting on September 19, when there will be an important
presentation on student achievement, the new graduation requirements, the
expansion of AIS services, the 7th grade content skills program, and reports by
the district directors of English" and mathematics, Larry Butti and Eva Demyen.
Attorney's Report. Board attorney Gregory Guercio reported on the U.S.
Supreme Court ruling in Gonzaga University v. Doe,
Private Lawsuits Seeking Money Damages Or Other Personal Remedies Are Not
Permitted Under The Family Educational Rights and Privacy Act (FERPA") -
Gonzaga v. Doe, 122 S.Ct. 2268 (2002).
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The United States Supreme Court has recently held that FERPA does not permit
individuals to bring lawsuits against educational institutions seeking money
damages or other personal .remedies for violations of the confidentiality
provisions of the statute. FERPA is the Federal statute that directs the U.S.
Secretary of Education to withhold funding from educational agencies haying a
policy or practice of permitting the unauthorized release of education records or
personally identifiable information of students without the written consent of their
parents. 20 U.S.C. § 1232(g)(b)(l).. FERPA conditions the receipt of Federal
funds on compliance with its requirements relating to access and disclosure of
these education records and student information. FERPA directs the U.S.
Secretary of Education to enforce this statute and to establish an office and review
board within the U.S. Department of Education for "investigating, processing,
reviewing, and adjudicating violations of [the Act]." 42 U.S.C. § 1232(g)(b).
The Secretary of Education is authorized to terminate Federal funds to an
educational agency if the agency fails to substantially comply with any
requirement of FERPA, and such compliance cannot be secured by voluntary
means. 20 U.S.C. §§ 1234(c)(a), 1232(g)(f). In Gonzaga University v. Doe, 122
S. Ct. 2268 (2002), a former university student seeking teaching certification sued
the university under 42 U.S.C. § 1983 claiming the university had violated
FERPA by reporting misconduct allegations against him to the state teacher
certification agency resulting in the denial of the certification. The Supreme Court
reviewed the case in light of the significant conflict in the federal and state courts
over whether this type of action for damages could be brought by a student
against an educational institution based on FERPA violations. The Court held that
FERPA does not create personal rights in individuals enforceable in a private
lawsuit for money damages. Accordingly, school districts must still comply with
FERPA requirements to protect their federal funding, however, money damages
cannot be awarded to any student and/or parent claiming that a district has
violated FERPA's requirements. Only the U.S. Department of Education may
enforce FERPA's provisions.

REPORT OF EDUCATION COMMITTEE

Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following teachers to three year probationary positions effective September 1,
2002 unless otherwise noted:

Kerri Cunningham - Mathematics
Salary Step 1B+15

Mt St. Mary's, MD - BA 1988
Assignment - North High School

Santo DiSclafani - Science

..$44,755

TT
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c .$43,978

.$43,978

Salary Step IB
C.U.N.Y. Queens College BS - September 2002
Assignment - North High School

Keith Flynn - Social Studies
Salary Step IB :.....

Dowling BA - May 2002
Assignment - Memorial JHS

Ethel McKerma - Mathematics
Salary Step 9M+30 $73,159

Fordham University MS 1973
Mrs. McKenna has teaching experience in NYC schools

Two year probationary period
Assignment - South High School
Mrs. McKenna will also be appointed as a Department Head

.$58,613

C

Touhida Talukder - Science
Salary Step 3M-H30

LIU M.S. February 2002
Mrs. Talukder has taught in the NYC schools
Assignment - South H.S. . -

12. Appointment of Replacement Teachers
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following replacement teachers, {pending clearance of fingerprinting} from
September 1,2002 - June 30,2003, unless otherwise noted and unless terminated
prior thereto in the manner prescribed by law:

Renee Bobe - Special Education
.Salary Step 1M $51,145

Queens College MS - May 2002
Ms. Bobe is replacing Mrs. Hafher who is on Family Medical
Leave.
Assignment - North High School

MaryJane Bookman - English
Salary Step 1M $51,145

Hofstra University MA 1978
Mrs. Bookman is replacing Mrs. Hunt in the Alternative Special
Ed Program until she returns in mid November.
Assignment - North High School

Judith Canzoneri - English
Salary Step 1B+30.. .$47,708

i
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St. John's University - BA May 2000
Ms. Canzoneri will be replacing Mrs. Italiano who is on child care
leave.

Hwa J. Rhee - Science
Salary Step 2M+15 .$54,801

NYU-MS-May 1998
Mrs. Rhee has experience in the NYC schools, she is replacing
Lisa Moore who is on child care leave.
Assignment - Memorial JHS

Robert Mayer - Science
Salary Step 4M+60 , $64,813

Mr. Mayer is retired from the Plainedge School District
He is replacing Mary Pica while she is on Family Medical Leave
Assignment - South High School
Effective September 9,2002

On motion of Trustee Walters, seconded by Trustee Nuara and
carried unanimously, an amendment was made to this resolution.
with regard to Mr. Mayer in that his salary will be pro-rated for the
period of his employment.

Michael Zollo - Social Studies/English
Salary Step 1B+30 $47,708

SUNY Binghamton - B A - December 1998
Assignment - Central H.S. September 1,2002 - January 31,
2003

Appointment of Teaching Assistants
On motion of Trustee Chiachiere, seconded-by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following teacher assistants to three year probationary positions effective
September 1,2002 unless otherwise noted:

Pamela Franks
Salary Step INC $21,673

Assignment - Central High School

Michael Hovenec
Salary Step 1C $23,006

Assignment - Memorial JHS

1



O 14. Appointment of Department Head
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, appointed the following teacher as a department head:



Ethel McKenna - Mathematics - South H.S.

Stipend.... , $5900(Ncert)

15. Leave of Absence
a. On motion of Trustee Chiachiere, seconded by Trustee Walters and

carried unanimously, the Board upon the recommendation of the
Superintendent of Schools, approved the following resolution:

Be it resolved that the child care leave granted to Tracy Suhofsky for the
period September 1,2002 to June 30,2003 be rescinded and a leave of
absence between September 1,2002 and June 30,2003 from her full time
position as science teacher be granted.

b. On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent
of Schools, approved the following request for leave of absence.

MaryJane Bookman - Teaching Assistant
Effective September 1,2002 until return of Kim Hunt who
is.on family medical leave.
To accept replacement teaching position.

Appointment of Part Time Teachers
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, appointed the following teachers to Part time positions, effective 9/1/02
and terminating 6/30/03 unless terminated prior thereto in the manner prescribed
by Law:

Sandra Lauro - Science
Salary Step 3 periods at

1M $25,572
Assignment - 2 pers. Memorial JHS/1 per. North H.S.

16.

17.

Tracy Suhovsky - Science
Salary Step 3 periods 14 M+45.

Assignment - North High School
(prorated)

Effective 9/9/02

Appointment of Part Time Teaching Assistants
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, appointed the following teaching assistants to a part tune position,

.$44,065

10
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effective 9/1/02 and terminating 6/30/03 unless terminated prior thereto in the
manner prescribed by Law:

Sandra Lauro
Salary Step 4 hours at 1 C $13,148

Assignment - Memorial JHS

Nancy Gioia
Salary Step 5 hours at INC '.$16,657

Assignment - North H.S.

18. Appointment of Lunchroom Supervisors
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following lunchroom supervisors at an annual salary of
$5460:.

MEMORIAL JHS
Lee Camilleri
Douglas DeRosa
Bryan Goldman
Anthony Spinelli

19. Salary Adjustments - Approval of Co-Curricular Salary Adjustments 2002-03
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-2003 School Year
Co-Curricular Activities:

SCHOOL
CHANGE
Central

ADVISOR

L.
J.

Grimshaw
Ramnarine

ACTIVITY

Literary Magazine
Literary Magazine

.5

.5

SEASON

9/1-6/30
9/1-6/30

+/- PAY

Adj.to
Adj.to

$
$

573
465

Memorial

North

South

B. LeBron Brass Ensemble 9/1-6/30 $1146

J. Brodsky Awards Night/Recognition.5 1/1-6/30

V.Campbell-
Dowe

S. Femia
A. Keaney
G. Krieger
D. Lee
R. Price
R. Price

Step Squad '
Math Honor Society .5
Athletic Honor Society .5
National Honor Society .5
Math Honor Society .5
World of Difference.5
Peer Mediation .5

11

9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30

+
+
+
+
+
dr
dr

232.50

$2045
$1056
$1250
$1376.50
$1056

drop $ 465
drop $ 697.50



R. Valletti
T. Zatorski

National Honor Society .5 9/1-6/30 + 1376.50
Maj. Musical Dir. Spring 9/1-6/30 + $3234

20.

23.

Salary Adjustments - 2002-03 School Year Interscholastic Activities
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following salary adjustments for the 2002-2003 School Year
Interscholastic Activities:

±t PAY
CHANGE

+ 4893
- 5197
+ 3033
+ 2665
+ 1859
+ 1859
+ 3374
- 3870
+ 2969
- 3219
+ 3769
+ 3395
+ 2228
+ 2665
- 3374
+ 3870
- 2846 '
+ 3561
+ 5949
+ 3769
+ 2073

On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to arrange for the placement of students as recommended by the'
Committee on Special Education. The confidential booklet covering the
recommendations made at this meeting is attached to the official minutes.

REPORT OF THE BUSINESS COMMITTEE

Approval of Vouchers
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of

12

SCHOOL

Central

Memorial

North

South

22.

INTERSCHOLASTIC
ADVISOR ACTIVITY

T. Lopez Varsity Girls Volleyball Head Coach
J. Pickus Varsity Girls Volleyball Head Coach
M. McQuillan JHS Soccer Head Coach
S. Parinello JHS Football Asst. Coach
S. Bruce JHS Band Front Instructor
L. Cangro SHS Band Front Instructor
T. Johnson JV Girls Volleyball Head Coach
P. Luzzi JV Football Asst. Coach
J. O'Leary JHS Basketball 7th Grade Head Coach
M. O'Neal JHS Girls Soccer Head Coach
W. Rehren Jr. JV Boys Soccer Head Coach
W. Rehren JHS Girls Soccer Head Coach
A. Riccardi JHS Wrestling Asst. Coach
J. Sampson JHS Football Asst. Coach
S. Schoepf JV Girls Volleyball Head Coach
A. Unterweiser JV Football Asst. Coach
A. Unterweiser JHS Football Asst. Coach
B. Cheswick JV Football Asst. Coach
C. Critchley Varsity Wrestling Head Coach
D. Emmerich JV Girls Volleyball Head Coach
G. Wyche Equipment Manager

SEASON

8/26-11/23
8/26-11/23
9/5-11/9
9/5-11/9
8/26-3/23
8/26-3/23
8/26-11/23
8/19-12/1
1/21-3/29
9/5-11/9
8/26-11/23
9/5-11/9
1/21-3/23
9/5-11/9
8/26-11/23
8/19-12/1
9/5-11/9
8/19-12/1
11/20-3/23
8/26-11/23
9/1-6/30

Recommendations from the Committee on Special Education

I
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Schools approved payment for vouchers of the Capital Fund, Dental Insurance
Fund, Special Aid Fund, General Fund, Health Insurance Fund, School Lunch
Fund, Student Trust and Agency Fund and Workers' Compensation Fund. This
report is attached to the official minutes.

24. Treasurer's Reports
On motion of Trustee Walters, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the reports of the District Treasurer for the month of July, 2002.
This report is attached to the official minutes.

25. Personnel - Resignations - School Monitors Part Time
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following resignations:

Virginia Ciambra - Memorial Jr. High School
Resignation Date - September 3,2002

Pamela Franks - Central High School
Resignation Date - August 28, 2002

26. Personnel - Appointment - Supervisory Aide
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following probationary appointments for 26 weeks from the date of Civil Service
approval and pending fingerprints certification: -

Christina Torres - Supervisory Aide
Assignment - Memorial Junior High School
Effective- September 17,2002
Salary-$105 per day
Reason: To fill vacancy

27. Personnel - Appointment - Clerical
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following probationary appointments for 26 weeks from the date of Civil Service
approval and pending fingerprints certification;

13
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Lvnn Oilman •=- Stenographic Secretary
Assignment - District Office
Effective-September 17,2002 . .
Salary-Step 4-$36,134
Reason: To recognize appointment from Civil Service list.

Eileen Mundv - Typist-Clerk
Assignment - North High School
Effective - September 17,2002
Salary-Step 1 -$25,754
Reason: To fill vacancy caused by retirement

28. Personnel - Appointments - Cleaners
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent
of Schools and in accordance with Civil Service Regulations, approved the
following probationary appointments for 26 weeks from the date of Civil
Service approval and pending fingerprint certification:

Anthony Palmiotti - Cleaner P/T
Assignment - Memorial Jr. High School
Effective - September 17,2002
Salary-$19.36 per hour

John Ferraro - Cleaner PAT
Assignment - South High School
Effective - September 17,2002
Salary-$19.36 per hour.

Lionel Walker - Cleaner P/T
Assignment - Central High School
Effective- September 17,2002
Salary-$19.36 per hour

Michael Joseph - Cleaner P/T
Assignment - North High School

• Effective - September 17,2002
' Salary-$19.36 per hour

Gregory Bonner - Cleaner Full Time
Assignment - South High School
Effective- September 17,2002
Salary - $36,234

14
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29. Personnel - Appointments - School Monitors - Part Time
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following appointments pending Civil Service approval and fingerprinting
certification:

Patricia Fiorino - School Monitor Part Time
Assignment - North High School
Effective- September 17,2002
Salary - Step 1 - $8.15 per hour
Reason: To fill vacancy

Wendy Malichek - School Monitor Part Time
Effective - September 11,2002
Assignment - Memorial Jr. High School .

., Salary - Step 1 - $8.15 per hour - .
. Reason: To fill vacancy

Paulette Gavarcs - School Monitor Part Time
Effective - September 17,2002
Assignment - Central High School
Salary-Step 1 -$8.15 per hour
Reason: To fill vacancy

30. Transportation - Contract with Acme Bus Company
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools granted the following contract to Acme Bus Company, the lowest
responsible bidder, in order to accommodate a student attending parochial school:

Old Westbury School of the HoIyChild

ACME

749.60 p/c p/m

LAIDLAW

995.00 p/c p/m

VETERANS WE

no bid no bid

SUBURBAN

no bid

31. Transportation - Contract with We Transport & Town Bus Company
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved a 30 day emergency contract to WE Transport & Town Bus
Company, in order to accommodate a student attending a special program in the
Island Trees School District @ the negotiated price of $2,044.00.

REPORT OF THE POLICY COMMITTEE

15



32. Policy for Consideration
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools considered the following policy for a first reading as per Board Policy
8312:

8130 School Safety Plans and Teams

33. Policy for Adoption :

On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools waived consideration for a first reading as per Board policy 8312 and
adopted the following policy;

5300 Code of Conduct

34. Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Trustee Walters, seconded by Trustee Chiachiere and carried
unanimously, the meeting was adjourned at 9 p.m.

16
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7/30/02

MEMORANDUM OF AGREEMENT
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Except as modified herein, the contract between the. BOARD OF EDUCATION,

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT and the VALLEY STREAM

TEACHERS1 ASSOCIATION, REGISTERED NURSES' UNIT, expiring June 30, 2005, shall

remain in full force and effect.

This memorandum shall be subject to ratification by the Board of Education and the

membership of the unit. The parties' respective negotiating teams agree to recommend such

ratification to their principals. This memorandum shall be incorporated into and made part of the

collective bargaining agreement between the Board of Education, Valley Stream Central High

School District and the Valley Stream Teachers1 Association, Registered Nurses. Unit

commencing July 1,2002.

1. Nurses employed by the Central High School District shall be required to work an

additional thirty (30) minutes per day. ' - . •

2. All nurses working in the Central High School District shall be paid half their

hourly rate of compensation for the additional thirty (30) minutes worked per day.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals the day and

year indicated below.

BOARD OF EDUCATION
VALLEY STREAM CENTRAL
HIGH SCHOOL DISTRICT

Dated:
VALERIE CLERICO
President - Board of Education

VALLEY STREAM TEACHERS' ASSOCIATION
REGISTERED NURSES1 UNIT

President -

S:\valleysteram\moa\nurscs

If':



SCHEDULE OF BILLS
SEPTEMBER 10,2002

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS•

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2231/32
IN THE AMOUNT OF

OFNERAL FUND

MACHINE TOTALS
PAYROLL OB/30/2002
PAYROLL
SHOE REIMBURSEMENT

HEALTH INSURANCE FUND

VOUCHERS 1652/53
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS .. 83744/69
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 08/30/2002
PAYROLL

DENTAL INSURANCE

VOUCHERS
IN THE AMOUNT OF

SCHOOL LUNCH FUND

.VOUCHERS . 1471
IN THE AMOUNT OF

14.725.90

725,857.11
372,207.02

7.DQQ.QO
TOTAL- 1,098,064.13

TOTAL

375,606.66

12.126.69

57.709.42
17,426.42

75,135.84

329.84

C1a
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GENEBALFUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE ' .

GENERAL FUND SAVINGS
BANK Of NEW YORK
STATE BANK OF 14
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OFNY-.CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL -
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS ' .

CAPITAL PROJECTS FUND
.BANK OF NY CHECKING

CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
TvfBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING JULY si, 2002

BALANCE DEDUCT ADD
PER . OUTSTANDING DEPOSITS IN

BANK STATEMENT CHECKS TRANSIT

RECONCILED
BANK BALANCE
ADJ. PER BOOKS

5589,274
23,102

0

102,256

5,199
11,400

3,591,028
5,436,684

9,564
0

116,037

15,891

32,382
110,250

IW^
5,381
1,651

2,011,885

682,823

1,239,626
i

S14.OM.9M

$475,419

1,000

31,666

1,667

181,924

m*76

•:

£1

55,066

JS.066

5118,921
22,102

0

102,256
5,199

11,400
3,591,028
5,436,684

8,564

0
116,037

(15,775}

. 30,715
- 110,250

100,484
(176,543)

1,657
2,011,885

682,823
1039,626

fl

j *mu?i:ii

RESP2CTFULLY YOU

TREASURER
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ISSUE
DATE

03/11/02

03/3 9/02

02/19 rt>2

02/19/02.

02/19/02

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS
. JULY 1.2002- JULY 31,2002

PUNP

McGratX Scholarship

Manlrone Scholarship

McLallEWin Scbolwihip

Mareoux Scbolanbip

Fair Scholarship

BONY
BONY
BONY
BONY
BONY

PRINCIPAL
AMOUNT

4D.S97.M

31,421.33

25.684.99

13.212.81

4-M9.78

INTEREST

PATE \

3.50%

1.59%
1.59%
1.59%
1.59%

MATURITY
E&C£

btsaj/ra
OU2D/02

08/2CV02

OaaD/Q2

08*20/02

NUMBER O?
P^YS

360

182

182

382

182

INTEREST
CALCULATED

M3M2
252.58

206H6

1D6JZI

U24
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SCHOOL SAFETY PLANS AND TEAMS

NOTE:. Under Project SAVE (Education- Law ''§2801 -a)
Commissioner's regulations, eveiy Board of Education is '.required to- adopt- and amend: a
district-wide comprehensive school safety plan and a building level. safety. <pla'frr.egardirig crisis

- • •* . • , - , . * ' * ' • * ' ' , • *— * * ' ^ - - • **''•. "T,- •* "•£' ' *̂ ~ - r" 1 *p -' . H i G> •'-.' .'; -~ ^ . -

intet'vention,. emergency response and management. .These plans f. common) fir efy
as school safety plans, replace the Emergency Management Plan prw
The plans must be. in place by July 1, 2001. While 'this policy] is: not reqmred^if'^'i^p&rfdni
because.it outlines the Board's, general responsibilities, in developing these school safely, plans.
It is important to note, however, that this policy is not a substitute for these safety-plans required
under the law and.Commissoner's regulations;

O I

Emergencies and violent incidents in schools are critical issues that must be addressed in
an expeditious and effective manner. The Board of Education recognizes its responsibility to
adopt and amend a comprehensive district wide school safety plan and building-level emergency
response plan(s) regarding crisis intervention, emergency response and management.

Taken together, the district and building plans shall provide a comprehensive approach to
addressing school safety and violence prevention, and provide the stmcture where all individuals
can fully understand their roles and responsibilities for promoting the safety of the entire school
community. The plans shall be designed to prevent or. minimize the effects of serious violent
incidents and emergencies and to facilitate the district's coordination with local and county
resources. The plans shall also address risk reduction/prevention, response and recovery with
respect to a variety of emergencies and violent incidents in district schools.

NOTE: ^Districts:. seeking assistance on 'developing these '-
'- - - '„ ' , . '. ' : ^ - -H L ". *_> ' - ^ -» ' v, ' -I . -. ! - f , ^

•Education: Department 's Project Save (ftudance Document' for. 'School 'Safety' P^
developed in consultation with the New York State Police, iheJ-Ne^--^qrk\!Stat^^iyi^o^^f
Criminal Justice and other related agencies. The. giiidance document is :Qvaiiable:fro^
Office of Facilities Planning website (Intip://unix32.nysed.gov:9210/facplantest)'or by -phone at
518-474-3906.- - ' ' . - ' ' ' ' ' ' ' . ' ' • ' *

Districts should be aware that the law and regulations require the safety plans be made
available to the public for comment at least 30 days prior to their adoption. It appears that
under the law and the regulations, the public comment period applies only to the initial adoption
of the plan in 2001 and does not apply to adoption of future amendments. However, since there
is no definitive guidance on this issue yet, districts should consult with their school-attorney on
that issue. Because the 30-day public comment requirement may not. be relevant after initial
adoption, no reference to a public comment period has been included in this policy.

In accordance with state law and regulation, the district shall have the following school
safety teams and plans to deal with crisis intervention and emergency response and management:

c

•i'i -'
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Comprehensive district-wide school safety team and plan

The Board will appoint a district-wide school safety team that includes, but is not be
limited to, a -representative from the Board, student, teacher, administrator, and parent
organizations, school safety personnel and other school personnel. This team shall -be
responsible for the development and review of a comprehensive district-wide school safety plan.
The plan shall cover all district school buildings and shall address crisis intervention, emergency
response and management at the district level. It shall include all those elements required by law
and regulation.

NOTE: -The-district-wide .safety plan is to be developed by_d district-wide safety team::\Fhe
appointing aitthority and composition for this team is set forth Maw aiid regulation {Education
Law §2801-a and section 155.17 of the Commissioner's regulations.) -'-Thecomposition of

district -level ;plan. Persons ' responsible- fgr .developing.
fdw qn&regiildtion to learn the specific details. cpniqiiied. flier

A copy of the plan shall be available in the district offices for inspection by the public.

dt ~$e flisbict-wid&plan

Buildinfi-level emergency response teams and plans

NOTE:- 'Section 155. 1 7 of the Commissioner's. Regulcitiohs, i'&qiiires'ffidt ~$e flisbict-wid&planib
available m'^ach district. for: inspection by" the public.-.*Th£ Bow
of-W'her&the-.public copy' of the plan will be kept.
-'**• -•*! -i*1;,™-^ T^- ^'-V*:-^? , *; - •*+ '-. .**' ' -..- -L . • ' . *.'•?:. - ̂  -,L

Each Building Principal shall be responsible for appointing a school safety team that
includes representation from teachers, administrators, parent organizations, school safety
personnel, other school personnel, local law enforcement officials, local ambulance and other
emergency response agencies. The school safety team shall be responsible for the development
and review of a building-level emergency response plan for each district building. The plan(s)
shall address communication, emergency response, and evacuation at the building level and shall
include all procedures required by law and regulation.

NOTE: A building-level safety plan is to be developed by a building-level school safety team.'The
appointing authority and composition for these teams is set forth 'in law and regulation
(Education Law §2801-a and section 155.17 of the Commissioner's regulations.) 'The
composition of the building-level team(s) is different than that for the district-wide safety team
mentioned above

We have not included the many elements required by law and regulations to be in the
building-level plan. Persons responsible for developing and reviewing this plan should consult
the law and regulation to learn the specific details contained therein.
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Within each building, the school safety team shall designate:

• an emergency response team that includes appropriate school personnel, local law
enforcement officials and representatives from local, regional and/or state emergency
response agencies to assist the school community in responding to a serious violent incident
or emergency; and

• a post-incident response team that includes appropriate school personnel, medical personnel,
mental health counselors and other related personnel to assist the community in coping with
the aftermath of a serious violent incident or emergency.

The Building Principal shall be responsible for conducting at least one test every school
year of the emergency response procedures under this plan including procedures for sheltering
and early dismissal.

Commissioner's reflations j-equire^eveiy
Conduci\6ne^iest of its' ^ unaier/.eacfi-:oj:Jts:~bu^
pjdn$^yhis policy makes: tM
is free 'to- designate another individual if it so. chooses.
i-"- ** "> "~^\ v '-,' " "-* V ;f- *-' ' ' ' ,-- "' .* j *-t , ' ' . " ' - • "* ' ' • . ' ' , .'. * .^' * - • • -

To maintain security and in accordance with law, the building-level emergency response
plan(s) shall be confidential and shall not be subject to disclosure under the Freedom of
Information Law or any other law.

tlmandatedfy^
' . - " - - -. ' .*'•'* '* . - -,' ' - ^ ^ ''t**£~ ** " ' s '•" "- '*;" - '' :" .V'i'̂  - J /'/>- j.^J-->"i-i£ •iJ'7vJ1''*'':Lvv>iî , $ ~ - ' IT. "

Team Appointments

The members of all district and building-level teams shall be appointed on an annual
basis. In appointing team members, the Board and the Building Principal will make an effort to
include other persons beyond those groups identified in law and policy who can contribute to
ensuring continuity among the plans.

NOTE:- 'Neither the law nor the regulations speak to the frequency for making appointments :io
the team. The policy has been drafted .to require annual appointments. The Board is free to
decide how often it wishes to have appointments made.

Annual Review and Report

Each plan shall be reviewed by the appropriate school safety team by July 1st every year
and updated as needed. Each team shall submit a report to the Board annually stating that it has
reviewed the plans and setting forth its recommendations for revisions, if any, to the plan. In
conducting the review, the building-level teams shall consider any changes in personnel, local
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conditions and other factors including an evaluation of the.results of the annual test of the
emergency response procedures which may necessitate updating of plans.

thai each plan be reviewed-by the'appropriate'*^

imeqwrem<snltf
:Thqi]provisipn^has^ been, included iri'th^policy to promote accountability..
•deleted if it so'desifes,'.. -.' ' • - • - . » ' • . ; • '•">;-.--. .'•'':•::'-. . . • " ; . - . ' • ,Vv;:^!->^^ft'M?.^v.M-

The Superintendent of Schools shall be responsible for filing the district-level school
safety plan and any amendments to the plan with the Commissioner within 30 days after their
adoption. Each Building Principal shall be responsible for filing the building-level safety plan
for his or her building and any amendments to the plan with the' appropriate local law
enforcement agency and the state police within 30 days after their adoption.

NOTE: The time frames for filing the,plans with the'designated
(Education. Ldw'§ 28pl-a (6)) fl>^ma^;rj0r^
designate Jke. individual responsible for filing the plans.

Cross-Ref:

Ref:

5300, Code of Conduct " .
8121, Accident Prevention and Safety Procedures
8133, Bomb Threats
8134, Emergency Closings

Education Law §2801-a (school safety plans) . - ..
Executive Law §2B (state and local natural and manmade disaster preparedness)
8 NYCRR Part 155 (Educational Facilities) '
Project SAVE Guidance Document for'School Safety Plans, New York State
Education Department, April 2001

Adoption date:
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CODE OF CONDUCT

INTRODUCTION

The Board of Education is committed to providing a safe and orderly
school environment where students may receive and district personnel may
deliver quality educational services without disruption or interference.
Responsible behavior by students, teachers, other district personnel, parents
and other visitors is essential to achieving this goal.

The district has a long-standing set of expectations for conduct on
school property and at school functions. These expectations are based on the
principles of civility, mutual respect, citizenship, character, tolerance,
honesty and integrity.

The Board recognizes the need to clearly define these expectations for
acceptable conduct on school property, identify the possible consequences of
unacceptable conduct, and to ensure that discipline, when necessary, is
administered promptly and fairly. To this end, the Board adopts this code of
conduct ("code"), in compliance with SAVE Legislation enacted in the
summer of 2000.

Unless otherwise indicated, this code applies to all students, school
personnel, parents and other visitors when on school property or attending a
school function.

To be successful, this code must be thoroughly understood in its spirit
and its particulars by teachers, guidance counselors, administrators, parents,
and students themselves. It will, therefore, be communicated in writing
annually to all members of the school community. Its success depends upon
the commitment and support of all concerned.

Teachers are responsible for initiating this code in the classroom, and all
professional staff members have the responsibility of applying the code in all
parts of the school and on its grounds, Teachers, counselors, administrators,
parents, and the Board of Education must all take initiative of insuring
proper and reasonable communication with one another.

D

©

DEFINITIONS

For purposes of this code, the following definitions apply.

"Disruptive student" means an elementary or secondary student
under the age of 21 who is substantially disruptive of the educational process
or substantially interferes with the teacher's authority over the classroom.

"Parent" means parent, guardian or person in parental relation to a
student.

"School property" means in or within any building, structure, athletic
playing field, playground, parking lot or land contained within the real
property boundary line of a public elementary or secondary school, or in or
on a school bus, as defined in Vehicle and Traffic Law §142.
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"School function" means any school-sponsored extra-curricular event

or activity.

"Violent student" means a student under the age of 21 who:

1. Commits an act of violence upon a school employee, attempts to do so,
or threatens to do so.

2. Commits, while on school property or at a school function, an act of
violence upon another student or any other person lawfully on school
property or at the school function, attempts to do so, or threatens to
do so.

3. Possess, while on school property or at a school function, a weapon.
4. Displays, while on school property or at a school function, what

appears to be a weapon.
5. Threatens, while on school property or at a school function, to use a

weapon.
6. Knowingly and intentionally damages or destroys the personal

property of any school employee or any person lawfully on school
property or at a school function, attempts to do so, or threatens to do
so.

7. Knowingly and intentionally damages or destroys school district
property, or attempts to do so.

"Weapon" means a firearm as defined in 18 USC §921 for purposes •
of the Gun-tFree Schools Act. It also means any other gun, BB gun, pistol,
revolver, shotgun, rifle, machine gun, disguised gun, dagger, dirk, razor,
stiletto, switchblade knife, gravity knife, brass knuckles, sling shot, metal
knuckle knife, box cutters, cane sword, electronic dart gun, Kung Fu star, v
electronic stun gun, pepper spray or other noxious spray, explosive or
incendiary bomb, or other device, instrument, material or substance that can
cause physical injury or death when used to cause physical injury or death.

"Illegal substances" include, but are not limited to, inhalants, marijuana,
cocaine, LSD, PCP, amphetamines, heroin, steroids, look-alike drugs, and any
substances commonly referred to as "designer drugs."

STUDENT RIGHTS AND RESPONSIBILITIES j

A. Student Rights

The district is committed to safeguarding the rights given to all
students under state and federal law. In addition, to promote a safe, healthy,
orderly and civil school environment, all district students have the right to:

1. Each student has the right to a free education until the age of
21 or until he or she graduates (exception-Driver Education-
Board Policy 5118,1)

2. All students shall be free from discrimination on the basis of
race, color, religion, sex, national origin, ancestry, physical or
mental disability, age or medical condition in the education
program, activities, or admission policies of their schools.

3. Each student has the right to express his opinion either verbally
or symbolically as long as it does not infringe qn the rights of
others. (5401)

4. Students have the right to air grievance problems and concerns
through legitimate channels provided by the school and district

. " " ' ' - 3
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(5401)
5. Students have the right to due process in all disciplinary action.

(5114) (Ed. Law 3214)
6. Students have the right to privacy and shall be free from

unreasonable search and seizure. (5125)

B. Student Responsibilities

AH district students have the responsibility to:

1. Contribute to maintaining a safe and orderly school
environment that is conducive to learning and to show respect
to other persons and to property.

2. Be familiar with and abide by all district policies, rules and
regulations dealing with student conduct.

3. Attend school every day unless they are legally excused and be
in class, on time, and prepared to learn.

4. Work to the best of their ability in all academic and
extracurricular pursuits and strive toward their highest level
of achievement possible.

5. React to direction given by teachers, administrators and other
school personnel in a respectful, positive manner.

6. Work to develop mechanisms to control their anger.
7. Ask questions when they do not understand.
8. Seek help in solving problems that might lead to discipline.
9. Dress appropriately for school and school functions.
10. Accept responsibility for their actions.
11. Conduct themselves as representatives of the district when

participating in or attending school-sponsored extracurricular
events and to hold themselves to the highest standards of
conduct, demeanor, and sportsmanship.

ESSENTIAL PARTNERS

A. Parents

©

All parents are expected to:

1. Recognize that the education of their child(ren) is a joint
responsibility of the parents and the school community.

2. Send their children to school ready to participate and learn.
3. Ensure their children attend school regularly and on time.
4. Ensure absences are excused.
5. Insist their children be dressed and groomed in a manner

consistent with the student dress code.
6. Help their children understand that in a democratic society

appropriate rules are required to maintain a safe, orderly
environment.

7. Know school rules and help their children understand them.
8. Convey to their children a supportive attitude toward

education and the district.
9. Build good relationships with teachers, other parents and their

children's friends.
10. Help their children deal effectively with peer pressure.
11. Inform school officials of changes in the home situation that

may affect student conduct or performance.
12. Provide a place for study and ensure homework assignments

are completed.

r'\



B. Teachers

c All district teachers are expected to:

1. Maintain a climate of mutual respect and dignity, which will
strengthen students' self-concept and promote confidence to
learn.

2. Be prepared to teach.
3. Demonstrate interest in teaching and concern for student

achievement.
4. Know school policies and rules, and enforce them in a fair and

consistent manner.
5. Communicate to students and parents:

a. Course objectives and requirements
b. Marking/grading procedures
c. Expectations for students.
d. Classroom discipline plan.

6. Communicate regularly with students, parents and other
teachers concerning growth and achievement.

7. Report violent students to the principal or another building
administrator.

c

C. Support Staff

1. Assist students in coping with peer pressure and emerging
personal, social and emotional problems.

2. Initiate teachef/student/counselor conferences and
parent/teacher/student/counselor conferences, as necessary, as
a way to resolve problems.

3. Regularly review with students their educational progress and
career plans.

4. Provide information to assist students with career planning.
5. Encourage students to benefit from the curriculum and

extracurricular programs.

D. Administrators

1. Promote a safe, orderly and stimulating school environment,
supporting active teaching and learning.

2. Ensure that students and staff have the opportunity to
communicate regularly with the Principal and approach the
Principal for redress of concerns.

3. Evaluate on a regular basis all instructional programs.
4. Support the development of and student participation in

appropriate extracurricular activities.
5. Be responsible for enforcing the code of conduct and ensuring

that all cases are resolved promptly and fairly.

E. Superintendent

1. Promote a safe, orderly and stimulating school environment,
supporting active teaching and learning.

2. Review with district administrators the policies of the Board of
education and state and federal laws relating to school
operations and management.

3. Inform the Board about educational trends relating to student
discipline.

5



4. Work to create instructional programs that minimize problems
of misconduct and are sensitive to student and teacher needs.

5. Work with district administrators in enforcing the code of
conduct and ensuring that all cases are resolved promptly and
fairly.

F. Board of Education

1. Collaborate with student, teacher, administrator, and parent
organizations, school safety personnel and other school
personnel to develop a code of conduct that clearly defines
expectations for the conduct of students, district personnel and
visitors on school property and at school functions.

2. Adopt and review at least annually the district's code of
conduct to evaluate the code's effectiveness and the fairness
and consistency of its implementation.

1. Lead by example by conducting Board meetings in a
professional, respectful, courteous manner.

STUDENT DRESS CODE

All students are expected to give proper attention to personal
cleanliness and to dress appropriately for school and school functions.
Students and their parents have the primary responsibility for acceptable
student dress and appearance. Teachers and all other district personnel
should reinforce acceptable student dress and help students develop an
understanding of appropriate appearance in the school setting.

A student's dress, grooming and appearance, including hair
style/color, jewelry, make-up, and nails, shall:

1. Be safe, appropriate and not disrupt or interfere with the educational
process.

2. Recognize that extremely brief garments such as tube tops, net tops,
halter tops, spaghetti straps, plunging necklines (front and/or back)
and see-through garments are not appropriate.

3. Ensure that underwear is completely covered with outer clothing.
4. Include footwear at all times. Footwear that is a safety hazard will

not be allowed.
5.' Not include the wearing of any headgear in the school building except

for a medical or religious purpose.
6. Not include items that are vulgar, obscene, libelous, or denigrate

others on account of race, color, religion, creed, national origin,
gender, sexual orientation or disability.

7. Not promote and/or endorse the use of alcohol, tobacco or illegal
drugs and/or encourage other illegal or violent activities, such as gang
affiliation.

Each Building Principal or his/her designee shall be responsible for
informing all students and their parents of the student dress code at the
beginning of the school year and any revisions to the dress code made during
the school year.

Students who violate the student dress code shall be required to
modify their appearance by covering or removing the offending item, and if
necessary or practical, replacing it with an acceptable item. Any student who
refuses to do so shall be subject to discipline, up to and including in-school
suspension for that day. Any student who repeatedly fails to comply with the

6
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dress code shall be subject to further discipline, up to and including out of
school suspension.

PROHIBITED STUDENT CONDUCT

The Board of Education expects all students to conduct themselves in
an appropriate and civil manner, with proper regard for the rights and
welfare of other students, district personnel and other members of the school
community, and for the care of school facilities and equipment.

The best discipline is self-imposed, and students must learn to assume
and accept responsibility for their own behavior, as well as the consequences
of their misbehavior. District personnel who interact with students are
expected to use disciplinary action only when necessary and to place
emphasis on the students' ability to grow in self-discipline.

The Board recognizes the need to make its expectations for student
conduct while on school property or engaged in a school function specific and
clear. The rules of conduct listed below are intended to do that and focus on
safety and respect for the rights and property of others. Students who will
not accept responsibility for their own behavior and who violate these school
rules will be required to accept the penalties for their conduct.

Students may be subject to disciplinary action, up to and including
suspension from school, when they:

A. Engage in conduct that is disorderly. Examples of disorderly conduct
include, but are not limited to:

1. Running in hallways.
2. Making unreasonable noise.
3. Using language or gestures that are profane, lewd, vulgar or

abusive.
4. Obstructing vehicular or pedestrian traffic.
5. Engaging in any willful act which disrupts the normal

operation of the school community.
6. Trespassing. Students are not permitted in any school building,

other than the one they regularly attend, without permission
from the administrator in charge of the building.

7. Computer/electronic communications misuse, including any
unauthorized use of computers, software, or internet/intranet
account; accessing inappropriate websites; or any other
violation of the district's acceptable use policy.

B. Engage in conduct that is insubordinate. Examples of insubordinate
conduct include, but are not limited to:

1. Failing to comply with the reasonable directions of teachers,
school administrators or other school employees in charge of
students or otherwise demonstrating disrespect.

2. Lateness for, missing or leaving school without permission.
3. Skipping detention.
4. Failing to identify self to a staff member when requested to do

so.
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C. Engage in conduct that is disruptive. Examples of disruptive conduct
include, but are not limited to:

1. Failing to comply with the reasonable directions of teachers,
school administrators or other school personnel in charge of
students.

D. Engage in conduct that is violent. Examples of violent conduct include,
but are not limited to:

1. Committing an act of violence (such as hitting, kicking,
punching, and scratching) upon a teacher, administrator or
other school employee, attempting to do so, or threatening to
do so.

2. Committing an act of violence (such as hitting, kicking,
punching, and scratching) upon another student or any other
person lawfully on school property, attempting to do so, or
threatening to do so.

3. Possessing a weapon. Authorized law enforcement officials are
the only persons permitted to have a weapon in their
possession while on school property or at a school function.

4. Displaying what appears to be a weapon.
5. Threatening to use any weapon.
6. Intentionally damaging or destroying the personal property of

a student, teacher, administrator, other district employee or
any person lawfully on school property, including graffiti or
arson, attempting to do so, or threatening to do so.

7. Intentionally damaging or destroying school district property,
attempting to do so, or threatening to do so.

K. Engage in any conduct that endangers the safety, morals, health or
welfare of others. Examples of such conduct include, but are not
limited to:

1. Lying to school personnel.
2. Stealing the property of other students, school personnel or

any other person lawfully on school property or attending a
school function.

3. Defamation, which includes making false or unprivileged
statements or representations about an individual or
identifiable group of individuals that harm the reputation of
the person or the identifiable group by demeaning them.

4. Discrimination, which includes the use of race, color, creed,
national origin, religion, gender, sexual orientation or
disability as a basis for treating another in a negative manner.

5. Harassment, which includes a sufficiently severe action or
persistent pervasive pattern of actions or statements directed at
an identifiable individual or group which are intended to be, or
which a reasonable person would perceive as ridiculing or
demeaning.

6. Sexual Harassment (see Board policy 0110)
7. Intimidation, which includes.engaging in actions or statements

that put an individual in fear of bodily harm.
8. Hazing, which includes any intentional or reckless act direct

against anotlier for the purpose of initiation into, affiliating with
or maintaining membership in any school sponsored activity,
organization, club or team (see also Policy 5133).

9. Selling, using or possessing obscene material.
10. Using vulgar or abusive language, cursing or swearing.
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11. Smoking a cigarette, cigar, pipe or using chewing or smokeless
tobacco.

12. Possessing, consuming, selling, distributing or exchanging
alcoholic beverages or illegal substances, or being under the
influence of either. "Illegal substances" include, but are not
limited to, inhalants, marijuana, cocaine, LSD, PCP,
amphetamines, heroin, steroids, look-alike drugs, and any
substances commonly referred to as "designer drugs."

13. Inappropriately using or sharing prescription and over-the-
counter drugs.

14. Gambling.
15. Indecent exposure, that is, exposure to sight of the private

parts of the body in a lewd or indecent manner.,
16. Initiating a report warning of fire or other catastrophe without

valid cause, misuse of 911, or discharging a fire extinguisher.

Engage in misconduct while on a school bus. It is crucial for students
to behave appropriately while riding on district buses, to ensure their
safety and that of other passengers and to avoid distracting the bus
driver. Students are required to conduct themselves on the bus in a
manner consistent with established standards for classroom behavior.
Excessive noise, pushing, shoving and fighting will not be tolerated.
Engage in any form of academic misconduct. Examples of academic
misconduct include, but are not limited to:

1.
2.
3.
4.
5.
6.

Plagiarism.
Cheating.
Copying.
Altering records.
Assisting another student(s) in any of the above actions.

Fraternities, Sororities, and Youth Gangs

The Valley Stream Central High School District Board of Education has
endorsed
The philosophy stated below pertaining to fraternities, sororities, and youth
gangs.

Fraternities and sororities are secret organizations which have no place in
the public high schools of a democratic society. They promote social
standards based upon snobbery and measures of exclusion which are
contrary to the teachings of public schools. Youth gangs also have no place
in the schools. The physical abuse of individuals which occurs because of
hazing or gang activity is dangerous and has been tragic in consequences.
The disruptions of and interferences with the academic process of our
schools and with the academic progress of individual students shall not be
tolerated. We, therefore, urge all parents to forbid the participation of their
children in such organizations.

The Board in its discretion has further adopted rules and regulations
designed to abolish and/or prohibit such organizations in any school under
its jurisdiction.
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The Board further states that since fraternities, sororities, and youth gangs
arc not approved by the Board and have no part in the extracurricular
program of the schools, activities related to them are prohibited on school
grounds or within the school buildings.

c

REPORTING VIOLATIONS

All students are expected to promptly report violations of the code of
conduct to a teacher, guidance counselor, the Building Principal or his or her
designee. Any student observing a student possessing a weapon, alcohol or
illegal substance on school property or at a school function shall report this
information immediately to a teacher, the Principal, the Principal's designee
or the Superintendent of Schools.

All district staff that are authorized to impose disciplinary sanctions
are expected to do so in a prompt, fair and lawful manner. District staff who
are not authorized to impose disciplinary sanctions are expected to promptly
report violations of the code of conduct to their supervisor, who shall in turn
impose
an appropriate disciplinary sanction, if so authorized, or refer the matter to a
staff member who is authorized to impose an appropriate sanction.

Any weapon, alcohol or illegal substance found shall be confiscated
immediately, if possible, followed by notification to the parent of the student
involved and the appropriate disciplinary sanction, which may include
permanent suspension and referral for prosecution.

The Principal or his/her designee may notify the appropriate local law
enforcement agency of those code violations that constitute a crime and
substantially affect the order or security of a school as soon as practical, but
in no event later than the close of business the day the Principal or his/her
designee learns of the violation. The notification may be made by telephone,
followed by a letter mailed on same day as the telephone call is made. The
notification must identify the student and explain the conduct that violated
the code of conduct and constituted a crime.

DISCIPLINARY PENALTIES, PROCEDURES AND REFERRALS

Discipline is most effective when it deals directly with the problem at
the time and place it occurs, and in a way that students view as fair and
impartial. School personnel who interact with students are expected to use
disciplinary action only when necessary and to place emphasis on the
students' ability to grow in self-discipline.

Disciplinary action, when necessary, will be firm, fair and consistent
so as to be the most effective in changing student behavior. In determining
the appropriate disciplinary action, school personnel authorized to impose
disciplinary penalties will consider the following:

1. The student's age.
2. The nature of the offense and the circumstances which led to the

offense.
3. The student's prior disciplinary record.
4. The effectiveness of other forms of discipline.
5. Information from parents, teachers and/or others, as appropriate.

10.
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6. Other extenuating circumstances.

c
As a general rule, discipline will be progressive. This means that

student's first violation will usually merit a lighter penalty than subsequ
violations.

bsequent

©

Procedures have been established which will enable school personnel
to identify and evaluate negative patterns of behavior while such patterns are
still in their early stages.

A student who does not conform to the Code of Conduct is referred to
the administration. Based on the nature of the referral, the student's
discipline record, and a student conference, the administrator will determine
appropriate action.

The Valley Stream Central High School District employs the following
for the early identification and resolution of discipline problems:

1. Individual Progress Reports- Teachers are required to send home
I.P.R.'s periodically. The I.P.R. is designed to include comments
about a student's behavior as well as his/her academic
performance. Parent conferences may be requested.

2. Report Cards- Report cards are prepared and distributed
quarterly. While reporting on the student's academic performance
is the primary function, teachers should also comment on the
student's skills or behavior. Parent conferences may be requested.

3. Parents' Night- Parents are invited to meet with teachers early in
the school year. At this meeting, the teachers may discuss a
student's behavior as well as his/her academic achievement In
addition, parents are encouraged to meet the teachers as needed
throughout the year.

4. Administrative/Pupil Personnel Services Team- The
Administrative/Pupil Personnel Services Team considers all
available information pertaining to the referred student. The
disposition of each student case includes an intervention strategy
and appointment of a team member to act as coordinator
responsible for implementing the intervention and reporting back
to the team.

Members of the team include:

Principal
Assistant Principal
Pupil Personnel Services Head/Administrative Associate
Guidance Counselors
Psychologist
Social Worker
Nurse, Attendance Personnel, and Teachers (as appropriate)

Interventions may include the following:

parent contacts
in-school counseling (group or individual) with the counselor.
shool psychologist, or social worker
student/administrative contact
referral to family court (PINS)
referral to Child Protective Services
referral to other outside agencies
referral to the Committee for Special Education (CSE)

11
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referral back to CSE for a student identified as having a disability
group parent meetings
recommend principal request a superintendent's suspension
hearing

A record of the behavior and the subsequent disposition is maintained by
the administration with the student's discipline folder.

If the conduct of a student is related to a disability or suspected
disability, the student shall be referred to the Committee on Special '
Education and discipline, if warranted, shall be administered consistent with
the separate requirements of this code of conduct for disciplining students
with a disability or presumed to have a disability. A student identified as
having a disability shall not be disciplined for behavior related to his/her
disability.

In those instances where detention is called for and the student is
transported from another school within the district, every effort should be
made to arrange with the parent a reasonable time for the student to serve
the detention.

In those instances where an in-school suspension is called for, it is to
be implemented with the benefit of counseling by the school psychologist

A. Penalties

Students who are found to have violated the district's code of conduct
may be subject to the following penalties, either alone or in combination. The
school personnel identified after each penalty are authorized to impose that
penalty, consistent with the student's right to due process.

1. Oral warning - any member of the district staff
2. Written warning - bus drivers, hall and lunch monitors,

coaches, guidance counselors, teachers, Principal,
Superintendent

3. Written notification to parent - bus driver, hall and lunch
monitors, coaches, guidance counselors, teachers, Principal,
Superintendent

4. Detention - teachers, Principal, Superintendent
5. Suspension from transportation - Director of Transportation,

Principal, Superintendent
6. Suspension from athletic participation - coaches, Principal,

Superintendent
7. Suspension from social or extracurricular activities - activity

director, Principal, Superintendent
8. Suspension of other privileges - Principal, Superintendent
9. In-school suspension - Principal, Superintendent
10. Removal from classroom by teacher - teachers, Principal
11. Short-term (five days or less) suspension from school-

Principal, Superintendent, Board
12. Long-term (more than five days) suspension from school -

Principal, Superintendent, Board
13. Permanent suspension from school - Superintendent, Board.

D

ĴJ
B. Procedures

The amount of due process a student is entitled to receive before a
penalty is imposed depends on the penalty being imposed. In all cases,
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regardless of the penalty imposed, the school personnel authorized to impose
the penalty must inform the student of the alleged misconduct and must
investigate, to the extent necessary, the facts surrounding the alleged
misconduct. All students will have an opportunity to present their version of
the facts to the school personnel imposing the disciplinary penalty in
connection with the imposition of the penalty.

Students who are to be given penalties other than an oral warning,
written warning or written notification to their parents are entitled to
additional rights before the penalty is imposed. These additional rights are
explained below.

1. Detention

Teachers, Principals and the Superintendent may use after school
detention as a penalty for student misconduct in situations where removal
from the classroom or suspension would be inappropriate. Detention will be
imposed as a penalty only after the student's parent nas been notified to
confirm that there is no parental objection to the jjenalty and the student has
appropriate transportation home following detention.

2. Suspension from transportation

If a student does not conduct himself/herself properly on a bus, the
bus driver is expected to bring such misconduct to the Principal's attention.
Students who become a serious disciplinary problem may have their riding
privileges suspended by the Principal or the Superintendent or their
designees.

In such cases, the student's parent will become responsible for seeing
that his or her child gets to and from school safely. Should the suspension
from transportation amount to a suspension from attendance, the district
will make appropriate arrangements to provide for the student's education.

A student subjected to a suspension from transportation is not entitled
to a full hearing pursuant to Education Law §3214. However, the student
and the student's parent will be provided with a reasonable opportunity for
an informal conference with the Principal or the Principal's designee to
discuss the conduct and the penalty involved.

3. Suspension from athletic participation, extra-curricular
activities and other privileges

A student subjected to a suspension from athletic participation, extra-
curricular activities or other privileges is not entitled to a full hearing
pursuant to Education Law §3214. However, the student and the student's
parent will be provided with a reasonable opportunity for an informal
conference with the district official imposing the suspension to discuss the
conduct and the penalty involved.

4. In-school Suspension

The Board recognizes the school must balance the need of students to
attend school and the need for order in the classroom to establish an
environment conducive to learning. As such, the Board authorizes Principals
and the Superintendent to place students who >yould otherwise be suspended
from school as the result of a code of conduct violation in "in-school
suspension."

A student subjected to an in-school suspension is not entitled to a full

13
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hearing pursuant to Education Law §3214. However, the student and the
student's parent will be provided with a reasonable opportunity for an
informal conference with the district official imposing the in-school
suspension to discuss the conduct and the penalty involved,

5. Teacher Disciplinary Removal of Disruptive Students

A student's behavior can affect a teacher's ability to teach and can
make it difficult for other students in the classroom to learn. In most
instances the classroom teacher can control a student's behavior and
maintain or restore control over the classroom by using good classroom
management techniques. These techniques may include practices that
involve the teacher directing a student to briefly leave the classroom to give
the student an opportunity to regain his or her composure and self-control in
an alternative setting. Such practices may include, but are not limited to: (1)
short-term "time out" in an elementary classroom or in an administrator's
office; (2) sending a student to the Principal's office for the remainder of the
class time only; or (3) sending a student to a guidance counselor or other
district staff member for counseling. Time-honored classroom management
techniques such as these do not constitute disciplinary removals for purposes
of this code.

On occasion, a student's behavior may become disruptive. For
purposes of this code of conduct, a disruptive student is a student who is
substantially disruptive of the educational process or substantially interferes
with the teacher's authority over the classroom. A substantial disruption of
the educational process or substantial interference with a teacher's authority
occurs when a student demonstrates a persistent unwillingness to comply
with the teacher's instructions or repeatedly violates the teacher's classroom
behavior rules.

A classroom teacher may remove a disruptive student from class for
up to two days. The removal from class applies to the class of the removing
teacher only.

If the disruptive student does not pose a danger or ongoing threat of
disruption to the academic process, the teacher must provide the student
with an explanation for why he or she is being removed and an opportunity
to explain his or her version of the relevant events before the student is
removed. Only after the informal discussion may a teacher remove a student
from class.

If the student poses a danger or ongoing threat of disruption, the
teacher may order the student to be removed immediately. The teacher
must, however, explain to the student why he or she was removed from the
classroom and give the student a chance to present his or her version of the
relevant events within 24-hours.

The teacher must complete a district-established disciplinary removal
form and meet Avith the Principal or his or her designec as soon as possible,
but no later than the end of the school day, to explain the circumstances of
the removal and to present the removal form. If the Principal or desigiiee is
not available by the end of the same school day, the teacher must leave the
form with the secretary and meet with the Principal or designee prior to the
beginning of classes on the next school day.

14
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c.

Within 24 hours after the student's removal, the Principal or another
district administrator designated by the Principal must notify the student's
parent that the student has been removed from class and why. The notice
must also inform the parent that he or she has the fight, upon request, to
meet informally with the Principal or the Principal's designee to discuss the
reasons for the removal.

The Principal may require the teacher who ordered the removal to
attend the informal conference.

If at the informal meeting the student denies the charges, the
Principal or the Principal's designee must explain why the student was
removed and give the student and the student's parents a chance to present
the student's version of the relevant events. The informal meeting must be
held within 48 hours of the student's removal. The timing of the informal
meeting may be extended by mutual agreement of the parent and Principal.

The Principal or the Principal's designee may overturn the removal of
the student from class if the Principal finds any one of the following:

1. The charges against the student are not supported by substantial
evidence.

2. The student's removal is otherwise in violation of law, including the
district's code of conduct.

3. The conduct warrants suspension from school pursuant to Education
Law §3214 and a suspension will be imposed..

The Principal or his/her designee may overturn a removal at any
point behveen receiving the referral form issued by the teacher and the close
of business on the day following the 48-hour period for the informal
conference, if a conference is requested. No student removed from the
classroom by the classroom teacher will be permitted to return to the
classroom until the Principal makes a final determination, or the period of
removal expires, whichever is less.

D

Any disruptive student removed from the classroom by the classroom
teacher shall be offered continued educational programming and activities
until he or she is permitted to return to the classroom.

Removal of a student with a disability, under certain circumstances,
may constitute a change in the student's placement. Accordingly, no teacher
may remove a student with a disability from his or her class until he or she
has verified with the Principal or the chairperson of the Committee on
Special Education that the removal will not violate the student's rights under
state or federal law or regulation.

6. Suspension from School

Suspension from school is a severe penalty, which may be imposed
only upon students who are insubordinate, disorderly, violent or disruptive,
or whose conduct otherwise endangers the safety, morals, health or welfare
of others.

' • . 15



The Board retains its authority to suspend students, but places
primary responsibility for the suspension of students with the
Superintendent and the Principals.

AH staff members must immediately report and refer a violent student
to the Principal or the Superintendent for a violation of the code of conduct.
AH referrals shall be made in writing unless the conditions underlying the
recommendation or referral warrant immediate attention. In such cases a
written report is to be prepared as soon as possible by the staff member.

©

The Superintendent or Principal, upon receiving a referral, shall
gather the facts relevant to the matter and record them for subsequent
presentation, if necessary.

a. Short term (five days or less) Suspension from School
\

When the Superintendent or Principal (referred to as the "suspending
authority") proposes to suspend a student charged with misconduct for five
days or less pursuant to Education Law §3214(3), the suspending authority
must immediately notify the student orally. If the student denies the
misconduct, the suspending authority must provide an explanation of the
basis for the proposed suspension. The suspending authority must also
notify the student's parents in writing (in the language spoken in the home)
that the student may be suspended from school. The written notice must be
provided by personal deliver)', express mail delivery, or some other means
that is-reasonably calculated to assure receipt of the notice within 24 hours of
the decision to propose suspension at the last known address for the parents.
Where possible, notice should also be provided by telephone if the school has
been provided with a telephone number(s) for the purpose of contacting the
parents.

The notice shall provide a description of the charges against the
student and the incident for which suspension is proposed and shall inform
the parents of the right to request an immediate informal conference with the
Principal. Both the notice and informal conference shall be in the dominant
language or mode of communication used by the parents. At the conference,
the parents shall be permitted to ask questions of complaining witnesses
under such procedures as the Principal may establish.

The notice and opportunity for an informal conference shall take
place before the student is suspended unless the student's presence in school
poses a continuing danger to persons or property or an ongoing threat of
disruption to the academic process. If the student's presence does pose such
a danger or threat of disruption, the notice and opportunity for an informal
conference shall take place as soon after the suspension as is reasonably
practicable.

After the conference, the Principal shall promptly advise the parents
in writing of his or her decision. The Principal shall advise the parents that if
they are not satisfied with the decision and wish to pursue the matter, they
must file a written appeal to the Superintendent within five business days,
unless they can show extraordinary circumstances precluding them from
doing so. The Superintendent shall issue a written decision regarding the
appeal within 10 business days of receiving the appeal. If the parents are not
satisfied with the Superintendent's decision, they must file a written appeal
to the Board of education with the District Clerk within 30 days of the date of

16
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the Superintendent's decision, unless they can show extraordinary
circumstances precluding them from doing so. Only final decisions of the
Board may be appealed to the Commissioner of Education within 30 days of
the decision.

b. Long term (more than five days) Suspension from
School

When the Superintendent or Principal determines that a suspension
for more than five days may be warranted, he or she shall give reasonable
notice to the student and the student's parents of their right to a fair hearing.
At the hearing the student shall have the right to be represented by counsel,
the right to question witnesses against him or her and the right to present
Avitnesses and other evidence on his or her behalf.

The Superintendent shall personally hear and determine the proceed-
ing or may, in his or her discretion, designate a hearing officer to conduct the
hearing. The hearing officer shall be authorized to administer oaths and to
issue subpoenas in conjunction with the proceeding before him or her. A
record of the hearing shall be maintained, but no stenographic transcript
shall be required. A tape recording shall be deemed a satisfactory record.
The hearing officer shall make findings of fact and recommendations as to
the appropriate measure of discipline to the Superintendent. The report of
the hearing officer shall be advisory only, and the Superintendent may
accept all or any part thereof.

An appeal of the decision of the Superintendent may be made to the
Board that will make its decision based solely upon the record before it. All
appeals to the Board must be in writing and submitted to the district clerk
within 10 business days of the date of the Superintendent's decision, unless
the parents can show that extraordinary circumstances precluded them from
doing so. The Board may adopt in whole or in part the decision of the
Superintendent. Final decisions of the Board may be appealed to the
Commissioner of Education within 30 days of the decision.

D
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c. Permanent suspension

Permanent suspension is reserved for extraordinary circumstances
such as where a student's conduct poses a life-threatening danger to the
safety and well-being of other students, school personnel or any other person
lawfully on school property or attending a school function.

C. Minimum Periods of Suspension

1. Students who bring a weapon to school

Any student, other than a student with a disability, found guilty of
bringing a weapon onto school property will be subject to suspension from
school for at least one calendar year. Before being suspended, the student
will have an opportunity for a hearing pursuant to Education Law §3214.
The Superintendent has the authority to modify the one-year suspension on a
case-by-case basis. In deciding whether to modify the penalty, the
Superintendent may consider the following:

1. The student's age.
2. The student's grade in school.
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3. The student's prior disciplinary record.
4. The Superintendent's belief that other forms of

discipline may be more effective.
5. Input from parents, teachers and/of others.
6. Other extenuating circumstances.

A student with a disability may be suspended only in accordance with
the requirements of state and federal law.

2. Students who commit violent acts other than bringing a
weapon to school

Any student, other than a student with a disability, who is found to
have committed a violent act, other than bringing a weapon onto school
property, shall be subject to suspension from school for at least five days. If
the proposed penalty is the minimum one-day suspension, the student and
the student's parent will be given the same notice and opportunity for an
informal conference given to all students subject to a short-term suspension.
If the proposed penalty exceeds five-day suspension, the student and the
student's parent will be piven the same notice and opportunity for a hearing
given to all students subject to a long-term suspension. The Superintendent
has the authority to modify the minimum suspension on a case-by-case basis.
In deciding whether to modify the penalty, the Superintendent may consider
the same factors considered in modifying a one-year suspension for
possessing a weapon.

3. Students who are repeatedly substantially disruptive of the
educational process or repeatedly substantially interferes with
the teacher's authority over the classroom

Any student, other than a student with a disability, who repeatedly is
substantially disruptive of the educational process or substantially interferes
with the teacher's authority over the classroom will be suspended from
school for at least one day. For purposes of this code of conduct, "repeatedly
is substantially disruptive" means engaging in conduct that results in the
student being removed from the classroom by teacher(s) pursuant to
Education Law § 3214 (3-a) and this code on four or more occasions during a
semester, or three or more occasions during a trimester. If the proposed
penalty is the minimum one-day suspension, the student and the student's
parent will be given the same notice and opportunity for an informal
conference given to all students subject to a short-term suspension. If the
proposed penalty exceeds a five-day suspension, the student and the student's
parent will be given the same notice and opportunity for a hearing given to
all students subject to a long-term suspension. The Superintendent has the
authority to modify the suspension on a case-by-case basis. In deciding
whether to modify the penalty, the Superintendent may consider the same
factors considered in modifying a one-year suspension for possessing a
weapon.

D. Referrals

1. Counseling
©

The Pupil Personnel staff shall handle all referrals of students
to counseling.

18-
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2. PINS Petitions

c.

c

The district may file a PINS (person in need of supervision)
petition in Family Court on any student under the age of 18 who
demonstrates that he or she requires supervision and treatment by:

a. Being habitually truant and not attending school as
required by part one of Article 65 of the Education
Law.

b. Engaging in an ongoing or continual course of conduct
which makes the student ungovernable, or habitually
disobedient and beyond the lawful control of the school.

c. Knowingly and unlawfully possesses marijuana in
violation of Penal Law §221.05. A single violation of §
221.05 will be a sufficient basis for filing a PINS
petition.

3. Juvenile Delinquents and Juvenile Offenders

The Superintendent is required to refer the following students
to the County Attorney for a juvenile delinquency proceeding before
the Family Court:

a. Any student under the age of 16 who is found to have
brought a weapon to school, 6r

b. Any student 14 or 15 years old who qualifies for
juvenile offender status under the Criminal Procedure
Law § 1.20 (42).

The Superintendent is required to refer students age 16 and older or
any student 14 or 15 years old who qualifies for juvenile offender status to
the appropriate law enforcement authorities.
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ALTERNATIVE INSTRUCTION

When a student of any age is removed from class by a teacher or a
student of compulsory attendance age is suspended from school pursuant to
Education Law §3214, the district will take immediate steps to provide
alternative means of instruction for the student.

There are several alternative educational programs available to
students in the VSCHSD. By meeting the needs of individual students, these
programs tend to improve attendance, increase retention, decrease ,
behavioral problems, and improve the job, life, or future academic skills of
participating students. Included among these opportunities are:

1. work study programs
2. state accrediting programs (cosmetology).
3. BOCES technical programs
4. ESL program
5. Remediation programs
6. BOCES pregnant girls' program (TAP)
7. summer school
8. academic acceleration program
9. advanced placement program
10. assignment by the Committee for Special Education.

DISCIPLINE OF STUDENTS WITH DISABILITIES

The Board recognizes that it may be necessary to suspend, remove or
otherwise discipline students with disabilities to address disruptive or
problem behavior. The Board also recognizes that students with disabilities
have certain procedural protections whenever school authorities intend to
impose discipline
upon them. The Board is committed to ensuring that the procedures
followed for suspending, removing or otherwise disciplining students with
disabilities are consistent with the procedural safeguards required by
applicable laws and regulations.

This code of conduct affords students with disabilities subject to
disciplinary action no greater or lesser rights than those expressly afforded
by applicable federal and state law and regulations.

A. Time-Out Room
The behavior management system used in the Valley Stream Central
High School District for special education includes the use of a time
out room. To insure the use of this room is safe and therapeutic for
all students the following policy and guidelines are established.

The time out room is an area for a student to safely de-escalate, regain
control, and prepare to meet expectations to return to program. The
time-out room is used together with behavior management
intervention in which a student is removed to a supervised area to
facilitate self control or to remove a student from a potentially
dangerous environment. The time out room is used with the behavior
modification system that is instituted district-wide to teach and
reinforce acceptable behavior.

D

B. Authorized Suspensions or Removals of Students with Disabilities

1. For purposes of this section of the code of conduct, the
20
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following definitions apply.

A "suspension" means a suspension pursuant to Education Law §

c

A "removal" means a removal for disciplinary reasons from the ...
student's current educational placement other than a suspension and change
in placement to ah interim alternative educational setting (IAES) ordered By
an impartial hearing officer because the student poses a risk of harm to
himself/herself or others.

An "IAES" means a temporary educational placement for a period of
up to 45 days, other than the student's current placement at the time the
behavior precipitating the IAES placement occurred, that enables the
student to continue to progress in the general curriculum, although in
another setting, to continue to receive those servicesiand modifications, .
including those described on the student's current individualized education
program (IEP), that will enable the student to meet the goals set out in such
IEP, and include services and modifications to address the behavior which .
precipitated the IAES placement that are designed to prevent the behavior
from recurring.

2. School personnel may order the suspension or removal of a
student with a disability from his or her current educational
placement as follows:

a. The Board* the district (BOCES) Superintendent of
Schools of a Principal may order the placement of a •
student with a disability into an IAES, another setting
or suspension for a period not to exceed five consecutive
school days and not to exceed the amount of time a non-
disabled student would be subject to suspension for the
same behavior.

b. The Superintendent may order the placement of a
student with a disability into an IAES, another setting
or suspension for up to 10 consecutive school days,
inclusive of any period in which the student has been
suspended or removed under subparagraph (a) above
for the same behavior, if the Superintendent determines
that the student has engaged in behavior that warrants
a suspension and the suspension pr removal does not
exceed the amount of time non-disabled students would
be subject to suspension for the same behavior.

c. The Superintendent may order additional suspensions
of not more than 10 consecutive school days in the same
school year for separate incidents of misconduct, as long
as those removals do not constitute a change of
placement,

d. The Superintendent may order the placement of a
student with a disability in an IAES to be determined
by the committee on special education (GSE), for the
same amount of time that a student without a disability
would be subject to discipline, but not more than 45
days, if the student carries or possesses a weapon to
school or to a school function, or the student knowingly
possesses or uses illegal drugs or sells or solicits the sale
of a controlled substance while at school or a school
function.

(I) "Weapon1' means the same as "dangerous
weapon" under 18 U.S.C. S 930(gKw)

D
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(2) "Controlled substance11 means a drug or other
substance identified in certain provisions of the
federal Controlled Substances Act specified in
both federal and state law and regulations
applicable to this policy.

(3) "Illegal drugs" means a controlled substance
except for those legally possessed or used under
the supervision of a licensed health-care
professional or that is legally possessed or used
under any other authority under 'the Controlled
Substances Act or any other federal law.

3. Subject to specified conditions required by both federal
and state law and regulations, an impartial hearing
officer may order the placement of a student with a
disability in an IAES setting for up to 45 days at a time,
if maintaining the student in his or her current
educational placement poses a risk of harm to the
student or others.

C. Change of Placement Rule

1. A disciplinary change in placement means a suspension or
removal from a student's current educational placement that is
either:

a. for more than 10 consecutive school days; or
b. for a period of 10 consecutive school days or less if the

student is subjected to a series of suspensions or
removals that constitute a pattern because they
cumulate to more than 10 school days in a school year
and because of such factors as the length of each
suspension or removal, the total amount of time the
student is removed and the proximity of the suspensions
or removals to one another.

- 2. School personnel may not suspend or remove a student with
disabilities if imposition of the suspension or removal would
result in a disciplinary change in placement based on a pattern
of suspension or removal.

However, the district may impose a suspension or removal, which
would otherwise result in a disciplinary change in placement, based on a
pattern of suspensions or removals if the CSE has determined that the
behavior was not a manifestation of the student's disability, or the student is
placed in an IAES for behavior involving weapons, illegal drugs or controlled
substances.

D. Special Rules Regarding the Suspension or Removal of Students with
Disabilities

1. The district's Committee on Special Education shall:

a. Conduct functional behavioral assessments to
determine why a student engages in a particular
behavior, and develop or review behavioral intervention
plans whenever the district is first suspending or
removing a student with a disability for more than 10

D
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school days in a school year of imposing a suspension or
removal that constitutes a disciplinary change in
placement, including a change in placement to an IAES
for misconduct involving weapons, illegal drugs or
controlled substances.

If subsequently, a student with a disability who has a behavioral
intervention plan and who has been suspended or removed from his or her
current educational placement for more than 10 school days in a school year
is subjected to a suspension or removal that does not constitute a' disciplinary
change in placement, the members of the CSE shall review the behavioral
intervention plan and its implementation to determine if modifications are
necessary. "

If one or more members of the CSE believe that modifications are
needed, the school district shall convene a meeting of the CSE to modify such
plan and its implementation, to the extent the committee determines
necessary.

b. Conduct a manifestation determination review of the
relationship between the student's disability and the
behavior subject to disciplinary action whenever a:
decision is made to place a student in an IAES either for
misconduct involving weapons, illegal drugs or
controlled substances or because maintaining the
student in his current educational setting poses a risk of
harm to the

c. student or others; or a decision is made to impose a
suspension that constitutes a disciplinary change in
placement.

2. The parents of a student who is facing disciplinary action, but
who nas not been determined to be eligible lor services under
IDEA and Article 89 at the time of misconduct, shall have the
right to invoke applicable procedural safeguards set forth in
federal and state law and regulations if, in accordance with
federal and state statutory and regulatory criteria* the school
district is deemed to have had knowledge that their child was a
student with a disability before the behavior precipitating
disciplinary action occurred. If the district is deemed to have
had such knowledge, the student will be considered a student
presumed to have a disability for discipline purposes.

a. The Superintendent, Principal or other school official
imposing a suspension or removal shall be responsible
for determining whether the student is a student
presumed to have a disability.

b. A student will not be considered a student presumed to
have a disability for discipline purposes if, upon receipt
of information supporting a claim that the district had
knowledge the student was a student with a disability,
the district either:

(1) conducted an individual evaluation and
determined that the student is not a student with
a disability, or

(2) determined that an evaluation was not necessary
and provided notice to the parents of such
determination, in the manner required by
applicable law and regulations.
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If there is no basis for knowledge that the student is a
student with a disability prior to taking disciplinary measures
against the student, the student may be subjected to the same
disciplinary measures as any other non-disabled student who
engaged in comparable behaviors.

However, if a request for an individual evaluation is
made while such non-disabled student is subjected to a
disciplinary removal, an expedited evaluation shall be
conducted and completed in the manner prescribed by
applicable federal and state law and regulations. Until the
expedited evaluation is completed, the non-disabled student ,
who is not a student presumed to have a disability for
discipline purposes shall remain in the educational placement
determined by the district, which can include suspension.

3. The district shall provide parents with notice of disciplinary
removal no later man the date on which a decision is made to
change the placement of a student with a disability to ah IAES
for either misconduct involving weapons, illegal drugs or
controlled substances or because maintaining the student in
his/her current educational setting poses a risk of harm to the'
student or others; or a decision is made to impose a suspension
or removal that constitutes a disciplinary change in placement.
The procedural safeguards notice prescribed by the
Commissioner shall accompany the notice of disciplinary
removal.

4. The parents of a student with disabilities subject to a
suspension of five consecutive school days or less shall be
provided with the same opportunity for an informal conference
available to parents of non-disabled students under the
Education Law.

5. Superintendent hearings on disciplinary charges against
students with disabilities subject to a suspension of more than
five school days shall be bifurcated into a guilt phase and a
penalty phase in accordance with the procedures set forth in
the Commissioner's regulations incorporated into this code.

6. The removal of a student with disabilities other than a
suspension or placement in an IAES shall be conducted in
accordance with the due process procedures applicable to such
removals of non-disablea students, except that school
personnel may not impose such removal for more than 10
consecutive days or for a period that would result in a
disciplinary change in placement, unless the CSE has
determined that the behavior is not a manifestation of the
student's disability.

7. During any period of suspension or removal, including
placement in an IAES, students with disabilities shall be
provided services as required by the Commissioner's
regulations incorporated into this code.

E. Expedited Due Process Hearings

1. An expedited due process hearing shall be conducted in the
manner specified by the Commissioner's regulations
incorporated into this code, if:

a. The district requests such a hearing to obtain an order
of an impartial hearing officer placing a student with a
disability in an IAES where school personnel maintain
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that it is dangerous for the student to be in his or her
current educational placement, or during the jpendency
of due process hearings where school personnel
maintain that it is dangerous for the student to be in his
or her current educational placement during such
proceedings. •
The parent requests such a hearing from a /
determination that the student's behavior was not a
manifestation of the student's disability, or relating to
any decision regarding placement, including but not
limited to any decision to place the student in an IAES.

(1) During the pendency of an expedited due process
hearing or appeal regarding the placement of a
student in an IAES for behavior involving
weapons, illegal drugs or controlled substances,
or on grounds of dangerbusness, or regarding a
determination that the behavior is not a
manifestation of the student's disability for a
student who has* been placed in an IAES, the
student shall remain in the IAES pending the
decision of the impartial hearing officer or until
expiration of the IAES placement, whichever
occurs first, unless the parents and the district
agree otherwise.

(2) If school personnel propose to change the
student's placement after expiration of an IAES
placement, during the pendency of any
proceeding to challenge the proposed change in
placement, the student shall remain in the
placement prior to removal to the IAES, except
where the student is again placed in an IAES.

2. An expedited due process hearing shall be completed within 15
business days of receipt of the request for a hearing. Although
the impartial hearing officer may grant specific extensions of
such time period, he or she must mail a written decision to the
district and the parents within five business days after the last
hearing date, and in no event later than 45 calendar days after
receipt of the request for a hearing, without exceptions or
extensions.

F. Referral to law enforcement and judicial authorities

In accordance with the provisions of IDEA and its
implementing regulations:

1. The district may report a crime committed by a child with a
disability to appropriate authorities, and such action will not
constitute a change of the student's placement.

2. The Superintendent shall ensure that copies of the special
education and disciplinary records of a student with
disabilities are transmitted for consideration to the
appropriate authorities to whom a crime is reported.
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CORPORAL PUNISHMENT

Corporal punishment is any act of physical force upon a student for
the purpose of punishing that student. Corporal punishment of any student
by any district employee is strictly forbidden.

However, in situations where alternative procedures and methods that
do not involve the use of physical force cannot reasonably be used,
reasonable physical force may be used to:

1. Protect oneself, another student, teacher or any person from
physical injury,

2. Protect the property of the school or others.
3. Restrain or remove a student whose behavior interferes with the

orderly exercise and performance of school district functions, powers
and duties, if that student has refused to refrain from further
disruptive acts.

The district will file all complaints about the use of corporal
punishment with the Commissioner of Education in accordance with
Commissioner's regulations.

J

STUDENT SEARCHES AND INTERROGATIONS

The Board of Education is committed to ensuring an atmosphere on
school property and at school functions that is safe and orderly. To achieve
this kind of environment, any school official authorized to impose a
disciplinary penalty on a student may question a student about an alleged
violation of law or the district code of conduct. Students are not entitled to
any sort of "Miranda!l-type warning before being questioned by school
officials, nor are school officials required to contact a student's parent before
questioning the student. However, school officials will tell all students why
they arc being questioned.

In addition, the Board authorizes the Superintendent of Schools,
Building Principals, the school nurse and district security officials to conduct
searches of students and their belongings if the authorized school official has
reasonable suspicion to believe that the search will result in evidence that the
student violated the law or the district code of conduct. If it is suspected that
a student is in possession of a weapon, the principal may request a police
presence for the search.

An authorized school official may conduct a search of a student's
belongings that is minimally intrusive, such as touching the outside of a book
bag, without reasonable suspicion, so long as the school official has a
legitimate reason for the very limited search.

An authorized school official may search a student or the student's
belongings based upon information received from a reliable informant.
Individuals, other than the district employees, will be considered reliable
informants if they have previously supplied information that was accurate
and verified, or they make an admission against their own interest, or they
provide the same information that is received independently from other
sources, or they appear to be credible and the information they are
communicating relates to an immediate threat to safety. District employees
will be considered reliable informants unless they are known to have
previously supplied information that they knew was not accurate.
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Before searching a student or the student's belongings, the authorized
school official should attempt to get the student to admit that he or she
possesses physical evidence that they violated the law or the district code, or
get the student to voluntarily consent to the search. Searches will be limited
to the extent necessary to locate the evidence sought.

Whenever practicable, searches will be conducted in the privacy of
administrative offices and students will be present when their possessions are
being searched.

A. Student Lockers, Desks and other School Storage Places

The rules in this code of conduct regarding searches of students and
their belongings do not apply to student lockers, desks and other school
storage places. Students nave no reasonable expectation of privacy with
respect to these places and school officials retain complete control over them.
This means that student lockers, desks and other school storage places may
be subject to search at any time by school officials, without prior notice to
students and without their consent.

B. Strip searches

A strip search is a search that requires a student to remove any or all
of his olFher clothing. (Asking a student to remove outerwear, however,
does not constitute such a search.) If an authorized school official believes it
is necessary to conduct a strip search of a student, the school official may do
so only if the search is authorized in advance by the Superintendent or the
school attorney. The only exception to this rule requiring advanced
authorization is when the school official believes there is an emergency
situation that could threaten the safety of the student or others.

Strip searches may only be conducted by an authorized school official
of the same sex as the student being searched and in the presence of another
district professional employee who is also of the same sex as the student.

In every case, the school official conducting a strip search must have
probable cause - not simply reasonable cause - to believe the student is
concealing evidence of a violation of law or the district code. In addition,
before conducting a strip search, the school official must consider the nature
of the alleged violation, the student's age, the student's record and the need
for such a search.

School officials will attempt to notify the student's parent by
telephone before conducting a strip search, or in writing after the fact if the
parent could not be reached by telephone.

C. Documentation of Searches

The authorized school official conducting the search shall be
responsible for promptly recording the following information about each
search:

1. .Name, age and grade of student searched.
2. Reasons for the search.
3. Name of any informant(s).
4. Purpose of search (that is, what item(s) were being sought).
5. Type and scope of search.
6. Person conducting search and his or her title and position.
7. Witnesses, if any, to the search.
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8. Time and location of search.
9. Results of search (that is, what items(s) were found).
10. Disposition of items'found.
11. Time, manner and results of parental notification.

The Principal or the Principal's designee shall be responsible for the
custody, control and disposition of any illegal or dangerous item taken from
a student. The Principal or his or her designee shall clearly label each item
taken from the student and retain control of the item(s), until the item is
turned over to the police. The Principal or his or her designee shall be
responsible for personally delivering dangerous or illegal items to police
authorities.

D. Police Involvement in Searches and Interrogations of Students

District officials are committed to cooperating with police officials and
other law enforcement authorities to maintain a safe school environment.
Police officials, however, have limited authority to interview or search
students in schools or at school functions, or to use school facilities in
connection with police work. Police officials may enter school property or a
school function to question or search a student or to conduct a formal
investigation involving students only if they have:

1. A search or an arrest warrant; or
2. Probable cause to believe a crime has been committed on

school property or at a school function; or
3. Been invited by school officials.

Before police officials are permitted to question or search any student,
the Principal or his or her designee shall first try to notify the student's
parent to give the parent the opportunity to be present during the police
questioning or search. The Principal or designee will also be present during
any police questioning or search of a student on school property or at a
school function. If an arrest is made, the student falls under the jurisdiction
of the police department and the laws that govern it.

The police may be called in to be present for the search of any student
suspected of being in possession of a weapon.

Students who are questioned by police officials on school property or
at a school function will be afforded the same rights they have outside the
school. This means:

1. They must be informed of their legal rights.
2. They may remain silent if they so desire.
3. They may request the presence of an attorney.

E. Child Protective Services Investigations

Consistent with the district's commitment to keep students safe from
harm and the obligation of school officials to report to child protective
services when they have reasonable cause to suspect that a student has been
abused or maltreated, the district will cooperate with local child protective
sen-ices workers who wish to conduct interviews of students on school
property relating to allegations of suspected child abuse, and/or neglect, or
custody investigations.

All requests by child protective services to interview a student on

D
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school property shall be made directly to Principal or his or her designee.
The Principal or designee shall set the time and place of the interview. The
Principal or designee shall decide if it is necessary and appropriate for a
school official to be present during the interview, depending on the age of the
student being interviewed and the nature of the allegations. If the nature of
the allegations is such that it may be necessary for the student to remove any
of his or her clothing in order for the child protective services worker to
verify the allegations, the school nurse or other district medical personnel
must be present during that portion of the interview. No student may be
required to remove his or her clothing in front of a child protective services
worker or school district official of the opposite sex.

A child protective services worker may not remove a student from
school property without a court order, unless the worker reasonably believes
that the student would be subject to danger of abuse if not he or she were not
removed from school before a court order can reasonably be obtained. If the
worker believes the student would be subject to danger of abuse, the worker
may remove the student without a court order and without the parent's
consent.

c

VISITORS TO THE SCHOOLS

The Board welcomes parents and other district citizens to become
involved in the life of the school. Since schools are a place of work and
learning, however, certain limits must be set for such visits. The Principal or
his or her designee is responsible for all persons in the building and on the
grounds. For these reasons, the following rules apply to visitors to the
schools:

1. Anyone who is not a regular staff member or student of the school will
be considered a visitor.

2. All visitors to the school must report to the office of the Principal
upon arrival at the school. There they will be required to sign the
visitor's register and will be issued a visitor's identification badge,
which must be worn at all times while in the school or on school
grounds. The visitor must return the identification badge to the
Principal's office before leaving the building. .

3. Visitors attending school functions that are open to the public, such as
parent-teacher organization meetings or public gatherings, are not
required to register.

4. Parents or citizens who wish to observe a classroom while school is in
session are required to arrange such visits in advance with the
classroom teaehcr(s), so that class disruption is kept to a minimum.

5. Teachers are expected not to take class time to discuss individual
matters with visitors.

6. Any unauthorized person on school property will be reported to the
Principal or his or her designee. Unauthorized persons will be asked
to leave. The police may be called if the situation warrants.

7. All visitors are expected to abide by the rules for public conduct on
school property contained in this code of conduct.

PUBLIC CONDUCT ON SCHOOL PROPERTY

The district is committed to providing an orderly, respectful
environment that is conducive to learning. To create and maintain this kind
of an environment, it is necessary to regulate public conduct on school
property and at school functions. For purposes of this section of the code,
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"public" shall mean all persons when on school property or attending a
school function including students, teachers and district personnel.

The restrictions on public conduct on school property and at school
functions contained in this code are not intended to limit freedom of speech
or peaceful assembly. The district recognizes that free inquiry arid free
expression are indispensable to the objectives of the district. The purpose of
this code is to maintain public order and prevent abuse of the rights of
others.

All persons on school property or attending a school function shall
conduct themselves in a respectful and orderly manner. In addition, all
persons on school property or attending a school function are expected to be
properly attired for the purpose they are on school property.

A. Prohibited Conduct

No person, either alone or with others, shall:

1. Intentionally injure any person or threaten to do so.
2. Intentionally damage or destroy school district property or the

personal property of a teacher, administrator, other district
employee or any person lawfully on school property, including
graffiti or arson.

3. Disrupt the orderly conduct of classes, school programs or
other school activities.

4. Distribute or wear materials on school grounds or at school
functions that are obscene, advocate illegal action, appear
libclous, obstruct the rights of others, or are disruptive to the
school program.

5. Intimidate, harass or discriminate against any person on the
basis of race, color, creed, national origin, religion, age, gender,
sexual orientation or disability.

6. Enter any portion of the school premises without authorization
or remain in any building or facility after it is normally closed.

7. Obstruct the free movement of any person in any place to
which this code applies.

8. Violate the traffic laws, parking regulations or other
restrictions on vehicles.

9. Possess, consume, sell, distribute or exchange alcoholic
beverages, controlled substances, or be under the influence of
either on school property or at a school function.

10. Possess or use weapons in or on school property or at a school
function, except in the case of law enforcement officers or
except as specifically authorized by the school district.

11. Loiter on or about school property.
12. Gamble on school property or at school functions.
13. Refuse to comply with any reasonable order of identifiable

school district officials performing their duties.
14. Willfully incite others to commit any of the acts prohibited by

this code.
15. Violate any federal or state statute, local ordinance or Board

policy while on school property or while at a school function.

B. Penalties

Persons who violate this code shall be subject to the following
penalties:
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1. Visitors. Their authorization, if any, to remain on school

grounds or at the school function shall be withdrawn and they
shall be directed to leave the premises. If they refuse to leave,
the police department shall be called.

2. Students. They shall be subject to disciplinary action as the
facts may warrant, in accordance with the due process
requirements.

3. Tenured faculty members. They shall be subject to .
disciplinary action as the facts may warrant in accordance

'with Education Law § 3020-a or any other legal rights that
they may have.

4. Staff members in the classified service of the civil service .
entitled to the protection of Civil Service Law § 75. They shall
be subject to immediate ejection and to disciplinary action as
the facts may warrant in accordance with Civil Service Law §
75 or any other legal rights that they may have.

5. Staff members other than those described in subdivisions 4 and
5. They shall be subject to warning, reprimand, suspension or
dismissal as the facts may warrant in accordance with any
legal rights they may have.

Range of penalties and definition of each:

Admonition

Warning

Reprimand

Punishment

Restitution

Formal Action

An oral statement to the offender that he has violated a
rule.

An oral or written statement to the offender that he has
violated a rule and that a recurrence may result in
further disciplinary action.

A written statement of censure for violating a rule and a
statement that a recurrent violation will result in more
severe disciplinary action.

A penalty imposed upon an offender which shall be
within the authority of the Board of Education, or of its
authoricd employees to impose, and which shall be
imposed in accordance with prescribed practice, or
accepted usage, and applicable statutes and regulations.

Reimbursement for damage to or misappropriation of
school property or for loss of instructional time caused
by violation of the rules.

A statement of charges to be heard by appropriate
authority which may, upon substantiation, result in
suspension, dismissal, loss of pay, fine, or other formally
prescribed action.

D

Suspension

Complaint to a
Civil or Police

Exclusion from classes and other services of the schools
for a specific period of time, and in the case of
employees, a cessation of the right to render services
during the period of suspension.

Filing of formal complaint to be dealt with by Civil or
Police Authority having jurisdiction.
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Authority

Ejection

C. Enforcement

Removal of an offender from the school property, with
or without disciplinary action.

The Principal or his/her designee shall be responsible for enforcing
the conduct required by this code.

When the Principal or his or her designee sees an individual engaged
in prohibited conduct, which in his or her judgment does not pose any
immediate threat of injury to persons or property, the Principal or designee
shall tell the individual that the conduct is prohibited and attempt to
persuade the individual to stop. The Principal or designee shall also warn
the individual of the consequences for failing to stop. If the person refuses to
stop engaging in the
prohibited conduct, or if the person's conduct poses an immediate threat of
injury to persons or property, the Principal or designee shall have the
individual removed immediately from school property or the school function.
If necessary, local law enforcement authorities will be contacted to assist in
removing the person.

The district shall initiate disciplinary action against any student or
staff member, as appropriate, with the "Penalties" section above. In
addition, the district reserves its right to pursue a civil or criminal legal
action against any person violating the code.

SMOKING AND THE USE OF TOBACCO PRODUCTS

The Board of Education of the Valley Stream Central High School
District recognizes the health hazards associated with smoking and the use of
other tobacco products. It is the intent and purpose of this policy to provide
protection to all persons on school property and during school sponsored
events from tobacco smoke and the use of other tobacco products.

This policy has been formulated to meet the requirements of the
federal "Pro-Children Act of 1994," and the New York State "Pro-Kids" bill
(A.7139-D/S.5021-A).

The Board of Education takes formal note that Policies 1330.1 and
1330,2 and 5112 also includes provisions pertaining to tobacco as included
within the term "alcohol and other substances."

The Board prohibits any person from smoking or carrying a lighted
cigar, cigarette, pipe, or any other form of smoking object or device in school
buildings, on school grounds, in any vehicle owned or being used by the
school, or at any school sponsored activity.

The Board prohibits the use of any tobacco product in school
buildings, on school grounds, in any vehicle owned or being used by the
school, or at any school sponsored activity.

The Superintendent of Schools, or his/her designee, shall be
responsible for the implementation of the program.

D
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c DISSEMINATION AND REVIEW

A. Dissemination of Code of Conduct

The Board will work to ensure that the community is aware of this
code of conduct by:

1. Providing copies of a summary of the code to all students at a
general assembly held at the beginning of each school year.

2. Making copies of the code available to all parents at the
beginning of the school year.

3. Mailing a summary of the code of conduct written in plain
language to all parents of district students before the beginning
of the school year and making this summary available later
upon request.

4. Providing all current teachers and other staff members with a
copy of the code and a copy of any amendments to the code as
soon as practicable after adoption.

5. Providing all new employees with a copy of the current code of
conduct when they are first hired.

6. Making copies of the code available for review by students,
parents and other community members.

c
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The Board will sponsor an in-service education program for all
district staff members to ensure the effective implementation of the code of
conduct. The Superintendent may solicit the recommendations of the district
staff, particularly teachers and administrators, regarding in-service
programs pertaining to the management and discipline of students.

B. Review of Code of Conduct

The Board will review this code of conduct every year and update it as
necessary. In conducting the review, the Board will consider how effective
the code's provisions have been and whether the code has been applied fairly
and consistently.

In compliance with Part 100.2 (2) of the Commissioner's Regulations,
the Board of Education shall implement the following annual procedures for
review, adoption, of revisions and communication in writing to all members
of the school community:

Building School Conduct and Policy Review Committee:

Members: Principal, Assistant Principals, Pupil Personnel Services
Head, Teacher, Student, Parent
Meet: October/November
Purpose: Review the policy and recommend revision

District School Conduct and Discipline Policy Review Committee:

Members: SAVE Committee members
Meet: December
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Purpose: Review building recommendations for revision

Executive Council:

Members: Superintendent, Assistant Superintendents, four Principals
Meet: January •• '• •

Purpose: Review District School Conduct and Discipline Policy
Review Committee recommendations

Board of Education:

Meet: February
Purpose: Review recommendations for revision

Policy revisions presented at March and April Board of Education
meeting.

Following adoption of revisions to the policy, appropriate revisions
will be made in student handbooks and communications to parents
and staff. Parents will receive annually a written copy of the "Student
Rights and Responsibilities and Discipline Code" included in a variety
of information items, i.e., calendar, direct mailing, newsletter, etc.

Copies of the revised School Conduct and Discipline Policy will be
available in all district buildings for review by any interested person.

C

The Board may appoint an advisory committee to assist in reviewing
the code and the district's response to code of conduct violations. The'.
committee will be made up of representatives of student, teacher,
administrator, and parent organizations, school safety personnel and other
school personnel.

Before adopting any revisions to the code, the Board will hold at least
one public hearing at which school personnel, parents, students and any
other interested party may participate.

The code of conduct and any amendments to it Will be filed with the
Commissioner of Education no later than 30 days after adoption.
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OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY
STREAM, NEW YORK ON OCTOBER 8,2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Paul DePace,
William Stris, Andrew Walters, Maria Fletcher arrived at 8:10 p.m.

BOARD MEMBERS ABSENT: Anthony ladevaio, Frank Nuara

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; Al Chase, Assistant Superintendent for Finance and Operations; Dr. Lois
Colletta, Assistant Superintendent for Administration and Support Services, Arlene
Hinkemeyer, Coordinator of Community Information; Frank Morisco, Education
Technology Coordinator; Michelle Gay, Director of Special Education; Rochelle
Battersby, Director of Science, Christine Burton, Director of LOTE, Eva Demyen,
Director of Mathematics; Jill Gold, Director of Guidance

1. MEETING OPENED
. President Clerico called the meeting to order at-7 p.m. On motion of Trustee
Walters, seconded by Trustee Stris the Board went immediately into Executive
Session for the purpose of discussing personnel of a particular person with the
Superintendent of Schools, Attorney, Deputy Superintendent of Schools,
Assistant Superintendent for Finance and Operations and Assistant
Superintendent for Administration and Support Services. President Clerico
reconvened the meeting at 8 p.m.

2. APPROVAL OF MINUTES
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board approved the minutes of the regular meeting and the
reorganization meeting held on September 10,2002.

3. RECOGNITION OF VISITORS
President Clerico welcomed the visitors. She advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being considered and before action was taken. Visitors
wishing to address the Board concerning items which did not appear on the
agenda would have the opportunity to speak at the conclusion of regular business.
She also advised that we have the minimum number of trustees (5) for a quorum
and that some trustees must leave before completion of the meeting. She also
requested and received permission to combine items 5 and 6 and 8 through 12.

1 PY



COMMUNICATIONS
Mrs. Magro reported the following correspondence: Invitation to Dinner Dance
for the Arts honoring Dean Karahalis on November 15,2002.

REPORT OF THE SUPERINTENDENT

Items 5 and 6 were moved jointly.

Resignations
On motion of Trustee Walters seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, approved
the following resignations:

Theresa Augello - Permanent Substitute
Memorial JHS
Effective June 27,2002
Personal reasons

Gibson Barriga - Teaching Assistant
South H.S. ' - . .
Effective end of day September 12,2002
Other employment

Anna Cohen - Science Teacher
North High School
Effective October 28,2002
Personal reasons

Farah Khan - English Teacher/Teaching Assistant
South High School
Effective October 3,2002

j

Request for Retirement and Lump-sum Payment in Lieu of Leave with Pay Prior
to Retirement
On motion of Trustee Walters seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, approved
the following request for retirement and lump-sum payment in lieu of leave with
pay prior to retirement, in accordance with the policy of the Board of Education
and Agreement with the Valley Stream Teachers' Association, effective
December 2,2002:

William Rosenberg - Central High School
Mr. Rosenberg has been has been with the District since 1970 as a
teacher of Mathematics. '
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7. Board Member Announced
Mr. Walter Nesbeth HI was appointed by Valley Stream
Union Free School District 30 to serve on the Valley Stream
Central High School District Board of Education effective October
8,2002. His oath of office was signed and notarized.

Items 8 through 12 were moved jointly.

8. Acceptance of Legislative Grant
On motion of Trustee Stris seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, accepted a
Legislative Grant of $75,000 from Senator Dean Skelos to provide
AED defibrillators and digital technology to improve school safety
and building security.

9. Acceptance of Audit Report .
On motion of Trustee Stris seconded by Trustee Walters and carried unanimously,

' the Board upon the recommendation of the Superintendent of Schools, accepted
the Audit Report for the fiscal year ended June 30, -2002 as presented by
Coughlin, Foundotos, Cullen & Danowski, LLP, Certified Public Accountants. •

10. Requests to Accept Gifts .
On motion of Trustee Stris seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, accepted
the following gifts: •

a. Donated by Class of 1971- $1429- for the purchase of a
mascot costume at South High School.

b. Donated by Geraldine Holland - Value of $1000 (as
estimated by donor)
1988 Buick Century - VIN 1G4AL513XJT44386
Parts from this automobile will be used in the auto program
at Central.

c. Donated by Our Holy Redeemer R.C. Church - Two Hydro
Lift Stanchions with Regulation Glass Basketball
Backboards - for use at North High School.

11. Approval of Consultant Contract - Administrative Staff Development
On motion of Trustee Stris seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, appointed
Ms. Cheryl Wilhoyt as a consultant to provide two days of workshops for the
Valley Stream Central High School District administrative staff on the ADAPTS
model at a rate not to exceed $3000 plus expenses.



12. Approval of Salaries for Certain Non-Negotiating Personnel
On motion of Trustee Stris seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, approved
the salaries for certain non-negotiating personnel effective October 14,2002 as
presented. (The list will be on file with the District Clerk).

/ \

€»

-13. Information and Exploration
Recognitipn of Board Trustee Richard Eisenberg. Trustee Richard Eisenberg,
who resigned from the high school district Board effective August 30,2002, but
who will remain on the District 30 Board, was recognized for his over eight years
of distinguished service, starting in July of 1994. Board president Valerie Clerico
thanked him for his exceptional stewardship of the bond issue passed in
October 1998, for his presidency during that 1998-99 school year, and for his .
mastery of the bond building projects and technology improvements completed
over the next two years. Presenting Mr. Eisenberg with a plaque, Mrs. Clerico
also thanked him for his contributions over the past eight years, during which
the Board hired a new superintendent, four principals, a district director of
guidance, a district director of technology and five content area directors.
In accepting the plaque, Mr. Eisenberg explained how he was inspired 19 years
ago to get involved in the schools, by his wife Penny, who inspires him every
day to be a lifelong learner. He acknowledged the work of his colleagues on the
Board, who have created a solid school district for which all can be proud, and
he reminded all to fight for our young people every day.
School Board Recognition Week. In honor of School Board Recognition Week,
celebrated statewide on October 28-November 1, our High School District Board
members were thanked for their exceptional time commitments and volunteer
service to the community. South High principal Dr. Stephen Lando and the South
Student Council presented the trustees with a magnetic wipe-off memo board "to
keep track of their ever-changing schedules." Central principal Joseph Pompilio,
business education teacher Bret Strauss and business education students presented
the Board with a large framed memento of the September 11 memorial ceremony
held at Central. North principal Dr. Thomas Troisi and students gave Board
members a small key chain with the inscription "With many thanks for all you do
for North High School." Presented by Memorial principal Dr. Kathleen Cairo,
Assistant Principal Anael Alston, Student Council advisor Angela Conetta and
students was a Memorial banner and gift bag as a token "of our respect and
gratitude." Presented by PTA Council President Kate Freeman and PTA leaders
Mary Sheffield, Karen Kiefel and Joyce Conte was an American flag in
"recognition and appreciation for your commitment as volunteers." Board
President Clerico, in turn, expressed her sincere thanks to all of the schools,
students and PTA's for their recognition of the Board's work.
Recognition of Students. Superintendent of Schools Dr. Ronald D. Valenti and
Board president Valerie Clerico presented certificates of recognition to;

I
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National Merit semifmalists Andrew Grant and Deborah Yang from Central,
Rishana Cohen from North and Elizabeth Weinbloom from South; National Merit
Commended Students Meghan Skira and Kathleen Wisneski from Central,
Elizabeth Rini and Nancy Vuong from North; and National Hispanic Recognition
Program semifmalist Tania Rios from Central. The seven students whose artwork
was accepted for exhibition in the "September 11 Memorial Exhibit" at the Tilles
Center, September 14jNovember 1: Bradley Smith of Memorial, and Robert
Brady, Samuel Smith, Fiona Lee, Andrea Gray, Sidrah Tyyeb, and Danielle
Matteo of South. Their art teachers were Carol Nelson of Memorial, and Marlene
Waite, Paulette Lowe and Roseann Valletti of South.-
n Report on NYS Grade 8 Math Results. 'Superintendent of Schools Dr.
Ronald D. Valenti gave a presentation on the NYS Grade 8 Math results. We are
proud of our mathematics teachers, students and district director of mathematics
Eva Demyen, he said, citing a number of graphs showing the good results. In the
past four years, for example, the percentage of students in the top Levels 3 and 4
has gone from 52% in 1999, to 55% in 2000, to 55% in 2001 to a dramatic jump -
to 74% in 2002. The percentage of failures (Level 1) has declined from 17% in
1999 to 15% in 2000, to 13% in 2001, to a dramatic decrease to 4% in 2002. The
district is working to lower the percentage of students in Level 2, which has
stayed relatively stable at 22%, 33%, 30% and 31% over the past four years.
With 742% of eighth graders passing the NYS math exam, .Valley Stream ranks
4th among the 16 school districts in the Southwest Quadrant, behind Hewlett-
Woodmere, Lynbrook and Rockville Centre. It ranks 20th among the Nassau
County school districts, a ranking it will work-to improve. In a breakdown of
performance levels for 2002 among our three schools with an 8th grade
population, Memorial had 70% in Levels 3 and 4, North has 83%, and South 73%.
Dr. Valenti also presented disaggregated data, now required by the state, on
performance by males, females, white, black, Hispanic students, and those with
disabilities. There was improvement in all subsets, said Dr. Valenti.

REPORT OF THE EDUCATION COMMITTEE

Appointment of Probationary Teachers
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with the New York State Education Law, appointed
the following teachers (pending clearance of fingerprinting) to a three year
probationary position:

Karen Grant - Social Worker
Salary Step 1M $51,145

NYU - Masters of Social Work - May 2000
Probationary assignment effective October 7, 2002
Assignment - South High School
K. Grant is replacing Randi Price who resigned.
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Lance Shiflet - Science
Salary Step IB .....;,...... $43,978

East Stroudsberg University B S August 2002 . . .
Effective October 1*2002
Assignment - South High School • .
Increased enrollment

15. Appointment of Teaching Assistants . . . . . .
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with the New York State Education Law, appointed _
the following teaching assistants (pending clearance of fingerprinting) to
three year probationary positions: . .

Marij can Burke . . . .
Salary Step 2NC..; ,i ....,$24,627
Tech Stipend.... $ 2,594

Effective - October 7,2002
Assignment - North Higji School
M. Burke is replacing S. DiSclafani is took a teaching position in District.

Kathleen Hyland
SalaryStep INC $23,329 ,

Effective September 11,2002
Assignment-North High School \
Mrs. Hyland is replacing Sabrina Loria who resigned.

16. Appointment of Part Time Teachers
On motion of Trustee Chiachiere seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in
accordance with the New York State Education Law,.appointed the following
teachers (pending clearance of fingerprinting) to part time positions, effective 9/23/02
and terminating 6/30/03 unless terminated prior thereto in the manner prescribed by
Law:

Danielle Kirschberg - Special Education
Salary Step 1 Period at IB .$7,329.81

Dowling College - BS January 2002 .
Assignment - North High School -Additional enrollment.

Stanislav Orlovsky - Music
SalaryStep 1.5 periods at IB

Leningrad State Conservatory, Russia BA 1991
Assignment - Central H.S.
Additional enrollment

.$10,994.50
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Appointment of Part Time Teaching Assistant
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with the New York State Education Law, appointed
the following teaching assistant effective September 23,2002 - June 30,2003
unless terminated prior thereto in the manner prescribed by Law:-

Danielle Kirschberg
Salary Step 6 Periods at 1

Certified $21,226:21
Assignment - North High School
D. Kirschberg is replacing Madelena Coletta who resigned..

Appointment of Permanent Substitutes
On motion of Trustee Chiachiere seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following Permanent Substitutes (pending clearance of
fingerprinting) at a salary of $115 per diem with benefits, which will terminate
6/30/03 unless terminated prior thereto in the manner prescribed by law.

School
Central
Memorial
South

Name
Christopher Hynes
Abigayle Brown
Paula Hansen
Karen Homer

Effective Date
9/23/02-1/31,2003
10/7/02
9/23/02
10/7/02

Appointment of Out of School Suspension Personnel
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following teachers to the Out of School Suspension
Program for the 2002-03 school year:

Coordinator: Louis Palumbo - $2665 (New Position)
Teachers: Salary $60 Per Hour - Meet Once a Week
Louis Palumbo-English Steven Laquidara -Science
Jeffrey Field -Math Gina Marrero - Social Studies

20. Approval of Leaves
a. Leave for Health

On motion of Trustee Chiachiere seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent
of Schools approved a Leave for Health in accordance with Valley Stream
Teachers Association - Registered Nurses Unit Agreement Article 12.A
for the following employee:
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Carolyn Brenner - North High School
Effective November 4,2002-June 30, 2003

b. Unpaid FMLA/Child Care Leave -; .
On motion of Trustee Chiachiere seconded by Trustee DePace and carried

. unanimously, the Board upon the recommendation of the Superintendent of
Schools approved unpaid Child Care leave for the following employee:

Mary Finnin - Unpaid FMLA October 9, 2002-November 27,2002
Unpaid Child Care Leave -November 28,2002-January 31,2003

x
Appointment of Leave Replacement Registered Nurse
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved the following leave replacement registered nurse for Carolyn Brenner,
effective November 4,2002. through June 30,2003 "unless terminated prior thereto in
the manner prescribed by Law: . . .

.(prorated).$44,531
Shirley Ferrahola

Salary Step 11 ,
Assignment - North High School

Salary Adjustments
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved the following Training Levels Effective 9/1/02



c Basic Name
Walter Adamko
Christopher Baker
Deja Berry
Ellen Bongo
Kerry Butler
Colleen Byrne
Anna Castelli
Philip Corsentino
Julian Farrell
Leonard Fiorentino
Deborah Fletcher-
Vita Gambina
Lori Genovese
Nicole Glick
James Green
Melanie Greenwald
Kathleen Hardy
Michelle Healy
Joan Mahoney
Christopher Mannino
Peter Mastrota
Anna Matheos
James Murray
Jennifer O'Leary
Mary Panvini
Lynne Pravda
Dan Saitta
Cecilia Sanossian
Yincenza Scaglione
Angel Smith
Michael Sollenne
Donna Sonkiri
Anthony Spinelli
Lori Tintella
Madonna Trippe-Lynn
Cathy Vasquez
Maureen Wagner
Thomas Zatorski

23. Salary Adjustments

Former
Training Level

19MA+30
4B+15
7M
5M
7M+15
5M
6M
13MA+30

-7MA
2B+15
5B+15
4B+30
2B+30
5M
1BA+30 .
2B+30
3M
5B+15
6M+15
3B-H15 "
4M+15
6M+30
14M+30
1B+30
13M+15
10M+45
12MA+45
8M+45
2B
4B+30
3B+30
3B
8M+15
7MA
5BA+60
8M+30
3B
15b-M+30

New
Training Level

19MA+45 -
4B+30
7M+15
5M+15
7M+30
5M+15 .
6M+15
13MA+45

— 7MA+15
2B+30

. 5M
4B+45
2M
5M+15
1M+15
2M
3M+15

' 5M
6M+30
3M
4M+30
6M+45

. . 14M+45
1M
13M+30
10M+60
12MA+60
8M+60.
2B+15
4MA
3M
3B4-15
8M+30
7MA+15
5MA+60
8M+45
3B+15

- . 15b-Ed.D

- Approval of Co-Cunicular Salary Adjustments

New
Pay Rate

$91,347
$53,047
$66,593
$61,795
$68,260
$61,795
$64,300
$85,685
$66,593
$49,343
$59,482
$56,040
$52,851
$61,795
$53,194
$52,851 ..
$56,850
$59,482
$65,779
$54,644
$60,991
$68,064
$88,131
$51,145
$77,789
$79,993
$85,200
$74,858
$46,213
$57,145
$54,644
$47,912
$70,693 ,
$66,593
$67,311
$74,858
$47,912
$93,747

2002-03
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schhools approved the following salary adjustments for the 2002-2003 School
Year Co-Curricular Activities:
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SCHOOL ADVISOR

Central

Memorial

North

South

24.

ACTIVITY •SEASON +/- PAY

V. Alaimo
V. Alaimo
D. Gordon
T. LaMonica
B. Strauss
J. Valis
V. Alaimo
A. Conetta

M. Healy
K. Martin
J. Guastafeste .
S. Parrinello -
M. Bruzzese

K. Ehrlich
J. Goldstein
J. Moniaci

M. Morris
M. Morris
M. Morris
K. O'Donohue
C. Porciello
M. Puleo

A. Agriesini

Sr.H. Orchestra 9/1-6/30 . " + 3533
• Sr.H. Band Asst. 9/1-6/30 + 1611

Quiz Bowl 9/1-6/30 + 930
School Store 9/1-6/30 drop 1395

-SchoolStore 9/1-6/30 + 930 .
Quiz Bowl , 9/1-6/30 drop 930
Tri M Honor Society 9/1-6/30 + 930
JHS St. Council 9/1-6/30 add 1534

(from .5 to rail)
Tri M. Honor Society 9/1-6/30
Jazz Choir 9/1-6/30

, Recreation Coord. 9/1-6/30
Detention Coord. 9/24-6/30
JHS St. Council.5 9/1-6/30

(from full to .5) .
World of Difference 9/1-6/30. + 2541
Awards/Recogn. .5 1/3-6/30 . . + 349 .
Drama Troupe 9/1-6/30 . add 1146

(from C to B Club)
Stage Band Advisor 9/1-6/30 + 930
Band JHS 9/1-9/30 + 2334
Band Aide SHS 9/1-9/30 + 868
Inteteract Club .5 9/1-6/30 + .1332.50
JHS St. Council .5 9/1-6/30 + 1022.50
Interact Club .5 9/1-6/30 Adj. 1332.50

(from full to .5)
Fitness Club - 9/1-12/1 + 930

drop ' 1146
+ 930
+ 930
+ 2581
Adj. 1022.50

Salary Adjustments - Approval of 2002-03 School Year Interscholastic Activities
On motion of Trustee Chiachiere seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved the following salary adjustments for the 2002-2003 School Year Interscholastic
Activities: . . . ,

10
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SCHOOL

Central

Memorial

North

South

ADVISOR

J\ Lopez
J. Pickus
R. Curcio
M. McQuillan
S. Parinello .
S. Bruce
L. Cangro
M. DiGiovanna
R. Engelhard
T. Johnson
P. Luzzi
J. O'Leary
M. O'Neal
W. Rehren Jr.
W. Rehren
A. Riccardi
J. Sampson
S. Schoepf
R. Treglia
A. Unterweiser
A. Unterweiser
C. Baker
R. Boyd
C. Byrne
B. Cheswick
C. Critchley
C. DiMaio
P. DiThomas
D. Emmerich
D. Fontana
D. Gordon
S. Lash
S. Lash
K. Meier
G. Wyche
G. Wyche

INTERSCHOLASTIC
ACTIVITY

Varsity Girls Volleyball Head Coach
Varsity Girls Volleyball Head Coach
JHS Football Asst. Coach
JHS Soccer Head Coach
JHS Football Asst. Coach
JHS Band Front Instructor
SHS Band Front Instructor
JHS Boys Volleyball Head Coach
JV Boys Basketball Head Coach
JV Girls. Volleyball Head Coach
JV Football Asst. Coach
JHS Basketball 7th Grade Head Coach
JHS Girls Soccer Head Coach
JV Boys Soccer Head Coach
JHS Girls Soccer Head Coach .
JHS Wrestling Asst. Coach
JHS Football Asst. Coach
JV Girls Volleyball Head Coach
JHS Girls Volleyball Head Coach
JV Football Asst. Coach
JHS Football Asst. Coach
Var. Boys Indoor Track Head Coach -
JHS Boys Basketball Asst. Coach
JHS Cross Country
JV Football Asst. Coach
Varsity Wrestling Head Coach
JV Basketball Girls Head Coach
JHS Boys Basketball Head Coach
JV Girls Volleyball Head Coach
Varsity Boys Basketball Head Coach
Varsity Girls Basketball Head Coach
Varsity/JV .Girls Bowling Head Coach
Varsity/JV Boys Bowling Head Coach
JHS Cross Country Head Coach
JV Boys Basketball Head Coach
Equipment Manager

SEASON

8/26-11/23
8/26-11/23
9/5-11/9
9/5-11/9
9/5-11/9
8/26-3/23
8/26-3/23
1/21-3/23 -
11/20-3/23
8/26-11/23
8/19-12/1
1/21-3/29
9/5-11/9
8/26-11/23
9/5-11/9 -
1/21-3/23
9/5-11/9
8/26-11/23
11/12-1/18
8/19-12/1
9/5-11/9
11/20-3/23
1.1/12-1/18
9/5-11/9
8/19-12/1
11/20-3/23
11/20-3/23
11/12-1/18
8/26-11/23
11/20-3/23
11/20-3/23
11/20-3/23
11/20-3/23
9/5-11/9
11/20-3/23
9/1-6/30

±/2 PAY
CHANGE

+ 4893
- 5197
+ 2665
+ 3033
+ 2665
.t 1859
+ 1859
+ 2505
+ 3934 *
+ 3374
- 3870
+ 2969
- 3219
+ 3769
+ 3395.
+ 2228
+ 2665
- 3374
+ • 2505 ''
+ 3870
.-. 2846 .
+ 3891
+ 2431
+' 2361 "'
+ 3561
+ 5949
+ 3934
'+ 3331
+ 3769
+ 6130
+ 5730
+ 2990
+ 2990
- 2361
+ 4515
+ 2073

c
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25.

26.

27.

28.

29.

Recommendations from the Committee on Special Education..
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to arrange for the placement of students as recommended by the
Committee on Special Education. The confidential booklet covering the
recommendations made at this meeting is attached to the official minutes .

REPORT OF THE BUSINESS COMMITTEE

Approval of Vouchers
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved payment for vouchers of the Capital Fund, Dental Insurance
Fund, Special Aid Fund, General Fund, Health Insurance Fund, School Lunch
Fund, Student Trust and Agency Fund and Workers' Compensation Fund. This
report is attached to the official minutes.

Treasurer's Reports . •
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the reports of the District Treasurer for the month of August,
2002. This report is attached to the official minutes.

Personnel - Resignation - School Monitor P/T
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the resignation of the following employee:

Paulette Gavares - School Monitor P/T
Resignation Date - September 25,2002

Personnel - Appointment - School Monitor P/T
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following appointment pending Civil Service approval and fingerprinting
certification:

Kattiv Karamalis - School Monitor Part Time
Assignment - Central High School
Effective - September 27,2002
Salary - Step 1 - $8.15 per hour
Reason: To fill vacancy

12
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C 30. Consultant Contract - Technology Staff Developer
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to contract with Melissa Panitz, a technology staff developer, for
the 2002-2003 school year at a rate of $305.00 a day, not to exceed $50,000 for
the year. It is anticipated that Ms. Panitz will work 160 days.

Trustee Chiachiere left the meeting immediately after the Report of the Business
Committee.

REPORT OF THE POLICY COMMITTEE

31. Policies for Consideration
On motion of Trustee Stris, seconded by. Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools considered the following policies for a first reading as per Board Policy
8312:

0328
4327&4327R
6700

Supervisory Program
Homebound Instruction.
Purchasing

32. Policy for Adoption . ' .
On motion of Trustee Stris, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of.the Superintendent of
Schools adopted the following policy:

8130 School Safety Plans and Teams

Trustee Fletcher arrived at the meeting.

33. Authorization to Execute Agreement with the Valley Stream Administrators
Association
On motion of Trustee Chiachiere seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of

. Schools, authorized the President of the Board of Education and the
Superintendent of Schools to execute the agreement reached between the Valley
Stream Administrators Association and the Board of Education for the period July
1,2001 through June 30,2004.

In accordance with Board Policy 2360, Trustee Stris submitted the following
statement: I disagree with this board settling for a higher percent coverage for
health benefits, in this unit, as opposed to other bargaining units in Valley Stream.
This is not a good precedent. I hope this will not complicate labor relations in the
future.

13
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President Clerico called a five minute recess. After the recess, Trustees Clerico, DePace,
Fletcher and Walters were the only board members present. The meeting was adjourned
at 9 p.m. as a quorum was not reached.

The following information was presented to the public after the official closing of the
meeting at 9 p.m.

Report on the Residency/Registration Program. Dr. Lois Colletta, Assistant
Superintendent for Administration & Support Services, presented an update on
the residency/registration procedures. It is a Board priority this year, she said, to
tighten the procedures, and so the district hired a full-time residency consultant,
Nick Luciano, who is a retired police detective. During August and September, he
conducted all the registrations for new students coming into the High School
District and District 13,'improved the application, checked all the paperwork, has
conducted hearings and custodial hearings with Dr. Colletta, made home visits,
and is now following up with home surveillance. The district will pursue non-
residents with fraud cases and tuition charges, has instituted an anonymous
hotline (872-5677), has established a residency advisory committee which meet
every other month, and is collaborating with District 13 to ensure consistency.
Dr. Colletta reported on the summer registration figures. Of the 349 students who
attempted to register, 234 were registered, 71 failed to return with the proper
paperwork, and 44 were denied admission, for a stoppage rate of 33%. Of those
admitted, more thorough paperwork, home visits, residency hearings, and'
surveillance took place. The next steps are: begin more active surveillance;
develop a plan to request more surveillance assistance; stamp all school mail "Do
Not Forward"; develop a plan for a better summer registration process next year;
enlist the community's assistance; and continue to monitor progress. In enlisting
the community's assistance, the district is meeting with real estate brokers on
October 30; sending letters to PTA's and civic associations; seeking more media
coverage; and publicizing its hotline at 872-5677.
Parents and residents attending the Board meeting had a number of questions of
Dr. Colletta, Mr. Luciano and Board attorney Gregory Guercio. Mr. Luciano
explained that he was handling all the clerical work because it was important that
he be able to see the registrants personally and evaluate the papers they were
presenting as proof of residency. He reviewed the various papers that are needed,
such as a deed of sale from a house closing, a current mortgage statement, a
signed affidavit and mortgage statement from the home owner (for a renter), a tax
bill, utility bill, pay stub, bank statement, etc. Mr. Guercio explained that in
suing for back tuition, the district has to weigh the potential for actually collecting
the funds, against the cost of taking the case to court. A monthly report will be
added to the district's Web site. Board president Valerie Clerico said the'Board
has heard the concerns of the community, has taken positive steps, and will
continue its discussion of the process.
Report on LOTE Initiatives. Christine Burton, the District Director of LOTE
(Languages Other Than English) and ELL (English Language Learners), gave a
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report oh Regents results, LOTE initiatives for 2001-02 and planned initiatives for
2002-03. Regents exams, taken up to this point in the llth grade after four years
of language, have shown our district students to have received high passing rates
of 97%, 99% and 98% over the past three years, with mastery rates at 47%, 68%
and 67%. LOTE initiatives for 2001-02 included: a new Level 1A curriculum; a
new AP Spanish Literature syllabus; the introduction of Japanese at Central; the
expansion of ASL (American Sign Language) to two sections at Central, one at
North and one at South; a new native language arts program; the expansion of
French to North; new Italian 5 courses at North and South; and a new Spanish 5
course at North. In the area of Advanced Placement performance, of the 143
students enrolled in AP language courses in 2002, 95 took the AP exams, and 57
received grades of 3 or higher (a 5 being the top grade). This compares with last
year, when 118 were enrolled in the courses, 77 took the AP exams, with 40
achieving grades of 3 or higher. Ms. Burton hopes to expand the LOTE
accelerated sequence, with more students taking the Regents language exam in the.
10th grade, so that they can then take an AP language course and an AP literature
course in the 11th and 12th grades, or some other electives. Incoming 7th graders
and current 7th graders would be targeted for the accelerated program. Initiatives
for the 2002-03 school year include: introducing an AP Spanish Literature course
at North; developing a university credit Italian course; expanding the
Japanese, American Sign Language and French programs; and developing new
curricula for Levels IB, 1 and 2.

Mary Magro

•̂p^yM c
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SCHEDULE OF BILLS
OCTOBER 8.2002

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3022/23

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2233/41
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 09/13/2002
PAYROLL 09/30/2002

HEALTH INSURANCE FUND

VOUCHERS 1654/55
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 84005/16-B433B/46
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 09/13/2002
PAYROLL 09/30/2002

TOTAL

VOUCHERS 2152
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1472/82
IN THE AMOUNT OF

6,124.00

3fc8.521.58

1,51,7,358.15
1,574,151.08
1.7M.660.22

TOTAL 4,876,169.45

399,006.10

5,982.65

85.599.86
15.528.19
8.560.35

109,688.40

39.793.99

6,570.58



c

c

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING AUGUST 31,2002

BALANCE DEDUCT ADD
PER OUTSTANDING DEPOSITS IN

BANK STATEMENT CHECKS TRANSIT

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE ' .

GENERAL FUND SAVINGS
BANK QF NEW YORK-
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL

: BANK OF NY CD'S-SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

RECONCILED
BANK BALANCE
ADJ. PER BOOKS

5255,877
22,112

0

843,516
5,201

11,410
3,780,875
4,792,971

383,379
38

116,640

91,037

30,735
110,391

78,531
23,472

1,658
2,014,449

683,693
1,040,983

it

514.286.968

$496,904
•

375,607

66,555

0

$939,066

.

SjQ

$5,066

S5J&&

($235,961)
22,112

0

843,516
5,201

11,410
3,780,875
4,792,971

7,772
38

116,640

24,482
-

.
30,735

110,391
— ̂ ,

78,531
23,472

1,658
2,014,449

683,693
1,040,983

SI 3.352.968

RESPECTFULLY YOURS,

.RIANNEVANDUYNE
TREASURER



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

. AUGUST 31,2002

ISSUE
DATE

05/21/02

08/20/02

08/20/02 .

08/20/02

08/20/02

FUND

McGrath Scholarship

Mantrone Scholarship

McLaughHn Scholarship

Marcoux Scholarship

Fair Scholarship

BANK

BONY
BONY
BONY
BONY
BONY

PRINCIPAL INTEREST
AMOUNT - RAIE

40,897.83

31,673.91

25,891.45

13,319.02

4.858.52

1.82%

1.59%

1.59%
1.59%
1.59%

MATURITY
DAIE

05/21/03

02/18/03

02/18/03

02/18/03

02/18/03

NUMBER OF
DAYS

360 .
182

182

182

182

INTEREST
CALCULATED

744.34

254.61

208.12

107,06

3SLC5

S744.34
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SUPERVISORY PROGRAM

The Board of Education recognizes that the purpose of supervision in this district is to provide
for and to maintain a high quality of instruction. The immediate goal of supervisory activities is
to assist teachers in developing materials and techniques which will be most effective in the
learning situation. In order to create a positive learning atmosphere, the cooperative efforts of
the entire professional staff shall be utilized. Accordingly, the objectives of the supervisory .
program are to:

•

• Encourage initiative, imagination, originality and experimentation.
• Foster desirable relationships with students, parents and school personnel.
• Develop awareness of a wide range of methods and materials for effective learning.
• Broaden knowledge of the educational, personal and social needs of individual students.
• Stimulate the professional growth and development of staff.
• Promote a professional attitude toward the fulfillment of responsibilities.
• Insure continual evaluation of the instructional program. . • .

Supervisory Personnel

The following personnel at the district level and building level have supervisory responsibilities:

Superintendent of Schools
Deputy Superintendent for Curriculum and Personnel
Assistant Superintendent for Administration and Support Services
Assistant Superintendent for Finance and Operations
Director of Special Education .
Director of Guidance
Academic Directors
Department Chairperson of Special Education at North and South
Coordinator of Fine and Performing Arts
Coordinator of Health/Physical Education/Athletics - • • -
Coordinator of Instructional Technology
Coordinator of Occupational Education
Principals
Assistant Principals .
Administrative Associates

Annual Reports

All department heads shall prepare an annual departmental report and submit it to the Principal
no later than June 30. It shall be the duty of the Principals to collect these reports for submission
to the Superintendent. District coordinators shall prepare an annual supervisory report, submit it
no later than June 30, directly to the appropriate Deputy Superintendent who shall submit it to
the Superintendent.



c Supervision & Evaluation For Tenured Faculty Members

SUPERVISION* EVALUATION FOR TENURED FACULTY MEMBERS

On-Cycle Tenured Teachers

During the first year (on cycle), the tenured teacher will be observed formally a minimum of "twice"
during the year, at least once by the building administrator charged with writing the evaluation and at
least once by the district director, district coordinator, or the special education department head at
North and South."

At the end of a year on cycle, the tenured teacher will receive a detailed written evaluation
(including a growth plan) and a checklist. The written evaluation and checklist will be the
product of input from the teacher, department head, district director, district coordinator and the
building administration. The growth plan will contain a suggestion of activities and pursuits,
which will guide the teacher's growth for the ensuing two years. For those teachers with an
established growth plan from a previous cycle, included in the written evaluation, will be a
formative report on the progress in meeting the objectives set forth in the growth plan.

The evaluation will specify those individuals who had contributed to it. The building principal,
assistant principal, or administrative associate are charged with the writing of the annual evaluation.

First Year (Off Cycle)

During the first year off cycle, the tenured teacher will be observed formally a minimum of "twice",
once by a building administrator and once by the district- director, district coordinator, or the special
education department head at North and South. The purpose of this observation will be to assist the
teacher in accomplishing the professional growth objectives set forth in the professional development
plan. The district-wide observation report form will be used to summarize the observations. At the
conclusion of the first year off cycle, the tenured teacher shall receive a brief written evaluation
describing his/her work during the year. The written evaluation shall have two sections: reflective
comments from the teacher, if he/she chooses to include them in the evaluation, and comments written
by the district director, district coordinator or special education department head at North and South
with input from the building administrators and department head, hi addition to the information
gleaned from the classroom observations, other information (such as artifacts, interactions,
conferences, etc.) shall be used by the district director, coordinator or department head at North and
South in the development of the brief end-of-year written evaluation.

Second Year (Off Cycle)

Same as First Year Off Cycle.

Periodic conferences will be held throughout'the three-year cycle where evidence of progress and
growth will be examined assessed and recorded.



c
At any time during the school year, a tenured teacher whose work is judged to be in significant
need of improvement or unsatisfactory may be placed "on cycle," and evaluated formally.

SUPERWSION& EVALUATION FOR UNTENURED FACULTY MEMBERS

All unlenured teachers will be observed formally a minimum of "three times annually," by a building
administrator charged with writing the evaluation, by the district director, district coordinator, or the
special education department head at North and South. (All three not to be done by one person.) An
additional observation will be conducted by a central office administrator. During their probationary
periods, untenured teachers will participate in professional development experiences designed and
conducted by the district. After school workshops and courses will be provided for probationary
teachers.

At the end of each year, the probationary teacher will receive a detailed written evaluation and a
checklist. The written evaluation and checklist will be the product of input from the teacher,
department head, district director or coordinator, and the building administration. Included in the
written evaluation will be a jointly developed professional growth plan that will guide the
teacher's professional growth efforts for the ensuing year. The evaluation will specify those
individuals who-had contributed to it. The building principal, assistant, and associate are
charged with the writing of the annual evaluation.

Periodic conferences will be held throughout the three-year probationary period where evidence of
progress and growth will be examined assessed and recorded.

At the conclusion of their probationary periods, untenured teachers will be recommended for
tenure only if their work is judged to be excellent.

Definition of Terms

A formal observation is conducted for the entire period by a certified administrator with a
written evaluation normally required for the personnel file.

An informal observation is conducted for the entire period or a portion thereof by a certified or
non-certified administrator with no written evaluation for the personnel file.

SS35
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HOMEBOUND INSTRUCTION

Homebound instruction is a service provided to'studerits who are unable to attend school due to
medical, emotional or disciplinary problems. Secondary students receive instruction for two
hours per day and elementary students receive one hour per day. Students receive credit for their
work while on homebound instruction. Instruction is provided by certified teachers.

The district makes provisions for homebound instruction upon referral from the Principal or
hisAier designee following the guidelines established by. the Superintendent of Schools for
placing a student on homebound instruction. Tutors will receive the rate of pay specified by the
Board of Education.

Cross-ref: 4452, Individual Help
5100, Student Attendance

Ref: Education Law § § 1709(24); 4401 et seq. .
8 NYCRR §175.21 , .

Adopted March .13,2001 . :
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HOMEBOUND INSTRUCTION REGULATION

The Assistant Superintendent for Administration and Support Services will be responsible for trie
administration of homebound instruction as governed by the following regulation.

General Provisions

1. The Building Principal or his/her designee will seek the Superintendent's approval for.
any homebound instruction plan after receipt of a recommendation by either the school
physician or the Assistant Superintendent for Administration and Support Services, as
appropriate.

2. In cases where parents know in advance of a student's extended absence, the parents
should notify the Building Principal and request homebound instruction.

3. The Building Principal or designee will assess the recommendation in relationship to the
child's needs and the safety/protection of the tutor. This provision applies most
particularly to students receiving homebound instruction as a result of emotional
disabilities or disciplinary-problems.

4. A copy of the Homebound Schedule Card will be forwarded to the homebound teacher, .
the Building Principal or designee, the Attendance Department and the school nurse-
teacher (if a medical referral).

5. Upon receipt of a copy of the above mentioned card, the Principal or designee should:

a. contact the classroom teacher(s) for-books and assignments; and
b. have the student's folder available for conference with the homebound teacher.

The Building Principal or designee should expect the homebound teacher to
contact her/him within one week after a student is placed on homebound.

6. In medical cases, tutoring will be provided after the 3r day of absence when it is
expected by the physician that the absence from school will be at-least 5 consecutive
days. A parent may request tutoring for an extended absence up to two weeks after the
date the child returns to school. No requests will be honored past this-date.

7. Tutoring sessions will be no more than two consecutive hours in length.

8. No student shall be tutored for more than four hours in a day, and should receive no more
than two hours per day in most instances.

9. Homebound students in grades 7 and 8 will be offered English, Social Studies,
Mathematics, Science and other subjects, as necessary.

10. Homebound students in grades 9 through 12 will be tutored in the most appropriate
subjects as determined by the Superintendent or his/her designee. .
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11. The homebound teacher will work closely with the student's teacher(s) at school in
coordinating tests, instruction and assignments.

12. Tutoring will occur only on days when school is in session unless otherwise approved by
the Superintendent.

13. The following conditions are necessary when a tutor is offering instruction in a home,
medical facility, or public facility such as library:

a. . another adult must be present at all times; "
b. the student will be dressed in proper attire such as street clothes, or if confined to

a bed, in a bed jacket, robe or similar clothing;
c. an environment reasonably free from disturbances and distractions such as other

children and pets;
d. necessary materials and equipment for instruction such as tables or stands,

pencils, papers, etc.

14. Upon sending out the progress reports at the end of each marking period, the homebound
teacher should consult the Building Principal or designee concerning any negative
comments.

15. Periodically there will be an investigation by the Assistant Superintendent of
Administration and Support Services concerning the continued need of those students
with psychological problems receiving homebound instruction.

A similar procedure will be followed by the School Physician in the case of those
students who have been placed on homebound instruction for medical reasons.

16. When a student is to" return to school, the Building Principal or designee will notify the
homebound teacher and the transfer wilt be made by the Assistant Superintendent for
Administration and Support Services.

Emotional and Disciplinary Provisions

The following conditions apply specifically to students being tutored at home as a result of
emotional disabilities and/or disciplinary problems:

1. The Building Principal or designee will ascertain whether the student is capable of
learning in the proposed homebound instruction program. The Building Principal or
designee may consult other members of Pupil Personnel Services to assist in this
decision. This includes the district social worker, the school psychologist or a consulting
psychiatrist;

2. Tutoring shall be reviewed on an individual basis; the Building Principal or designee,
upon approval of the Superintendent, will provide additional services for maximization of
student growth;
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3. If the student has been identified as having a disability, all decisions concerning the
student's educational program will be made through the Committee on Special
Education,

Instructions to be Followed Regarding Homebound Program

1. Homebound teachers are to contact the home school for books and assignments.

2. If the student is from the high school or middle school, the homebound teacher should
contact the student's counselor within one week of entrance date to homebound.

3. A separate time sheet is to be submitted for each student. Time sheets from homebound
teachers are to be submitted weekly with.the parent's or guardian's signature.

4. The payroll period for homebound teachers is from the first day to the last day of each
month. If the last day of the month falls within the week, two time sheets should be
submitted that week - one reflecting the end of the month and the other the beginning of
the next month. •

5. Three copies of the Progress Reports are to be submitted'to the Assistant Superintendent
for Administration and Support Services at the end of each marking period the student is
on homebound instruction.

6. When a student is to be transferred from homebound to regular instruction, a final
Progress Report must be submitted to the Assistant Superintendent for Administration
and Support. Services.

7. ' The homebound teacher is responsible for returning books to the home school,

8. Regular homebound teachers are to submit time schedules at the beginning of the
homebound program and as revised when additional students are assigned.

End of Year Instructions Regarding Homebound Instruction

\. It will be the responsibility of the homebound teachers to return all books to the same
person who originally supplied the books, i.e., Principal, Counselors, etc.

2. All homebound teachers are to submit End of Year Reports on each student indicating
grade earned in each subject with recommendation for school and class placement for the
following year.

3. Permanent Record Cards: It is the responsibility of regular homebound teachers to
complete permanent record cards of elementary and middle school students whose names
appear on their registers. " ,

4. Homebound Teachers will advise their students of grades earned as well as the teacher's
recommendation for placement for the following year.
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The high school will send copies of report cards to parents of high school students and
special education upper grade high school students who have been on homebound
instruction. . . .

Regular homebound teachers are to meet with the registrar maintaining the open
homebound registers to coordinate all closing data.

Note: Previous regulation, Board Policy Manual, Regulation 6164.7, revised. Additional
information was added for the Board's consideration, this information provides further
clarity as to the process for administering this program. It is not required but since it
provides further clarity and discussion of procedures, it is recommended by the
Association.

[See General Provisions, Item 2] The previous policy stated that homebound instruction.
will be initiated by parental request. The Board is legally responsible for-providing .
homebound instruction. Parents are only expected to assist the district in carrying out
this responsibility. We changed the wording to more accurately reflect the district's
ultimate responsibility in this area.

Adopted

©

k\
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PURCHASING

The Board of Education views purchasing as serving the educational
program by providing necessary supplies, equipment and related services.
Purchasing will be centralized in the business office under the general supervision
of the Purchasing Agent designated by the Board:

It is the goal of the Board to purchase competitively, without prejudice or
favoritism, and to seek the maximum educational value for every dollar expended.
Competitive bids or quotations shall be solicited in connection with purchases
pursuant to law. The General Municipal Law requires that purchase contracts for
materials, equipment and supplies involving an estimated annual expenditure
exceeding $10,000 and public work contracts involving an expenditure of more
than $20,000 will be awarded only after responsible bids have been received in
response to a public advertisement soliciting formal bids. Similar procurements
to be made in a fiscal year will be grouped together for the purpose of
determining whether a particular item must be bid.

In accordance with law, the district shall give a preference in the
purchase of instructional materials to vendors who agree to provide
materials in alternative formats. The term "alternative format" shall mean
any medium or format for the presentation of instructional materials, other
than a traditional print textbook, that is needed as an accommodation for a
disabled student enrolled in the district (or program of a BOCES), including
but not limited to Braille, large print, open and closed captioned, audio, or an
electronic file in a format compatible with alternative format conversion
software that is appropriate to meet the needs of the individual student.

Goods and services which are not required by law to be procured by the
district.through competitive bidding will be procured in a manner so as to ensure
the prudent and economical use of public monies, in the best interests of the
taxpayers, to facilitate the acquisition of goods and services of maximum quality
at the lowest possible cost under the circumstances, and to guard against
favoritism, improvidence, extravagance, fraud and corruption.

Alternative proposals or quotations will be secured by requests for
proposals, written or verbal quotations or any other appropriate" method of
procurement, except for procurements:

1. under a county contract;
2. under a state contract;
3. of articles manufactured in state correctional institutions; or
4. from agencies for the blind and severely disabled.
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The district's purchasing activity will strive to meet the following
objectives:

1. to effectively supply all administrative units in the school system with
needed materials, supplies, and contracted services;

2. to obtain materials, supplies and contracted services at the lowest prices
possible consistent with the quality and standards needed as determined by
the Purchasing Agent in cooperation with the requisitioning authority.
The educational welfare of the students is the foremost consideration in
making any purchase;

3. to ensure that all purchases fall within the framework of budgetary
limitations and that they are consistent with the educational goals and
programs of the district;

4. to maintain an appropriate-and comprehensive accounting and reporting
system to record and document all purchasing transactions; and

5. to ensure, through the use of proper internal controls, that loss and/or
diversion of district property is prevented.

Opportunities shall be provided to all responsible suppliers to do business
with the school district. Suppliers whose place of business is situated within the
district may be given preferential consideration only when bids or quotations on
an item or service are identical as to price, quality and other factors.. Purchases
will be made through available cooperative BOCES bids, state contracts of the
Office of General Services or county contracts whenever such purchases are in the
best interests of the district. -In addition, the district will make purchases from
correctional institutions and severely disabled persons through charitable or non-
profit-making agencies, as provided by law.

The district will provide justification and documentation, of any contract
awarded to an offeror other than the lowest responsible dollar offeror, setting
forth the reasons why such award is in the best interests of the district and
otherwise furthers the purposes of section 104-b of the General Municipal Law. .

The Purchasing Agent-will not be required to secure alternative proposals
or quotations for:

1. emergencies where time is a crucial factor;
2. procurements for which there is no possibility of competition (sole source

'items); or
3. very small procurements when solicitations .of competition would not be

cost-effective.

The Superintendent of Schools, with the assistance of the Purchasing
Agent, shall be responsible for the establishment and implementation of-the
procedures and standard forms for use in all purchasing and related activities in

Copyright © 2002 by the New York State School Boards Association, Inc.
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c the district. Such procedures shall comply with all applicable laws and
regulations of the state and the Commissioner of Education. . . .

\
No Board member, officer or employee of the school district shall-have an

interest in any contract entered into by the Board or the'district, as provided in
Article' 18 of the General Municipal Law.

Comments will be solicited from those administrators involved in the
procurement process before enactment of the district's policies regarding
purchasing and from time to time thereafter. The ̂ policies must then be" adopted
by Board resolution. All district policies regarding the procurement processes
will be reviewed by the Board at least annually.

The unintentional failure to fully comply with the provisions of section
104-b of the .General Municipal Law or the district's policies regarding
procurement will not be grounds to void action taken, nor give rise to a cause of
action against the district or any officer or employee of the district.

Ref:

a*d

Education Law.§§305(14);-1709(9)(14)(22)
General Municipal Law §§102; 103; 104-b; 109-a; 800 et seq.

Copyright © 2002 by the New York State School Boards Association, Inc.
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c PURCHASING REGULATION

The following sets forth the procedures for the procurement of goods and
services by the district:

I. Definitions

Purchase Contract: a contract involving the acquisition of commodities,
materials, supplies or equipment

*
Public Work Contract: a contract involving services, labor or construction

II. General Municipal Law

The General Municipal Law requires that purchase contracts for materials,
equipment and supplies involving an estimated annual expenditure
exceeding 510,000 and public work contracts involving an expenditure of
more, than $20,000 .will be awarded only after responsible bids have been
received in response to a public advertisement soliciting formal bids.
Similar procurements to be made in a fiscal year wjll be grouped together
for the purpose of determining whether a particular item must be bid.

III. Competitive Bidding Required

A. Method of Determining Whether Procurement 'is Subject to
Competitive Bidding

1. - The district will first determine if the proposed
procurement is a purchase contract or a contract for public
work. ,' . . .

2. If the procurement is either a purchase contract or a
contract for public work, the district will then determine
whether the amount of the procurement .is above the
applicable monetary threshold as set forth above.

3. The district will also determine whether any exceptions to
the competitive bidding requirements (as set forth below)
exist.

B. Contract Combining Professional Services and Purchase

In the event that a contract combines the provision of professional
services and a purchase, the district, in determining the appropriate
monetary threshold criteria to apply to the contract, will determine
whether the professional service or the purchase is the predominant
part of the transaction.

Copyright © 2002 by the New York State School Boards Association, Inc.
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C. Opening and Recording Bids; Awarding Contracts

The Purchasing Agent will be authorized to open and record bids.
Contracts will be awarded to the lowest responsible - bidder (as
recommended by the Purchasing Agent), who has furnished the
required security after responding to an advertisement for sealed
bids.

D. Documentation of Competitive Bids

•
The district will maintain proper written documentation which will
set forth the method in which it determined whether the
procurement is a purchase or a public work contract. Proper
written documentation will also be required when a contract is not
awarded to the vendor submitting the lowest quote, setting forth
the reasons therefore. A quote which exceeds the bid limit will be
awarded only when such award is in the best interests of the
district and otherwise furthers the purposes of section 104-b of the
General Municipal Law. The district will provide justification and
documentation of any such contract awarded.

E. Purchase of Instructional Materials

In accordance with Education Law the district shall give a
preference in the purchase of instructional materials to
vendors who agree to provide materials in alternative formats
(i.e., any medium or format for the presentation of
instructional materials, other than a traditional print textbook,
that is needed as a accommodation for a disabled student
enrolled in the district, including but not limited to Braille,
large print, open and closed captioned, audio or an electronic
file in an approved format.)

The district will establish and follow a plan to ensure that
every student with a disability who heeds his or her
instructional materials in an alternative format will receive
those materials at the same time that they are available to non-
disabled students.

F. Leases of Personal Property

In addition to the above-mentioned competitive bidding
requirements, section 1725 of the .Education Law requires that the
district will be subject to competitive bidding requirements for
purchase contracts when it enters into a lease of personal property.

Copyright © 2002 by the New York Slate School Boards Association, Inc.
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Documentation: The district will maintain written documentation
such as quotes, cost-benefit analysis of leasing versus purchasing,
etc.

Any legal issues regarding the applicability of competitive bidding
requirements will be presented to the school attorney for review.

IV. Exceptions to Competitive Bidding Requirements

The district will not be subject to competitive bidding requirements when
the Board of Education, in its discretion, determines that one of the
following situations exists:

1. emergency situations where:

a. the situation arises out of an accident or unforeseen
occurrence or condition;

. b. a district building, property, or the life, health, or safety of -
an individual on district property is affected; or

c. the situation requires immediate action which cannot await
competitive bidding.

However, when the Board passes a resolution -that an emergency
situation exists, the district will make purchases at the lowest
possible costs, seeking competition by informal solicitation of
quotes' or otherwise, to the extent practicable under the.
circumstances. ' . •

Documentation: The district will maintain records of verbal (or
written) quotes;

2. when the district purchases surplus or second-hand supplies,
materials or equipment from the federal or state governments or
from any other political subdivision or public benefit corporation
within the state.

Documentation: The district will maintain market price
comparisons" (verbal or written quotes) and the name of the
government entity;

3. when the Board separately purchases eggs, livestock, fish and
dairy products (other than milk), juice, grains and species of fresh
fruits and vegetables directly from producers or growers. The
amount expended in any fiscal year by the district may not exceed
an amount equal to fifteen cents multiplied by the number of days
in the school year multiplied by the total enrollment of the district.

Copyright © 2002 by the New York Slate School Boards Association, Inc.
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Documentation: The district will maintain documentation
consistent with sections 114.3 of the Regulations of the
Commissioner of Education;.

4. when the Board separately purchases milk directly from/licensed
milk processors employing less than forty (40) people.. The
amount expended in any fiscal year by the district may not exceed
an amount equal to twenty-five cents multiplied by the number of
days in the school year multiplied by the total enrollment of the
district or exceed the current market price.

Documentation: The district will maintain documentation
consistent with section 114.4 of the Regulations of the
Commissioner of Education;

5. when the district purchases goods, supplies and. services from
municipal hospitals under joint contracts and arrangements entered
into pursuant to section 2803-a of the Public Health Law.

Documentation: The district will maintain the legal authorization,
Board authorization and market price comparisons; or

6. when there is only one possible source from which to'procure
goods or services required in the public interest.

Documentation: The district will maintain written documentation of the unique
benefits of the item or service purchased as compared to other items or services
available in the marketplace; that no other item or service provides substantially
equivalent or similar benefits; and that, considering the benefits received, the cost
of the item or service is reasonable, when compared to conventional methods. In
addition, the documentation will provide that there is no possibility of competition
for the procurement of the'goods.

V. Quotes When Competitive Bidding Not Required

Goods and services which are not required by law to be procured by the
district through competitive bidding will be procured in a manner so as to
ensure the prudent and economical use of public monies in the best
interests of the taxpayers. Alternative proposals or quotations will be
secured by requests for proposals, written or verbal quotations or any other
appropriate method of procurement, as set forth below.

Copyright © 2002 by the New York Slate School Boards Association, Inc.
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A. Methods of Documentation

' \. Verbal Quotalions: the telephone log or other record will
set forth, at a minimum, the.date, item or service desired,
price quoted, name of vendor, name of vendor's
representative;. . . . .

2. Written Quotations: vendors will provide, at a minimum,
the date, description of the item or details of service tq.be
provided, price quoted, name of contact. For example, with
regard to insurance, the district will maintain
documentation that will include bid advertisements,
specifications and the awarding resolution. Alternatively,
written or verbal quotation forms will serve as
documentation if formal bidding is not required. Requests
for Proposals" (RFPs), documented in the same manner as
described herein, may also be used;

3. Requests for Proposals: the district will contact a number
of professionals (e.g., architects, engineers, accountants^
lawyers, underwriters, fiscal consultants, etc.) and request
that they submit written proposals. The RFPs may include
negotiations on a fair and equal basis. The RFPs and

. evaluation of such proposals will consider price plus other
factors such as:

a. the special knowledge or expertise of the
professional or consultant service;

b. the quality of the service to be provided; -
c. the staffing of the service; and
d. the suitability for the district's needs.

The district will first locate prospective qualified firms by :
a. advertising in trade journals;
b. • checking listings of professionals; or
c. making inquiries of other districts or other

appropriate sources. ' . .

The district will then prepare a well-planned RFP which will
contain critical details of the engagement, including the methods
which it will use in selecting the service.

B. Purchases/Public Work: Methods of Competition to be Used for
Non-Bid Procurements; Documentation to be Maintained

The district will require the following methods of competition be
used and s'ources of documentation maintained when soliciting
non-bid procurements in the most cost-effective manner possible:

Copyright © 2002 by the New York Stale School Boards Association, Inc.
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1. Purchase Contracts up to $10,000
a. Contracts from $ 100 to $ 1,000: Verbal quotes

Documentation will include notations of verbal
quotes. -

b. Contracts in excess of $1,000 to $10,000: Written ,
quotes

2. Public Work Contracts up to $20,000
a. Contracts from $1,000 to $5,000: Verbal quotes

Documentation will include notations of verbal*
quotes.

b. Contracts in excess of $10,000 to $20,000: Written
quotes

3. Emergencies: Verbal quotes
Documentation will include notations of verbal quotes.

4. Insurance: Written quotes
Documentation will include . .bid advertisements,
specifications and the awarding resolution. Alternatively,
written or verbal quotation forms will serve as
documentation if formal bidding is not required. Requests
for Proposals" (RFPs), documented in the same manner as

. described herein, may also be used.
5. Professional Services: RFP

Documentation will include written proposals.
6. . Leases of Personal Property: Written quotes

Documentation will include written quotes, cost-benefit
analysis of leasing versus purchasing, etc. The district will
note that the contract is a true lease-and not an installment
purchase contract.

7; Second Hand Equipment from Other Governments:
Written quotes
Documentation will include market, price comparisons
(verbal or written quotes) and the name of the government.

8. Certain Food and Milk Purchases: Written quotes
Documentation will be consistent with sections 114.3 and
114.4 of the Regulations of the Commissioner of
Education.

9. Certain Municipal Hospital Purchases: RFP >
Documentation will include the legal authorization, Board
authorization, and market price comparisons.

10. Sole Source: Written or verbal quotes
Documentation will include, among other things, the
unique benefits of the patented item as compared to other
items available in the marketplace; that no other item
provides substantially ..equivalent or similar benefits; and

Copyright © 2002 by the New York Stale School Boards Association, Inc.
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that considering the benefits received, the cost of the item
is reasonable, when compared to conventional methods.
Notations of verbal quotes will be maintained by the
district. In addition, the district will document that there is
no possibility of competition for the procurement of the
goods.

VI. Quotes Not Required When Competitive Bidding Not Required

The district will not be required to secure alternative proposals or
quotations for those procurements:

1. under a county contract;
2. under a state contract;
3. of articles manufactured in state correctional institutions; or
4. from agencies for the blind and severely disabled.

In addition, the district will not be required to secure such alternative
proposals or quotations for:

1. emergencies where time is a crucial factor;
2. procurements for which there is no possibility of competition (sole

source items);
3. procurements of .professional sendees, which, because of the

confidential nature of the services, do not lend themselves to
procurement through solicitation; or

4. very small procurements when solicitations of competition would
not be cost-effective, " .

VII. Procurements from Other than the Lowest Responsible Dollar Offeror"

The district will provide justification and documentation of any contract
awarded to an offerer other than the lowest responsible dollar offerer,
setting forth the reasons why such award is in the best interests of the
district and otherwise furthers the purposes of section 104-b of the General
Municipal Law.

VIII. Internal Control

The Board authorizes the Superintendent of Schools, with the assistance of
the Purchasing Agent, to establish and maintain an internal control
structure to ensure, to the best of their ability, that the district's assets will
be safeguarded against loss from unauthorized use or disposition, that
transactions will be executed in accordance with the law and district
policies and regulations, and recorded properly in the financial records of
the district.

Copyright © 2002 by the New York Stale School Boards Association, Inc.
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Comments will be solicited from those administrators. involved in the.
procurement process before enactment of the. district's regulations
regarding purchasing and from time to time thereafter. The regulations
must then be adopted by Board resolution. All district regulations
regarding the procurement processes will be reviewed by the Board at
least annually.

The unintentional failure to fully comply with the provisions of section
104-b of the General Municipal Law or tnejlistrict's regulations regarding
procurement will not be grounds to void action taken or give rise to a
cause of action against the district or any officer or employee of the
district.

a*d

c
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SCHOOL SAFETY PLANS AND TEAMS

NOTE: Under Project SAVE (Education ...Law - §2801 ~a)
Commissioner's regulations, eveiy Board of Education is .required to 'adopt-and- amend a

^comprehensive school safety plan and'.a_ building.leyel-safetyplffi
,:emergency response and management. '_ These j?l.ans{\commonfy

as schoolIsajetyplans, replace the Emergency Management Plan previo^
The plan's-must;be in place by July 1, 200J. While'this, policy js'iiot 7-e^w//:erf/:/?;75V/)7^rta>^
because, it outlines-the Board's general responsibilities.in developing these School safety plans.
It .is important to note, however, that this policy is hot a substitutefor thes& safety, pltinsfre^
under'the law and. Commissoner's regulations^

Emergencies and violent incidents in schools are critical issues that must be addressed in
an expeditious and effective manner. The Board of Education recognizes its responsibility to
adopt and amend a comprehensive district wide school safety plan and building-level emergency
response plan(s) regarding crisis intervention, emergency response and management.

Taken together, the district and building plans shall provide a comprehensive approach to
.addressing school safety and violence prevention, and provide the structure where all individuals
can fully understand their roles and responsibilities for promoting the safety of the entire school
community. The plans shall be designed to prevent or minimize the effects of serious violent
incidents and emergencies and to facilitate the district's coordination with local and county
resources. The plans shall also address risk reduction/prevention, response and recovery with
respect to a variety of emergencies and violent incidents in district schools.

assistance p)i-'developing Ahese(:pldns^ .
Education Department's Project Save Guidance Document, for,Scliool^Safe^Plansj^iicli ^as
[developed'iii'consultation 'with" the New York State Police, the^New/ York'State^Diyisioii^of
Criminal Justice..and other related agencies. Theguidance'document :is:availab&^
Office of Facilities: Planning website (http://unix32.nysed.gov:9210/fdcplantest) or 'byiphone at
518-474-3906;-- • " ' • " . ';""/" • ' ' ; ' . ' ' . ' - : ' . ' ' : " " - . " .

Districts should be aware that the law and regulations require the safety plans be made
available to the public for comment at least 30 days prior to their adoption. It appears that
under the law and the regulations, the public comment period applies only to the initial adoption
of the plan in 2001 and does not apply to adoption of future amendments. However; since there
is no definitive guidance on this issue yet, districts should consult, with their school attorney on,
that issue. Because the 30-day public comment requirement may not be relevant after initial
adoption, no reference to a public comment period has been included in this policy.

In accordance with state law and regulation, the district shall have the following school
safety teams and plans to deal with crisis intervention and emergency response and management:
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Comprehensive district-wide school safety team and plan

The Board will appoint a district-wide school safety team that includes, but is not be
limited to, a -representative from the Board, student, teacher, administrator, and parent
organizations, school safety personnel and other school personnel. This team shall. be
responsible for the development and review of a comprehensive district-wide school safety plan.
The plan shall cover all district school buildings and shall address crisis intervention, emergency
response and management at the district level. It shall include all those elements required by law
and regulation,

NOTE: The district-wide safety plan is to: be developed by .a. districtr\\'ide safety ieam:..-,The
appointing authority and composition for this team is set forth in law and regulation .(Education
Law §2801-a and section 155.17 of the Commissioner's regulations.) \The composition ofitfye

'disfricfilevel.plan. Persons' responsible for .developln,
regulation to learn the specific details. contained -therejM

A copy of the plan shall be available in the district offices for inspection by the public.

of:wher&the publiccopy of-the plan will be'kept.
- iJ-. , ,^ ; -• f^J

r. *_ *\ " -1 - -, - •£ . H ,-,' - 1 J *f X -.if ' '"I *• J - ' ' - , / .---f • . _- •* •_

Building-level emergency response teams and plans

Each Building Principal shall be responsible for appointing a school safety team that
includes representation from teachers, administrators, parent organizations, school safety
personnel, other school personnel, local law enforcement officials, local ambulance and other
emergency response agencies. The school safety team shall be responsible for the development
and review of a building-level emergency response plan for each district building. The plan(s)
shall address communication, emergency response, and evacuation at the building level and shall
include all procedures required by law and regulation.

NOTE: A building-level safety plan is to be developed by a building-level school safety team. The
appointing authority and composition for these teams is set forth in law and regulation
(Education Law §2801-a and section 155.17 of the Commissioner's regulations.) The
composition of the building-level teain(s) is different than that for the district-wide safety team
mentioned above

We have not included the many elements required by law and regulations to be in the
building-level plan. Persons responsible for developing and reviewing this plan should consult
the law and regulation to learn the specific details contained therein.
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Within each building, the school safety team shall designate:

• an emergency response team that includes appropriate school personnel, local law
enforcement officials and representatives from local, regional and/or state emergency
response agencies to assist the school community in responding to a serious violent incident
or emergency; and

• a post-incident response team that includes appropriate school personnel, medical personnel,
mental health counselors and other related personnel to assist the community in coping with
the aftermath of a serious violent incident or emergency.

The Building Principal shall be responsible for- conducting at least one test every school
year of the emergency response procedures under this plan including procedures for sheltering
and early dismissal.

^ regulations-require.every school Idistric'r'fi
- ^ ' - ' - ; '

is].ffe&.io. designate another individualifii so.chooses.
!-.-Jr« Vv-ivi.-,; .-. °...,-..-,-,• vs.:,,..;-- - - . - - . - - • -•':.-. - .-?, ^ • • • - • . • . - - • , •

To maintain security and in accordance with law, the building-level emergency response
plan(s) shall be confidential and shall not be subject to disclosure under the Freedom of
Information Law or any other law.

®!S^
Team Appointments . '

The members of all district and building-level teams shall be appointed on an annual
basis. In appointing team members, the Board and the Building Principal will make an effort to
include other persons beyond those groups identified in law" and policy who can contribute to
ensuring continuity among the plans.

NOTE: Neither the Jaw nor the regulations speak to the frequency for making appointments:to
the team. -The policy has been drafted to require annual appointments. The Board .is free to
decide how often it wishes to have appointments made.

Annual Review and Report

Each plan shall be reviewed by the appropriate school safety team by July 1st every year
and updated as needed. Each team shall submit a report to the Board annually stating that it has
reviewed the plans and setting forth its recommendations for revisions, if any, to the plan. In
conducting the review, the building-level-teams shall" consider any changes in personnel, local
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conditions and other factors including an evaluation of. the. results *of the annual test of the
emergency response procedures which may necessitate updating of plans.

e - .'. A ~- i . A. t *\s * v*- i i * wi t*\+n tu * **s * t-HU **•* i n-fM t +*-tt *+ *T kw*» -pi • ̂  » V*IH*I ' »w - +-\s ( j*«.t^v <-*r • i-+*«jit»L-*» i \sfj\ji fr •. v M*I* •»*> f v+r 1*1
£""• -^** *Jv*i'>^r.',- - • *, -' . l. - ' . ' - ! ' " - • * , * » . •_' L " ' " • - - , ' " - J - "•- • --, -t' • / - . : * • . . < * ' " J ' . L j J

r" *.- ' - ' * , » f ' * i ! ^ * ' " J j V f * * '

'Tli&fgmyisiarffias-been. included in'••tkfcpplicy to promote accountability. fhe^Board^sjfree^f^
;delete-:iiifii so~ desires;.". ~ - • " . ' -""i;>/-:'-: "'';•' - - " ^ -•''";/,'/C -_ ';^V '^-^fff--^^^

The Superintendent of Schools shall .be responsible for filing.the district-level school
safety plan and any amendments to the plan with the Commissioner within 30 days after their
adoption. Each Building Principal shall be responsible for filing the building-level safety plan
for his or her building and any amendments to the plan with the appropriate local law
enforcement agency and the state police within 30 days after their adoption.

NOTE: The time frames for filing the.plans with the'designated entities fare':esidbilisWd$$law
' ' * • ' ' ' • * • • ' ' ** ** , t J - J . \ '. . - '- * - CJ "^ -.' _ S * , , ' » . ^ ' " ' * - . - L ' V ; i - . - , - " ' i ' n l ^ ; L ^ . - . , ' - " ' ' V>:"

(Education,Law'§ 2801-a (6)) and'May:n6t-be&ltered:'by;B6&r^iiffi
* -,\ ..-. .-•; ; -.t • .--„•* -,.- " . , . • - ; : . - * /' ••••.-. •;•-', f>". -.. • ''• •'. - • • ' . - ?•• •" ".-. -.'-"-T-'t---"- • -* " -•-" •". svi--:- --i -'• • IY«V~*-- -.ij s*.-?'fc!%f'*si^CSav

desi'gna&thefydividual r&^

Cross-Ref:

Ref:

5300, Code of Conduct :

8121, Accident Prevention and Safety Procedures . .
8133, Bomb Threats " • '

.8134, Emergency Closings .

Education Law §2801-a (school safety plans) . •
Executive Law §2B (state and local natural and manmade disaster preparedness)
8 NYCRR Part 155 (Educational Facilities) . = '
Project SAVE Guidance Document for-School Safety Plans, New York State
Education Department, April 2001 .

Adoption date:
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OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY
STREAM, NEW YORK ON NOVEMBER 12,2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Paul DePace, Maria
Fletcher, Anthony ladeVaio, Walter Nesbeth, Frank Nuara, William Stris

BOARD MEMBERS ABSENT: Andrew-Walters , -

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Marv Magro, District
Clerk; Gregory Guercio, Attorney; David Brodsky, Dr. Ronald D. Valenti, Superintendent of
Schools; Dr. Marie Connelly, Deputy Superintendent, Curriculum & Personnel, Al Chase,
Assistant Superintendent for Finance and Operations; Dr. Lois Colletta,' Assistant
Superintendent for Administration and Support Services, Arlene Hinkemeyer, Coordinator of
Community Information; Frank Morisco, Education Technology Coordinator; Michelle Gay,
Director of Special Education; Rochelle Battersby, Director of Science; Christine Burton,
Director "of LOTE; Larry Butti, Director of English; Eva Demyeh, Director of Mathematics; R.
Kuntzler, Director of Social Studies; Jill Gold, Director of Guidance

1. MEETING OPENED
President Clerico called the meeting to order at 7 p.m. On motion of Trustee
Chiachiere, seconded by Trustee Stris the Board went immediately into Executive
Session for the purpose of discussing personnel of a particular person with the
Superintendent of Schools, Attorney, Deputy Superintendent of Schools, Assistant
Superintendent for Finance and Operations'and Assistant Superintendent for
Administration and Support Services. President Clerico reconvened the meeting at 8

.p.m. . ' •

2. APPROVAL OF MINUTES •
Motion was niade by Trustee Stris, seconded by Trustee ladevaio to lay on the • -
table the minutes of the October 8,2002 meeting. These will be approved, at the
December 10,2002 meeting.

3. RECOGNITION OF VISITORS
President Clerico welcomed the visitors. She advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the pertinent
item was being considered and before action was taken. Visitors wishing to address the
Board concerning items which did not appear on the agenda would have the
opportunity to speak at the conclusion of regular business.

jZ



COMMUNICATIONS
Ms. Magro reported the following correspondence: acknowledgement of condolences
from the Stris Family; invitation from Nassau District PTA to Presidents/Principals
Dinner/November 25,2002; NSSBA Legislative Alert-re New York's Board of
Regents consideration of expansion of public aid for private and parochial schools.

REPORT OF THE SUPERINTENDENT

Resignations
On motion of Trustee Stris, seconded, by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of. '
Schools.approved the following resignations:

. Susan Russo - Physical Education
Effective-November 15,2002
Personal reasons

Melissa Razzano - Permanent Substitute - South H.S.
Effective - end of day October 25,2002
Personal reasons

Continuation of Student at Valley Stream South High School -
Student Moving Out of the District
On motion of Trustee Stris, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following student who moved out of the district, to complete
Grade 12: . ' ' -

AldijariaAdoyic ,

Request to Accept Gift
On motion of Trustee Chiachiefe, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following gift:

Donated by Guercio & Guercio - $250 - for use in the Music
Department at South High School.

'"•ii'



c 8. Approval of Attorney Fees
On motion of Trustee Nuara, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to reimburse plaintiffs attorney in the amount of $5000 for legal
services performed in connection with a 504 hearing on behalf of Student M06004.

9. Approval of Memorandum of Agreement with Valley Stream
Teachers' Association re 7' Grade Chorus
On motion of Trustee ladevaio, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the agreement between the Valley Stream Central High School
District and the Valley Stream Teachers' Association in regard to a stipend
for the Director of the 7th Grade Chorus at Memorial.

10. Approval of Memorandum of Agreement with Valley Stream
Teachers' Association re Stipends for Miscellaneous Activities
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the agreement between the Valley Stream Central High School
District and the Valley Stream Teachers' Association in regard to stipends
for miscellaneous activities.

11. Directors' Association
'On motion of Trustee ladevaio, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to recognize the Directors' Association of the Valley Stream
Central High School District-as a bargaining unit under Article 14 of the Civil
Service Law and the Public Employees Fair Employment Act (Taylor
Law) effective November 1 2, 2002.

12.

13.

Appointment of Alternate District Clerk
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed William Stris as Alternate District Clerk for the period commencing
November 12, 2002 and terminating July 9, 2003.

Information and Exploration
Nassau BOCES Referendum, November 19. Board president Valerie Clerico read a
letter from Nassau BOCES Board president -George Farber regarding the Nassau
BOCES referendum on Tuesday, November 19, 1 1 a.m.-8 p.m. at 22 polling sites, one
of which is at Memorial Junior High. Voters in Nassau County are being asked to
approve the purchase of the Nassau BOCES Administrative Center in Garden City by
borrowing $14.8 million from the Dormitory Authority of NYS. BOCES is currently
renting the facility, which BOCES said is more costly for the participating school
districts. Savings to the districts are expected to total nearly $8 million in 10 years and
over $24 million in 20 years. The referendum also includes approval of acquiring title

\



to the Rosemary Kennedy Center in Wantagh for $10 from Nassau County; and
purchasing and installing a relocatable building and four classrooms, at a cost of up to
$400,000, for use by outdoor education programs and an alternative high school at the
Brookville Environmental Education site.
Arline Strurrieyer, a member of the Nassau BOCES Board, who is a former long-time
Board member in District 13 and the High School District, spoke on behalf of the
referendum, urging parents, staff and residents to vote in favor. It will save Valley
Stream taxpayers approximately $35,000 in the next three years, she said. Voters need
to be Nassau County residents for at.least 30 days, U.S. citizens, and 18 years of a'ge or
older.
"Operation Recognition" for Veterans. As pSrt of New York State's "Operation
Recognition," which allows World War II and Korean War veterans to receive their
high school diplomas based on knowledge and experience gained in the military, four,
veterans recently applied for diplomas from the Valley Stream High School District.
Two did not wish to be publicly recognized. Two were invited to receive their diplomas
at this November 12 Board meeting. Board president Valerie Clerico and
Superintendent of Schools Dr. Ronald D. Valenti thus presented 45-year Valley
Stream resident Michael J. Pascuzzi with a Central High School diploma, in lieu of a
diploma from his former high school, Brooklyn Automotive. Not present to receive
his diploma from Central High School was Robert John Facompre, now of Commack,
who had attended Central into the 12th grade and was in the Class of 1954.
Recognition of Centra!, North, South A.P. Scholars. Superintendent of Schools Dr.
Ronald D. Valenti and Board president Valerie Clerico presented certificates of
recognition to the 28 Central, North and South High seniors who received Advanced
Placement Scholar awards (the other 61 graduated in June). Those recognized were
Gani Adzemovic, Stephanie Bulko, Andrew Grant, Vanessa ladevaio, John Loyal,
Jordan Lubeck, Meghan Mannion, Varun Minhas, Justin Ruggiero, Meghan Skira,
Deborah Yang from Central High School; Elizabeth Bevington, Alison Carter,
Jennifer Shieh, Mohammed Tazeem, Gallic Viggiano, Nancy Vuong from North High
School; and Megan Conti, Aldrich Fabro, Jesse Foxs Shan Huang, Jonathan .
Kaplan, Nicole Kontrafouris, Samantha Koshy, Fiona Lee, Jamie Schiffer, Elizabeth
Weinbloom, Liang (David) Zhang from South High School. Also recognized was
outh High senior Elizabeth Weinbloom, for being selected one of 600 students
ationwide to receive the NCTE (Nat'l Council of Teachers of English) writing award,
n Recognition of Arlene Hinkemeyer. Community Information Coordinator Arlene
Hinkemeyer was recognized for receiving two statewide Awards of Honor for
achievement in educational journalism in the 2002 NYSPRA Communications Contest.
The awards, in the category of community newsletter, were for the March/April 2002
and June/July 2002 issues of The Observer. The awards luncheon took place at the
NYS School Boards conference in Syracuse in October.
American Education Week Open Houses, November 19-22. Dr. Valenti invited all
to attend the American Education Week breakfast programs in the schools, November
19-22, from 9-10:30 a.m.. The schedule is Tuesday, November 19 at North;
Wednesday at Memorial; Thursday at Central; and Friday at South. North principal Dr.
Thomas Troisi reported that his program would cover student achievement at North and
the advanced science research program. Memorial principal Dr. Kathleen Cairo will
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e show off Memorial and how serious we are about education. Central principal Joseph
Pompilio will feature the new Performing Arts program, a scene from the fall
production of "A Midsummer Night's Dream," and an American Sign Language class.
South principal Dr. Stephen Lando will include a student panel discussion on how the
school best serves the students.
Update by District Director of Social Studies Richard Kuntzler. Richard
Kuntzler, Jr., the new District Director of Social Studies, said byway of introduction
that he was impressed with the district's social studies program and its dedicated
department heads and teachers. He inherited an excellent program, he said, but his job
now is to get it to the next level. In a Power Point presentation, Mr. Kuntzler reviewed
the social studies results from the past year on tile 8th grade assessment, the U.S.
History/Gov't Regents exam and the Global History Regents exam.
Exam
% Passing
Target
% Mastery
Target

Grade 8
87%
90%
x
X

U.S. Hist. Regents
86% ' .
89% •
40%
43%

Global Hist. Regents
88%
91%
37%
40%

The social studies department goals are that: (1) Teachers will identify key social
studies and non-social studies vocabulary found on the state exams, to help students
better tackle the questions. (2) Teachers will develop strategies to help students answer
the five categories of questions found on the state assessments-detailed statements of
fact, cause and effect, comparison, sequence, and thesis. At the November 5
Superintendent's Conference Day, social studies teachers analyzed the questions from
the 2001 and 2002 Regents exams through the eyes of the ESL student, the Special
Education student, the Regents student and an "A" student, to determine how best to
help them be successful.
Mr. Kuntzler then reviewed, the results of the Advanced Placement exams in European
History, U.S. History and Government, " -

A.P. Exam
# Enrolled
% Tested
% Scoring 3-5

The social studies goals in the area of Advanced Placement courses are to: (1) increase
the number of students enrolled in the courses; (2) increase the percentage of students
who take the exam; and (3) increase the percentage of students who score 3 or higher
on the exam, hi preparation, the teachers are evaluating students' preparedness for AP
courses, working at improving from the 7th grade on, their reading level, vocabulary
and writing skills. The social studies department is also working to meet the needs of
students in Special Education inclusion classes. It will also develop a social studies
technology plan for each school, hi response to questions, Mr. Kuntzler and District
Director of Guidance Jill Gold said that they are examining why fewer students took
the A.P. Government exam, for example. Is it senioritis, or the cost of the exams?
Principals' Reports.
Central High principal Joseph Pompilio congratulated the Central students selected
for All-County Music honors-Peter Tai, playing violin in the symphony orchestra; and
Michael Donaghy and Louis Tedesco, alternate trumpet players in the jazz ensemble.

Europ. Hist.
146
97%
56%

U.S. Hist.
133
93%
53%

Gov't
163
49%
51%



The'Central Student Council hosted a successful Halloween Party for area children on
October 31. The varsity boys and girls soccer teams unfortunately were defeated in the
playoffs, but the students and coaches are to be commended for their hard work. Band
director Doug Coleman and students are congratulated for their magnetic performance
at the Newsday Marching Band Festival on October 23. Central students under the
direction of Elizabeth Lee will be performing "A Midsummer Night's Dream" on
November 14-16. The district had a very successful College Night at Central on
October 28, with 131 colleges represented. Thanks go to Central guidance counselor
Ron Rini and District Director of Guidance Jill Gold.
Memorial Jr. High principal Dr. Kathleen Cairo reported that Memorial's
Halloween festivities went smoothly. Memorial under the leadership of social studies
department head Michael Serif, entered the NY Historical Society's and Washington
Mutual Bank's "Home of the Free" photojournalism contest, receiving a $500 grant and
4-megapixel Canon digital camera for the project. The photos are on display at the
Green Acres West Washington Mutual through early January. Memorial, also under
Mr. Serifs direction, launched the exciting Memorial News Network on Friday,
November 8, where students broadcast the morning's announcements over the monitors
in each classroom. Initially the broadcast is once a week-taped on Thursday, aired on
Friday. Students under the direction of Dr. Stephen Ward are working hard on
producing Arthur Miller's "All My Sons," which will be performed December 5-7 in
the Memorial cafeteria. Other upcoming events include: library director Joan -
Mahoney's reading group for parents and children, November 13; the Four Years &
Beyond Program for 8th grade parents, November 20; Fall Sports Awards dinner,
November 21; a Newsday article on homework, featuring a Central and Memorial
student, November 24.
North High principal Dr. Thomas Troisi congratulated band director William Kerr
and North students for their outstanding showing at the Newsday Marching Band
Festival on October 23. Teachers and students are also to be congratulated for the
wonderful Halloween Party on October 31, attended by several hundred Willow and
Dever elementary school students. "Charity" is North's character education theme for
November. The Interact Club held a "Walk for Life" walk-a-thon around the track on
November 7. Working with the Valley Stream Rotary Club, their goal is to raise $5,000
for open heart surgery for a child. On November 19 at 6:30 p.m., the North STOP Club
is hosting an International Night Dinner to raise funds for the Ronald McDonald House
and to bring people together to share their cultures. Admission is $8, or $4 with a food
donation. North is in the midst of its Thanksgiving food drive. Its Five Years &
Beyond Program for 7th grade parents is November 14. Dr. Troisi announced the
student North Stars for November in grades 7-12, and the staff Stars-Special Education
teacher Laura Byrne and principal's secretary Elena Schoepf.
South High principal Dr. Stephen Lando reported that South has had an exciting past
month. The Homecoming game and Fall Festival were rained out, but they had great
senior high and junior high pep rallies on October 11 and November 1, respectively,
and over 600 attended the exciting, exceptional performance of "The Taming of the
Shrew" was given on October 25-26, directed by Kim Alvarez, and produced by Laura '
Pokorny. South's band and kickline gave the "best ever" performance at the Newsday
Marching Band Festival on October 23, directed by Todd Holly. The girls tennis team
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won its conference championship; South's character education theme for November is
"generosity." Coming up is the Four Years & Beyond Program for 8th grade parents on
November 13; a Karaoke Night on November 15; the Senior High and Junior High
Sports Nights; and the junior high musical, "The Music Man," on December 5-6, with
a third performance at the senior citizen dinner on December 7.
Attorney's Report. Board Attorney Gregory Guercip reported on:
Access to Student Information Under the No Child Left Behind Act of 2001 - The
recently enacted No Child Left Behind Act of 2001 (NCLBA) requires a school district
to comply with requests by military recruiters for access to the names, addresses and
telephone numbers of secondary school students. The statute permits parents to object
to disclosure of student information and required schools to notify parents of the option
to withhold such information from the military.
Recently published guidance from the Family Policy Compliance Office of the United
States Department of Education (DOE) interprets the NCLBA access and parental
notification requirements in conjunction with the Family Education Rights and Privacy
Act (FERPA), which also includes a parental notification requirement. Accordingly, if
a school district has a FERPA policy which includes the names, addresses and
telephone numbers of students within its definition of "directory information" exempt
from FERPA's confidentiality mandates, a single notice to parents informing them of
the public nature of this "directory information" and their right to keep this information
private satisfies both FERPA and NCLBA. This parental notification must be provided
by a method reasonably, calculated to inform parents of the type of information
designated as directory information.
Therefore, based on this DOE guidance, a school district should amend its FERPA
notice to advise parents that, pursuant to FERPA and NCLBA, names, addresses and
telephone listings of secondary school students will be provided to military recruiters
upon request unless parents notify the district in writing of their objections to the
release of this information.

REPORT OF THE EDUCATION COMMITTEE

Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed the
following teachers (pending clearance of fingerprinting) to probationary
positions:

Linda Caputo - Science
Salary Step 12M+60 $85,200 (prorated)

Hofstra University - MS 12/78; CAS 5/98
Ms. Caputo has many years of experience as a teacher and administrator.
Assignment - North High School (Replacing Dr. Cohen who resigned)
Two year probationary period - Effective: October 18,2002
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Matthew Landin - Special Education
Salary Step 3M $54,644 (prorated)

LIU-MA August 1999
Mr. Landin replaces Stephen Richter
Assignment - Memorial JHS
Three year probationary period - Effective November 4,2002

Appointment of Teaching Assistants .
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with the New York State Education Law, appointed the
following teaching assistants (pending clearance of fingerprinting) to three year
probationary positions:

Linda Bianculli

Salary Step INC $23,329 (prorated)
Tech Stipend ,$ 2,594

Effective - November 4,2002
Assignment - South High School
Mrs. Bianculli is replacing Daniel Drum who resigned in August.

Holly Ann Post
Salary Step INC $23,329(prorated)

Effective - October 28,2002
Assignment - Central High School - This is a new position to assist in 3
sections of special education and 4 sections of Vocational Education due to
high enrollments.

Michael McConnon
Salary Step INC $23,329(prorated)

Effective - November 4, 2002 - Assignment - South H.S.
Mr. McConnon replaces Gibson Barrega who resigned.

Appointment of Replacement Teachers
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following teachers to leave replacement positions, (pending
clearance of fingerprinting), effective as noted and terminating 6/30/03 unless
terminated prior thereto in the manner prescribed by Law:

0

Richard Ostroff- Science
Salary Step 1M....

LIU-MS-May 2002
Effective 10/22/02

.$51,145 (prorated)



c Mr. Ostroff is replacing Mrs. Morgan who is on FMLA. Upon Mrs.
Morgan's return he will replace another science teacher expected to be
on FMLA.
Assignment - North High School

John Jenkins - English
Salary Step 1M $51,145 (prorated)

Lehman College, MS 1994
Effective October 28,2002 through January 31> 2003.
Mr. Jenkins will replace Mrs. Gordon who is on FMLA
Assignment - South High School

16. Change of Assignment
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the following
change in assignment:

Christopher DiMaio - English
From full time teaching assistant to part time teacher/part time teaching
assistant:

Salary - Adjustment prorated to:
Teacher- One period at Step IB $7,329.81
Teaching Assistant - Six periods at Step 2C $22,319

Effective October 8,2002 - Mr. DiMaio is replacing Ms. Khan who resigned.

Laurie Schoenberg - Art
Mrs. Schoenberg is presently a Part Time Teacher; she will be

additionally assigned to Part Time Teaching Assistant as follows:
Salary - Adjustment prorated to Part time Teaching Assistant 4.5 periods at
Salary Step 1C $15,919
Effective: November 4,2002
Assignment - South High School - Mrs. Schoenberg will replace Ms. Khan
who resigned.

17. Appointment of Permanent Substitute
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following Permanent Substitute (pending clearance of
fingerprinting) at a salary of $115 per diem with benefits, which will terminate
6/30/03 unless terminated prior thereto in the manner prescribed by law:

School Name
North Elizabeth Brown

Effective Date
10/18/02

c

I



18.

19.

20.

21,

22.

Approval of Consultant Services - Performing Arts Program - Central High
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed Mr. Tony Spinoza as an Artist in Residence for the Performing
Arts Program at a rate of $100 per diem not to exceed $3500; effective October 29,
2002 - December 20,2002. . '

Approval of Leave - Unpaid FMLA/Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved unpaid Child Care leave for the following employee:

Julie Hafner - Unpaid FMLA October 24,2002-December 5,2002
Unpaid Child Care Leave - December 5,2002 - June 30,
2003

Change of Appointment Date for Registered Nurse
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
following change of appointment date for the leave replacement registered nurse for
Carolyn Brenner, from November 4,2002 to November 18,2002 through June 30,2003
unless terminated prior thereto in the manner prescribed by Law:

Shirley Ferranola
Assignment - North High School

Approval of New Clubs
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools approved the following
clubs at Memorial JHS:

Scrabble Club
Creative Writing Club

Be it further resolved that the Peer Mediation and Human Relations Clubs will continue at
Memorial for the 2002-2003 school year.

Salary Adjustments - Training Levels
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved the following training levels effective 9/1/02:

10
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Name
Jeanette Azzaretto
Gin Brazil
Lisa DiChiara
Melissa DiNiro
Eusang Kim
Aleksandrr Koltunov
John McKenna
Ronald Rini
Alisa Testa
John Yeandel
Robert Tenaglia

23. Salarv Adjustment

Former
Training Level

6M
2B+30
9MA+30
3MA
2B
11MA-H5
6M+15
8M+15 .
4M+15
8B
16M+30

New
Training Level

6M+15
2M
9MA+45
3MA+15
2B+15
11MA+30
6M+30

. 8M+30
> /4M+30

8B+15
16M+45

- Approval of Co-Curricular Salarv Adjustments

New Basic
Pay Rate
$64,300
$52,851
$73,067
$56,850
$46,213
$77,942
$65,779
$70,693
$60,991

- $57,641"
$91,347

2002-03
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved approved the following salary adjustments for the 2002-2003 School Year Co-
Curricular Activities:

SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE

Central L.
Memorial G.

South

24.

L.
L.

Fiorentino Commencement Coord 2/1
Brazil
Camilleri
Melucci

M. Permian
K.
K.

Grant
Grant

Salary Adjustments

Creative Writing
Scrabble Club
Homework Club
World of Difference
Peer Mediation .5
World of Difference

- Interscholastic Activities

10/15
10/15

9/1
.5 9/1

10/7
.5 10/7

- 6/30 +
-6/30 •'+
-6/30 +
-6/30 adj. To
-6/30adj!To.
-6/30 +
- 6/30 +

$ 465
$ 813.75
$ 813.75
$3501.00
$1022.50
$ 813.75
$ 894.78

On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-2003 School Year
Interscholastic Activities:

.it -

SCHOOL

Central

<

ADVISOR
INTERSCHOLASTIC -IN-
ACTIVITY SEASON

H. Alfred Varsity Boys Basketball Head Coach 1 1/20-3/23 +
H. Alfred JV Boys Basketball Head Coach 1 1/20-3/23 -
M. Frazer Indoor Track Boys Head Coach 11/20-3/23 +
J. Gorman JV Boys Basketball Head Coach 1 1/20-3/23 +
E. Klein JV Wrestling Head Coach 1 1/20-3/23 +
K. Steingruebner Varsity Boys Basketball Head Coach 11/20-3/23 -
D. Tsiorvas Kickline 9/1-5/31 +

11

PAY
CHANGE

5389
4515
3683
3934
3934
6130
2448
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Memorial

South

J. Cobia
R. Curcio
M. Hovanec
N. Karamalis
B. Klein
K. Leistner
M. McQuillan
R. Boyd
M. Buonagurio
C. Byrne*
C. Byrne*
D. Fletcher
D. Fontana
N. Futoran
N. Harloff
M. Mahler
M. Mahler
M. McConnon
M. McConnon
S. Stueber**
S. Stueber**
S. Stueber
R. Treglia
K. Ward
G. Wyche

JHS Girls Volleyball Head Coach
JHS Boys Basketball Head Coach
JHS Boys Basketball Asst. Coach
JHS Boys Basketball Head Coach
JHS Girls Volleyball Head Coach
VOLUNTEER Cross Country
JV Boys Basketball Head Coach
JHS Baseball Assistant Coach
JV Wrestling Head Coach
Varsity Indoor Track Head Coach
Var. Girls Outdoor Track Hefld Coacl
Varsity Cheerleading Head Coach
Varsity Softball Head Coach
Varsity Indoor Track Asst. Coach
JHS Girls Volleyball Head Coach
JHS Baseball Head Coach
JHS Boys Basketball Head Coach
JV Football Asst. Coach
JHS Wrestling Asst. Coach
Varsity Volleyball Head Coach
JHS Wrestling Head Coach
JHS Girls Volleyball Head Coach
JHS Girls Basketball Head Coach
Varsity Baseball Head Coach
JV Baseball Head Coach

11/12-1/18 +
11/12-1/18 +
11/12-1/18 +
11/12-1/18 +
11/12-1/18 +
9/2-11/5 . -
11/20-3/23 +
3731-6/8 +
11/20-3/23 +
11/20-3/23 +
3/3-6/15 +
9/1-5/31 +
3/3-6/15 +
11/20-3/23 +
11/12-1/18 +
3/31-6/8 +
11/12-1/18 +
8/19-12/1 +
1/21-3/23 +
3/17-6/15. +
1/21-3/23 +
11/12-1/18 +
1/21-3/23 +
3/3-6/15 +
3/3-6/15 +

2665
2969
2073
2969
2505
-
3934
2431
3934
3502
4579
2553
5197
3374
2868
2672
2969
3561.
2228
5197
3331
2868
2969
5197

.3769

*Dates will only overlap if students qualify for New York State Championships. If so, practices will be rescheduled to
accommodate overlap.

**JHS practices run after school, volleyball practices run at night to accommodate date overlap.

25. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools agreed to arrange for the
placement of students as recommended by the Committee on Special Education. The
confidential booklet covering the recommendations made at this meeting is attached to the
official minutes.

REPORT OF THE BUSINESS COMMITTEE

26. Approval of Vouchers
On motion of Trustee ladevaio, seconded by Trustee Stris and earned unanimously, the
Board upon the recommendation of the Superintendent of Schools approved payment
for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund. This report is attached to the official minutes.
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27. Personnel - Retirement - Head Custodian
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the
following the request for retirement:

Alfred Perraro - Head Custodian, North High School
Retirement Date - January 31,2003
Mr. Ferraro has been employed by the District for
32 years.

28. Personnel - Resignation - School Monitor P/T ."
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools accepted the
resignation of the following employee: - .

Linda Bianculli
Resignation Date - November 1,2002

29. Personnel - Appointments - School Monitors P/T
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, and in
accordance with Civil Service Regulations, approved the following probationary
appointments for 26 weeks from the date of Civil Service approval and pending
fingerprint certification:

Maureen Anderson - School Monitor
Assignment - Memorial Junior High School
Effective - October 28,2002
Salary - $8.15 per hour
Reason: To fill vacancy

Lorraine Tauber - School Monitor
Assignment - Memorial Junior High School
Effective - November 8,2002
Salary - $8.15 per hour
Reason: To fill vacancy

30. Personnel - Appointment - Clerical
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools and in
accordance with Civil Service Regulations, approved the following permanent
appointment from the date of Civil Service approval and waving the probationary
period in light of length of service in the District:

c
13



Lynn Rock - Typist-Clerk
Assignment - Central High School
Effective - September 23,2002
Salary-Step 4-$29,945
Reason: To recognize status change from temporary
appointment to permanent status.

31. Personnel - Appointment - Cleaner
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, and in accordance
with Civil Service Regulations, approved the following probationary appointment for
26 weeks from the date of Civil Service approval and pending fingerprint certification:

Rafael Infante - Cleaner Full Time
Assignment - South High School
Effective - November 18, 2002

.. Salary-$37,234 .
Reason: To fill vacancy

32. Residency Investigation Services
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools agreed to retain
New York Security and Courier Corp. of Mt. Vernon, NY to assist in residency
investigations, at a fee of $35 an hour, not to exceed $5,500.

REPORT OF THE POLICY COMMITTEE

33. Policies for Consideration
On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools considered the
following policies for a first reading as per Board Policy 8312:

2360 Minutes
4321.6 Provision of Copy of Individualized Education

Program (IEP) to Student Service Providers
5100 Attendance Credit Policy
5425 Automated External Defibrillators

34. Policies for Adoption
On motion of Trustee Stris seconded by Trustee Fletcher and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools adopted the
following policies:

0328
4327 & 4327R
6700

Supervisory Program
Homebound Instruction
Purchasing

14



35. Exchange of Information
, Mr. James Sensale and three other parents expressed concerns with respect to Kickline
and coaches. A parent addressed the Board and requested that homework be eliminated
in the district. The superintendent explained the educational rationale for homework.

36. Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried
unanimously, the meeting was adjourned at 10:15 p.m.

Mary Magro

15
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SCHEDULE OF BILLS
NOVEMBER 12,2002

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3024/25

IN THE AMOUNT OF 3,124,26

BOND FUND

VOUCHERS 2242-47
. IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 10/15/2002
PAYROLL 10/31/2002
AD.ED.REFUND

259,670.93

1,480,665.00
1,650,784.26
1.757.801.82

633.00
TOTAL 4,889,884.08

HEALTH INSURANCE FUND

VOUCHERS - -1656/58
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 84451/68-84492/05
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 10/15/2002
PAYROLL 10/31/2002

DENTAL INSURANCE

VOUCHERS 2153
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1483/88
IN THE AMOUNT OF

TOTAL

398,735.51

8,571.79

130,319.65
15,600.05
15.470.82

161,390.52

41,665.58

121,934.44
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MINUTES

The Board of Education shall maintain a complete and accurate set of minutes of each
meeting. The official minutes shall contain all motions, proposals, resolutions, amendmentsand
corrections, as well as all other matters formally voted upon by the Board. The official minutes
shall be maintained by the District Clerk.

Minutes of the Board shall be considered unofficial until approved by the^pard at a
regular public meeting. Minutes which have not been approved by the Boaril shall be rilark^d
"DRAFT." A draft of unofficial minutes of each Board meeting shall be available within 14
days after the Board meeting and will be sent to each membbr of the Board. Minutes taken at
executive sessions of the Board must be available to the public within one week, if they record
an action taken by formal vote.

The yeas and nays shall be taken for all votes of the Board, with the negative votes arid
abstentions, if any, recorded by name in the minutes of the Board meetings. The minutes of each
meeting shall also show which members of the Board were in attendance at the meeting.

Any Board member shall be entitled to insert in the minutes a statement not exceeding 100
words to explain his/her vote. In cases where a resolution is not voted on unanimously, the
President will request that the District Clerk poll the board members in order of seniority, with
the exception of the board president, who will be polled last.

Copies of official minutes of Board meetings will be distributed to: District Clerk, ,,-
Treasurer; Attorney, High School District Board members, Elementary District Board members,
the Superintendent of Schools, Business Administrator, Assistant to the Superintendent, Business
Office employees, Building Principals, VSTA President and PTA/PTSA/SEPTA/PTA Council
Presidents.

Ref: Open Meetings Law, Public Officers Law §§100 et seq.
Freedom of Information Law, Public Officers Law §§84 et seq.; 106
Education Law §2121

Adoption date: January 11,2000
Revised

G
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PROVISION OF COPY OF
INDIVIDUALIZED EDUCATION PROGRAM (IEP)

TO STUDENT SERVICE PROVIDERS

The Board of Education adopts as policy the provisions of Chapter 408 of the Laws of
2002 adding new subdivision 7 to Section 4402 of the Education Law. The Valley Stream
Central High School District shall provide a copy of the IEP to the teacher, related service
provider, or other service providers who have responsibility for implementing the IEP for a
particular classified student, while respecting the confidentiality of the IEP.

As soon as practicable after a CSE meeting.(and prior to the time that services are to be
commenced), the Director of Pupil Personnel Services, CSE or CPSE Chairperson, Case
Manager, or other appropriate person shall:

(i)

(ii)

transmit a copy of the IEP to teachers, related service providers or otherservice
providers with responsibilities for implementing services under the IEP;

provide, with the lEP^ a statement explaining the IEP is a confidential document
and redisclosures can only be made under certain circumstances which are
provided for in FERPA (the "Buckley Amendment") and the Individuals with
Disabilities Education Act (IDEA).

At the CSE meeting, or as soon after the meeting as practicable (and prior to the
implementation of services under the IEP), the CSE chairperson shall designate a member of the
professional staff to apprise teachers, support staff-or other providers, who have responsibilities
for providing services under the IEP, of the nature of those responsibilities, as well as the
accommodations and supports to be provided under the IEP. The designee shall apprise such
providers of their responsibilities under the IEP prior to the implementation of the IEP.

Adopted
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ATTENDANCE POLICY

The process of education requires a continuity of instruction, regular classroom
participation, interesting learning experiences, and study in order for each student to
reach the goal of developing his/her potential. The regular contact of the students with
one another in the classroom and their participation in well-planned instructional
activities under the direction of competent teachers are vital to this purpose. These well
established aspects of education underlie and give purpose to the requirements of
compulsory education in New York State.

It is the intent of the Board of Education of the Valley Stream High School District to
define the classroom environment as the focus of instruction and student learning. The
time spent engaged in the instructional process and the tasks students are required to do
in order to develop and demonstrate proficiency are minimum requirements. When a
student is absent for any reason, all missed work is required to be made up in a timely
and satisfactory manner.

The district will differentiate on the permissibility of making up missed material and/or
providing extra help based on whether the absence is excused or unexcused. Excused
absences are defined as absences due to personal illness, illness or death in the family,
impassable roads or weather, religious observance, quarantine, required court
appearances, attendance at health clinics, approved college visits, approved cooperative
work programs, military obligations, or such other reasons as may be approved by the
Commissioner of Education. The following approved alternative educational activities
provide opportunities for significant skill development and may be substituted for
regularly scheduled classes:

1) school-sanctioned educational activities including "field trips, in-school
field trips and assemblies;

2) . required meeting with Administration or Pupil Personnel Service staff (i.e.
counselor, psychologist, social worker, nurse, speech therapist).

The purpose of this policy is to ensure the maintenance of an adequate record verifying
the attendance all children at instruction in accordance with Education Law sections 3205
and 3210 and establish a mechanism by which the patterns of pupil absence can be
examined to develop effective intervention strategies to improve school attendance. It is
the responsibility of the teacher to ensure accurate attendance records for his/her classes.
Each teacher should maintain a copy of daily attendance records in his/her grade book or
in a separate attendance book.



c
STUDENT ABSENCES AND EXCUSES

The following reasons for student absences from school are recognized as valid by the
Board of Education:

• sickness or death in the family;
• impassable roads;
• religious observance
• sickness;
• quarantine;
• required court appearances;
• participation in school sponsored trips or activities; and approved college visits.

Any other absence is considered unexcused. It is the parent's/guardian's responsibility to
notify the school on the morning of the absence, if possible by 9:30 a.m. A written note
must explain each instance of absence from a parent/guardian. The student upon
returning from any absence should bring this note to school.

Only students with excused absences will be given an opportunity to make up missed
assignments and exams.

Attendance Codes

Unprocessed
Not scheduled ,

I Illegal Absence
L Legal Absence
+ Present
C Cutting
A In-School Field Trip
E Out-of-School Field Trip
H Home Instruction
T Tardy Unexcused
R Tardy Excused
J Late to school/excused class absence
K late to school/unexcused class absence
Z Truant
V Vacation
G Partial day absence (parents removed student from school for illegal reason)
Q Partial day absence (parents removed student from school for legal reason)
q Partial day absence (student left from nurse's office)
B Needs Note
D In-school Suspension
S Out-of-school Suspension
F OSS, Attended Afterschool Program

D



U Miscellaneous Labs (Dell, math, etc.)
P Pupil Personnel Appointment
N Nurse
M Music Lesson
Y Speech
0 Main Office
X School service
W Testing

ATTENDANCE CREDIT

The Board of Education, in accordance with the state Education Law, requires that each
minor from six to seventeen years of age regularly attend school ftill time, unless he/she
has completed a four-year high school course of study.

Attendance is important. It is each student's basic responsibility as a member of the
school community. In addition, regular attendance is directly related to academic and
career success and is required in order to receive credit for a course in which a student is
enrolled. Students who have more than 28 absences in a full-year course or 14 absences
in a half-year course will be denied credit and not be permitted to continue taking tests,
having projects graded, or be graded in any way. Students who have more than 36 .
absences in a full-year course or 18 absences in a half-year course will be denied the
opportunity to take the course in summer school. The one exception to this rule is in the
case of a senior who would be able to graduate in August by attending summer school.
Such students will be allowed to attend summer school even if they have overabsented in
a course.

Each marking period, classroom participation will be graded and will be a factor in
determining the final grade. Other factors include grades received for such things as
performance on homework, tests, papers, projects, etc. Only students with excused
absences will be given the opportunity to make up a test and/or turn in a late assignment
for inclusion in the calculation of the performance portion of their final grade. However,
the absence from class or school may not be made up.

Every student is expected to be on time and attend all classes, except in those instances
listed in Student Absences and Excuses. Incentives for good attendance include the
ability to earn course credit, the opportunity to earn better grades, and recognition for
perfect attendance. Disciplinary sanctions for poor attendance include conferences with
administration, assignment to afterschool detention and/or in-school suspension, and, the
holding of a superintendents' hearing.

Problem attendance reports will be printed at every school daily. As soon as a student
reaches the half-way point, 14 absences for a full year course and 7 absences for a half
year course, intervention strategies will be initiated by the guidance counselor.' Such
interventions include counseling sessions, parent notification and involvement, .

r~\



c disciplinary action, referral to the Child Study Team, and the filing of a PINS petition,
where appropriate.

The parent(s) or guardian(s) shall be notified when a student misses class work due to
absences and when such absences may result in a failing classroom participation grade.
A parent conference will be scheduled the first time a student has 14 absences for a fiill-
year course or 7 absences for a half-year course. All parents will be advised of this via a
letter.

Students with unexcused absences will not be allowed to participate in any
extracurricular activity taking place on the day they are absent from school.

This policy shall be enforced in a manner as to accommodate a student who has a
disability pursuant to the Individuals with Disabilities Act, 20 USC 1400 et. Seq. or 504
of the Rehabilitation Act of 1973,29 USC 794.

In the event of something catastrophic, the parent may appeal the decision to cteny credit
to the Superintendent or his designee. Examples of catastrophic circumstances include
loss of home due to a natural disaster and the inability to attend school for reasons related.
to a terrorist attack. A series of student illnesses, impassable roads, etc., are not examples
of catastrophic events.

The Board of Education shall annually review the building level pupil attendance records
and revise this policy as necessary to improve pupil attendance.

D
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AUTOMATED EXTERNAL DEFIBRILLATORS

The Board of Education recognizes that cardiac emergencies may arise that justify the
use of an Automated External Defibrillator (AED), To this end, the district shall provide and
maintain AED equipment for use by qualified personnel.

The Board shall designate the School Physician to serve as an Emergency Health Care
Provider to monitor the program and ensure that all designated responders are properly trained
and that AEDs are properly maintained. The district and the Emergency Health Care Provider
shall develop a written collaborative agreement which contains all the provisions for
administration and use of this equipment including training requirements, location of AED units,
the maintenance and inspection of AEDs, the identification of local emergency response
providers and assurances that 91 1 will be called immediately for emergency assistance.

The Superintendent of Schools shall ensure that AED equipment is available:on-site in
each instructional school facility in quantities adequate to ensure ready and appropriate access
for use during emergencies. School administrators shall ensure the presence of at least one staff
person who is trained in the operation and use of an AED:

• whenever public school facilities are used for school-sponsored or school-
approved curricular or extracurricular events or activities, or

• whenever a school-sponsored athletic contest is held at any location.

Where a school-sponsored competitive athletic event is held at a site other than a public
school facility, the public school officials must assure that AED equipment is provided on~site.

Ref: Education Law §912
Public Health Law §§3000-a(2); 3000-b . .
Cardiac Automated External Defibrillators (AEDsl in Public School Facilities, Office of
Regional and School and Community Services, State Education Department, July 2002

Adoption date:
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SUPERVISORY PROGRAM

The Board of Education recognizes that the purpose of supervision in this district is to provide
for and to maintain a high quality of instruction. The immediate goal of supervisory activities is
to assist teachers in developing materials and techniques which will be most effective in the
learning situation. In order to create a positive learning atmosphere, the cooperative efforts of
the entire professional staff shall be utilized. Accordingly, the objectives of the supervisory
program are to:

• Encourage initiative, imagination, originality and experimentation.
• Foster desirable relationships with students, parents and school personnel.
• Develop awareness of a wide range of methods and materials for effective learning.
• Broaden knowledge of the educational, personal and social needs of individual students.
• Stimulate the professional growth and development of staff.
• Promote a professional attitude toward the fulfillment of responsibilities.
• Insure continual evaluation of the instructional program.

Supervisory Personnel

The following personnel at the district level and building level have supervisory responsibilities:

Superintendent of Schools
Deputy Superintendent for Curriculum and Personnel
Assistant Superintendent for Administration and Support Services
Assistant Superintendent for Finance and Operations
Director of Special Education
Director of Guidance
Academic Directors
Department Chairperson of Special Education at North and South
Coordinator of Fine and Performing Arts
Coordinator of Health/Physical Education/Athletics
Coordinator of Instructional Technology
Coordinator of Occupational Education
Principals
Assistant Principals
Administrative Associates .

Annual Reports

All department heads shall prepare an annual departmental report and submit it to the Principal
no later than June 30. It shall be the duty of the Principals to collect these reports for submission
lo the Superintendent. District coordinators shall prepare an annual supervisory report, submit it
no later than June 30, directly to the appropriate Deputy Superintendent who shall submit it to
the Superintendent.
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Supervision & Evaluation For Tenured Faculty Members

SUPERVISION & EVALUATION FOR TENURED FACULTY MEMBERS

On-Cycle Tenured Teachers

During the first year (on cycle), the tenured teacher will be observed formally a minimum of'"twice"
during the year, at least once by the building administrator charged with writing the evaluation and at
least once by the district director, district coordinator, or the special education department head-at
North and South."

At the end of a year on cycle, the tenured teacher will receive a detailed written evaluation
(including a growth plan) and a checklist. The written evaluation and checklist will be the
product of input from the teacher, department head, district director, district coordinator and the
building administration. The growth plan will contain a suggestion of activities and pursuits,
which will guide the teacher's growth for the ensuing two years. For those teachers with an
established growth plan from a previous cycle, included in the written evaluation, will be a
formative report on the progress in meeting the objectives set forth in the growth plan.

The evaluation will specify those individuals who had contributed to it. The building principal,
assistant principal, or administrative associate are charged with the writing of the annual evaluation.

First Year (Off Cycle)

During the first year off cycle, the tenured teacher will be observed formally a minimum of'twice",
once by a building administrator and once by the district director, district coordinator, or the special
education department head at North and South. The purpose of this observation will be to assist the
teacher in accomplishing the professional growth objectives set forth in the professional development
plan. The district-wide observation report form will be used to summarize the observations. At the
conclusion of the first year off cycle, the tenured teacher shall receive a brief written evaluation
describing his/her work during the year. The written evaluation shall have two sections: reflective
comments from the teacher, if he/she chooses to include them in the evaluation, and comments written
by the district director, district coordinator or special education department head at North and South
with input from the building administrators and department head. In addition to the information
gleaned from the classroom observations, other information (such as artifacts, interactions,
conferences, etc.) shall be used by the district director, coordinator or department head at North and_
South in the development of the brief end-of-year written evaluation..
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Second Year (Off Cycle)

Same as First Year Off Cycle.

Periodic conferences will be held throughout the three-year cycle where evidence of progress and
growth will be examined assessed and recorded. ,



c At any time during the school year, a tenured teacher whose work is judged to be in significant
need of improvement or unsatisfactory may be placed "on cycle," and evaluated formally.

SUPERVISION & EVALUATION FOR UNTENURED FACULTY MEMBERS

All untenured teachers will be observed formally a minimum of "three times annually." by a building
administrator charged with writing the evaluation, by the district director, district coordinator, or the
special education department head at North and South. (All three not to be done by one person.) An
additional observation will be conducted by a central office administrator During their probationary
periods, untenured teachers will participate in professional development experiences designed and
conducted by the district. After school workshops and courses will be provided for probationary
teachers.

At the end of each year, the probationary teacher will receive a detailed written evaluation and a
checklist. The written evaluation and checklist will be the product of input from the teacher,
department head, district director or coordinator, and the building administration. Included in the
written evaluation will be a jointly developed professional growth plan that will guide the
teacher's professional growth efforts for the ensuing year. The evaluation will specify those
individuals who had contributed to it. The building principal, assistant, and associate are
charged with the writing of the annual evaluation.

Periodic conferences will be held throughout the three-year probationary period where evidence of
progress and growth will be examined assessed and recorded.

At the conclusion of their probationary periods, untenured teachers will be recommended for
tenure only if their work is judged to be excellent.

Definition of Terms

A formal observation is conducted for the entire period by a certified administrator with a
written evaluation normally required for the personnel file.

An informal observation is conducted for the entire period or a portion thereof by a certified or
non-certified administrator with no written evaluation for the personnel file.
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HOMEBOUND INSTRUCTION

Homebound instruction is a service provided to students who are unable to attend school due to
medical, emotional or disciplinary problems. Secondary students receive instruction for two
hours per day. Students receive credit for their work while on homebound instruction.
Instruction is provided by certified teachers.

The district makes provisions for homebound instruction upon referral from the Principal or
his/her designee following the guidelines established by the Superintendent of Schools for
placing a student on homebound instruction. Tutors will receive the rate of pay specified by the
Board of Education.

Cross-ref: 4452, Individual Help
5100, Student Attendance

Ref: Education Law §§1709(24); 4401 et seq.
8 NYCRR §175.21

Adopted March 13,2001

C
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HOMEBOUND INSTRUCTION REGULATION
V

The Assistant Superintendent for Administration and Support Services will be responsible for the
administration of homebound instruction as governed by the following regulation.

General Provisions

1. The Building Principal or his/her designee will seek the Superintendent's approval for
any homebound instruction plan after receipt of a recommendation by either the school
physician or the Assistant Superintendent for Administration and Support Services, as
appropriate.

2. In cases where parents know, in advance of a student's extended absence, the parents
should notify the Building Principal and request homebound instruction.

3. The Building Principal or designee will assess the recommendation in relationship to the
child's needs and the safety/protection of the tutor. This provision applies most
particularly to students receiving homebound instniction as a result of emotional
disabilities or disciplinary problems.

4. A copy of the Homebound Schedule Card will be forwarded to the homebound teacher,
the Building Principal or designee, the Attendance Department and the school nurse-
teacher (if a medical referral).

5. Upon receipt of a copy of the above mentioned card, the Principal or designee should:

a. contact the classroom teacher(s) for books and assignments; and
b. have the student's folder available for conference with the homebound teacher.

The Building Principal or designee should expect the homebound teacher to
contact her/him within one week after a student is placed on homebound.

6. In medical cases, tutoring will be provided after the 3r day of absence when it is
expected by the physician that the absence from school will be at least 5 consecutive
days. A parent may request tutoring for an extended absence up to two weeks after the
date the child returns to school. No requests will be honored past this date.

7. Tutoring sessions will be no more than two consecutive hours in length.

8. No student shall be tutored for more than four hours in a day, and should receive no more
than two hours per day in most instances.

9. Homebound students in grades 7 and 8 will be offered English, Social Studies,
Mathematics, Science and other subjects, as necessary.

10. Homebound students in grades 9 through 12 will be tutored in the most appropriate
subjects as determined by the Superintendent or his/her designee.

f"\
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11. The homebound teacher will work closely with the student's teacher(s) at school in
coordinating tests, instruction and assignments.

12. Tutoring will occur only on days when school is in session unless otherwise approved by
the Superintendent.

13. The following conditions are necessary when a tutor is offering instruction in a home,
medical facility, or public facility such as library:

a. another adult must be present at all times;
b. the student will be dressed in proper attire such as street clothes, or if confined to

a bed, in a bed jacket, robe or similar clothing;
c. an environment reasonably free from disturbances and distractions such as other

children and pets;
d. necessary materials and equipment for instruction such as tables or stands,

pencils, papers, etc.

14. Upon sending out the progress reports at the end of each marking period, the homebound
teacher should consult the Building Principal or designee concerning any negative
comments.

15. Periodically there will be an investigation by the Assistant Superintendent of
Administration and Support Services concerning the continued need of those students
with psychological problems receiving homebound instruction.

A similar procedure will be followed by the School Physician in the case of those
students who have been placed on homebound instruction for medical reasons.

16. When a student is to return to school, the Building Principal or designee will notify the
homebound teacher and the transfer will be made by the Assistant Superintendent for
Administration and Support Services.

Emotional and Disciplinary Provisions

The following conditions apply specifically to students being tutored at home as a result of
emotional disabilities and/or disciplinary problems:

1. The Building Principal or designee will ascertain whether the student is capable of
learning in the proposed homebound instruction program. The Building Principal or
designee may consult other members of Pupil Personnel Services to assist in this
decision. This includes the district social worker, the school psychologist or a consulting
psychiatrist;

2. Tutoring shall be reviewed on an individual basis; the Building Principal or designee,
upon approval of the Superintendent, will provide additional services for maximization of
student growth;

D
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3. If the student has been identified as having a disability, all decisions concerning the
student's educational program will be made through the Committee on Special
Education.

Instructions to be Followed Regarding Homebound Program

1. Homebound teachers are to contact the home school for books and assignments.

2. If the student is from the high school or middle school, the homebound teacher should
contact the student's counselor within one week of entrance date to homebound.

3. A separate time sheet is to be submitted for each student. Time sheets irom homebound
teachers are to be submitted weekly with the parent's or guardian's signature.

4. The payroll period for homebound teachers is from the first day to the last day of each
month. If the last day of the month falls within the week, two time sheets should be
submitted that week - one reflecting the end of the month and the other the beginning of
the next month.

5. Three copies of the Progress Reports are to be submitted to the Assistant Superintendent
for Administration and Support Services at the end of each marking period the student is
on homebound instruction.

6. When a student is to be transferred from homebound to regular instruction, a final
Progress Report must be submitted to the Assistant Superintendent for Administration
and Support Services.

7. The homebound teacher is responsible for returning books to the home school.

8. Regular homebound teachers are to submit time schedules at the beginning of the
homebound program and as revised when additional students are assigned.

End of Year Instructions Regarding Homebound Instruction

1. It will be the responsibility of the homebound teachers to return all books to the same
person who originally supplied the books, i.e., Principal, Counselors, etc.

2. All homebound teachers are to submit End of Year Reports on each student indicating
grade earned in each subject with recommendation for school and class placement for the
following year.

3. Permanent Record Cards: It is the responsibility of regular homebound teachers to
complete permanent record cards of elementary and middle school students whose names
appear on their registers.

4. Homebound Teachers will advise their students of grades earned as well as the teacher's
recommendation for placement for the following year.

D
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The high school will send copies of report cards to parents of high school students and
special education upper grade high school students who have been on homebound
instruction.

Regular homebound teachers are to meet with the registrar maintaining the open
homebound registers to coordinate all closing data.

C

Note: Previous regulation, Board Policy Manual, Regulation 6164.7, revised. Additional
information was added for the Board's consideration. This information provides further
clarity as to the process for administering this program. It is not required but since it
provides further clarity and discussion of procedures, it is recommended by the
Association.

[See General Provisions, Item 2] The previous policy stated that hpmebound instruction
will be initiated by parental request. The Board is legally responsible for providing
homebound instruction. Parents are only expected to assist the district in carrying out
this responsibility. We changed the wording to more accurately reflect the district's
ultimate responsibility in this area.

Adopted

©
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PURCHASING

The Board of Education views purchasing as serving the educational
program by providing necessary supplies, equipment and related services.
Purchasing will be centralized in the business office under the general supervision
of the Purchasing Agent designated by the Board.

It is the goal of the Board to purchase competitively, without prejudice or
favoritism, and to seek the maximum educational value for every dollar expended.
Competitive bids or quotations shall be solicited in connection with purchases
pursuant to law. The General Municipal Law requires that purchase contracts for
materials, equipment and supplies involving an estimated .annual expenditure
exceeding $10,000 and public work contracts involving an expenditure of more
than $20,000 will be awarded only after responsible bids have been received in
response to a public advertisement soliciting formal bids.. Similar procurements
to be made in a fiscal year will be grouped together for the purpose of
determining whether a particular item must be bid.

In accordance with law, the district shall give a preference in the
purchase of instructional materials to vendors who agree to provide
materials in alternative formats. The term "alternative format" shall mean
any medium or format for the presentation of instructional materials, other
than a traditional print textbook, that is needed as an accommodation for a
disabled student enrolled in the district (or program of a BOCES), including
but not limited to Braille, large print, open and closed captioned, andio, or an
electronic file in a format compatible with alternative format conversion
software that is appropriate to meet the needs of the individual student.

Goods and services which are not required by law to be procured by the
district through competitive bidding will be procured in a manner so as to ensure
the prudent and economical use of public monies, in the best interests of the
taxpayers, to facilitate the acquisition of goods and services of maximum quality
at the lowest possible cost under the circumstances, and to guard against
favoritism, improvidence, extravagance, fraud and corruption. •

Alternative proposals or quotations will be secured, by requests for
proposals, written or verbal quotations or any other appropriate method of
procurement, except for procurements:

1. under a county contract;
2. under a state contract;
3. of articles manufactured in state correctional institutions; or
4. from agencies for the blind and severely disabled.

'^r-ff**T*-fir~r^^G&yil[yfrf3t.
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c The district's purchasing activity will strive to meet the following
objectives:

1. to effectively supply all administrative units in the school system with
needed materials, supplies, and contracted services;

2. to obtain materials, supplies and contracted services at the lowest prices
possible consistent with the quality and standards needed as determined by
the Purchasing Agent in cooperation with the requisitioning authority.
The educational welfare of the students is the foremost consideration in
making any purchase;

3. to ensure that all purchases fall within the framework of budgetary
limitations and that they are consistent with the educational goals and
programs of the district;

4. to maintain an appropriate and comprehensive accounting and reporting
system to record and document all purchasing transactions; and

5. to ensure, through the use of proper internal controls, that loss and/or
diversion of district property is prevented.

Opportunities shall be provided to all responsible suppliers to do business
with the school district. Suppliers whose place of business is situated within the
district may be given preferential consideration only when bids or quotations on
an item or service are identical as to price, quality and other factors. Purchases
will be made through available cooperative BOCES bids, state contracts of the
Office of General Services or county contracts whenever such purchases are in the
best interests of the district. In addition, the district will make purchases from
correctional institutions and severely disabled persons through charitable or non-
profit-making agencies, as provided by law.

The district will provide justification and documentation of any contract
awarded to an offeror other than the lowest responsible dollar offerer, setting
forth the reasons why such award is in the best interests of the district and
otherwise furthers the purposes of section 104-b of the General Municipal Law.

The Purchasing Agent will not be required to secure alternative proposals
or quotations for:

1. emergencies where time is a crucial factor;
2. procurements for which there is no possibility of competition (sole source

items); or
3. very small procurements when solicitations of competition would not be

cost-effective.

The Superintendent of Schools, with. the assistance of the Purchasing
Agent, shall be responsible for the establishment and implementation of the
procedures and standard forms for use in all purchasing and related activities in

Copyright © 2002 by the New York State School Boards Association, Inc,
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the district. Such procedures shall comply with all applicable laws and
regulations of the state and the Commissioner of Education. .

No Board member, officer or employee of the school district shall have an
interest in any contract entered into by the Board or the district, as provided in
Article 18 of the General Municipal Law.

Comments will be solicited from those administrators involved in the
procurement process before enactment of the district's policies regarding
purchasing and from time to time thereafter. The policies must then be adopted
by Board resolution. All district policies regarding the procurement processes
will be reviewed by the Board at least annually.

The unintentional failure to fully comply with the provisions of section
104-b of the General Municipal Law or the district's policies regarding
procurement will not be grounds to void action taken nor give rise to a cause of
action against the district or any officer or employee of the district.

C

Ref:

a*d

Education Law §§305(14); 1709(9)(14)(22)
General Municipal Law §§102; 103; 104-b; 109-a; 800 et seq.

Copyright © 2002 by the New York State School Boards Association, Inc.
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PURCHASING REGULATION

The following sets forth the procedures for the procurement of goods and
services by the district: . .

I. Definitions

Purchase Contract: a contract involving the acquisition of commodities,
materials, supplies or equipment

Public Work Contract: a contract involving services, labor or construction

II. General Municipal Law

The General Municipal Law requires that purchase contracts for materials,
equipment and supplies involving an estimated annual expenditure
exceeding $10,000 and public work contracts involving an expenditure of
more than $20,000 will be awarded only after responsible bids have been
received in response to a public advertisement soliciting formal bids.
Similar procurements to be made in a fiscal year will be grouped together
for the purpose of determining whether a particular item must be bid.

III. Competitive Bidding Required

A. . Method of Determining Whether Procurement is Subject to
Competitive Bidding

1. The district will first determine if the proposed
procurement is a purchase contract or a contract for public
work.

2. If the procurement is either a purchase contract; or a
contract for public work, the district will then determine
whether the amount of the procurement is - above the
applicable monetary threshold as set forth above.

3. The district will also determine whether any exceptions to
the competitive bidding requirements (as set forth below)
exist.

B. Contract Combining Professional Services and Purchase

In the event that a contract combines the provision of professional
services and a purchase, the district, in determining the appropriate
monetary threshold criteria to apply to the contract, will determine
whether the professional service or the purchase is the predominant
part of the transaction.

Copyright © 2002 by the New York State School Boards Association, Inc.
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C. Opening and Recording Bids; Awarding Contracts

The Purchasing Agent will be authorized to open and record bids.
Contracts will be awarded to the lowest responsible bidder (as
recommended by the Purchasing Agent), who has furnished the
required security after responding to an advertisement for sealed
bids.

D. Documentation of Competitive Bids

The district will maintain proper written documentation which will
set forth the method in which it determined whether the
procurement is a purchase or a public work contract. Proper
written documentation will also be required when a contract is not
awarded to the vendor submitting the lowest quote, setting forth
the reasons therefore. A quote which exceeds the bid limit will be
awarded only when such award is in. the best interests of»the
district and otherwise furthers the purposes of section 104-b of the
General Municipal Law. The district will provide justification and
documentation of any such contract awarded.

E. Purchase of Instructional Materials

In accordance with Education Law the district shall give a
preference in the purchase of instructional materials to
vendors who agree to provide materials in alternative formats
(i.e., any medium or format for the presentation of
instructional materials, other than a traditional print textbook,
that is needed as a accommodation for a disabled student
enrolled in the district, including but not limited to Braille,
large print, open and closed captioned, audio or an electronic
file in an approved format.)

The district will establish and follow a plan to ensure that
every student with a disability who needs his or her
instructional materials in an alternative format will receive
those materials at the same time that they are available to non-
disabled students.

F. Leases of Personal Property '

In addition to the above-mentioned competitive bidding
requirements, section 1725 of the Education Law requires, that the
district will be subject to competitive bidding requirements for
purchase contracts when it enters into a lease of personal property.

Copyright © 2002 by the New York State School Boards Association, Inc.
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Documentation: The district will maintain written documentation
such as quotes, cost-benefit analysis of leasing versus purchasing,
etc.

Any legal issues regarding the applicability of competitive bidding
requirements will be presented to the school attorney for review.

IV. Exceptions to Competitive Bidding Requirements

The district will not be subject to competitive bidding requirements when
the Board of Education, in its discretion, determines that one of the
following situations exists:

1 . emergency situations where:

a. the situation arises out of an accident or unforeseen
occurrence or condition;

b. a district building, property, or the life, health, or safety of
an individual on district property is affected; or

c. the situation requires immediate action which cannot await
competitive bidding.

However,, when the Board passes a resolution that an emergency
situation exists, the district will make purchases at the lowest
possible costs, seeking competition by informal solicitation of
quotes or otherwise, to the extent practicable under the
circumstances.

Documentation: The district will maintain records of verbal (or
written) quotes;

2. when the district purchases surplus or second-hand " supplies,
materials or equipment from the federal or state governments or
from any other political subdivision or public benefit corporation
within the state.

Documentation: The district will maintain market price
comparisons (verbal or written quotes) and the name of the
government entity;

3. when the Board separately purchases eggs, livestock, fish and
dairy products (other than milk), juice, grains and species of fresh
fruits and vegetables directly from producers or growers. The
amount expended in any fiscal year by. the district may not exceed
an amount equal to fifteen cents multiplied by the number of days
in the school year multiplied by the total enrollment of the district.

Copyright © 2002 by the New York State School Boards Association, Inc.
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Documentation: The district will maintain documentation
consistent with 'sections 114.3 of the .Regulations of the
Commissioner of Education;

4. when the Board separately purchases milk directly from licensed
milk processors employing less than forty (40) people. The
amount expended in any fiscal year by the district may not exceed
an amount equal to twenty-five cents multiplied by the number of
days in the school year multiplied by the total enrollment of the
district or exceed the current market price.

Documentation: The district will maintain documentation
consistent with section 114.4 of the Regulations of the
Commissioner of Education;

5. when the district purchases goods, supplies and services from
municipal hospitals under joint contracts and arrangements entered
into pursuant to section 2803-a of the Public Health Law.

Documentation: The district will maintain the legal authorization,
Board authorization and market price comparisons; or

6. when there is only one possible source from which to procure
goods or services required in the public interest.

Documentation: The district will maintain written documentation of the unique
benefits of the item or service purchased as compared to other items or services
available in the marketplace; that no other item or service provides substantially
equivalent or similar benefits; and that, considering the benefits received, the cost
of the item or service is reasonable, when compared to conventional methods. In
addition, the documentation will provide that there is no possibility of competition
for the procurement of the goods.

V. Quotes When Competitive Bidding Not Required

Goods and services which are not required by law to be procured by the
district through competitive bidding will be procured in a manner so as to
ensure the prudent and economical use of, public monies in the best
interests of the taxpayers. Alternative proposals or quotations will be
secured by requests for proposals, written or verbal quotations or any other
appropriate method of procurement, as set forth below.

C
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A. Methods of Documentation

1. Verbal Quotations: the telephone log or other record will
set forth, at a minimum, the date, item or service desired,
price quoted, name of vendor, name of vendor's
representative; ; -, -

2. Written Quotations: vendors will provide, at a minimum,
the date, description of the item or details of service t6 be
provided, price quoted, name of contact. For example, with
regard to insurance, the district will maintain
documentation that will include bid advertisements,
specifications and the awarding resolution.. Alternatively,
written or verbal quotation forms will serve as
documentation if formal bidding is not required. Requests
for Proposals" (RFPs), documented in the same manner as
described herein, may also be used;

3. Requests for Proposals: the district will contact a number
of professionals (e.g., architects, engineers, accountants,
lawyers, underwriters, fiscal consultants, etc.) and request
that they submit written proposals.. The RFPs may include
negotiations on a fair and equal basis. The RFPs and
evaluation of such proposals will consider price plus other
factors such as:

a. the special knowledge or expertise of the
professional or consultant service;

b. the quality of the service to be provided;
c. the staffing of the service; and
d. the suitability for the district's needs.

The district will first locate prospective qualified firms by :
a. advertising in trade journals;
b. checking listings of professionals; or .
c. making inquiries of other districts or other

appropriate sources.

The district will then prepare a well-planned RFP which will
contain critical details of the engagement, including the methods
which it will use in selecting the service.

B. Purchases/Public Work: Methods of Competition to be Used for
Non-Bid Procurements; Documentation to be Maintained

The district will require the following methods of competition be
used and sources of documentation maintained when soliciting
non-bid procurements in the most cost-effective manner possible:
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r 1. Purchase Contracts up to $10,000
a. Contracts from $100 to $1,000: Verbal quotes

Documentation will include notations of verbal
quotes.

b. Contracts in excess of $1,000 to $10,000: Written
quotes . . .

2. Public Work Contracts up to $20,000
a. Contracts from $1,000 to $5,000: Verbal quotes

Documentation will include notations of verbal
quotes.

b. Contracts in excess of $10,000 to $20,000: Written
' quotes

3. Emergencies: Verbal quotes
Documentation will include notations of verbal quotes.

4. Insurance: Written quotes
Documentation will include bid advertisements,
specifications and the awarding resolution. Alternatively,

. written or verbal quotation forms will serve.. as
documentation if formal bidding is not required. Requests
for Proposals" (RFPs), documented in the same manner as
described herein, may also be used.

( 5. Professional Services: RFP
Documentation will include written proposals.

6. Leases of Personal Property: Written quotes
Documentation will include written quotes, cost-benefit
analysis of leasing versus purchasing, etc. The district will
note that the contract is a true lease and not an installment
purchase contract. . . .

7. Second Hand Equipment from Other. Governments:
Written quotes
Documentation will include market price comparisons
(verbal or written quotes) and the name of the government.

8. . Certain Food and Milk Purchases: Written quotes
Documentation will be consistent with sections 114.3 and
114.4 of the Regulations of the Commissioner of
Education.

9. Certain Municipal Hospital Purchases: RFP
Documentation will include the legal authorization, Board
authorization, and market price comparisons.

10. Sole Source: Written or verbal quotes
Documentation will include, among other things, the
unique benefits of the patented item as compared to other
items available in the marketplace; that no other item
provides substantially equivalent or similar benefits; andc
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that considering the benefits received, the cost of the item
is reasonable, when compared to conventional methods.
Notations of verbal quotes will be maintained by the
district. In addition, the district will document that there is
no. possibility of competition for the procurement of the
goods.

VI. Quotes Not Required When Competitive Bidding Not Required

The district will not be required to secure alternative proposals or
quotations for those procurements:

1. under a county contract;
2. under a state contract;
3. of articles manufactured in state correctional institutions; or
4. from agencies for the blind and severely disabled.

In addition, the district will not be required to secure such alternative
proposals or quotations for:

1. emergencies where time is a crucial factor;
2. procurements for which there is no possibility of competition (sole

source items);
3. procurements of professional services, which, because of the

confidential nature of the services, do not lend themselves to
procurement through solicitation; or

4. very small procurements when solicitations of competition would
not be cost-effective.

VII. Procurements from Other than the Lowest Responsible Dollar Offerer "

The district will provide justification and documentation of any contract
awarded to an offerer other than the lowest responsible dollar offerer,
setting forth the reasons why such award is in the best interests of the
district and otherwise furthers the purposes of section 104-b of the General
Municipal Law. . .

VIII. Internal Control

The Board authorizes the Superintendent of Schools, with the assistance of
the Purchasing Agent, to establish, and maintain an internal control
structure to ensure, to the best of their ability, that the district's assets will
be safeguarded against loss from unauthorized use or disposition, that
transactions will be executed in accordance with the law and district
policies and regulations, and recorded properly in the financial records of
the district. -
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Comments will be solicited from those administrators involved in the
procurement process before enactment of the district's regulations
regarding purchasing and from time to time thereafter. The regulations
must then be adopted by Board resolution. All district regulations
regarding the procurement processes will be reviewed by the Board at
least annually.

The unintentional failure to fully comply with the provisions of section
104-b of the General Municipal Law or the district's regulations regarding
procurement will not be grounds to void action taken or give rise to a
cause of action against the district or any officer or employee of the
district.
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OFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON DECEMBER 3,2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Paul DePace,
Maria Fletcher, Anthony ladevaio, Walter Nesbeth, Frank Nuara, William Stris, Andrew
Walters (Maria Fletcher arrived at 8 p.m.)

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D.
Valenti, Superintendent of Schools; Dr. Marie Connelly, Deputy Superintendent,
Curriculum & Personnel, Lois Colletta, Assistant Superintendent for Administration and
Support Services, Arlene Hinkemeyer, Coordinator of Community Information; John
LaBare, Director of Facilities

1. MEETING OPENED
President Clerico called the meeting to order at 6:35 p.m. On motion of Trustee
ladevaio, seconded by Trustee DePace the Board unanimously approved an
Executive Session for the purpose of discussing personnel of a particular person
and all negotiations. The following were invited to attend the Executive Session:
Dr. Ronald D. Valenti, Superintendent of Schools; Dr. Marie Connelly, Deputy
Superintendent of Schools; Dr. Lois Colletta, Assistant Superintendent for
Administration and Support Services and John LaBare, Director of Facilities.
(The latter attended only from 6:40 to 6:48 p.m.)

2. COMMITTEE OF THE WHOLE
Following Executive Session, the full Board reconvened into public session at
8:05 p.m. for a Committee of the Whole meeting. On motion of Trustee ladevaio,
seconded by Trustee Nuara, the following resolution was unanimously approved:

Employee Disciplinary Matter
Be it resolved that the Board of Education hereby approves the
preferral of disciplinary charges in an employee disciplinary
matter, pursuant to Section 75 of the Civil Service Law, against the
employee named in confidential attachment "1" and hereby
appoints Arthur Riegel, Esq. to serve as hearing officer with
respect to said disciplinary charges.

Be it further resolved that said employee is hereby suspended
without pay effective December 4,2002 pursuant to the Civil
Service Law.

The following agenda items were discussed:

c
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a. Superintendent's Report

o Preliminary Findings on Uniform Study for Bands and Athletics
o Evaluation of Kickline: Issues Raised by Mrs. Sensale

b. Building Tour - Saturday, December 7,2002 - 8 a.m. - Board Room
c. December 5 Meeting with Town Officials re Illegal Residents
d. Fire Inspector to Attend Board Meeting - January 7,2003
e. Board Policy 5110

3. Mrs. Arlene Hinkemeyer, Community Information Coordinator introduced
Mr. Richard Crease and Mr.Dan Burked of Holy Trinity School whose
project was to attend and report on local Board of Education meetings.

4. MOTION TO ADJOURN
On motion of Trustee ladevaio, seconded by Trustee Stris and carried
unanimously, the meeting was adjourned at 9:25 p.m.

William P. Stri
Acting District Clerk
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UNOFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY
STREAM, NEW YORK ON DECEMBER 10,2002

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank. Chiachiere, Paul DePace,
Maria Fletcher, Walter Nesbeth, Frank Nuara, William Stris, Andrew Walters

BOARD MEMBERS ABSENT: Anthony ladevaio

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; Al Chase, Assistant Superintendent for Finance and Operations; Dr. Lois
Colletta, Assistant Superintendent for Administration and Support Services, Arlene
Hinkemeyer, Coordinator of Community Information; Frank Morisco, Education
Technology Coordinator; Michelle Gay, Directoi; of Special Education; Rochelle
Battersby, Director of Science; Larry Butti, Director of English; Eva Demyen, Director of
Mathematics; R. Kuntzler, Director of Social Studies; Jill Gold, Director of Guidance

1. MEETING OPENED
President Clerico called the meeting to order at 7 p.m. On motion of Trustee
Chiachiere, seconded by Trustee Stris the Board went immediately into Executive
Session for the purpose of discussing personnel of a particular person with the
Superintendent of Schools, Attorney, Assistant Superintendent for Finance and
Operations and Assistant Superintendent for Administration and Support
Services. President Clerico reconvened the meeting at 8 p.m.

2. APPROVAL OF MINUTES
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried
unanimously, the Board approved the minutes of the regular meetings held on
October 8, 2002 and November 12, 2002 and the committee meeting held on
December 3,2002.

3. RECOGNITION OF VISITORS
President Clerico welcomed the visitors. She advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being considered and before action was taken. Visitors
wishing to address the Board concerning items which did not appear on the
agenda would have the opportunity to speak at the conclusion of regular business.



CORRESPONDENCE
Mrs. Magro reported the following correspondence: a letter from Nassau BOCES
Board of Education President George Farber requesting a representative for thek
Budget Advisory Committee for 2003-04. President Clerico appointed Trustee Siris.

REPORT OF THE SUPERINTENDENT

Request for Retirement
On motion of Trustee Stris, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following retirement:

Barbara DeRespiris - Teaching Assistant
Memorial JHS

Request to Accept Gift
On motion of Trustee Chiachiere, seconded by Trustee DePace arid carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following gift:

Donated by Benita Roland - Value of $1500 (as estimated by
donor)
1990 Jeep Laredo - YIN 1J4FJ58L3LL214738
Parts from this automobile will be used in the auto program at
Central.

Approval of Rosann M. Hummel Memorial Scholarship
On motion of Trustee Walters, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the establishment of the Rosann M. Hummel Memorial
Scholarship in the amount of $250 annually. The Central High School Awards
Committee will select the student based on the following criteria and along with
the application, each student should write no more than 100 words explaining
how their service contributes to their school, community and home:

a. student must be a college bound senior;
b. student must show school service;
c. student must show community service;
d. student must play an active role in their home life;
e. student must be deserving of recognition.

Board of Education Meeting December 10,2002
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8. Employee Disciplinary Matter
On motion of Trustee Walters, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved approved thepreferral of disciplinary charges in an employee
disciplinary matter, pursuant to Section 75 of the Civil Service Law, against the
employee named in confidential attachment "1" and hereby appoints Arthur
Riegel, Esq. to serve as hearing officer with respect to said disciplinary charges.

Be it further resolved that said employee is hereby suspended without pay
effective December 4,2002 pursuant to the Civil Service Law.

9. Approval of Stipulation of Settlement
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the Stipulation of Settlement as presented in regard to Student
2858.

10. AED Protocol
On motion of Trustee Stris, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the AED Protocol as presented for the period December 1,
2002 through June 30,2003.

Be it further resolved that the Board of Education, upon the recommendation of
the Superintendent of Schools appointed Dr. Richard Addes, School Physician,
Memorial and Central to provide oversight of the AED program within the
district, for the period December 1,2002 through June 30,2003.

11. Nassau BOCES Partnership - Summer School
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board authorized the Superintendent to partner with Nassau
BOCES in the planning, development and organization of Summer School, 2003.

12. Information and Explanation
Recognition of Students/Faculty Advisors of "World of Difference" Program
and NOW Achievement Award Winner. Four students from North High
School made a presentation on the World of Difference anti-bias program,
brought to North four years ago by social worker Karen Ehrlich. North 11th
grader Amanda Platia explained the origins of the Anti Defamation League's
program which works to counter all forms of prejudice. At North, it was initiated
to deal with diversity. Over 50 students have been trained as World of Difference
leaders. Junior Sharon Cifuentes explained that last year the program was
expanded to Central, Memorial and South. Students have made presentations at
elementary schools and coordinated activities for Central's Awareness Weekend.
Junior Rob Mante reported on workshops that have been given to seventh, eighth
and ninth graders. Sophomore Sasha Antoine thanked the Board and
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administration and District Director of Guidance Jill Gold for expanding the
program to the other three 'schools. Superintendent of Schools Dr. Ronald D.
Valenti and Board president Valerie Clerico then presented certificates of
recognition to students involved in the program from the four"schools. They are:
under Central advisor Michele Eubanks-Reshard-Tolani Aremu, Tenile Bernard,
Ericka Bolte, Shane Lloyd, Shauna Lloyd, Lauren Martini, Patrick Milord, Sandy
Milord, Shana Chen Patterson, Pamela Polynice, Nathania Reid, Shawn Rajan,
Sedinam Nyarko, Sameena Quadree, Cheryl Rajan, Alana St. Aude, Brian
Stephenson, Giuseppina Verde, Jessica Wiltshire, Daryl Yasay;
Under Memorial advisors Maggie McConnell and Michele Jackson-Powell-
Jessica Benson, Jennifer Cassano, Sharon Chien, Eunice Chung, Jillian
D'Ornellas, Brittary Erdman, Christina lannitelli, Andrew Lachhman, Katherine
Lanz, Christopher Morabito, Suhani Patel, Kathryn Skira, Anna Carina Sporri,
Matthew Stirrat, Colette Stroude, Allison Thomas, Michelle Uddin, Julie Yeh;
Under North advisor Karen Ehrlich-Anjuili Andre, David Antoine, Sasha
Antoine, Karen Bevington, Liz Bevmgton, Dana Cargill, Erlyne Cethoute, Sharon
Cifuentes, Nicole Cornetta, Darrel Desir, Marlou Desir, Dawn Dunlop, Denise
Fan, Anthony Forgione, Jamie Gaddis, Jackie Gangi, Chris Katzenberger,
Racquel Lugo, Rob Mante, Leslie Mason, Agena Mondelice, Fume Ojetayo,
Amanda Platia, Priscilla Fortes, Nicole Portugeys, Christopher Schacca, Jennifer
Shieh, Jeanine Silver, Simon Spero, Mohammed Tazeem.
Under South advisors Dr. Mark Perlman and Karen Grant-Benish Anver, Brian
Balmes, Angelica Bonilla, Dana Braunschweiger, Shahd Hamarsha, Bibi Karim,
Pablo Lituma, Benjamin Mandel, Omar Mathir, Rhea Middleton, Julie Milack,
Lauren O'Leary, Xinia Perez, Samantha Pierre, Christine Ristano, Samaana Rizvi,
Tresha Singh, Chelsea Sun, Akash Tharani, Tina Wang, David Zhang.
Dr. Valenti and Mrs. Clerico also presented a certificate of recognition to South
High senior Jenny Gunderman, who received a Young Women of Achievement
Award on October 27 from Nassau NOW.
Capital Reserve Fund. Dr. Valenti explained that in order to prepare for
infrastructure improvements on an annual basis, next year's budget vote may
include a proposal for a capital reserve fund. This may not be necessary, however,
if Governor George Pataki signs a bill already passed by both houses of the state
legislature, that would allow school districts to increase their fund balance from
2% to 4%. Then the monies could be taken from the fund balance.
Update on Band, Athletic Uniforms. Dr. Valenti reported that he had met on
November 20 with the school band directors and music department heads and
determined that both Central and South have uniforms in need of replacement.
Central's uniforms were originally purchased in 1973 (but have been upgraded
since then), and South's were originally purchased in 1984. North's were
purchased between 1990-94. Compounding the antiquity of the uniforms is the
dramatic increase in the numbers of students in the bands, he said. His
recommendation is to purchase 150 new band uniforms at Central and North, and
25 flag team uniforms at Central, for a cost of about $80,000, plus 10 new band
uniforms at North for $3,000, for a total cost of about $83,000. Dr. Valenti
suggested the uniforms be purchased simultaneously, funding half of the amount
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from unexpended monies in this year's budget, and half from next year's. The
uniforms could be ordered in the spring so that they would be available for use in
next fall's performances. As for athletic team uniforms, Dr. Valenti said that
Assistant Superintendent Dr. Lois Colletta had compiled the figures from the
athletic directors. We're in a much better situation here, he said, and can meet the
the athletic team uniforms, he said, and students are only responsible for extra
items such as team jackets with their names on them. The South band parents
thanked Dr. Valenti and the district for looking into the issue, which was raised at
the November 12 Board meeting after the October performances in the Newsday
Marching Band Festival. The Board asked the administration to set a replacement
schedule. Board President Clerico said the Board would discuss the requests at the
upcoming Board budget work sessions.
Presentation by Peak Performance Physical Therapy Is Postponed. The
presentation by Peak Performance Physical Therapy on athletic trainers was
postponed until the Tuesday, January 7 Board committee meeting at 8 p.m. in the
Board Room. Board President Clerico said she would allow questions and input
from parents then.
Principals' Reports.
Memorial Jr. High principal Dr. Kathleen Cairo reported that students in the
Memorial Adopt-a-Block group would be contacting the elderly regarding snow
removal and would be caroling in the neighborhood on December 19. Students
under the leadership of Walt Adamko are hosting their seventh annual party for
Gateway Youth Outreach children on December 11 from 4-6 p.m. in the cafeteria.
The MNN (Memorial News Network) is now broadcasting twice a week. The
Language Club visited the Franklin Hospital Geriatric Facility for a holiday
community service project for the fifth year. The Student Council is holding its
Winter Dance on December 13 and participating in the "Pennies for Patients"
project for leukemia patients. The December 6-7 performances of Arthur Miller's
drama "All My Sons" directed by Dr. Stephen Ward were phenomenal. The
winter concerts are coming up December 17-18. This past Saturday, about 60 of
the 80 students invited, attended the AIS sessions. Astronaut Mike Mullane is
speaking on "Countdown to a Dream" to the 8th and 9th graders on December 13.
North High principal Dr. Thomas Troisi announced that the Interact Club's
Walk-a-thon had raised about $2,700 for the Rotary Club's Gift of Life program.
He congratulated advisors Michelle Puleo and Kelli O'Donohue. The Rodgers &
Hart musical "I Married An Angel," directed by Joe Moniaci, played to packed
houses on November 22-23. The blood drive on November 21 raised 60 pints of
blood. The guidance department presented its Five Years & Beyond Program to
North 7th grade parents on November 14. A highlight of the American Education
Week open house at North on November 19 was a student presentation on the
advanced science research program under faculty advisor Michael Frazer. Thanks
go to the Spartan Club for their December 1 cheerleading competition headed by
Joyce Conte, which raised considerable funds. The staff greatly appreciated the
North PTSA Holiday Staff Tea on December 6. North had six NYS
Scholar/Athlete teams this season, with team averages of 90 or above-the football
team, boys and girls cross country, girls soccer, girls tennis and girls volleyball.
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The boys soccer team was conference champ; the girls tennis team was
conference IVB champ. The football team earned the Sportsmanship Award.
Wally Bachman earned the Boys Soccer Coach of the Year Award in his
conference. The cheerleading team placed second in the Northport competition.
The holiday concerts are December 10,12 and 17. The North Stars for December
are 12th grader Jennifer Shieh, 11th grader Evan Duke, 10th grader Nicole
Paolillo, 9th grader Marc Dem, 8th grader Allison Chin, 7th grader Bradley
Brigagliano, English teacher Christy Mansfield, and Special Education teaching
assistant Mary Jane Bookman.
South High principal Dr. Stephen Lando reported that the December character
trait at South is compassion, which was explored by Julian FarreH*s 8th grade
social studies class in an excellent lesson on team mascots, particularly those with
Native American names. South holds its luncheon for returning alumni on
December 20, hosted by the yearbook. The kickline talent show was moved from
December 18 to the 19th. The holiday concerts are December 10,12 and 17, with
the latter including a unique number-the "Take Five" jazz piece superimposed
over "God Rest Ye Merry Gentlemen." There was a good turnout for the AIS
session on Saturday, December 7. About 170 senior citizens and 120 student
volunteers attended the wonderful Senior Citizen Holiday Dinner Theatre Night
on December 7 and watched an incredible performance of "The Music Man." The
basketball team won the Bellniore-Merrick tournament for the third year. At the
November 22 American Education Week open house, four students gave a
moving presentation on how South had changed them.
Central High principal Joseph Pompilio announced that this afternoon, students
in Central's Performing Arts Program enjoyed a wonderful session with
actor/director/writer Chazz Palminteri. A semester-long partnership with the
American Ballet Theatre's "Make a Ballet" Program begins in January and
culminates in a performance at the Metropolitan Opera House on May 30 at 11
a.m. and at Central on June 6 at 7 p.m. Channel 2 News recognized two Central
students-Tenile Bernard and Jordan Lubeck-as "Leaders of Tomorrow." They and
their guidance counselors Tina Kosel and Ron Rini appeared on a two-minute
spot during the news on Friday, December 6. The Navy will interview Central
regarding a possible ROTC program. Central is currently in the midst of a five-
week Regents review. The baseball team's 30th annual Craft Fair fundraiser is
Saturday, December 14,10 a.m.-4 p.m. in the gym, with many tables of vendors
and the appearance of two L.I. Ducks baseball players with their mascot
Quackerjack. The Winter Sprots Breakfast is also December 14. The Holiday
Concert is December 12. The National Honor Society's volunteer project for the
year is supporting with funds, food and clothing a young woman Kathleen Lutz
and her seven adopted siblings with Downs Syndrome (the family was the subject
of a Newsday cover article).
Attorney's Report, Board attorney Gregory Guercio reported on the
Commissioner of Education's ruling that a school district cannot contract with an
outside agency for instructional programs for students who have dropped out of
school or who have been suspended, because that in effect creates new
instructional positions without making probationary appointments.
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14.

15.

REPORT OF THE EDUCATION COMMITTEE

Appointment of Probationary Teacher
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appoint the
following teacher (pending clearance of fingerprinting) to a probationary
position:

Triscia Perri-King - Mathematics.
Salary Step IB (prorated) $45,645

Adelphi University BS 1987
Assignment - Central High School to replace W. Rosenberg who retired.
Three year probation effective December 2,2002.

Appointment of Teaching Assistants
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following teaching assistants (pending clearance of fingerprinting) to three
year probationary positions:

Patricia Spadola
Salary Step INC (prorated) $23,329

Assignment - Memorial JHS
Effective - November 18,2002
This position has been vacant since September.

.(prorated) $23,329
Terrence Monahan

Salary Step INC
Assignment - South High School
Effective - November 25,2002
This is a new position

Appointment of Part Time Teacher
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, appointed the following teacher (pending clearance of fingerprinting)
to part time positions, effective 12/03/02 and terminating 6/30/03 unless
terminated prior thereto in the manner prescribed by Law:

John Fairish - Mathematics
Salary Step 4 periods at IMA (prorated).,$34,096

NYU Masters January 2001
Assignment - Memorial JHS
Mr. Parrish will be teaching classes for the mentor-intern program,
which is being funded by a grant.

Board of Education Meeting December 10,2002

J
I



16. Appointment of Permanent Substitute
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved appointment of the following Permanent Substitute position
(pending clearance of fingerprinting) at a salary of $115 per diem with benefits,
which will terminate 6/30/03 unless terminated prior thereto in the manner
prescribed by law:

School
North

Name
Marie Miccio

Effective Date
11/25/02

17.

18.

Approval of Substitution of Clubs
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the change of the following club at South High School:

Character Education Advisor - substituted for Mentoring Advisor
These are both "B" clubs.

Salary Adjustment - Training Level
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following Training Level change Effective 9/1/02: o

Name
Former

Training Level

Doreen Kealey-Sullivan 7M-H 5

New
Training Level

7M+30

New Basic
Pay Rate

$68,260

€>

19. Salary Adjustment - Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following change in Teaching Assistant salary status from
Non-Certified to Certified:

Michelle Bruzzese - Step 2C - $26,950
Effective 9/1/01

20. Salary Adjustment - Approval of Co-Curricular Activities - 2002-03
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following salary adjustments for the 2002-2003 Co-Curricular
Activities:
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c SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE

Central S. Russo
P. Tirino

Memorial K. Martin
North L. Cangro
South P. Antonelli

K. Ward

Musical Choreographer
Musical Choreographer
7th Grade Chorus
Musical Choreographer
Character Ed.
Recreation Coordinator

9/1-11/15
11/15-6/30 +
9/1-6/30 +
9/1-12/30 +
9/1-6/30 +
9/1-6/30 +

$1,101.32
734.25

$3,462.75
$ 930.00
$2,045.00
$1,396

21 . Salary Adjustment - Approval of Interscholastic Activities - 2002-03
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following salary adjustments for the 2002-2003 School
Year Interscholastic Activities:

c

SCHOOL ADVISOR

South C. Baker
C.Bottjer
R. Boyd
J. Cobia
C. DiMaio
P. DiThomas
K. Hinkleman
S. Lash
M. McConnon
J. Sampson
K. Unterweiser
F. Visone

INTERSCHOLASTIC
ACTIVITY

Varsity Outdoor Track Head Coach
Varsity Golf Head Coach
JHS Girls Basketball Head Coach
JHS Girls Basketball Head Coach
JHS Softball Assistant Coach
JV Volleyball Head Coach
Varsity Tennis Head Coach
Varsity Badminton Head Coach
JHS Baseball Head Coach
Volunteer Wrestling Coach
JHS Softball Head Coach
Varsity Golf Assistant Coach

f- PAY
SEASON

3/3-6/15 +
3/3-6/15 +
1/21-3/23 +
1/21-3/23 +
3/31-6/8 +
3/17-6/15 +
3/3-6/15 +
3/17-6/15 +
3/31-6/8 +
11/20-3/23 -
3/31-6/8 +
3/3-6/15 +

CHANGE

5197
2756
3331
3331
2431
3769
2990
2990
2672
--
2665
1377

C

22. Appointment of Impartial Hearing Officers
Trustee Chiachiere, seconded by Trustee DePace made a motion to approve the
following resolution:

In order to meet the requirement for a hearing by an impartial hearing officer
in the event of an appeal from the recommendations of the Committee for
Special Education, appointed the following Hearing Officers, effective July 1,
2002, and authorized payment at the prevailing rate - currently at the maximum
compensation rate of $ 100 per hour for pre-hearing, hearing, and post-hearing
activities. There is no maximum per diem on the number of hours for
compensation:

A motion to amend the list of hearing officers by removing Vanessa Sheehan
from the list was made by Trustee Stris, seconded by Trustee DePace and carried
unanimously.
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The main motion as amended was passed unanimously.

Linda Agoston
Lynn Almeleh
Stuart Bauchner
Dale Black-Pennington
Beryl Blaustone
Robert Briglio
Joseph Burger, PhD.
Martin Cheikin
Diane Cohen
Debra DeWAn
Murray Diamond
Kevin Eardley
John Farago
Steven Goldsmith
Sanders Cropper
Lorraine Gross
Sinai Halberstam
Nancy Hampton
George Kandilakis
Eugene Kaufman
Martin Kehoe III
Harry Kershen
Seth Krauss
Leonard Krouner
Lawrence Larkin
Dora Lassinger
Patricia Latzman
Michael Lazan
Nancy Lederman
Edward Luban
Susan Lushing
Mary Mackintosh
Robert Mackreth
David Marasciullo
James Monk
Eric Nachman

John Naun
MaryNoe
David Nydick
Veronica Odom
Janice Orland
Ralph Pennington Jr.
Kenneth Peters
Joseph Quinn
Heidi Reichel
Arthur Riegel
George Roberts
Seth Rockmuller
Paul Rosen Esq. •
Jean Rosenzweig
Leonard Ryan
Melanie Samuels
Marjorie Silver
Paula Simpson
Terence Smolev
Kenneth Steward
Craig Tessler
Richard Thaler
Lucille Thalmann
Aaron Turetsky
Aaron Tyk
Arthur Venezie
William Wall
James Walsh
Carl Wanderman
Roseanne Werb
Charles Wetterer
Mindy Wolman, Esq.
Joseph Wooley
Earle Zaidins
Eric Zaidins
Joel Ziev

o

23. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools agreed to arrange
for the placement of students as recommended by the Committee on Special Education.
The confidential booklet covering the recommendations made at this meeting is attached
to the official minutes.
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c 24. Approval of Consultant Services
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following consultants to the performing arts program at
Central High School at a rate of $100 per day not to exceed two days. t

Sandra Clifton
Laurie Benoit
Rebekah Morin

REPORT OF THE BUSINESS COMMITTEE

25. Approval of Vouchers .
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved payment for vouchers of the Capital Fund, Dental Insurance
Fund, Special Aid Fund, General Fund, Health Insurance Fund, School Lunch
Fund, Student Trust arid Agency Fund and Workers' Compensation Fund. This
report is attached to the official minutes.

26. Treasurer's Reports
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the reports of the District Treasurer for the months of September
and October, 2002. These reports are attached to the official minutes.

27. Personnel - Appointment - School Monitor P/T
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with Civil Service Regulations, approved the..
following probationary appointment for 26 weeks from the date of Civil Service
approval and pending fingerprint certification:

Carolyn Chang - School Monitor
Assignment - Memorial Junior High School
Effective - November 13,2002
Salary - $8.15 per hour
Reason: To fill vacancy

c
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28.

29.

30.

Personnel - Request for Leave Without Pay - Extension - Custodial
On motion of Trustee Walters, seconded by Trustee Fletcher and carried by a vote
of 7-1, (Trustees Chiachiere, Clerico, DePace, Fletcher, Nesbeth, Nuara, Walters
voted "aye," and Trustee Stris voted "nay." Trustee ladevaio was absent), the
Board having the recommendation of the Superintendent of Schools
approved the request-from the following employee for an extension of his leave of
absence without pay:

Stephen Guarneri - Custodian - Memorial Jr. High School
Effective - December 16,2002 through June 30,2003

In accordance with Board Policy 2360, Trustee Stris submitted the following
statement: This Board has been more than generous with this employee. An
extension of this leave at this time is unwise and unfair to the other custodial staff
members. lam not alone in this opinion. For whatever reason, other trustees
have decided not to express this opinion in public.

Change Order
On motion of Trustee Walters, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following Change Order:

Change Order No. 1 - Stalco Construction
Project Number 001-025 - Central High School
• Deletion-Unused allowances

Total Deletion

REPORT OF THE POLICY COMMITTEE\

$4,200.00

Policy for Consideration
On motion of Trustee Stris, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools considered the following policy for a first reading as per Board Policy
8312:

4526 Computer Network for Education
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c 31. Policies for Adoption
On motion of Trustee Stris, seconded by Trustee Fletcher and carried .
unanimously, the Board upon the recommendation of the Superintendent of
Schools adopted the following policies:

2360 Minutes
4321.6 Provision of Copy of Individualized Education

' Program (IEP) to Student Service Providers
5100 Attendance Credit Policy
5425 Automated External Defibrillators

32. Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the meeting was adjourned at 9:45 p.m.

Mary Magr

Board of Education Meeting December 10,2002 13

J



SCHEDULE OF BILLS
DECEMBER 10. 2002

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND . "

VOUCHERS 3026/27

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2248/49
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 11/15/2002
PAYROLL 11/27/2002
MEDI.REIMB.

TOTAL

HEALTH INSURANCE FUND

VOUCHERS 1659/60
IN THE AMOUNT OF - -

WORKERS' COMPENSATION FUND

VOUCHERS 84913/14-84919/32-85499/510
. IN THE AMOUNT OF - .

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 11/15/2002
PAYROLL 11/27/2002

TOTAL

DENTAL INSURANCE

VOUCHERS - 2154
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1489/99
IN THE AMOUNT OF

4,770.00

10,259.04

1,540,730.68
1,615,275.73
1,685,992.25
96.768.00

4,938.766.66

382.772.64

21,252.72

42,335.80
59,285.07
20,919.32
122,540.19

41,091.44

165,331.77

C1a '
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING SEPTEMBER 30,2002

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH .

.BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY-CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA'CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT . ADD RECONCILED
PER OUTSTANDING DEPOSITS IN BANK BALANCE

BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

5660,935
22,121

0

153,758
5,203

11,419
1,588,487

' 2,648,950

22,533
68

755,815
1 16,640

44,983

121,595
1 10,530

73,136
76,382

1,659
1,706,693

684,554
1,042,294

0

J9.847.755

5557,678

m •

791,297

96,052

1,615

156,128

. SI. 602.770 2Q

$5,066

,

i££tffi

5108,323
22,121

0

153,758
. 5,203

11,419
1,588,487
2,648,950

22,533
. 68

(35,482)
116,640

(51,069)

". 119,980
110,530

73,136
(79,746)

! 1,659
1,706,693

684,554
1,042,294

f 2,25, 0,0,5,1

RESPECTFULLY YOURS,

MARIANNE VANDUYNE
TREASURER



ISSUE
DATE

05/21/02

OS/20/02
08/20/02

08/20/02
08/20/02

FUND

McGrath Scholarship

Mnntronc Scholarship
McLa light in Scliolarship

Marcoux Scholarship
Fair Scholarship

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

SEPTEMBER 30,2002

BANK •

BONY
BONY
BONY
BONY
BONY

PRINCIPAL
AMOUNT

40,897.83
31,673.91
25.891.45
13,319.02'
4.858.52

INTEREST
RATE

1.82%
1. 59%
1.59%

• 1.59%
1.59%

MATURITY
DATE

05/21/03
' 02/18/03

02/18/03.
02/18/03

02/18/03

NUMBER OF
DAYS

. ' 360
182

182

182
' 182

INTEREST
CALCULATED

744.34

254.61
208.12

107.06
39.05

Sll6.fi40.73 S744.34
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTHENDINGOCTOBER31,2002

GENERAL FUND CHECKING

BANK OF NEW YORK
CHA5E

GENERAL FUND CD'S
CHASE

GENERAL FUND-SA VINOS

BANK OF NEW YORK
STATE BANK OF LI

CITIBANK
CHASE

MBIA CLASS

TRUST AND AGENCY -.
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL

BANK OF NY CHECKING - PAYROLL

BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND

BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING

MBIA CLASS .

CAPITAL PROJECTS FUND

BANK OF NY CHECKING

CHASE BOND CHECKING

BANK OF NY BOND & COUPON MM
CHASE BOND

MBIA CLASS CAPITAL
MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

BALANCE

PER

BANK STATEMENT

$47,044
22,130

0

1,150,045
5,206

11,429
526,451

2i259,904

21,659
0

532,075

116,640

138,929

274,200
110,665

69,377

221,530

1,660
-1,558,677

655,389

843,556

Q

JS.596.fi25.

DEDUCT ADD ! RECONCILED
OUTSTANDING DEPOSITS IN BANK BALANCE

CHECKS TRANSIT ADJ. PER unnirs

$1,075,943

•

564,240

125,498

.116,109

211,229

S2JJ93.Q1S

>

Jfl

" $5,066

Slfi£6_

($1.023.833)
22,130

0

1,150,045
5,206

11,429
526,481

2,259,904

21,659
-. 0

(32,165)
-- 116,640

13,431

158,091
. 110,665

69,377

10,601
1,660

- 1,558,677
635,389
843,556

SW.941

RESPECTFULLY YOURS,
~A

OUANNBVANDUYNE
TREASURER



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT •
SCHEDULE OF INVESTMENTS

OCTOBERS),2002

ISSUE

DATE

0^21/02

O&QCfltt

D8/20/D2

FOND

• McGra li SthoJuihjp

PRINCrPAL
AMOlfNT

McLtugblin Scholuship

Mm Diet Scholarship

BONY
BONY
BONY
BONY
'BOKY

31,673.91

25,89 IAS

INTEREST
RATE

1.82%
- 1.59%

L59%
1.59%

MATURITY NUMBER OF . INTEREST
DATE DAYS CALCULATED

05/21/D3

02/18/03

02/LI/03

02/18/03

02/13/03

KJ
CD
ro
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COMPUTER NETWORK FOR EDUCATION

The Valley Stream's Districtwide Educational Intranet provides a relatively safe and
secure environment in which District students and employees may access a wide range of
electronic-based resources, including the Internet. The Intranet provides students and employees
expansive opportunities for collaboration, learning and research. The District's students will be
better prepared for success in their personal and professional lives by practicing modern
computer-based technology on the Valley Stream Intranet. Users are on notice that no privacy
right exists in connection with the District's computer network and that the system will be
monitored in order to ensure compliance with this policy.

The District's Intranet is composed of the following electromechanical features:

The District's Intranet Equipment Center - The District's data center is located on the
second floor of Memorial Junior High School. This center functions as the key connectivity
point for all networked computing devices in the District. The District's fiber-based voice
telephone system connections are multiplexed in this room for distribution to the Central, North
and South buildings. Examples of the types of equipment housed in this area include file servers,
e-mail servers, CD-ROM servers, permission servers, connectivity routers, ATM Marconi
switching and other Internet/Internet connectivity devices. Subordinate connections for data,
voice and video and for multimedia distribution are also attached to the equipment in this area.

Electronic Devices and Software - This includes the computers, computer displays,
printers, large screen monitors, servers, VCR's and other peripheral hardware connected together
to form the District's educational Intranet. Software instructs the computer-related devices to
accomplish specific tasks. Software includes application and data programs such as Microsoft's
Office, Autodesk's AutoCAD and wide range of additional programmed tools that convert the
Intranet's electronic capability into the tools that permit the efficient accomplishment of work
and attainment of electronic-based information.

Four Local Area Networks (LAN) - These LANs consist of the data, voice and video
cabling and networking components located within each of the District's schools. The LANs
provide the inter-building connectivity between all networked computer-based devices.

Three Wide Area Networks (WAN) - These WANs consist of the data, voice and video
fiber optic cabling that connect the District's schools. Memorial Junior High School houses the
District's central network equipment and the three fiver Wide Area Networks that connect the
District's central network at Memorial to Central High School, North High School and South
High School. The WANs provide the connectivity between District buildings and enable a
centralized data structure that unifies the Valley Stream Educational Intranet.

High Speed Internet Access - The District's central network equipment is connected to
the Intranet via a high bandwidth 1.545 Mbps Tl hard-wired "always on data" connection. An
electronic firewall isolates the internal Valley Stream Intranet from the external Internet and
provides a number of security and safety features. This protection includes a proxy server that

D
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c provides a high level of security for the network while permitting authorized electronic
interchange between the District's internal Intranet and external Internet. Additionally, the
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Internet access is filtered for appropriate content for all students logged into the network. During
adult use, filtering software may be disabled for bona fide research or other lawful purposes.

The Valley Stream Intranet facilitates communication between teachers, administrators
and support staff throughout the District. Users are able to access information based on their
security clearance level. School calendars, student work, class assignments, electronic
portfolios, lesson plans, on-line training, student data, and college entry information are but a
few types of information that is available over the network. The District provides training for
every user. Instruction is also provided for conducting on-line research to help ensure that access
is safe and meaningful for our students and staff. Research skills taught include the ability to
analyze, evaluate and use information found on the electronic-based resources. All users are
trained in the skills needed to determine the validity of information gained from Internet
research.

The Board of Education supports the usage of the Valley Stream Educational Intranet and
Internet access for students and employees, however, it is recognized that safeguards are needed
to ensure user safety and the integrity of the system. The District takes measures to reasonably
ensure that access to Intranet and Internet materials is consistent with the educational goals of the
District. The Valley Stream Intranet is equipped with filtering software to prevent access to
objectionable material. This blocking software, while effective, is not foolproof and may from
time to time provide access to inappropriate information. Therefore the Board declares it the
responsibility of all users of the Valley Stream Educational Intranet to follow the usage .
guidelines as set forth in this document. Valley Stream Educational Intranet users are expected
to adhere to the guidelines concerning usage of the District's Intranet in order to help ensure
safety of personnel and the integrity of the District's electronic network. Failure to follow the
guidelines may result in a loss of network privileges or other disciplinary action as deemed
appropriate by the Board, the Superintendent of Schools or their designee. Inappropriate use
may result in suspension and/or cancellation of Intranet/Internet access privileges.

Notice to Parents/Guardians of All Intranet/Internet Users - A summarized copy of
this policy with appropriate user guidelines will be submitted to all users of the Valley Stream
Educational Intranet. Parents/guardians of all students will be issued information concerning
these regulations via the student handbook. Full copies of this policy will be available at each
school's main office. All users will be requested to read and understand the usage guidelines as
set forth in this document. Violators of state and federal law may be subject to criminal
prosecution.

Guidelines for Use of the Valley Stream Central High School District Intranet

Acceptable Use - The use of the Internet must be in support of education and research
and consistent with the educational objectives of the District. The system may be used for
classroom activities, professional development and individualized learning. Additionally, the
system may be used by employees to increase communication and enhance productivity. The
District recognizes that some computer systems that can be accessed via the Valley Stream
Educational Intranet contain materials that are defamatory, inaccurate, obscene, profane,
threatening, bigoted or illegal. The District does not condone the use of such materials and does
not permit use of such materials in the schools.
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Privileges - The use of the Valley Stream Educational Intranet is to be considered a
privilege, not a right, and inappropriate.use will result in cancellation of that privilege. Each
student, staff member or other authorized user of the Intranet will be assigned a specific login
password that will access Intranet features appropriate to the user. Under no circumstances
should a user share their Intranet password access with anyone else.

Access to the System - This policy will govern all use of the District's computers,
including the ones that are not electronically attached to the Valley Stream Educational Intranet.
Student use of the system will also be governed by the District's discipline policy. Employee
use will also be governed by appropriate collective bargaining agreements. All employees with
login privileges have access to the network and electronic mail through the District's Intranet.
Certain training-requirements for the District staff may be established by the District as
necessary. Additionally, all students must attend an acceptable use orientation session to be held
during their regular school day. Parents or guardians may specifically request that their child not
be provided external Internet access by notifying the District in writing.

Copyright - School District Compliance with Copyright Law will govern the use of
material accessed through the District Intranet. Users will request permission from the owner of
the work if their use of the material has the potential of being considered an infringement. Users
may download copyrighted material for their own use in accordance with governing laws. Users
may redistribute copyrighted material only with the expressed permission of the owner.

Software - Users may not use'District computer-related equipment to illegally duplicate
of distribute software. Users may only use software that has been loaded onto the system by the
system administrators. Users are expressly forbidden from loading software to the network or
local .workstations without the permission and supervision of a District supervisor. The District
reserves the right to terminate the account of any user who adds to, modifies, or misuses software
provided through the District's Intranet.

Plagiarism - District policy and procedures on plagiarism will govern the use of material
accessed through the system. Teachers will instruct students in appropriate research and citation
practices.

Personal Safety -The Valley Stream Educational Intranet and its associated Internet
access has been designed with safeguards to protect users. These safeguards are adjusted to
balance acceptable access with reasonable restrictions to provide a degree of needed protection.
A heavily restrictive Intranet, providing absolute protection would severely limit the educational
capability of the network. Therefore all users are urged to follow the District's guidelines for
Intranet safety. Users are not to post personal contact information (address, telephone, school
address, work address, photos, voice recordings, etc.) about themselves or other people on the
Intranet or the Internet. Users must not arrange to meet someone they have met solely on-line.
Student users are required to promptly disclose to their teacher or appropriate District staff
member of any message they receive thai is inappropriate or makes them feel uncomfortable.

District Sponsored Websites - The District's official website is available at
www.vschsd.om. This website is maintained by the District Office of Technology. Websites
prepared under district auspices will be sensitive to the need to provide individual and
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institutional security measures. Students photographs are not to be posted on a district sponsored
website unless specifically approved by the Superintendent of Schools or his designee. (Stock
photos, purchased for use in creating style or effect, may appear on the website if the district
owns the copyright or has permission of the producer.)

Schools, classes, clubs, etc. may establish web pages that present information about the
school or its activities. The Building Principal or his designee must review all building web
pages for approval. Approved pages will be sent by the Principal, or his designee, to the Office
of Technology for approval and posting to the Internet. Material presented on web pages must
relate specifically to organization activities. Organizations' web pages must include the
following notice: "This is a student extracurricular organization web page. Opinions expressed
on this page shall not be attributed to the district."

Security - Users will not attempt to gain unauthorized access to the District system or to
any other computer system through the District system, or go beyond their authorized access.
This includes attempting to log in through another person's account or accessing another
person's files. Users will not make attempts to disrupt the computer system performance or
destroy data by spreading computer viruses or by any other means. Users are responsible for the
use of their individual account and should take all reasonable precautions to prevent others from
being able to use their account. Under no conditions should a user provide his or her password
to another person. Users will immediately notify their teacher or an appropriate District staff
member if they have identified a possible security problem. Users will not demonstrate the
potential security problem to other users.

Speech - Users will not use obscene, profane, lewd, vulgar, rude, inflammatory,
threatening or disrespectful language. Restrictions against inappropriate language apply to both
public messages and private messages. Users will not post information that, if acted upon, could
cause damage or disruption. Users will not engage in personal attacks, including prejudicial or
discriminatory attacks. Users will not harass another person. Harassment is persistently acting
in a manner that distresses or annoys another person. If a user is instructed by a person to stop
sending them messages, they must stop. Users will not knowingly post false defamatory
information about a person or organization. Users will not post private information about
another person.

Resource Limits - The District reserves the right to set maximum size limits for hard
disk memory usage on the District computer systems. Users who are in non-compliance with "
quotas will have their files removed by a system administrator. Users will use the system only
for educational and professional or career development activities and, limited, self-discovery
activities. The Building Principal or his/her designee has the authority to limit use of the system
for self-discovery activities. Files saved by students or staff on the District's technology systems
are subject to removal at the end of each school year. The Office of Technology will make
appropriate arrangements to transfer and save computer files upon notification prior to the end of
a school year. The District makes no guarantee that files will not be erased or destroyed by any
means.
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Electronic Mail - Students will not be provided with e-mail accounts,.[School personnel
may communicate with parents and students via electronic mail for educational purposes.
Personnel however, are reminded that sensitive material must be dealt with a phone call or by
meeting in person. When in doubt, personnel should check with a building administrator.
Additionally, personnel should be careful to proof communications carefully*] It js important .
that Intranet users understand that the transmission of messages using e-mail or other methods on
the District's Intranet is not a private communication. All system users are to be aware that all e-
mail messages and Intranet access information is recorded and stored indefinitely. AH e-mail
messaging is available for retrieval by the District at the directive of the Board of Education, .
District Superintendent or their designee. The District reserves the right to inspect the contents
of mail sent by users including, if required to do so, to investigate District matters, complaints or
at the request of law enforcement officials. Users will not deliberately interfere with the ability
of other system users to send and/or receive e-mail messages. Users will not post chain letter or
engage in "spamming" by sending annoying or unnecessary messages. Users will check their e-
mail frequently, delete unwanted messages promptly, and stay within their e-mail file size quota.
Users will subscribe only to discussion group mail lists that are relevant to their education or
professional/career development. The District reserves the right to terminate the messaging
account of any user who misuses electronic mail.

Inappropriate Material - The District shall take precautions to'restrict-access to
materials which: (I) promote violence or advocate destruction of property including, but not _
limited to, access to information concerning the manufacture of destructive devices such as
explosives, fireworks, smoke bombs, incendiary devices or the like; (2) promote pornography, or
other sexually oriented material; (3) advocate or promote violence or hatred against particular
individuals or groups of individuals or advocate or promote the superiority of one racial, ethnic
or religious group over another; and (4) advocate or promote violence, or drug or alcohol use. •
Users will not use the District system to access material that is profane or obscene, that
advocates illegal acts, or that advocates violence or discrimination towards other people; If a
user inadvertently accesses such information, he/she should immediately disclose the inadvertent
access in a manner specified by his/her school. This will protect users against an allegation that
they have intentionally violated the policy.

Chat Rooms - The purpose of the District's Educational Intranet is educational.
Accordingly, students may not access "chat rooms" via the network. As with e-mail, permission
to access a chat room may be granted in cases where such access if necessary for education or
research and is technically feasible within the context of providing adequate security.

Vandalism - Vandalism of District technology is defined as a malicious attempt to harm
or destroy equipment, software, data of another user of the District system, or other system
connected to the District system. This includes, but is not limited to the downloading or creation
of computer viruses. Destruction of District equipment or operating capability will result in
cancellation of privileges and or other sanctions as deemed appropriate by the District.

Limitation of Liability - The Valley Stream Central High School District's Board of
Education makes no warranties of any kind, either express or implied, that the functions or the
services provided by or through the District system will be error-free or without defect. The
Board will not be responsible for any damage users may suffer including, but not limited to, loss
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of data or interruptions of service. The District is not responsible for the accuracy or quality of
the information obtained through or stored on the system. The District will not be responsible
for financial obligations arising through the unauthorized use of the system.

Due Process - The District and its employees will cooperate with local, state or federal
officials in any investigation concerning or relating to any illegal activities conducted through
the computer network system. System users are hereby notified that they are to have no privacy
expectations in the contents of their personal files on the District system. Routine maintenance
and monitoring of the system and user files will be accomplished from time to time* This may
lead to the discovery that the user has or is violating Board policy, the District's discipline
policy, or the law. Searches will be conducted if there is reasonable suspicion that a user has
violated any Board policy or the law. The District reserves the right to access and view any
material stored on District equipment or any material used in conjunction with the District's
computer network. The District reserves the right to suspend or terminate a user's access to and
use of the District's system upon any breach of this policy. In the event there is an allegation
that a user has violated the policy, the student will be provided with notice and opportunity to be
heard in the manner set forth in the District's discipline policy. Employee violations of the
District acceptable use policy will be handled in accordance with District policy, collective
bargaining agreements and the law. The District authorizes the Superintendent to establish.
additional regulations for implementing this policy and to review, evaluate and revise such .
regulations as necessary.

Users are not to use the District's Electronic Technology, Internet or Intranet to:

• Accomplish commercial activity including advertising, financial gain or fraud
• Send or transmit anonymous messages or files
• Receive, transmit or make available to others a message that is inconsistent with

the District's Code of Conduct
• Steal data, equipment or intellectual property
• Gain or seek to gain unauthorized access to any files, resources or computer

phone systems, or vandalize the data of another user
• Wastefully use the District's finite resources
• . Change or exceed allocated resource quotas as set by the District without the

permission of the appropriate District official or staff member
• Use the District's network while the user's access privileges are suspended or

revoked
• Use the network in a fashion inconsistent with directions from teachers and other

staff and generally accepted network etiquette.

: --i>^ ̂ ii '̂̂ ^^^^tei:
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MINUTES

• The Board of Education shall maintain a complete and accurate set of minutes of each
meeting. The official minutes shall contain all motions, proposals, resolutions, amendments and
corrections, as well as all other matters formally voted upon by the Board. The official minutes
shall be maintained by the District Clerk. . . .

Minutes of the Board shall be considered unofficial until approved by the Board at a
regular public meeting. Minutes which have not been approved by the Board shall be marked
"DRAFT." A draft of unofficial minutes of each Board meeting shall be available Within 14
days after the Board meeting and will be sent to each member of the Board. Minutes taken at
executive sessions of the Board must be available to the public within one week, if they record
an action taken by formal vote.

The yeas and nays shall be taken for all votes of the Board, with the negative votes and
abstentions, if any, recorded by "name in the minutes .of the Board meetings; The minutes of each
meeting shall.also show which members of the Board were in attendance at the meeting.

Any Board member shall be entitled to insert in the minutes a statement not exceeding 100
words to explain his/her vote.: In cases where a resolution is not voted on unanimously, the
President will request that the District Clerk poll the board members in order of seniority, with
the-exception of the board president, who will be polled last.

Copies of official minutes of Board meetings will be distributed to: District Clerk,
Treasurer, Attorney, High School District Board members, Elementary District Board members,
the Superintendent of Schools, Business Administrator, Assistant to the Superintendent, Business.
Office employees, Building Principals, VSTA President and PTA/PTSA/SEPTA/PTA Council
Presidents.

Ref: Open Meetings Law, Public Officers Law §§100 et seq. .
Freedom of Information Law, Public Officers Law §§84 "et seq.; 106 - .
Education Law §2121 - " ' • • : ' .

Adoption date: January 11,2000. -
Revised
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PROVISION OF COPY OF
INDIVIDUALIZED EDUCATION PROGRAM (IEP)

TO STUDENT SERVICE PROVIDERS

The Board of Education adopts'as policy the provisions of Chapter 408 of the Laws of
2002 adding hew subdivision 7 to Section 4402 of the Education Law. The Valley Stream
Central High School District shall provide a copy of the IEP to the teacher, related service
.provider, onother service providers who have responsibility for implementing the IEP for a
particular classified student, while respecting the confidentiality of the IEP.

As soon as practicable after a CSE meeting (and prior to the time that services are to be
commenced), the Director of Pupil Personnel Services, CSE or CPSE Chairperson, Case
Manager, or other appropriate person shall: . . . .

(i) transmit a copy of the IEP to teachers, related service providers or other service
providers with responsibilities for implementing services under the IEP;

(ii) provide, with the IEP, a statement explaining the IEP is a confidential document
and redisclosures can only be made under certain circumstances which are
provided for in FERPA.(the "Buckley Amendment") and the Individuals with
Disabilities Education Act (IDEA).

At the CSE meeting, or as soon after the meeting as practicable (and prior to the . -.
implementation of services under the IEP), the CSE chairperson shall designateji member of the
professional staff to apprise teachers, support staff or other providers, who have responsibilities -
for providing services under the IEP, of the nature of those responsibilities, as well as the -
accommodations and supports to be provided under the IEP. The designee shall apprise such
providers of their responsibilities under the IEP prior to the implementation of the IEP.

Adopted
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ATTENDANCE POLICY

The process of education requires a continuity of instruction, regular classroom
participation, interesting learning experiences, and study in order for each student to
reach the goal of developing his/her potential. The regular contact of the students with
one another in the classroom and their participation in well-planned instructional
activities under the direction of competent teachers are vital to this purpose. These well
established aspects of education underlie and give purpose to the requirements of
compulsory education in New York State.

It is the intent of the Board of Education of the Valley Stream High School District to
define the classroom environment as the focus of instruction and student learning. The
time spent engaged in the instructional process and the tasks students are required to do
in order to develop and demonstrate proficiency are minimum requirements. When a
student is absent for any reason, all missed work is required to be made up in a timely
and satisfactory manner. *

The district will differentiate on the permissibility of making up missed material and/or
providing extra help based on whether the absence is excused or unexcused. Excused
absences are defined as absences due to personal illness, illness or death in the family,
impassable roads or weather, religious observance, quarantine, required court
appearances, attendance at health clinics, approved college visits, approved cooperative
work programs, military obligations, or such other reasons as may be approved by the
Commissioner of Education. The following approved alternative educational activities
provide opportunities for significant skill development and may be substituted for
regularly scheduled classes:

3) school-sanctioned educational activities including field trips, in-school
field trips and assemblies;

. 2) required meeting with Administration or Pupil Personnel Service staff (i.e.
counselor, psychologist, social worker, nurse, speech therapist).

The purpose of this policy is to ensure the maintenance of an adequate record verifying
the attendance all children at instruction in accordance with Education Law sections 3205
and 32) 0 and establish a mechanism by which the patterns of pupil absence can be
examined to develop effective intervention strategies to improve school attendance. It is
the responsibility of the teacher to ensure accurate attendance records for his/her classes.
Each teacher should maintain a copy of daily attendance records in his/her grade book or
in a separate attendance book.

r*\
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STUDENT ABSENCES AND EXCUSES

The following reasons for student absences from school are recognized as valid by the
Board of Education:

• sickness or death in the family;
• impassable roads;
• religious observance
• sickness;
• quarantine;
• required court appearances;
• participation in school sponsored trips or activities; and approved college visits.

Any other absence is considered unexcused. It is the parent's/guardian's responsibility to
notify the school on the morning of the absence, if possible by 9:30 a.m. A written note
must explain each instance of absence from a parent/guardian. The student upon
returning from any absence should bring this note to school.

Only students with excused absences will be given an opportunity to make up missed
assignments and exams.

Attendance Codes

Unprocessed . .
Not scheduled ' .

I Illegal Absence " - .
L Legal Absence
+ Present " " .
C Cutting . - '•
A . In-School Field Trip
E Out-of-School Field Trip .
H Home Instruction
T Tardy Unexcused
R Tardy Excused
J Late to school/excused class absence
K late to school/unexcused class absence.
Z Truant
V Vacation
G Partial day absence (parents removed student from school for illegal reason)
Q Partial day absence (parents removed student from school for legal reason)
q Partial day absence (student left from nurse's office)
B Needs Note
D In-school Suspension
S Out-of-school Suspension
F OSS, Attended Afterschool Program

o



c U ' Miscellaneous Labs (Dell, math, etc.)
P Pupil Personnel Appointment
N Nurse
M Music Lesson
Y Speech
O Main Office
X School service
W Testing

ATTENDANCE CREDIT

The Board of Education, in accordance with the state Education Law, requires that each
minor from six to seventeen years of age regularly attend school full time, unless he/she
has completed a four-year high school course of study.

Attendance is important. It is each student's basic responsibility as a member of the
school community. In addition,*regular attendance is directly related to academic and
career success and is required in order to receive credit for a course in which a student is
enrolled. Students who have more than 28 absences in a full-year course or 14 absences
in a half-year course will be denied credit and not be permitted to continue taking tests,
having projects graded, or be graded in any way. Students who have more than 36 .
absences in a full-year course or 18 absences in a half-year course will be denied the
opportunity to take the course in summer school. The one exception to this rule is in the
case of a senior who would be able to graduate in August by attending summer school.
Such students will be allowed to attend summer school even if they have overabsented in
a course. - - ,

Each marking period, classroom participation will be graded and will be a factor in
determining the final grade. Other factors include grades received for .such things as
performance on homework, tests, papers, projects, etc. Only students with excused
absences will be given the opportunity to make up a test and/or turn in a late assignment
for inclusion in the calculation of the performance portion of their final grade. However,
the absence from class or school may not be made up. . . .

Every student is expected to be on time and attend all classes, except in those instances
listed in Student Absences and Excuses. Incentives for good attendance include the
ability to earn course credit, the opportunity to earn better grades, and recognition for
perfect attendance. Disciplinary sanctions for poor attendance include conferences with
administration, assignment to afterschool detention and/or in-school suspension, and, the
holding of a superintendents' hearing.

Problem attendance reports will be printed at every school daily. As soon as a student
reaches the half-way point, 14 absences for a full year course and 7 absences for a half
year course, intervention strategies will be initiated by the guidance counselor. Such
interventions include counseling sessions, parent notification and involvement,

r-*\
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disciplinary action, referral to the Child Study Team, and the filing of a PINS petition,
where appropriate. .

The parent(s) or guardian(s) shall be notified when a student misses class work due to
absences and when such absences may result in a failing classroom participation grade.
A parent conference will be scheduled the first time a student has 14 absences for a full-
year course or 7 absences for a half-year course. All parents will be advised of this via a
letter. . ' .

Students with unexcused absences will not be allowed to participate in any
extracurricular activity taking place on the day they are absent from school.

This policy shall be enforced in a manner as to accommodate a student who has a
disability.pursuant to the Individuals with Disabilities Act, 20 USC 1400 et. Seq. or 504
of the Rehabilitation Act of 1973,29 USC 794. ,

In the event of something catastrophic, the parent may appeal the decision to deny credit
to the Superintendent or his designee. Examples of catastrophic circumstances include
-loss of home due to a natural disaster and the inability to attend school for reasons related
to a terrorist attack. A series of student illnesses, impassable roads, etc., are not examples
of catastrophic'events.

The Board of Education shall annually review the building level pupil attendance records
and revise this policy as necessary to improve pupil attendance. . '



5425

AUTOMATED EXTERNAL DEFIBRILLATORS

The Board of Education recognizes that cardiac emergencies may arise that justify the
use of an Automated External Defibrillator (AED). To this end, the district shall provide and
maintain AED equipment for use by qualified personnel.

The Board shall designate the School Physician to serve as an Emergency Health Care
Provider to monitor the program and ensure that all designated responders are properly trained
and that AEDs are properly maintained. The district and the Emergency Health .Care Provider
shall develop a written collaborative agreement which contains all the provisions for
administration and use of this equipment including training requirements, location of AED units,
the maintenance and inspection of AEDs, the identification of local emergency response
providers and assurances that 911 will be called immediately for emergency assistance.

The Superintendent of Schools shall ensure that AED equipment is available on-site in
each instructional school facility in quantities adequate to ensure ready and appropriate access
for use during emergencies. School administrators shall ensure the presence of at least one staff
person who is trained in the operation and use of an AED:

• whenever public school facilities are used for school-sponsored or school-
approved curricular or extracurricular events or activities, or

• whenever a school-sponsored athletic contest is held at any location. .

Where a school-sponsored competitive athletic event is held at a site other than a public
school facility, the public school officials must assure that AED equipment is provided on-site.

Ref: Education Law §912 ,
Public Health Law §§3000-a(2); 3000-b
Cardiac Automated External Defibrillators (AEDs) in Public School Facilities, Office of
Regional and School and Community Services, State Education Department, July 2002

Adoption date:

J
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OFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON
JANUARY 7,2003

BOARD MEMBERS PRESENT: Anthony ladevaio, William P. Stris, Dr. Frank Chiachiere,
Frank Nuara, Paul DePace, Dr. Maria Fletcher, Walter Nesbeth HI

BOARD MEMBERS ABSENT: Valerie Clerico, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D. Valenti,
Superintendent of Schools; Al Chase, Assistant Superintendent for Finance and Operations, Dr.
Lois Colletta, Assistant Superintendent for Administration and Support Services, Arlene
Hinkemeyer, Coordinator of Community Information

1. MEETING OPENED
Vice-President ladevaio called the meeting to order at 6:05 p.m. On motion of Trustee
Stris, seconded by Trustee Chiachiere and unanimously approved, the Board went into
Executive Session for the purpose of discussing personnel of a particular person and
negotiations. The following were invited to attend the Executive Session: Dr. Ronald D.
Valenti, Superintendent of Schools; Al Chase, Assistant Superintendent for Finance and
Operations; Dr. Lois Colletta, Assistant Superintendent for Administration and Support
Services and Richard Zuckerman. (Richard Zuckerman and Trustee Chiachiere left at
7:10 p.m. and Trustee Nesbeth arrived at 6:50 p.m.)

2. COMMITTEE MEETING
Following Executive Session, the Board went into Standing Committees from 7:10 to
7:50 p.m.

3. COMMITTEE OF THE WHOLE
At 8:05 p.m., the full Board went into the Committee of the Whole. The following
agenda items were discussed:
a. North High Spartan Club Presentation
b. Athletic Trainer Presentation
c. Fire Inspector's Report
d. Calendar Discussion
e. Instructional Initiatives

i. The SAT Revolution
ii. Room Usagve Analysis: Fall 2002

MOTION TO ADJOURN
On motion of Trustee Nuara, seconded by Trustee Fletcher and carried
the meeting was adjourned at 9:52 p.m.

unanimously,

C William P. Stris - Acting Clerk

I



; o OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY
STREAM, NEW YORK ON JANUARY 14,2003

BOARD MEMBERS PRESENT: Valerie Clerico; Dr. Frank Chiachiere, Paul DePace,
Maria Fletcher, Walter Nesbeth, Frank Nuara, William Stris

BOARD MEMBERS ABSENT: Anthony ladevaio, Andrew:Walters - .

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; Dr. Marie Connelly, Deputy Superintendent, Curriculum 'and Personnel, Al
Chase, Assistant Superintendent for Finance and Operations; Arlene Hinkemeyer,
Coordinator of Community Information; Frank Morisco, Education Technology
Coordinator; Michelle Gay, Director of Special Education; Rochelle Battersby, Director
of Science; Larry Butti, Director of English; Eva Demyen, Director of Mathematics; R.
Kuntzler, Director of Social Studies; Jill Gold, Director of Guidance

1. MEETING OPENED - . .
President Clerico called the meeting to order at 7:30 p.m. On motion of Trustee

.. Chiachiere, seconded by Trustee Stris the Board went immediately into Executive"
Session for the purpose of discussing personnel of a particular person with the
Superintendent of Schools, Attorney, Assistant Superintendent for Finance and
Operations and Assistant Superintendent for Administration and Support
Services. President Clerico reconvened the meeting at 8:20 p.m. :

2. APPROVAL OF MINUTES .
, On motion of Trustee Stris, seconded by Trustee Nuara, the Board approved the
' minutes of the regular meeting held on December 10,2002 and the committee"

meeting held on January?, 2003. ' ' - '

A motion to amend the minutes of the regular meeting held on December 10,
2002 to include in item 4 Correspondence that Trustee Stris was appointed by
President Clerico as the representative to the BOCES Budget Advisory
Committee was made by Trustee Fletcher, seconded by Trustee DePace and
carried unanimously.

• The main motion was carried unanimously.

D



RECOGNITION OF VISITORS
President Clerico welcomed the visitors. She advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being considered and before action was taken. Visitors
wishing to address the Board concerning items which did not appear on the
agenda would have the opportunity to speak at the conclusion of regular business.

CORRESPONDENCE
Mrs. Magro reported the following correspondence: a letter from President-
Clerico announcing her intention to resign as President of the Board of Education
effective January 31,2003. Mrs. Clerico explained that with her husband's
retirement, her family was relocating out of the district. She said it has been a
privilege and honor to serve on the high school district board for the past six and a
half years, during which time there were dramatic changes in the district-passage
of the $37 million bond issue, reorganization of the district administration; and.
recruitment and hiring of Superintendent of Schools Dr. Ronald D. Valenti, four
principals and six district directors. She wished all the other members of the
Board continued success.

REPORT OF THE SUPERINTENDENT

Resignations .
On motion of Trustee.Stris, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following resignations: " . :

Catherine DeMarco - Spanish
North High School /

Effective end of day December 13,2002
-Personal Reasons

" Gina Marie Gallo - Teaching Assistant
North High School

Effective January 15,2003 '
To Student Teach on Elementary Level

Michelle Bruzzese - Teaching Assistant
North High School

Effective January 29,2003
To do an internship in school counseling

Requests to Accept Gifts
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following gifts to be used at South High School:



c a. Donated by Debra Stone - Value of $2000 (as estimated by
donor)
1 SONY Digital Video Adapter - Model XVD-300
1 Future Video Editing Controller
1 JVC Video Editing Processor - Model JXSV55
2 Panasonic Video Editing Decks - Model 1960
3 Panasonic Video Monitors - Model CT81VY

Related Cables and Adapters

b. Donor has requested to remain anonymous
$10,000 toward audio visual equipment

Approval of Memorial Garden - North High School
On motion of Trustee Stris, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the Spartan Club's proposal for a Memorial Garden at North
High School with construction beginning during the Spring 2003 .
semester. . . •

Approval of Stipulation of Settlement and General Release
On motion of Trustee Stris, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the Stipulation of Settlement and General Release in the
impartial hearing related to student 2299 and authorized the President of the
Board of Education to execute same. . -

REPORT OF THE EDUCATION COMMITTEE

Information and Exploration
Approval of Memorial Garden at North. The Board moved with thanks the.
North High Spartan Club's proposal for a Memorial Garden in the interior
courtyard, with construction to begin during the spring of 2003. Superintendent
Valenli explained that Spartan Club President Robin Segur had made a fine
presentation at the Board committee meeting on January 7. The garden project/
proposed and headed by Spartan Club vice president Linda Rini, will honor the
memory of the four North alumni lost in the September 11,2001 attack on the
World Trade Center-Scott D. Bart (Class of 1991), Bruce Boehm (1970), James
A. Haran (1978), and Adam K. Ruhalter (1978). Memorial bricks, at $50 each, are
being sold and inscribed. Donations are also being accepted to renovate the
landscaping of the courtyard.
Recognition of the Four School Nurses. In line with National School Nurse
Day on January 22, Dr. Valenti and Board President Valeric Clerico presented the
team of four school nurses-Geraldine Gray at Memorial, Shirley Ferranola at
North, Dawn Riggio at South, and Elaine Gross-Halbridge at Central-with a
bouquet of flowers in recognition of and gratitude for their work in the schools.



Recognition of Students.
Home of the Free. Dr. Valenti and Mrs. Clerico presented certificates of
recognition to the team of Memorial Junior High students involved in the "Home
of the Free" photojournalism project co-sponsored by the New York Historical
Society and Washington Mutual Bank. The students, under the direction of social
studies department head Michael Serif, were Jasmine Choi, Alissa Jones, Lorraine
Kataria, Shirmela'Rambally, Patricia Tu and
All-County, All-State Music and L.I. String Festival. Dean Karahalis, District
Coordinator of Fine & Performing Arts, introduced the music staff at Central,
Memorial, North and South and reported that the Valley Stream High School
District ranked fifth in Nassau County in the numbers of students accepted for the
All-County Music Festival. When the fifth and sixth graders from the elementary
districts are added, the rank moves to tlurd in the county. He, Dr. Valenti and Mrs.
Clerico then presented certificates of recognition to the 97 students selected for .
All-County music honors, the 13 selected for the L.I. String Festival, and the eight
selected for All-State Music honors.
CBS Leaders of Tomorrow. Dr. Valenti and Mrs. Clerico also presented
certificates of recognition to the two students from Central High School-Jordan
Lubeck (absent) and Tenile Bemard-who had been selected as CBS Leaders of
Tomorrow.
Evaluation of Closed Campus Lunch. Dr. Valenti reported that the closed
campus lunch, instituted this fall for all seventh graders at Memorial, North and"
South, has exceeded all expectations. He thanked the principals, supervisory staff
and food service staff for its success. The district is prepared to budget for closed
lunch for both seventh and eighth graders next year, he said. Assistant
Superintendent Al Chase has been monitoring the program and also reported its
success. Questions were raised as to satisfaction with the nutritional content of
lunch and the ability of students to move around and have some down time at
lunch. Dr. Valenti said that all of these concerns will continue to be addressed.
Memorial principal Dr. Kathleen Cairo said she is meeting with a committee of
seventh graders next week. Memorial may need to add another lunch period next
year, she said.
ELA and Math Update. Larry Butti and Eva Demyen, District Directors of
English Language Arts and Mathematics, respectively, made a joint Power Point
presentation on "Increasing Student Achievement and Improving Academic
Performance in English Language Arts and Mathematics." They explained that
these goals can be realized by building literacy and numeracy skills throughout
the content areas. Initiatives have included the new Content Skills Program for
seventh graders; the TONYSS (Test Of NYS Standards), given to seventh graders
in October to determine who needs AIS services for the NYS 8th grade
assessments; the Academic Intervention Services provided for seventh and eighth
graders; the Supportive Instructional Services (SIS) classes provided for the upper
grades; the after-school Prep classes held for the 8th grade tests and the January
and June Regents exams; curriculum mapping; extensive data analysis to
determine achievement gaps and targets; expanded course offerings such as AP
Language, AP Statistics and other courses for college credit; supportive

Ii m



supervision of staff; and focused staff development workshops on a variety of
topics. In response to questions, Dr. Valenti said that students had made dramatic
progress in math on the 8th gade tests, with 74% now in the top Levels 3 and 4.
The district is trying to move student achievement on the 8th grade ELA, now at
55% for Levels 3 and 4, up to 75% as well. The TONYSS results have just come
in and will be going out to 7th grade parents shortly, said Dr. Valenti. When
asked what would be on their wish list, the directors said it would be to
increase AIS services in Math A and 11th grade, and provide more writing
support in Grade 9.
Community-Wide Meeting on Residency Issues, January 21,7:30 p.m.,
Central Auditorium. An important informational, community-wide meeting on
residency issues, co-sponsored by the PTA's, will take place on Tuesday, January
21, at 7:30 p.m. in Central's Keller Auditorium. A mailing from Dr. Valenti has
gone out to every home in the district. Presenting information on the tightened
student registration procedures, answering questions, and determining the next
steps that need to be taken will be Dr. Valenti, Assistant Superintendent Dr. Lois
Colletta, residency officer Nick Luciano and the Board attorney. Representatives
of the Village of Valley Stream and elementary districts will also attend..
Board Budget Review Night, Tuesday, February 4, 7 p.m., Board Room.
The Board of Education will hold its Board committee meeting, at which action
may be taken, and its budget review night on the proposed 2003-04 high school
district budget on Tuesday, February 4 at 7 p.m. in the Board Room.
Superintendent of Schools Dr. Ronald D. Valenti will present enrollment figures
and program initiatives in the budget, and the Board will review line items."
Principals' Reports.
North High principal Dr. Thomas Troisi thanked'the Board for approving the
Spartan Club's proposed memorial garden. The junior high science fair on
January 7-9 was a success, due to coordinators Elsie Santiago and Tim Boyens.
The breakfast before the 8th grade ELA tests on January 14-15 received rave
reviews. Next week is the 8th grade science performance test. January 24 at 7
p.m. will witness the birth of the Spartan Idol, with the eight finalists performing.
South High principal Dr. Stephen Lando reported that the Coaches Against
Cancer basketball game raised over $ 1,000. .The kickline and step club talent
show on December 19 raised funds for AIDS research. Senior Elizabeth
Weinbloom has been named one of the 2,000 Coca Cola Scholar semifmalists
nationwide and is now in the running for one of the 252 scholarships to be
offered. The breakfast for 8th graders taking the ELA test on January 14-15 was
well received; the staff also purchased "Do Your Best on the Test" pencils for
each student. The National Honor Society induction is January 16. SoutiYs
Academic Challenge team coached by Brian Georgia is currently 1st in Nassau
County after defeating Garden City; it came in 9th in a large weekend tournament
in Suffolk County. South is sponsoring an Academic Challenge team night on
February 11, followed by a Hollywood Squares-type event. South received the
anonymous $10,000 gift-accepted earlier at this Board meeting from a family in
recognition of the work a staff member has done.
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Central High principal Joseph PompiHo announced that the Performing Arts
Program's next "work in progress" performance is Wednesday, February 5 at 7
p.m., with dinner at 6:30 p.m. The American Ballet Theatre's "Make a Ballet"
program staffers came to Central on January 6 to orient students. They're now
working on theme and set design. The program will culminate in a Friday, May
30,11 a.m. performance at the Metropolitan Opera House and a Friday, June 6,7
p.m. performance at Central. The group is also working on a children's theatre
performance. National Honor Society inductions are February 6 at 7:30 p.m.
Central's Awareness Weekend is February 7-8. Cabaret Night is January 17, with
dinner by the culinary arts students under Chef Peter Augello at 6:30 p.m.
followed by the vocal music performances of soloists and choirs directed by Amy

.Neuner. The cost is $12. On January 15, Central will be hosting the district-wide
Financial Aid Night in Keller Auditorium.
Memorial Jr. High principal Dr. Kathleen Cairo reported that "Memorial is
still serious about education." She praised the wonderful Memorial holiday
concerts on December 17-18 and the All-County concerts at the Titles Center this
past weekend. Dr, Cairo thanked Dr. Valenti for the well-attended breakfast for
8th graders taking the ELA tests. Memorial has been very focused on the state
testing, she said. A Student Council dance is coming up January 24. Memorial
students will pen pal with family members serving abroad, to show their support.
Attorney's Report. Board attorney Gregory Guercio reported on the
Commissioner of Education's ruling in Appeal of Cayot, that the singing of "God
Bless America" at a school assembly did not violate the Establishment Clause of
the U.S. Constitution. • '

REPORT OF THE EDUCATION COMMITTEE

Appointment of Probationary Teachers
On motion of TrusteeChiachiere, seconded by Trustee Nesbeth and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with the New York State Education Law, the
Committee recommends appointment of the following teachers (pending
clearance of fingerprinting) to a three year probationary positions:

Cassie Maturando - Physical Education
Salary Step 1M (prorated) $51,145

MS Hofstra University May 2002
Assignment - Central High School
Ms. Maturando replaces" Mrs. Russo who resigned.
Effective Date: February3,2003



Alicia Scafuro - LOTE
Salary Step 4M+30 (prorated) $60,991

MA Queens College 1993 .
Assignment - North High School
Ms. Scafuro replaces Ms. DeMarco who resigned.

- Effective Date: January 15,2003
Appointment of Replacement Teachers

12. Appointment of Replacement Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following teachers to leave replacement positions,
effective as noted and terminating 6/30/03 unless terminated prior thereto in the
manner prescribed by Law:

Danielle Kirschberg - Special Education
Salary Step IB (prorated) $43,978

Ms. Kirschberg is presently a part time teacher and part time
teaching assistant, she will replace Mrs. Shannon while she is on
FMLA and continue to teach one period presently assigned to her
as a sixth period.
Effective January 6,2003 until Mrs. Shannon returns or June 30,
2003 ' ' . . .

Lisa Diaz-Rodriguez - ESL
Salary Step 2MA+60. (prorated) $60,005

Assignment North High School
Mrs. Rodriguez will replace Mrs. Trippe-Lynn effective January 6,
2003 until her return from Family Medical Leave or June 30, 2003.

Jeanne Battaglia - Guidance Counselor
-Salary Step 1BA+30.. (prorated) $47,708

' Assignment - South High School
Ms. Battaglia will replace Mrs. Vasquez, who is requesting child
care leave. Effective - January 6,2003 - June 30,2003

Raymond Tesar - Social Studies
Salary Step 1M (prorated) $51,145

Assignment — Memorial JHS
Mr. Tesar will replace Mrs. Sanossian who will begin her Family
Medical Leave on January 13,2003

13. Approval of Leave - Unpaid FMLA/Child Care Leave .
. On motion of Trustee Chiachiere, seconded by Trustee Stris and carried

unanimously, the Board upon the recommendation of the Superintendent of
Schools approved unpaid Child Care leave for the following employee:



14.

15.

16.

17.

Cathy Vasquez - Guidance Counselor - South H.S.
Unpaid FMLA January 1,2003-January 29,2003
Unpaid Child Care Leave January 30- June 30,2003

Change of Status from Non-certified to Certified
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon" the recommendation of the Superintendent of
Schools approved the following change of status:

Linda Bianculli Teaching Assistant
Step 1 Non-certified to Step 1 Certified

Effective 11/4/02

Anna Matteos - Department Head Stipend
Effective 2/1/02 From Non-Certified to Certified

Tenure Appointment
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following tenure appointment.

Eff. Date Name

February 1, 2003 Patricia Antonelli

Subject.Area

Guidance

Salary Adjustments - Correction of Salary
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following correction of salary:

Michelle Bruzzese - Step 2C - From $26,950 to $26,039
Effective 9/1/02 " -
Certified Status Effective 9/1/01

Salary Adjustments - Approval of Co-Curricular Salary Adjustments 2002-03
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools
approved the following salary adjustments for the 2002-2003 School Year Co-
Curricular Activities:

0<

SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE
Central M. Mutone
Memorial V. Alaimo

A. Bjelland
South K. Butler

Weightlifting- Winter 11/20-3/1
J. H. Orchestra . 9/2-6/30
Musical Choreographer 2/01 - 5/30
One Act Plays Gr. 12 9/1-6/20
(from .5 to 1.0)

K. Hinkelman Athletic Honor Society .5 9/1-6/30

-f

-f-

$930
$2324
$ 929
$1395

$1332.50

rfr&ZZK
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a . 18. Salary Adjustments - Interscholastic Activities
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-2003 School
Year Interscholastic Activities:

SCHOOL

Central

Memorial

North - .

South

19.

ADVISOR

R. Adams
D. Ballatore
M. Boccuzza
C. Canle
D. DeRosa
A. Dobias
L. Fiorentino
M. Frazer
J. Gorman
B. Klein
A. Lombardo
C. LoPiccolo
M. Mutone
R. Ostroff
A. Riccio
D, Schatz
D. Schreier
J. Squadrito
N. Karamalis
B. Klein
E. Klein
J. Lago
D. Sorkin
A. Riccardi
J. Sampson
M. Sorrentino
N. Harloff
J. Powers

INTERSCHOLASTIC +/-
ACTIVITY SEASON

Varsity Baseball Head Coach 3/3-6/15 +
JV Boys Volleyball Hea'd Coach 3/17-6/15 +
Varsity Girls Track Assistant Coach 3/3-6/15 +
JV Girls Lacrosse Head Coach 3/3-6/15 . 4-
Varsity Boys Lacrosse Head Coach 3/3-6/15 +
Varsity Girls Lacrosse Head Coach 3/3-6/15 +
Varsity Boys Track Head Coach 3/3-6/15 +
Varsity Boys Track Head Coach 3/3-6/15 +
JV'B" Baseball Head Coach " 3/3-6/15 +
Varsity Softball Assistant Coach 3/3-6/15 ' +
Varsity Baseball Assistant Coach 3/3-6/15 • +

. JV Baseball Head Coach 3/3-6/15 + -
JV Boys Lacrosse Head Coach 3/3-6/15 +
Varsity Boys Track Assistant Coach 3/3-6/1 5 +
Varsity Softball Head Coach ' 3/3-6/15 +
Varsity Badminton Head Coach 3/17-6/15 +
JV Softball Head Coach 3/3-6/15 +

- Varsity Boys Volleyball Head Coach 3/17-6/15 +
JHS Girls Basketball Head Coach 1/21-3/23. +
JHS Boys Volleyball Head Coach 1/21-3/23 +
JHS Wrestling Assistant Coach 1/21-3/23 - +
JHS Boys Wrestling Head Coach- 1/21-3/23 +
JHS Girls Basketball Head Coach 1/21-3/23 +
JHS Wrestling Assistant Coach 1/21-3/23 -

. JHS Wrestling Assistant Coach 1/21-3/23 +
Varsity Cheerleading 9/1-5/31
JV Softball Head Coach 3/3-6/15 +
JHS Coed Spring Track Head Coach 3/3-6/15 +

PAY
CHANGE

5197
3374 '
3374
3561
4893
5197
4579
5197

.3769
3374
3769
3769

'3769
3374
4893 .
2990 -
3769
5197
2969
2505
"2228
2969
3331
2228
2228
2292
3374
2665

Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to arrange for the placement of students as recommended by the
Committee on Special Education, the confidential booklet covering the
recommendations made at this meeting is attached to the official minutes.



REPORT OF THE BUSINESS COMMITTEE

20. Approval of Vouchers
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved payment for vouchers of the Capital Fund, Dental Insurance
Fund, Special Aid Fund, General Fund, Health Insurance Fund, School Lunch
Fund, Student Trust and Agency Fund and Workers' Compensation Fund. This
report is attached to the official minutes.

21. Treasurer's Reports
On motion of Trustee Walters, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the reports of the District Treasurer for the month of November,

- 2002, This report is attached to the official minutes.

22. Personnel - Resignations - School Monitors P/T
- On motion of Trustee Clerico, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the resignation of the following employees:.

Carolyn Chang - School Monitor P/T
Resignation Date - December 5,2002

Wendy Malichek - School Monitor P/T
Resignation Date - December 13,2002

23. Personnel - Resignation - Custodian
On motion of Trustee Clerico, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the resignation of the following employee;

Richard Brunie - Custodian, South High School
Resignation Date - December 20,2002

24. Personnel - Appointment - Custodial
On motion of Trustee.Clerico, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following probationary appointment for 26 weeks from the date of Civil Service
approval:

10
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25.

26.

27.

Robert Curcio - Assistant Head Custodian
Assignment - South High School .
Effective - January 21,2003

- . Salary - $43,054 . ' ' . . .
Reason: To fill a vacancy. Appointment from Civil Service
list. . - -

Personnel - Appointment - School Monitor Part Time
-On motion of Trustee Clerico, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and-in accordance with Civil Service regulations, approved the following"
probationary appointment for 26 weeks from the date of Civil Service approval
and pending fingerprint certification:

Susan.Cheung - School Monitor
Assignment - Memorial Junior" High-School

," Effective - January 13,2003 ' '
Salary-$8.15 per hour . : .
Reason - To fill vacancy • • - -

i

.REPORT OF THE POLICY COMMITTEE

Policy for Consideration
-On motion of Trustee Stris, seconded by Trustee Fletcher and carried - -
.unanimously, the Board upon the recommendation of the Superintendent of
Schools considered the following policy for a first reading as per Board Policy
8312: - .- - - . ' •

5110 Schopl Attendance Areas

Policies for Adoption
Trustee Stris, seconded by Trustee DePace made a motion to adopt the
following policy: : . •

4526 Computer Network for Education

A motion to amend Policy 4526 by adding the following was made by Trustee
Fletcher, seconded by Trustee DePace and carried unanimously:

Privileges - Users are on notice that no' privacy right exists in connection with the
district's computer network and that the system "will be monitored in order to
ensure compliance with -this policy. .

The main motion as amended was passed unanimously.

11
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28. Motion f o r Executive Session • ' - . ' ' .
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried
unanimously, at 10:20 p.m., the Board voted to attend an.Executive Session to
discuss personnel of a particular.person with the Superintendent of Schools.
Attorney Guercio and Attorney Brodsky were invited to attend. It was indicated
there would be no action.

29. Motion to Adjourn
The meeting was reconvened and there being no further action to come before the
Board, was adjourned at 10:45 p.m. .

Mary Magro

12
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SCHEDULE OF BILLS
JANUARY 14,2003

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3028

IN THE AMOUNT OF •

BOND FUND

VOUCHERS 2250/51
- IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 12/13/2002 .
PAYROLL 12/20/2002

HEALTH INSURANCE FUND

VOUCHERS 1661/62
IN THE AMOUNT OF.

WORKERS' COMPENSATION FUND

•VOUCHERS 85559/66-85792/08
.IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS ' - ;
PAYROLL 12/13/2002 ".
PAYROLL 12/20/2002

DENTAL INSURANCE

VOUCHERS 2155
IN THE AMOUNT OF

SCHOOL LUNCH FUND

•VOUCHERS 1500/09
IN THE AMOUNT QF

TOTAL

47,420.00

51,882.08

. ' 1,489,612.49
1,712".799!19

• ' 1.673,367.96
TOTAL - 4,875,779.64

429,038.50

31,126.08

37,415.80
37,012.99
28,018.07

102,446.86

41,361.43

130,075.77

• C1a
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS ,

MONTH ENDING NOVEMBER 30,2002

.BALANCE DEDUCT ADD
PER OUTSTANDING DEPOSITS IN

BANK STATEMENT CHECKS TRANSIT

RECONCILED
BANK -BALANCE

ADJ. PER BOOKS
GENERAL FUND CHECKING

BANK OF NEW YORK
CHASE .; . • '

GENERAL FUND CD'S
' CHASE - • '

GENERAL FUND SAVINGS
BANK OF NEW YORK

. STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST"AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL '•
BANK OF NY CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID. FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW-YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
.- BANK OF NY CHECKING - '

, CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL

•MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

595,958
22,139

0

4,563,75)
5,207

11,438
427,204

1,0)1,355

23,793
0

413,129
116,640

88,966

*-

116,595
.110,770

64,648
17,039
1,660

1,560,218
6S6,043
844,362

0

S10.1 80.915

$1,287,513

- 455,386

,

39,187

5,646

16,678

1 ?U?MJP

<•

•

-

S5,066

10,118

£15.184

(SI ,186,489)
22,) 39

0

4,563,751
5,207

11,438
427,204

1,011,355

23,793
0

(32,139)
116,640

49,779,

110,949
110,770

64,648

361
1,660

1,560,218
686,043
844,362

W91!6?!

I

RESPECTFULLY YOURS,

MARIANNE VANDUYNE
TREASURER

LjZ

^f.
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ISSUE

DATE

05/21/02

OS/20/02

08/20/02

05/20/02
OS/20/02

FUND

McGrath Scholarship

Mantrcmc Scholarship

McLauglilin Scholarship
Marcoux Scholarship

Fair Scholarship

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
, . SCHEDULE OF INVESTMENTS

' NOVEMBER 3 0,2002

BANK

BONY
BONY
BONY
BONY
BONY

PRINCIPAL
AMOUNT

40,897.83

31,673.31

' 25,891.4$.

13.31S-02
4.858.52

INTEREST
RATE

1.82% '
1.59% '
1.59%'
1.59%
1.59%

MATURITY NUMBER OF INTEREST
PATE - PAYS CALCULATED

05/21/03

02/18/03

02/18/03

02/18/03
02/18/03

360

182

182
182
182

744.34

254.61

208.12

107.06

39.05

11.353.t9
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SCHOOL ATTENDANCE AREAS

Attendance areas shall be as outlined below and students shall attend the School in the
zone where they reside except by express approval by the Superintendent of Schools to do
otherwise.

It is the intent of the Board of Education that students should be permitted to enroll in
special programs and may be permitted to transfer to another school if the program is not
available in the school within his/her home zone. Further, it is the intent of the Eloard that
students zoned for a school in the district may request transfers to another school in the district.

All such requests for transfers must be made in writing to the Superintendent of Schools.
A request for a waiver may only be made when the student is first eligible to attend school in the
Valley Stream High School District. For incoming seventh graders from the Valley Stream
elementary districts, this request niust be received by April 1st of the child's sixth grade year.
For students registering from outside the Valley Stream districts, the waiver request must be
made within thirty days of registration.

Each request will be considered on an individual basis, subject to space availability.
In an instance where a sibling already attends the school to which the transfer is being requested,
preference will be given to that student. If a waiver is approved, transportation will be the
responsibility of the parent.

here.

North

South

Boundaries of attendance areas shall be continued as previously adopted and are as stated

Area to the north of: a line from District 16 line along the center line of
Dutch Broadway, eastward to Wayside Home School, then southward
Southern State Parkway, then eastward to Franklin Avenue, then
Southeastward along the center line of Franklin Avenue to the Long Island
Railroad (District 12 line).

Area to the South of: a line from the city along the Long Island Railroad,
eastward to the District 20 line.

Central/Memorial the attendance area shall be that part of the district not assigned to North or
South.

Adoption Date: December 12, 1967
Revised: March 11,1980
Revised: February, 1982
Revised: August 13, 1985.
Revised: September 10,1996
Revised: February 11,2003

fit
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COMPUTER NETWORK FOR EDUCATION

The Valley Stream's Districtwide Educational Intranet provides a relatively safe and
secure environment in which District students and employees may access a wide range of
electronic-based resources, including the Internet. The Intranet provides students and employees
expansive opportunities for collaboration, learning and research. The District's students will be
better prepared for success in their personal and professional lives by practicing modern
computer-based technology on the Valley Stream Intranet. Users are on notice that no privacy
right exists in connection with the District's computer network and that the system will be
monitored in order to ensure compliance with this policy.

The District's Intranet is composed of the following electromechanical features:

The District's Intranet Equipment Center - The District's data center is located on the
second floor of Memorial Junior High School. This center functions as the key connectivity |
point for all networked computing devices in the District. The District's fiber-based voice j
telephone system connections are multiplexed in this room for distribution to the Central, North
and South buildings. Examples of the types of equipment housed in this area include file servers,
e-mail servers, CD-ROM servers, permission servers, connectivity routers, ATM Marconi .
switching and other Internet/Internet connectivity devices. Subordinate connections for data,
voice and video and for multimedia distribution are also attached to the equipment in this area. p

!

Electronic Devices and Software - This includes the computers, computer displays, |
printers, large screen monitors, servers, VCR's and other peripheral hardware connected together
to form the District's educational Intranet. Software instructs the computer-related devices to
accomplish specific tasks. Software includes application and data programs such as Microsoft's
Office, Autodesk's AutoCAD and wide range of additional programmed tools that convert the
Intranet *s electronic capability into the tools that permit the efficient accomplishment of work
and attainment of electronic-based information.

Four Local Area Networks (LAN) - These LANs consist of the data, voice and video
cabling and networking components located within each'of the District's schools. The LANs
provide the inter-building connectivity between all networked computer-based devices.

Three Wide Area Networks (WAN) - These WANs consist of the data, voice and video
fiber optic cabling that connect the District's schools. Memorial Junior High School houses the
District's central network equipment and the three fiver Wide Area Networks that connect the
District's central network at Memorial to Central High School, North High School and South
High School. The WANs provide the connectivity between District buildings and enable a
centralized data structure that unifies the Valley Stream Educational Intranet.

High Speed Internet Access - The District's central network equipment is connected to
the Intranet via a high bandwidth 1.545 Mbps Tl hard-wired "always on data" connection. An
electronic firewall isolates the internal Valley Stream Intranet from the external Internet and
provides a number of security and safety features. This protection includes a proxy server that

• •" '-rr* r-*]"* •*r+.m
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provides a high level of security for the network while permitting authorized electronic
interchange between the District's internal Intranet and external Internet. Additionally, the
Internet access is filtered for appropriate content for all students logged into the network. During
adult use, filtering software may be disabled for bona fide research or other lawful purposes.

The Valley Stream Intranet facilitates communication between teachers, administrators
and support staff throughout the District. Users are able to access information based on their
security clearance level. School calendars, student work, class assignments, electronic
portfolios, lesson plans, on-line training, student data, and college entry information are but a
few types of information that is available over the network. The District provides training for
every user. Instruction is also provided for conducting on-line research to help ensure that access
is safe and meaningful for our students and staff. Research skills taught include the ability to
analyze, evaluate and use information found on the electronic-based resources.. All users are
trained in the skills needed to determine the validity of information gamed from Internet
research.

The Board of Education supports the usage of the Valley Stream Educational Intranet and
Internet access for students and employees, however, it is recognized that safeguards are needed
to ensure user safety and the integrity of the system. The District takes measures to reasonably
ensure that access to Intranet and Internet materials is consistent with the educational goals of the
District. The Valley Stream Intranet is equipped with filtering software to prevent access to
objectionable material. This blocking software, while effective, is not foolproof and may from
time to time provide access to inappropriate information. Therefore the Board declares it the
responsibility of all users of the Valley Stream Educational Intranet to follow the usage
guidelines as set forth in this document. Valley Stream Educational Intranet users are expected
to adhere to the guidelines concerning usage of the District's Intranet in order to help ensure
safety of personnel and the integrity of the District's electronic network. Failure to follow the
guidelines may result in a loss of network privileges or other disciplinary action as deemed
appropriate by the Board, the Superintendent of Schools or their designee. Inappropriate use
may result in suspension and/or cancellation of Intranet/Internet access privileges.

Notice to Parents/Guardians of All Intranet/Internet Users - A summarized copy of
this policy with appropriate user guidelines will be submitted to all users of the Valley Stream
Educational Intranet. Parents/guardians of all students will be issued information concerning
these regulations via the student handbook. Full copies of this policy will be available at each
school's main office. All users will be requested to read and understand the usage guidelines as
set forth in this document. Violators of state and federal law maybe subject to criminal
prosecution.

Guidelines for Use of the Valley Stream Central High School District Intranet

Acceptable Use - The use of the Internet must be in support of education and research
and consistent with the educational objectives of the District. The system may be used for
classroom activities, professional development and individualized learning. Additionally, the
system may be used by employees to increase communication and enhance productivity. The
District recognizes that some computer systems that can be accessed via the Valley Stream
Educational Intranet contain materials that are defamatory, inaccurate, obscene, profane,
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threatening, bigoted or illegal. The District does not condone the use of such materials and does
not permit use of such materials in the schools.

Privileges - The use of the Valley Stream Educational Intranet is to be considered a
privilege, not a right, and inappropriate use will result in cancellation of that privilege. Each
student, staff member or other authorized user of the Intranet will be assigned a specific login
password that will access Intranet features appropriate to the user. Under no circumstances
should a user share their Intranet password access with anyone else.

Access to the System - This policy will govern all use of the District's computers,
including the ones that are not electronically attached to the Valley Stream Educational Intranet.
Student use of the system will also be governed by the District's discipline policy. Employee
use will also be governed by appropriate collective bargaining agreements. All employees with
login privileges have access to the network and electronic mail through the District's Intranet.
Certain training requirements for the District staff may be established by the District as
necessary. Additionally, all students must attend an acceptable use orientation session to be held
during their regular school day. Parents or guardians may specifically request that their child not
be provided external Internet access by notifying the District in writing,

Copyright - School District Compliance with Copyright Law will govern the use of
material accessed through the District Intranet. Users will request permission from the owner of
the work if their use of the material has the potential of being considered an infringement. Users
may download copyrighted material for their own use in accordance with governing laws. Users
may redistribute copyrighted material only with the expressed permission of the owner.

Software - Users may not use District computer-related equipment to illegally duplicate
of distribute software. Users may only use software that has been loaded onto the system by the
system administrators. Users are expressly forbidden from loading software to the network or
local workstations without the permission and supervision of a District supervisor. The District
reserves the right to terminate the account of any user who adds to, modifies, or misuses software
provided through the District's Intranet.

Plagiarism - District policy and procedures on plagiarism will govern the use of material
accessed through the system. Teachers will instruct students in appropriate research and citation
practices. -

Personal Safety - The Valley Stream Educational Intranet and its associated Internet
access has been designed with safeguards to protect users. These safeguards are adjusted to
balance acceptable access with reasonable restrictions to provide a degree of needed protection.
A heavily restrictive Intranet, providing absolute protection would severely limit the educational
capability of the network. Therefore all users are urged to follow the District's guidelines for
Intranet safety. Users are not to post personal contact information (address, telephone, school
address, work address, photos, voice recordings, etc.) about themselves or other people on the
Intranet or the Internet. Users must not arrange to meet someone they have met solely on-line.
Student users are required to promptly disclose to their teacher or appropriate District staff
member of any message they receive that is inappropriate or makes them feel uncomfortable.

D
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District Sponsored Websites - The District's official website is available at
www.vschsd.org. This website is maintained by the District Office of Technology. Websites
prepared under district auspices will be sensitive to the need to provide individual and
institutional security measures. Students photographs are not to be posted on a district sponsored
website unless specifically approved by the Superintendent of Schools or his designee. (Stock
photos, purchased for use in creating style or effect, may appear on the website if the district
owns the copyright or has permission of the producer.)

Schools, classes, clubs, etc. may establish web pages that present information about the
school or its activities. The Building Principal or his designee must review all building web
pages for approval. Approved pages will be sent by the Principal, or his designee, to the Office
of Technology for approval and posting to the Internet. Material presented on web pages must
relate specifically to organization activities. Organizations' web pages must include the
following notice: "This is a student extracurricular organization web page. Opinions expressed
on this page shall not be attributed to the district."

Security - Users will not attempt to gain unauthorized access to the District system or to
any other computer system through the District system, or go beyond their authorized access.
This includes attempting to log in through another person's account or accessing another
person's files. Users will not make attempts to disrupt the computer system performance or
destroy data by spreading computer viruses or by any other means. Users are responsible for the
use of their individual account and should take all reasonable precautions to prevent others from
being able to use their account. Under no conditions should a user provide his or her password
to another person. Users will immediately notify their teacher or an appropriate District staff
member if they have identified a possible security problem. Users will not demonstrate the
potential security problem to other users.

Speech - Users will not use obscene, profane, lewd, vulgar, rude, inflammatory,
threatening or disrespectful language. Restrictions against inappropriate language apply to both
public messages and private messages. Users will not post information that, if acted upon, could
cause damage or disruption. Users will not engage in personal attacks, including prejudicial or
discriminatory attacks. Users will not harass another person. Harassment is persistently acting
in a manner that distresses or annoys another person. If a user is instructed by a person to stop .
sending them messages, they must stop. Users will not knowingly post false defamatory
information about a person or organization. Users will not post private information about
another person.

Resource Limits - The District reserves the right to set maximum size limits for hard
disk memory usage on the District computer systems. Users who are in non-compliance with
quotas will have their files removed by a system administrator. Users will use the system only
for educational and professional or career development activities and, limited, self-discovery.
activities. The Building Principal or his/her designee has the authority to limit use of the system
for self-discovery activities. Files saved by students or station the District's technology systems
are subject to removal at the end of each school year. The Office of Technology will make
appropriate arrangements to transfer and save computer files upon notification prior to the end of
a school year. The District makes no guarantee that files will not be erased or destroyed by any
means.
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Electronic Mail - Students will not be provided with e-mail accounts. [School personnel
may communicate with parents and students via electronic mail for educational purposes.
Personnel, however, are reminded that sensitive material must be dealt with a phone call or by
meeting in person. When in doubt, personnel should check with a building administrator.
Additionally, personnel should be careful to proof communications carefully. 1 It is important
that Intranet users understand that the transmission of messages using e-mail or other methods on
the District's Intranet is not a private communication. All system users are to be aware that all e-
mail messages and Intranet access information is recorded and stored indefinitely. All e-mail
messaging is available for retrieval by the District at the directive of the Board of Education,
District Superintendent or their designee. The District reserves the right to inspect the contents
of mail sent by users including, if required to do so, to investigate District matters, complaints or
at the request of law enforcement officials. Users will not deliberately interfere with the ability
of other system users to send and/or receive e-mail messages. Users will not post chain letter or
engage in "spamming" by sending annoying or unnecessary messages. Users will check their e-
mail frequently, delete unwanted messages promptly, and stay within their e-mail file size quota.
Users will subscribe only to discussion group mail lists that are relevant to their education or
professional/career development. The District reserves the right to terminate the messaging
account of any user who misuses electronic mail.

Inappropriate Material - The District shall take precautions to restrict access to
materials which: (1) promote violence or advocate destruction of property including, but not
limited to, access to information concerning the manufacture of destructive devices such as
explosives, fireworks, smoke bombs, incendiary devices or the like; (2) promote pornography or
other sexually oriented material; (3) advocate or promote violence or hatred against particular
individuals or groups of individuals or advocate or promote the superiority of one racial, ethnic
or religious group over another; and (4) advocate or promote violence, or drug or alcohol use.
Users will not use the District system to access material that is profane or obscene, that
advocates illegal acts, or that advocates violence or discrimination towards other people. If a
user inadvertently accesses such information, he/she should immediately disclose the inadvertent
access in a manner specified by his/her school. This will protect users against an allegation that
they have intentionally violated the policy.

Chat Rooms - The purpose of the District's Educational Intranet is educational.
Accordingly, students may not access "chat rooms" via the network. As with e-mail, permission
to access a chat room may be granted in cases where such access if necessary for education or
research and is technically feasible within the context of providing adequate security.

Vandalism - Vandalism of District technology is defined as a malicious attempt to harm
or destroy equipment, software, data of another user of the District system, or other system
connected to the District system. This includes, but is not limited to the downloading or creation
of computer viruses. Destruction of District equipment or operating capability will result in
cancellation of privileges and or other sanctions as deemed appropriate by the District.

Limitation of Liability - The Valley Stream Central High School District's Board of
Education makes no warranties of any kind, either express or implied, that the functions or the
services provided by or through the District system will be error-free or without defect. .The
Board will not be responsible for any damage users may suffer including, but not limited to, loss
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c of data or interruptions of service. The District is not responsible for the accuracy or quality of
the information obtained through or Stored on the system. The District will not be responsible
for financial obligations arising through the unauthorized use of the system.

Due Process - The District and its employees will cooperate with local; state or-federal
officials in any investigation concerning or relating to anyillegal activities conducted through
the computer network system. System Users are hereby notified that they are to have no privacy
expectations in the contents of their personal files on the District system. Routine'maintenance .
and monitoring of the system and user files will be accomplished from time to time. ;This may
lead to the discovery that the user has or is violating Board policy, the District's discipline
policy, or the law. Searches will be conducted if there is reasonable suspicion that a user has
violated any Board policy or the law. The District reserves the right to access and view any
material stored on District equipment or any material used in conjunction with the District's
computer network. The District reserves the right to suspend or terminate a user's access to and
use of the District's system upon any breach of this policy. In the event there is an allegation
that a user has violated the policy, the student will be provided with notice and opportunity to be
heard in the manner set forth in the District's discipline policy. Employee violations of the
District acceptable use policy will be handled in accordance with District policy, collective
bargaining agreements and the law. The District authorizes the Superintendent to establish
additional regulations for implementing this policy and to review, evaluate and revise such
regulations as necessary.

Users are not to use the District's Electronic Technology, Internet or Intranet to:

• Accomplish commercial activity including advertising, financial gain or fraud
• Send or transmit anonymous messages or files
• Receive, transmit or make available to others a message that is inconsistent with

the District's Code of Conduct
• Steal data, equipment or intellectual property
• Gain or seek to gain unauthorized access to any files, resources or computer

phone systems, or vandalize the data of another user
• Wastefully use the District's finite resources
• Change or exceed allocated resource quotas as set by the District without the

permission of the appropriate District official or staff member
• Use the District's network while the user's access privileges are suspended or

revoked
• Use the network in a fashion inconsistent with directions from teachers and other

staff and generally accepted network etiquette.
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OFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF

EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,
HELD IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON

FEBRUARY 4,2003

BOARD MEMBERS PRESENT: William P. Stris, Dr. Frank Chiachiere, Andrew Walters, Paul
DePace, Dr. Maria Fletcher, Walter Nesbeth III

BOARD MEMBERS ABSENT: Anthony ladevaio, Frank Nuara

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D. Valenti,
Superintendent of Schools; Dr. Marie Connelly, Deputy Superintendent for Personnel and
Curriculum; Al Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta,
Assistant Superintendent for Administration and Support Services; Arlene Hinkemeyer,
Coordinator of Community Information; Frank Morisco, Coordinator of Educational Technology

1. MEETING OPENED
In the absence of a Board President and Vice-President, senior Trustee William P. Stris
called the meeting to order at 6:05 p.m. The district clerk swore in Mrs. Bonnie Gorham,
Trustee from School District 13. She was warmly welcomed as the newest member of
the Valley Stream Central High School District Board of Education.

By motion of Trustee Chiachiere, seconded by Trustee Mans Fletcher and carried
unanimously, the Board went into Executive Session for the purpose of discussing
personnel of a particular person. Dr. Ronald D. Valenti, Superintendent of Schools was
invited to attend the Executive Session.

COMMITTEE OF THE WHOLE
Following the Executive Session, the full Board reconvened into public session at 7 p.m.
for a Committee of the Whole meeting and hearing on the Tentative Budget for the 2003-
04 school year.

Dr. Valenti gave an informative power point presentation on the proposed budget and
questions and comments from Board members and the public ensued.

EXECUTIVE SESSION
On motion of Trustee Frank Chiachiere, seconded by Trustee Maria Fletcher and carried
unanimously, the Board went into Executive Session for the purpose of discussing
personnel of a particular person.

MOTION TO ADJOURN
The Board reconvened at 10:30 p.m. On motion of Trustee Paul DePace, seconded by
Trustee Bonnie Gorham and carried unanimously, the meeting was adjourned.

'C
William P. Stris - Acting Clerk

ass?-;-: I
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UNOFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD
OF EDUCATION OF THE VALLEY STREAM CENTRAL HIGH SCHOOL

DISTRICT, HELD IN BOARD ROOM ON FEBRUARY 4,2003

BOARD MEMBERS PRESENT: Anthony ladevaio, William P. Stris, Dr. Frank
Chiachiere, Andrew Walters, Frank Nuara, Paul DePace, Dr. Maria Fletcher and Walter
Nesbitt
BOARD MEMBERS ABSENT: Frank Nuara and Anthony ladevaio,

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald
Valentine, Superintendent of Schools; Al Chase, Assistant Superintendent for Finance
and Operations, Dr. Lois Colette, Assistant Superintendent for Administration and
Support Services; Dr. Marie Connelly, Deputy Superintendent for Curriculum and
Personnel; Arlene Hinkemeyer, Community Information Officer; Frank Morrisco,
District coordinator of Educational Technology

1. MEETING OPENED
In the absence of a Board President and Vice-President senior Trustee William P.
Stris called the meeting to order at 6:05 P.M. The district clerk swore in Mrs.
Bonnie Gorham Trustee from School District 13. She was warmly welcomed as
the newest member of the High School Board of Education.
By motion of Trustee Frank Chiachiere, and seconded by Trustee Maria Fletcher
and unanimously approved the board went into Executive Session for the purpose
of discussing personnel of a particular person. Dr. Ronald Valenti, Superintendent
of Schools was invited to attend the Executive Session.

2. COMMITTEE OF THE WHOLE
Following the Executive Session the full Board reconvened into public session at
7:00 P.M. for a Committee of the Whole Meeting and Hearing on the Tentative
Budget for the 2003-2004 School year.

Dr. Valenti gave an informative power point presentation on the proposed budget
and questions and comments from the board members and public ensued.

3. Executive Session
A motion by Trustee Frank Chiachiere, and seconded by Trustee Maria Fletcher
and unanimously approved the board went into Executive Session for the purpose
of discussing personnel of a particular person.

4. Motion to Adjourn
The Board reconvened at 10:30 P.M. and a motion to adjourn by Trustee Paul
DePace and seconded by Trustee Bonnie Gorham carried unanimously.

William P. Stris
Acting Clerk

I



o ^OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW
YORK ON FEBRUARY 11,2003 ^

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Maria Fletcher, .
•Bonnie Gorham, Anthony ladevaio, Walter Nesbeth, Frank Nuara, William Stris, Andrew
Walters • . . . .

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: MaryMagrp,
District Clerk; Maureen Vrona, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; £)r. Marie Connelly, Deputy Superintendent, Curriculum and Personnel; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant
Superintendent for Administration and Support Services, Arlene Hinkemeyer,
Coordinator of Community Information; Frank-Morisco, Education Technology
Coordinator; Michelle Gay, Director of Special Education; Rochelle Battersby, Director
of Science; Larry Butti, Director of English; Eva Demyen, Director of Mathematics;
Richard Kuntzler, Director of Social Studies; Jill Gold, Director of Guidance

1. MEETING OPENED - . . . ' . . - - "
- Acting President ladevaio called the meeting to order at 7 p.m. On motion of " -

Trustee Chiachiere, seconded byTrustee Stris the Board went immediately into .
Executive Session for the purpose of discussing personnel of a particular person
with the Superintendent of Schools, .Attorney; Assistant Superintendent for
Finance and Operations and Assistant Superintendent for Administration and
Support Services. Acting President ladevaio reconvened the meeting at 8 p.m.

2. . APPROVAL OF MINUTES -.. ' " . •
On motion of Trustee Walters, seconded by Trustee DePace and carried
unanimously, the Board approved the minutes of the regular meeting held on
January 14,2003. ' • . ' ' " .

3. RECOGNITION OF VISITORS '
Acting President ladevaio welcomed the visitors. He advised that visitors who
wished to address the Board concerning items on the agenda would be heard
when the pertinent item-was being considered and before action was taken.
Visitors wishing to address'the Board concerning items which did not appear on
the agenda would have the opportunity to speak at the conclusion of regular
business. . •

4.. CORP^SPONDENCE . ' ' • " -
Mrs. Magro reported the following correspondence: Acknowledge of condolences
from the Board on behalf of the ladevaio family with respect to the passing of

Trustee ladevaio's father. •

i



REPORT OF THE SUPERINTENDENT

5. Resignations "
On motion of Trustee Stris seconded by Trustee Walters and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
the following resignations:

John Parrish - Mathematics
. Effective - January 21,2003 .
Mr. Parrish was part time for the Mentor Intern Program
Personal reasons

Christine Metz- Mathematics
' • Effective-January 31,2003 . ' .. •

Personal reasons

6. .1 Resignation - Board of Education Member . . •
On motion of Trustee Chiachiere seconded by Trustee Walters and carried
unanimously, the Board accepted the resignation of Valerie Clerico effective
January 31,2003. "Ms. Clerico served as a member of the Valley Stream Central
High School District Board of Education-for 5-1/2 years.

. 7 . Board Member Announced - - . . . .
Ms. Bonnie Gorham has*been"appointed by Valley Stream Union .

I Free School District 13 to serve on the Valley Stream Central High
School District Board of Education effective February 1,2003. ., • .

8. Approval of Appointment - NYSSMA Solo Festival Coordinator
- On motion of Trustee Stris seconded by Trustee Walters and carried --

unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following appointment:

Douglas Coleman - Coordinator - NYSSMA Solo Festival -.
Central High School •- .

Stipend not to exceed $3000

Valley Stream Union Free School Districts 13, 24 and 30 will cover monetary
reimbursement in the amount of $ 1000 for each district.

9. Approval of Wicks Law Reform 2003
On motion of Trustee Walters seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved Wicks Law Reform 2003 as attached.
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10. Approval of Consultant Services - St. John's University
On motion of Trustee Walters seconded-by Trustee Fletcher and carried .
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved consultant services from St. John's University to provide five
workshop sessions from 7 a.m. to 1 p.m. between March 1 and April 30,2003 for
Memorial Junior High School administration, faculty and staff for a total
expenditure not to exceed $2000, This professional development will include
curriculum planning and instructional development strategies, specifically
strategies for motivating the unmotivated learner and differentiating the
curriculum. • .

11. Approval of Consultant Services - Advanced Placement Composition and
Language . - .
On motion of Trustee Walters seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of -
Schools approved consultant services from Lawrence F. Scanlon to provide a full-
day workshop, including materials, in Advanced Placement Composition and
Language on February 27,2003 for a fee not to exceed $1000,

12. Approval of ConsultanyServices - Performing Arts Program - . . - . .
Central High School
On motion of Trustee Gorham seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed Mr. Tony Spinosa as an Artist in Residence for the Performing
Arts Program at a rate of $125 per diem; effective January 6,2003 - February 14,
2003. .

13. Continuation of Attendance at Central High School - Student Moving Out of the
District • • ,
On motion of Trustee Fletcher seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following student who moved out of the district, to
complete Grade 12 at Central High School:

Toni Rosenbaum

14. Approval for Village of Valley Stream to Use Parking Field .
On motion of Trustee Walters seconded by Trustee Fletcher and carried .
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the use of the parking field off Fletcher Avenue on the south
side of Central High School during the hours of 9:30 a.m. to 12:30 p.m. on

• . the following dates:

c



March 1,2003
March 8,2003
March 15,2003

March 22,2003
March 29,2003
April 5,2003.
April 12,2003

Trustee Stris asked if an insurance certificate is on file. Mr. Chase responded yes.

15. Approval of Calendar Days for Student Attendance and Days of Religious
Observance . . . .
On motion of Trustee Walters seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the calendar of days for student attendance for 2003-04,
prepared in accordance with the agreement with the Valley Stream Teachers'
Association, and the days of Religious Observance as attached. • .

16. Health and Welfare Services
On motion of Trustee Nuara seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent .of
Schools approved contracts for Health and Welfare Services as requested for the
following school for the 2002-03 school year:

Health and welfare services rendered to 30 students attending
, school in the Valley Stream Union Free School District @$573.86 ;

per pupil. • .

Health and welfare services rendered to 2 students attending school
in the Garden City Public School District @$459.08 per pupil

Health and welfare services rendered to 1 student attending school
in the South Huntington Union Free School District @$384.51 per •
pupil. . ; "

Health and welfare services rendered to 15 students attending
school in the Franklin Square Union Free School.District
@$486.71 per pupil.

Health and welfare services rendered to 51 students attending
school in the Hicksville Union Free School District @$372.11 per
pupil ! - "

17. Information and Exploration
Budget Update. Superintendent of Schools Dr. Ronald D. Valenti reported that
he had presented the first draft of the high school district budget for 2003-04 at
the February 4 Board budget work session. Additional cuts have been requested
by the Board, and a revised budget will be reviewed again at the March 4 Board
committee meeting, scheduled for 8 p.m. in the Board Room.

*3V2i I



Due to the snow day, the February 7 meeting regarding school funding and state
aid issues was rescheduled for February 14 at the Salisbury School in East
Meadow. School district representatives from a number of Nassau County
districts will also meet with state legislators on Friday, February-28, from 9:30-11
a.m. at the Brookside School in Merrick. • . .
Realtor Orientation to the Four Valley Stream School Districts. A realtor
breakfast and orientation to the four Valley Stream school districts, featuring
presentations by the four superintendents of schools and the distribution of
packets of information, will be held on Thursday, February 13, 8:30-10 a.m., in
Memorial Cafeteria B. The event, organized by Arlene Hinkemeyer, District
Coordinator of Community Information, serves to provide brokers and real estate
associates who have been invited from over 70 real estate agencies in the area,
with updated information on the excellent programs and facilities of the Valley
Stream schools. • .
Memorial Junior High Recognized for Making List of NYS's "Most .
Improved." Superintendent Valenti announced that the NYS Commissioner of
Education has just released a list of the most improved elementary and middle
schools, and he is pleased that Memorial Junior High is on the list for having at
least 50% of students scoring at Levels 3 and 4 in 2002 on the eighth grade math
assessments and for having an increase of oter 20% in the math scores since
1999. Memorial registered a dramatic jump, from 46.9% of students in 1999, to
69.64% of students in 2002 scoring at Levels 3 and 4. He thanked District
Director of Mathematics Eva Demyen, Deputy Superintendent Dr. Marie •
Connelly, the math teachers and the AIS (Academic Intervention Services)
teachers for all their contributions to the effort. North and South eighth graders
also registered high increases.
Principals' Reports.
Memorial Jr. High principal Dr. Kathleen Cairo thanked District Director of
Mathematics Eva Demyen and the Memorial math staff for the great-improvement
in math scores on the eighth-grade assessments. She announced that the PTSA
Book Fair is scheduled for February 11-13; she recently visited Wheeler . -•
Elementary School; the Central/Memorial PTSA Fashion Show is March 13; and
12 Memorial students were inducted into the Tri-M Music Honor Society on
January 23. ,
South High principal Dr. Stephen Lando was pleased that the South High
School National Honor Society induction of 46 students on January 16 received
such good publicity in the local papers. The wonderful Senior High One-Act
Plays on January 24, directed by South students, provided gut-wrenching humor.
Approximately 200 people are in South's cafeteria tonight for a unique Game
Show Night, featuring students and staff competing in such events as a Quiz
Bowl, Family Feud and Hollywood Squares. South senior Elizabeth Weinbloom
has advanced from a National Merit Semifinalist to Finalist standing.
North High principal Dr. Thomas Troisi reported on two Character Education
Days on February 4-5 for seventh and eighth graders, featuring Suffolk County "
police officer Paul Failla. Seventh graders took a trip to Garvies Point. The North
Class Acts Talent Competition has been rescheduled to February 12. The Yankee

Irn
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Doodle Circus will give three performances at North on February 18, as a
fundraiser for the Class of 2005. North's National Honor Society and academic
honor society inductions will take place on Thursday, February 27. Rishana
Cohen has also advanced from National Merit Semifmalist to Finalist standing.
North senior Matthew Liakos has been named a News 12 Scholar Athlete and
appeared on News 12 yesterday. The February North Stars are 7th grader Thomas
Sarro, 8th grade Naterea Gaston, 9th grader Huamey Pina, 10th grader Devon
McNallyj 11th grader Christopher Schacca, 12th grader Lauren Seminara, and
faculty members Robert Thornton and David Trizano. <
Central High principal Joseph Pompilio announced that Central has two
National Merit Semifinalists that moved to Finalist status-Andrew Grant and
Deborah Yang. Over 100 students were inducted into Central's National Honor
Society on February 6. Whiter athletes will be honored on March 4. Central is -
proud of its many athletic accomplishments this season such as the girls varsity
basketball team's 10-0 record, the rifle team qualifying for the county match, the
boys track team winning the conference championship on.February 5, and the
many Central track team members placing in the county championships on " " .
February 1 1 . . . . .
Attorney's Report. Board attorney Maureen Vrona, representing Guercio &
Guercio, reported oh the Commissioner of Education's ruling in Appeal .of
Lander, that the Board of Education had the authority to transfer staff-in this case,
a principal-without the Superintendent's recommendation. i

REPORT OF THE EDUCATION COMMITTEE '

Appointment of Probationary Teachers
On motion of Trustee Chiachiere seconded by Trustee Walters and carried
unanimously, the Board upon the recommendationof the Superintendent of
Schools and in accordance with the New York State Education Law, appointed
the following teachers (pending clearance of fingerprinting) to three year
probationary positions: :" • .

Kristen Kessel - Dance/Physical Education
Salary Step IMA $51,145 (prorated)

NYU'MA May 2002 .
Assignment - Central High School/Replacing Mrs. Russo
Effective-February 24, 2003 .

Jason Rosenthal - Mathematics
Salary Step ISA $43,978 (prorated)

Dowling College BS May 2002
Assignment - Central High School/Replacing Mrs. Metz
Effective-February 24,2003 • '.

( _^_
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19. Appointment of Replacement Teachers . •
On motion of Trustee Chiachiere seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of •

* Schools approved appointment of the following teachers to leaveTeplacement
positions, effective as noted and terminating 6/30/03 unless terminated prior
thereto in the manner prescribed by Law:

Kimberly LaVine - Science - Biology - •
Salary Step 5B+30 $55,444 (prorated)

- NY State University at New Paltz BS June 1998
Currently pursuing Masters Degree at C.W. Post.
Ms. LaVine has several years of field and teaching experience
Assignment - North High School - replacing Mrs. Morgan who is
on child care leave
Effective - January 30,2003 .

Alexander Dmitriev - Music '
Salary Step 1M $51,145 (prorated)

Moscow State Conservatory - Masters Fine Arts - 1985
Assignment - Central High School - replacing Mrs. Neuner who is*
on family medical leave.
.Effective - February 5,2003

Mary Parisi - Social Studies
Salary Step .
1BA.... '.... ;..„....;....'..$43,978- .
Assignment - Central High Schtol - replacing Mrs. Funai who is
on Child Care Leave .

- . Effective - February 3,2003

20. . Appointment of Teaching Assistants
On motion of Trustee Chiachiere seconded by Trustee Stris and.carried
•unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following teaching assistants (pending clearance of fingerprinting) to three
year probationary positions: . -

Angela Fernandez - Special Education
Salary Step INC

Assignment ~ North High School
Effective February 3,2003

Marie O'Rourke
Salary Step INC

Assignment - Memorial JHS
Effective February 10,2003

.$23,329
(prorated)

.$23,329
(prorated)
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22.

23.

24.

Michael Boccuzza . -
Salary Step 1C...., , .$24,764

Assignment-CentralH.S. ~ (prorated)
Effective February 24, 2003.
Mr. Boccuzza has been a Part Time Teacher/Teaching Assistant

Appointment of Part Time Teaching Assistants
On motion of Trustee Chiachiere seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
appointment of the following teaching assistants (pending clearance of fingerprinting)
to part time positions, effective as noted and terminating 6/30/03 unless terminated prior
thereto in the manner prescribed by Law: •

Michele Bruzzesse - Mathematics
Salary Step .5 of 2C

Assignment - North High School
Effective January 30,2003

Sharlene Lehecka - Mathematics
Salary Step .5 of INC

Assignment - North High School
Effective January 31,2003

.$13,019.50
(prorated)

.$11,664.50
(prorated)

Appointment of Permanent Substitute
On motion of Trustee Chiachiere seconded by Trustee DePace and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the
appointment of the following Permanent Substitute position at a salary of $115 per diem
with benefits, effective February 3,2003 - 6/30/03 unless terminated prior thereto in the
manner prescribed by law:

. Michael Zollo Central High School

Approval of Unpaid FMLA/Child Care Leave ' .
On motion of Trustee Chiachiere seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved unpaid Child Care leave for the following employee:

Gina Morgan - North High School Science

Unpaid FMLA December 20,2002-February 11,2003
Unpaid Child Care Leave February 12 - June 30,2003

Salary Adjustments - Change in Appointment Salary
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following change in appointment salary:

nv.



Lisa Diaz Rodriguez - From 2MA+60.. .(prorated) $60,005
To2MA+30 (prorated)$56,448

Effective January 6, 2003

25. • Approval of Co-Curricular Salary Adjustments 2002-03
On motion of Trustee Chiachiere seconded by Trustee Stris and carried
unanimously; the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-2003 School
Year Co-Curricular Activities:

SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE

G. Morgan

S. Brooke

Ecology Club 9/1-12/20 - drop $342.65

Ecology Club 12/20 add • $342.65

(Ms. Brooke is going from .5 of this club to full advisor)

26. Salary Adjustments - Approval of Interscholastic Activities
On motion of Trustee Chiachiere seconded by Trustee Depace and carried
unanimously^ the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-2003 School
Year Interscholastic Activities:

SCHOOL ADVISOR

Central

Memorial
North

G. Barriga
W. Biwth
A. Dobias
K, Grant ,
A. Nafte .
R. Nikas
M. Bonaccorso
W. Bachman
D.Bart
E. Brown
M. Calderaro
K. Guzzardo
R. Engelhard
G. Hodum
T. Johnson
J. Kostkowicz
T. Maddock
G. Maercker

INTERSCHOLASTIC
ACTIVITY

Varsity Boys Tennis
VOLUNTEER - Outdoor Track
Varsity Girls Lacrosse Head Coach
Varsity Girls Lacrosse Head Coach
Varsity Boys Lacrosse Asst. Coach
Varsity Girls Lacrosse Head Coach
JHS Basketball Girls Asst. Coach
Varsity Baseball
JHS (8th grade) Softball Head Coach
JHS (7th grade) Softball Head Coach
JHS (7th grade) Baseball Head Coach
Varsity Boys Volleyball.
JHS (8th grade) Baseball Head Coach
JV Softball
Varsity Boys Tennis
Varsity Girls Badminton
JHS Outdoor Track Head Coach
Varsity Boys Outdoor Track Head

SEASON

3/3-6/15
3/3-6/15
3/3-6/15
3/3-6/15
3/3-6/15
3/3-6/15 .
2/10-3/23
3/3-6/15
3/31-6/8 .
3/31-6/8
3/31-6/8
3/17-6/15
3/31-6/8
3/3-6/15
3/3-6/15 .
3/17-6/15
3/3-6/15
3/3-6/15

+/- PAY
CHANGE

+ .260.1

—
- 5197
+ 2289.50
+ 3374 ;
+ 2289^50
+ 1382
+ 5197
+ 3054
+ 2665
+ 2672
•f 4893
4- 2672
"+ 3374

, + 2756
+ 2990
+ 3054
+ 5197

•I



South

27.

28.

29.

30.

P. Mayo
J. O'Leary
M. Paolillo
J. Parrino
R. Schacca
A. Smith
D. Treubig

A. Unterweiser
C. Muratore

Coach
JV Baseball "A"
JHS Softball Assistant Coach
JHS Outdoor Track Asst. Coach
JV Boys Volleyball
JV Baseball "B" '
JHS Outdoor Track Asst. Coach
Varsity Girls Outdoor Track Head
Coach
Varsity Softball Head Coach '
VOLUNTEER Baseball Coach

3/3-6/15 +
3/31-6/8 +
3/31-6/8 +
3/17-6/15 +
3/3-6/15 . +
3/31-6/8 " +
3/3-6/15 .+

3/3-6/15 +
3/3-6/15 -

3769
2228
1983
3374

'3374
1983
5197

4893
—

Trustee Gorham asked if coaches have been trained in the use of AED'. Dr. .
Colletta responded it is a requirement. - .

Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to arrange for the placement of students as recommended by the
Committee on Special Education, The confidential booklet covering the
recommendations made at this meeting is attached to the official minutes.

REPORT OF THE BUSINESS COMMITTEE

Approval of Vouchers
. On motion of Trustee Walters seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
payment for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid
Fund, General Fund, Health Insurance Fund, School Lunch Fund, Student Trust
and Agency Fund and Workers' Compensation Fund. This report is attached to
the official minutes. '• •

Treasurer's Report "
On motion of Trustee Walters seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the reports of the District Treasurer for the month of December
2002. This report is attached to the official minutes.

Personnel - Appointment - Supervisory Aide
On motion of Trustee Walters seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following probationary appointment for 26 weeks from the date of Civil Service
approval:
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31.

32.

o
33.

34.

35,

Virginia Ciambra- Supervisory Aide
Assignment - North High School
Effective-February 12, 2Q03
Salary-$105 per day --
Reason: To fill vacancy :

Personnel - Appointment - School Monitor P/T .
On motion of Trustee Walters seconded by Trustee Nuara and carried
unanimously, the Board Upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following appointment pending fingerprint certification:

Maria Mayo School Monitor
Assignment - Memorial Junior High School
Effective - February 3, 2003
Salary - $8.15 per hour
Reason: To fill vacancy

Approval of Budget Transfers
On motion of Trustee Walters seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved budget transfers as contained in the attached list.,

REPORT OF THE POLICY COMMITTEE

Policy for Adoption as Revised .
On motion of Trustee Stris, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools adopted the following policy as revised:

4526 Computer Network for Education

Policy for Adoption , •
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools adopted the following policy:

5110 School Attendance Areas

Motion to Appoint President of the Board of Education
Trustee Chiachiere stated as the Board and community are aware, Valerie Clerico
resigned as trustee and president. He went on to say the president and vice
president are filled by a rotation among the three Valley Stream districts.. He
nominated Trustee Stris as President of the Valley. Stream Central High School
District Board of Education.

11
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On motion of Trustee Chiachiere seconded by Trustee Walters and carried
unanimously Trustee William P. Stris was appointed President of the Board of
Education effective immediately..

X

Trustee Stris thanked all Board members, in particularly Trustee ladevaio. He
acknowledged the hard work Mr. ladevaio has done. He went on to say this is an
unofficial rotation. It works well and has been happening in the district since
1952. . • : . - • •

36. Appointment of Alternate District Clerk
On motion of Trustee Walters, seconded by Trustee Nuara and carried
unanimously, the Board appointed Maria Fletcher as Alternate District Clerk for
the period commencing February 11, 2003.

37. Appointment of Committees
President Stris announded the following committees:
Education
Dr. Frank Chiachiere, Chair
Maria Fletcher
Walter Nesbeth HI - ' - ,

Business
Andrew Walters, Chair

- Anthony ladevaio
Frank Nuara

Policy . • . .
Paul DePace, Chair
Bonnie Gorham

38. Exchange of Information
A resident asked for an update on the January 21 community-wide meeting on

. residency issues. Dr. Valenti said that: 1) at the Board budget work session on
February 4, he had proposed an increase of $25,000 for more student residency
investigative services and $5,000 additional for the residency officer. 2) Assistant

. Superintendent Dr. Lois Colletta has presented an even more comprehensive plan
to begin in August. 3) Ninth to tenth grade reregistration will take place at the
high school district. 4) The district will redouble its efforts to engage more
investigative agencies.
The resident said she had videotaped students, presumably non-residents, getting
on and off buses, and would continue to gather such information and turn it over
to residency officer Nick Luciano, The Board attorney said the district "can accept
the videotape; however, it is not considered evidence. After some discussion of.
the pros and cons of citizen action of this type, the Board voted to accept the
information.

12
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Another resident said he was told that the Nassau County police department
would be involved. Dr. Valenti said that monthly meetings with the police would
start after the February break. Trustee Anthony ladevaio reminded residents of
the Village of Valley Stream hotline to report illegal residents. The number is
825-8242. He reported that 65 illegal apartments were reported to the village.
About 43 cases were closed; the rest are.pending. Another resident asked if non-
resident students will be prosecuted. Dr. Valenti said that Board attorney Brodsky
had raised the potential cost issue at the January 21 meeting*'No final
determination has been made. Board president Stris said that each case is taken
Individually.
Dr. Valenti also reported that the district had had two constructive meetings with
Nassau BOCES regarding Summer School. The district is increasing standards by
drafting academic requirements to attend Summer School and attendance
requirements and will send a letter to parents. .

Motion to Adjourn
There being no further business to come before the Board at this meeting, on •
motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried
unanimously, the meeting was adjourned at 9:30 p.m.

Mary Magr<
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SCHEDULE OF BILLS
FEBRUARY 11, 2003

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND . ' .

VOUCHERS

. IN THE AMOUNT OF

BOND FUND

VOUCHERS - -2252
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL " 1/15/2003 - '
PAYROLL 1/31/2003

7,449.06

1,497,618.95
1,708,756,9'r

• 1.663,164.17'
TOTAL 4,869,540.08

HEALTH INSURANCE FUND

VOUCHERS 1663/65
IN THE AMOUNT OF '

WORKERS' COMPENSATION FUND -

VOUCHERS 85961/82-86269/80
' IN THE AMOUNT OF

SPECIAL AID FUND -

MACHINE TOTALS
PAYROLL 1/15/2003 - "'
PAYROLL 1/31/2003

DENTAL INSURANCE

VOUCHERS 2156
IN THE AMOUNT OF

SCHOOL LUNCH FUND

TOTAL

444,091.91

17,257.55

22,520.19
27,279.09
27.679.96
77,479.24

40,969.78

C1a

IV-

VOUCHERS 1510/14
IN THE AMOUNT OF 116,713.31



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING DECMEBER 31,2002

BALANCE DEDUCT ADD
PER , 'OUTSTANDING DEPOSITS IN

BANK STATEMENT CHECKS . TRANSIT
GENERAL FUND CHECKING

BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE . '
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS "

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND .
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING .
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASEBOND
MBIA CLASS CAPITAL
MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

' RECONCILED
BANK BALANCE'

ADJ. PER BOOKS

$589,742
22,149

0

2,885,117
5,208

11,448
8,287,606
5,609,320

7,247
0

108,529
116,640

249,985

134,784
110^69

17,251
62,695

1,660
1,506,652

686,655
845,115

0

{521,2^,676

$819,078

141,156

32,457

4,204

S996.895

-

m

$5,066

1

SIM

($224,270)
22,149

0

2,885,117
5,208

11,448
8,287,606
5,609,320

7,247
0

(32,627)
116,640

,
217,532

134,784
110,869

17,251
58,491

1,660
1,506,652

686,655
845,115

.S2Q.266.84:

RESPECTFULLY YOURS,

MARIANNE VANDUYNE
TREASURER-
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COMPUTER NETWORK FOR EDUCATION

The Valley Stream's Distnctwide Educational -Intranet provides a relatively safe and. ; .
secure environment in which District students and empl6yees:may-access;a wide.range of-;-.'> ;;.
electronic-based resources, including'the Internet. The Intranet provides students.ahd: employees!.
expansive opportunities for collaboration} learning -and research,;.The:District?s:studentS;willbe^ ::
better prepared for success in theirpersonal and professioriallives by practicing riibdernu..'.w. ..
computer-based technology on the Valley Stream Intranets Users are on notice that no privacy
right exists iri Connection -with the District's computcr.network and that-the system will be •
monitored iir order to ensure compliance with this' "policy; • .;..;.

The District's Intranet is composed of the following electromechanical features:;- ; ; .

The District's Intranet Equipment Center r The District's data center is ;located on the v
second floor of Memorial Junior High School. This centerfunctidns as the key. connectivity \
point for all networked computing devices in the District; The. District's fiber-based voice • :,; .
telephone system connections are multiplexed in this room for distribution to; the Central, North ; ;
and South buildings. Examples of the types 6f:equipment:housed in this-area include file.servers,-
e-mail servers, CD-ROM servers, permission servers, connectivity. routers, ATM MarconL : ^ } . , .
switching and other Internet/Internet connectivity devices. Subordinate connections for-data^ - . . - . :
voice and video and for multimedia' distribution are also attached to:the equipment in this area. <

Electronic Devices and Software - This includes the computers, computer displays,,.:; .
printers; large screen monitors, servers, VCR's and other peripheral hardware connected together
to form the District's educational Intranet. Software Instructs the computers-elated .devices.to; :
accomplish specific tasks. Software includes application and data programs such. as Microsoft's ;

Office, Autodesk's AutoCAD and wide range of additional programmed tools that convert; the, -t

Intranet *s electronic capability into the tools that permit the efficient accomplishment of work
and attainment of electronic-based information.

Four Local Area Networks (LAN) - These LANs consist of the data, voice and video :

cabling and networking components located within each of the District's schools. The LANs
provide the inter-building connectivity between all networked computer-based devices. :: . r

Three Wide Area Networks (WAN) - These WANs cohsistof the data, voice and video
fiber optic cabling that connect the District's schools. Memorial Junior High School houses the
District's central network equipment and the three fiver Wide Area Networks that connect the , .
District's central network at Memorial to Central liigh School, North High School and South^,
High School. The WANs provide the connectivity between District buildings and enable-a.
centralized data structure that unifies the Valley Stream Educational Intranets .

High Speed Internet Access - The District's central network equipment is. connected to .
the Intranet via a high bandwidth 1 .545 Mbps Tl -hard-wired "always on data" connection. . An
electronic firewall isolates the internal Valley Stream- Intranet from the external Internet and -. ,
provides a number of security and.safety features. "This protection includes a proxy, server that
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c provides a high level of security for the network while permitting authorized electronic
interchange between the District's internal Intranet and external Internet. Additionally, the
Internet access is filtered for appropriate content for all students logged into the network. During
adult use, filtering software may be disabled for bona fide research or other lawful purposes.

The Valley Stream Intranet facilitates communication between teachers, administrators
and support staff throughout the District. Users are able to access information based on their
security clearance level. School calendars, student work, class assignments, electronic
portfolios, lesson plans, on-line training, student data, and college entry information are but a
few types of information that is available over the network. The District provides training for
every user. Instruction is also provided for conducting on-line research to help ensure that" access
is safe and meaningful for our students and staff. Research skills taught include the ability to
analyze, evaluate and use information found on the electronic-based resources. All users are
trained in the skills needed to determine the validity of information gained from Internet
research.

The Board of Education supports the usage of the Valley Stream Educational Intranet and
Internet access for students and employees, however, it is recognized that safeguards are needed
to ensure user safety and the integrity of the system. The District takes measures to reasonably
ensure that access to Intranet and Internet materials is consistent with the educational goals of the
District. The Valley Stream Intranet is equipped with filtering software to prevent access to
objectionable material. This blocking software, while effective, is not foolproof and may from
time to time provide access to inappropriate information. Therefore the Board declares it the
responsibility of all users of the Valley Stream Educational Intranet to follow the usage
guidelines as set forth in this document. Valley Stream Educational Intranet users are expected
to adhere to the guidelines concerning usage of the District's Intranet in order to help ensure
safety of personnel and the integrity of the District's electronic network. Failure to follow the .
guidelines may result in a loss of network privileges or other disciplinary action as deemed
appropriate by the Board, the Superintendent of Schools or their designee. Inappropriate use
may result in suspension and/or cancellation of Intranet/Internet access privileges.

Notice to Parents/Guardians of All Intranet/Internet Users - A summarized copy of
this policy with appropriate user guidelines will be submitted to all users of the Valley Stream
Educational Intranet. Parents/guardians of all students will be issued information concerning
these regulations via the student handbook. Full copies of this policy will be available at each
school's main office. All users will be requested to read and understand the usage guidelines as
set forth in this document. Violators of state and federal law may be subject to criminal
prosecution.

Guidelines for Use of the Valley Stream Central High School District Intranet

Acceptable Use - The use of the Internet must be in support of education and research
and consistent with the educational objectives of the District. The system may be used for
classroom activities, professional development and individualized learning. Additionally, the
system may be used by employees to increase communication and enhance productivity. The
District recognizes that some computer systems that can be accessed via the Valley Stream
Educational Intranet contain materials that are defamatory, inaccurate, obscene, profane,
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threatening; bigoted or illegal. The District does not condone the use of such materials and does
not permit use of such materials in the schools.

Privileges - The use of the Valley Stream Educational Intranet is to be considered a
privilege, not a right, and inappropriate use will result in cancellation of that privilege. Each
student, staff member or other authorized user of the Intranet will be assigned a specific login
password that will access Intranet features appropriate to the user. Under no circumstances
should a user share their Intranet password access with anyone else.

Access to the System - This policy will govern all use of the District's computers,
including the ones that are not electronically attached to the Valley Stream Educational Intranet.
Student use of the system will also be governed by the District's discipline policy. Employee
use will also be governed by appropriate collective bargaining agreements. All employees with
login privileges have access to the network and electronic mail through the District's Intranet.
Certain training requirements for the District staff may be established by the District as
necessary. Additionally, all students must attend an acceptable use orientation session to be held
during their regular school day. Parents or guardians may specifically request that their child not
be provided external Internet access by notifying the District in writing.

Copyright - School District Compliance with Copyright Law will govern the use of
material accessed through the District Intranet. Users will request permission from the owner of
the work if their use of the material has the potential of being considered an infringement. Users
may download copyrighted material for their own use in accordance with governing laws. Users
may redistribute copyrighted material only with the expressed permission of the owner.

Software - Users may not use District computer-related equipment to illegally duplicate
of distribute software. Users may only use software that has been loaded.onto the system by the
system administrators. Users are expressly forbidden from loading software to the network or
local workstations without the permission and supervision of a District supervisor. The District
reserves the right to terminate the account of any user who adds to, modifies, or misuses software
provided through the District's Intranet.

Plagiarism - District policy and procedures on plagiarism will govern the use of material
accessed through the system. Teachers will instruct students in appropriate research and citation
practices.

Personal Safety - The Valley Stream Educational Intranet and its associated Internet
access has been designed with safeguards to protect users. These safeguards are adjusted to
balance acceptable access with reasonable restrictions to provide a degree of needed protection.
A heavily restrictive Intranet, providing absolute protection would severely limit the educational
capability of the network. Therefore all users are urged to follow the District's guidelines for
Intranet safety. Users are not to post personal contact information (address, telephone, school
address, work address, photos, voice recordings, etc.) about themselves or other people on the
Intranet or the Internet. Users must not arrange to meet someone they have met solely on-line.
Student users are required to promptly disclose to their teacher or appropriate District staff
member of any message they receive that is inappropriate or makes them feel uncomfortable.

D
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District Sponsored Websites - The District's official website is available at
www.vschsd.org. This website is maintained by the District Office of Technology. Websites
prepared under district auspices will be sensitive to the need to provide individual and
institutional security measures. Students photographs are not to be posted on a district sponsored .
website unless specifically approved by the Superintendent of Schools or his designee. (Stock
photos, purchased for use in creating style or effect, may appear on the website if the district
owns the copyright or has permission of the producer.)

Schools, classes, clubs, etc. may establish web pages that present information about the
school or its activities. The Building Principal or his designee must review all building web
pages for approval. Approved pages will be sent by the Principal, or his designee, to the Office
of Technology for approval and posting to the Internet. Material presented on web pages must
relate specifically to organization activities. Organizations' web pages must include the
following notice: "This is a student extracurricular organization web page. Opinions expressed
on this page shall not be attributed to the district."

Security - Users will not attempt to gain unauthorized access to the District system or to
any other computer system through the District system, or go beyond their authorized access.
This includes attempting to log in through another person's account or accessing another
person's files. Users will not make attempts to disrupt the computer system performance or
destroy data by spreading computer viruses or by any other means. Users are responsible for the
use of their individual account and should take all reasonable precautions to prevent others from
being able to use their account. Under no conditions should a user provide his or her password
to another person. Users will immediately notify their teacher or an appropriate District staff
member if they have identified a possible security problem. Users will not demonstrate the
potential security problem to other users.

Speech - Users will not use obscene, profane, lewd, vulgar, rude, inflammatory,
threatening or disrespectful language. Restrictions against inappropriate language apply to both
public messages and private messages. Users will not post information that, if acted upon, could
cause damage or disruption. Users will not engage in personal attacks, including prejudicial or
discriminatory attacks. Users will not harass another person. Harassment is persistently acting
in a manner that distresses or annoys another person. If a user is instructed by a person to stop
sending them messages, they must stop. Users will not knowingly post false defamatory
information about a person or organization. Users will not post private information about
another person.

Resource Limits - The District reserves the right to set maximum size limits for hard
disk memory usage on the District computer systems. Users who are in non-compliance with
quotas will have their files removed by a system administrator. Users will use the system only
for educational and professional or career development activities and, limited, self-discovery
activities. The Building Principal or his/her designee has the authority to limit use of the system
for self-discovery activities. Files saved by students or staff on the District's technology systems
are subject to removal at the end of each school year. The Office of Technology will make
appropriate arrangements to transfer and save computer files upon notification prior to the end of
a school year. The District makes no guarantee that files will not be erased or destroyed by any
means.

o
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c Electronic Mail - Students will not be provided with e-mail accounts. [School personnel
may communicate with parents and students via electronic mail for educational purposes.
Personnel however, are reminded that sensitive material must be dealt with a phone call or by
meeting in person. When in doubt, personnel should check with a building administrator.
Additionally, personnel should be careful to proof communications carefullv.1 It is important
that Intranet users understand that the transmission of messages using e-mail or other methods on
the District's Intranet is not a private communication. All system users are to be aware that all e-
mail messages and Intranet access information is recorded and stored indefinitely. All e-mail
messaging is available for retrieval by the District at the directive of the Board of Education,
District Superintendent or their designee. The District reserves the right to inspect the contents
of mail sent by users including, if required to do so, to investigate District matters, complaints or
at the request of law enforcement officials. Users will not deliberately interfere with the ability
of other system users to send and/or receive e-mail messages. Users will not post chain letter or
engage in "spamming" by sending annoying or unnecessary messages. Users will check their e-
mail frequently, delete unwanted messages promptly, and stay within their e-mail file size quota.
Users will subscribe only to discussion group mail lists that are relevant to their education or
professional/career development. The District reserves the right to terminate the messaging
account of any user who misuses electronic mail.

Inappropriate Material - The District shall take precautions to restrict access to
materials which: (1) promote violence or advocate destruction of property including, but not
limited to, access to information concerning the manufacture of destructive devices such as
explosives, fireworks, smoke bombs, incendiary devices or the like; (2) promote pornography or
other sexually oriented material; (3) advocate or promote violence or hatred against particular
individuals or groups of individuals or advocate or promote the superiority of one racial, ethnic
or religious group over another; and (4) advocate or promote violence, or drug or alcohol use.
Users will not use the District system to access material that is profane or obscene, that
advocates illegal acts, or that advocates violence or discrimination towards other people. If a
user inadvertently accesses such information, he/she should immediately disclose the inadvertent
access in a manner specified by his/her school. This will protect users against an allegation that
they have intentionally violated the policy. ' .

Chat Rooms - The purpose of the District's Educational Intranet is educational.
Accordingly, students may not access "chat rooms" via the network. As with e-mail, permission
to access a chat room may be granted in cases where such access if necessary for education or
research and is technically feasible within the context of providing adequate security.

Vandalism - Vandalism of District technology is defined as a malicious attempt to harm
or destroy equipment, software, data of another user of the District system, or other system
connected to the District system. This includes, but is not limited to the downloading or creation
of computer viruses. Destruction of District equipment or operating capability will result in
cancellation of privileges and or other sanctions as deemed appropriate by the District.

Limitation of Liability - The Valley Stream Central High School District's Board of
Education makes no warranties of any kind, either express or implied, that the functions or the
services provided by or through the District system will be error-free or without defect. The
Board will not be responsible for any damage users may suffer including, but not limited to, loss

D



4526

of data or interruptions of service. The District is not responsible for the accuracy or quality of
the information obtained through or stored on the system. The District will not be responsible
for financial obligations arising through the unauthorized use of the system.

Due Process - The District and its employees will.coop.erate with local, state or federal
officials in any investigation concerning or relating to any illegal activities conducted through
the computer network system. System users are hereby notified that they are to hfive no privaby
expectations in the contents of their personal files on the District system. Routine maintenance
and monitoring of the system and user files will be accomplished from time to time. This may
lead to the discovery that the user has or is violating Board policy, the District's discipline
policy, or the law. Searches will be conducted if there is reasonable suspicion that a user has
violated any Board policy or the law. The District reserves the right to access arid view any
material stored on District equipment or any material used in conjunction with the District's
computer network. The District reserves the right to suspend or terminate a user's access to and
use of the District's system upon any breach of this policy. In the event there is an allegation
that a user has violated the policy, the student will be provided with notice and opportunity to be
heard in the manner set forth in the District's discipline policy. Employee violations of the
District acceptable use policy will be handled in accordance with District pplicy, collective
bargaining agreements and the law. The District authorizes the Superintendent to establish
additional regulations for implementing this policy and to review, evaluate and revise such
regulations as necessary.

Users are not to use the District's Electronic Technology, Internet or Intranet to:

• Accomplish commercial activity including advertising, financial gain or fraud
• Send or transmit anonymous messages or files
• Receive, transmit or make available to others a message that'is inconsistent with

the District's Code of Conduct
• Steal data, equipment or intellectual property
• Gain or seek to gain unauthorized access to any files, resources or computer

phone systems, or vandalize the data of another user
• Wastefully use the District's finite resources
• Change or exceed allocated resource quotas as set by the District without the

permission of the appropriate District official or staff member
• Use the District's network while the user's access privileges are suspended or

revoked
• Use the network in a fashion inconsistent with directions from teachers and other

staff and generally accepted network etiquette.
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SCHOOL ATTENDANCE AREAS

Attendance areas shall be as outlined below and students shall attend the school in the
zone where they reside except by express approval by the Superintendent of Schools to do
otherwise.

It is the intent of the Board of Education that students should be permitted to enroll in
special programs and may be permitted to transfer to another school if the program is not
available in the school within his/her home zone. Further, it is the intent of the Board that
students zoned for a school in the district may request transfers to another school in the district.

All such requests for transfers must be made in writing to the Superintendent of Schools.
A request for a waiver may only be made when the student is first eligible to attend school in the
Valley Stream High School District. For incoming seventh graders from the Valley Stream
elementary districts, this request must be received by April 1st of the child's sixth grade year.
For students registering from outside the Valley Stream districts* the waiver request must be
made within thirty days of registration.

Each request will be considered on an individual basis, subject to space availability.
In an instance where a sibling already attends the school to which the transfer is being requested,
preference will be given to that student. If a waiver is approved, transportation will be the
responsibility of the parent.

here.

North

South

Boundaries of attendance areas shall be continued as previously adopted and are as stated

Area to the north of: a line from District 16 line along the center line of
Dutch Broadway, eastward to Wayside Home School, then southward
Southern State Parkway, then eastward to Franklin Avenue, then
Southeastward along the center line of Franklin Avenue to the Long Island
Railroad (District 12 line).

Area to the South of: a line from the city along the Long Island Railroad,
eastward to the District 20 line.

Central/Memorial the attendance area shall be that part of the district not assigned to North or
South.

Adoption Date: December 12, 1967
Revised: March 11,1980
Revised: February, 1982
Revised: August 13, 1985
Revised: September 10,1996
Revised: February 11,2003
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OFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON March 4,
2003

BOARD MEMBERS PRESENT: William P. Stris, Dr. Frank Chiachiere, Paul DePace, Maria Fletcher,
Bonnie Gorham, Anthony ladevaio, Walter Nesbeth, Frank Nuara,

BOARD MEMBERS ABSENT: Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D. Valenti,
Superintendent of Schools; Dr. Marie Connelly, Deputy Superintendent for Personnel and Curriculum; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant Superintendent
for Administration and Support Services; Arlene Hinkemeyer, Coordinator of Community Information,
Frank Morisco, Coordinator of Educational Technology

1.

2.

3.

MEETING OPENED
President William P. Stris called the meeting to order at 7 p.m On motion of Trustee DePace,
seconded by Trustee ladevaio and carried unanimously, the Board went into Executive Session for
the purpose of discussing personnel of a particular person with Dr. Ronald D. Valenti. Dr. Marie
Connelly, Al Chase, and Dr. Lois Colletta, were invited to attend the Executive Session at 7:40
p.m.

COMMITTEE OF THE WHOLE
Following the Executive Session, the full Board reconvened into public session at 8:10 p.m.
The following agenda items were discussed:

a. Proposed 2003-04 School Budget
b. Proposed Change of Mascot from Gladiator to Eagle for Memorial

MOTION TO ADJOURN
On motion of Trustee DePace, seconded by Trustee Gorham and carried unanimously, the meeting
was adjourned.

Maria Fletcher, Ph.D. - Acting Clerk
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OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY
STREAM, NEW YORK ON MARCH 11,2003

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Maria Fletcher,
Bonnie Gorham, Anthony ladevaio, Walter Nesbeth HI, William Stris, Andrew Walters

BOARD MEMBERS ABSENT: Frank Nuara

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; Dr. Marie Connelly, Deputy Superintendent, Curriculum and Personnel; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant
Superintendent for Administration and Support Services, Arlene Hinkemeyer,
Coordinator of Community Information; Frank Morisco, Education Technology
Coordinator; Michelle Gay, Director of Special Education; Rochelle Battersby, Director
of Science; Larry Butti, Director of English; Christine Burton, Director of LOTE, Eva
Demyen, Director of Mathematics; Richard Kuntzler, Director of Social Studies; Jill
Gold, Director of Guidance

1. MEETING OPENED
.President Stris called the meeting to order at 7 p.m., On motion of Trustee
Chiachiere, seconded by Trustee Fletcher the Board went immediately into .
Executive Session for the purpose of discussing personnel of a particular person
with the Superintendent of Schools, Attorney, Assistant Superintendent for
Finance and Operations and Assistant Superintendent for Administration and
Support Services. President Stris reconvened the meeting at 8 p.m.

2. APPROVAL OF MINUTES ' " , '
On motion of Trustee ladevaio, seconded by Trustee DePace and carried
unanimously, the Board approved the minutes of the regular meeting held on
February 11,2003 and the committee meeting held on February 4,2003.

3. RECOGNITION OF VISITORS '
President Stris welcomed the visitors. He advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being considered and before action was taken. Visitors
wishing to address the Board concerning items which did not appear on the
agenda would have the opportunity to speak at the conclusion of regular business..

4. CORRESPONDENCE
Mrs. Magro reported the following correspondence: Letter from George Farber,
Board President, Nassau Boces re: Informational Meeting on Budget and Meet the
Candidates Night
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REPORT OF THE SUPERINTENDENT

5. Resignation - Assistant Superintendent for Administration and Support Services
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resolution:.
Whereas Dr. Lois Colletta has served the district with distinction
"since her appointment on February 12,2001 and
Whereas Dr. Colletta has been appointed Superintendent of " .
Schools of the Spackenkill Union Free School District effective *
July 31,2003,
Be it resolved that the Board of Education, upon the
recommendation of the Superintendent of Schools accept Dr.
Collerta's resignation effective July 3,2003 and extend best wishes
for future professional success.

6. Resignation . -"-.
On motion of Trustee Fletcher, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resignation:

Alicia Scafuro - LOTE - North High School
Effective 3/3/03
Personal reasons

7. Approval of Unpaid Leave of Absence
On motion of Trustee Gorham, seconded by Trustee Fletcher and carried by a
vote of 7-1, (Trustees Stris, Chiachiere, Walters, Nuara, Fletcher, ladevaio,
Nesbeth and Gorham voted "aye" and Trustee DePace voted "nay'*), the Board
having the recommendation of the Superintendent of Schools granted Ms. Laura
Pokorny, LOTE Teacher, South High School, a one year unpaid leave of absence
for advanced graduate study toward a second Masters degree from September 1,
2003 through June 30,2004.

8. Recognition of Supervisory Aides Unit
On motion of Trustee Nesbeth, seconded'by Trustee Gorham and carried -
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resolution:
Be it resolved, that pursuant to Section 204 of the Civil Service Law, the Board of
Education of the Valley Stream Central High School District hereby recognizes
the Valley Stream Teachers' Association (VSTA), Local 1633, NYSUT/AFT, as
of the date hereof, as the sole and exclusive bargaining agent for all employees in
the Unit designated below, for the purposes of negotiating collectively all terms
and conditions of employment; for the purpose of the determination and . ,
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o administration of grievances arising thereunder; and for the purpose of entering
into written agreement with the Board of Education.

The Negotiating Unit shall include the Supervisory Aides.

And be it further resolved, that the District Clerk shall publish the annexed Notice
of Recognition as required by law and in the following manner:

a. By posting on the employee bulletin board of the schools in
the District, for a period of not less than five (5) working
days.

b. By publication in a newspaper of general circulation in the
Valley Stream Central High School District, namely:
Valley Stream Herald, for not less than one day.

c. By notifying all other employee organizations, if any, who
have claimed in writing within one year preceding the date
of this recognition to represent any employee in the unit
described.

9. Requests to Accept Gifts
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following gifts:

a. Donated by Valley Stream Soccer Club
$10,000
to offset cost of renovation of soccer field at South

b. Donated by Anthony ladevaio - Value of $2500 (as
estimated by donor)
o Electronic Organ
o Four Projection Screens
o Six Movie Cameras
o Four Light Sets
o Miscellaneous Photo Accessories
to be used as Historical Photography Exhibit at Memorial

10. Authorization to Change Name of Memorial Junior High School Teams
On motion of Trustee Fletcher, seconded by Trustee Walters and having the
recommendation of the Superintendent of Schools, a motion to authorize
changing the name of the Memorial Junior High School Athletic Teams from
"Gladiators" to "Eagles," effective September 1,2003 v/as moved.
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A motion to lay on the table the previous motion was made by Trustee ladevaio
and seconded by Trustee DePace. This motion failed by a 7 to 1 vote. (Trustee
Chiachiere, Walters, Fletcher, Nesbeth, Gorham and Stris voted "nay"; Trustee
ladevaio voted "aye" and Trustee DePace abstained).

The main motion to change the name of the athletic teams then passed by a vote
of 6 to 1. (Trustee Chiachiere, Walters, Fletcher, Nesbeth, Gorham and Stris
voted "aye"; Trustee ladevaio voted "nay" and Trustee DePace abstained).

11. Student Disciplinary Hearing
On motion of Trustee Gorham, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools affirmed the findings of the Hearing Officer and penalties imposed
therewith, in the matter of the disciplinary hearing of the student named in
Executive Session on the attached confidential list as "Student A."

12. Health and Welfare Services
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the contracts for Health and Welfare Services as
requested for the following school for the 2002-03 school year:

Health and welfare services rendered to 33 students attending St.
Mary's High School in the Manhasset Union Free School District
@ $536.00 per pupil.

Health and welfare services rendered to 1 student attending St.
Agnes Elementary School

13. Approval of School District Budget
On motion of Trustee Fletcher, seconded by Trustee Walters and carried by a vote
of 7-1, (Trustees Chiachiere, ladevaio, Walters, Fletcher, Nesbeth, Gorham, Stris
voted **aye," and Trustee DePace voted "nay." Trustee Nuara was absent), the
Board having the recommendation of the Superintendent of Schools approved the
proposed school district budget for the 2003-04 school year in the estimated
amount of $69,136,856.

14- Information and Exploration -
Recognition of Memorial Mathematics Faculty for NYS Most Improved
Schools List. Superintendent of Schools Dr. Ronald D. Valenti recognized
administrators and math faculty at Memorial Junior High for the significant
improvement of NYS Grade 8 math scores. The rise from 46.9% performing at
Levels 3 and 4 in 1999, to 74.2% performing at Levels 3 and 4 in 2002 has put
Memorial on the NYS list of Most Improved Schools. Receiving certificates of
recognition for the team effort were Memorial Assistant Principal Anael Alston,
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c Memorial Administrative Associate Ellen Edwards, District Director of
Mathematics Eva Demyen and Memorial teachers Jay Blackman, Kathy
Bobkowski, Jessica Cobia, Margaret Conlon, Mary Coons, Mary Ann Dubon,
Michelle Geller, Kelly Leftwich, department head Harold Miller, Steve Parnnello,
Marie Romano and Jennifer Scallan.
Recognition of Students. Superintendent of Schools Dr. Valenti and Board
President William Stris presented certificates of recognition to the following
students, some of whom were not able to attend:
a) National Merit Finalists Andrew Grant and Deborah Yang from Central,
Rishana Cohen of North, and Elizabth Weinbloom from South High School;
b) News 12 Scholar/Athlete Matthew Liakos from North;
c) National WordMaster Challenge perfect scorer Joseph Olson from South;
d) South Geography Bee winner Andrew Karp from South;
e) Nassau County Wrestling Champion Joseph Moran (103 Ibs. weight class)
from South;
f) Section 8 Indoor Track Conference Champion (in 1 mile, 2 mile and 1000
meter) Conor Lanz from Central.
Presentation on Proposed Budget for 2003-04. Superintendent of Schools Dr.
Ronald D. Valenti gave a detailed Power Point presentation on the high school
district's Proposed Budget for 2003-04. He explained that the school budget
situation this year is being likened to "A Perfect Storm" because of the
convergence of three fronts-an expected $750,000 reduction in state aid for the
Valley Stream HSD; the statewide increase in mandated teacher ($732,600) and
civil service ($559,000) retirement and health insurance ($663,000) costs; and the
effect of the Nassau County property reassessments. He said that the budget has
been reduced substantially since the presentation at the February 4 Board meeting.
It has gone from $70,226,365 to $69,136,856. The new figure represents a 6.4%
increase over the current year's-^budget. The tax levy and the tax rate increases
have also been reduced. The new estimated tax rate is $38.80, representing an
8.97% increase over the current rate of $35.61. Dr. Valenti then explained the
non-personnel (mainly the enrollment reserve and capital projects and equipment)
areas where budget reductions had been made, to total $115,194. Proposed
reductions in personnel include a retirement incentive program; an evening
security guard reduction; restucturing of teaching assistants-for library and
computer technology; suspending the hiring of an athletic trainer; reductions in
extracurricular costs; reductions in the numbers of permanent subs in each
building from 3 to 2; a restructuring of the physical education and career/tech ed
supervisory structures; and a consolidation of district administration. As to
revenues, they have been decreased by $750,000 in the area of state aid, and
increased by $126,400 from the reserve fund and Adult Ed fees.Total adjustments
of reduced expenditures and increased revenues to the February 4 budget
represent $1,600,000 in reduced costs to the taxpayers. Dr. Valenti then
explained the effect of the Nassau County reassessment, which seriously shifts the
burden to District 13 properties and reduces taxes in Districts 24 and 30. "This
disproportionate impact has to be understood by the community. A legislative
solution or remedy is yet to be determined," said Dr. Valenti.



Dr. Valenti concluded his presentation by reviewing the educational goals on
which the budget is based: increasing student achievement, improving school
performance, and reducing the achievement gap. Enrollment projections include a
3% increase, or 127 more students in 2003-04. The district aims to maintain
average class size at 25 students, with a maximum of 29 students per class. It aims
to strengthen Academic Intervention Services by 1.4 teachers; purchase new
textbooks for certain courses (at no budgetary increase over last year); initiate an
SAT Verbal/Math prep elective for 11th.graders; introduce an accelerated modern
language program; expand A.P. participation; restructure Summer School with a
Nassau BOCES partnership, for savings; strengthen safety and security measures
by expanding closed lunch to eighth graders; purchase band uniforms; continue
the long range technology plan; improve school facilities with certain capital
project work; and maintain a full-time residency investigator. Board trustee
Anthony ladevaio then reported on a state legislative meeting he had attended in
Albany, with school board members throughout the state greatly alarmed about
state aid cuts in a variety of areas, which effectively shifts the burden from the
state to the locality. Both the State Assembly and State Senate Education
Committee heads promised to work together to bring "substantial restoration," but
most are gloomy about how much will be restored. After discussion and
questions from the audience, the Board voted to adopt the proposed budget of
$69,136,856.
Principals' Reports.
North High principal Dr. Thomas Troisi reported on the successful Honor
Society Induction Night on February 27, coordinated by National Honor Society
advisor Jennifer Buonaspina; the World of Difference Club's Human Awareness
Week, March 3-7, coordinated by social worker Karen Ehrlich; and the first
Junior High Talent Show on March 7, coordinated by Michelle Bruzzese and
Chris Porciello. Coming up is ESL Day on March 14, part of North's celebration
of Foreign Language Week; and the North Spartan Club's "Elegant Junk
Auction" on March 21 to raise funds for the memorial garden in the courtyard.
North "Stars" for the month of March are guidance counselor Karen Biron,
secretary Dorothy- Cascone, 7th grader Kristel Duran, 8th grader Muoi Le Ly, 9th
grader Raquel Rivera, 10th grader Anthony Ricotta, 11th grader Olorunfunmi
Ojetayo and 12th grader Kenneth Martin.
South High principal Dr. Stephen Lando said that the Junior High One-Act
Plays were well-attended on March 7; the Prom Fashion Show was snowed out
but is rescheduled for March 18, and the Parents Club meeting is rescheduled for
March 13; the Academic Honor Society inductions will be held on March 20; the
South PTSA Supermarket Bingo on March 21; the Intra-District Kickline
Exhibition on March 27; South's Talent Show on March 28; the Mandatory
Parent Meeting, April 3, for the Junior Dinner; the SADD volleyball tournament
on April 4; "Fiddler on the Roof," April 11-12; and the Mandatory Parent
Meeting, April 14, for the Senior Prom. South is proud to announce that health
teacher Grace Krieger was awarded Nassau County Secondary School Health
Educator of the Year on March 6.
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Central High principal Joseph Pompilio announced that today Central hosted
an excellent interactive program called "Inside Broadway"; on March 14 will be
hosting the District Music Festival at 9:45 a.m. and 8 p.m., and on March 31, the
district-wide Early College Planning Finan6ial Aid Night at 7 p.m. Next week it
will be celebrating Foreign Language Week, with the "Get Cultured" Night
planned for March 19 from 6-8 p.m. It's spring training, but because of the
weather, the baseball team has had to practice inside.
Memorial Jr. High principal Dr. Kathleen Cairo said that 7th graders enjoyed
an in-school field trip to the "Leftcon Cafe" on February 14, organized by the
math department to demonstrate the practical applications of math; two students
from Lee Camilleri's Scrabble Club participated in the Newsday Scrabble
competition on February 28; the World of Difference Club under Maggie
McConnell invited an ex-Sudanese slave to speak to the 9th graders on March 3;
the library sponsored a Read-a-thon after school on March 7; and the music
department held a Coffee House for students and parents on March 7 to raise
funds for their trip to Virginia. On March 12, the Central/Memorial PTSA is
sponsoring a Hollyrock quiz show competition, with separate assemblies for the
7th, 8th and 9th grades. National Junior Honor Society inductions are March 20;
the Winter Sports Awards dinner is March 26.
Attorney's Report. Board attorney Gregory Guercio reported on a recent
decision by the Supreme Court of Albany County that reversed a decision of the
Commissioner of Education. The court ruled that teaching assistants do not have
statutory seniority rights when a position is abolished.

REPORT OF THE EDUCATION COMMITTEE

Appointment of Replacement Teacher
On motion of Trustee Chiachiere seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following teacher (pending clearance of fingerprinting)
to a leave replacement position, effective as noted and terminating 6/30/03 unless
terminated prior thereto in the manner prescribed by Law:

Jessica Browning - English
Salary Step 1B+15.' $44,755 (prorated)
Assignment - North
Ms. Browning will be replacing Mrs. Modzelewski who will be
going on Maternity Leave
Effective - March 6,2003

Appointment of Teacher Aides
On motion of Tnistee Chiachiere seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following teacher aides (pending clearance of fingerprinting) to
the following positions, effective as noted and terminating 6/30/03 unless terminated
prior thereto in the manner prescribed by Law:

,



Terri Ingrain-Webster
Salary Step 1 - $9.70 per hour

Assignment -North High School - 3.5 hours per day
Effective - March 10,2003

Joyce Galante
Salary Step 1 - $12,500 (prorated)

Assignment - South High School - Full Time
Effective-March 10,2003

17. Approval of Volunteer Services
On motion of Trustee Chiachiere seconded by Trustee Nesbeth and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following volunteer services:

Christie Chioffe - Central High School - Guidance Department
Effective-March 7,2003

18. Approval of Unpaid FMLA/Child Care Leave
On motion of Trustee Chiachiere seconded by Trustee DePace and carried .
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved unpaid Child Care leave for the following employee:

Susan Jenco -North High School Science

Unpaid FMLA -2/12/03-3/25/03
Unpaid Child Care Leave - 03/26/03 - 6/30/03

19. Salary Adjustments - Approval of Co-Curricular Salary Adjustments 2002-03
On motion of Trustee Chiachiere seconded by Trustee Nesbeth and carried unanimously, the Boarc
upon the recommendation of the Superintendent of Schools approved the following salary adjustm-
the 2002-2003 School Year Co-Curricular Activities:

SCHOOL ADVISOR
North J. Paolillo

Memorial S. Ward
K. Martin
G. Brazil
J. DeStefano

ACTIVITY
School Store

Music Director
Music Director
Creative Writing
Creative Writing

SEASON +/- PAY CHANGE
1/29-6/30

2/1-5/31
2/1-5/31 +
2/24-6/30
2/24-6/30 +

$1395

$1395
930
395.25
395.25

20. Salary Adjustments - Approval of Interscholastic Adjustments 2002-03
On motion of Trustee Chiachiere seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-2003 School
Year Interscholastic Activities:
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SCHOOL ADVISOR

Central M. Forthofer

Memorial J. Cobia
S. Forthofer
B. Goldman
M. Hovanec
N. Karamalis
A. Masullo
M. McQuillan
D. Sonkin

North W. Clohessy
South J. Battaglia

N. Futoran

INTERSCHOLASTIC
ACTIVITY

VOLUNTEER Var. Baseball Asst.
Coach
JHS Lacrosse Girls Head Coach
JHS Baseball Asst. Coach
JHS Baseball 8th Grade Head Coach
JHS Baseball 7th Grade Head Coach
JHS Lacrosse Boys Head Coach
JHS Track Head Coach
JHS Track Asst. Coach
JHS Softball Head Coach
JHS Baseball Head Coach
JHS Track Asst. Coach
Outdoor Varsity Track Asst. Coach

±L PAY
SEASON CHANGE

3/3-6/15

3/31-6/7
3/31-6/7
3/31-6/7
3/31-6/7
3/31-6/7
3/31-6/7
3/31-6/7
3/31-6/7
3/31-6/8
3/31-6/8
3/3-6/15

3054
2073
2846
2672
2665
3054
1983
3054
2672
1983
3374

21. Recommendations from the Committee on Special Education "
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to arrange for the placement of students as recommended by the
Committee on Special Education. The confidential booklet covering the
recommendations made at this meeting is attached to the official minutes.

REPORT OF THE BUSINESS COMMITTEE

Approval of Vouchers
22. Approval of Vouchers

On motion of Trustee Walters seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved payment for vouchers of the Capital Fund, Dental Insurance
Fund, Special Aid Fund, General Fund, Health Insurance Fund, School Lunch
Fund, Student Trust and Agency Fund and Workers* Compensation Fund. This
report is attached to the official minutes.

23. Treasurer's Report
On motion of Trustee Walters seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the reports of the District Treasurer for the month of January
2003. This report is attached to the official minutes.



24. Personnel - Retirement - Custodial
On motion of Trustee Walters, seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the agreement between the district and Local 74
(Custodial Unit), approved a leave of absence prior to retirement for the
following employee:

Milford Robinson - Custodian, North High School

Mr. Robinson will retire effective June 30,2003. His leave of absence
with pay will commence March 31,2003.

25. Appointments - Clerical
On motion of Trustee Walters, seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following provisional appointment:

Mary Reicherter - Principal Typist-Clerk
Effective - March 17,2003

. Salary-Step 5-$34,182
Reason: To fill vacancy created by retirement,

26. Personnel - Appointment - Supervisory Aide
On motion of Trustee Walters, seconded by Trustee Nesbeth and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following probationary appointment for 26 weeks from the date of Civil Service
approval: .

Darek L. Clark- Supervisory Aide
Assignment -Memorial Junior High School
Effective-March 17,2003
Salary-$105 per day
Reason: To fill vacancy created by resignation.'

27. Personnel - Appointment - Custodial
On motion of Trustee Walters, seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following probationary appointment:

Marie Napolitano - Custodian
Effective-March 19,2003
Salary-$38,616
Reason: To fill vacancy created by resignation.
Appointment from Civil Service List.
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29.

30.

Residency Services
On motion of Trustee Walters, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following firm for the provision of residency investigative
services on an occasional basis, in an amount not to exceed $5,500:

Phoenix Research Corporation

Approval of Construction Contracts
On motion of Trustee Walters, seconded by Trustee Nesbeth and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the following contracts for construction at North and South
High Schools:

Contract 1 - General Construction
Rockmore Contracting Corp. $241,200

Contract 2- Plumbing Reconstruction
JPR Plumbing & Heating Co. 40,000

Contract 3 - HVAC Reconstruction
Energy Control Systems 59,400

Contract 4 - Electrical Reconstruction
Palace Electric 20,275

REPORT OF THE POLICY COMMITTEE

Policies for Adoption as Revised
A motion to adopt the following policies as revised was made by Trustee DePace
and seconded by Trustee Gorham:

0100
1330&1330R-
9511

Equal Opportunity
Community Use of School Facilities
District Office Administrators - Terms and
Conditions of Employment

A motion to lay on the table policy 1330 and 1330R was made by Trustee
ladevaio and seconded by Trustee DePace and passed unanimously.

The main motion to adopt policies 0100 Equal Opportunity and 9511 District
Office Administrators was passed unanimously.
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32. Exchange of Information
President Stris requested that the Policy Committee review Policy 2550
concerning meetings. He also requested that the Policy Committee look into
having the policy book available on the district website. Dr. Valenti, District
Director of Mathematics Eva Demyen and District Director of Guidance'Jill Gold
will be giving a workshop on the "No Child Left Behind" Act at Molloy College
on March 19.

33. Motion for Executive Session
On motion of Trustee Fletcher, seconded by Trustee ladevaio and carried
unanimously, the Board voted to attend an Executive Session to discuss personnel
matters at 10:30 p.m. The Superintendent of Schools and Attorney were invited
to attend.

34. Motion to Adjourn
The Board reconvened at 11:35 p.m. There being no further business to come
before the Board at this meeting, on motion of Trustee Walters, seconded by
Trustee Chiachiere and carried unanimously, the meeting was adjourned at 11:35
p.m.

12
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SCHEDULE OF BILLS
APRIL 9,2003

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND 3030

VOUCHERS . -

IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 3/14/2003
PAYROLL 2/28/2003 " -
AD.ED.REFUNDS

HEALTH INSURANCE FUND

VOUCHERS 1669/70 .
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 86691/711 - 87006/22
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 3/14/2003
PAYROLL 3/31/2003

DENTAL INSURANCE

VOUCHERS 2158
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1521/27
IN THE AMOUNT OF

TOTAL

1,012.00

1,402,992.94
1.704,439.98
1,695,226.71

1.050.00
TOTAL 4,803,709.63

427,128.65

58,996.53

23,929.31
33,472.93
30.098.99
87,501.23

42,045.56

101,092.35
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK. RECONCILIATIONS

MONTH ENDING FEBRUARY 28,2003

BALANCE DEDUCT . ADD
, PER 'OUTSTANDING DEPOSITS IN

- BANK STATEMENT CHECKS TRANSIT

RECONCILED
BANK BALANCE

ADJ. PER BOOKS
GENERAL FUND CHECKING

BANK OF NEW YORK
CHASE .

GENERAL FUND CD'S
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE. BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
" BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECT,!? FUND
BANK OF NY CHECKING
CHASE BOND CHECKING

. BANK OF NY BOND & COUPON MM
CHASE'BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

$347,375
22,164

0

739,870
5,210

1 1,467
8,316,770

802,700

442,343
0

586,896
116,640

158,500

113,947
111,047

.17,27
24,076

1,66
1,482,877

687,757
846,47

i

$14.835.042

$960,931

417,727

. 621,183

7,627

4,644

$2.012.112 Sfl

$5,066

. .

$5n066

($608,490)
22,164

0

739,870
5,210

11,467
8,316,770

802,700

24,616
0

. (34,287£
116,640

150,873

109,303
111,047

17,271
24,076

1,661
1,482,877
' 687,757

846,471

$12.827.9%

RESPECTFULLY YOURS,

VNNEVANDUYNE
TREASURER
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ISSUE
DATE

05/21/02

. 08/20/02

08/20/02

08/20/02

08/20/02

FUND

McGrnth Scholarship

Mantronc Scholarship
McLmtglilirt Scholarship

Marcoux Scholarship

Fsir Scholarship

• Q•"••••«••"

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
.SCHEDULE OF INVESTMENTS

FEBRUARY 28,2003

BANK

BONY
BONY
BONY
BONY
BONY

PRINCIPAL
AMOUNT

40,897.83

31,673.91

2S;891.45
13,319.02

til 6.640.73

INTEREST
RATE

1.82%
1.59%
1.59%
1.59%
1.59%

MATURITY NUMBER OF INTEREST
DATE DAYS CALCULATED

05/21/03

02/18/03
02/18/03

02/18/03

02/18/03

360

182
182

182

182

744.34

254.61

208.12

107.06

39.05

«1.353.19
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COMMUNITY USE OF SCHOOL FACILITIES

©

Community use of school facilities for the promotion of worthwhile community educational,
recreational and cultural activities should be encouraged as a service to the community, provided
that such uses shall be secondary to the operation of those activities provided under the direction
of the Board of Education. No use of facilities shall conflict with the programs offered by the
Board of Education.

The Superintendent of Schools is authorized to approve and schedule the use of school facilities
in accordance with the policies of the Board and within the prescriptions of following Board of
Education "Rules and Regulations for the Community Use of School Facilities."

Applications for use of the building shall be routed through the Principal and the Assistant
Superintendent for Finance and Operations to the Superintendent of Schools. Principals shall
maintain a master calendar of school events.

It shall be the duty of the Director of Facilities to assign custodial-personnel as required in the
Board Rules and to collect fees prescribed in the foregoing Rules. When in the judgment of the
Principal other school personnel are likely to be needed in connection with a community use of
school facilities, s/he is charged to report that fact to the Superintendent of Schools and to
request authorization to assign such personnel. -

The Board of Education of the Valley Stream Central High School District permits the use of its
facilities, only and exclusively for approved educational activities, and approved community
activities consistent with the provisions of Policy 1330. "Approved educational activities" are
defined as: instruction of students; professional preparation for such instruction; faculty.inservice
activities; co-curricular and extracurricular activities; approved adult education activities; and
such other educational activities as may be approved by the Board of Education. Staff members*
use of both indoor and outdoor school athletic facilities to enhance personal health is considered
to be an approved educational activity, provided that such use conforms to procedures specified
by each building principal and approved by the Superintendent of Schools.

Any other uses of district facilities (e.g., auto shops; technology shops) for the personal
convenience and/or needs of staff members is strictly prohibited. -

No equipment may be used without approval. Use of school equipment by community groups
shall be secondary to use in connection with the various school uses and shall not interfere with
them. No school equipment may be removed from the school premises.

Principals are authorized to approve use of school equipment by Civilian Defense units,
Auxiliary Police units, recognized veteran organizations, volunteer firefighters, American Red
Cross units, PTA's, Boy Scouts, Girl Scouts, Police Athletic Leagues, 4-H Clubs and groups
determined by the Board of Education to have similar aims. In administering this policy



Principals are charged to confonn to the Rules and Regulations for the Community Use of
School Facilities adopted by the Board of Education under Policy No. 1330. Attention is .
directed to the reference under item no. 5 to sub-items concerning use of the Auditorium and the
Kitchens. ' . ' . .



1330-R•\

RULES AND REGULATIONS
FOR THE COMMUNITY USE OF SCHOOL FACILITIES

(Revised May, 2002)

-' 1. No group, not connected with our schools, shall use the High School facilities unless a
written permit has been issued under the authority of the Board of Education.

2. Applications must include the name of the leader of the group and alternate leaders if
any. Issuance of a permit constitutes approval of the listed leader(s) and no others. Any

. group using school facilities, either adult groups or youth groups, must have an approved
adult leader who must be present before the group enters the facilities and must remain in

•supervision of the group until it leaves the premises.

3. All applications for permits shall be submitted to the Principal on official application
forms provided for that purpose. Principals shall then forward approved applications to
the Director of Facilities. Applications may not be made more than three months in .
advance of the requested date of use. Ail applications will be date and time stamped
upon arrival. Requests will be approved on a first come, first served basis.

4. The Board will require that the proposed activity be adequately and properly supervised,
and that the applicant be responsible for any damage that such activity might occasion,
and that a majority (at least one more than half) of the members of the organizations
are residents of the High School District,

5. A member of the custodial staff must be present during the entire length of the activity,

6. The Director of Facilities shall determine whether security personnel will be needed, and
the group charged accordingly.

7. Permissible Uses: ' -

A. For holding a social, civic or recreational meeting, or entertainments, or other use
pertaining to the welfare of the community, which shall be non-exclusive and
open to the general public.

B. For meetings, entertainments and occasions where admission fees are charged;
when the proceeds thereof are to be expended for an educational or charitable
purpose pertaining to children; but such use shall not-be permitted if such
meetings, entertainments and occasions are under the exclusive control, and the
said proceeds are to be applied for the benefit of a society, association or
organization of a religious sect or denomination, or of a fraternal, secret or
exclusive society or organization other than organizations of veterans of the
military services of the United States and organizations of volunteer firefighters.

C. For polling places for holding primaries and elections and for the registration of
voters. *



D, For the meetings, entertainments or functions of any organization or group
existing as an adjunct to or part of the activities of the school or functioning under
the guidance of or in collaboration with the Board of Education or the . .
professional staff of the school, such as Parent-Teacher Associations, Boy Scouts,
Girl Scouts, 4-H Clubs, Police Athletic Leagues..

Prohibited Uses:
Any use not permitted by this policy is prohibited. . .

Charges for Use of School Buildings:

A. Civilian Defense units, Auxiliary Police units, recognized veterans' organizations,
volunteer firefighters, American Red Cross units, Boy Scouts, Girl Scouts, Police
Athletic Leagues, 4-H Clubs shall pay those unusual expenses which may be
occasioned by their use of the school facilities and/or expenses incurred in
connection with fundraising activities. Custodial services in connection with
activities which are not fundraising will be provided by the district from 8:00 a.m.
until 11:00 p.m., Monday through Friday when school is in session. At other
times, charges will be assessed to cover expenses to the district. -For activities
which are adjunct to, or part of, the activities of the school (such as PTA
meetings), necessary services will be provided by the district.

B. For all activities other than those specified in Paragraph A, there will be a charge
for the expenses of operation and maintenance as follows:

" 1 . General Charges

Normal custodial services are available 8:00 a.m. to 11:00 p.m. Monday -
through Friday, when school is in session. At times other than when

• normal custodial services are available, an overtime rate'shall be charged.

Fees for Certain Areas

A fee schedule has been adopted by the Board of Education, as noted
below. At no time will a permit be issued where the expense to the
district is more than the fees collected.

Proposed Schedule of Facilities Use Charges

Classroom

Cafeteria/Cafetorium

Auditorium

Gymnasium

Regular School Day

Initial 3 Hours Add'l 1 Hour

$ 30.00

S 50.00

$ 10.00

$ 17.00

Non-School Days

Initial 3 Hours Add'l 1 Hour

$ 15.00

$ 30.00

$ 50.00

S 30.00

S 5.00

S 10.00

$ 17.00

$10.00



Custodial costs will be charged to an organization at any time when staff is not regularly . , •
scheduled to be on duty. This may also include school days if it becomes necessary to have extra
star! on hand to handle an event; and these staff would not otherwise be requested to work.

Custodial costs will be charges at the applicable overtime rate when the building is otherwise not-
scheduled to be open. -

ALL EVENTS MUST CONCLUDE BY 10 P.M.

a. AUDlTORiUM/CAFETORIUM

Only School District authorized personnel may work the lights,
switchboard or operate from the projection booth. The charge for
each person or persons will be in accordance with contractual
provisions, in addition to the other charges. The number of
persons required will be determined by the Principal/Director of . .
Facilities, based on the activity proposed.

b. KITCHEN . . .

The kitchens may not be used by outside groups except where
special permission is granted and District personnel are retained to
operate the equipment, the cost of which is to be borne by the
group requesting the use.

10. Use for Business Purposes: .

A. hi no event shall any person or persons or organizations other than the permittee,
' . receive any-money or financial gain or benefit from the use of any school

building, grounds or facilities except in a case where in the normal course of a
business transaction they render service or furnish any item of material to the
permittee essential to the conduct of the function or to the furtherance of the use
-for which the permit has been granted.

B. The name of a person, firm or corporation operating as a commercial enterprise or
for financial gain shall not be used in advertising or announcing the activity or
function for which a permit has been issued.

11. Every permit shall be issued upon the following terms and conditions:

A. Use of the facility may be canceled without notice for failure to comply with these
rules and regulations.

B. The permit shall be subject to revocation or cancellation when, in the judgment of
the Board of Education, the interests.or requirements of the school or school
district make it advisable.
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C. Any person, group or organization making application for a permit to use school
facilities must submit to the District Business Office at least seven days in
advance of the activity a certificate of insurance from a carrier licensed by the -
state of New York, serving as evidence of comprehensive general liability
insurance of at least $ 1,000,000 (combined single limit encompassing bodily
injury and property damage liability). If an application for one of the facilities
indicates an expected attendance of two hundred or more persons, comprehensive
general liability insurance of at least $2,000,000 (combined single limit
encompassing bodily injury and property damage) will be required. - • - :,

.D. . . If issued for a meeting, entertainment or occasion where admission fees are
charged or a collection taken-, a detailed written statement of total receipts and
expenditures may be required to be filed with the Superintendent of Schools by
their permittee within ten (10) days after such meeting, entertainment or occasion.

E. No contributions shall be solicited or collected in any event on school premises
unless authorized in the permit. . , .

F. " The permittee shall pay any and all admission or other taxes payable in
connection with the affair to Federal, State or other governmental authority.

G. The permit shall be valid only for the use of the particular space on the date or
dates, between the hours, and for the purposes specified in the.permit. . -

H. The permit shallbe exhibited upon request to any representative or member of the
Board of Education. .

I. The permit shall not be transferable. .

J. s Estimated charges shall be paid in advance, by no less than three business days
before the activity. ' • "

12. Dances for school-age children shall not be permitted unless school sponsored.

13. No permit shall be valid unless .and until it is signed by the Principal, the Director of
Facilities, or Assistant Superintendent for Finance. ,

14. No merchandise shall be sold on the premises, with the exception of refreshments or for
school related fundraisers. Refreshments, including soft drinks and confections, can only
be sold and consumed in the cafeterias and the permit must indicate this.

15. There shall be no gambling, or possession or use of intoxicating beverages on school
premises.

-16. There shall be no smoking in any school building or on school grounds.

17. Exhibits, posters, or other material shall not be displayed on school property without the
approval of the Principal and/or the Assistant Superintendent of Finance.
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18. The Board of Education reserves the right to transfer" any activity from one space to
another in the same building or to another building should economic, and efficient use of-
the school facilities or requirements of the school program so require.

19. The space shall be maintained and left in an orderly and neat condition. The custodian
. shall make a report of any unsatisfactory conditions or any facility damage. The

; organization will be required to reimburse the school district for any damage incurred.

20. Failure to comply with these rules and regulations shall be grounds for rejection of future
requests. ' - . . . - . -

21. - - No vested property right shall in any event be deemed created by the granting of any
permit for the use of school facilities by the Board of Education.

22. The right of the Board of Education to repeal, revise or amend these rules and regulations
in whole or in part to adopt additional and other rules and regulations is expressly
reserved t o t h e Board o f Education. - . ' • - '

Revised February 4,1976
Revised and/or Readopted February, 1982.
Revised June,-2002
Revised and/or Readopted March 11,2003
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EQUAL OPPORTUNITY

The Board of Education, its officers and employees, shall not discriminate on the
basis of sex, race, color, age, religion or creed, national origin, disability, sexual
orientation, or marital status in its educational programs, activities, or employment.

The.Superintendent of Schools will be responsible for the development and "
dissemination of grievance procedures for resolution of complaints alleging
discrimination based upon sex, race, color, national origin, disability, sexual orientation
or marital status. .

Cross-ref: 9140.1, Staff Complaints and Grievances

Ref: Americans with Disabilities Act, 42 U.S.C. "§i2101 et seq.
Title VI, Civil Rights Act of 1964,42 U.S.C. §2000d et seq.
Title VII, Civil Rights Act of 1964,42 U.S.C. §2000e et seq.
Title IX, Education Amendments of 1972,20 U.S.C. §1681 etseq.
§504, Rehabilitation Act of 1973,29 U.S.C. §794 " . ' •
Individuals with Disabilities Education Law, §290 etseq.
New York State Human Rights Law, Executive Law §290 et seq,

• Education Law §§3201,3201-a / ' . - .

Adoption Date: January 11,2000 . . . " . -
Revised and/or Readopted March 11,2003 , - '" - • • • / :
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DISTRICT OFFICE ADMINISTRATORS
TERMS AND CONDITIONS OF EMPLOYMENT

The Board of Education has determined that it is appropriate to include among its policies a
schedule of benefits for central office administrators in the titles of;

Deputy Superintendent, Curriculum and Personnel
Assistant Superintendent, Administration and Support Services
Assistant Superintendent, Finance and Operations
Director of Special Education
Coordinator of Educational Technology

This policy shall be reviewed annually by the Board of Education.

The schedule of benefits shall be as follows:

A. Leave Days - Fifteen (15) school days' leave with full pay in any one school year for.
personal illness, religious holy days, death or illness in the immediate family, graduation
or required court attendance. Three of these days may be used for personal business with
prior approval of the Superintendent. Absence for personal business not receiving prior
approval of the Superintendent may, on its merits, be approved by him/her after the fact.
After ten years of employment with the District, at the time of retirement from the
District, and provided that the Administrator simultaneously permanently retires from the
New York State'Teachers' Retirement System, he/she shall be entitled to payment for
unused accumulated sick leave entitlement to a maximum of 250 days at the rate of
1/240* of her annual salary pursuant to the following formula:

One day of leave for each two days of the first 150 days of
accumulated leave and one day of leave for each four days of the
next 100 days of such accumulated leave..

B. Vacation Leave - Twenty (20) vacation days annually, exclusive of state or federal legal
holidays as set forth on the school calendar adopted by the Board of Education. Unused
vacation leave may be accumulated up to a maximum of twenty (20) days. In the event
the Administrator has unused accumulated vacation leave at the time of his/her
employment with the District terminates, he/she shall be paid at the rate of 1)240 of
each such unused accumulated day.

C. Health Insurance - The Board shall pay 90% of health insurance premiums charged by
the Empire Health Insurance Plan, for the Administrator, including family coverage if
applicable,

D. Welfare Fund - $860.00 per annum shall be paid in equal monthly payments to ari
insurance company or companies duly hired in the State of New York, or to
representatives thereof for the purpose of providing additional dental, excess major
medical and/or optical coverage. .



c E. Jury Duty - Absence for jury duty Will be granted with full pay. Such absence is not to •
be deducted from the leave provisions.. Reimbursement received for this period is

• ' - returnable to the school district at the current rate. " ;

The Board of Education's commitment to provide benefits in accordance with the aforesaid shall
in no way constitute a guarantee of employment to any of the incumbents in the positions :

referred to herein. Similarly, this policy shall not constitute any guarantee that the Board of
Education will continue to maintain any of the administrative positions and/or titles referred to
herein. . .

Adoption Date: December 11,2001 - .
Revised and/or Readopted March 11,2003 ',
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OFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON April 1,
2003

BOARD MEMBERS PRESENT: William P. Stris, Dr. Frank Chiachiere, Paul DePace, Maria Fletcher,
Bonnie Gorham, Walter Nesbeth, Frank Nuara, Andrew Walters

BOARD MEMBERS ABSENT: Anthony ladevaio .

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D. Valenti,
Superintendent of Schools; Dr. Marie Connelly, Deputy Superintendent for Personnel and Curriculum; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant Superintendent
for Administration and Support Services; Arlene Hinkemeycr, Coordinator of Community Information

1.

C

3.

MEETING OPENED
President William P. Stris called the meeting to order at 7 p.m On motion of Trustee DePace,
seconded by Trustee Walters and carried unanimously, the Board went into Executive Session for
the purpose of discussing personnel of a particular person with Dr. Ronald D. Valenti. Dr. Marie
Connelly, Al Chase, and Dr. Lois Colletta, were invited to attend the Executive Session at 7:40
p.m.

COMMITTEE OF THE WHOLE
Following the Executive Session, the tull Board reconvened into public session at 8:10 p.m.
The following agenda items were discussed:

a. Superintendent's Report
i. BOCES Budget Vote
ii. Budget Update
iii. LOTE Accelerated Placement

b. President's Report
i. BOCES Candidates for Board
ii. Area 11 Director: Steve Witt
iii. Quorum for April 9, 2003 Meeting

c. Standing Committee Reports

Motion for Executive Session
On motion of Trustee Fletcher, seconded by Trustee DePace and carried unanimously, the Board
voted to attend an Executive Session to discuss personnel matters at 9:07 p.m. Dr. Valenti, Dr.
Connelly, Mr. Chase and Dr. Colletta were invited to attend. Trustee Walters was absent having
left the meeting at 8 p.m.

MOTION TO ADJOURN
The Board reconvened at 10:40 p.m. There being no further business to come before the Board
at this meeting, on motion of Trustee Fletcher, seconded by Trustee Chiachiere and carried
unanimously, the meeting was adjourned at 10:40 p.m.

Maria Fletcher Ph.D. - Acting Clerk

t'XTT
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OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW
YORK ON APRIL 29,2003

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Maria Fletcher,
Bonnie Gorham, Anthony ladevaio, Walter Nesbeth III, Frank Nuara, William Stris

BOARD MEMBERS ABSENT: Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Dr. Ronald D. Valenti, Superintendent of Schools, Arlene Hinkemeyer,
Coordinator of Community Information

1. MEETING OPENED
President Stris called the meeting to order at 7:15 . He explained that the meeting
scheduled to be held on April 9,2003 was a "gathering" without a quorum. He
asked if there were any objections to a "consent" motion for the following
resolutions. On motion of Trustee Gorham, seconded by Trustee DePace and
carried unanimously the Board approved the resolutions contained in the
following pages.

2. APPROVAL OF MINUTES
On motion of Trustee Gorham, seconded by Trustee Fletcher and carried
unanimously, the Board approved the minutes of the regular meeting held on
March 11,2003 as amended and the committee meeting held on March 4,2003.

REPORT OF THE SUPERINTENDENT

3. Resignations
Having the recommendation of the Superintendent, approval is requested to
accept the following resignations:

Eva Demyen - Director of Mathematics
Effective - August 31,2003
Other employment

Alexander Dmitriev - Music - Central Leave Replacement
April 28,2003
Personal reasons

Lynda Adams - Science - Central
Effective-June 30,2003
Mrs. Adams has been on child care leave for four years.

C
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Maria Bahanovich - Mathematics - South
Effective-June 27,2003
Personal reasons

Edward Bilkey - Social Studies - North
Effective-June 27,2003
Personal Reasons

Michael J. Boccuzza - Teaching Assistant - Central
Effective - August 31,2003
Personal reasons

Michele Conger - Mathematics - North
Effective - June 30,2003
Mrs. Conger has been on Child Care Leave
Personal Reasons

Laura DeSio - American Sign Language
Effective - August 31,2003
Personal reasons

Stefanie Femia - Mathematics - South
Effective - June 30,2003
Personal Reasons

Maryann Funai - Social Studies - Memorial
Effective-June 30,2003 . .
Relocation

Daniel Gordon - Science - Central
Effective - August 31,2003
Personal reasons

Grace Kerr - Music - North
Effective- June 30,2003
Personal reasons

Jose R. Romero - LOTE - South
Effective - June 30,2003
Personal reasons

Jason Rosenthal - Mathematics - Central
Effective - June 30,2003
Personal reasons

o
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Laraine Rungo - English - Central
Effective - August 31, 2003
Personal reasons

Michael Saint-Cyr - Mathematics - South
Effective -June 27, 2003 .
Personal reasons

Kimberly Schroh - Mathematics — Memorial
Effective -June 30, 2003
Personal reasons

Linda I. Wigley - Reading - Memorial
Effective -July 1,2003
Personal reasons

Requests to Accept Gifts
Be it resolved that the Board of Education upon the recommendation of the
Superintendent of Schools accept the following gifts for use at South High
School:

a. Donated by Jenny Schnitzer- Value of $192 (as estimated
by donor)
24 Wilson Tennis Rackets

b. Donated by Jeff Dickey -Value of $165 (as estimated by
donor)
Rep Reebok Package 1 , 2 and 3 Video and CD

Approval of North High School Alumni Association
Scholarship
Be it resolved that the Board of Education upon the recommendation of the
Superintendent of Schools, approve the establishment of the North High School
Alumni Association Scholarship in the amount of $250 annually. The North High
School Awards Committee will select the student based on the following criteria:

a.
b.

c.

must be a graduating senior;
must be the most academically improved student in the
graduating class;
must plan an active role in community and school service.
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Approval of Perry's Carpet Scholarship
Be it resolved that the Board of Education upon the recommendation of the
Superintendent of Schools, approve the establishment of the Perry's Carpet
Scholarship in the amount of $100 annually. The North High School Awards
Committee will select the student based on the following criteria:

a. must be a graduating senior;
b. must be a varsity soccer player, boy or girl;
c. must have the highest GPA;
d. must have an impressive record in academics and athletics.

Approval of The Woodmen of the World Scholarship
Be it resolved that the Board of Education upon the recommendation of the
Superintendent of Schools, approve the establishment of the Woodmen of the
World Scholarship in the amount of $50 annually, together with a plaque and a
copy of "The American Patriot's Handbook, The North High School Awards
Committee will select the student based on the following criteria:

a. must be a graduating senior;
b. must be the best student in American History (a junior

subject);
c. must promote patriotism and Americanism.

Approval of Sera Affronti Memorial Scholarship
Be it resolved that the Board of Education upon the recommendation of the
Superintendent of Schools, approve the establishment of the Sera Affronti
Memorial Scholarship to be awarded to two students in the graduating class of
2003 in the amount of $250 each. The Central High School Awards
Committee will select the students based on the following criteria:

a. must be graduating seniors;
b. must be a senior who excels in the Culinary Arts;
c. must be a senior who has demonstrated a serious love,

commitment and pursuit of the Performing Arts;
d. must demonstrate good citizenship and a recognized

financial need (no financial data will be requested).



9.

10.

11.

12.

Health and Welfare Services
Approval of contracts for Health and Welfare Services as
requested for the following school for the 2002-03 school year:

Health and welfare services rendered to 1 student attending St.
Agnes Elementary School, located in the Rockville Centre Union
Free School District @ $715.17 per pupil.

Health and welfare services rendered to 1 student attending
Solomon Schechter Day School and 9 students attending Long
Island Lutheran High School located in the Jericho Union Free
School District @ $620.06 per pupil.

Health and welfare services rendered to 3 students attending school
in the Westbury Union Free School Districts @$482.95 per.pupil.

Health and welfare services rendered to 11 students attending
school in the Malveme Union Free School District @$486.75 per
pupil.

Student Disciplinary Hearing
Be it resolved that pursuant to Education Law Section 3214, the Board of
Education hereby affirms the findings of the Hearing Officer and penalties
imposed therewith, in the matter of the disciplinary hearing of the student named
in Executive Session on the attached confidential list as "Student A."

Approval of Consultant Services
Be it resolved that the Board of Education, upon the recommendation of the
Superintendent of Schools, approve the services of Syntax Communication for the
2003 budget effective April 11,2003 for a fee not to exceed $8250 which is
aidable for approximately 50% through Nassau BOCES.

Authorization to Execute Agreement with the Valley Stream
Association of Educational Office Personnel (VSTA)

Be it resolved that the president of the Board of Education and the Superintendent
of Schools be authorized to execute the agreement between the Valley Stream
Association of Educational Office Personnel (VSTA) and the Board of Education
for the period July 1,2002 to June 30,2005.

'C



13.

14.

15.

16.

Request to Consider the Election of Director of Area 11 of the
New York State School Boards Association for a Two Year
Term Commencing January 1,2004
The Board of Education is requested to consider Stephen B. Witt to be the
Director of Area 11 of the New York State School Boards Association for a two
year term commencing January 1,2004.

Continuation of Attendance - Students Moving Out of the
District
Be it resolved that the Board of Education upon the recommendation of the
Superintendent of Schools, approve the following students who moved out of the
district, to complete Grade 12 as follows:

Sarah Cummo - North
Jamie Schiffer - South

Information and Exploration
Please see Appendix A. . - •

REPORT OF THE EDUCATION COMMITTEE

Appointment of Probationary Teachers
Having the recommendation of the Superintendent of Schools, and in accordance
with the New York State Education Law, the Committee recommends
appointment of the following teachers (pending clearance of fingerprinting) to a
three year probationary position:

Kristin Grant - Mathematics
Salary Step IB $45,429

Molloy College-BS May 2003 ..
Current Assignment - South High School to fill resignation
Effective-9/1/03

Francyne Chimato - Mathematics
Salary Step IB $45,429'

Molloy College - BS May 2003
Current Assignment - Central High School to fill retirement
Effective-9/1/03

Emily Affonso - English
Salary Step 1M (pending 5/03 degree award)....$52,833

Adelphi University BS May 2002, MS May 2003
Current Assignment - South High School - increased enrollment
Effective-9/1/03
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Linda Schwartz - English
Salary Step 1M (pending 5/03 degree award).. ..$52,833

Hofstra University BA May 1985. MS May 2003
Current Assignment - Central High School - to fill resignation
Effective-9/1/03

17. Appointment of Replacement Teacher
Having the recommendation of the Superintendent of Schools, the Committee
recommends appointment of the following teacher to a leave replacement
position, (pending clearance of fingerprinting) effective as noted and
terminating 6/30/03 unless terminated prior thereto in the manner prescribed by
Law:

Liliana Sills - LOTE (Spanish)
SalarySteplB . $43,978(prorated)

Assignment - Memorial
Mrs. Sills will be replacing Mrs. Evola who is on Family Medical
Leave -•
Effective - February 25, 2003

18. Appointment of Part Time Teacher
Having the recommendation of the Superintendent of Schools, the Committee
recommends appointment of the following part time teacher (pending clearance of
fingerprinting) to the following position, effective as noted and terminating 6/30/03
unless terminated prior thereto in the manner prescribed by Law:

Odayls Perez-LOTE '
Salary 2 periods at Step 1B+15 $14,918 .

Assignment-North High School .
Ms. Perez will be covering 2 classes of an employee who resigned.
Effective - March 17,2003

19. Appointment of Teacher Aide
Having the recommendation of the Superintendent of Schools, the Committee
recommends appointment of the following teacher aide (pending clearance of
fingerprinting) to the following position, effective as noted and terminating 6/30/03
unless terminated prior thereto in the manner prescribed by Law:

Elizabeth Rodriguez
Salary Step 1 - $12,500 (prorated)

Assignment - Central High School - Full Time
Effective - March 19,2003



20. Request for Extension of Child Care Leave
Having the recommendation of the Superintendent of Schools, the Committee
recommends approval of unpaid child care leaves for the 2003-04 school year:

Julie Hafher - North High School
Deena Moore - North High School
Lisa Moore - Memorial JHS
Cathy Vazquez - South High School
Elizabeth Walter - South High School
Maria Pappas McKenzie - South High School
Tracy Suhovsky - North High School

21. Request for Child Care Leave
Having the recommendation of the Superintendent of Schools, the Committee
recommends approval of unpaid child care leave for the following staff member

Madonna Trippe-Lynn - North High School - ESL
Unpaid FMLA - February 13,2003-April 14,2003
Unpaid Child Care Leave - April 15,2003 - June 30,2003

22. Change of Status Non Certified to Certified
Having the recommendation of the Superintendent of Schools approval is
requested for the following changes regarding status and stipend:

Elsie Santiago Dept Head North Science to-Stipend-$6900
(prorated)
Effective February 1,2003

Marie O'Rourke - Teaching Assistant to $24,764 (prorated)
Effective February 10,2003

23. Salary Adjustments
a. Approval of Co-Curricular Salary Adjustments 2002-03

The Committee recommends approval of the following salary adjustments
for the 2002-2003 School Year Co-Curricular Activities:

SCHOOL ADVISOR ACTIVITY SEASON +/-. PAY CHANGE

Central

North

A. Neuner Chorus Sr. H.S.
A. Neuner Maj. Mus. Dir. Sr. H.S.
A. Demetriev Maj. Mus. Dir. Sr. H.S.
A, Demetriev Chorus Sr. H.S.

N.Ryan One Act Play 10lhGr. .5
T. Williams One Act Play 1 0th Gr. .5

2/11-6/30
2/11-6/30
2/12-4/27 +
2/12-4/27 +

12/1-2/03 +
12/1-2/03 •+

$2447
$ 687
$ 558

'$1166.70

$ 697.50
$ 697.50

1



South L. Griffin Weightlifting - Spring 2/1-2/28 - $1046.25
A. Agnesini Weightlifting - Spring 3/1 - 6/20 + $ 859.50
J. Holly Stage Craft Maj. Mus. 3/1 - 4/30 + $1396
T. Spinosa Choreographer SH Musical 3/1 - 4/15 + $1146

b. The Committee recommends approval of the following salary adjustments
for the 2002-2003 School Year Interscholastic Activities:

SCHOOL ADVISOR
INTERSCHOLASTIC
ACTIVITY

±L PAY
SEASON CHANGE

North R. Engelhard
H. Sheridan

JHS Baseball Head Coach
JHS Baseball Head Coach

3/31-6/7 - 2672
3/31-6/7 + 2672

c

REPORT OF THE BUSINESS COMMITTEE

24. Personnel - Termination - Cleaner
Having the recommendation of the Superintendent of Schools, the
Business Committee recommends the termination of the following
employee:

Michael Joseph - Cleaner P/T
Assignment - North High School
Effective - March 26,2003

25. Personnel - Appointment - Clerical
Having the recommendation of the Superintendent of Schools, and in accordance
with Civil Service Regulations, the Business Committee recommends approval of
the following probationary appointment for 26 weeks from the date of Civil
Service approval (pending fingerprint certification):

Rosemary Bertino - Typist-Clerk
Assignment - Memorial Junior High School
Effective-April 10,2003
Salary-Step 2-$26,759
Reason: To fill vacancy created by resignation of Mary Jo Franzese.

26. Personnel - Appointment - Cleaner
Having the recommendation of the Superintendent of Schools, and in accordance
with Civil Service Regulations, the Business Committee recommends approval of
the following appointment for 26 weeks from the date of Civil Service approval
(pending fingerprint certification):

Karen Breitman
Assignment - Memorial Junior High School
Effective-April 10,2003
Salary $36,234
Reason: To fill vacancy created by promotion of Marie Napolitano.

; ,,"•)«
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27.

28.

Personnel - Appointment - Supervisory Aide
Having the recommendation of the Superintendent of Schools and in accordance
with Civil Service Regulations, the Business Committee recommends approval of
the following appointment for 26 weeks from the date of Civil Service approval
(pending fingerprint certification):

Carolyn Graziano
Assignment - Memorial Junior High School
Effective - April 10,2003
Salary-$105 per day
Reason: To fill vacancy created by resignation of Brian
Long.

General Supply Bid
Bids were advertised, in compliance with General Municipal Law.103, in the
official newspaper of the district on Thursday, February 13,2003, and bid
packages were mailed to 27 separate vendors. Sealed bids were received from 11
vendors in the Administrative Offices of the Board of Education, One Kent Road,
until 10:00 AM on Monday, March 12,2003 at which time they were opened and
read aloud. The Business Committee recommends the bid be awarded as follows:

A & M Supplies Network
. Corporate Express
EAI Educations
Five Kids School Supply
Kurtz Bros.
Quill Corporation
S & S Worldwide
School Specialty
Standard Stationary
Staples Business Advantage

Total amount of the award:

$ 205.05
2,893.75
1,198.50
2,077.73
3,321.43
5,407.04-

350.37
2,964.32
3,471.10
4,488.67

$26.377.96

29. Band Uniforms Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, January 23,2003, and bid
packages wore mailed to 7 separate vendors. Sealed bids were received from 6
vendors in the Administrative Offices of the Board of Education, One Kent Road,
until 10:00 AM on Friday, February 14,2003 at which time they were opened and
read aloud. Three lower bidders were disqualified, as they did not meet bid
specifications. Bid tabulation result is attached.

The Business Committee recommends the bid be awarded to Fred Miller, Inc. for
a total of $75,825.00.

10



REPORT OF THE POLICY COMMITTEE

30. Policies for Adoption as Revised
The following policies are presented for adoption as revised:

2210 Board Reorganizational Meeting
2250 Board Committees
2352 Rules of Order
5118.2 Senior Privileges and Early Releases
5454 Student Automobile Use

31. Exchange of Information
President Stris had questions on the use of vending machines in the district. He
asked that the Superintendent review the following questions and report back at
the next meeting:
a. How many vending machines are in the district?'
b. How many in each school building?
c. Who is responsible for each machine?
d. Who are the vendors?
e. Do they have contracts? For how long at which price?
f. .Where does the money go from the profits of each machine?
g. How is the money accounted for?

- h. Break down money by vendor?
i. Do we need a policy on "Vending Machines in the District?"
j. Any other information pertinent to vending machines in the district.

Trustee Chiachiere requested a longitudinal study of performance on State
examinations for the past three years. The Superintendent will report back
at the Committee meeting on this item.

31. Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Trustee ladevaio, seconded by Trustee Nesbeth and carried
unanimously, the meeting was adjourned at 7:30 p.m.

11
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- SCHEDULE OF BILLS
APRIL 9, 2003

. .ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

1 •- CAPITAL FUND 3030

VOUCHERS

IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND
X

MACHINE TOTALS
PAYROLL 3/14/2003
PAYROLL 2/28/2003
AD.ED.REFUNDS

TOTAL

HEALTH INSURANCE.FUND

VOUCHERS 1669/70 - "
IN THE AMOUNT OF . '-

WORKERS' COMPENSATION FUND '
i •

VOUCHERS 86691/711"-87006/22
IN THE AMOUNT OF

SPECIAL AID FUND "- '

MACHINE TOTALS
PAYROLL 3/14/2003
PAYROLL 3/31/2003

DENTAL INSURANCE

VOUCHERS 2158
• . IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1521/27
IN THE AMOUNT OF

TOTAL

• 1,012,00

1,402,992.94
Ii704.439.9tf-
1,695,226.71

1.050.00
4,803,709.63

427,128.65

58,996.53

23.929.31
33,472.93
30.098^99
87,501.23

42,045.56

101,092.35

C1a
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT-
. BANK RECONCILIATIONS

-MONTH ENDING FEBRUARY 28,2003

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND CD'S
CHASE ' '

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF Li" "
CITIBANK
CHASE
MB1A CLASS

TRUST AND AGENCY .
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING-DENTAL -
BANK OF NY CHECKING -PAYROLL
BANK OF-NY CD'S - SCHOLARSHIPS '

-SPECIAL AID FUND
BANK OF NY CHECKING -. .

SCHOOL LUNCH FUND . - -
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECT^ ̂ ^''
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL .
MBIA CLASS BOND
CHASE CERTIFICATE OF DEPOSITS

BALANCE DEDUCT - ADD RECONCILED
PER OUTSTANDING DEPOSITS IN BANK BALANCE

BANK STATEMENT CHECKS TRANSIT ' ADJ. • PER BOOKS
-

.$347,375
22,164

0

739,870
5,210

1 1,467
8,316,770

802,700

442,343
0

586,896
116,640

158,500

113,947
111,047

17.271
24,076

1,661
1,482,877

687,757
846,471

0

SilSiUi42

$960,931

417,727

621,183

7,627

4,644

-

S2JU2JI2

v-i

.

' ®

$5,066

•

' S5JM

(5608,490*
22,164

'

0

739,870
5,210

11,467
8,316,770

802,700

24,616
.0

(34,287$
116,640

150,873

109,303
1 1 1,047

17,271
. 24,076

1,661
1,482,877

687,757
846,471

-

SI 2.827.996

RESPECTFULLY YOURS

:VANDUYNE
TREASURER

f-*tiJWf^"
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ISSUE
DATE

05/21/02

08/20/02

OS/20/02

OS/20/02

08/20/02

McGrnlli Scholarship

Mantronc Scholarship

McLauglilin Scholarship

Mnrcoiux Scholarship
Fnir Scholarship

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

FEBRUARY 28,2003 .

•PRINCIPAL . ' INTEREST
AMOUNT RATE

BONY
BONY
BONY
BONY
BONY.

MATURITY NUMBER OF INTEREST
DATE . DAY;

"10,897.83

.. 31,673.91

25,891.45

- 13.319.02

4.S58.52

1.82%
1.59% •
1.59%

'l.59%
'1.59%

05/21/03

02/18/03

02/18/03

. . 02/18/03 '
02/1 8/03

360

182

162

182
182

744.34

• . 254:61

20S.12

107.06
39.05
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APPENDIX A

EMERGENCY BOARD MEETING
April 29,2003

On April 9,2003, Trustee Chiachiere as the senior Board member present filled in for Board
President William P. Stris, and explained that no action would be taken at the Board meeting
absent a quorum, but that there would be reports from the four principals, the District Director of
Fine & Performing Arts, as well as recognition of students and staff. He advised that the business
portion of the meeting will be rescheduled to a later date.

Principals' Reports.
North High principal Dr. Thomas Troisi reported that the North spring production "You Can't
Take It With You," directed by Joe Moniaci, played to rave reviews on April 4-5; North celebrated
National Library Week with a "Read-Aloud" today; a 19-foot balloon of the earth made an
appearance in the gym, with a BOCES representative instructing Earth Science students; the
North PTSA and Spartan Club are sponsoring a budget information presentation by
Superintendent of Schools Dr. Ronald D. Valenti on April 10 at 8 p.m.; the annual
Student/Parent/Faculty Talent Show is scheduled for April 11; April 28 at 8 p.m.is the first
mandatory parent information meeting on the Junior Dinner Dance and the Senior Prom, with a
panel of experts including an attorney, family court judge and police officer, who will address the
issue of liability; April 29 at 7:30 p.m. is the 6th grade parent orientation.
Memorial Jr. High principal Dr. Kathleen Cairo announced that Memorial had inducted 44
students into the National Junior Honor Society in a ceremony organized by faculty advisor Joy
Thomson on March 20; the March Battle of the Grades raised $3000 for charity; the Winter Sports
Awards Dinner was March 26; on Saturday, April 5, she held a conference with a group of
parents to help get their children on the right track, and another one is planned for May 3; social
studies department head Michael Serif has been holding meetings after school so that students
can discuss the war in Iraq; Memorial held its "Read-Aloud" for National Library Week on April
11; its spring concerts were rescheduled for April 29 and May 1.
Central High principal Joseph Pompilio said that a cast of about 70 would be producing "Guys
and Dolls" on April 10-12, directed and choreographed by science and Performing Arts teacher
Patrick Tirino; the Performing Arts students performed another "Work in Progress" on April 2;
congratulations go to seniors Justin Ruggiero and Deborah Yang, co-editors of the Central Crier,
for winning Best Editorial at the Long Island High School Press Day competition; the team of
Central juniors Alyssa Fanno, Stefan Hennessy, Daniel Khachatorian, Paul Kovalov and Benjamin
Kramer-Miller under faculty advisor and AP Physics teacher Dennis Treubig won two trophies at
the Long Island Physics Olympics on March 21; and good luck is extendend to Jennifer St. Creux,
who is being considered for a National Achievement Scholarship for Black Americans.
South High principal Dr, Stephen Lando reported that South High hosted the Intra-District
Kickline Competition on March 27; held "The Show," a talent show with a patriotic finale to a
sell-out crowd on March 28; held its annual SADD/Athletic Honor Society volleyball tournament
on April 4, raising $1,000 for charity; will be producing "Fiddler on the Roof/' April 11-12,
directed by Thomas Zatorski; will hold its Senior High Spring Concert and AP Art Show on May
1; and will host a presentation on the budget by Dr. Valenti on April 10, sponsored by the PTSA
and Parents Club.
Presentation on "Music and Art in Our Schools." Dean Karahalis, District
Coordinator of Fine & Performing Arts, gave a presentation on the "State of the Arts" in Valley
Stream. He first provided highlights of the district music program, showing the numbers of
students receiving All-State and All-County honors over the years. The Valley Stream HSD ranks
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fifth, he said, in the numbers accepted to All-County, but if you include grades 4-12, we rank
third in Nassau County. The successful 46th annual District Music Festival, where students are
selected by audition, raised over $7,000 for District Music Festival and PTSA scholarships. A live
recording is available for purchase. The Summer Music Concerts are given on Tuesday and
Thursday evenings, conducted by Mr. Karahalis and Karl McDannell. The new Performing Arts
Program at Central has 114 students currently enrolled, with 144 expected next year from
Central, Memorial, North and South. Musical theatre performances are given each year at the
four schools (this year "You Can't Take It With You/' "Fiddler on the Roof," "Guys and Dolls"
and "Fame") with many of the sets created by the art departments. Mr. Karahalis conducts
holiday concerts at the Tilles Centre, with over 6,000 people seeing our students perform. Mr.
Karahalis showed charts with the phenomenal growth of enrollment in our instrumental and
choral groups, a testament to our wonderful music staff, he said. Anna Castelli, Fine &
Performing Arts department head and art teacher at Central High School, then gave an overview
of "Art News" from the four art departments, such as the four computer art electives at North;
some of the special instructional opportunities (learning about caricatures, murals, bookmaking,
ceramics) provided through special grants; some of the unique projects developed by our art
teachers; and some of the art departments' community service activities (painting holiday
windows at Franklin Geriatric Facility, painting murals to brighten Central's hallways and
library, and photographing Howell Road Elementary School students for their 50th anniversary
celebration). We recognize the important role that the arts play in helping children reach their
potential, said Board trustee Dr. Chiachiere, and we will continue to support the arts.
Recognition of Students and Staff. Superintendent of Schools Dr. Ronald D. Valenti and
Board trustee Dr. Frank Chiachiere presented certificates of recognition to the following students
and staff members.
1. Authentic Science Research. District Director of Science Rochelle.Battersby introduced Jason
Paget and Tzvi Purer, who gave a Power Point presentation on the curriculum and benefits of the
district's three-year Authentic Science Research Program. Dr. Valenti introduced the science
research teachers-Jeanette Azzaretto at South, Michael Frazer at North, Dennis Treubig at
Central, and Susan Piscitello-Pall at Memorial. The six seniors who had completed the program
and entered the Intel competition this year-Gina Fontana, Jaclyn Hollister, Nancy Vuong, Angela
LaMonica at North, and Jason Paget and Tzvi Furer at South-were presented with glass plaques
for their three years of work in the program.
2. Health Teacher of the Year Grace Krieger. On March 6, Grace Krieger of South High School
was named Secondary School Health Education Teacher of the Year by the Nassau zone of the
NYS Association for Health, Physical Education, Recreation and Dance.
3. Best Editorial. Justin Ruggiero and Deborah Yang, co-editors of the Central Crier newspaper,
won "Best Editorial" in the L.I. High School Press Day Competition at Adelphi University in
March.
4. NYSED Martin Luther King Art Exhibit in Albany. Recognized for having their artwork
exhibited in Albany as part of "Embrace the Dream: It's More Than Just a Day" commemoration
of Martin Luther King Day were the following Central High students of art teacher Darla
Carberry-Sara Palazzolo, Mustafa Anssar, John Calcanes, Andrew Campbell, Billy Moore and
Hector Quinones.
5. Newsday Scrabble Competition. Seventh graders Brian Grant and Sean Echevarria, the
Scrabble Club champs of Memorial Jr. High, represented their school at the fourth annual
Newsday Scrabble Championship on February 28. Faculty advisor is Lee Camilleri.
6. NYIT Poster Competition. Winning a second prize scholarship of $8,000 in the New York
Institute of Technology advertising department's poster competition was North High senior
Nicole Vuolo, a student of computer art teacher Gene Bregman.
7. North Interact Club. Recognized for hosting a wonderful party on March 3, with
refreshments, gifts and crafts for Rotary "Gift of Life" recipient Bin Sun, a six-year-old girl from

I
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China, were faculty advisors Michele Puleo and Kelli O'Donohue and the members of North
High's Interact Club. Bin Sun had received life-saving heart surgery at Schneider Children's
Hospital.

Exchange of Information. Regarding the student residency issue, a resident said that he
knew of an assistant district attorney who would prosecute non-residents for theft of services. He
will give the information to Assistant Superintendent Dr. Lois Colletta. Dr. Valenti said that the
district is very serious about publicizing the fact that it is working hard to keep out non-resident
students. An article already appeared in the New York Times/ and both the New York Post and
Channel 4 have also done interviews.

14



2210

c BOARD REORGANIZATIONAL MEETING

The Board of Education recognizes its obligation to hold an annual
reorganizational meeting. The purpose of the reorganizational meeting is to elect
officers of the Board and make the proper appointments and designations of other
district employees for the proper management of the school district during the
school year. The Board shall also perform.such annual functions as are designated
by law.

The annual reorganizational meeting of the Board of Education shall be
held on the first Tuesday in July (unless it is a legal holiday, in which case the
meeting will be held on the first Wednesday).

The meeting shall be called to order by the previous Board President or
his/her designee, who shall preside until the election of a new president. The order
of business to be conducted at the reorganizational meeting shall include the
following items required or implied by state law and/or regulation:

I. Administration of Oath.

The District Clerk shall administer the oath of office to newly-elected
Board members. Such oath shall conform to Article XIII-1 of. the New
York State Constitution, and Section 10 of the Public Officers Law; the
Clerk shall countersign the oath. No new Board member shall be permitted
to vote until he/she has taken the oath of office.

II. Election of Officers

The Board shall elect a president and vice-president for the ensuing
year, and administer the oath of office to them. A majority of all members
of the Board shall.be necessary for a valid election.

III. Appointment of Officers

The Board shall appoint and the Board President administer the oath of
office to the following officials:

District Treasurer
Clerk of the Board
Internal Claims Auditor

IV. Other Appointments

Deputy treasurer
Tax Collector
Acting District Clerk (Board
Member^

The Board shall appoint and establish the stipend (if any) for the
following positions:

School Physician
Census Enumerator
School Dentist
District Auditor
Asbestos Designee
Title IX/Section 504 Hearing Officer(s)
Central Treasurer, Extraclassroom Activity Account

School Attorney
Attendance Officer
Insurance Consultant
Records Access Officer
Records Management Officer

D
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V.

2210

Bonding of Personnel

The Board may bond the following personnel handling district funds:

District Clerk
Tax Collector
District Treasurer

School Attorney
Internal Claims Auditor
Deputy Treasurer

Central Treasurer of Student Activity Account

The Board may, in each instance, specify the amount of the bond it intends to obtain.

The Board may include any of the above officers in a blanket undertaking, pursuant to law
and Commissioner's Regulations, rather than bond individuals.

VI. Designations

The Board shall designate:

Official depositories for district funds
Official district newspapers

The Board shall fix the day and hour for the holding of regular meetings, which shall
be at least once each month while school is in session, in the rooms provided for the
Board, unless otherwise ordered by the Board.

VII. Authorizations:

a. of person to certify payrolls
b. of school purchasing agent
c. of attendance at conferences, conventions, workshops, etc., with designated expenses
d. to establish petty cash funds (and to set amount of such funds)
e. to designate authorized signatures on checks
f. of Superintendent of Schools to approve budget transfers

VIII. Other Items:

a. establish rate for mileage reimbursement
b. other

The Board shall conduct general business at this meeting before it adjourns, if it so
desires.

Cross-ref: 2310, Regular Meetings
5252, Student Activities Funds Management

Ref: New York State Constitution, Article XIII, § 1
Public Officers Law §§10; 13
Education Law §§1707; 1804(4); 2130

Adoption date: June 13,2000
Revised April 29,2003

D



c 2250

BOARD COMMITTEES

The Board of Education may, from time to time, establish committees whose membership
will consist of members of the Board. The purpose of such committees will be to facilitate the
work of the Board. These Board committees shall undertake studies and make reports as charged
by the Board, but shall not act on behalf of the Board.

Standing or temporary committees may be formed by the President of the Board, or by
Board action. The membership and the chairperson of a committee shall be designated by the
President of the Board. .

Standing committees shall remain in action until they are discharged by Board action or
until the annual reorganizational meeting. There shall be a standing committee for Education,
Business Administration, and Policy, and other standing committees as needed.

Temporary committees, formed for a specific task, will terminate upon the completion of
the assignment, or by request of the committee, or by Board action.

Cross-ref: 2260, Citizens Advisory Committees

Adoption date: June 13,2000
Revised April 29,2003
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c 2352

RULES OF ORDER

Robert's Rules of Order, Newly Revised shall govern all business procedures except where
. in conflict with adopted Board of Education policy.

Adoption date: April 11,2000
Revised April 29,2003
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5118.2

c

©

SENIOR PRIVILEGES AND EARLY RELEASES

Seniors in good standing may be permitted, when they are not assigned to class, to leave the
building and the school grounds or to be in the building or on the grounds at any place or places
designated by the Principal. They may not move through the building nor about the grounds
while classes are in session, except as authorized by the Principal. Additionally, seniors who
are in good standing may be afforded parking privileges, provided that they meet the other
requirements for student automobile use, as defined in policy 5454. and that space is
available in the student parking area.

Seniors who are in work experience programs must be in good standing in order to have early
release to go to a job.

To be in good standing, a student must:

1. be eligible for graduation in either June or August of that year

2. maintain passing marks in all subjects taken during the senior year (a five-week review
may reinstate a student who has become ineligible)

3. maintain satisfactory attendance (generally this means ninety percent attendance in the
year preceding the senior year and regular attendance during the senior year, but the
Principal may make exceptions based on the facts of individual cases such as, but not
limited to, prolonged illness)

4. be unencumbered by any ongoing disciplinary action.

This shall take effect September 1,2003

November 9,1982
Revised January 14,1986
Revised June 17,2002
Revised April 29,2003



5454

STUDENT AUTOMOBILE USE

The Board of Education permits licensed student drivers to drive on school
property in a safe and reasonable manner. In order for a student to be allowed to drive
to school daily, he/she must:

1. be a senior
2. possess a valid driver's license;
3. obtain a school issued parking sticker; and
4. must be a senior in good standing, as per definition in policy 5118.2.

Students should not park in the section of the parking field which is reserved for
the faculty.

Loitering and congregating in cars, unsafe driving in the parking lot or
inappropriate use of a car will not be tolerated.

Unsafe operation of any vehicle or failure to comply with rules established by the
Building Principal shall result in a termination of the Principal's approval for parking
privileges. Students must remember that student driving and parking at the high school
is a privilege, not a right, and such privileges can be lost in cases of violations of this
policy or the Student Disciplinary Code.

Cross-ref: 8240, Traffic and Parking on School Property

Adoption date: November 13,2001 :

Revised April 29, 2003 .
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UNOFFICIAL MINUTES OF SPECIAL MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, VSCHSD, ONE KENT ROAD, VALLEY
STREAM, NEW YORK ON APRIL 29,2003

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Dr. Maria
Fletcher, Bonnie Gorham, Anthony ladevaio, Walter Nesbeth ffl, Frank Nuara, William
Stris

BOARD MEMBER ABSENT: Andrew J. Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Dr. Ronald D. Valenti, Superintendent of Schools

1. MEETING OPENED
President Stris called the meeting to order at 7 p.m.

2. APPROVAL OF BOCES TENTATIVE ADMINISTRATIVE BUDGET
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried
unanimously, the Board adopted the following resolution:

WHEREAS the Board of Cooperative Educational Services of
Nassau County (hereinafter '*Nassau BOCES") has proposed and
presented its Tentative Administrative Operations Budget for the
2003-04 school year (July 1,2003 through June 30,2004), now
therefore be it

RESOLVED that the Nassau BOCES Tentative Administrative
Operations Budget for the 2003-04 school year in the amount of
fourteen million, three hundred thousand, seven hundred forty six
dollars ($14,300,746) be, and hereby is, approved by the Board.

3. MEMBERS OF THE BOARD OF COOPERATIVE EDUCATIONAL
SERVICES
President Stris called for nominations for the three vacancies on the Nassau
County Board of Cooperative Educational Services. The four candidates for the
three seats were Charles R. Russell, Jr., Michael Weinick, Keith Wilson, and Iris
Wolfson. President Stris recommended Mr. Russell, Mr. Wilson and Ms.
Wolfson. Trustee ladevaio recommended Mr. Russell, Mr. Weinick and Ms.
Wolfson.

On motion of Trustee Gorham, seconded by Trustee Nesbeth and carried
unanimously Charles R. Russell and Iris Wolfson were nominated to receive the
Board's votes.



I c On motion of Trustee Gorham, seconded by Trustee Nesbeth Mr, Weinick was
not nominated by a vote of 6-2, (Trustees Stris, Chiachiere, Nuara, Fletcher,
Gorham, and Nesbeth voted "nay" and Trustees ladevaio and DePace voted
"aye").

On motion of Trustee Gorham, seconded by Trustee Nesbeth and carried by a
vote of 6-2, Mr. Wilson was nominated to receive the Board's vote. (Trustees
Stris, Chiachiere, Nuara, Fletcher, Gorham, and Nesbeth voted "aye" and Trustees
ladevaio and DePace voted "nay"),

4. MOTION TO ADJOURN
There being no further business to come before the Board at this meeting, on
motion of Trustee ladevaio, seconded by Trustee Nuara and carried unanimously,
the meeting was adjourned at 7:10 p.m.

Mary Magro



o UNOFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF EDUCATION
OF VALLEY STREAM HIGH SCHOOL DISTRICT, HELD

IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON MAY 5, 2003

BOARD MEMBERS PRESENT: William P. Stris, Dr. Frank Chiachiere, Paul DePace, Maria Fletcher,
Bonnie Gorham, Anthony ladevaio, Walter Nesbeth III, Frank Nuara

BOARD MEMBERS ABSENT: Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D. Valenti,
Superintendent of Schools; Dr. Marie Connelly, Deputy Superintendent for Personnel and Curriculum; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant Superintendent
for Administration and Support Services; Arlene Hinkemcyer, Coordinator of Community Information

I. MEETING OPENED
President William P. Stris called the meeting to order at 7 p.m On motion of Trustee Chiachiere,
seconded by Trustee ladevaio and carried unanimously, the Board went into Executive Session for
the purpose of discussing personnel of a particular person with Dr. Ronald D. Valenti. Dr. Marie
Connelly, Al Chase, and Dr. Lois Colletta, were invited to attend the Executive Session at 7:45
p.m.

2- COMMITTEE OF THE WHOLE
Following the Executive Session, the full Board reconvened into public session at 8:10 p.m.
The following agenda items were discussed:

a. Superintendent's Report
i. Budget 2003-04
ii. English Language Arts Initiative
iii. Memorial Fund Proposal

b. President's Report

Motion for Executive Session
On motion of Trustee Fletcher, seconded by Trustee DePace and carried unanimously, the Board
voted to attend an Executive Session to discuss personnel matters at 9:25 p.m. Dr. Valenti was
invited to attend.

MOTION TO ADJOURN
The Board reconvened at 11 p.m. There being no further business to come before the Board
at this meeting, on motion of Trustee Fletcher, seconded by Trustee Chiachiere and carried
unanimously, the meeting was adjourned at 10:40 p.m.

Maria Fletcher Ph.D. - Acting Clerk
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UNOFFICIAL MINUTES OF SPECIAL MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, VSCHSD, ONE KENT ROAD, VALLEY
STREAM, NEW YORK ON APRIL 29,2003

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Dr. Maria
Fletcher, Bonnie Gorham, Anthony ladevaio, Walter Nesbeth 111, Frank Nuara, William
Stris

BOARD MEMBER ABSENT: Andrew J. Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: MaryMagro,
District Clerk; Dr. Ronald D. Valenti, Superintendent of Schools

1. MEETING OPENED
President Stris called the meeting to order at 7 p.m.

2. APPROVAL OF BOCES TENTATIVE ADMINISTRATIVE BUDGET
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried
unanimously, the Board adopted the following resolution:

WHEREAS the Board of Cooperative Educational Services of
Nassau County (hereinafter "Nassau BOCES") has proposed and
presented its Tentative Administrative Operations Budget for the
2003-04 school year (July 1,2003 through June 30,2004), now
therefore be it

RESOLVED that the Nassau BOCES Tentative Administrative
Operations Budget for the 2003-04 school year in the amount of
fourteen million, three hundred thousand, seven hundred forty six
dollars ($14,300,746) be, and hereby is, approved by the Board.

3. MEMBERS OF THE BOARD OF COOPERATIVE EDUCATIONAL
SERVICES
President Stris called for nominations for the three vacancies on the Nassau
County Board of Cooperative Educational Services. The four candidates for the
three seats were Charles R. Russell, Jr., Michael Weinick, Keith Wilson, and Iris
Wolfson. President Stris recommended Mr. Russell, Mr. Wilson and Ms.
Wolfson. Trustee ladevaio recommended Mr. Russell, Mr. Weinick and Ms.
Wolfson.

On motion of Trustee Gorham, seconded by Trustee Nesbeth and carried
unanimously Charles R. Russell and Iris Wolfson were nominated to receive the
Board's votes.
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On motion of Trustee Gorham, seconded by Trustee Nesbeth Mr. Weinick was
not nominated by a vote of 6-2, (Trustees Stris, Chiachiere, Nuara, Fletcher,
Gorham, and Nesbeth voted "nay" and Trustees ladevaio and DePace voted
"aye").

On motion of Trustee Gorham, seconded by Trustee Nesbeth and carried by a
vote of 6-2, Mr. Wilson was nominated to receive the Board's vote. (Trustees
Stris, Chiachiere, Nuara, Fletcher, Gorham, and Nesbeth voted "aye" and Trustees
ladevaio and DePace voted "nay"),

MOTION TO ADJOURN
There being no further business to come before the Board at this meeting, on
motion of Trustee ladevaio, seconded by Trustee Nuara and carried unanimously,
the meeting was adjourned at 7:10 p.m.

Mary Masyo

I i
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UNOFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF EDUCATION
OF VALLEY STREAM HIGH SCHOOL DISTRICT, HELD

IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON MAY 5, 2003

BOARD MEMBERS PRESENT: William P. Stris, Dr. Frank Chiachiere, Paul DePace, Maria Fletcher,
Bonnie Gorham, Anthony ladevaio, Walter Nesbeth III, Frank Nuara

BOARD MEMBERS ABSENT: Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D. Valenti,
Superintendent of Schools; Dr. Marie Connelly, Deputy Superintendent for Personnel and Curriculum; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant Superintendent
for Administration and Support Services; Arlene Hinkemeyer, Coordinator of Community Information

1. MEETING OPENED
President William P. Stris called the meeting to order at 7 p.m On motion of Trustee Chiachiere,
seconded by Trustee ladevaio and carried unanimously, the Board went into Executive Session for
the purpose of discussing personnel of a particular person with Dr. Ronald D. Valenti. Dr. Marie
Connelly, Al Chase, and Dr. Lois Colletta, were invited to attend the Executive Session at 7:45
p.m.

2. COMMITTEE OF THE WHOLE
Following the Executive Session, the full Board reconvened into public session at 8:10 p.m.
The following agenda items were discussed:

a. Superintendent's Report
i. Budget 2003-04
ii. English Language Arts Initiative
iii. Memorial Fund Proposal

b. President's Report

Motion for Executive Session
On motion of Trustee Fletcher, seconded by Trustee DePace and carried unanimously, the Board
voted to attend an Executive Session to discuss personnel matters at 9:25 p.m. Dr. Valenti was
invited to attend.

MOTION TO ADJOURN
The Board reconvened at 11 p.m. There being no further business to come before the Board
at this meeting, on motion of Trustee Fletcher, seconded by Trustee Chiachiere and carried
unanimously, the meeting was adjourned at 10:40 p.m.

Maria Fletcher Ph.D. - Acting Clerk

rn.i



OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY
STREAM, NEW YORK ON MAY 13,2003

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Maria Fletcher,
Bonnie Gorham, Anthony ladevaio, Walter Nesbeth III, Frank Nuara, William Stris,
Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; Dr. Marie Connelly, Deputy Superintendent, Curriculum and Personnel; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant
Superintendent for Administration and Support Services, Arlene Hinkemeyer,
Coordinator of Community Information; Frank Morisco, Education Technology
Coordinator; Michelle Gay, Director of Special Education; Rochelle Battersby, Director
of Science; Larry Butti, Director of English; Christine Burton, Director of LOTE, Eva
Demyen, Director of Mathematics; Richard Kuntzler, Director of Social Studies; Jill
Gold, Director of Guidance

1. MEETING OPENED
President Stris called the meeting to order at 7 p.m. On motion of Trustee Nuara,
seconded by Trustee DePace the Board went immediately into Executive Session
for the purpose of discussing personnel of a particular person with the
Superintendent of Schools, Attorney, Assistant Superintendent for Finance and
Operations and Assistant Superintendent for Administration and Support
Services. President Stris reconvened the meeting at 8 p.m.

2. APPROVAL OF MINUTES
On motion of Trustee Fletcher, seconded by Trustee ladevaio and carried
unanimously, the Board approved the minutes of the special meeting held on
April 29,2003 and the committee meeting held on May 5,2003.

3. RECOGNITION OF VISITORS
President Stris welcomed the visitors. He advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being considered and before action was taken. Visitors
wishing to address the Board concerning items which did not appear on the
agenda would have the opportunity to speak at the conclusion of regular business.

4. CORRESPONDENCE
Mrs. Magro reported the following correspondence: Letters from the District
Clerk, Treasurer and Attorney concerning their annual appointments.

i



5.

REPORT OF THE SUPERINTENDENT

Resignations
On motion of Trustee ladevaio, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resignations;

Michelle Bruzzese - Part- time Teaching Assistant
Effective May 7,2003
To take long term substitute work in the district

North

Michael McConnon - Teaching Assistant - Special Ed.
Effective - end of day May 2,2003
Other employment

Terrance Monaban - Teaching Assistant - Special Ed.
Effective - end of day May 22,2003
Personal reasons

Daniel Tronolone - Athletic Director - Central
Effective May 2,2003
Personal reasons

Barry LeBron - Music - Memorial
Effective June 30,2003
Personal reasons

Request to Accept Gift
On motion of Trustee Gorham, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted tbe following gifts for use at Central High School:

Donated by Daniel C. Martine - Value of $350 (as estimated by
donor)

Technics Stereo Receiver #SA936
Teac Stereo Tape Deck #V480
Two Fostex Stereo Speakers

l.irh



7. Approval to Replace Alumni Scholarship with the Bert Keller
Scholarship in the Performing Arts
On motion of Trustee Walters, seconded by Trustee Nuara and carried
unanimously, the Board at the request of the Valley Stream Central High School
Alumni and upon the recommendation of the Superintendent of Schools, approve
the replacement of an alumni scholarship with the Bert Keller Scholarship in the
Performing Arts. The Central High School Awards Committee will select the
student based on the following criteria:

a. student who has demonstrated an unending love and
devotion to performing in the district;

b. student must exhibit and embrace the principles of the
program by engaging and showing their willingness to
develop in all areas of the performance acting, musical
theater, stagecraft, musicality and movement;

c. student must have been in the program for at least one year
and have demonstrated his/her commitment and efforts to
the program by maintaining an average of 90 or better.

8. Authorization to Execute Retirement Incentive Agreement for
Eligible Teachers - July 1, 2003 .
On motion of Trustee Walters, seconded by Trustee Nesbeth and carried by a
vote of 7-2, (Trustees Chiachiere, Walters, Nuara, DePace, Fletcher, Nesbeth and
Gorham voted "aye" and Trustees ladevaio and Stris voted "nay"), the Board
upon the recommendation of the Superintendent of Schools authorized the
following resolution:

Whereas the Board of Education approved conceptually, at their
April 1,2003 meeting, the Retirement Incentive Agreement for
Eligible Teachers effective July 1,2003 and,

Whereas the President of Valley Stream Teachers Association and
Superintendent of Schools have signed a Stipulation of Agreement
dated April 2,2003, subject to ratification and approval by the
Board of Education,

Be it resolved that the Board of Education formally ratify and
approve the Retirement Incentive Agreement effective April 2,
2003.

In accordance with Board Policy 2360, Trustee Stris submitted the following
statement: "I disagree with the retirement incentive at this time for the following
reasons:
• Many of the targeted population were going to retire anyway. (Where is

our fiduciary responsibility?)
• This $25,000 golden parachute conies very close to a gift of public funds.

1



9.

10.

11,

Approval of Stephen Richter Memorial Fund
On motion of Trustee ladevaio, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the establishment of the Stephen Richter Memorial Fund to be
awarded to a Grade 9 Memorial Junior High School Student in the amount of
$500 annually. The Memorial Junior High School Committee will select the
student based on the following criteria:

a. Extraordinary effort and progress despite potentially
limiting conditions or circumstances.

Approval of Stephen Richter Memorial Tree Planting
On motion of Trustee Walters, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the planting of a tree on the grounds of Memorial Junior High
School together with a plaque to be placed at the base of the tree in Mr.
Richter's memory.

Approval of Revisions to Notice of Annual Meeting and Election Previously
Adopted on July 9,2003
On motion of Trustee ladevaio, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resolution:

Be it resolved that the Notice of Annual District Meeting and Election previously
dopted on July 9,2002 is revised in compliance with the recently enacted
egislation changing the annual meeting date to June 3,2003; and

Be it further resolved that the District Clerk shall cause said notice
to be published, in substantially the form annexed hereto, in two
newspapers having general circulation within the district, four
limes within the four weeks next preceding the vote and election to
be held on June 3,2003; and

Be it further resolved that this resolution shall take effect as of
April 30,2003 and that the Board of Education ratifies any and all
actions taken heretofore on behalf of the district to comply with the
new legislation changing the annual meeting to June 3,2003.



C; 12. Approval of School District Budget
On motion of Trustee ladevaio, seconded by Trustee Nuara and carried by a vote
of 6-3, (Trustees ladevaio, Chiachiere, Nuara, DePace, Gorham and Stris voted
"aye" and Trustees Walters, Fletcher and Nesbeth voted "nay"), the Board upon
the recommendation of the Superintendent of Schools approved the proposed
school district budget for the 2003-04 school year in the estimated amount of
$69,214,769, as revised.

13. Information and Exploration
Adoption of Revised Proposed Budget for 2003-04. The Board, after
discussing the pros and cons of adopting a revised proposed budget figure, before the
expected state aid increase was actually passed by the state legislature, approved a
revised figure of $69,214,769 for the High School District's Proposed Budget for 2003-04.
The figure is $77,913 more than the $69,136,856 figure adopted at the Board business
meeting of March 11. The $69,214,769 budget represents a 6.5% increase, rather than a
6.4% increase over the current year. However, because of additional state aid added to
the revenue side of the budget, the estimated tax rate will decrease. Superintendent of
Schools Dr. Ronald D. Valenti explained that after mailing the Proposed Budget brochure
to the community, the state legislature had authorized a restoration of state aid funds to
school districts throughout New York State, The district is therefore adding $583,055 in
additional state aid to the revenue side of the budget, bringing the total estimated state
aid to $10,283,138. This action is subject to Governor Pataki's veto, he said, but the state
legislature is certain it has the votes to override. The state legislature also approved a
statewide ERS (Employee Retirement System) adjustment, for an expenditure reduction
of $350,000. In addition, the district made the following adjustments on the expenditure
side of the budget:
a. An increase of $200,000 in the retirement incentive figure, due to the lower than
expected numbers of teachers opting to take the incentive. The retirement incentive
savings will now be $520,000 rather than $720,000.
b. A restoration of $10,000 in the student co-curricular code, to replace funds that were
cut;
c. A restoration of $27,000 in the student athletics code, to replace funds that were cut;
d. A restoration of $103,913 in the guidance code;
e. A restoration of $87,000 for per diem subs, which had previously been reduced.
Thus, with an addition of $583,055 in state aid on the revenue side of the budget, and an
adjusted increase of $77,913 on the expenditure side, the district is able to reduce the
property tax levy by $505,142. This decreases the blended tax rate increase from 8.97% to
7.98%. However, due to the Nassau County reassesment, the high school district taxes in
Districts 24 and 30 will still go down, while District 13 taxes will go up.
Tenure Appointments. The Board of Education approved tenure appointments for
37 teachers and three teaching assistants. Those receiving tenure were congratulated by
the administrators and Board. "This is an exciting time for all of you and a celebration of
your efforts," said Board education committee.chair Dr. Frank Chiachiere.
Superintendent Valenti said that he heartily endorsed the group. The four principals then
spoke about the accomplishments and contributions of each of the newly-tenured staff
members.

Recognition of Students and Staff. Superintendent of Schools Dr. Valenti and
Board president William Stris presented certificates of recognition to the following, some
of whom were not able to attend:



a) Memorial mathematics teachers Mary Ann Dubon, Shelly Fisher and Laura Jamieson,
who had created Math 8 Study Cards to give students a clearer understanding of the
curriculum;
b) Culinary Arts competition semifinalist Michael Linke from Central High School;
c) students from Central and South High Schools who earned Microsoft Office User
certification-Akil Kunle Aime, Carla Cortez, Nicholas Gericitano, Jamie Cohen, James
Slater, Michael McBride, Jason Prime, Shane Lloyd, Michael Jones, Josh Chasky, Harry
Gilmore, Timothy Massimiano, Jonathan Stegmayer, Christopher Carnacchio,
Christopher Chariah, Laura Riccobono, Richard Pinero and Danny Zhang. Thanked were
their business education teachers Brett Strauss at Central and Mike Mahler at South;
d) Success Homework Club tutors at North-Karen Bevington, Sasha Antoine, Christina
Bruno, Jacquelyn Cafasso, Dana Hamilton, Anne Martello, Olorunfunmi Ojetayo,
Amanda Platia, Olive Villapana, Ashley Amante, Jasmine Badamo, Maureen Byrnes,
Minima Gelardi, Ashley Mack, Kenneth Martin, Andrew Padilla, Marissa Scatena,
Carolyn Ann Hempel, who worked one-on-one with 18,seventh graders;
e) L.I. Physics Olympics trophy winners from Central-Stefan Hennessy, Alyssa Fanno,
Benjamin Kramer-Miller, Paul Kovalov, Daniel Khachatorian-and their faculty advisor
Dennis Treubig;
f) Nassau Count)' Bar Association mentors Jennifer Andolaro, Steven Bandel, Donna
Jaronczyk, Marybeth Malloy, Frank Panetta, Susan Pascale, Robert Randell, Karen Riedy,
Kevin Waite and their mentees at Memorial;
g) News 12 Scholar/Athlete Elizabeth Rini from North.
NYS School Report Card. Superintendent of Schools Dr. Ronald D. Valenti said
that due to the lateness of the hour, he could give a Power Point presentation on the NYS
School Report Card at the June Board of Education business meeting, if the Board wishes.
However, in the meantime, he presented some highlights. We are particularly proud, he
said, of the Regents diploma rate for the Class of 2002, which rose to 75%. Our goal is to
move it up even further into the 80% range. The college attendance rate for the Class of
2002 also rose, to 95%. On the Grade 8 level, the math scores rose from 54% to 74% in
Levels 3 and 4; the English Language Arts scores improved from 49% to 55% in Levels 3
and 4, which we will continue to work to improve. Overall for the Regents exams, Dr.
Valenti said, we continue to remain competitive in English, social studies, math, and
Living Environment; we need to work harder in Physics and Chemistry; in Language
(LOTE), our performance is very good, but we would like to increase our participation
rates.
Attorney's Report. Due to the lateness of the hour, the Board attorney Gregory
Guercio filed a written report, rather than giving it orally. In the case, titled Appeal of
R.D., the NYS Commissioner of Education ruled that a school district may schedule the
commencement of a student's disciplinary suspension in the school year following the
year in which misconduct occurred, if the penalty could only be meaningfully
implemented at the beginning of the subsequent school year.



c REPORT OF THE EDUCATION COMMITTEE
14. Tenure Appointments

On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following tenure appointments:
Eff. Date Name Subject Area

September 1,2003

September 13,2003
September 17, 2003

Debra Albrecht
Kim Alvarez
Ellen Bongo
Stephanie Brooke
Georgeanne Christiansen
Angela Conetta
Melissa DiNiro
Amy Dobias
Mary Ellen Donaldson
Frances Evans
Yiendhy Fernandez
Deborah Fletcher
Jack Gorman
Kathy Hardy
Rachel Harley
Robin Kochie-Ramos
Thomas Maddock
Michael Mahler
Christopher Mannino
Alba Masullo
Marie Grace Miceli
Anthony Mignella
Trinda Moses-Hernandez
John Novello
Kim Perry
Elaina Riccio
Michelle Rosenthall
Donna Sonkin
Patrick Tirino
Martiza Tuohy
Jennifer Valis
Michelle Viegas
Franco Visone
Catherine Ward
Jennifer Weber
Tina Williams
Patricia Hirsch
Lana Plinto
John Kostkowicz
Aleksandr Koltunov

Social Studies
English
FACS
Science
Psychologist
Social Studies
Guidance
Social Studies
Mathematics
Special Education
Special Education
Mathematics
Social Studies
Guidance
English
Social Studies
Physical Education

-Business Education
Science
LOTE
Guidance
Science
Science
Mathematics
Business Education
Science
Mathematics
Physical Education
Science
LOTE
English
Science
Social Studies
Special Education
Special Education
Business Education
Teaching Assistant
Teaching Assistant
Teaching Assistant
Science

1



15.

16.

Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with the New York State Education Law, appointed
the following teachers to three year probationary positions pending clearance of
fingerprinting:

Abigayle Brown - English

Salary Step 1BA $45,429

LIU - CW Post - BA May 2002

Ms. Brown has been a permanent substitute this year

Assignment - Memorial JHS - to replace a resignation

Effective September 1,2003

Elizabeth Nisler - English

Salary Step IMA $52,833

Hofstra University MA May 2003

Ms. Nisler will fill a new position due to increased enrollment

Assignment - South High School

Effective- September 1, 2003

Ellen Feaster - Mathematics

Salary Step IMA $52,833

Hofstra University MA Summer 2003

Mrs. Feaster will fill position of Mrs. Dubon who is transferred to
South H.S.

Assignment - Memorial JHS

Effective- September 1,2003

Appointment of Summer School Administrator for 2003

On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following summer school administrator for 2003:

John Squadrito Driver Education Team Leader
(Salary to be determined)
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17. Appointment of District Coordinator for Summer Recreation
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following as District Coordinator for Summer Recreation
2003:

John Squadrito Step 3 (Salary to be determined)

18. Appointment of District Coordinator of School Nurses
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools appointed the following District Coordinator of School Nurses effective
July 1,2003 for the 2003-04 school year as follows:

Elaine Gross Halbridge - $500

19. Request for Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved unpaid child care leave for the following staff members:

Catherine Modzelewski - English - North H.S.
Unpaid FMLA - May 12 to June 12, 2003

Josephine Evola - LOTE - Memorial JHS
Unpaid FMLA - March 28 to May 13,2003
Unpaid Child Care - May 14: 2003 - June 30,2003

20. Request for Extension of Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the extension of unpaid child care leave for the 2003-04 school
year as follows:

Catherine Modzelewski - North - English



21. Approval of Teachers to Pass Through Salary Gates
On motion of Trustee Chiachiere, seconded by Trustee Gorham.and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following teachers pass through salary gates effective on
their next anniversary:

Step 9-10 Step 14-15 Step 19-20

CENTRAL

MEMORIAL
NORTH
SOUTH

C. Critchley
Donna Pandaliano
John Yeandel

Sharon Zovich
Jill Brady
Laura Dunham
Ethel McKenna

Todd Holly
James Murray
Mary Panvini

Kathleen Bobkowski

Thomas Zatorski

22. Salary Adjustments - Co-Curricular Adjustments 2002-03
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-03 school year
co-curricular activities:

SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE

North

South

23.

W.Kerr
W.Kerr
M. Morris
M. Morris
T. Spinosa

H.S. Band
Jazz Band
H.S. Band
Jazz Band

9/1-4/25
9/1-4/25
4/28 - 6/30
4/28-6/30 +

Choreographer SH Musical 3/1 - 4/15

$1,093,26
$ 292,95
$ 992.66
$ 199.95
adj.to $1,396

Salary Adjustments - 2002-03 School Year Interscholastic Activities
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-2003 School
Year Interscholastic Activities:

INTERSCHOLASTIC j£ PAY
ADVISOR ACTIVITY SEASON CHANGE

SCHOOL

Central D. Tronolone
Memorial E. Celona
North J. Parrino
South N. Futoran

Athletic Director
JHS Lacrosse Asst. Coach
JV Boys Volleyball Head Coach
Varsity Indoor Track Asst. Coach

8/19-6/30 - 1522.75
3/31-6/7 + 2073
3/17-6/7 - 2076.30
11/20-3/23 + 130*

csalary adjustment

10
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24.

25.

26.

27.

28.

Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to arrange for the placement of students as recommended by the
Committee on Special Education. The confidential booklet covering the
recommendations made at this meeting is attached to the official minutes.

REPORT OF THE BUSINESS COMMITTEE

Approval of Vouchers
On motion of Trustee Walters seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved payment for vouchers of the Capital Fund, Dental Insurance
Fund, Special Aid Fund, General Fund, Health Insurance Fund, School Lunch
Fund, Student Trust and Agency Fund and Workers' Compensation Fund. This
report is attached to the official minutes.

Treasurer's Report
On motion of Trustee Walters seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the reports of the District Treasurer for the month of March
2003. This report is attached to the official minutes.

Personnel - Appointment - Cleaner
On motion of Trustee Walters seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following probationary appointment for 26 weeks from the date of Civil Service
approval (pending fingerprint certification):

Donald Halupka - Cleaner P/T
Assignment - North High School
Effective -May 14, 2003
Salary - $1 9.36 per hour

-Reason: To fill vacancy created by termination of Michael
Joseph.

Memorial Garden at North High School Bid
On motion of Trustee Walters seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resolution:

11



29.

30.

31,

Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, April 3,2003, and bid packages
were mailed to 9"separate vendors. Sealed bids were received from 4 vendors in
the Administrative Offices of the Board of Education, One Kent Road, until 11:00
AM on Wednesday, April 16, 2003 at which time they were opened and read
aloud. The Business Committee recommends the bid be awarded to Woodland
Nursery. The total amount of the award is $9,963.08. The North High School
Spartan Club has donated a check to the district covering the full cost.

Approval of Construction Contracts
On motion of Trustee Walters seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the following construction contracts:

Contract 1 - Memorial Junior High School
Band room partition

ACL Construction $ 19,500

Contract 2 - North High School
Gym bleacher replacement

Telcar $111,800

Transportation - Extension of Contracts
On motion of Trustee Walters seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the Extension of Transportation Contracts for the 2003-04
school year at the percentage increase listed below pursuant to written proposals
for the following companies:

Laidlaw Transit C.P.I.
We Transport Inc. C.P.I.
Veterans Transportation Co. Inc. C.P.I.
Suburban Bus Transportation Inc. C.P.I.
Acme Bus Co. C.P.I.

Transportation - Extension of Contracts
On motion of Trustee Walters seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the extension of Summer Transportation Contracts for the
2003-04 school year at the percentage increase listed below pursuant to written
proposal for the following companies:
Laidlaw Transit C.P.I.
We Transport Inc. C.P.I.
Acme Bus Co. C.P.I.
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c REPORT OF THE POLICY COMMITTEE

32. Polices for Adoption as Revised
On motion of Trustee DePace seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools adopted the following policies as revised:

1330&1330R
2350

33. Motion for Executive Session

34.

35.

Community Use of School Facilities
Board Meeting Procedures

On motion of Trustee ladevaio, seconded by Trustee DePace and carried
unanimously, the Board voted to attend an Executive Session to discuss personnel
matters at 9:50 p.m. The Superintendent of Schools, Deputy Superintendent for
Curriculum & Personnel, Assistant Superintendent for Finance and Operations,
Assistant Superintendent for Administration and Support Services and Attorney
were invited to attend.

The Board reconvened at 11:15 p.m. at which time the following resolution was
voted on:

Personnel - Request to Rescind Resignation
On motion of Trustee DePace, seconded by Trustee Fletcher and carried by a
vote of 7-2, (Trustees Chiachiere, DePace, Fletcher, Gorham, ladevaio, Nesbeth,
and Nuara, voted "aye" and Trustees Stris and Walters voted "nay"), the Board
upon the recommendation of the Superintendent of Schools agreed to rescind the
letter of resignation submitted by Grace Kerr.

Appointment of Committee
President Stris appointed the following committee to interview candidates for the
position of District Clerk for the 2003-04 school year: Walter Nesbeth III - Chair;
Dr. Frank Chiachiere; Anthony ladevaio.

Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the meeting was adjourned at 11:20 p.m.

!l?>-£-m:
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SCHEDULE OF BILLS
MAY 13,2003

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3031

IN THE AMOUNT OF 5,315.97

BOND FUND

VOUCHERS 2254/55
IN THE AMOUNT OF

GENERAL FUND -

MACHINE TOTALS
PAYROLL 4/15/2003
PAYROLL 4/30/2003

TOTAL

37,464.75

1,323,571.49
1,699;414.31
1,7001329.41
4.723.315.21

\ \

n

HEALTH INSURANCE FUND

VOUCHERS 1671/72
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 87188/208-87225/33
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 4/15/2003
PAYROLL 4/30/2003

DENTAL INSURANCE

VOUCHERS 2159
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1528/32
IN THE AMOUNT OF

TOTAL

426,783.35

24,990.14

23,378.54'
31.700.14
33.398.83
88,477.51

42,028.89

154,577.73

m l
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o
STREAM CENTRAL HIGH SCHOOL DISTRICT

BANK RECONCILIATIONS
MONTH ENDING MARCH 31,2003 -

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
BANK OF NY CP'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND .
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
. BANK OF NY CHECKING

CHASE BOND-CHECKING
BANK OF NY BOND &, COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

BALANCE DEDUCT ADD RECONCILED
PER OUTSTANDING DEPOSITS IN BANK BALANCE

BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

5302,747
22,171

267,375
5,211

11.476
6.896.295

395.179

. 26,570
0

496,589
124,945

305,748

166,356
111,138

16,180
9,632
1,661

1,485,057
638.321
847,166

512 J 75.811

5756.791

540,443

18.806

. 2,781

-

: SL

-
$5,066

S5.066

($448,978)
22,171

267,375
5,211

11,476
6,896,295

395,179

. 26,570
0

(43,854)
) 24,945

286,942

163,575
111,138

16,180
. 9,632

1,661
1,485.057

688,321
847,166

S10.86fi.063

RESPECTFULLY YOURfi, /\

N(MW*QL /^> \ ̂ 4^M>CRm^EVANDTJYNE ' \
TREASURER . \J
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDFNG MARCH 3 1 , 2003

ISSUE
DATE FUND .

05/2 1/02 McGralh Scholarship

02/18/03 Muitrone Scholarship

02/ 1 8/03 McUmghlm Scholarship

02/18/03 'Marcoux Scholarship

02/18/03 Fair Scholarship

M/16/03 Brian Chwc Memorial Scholarship

BANK

BONY
BONY
BONY
BONY
BONY
BONY

PRINCIPAL
AMOUNT

5*0,897.83

31.912.50
25.236.43

14219.35

4. 535. 12

8.144,11

$124.945.39

INTEREST
RATE

1.82%

1.34%

1.34%

• 134%

1.34%

0.90% .

MATURITY
DATE

05/2 1/03

02/18/04

02/18/04

02/1 S/W

02/18/04

04 A 5/04

NUMBER OF
DAYS

360

360

360

360

360

360

- INTEREST
CALCULATED

.5744.34

427.63

338.1?

190.54

60.77

73.30

51,834.74
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1330

COMMUNITY USE OF SCHOOL FACILITIES

Community use of school facilities for the promotion of worthwhile community educational,
recreational and cultural activities should be encouraged as a service to the community, provided
that such uses shall be secondary to the operation of those activities provided under the direction
of the Board of Education. No use of facilities shall conflict with the programs offered by the
Board of Education.

The Superintendent of Schools is authorized to approve and schedule the use of school facilities
in accordance with the policies of the Board and within the prescriptions of following Board of
Education "Rules and Regulations for the Community Use of School Facilities."

Applications for use of the building shall be routed through the Principal and the Assistant
Superintendent for Finance and Operations to the Superintendent of Schools; Principals shall
maintain a master calendar of school events.

It shall be the duty of the Director of Facilities to assign custodial personnel as required in the
Board Rules and to collect fees prescribed in the foregoing Rules. When in the judgment of the
Principal other school personnel are likely to be needed in connection with a community use of
school facilities, s/he is charged to report that fact to the Superintendent of Schools and to
request authorization to assign such personnel.

The Board of Education of the Valley Stream Central High School District permits the use of its
facilities only and exclusively for approved educational activities, and approved community
activities consistent with the provisions of Policy 1330. "Approved educational activities" are
defined as: instruction of students; professional preparation for such instruction; faculty inservice
activities; co-curricular and extracurricular activities; approved adult education activities; and
such other educational activities as may be approved by the Board of Education. Staff members'
use of both indoor and outdoor school athletic facilities to enhance personal health is considered
to be an approved educational activity, provided that such use conforms to procedures specified
]>y each building principal and approved by the Superintendent of Schools.

Any other uses of district facilities (e.g., auto shops; technology shops) for the personal
convenience and/or needs of staff members is strictly prohibited.

No equipment may be used without approval. Use of school equipment by community groups
shall be secondary to use in connection with the various school uses and shall not interfere with
them. No school equipment may be removed from the school premises.

Principals are authorized to approve use of school equipment by Civilian Defense units,
.Auxiliary Police units, recognized veteran organizations, volunteer firefighters, American Red
Cross units, PTA's, Boy Scouts, Girl Scouts, Police Athletic Leagues, 4-H Clubs and groups
determined by the Board of Education to have similar aims. In administering this policy

D



Principals are charged to conform to the Rules and Regulations for the Community Use of
School Facilities adopted by the Board of Education under Policy No. 1330. Attention is
directed to the reference under item no. 5 to sub-items concerning use of the Auditorium and the
Kitchens.
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RULES AND REGULATIONS
FOR THE COMMUNITY USE OF SCHOOL FACILITIES

(Revised May, 2002)

No group, not connected with our schools, shall use the High School facilities unless a
written permit has been issued under the authority of the Board of Education.

Applications must include the name of the leader of the group and alternate leaders if
any. Issuance of a permit constitutes approval of the listed leader(s) and no others. Any
group using school facilities, either adult groups or youth groups, must have an approved
adult leader who must be present before the group enters the facilities and must remain in
supervision of the group until it leaves the premises.

All applications for permits shall be submitted to the Principal on official application
forms provided for that purpose. Principals shall then forward approved applications to
the Director of Facilities. Applications may not be made more than six months in
advance of the requested date of use. All applications will be date and time stamped
upon arrival. In the event that a conflict exists and there is not enough space to
accommodate all requests, the Superintendent of Schools or his designee will make
the decision based upon consideration of several factors, including the percentage of
Valley Stream High School District residents involved in the activity, the group's
prior history of field use, and the age of the participants (students vs. adults).

The Board will require that the proposed activity be adequately and properly supervised,
and that the applicant be responsible for any damage that such activity might occasion
Additionally at least 75% of the participants of the activity must be residents of the
High School District.

A member of the custodial staff must be present during the entire length of any activity
that is held inside a district building.

The Director of Facilities shall determine whether security personnel will be needed, and
the group charged accordingly.

Permissible Uses:

A. For holding a social, civic or recreational meeting, or entertainments, or other use
pertaining to the welfare of the community, which shall be non-exclusive and
open to the general public.

B. For meetings, entertainments and occasions where admission fees are charged,
the proceeds thereof must be expended for an educational or charitable purpose
pertaining to children. Such use shall hot be permitted if the meetings,
entertainments and occasions are under the exclusive control, and the said
proceeds are to be applied for the benefit of a society, association or organization
of a religious sect or denomination, or of a fraternal, secret or exclusive society or
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organization, other than organizations of veterans of the military services of the
United States and organizations of volunteer firefighters. .

C. For polling places for holding primaries and elections and for the registration of
voters.

D. For the meetings, entertainments or functions of any organization or group
existing as an adjunct to or part of the activities of the school or functioning under
the guidance of or in collaboration with the Board of Education or the
professional staff of the school, such as Parent-Teacher Associations, Boy Scouts,
Girl Scouts, 4-H Clubs, Police Athletic Leagues.

8. Prohibited Uses;
Any use not permitted by this policy is prohibited.

9. Charges for Use of School Buildings:

A. Civilian Defense units, Auxiliary Police units, recognized veterans* organizations,
volunteer firefighters, American Red Cross units, Boy Scouts, Girl Scouts, Police
Athletic Leagues, 4-H Clubs shall pay those unusual expenses which may be
occasioned by their use of the school facilities and/or expenses incurred in
connection with fundraising activities. Custodial services in connection with .
activities which are not fundraising will be provided by the district from 8:00 a.m.
until 11:00 p.m., Monday through Friday when school is in session. At other
times, charges will be assessed to cover expenses to the district. For activities
which are adjunct to, or part of, the activities of the school (such as PTA
functions), necessary services will be provided by the district.

B. . For all activities other than those specified in Paragraph A, there will be a charge
for the expenses of operation and maintenance as follows:

1. General Charges

Normal custodial services are available 8:00 a.m. to 11:00 p.m. Monday
through Friday, .when school is in session. At times other than when
normal custodial services are available, an overtime rate shall be charged.

Fees for Certain Areas •

A fee schedule has teen adopted by the Board of Education, as noted
below. At no time will a permit be issued where the expense to the
district is more than the fees collected.



Proposed Schedule of Facilities Use Charges

Classroom

Cafeteria/Cafetorium

Auditorium

Gymnasium

Regular School Day

Initial 3 Hours Add'I 1 Hour

$ 30.00

$ 50.00

$ 10.00

$ 17.00

Non-School Days

Initial 3 Hours Add'l 1 Hour

$ 15.00

$ 30.00

$ 50.00

$ 30.00

$ 5.00

$ 10.00

$ 17.00

$ 10.00

Custodial costs will be charged to an organization at any time when staff is not regularly
scheduled to be on duty. This may also include school days if it becomes necessary to have extra
staff on hand to handle an event, and these staff would not otherwise be requested to work.

Custodial costs will be charges at the applicable overtime rate when the building is otherwise not
scheduled to be open.

ALL EVENTS MUST CONCLUDE BY 10 P.M.

a. AUDITORIUM/CAFETORIUM

Only School District authorized personnel may work the lights,
switchboard or operate from the projection booth. The charge for
each person or persons will be in accordance with contractual
provisions, in addition to the other charges. The number of
persons required will be determined by the Principal/Director of
Facilities, based on the activity proposed.

b. KITCHEN

The kitchens may not be used by outside groups except where
special permission is granted and District personnel are retained to
operate the equipment, the cost of which is to be borne by the
group requesting the use.

10. Use for Business Purposes:

A. hi no event shall any person or persons or organizations other than the permittee,
receive any money or financial gain or benefit from the use of any school
building, grounds or facilities except in a case where in the normal course of a
business transaction they render service or furnish any item of material to the
permittee essential to the conduct of the function or to the furtherance of the use
for which the permit has been granted.

B. The name of a person, firm or corporation operating as a commercial enterprise or
for financial gain shall not be used in advertising or announcing the activity or
function for which a permit has been issued.
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11.

12.

13.

Every permit shall be issued upon the following terms and conditions:

A. Use of the facility may be canceled without notice for failure to comply with these
rules and regulations.

B. The permit shall be subject to revocation or cancellation when, in the judgment of
the Board of Education, the "interests or requirements of the school or school
district make it advisable.

C. Any person, group or organization making application for a pennit to use school
facilities must submit to the District Business Office at least seven days in
advance of the activity a certificate of insurance from a carrier licensed by the
state of New York, serving as evidence of comprehensive generaMiability
insurance of at least $ 1,000,000 (combined single limit encompassing bodily
injury and property damage liability). If an application for one of the facilities
indicates an expected attendance of two hundred or more persons, comprehensive
general liability insurance of at least $2,000,000 (combined single limit
encompassing bodily injury and property damage) will be required. The District
should be named in the policy as additional insured. This requirement may
be waived at the discretion of the Board of Education.

D. If issued for a meeting, entertainment or occasion where admission fees are
charged or a collection taken, a detailed written statement of total receipts and
expenditures may be required to be filed with the Superintendent of Schools by
their permittee within ten (10) days after such meeting, entertainment or occasion.

E. No contributions shall be solicited or collected in any event on school premises
unless authorized in the permit.

F. The permittee shall pay any and all admission or other taxes payable in
connection with the affair to Federal, State or other governmental authority.

G. The permit shall be valid only for the use of the particular space on the date or
dates, between the hours, and for the purposes specified in the permit.

H. The permit'shall be exhibited upon request to any representative or member of the
Board of Education.

I. The permit shall not be transferable.

J. Estimated charges shall be paid in advance, by no less than three business days
before the activity.

Dances for school-age children shall not be permitted unless school sponsored.

No permit shall be valid unless and until it is signed by the Principal, the Director of
Facilities, or Assistant Superintendent for Finance.
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14. No merchandise shall be sold on the premises, with the exception of refreshments or for
school related fundraisers. Refreshments, including soft drinks and confections, can only
be sold and consumed in the cafeterias and the permit must indicate this.

15. There shall be no gambling, or possession or use of intoxicating beverages on school
premises.

16. There shall be no smoking in any school building or on school grounds.

17. Exhibits, posters, or other material shall not be displayed on school property without the
approval of the Principal and/or the Assistant Superintendent of Finance.

18. The Board of Education reserves the right to transfer any activity from one space to
another in the same building or to another building should economic and efficient use of
the school facilities or requirements of the school program so require.

19. The space shall be maintained and left in an orderly and neat condition. The custodian
shall make a report of any unsatisfactory conditions or any facility damage. The
organization will be required to reimburse the school district for any damage incurred.

20. Failure to comply with these rules and regulations shall be grounds for rejection of nature
requests. .

21. No vested property right shall in any event be deemed created by the granting of any
permit for the use of school facilities by the Board of Education.

22. The right of the Board of Education to repeal, revise or amend these rules and regulations
in whole or in part to adopt additional and other rules and regulations is expressly
reserved to the Board of Education.

Revised February 4,1976
Revised and/or Readopted February, 1982
Revised June, 2002
Revised and/or Readopted March 2003
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BOARD MEETING PROCEDURES

Each Board of Education meeting shall be conducted in an orderly manner which provides
time for and encourages community involvement. The order of business at each regular meeting
shall be as follows:

1. Quorum/Call to order
2. Announcement of Exits for Fire/Emergency
3. Pledge of Allegiance
4. Approval of Minutes of Previous Meeting
5. Correspondence
6. Reports and Recommendations of the Superintendent of Schools
7. Committee Reports
8. Old business
9. New business
10. Recognition of Visitors
12. Adjournment

The regular order of business may be changed at any meeting (and for that meeting only)
by an affirmative vote of a majority and voting for the proposed change in the regular order 6f
business. Except in emergencies, trie Board shall not attempt to decide upon any question under
consideration before examining and evaluating relevant information. The Superintendent shall
be given an opportunity to examine and to evaluate all such information, and to recommend
action before the Board attempts to make a decision.

The Board may adjourn a regular or special meeting at any place in the agenda providing
that arrangements are made to complete the items of business on the agenda at a future meeting.
The minutes shall make notice of the adjournment, and the reconvened session shall be
considered an addition to these minutes.

Adoption date: June 13,2000



UNOFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF EDUCATION
OF VALLEY STREAM HIGH SCHOOL DISTRICT, HELD

IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON JUNE 3, 2003

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Maria Fletcher, Anthony ladevaio,
Walter Nesbeth III, Andrew Walters

BOARD MEMBERS ABSENT: Bonnie Gorham, Frank Nuara, William Stris

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D. Valenti,
Superintendent of Schools; Dr. Marie Connelly, Deputy Superintendent for Personnel and Curriculum; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant Superintendent
for Administration and Support Services; Arlene Hinkemeyer, Coordinator of Community Information

1. MEETING OPENED
Vice-President Anthony ladevaio called the meeting to order at 6:30 p.m On motion of Trustee
Chiachiere, seconded by Trustee DePace and carried unanimously, the Board went into Executive
Session for the purpose of discussing personnel of a particular person with Dr. Ronald D. Valenti.
Dr. Marie Connelly, Al Chase, and Dr. Lois Colletta, were invited to attend the Executive Session
at 7 p.m.

2. COMMITTEE OF THE WHOLE
Following the Executive Session, the full Board reconvened into public session at 7:50 p.m.
The following agenda items were discussed:

a. Newspaper Articles re Bomb Threat at Memorial
b. Summer School

3. MOTION TO ADJOURN
There being no further business to come before the Board at this meeting, on motion of Trustee
Fletcher, seconded by Trustee Chiachiere and carried unanimously, the meeting was adjourned at
8:10 p.m.

Maria Fletcher Ph.D. - Acting Clerk
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UNOFFICIAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF EDUCATION
OF VALLEY STREAM HIGH SCHOOL DISTRICT, HELD

IN BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON JUNE 3, 2003

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Maria Fletcher, Anthony ladevaio,
Walter Nesbeth III, Andrew Walters

BOARD MEMBERS ABSENT: Bonnie Gorham, Frank Nuara, William Stris

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Ronald D. Valenti,
Superintendent of Schools; Dr. Marie Connelly, Deputy Superintendent for Personnel and Curriculum; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant Superintendent
for Administration and Support Services; Arlene Hinkemeyer, Coordinator of Community Information

1.

2.

3.

MEETING OPENED
Vice-President Anthony ladevaio called the meeting to order at 6:30 p.m On motion of Trustee
Chiachiere, seconded by Trustee DePace and carried unanimously, the Board went into Executive
Session for the purpose of discussing personnel of a particular person with Dr. Ronald D. Valenti.
Dr. Marie Connelly, Al Chase, and Dr. Lois Colletta, were invited to attend the Executive Session
at 7 p.m.

COMMITTEE OF THE WHOLE
Following the Executive Session, the full Board reconvened into public session at 7:50 p.m.
The following agenda items were discussed:

a. Newspaper Articles re Bomb Threat at Memorial
b. Summer School

MOTION TO ADJOURN
There being no further business to come before the Board at this meeting, on motion of Trustee
Fletcher, seconded by Trustee Chiachiere and carried unanimously, the meeting was adjourned at
8:10 p.m.

Maria Fletcher Ph.D. - Acting Clerk

'^'^

I



OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT,

HELD IN CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY
STREAM, NEW YORK ON JUNE 10,2003

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Dr. Maria
Fletcher, Bonnie Gorham, Anthony ladevaio, Walter Nesbeth III, Frank Nuara, William
Stris

BOARD MEMBERS ABSENT: Andrew Walters
/

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Mary Magro,
District Clerk; Gregory Guercio, Attorney; Dr. Ronald D. Valenti, Superintendent of
Schools; Dr. Marie Connelly, Deputy Superintendent, Curriculum and Personnel; Al
Chase, Assistant Superintendent for Finance and Operations; Dr. Lois Colletta, Assistant
Superintendent for Administration and Support Services, Arlene Hinkemeyer,
Coordinator of Community Information; Frank Morisco, Education Technology
Coordinator; Rochelle Battersby, Director of Science; Larry Butti, Director of English;
Christine Burton, Director of LOTE, Eva Demyen, Director of Mathematics; Richard
Kuntzler, Director of Social Studies; Jill Gold, Director of Guidance

1. MEETING OPENED
President Stris called the meeting to order at 7 p.m. On motion of Trustee Nuara,
seconded by Trustee Fletcher the Board went immediately into Executive Session
for the purpose of discussing personnel of a particular person with the
Superintendent of Schools, Attorney, Assistant Superintendent for Finance and
Operations and Assistant Superintendent for Administration and Support
Services. President Stris reconvened the meeting at 8 p.m.

2. APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried
unanimously, the Board approved the minutes of the special meeting held on May
13,2003 and the committee meeting held on June 3,2003.

3. RECOGNITION OF VISITORS
President Stris welcomed the visitors. He advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being considered and before action was taken. Visitors
wishing to address the Board concerning items which did not appear on the
agenda would have the opportunity to speak at the conclusion of regular business.

4. CORRESPONDENCE
Mrs. Magro reported the following correspondence: Letter from Mr. Stephen B.
Witt thanking the Board for his nomination as Area 11 Director, NYSSBA and
Letter from Mr. Harris Dinkoff thanking the Board for the "gift of memories" on
his retirement.
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REPORT OF THE SUPERINTENDENT

5. Resignations
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resignations:

Geraldine DeCarlo - Business Education- South H.S.
Effective June 30, 2003
Other employment

John McKenna - Science - Central H.D.
Effective August 31,2003
Other employment

Grace Kerr - Music - North High School
Effective June 30,2003
Personal reasons

6. Requests for Retirement and Lump-sum Payment in Lieu of Leave With Pay
Prior to Retirement under the Retirement Incentive Agreement for Eligible
Teachers
On motion of Trustee Gorham, seconded by Trustee Fletcher and carried by a
vote of 7-1, (Trustees Chiachiere, DePace, Fletcher, Gorham, Nesbeth, Nuara, and
Stris voted "aye," and Trustee ladevaio voted "nay." Trustee Walters was
absent), the Board having the recommendation of the Superintendent of Schools
approved the requests for the retirement incentive agreement, dated April 2,2003
and lump-sum payment in lieu of leave with pay prior to retirement effective July
1,2003, in accordance with the policy of the Board of Education and the
Agreement with the Valley Stream Teacher's Association for:.,

Steve Borman - Memorial JHS
Mr. Borman has been a teacher of English with the District for 17
years

Howard Hirsch - Central H.S.
Mr. Hirsch has been a teacher of Science and Mathematics with the
District for 30 years.

Marsha Iverson - District
Mrs. Iverson has served in the District as a teacher of Business
Education, Coordinator of Careers and Technology Education and
Summer School Principal for 33 years.

v*



c

7.

c

Stephanie Lash - South High School
Mrs. Lash has served in the District as a teacher of Physical Education
and Health for 25 years.

Edith Mellace - Central High School
Mrs. Mellace has served in the District as a teaching assistant and
teacher of Mathematics for 23 years.

Carol Nelson - Memorial JHS
Mrs. Nelson has served in the District as a teacher of Art for 17 years.

Josephine Paoli - District
Mrs. Paoli has served in the District as a teacher of the Hearing
Impaired for 16 years.

Joyanne Thomson - Memorial JHS
Mrs. Thomson has served in the District for 37 years 19 as a guidance
counselor and 17 as a teacher of Second Language.

Dennis Treubig - Central H.S.
Mr. Truebig has served in the District as a teacher of Science for 30
years.

Marlene Waite - South High School
Mrs. Waite has served in the District as a teacher of Art for 30 years.

Request for Retirement and Lump-sum Payment in Lieu of Leave with Pay Prior
to Retirement
On motion of Trustee ladevaio, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following request for retirement and lump-sum payment in
lieu of leave with pay prior to retirement, in accordance with the policy of the
Board of Education and Agreement with the Valley Stream Teachers*
Association, effective July 1,2003 or otherwise noted for:

Shelby L. Kleeger - Memorial JHS
Mrs. Kleeger has been a Teaching Assistant with the district for 23 years.

Request for Retirement
On motion of Trustee ladevaio, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following request for retirement and lump sum payment in
accordance with the agreement with the Board of Education for the Deputy
Superintendent for Curriculum and Personnel, effective July 1,2003:

t



Dr. Marie M. Connelly

Dr. Connelly has served in the Valley Stream Central High School District
for five years and has given a total of 36 years of administrative and
teaching service to public education.

9. Health and Welfare Services
On motion of Trustee DePace, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved contracts for Health and Welfare Services as requested for the
following school for the 2002-03 school year:

Health and welfare services rendered to 6 students attending Our
Lady of Peace Elementary School, located in the Lynbrook Union
Free School District @ $450.16 per pupil.

Health and welfare services rendered to 2 students attending St.
John the Baptist High School Located in the West Islip Public
School District @ $360.22 per pupil.

Health and welfare services rendered to 124 students attending
Bishop Kellenberg Memorial High School. Located in the
Uniondale Union Free School District @$340.45 per pupil.

Health and welfare services rendered to 1 student attending Holy
Spirit Elementary School. Located in the New Hyde Park -
Garden City Park UFSD @ $485.46 per pupil.

Health and welfare services rendered to 1 student attending
Hebrew Academy of Long Beach. Located in the Long Beach
Public School District @ $448.81 per pupil.

10. Approval of Retention of Law Firm for Negotiation Services
On motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resolution:

Be it resolved that the President of the Board of Education is
authorized to execute the contract with the law firm of Guercio &
Guercio to be retained for professional services on all labor
relations and employment law matters related to custodial
negotiations for a period of time and fee to be determined by the
Board.
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11. Information and Exploration
Retirement of Deputy Superintendent Dr. Marie Connelly. The Board
approved the retirement of Dr. Marie M. Connelly, Deputy Superintendent for
Curriculum & Personnel in the Valley Stream High School District for the past
five years. Dr. Connelly is completing a 36 year career of teaching and
administrative service in the field of education. Superintendent of Schools Dr.
Ronald D. Valenti thanked Dr. Connelly for her long years of service in education
and in the district. Board trustee Dr. Frank Chiachiere, who said he has had the
honor of serving as Education Committee chair and has worked closely with Dr.
Connelly to move the education plan forward, also thanked Dr. Connelly for her
dedicated service to the district and for being a teacher of teachers. Board
president William P. Stris added his congratulations to Dr. Connelly for being
newly elected to the District 13 Board of Education. Dr. Connelly stated her
pleasure in working for the high school district, and thanked all for their support
and for looking out for the best interests of students.
Teacher Retirements. In agreement with the retirement incentive of April 2,
2003, the Board approved the retirements of the following teachers: Memorial
English teacher Steve Borman, after 17 years in the district; Central science and
mathematics teacher Howard Hirsch, after 30 years; District Coordinator of
Career/Technology Education, Central business education teacher, and Summer
School principal Marsha Iverson, after 35 years; South physical education/health
teacher Stephanie Lash, after 25 years; Central mathematics teacher Edith
Mellace, after 23 years; Memorial art teacher Carol Nelson, after 26 years;
District teacher of the Hearing Impaired, Josephine Paoli, after 18 years;
Memorial Spanish teacher and guidance counselor Joyanne Thomson, after 37
years; Central science teacher Dennis Treubig, after 30 years; and South art
teacher Marlene Waite, after 34 years.
Retirement of Teaching Assistant. The Board approved the retirement of
Memorial teaching assistant Shelby Kleeger, after 23 years. To all those retiring,
Dr. Valenti spoke of the impact they have had on students over the years. "We are
very grateful for your gift," he said. "Congratulations on your retirement."
Presentation by Town of Hempstead Supervisor Kate Murray, re. South,
Central and North High Schools Making Newsweek List of Nation's Top
Public Schools. The new Town of Hempstead Supervisor Kate Murray attended
the Board meeting to present citations to the principals of South, Central, North
High Schools, and the Superintendent of Schools and Board President, to
congratulate them on making the June 2,2003, Newsweek list of the 739 best
high schools in the nation. The list is based on the numbers of students taking
college-level Advanced Placement courses and exams.
Recognition of PTSA and Parent Club Presidents for 2002-03. Superintendent
of Schools Dr. Ronald D. Valenti thanked the PTSA and Parent Club leaders for
their volunteer service to the schools and help "each and every day of the year"
and for their efforts in communicating the budget information to the community.
Thanked and presented with lovely plants were PTA Council President Kate
Freeman, Central/Memorial PTSA Presidents Karen Kiefel and Mary Sheffield,
North PTSA Presidents Patty Mack and Pam Young, South PTSA Presidents
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Janet Bleier and JoAnn Devine, North Spartan Club President Robin Segur, South /./
Parent Club Co-Presidents Bob and Jane Cooper, and SEPTA Co-Presidents
Annmarie Giunta and Petra Hurney.
Recognition of Students and Staff. Superintendent of Schools Dr. Valenti and
Board president William Stris presented certificates of recognition to the
following students and staff members, some of whom were not able to attend;
a) South High guidance counselor Patricia Antonelli, for receiving a Newsday
FutureCorps community service grant of $500 for the project Valley Stream
South Cares;
b) National Merit Scholarship winners Elizabeth Weinbloom of South High
School and Deborah Yang of Central High School;
c) members of the Memorial Junior High Mathletes teams, all under faculty
advisor Jay Blackman, who won trophies on every grade level. The seventh grade
team of Modupe Akinnawonu, Daniel Chang, Chandeni Daswani, Sean
Echevarria, Lauren Futterman, Brian Brant, Marilyn Kattuputhusseril, Carolyn
Minott, Chris Young and Jessica Chow won first place in Division IV. The eighth
grade team of Justin Chiang, Edward DelCastillo, Ojasvi Dubey, John Labarbera,
Alexei Lee, Ray Lewis, Wilson Lu, Chris Ramos, Joe Schinco and Phillip Tan
took fifth place in Nassau County. The ninth grade team of Greg Chang, Pat
Goodwin, Joe Kramer-Miller, Michael Kielawa, Ron Li and Andrew Barrio also
placed fifth in Nassau County, with Ron Li winning second place in the county in
individual scoring, hi addition, in the NYS Mathletes championships, the eighth
grade team came in first place in Nassau County, and Wilson Lu and Phillip Tan
won individual honors for a second and fourth place county finish, respectively.
d) the 25 Long Island Science Congress competition winners from Memorial,
North and South. The 12 Memorial winners, working under faculty advisor Susan
Piscitello-Pall, are Jennifer Cassano, Ron Li, Melina Jagnandan, Corinne Brady,
Jacqueline Bascetta, Grace Costa, Ban Leistner, Jacklyn Rivera, Stephen Sorace,
Ojasvi Dubey, Lauren Futterman, Brenda Liang. The 10 North winners, under
faculty advisors Tim Boyens and Edgar Diaz, are Timothy Dombrowski,
Samantha Leonardi, Kristen Pastoe, Danielle Graziano, Lee Ann Martin, Andrew
Trager, Dan Babst, Meaghan Kearney, Travis Marmara, Chantel Williams. The
three South winners under projects advisor Jeanette Azzaretto are Tzvi Purer,
Jason Paget and Andrew Karp.
e) the South High "It's Academic" team, which came in first place in Nassau
County, after defeating Garden City, Port Washington's Schreiber, and Baldwin
High Schools in the play-offs. They are faculty advisor Brian Georgia and team
members Scott Laurentz, Robert Vallelti, Jordan Epstein, Jonathan Karp and
Benjamin Blum.
f) the large number of art students from Central, Memorial, North and South,
whose work has been selected for various state and local art exhibits and who
have won art awards over the past year. Dean Karahalis, District Coordinator of
Fine & Performing Arts, also recognized the art teachers from the schools, hi
addition, he presented plaques to the four principals from NYSATA, the NYS Art
Teachers Association, for the quality of their art programs.
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Code of Conduct. Assistant Superintendent Dr. Lois Colletta explained that
school districts are required to schedule a yearly hearing on the Code of Conduct
and to make revisions, if necessary. Copies of the proposed revised code were
distributed. Some of the changes involved additions to the Student Dress Code
section, she said, and the addition of a section on Academic Integrity, which
defines cheating and plagiarism and their consequences. The Code of Conduct
will be up for adoption by the Board at the July 8 Board meeting.
District Emergency Plan. Assistant Superintendent Dr. Lois Colletta stated that
this Board meeting also functions as the annual hearing for the District
Emergency Plan. Changes included adding a color-coded system, similar to that
used on the national level, and updating the emergency contacts. The District
Emergency Plan will also be up for adoption by the Board at the July 8 Board
meeting.
In conclusion, Superintendent of Schools Dr. Valenti thanked Dr. Colletta for her
contributions, dedication and service to the district over the past two-and-a-half
years. Dr. Colletta will be assuming the superintendency of the Spackenkill
School District in July.
Principals' Reports,
South High School principal Dr. Stephen Lando reported on the exceptional
Junior Class Dinner on May 16; the excellent Varsity Athletic Awards Dinner on
May 28; the South Parents Club Junior High Sports Recognition Night on May 19
and the JV Sports Heroes Night on May 21; the District Science Symposium
hosted by South on May 27; the Academic Awards Night on June 4; the. Tri-M
and Art Honor Society Inductions and Select Ensemble Concert on June 9; and
the Pre-Prom and Prom on May 30.
North High School principal Dr. Thomas Troisi covered successful events over
the past month, such as the Recognition Night on May 29; the Pre-Prom and Prom
on May 30; the class officer induction ceremony on June 3; the small ensemble
concert on June 4; the Varsity Sports Dinner on June 9. Last Friday at Mitchel
Field, senior Matt Liakos was honored as an Oxford Health Scholar. This Friday,
June 13, the North Spartan Club will be dedicating the newly refurbished interior
courtyard to the four North alumni who died in the World Trade Center tragedy of
September 11,2001. An important meeting will be taking place with Town
Councilmembers and local library representatives on Monday, June 16, at 7 p.m.
at Howell Rd. Elementary School, sponsored by the Dever and Howell Road
PTA's, to discuss library service for those areas of North Valley Stream and
Elmont which are currently not served by a library district.
Memorial Junior High principal Dr. Kathleen Cairo reported on Memorial's
wonderful production of the musical "Fame" on May 15-17; on the junior high
academic and athletic awards nights; on the June 3 dedication of a weeping cherry
tree to Special Education teacher Steve Richter who passed away in September
and on the awarding of a $500 scholarship in his name; on the National Junior
Honor Society's Neighborhood Dinner; on the ninth grade breakfast and yearbook
signing; and on the June 13 ninth grade promotion dance. We are now focusing
on exams and being serious about education, concluded Dr. Cairo.
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(Central High School principal Joseph Pompilio had to leave to attend
Central's retirement dinner and was not able to make a report.)
Attorney's Report. Board attorney Gregory Guercio reported on a case, which
upheld the payless suspension of a teacher during the pendency of disciplinary
proceedings against him.
Announcements by District Facilities Director John LaBare. Mr. LaBare
announced that district maintainer Cliva Owen's daughter Melissa Owens had
received a $1,500 college scholarship from his Buildings & Grounds organization
in Nassau County. He also announced that after the February 17-18 snowstorm,
which was declared a national emergency, he applied for and received a
reimbursement of over $5,000 for the district, for snow removal costs.

REPORT OF THE EDUCATION COMMITTEE

Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed the
following teachers to probationary positions pending clearance of fingerprinting:

Robert De La Cruz - Physics
Salary Step IB $45,429

St. John's University - May 2003
Assignment - Central High School
Three year probation effective 9/1/03

Mary Parisi - Social Studies
Salary Step 2BA $47,151

Molloy College January 2002
Assignment - Central High School
Three year probation effective 9/1/02

Joanna Denarska - Mathematics
Salary Step 1BA $45,429

Stony Brook May 2003
Assignment - North High School
Three year probation effective 9/1/03

Carol Gresham - Science
Salary Step 3MA $56,447

Adelphi University MA 1995
Teaching experience at Lawrence Woodmere Academy
Assignment - Memorial JHS
Three year probation effective 9/1/03

Kimberly LaVine - Science
Salary Step 5BA+30. .$57,274
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CWP Graduate Studies
Ms. LaVine has been a replacement teacher since February 2003
Assignment - North High School
Three year probation effective February 1,2003

Malyssa Thorngren - Mathematics
Salary Step 3BA.... $48,900

Fordham University BS May 1999
Experience in New York City Schools
Assignment - Memorial JHS
Three year probation effective 9/1/03

Jeanne Battaglia - Guidance Counselor
Salary Step-IMA ;..$52,833

LIU, C.W. Post MA December 2002
Ms. Battaglia has been a replacement counselor for Mrs. Vasquez.
Assignment - South High School
Three year probation effective February 1,2003

Dara Schmidt - Mathematics
Salary Step 1BA $45,429

James Madison University, VA - BS May 2003
Assignment - North High School
Three year probation effective September 1,2003

Ann Schroeder - Science
Salary Step IMA

Hofstra University - MS December 2002
Assignment - North High School
Three year probation effective 9/1/03

Odayls Perez -LOTE
Salary Step IMA

Mercy College - MS May 2003
Assignment - North High School
Three year probation effective 9/1/03

.$52,833

.$52,833

Jennifer Buonogurio - Special Education
Salary Step 2MA-H 5

LIU - C.W. Post MS May 2001
Assignment - Central High School
Three year probation effective 9/1/03

Caryn Simon - Mathematics
Salary Step IMA

.$56,609

.$52,833



Hofstra University MS July 2003
Assignment - South High School
Three year probation effective 9/1/03

Rene Bobe - Special Education
Salary Step 2MA $54,595

Queens College MA - May 2002
Ms.-Bobe has been a replacement teacher for Mrs. Hafher
Assignment - North High School
Three year probation effective 9/1/2002

13. Appointment of Replacement Teachers
On motion of Trustee ladevaio, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed the
following replacement teachers, {pending clearance of fingerprinting} from
September 1,2003 - June 30,2004, unless otherwise noted and unless terminated
prior thereto in the manner prescribed by law

Danielle Kirschberg - Special Education
Salary Step 1BA $45,429

Dowling College BS January 2002
Ms. Kirschberg has been a part time teacher and teaching assistant in
the 2002-03 school year. She will replace Mrs. Hafher who is on child
care leave.
Assignment - North High School

Alan Nafte - Art
Salary Step 2MA $54,595

Mr. Nafte will continue to replace Dina Moore who is on child care
leave.
Assignment - North High School

14. Appointment of Replacement Nurse
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried by a
vote of 7-1, (Trustees Chiachiere, DePace, Fletcher, Gorham, Nesbeth, Nuara and
Stris voted "aye." Trustee ladevaio abstained and Trustee Walters was absent),
the Board upon the recommendation of the Superintendent of Schools, and in
accordance with the New York State Education Law, appointed the following
replacement nurse, from September 1,2003 -November 3,2003, unless
otherwise noted and unless terminated prior thereto in the manner prescribed by .
law;

Shirley Ferranola
Salary Step 11+BA

Assignment - North High School

10
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Mrs. Ferranola has replaced Mrs. Brenner since November of 2002
while she is on medical leave.

15. Appointment of Replacement Teaching Assistants
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed the
following replacement teaching assistants, from May 14,2003 - June 30,2003,
unless otherwise noted and unless terminated prior thereto in the manner prescribed
by law:

Sharlene Lahecka
Salary Step INC $23,329 (prorated)

Assignment - North High School
Sharlene replaces Michelle Bruzzese who was transferred to Memorial
on special assignment.

Michelle Bruzzese
Salary Step 2 Certified $26,039 (prorated)

Assignment - Memorial J.H.S.
Michelle is assigned to the guidance office for special assignment.
Effective May 7,2003 - June 30,2003

16. Appointment of Part Time Teacher
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed the
following part time teacher from September 1,2003 to June 30, 2004, unless
otherwise noted and unless terminated prior thereto in the manner prescribed by law:

Laureann Candreva - Mathematics
Salary 2 periods at 9MA+45 $26,030

Columbia University Masters 1988 -12 years experience
East Meadow Schools; West Windsor New Jersey
Assignment - Central High School

17. Appointment of Teacher Aide
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, appointed the following teacher aide (pending clearance of fingerprinting)
effective as noted and terminating 6/30/03 unless terminated prior thereto in the
manner prescribed by Law:

Dominick Stance
Salary $9.70 Per Hr.

Assignment - Memorial JHS
Effective-May 19,2003

11
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18.

19.

20.

21.

Appointment of Adult Education Director
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following for the position of Director of Adult Education for
the 2003-04 school year:

Neil Sirignano - Salary to be determined

Appointment of Athletic Directors
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following Athletic Directors for 2003-04:

School Stipend

Kevin Steingruebner Central $7297
Joseph Guastefesta Memorial $5826
Walter Bachman North $7553
Kenneth Ward South $8482

Approval of Days of Summer Employment
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved days of summer employment effective July 1,2003 as follows:

i. Five Additional Days for Nurses to Prepare, Arrange and Conduct Athletic
Physicals. Per Diem as per Collective Bargaining Agreement for 2003-04.

Elaine Halbridge $1189.85
Shirley Ferranola $1189.85
Geraldine Gray $1189.85

ii. Ten additional half days for Coordinator of Physical Education, Health and
Athletics for administrative duties. Per diem as per
Collective Bargaining Agreement for 2003-04

Patricia White - $2200.30
iii. Ten additional half days for Athletic Directors

Kevin Steingruebner $1664.50
Walter Bachman $2284.80
Joseph Guastefesta $1475.80
Ken Ward $ 930.90

Appointment of Department Heads and Coordinators - 2003-04 School Year
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following appointments:

DEPARTMENT HEADS Stipend $6900 Certified
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Asaro, Carol
Agnesini, Amy
Berry, Deja
Bilardello, Lori
Butler, Kerry
Buonaspina, Jennifer
Carnesi, Maria
Castelli, Anna
(NCERT)
Curran, Edward
Fern, Connie
Fiorentino, Leonardo
(NCERT)
Geller, Michelle
Karahalis, Dean
Landman, Nell
McKenna, Ethel
Miller, Harold
Murray, Jim
Palazzo, Ellen
Piscitello-Pall, Susan
Rauch, Deborah
Retarides, Cynthia
Saitta, Daniel
Santiago, Elsie
Serif, Michael
Sirignano, Neil
Sullivan, Vivian
Wade, Barbara
Ward, Catherine
White, Pat
Zatorski, Tom

$5900 Non-Certified, but working toward
certification. (03-04 To be determined)

North
South
Central
North
South
North
Central
Central

North
Memorial
Central

Memorial
North
South
South
Memorial
South
North
Memorial
Central
Memorial
Central
North
Memorial
South
Memorial
Memorial
North
North
South

LOTE (NCERT)
Physical Education/Health
Math
English
English
Social Studies
Social Studies
Fine/Performing Arts

Math
English
HealthTPhysical Education

Special Education (NCERT)
Fine/Performing Arts
Special Education
Mathematics
Mathematics.
LOTE
CTE
Science (NCERT)
English (NCERT)
Health/Physical Education
LOTE
Science
Social Studies
Science
CTE
LOTE
Special Education
Health/Physical Education
Fine/Performing Arts

DISTRICT COORDINATORS

Dean Karahalis
Ellen Palazzo
Patricia White

Fine and Performing Arts
Career & Technology Education
Athletics and Physical Education

13



22. Approval of Leave - Request for Unpaid Child Care Leave
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried

. unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following leave unpaid child care leave:

Susan Jenco - Science - North High School
September 1,2003 - June 30, 2004

23. Approval of Leave - Health
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved a Leave for Health in accordance with Valley Stream Teachers
Association - Registered Nurses Unit Agreement Article 12.A for the following
employee:

Carolyn Brenner - North High School
Effective September 1,2003-November 4,2003

24. Approval of Leave - Extended Sick Leave
On motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved extended sick leave in accordance with the Valley Stream Teachers
Association - Teaching Assistants Unit Agreement Article 13. a-d. granting
additional paid leave as follows:

Mary Tesoriere - Central High School
Effective June 18, 2003 - June 30,2003 (eight school days)

25. Approval of Leave of Absence Without Pay
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved a request for a leave of absence without pay in accordance with the
Valley Stream Teachers Association Agreement Article 5.13 for the 2003-04 school
year as follows:

Christy Mansfield - English - North High School

26. Approval of Volunteer Services
On motion of Trustee Chiachiere, seconded by Trustee Fletcher and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following for voluntary services in the Summer School
Guidance Office at Central High School effective July 1,2003:

Megan Massimiano

14
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27.

28.

Salary Adjustment
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following change of status from Non-certified to Certified for a
Teaching Assistant:

.$26,039 (prorated)

Maryjean Burke - North High School
Technical Teaching Assistant
Salary Step 2C
Effective October 7, 2002

Salary Adjustment - Extra-Curricular Activities - 2002-03
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustment for the 2003-2003 School Year Extra
Curricular Activities:

Co-CURRICULAR
SCHOOL ADVISOR ACTIVITY SEASON

PAY
CHANGE

Central H. Alfred Weightlifting (Sp) 2/1-6/30/03 $1395

29. Salary Adjustment - Interscholastic Activities - 2003-03
On motion of Trustee Chiachiere, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following salary adjustments for the 2002-2003 School
Year Interscholastic Activities:

S^~*!^.ri
SCHOOL ADVISOR

INTERSCHOLASTIC
ACTIVITY

+/- PAY
SEASON CHANGE

Central K. Steingmebner Athletic Director
South M. McConnon JHS Baseball Head Coach

P. Mastrola JHS Baseball Head Coach

3/27-6/30 + 847.68
3/31-6/8 - 1336
5/5-6/8 + 1336
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30. Recommendations from the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools agreed to arrange for the placement of students as recommended by the
Committee on Special Education. The confidential booklet covering the
recommendations made at this meeting is attached to the official minutes.

REPORT OF THE BUSINESS COMMITTEE

31. Approval of Vouchers
On motion of Trustee Nuara seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved payment for vouchers of the Capital Fund, Dental Insurance
Fund, Special Aid Fund, General Fund, Health Insurance Fund, School Lunch
Fund, Student Trust and Agency Fund and Workers' Compensation Fund,. This
report is attached to the official minutes.

32. Treasurer's Report
On motion of Trustee Nuara seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the report of the District Treasurer for the April 2003. This
report is attached to the official minutes.

33. Personnel - Retirement - Custodial
On motion of Trustee Nuara seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved a disability retirement for the following employee:
Michael Monte - Custodian, Memorial J.H.S.

Mr. Monte will retire retroactively effective March 1,2003.

34. Personnel - Appointment - Custodial
On motion of Trustee Nuara seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, approved the
following probationary appointment for 26 weeks from the date of Civil Service
approval (pending fingerprint certification):

Patrick Gregory - Head Custodian II
Assignment - North High School
Effective -June 16, 2003
Salary -Step 2 -$45 ,438
Reason: To fill vacancy created by retirement of Alfred Ferraro.
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35.

36.

37.

c

Personnel - Appointment - Seasonal Laborer
On motion of Trustee DePace, seconded by Trustee ladevaio and carried
unanimously, the Board moved to lay the following resolution on the table
pending further discussion;

Having the recommendation of the Superintendent of Schools and in accordance
with Nassau County Civil Service regulations, the Business Committee
recommends approval of the following seasonal laborer from July 1 - September
30,2003 at a salary of $8.60 per hour;

John Hernandez

Art Supply Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, March 6,2003, and bid packages
were mailed to 18 separate vendors. Sealed bids were received from 11 vendors
in the Administrative Offices of the Board of Education, One Kent Road, until
10:00 AM on Thursday, April 10,2003 at which time they were opened and read
aloud. On motion of Trustee Nuara seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:

A & B Ceramic Art Supply
Art Supplies Wholesale
Ceramic Supply of NJ
Dick Blick
Five Kids School Supply
Kurtz Bros.
Nasco
S & S Worldwide
Sax Arts & Crafts
Standard Stationary

Total amount of the award:

$ 2,609.85
8,616.46

783.41
1,318.03
2,609.58
2,169.12
3,241.70

261.15
2,614.29
4,976.38

$29.199.97

Science Supplies Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, March 6,2003, and bid packages
were mailed to 10 separate vendors. Sealed bids were received from 7 vendors in
the Administrative Offices of the Board of Education, One Kent Road, until 10:30
AM on Thursday, April 10,2003 at which time they were opened and read aloud.
On motion of Trustee Nuara seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:

17
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39.

Carolina Biological
Eric Armin Inc.
Fisher Science Education
Frey Scientific
Sargent-Welch
Science Kit

.Ward's Natural Science

Total amount of the award:

$ 3,447.32
1,238.78
12,664.18
2,875.56
2,678.27
1,807.35
1,658.31

$26,369.77

Physical Education Supply Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, March 27,2003, and bid packages
were mailed to 54 separate vendors. Sealed bids were received from 18 vendors
in the Administrative Offices of the Board of Education, One Kent Road, until
11:00 AM on Thursday, May 1,2003 at which time they were opened and read
aloud. On motion of Trustee Nuara seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:

ADA Badminton & Tennis
Bill Fritz
Dol-Gray Sports
Flaghouse
Gopher Sport
Greg Larson Sports
Massapequa Soccer Shop
S&S Worldwide
Passons
Sportime
Sports Distributors

Total amount of the award:

$ 278.88
68.40

264.00
137.70
211.78
908.80

21.60
458.83

1,415.53
815.00
65.86

S 4,646.38

Clinic Supply Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
fficial newspaper of the district on Thursday, April 3, 2003, and bid packages
were mailed to 10 separate vendors. Sealed bids were received from 7 vendors in
the Administrative Offices of the Board of Education, One Kent Road, until 10:30
AM on Wednesday, May 7, 2003 at which time they were opened and read aloud.
On motion of Trustee Nuara seconded by Trustee Nesbeth and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:
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40.

Medco Supply Co.
Henry Schein
Mid Island Medical
Moore Medical .
School Health

272.13
540.17
545.06
239.01
106.00

* ,
3 f t

Total amount of the award: $ 1,702.37

Photography Supply Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, April 3,2003, and bid packages
were mailed to 7 separate vendors. Sealed bids were received from 6 vendors in
.the Administrative Offices of the Board of Education, One Kent Road, until 10:00
AM on Wednesday, May 7,2003 at which time they were opened and read aloud.
On motion of Trustee Nuara seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:

B & H Photo
Camra Fair
Neptune Photo
Photo Warehouse
Freestyle Photographic Supplies

Total amount of the award:

$ 1,882.60
422.52
786.61

3,481.41
1,105.03

$ 7.678.17

41. Athletic Uniform Bid
Bids were advertised, in compliance with General Municipal Lawl03, in the
official newspaper of the district on Thursday, April 3,2003, and bid packages
were mailed to 15 separate vendors. Sealed bids were received from 7 vendors in
the Administrative Offices of the Board of Education, One Kent Road, until 9:30
AM on Wednesday, May 7,2003 at which time they were opened and read aloud.
On motion of Trustee Nuara seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:

Dol Gray
DTI Jumbo
GTM Sportswear
Passons
Port Jefferson Sports
Riddell
Varsity Spirit Fashion

Total amount of the award:

19

$12,785.85
614.40

1,014.00
2,967.00

33,533.14
12,334.20
3,007.80

$66,256.75
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42. Athletic Supply Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, March 27,2003, and bid packages
were mailed to 54 separate vendors. Sealed bids were received from 26 vendors
in the Administrative Offices of the Board of Education, One Kent Road, until
10:00 AM on Thursday, May 1, 2003 at which time they were opened and read
aloud. On motion of Trustee Nuara seconded by Trustee Chiachiere and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:

Passon's Sports $ 7,523.36
ADA Badminton & Tennis 1,079.82
Aluminum Athletic Equipment 384.00
Anaconda Sports 1,958.25
Aztec Sports 2,115.60
Dol-Gray Sports 2,672.20
DTI Jumbo 179.25
E. Parker Yutzler 449.00
Flaghouse 146.22
Gill Sports 399.06
Gopher Sport 104.78
Greg Larson Sports 1,426.49
Massapequa Soccer Shop 1,809.75
MF Athletic 1,495.00
Nichols Wrestling 23.48
Port Jefferson Sports 14,251.68
Riccios 1,093.90
Riddell 5,902.44
Rogers Athletic 45.00
Sportime 155.80
Sportmaster 283.00
Sports Distributors 125.48

Total amount of the award: $43,623.56

43. Athletic Medical Supply Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, April 3, 2003, and bid packages
were mailed to 10 separate vendors. Sealed bids were received from 7 vendors in
the Administrative Offices of the Board of Education, One Kent Road, until 11:00
AM on Wednesday, May 7,2003 at which time they were opened and read aloud.
On motion of Trustee Nuara seconded by Trustee Nesbeth and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows:
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44.

45.

f^

Alert Service Inc.
Medco
Henry Schein
Mid Island Medical
Moore Medical
School Health

Total amount of the award:

$ 1,931.60
1,089.38
1,942.54

87.50
248.85
259.74

$ 5.559.61

Construction Contract - Parking Lot Expansion at South High School
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, May 29,2003, and bid packages
were mailed to 16 separate vendors. Sealed bids were received from 5 vendors in
the Administrative Offices of the Board of Education, One Kent Road, until 11
AM on Monday, June 9, 2003 at which time they were opened and read aloud.
On motion of Trustee Nuara seconded by Trustee Nesbeth and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid as follows;

ACL Construction $33.000.00

District Participation in 403(b) Non-Elective Plan
On motion of Trustee Nuara seconded by Trustee ladevaio and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resolution:

WHEREAS the Board of Education of the Valley Stream Central High School
District ("Board of Education") and the Valley Stream Teachers' Association
("Teachers' Association") desire to enter into a Memorandum of Agreement in
order to establish certain tax advantaged retirement plans for eligible school
district employees;
NOW, THEREFORE, BE IT HEREBY RESOLVED, that upon the
recommendation of the Superintendent of Schools, the Board of Education
approves the Memorandum of Agreement and the Hold Harmless Agreement,
dated June 10,2003, between the Board and the Teachers* Association; and
BE IT FURTHER RESOLVED, that upon the recommendation of the
Superintendent of Schools, the Board of Education authorizes the establishment
of an Employee Deferral 403(b) Plan, and Employer Contribution 403(b) Plan,
pursuant to the Internal Revenue Code of 1986, as amended, in accordance with
the terms set forth in the Memorandum of Agreement.
BE IT FURTHER RESOLVED THAT the Board of Education authorizes the
Board President to execute the Memorandum of Agreement and the Hold
Harmless Agreement on behalf of the Board of Education.
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46. Ratification of Amount to be Raised by Taxation for the 2003-2004 School
Year
On motion of Trustee Nuara seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools ratified the certification of the amount to be raised by taxation on the
following page:

REPORT OF THE POLICY COMMITTEE

47. Policies for Consideration
On motion of Trustee DePace, the Board considered the following policies for a
first reading as per Board Policy 8312:

49.

5440
5550
8140

Drug and Alcohol Abuse
Student Privacy
Unsafe School Transfer

48. Policies for Consideration as Revised
On motion of Trustee DePace, the Board considered the following policies for a
first reading as revised as per Board Policy 8312:

5280
5300
5500
6830

Interscholastic Athletics
Code of Conduct
Student Records
Expense Reimbursement

Policies for Re-adoption - Annual Review
On motion of Trustee DePace seconded by Trustee Gorham and carried
unanimously, the Board readopted the following policies without revision as
presented for annual review:

6240 Investments
6700 Purchasing
7100 Facilities Planning
7365 Construction Safety
8110 School Building Safety
8123 . Hygiene Precautions and Procedures
8123.1 Contagious Diseases
8130 Emergency Plans
8410 Student Transportation
8800 . Energy Mangement
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c 50. Motion for Executive Session
On motion of Trustee Stris, seconded by Trustee Fletcher and carried
unanimously, the Board voted to attend an Executive Session to discuss personnel
matters at 10:20 p.m. The Superintendent of Schools, Deputy Superintendent for
Curriculum & Personnel, Assistant Superintendent for Administration and
Support Services, Assistant Superintendent for Finance and Operations and
Attorneys were invited to attend.

At 11:15 p.m. the Assistant Superintendent for Administration and Support
Services, Assistant Superintendent for Finance and Operations and Attorneys left
the meeting.

At 11:55 p.m. the Superintendent of Schools and Deputy Superintendent left the
meeting.

The Board reconvened at 12:35 a.m., June 11,2003 (Trustee DePace left the
meeting), at which time the following resolutions were voted on:

51. Personnel - Appointment - Custodial
On motion of Trustee Chiachiere, seconded by Trustee Gorham and carried by a
vote of 6-1, (Trustees Chiachiere, Fletcher, Gorham, Nesbeth, Nuara and Stris
voted "aye," and Trustee ladevaio voted "nay." Trustees DePace and Walters
were absent), the Board having the recommendation of the Superintendent of
Schools and in accordance with Nassau County Civil Service regulations,
approved the following seasonal laborer from July 1 - September 30,2003 at a
salary of $8.60 per hour:

John Hernandez

52. Donation of Photos
On motion of Trustee Nesbeth, seconded by Trustee ladevaio, the Board agreed to
donate original photos of old Valley Stream to the Valley Stream Historical
Society.

53. Observer Editions
On motion of Trustee Nuara, seconded by Trustee Fletcher, the Board agreed to
have the original Observer editions sent to ISC to be placed into archival folders.

54. Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Trustee ladevaio, seconded by Trustee Nesbeth and carried
unanimously, the meeting was adjourned at 12:40 a.m., June 11,2003.
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SCHEDULE OF BILLS
JUNE 10, 2003

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2256-61
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 5/15/2003
PAYROLL 5/30/2003
MEDl.REIMB.

TOTAL

HEALTH INSURANCE FUND

VOUCHERS 1673/75
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 87567/74-88004/20
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 5/15/2003
PAYROLL 5/30/2003

DENTAL INSURANCE

VOUCHERS 2160
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1533/36
IN THE AMOUNT OF

TOTAL

88,179.00

1,120,435.19
1,701,944.94
1,670,294.27

103.356.00
4,882,690.33

438,578.14.

32.831.06

36,600.02
28,417.99
29,770.17
94,788.18

41,971.38

9,807.70
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
: BANK (lECONClLIATIONS

MONTH ENDING APRIL 30,2003

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CJTI&ANK
CHA&E
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANJC OF NY CHECKING - PAYROLL
BANJC OF NY CD'S - SCHOLARSHIPS

SPECIAI
BANK

.AID FUND
OF NY CHECKING

SCHOO
BAN

f LUNCH FUND
OF NEW YORK CHECKING

MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHAfE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHA$EBOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

BALANCfc
PER :

.BANK STATEMENT
L__ :

$21(5.283
2h,176

>
86JU12

$,212
1JI.4S6

; 1,020,890
20J3.778

459.131
i o

47^.243
1 2jl.94 5

(

16P.625

t
,

1 13.834
111.227

j
9.858
fe.982.
?,661

2.08?,697
688,871
247.475

S6.84f.486

DEDUCT
OUTSTANDING

CHECKS

$1,034,822

426,783

542,116

18,754

2,640

,\7,071.111

ADD
DEPOSITS IN

TRANSIT

Sfl

BANK
ADJ.

J5.066

;

S5..065

RECONCILED
BALANCE

PER BOOKS

($814,473)
22,176

865.112
5.212

. 11,486
1,023,890

208,778

27.348
. 0

f63,873)
124.945

150,871

112,194
11U27

9,858
8,982
1,66)

2,087,697
688,871
247,475.

$4.829.437

RESPECTFULLY YOURS.

MARIANNE VANDUYNE
TREASURER



t
| ' • • . VALLEY STREAIVI CENTRAL HIGH SCHOOL DISTRICT
| SCHEDULE OF INVESTMENTS

j ISSUE PRINCIPAL INTEREST MATURITY NUMBER OF INTEREST
1 ' DATE FUND BANK ' AMOUNT RATE DATE DAYS CALCULATED

9 05/21/02 McGrath Scholarship BONY S40.8P7.83 1.J29V 05/21/03 3fiO " $744.34
i 02/18/03 Manbwtc Scholarship BONY . 3 1.912.50 ' 1.34% 02/18/04 360 427.63
I 02/18/03 McUu&blin Scholarship BONY 25,236.4S 1.34% .02/18/04 360 ' 338.17

1 02/15/03 Mareoux Scholarship BONY 14.219.3J 1,34% 02/18/04 360 . 190.54

i 02/18/03 Fair Scholarship BONY 4,535. U 1.3-tW ' 02/18/04 .360 fiO.77

• • - • 0.4/16/03 . . .Brian, Chase Memorial Scholarship BONY 8,144,11 0.90W 04/15/04 360 73.30

5124,945.39 51.834.74
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5440

DRUG AND ALCOHOL ABUSE

It has been adequately demonstrated that substance abuse actively impairs the
ability of a young person to perform at his/her full capability in an academic setting. In
an effort to address conscientiously the problem of youthfui'dfug and.alcohorabuse,.the
Board of Education mandates: the development of ongoing substance abuse education
programs; referral of youth needing special assistance to the proper school and
community personnel and agencies; close cooperation with parents or guardians in
instances where substance abuse problems exist; and cooperation with law
enforcement agencies when such action is required. .

The possession or use of illegal drugs and/or alcohol is absolutely prohibited.

, The Superintendent of Schools will prepare regulations.designed to preserve the
physical, mental, social and educational well-being of our students.

©
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c DRUG AND ALCOHOL ABUSE

I. The building principal, or the designees thereof, are responsible for the
application of the policy through the implementation of these regulations.

II. Faculty and Staff Responsibilities

In all situations, it is the responsibility of each staff member to report
to the principal (or designee) any information - including reasonable
suspicion pertaining to the use of alcohol or illegal drugs by anyone
on school property. In cases where there has been a violation of
school rules and/or of the law, the staff member should notify the
principal, or his designee, who will take the appropriate disciplinary
action.

III. Administrative Procedures -

A. Suspicion of the use of alcohol or illegal drugs: . ' .

1. Provide for any necessary medical first aid attention without delay
(school nurse-and social worker when available for assessment).

- 2, When it is apparent that the student is in need of immediate -
medical attention and the parents or guardians cannot-be
contacted, arrange for the student to be. taken to the hospital (use
911). Student must be accompanied by school personnel.

3. Contact the parents or guardians at once and apprise them of the
situation. The parent or guardian should come to the school as
soon as possible to take the student home or to a medical facility.
If needed, advise them to go directly to a hospital.

. 4. Notify the appropriate guidance counselor anc). school social
worker.

,5. Attempt to make positive identification (with nurse) of :the substance
in question, if any. Confiscate any substance still available for
identification by medical authorities.

6. The following steps should be taken if school rules or the law have
been violated:

a. Notify the proper law enforcement agency if warranted and
suspend the student from school for a period of up to five
days during which time a conference consisting of parents,
school personnel will be held.

b. Strongly recommend a series of counseling sessions for the
student and parents with school social worker.

0
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B. Possession.of illegal drugs, paraphernalia or alcohol on school property:

When a student is observed by a member of the faculty or staff to be in
possession of illegal drug(s) or alcohol, the individual will be escorted
immediately to the administrative office, Underno circumstances should
the individual be left unsupervised. The principal shall then:

1. Confiscate any of the substance which is present and retain it to be
given to the proper authorities. A receipt for this material will be
requested and retained from the said authority by the principal for a
follow-up report.

2. . Notify the parents, the police, school superintendent, guidance
counselor, school social worker and school nurse of the situation.
Check with school nurse as to any use of prescription medication or
medical concerns.

3. Take appropriate disciplinary action against the individual; such
discipline may be as serious as bringing the student to a
Superintendent's Hearing, where alternative placement and/or
expulsion from school will be considered.

C. The sale or transfer of illegal drugs or- of alcohol on school property:
Under Section 220.00 of the Penal Law "sell" means to sell, exchange,
give or dispose of to another or to offer or agree to do the same. The
gratuitous gift of an illegal drug would constitute a sale.

When a student is observed to be in the act of transferring an illegal
substance to someone else, or has admitted to doing same, the individual
will be escorted immediately to the administrative office. Under no
circumstances should the individual be left unsupervised. The principal

. shall then:

1. Confiscate any of the substance which is .present and retain it to be
given to the proper authorities. A receipt for this material will be
requested and retained form the said authority by the principal for a
follow-up report.

' 2. Notify the parent, the police, school superintendent, guidance
counselor, school social worker, and school nurse of the situation.

3. Offenders are subject to a mandatory suspension of five days and
will be subject to a Superintendent's Hearing, at which time
alternative placement arid/or expulsion from school will be
considered.



Staff Development

The Board recognizes that if the administrative, instructional, and non-instructional staff
are to be responsible for understanding, implementing and modeling the district's policy
and regulation on student Drug and Alcohol Abuse, they must be trained about the
components of an effective alcohol and other substance prevention program. Staff
training will be an ongoing process including the following:

1. For ail staff: (a) an understanding of why individuals use and abuse
alcohol and other substances,

(b) their role in implementing this policy, including how to
identify students who exhibit high risk behaviors or
who are using/abusing alcohol and other substances,
and how to refer these students to the appropriate

- services established by this policy,
(c) awareness of personal risk factors for alcohol and

other substance use/abuse so that they may identify
persona! use/abuse problems and seek assistance,
and

(d) awareness of the special needs of students returning
from treatment.

2. Additionally for teachers: the knowledge and skills necessary to implement the
district's substance prevention curricula.

3. For intervention staff: appropriate staff training for those identified to carry out
the intervention function to ensure that their assessment of individual, group, and
family counseling and referral skills support the needs of high risk, using and
abusing youth.

4. For prevention staff: appropriate staff training to ensure that they have the
necessary knowledge and skills to support the application olprevention concepts
through programming targeted at the school, home and community.

5. Newly hired staff will receive copies of the policy and said policy will be
presented and discussed during staff development training.

Implementation. Dissemination and Monitoring

The Board directs the Superintendent of Schools to collaborate with district staff,
parent(s) or guardian(s), students, community members, organizations and agencies,
including alcohol and other substance abuse service providers, in developing the
specific programs and strategies necessary to implement Board policy.

Upon adoption, copies of Board policy and this regulation will be distributed to and
reviewed with all district staff, students, and parent(s) orguardian(s) annually and will
be disseminated to the community through its organizations.



The Superintendent is responsible for providing the Board with an annualreview of this
policy and regulation, the programs and strategies implementing it, and his or her
recommendations for revisions. .

D



5550

STUDENT PRIVACY

The Board of Education recognizes that student surveys are a valuable toot in
determining student needs for educational services. Parents have the right to inspect
all instructional material that will be used for a survey, analysis, or evaluation as part of
a U.S. Department of Education (DOE)-funded program. In addition, no minor student
may, without parental consent, take part in a survey, analysis or evaluation funded in
whole or in part by the U.S. DOE that reveals information concerning:

1. . political affiliations or beliefs of the student or the student's parent;
2. mental or psychological problems of the student or the student's family;
3. sex behavior or attitudes;
4. illegal, anti-social, self-incriminating or demeaning behavior;
5. critical appraisals of other individuals with whom respondents have close family

relationships;
6. legally recognized privileged or analogous relationships, such as those of

lawyers, physicians and ministers;
7. religious practices, affiliations or beliefs of the student or the student's parent; or
8. income (other than that required by law to determine eligibility for participation in

a program or for receiving financial assistance under such program).

Parents/guardians shall have the right to inspect, upon request, any-instructional
material, used as part of the educational curriculum for students. "Instructional material"
is defined as: "instructional content that is provided to a student, regardless of format
including printed or representational materials, audio-visual materials, and materials in .
electronic or digital formats (such as materials accessible through the Internet). It does
not include tests or academic assessments."

A parent/guardian who wishes-to inspect and review such instructional material
shall submit a request in writing to the Building Principal. Upon receipt of such request,
arrangements shall be made to provide access to such material within 30 calendar days
after the request has been received.

It is the policy of the Board not to permit the collection, disclosure, or use of
personal information collected from students for the purpose of marketing or selling that
information or providing it to others for that purpose. This does not apply to the
collection, disclosure, or use of personal information collected from students for the
exclusive purpose of developing, evaluating, or providing educational products or
services as permitted by law.

In the event of such collection, disclosure or use of personal information gathered
from students, student privacy shall be protected by the school district pursuant to the
requirements of FERPA.

Parents/guardians have the right to submit a written statement to opt their child
out of participation in the following activities: .



5550

1) The collection, disclosure and use of personal information gathered frorrv,
students for the purpose of marketing or selling that information, or providing it to
others for that purpose. Upon request, parents/guardians have the right to
inspect any such instrument before it is administered or distributed to their child.

" This does not apply to the collection/disclosure, or use of personal information
collected from students for the exclusive purpose of developing, evaluating.or
providing educational products or services fors or to students or educational
institutions, such as;

a) College or other postsecondary education recruitment, or military
recruitment;

b) Book clubs, magazines and programs providing access to low-cost literary
products;

c) Curriculum and instructional materials used in schools; .
d) Tests and assessments used to provide cognitive, evaluative, diagnostic,

clinical, aptitude, or achievement information for students or to generate ,
other statistically useful data for the purpose of. securing .such.tests and
assessments, and the subsequent analysis and public release of the

. aggregate data from such tests and assessments;
e) Student recognition programs; and
f j The sale by students of products or services to raise funds for school-

related activities:

In the event of such collection, disclosure or use of personal informa'tion gathered
from students, student privacy shall be protected by the school district pursuant
to the requirements of FERPA.

2) The administration of any survey revealing information concerning one or more of
the following:

a) political affiliations or beliefs of the student or the student's parent; .
b) mental or psychological problems of the student or,the student's family;
c) sex behavior or attitudes;
d) illegal, anti-social, self-incriminating or demeaning behavior;
e) critical appraisals of other individuals with whom respondents have close

family relationships;
f) legally recognized, privilege or analogous relationships, such as those of

lawyers, physicians and ministers;
g) religious practices, affiliations or beliefs of the student or the student's

parent; or
h) income (other than that required by law to determine eligibility for

participation in a program for receiving financial assistance under such
program).

Parents/guardians and eligible students shall also have the right to inspect, upon
their request, a survey created by a party other than the U.S. DOE before the
survey is administered or distributed by a school to,a student. Such requests

D
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5550

must be submitted, in writing, to the Building Principal with a response to be at.
least two weeks in advance of any survey to be givenA

3) The administration" of any non-emergency; invasive physical examination or
screening that is required as a condition of attendance, administered by the ' -
school not necessary to protect the immediate health or safety of the student or
other students and not otherwise permitted or.required by state law.

Parents/guardians and eligible students shall be notified at least annually, at the
beginning .of the schoolyear, and when enrolling students for the first time in
district schools of this policy. The school district shall also notify
parents/guardians within a reasonable period of time after any substantive
change to this policy.

Cross-ref: 5420, Student Health Services
- 5500, Student Records

Ref: 20USC.§1232h . . . -.
No Child Lett'Behind Act, Public Law 107-110, January 8, 2002, §1061
34CFRPart98
Education Law §903

Adoption Date:
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STUDENT PRIVACY '
NOTIFICATION TO PARENTS

Dear Parent/Guardian:

(

The Board of Education recognizes that student privacy is an important concern
of parents and the Board wishes to ensure that student privacy Is protected pursuant to
the Protection of Pupil Rights Amendment, as revised by the No Child Left Behind Act.
To that end, the board has adopted [revised] a policy [policies] on student privacy.

Pursuant to the Protection of Pupil Rights Amendment, as revised by the No
Child Left Behind Act, and the [name of school district] policy [policies] on student
privacy, you have the right to opt your child out of the following activities:

1) The collection, disclosure and use of personal information gathered from
students for the purpose of marketing or selling that information. This does not
apply to the collection, disclosure, or use of personal information collected from
students for the exclusive purpose of developing, evaluating or providing
educational products or services for, or to students, such as:

a) College or other postsecondary education recruitment, or military
recruitment;

b) Book clubs, magazines and programs providing access to low-cost literary
products; ••

c) Curriculum and instructional materials used in schools;
. d) Tests and assessments used to provide cognitive, evaluative, diagnostic,

clinical, aptitude, or achievement information for students or to generate
other statistically useful data for the purpose of securing such tests and
assessments, and the subsequent analysis and public release of the
aggregate data from such tests and assessments;

e) Student recognition programs; and
f) The sale by students of products or services to raiseufunds for school-

related activities.

2) The administration of any survey revealing information concerning one or more of
the following:

a) political affiliations or beliefs of the student or the student's parent;
b) mental or psychological problems of the student or the student's family;
c) sex behavior or attitudes;
d) illegal, anti-social, self-incriminating or demeaning behavior;
e) critical appraisals of other individuals with whom respondents have close

family relationships;
f) legally recognized, privileged or analogous relationships, such as those of

lawyers, physicians and ministers;
g) religious practices, affiliations or beliefs of the student or the student's

parent; or
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h) income (other than that required by law to determine eligibility for
participation in a program or for receiving financial assistance under such
program).

3) The administration of any non-emergency, invasive physicaLexamination.br
screening that is required as a condition of attendance, administered, by the
school.not necessary to protect the immediate health or safety, of the student or
other students and not otherwise permitted or required by state law. the term
"invasive physical examination" means any:medical examination that involves the

- exposure of private body parts, or any act during such examination that includes
incision, insertion, or injecting into, the body, but does not include a hearing,
vision or scoliosis screening. It does not apply to anyphystcal examination or
screening required or permitted under State law, including those permitted - .
without parental notification.

At this time, we expect that activities related to the above-mentioned items wilj
take place on or close to the following dates: .

Activity Date

[Insert list of marketing, survey and physical examination activities for which
notice must be given.]

Please review this list. If there are any activities you wish to "opt out" of on
behalf of your child, please sign and return this form to the school within 10 days.

If you have any questions about the district's student privacy policy[ies] and your
right to opt your child out of certain activities, please contact [insert name and telephone
number of Building Principal].

Sincerely,

Building Principal
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UNSAFE SCHOOL TRANSFER CHOICE

The Board of Education recognizes that, in accordance with law, there may be instances
in which it must offer students the choice to transfer to a safe public school at the same grade
level. Such transfer choice must be offered if:

1. the school a student would normally attend is designated a ."persistently
dangerous school" by the Commissioner of Education; or

2. a student becomes the victim of a "violent criminal offense" that occurs on the
grounds of the school the student currently attends.

In accordance' with federal and state law and regulations, the option to transfer to a safe
school will be available only if there is a safe public school that eligible students can transfer to
at the same grade level within the district. Therefore, the Board directs the Superintendent of
Schools to develop a list identifying any school(s) designated by the Commissioner of Education
as persistently dangerous that also includes any alternative safe public school(s) within the
district for each grade level to which students may transfer. The list shall be revised annually
and presented to the Board.

Notification of Transfer Rights

The Superintendent shall notify parents of all students in a school designated as
persistently dangerous, and the parents of any student who becomes a victim of the victim of a
violent criminal offense on school grounds, of their child's right to transfer out of the school they
currently attend. The notice shall:

1. explain that students may transfer only to a safe public school at the same grade
level within the district,

2. identify the school(s) a student may transfer to,
3. explain the procedures for transfer, including the need for parents wanting their

child to transfer to inform the Superintendent of their decision within the time
frame stated in the notice. , ' ""

4. inform parents of their right to request that their child be returned to the school of
origin if they later reconsider their decision to allow the transfer.

The required notice shall be sent first class mail within 10 days after the district receives
notice from the Commissioner of Education of the sclioolV designation as persistently
"dangerous. In the case of a student who is deemed to be the victim of a violent criminal offense
on school grounds the notice shall be sent first class mail within 24 hours of any such
determination by the Superintendent.

To the extent practicable, the notice will be provided in the dominant language or mode
of communication used by the parents.
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Procedures for Transfer

The transfer of any student attending a school that is deemed to be persistently dangerous
generally will occur within 30 school days after the district finds out about the designation. The
transfer of a student determined to be a victim of a violent criminal offense on school grounds
will occur generally within 10 calendar days of the determination.

A student transferring from a persistently dangerous school has the right to remain at the
safe school he or she transfers to for as long as the school of origin continues to be identified as
persistently dangerous. But such a student will remain at the safe .school until he or she
completes the highest grade level there if it is determined to be in the best educational interest of
the student to remain there. The district will make such a determination based on the student's
educational needs and other factors affecting his or her ability to succeed if returned to the school
of origin.

A student who transfers because he or she became the victim of a violent criminal offense
at his or her school of origin remains at the school transferred to until he or she completes the
highest grade level there.

Upon parental request, any student who exercised his or her right to transfer to a safe
school may return to the school of origin. Any such transfer back will be effective at the start of
classes in the next school year following the request.

Transportation • .

The district shall provide transportation to students transferring to a safe school within
the transportation limits established under New York's Education Law.

Procedures for Determining Whether a Student Has Become the Victim of a Violent Criminal
Offense on School Grounds .

In accordance with district procedures for the reporting of'violations that constitute
crimes, the Building Principal or designee shall promptly notify both local law enforcement and
the Superintendent of all reports that involve the infliction of a serious physical injury .upon
another, a sex offense involving forcible compulsion, or any other offense that involves the use
or threatened use of a deadly weapon under applicable provisions of New York's Penal Law.

Following receipt of any such report, the Superintendent shall proceed to determine
whether any of the students involved.in the reported incident has become the victim of a violent
criminal offense on school grounds. In making this determination, the Superintendent shall:

1. consult with any law enforcement agency investigating the alleged violent
criminal offense, and document his or her consultation with law enforcement
officials,

2. consider any reports or records provided by law enforcement agencies
investigating the situation, and - . ,

D
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3. consult with the district's attorney prior to making,any final determination,
4. document his or her findings.

A criminal conviction is not required for the Superintendent of Schools, to 'make a
determination that a student indeed has become.lhe victim of a violent criminal offense on school
grounds. However, a Superintendent's determination that a violent criminal offense has occurred
cannot be used as evidence" in any student disciplinary proceeding initialed against either the
alleged victim or the perpetrator of the offense. Following, is a list provided by the State
Education Department to be used as a guide in 'determining whether a student has been the victim
of a violent criminal offense.

Upon a finding that a student has become the victim of a criminal violent offense on
school grounds, the Superintendent will provide the student's parents with notice of the student's
right to.transfer to a safe school in accordance with the notice procedures established by this
policy above. The Superintendent will document compliance with the notification requirements
and the procedures followed-to carry out the student's transfer if the parents elect to have the
student transfer to another school.

Appeal of a Superintendent's Delenninalion Regarding a Violent Criminal Offense

Parents may appeal to the Board of Education a Superintendent's determination regarding
-whether their child has become the victim of a violent criminal offense on school grounds.

Cross-ref: 5300, Code of Conduct •
5710, Violent or Disruptive Incident Reporting .

Ref: 20USC§7912(a)
Education Law §2802(7)
Penal Law §10.00(1 ),(12)

- - SNYCRR§120.5

Adoption date: _

©
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NCLB Violent Criminal Offenses List

8/29/02

The following is a list of crimes that the Department has determined may constitute "violent
criminal offenses." However, in some instaricess the crimes listed below will include conduct that
would not constitute a "violent criminal offense" unless its commission involves the infliction of
serious physical injury upon another or a sex offense mat involves forcible compulsion or use or
threatened use of a deadly weapon.

Offenses

Attempted Murder in the 1 Degree
Class A-I Felony

Attempted Murder in the 2nd Degree
Class B "Violent Felony Offense

stAttempted Manslaughter in the 1 Degree
Class C Violent Felony Offense

Attempted Manslaughter in the 2 Degree
Class D Felony

Attempted Vehicular Manslaughter in the 1
Degree

Class D Felony .

st

Attempted Vehicular Manslaughter in the
2nd Degree
Class E Felony - '

Kidnapping in the 1st Degree

Class A-l Felony

Attempted Kidnapping in the 1st Degree

Class B Violent Felonv Offense

Kidnapping in the 2 Degree

Class B Violent Felony Offense

Attempted Kidnapping in the 2 Degree

Penal Law Section(s)

110.00,110.05(1) & 125.27

70.02(l)(a)& 125.25

70.02(l)(b), 110.00,110.05(4) &
125.20

110.00,110.05(5) & 125.15

110.00,110.05(5) & 125.13"

110.00, 110.05(6) & 125.12

135.25

70.02(l)(a),l 10.00..110.05(3) &
135.25

70.02(l)(a)& 135.20

7o:o2(i)(b)5110.00, i iO;p5(4);&
135.20; '• ; :v ; . - : - . . . .

p-l
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Class C Violent Felony Offense

O

C

Arson in the 1st Degree

Class A-I Felony

Attempted Arson in the 1st Degree

Class B Violent Felony Offense

Arson in the 2nd Degree

Class B Violent Felony Offense

Attempted Arson in the 2 Degree

Class C Violent Felony Offense

Assault in the 1st Degree

Class B Violent Felony Offense

Attempted Assault in the 1 Degree

Class C Violent Felony Offense

Assault in the 2nd Degree

Class D Violent Felony Offense

Attempted Assault in the 2 Degree

Class E Felony

Page 2 of 8

Aggravated Assault Upon a Person Less
Than Eleven Years Old

Class E Felony

Gang Assault in the 1st Degree

Class B Violent Felony Offense

Attempted Gang Assault in the 1st Degree

Class .C Violent Felony Offense

150.20

70.02(l)(a), 11 0.001 10.05(3) &
150.20

70.02(l)(a)& 150.15

70.02(l)(b), 110.00, 110.05(4) &
150.15

70.02(l)(a)-& 120.10

70.02(l)(b),-l 10.00, -110.05(4) &
120.10, . ' -

70.02(l)(c)& 120.05

1 1 0.00, 11 05(6) & 120.05

120.12

70.02(l)(a)& 120.07

70.02(l)(b), 110.00, 110.05(4) &
120.07 .

D
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Gan« Assault in the 2 Degree

Class C Violent Felony Offense

Page 3 of g

Attempted Gang Assault in the 2n Degree

Class D Violent Felony Offense

Vehicular Assault in the lst-Degree

Class D Felony

Attempted Vehicular Assault in the 1
Degree

Class E Felony

st

70.02(l)(b)& 120.06

70.02(l)(c), 110.00, 110.05(5) &
120.06

120.04

110.00 J 10.05(6) & 120.04

Vehicular Assault in the 2 Degree

Class E Felony

Stalking in the 1st Degree

Class D Violent Felony Offense

Attempted Stalking in the 1st Degree

Class E Felony

Stalking in the 2nd Degree

Class E Felony

Menacing in the 1 Degree
Class E Felony

Reckless Endangerment in the 1s1 Degree

Class D Felony

Rape in the 1st Degree

Class B Violent Felony Offense

Attempted Rape in the 1s1 Degree

Cla~ss C Violent Felony Offense

120.03

70.02(l)(c)& 120.60

110.00,110.05(6) & 120.60

120.55

.120.33

120.25

70.02(1 )(a)& 130.35

70.02(l)(b), 110.00, 110.05(4) &
130.35

8£
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Rape in the 2nd Degree

Class D Felony

Attempted Rape in the 2nd Degree

Class D Felony

Rape in the 3 Degree

Class E Felony

Sodomy in the 1st Degree

Class B Violent Felony Offense

Attempted Sodomy in the 1st Degree

Class C Violent Felony Offense -

>ndSodomy in the 2nu Degree

Class D Felony

Attempted Sodomy in the 2 Degree

.Class E Felony

Sodomy in the 3rd Degree

Class E Felony

130.30

110.00,110.05 & 130.30

130.25

70.02(1 )(a)& .130.50

70.02(l)(b), 110.00,110.05(4) &
130.50 • • • .

130.45

110.00, 110:05(6)& 130.45

Aggravated Sexual Abuse in the 1st Degree

Class B Violent Felony Offense

Attempted Aggravated Sexual Abuse in the
1st Degree

Class C Violent Felony Offense

Aggravated Sexual Abuse in the 2nd Degree

Class C Violent Felony Offense

Attempted Aggravated Sexual Abuse in the
2nd Degree

130.40

70;02(l)(a)& 130.70

70.02(3)(b), 310.00,100:05(4) &
130.70

70.02(l)(b)& 130.67

70.02(1 )(c), 110.00,110.05(5) &
130.67
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Class D Violent Felony Offense
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Sexual Abuse in the 3 Decree

Class D Violent Felony Offense

Attempted Aggravated Sexual Abuse in the
3rd Degree • ..

Class E Felony

Aggravated Sexual Abuse in the 4 Degree

Class E Felony

Sexual Abuse in the 1 Decree
' O -

Class D Violent Felony Offense

Attempted Sexual Abuse in the 1s Degree

Class E Felony

70.02(l)(c)& 130.66

110.00, 110.05(6) & 130.66

130.65-a

70.02(l)(c) & 130.65

110.00, 110.05(6) & 130.65

Course of Sexual Conduct Against a Child in
^

the 1st Degree

Class B Violent Felony Offense

Attempted Course of Sexual Conduct
Against a Child in the 1s1 Degree

Class C Violent Felony Offense

Course of Sexual Conduct Against a Child in
the 2nd Degree

Class D Violent Felony Offense

Attempted Course of Sexual Conduct
Against a Child in .the 2nd Degree

Class E Felony

70.02(l)(a)& 130.75 "

70.02(l)(b), 110,00, 110.05(4) &
130.75

70.02(l)(c)& 130.80

110.00, 110.05(6) & 130.80

Use of a Child in a Sexual Performance

Class C Felony

263.05

Attempted Use of a Child in a Sexual ilCKOO, 110,05(5) & 263,05

m.
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Performance

Class D Felony

Page 6 of 8

Promoting an Obscene Sexual Performance
by a Child

Class D Felony . .

Attempted Promoting an Obscene Sexual

Performance by a Child

Class E Felony

Promoting a Sexual Performance by a Child

Class D Felony

Attempted Promoting a Sexual Performance
by a Child

Class E Felony

Robbery in the 1st Degree

Class B Violent Felony Offense

Attempted Robbery in the 1st Degree

Class C Violent Felony Offense

Robbery in the 2nd Degree -

Class C Violent Felony Offense

Attempted Robbery in the 2nd Degree

Class D Violent Felony Offense

Intimidating a Victim or Witness in the 1s

Decree

Class B Violent Felony Offense

263.10

110.00,110.05(6) & 263.10

263.15

110.00,110.05(6) & 263.15

70.02(l)(a) &16CU5 -

70:02(l)(b), 110.00,1-10.05(4) &
160.15

70.02(l)(b)&-i 60.10

70.02(l)(c)sl 10.00,110.05(5) &
160.10

70.02(l)(a) & 215.17

Attempted Intimidating a Victim or Witness |"m02(l)(b), 110.00,110.05(4) &
in the 1st Degree • I 215.17

b
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Class C Violent Felony Offense
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Intimidating a Victim or "Witness in the 2
Degree

Class D Violent Felony Offense

Attempted Intimidating a Victim or Witness
in the 2nd Degree

Class E Felony

Unlawful Imprisonment in the 1s Degree

Class E Felony

Aggravated Harassment in the 1st Degree

Class E Felony

70.02(l)(c)& 215.16

110.00,1 10.05(6) & 215/16

135.10

Criminal Use of a Firearm in the 1s Degree

Class B Violent Felony Offense

Attempted Criminal Use of a Firearm in the
1st Degree

Class C Violent Felony Offense

Criminal Use of a Firearm in the 2 Degree

Class C Violent Felony Offense

Attempted Criminal Use of a Firearm in the
2nd Degree

Class D Violent Felony Offense

indBurglar}' in the 2 Degree

Class C Violent Felony Offense

Attempted Burglar)' in the 2nd Degree

Class D Violent Felony Offense

240.31

70.02(l)(a)& 265.09

70.02(l)(b),.110:00,110.05(4) &
265.09 .

70.02(l)(b)& 265.08

70.02(l)(c), 110.00, 110.05(5) &
265.08

70.02(1 )(b)& 140.25

70.02(l)(c), 110.00,110.05(5) &
140.25

0
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INTERSCHOLASTIC ATHLETICS

Interscholastic athletics for boys and girls is an integral and desirable part
of the district's educational program. Individual and team sports shall be based
upon comprehensive physical education instruction and intramural activities,
seeking broad participation from all eligible secondary students. Lifetime or
carry-over sports are to be particularly encouraged and supported. Parity in the
number and kind of sports activities for girls and boys is a clear objective of the
district.

Classification

The Superintendent of Schools is responsible for instituting a
classification system to determine placement of students at various athletic levels
in accordance with their physiological maturity, physical fitness and sports skill.
The Building Principals will be responsible for implementing this classification
system.

All students who participate in interscholastic athletics will be classified
prior to trying out for a team. The term "interscholastic athletics " when used in
this policy refers to teams which have regularly organized contests and schedules
under the rules of the New York State Athletic Association. Classification will be
re-assessed at the beginning of each sport season. The Director of Physical
Education will prepare athletic profiles lor participating students and will update
the profiles prior to each season in which a student participates. Parents will be
notified of the student's placement. Students may not try out nor participate in a
sport at a classification level above or below their placement, although a student
may be placed in more than one level.

Mixed Competition Process

The Superintendent is authorized to use the following mixed competition
process for all secondary school interscholastic team memberships. It is expected
that the great majority of students participating in interscholastic athletics will
participate in the sport provided for their gender. Students may move to a sport
provided for the opposite gender according to the mixed competition guidelines
provided by the New York State Public High School Athletic Association.

The more restrictive selection classification previously-adapted by the
district (see 5141.2R),' shall be used to determine a student's placement for mixed
competition.

Physical Examinations

Students participating in interscholastic athletics will be examined by
either the school physician or by a family physician for medical clearance prior to
taking part in either practices, games, performances or competitions. The family
physician must use the school's Sports Physical Examination Record which is to
be returned to the school nurse upon completion and signed by the doctor. The
doctor's stamp and license number must also be affixed to the form. A copy of
this form is attached as an exhibit to this policy.and marked as 5280-E.l. A
parent/guardian who opts to have the family physician examine the student will be
responsible for the entire cost of the exam. Any physician conducting the exam
must be a licensed medical doctor in New York State. Filial approval resides
with the school physician.
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Prior to participating in any sport, a -student's" parent/guardian must
complete the Medical Questionnaire & Sport • Physical Examination Record, a
copy of which is attached as an exhibit to this policy and marked as 52SOrE-2.

A student who has qualified for participation for a particular sport'or
related activity must qualify for participation in any other sports for the current
school year by completion of an Interval Health History form completed by the
school nurse. The form must also be signed by the student and his/her
parent/guardian within 30 days of the examination.

A student who'suffers an injury or undergoes an invasive procedure
(i.c, surgervl must notify the school nurse immediately Upon returning-to;
school. He/she must submit a physician's note stating that he/she is capable
of participating in athletics again. Once the note is received by the school
nurse, he/she will cither clear the student or contact the school physician for
clearance if a concern exists. The date that the student receives the clearance
from the school nurse or physician is the effective date of the clearance. No
clearances will be made retroactively, regardless of the date on the family
physician's note.

No physical exam for these purposes may be conducted prior to June 15
for the following school year. The Director of Physical Education is responsible
for ensuring that physical exams are completed in conformance with this policy.

Athletic Contests

In the best interest of the students, the Board of Education requires that an
adequate number of trained persons in first aid and CPR are present, during
athletic contests and events. The Board also requires that a licensed physician be
present for all interscholastic football games. In the event of an emergency, the
Board will allow for a physician's assistant, emergency medical technician or
advanced medical technician to provide coverage. Adequate supervision by
coaches trained in first aid will be provided to ensure the student's safety.

Insurance Athletics

Students participating on interscholastic athletic teams will.be covered by
the district's accident insurance. - .

©

Ref: Education Law §§1709 (8-a); 3001-b
SNYCRR §135.4

Adoption date: October 9, 2001

I rn
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INTERSCHOLASTIC ATHLETICS REGULATION

In the interest of students' well being, it is the intent of the Board of
Education that there shall be adequate supervision by persons trained in first
aid/cardio pulmonary resuscitation, to ensure good care of students participating
in athletic events. It is with this intent that the Board requires that a licensed
physician be present at interscholastic football games. In the event of an
emergency the Board, in accordance with the policy of Section 8, Nassau County
Athletics, will allow for a physician's assistant, emergency medical technician
(EMT) or advanced medical technician (AMT) to provide coverage.

Adequate supervision by coaches trained in first aid shall be provided to
ensure that students will receive good attention in the event of accident or injury.

Whenever practical, the coach for interscholastic athletic activities shall be
a licensed physical education teacher. In the event that the coach is not a licensed
physical education instructor, he/she shall present proof he/she holds coaching
certification and has successfully completed a recognized course in first aid and
cardio-pulmonary resuscitation as required by New York State Education
Department.

While it is preferred that no one coaches in a school in which
hc/shehas a child in attendance., under no circumstances should a .person
coach a team on which his/her child or sibling is a participant. Should

.another family relationship exist between a potential coach and a student on
the team, prior approval will have to be sought from the Superintendent or
his/her designee.

No student shall.be permitted to participate in any interscholastic practice,
home.or away contest until the coach has received written permission from the
parent. The coach shall have the home telephone number of the parent of each
participation in his/her possession at all home and away events.'

With the exception of badminton, baseball, bowling, cross country, golf,
rifle, softball, tennis, and track contests where one coach is thought to be
adequate, there shall be a coach and an additional member of the professional
staff in attendance at all home and away events.

I. In the event of emergency illness or accident, the coach shall immediately
call for the police ambulance and then contact the parents.

II. In other cases of illness or injury, the coach shall proceed as follows:

1. The first person to be contacted is the parent.
2. If parents are not available, then the school physician shall be

called.
3. If the school physician is not available, then the police ambulance

D



shall be called. . . .
4. Students needing to be transported to a medical facility by

ambulance will be accompanied or followed by a staff member
unless a parent/guardian is present.

Adoption date; January 12,1965
Revised: February 2983
Revised: Octobers, 1991
Revised: January 14,1992
Revised: July 14,1992
Revised: June 9,1998

O
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STUDENT RECORDS

The Board of Education recognizes its legal responsibility to maintain the confidentiality
of student records. The procedures for ensuring the confidentiality of student records shall be
consistent with state and federal law, including the Family Educational Rights and Privacy Act
of 1974 (FERPA) and its implementing regulations.

The Board also recognizes its responsibility to ensure the orderly retention and
disposition of the district's student records in accordance with Schedule ED-1 as adopted by the
Board in policy 1120.

The Superintendent of Schools shall be responsible for ensuring that all requirements
under law and the Commissioner's regulations are earned out by the district.

Annual Notification

At the beginning of each school year, the district will publish a notification that informs
parents, guardians and eligible students currently in attendance of their rights under FERPA and
the procedures for exercising those rights. This notice may be published in a newspaper,
handbook or other school bulletin or publication. This notice will also be provided to parents,
guardians, and eligible students who enroll during the school year.

to:

1.
2.

The notice will include a statement that the parent/guardian or eligible student has a right

inspect and review the student's education records;
request that records be amended to ensure that they are not inaccurate, misleading, or
otherwise in violation of the student's privacy rights; „.!
consent to disclosure of personally identifiable information contained in the student's
education records, except to the extent that FERPA authorizes disclosure without
consent; and
file a complaint with the United States Department of Education alleging failure of the
district to comply with FERPA and its regulations.

In addition, the annual notice will inform parents/guardians and eligible students:

that it is the district's policy to disclose personally identifiable information from student
records, without consent, to other school officials within the district whom the district has
determined to have legitimate educational interests. For purposes of this policy, a school
official is a person employed by the district as an administrator, supervisor, instructor, or
support staff member (including health or medical staff and law enforcement unit
personnel; a member of the Board of Education; a person or company with whom the
district has contracted to perform a special task (such as" an attorney, auditor, medical

b
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2.

consultant, or therapist); or a parent or student serving'on an official committee, such as a
disciplinary or grievance committee, or assisting another school official performing his or
her tasks. A school official has a legitimate educational "interest if the'official needs to
review a student record in order to fulfill her or her professional responsibilities.

that, upon request, the district will disclose education records without consent to officials
of another school district in which a student seeks or intends to enroll.

3. that, upon request, the district will disclose a high school student's name, address and
telephone number to military recruiters and institutions of higher learning unless the parents or
eligible student exercise their right to prohibit release of the information without prior written
consent.

4. of the procedure for exercising the right to inspect, review and request amendment of .
student records.

The district will provide translations of this notice, where necessary, to parents, guardians
and eligible students in their native language or dominant mode of communication.

Directory Information

The district has the option under FERPA of designating certain categories of student
information as "directory information." The Board directs that "directory information" include a
student's name, address, telephone number,, date and place of birth, major course of study,
participation in school activities or sports, weight and height if a member of an athletic team,
dates of attendance, degrees and awards received, most recent school attended, class schedule,
photograph, e-mail address, and class roster.

- Once the proper FERPA notification is given by the district, a parent/guardian or eligible-
student will have 14 days to notify the district of any objections they have to any of the
"directory information" designations. If no objection is received, the district may release this
information without prior approval of the.parent/guardian or eligible student for the release.

The district may elect to provide a single notice regarding both directory information and
information disclosed to military recruiters. • .

Cross-ref: 1120, School District Records
4321, Programs for Students with Disabilities Under IDEA and Part 89
5550, Student Privacy

Ref: Family Educational Rights and Privacy Act, 20 USC 1232g; 34 CFR Part 99
No Child Left Behind Act, 20 USC §7908
10 USC §503 as amended by §544 of the National Defense Reauthorization Act for FY
2002
Education Law § 225
Public Officers Law §87(2)(a)
Arts and Cultural Affairs Law, Article 57-A (Local Government Records Law)



8 NYCRR 185.12 (Appendix I) Records Retention and Disposition, Schedule ED-1 for
Use by School Districts and BOCES

Adoptiondate:
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STUDENT RECORDS REGULATION

It is recognized that the confidentiality Of student records must be maintained. The
following necessary procedures have been adopted to protect the confidentiality of student
records.

Section 1. Pursuant to the Family Educational Rights and Privacy Act (FERPA) it shall
be the policy of this school district to permit parents/guardians and_"eligible students" to inspect
and review any and all official records, files and data directly related to that student, including all
materials that are incorporated into each student's cumulative record folder. For the purpose of
this regulation, "eligible students" are those students who are 18 or older or former students who
are attending any school beyond the high school level. The rights created by FERPA transfer
from the parents/guardians to the student once the student attains eligible student status.

Section 2. Parents/guardians or the eligible student will have an opportunity for a hearing
to challenge the content of the student's school records, to insure that the records are not
inaccurate, misleading, or otherwise in violation of the privacy or other rights of the student, and
to provide an opportunity for the correction or deletion of any such inaccurate, misleading, or
otherwise inappropriate data contained therein.

Section 3. A letter shall be sent annually to parents/guardians of students currently in
.attendance and eligible students currently in attendance informing them of their rights pursuant
to FERPA. See Exhibit 5500-E.l". The district shall provide translations of this" notice, where
necessary, to parents/guardians and eligible students in their native language or dominant mode
of communication. (See Policy 5500 for further information on the notice requirements.)

Section 4. To implement the rights provided for in sections 3 and 2,. the following
procedures are adopted:

1. A.parent/guardian or an eligible student who wishes to inspect and review student records
shall make a request for access to the student's school records, in'•writing, to the Building
Principal. Upon receipt of such request, arrangements shall be made to provide access to
such records within 45 days after the request has been received. If the record to which
access is sought contains information on more than one student, the parent/guardian or
eligible student will be allowed to inspect and review only the specific information about
the student on whose behalf access is sought.

2. A parent/guardian or an eligible student who wishes to challenge the contents of the
[that] student's school records shall submit a request, in writing, to the Building Principal
identifying the record or records which they believe to be inaccurate, misleading or
otherwise in violation of the privacy or other rights of the student together with a
statement of the reasons for their challenge to the record.

3. Upon receipt of a written challenge, the Building Principal shall provide a written
response indicating either that he/she:

fe-
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a.

b.

finds the challenged record inaccurate, misleading or otherwise in violation of the
student's rights and that the record will be corrected or deleted; or
finds no basis for correcting or deleting the record in question, but that the
parent/guardian or eligible student will be given an opportunity for a hearing. The
written response by the Building Principal shall be provided to the
parent/guardian or eligible student within 14 days after receipt of the written
challenge. The response shall also outline the procedures to be followed with
respect to a hearing regarding the request for amendment.

Within 14 days of receipt of the response from the Building Principal, a parent/guardian
or eligible student may request, in writing, that a hearing be held to review the
determination of the Building Principal.

The hearing shall be held within 10 days after the request for the hearing has been
received. The hearing will be held by the Superintendent of Schools, unless the
Superintendent has a direct interest in the outcome of the hearing, in which case the
superintendent will designate another individual who does not have a direct interest in the
outcome of the hearing to hold the hearing.

©

6. The parent/guardian or eligible student shall be given a lull and fair opportunity to
present evidence at the hearing. The parent/guardian or eligible student may, at their own
expense, be assisted or represented by one or more individuals of his or herown choice,
including an attorney. .

.7. The Superintendent or other individual designated by the Superintendent will make'a
decision in writing within 14 days after the hearing. . •

8. After the hearing, if the Superintendent or the individual designated by the
. Superintendent decides not to amend the record, the district will inform the
parent/guardian or eligible student that they have the right to place a statement in the
record commenting on the contested information or stating why he/she disagrees with the
decision of the district. Any statement placed in the record will be maintained with the
contested part of the student record for as long as the record is maintained. Further, the
statement will be disclosed by the district whenever it discloses the portion of the record
to which the statement relates.

Section 5. Except to the extent that FERPA authorizes disclosure of student records
without consent, student records, and any 'material contained therein which is personally
identifiable, are confidential and will not be released or made available to persons other than
parents/guardians or eligible students without the prior written consent of the parents/guardians
or eligible student.
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Exceptions to FERPA's prior consent requirement' include, but are not limited to
disclosure:

©

1. To other school officials within the district who have been determined to have legitimate
educational interests.

2. To officials of another school, school system or post secondary institution where the
student seeks or intends to enroll.

3. To authorized representatives of the Comptroller General of the United-States, the U.S.
Secretary of Education, or state and local education authorities in connection with an
audit or evaluation of a federal- or state-supported education program or in compliance
with legal requirements related to those programs.

4. In connection with the student's application for or receipt of financial aid.

5. To state and local officials or authorities in compliance with state law that concerns the
juvenile justice system and the system's ability to effectively serve, prior to adjudication,
the student whose records are being released.

6. To organizations conducting studies for, or on behalf of, education agencies or
institutions, in order to develop tests, administer student aid, or improve-instruction.

7. To accrediting organizations to carry out their accrediting functions.

8. To parents of a dependent student, as defined by the Internal Revenue Code.

9. To comply with a judicial order or lawfully issued subpoena. Prior to complying with a
judicial order or subpoena, the district will make a reasonable effort to notify the
parent/guardian or eligible student, unless the district has been ordered not to disclose the
existence or content of the order or subpoena. .

10. In connection with a health or safety emergency.

11. To teachers and school officials in other schools who have -legitimate educational
interests in the behavior or the student when the information concerns disciplinary action
taken against the student for conduct that posed a significant risk to the safety or well-
being of that student, other students, or other members of the school community.

12. To provide information that the district has designated as "directory information."

13. To provide information from the school's law enforcement unit records.-

Section 6. Whenever a student record or any material contained therein is to be made
available to third persons, other than those covered by the exceptions authorized by FERPA, the
parent/guardian or eligible student must file a written consent to such action. The written
consent must specify the records to be released, the reasons for such release, and to whom. If the
parent or eligible student so requests, the district will provide him or her with a copy of the
records disclosed. In addition, if the parent of a student who is not an eligible student so
requests, the district will provide the student with a copy of the records disclosed.
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Section 7. Unless specifically exempted by FERPA, all persons requesting access, to such
records will be required to sign a written fonn which indicates the legitimate educational interest
that such person has in inspecting the records. Such fonn will be kept with the student's file and
will be maintained with the student's file as long as the file is maintained. See Exhibit 5500-E.4.

Retention and Disposition of Student Records

The Board has adopted the Records Retention; and Disposition Schedule ED-1 issued
pursuant to Article 57-A of the Arts and Cultural Affairs Law, which contains the legal minimum
retention periods for district records. The Board directs all district officials.to adhere to the
schedule and all other relevant laws in retaining and disposing of student records. In accordance
with Article 57-A, the district will dispose of only those records described in the schedule after
they have met the minimum retention periods set forth in the schedule. The district will dispose
of only those records that do not have sufficient administrative, fiscal, legal or historical value to
merit retention beyond the established legal minimum periods.

Adoption date:
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EXPENSE REIMBURSEMENT

School district employees, officials and members of the Board of Education will be
reimbursed for reasonable out-of-pocket expenses incurred while traveling for school related
activities.

. Only expenses necessary to the purpose of the travel shall be. reimbursable. . .
Transportation costs such as taxicabs are allowable only for essential transportation. Mileage
will be paid at the rate fixed annually by the Board. Tax exemption certificates shall be issued
and utilized as appropriate.

The Superintendent of Schools, or designee, shall determine, in the first instance, whether
attendance by district staff at any conference or professional meeting is in the best interest of the
district and eligible for reimbursement of expenses under this policy.

To obtain reimbursement, the claimant must complete and sign an expense voucher,
attach all receipt of other expense documentation^ together with a copy of the approved
conference attendance request form and evaluation report (if required), and submit the same to
the appropriate administrator. .

The Superintendent of Schools is charged with the responsibility of developing and
administering regulations to implement this policy.

D

©

Adoption Date:
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Expense Reimbursement Regulation

A. Prior Approval of Travel-Conference Requests

1. The immediate supervisor with budgetary responsibility will approve one-day
conferences. In most cases this is the building principal. If funding for a
conference comes from a source other than the building budget, then the district
administrator with budgetary responsibility must approve the request, in addition
to the building principal.

2. Approval of travel-conference requests for more than one day must be approved
by the district office administrator with budgetary responsibility. The request
form is to be submitted for approval ten (10) school days prior to the date of the
conference.

3. All travel-conference requests require final approval by the Superintendent of
Schools.

4. The Board of Education will approve all conferences for its members, as well
as all travel requests for conferences that require an overnight stay for all
school personnel.

B. Reimbursable Expenses

" 1. Reimbursable expenses include registration, meals and lodging, transportation,
conference materials and necessary incidental expenses.

2. Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in time. No hand
drawn checks will be issued for these expenses.

3. Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices). If a room is shared with a Spouse who is not a
conference participant, single rate occupancy will be reimbursed to the employee.

There is a daily meal allowance of $100, plus tax and gratuities, for overnight
conferences,

4. Itemized, original receipts for all meals should accompany the reimbursement
request. Wherever possible, itemized meal receipts should be submitted with
reimbursement claims. Claims must be. submitted within ninety days of the
event.

5. All sfa/Ttransportation .expenses should be shared as much as possible when more
than one person is attending the conference. Reimbursement for use of an
employee's automobile is established by the Board of Education at the annual
reorganization meeting. Reimbursement for the payment of toils must be
accompanied bv a toll receipt or copy of an EZ-Pass statement. :

b
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The most economical, but practical, mode of transportation should be used.
Where air, railroad of bus transportation is required, the request for conference
attendance must indicate the cost of such travel ahd reimbursement will be the
amount given prior approval. Air and rail fares should be coach
accommodations. Travel and flight insurance are taken at the option of the
traveler and are not reimbursable expenses.

6. Necessary phone calls home are reimbursable to a maximum of one five-minute
call per day.

7. When an overall dollar limit has been established for a conference, any expenses
beyond that limit are to be borne by the staffmember.

8. Individual receipts must be obtained for all reimbursable expenses.

9. Reasonable restaurant gratuities (15%-18%) will be reimbursed.

10. Car rentals by employees must be pre-approved by the superintendent of
Schools and will only be considered when the expense is equal to or less than
necessary taxi fares. The Board must pre-approve all car rentals by its
members.

. . f '
C. Expenses That Are Not Reimbursable

1. Taxi fares other than to and from airport, hotel, meeting sites and meals.

2. Alcoholic beverages.

3. Conference tours:

4. Personal expenses such as entertainment, hotel movies,.ete:

5. Travel and flight insurance. .

Adoption Date:
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INVESTMENTS

The objectives of the district's investment policy include the following:

1. safeguard district funds;
2. minimize risk;
3. ensure that investments mature when cash is required to finance operations

and;
4. to ensure a competitive rate of return.

In. accordance with this policy, the Treasurer or his/her designee, in
consultation with the Assistant Superintendent for Finance. and. Operations, is
authorized to invest and/or deposit all funds, including proceeds of obligations
and reserve funds, in time-deposit accounts, certificates of deposit, short-term
government securities, repurchase agreements or other investment instruments
permitted by law, subject to the investment regulations approved by the Board of
Education.

To the extent feasible, investments and deposits shall be made-in and
through local or regional financial institutions. Concentration of investments in a
single financial institution should be avoided. Diversification of investments and
deposits i s encouraged. . . - " / • '

This policy will be annually reviewed by the Board and may. bie amended
from time to time in accordance with the provisions of section 39 of the General
Municipal Law.

Ref: Education Law §§1604-a; 1723-a; 3651; 3652 • ', '
Local Finance Law §165.00
General Municipal Law §§6-c-6-e; 6-j-6-n; 10; 11; 39

Adoption date: October 9,2001

•j
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INVESTMENTS REGULATION

Authorized Investments

A. The Treasurer is authorized to invest al] available district funds, including
proceeds of obligations and Reserve Funds, in the following types of
investment instruments:

Savings Accounts or Money Market Accounts of designated banks;

Certificates of Deposit issued by a bank or trust company located in and
authorized to do business in New York State;

Demand Deposit Accounts. in a bank or trust company located in and
authorized to do business in New York State; Obligations of New York
State; Obligations of the United States Government (U.S. Treasury Bills
and Notes);

Repurchase Agreements involving the purchase and sale of direct
obligations of the United States;

B. All funds except Reserve Funds may be invested in Revenue Anticipation
Notes or Tax Anticipation Notes of other school districts and
municipalities, with the approval of the State Comptroller.

C. Only Reserve Funds may be invested in obligations of the school district.

Conditions .

All investments made pursuant to this investment policy will comply with
the following conditions: .

A, Collateral

1. Savings accounts, money market accounts, time deposit accounts
and certificates of deposit will be fully secured .by insurance of the
Federal Deposit Insurance Corporation or by obligations of New
York State, the United States, New York State school districts and
federal agencies whose principal and interest are guaranteed by the
United States. The market value of collateral will at all times
exceed the principal amount of the certificate of deposit.
Collateral will be monitored no less frequently than on a weekly
basis.

2. Collateral will not be required with respect to the direct purchase
of obligations of New York State, the United States and federal
agencies, the principal and interest of which are guaranteed by the
United States Government.

B. Delivery of Securities

1. Payment of funds may only: be made upon receipt of collateral or
other acceptable form of security, or upon the delivery of
government obligations whether such obligations are purchased
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. outright, or pursuant to a repurchase agreement. Written
confirmation of delivery shall be obtained "from the custodial bank.

2. Every Repurchase Agreement will make payment to the seller
contingent upon the seller's delivery of obligations of the United
States to the Custodial Bank designated by the school district,
which shall not be the repurchase^ or in the case of a book-entry
transaction, when the obligations of the United States are credited
to the Custodian's Federal Reserve account. The seller will not be
entitled to substitute securities. Repurchase agreements shall be for
periods of 30 days or less. The Custodial Bank shall confirm all
transactions in writing to insure that the school district's ownership
of the securities is properly reflected in the records of the Custodial
Bank.

C. Written Contracts

1. Written contracts .are. required for certificates of deposit and
custodial undertakings and Repurchase Agreements. With respect
to the purchase of direct obligations of U.S., New York State, or
other governmental entities in which monies may.be invested, the

' interests of the school district will be adequately protected by
conditioning payment on the physical delivery of'.purchased
securities to the school district or custodian, or in the case of book-
entry transactions, on the crediting of purchased securities to the

. Custodian's Federal Reserve System account. All purchases will
be confirmed promptly in writing to the school district. . •

. 2. The following written contracts are required:

a.- Written agreements will be required for the purchase of all
certificates of deposit. • .

b. A written contract will be required with the Custodial
Bank(s).

c. Written contracts shall be required for all Repurchase
Agreements. Only credit-worthy banks and primary
reporting dealers shall be qualified J:o enter into a
Repurchase Agreement with the school 'district.

The written contract will stipulate that only obligations of the United
States may be purchased and that the school district shall make payment upon
delivery of the securities or the appropriate book-entry of the purchased securities.
"No specific repurchase agreement will be entered into unless a master repurchase
agreement has been executed between the school district and the trading partners.
While the term of the master repurchase agreement may be for a reasonable
length of time, a specific repurchase agreement will not exceed thirty (30) days.

D. Designation of Custodial Bank

1. The Board will designate a ^commercial bank or trust company
authorized to do business in the State of New York to act as
Custodial Bank of the.school district's investments. However,
securities may not be purchased through a Repurchase Agreement
with the Custodial Bank. •
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2. When "purchasing-eligible securities, the seller will be required to
transfer the securities to the district's Custodial Bank.

E. Selection of Financial Institutions

1. The Treasurer will periodically monitor, to the extent practical but
not less than annually, the financial strength, credit^worthiness,
experience, size and any other criteria of importance to the district,
of all institutions and trading partners through which the district's
investments are made. _ . . "

2. Investments in time deposits and 'certificates of deposit are to be
made only with commercial banks or trust companies, as permitted
by law.

F. Operations, Audit, and Reporting

1. The Treasurer or designee will authorize the purchase and sale of
.all securities and-execute contracts for investments and deposits on
behalf of the school district. Oral directions concerning the
purchase or sale of securities will be confirmed in writing. The
school district will pay for purchased . securities upon the
simultaneous delivery or book-entry thereof.

2. The school district will encourage the purchase and sale, of
securities through a competitive process involving; telephone
solicitation for at least three quotations.

3. The independent auditors will audit the investment proceeds of the
school district for compliance with the provisions of this
Investment Regulation.

4. Monthly investment reports will be furnished to the Board of
Education.

Ref: Education Law §§1604-a; 1723-a; 3651; 3652
. Local Finance Law §165.00 . -

General Municipal Law §§6-c-6-e; 6-j-6-n; JO; 11; 39

Adoption date: October 9,2001
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PURCHASING

©

The Board of Education views purchasing as serving the educational program by
providing necessary supplies, equipment and related services. Purchasing will be
centralized in the business office under the general supervision of the Purchasing Agent
designated by the Board, -

It is the goal of the Board to purchase competitively, without prejudice or
favoritism, and to seek the maximum educational value.for every dollar expended.
Competitive bids or quotations shall be solicited in connection with purchases pursuant
to law. The General Municipal Law requires that purchase contracts for materials,
equipment'and supplies involving an estimated annual expenditure exceeding $10,000
and public work contracts involving an expenditure of more than $20,000 will be
awarded only after responsible bids have been received in response, to . a public
advertisement soliciting formal bids. Similar procurements to be made in a fiscal year
will be grouped together for the .purpose of determining whether-a particular item must
be bid,

In accordance with law, the district shall give a preference in the purchase
of instructional materials to vendors who agree to provide materials in alternative
formats. The term "alternative format" shall mean any medium or format for the
presentation of instructional materials, other than a traditional print textbook, that
is needed as an accommodation fora disabled student enrolled in the district (or
program of a BOCES), including but not limited to Braille, large print, open and
closed captioned, audio, or an electronic file in a format compatible with
alternative format conversion software that is appropriate to meet the needs of
t h e individual student. " " • ' " . ' ' .

Goods and services which are not required by law to be procured by the district
through competitive bidding will be procured in a manner so as to "ensure the prudent
and economical use of public monies, in the best interests of the taxpayers', to facilitate
the acquisition of goods and services of maximum quality at the lowest possible cost
under the circumstances, and to guard against favoritism, improvidence, extravagance,
fraud and corruption.

Alternative proposals or quotations will be secured by requests, for proposals,
written or verbal quotations or any other appropriate method of procurement, except for
procurements:

1. under a tov/n or county contract;
2. under a state contract;
3. of articles manufactured in state correctional institutions;
4. from agencies for the blind and severely disabled; or
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5. under a BOCES contract.

. - The district's purchasing activity wil! strive 'to meet the following objectives:

1. " to effectively supply all administrative units in. the school system with needed
materials, supplies, and contracted services; " - . . .

2. to obtain materials, supplies and contracted services at the. lowest prices
possible consistent with the" quality and standards needed as determined by the
Purchasing Agent in cooperation with the requisitioning authority. ' The
educational welfare of the students is the foremost consideration in making any
purchase; . .. •

3. • to ensure that all purchases fall within the framework of budgetary limitations and
that they are consistent with the educational goals and programs of the district;

4. to maintain an appropriate and comprehensive accounting and reporting system
to record and document all purchasing transactions; and.

5. - to ensure, through the use of proper internal controls, that loss and/or diversion
of district property is prevented. •- ' '

Opportunities shall be provided to all responsible suppliers to do business with
the school district. Suppliers whose place of business is situated within the district may
be given preferential consideration only when bids or quotations on an item or service
are identical as to price, quality and other factors. Purchases will, be made through
available cooperative BOCES bids, state contracts of the Office of General Services -or
town or county contracts whenever such purchases are in the best interests of the*
district. In addition, the district will make purchases, from correctional institutions and
severely disabled persons through charitable- or non-profit-making agencies, - as.
provided by law. . . .

The district will provide justification and documentation. of any contract awarded
to an offeror other than the lowest responsible dollar offerer, setting forth the reasons .
why such award is in the best interests of the district and otherwise furthers the
.purposes of section 104Lb of the General Municipal Law. - ' '"

The Purchasing Agent will not be .required to secure alternative proposals or
quotations for: -

.
2.

3.

emergencies where time is a crucial factor; . -
procurements for which there is no possibility of competition (sole source items);
or . -
very small procurements when solicitations of competition would not be cost-
effective;
purchases under $500. DIJU

The Superintendent of Schools, with the assistance of the Purchasing Agent,
shall be responsible for the establishment and implementation of the procedures and
standard forms for use in all purchasing and related activities in the district. Such
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procedures shall comply with all applicable Jaws and regulations of the state and .the
Commissioner of Education. . - '. " " . . • " ^ •' . . ' - • • , • " i

. ' No Board member, officer or employee of the school'district shall have 'an
interest in any contract-entered into by the Board or the district, as provided in Article 18
of the General Municipal Law. . • ' . . . . - • ' / ' ; ,

Comments will be solicited from those administrators involved in the procurement
process before enactment of the district's policies regarding purchasing and'from time,
to time thereafter. All district'policies regarding the" procurement processes will be
reviewed by the Board at least annually. .• - • •

The unintentional failure.to fully comply with the provisions of section 104-b of the
General Municipal Law or.the district's policies regarding .procurement will .not be
grounds to void action taken nor give rise to a cause of action against the district or any
officer or employee of the district. • .

Ref: /Education Law §§305(14);.1709(9)(14)(22) . '
General Municipal Law §§102;'103; 104-b; 109-a; SOOetseq.

a*d : ' ' ' -
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c PURCHASING/REGULATION • ' -.

The following1 sets forth the 'procedures for the procurement of goods and.
services by the district: " " . " . . -

I. Definitions • .

. Purchase Contract: a contract involving the acquisition of commodities, materials,
supplies o r equipment . - ' : - ' " '

Public Work Contract: a contract involving services,' labor or construction

II. General Municipal Law

The General Municipal Law requires that purchase contracts for materials,
. equipment and'supplies involving an estimated annual expenditure exceeding
$10,000 and public-work contracts involving an, expenditure of more-than
$20,000 will be awarded only after responsible bids have been received in
response to a public advertisement soliciting formal bids. Similar procurements

• to be made in a fiscal year will, be grouped together for. the purpose of
determining whether a particular item must be bid. ' ' \

III. Competitive Bidding Required . ' ' ' •. . . .

A. 'Method of Determining Whether Procurement is Subject to Competitive
Bidding - . - " . . • ' -

1. . The district will first determine if the proposed procurement is a
purchase contract or a. contract for public work. . . .

2. . If the procurement is either a purchase contract or a contract for
public work, the district will then determine whether the amount of
the procurement is above the applicable-monetary threshold as set
forth above. . . "

3. The district will also determine whether any exceptions to the
competitive bidding requirements (as set forth below) exist.

B. Contract Combining Professional Services and Purchase

In the event that a contract combines the .provision of .professional
services and a. purchase, the district, in determining the appropriate
monetary threshold criteria to apply to the contract, will determine whether
the professional service or the purchase is the- predominant part of the
transaction.

1



6700-R

C. • Opening and Recording Bid's; Awarding Contracts •' • '

- " The Purchasing Agent' will" be authorized to .open and record bids.
Contracts will be awarded to the lowest, responsible i bidder (as
recommended by the Purchasing Agent), who has furnished the required"
security and complied with other terms as designated in the bid." -\.

D. . Documentation of Competitive Bids . - •'

The district will maintain proper written documentation which will set forth
" . the method in which it determined whether the procurement is a purchase

or a public work contract. Proper written documentation will also be
required when a contract is not awarded to the vendor submitting the
lowest quote, setting forth the reasons therefore. A quote which exceeds

. . the bid limit will be awarded only when such award is in the best interests
of the district and otherwise furthers the'purposes of section 104-b of the
General Municipal Law. The district will provide justification and
documentation of any such contract awarded. . -

E. Purchase of Instructional Materials

. In accordance with Education Law the district shall give a preference
in the purchase of instructional materials to vendors who agree to
provide materials in alternative formats (i.e., any medium or format
for the presentation of instructional materials, other than a traditional
print textbook, that is needed as a accommodation fora disabled
student enrolled in the district, including but not limited to Braille,

. large print, open and closed captioned, audio or an electronic file in
an approved format.)

The district will establish and follow a plan to ensure that every
student with a disability who needs his or her instructional materials
in an alternative format will receive those materials at the same time
that they are available to non^disabled students.

F. Leases of Personal Property

In addition .to the above-mentioned competitive bidding requirements,
section 1725 of the Education Law requires that the district will be subject
to competitive bidding requirements for purchase contracts when it enters
into a lease of personal property.
Documentation: The district will maintain written documentation such as
quotes, cost-benefit analysis of leasing versus purchasing, etc.

Any legal issues regarding the applicability of competitive-bidding
requirements will be presented to the school attorney.for review.
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(̂  |V. Exceptions to Competitive Bidding Requirements

The district will not be subject'to competitive bidding requirements when the.
, Board" of Education, in its discretion, determines" that ope of the - following

situations exists: ,

1 - emergency situations where:

a.

b".

c.

the situation arises out of an accident or unforeseen occurrence or
condition;
a district building, property, or the life, health, or safety of an
individual on district property is affected; or - •
the situation requires immediate action which cannot await
competitive bidding.

However, when the Board passes a resolution that an emergency situation
exists, the district will make purchases at the lowest possible costs, - -
seeking competition by informal solicitation, of quotes or otherwise, to the
extent practicable under the circumstances. ; "

Documentation: The district will maintain records of verbal (or written)
quotes; . . ' • .

when the district purchases surplus or second-hand supplies, materials ~or
equipment from the federal or state governments .or from any other
political-subdivision or public benefit corporation within the state.

Documentation: The district will maintain market price comparisons
(verbal or written quotes) and the-name of the government entity;

when the Board separately .purchases eggs,, livestock, fish and dairy
products (other than milk), juice, grains, and species of fresh fruits and
vegetables directly from producers or growers. The amount expended in
any fiscal year by the district may not exceed an amount equal to fifteen
cents multiplied by the number of .days in the school year multiplied by the
total enrollment of the district. ' ' . •

Documentation: The district will maintain documentation consistent with
sections 114.3 of the Regulations of the Commissioner of Education;

when the Board separately purchases milk directly from licensed milk
processors employing less than forty (40) people. The amount expended
in any fiscal year by the district may not exceed an amount equal to
twenty-five cents multiplied by the number of days in the school year
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multiplied by the' total enrollment of the district or exceed the current
market price. • . . • - '

Documentation: The district will maintain documentation consistent with
section 114.4 of the Regulations of the Commissioner of Education;

, 5 . when the district purchases goods, supplies and services from municipal'
hospitals under joint contracts and arrangements entered into pursuant to
section 2803-a of the Public Health Law. . . - ; . ,

Documentation: The district will maintain the legal authorization, Board
authorization and market price comparisons; or .

6. when there.is only one possible source from which to procure.goods or
services required in the public interest. - ' "

Documentation: - The district will maintain written documentation of the
unique benefits of the -item or service purchased as compared to other
items or services available in "the marketplace; that no other item or
service provides substantially equivalent or similar benefits; and that,
considering the benefits received, the cost of the item or service is
reasonable. - ,

V. Quotes When Competitive Bidding Not Required .' • .

Goods and services which are not required by law to be procured by the district
through competitive bidding will be procured in a manner so as to ensure the
prudent and economical use of public monies in the best interests of the

. taxpayers. Alternative proposals or quotations will be secured by requests for
proposals, .written or verbal quotations or any. other appropriate method of
procurement, as set forth below. -

A. Methods of Documentation

1. Verbal Quotations: the telephone log or other record will set forth,
at a minimum, the date, item or service desired, price quoted, nam.e
of vendor, name of vendor's representative; •

2. Written Quotations: vendors will provide, at a minimum, the date,
description of the item or details of service to be provided, price
quoted, name of contact. For example, with regard to insurance,
the district will, maintain documentation that will include bid
advertisements, specifications and the awarding resolution.
Alternatively, written, or verbal, quotation forms will serve as
documentation if formal bidding is not required.. A copy of-a
webpage shall be considered acceptable as a written quotation.
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B.

Requests for Proposals" (RFPs); documented in the sarrie manner
as described herein; may also be used; , . ' . :.. .

3. Requests; for Proposals: . the district .will contact a number,of"
professionals (e.g., architects, engineers, accountants, lawyers/
-underwriters, fiscal consultants, etc.) and request.that they submit
.written proposals. The RFPs may include negotiatic-ns on.'a fair
and equal basis. The RFPs and evaluation of such proposals will,
consider price plus other factors such as:

- a. the special knowledge or expertise of the professional or
, consultant service;

b. the quality of the service to be provided; " .
c. the staffing of the service; and
d. the suitability for the district's needs. -

The district will first locate prospective qualified firms by :
a. advertising in trade journals;
b. checking listings of professionals; or. - .

;' c. making inquiries of'other districts or other appropriate
sources.

'The district will then prepare a well-planned RFP which will contain critical
details of the engagement, including the methods which-jt wjli use in
selecting the service.

Purchases/Public Work: Methods of Competition to be Used for Non-Bid
Procurements; Documentation to be Maintained

The district will require the following methods of competition be used and
sources of documentation maintained . when soliciting non-bid
procurements in the most cost-effective manner possible:

1. Purchase Contracts up to $10.000' . ";
a. - Contracts from $1 to $1,000: no quotes needed. , .
b. Contracts from $1,001 to $3,000: Three quotes required

(verbal, catalog, faxed, written, or Internet). All quotes most
be recorded and kept available for inspection.

c. Contracts from $3,001 to .'$5,999: A minimum of three
written quote.s from potential supplier are .required, one of

.which may be from the Internet
d. Contracts from $6,000 to $9,999: A minimum of five written

quotes is required.

In alljnstances, it is expected that the requestor will use
his/her best judgment in obtaining prices when utilizing

D
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. " district funds for the purchase of goods.or services.

".2. :. Public Work Contracts up to $20.000 .' .' ' - .
• "" •- a. Contracts from $1,000 to $5,000: Verbal quotes • ; . . - • "

Documentation will include notations of verbal quotes.
- . . -- . b. Contracts in excess of $10,000 to $20,000: Written quotes

3. - Emergencies': Verbal quotes
Documentation will include notations of verbal quotes.

4. insurance: Written quotes . -
Documentation will include bid advertisements, specifications and
the awarding resolution. Alternatively, written or verbal quotation
forms wil! serve as documentation if formal bidding is not required."
Requests for Proposals" (RFPs), documented in the same manner
as described herein, may also be used. •

5. . Professional Services: RFP ' ' .
Documentation will include written proposals. .

6. Leases of Personal Property: Written quotes
Documentation will include written quotes, cost-benefit analysis of
leasing versus purchasing, etc. The district will note that the
contract is a true lease and not an installment purchase contract.

7. Second Hand Equipment from Other Governments: Written quotes
Documentation will include market price comparisons (verbal.or

^written quotes) and the name of the government.
8. Certain Food and Milk Purchases: Written quotes .

Documentation will be consistent with sections 114.3 and 114.4 of
the Regulations of the Commissioner of Education.

9. Certain Municipal Hospital Purchases: RFP
Documentation 'will include 'the legal authorization, Board
authorization, and market price comparisons.

1 0 . Sole Source: Written o r verbal quotes . . . .
Documentation will include, among other things, the unique benefits
of the patented item as compared to other items available in the
marketplace; that no other item provides substantially equivalent or
similar benefits; and that considering the benefits received, the cost
of the item is reasonable. Notations, of verbal quotes -will be
maintained by the district.

VI. Quotes Not Required When Competitive Bidding Not Required

The district will not be required to secure alternative proposals or quotations for
those procurements:

1. under a town or county contract; . :

2 . under a state contract; " . . .
3. of articles manufactured in state correctional institutions; . ,
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5.. from agencies for the blind and severely disabled; or
. 6. under a BOCES contract. . " - -

In addition, the district will not be required to secure such alternative proposals or
• quotations for: • • ' . . . . '

1. emergencies where time is a'crucial factor; ;

2. procurements for which there is no possibility of competition (sole source
items); • : .

3. procurements of professional services, which, because of the confidential
nature of the services, do not lend themselves to procurement through
solicitation; or

• 4. very' small procurements when solicitations of competition would not be
cost-effective.

VII. Procurements from Other than the Lowest Responsible Dollar Offeror" •

The district will provide justification and documentation of any contract awarded
to an offeror other than, the lowest responsible dollar offerer, setting forth the
reasons why such award is in the best interests of the district and otherwise
furthers the purposes of section 104-b of the General Municipal Law!

VIII. Internal Control . ; . ...

. The Board authorizes the Superintendent of Schools, with the assistance of the
Purchasing Agent, to establish and maintain an internal control structure to
ensure, to the best of their ability, that the district's assets will be safeguarded
against loss from unauthorized use or disposition, that transactions will be
executed in accordance with the law and district policies and regulations, and
recorded properly in the financial records of the district.

• Comments will be solicited from those administrators involved in the procurement
process before enactment of the district's regulations regarding purchasing and

•from time to time thereafter. The regulations must then be adopted by Board
. resolution. All district regulations regarding the procurement processes will be

reviewed by the Board at least annually. " .

• The unintentional failure to fully comply with the provisions of section 104-b of the
General Municipal Law or the district's regulations regarding procurement will not
be. grounds to void action taken or give rise to a cause of action against the
district or any officer or employee of the district. ' '

a*d ' ' . . •

D
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FACILITIES PLANNING '

The Board of Education is ultimately responsible for the regular operation
and orderly development of the school district's physical plant. In carrying out
this responsibility, the Board is concerned with both short-term and long-range
planning. .

The Board delegates to the Superintendent of Schools the responsibility
for formulating and implementing, subject to approval by, the Board,' the
following plans for school building facilities: .

1. Comprehensive long-range facilities development plan. This plan shall be
kept current and re-evaluated at least annually. It will include an appraisal
of the following: ,.

a. educational philosophy of the district, with resulting administrative
organization and program requirements;

b. s present and projected pupil enrollments;
c. 'space use and state rated pupil capacity of existing facilities;
.d. priority of need of maintenance, repair or. modernization of

existing facilities, including consideration of the obsolescence and
retirement of certain facilities; and . - - .

e. the provision of additional facilities.

2. Five year capital facilities plan. This plan will be updated annually and
will include the following:

a. a yearly breakdown of the estimated expenses for construction,
additions, alterations, major repairs., system replacement and
.repairs and maintenance and energy consumption; and

b. a district-wide building inventory including the number and type of
facilities; the age, capacity, use and size of each building; and each
building's safety ratings, energy sources, probable useful life,
major system repairs needed and asbestos reports.

Ref.: 8 NYCRR Part 155 (Educational Facilities)
£*•*•

Adoption date: October 9,2001 • . * .

©
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7365

CONSTRUCTION SAFETY *

The Board of Education recognizes the district's responsibility to provide
a safe school environment for students and staff during construction and
maintenance projects.

The Superintendent of Schools shall be responsible for ensuring that
district procedures for safeguarding the safety and health of students; arid staff are
consistent with state law and regulation, including the Uniform Code of Public
School Building Inspections, Safety Rating and _ Monitoring and the Uniform
Safety Standards for School Construction and-Maintenance Projects. Specifically,
the Superintendent shall be responsible for the following items at the specified
phase of the construction project:

Pre-Construction

\. Ensuring proper planning for the safety of building occupants during
construction or maintenance activities.

2. Hiring a New York state licensed architect or engineer for projects costing
more than Si0,000. .

• 3. Ensuring safety issues are addressed for bid specifications and contract
documents.

4. Providing information about such construction to parents, staff and
members of the community who may request it. .

5. Revising the district's emergency management plan, when appropriate,.to
accommodate the construction process including a revised emergency exit
plan and emergency evacuation and relocation procedures during the
construction process.

During Construction

1. Monitoring of construction and maintenance activities to check for safety
violations and to ensure that certificate of occupancy requirements are
continuously maintained.

2. Ensuring that all areas'to be disturbed through renovation or demolition
are tested for lead and asbestos. . ,_

3. Investigating and responding to health arid safety complaints.
4. Conducting fire drills during construction to familiarize students arid staff

with revised emergency procedures. - . .
5. Ensuring compliance with statutory and regulatory requirements regarding

noise abatement, exits, ventilation, air quality, fire and hazard prevention,
chemical fumes, gases and other contaminants, asbestos abatement and
lead paint and radon testing and mitigation.

Post Construction

1. The Director of Facilities shall issue a report to the Superintendent
confirming that the areas involved in construction are safe to be re-opened
for use, or alternately, the Superintendent may request that the Health &
Safety Committee conduct a walk-through inspection of the areas in
question. . .

D



c
7365

Cross-Ref.: 7100, Facilities Planning
8110, School Building Safety -
8112, Health and Safety Committee .

Ref.: Education Law §§ 409-d (Comprehensive Public School Building
Safety Program; 409-e (Unifo.rm Code of Public School Buildings"
Inspection, Safety Rating and Monitoring) . " . . . .
8 NYCRR Part 155.4 (Uniform Code of Public School. Building
Inspections, Safety Rating and Monitoring); 155. 5 (Uniform Safety
Standards for School Construction and Maintenance Projects)
9 NYCRR Parts 600-1250 (Uniform Fire Prevention & Building Code)

Adoption date: November 13,2001

o
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CONSTRUCTION SAFETY EXHIBIT

Notification of Construction

To: Faculty, Staff, Parents, Guardian, Students and other concerned parties

Date: (Note: District must provide notice at least 2 months prior to initial start
date of project)

The Valley Stream Central High School District anticipates conducting a
construction project commencing on . The project will be
conducted at the (name and address of school).
The project will consist of the following:

c

-In furtherance of the district's commitment to safety and in accordance
with regulations of the Commissioner of Education, the district will provide a safe
school environment throughout this project. This will include an update of the
school emergency plan to reflect any temporary exits or procedures needed as a
result of the construction work at the school. Fire drills will be held to. familiarize
students and staff with any temporary exits. The construction area, will be
separated from occupied areas of the building, all kept to a minimum while the
building is occupied. All applicable federal and stated rules and regulations will
be strictly adhered to throughout the length of this project.

Specific questions or concerns about this project may be directed to
at (telephone number).

Sincerely,

Building Principal

Adoption date: November 13,2001

r*\
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SCHOOL BUILDING SAFETY

The Board of Education recognizes-that a safe, secure and healthy school
environment is necessary to promote effective learning: The Board is committed
to ensuring that all school .buildings are properly maintained and preserved and
provide a suitable educational setting.

will:
Consistent with the requirements of state'law and regulations, the Board

1. appoint a Health and Safety Committee composed of representation from
district administration, school staff, bargaining units and parents which
shall perform the functions listed in Policy 8112, Health and Safety
Committee; . . .

2. review and approve all -annual building inspections and building condition
surveys;

3. . take immediate action to remedy serious conditions in school buildings
affecting health and safety and report such conditions to the Commissioner
of Education; and • .

4. annually review the school facility report card for each building and report
in a public meeting on the status of each item contained in the report card.
The report card must provide information on a building's^ age, size
enrollment, useful life, safety rating, visual inspection and building
condition survey results and other items prescribed by the Commissioner.

The Superintendent of Schools will develop procedures for investigating
and resolving complaints related to the health and safety issues in the district's
buildings consistent with requirements of state law and regulations.

Cross-Ref: 7100, Facilities Planning
7365, Construction Safety
8112, Health and Safety Committee
8220, Buildings and Grounds Maintenance and Inspection

Ref: Education Law §§ 409-d (Comprehensive public School Building Safety
Program); 409-e (Uniform Code of Public School Buildings Inspection,
Safety Rating and Monitoring) ' -' ""''
8 NYCRR Part 155 (Educational Facilities)
9 NYCRR Parts 600-1250 (Uniform Fire Prevention and Building Code)

Adoption date: November 13,2001 " - .
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c HYGIENE PRECAUTIONS AND PROCEDURES

The Board of Education, in order to promote and ensure the health and
.safety of all students arid staff, adopts the following policy on hygiene and
sanitary procedures for dealing with exposure to and contact with blood and other
body fluids.

contagious orTo prevent and/or minimize-, the transmission of
communicable diseases or infections within the school community, all employees
of the school district shall utilize appropriate precautions when providing first aid
or otherwise dealing with situations that involve exposure to blood and other body
fluids. Such precautionary measures will be followed uniformly in all instances
and shall be applicable in all buildings and facilities throughout the school
district.

The Superintendent of Schools is responsible for developing appropriate
procedures to implement this policy and for informing all staff of such procedures
and ensuring compliance with them. The failure by any employee to utilize such
procedures may form the basis for disciplinary action.

Cross-ref: " 5420, Student Health Services

Ref: National School Lunch Agreement
State Sanitary Code, Chapter 1, Part 14 ("Service Food Establishments")

Adoption date: November 13, 2001
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CONTAGIOUS DISEASES '

The Board of Education believes .that effective precautions and.work
practice controls are the best methods for the containment of potentially infectious
materials and provide employees, students and others in the school community
with the best protection against such exposure to contagious diseases.

Consistent with this belief and. Federal regulation,-the Superintendent of
Schools shall establish a written Exposure Control Plan designed to eliminate or
minimize employee exposure to blood or other potentially infectious materials.

The Exposure Control Plan shall include:

1. a list of job classifications in which occupational exposure to blood or
other infectious materials occurs; .

2. the schedule .and method of implementation required by federal
Occupational Safety and Health"Administration (OSHA) regulations; and

3. documentation of the route(s) of exposure, and the circumstances under
which the exposure incident occurred.

The district shall ensure that a copy of the Exposure Control Plan is
accessible to all employees. . ' •

The Exposure Control Plan shall be: reviewed and updated at least
annually and whenever necessary to reflect new or modified tasks and procedures
which affect occupational exposure and to reflect new or revised employee
positions with occupational exposure.

Cross-ref: 5420, Student Health Services

Ref: 29 CFR §1910.1030

Adoption date: January 15, 2002 .

D
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r CONTAGIOUS DISEASES REGULATION

C

Consistent with federal regulations, the following regulation is designed to
protect members of the school community against exposure to potentially
infectious materials.

Definitions

Potentially Infectious Materials means

The following human body fluids: blood, semen, vaginal
secretions, cerebrospinal fluid, synovial fluid, pleural fluid,
pericardia! fluid, peritoneal fluid, amniotic fluid, saliva in dental
proceedings, any body fluid that is visibly contaminated with
blood, and all body fluids in situations where it is difficult or
impossible to differentiate between body fluids;
any unfixed tissue or organ (other than intact skin) from a human
(living or dead); and

HIV-containing cell or tissue cultures, organ cultures, and HIV- or
HBV-containing culture medium or other solutions.

Occupational Exposure means reasonably anticipated skin, eye, mucous
membrane, or parenteral contact with blood or other potentially infectious
materials that may result from the performance of an employee's duties.

Exposure Incident means a specific eye, mouth, other mucous membrane,
non-intact skin, or parenteral contact with blood or other potentially
infectious materials that result from the performance of an employee's-
duties.

Sharps means any object that can penetrate the skin including,- but not
limited to, needles, scalpels, broken glass, capillary tubes, and exposed
ends of dental wires.

Universal Precautions is an approach to infection control. According to
the concept of Universal Precautions, all human blood and certain human
body fluids are treated as if known to be infectious for HIV (human
immuno deficiency virus), HBV (hepatitis B virus), and other blood-borne
pathogens.

Work Practice Controls means controls that reduce the likelihood of
exposure by altering the manner in which a task is performed (e.g.,
prohibiting recapping of needles by a two-handed technique).

Exposure Control Plan

The district's Exposure Control Plan shall contain at least the following
elements:

Exposure Determination

The district shall prepare an exposure determination which shall contain
the following: . . . '.-,. -.

D
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1. a list of all job classifications in which all 'employees in those job
classifications have occupational exposure;

2. a list of job classifications in which some employees have occupational
exposure; and

3. a list of all tasks and procedures or groups of closely related tasks and
procedures in which occupational exposure occurs and that are performed
by employees in job classifications listed in paragraph 2 above.

Methods of Compliance

1. Universal precautions. Universal precautions shall be observed to prevent
contact with blood or other potentially infectious materials. Under
circumstances in which differentiation between body fluid types is.
difficult or impossible, all body fluids shall be considered potentially
infectious materials.

2. Engineering and Work Practice Controls. Engineering and work practice
controls shall be used to eliminate .or minimize employee exposure.
Where occupational exposure remains 'after institution of these controls,
personal protective equipment shall also be used. The district;

a. shall provide handwashing facilities which are readily accessible to
employees or, when such facilities are not feasible? either an
appropriate antiseptic hand cleanser in conjunction with clean
cloth/paper towels or antiseptic- towelettes. When antiseptic hand
cleansers or towelettes are used, hands shall be washed with soap
and running water as soon as feasible;

b. shall examine and maintain or replace engineering controls on a
regular schedule to ensure their effectiveness;

c. prohibits the eating, drinking, smoking, applying cosmetics or lip
balm, and handling contact lenses in work areas where there is a
reasonable likelihood of occupational exposure. In addition, food
and drink shall not be kept in refrigerators, freezers, shelves,
cabinets or on countertops where blood .or other potentially
infectious materials are present;

d. requires that all procedures involving blood or other potentially
infectious materials be performed in such a manner as to minimize
splashing, spraying, spattering, and generation''©? droplets of these
substances;

e. requires that employees wash their hands immediately. after
removal of gloves or other personal protective equipment, and
wash their hands and any other exposed skin after contact with
blood or other potentially infectious materials;

f. shall dispose of contaminated sharps in appropriately labeled,
puncture resistant, and leakproof containers;

g. shall place potentially infectious materials in a properly labeled
container which prevents leakage during collection, handling,
processing, storage, transport, or shipping; and

h. shall examine prior to shipment for servicing any equipment which
may become contaminated with blood or other potentially
infectious materials and decontaminate.if possible. An appropriate
label shall be attached to any contaminated equipment, and all
affected employees, servicing representatives, and/or
manufacturer, as. appropriate, shall .be put on notice so that
precautions will be taken. . . . . . . . . . - - '

D
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3. Personal Protective Equipment. When there is occupational exposure, the
district shall provide and require the use of, at no cost to the employee,
appropriate personal protective equipment such as, but not limited to,
gloves, gowns, face shields or masks and eye protection or other
ventilation devices. The district shall also clean, dispose,- repair and
replace personal protective equipment at no cost to the employee.

- Personal protective equipment will be considered "appropriate" only if it
does not permit blood or .other potentially infectious materials to pass
through or reach the employee's work clothes, street, clothes, skin, eyes,
mouth, or other mucous membranes under normal conditions of use and
for the duration of time which the protective equipment will be used. All
personal protective equipment shall be removed prior to leaving the work
area and shall be placed in an appropriately designated area or container
for storage, washing, decontamination or disposal.

4. Cleaning, Laundering, and Disposal. The district shall clean, launder, and
dispose of personal protective equipment at no cost to the employee.

5. Repair and Replacement. The district shall repair or replace personal
protective equipment as needed to maintain its effectiveness, at no cost to
the employee.

6. Housekeeping. The district shall ensure that the worksite is maintained in
a clean and sanitary condition. The district shall determine and implement
an appropriate written schedule for cleaning and method for
decontamination based upon the location within the facility, type of
surface to be cleaned, type of soil present, and tasks or procedures being
performed in the area.

Communication of Hazards to Employees

1. Warning labels shall be affixed to containers of regulated waste and other
containers used to store, transport or ship potentially infectious materials.-

2. The district shall ensure that all employees with occupational exposure
participate in a training program which must be provided at no cost the
employee and during working hours. Annual training for all employees
shall be provided within one year of their previous training.

Recordkeeping

1. Training Records. Training records shall include the following
information:

a. the dates of the training sessions;
b. the contents or a summary of the training sessions;
c. the names and qualifications of persons conducting the training;

and
d. the names and job titles of all persons attending the training

sessions.

Training records shall be maintained for 3 years from the date on which
the training occurred.

Adoption date: January 15, 2002

*n
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CONTAGIOUS DISEASES EXHIBIT

I understand that due to my occupational exposure, to blood or other
potentially infectious materials I may be at risk of acquiring hepatitis B virus
(HBV) infection. I have been given the opportunity. to , be vaccinated with
hepatitis B vaccine, at no charge to myself. .However, I,decline hepatitis B
vaccination at this time. I understand that by declining this vaccine, I continue to
be at risk of acquiring hepatitis B, a serious disease. If in the future I continue to
have occupational exposure to blood or other potentially infectious materials and I
want to be vaccinated with hepatitis B vaccine, I can receive the vaccination
series at no charge to me.

Employee Signature

Adoption date: January 15, 2002

Date

©
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c
EMERGENCY PLANS'

The Board of Education recognizes the necessity of ; preparing ah
emergency management plan and practicing it in order to ensure that the safety
and health of students and staff, as well as district property, are safeguarded in .the
event of a true emergency. Pursuant to this concern and the regulations of the
Commissioner of Education, the Superintendent of Schools is directed to develop
such a plan for each school and for the district and to ensure that sufficient
training in carrying it out takes place.

Such plan shall provide for sheltering, evacuation, early dismissal, written
notification to students and staff, an annual drill and. coordination with local and;

county emergency preparedness administrators. The Superintendent shall
establish an Emergency Planning Committee to oversee the emergency
management plan. The District Emergency Coordinator shall be the
Superintendent, who will also serve as chairperson of the Emergency Planning
Committee.

The Superintendent is to provide such plan to the Board for approval in
time to ensure that it will be in place, reviewed, and, if appropriate, modified each
year by October 1 .

It is the responsibility of the Building Principal of each building located
within the district to provide the Superintendent with information about school
population, number of staff, transportation needs and the business and home
telephone numbers of their key officials.

The Superintendent is to ensure that copies of the plan are available for
public inspection and that there are copies in appropriate places throughout the
district.

The Superintendent is to notify the District (BOCES) Superintendent
whenever the Plan is activated and results in the closing of a school building in
the district.

Cross-ref: 8115, Pesticides and Pest Management

Ref: Education Law §3623(2) . -- ";;"
Executive Law Article 2B
EPA: Chemicals in Your Community, A Guide to the Emergency Planning
and Community Right-To-Know Act, (Sept. 1988).
8 NYCRR §§155.3; 155.4; 155.13

Adoption date; December 1 1, 2001
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STUDENT TRANSPORTATION

The Board of Education affirms its goal of providing 'a safe and
economical transportation system for district students. Transportation shall be
provided at district expense to those students who are eligible as authorized by the
Board.

The major objectives in the management of the student transportation
program shall include the following:

1. to provide efficient, effective and safe service;
2. to ensure that all students whose disability or distance from school

requires them to receive necessary transportation do, in fact, receive it;
3. to adapt the system to the demands of the instructional program;
4. to maintain transportation vehicles in the best possible condition;.
5. to review at least once a year school bus schedules and routing plans to

ensure that maximum efficiency and safety are maintained; and
6. to review at least once a year the eligibility for transportation of students

residing in the district, to ensure that all entitled to the services receive
them.

Transportation of Students with Disabilities

Transportation will be provided to students with disabilities in accordance
with the law and as prescribed by the" Committee on Special Education and the
student's Individual Educational Plan.

Transportation of Students with Temporary Disabilities

Suitable transportation will be provided to and from a student's school and
legal residence when a student has a temporary disability for thirty days or more.
Students must request such transportation. Approval for such transportation shall
be the responsibility of the Assistant Superintendent for Finance and Operations.
Certification by a school physician that he/she has examined the student and
recommends transportation is required which must include a date for termination
of transportation. .

Transportation - Shared Services Program and Vocational, Program

In addition to mandated transportation for special services, transportation
shall be provided for students who are sent, with approval of the Board of
Education, for vocational programs.

In addition, for students attending nonpublic schools, the following
information will be verified by the Assistant Superintendent for Finance and
Operations:

1. the student's attendance in the specified school;
2. the student's residency status and
3. the distance from home to school is within designated limits

The Assistant Superintendent for Finance and Operations shall be
responsible for administering the transportation program. The program shall
comply with all applicable laws, regulations and policies established by federal,
state and local authorities. -



8410

•Ref: Education Law §§305(14); 1501-o; 1807; 3602(7); 3623; 3635 et seq.
Matter of Handicapped Child, 24..EDR 41 (1984)'
Matter ofZakrezewski, 22 EDR 381 (1983)

'Matter ofNowak,.22 EDR 91 (1982)
Matter of Fox, 19 EDR 439 (1980)

Adoption date: January 15,2002
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c ENERGY MANAGEMENT

The Board of Education recognizes the critical importance . of
environmental conservation to the survival and vitality of all species and our
environment. The Board affirms "that environmental issues are an'"integral

" ' ' C? .

component of the district's instructional program and supports efforts by staff and
students to promote environmental conservation. The Board takes special note of
the need for enhanced programs on energy conservation and recycling in the
district , • .

It shall be the responsibility of the Director of Facilities and the Building
Principals, under the guidance of the Superintendent of Schools, to promote
environmental conservation throughout district schools. Periodic progress reports
will be provided to the Board.

Ref: National Energy Conservation Act of 1978 (P.L. 95-619)
Federal Institutional Conservation Program (10 CFR Part 455)
State Energy Law, Articles 3; 5; 8; 11; 16
9 NYCRR Parts 7810-7816 (State Energy Conservation Construction
Code) .

Adoption date: November 13, 2001
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OFFICIAL MINUTES OF THE REGULAR MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM HIGH SCHOOL DISTRICT, HELD IN

DISTRICT BOARD ROOM, ADMINISTRATIVE OFFICES, VALLEY STREAM,
NE\V YORK ON JULY 8,2003

O

BOARD MEMBERS PRESENT: Dr. Frank Chiachiere, Paul DePace, Dr. Maria
Fletcher, Bonnie Gorham, Anthony ladevaio, Walter Nesbeth III, Frank Nuara, William
Stris, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: David Brodsky,
Attorney; Dr. Ronald Valenti, Superintendent of Schools; Al Chase, Assistant
Superintendent for Finance and Operations; Susan Margulies, Assistant Superintendent
for Administration and Support Services; Arlene Hinkemeyer, Coordinator of
Community Information; Michele Gay, Director of Special Education

1. MEETING OPENED
President ladevaio called the meeting to order at 8:04pm.

2. APPROVAL OF MINUTES
On motion of Trustee Walters, seconded by Trustee DePace and carried
unanimously, the Board approved the minutes of the regular meeting held on June
11,2003.

3. RECOGNITION OF VISITORS
President ladevaio welcomed the visitors. He advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being discussed and before action was taken. Visitors wishing
to address the Board concerning items that did not appear on the agenda would
have the opportunity to speak at the conclusion of regular business.

4. CORRESPONDENCE
Dr. Fletcher, Acting District Clerk, reported there was no correspondence.

REPORT OF THE SUPERINTENDENT

5. Resignations
On motion of Trustee Chiachiere, seconded by Trustee Nuara and carried
unanimously, the Board approved the following resignations:

Scheherazada Zuniga - LOTE - South H.S.
Effective August 31,2003
Relocating
Linda Schwartz - English - Central H. S.
Effective Immediately for Child Care reasons
Ms. Schwartz was appointed for a 9/1/03 position

I
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Mary M. Coons - Mathematics - Memorial JHS
Effective August 31,2003
Personal reasons
Michael Hovanec - Teaching Assistant - Memorial JUS
Effective-June 30,2003
To Continue Education
Martin Howfield - LOTE - North High School
Effective-August 2,2003
Personal Reasons

6. Appointment of Assistant Superintendent for Administration and Support
Services
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, appointed Mrs. Susan Margulies to a three year probationary
appointment as Assistant Superintendent for Administration and Support Services
effective July 1,2003 through June 30,2006 at the annual contractual salary of
$122,500. Mrs. Margulies will serve as a twelve-month district administrator
subject to the Board of Education policy for said administrators.

7. Request to Accept Gift
On motion of Trustee Stris, seconded by Trustee Nesbeth III and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools accepted the following gift donated by Anthony ladevaio - Value of
$2500 (as estimated by donor): Three Large Viewing Screens with Stands; Four
Light Set Assemblies with Lamps; Five 8 mm Film Cameras; Three 8 mm Film
Projectors; Two 35 mm Still Cameras; Film Editor; Miscellaneous Lens
Assemblies and Peripheral Photographic Equipment. .

8. Approval of Clifford Bregman Memorial Scholarship
On motion of Trustee Stris, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the establishment of the Clifford Edward Bregman Memorial
Scholarship Fund to be awarded to two students at North High School annually - a
Junior and/or graduating Senior. The North High School Committee including
Mr. Gene Bregman will select the students based on the following criteria:
eligible students will present their portfolios on computer graphic design; student
must exhibit originality, creativity and professionalism reflected by both the
quality of their work as well as their work habits throughout the year; scholarship
money will be used toward tuition, textbooks, software and/or supplies related to
computer graphic design.

C
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9. Approval of Retention of Law Firm for Negotiation Services
On motion of Tnistee Stris, seconded by Trustee Gorham and carried
unanimously, the Board authorized the President of the Board of Education to
execute the contract with the law firm of Guercio & Guercio to be retained for
professional services on all labor relations and employment law matters related to
supervisory aide negotiations for a period of time and fee to be determined by the
Board.

10. Approval of Stipulation of Agreement with Vallev Stream Teachers' Association
re Coverage Pav for Teaching Assistants
On motion of Tnistee Stris, seconded by Tnistee Nuara and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, approved
the agreement between the Valley Stream Central High School District and the
Valley Stream Teachers' Association concerning coverage pay for teaching
assistants.

11. Approval of Salaries for Non-Negotiating Personnel
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved salaries for certain non-negotiating personnel for the 2003-04
school year as presented. (The list will be on file with the District Clerk).

12. Information and Exploration
Recognition of Valerie Clerico. The Board presented a plague to Valerie
Clerico in appreciation for her service as president of the Board of Education
from July 2002 through December 2002.
Teacher Recognition. Superintendent of Schools Dr. Ronald Valenti recognized
Marsha Iverson, Coordinator of Careers and Technology Education and Summer
School Principal, on the occasion of her retirement after 33 years of service to the
district. Dr. Valenti publicly acknowledged that the district had received the 2003
Business and Marketing Education Department of the Year award.
Perfect Attendance Recognition. A student from Central HS was awarded a
certificate acknowledging her perfect attendance record 1-Vf1 grade.
Date Change. President ladevaio informed those attending that the date of the
next regular meeting of the Board of Education was August 26,2003. There was
an error stated at the re-organization meeting.
June 2003 Regents Results. Superintendent of Schools Dr. Ronald Valenti
shared the district's June 2003 Regents results, excluding data from the Math A
Regents that is in review. Details are available in the District offices.
Attorney's Report. David Brodsky, attorney representing Guercio & Guercio,
reported to the Board on the court case of the Citizens for Fiscal Equity.

i
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REPORT OF THE EDUCATION COMMITTEE

13. Appointment of Probationary Teachers
On motion of Trustee Fletcher, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools,
and in accordance with the New York State Education Law, appointed the following
teachers to probationary positions pending clearance of fingerprinting:

Lisa Gallagher - Mathematics
Salary Step 5MA $61,445

Brooklyn College MS September 2000
Ms. Gallagher has experience in the NYC and East Williston
Schools
Assignment - Memorial JHS
Three-Year Probation - Effective September 1,2003

Mark Anthony Martufi - Performing Arts
Salary Step 3MA+15 $58,727

SUNY Stony Brook MM May 1999
Mr. Martufi has prior experience in the Mt. Sinai Schools
Assignment - Central High School
Three -Year Probation -Effective September 1,2003

Adam Thorn - Music
Salary Step 2MA $54,595

SUNY Stony Brook MA August 2000
Mr. Thorn has taught in the Westlslip schools
Assignment - North High School
Two-Year Probation Effective September 1,2003

Elena Bagge - Reading
Salary Step IMA.; $52,833

New York University MA Summer 2003
Assignment- Memorial JHS
Three-Year Probation - Effective September 1,2003

Anne M. Errera - LOTE
. Salary. Step3A+J 5 ....$46,232

Queens College BA May. 1978
Assignment- South High School
Three-Year Probation -Effective September 1,2003

C

£i

Kerri Guzzardo - Science
Salary Step 3BA

Connecticut College BA May 2001
Assignment- Central High School
One Year Probation effective September 1,2003

.$$48,900

I



0

o

C

Matthew Mariano - Science
Salary Step IMA $52,833

Molloy College MS May 2001
Assignment - South High School
Three Year Probation effective September 1,2003

Stephanie Williams - Reading
Salary Step IMA $52,833

LIU New York MS June 2003
Assignment - South High School
Three Year Probation effective September 1,2003

Mary Ann Riccio - Special Education
Salary Step 1BAH 5 $46,232

SUNY Cortland B A December 2001
Hofstra University MS August 2003
Assignment - Memorial JHS
Three Year Probation effective September 1,2003

John Schofield - Business
Salary Step IMA $52,833

Dowling College - MS December 2002
Assignment - South H.S.
Three Year Probation effective September 1,2003

14. Appointment of Replacement Teachers
On motion of Trustee Fletcher, seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, and in
accordance with the New York State Education Law, appointed the following
replacement teachers, {pending clearance of fingerprinting} from September 1,
2003 - June 30,2004, unless otherwise noted and unless terminated prior thereto in
the manner prescribed by law:

Stacy Miranda - School Counselor
Salary Step 1M $52,833

LIU C. W. Post MS May 2003
Assignment .5 North; .5 Memorial
Ms, Miranda replaces Cathy Vasquez, who is on Child Care Leave
Effective 9/1/03

Tiffany D'Mota - English
Salary Step 1BA

Assignment- South H.S.
Ms. D'Mota replaces Elizabeth Walters, who is on Child Care
Leave

•fn
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David Wolfstein - Science
Salary Step 2M $54,595

Assignment- South High School
Mr. Wolfstein continues to replace Mrs. McKenzie who is on
Child Care Leave

15. Appointment of Part Time Teacher
On motion of Trustee Fletcher, seconded by Trustee Gorham and carried
unanimously, the Board upon the Superintendent of Schools, and in accordance with
the New York State Education Law, appointed the following part time teacher from
September 1,2003 to June 30,2004, unless otherwise noted and unless terminated
prior thereto in the manner prescribed by law:

Tara Stannish - Special Education
Salary Step .5 of IMA $26,417

Hofstra University MA August 2003
Assignment- Three Periods at South High School

16. Appointment of Department Heads 2003-04 School Year
On motion of Trustee Fletcher, seconded by Trustee Nuara and carried
unanimously, the Board appointed the following department heads:
DEPARTMENT HEADS Stipend $7150 Certified
$6110 Non-Certified, but working toward certification.

Doreen Keely-Sullivan Central Special Education (NCERT)
Patrick Tirino Central Science (NCERT)
Gary Kushner South Social Studies
Michael Mahler South CTE (NCERT)

17. Appointment of Part Time Teaching Assistant
On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, appointed the following teaching assistant to a part time position,
effective 9/1/03 and terminating 6/30/04 unless terminated prior thereto in the
manner prescribed by Law:

Nancy Gioia - 5 Periods
Salary prorated at Step 2

Certified $19,250
Assignment North High School

: c

•v-''-•$.>''
§ 'JT, f -



c
18.

C
~^
' 19.

20.

c

Approval of Summer Recreation Positions
On motion of Trustee Fletcher, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following appointments for Summer 2003 Recreation
Program

Central High.School. Per Hour
Teacher In Charge
Supervisors

North High School
Teacher In Charge
Supervisors

South High School
Teacher In Charge
Supervisors

Hayward Alfred Step 1 $20.65
ReneeDilorio Step 1 $18.60
Garrett Schilling Step 1 $18.60
Domiiiick Tesoriere Step 1 $18.60

Michael Paolillo Step 3 $22.75
Gertrude Marrero Step 2 $19.65
NickKaramalis Step 1 $18.60
Grace Miceli Step I $18.60

Kenneth Ward Step 3 $22.75
Gibson Barriga Step 2 $19.65
Glenn Wyche Step 3 $20.65
Zina Newell Step 3 $20.65

Appointment of Lunchroom Supervisors
On motion of Trustee Fletcher, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the following lunchroom supervisors at an annual salary of
$5820 for 2 periods a day; $2820 for 1 period a day:

South High School
Christopher Bottjer (2)
John Bruzzo (2)
Virginia Calderaro (2)
Laura Dunham (2)
Steven Laquidara (2)
KelliMeier(2)
Jeanne Stack (2)
LoriTintella(2)

North High School
Walter Bachman (2)
JohnNovello(2)
Thomas Maddock (2)
Jennifer O'Leary (2)
Andrew Unterweiser (2)
Ima D'Angio (I)
AdaDuran(l)
Julie Miller (1)
FranOrgel(I)

Approval of Positions for Interscholastic Activities for the 2003-04 School
Year
On motion of Trustee Fletcher, seconded by Trustee Nuara and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the positions and activities listed on the following pages for the
2003-04 School Year. :]
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PROPOSED CENTRAL COCURRICULAR 03-04list

CENTRAL

Activity
CO-CURRICULAR

Art Club - Photography
Auditorium/Theater Mgr
Band - Sr. HS
Band - Sr. HS - Ass't - .
Band-Jazz HS
Beautification Club
Chamber Singers
Chorus - Sr. HS
Classweek
Commencement Coord. .5C
Culinary Club
Drama - Fall Director
Environ. Club
Extra.Class.ActTreasurer
FBLA
Grade Advisor - 10th
Grade Advisor - 11th
Grade Advisor - 12th
Language Club - - .
Language Honor Society .
Literary Magazine - SrHS
Maj. Mus. Director
Maj.Mus.-Dir.-Sr.HS Fall-
Maj.Mus. Choreographer
Maj.Mus. Conductor
Stage Crafts Fall -
Stage Crafts - Spring
Mathletes
Math Honor Society
Women's Concert Choir
Men's Concert Choir
Tri M-Music Honor Society

Paget



PROPOSED CENTRAL COCURRICULAR 03-04!ist

National Honor Society
Newspaper
Orchestra - Sr. HS
Peace Club / STOP
Quiz Bowi
Peer Mediation Program
Recognition/Awards Night
Recreation Coordinator
SADD
Science Honors
School Store Advisor
Step Club
Student Activities Director
Student Council Advisor
Technical Director
Varsity Club
Weightlift/Univ Gym Spring
Weightlift/Univ- Gym-Winter
World of Difference
Yearbook Advisor
Wings-Literary Magazine

Page 2
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PROPOSED COCURRKULAR 03-04

Activity

CO-CURRICULAR
Art & Poster Club
Badminton Club
Band - JHS - Memorial
Basketball Club(Fall)JrHS-
Brass Ensemble - Memorial
Ceramics Club
Chamber Singers
Character Ed. Coordinator
Chorus-JHS-7
Chorus - JHS - overflow
Chorus-JHS-9
Computer Club
Conductor JHS
Creative Writing
Cultural Club
Debating Club-JHS
Drama Director-JHS
Environmental Club
Extra Class Act Treasurer
Grade Advisor- 7th
Grade Advisor - 8th
Grade Advisor - 9th
Homework Club
Jazz Show Choir
JHS-Maj. Dir.-Spring
JHS Musical Director
JHS Musical Choreographer
JHS-Musical Conductor
JHS Stage Crafts FALL
JHS Stage Crafts SPRING
Language Club
Mathcounts
Mathletes-JHS
Memorial News Club
National Honor Society
Newspaper
Orchestra - JHS
PALS
Peer Mediation Program
Photography
Racquetball Club
Recreation Coordinator
SADD
Scrabble Club
Student Activities Director
StudentCouncil-JHS
Tech Club
Tri-M Music Honor Society
Video Editing club
World of Difference
Yearbook - Memorial

•



PROPOSED NORTH COCURRICULAR 03-04

fi

NORTH
Activity

Art Club (new)

Awards Night/Recognition -

Band -JHS- North/South
Band-Sr. HS
Band/Jazz JHS
BandAide.-Sr.HS-North

Chorus - JHS - North/South
Chorus - Sr. HS

Commencement Coord.
Drama Troupe
Drama/Minor Dir. Spring
Ecology Club
Extra.Class.Act.Treasurer
Foreign Lang. Honor Soc.

Grade Advisor - 7th
Grade Advisor - 8th

Grade Advisor - 9th
Grade Advisor -10th
Grade Advisor-11th
Grade Advisor - 12th

Interact Club

It's Academic
Kids on the Block
Literary Magazine - SrHS

Major Musical Choreographer Fall
Maj. Musical Conductor

Maj.Mus.-Dir.-Sr.HS Fall-
Maj.Mus.-Dir.

Math Honor Society
Mathletes-JHS

Mathletes-Sr.HS
National Honor Society
Newspaper
Occ. Ed. Honor Society

One Act Play-Class Acts (10)
One Act Play-Class Acts (11)
One Act Play-Class Acts (12)

Orchestra-JHS

Orchestra - Sr. HS

Peace Club/STOP
Recreation Coordinator

Technical Director
Tri-M Music Honor Society

Pagel
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PROPOSED NORTH COCURRICULAR 03-04 e 2
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SADD

Science Honor Society
Stage Band JHS

Stage Crafts Fall -

Stage Crafts Spring
Student Activities Director
Student Council Advisor JHS

Student Council-SHS
Table Tennis Club
Varsity Club

.Weightlifting (Fall)
Weightlifting (Spring)

World of Difference (new)
Yearbook-Sr.HS A



PROPOSED SOUTH CO-CURRICULAR 2003-04

c
SOUTH

Activity
Art & Poster Club
Art Honor Society
Athletic Honor Society A
Band -JHS- South
Band-Sr.HS-South
Band Aide
BRAVO - NEW
Business Honor Society
Chamber Orchestra
Character Ed.
Chess Club
Chorus-JHS-South
Chorus - Sr. HS
Commencement Coord
Drarna/Mnor Mus.Dtr-Fall
Extra.CIass.Act. Treasurer A
Grade Advisor - 7th
Grade advisor - 8th
Grade Advisor - 9th
Grade Advisor - 10th
Grade Advisor - 11th
Grade Advisor - 12th
Home Economics Club
Language Club
It's Academic
Key Club
L.l. Connection - South
Law Club
Linnaean Society-
Math Honor Society B
Mathcounts
Mathletes - JHS
Mathletes-Sr.HS
Musical Director JHS
Musical, Music Director JHS
Music Honor Society
National Honor Society A
Newspaper
Orchestra-JHS
Orchestra - Sr. HS
Peer Mediation Program
SADD
School Store Advisor
Science Honor Society
Second Lang. Honor Society
Stage Crafts- Fall
Stage Crafts- Spring
Student Activities Director
Student Council SHS
Student Council-JHS
Yearbook-Sr.HS
One Act Play Contest - 7
One Act Play Contest-Gr 8
One Act Play Contest-Gr 9
One Act Play Contest-Gr.10
One Act Play Contest-Gr.. 11
One Act Play Contest-12 -

i



PROPOSED SOUTH CO-CURRICUUR 2003-04
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Recreation Coordinator
Wind Ensembie
Step Squad
Gymnastics Club
JHS Musical Conductor
Recognition/Awards Night
Maj.Mus.Prod. Dir.-Spring
Maj.Mus-Mus.Dir-SrHS Spr-
Maj.Mus.Choreographer Spr-
Maj.Mus.Cond-SrHS Spr-
Maj.-Mus. Stage Craft -Spring
Video Club
Weightlifting(Winter)
Weightlifting(Spring)
World of Difference
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SEASON SPORT
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FALL 2 Football JHS Head
Football JHS Asst.-
Football JHS Asst.
Soccer JHS Boy 7/8 Head

•Soccer JHS Boy-Ass't
Xcountry Coed JHS
Xcountry Coed JHS - Asst
7 Gr. Soccer/Girls
8 Gr, Soccer/Girts
Soccer JHS Girls - Asst*

WINTER 1 Basketball JHS Boys 8
Basketball JHS Boys 7 Head
Basketball JHS Boys 7 Head
Basketball JHS Boys 7 Asst.'
Basketball JHS Boys 8 Assl*
Volleyball JHS Girts - 8 Head
Volleyball JHS Girls 8 Asst.*
Volleyball JHS Girls - 7 Head
Volleyball JHS Girls - 7-Assl*

WINTER 3 Basketball JHS Girls- 8th Head
Basketball JHS Girls-7th Head
Basketball JHS Girls TTH-Asst
Basketball JHS Girls 8th-Asst.*

. Volleyball JHS Boys Head
Volleyball JHS Boys Asst.*
Wrestling JHS - Head
Wrestling JHS 7/8 Asst
Volleyball-JHS Boys -Head
Volleyball-JHS Boys*

? SPRING 3 Baseball JHS Boys 8th Head
Baseball JHS Boys 7th Head
Baseball JHS Boys 7th Assl.
Wrestling JHS 7/8 Asst

SPRING 3 Baseball JHS -8lh Assl*
Lacrosse JHS Head
Lacrosse JHS Assl
Lacrosse JHS Girls Head
Softball JHS 7th
Softball JHS 8th
Softball JHS 7/8 Assl*
Track Coed Spring JHS
Track Coed Spring JHS Asst.*

Yearly . Equipment Manager

Yearly Kickline JHS Head
Kickline JHS Asst.
Cheerleading JHS Head

Athletic Director

<
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CENTRAL
SEASON SPORT
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FALL1 Football Var Head
Football Var Asst.
Football Var Asst.
Football JV Head
Football JV Asst.
Football JV Asst.
Soccer Boys Var
Soccer Boys Var Asst.
Soccer Boys JV Head
Soccer Girls Var Head
Soccer Girls Var Asst.
Soccer Girls JV
Xcountry Ail Var/JV
Volleyball Girls Var
Volleyball Girls JV Head
Tennis Girls Var/JV

WINTER 2 Basketball Girls VAR
Basketball Girls JV Head
Basketball Boys VAR
Basketball Boys JV
Basketball Boys JV "B"
Bowling
Rifle-VAR/JV
Indoor Track Boys Var
Indoor Track Girls Var
Wrestling VAR
Wrestling JV

.-SPRING 1 Baseball Var Head

Baseball Var Asst.
Baseball JV
Baseball JV (B)
Lacrosse - Boys Var Head
Lacrosse - Boys Var Asst.
Lacrosse - Girls Var
Lacrosse • JV - Boys
Lacrosse - Girls JV
Softball JV
Softball Girls Var Head
Softball Var Asst.
Track Varsity Boys Head
Track Varsity Boys Asst.
Track Girls HC
Track Girls Asst.
Tennis Boys Var
Volleyball Boys JV

SPRING 2 Badminton Girls Var
Volleyball-Var- Boys

Yearly Equipment Manager

Yearly Recreation Coordinator
Kickline

Yearly Athletic Director



NORTH
SEASON

oYEARLY
YEARLY

FALL1

FALL 2

WINTER 1

WINTER 2

SPORT

Cheerleading Var Head
Cheerleading Var Asst.

Football Var Head
Football Var Asst.
Football Var Asst.
Football JV Head
Football JV Asst.
Football JV Asst.
Kickline(JHS)
Kickline (SHS)
Soccer Boys Van-Head
Soccer Boys Var.-Asst.
Soccer Boys JV - Head
Soccer Girls Var Head
Soccer Girls Var-Asst.
Soccer Girls JV - Head
Tennis Girls Var
Xcountry Co-ed Var
Volleyball Girls Var Head
Volleyball Girls JV

Football JHS Head
Football JHS Asst.
Football JHS Asst.
Soccer JHS Girls - Head
Soccer JHS Ass't
Soccer JHS Boys - Head
Xcountry Coed JHS

Basketball JHS Boys 7
Basketball JHS Boys 8
Basketball JHS Boys 7 Asst
Volleyball JHS Girls 7/8
Volleyball JHS Girls 7/8
Volleyball JHS Girls 7

Basketball Girls VAR
Basketball Girls VAR Assl.
Basketball Girls JV
Basketball Boys VAR Head
Basketball Boys VAR Asst.
Basketball Boys JV
Bowling Boys VAR/JV
Bowling Girls VAR/JV
Indoor Track Boys VAR
Indoor Track Girls VAR
Wrestling JV-H.C.
Wrestling Var/JV
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WINTERS BasketballJHS Girls 7
Basketball JHS Girls 7
Basketball JHS Girls 7 Asst.
Basketball JHS Girls 8
Basketball JHS Asst.
Wrestling JHS-HC 7/8
Wrestling JHS-Asst
Wrestling JHS - Asst
Volleyball Boys JHS

SPRING 1 Baseball VAR
Baseball JV "A"
Baseball JV"B"
Baseball JHS-8
Softball VAR
Softball JV Girts '
Track Boys Spring Var
Track Girls Spring Var
Track JHSAsst

SPRING 2 Badminton - Girls - Var
Volleyball Boys VAR
Volleyball-Boys-JV

Spring 3 Baseball JHS Head
Baseball JHS Head
Baseball JHS Asst.
Softball JHS- 7th
Softball JHS-8th
Softball JHS Asst
Tennis Boys VAR
Track JHS Spring
Track JHS Spring Asst.

Yearly Kickline JHS
Kickline SHS

Yearly Equipment Manager

Yearly Recreation Coordinator

Yearly Athletic Director
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SEASON

o

SPORT

FALL 1 Football Var. Head
Football Var. Asst.
Football Var. Asst.
Football JV Head
Football JV Asst.
Football JV Asst.
Soccer Boys Var
Soccer Var Asst.
Soccer Girls Var
Soccer Girls Var Asst.
Soccer Girls JV Head
Soccer Boys JV Head
Xcountry All Var/JV
Volleyball Girls Var
Volleyball Girls Var
Volleyball Girls JV
Tennis Girls Var

, FALL 2 Football JHS - Head
Football JHS Asst.
Football JHS Asst.
Soccer JHS Girls
Soccer JHS Boy
Xcountry Coed JHS

WINTER 1 Basketball Boys JHS- HC
Basketball Boys JHS Asst
Basketball JHS Boys 8-H.C.
Volleyball JHS Girls 7
Volleyball JHS Girls 7
Volleyball JHS Girls 8

WINTER 2 - Basketball Girls VAR
Basketball Girls JV
Basketball Boys VAR-HC
Basketball Boys JV-H.C.
Bowling Girls VAR/JV
Bowling Boys VAR/JV
Indoor Track Boy Var -HC
Indoor Track Girl Var -HC
Indoor Track Girl Var-Asst
Wrestling VAR - Head
Wrestling JV

WINTER 3 Basketball JHS Girls-7
Basketball JHS Girls-H.C.
Basketball JHS Girls-8
Wrestling JHS - HC
Wrestling JHS -Asst

SPRING 1 Baseball Var
Baseball Var-Assl
Baseball JV
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Softball Var -Girts
Softball Var -Girls - Asst
Softball JV - Head
Track Boys Spring Var-HC
Track Boys Spr. Var-Ass't
Track Girls Spr. Var
Track Girls Spr. Var-Asst
Golf Var
Gotf Var - Ass't
Tennis Varsity Boys

SPRING 2 Badminton Girls Var
Volleyball Varsity Head
Volleyball Boys - JV

SPRING 3 Baseball JHS 7 - Head
. Baseball JHS 8-Head

Baseball JHS - Ass't
Softball JHS - Girls
Softball JHS - Girls Ass't
Track Spring JHS- B.C.
Track Spring JHS- Asst
Outdoor Track/Field JHS Ass't

Yearly Cheerleading VAR
Yearly Equipment Manager

Yearly Kickline (JHS)
Klckline (SH)

Yearly Athletic Director
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21. Approval of Positions for Co-auricular Activities for the 2003-04 School Year

On motion of Tnistee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, approved the positions and activities listed on the following pages for the
2003-04 School Year.

22. Salary Adjustments
On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board approved the following change of status from Non-
certified to Certified for a Teaching Assistant:

Nancy Gioia Effective 9/1/03

On motion of Tnistee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board approved the following salary adjustments for the
04 School Year Extra Curricular Activities:

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/-

2003-

PAY CHANGE

C

Central V. Alaimo
V. Alaimo
D. Albrecht
H. Alfred
P. Augello
M. Boyce
D. Coleman
D. Coleman
D. Coleman
D. Coieman
P. Davidson
M. Diaz y Diaz
R. Dilono
A. Dobias
L. Genovese
L. Genovese
L. Grimshaw
K. Guzzardo
K. Hardy
D. Kassay
K. Kessel
E. Lee
E. Lee
D. Lois
A. Lombardo
L. Lopresti
L. Lopresti
M. Macri
C. Mannino
M. Mutone

Orchestra, SH
Band SHS Asst
Student Council
Wght Lft, Spring
Culinary Club
Nat' Honor Soc.
Maj Mus Cond
Tri M Hon Soc
Band Jazz
BandSH
Class Wk Coord
Lang Hon Soc
Grade Adv 11th .5
Grade Adv 10th .5
Year bk Adv .5
Math Honor Soc.
Wings Mag. .5
Environ Club .5
Grade Adv 12th .5
Peace Club Adv
Maj Mus Choreog
Drama, Fall Dir
Technical Dir
Newspaper .5
Varsity Club .5
Varsity Club .5
Comence. Coord
Lang Club Adv
Sci Soc Adv
Weight Lifting

9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
2/1 - 6/25 +
9/2-6/25 +
9/1 - 6/25 +
9/2-12/20 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-12/20 +
9/2-12/20 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 •+
11/3-1/31 +

3,873
1,825
3,169
1,442
1,442
1,422

722
1,442
2,625
5,377

960
1,442
1,328
1,136
1,376
1,184

721
480

1,744
1,442
.960

2,689
3,169
1,808
1,808
1,376

480
1,442
1,442
1,184

1
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Memorial

C

A. Neuner
A. Neuner
A. Neuner
A. Neuner
A, Neuner
M,Parisi
M.Plinto
J.Ramnarine
G. Regan
M. Reschard
M. Reshard
M. Reshard
R. Rini
M. Rosenthall
C. Seeley
K. Steingruebner
B. Strauss
B. Strauss
B. Strauss
K. Sullivan
P. Tirino
P. Tirino
J. Valis
C. Varadian
M. Viegas
A. Weinberg
N. Yulis
W. Adamko
W. Adamko
W. Adamko
V. Alaimo
V. Alaimo
A- Bjelland
A. Bjelland
A. Bjelland
J. Blackman
J. Blackman
D. Carberry
A. Cardinale
L. Camillieri
J. DeStefano
J. Faust
M. Healy
M. Healy
E. Lee
E. Lee

Maj Mus Dir
Chorus Sr HS
Choir Men
Choir Women
Choir Chamber
Grade Adv. 10th .5
Grade Adv 12th .5
Wings Mag .5
Awards Night
World of Difference
Step Club
Peer Meditation
Xtra Class Act. Treas
Mathletes Coach
Grade Adv 11th .5
Recreation Coord
FBLA Advisor
Year Book Adv
School Store Adv
Student Act Adv
Maj Mus Dir
Maj Mus Chor.
Newspaper .5
SADD Adv
Environ Club Adv .5
Quiz Bowl Adv.
Beautification Club
Stage Crft Fall JH
Stage CrftSprJH
Tech Club Adv
Orchestra
Tri Honor Soc
Choreographer
Drama Director
MajDirSprJHS
Mathcounts
Mathletes
Art & Poster Club
Video Club
Scrabble Club
Creative Writing
Activities Treas.
Choir Chamber
Chorus 8/9
Stage Crafts-Fall
Stage Crafts-Spring

9/2-12/15 + 1,442
9/2-6/25 + 5,377
9/2-6/25 + 1,442
9/2-6/25 + 1,442
9/2-6/25 + 1,442
9/2-6/25 + 1,008
9/2-6/25 + 1,744
9/2-6/25 + 592
9/2-6/25 + 721
9/2-6/25 + 2,369
-9/2-6/25 4- 1,442
9/2-6/25 + 1,442
9/2-6/25 4- 2,753
9/2-6/25 + 1,184
9/2-6/25 + 1,521
9/2-6/25 + 960
9/2-6/25 + 960
9/2-6/25 + 1,377
9/2-6/25 + 1,184
9/2-6/25 -J- 5,058
9/2-6/25 + 3,361
9/1-12/15 + 1,442
9/2-6/25 + 1,584
9/2-6/25 + 1,442
9/2-6/25 + 592
9/2-6/25 + 960
9/2-6/25 + 1,442
9/2-6/25 + 1,442
9/2-6/25 + 1,442
9/2-6/25 + 1,442
9/2-6/25 + 2,625
9/2-6/25 + 1,184
1/1-4/30 + 1,184
9/2-12/15 + 2,401
1/2-4/30 + 2,592
9/2-6/25 + 1,442
9/2-6/25 + ,1,442
9/2-6/25 + 960
9/2-6/25 + 1,442
9/2-6/25 + 1,184
9/2-6/25 + 1,442
9/2-6/25 + 3,616
9/2-6/25 + 1,442
9/2-6/25 + 5,377
9/2-6/25 + 1,184
9/2-6/25 + 1,184

I
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K. Martin
K. Martin
K. Martin
M. McConnell
M. McConnell
L.Melucci
T. Mints
P. Naglieri
L. Pravda
L. Pravda
C. Retarides
H. Rios
C, Sanosian
M. Serif
B. Wade

North P. Alessi
S. Apollo
W. Bachman
S. Bernstein
S. Bernstein
S. Brooke
M. Bnizzese
J. Buonaspina
R. Cuccia
J. Darougar
J.Darougar
A. Dobias
D. Dudash
D; Dudash
D.Dudash
K. Ehrlich
K. Ehriich
V. Fischer
V. Gambina
V. Gambina
R. Hayden
R. Hayden
R. Hayden
R. Hayden
P. Hirsch
D. Jackman
K. Kryoneris
K. Kryoneris
L. Livigni
M. Miceli
J. Milter

Choir Jazz Show
Music Director
Cultural Club
SADD
World of Difference
Homework Club
Grade Adv. 7th

Student Act Dir
Ceramics Club
Photography Club
Badminton Club
Racquetball Club
Yearbook
Mem. News Club
Language Club
Sci Honor Soc
Gr Adv, 9th .5

.5
Student Act Dir
One Act Play 10th

Grade Adv 10th .t
Ecology Club .5
Stud Adv JH,..5
Nat'l Honor Soc
Extra Class Act Treas 9/2- 6/25
Grade Adv 12th 9/2-6/25
One Act Play 12th

9/2-6/25
1/2-4/30
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
•9/2-H/28
10/1-2/28
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
12/1-2/2
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25

,thGrade Adv 10 .5
12/1-2£
9/2-6/25
9/2-12/15
9/2-12/15
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25

Maj Musical Dir
Maj Musical Cond
Chorus JHS
Student Council SH
World of Difference
Table Tennis Club
Grade Adv 8th .5
Foreig Lang Hon Soc 9/2- 6/25
Orchestra JHS 9/2- 6/25
Orchestra.SHS 9/2-.6/2S
Tri.M Mus Hon Soc 9/2- 6/25
Maj Mus Dir SH Fall 9/1 - 12/15
Newspaper. 5 9/2- 6/25
It's Academic 9/2-6/25
One Act Play 10, .5 12/1-2/2
Grade Adv 10th, .5
SADD
Grade Adv 8^.5
Yearbook SHS, .5

9/2-6/25
9/2-6/25
9/2-6/25
9/2-6/25

-i-

1,184
1,184
960

1,442
2,369
3,616
928

5,059
1,442
1,442
1,442
960

3,616
960
1,442
1,442
1,264
4,354
480

1,264
592

1,184
2,369
3^616

1,442
1,136
1,184

480
2,881
3,616
2,625
1,442

576
1,442
2,881
4,129
1,184
2,592
1,584
1,442

480
1,264
1,184

576
1,584
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J. Moniaci
G. Morgan
M. Morris
M. Morris
M. Morris
J. Novetlo
K. O'Donohue
J. O'Leary
F. Orgel
E. Palazzo
E. Palazzo
E. Palazzo
E. Palazzo
C. Porciello
C. Porciello
M. Puleo
N. Ryan
N. Ryan
V. Scaglione
L. Scanlon
T. Schiavo
T. Schiavo
T. Schiavo
T. Schiavo
M; Sollenne
E. Swinton
T. Williams
T. Williams
K. Alvarez
K.Alvarez
K. Al;varez
P. Antonelli
M. Aylmer
J. Azzaretto
E. Bongo
V. Calderaro

. M. Diniro
M. Diniro
D. Dirienzo
J. Douglas
J. Douglas
N. Fornabia
K, Grant
K. Grant
M. Greenwald
S. Guzowski

Drama Troupe
Ecology Club, .5
BandJHS
Band Aide SHS
Stage Band Adv JH
MathletesSHS
Interact Club, .5
Grade Adv 7th, .5
Yearbook, SHS, .5
Gomence; Coord, .5
Occ Ed Honor Soc
Peach Club/STOP
Kids on the Block
Student Coun Adv .5
Technical Dir
Interact Club .5
Grade Adv 11th, .5
One Act Play 11th .5
Grade Adv 9*, .5
Math Honor Soc
Weightlifting Spr
Weightlifting Win
Recreation Coord
Varsity Club
Mathletes JHS
Newspaper .5
One Act Play 11th .5
Grade Adv 11th .5
Minor Musical Dir
Grade Adv. 8th .5
One Act Play 8th .5
Key Club
Student Counc. JH .
Grade Adv 12th .5

9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
12/1-2/2 +
9/2-6/25 +
9/2-6/25 +
4/1-6/25 +
.12/1-3/31 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
12/1-2/2 +
9/2-6/25 +
9/2-10/31 +
9/2-6/25 +
9/2-2/28 +
9/2-6/25 +

5 9/2-6/25 +
9/2-6/25 +

Home Economics .5 9/2 - 6/25 +
Newspaper
Grade adv 10th .5
One Act Play 10th

Student Counc. SH
Grade Adv 12th .5
One Act Play 12th

Student Counc. SH
World of DifT. .5
Peer Mediation .5
BandJH
Grade Adv. 8th. 5

912-6/25 +
9/2-6/25 +
9/2-2/28 +

.59/2-6/25 +
9/2-6/25 +
9/2-2/28 +

.59/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +
9/2-6/25 +

2,625
592

2,625
960

1,184
1,442
1,584

464
1,584

721
1,442
1,442
3,616
1,184
3,616
1,584
1,744

721
1,136
1,442

960
960

1,442
2,112
1,442
1,377

721
1,744
2,689

576
592

1,442
1,314
1,755

592
3,616
1,264
1,142
1,584
1,744
1,442
1,376
1,184

592
2,881

576

1 !
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S. Guzowski
K, Hayden
K. Hayden
K. Hayden
K. Hayden
K. Hayden
K. Hayden
M, Hertel
K. Hinkelman
T. Holly
T. Holly
T. Holly
T. Holly
A. Keaney
L. King-Giordano
L. King-Giordano
E. Klamkin
E. Klamkin
E. Klamkin
G. Krieger
G. Krieger
N. Landman
S. Laquidara
D.Lee
R. Lipsky
R: Lipsky
P. Lowe
P. Lowe
P. Lowe
M. Mahlar
E. McKenna
K. Meier
D. Mulhearn
J. Murray
J. Murray
R.Nikas
R. Nikas
M. Perlman
M. Perlman
A. Rudin
N. Sirignano
A. Star
E. Talukder
L, Tintella
L.Tintella
M. Tuohy

One Act Play 8 . 5 9/2-6/25 +
Men/Women Chorus 9/2-6/25 +
Band Aide 9/2-6/25 +
Chorus JH 9/2-6/25 +
Maj Mus Dir Spr 1/1-4/30 +
Music Honor Soc .5 9/2 - 6/25 +
Musical Dir JH 9/2 - 12/30 +
Year Book 9/2-6/25 +
Athletic Honor Soc ,5-9/2 - 6/25 +
Music Honor Soc .5 9/2-6/25 +
Maj Mus Spr 2/1-4/30 +
Wind Ensemble 9/2 - 6/25 +
Band SH 9/2 - 6/25 +
Athletic Honor Soc .5 9/2 - 6/25 +
Award Night 1/1-6/25 +
Commencement 1/1 - 6/25 +
Chamber Qrch 9/2 - 6/26 +
Orchestra JH 9/2-6/25 +
Orchestra SH 9/2-6/25 +
Nat'lHonSoc.5 9/2-6/25 -f
SADD 9/2-6/25 +
Student Act. Dir. 9/2 - 6/25 +
LinneanSoc. 9/2-6/25 +
Math Hon Soc .5 9/2 - 6/25 -f
MathletesSH 9/2-6/25 +
Video Tech Club 9/2 - 6/25 +
Stage Crafts Fall .5 9/2 - 10/31 +
Art Honor Soc 9/2-6/25 +
Stage Crafts JH .5 9/2 - 12/30 -t-
Occ Ed Hon. Soc. 9/2 - 6/25 +
Math Honor Soc .5 9/2 - 6/25 +
School Store 9/2-6/25 +
It's Academic 9/2-6/25 +
One Act Play 11th .5 1/1-2/28 +
Grade Adv 11th .5 9/2-6/25 +
Grade Adv 9th .5 9/2-6/25 +
One Act Play 9th .5 .1/1-2/28 +
Peer Mediation .5 9/2 - 6/25 +.
WoiidofDiff..5 9/2-6/25 +
Student Council JH .5 9/2 - 6/25 +
Science Hon Soc 9/2 - 6/25 +
Law Club 9/2-6/25 +
Bravo 9/2-6/25 +
One Act Play 11th .5 1/1-2/28 +
Grade Adv 11th .5 9/2-6/25 +
Grade Adv 10th .5 9/2-6/25 +

592
1,184
1,024
2,881
1,442

721
1,442
3,617
1,584

721
722

1,442
5,377
1,584

721
721

1,442
2,882
4,129
1,584
1,442

.5,059
1,442
1,184
1,184

960
721

1,442
721

1,184
1,056

960
960
721

1,744
1,264

721
721

1,184
1,184
2,625
1,442
2,112

721
1,744
1,264
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R. Valletti
R. Valletti
R. Valletti
R. Valletti
F. Visone
J. Weber
J. Weber
T. Zatorski
T,.Zatorski
T. Zatorski

Art/Poster Club
Nat'lHonSoc..5
Stage Crafts Fall .5
Stage Crafts JH.5
Chess Club
One Act Play 9th .5
Grade Adv 9th .5
LI Connection
Chorus SH
Maj Mus Dir Spr

9/2-6/25
9/2-6/25
9/2-12/30
9/2-10/31
12/1-3/31
1/1-2/28
9/2-6/25
9/2-6/25
9/2-6/25
2/1-4/30

1,442
1,584

480
480

1,184
721

1,268
1,442
5,377
3,361

o

On motion by Trustee Stris, seconded by Trustee Fletcher and carried
unanimously, the Board tabled for further discussion the following salary
adjustments: W. Adamko - Grade Adv 9th (Memorial); W. Adamko - Stage
Crafts, Fall and Stage Crafts, Spring (North).

On motion of Trustee Fletcher, seconded by Trustee Walters and carried
unanimously, the Board approved the following salary adjustments for the 2003-
2004 School Year Interscholastic Activities (it was noted that two of those listed
were daughters of Trustee Fletcher and Trustee DePace, respectfully, having held
those positions prior to the Trustees appointment to the Board):

INTERSCHOLASTIC ±fe PAY
SCHOOL ADVISOR ACTIVITY SEASON CHANCE

Central

Memorial

C

H. Alfred
G. D'Angeione
L. Florentine
B. Goldman
A. Grace
J. Guastafeste
N. Karamalis
A. Lombardo
T. Lopez
M. McQuillan
C. Maturando
L. Monteleone
M. Mutone
M. Parisi
J. Squadrito
D. Tsiorvas
T. Yerou
J. Cobia
Y. Fernandez
K. Flynn
A. Masullo
D. Sonkin
D. Sonkin

JV Football Head Coach
Boys Varsity Soccer Asst. Coach
Boys JV Soccer Head Coach
Varsity Football Asst. Coach
Girls JV Soccer Head Coach
Varsity Football Head Coach
JV Football Asst. Coach
Equipment Manager
Girls Varsity Volleyball
Varsity Coed X-Country Head Coach
Girls Varsity Soccer Head Coach
JV Football Asst. Coach
Varsity Football Asst. Coach
Girls JV Volleyball
Boys Varsity Soccer Head Coach
Kickline Head Coach
Girls Varsity Tennis
JHS Girls Soccer Head Coach
JHS Cheerleading
JHS Soccer Head Coach
JHS X-Coumty Head Coach
Equipment Manager
JHS Soccer Head Coach

8/19-11/30 +
8/25-11/30 +
8/25-11/30 +
8/19-11/30 +
8/25-11/30 +
8/19-11/30 +
8/19-11/30 +
8/19-6/30 +
8/25-11/30 +
8/25-11/30 +
8/2541/30 +
8/19-11/30 +
8/19-11/30 +
8/25-11/30 +
8/25-11/30 +
8/19-3/28 +
8/25-11/30 +
9/4-11/1 +
9/4-3/20 +
9/4-11/1 +
9/4-11/1 +
9/4-6/5 +
9/4-11/1 +

4757
3893
3678
4416
3893
6784
4278
2142
5055
5440
4730
4278
4757
3678
5369
2528
3089
3507
958
3326
2439
2142
3507
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D. Tsiorvas
North D. Bart

D.Bart
T. Boyens
J. Brennan
J.Brennan
E. Brown
M. Calderaro
L. Cangro
I. D'Angio
S.DiSclafani

M. Frazer
M. Frazer
V. Geneva
K. Gray
J. Green
J. Green
J. Grosso
K. Guzzardo
G. Hodum
T. Johnson
R. Kochie-Ramos
J. Kostkowicz
T. Maddock
T. Maddock
T. Maddock
G. Maercker
P. Mayo
P. Mayo
P. Maywald
C. Moore
A. Nafte
J. O'Leary
J. Paolillo
M. Paolillo
W. RehrenJr.
W. Rehren Sr.
J. Sampson
J. Sampson
T. Schiavo
H. Sheridan
K. Simidian
A. Smith
M. Sorrentino
L. Tauber

Kickline Head Coach 9/4-3/20 4 2528
JHS Girls Volleyball Head Coach
Boys Varsity Soccer Head Coach
Varsity Coed X-Country Head Coach
JHS Girls Soccer Asst. Coach
Boys Varsity Basketball .Head Coach
JHS Girls Basketball Head Coach
Boys JV Soccer Head Coach
Kickline Head Coach
JHS Cheerleading
JHS Boys Soccer Head Coach

Girls Var. Indoor Track Head Coach
Girls Varsity Soccer Head Coach
Boys Var./JV Bowling Head Coach
Varsity Girls Basketball Head Coach
JHS Boys Basketball Head Coach
JHS Girls Basketball Head Coach
JHS Football Asst. Coach
Girls Varsity Volleyball Head Coach
JV Football Asst. Coach
Girls JV Volleyball Head Coach
Girls Varsity Tennis Head Coach
JHS Wrestling Asst. Coach
Varsity Wrestling Head Coach
Varsity Football Asst. Coach
JHS Wrestling Head Coach
Boys Var. Indoor Track Head Coach
JV Football Head Coach
Equipment Manager
JHS Football Asst. Coach
JV Wrestling Head Coach
Girls Varsity Soccer Asst. Coach
Girls Var. Basketball Asst. Coach
VarVJV Girls Bowling Head Coach
Varsity Football Asst. Coach

.Boys Varsity Soccer Asst. Coach
JHS Girls Varsity Soccer Head Coacl
JHS Wrestling Asst. Coach
VOLUNTEER JHS Football
Varsity Football Head Coach
JHS Football Head Coach
JV Cheerleading Head Coach
JHS Coed X-Country Head Coach
Varsity Cheerleading Head Coach
Girls JV Soccer Head Coach

11/0-1/17 4 2962
8/25-11/30 4 5369
8/25-11/30 4 6013
9/4-11/1 4 2428
11/19-3/28 4 5567
1/20-3/20 4 3067
8/25-11/30 4 3678
8/19-3/28 4 2241
8/19-3/28 4 958
9/4-11/1 4 3133

11/19-3/28 4 4020
8/25-11/30 4 5369
11/19-3/28 4 3089
11/19-3/28 4 5567
11/10-1/17 4 3067
1/20-3/20 4 3067
9/4-11/8 4 3155
8/25-11/30 4 5055
8/19-11/30 4 4278
8/25-11/30 4- 3678
8/25-11/30 4 3089
1/20-3/20 4 2704
11/17-3/28 4 6145
8/19-11/30 4 4757
1/20-3/20 4 3441
11/19-3/28 4 4020
8/19-11/30 4 4757
8/19-6/30 4 2142
8/19-11/30 4 2753
11/17-3/28 4 4664
8/25-11/30 4 3485
11/19-3/28 4 4064
11/19-3/28 4 3089
8/19-11/30 4 4757
8/25-11/30 4 3678
9/4-11/1 4 3507
1/20-3/20 4 2494
9/4-H/8 - -
8/19-11/30 4 6784
9/4-11/8 4 3678
8/19-3/28 4 1448
9/4-11/1 4 2439
8/19-3/28 4 2637
8/25-11/30 4 3893
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R. Treglia
A. Unterweiser
L. Urio

J. Zabatta
C. Bottjer
R. Boyd
C.Byrne
B. Cheswick
M. DePace
C, DiMaio
P. DiThomas
D.Drumm
D. Fletcher
S. Fries
L. Griffin
N. Harloff
K. Hinkleman
W. Levins
M. Mahler
J. Mahlstadt
J. Mahlstadt
J. Powers
S. Srueber
K. Unterweiser
F. Visone
G. Wyche

JHS Girls Volleyball Head Coach
JV Football Asst. Coach
VOLUNTEER Football

VOLUNTEER Football
Boys Varsity Soccer Asst. Coach
Boys Varsity Soccer Head Coach
Varsity Coed X-Country Head Coach
JV Football Asst. Coach
Girls JV Soccer Head
Girls Varsity Soccer Asst. Coach
Girls Varsity Tennis Head Coach
JV Football Asst. Coach
Varsity Cheerleading
Girls Varsity Soccer Head Coach
Varsity Football Head Coach
Girls Varsity Volleyball Head Coach
Girls JV Volleyball Head Coach
Varsity Football Asst. Coach
JHS Football Asst. Coach
JVKicklineHead
Varsity Kickline Head
JHS Boys Soccer Head Coach
Varsity Football Asst. Coach
JHS X-Country Head Coach
Boys JV Soccer Head Coach
JHS Football Head Coach

11/10-1/17 + 2753
8/19-11/30 + 4278
8/19-11/30 -- »

8/19-11/30 - -
8/25-11/30 + 3893
8/25-11/30 + 5369
8/25-11/30 + 5440
8/19-11/30 + 3997
8/25-11/30 + 3893
8/25-11/30 + 3678
8/25-11/30 + 3089
8/19-11/30 + 3997
8/19-3/28 + 2637
8/25-11/30 + 5369
8/19-11/30 + 6784
8/25-11/30 + 4730
8/25-11/30 + 3485
8/19-11/30 + 4757
9/4-11/8 + 2940
8/19-3/28 + 2528
8/19-3/28 + 2528
9/4,11/1 + 3326
8/19-11/30 + 4416
9/4-11/1 + 2048
8/25-11/30 + 3893
9/4-11/8 + 3997

AoDointment of Members and Alternates to the Committee on Special Education
On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board appointed members listed below and alternates, including
all regular education teachers, as per the Commissioner's Regulations, Part
200.3c(3)(I), to the Committee for Special Education, effective July 1,2003 for
the 2003-04 school year, as follows:

Michelle Gay
Ann Alter
Barbara Baldesare
Lee Kramer
Helene Harris
Janette Simonson
Petra Hurney
Rose Formato
Georgeann Christiansen
William Clewell
Mark Perlman
Mark Peterson

Chairperson
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
School Psychologist
School Psychologist
School Psychologist
School Psychologist

t.ra
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Gary Mandell School Psychologist
Regina Treglia School Psychologist
Richard Addes, MD Physican

Alternate Chairpersons
Nell Landman Chairperson, Special Education
Teacher/Department Head
Catherine Ward Chairperson, Special Education
Teacher/Department Head
Mark Peterson Chairperson, School Psychologist

Members on the Committee for Special Education

c

Dana Ballatore
Sharon Best
Rene Bobe
Kathleen Bock
Richard Boyd
Nancy Bresnan
Jennifer Buonagurio
Colleen Byrne
Patrice Davidson
Rene Dilorio
Danielle DiRienzo
Frances Evans
Jeffrey Field
Yiendhy Fernandez
Michelle Geller
Suzanne Greene
Kimberly Hunt
Doreen Kealey
Danielle Kirschberg
Kristen Rryoneris
Matthew Landin
Nell Landman
Lisa LiVigni
Kelli Meier
Tracy Mintz
Sara Nichols
Michelle Puleo
Mary Anne Riccio
Jennifer Scalfan
Denise Shannon
Jeanne Stack
Tara Stannish
Maritza Suarez Liriano
Angeiiki Takos Palazzo
Janice Torre
Catherine Ward

Special Education Teacher
Speech Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Speech Teacher
Special Education Teacher
Special Education Teacher
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Jennifer Weber Special Education Teacher
Appointments of members to the Committee for Special Education
Subcommittees

Central High School Memorial Jr. High School
Gary Mandell. Chairperson
Doreen Kealey, Chairperson
Patrice Davidson
Dana Ballatore
Jennifer Buonagurio
Kimberly Hunt
Janice Torre
Sara Nichols
Rene Dilorio
Georgeann Christiansen
South High School

William Clewell, Chairperson
Michelle Geller, Chairperson
Yiendhy Fernandez
Mary Anne Riccio
Matthew Landin
Frances Evans
Tracy Mintz
Jennifer Scallan

North High School
Mark Perlman, Chairperson
Nell Landman, Chairperson
Nancy Bresnan
Richard Boyd
Colleen Byrne
Suzanne Greene
Kelli Meier
Jeanne Stack
Jennifer Weber
Danielle DiRienzo
Tara Stannish

Mark Peterson, Chairperson
Catherine Ward, Chairperson
Kathleen Bock
Rene Bobe
Kristen Kryoneris
Michelle Puleo
Denise Shannon
Lisa LiVigni
Maritza Suarez Liriano
Jeffrey Field
Danielle Kirschberg

24. Recommendations from the Committee on Special Education
On morion of Trustee Fletcher, seconded by Trustee Walters and carried
unanimously., the Board approved the arrangements for the placement of students
as recommended by the Committee on Special Education.

REPORT OF THE BUSINESS COMMITTEE

25. Approval of Vouchers
On motion of Trustee Nuara, seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
payment for vouchers of the Capital Fund, Dental Insurance Fund, Special Aid
Fund, General Fund, Health Insurance Fund, School Lunch Fund, Student Trust
and Agency Fund and Workers* Compensation Fund. This report is attached to
the official minutes.

26. Treasurer's Report
On motion of Trustee Nuara, seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of

I



SCHEDULE OF BILLS
JULY 8, 2003

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE. IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS ' 3032/33

IN THE AMOUNT OF

BOND FUND

VOUCHERS .
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 6/13/2003
PAYROLL 6/27/2003

TOTAL

HEALTH INSURANCE FUND

VOUCHERS 1676/7-7
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 88132/46 - 88180/96
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 6/13/2003
PAYROLL 6/27/2003

DENTAL INSURANCE

.VOUCHERS 2161
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1536/1545
IN THE AMOUNT OF

TOTAL

294.20

1,930,043.13
1,691,877,98
3.535.267.24
7,157,188.35

424.026.84

14,982.43

40,887.26
33,820.65
70.138.61

144,846.52

41,821.43

234,162.13

Cla



GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE

- MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING '
MBIA CLASS

IvPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING MAY 31,2003

BALANCE DEDUCT ADD
PER OUTSTANDING DEPOSITS IN

BANK STATEMENT CHECKS TRANSIT

RECONCILED
BANK BALANCE

ADJ. PER BOOKS

$408,099
22,180

76,757
5,213

11,496
3,593,487
2,283,256

26,716
0

(1,247,508)
122,611

122,491

243,878
111,316

59,875
4,097
1,662

2,050,436
639,395
247,672

- S8.783.129

'5945,106

1,797,965

0

646,725

64,694

2,014

13.456.504

1,830,043

51.830:043

15,066

,_

SS.066

(5531,941)
22,180

(1,721,208)
5.213

11,496
" 3,593,487

2,283,256

26,716
0

(64,190)
122,61 1

57,797

241,864
111,316

59,875
4,097
1,662

2,050,436
639,395

- 247,672

$7.161.734

RESPCTFULLY YOURS,

ARIANNE VANDUYNE
TREASURER

1'



VALLEY STREAM CEliA' t fHIGH SCHOOL DISTRICT

ISSUE
DATE

05/21/03
02/18/03
02/1 8/03
02/18/03

02/18/03
04/16/03

o^ncuui-c v^r IIN vc;>.i.ivie-rN is

MONTH ENDING MAY 3 1 , 2003

PRINCIPAL INTEREST MATURITY NUMBER OF INTEREST
FUND BANK AMOUNT RATE DATE DAYS CALCULATED .

McGrath Scholarship BONY $38.563.61 0.63% 05/21/04 360 J242.95 '
Mantronc Scholarship BONY 31.912.50 1.34% 02/18/04 360 427.63

McLaughlin Scholarship BONY 25,236.48 1.34% 02/18/04 360 338.17
Marcoux Scholarship BONY 14,219.35 1.34% 02/18/04 360 190.54

Fair Scholarship . BONY 4,535. 12 1 .34% 02/1 8/04 360 60.77
Brian Chase Memorial Scholarship BONY ' 8,144.11 • 0.90% 04/15/04 360 7T«)

H22.6H.17 $033.35
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Schools accepted the report of the District Treasurer for May 2003. This report is
attached to the official minutes.

27. Personnel-Termination-Cleaner
On motion of Trustee Nuara, seconded by Trustee Stris and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools terminated
the following employee:

Fernando Aguirre - Cleaner
Assignment - Central High School
Effective-July 9,2003

28. Bindery Services Bid
Bids were advertised, in compliance with General Municipal Law 103, in the
official newspaper of the district on Thursday, June 12,2003, and bid packages
were mailed to 5 separate vendors. A sealed bid was received from 1 vendor in
the Administrative Offices of the Board of Education, One Kent Road, until 10:00
AM on Wednesday, June 25,2003, at which time it was opened and read aloud.
On motion of Trustee Nuara, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools awarded the bid to the Nassau Bookbinders Corporation. A copy of their
fee schedule is being kept on file in the Business Office.

29. Transportation Contracts - 2003-2004
Bids were received in the Business Office on June 6 and
June 16,2003 for transportation services for the 2003-2004 school year. On
motion of Trustee Nuara, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools awarded the
contracts, as contained on the following pages, to the lowest responsible bidder
meeting all applicable specifications, as follows:

Veterans Transportation
Acme Transport
Laidlaw Bus Company

30. Residency Consultant
On motion of Trustee Stris, seconded by Trustee Walters and carried
unanimously, the Board tabled the resolution on this matter for further discussion.

31. Aramark/Fine Host Contract Renewal
On motion of Trustee Nuara, seconded by Trustee Stis and carried unanimously,
the Board resolved, upon the recommendation of the Superintendent of Schools,
the approval for the current food service contract with Aramark/Fine Host
Corporation be extended for the 2003-04 School year, with an increase in the per-
meal cost based on the May to May change in the Consumer Price Index.

C
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ATX .0 BID JUNE 6, 2003

44 PASSENGER BUS

4 HOURS BUS AND DRIVER

COST IN EXCESS OF 4 HOURS

.5 HOURS BUS AND DRIVER

COST IN EXCESS OF 5 HOURS

6 HOURS BUS AND DRIVER

COST IN EXCESS OF 6 HOURS

7 HOURS BUS AND DRIVER

COST IN EXCESS OF 7 HOURS

VETERANS

$ 222.00

$ 35.00

$ 277.00

$ 35.00

$ 332.00

$ 35.00

$ 387.00

$ 35.00

8 HOURS BUS AND DRIVER

COST IN EXCESS OF 8 HOURS

$ 420.00

$ 35.00

LAIDLAV , V ACME

no bid no bid

'

SUBURBAN

no bid

WE

no bid

n
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ATHLETIC BID JUNE 6, 2003

20 PASSENGER VAN

4 HOURS VAN AND DRIVER

COST IN EXCESS OF 4 HOURS

. ..-'

VETERANS | LAIDLAW

$ 190.00

$ 30.00
•

5 HOURS VAN AND DRIVER

COST IN EXCESS OF 5 HOURS

6 HOURS VAN AND DRIVER

COST IN EXCESS OF 6 HOURS

7 HOURS VAN AND DRIVER

COST IN EXCESS OF 7 HOURS

8 HOURS VAN AND DRIVER

COST IN EXCESS OF 8 HOURS

$ 235.00

$ 30.00

$ 280.00

$ 30.00

$ 325.00

$ 30.00

$ 370.00

$ 30.00

ACME

i
i

SUBURBAN

•

WE

n



Valley Stream Ce'. ...,J. .iigh School District Bid Opev. ,,,-J o/16/03

SACRED HEART
SAM-3PM
2 - 4HR BUSES

KELLENBERG
9AM - 3PM
5 - 4HR BUSES

CHAMINADE
SAM -3PM
2 4HR BUSES

(

ABILITIES
9AM -12PM

9AM - 3 PM

TRI-(PRIVVOC.PROG)
12PM -3PM

ATTENDANT

EAC
12PM -3PM

SAM - 3 PM

VETERANS

$ 4,870.00

$ 4,870.00

$ 4,870.00

N/B

N/B

N/B

WE

II

LAID LAW

N/B

N/B

N/B

$ 1.495.00

$ 1,495.00

^X*

Y 1,495.00
(
$V 1,495.0(̂

-— — -—

>^^ ^^
^ 1,495.00
•

,j$ 1 ,495.00

ACME

N/B

N/B'

$ 50,149.00
PER YEAR

^-^
$ /1, 349.00

(
$ V 1,349.00

^-^ —

t
^ 1,449.00

/
r$ 1,650.00

"̂  1,748.00

] '
$ 1.897.00

SUBURBAN

\
\
/

•
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32. Tax Anticipation Note Resolution

On motion of Trustee Nuara, seconded by Trustee Walters and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, adopted the following Tax Anticipation Note Resolution:
Tax Anticipation Note Resolution, dated July 8,2003 authorizing the issuance of
up to $10,000,000 of Tax Anticipation Notes of the Valley Stream Central High
School District, in the county of Nassau, state of New York, in anticipation of the
collection of real estate taxes levied in and for the fiscal year ending June 30,
2004.

REPORT OF THE POLICY COMMITTEE

33. Policies for Adoption
On motion of Trustee Stris, seconded by Trustee Walters and carried
unanimously, the Board adopted the following policies:

5440 Drug and Alcohol Abuse
5550 Student Privacy
8140 Unsafe School Transfer

34. Policies for Adoption as Revised
On motion of Trustee Stris, seconded by Trustee Walters and carried
unanimously, the Board adopted the following policies as revised:

5500 - Student Records
6700/6700R - Purchasing

35. Motion for Executive Session
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried
unanimously, the Board voted to attend an Executive Session to discuss personnel
matters at 9pm. The Superintendent of Schools and the Attorney were invited to
attend.

At 10:25pm, the Superintendent of Schools left the meeting.

The Board reconvened at 11:10pm.

36. Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Tnistee Fletcher, seconded by Trustee Nesbeth III and carried
unanimously, the meeting was adjourned at 1 l:12pm.

Respectfully submitted,

Maria Fletcher, PhD
Acting District Clerk

I
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C DRUG AND ALCOHOL ABUSE

It has been adequately demonstrated, that substance abuse actively impairs the
ability of a young person to perform at his/her full capability in an academic setting. In
an effort to address conscientiously the problem of youthful drug and alcohol abuse,.the
Board of Education mandates: the development of ongoing substance abuse education
programs; referral of youth needing special assistance to the proper school arid
community personnel and agencies; close cooperation with parents or guardians in .
instances where substance abuse problems exist; arid cooperation with law
enforcement agencies when such action is required.

The possession or use of illegal drugs and/or alcohol is absolutely prohibited. .

. The Superintendent of Schools will prepare regulations designed to preserve the
physical, mental, social and educational well-being of our students.

D
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DRUG AND ALCOHOL ABUSE

I. The building principal, or the designees thereof, are responsible for the
application of the policy through the implementation of these regulations.

II. Faculty and Staff Responsibilities

In all situations, it is the responsibility of each staff member to report
to the principal (ordesignee) any information - including reasonable
suspicion pertaining to the use of alcohol or illegal drugs by anyone
on school property. In cases where there has been a-violation of
school rules and/or of the law, the staff member should notify the
principal, or his designee, who will take the appropriate disciplinary
action.

III. Administrative Procedures

A. Suspicion of the use of alcohol or illegal drugs:

1. Provide for any necessary medical first aid attention without delay
(school nurse and social worker when available for assessment).

2. When it is apparent that the student is in need of immediate -
medical attention and the parents or guardians cannot be
contacted, arrange for the student to be taken to the hospital (use
911). Student must be accompanied by school personnel.

3. Contact the parents or guardians at once and apprise them of the
situation. The parent or guardian should come to the school as
soon as possible to take the student home or to a medical facility.
If needed, advise them to go directly to a hospital.

. 4. Notify the appropriate guidance counselor and school social
worker. . •'

. 5. Attempt to make positive identification (with nurse) of the substance
in question, if any. Confiscate any substance still available for
identification by medical authorities.

6. The following steps should be taken if school rules or the law have
been violated:

a. Notify the proper law enforcement agency if warranted and
suspend the student from school for a period of up to five
days during which time a conference consisting of parents,
school personnel will be held. . •

b. Strongly recommend a series of counseling sessions for the
student and parents with school social worker.
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B. Possession.of illegal drugs, paraphernalia or alcohol on school property:

When a student is observed by a member of the faculty or staff to be in
possession of illegal drug(s) or alcohol,;the individual will be.escorted -
immediately to the administrative office. Under no circumstances should
the individual be left unsupervised. The principal shall then:

1. Confiscate any of the substance which is present and retain it to be
given to the proper authorities. A receipt for this material will be
requested and retained from the said authority by the principal for a
follow-up report.

2. . Notify the parents, the police, school superintendent, guidance
counselor, school social worker and school nurse of the situation.
Check with school nurse as to any use of prescription medication or
medical concerns.

3. Take appropriate disciplinary action against the individual; such
discipline may be as serious as bringing the student to a
Superintendent's Hearing, where alternative placement and/or
expulsion from school will be considered.

C. The sale or transfer of illegal drugs or of alcohol on school property:
Under Section 220.00 of the Penal Law "sell" means to sell, exchange,
give or dispose of to another or to offer or agree to do the same. The
gratuitous gift of an illegal drug would constitute a sale.

When a'student is observed to be in the a.ct of transferring an illegal
substance to someone else, or has admitted to doing same, the individual
will be escorted immediately to the administrative office. Under no
circumstances should the individual be left unsupervised. The principal

. shall then: .

1. Confiscate any of the substance which is.present and retain it to be
given to the proper authorities. A receipt for this material will be
requested and retained form the said authority by the principal for a
follow-up report.

• 2. Notify the parent, the police, school superintendent, guidance
counselor, school social worker, and school nurse of the situation.

3. Offenders are subject to a mandatory suspension of five days and
will be subject to a Superintendent's Hearing, at which time
alternative placement and/or expulsion from school will be
considered.

C



C
The.Superintendent is responsible for providing the Board with an annual review of this
policy and regulation, the programs and strategies implementing it, and his or her
recommendations for revisions. . .

D
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Staff Development

The Board recognizes that if the administrative, instructional, and non-instructional staff
are to be responsible for understanding, implementing and modeling the district's policy
and regulation on student Drug and Alcohol Abuse, they must be trained about the
components of an effective alcohol and other substance prevention program. Staff
training will be an ongoing process including the following:

1. For all staff: (a) an understanding of why individuals use and abuse
alcohol and other substances,

(b) their role in implementing this policy, including how to
identify students who exhibit high risk behaviors or
who are using/abusing alcohol and other substances,
and how to refer these students to the appropriate
services established by this policy,

(c) awareness of personal risk factors for alcohol and
other substance use/abuse so that they may identify
personal use/abuse problems and seek assistance,
and

(d) awareness of the special needs of students returning
from treatment.

2. Additionally for teachers: the knowledge and skills necessary to implement the
district's substance prevention curricula. •• • .

3. For intervention staff: .appropriate staff training for those identified to carry out
the intervention function to ensure that their assessment of individual, group, and
family counseling and referral skills support the needs of high risk, using and •
abusing youth. . .

4. For prevention staff: appropriate staff training to ensure that they have the .
necessary knowledge and skills to support the applications-prevention concepts
through programming targeted at the school, home and community. "

5. Newly hired staff will receive copies of the policy and said policy will be
presented and discussed during staff development training.

Implementation, Dissemination and Monitoring

The Board directs the Superintendent of Schools to collaborate with district staff,
parent(s) or guardiap(s), students, community members, organizations and agencies,
including alcohol and other substance abuse service providers, in developing the
specific programs and strategies necessary to implement Board policy.

Upon adoption, copies of Board policy and, this regulation will be distributed to and
reviewed with all district staff, students, and parent(s) or guardian(s) annually and will
be disseminated to the community through its organizations. . .

D
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( STUDENT PRIVACY

The Board of Education recognizes that student surveys are a valuable tool in
determining student needs for educational services. Parents have the right to inspect
all instructional material that will be used for a survey, analysis, or evaluation as part of
a U.S. Department of Education (DOE)-funded program. In addition, no minor student
may, without parental consent, -take part in a survey, analysis or evaluation funded in
whole or in part by the U.S. DOE that reveals information concerning:

1. political affiliations or beliefs of the student or^the student's parent;
2. . mental or psychological problems of the student or the student's family;
3. sex behavior or attitudes;
4. illegal, anti-social, self-incriminating or demeaning behavior;
5. critical appraisals of other individuals with whom respondents have close family

relationships;
6. legally recognized privileged or analogous relationships, such as those of

lawyers, physicians and ministers;
7. religious practices, affiliations or beliefs of the student or the student's parent; or
8. income (other than that required by law to determine eligibility for participation in

a program or for receiving financial assistance under such program).

.'v- Parents/guardians shall have the right to inspect, upon request, any-instructional
material, used as part of the educational curriculum for students. "Instructional material"
is defined as: "instructional content that is provided to a student, regardless of format
including printed or representational materials, audio-visual materials, and materials in
electronic or digital formats (such as materials accessible through the Internet). It does
not include tests or academic assessments."

A parent/guardian who wishes to inspect and review such instructional material
shall submit a request in writing to the Building Principal.- Upon receipt of such request,
arrangements shall be made to provide access to such material within 30 calendar days
after the request has been received.

It is the policy of the Board not to permit the collection, disclosure, or use of
personal information collected from students for the purpose of marketing or selling that
information or providing it to others for that purpose. This does not apply to the
collection, disclosure, or use of personal information collected from students for the
exclusive purpose of developing, evaluating, or providing educational products or
services as permitted by law.

In the event of such collection, disclosure or use of personal information gathered
from students, student privacy shall be protected by the school district pursuant to the
requirements of FERPA.

Parents/guardians have the right to submit a written statement to opt their child
out of participation in the following activities: .
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1) The collection, disclosure and use of personal information gathered from
students for the purpose of marketing or selling that information, or providing it to
others for that purpose. Upon request, parents/guardians have the right to
inspect any such instrument before it is administered or distributed to their child.
This does not apply to the collection, disclosure, or use of personal information
collected from students for the exclusive purpose of developing, evaluating or
providing educational products or services for, or to students or educational
institutions, such as:

a) College or other postsecondary education recruitment, or military
recruitment;

b) Book clubs,- magazines and programs providing access to low-cost literary
products;

-c) Curriculum and instructional materials used in schools;
d) Tests and assessments used to provide cognitive, evaluative, diagnostic,

clinical, aptitude, or achievement information for students or to generate
other statistically useful data for the purpose of securing such tests and
assessments, and the subsequent analysis and public release of the
aggregate data from such tests and assessments;

e) Student recognition programs; and
fj The sale by students of products or services to raise funds for school-

related activities.

in the event of such collection, disclosure or use of personal information gathered
from students, student privacy shall be protected by the school district pursuant
to the requirements of FERPA.

2) The administration of any survey revealing information concerning one or more of
the following:

a) political affiliations or beliefs of the student or the student's parent;
b) mental or psychological problems of the student or the student's family;
c) sex behavior or attitudes;
d) illegal, anti-social, self-incriminating or demeaning behavior;
e) critical appraisals of other individuals with whom respondents have close

family relationships;
f) legally recognized, privilege or analogous relationships, such as those of

lawyers, physicians and ministers;
g) religious practices, affiliations or beliefs of the student or the student's

parent; or
h) income (other than that required by law to determine eligibility for

participation in a program for receiving financial assistance under such
program).

Parents/guardians and eligible students sMI also have the right to inspect, upon
their request, a survey created by a party pther.than the U;S. DOE before the
survey is administered or distributed by a school to a student. Sugh requests .

D
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must be submitted, in writing, to the Building Principal with a response to be at
least two weeks in advance of any survey to be givenA

3) The administration of any non-emergency, invasive physicalexarhiriatioh or
screening that is required as. a .condition of attendance, administered by the .
school not necessary to protect the immediate health or safety of the student or
other students and not otherwise permitted or. required by state law.

Parents/guardians and eligible students shall be notified at least annually, at the
beginning of the school year, and when enrolling students for the first time in
district schools of this policy. The school district shall also notify
parents/guardians within a reasonable period of time after any substantive

" change to this policy.

Cross-ref: 5420, Student Health Services
5500, Student Records

Ref: 20USC§1232h "
No Child Left Behind Act, Public Law 107-110, January 8, 2002, §1061
34CFRPart98
Education Law §903

Adoption Date: . - -



Exhibit 5550-E

STUDENT PRIVACY '
NOTIFICATION TO PARENTS

Dear Parent/Guardian:

The Board of Education recognizes that student privacy is an important concern
of parents and the Board wishes to ensure that student privacy is protected pursuant to
the Protection of Pupil Rights Amendment, as revised by the No Child Left Behind Act.
To that end, the board has adopted [revised] a policy [policies] on student privacy.

Pursuant to the Protection of Pupil Rights Amendment, as revised by the No
Child Left Behind Act, and the [name of school district] policy [policies] on student
privacy, you have the right to opt your child out of the following activities:

1) The collection, disclosure and use of personal information gathered from
students for the purpose of marketing or selling that information. This does not

. apply to the collection, disclosure, or use of personal information collected from
students for the exclusive purpose of developing, evaluating or providing .
educational products or services for, or to students, such as:

a) College or other postsecondary education recruitment, or military
recruitment;

b) Book clubs, magazines and programs providing access to low-cost literary
products;

c) Curriculum and instructional materials used in schools;
d) Tests and assessments used to provide cognitive, evaluative, diagnostic,

clinical, aptitude, or achievement information for students or to generate
other statistically useful data for the purpose of securing such tests and
assessments, and the subsequent analysis and public release of the
aggregate data from such tests and assessments;

e) Student recognition programs; and
f) The sale by students of products or services to raise .funds for school-

related activities.

2) The administration of any survey revealing information concerning one or more of
the following:

a) political affiliations or beliefs of the student or the student's parent;
b) mental or psychological problems of the student or the student's family;
c) sex behavior or attitudes;
d) illegal, anti-social, self-incriminating or demeaning behavior;
e) critical appraisals of. other individuals with whom respondents have close

family relationships;
f) legally recognized, privileged or analogous relationships, such as those of

lawyers, physicians and ministers;
g) religious practices, affiliations or beliefs of the student or the student's

parent; or
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• h) income (other than that required by law to determine eligibility for
participation in a program or for receiving financial assistance under such
program).

3) The administration of any non-emergency, invasive physical.examination or
screening that is required as a condition of attendance, administered by the
school not necessary to protect the immediate health or safety of the student or
other students and not otherwise permitted or required by state law. The term
"invasive physical examination" means any medicalexamination that involves the
exposure of private body parts, or any act during such examination that includes
incision, insertion, or injecting into the body, but does not include a hearing,
vision or scoliosis screening. It does not apply to any-physical examination or
screening required or permitted under State law, including those permitted -
without parental notification.

At this time, we expect that activities related to the above-mentioned items will
take place on or close to the following dates:

Activity Date

[Insert list of marketing, survey and physical examination activities for which
' notice must be given.] ' , -

Please review this list. If there are any activities you wish to "opt out" of on
behalf of your child, please sign and return this form to the school within 10 days.

If you have any questions about the district's student privacy policy[ies] and your
right to opt your child out of certain activities, please contact [insert name and telephone
number of Building Principal].

Sincerely,

Building Principal
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UNSAFE SCHOOL TRANSFER CHOICE

The Board of Education recognizes that, in accordance with law, there maybe instances
in which it must offer students the choice to transfer to a safe public school at the same grade
level. Such transfer choice must be offered if:

1. the school a student would normally attend is designated a ."persistently
dangerous school" by the Commissioner of Education; or

2. a student becomes the victim of a "violent criminal offense" that occurs on the
grounds of the school the student currently attends.

In accordance with federal and state law and regulations, the option to transfer to a safe
school will be available only if there is a safe public school that eligible students can transfer to
at the same grade level within the district. Therefore, the Board directs the Superintendent of
Schools to develop a list identifying any school(s) designated by the Commissioner of Education
as persistently' dangerous that also includes any alternative safe public school(s) within the
district for each grade level to which students may transfer. The list shall be revised annually
and presented to the Board.

Notification of Transfer Rights

The Superintendent shall notify parents of all students in a school designated as
persistently dangerous, and the parents of any student who becomes a victim of the victim of a
violent criminal offense on school grounds, of their child's right to transfer out of the school they
currently attend. The notice shall:

1. explain' that students may transfer only to a safe public school at the same grade
level within the district,

2. identify the school(s) a student may transfer to,
3. . explain the procedures for transfer, including the need for parents wanting their

child to transfer to inform the Superintendent of their decision within -the time
frame stated in the notice. " , - ""

4. inform parents of their right to request that their child be returned to the school of
origin if they later reconsider their decision to allow the transfer.

The required notice shall be sent first class mail within 10 days after the district receives
notice from the Commissioner of Education of the school's"' designation as persistently
dangerous. In the case of a student who is deemed to be the victim of a violent criminal offense
on school grounds the notice shall be sent first class mail within 24 hours of any such
determination by the Superintendent.

To the extent practicable, the notice will be provided.in the dominant language or mode
of communication used by the parents.
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Procedures for Transfer

The transfer of any student attending a school that is deemed to be persistently dangerous
generally will occur within 30 school days after the district finds out about the designation. The.
transfer of a student determined to be a victim of a violent criminal offense on school grounds
will occur generally within 10 calendar days of the determination.

A student transferring from a persistently dangerous school has the right to remain at the
safe school he or she transfers to for as long as the school of origin continues to be identified as
persistently dangerous. But such a student will remain at the safe .school until he or she
completes the highest grade level there if it is determined to be in the best educational interest of
the student to remain there. The district will make such a determination based on the student's
educational needs and other factors affecting his or her ability to succeed if returned to the school
of origin.

A student who transfers because he or she became the victim of a violent criminal offense
at his or her school of origin remains at the school transferred to until he or she completes the
highest grade level there.

Upon parental request, any student who exercised his or her right to transfer to a safe
school may return to the school of origin. Any such transfer back will be effective at the start of
classes in the next school year following the request.

Transportation .

The district shall provide transportation to students transferring to a safe school within
the transportation limits established under New York's Education Law.

Procedures for Determining Whether a Student Has Become the Victim of a Violent Criminal
Offense on School Grounds .

In accordance with district procedures for the reporting of'violations that constitute
crimes, the Building Principal or designee shall promptly notify both local law enforcement and
the Superintendent of all reports that involve the infliction of a serious physical injury .upon
another, a sex offense involving forcible compulsion, or any other offense that involves the use
or threatened use of a deadly weapon under applicable provisions of New York's Penal Law.

Following receipt of any such report, the Superintendent shall proceed to determine
whether any of the students involved in the reported incident has become the victim of a violent
criminal offense on school grounds. In making this determination, the Superintendent shall:

1. consult with any law enforcement agency investigating the alleged violent
criminal offense, and document his or her consultation with law enforcement
officials,

2. consider any reports or records provided by law enforcement agencies
investigating the situation, and

D
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3. consult with the district's attorney prior to making any final determination,
4. document his or her findings.

A criminal conviction is not required for the Superintendent of Schools to make a
detennination that a student indeed has become the victim of a violent criminal offense on school
grounds. However, a Superintendent's detennination that a violent criminal offense has occurred
cannot be used as evidence in any student disciplinary proceeding initiated against either the
alleged victim or the perpetrator of the offense. Following, is a list provided by the State
Education Department to be used as a guide in determining whether a student has been the victim
of a violent criminal offense.

Upon a finding that a student has become the victim of a criminal violent offense on
school grounds, the Superintendent will provide the student's parents with notice of the student's
right to transfer to a safe school in accordance with the notice procedure.s established by this
policy above. The Superintendent will document compliance with the notification requirements
and the procedures followed to carry out the student's transfer if the parents elect to have the
student transfer to another school.

Appeal of a Superintendent's Detennination Regarding a Violent Criminal Offense

Parents may appeal to the Board of Education a Superintendent's detennination regarding
-whether their child has become the victim of a violent criminal offense on school grounds.

Cross-ref: 5300, Code of Conduct
5710, Violent or Disruptive Incident Reporting .

D

Ref: 20USC§79I2(a)
Education Law §2802(7)
Penal Law §10.00(1),(12)

- - SNYCRR§ 120.5

Adoption date:
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The following is a list of crimes that the Department has determined may constitute "violent
criminal offenses." However, in some instances, the crimes listed below will include conduct that
would not constitute a "violent criminal offense" unless its commission involves the infliction of
serious physical injury upon another or a sex offense that involves forcible compulsion or use or
threatened use of a deadly weapon.

Offenses Penal Law Section(s)

Attempted Murder in the 1st Degree
Class A-I Felony

110.00, 110.05(1) & 125.27

Attempted Murder in the 2nd Degree
Class B Violent Felony Offense

70.02(l)(a)& 125.25

Attempted Manslaughter in the 1st Degree
Class C Violent Felony Offense

70.02(l)(b), 110.00, 110.05(4) &
125.20

Attempted Manslaughter in the 2 Degree
Class D Felony

110.00,110.05(5) & 125.15

L Attempted Vehicular Manslaughter in the 1
Degree

Class D Felony .

st 110.00,110.05(5) & 125.13

Attempted Vehicular Manslaughter in the
2nd Degree
Class E Felony

110.00, 110.05(6) & 125.12

Kidnapping in the I5t Degree

Class A-I Felony

135.25

Attempted Kidnapping in the ls( Degree

Class B Violent Felony Offense

70.02(l)(a),l 10.00,110.05(3) &
135.25

Kidnapping in the 2 Degree

Class B Violent Felony Offense

70.02(l)(a)& 135.20

Attempted Kidnapping in the 2 Degree 70.02(1 )(b), 110.00,110.05(4)'&
135.20
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Class C Violent Felony Offense
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Arson in the 1st Degree

Class A-l Felony

Attempted Arson in the 1st Degree

Class B Violent Felony Offense

Arson in the 2nd Degree

Class B Violent Felony Offense

Attempted Arson in the 2 Degree

Class C Violent Felony Offense

Assault in the 1st Degree

Class B Violent Felony Offense

Attempted Assault in the 1s Degree

Class C Violent Felony Offense

Assault in the 2nd Degree

Class D Violent Felony Offense

Attempted Assault in the 2nd Degree

Class E Felony

Page 2 of 8

150.20

70.02(l)(a), 110.00110.05(3) &
150.20

70.02(l)(a)& 150.15

70.02(l)(b), 110.00, 110.05(4) &
150.15

70.02(l)(a)-& 120.10

70.02(l)(b),-l 10.00,-110.05(4) &
120.10,

70.02(l)(c) & 120.05

Aggravated Assault Upon a Person Less
Than Eleven Years Old

Class E Felony

Gang Assault in the 1st Degree

Class B Violent Felony Offense

Attempted Gang Assault in the 1st Degree

Class C Violent Felony Offense

110.00, 1105(6)'& 120.05

120.12

70.02(l)(a) & 120.07

70.02(l)(b), 110.00,110.05(4) &
120.07 .
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Gang Assault in the 2 Degree

Class C Violent Felony Offense

Attempted Gang Assault in the 2nd Degree

Class D Violent Felony Offense

Vehicular Assault in the 1 -Degree

Class D Felony

Attempted Vehicular Assault in the 1
Degree

Class E Felony

st

Vehicular Assault in the 2 Degree

Class E Felony

Stalking in the 1st Degree

Class D Violent Felony Offense

Attempted Stalking in the 1st Degree

Class E Felony

Stallone in the2n dDe&ree

Class E Felony

Menacing in the 1st Degree
Class E Felony

Reckless Endangerment in the 1st Degree

Class D Felony

Rape in the 1st Degree

Class B Violent Felony Offense

Attempted Rape in the lsf Degree

Class C Violent Felony Offense

70.02(l)(b)& 120.06

70.02(1X0), 110.00,110.05(5) &
120.06

120.04

110.00,130.0.5(6) & 120.04

120.03

70.02(l)(c)& 120.60.

110.00,110.05(6) & 120.60

120.55

J20.13

120.25

70.02(l)(a)& 130.35

70.02(l)(.b), 110.00,110.05(4) &.
130.35
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ndRape in the 2n Degree

Class D Felony

Attempted Rape in the 2nd Degree

Class D Felony

• rdRape in the 3ru Degree

Class E Felony

stSodomy in the lsl Degree

Class B Violent Felony Offense

Attempted Sodomy in the 1st Degree

Class C Violent Felony Offense •

> n dSodomy in the 2IIU Degree

Class D Felony

Attempted Sodomy in the 2nd Degree -

.Class E Felony

rdSodomy in the 3ru Degree

Class E Felony
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Aggravated Sexual Abuse in the 1st Degree

Class B Violent Felony Offense

Attempted Aggravated Sexual Abuse in the
1st Degree

Class C Violent Felony Offense

Aggravated Sexual Abuse in the 2nd Degree

Class C Violent Felony Offense

130.30

110.00, 110.05 & 130.30

130.25

70.02(l)(a)&. 130.50

70.02(1 )(b), 110.00,110.05(4) &
130.50 - - - - .

130.45

110.00, 1IO;05(6)& 130.45

130.40

70:02(l)(a)& 130.70

70.02(l)(b), 110.00, 100.05(4) &
130.70

70.02(l)(b)& 130.67

Attempted Aggravated Sexual Abuse in the
2nd Degree

70.02(1 )(c)s 110.00,110.05(5)'&
130.67
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Class D Violent Felony Offense

Page 5 of-S

Aggravated Sexual Abuse in the 3 Degree

Class D Violent Felony Offense

Attempted Aggravated Sexual Abuse in the
3rd Degree

Class E Felony

Aggravated Sexual Abuse in-the 4 Degree

Class E Felony

Sexual Abuse in the 1st Degree

Class D Violent Felony Offense

Attempted Sexual Abuse in the 1 Degree

Class E Felony

Course of Sexual Conduct Against a Child in
the 1st Degree " . .

Class B Violent Felony Offense

Attempted Course of Sexual Conduct
Against a Child in the 1st Degree

Class C Violent Felony Offense

Course of Sexual Conduct Against a Child in
the 2nd Degree

Class D Violent Felony Offense

Attempted Course of Sexual Conduct

Against a Child in .the 2nd Degree

Class E Felony

Use of a Child in a Sexual Performance

Class C Felony

Attempted Use of a Child in a Sexual

70.02(l)(c)& 130.66

110.00,110.05(6) & 130.66

130.65-a

70.02(l)(c)& 130.65

110.00, 110.05(6) & 130,65

70.02(l)(a)& 130.75 '

70.02(l)(b), 110.00, 110.05(4) &
130.75

70.02(l)(c)& 130.80

110.00, 110.05(6) & 130.80

263.05

110.00, 110.05(5) & 263.05
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Performance

Class D Felony
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Promoting an Obscene Sexual Performance
by a Child

Class D Felony , .

Attempted Promoting an Obscene Sexual

Performance by a Child

Class E Felony

Promoting a Sexual Performance by a Child

| Class D Felony

Attempted Promoting a Sexual Performance
by a Child

Class E Felony

stRobbery in the lsl Degree"

Class B Violent Felony Offense

Attempted Robbery in the 1st Degree

Class C Violent Felony Offense .

Robbery in the 2 Degree

Class C Violent Felony Offense

Attempted Robbery in the 2nd Degree

Class D Violent Felony Offense

Intimidating a Victim or Witness in the 1
Degree

Class B Violent Felony Offense

st

Attempted Intimidating a Victim or Witness
in the 1st Degree

263.10

110.00,110.05(6) & 263.10

263.15

110.00,110.05(6) & 263.15

70.02(l)(a)&-16d:i5 -

70.02(l)(b),i 10.00,1-10.05(4) &
160.15

70.02(l)(b)>-i 60.10

70.02(l)(c), 110.00,110.05(5)&
160.10

70.02(l)(a)& 215.17

m02(l)(b), 110.00,110.05(4) &
•215.17
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Class C Violent Felony Offense
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Intimidating a Victim or "Witness in the 2n

Degree

Class D Violent Felony Offense

Attempted Intimidating a Victim or Witness
in the 2nd Degree

Class E Felony

Unlawful Imprisonment in the 1st Degree

Class E Felony

Aggravated Harassment in the 1s Degree

Class E Felony

Criminal Use of a Firearm in the 1st Degree

Class B Violent Felony Offense

70.02(l)(c)&'215.16

110.00,110.05(6) & 215.16

135.10

Attempted Criminal Use .of a Firearm in the
1st Degree

Class C Violent Felony Offense

Criminal Use of a Firearm in the 2nd Degree

Class C Violent Felony Offense

Attempted Criminal Use of a Firearm in the
2nd Degree

Class D Violent Felony Offense

>ndBurglar)' in the 2 Degree

Class C Violent Felony Offense

Attempted Burglar}' in the 2nd Degree

CJass D Violent Felony Offense

240.31

70.02(l)(a)& 265.09

70.02(l)(b),. 110:00, 110.05(4) &
265.09 .

70.02(l)(b)& 265.08

70.02(1 )(c), 110.00S 110.05(5) &
265.08

70.02(l)(b)& 140.25

70.02(l)(c), 110.00, 110.05(5) &
140.25
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STUDENT RECORDS

The Board of Education recognizes its legal responsibility to maintain the confidentiality
of student records. The procedures for ensuring, the confidentiality of student records shall be
consistent with state and federal law, including the Family Educational Rights and Privacy Act
of 1974 (FERPA) and its implementing regulations.

The Board also recognizes its responsibility to ensure the orderly retention and
disposition of the district's student records in accordance with Schedule ED-1 as adopted by the
Board in policy 1120.

The Superintendent of Schools shall be responsible for ensuring that all requirements
under law and the Commissioner's regulations are carried out by the district.

Annual Notification

At the beginning of each school year, the district will publish a notification that informs
parents, guardians and eligible students currently in attendance of their rights under FERPA and
the procedures for exercising those rights. This notice may be published in a newspaper,
handbook or other school bulletin or publication. This notice will also be provided to parents,,
guardians, and eligible students who enroll during the school year.

to:

1.
2.

3.

4.

The notice will include a statement that the parent/guardian or eligible student has a right

inspect and review the student's education records;
request that records be amended to ensure that they are not inaccurate, misleading, or
otherwise in violation of the student's privacy rights;
consent to disclosure of personally identifiable information contained in the student's
education records, except to the extent that FERPA authorizes disclosure without
consent; and
file a complaint with the United States Department of Education alleging failure of the
district to comply with FERPA and its regulations.

In addition, the annual notice will inform parents/guardians and eligible students:

that it is the district's policy to disclose personally identifiable information from student
records, without consent, to other school officials within the district whom the district has
determined to have legitimate educational interests. For purposes of mis policy, a school
official is a person employed by the district as an administrator, supervisor, instructor, or
support staff member (including health or medical staff and law enforcement unit
personnel; a member of the Board of Education; a person or company with whom the
district has contracted to perform a special task (such as an attorney, auditor, medical
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consultant, or therapist); or a parent or student serving bn^an official committee, such as a
disciplinary or grievance committee, or assisting another school official performing his or
her tasks. A school official has a legitimate educational interest if the official needs to
review a student record in order to fulfill her or her professional responsibilities.

2. that, upon request, the district will disclose education records without consent to officials
of another school district in which a student seeks or intends to enroll.

3. that, upon request, the district will disclose a high school student's name, address and
telephone number to military recruiters and institutions of higher learning unless the parents or
eligible student exercise their right to prohibit release of the information without prior written
consent.

4. of the procedure for exercising the right to inspect, review and request amendment of
student records.

The district will provide translations of this notice, where necessary, to parentSj guardians
and eligible students in their native language or dominant mode of communication.

Directory Information

The district has the option under FERPA of designating certain categories of student
information as "directory information." The Board directs that "directory information" include a
student's name, .address, telephone number, date and place of birth, major course of study,
participation in school activities or sports, weight and height if a member of an athletic team,
dates of attendance, degrees and awards received, most recent school attended, class schedule,
photograph, e-mail address, and class roster.

- Once the proper FERPA notification is given by the district, a parent/guardian or eligible
student will have 14 days to notify the district of any objections they have to any of the
"directory information" designations. If no objection is received, the district may release this
information without prior approval of the parent/guardian or eligible student for the release.

The district may elect to provide a single notice regarding both directory information and
information disclosed to military recruiters.

Cross-ref: . 1120, School District Records
4321, Programs for Students with Disabilities Under IDEA and Part 89
5550, Student Privacy

Ref: Family Educational Rights and Privacy Act, 20 USC 1232g; 34 CFR Part 99
No Child Left Behind Act, 20 USC §7908
10 USC §503 as amended by §544 of the National Defense Reauthorization Act for FY
2002
Education Law § 225
Public Officers Law §87(2)(a)
Arts and Cultural Affairs Law, Article 57-A (Local Government Records Law)
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8 NYCRR 185.12 (Appendix I) Records Retention and Disposition, Schedule ED-1 for
Use by School Districts and BOCES

Adoptiondate:

it
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STUDENT RECORDS REGULATION

It is recognized that the confidentiality of student records must be maintained. The
following necessary procedures have been adopted to protect the confidentiality of student
records.

Section 1. Pursuant to the Family Educational Rights and Privacy Act (FERPA) it shall
be the policy of this school district to permit parents/guardians and_"eligible students" to inspect
and review any and all official records, files and data directly related to that student, including all
materials that are incorporated into each student's cumulative record folder. For the purpose of
this regulation, "eligible students" are those students who are 18 or older or former students who
are attending any school beyond the high school level. The rights created by FERPA transfer
from the parents/guardians to the student once the student attains eligible student status.

Section 2. Parents/guardians or the eligible student will have an opportunity for a hearing
to challenge the content of the student's school records, to insure that the records are not
inaccurate, misleading, or otherwise in violation of the privacy or other rights of the student, and
to provide an opportunity for the correction or deletion of any such inaccurate, misleading, or
otherwise inappropriate data contained therein.

Section 3. A letter shall be sent annually to parents/guardians of students currently in
attendance and eligible students currently in attendance informing them of their rights pursuant
to FERPA. See Exhibit 5500-E.l. The district shall provide translations of this" notice, where
necessary, to parents/guardians and eligible students in their native language or dominant mode
of communication. (See Policy 5500 for further information on the notice requirements.)

Section 4. To implement the rights provided for in sections 1 and 2, the following
procedures are adopted:

1. A .parent/guardian or an eligible student who wishes to inspect and. review student records
shall make a request for access to the student's school records, in writing, to the Building
Principal. Upon receipt of such request, arrangements shall be made to provide access to
such records within 45 days after the request has been received. If the record to which
access is sought contains information on more than one student, the parent/guardian or
eligible student will be allowed to inspect and review only the specific information about
the student on whose behalf access is sought.

2. A parent/guardian or an eligible student who wishes to challenge the contents of the
A *-J f *—* —™**.

[thai] student's school records shall submit a request, in writing, to the Building Principal
identifying the record or records which they believe to be inaccurate, misleading or
otherwise in violation of the privacy or other rights of the student together with a
statement of the reasons for their challenge to the record.

3. Upon receipt of a written challenge, the Building Principal shall provide a written
response indicating either that he/she:

r~\
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c
a.

b.

finds the challenged record inaccurate, misleading or otherwise in violation of the
student's lights and that the record will be corrected or deleted; or
finds no basis for correcting or deleting the record in question, but that the
parent/guardian or eligible student will be given an opportunity for a hearing. The
written response by the Building Principal shall be provided to the
parent/guardian or eligible student within 14 days after receipt of the written
challenge. The response shall also outline the procedures to be followed with
respect to a hearing regarding the request for amendment.

c

4. Within 14 days of receipt of the response from the Building Principal, a parent/guardian
or eligible student may request, in writing, that a hearing be held to review the
determination of the Building Principal.

5. The hearing shall be held within 10 days after the request for the hearing has been •
received. The hearing will be held by the Superintendent of Schools, unless the
Superintendent has a direct interest in the outcome of the hearing, in which case the -
superintendent will designate another individual who does not have a direct interest in the
outcome of the hearing to hold the hearing.

6. The parent/guardian or eligible student shall be given a full and fair opportunity to
present evidence at the hearing. The parent/guardian or eligible student may, at their own
expense, be assisted or represented by one or more individuals of his or her own choice,
including an attorney.

.7. The Superintendent or other individual designated by the Superintendent will make'a
decision in writing within 14 days after the hearing.

8. After the hearing, if the Superintendent or the individual designated by the
. Superintendent decides not to amend the record, the district will inform the

parent/guardian or eligible student that they-have the right to place a statement in the
record commenting on the contested information or stating why he/she disagrees with the
decision of the district. Any statement placed in the record will be maintained with the
contested part of. the student record for as long as the record is maintained. Further, the
statement will be disclosed by the district whenever it discloses the portion of the record
to which the statement relates.

Section 5. Except to the extent that FERPA authorizes disclosure of student records
without consent, student records, and any material contained therein which is personally
identifiable, are confidential and will not be released or made available to persons other than
parents/guardians or eligible students without the prior written consent of the parents/guardians
or eligible student.
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Exceptions to FERPA's prior consent requirement' include, but are not limited to
disclosure:

1. To other school officials within the district who have been determined to have legitimate
educational interests.

2. To officials of another school, school system or post secondary institution where the
student seeks or intends to enroll.

3. To authorized representatives of the Comptroller General of the United-States, the U.S.'
Secretary of Education, or state and local education authorities in connection with an
audit or evaluation of a federal- or state-supported education program or in compliance
with legal requirements related to those programs.

4. In connection with the student's application for or receipt of financial aid.

5. To state and'local officials or authorities in compliance with state law that concerns the
juvenile justice system and the system's ability to effectively serve, prior to adjudication,
the student whose records are being released.

6. To organizations conducting studies for, or on behalf of, education agencies or
institutions, in order to develop tests, administer student aid, or improve--instruction.

7. To accrediting organizations to carry out their accrediting functions.

8. To parents of a dependent student, as defined by the Internal Revenue Code.

9. To comply with a judicial order or lawfully issued subpoena. Prior to complying with a
judicial order or subpoena, the district will make a reasonable effort to notify the
parent/guardian or eligible student, unless the district has been ordered not to disclose the
existence or content of the order or subpoena.

10. In connection with a health or safety emergency.

11. To teachers and.school officials in other schools who have -legitimate educational
interests in the behavior or the student when the information concerns disciplinary action
taken against the student for conduct that posed a significant risk to the safety or well-
being of that student, other students, or other members of the school community.

12. To provide information that the district has designated as "directory information."

13. To provide information from the school's law enforcement unit records. -

Section 6. Whenever a student record or any material contained therein is to be made
available to third persons, other than those covered by the exceptions authorized by FERPA, the
parent/guardian or eligible student must file a written consent to such action. The written
consent must specify the records to be released, the reasons for such release, and to whom. If the
parent or eligible student so requests, the district will provide him or her with a copy of the -
records disclosed. In addition, if the parent of a student who is not an eligible student so
requests, the district will provide the student with a copy of the records disclosed.
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Section 7. Unless specifically exempted by FERPA, all persons requesting access to such
records will be required to sign a written form which indicates the legitimate educational interest
that such person has in inspecting the records. Such form will be kept with the student's file and
will be maintained with the student's file as long as the file is maintained. See Exhibit 5500-E.4.

Retention and Disposition of Student Records

The Board has adopted the Records Retention.and Disposition. Schedule ED-1 issued
pursuant to Article 57-A of the Arts and Cultural Affairs Law, which contains the legal minimum
retention periods for district records. The Board directs all district officials to adhere to the
schedule and all other relevant laws in retaining and disposing of student records. In accordance
with Article 57-A, the district will dispose of only those records described in the schedule after
they have met the minimum retention periods set forth in the schedule. The district will dispose
of only those records that do not have sufficient administrative, fiscal, legal or historical value to
merit retention beyond the established legal minimum periods.

Adoption date:

t
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PURCHASING

The Board of Education views purchasing as serving the educational program by
providing necessary supplies, equipment and related services. Purchasing will be
centralized in the business office under the general supervision of the Purchasing Agent
designated by the Board.

It is the goal of the Board to purchase competitively, without prejudice or
favoritism, and to seek the maximum educational value for every dollar expended.
Competitive bids or quotations shall be solicited in connection with purchases pursuant
to law. The General Municipal Law requires that purchase contracts for materials,
equipment and supplies involving an estimated annual expenditure exceeding $10,000
and public work contracts involving an expenditure of more than $20,000 will be
awarded only after responsible bids have been received in response to a public
advertisement soliciting formal bids. Similar procurements to be made in a fiscal year
will be grouped together for the purpose of determining whether a particular item must
be bid.

In accordance with law, the district shall give a preference in the purchase
of instructional materials to vendors who agree to provide materials in alternative
formats. The term "alternative format" shall mean any medium or format for the
presentation of instructional materials, other than a traditional print textbook, that
is needed as an accommodation for a disabled student enrolled in the district (or
program of a BOCES), including but not limited to Braille, large print, open and
closed captioned, audio, or an electronic file in a format compatible with
alternative format conversion software that is appropriate to meet trie needs of
the individual student.

Goods and services which are not required by law to be procured by the district
through competitive bidding will be procured in a manner so as to"ensure the prudent
and economical use of public monies, in the best interests of the taxpayers, to facilitate
the acquisition of goods and services of maximum quality at the lowest possible cost
under the circumstances, and to guard against favoritism, improvidence, extravagance,
fraud and corruption.

Alternative proposals or quotations will be secured by requests for proposals,
written or verbal quotations or any other appropriate method of procurement, except for
procurements:

1. under a town or county contract;
2. under a state contract;
3. of articles manufactured in state correctional institutions;
4. from agencies for the blind and severely disabled; or
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5. under a BOCES contract.

The district's purchasing activity will strive to meet the following objectives:

1. to effectively supply all administrative units in the school system with needed
materials, supplies, and contracted services;

2. to obtain materials, supplies and contracted services at the lowest prices
possible consistent with the quality and standards needed as determined by the
Purchasing Agent in cooperation with the requisitioning authority. The
educational welfare of the students is the foremost consideration in making any
purchase;

3. to ensure that all purchases fall within the framework of budgetary limitations and
that they are consistent with the educational goals and programs of the district;

4. to maintain an appropriate and comprehensive accounting and reporting system
to record and document all purchasing transactions; and

5. to ensure, through the use of proper internal controls, that loss and/or diversion
of district property is prevented.

Opportunities shall be provided to all responsible suppliers to do business with
the school district. Suppliers whose place of business is situated within, the district may
be given preferential consideration only when bids or quotations on an item or service
are identical as to price, quality and other factors. Purchases will be made through
available cooperative BOCES bids, state contracts of the .Office of General Services or
town or county contracts whenever such purchases are in the best interests of the
district. In addition, the district will make purchases from correctional institutions and
severely disabled persons through charitable or non-profit-making agencies, as
provided by law.

The district will provide justification and documentation of any contract awarded
to an offeror other than the lowest responsible dollar offerer, setting forth the reasons
why such award is in the best interests of the district and otherwise furthers the
purposes of section 104-b of the General Municipal Law.

The Purchasing Agent will not be required to secure alternative proposals or
quotations for:

1. emergencies where time is a crucial factor;
2. procurements for which there is no possibility of competition (sole source items);

or
3. very small procurements when solicitations of competition would not be cost-

effective;
4. purchases under $1000

The Superintendent of Schools, with the assistance of the Purchasing Agent,
shall be responsible for the establishment and implementation of the procedures and
standard forms for use in all purchasing and related activities in the district. Such
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procedures shall comply with all applicable laws and regulations of the state and the
Commissioner of Education.

No Board member, officer or employee of the school district shall have an
interest in any contract entered into by the Board or the district, as provided in Article 18
of the General Municipal Law.

Gomments will be solicited from those administrators involved in the procurement
process before enactment of the district's policies regarding purchasing and from time
to time thereafter. All district policies regarding the procurement processes will be
reviewed by the Board at least annually.

The unintentional failure to fully comply with the provisions of section 104-b of the
General Municipal Law or the district's policies regarding procurement will, not be
grounds to void action taken nor give rise to a cause of action against the district or any
officer or employee of the district.

Ref:

a*d

Education Law §§305(14); 1709(9)(14)(22)
General Municipal Law §§102; 103; 104-b;.109-a; 800 etseq.
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PURCHASING REGULATION

The following sets forth the procedures for the procurement of goods and
services by the district:

I. Definitions

Purchase Contract: a contract involving the acquisition of commodities, materials,
supplies or equipment

Public Work Contract: a contract involving services, labor or construction

II. .General Municipal Law

The General Municipal Law requires that purchase contracts for materials,
equipment and supplies involving an estimated annual expenditure exceeding
$10,000 and public work contracts involving an expenditure of more than
$20,000 will be awarded only after responsible bids have been received in
response to a public advertisement soliciting formal bids. Similar procurements
to be made in a fiscal year will be grouped together for the purpose of
determining whether a particular item must be bid.

III. Competitive Bidding Required

A. Method of Determining Whether Procurement is Subject to Competitive
Bidding

1. The district will first determine if the proposed procurement is a
purchase contract or a contract for public work.

2. If the procurement is either a purchase contract or a contract for
public work, the district will then determine whether the amount of
the procurement is above the applicable monetary threshold as set
forth above.

3. The district will also determine whether any exceptions to the
competitive bidding requirements (as set forth below) exist.

B. Contract Combining Professional Services and Purchase

In the event that a contract combines the provision of professional
services and a purchase, the district, in determining the appropriate
monetary threshold criteria to apply to the contract, will determine whether
the professional service or the purchase is the predominant part of the
transaction.

i
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C. Opening and Recording Bids; Awarding Contracts

The Purchasing Agent will be authorized to open and record bids.
Contracts will be awarded to the lowest responsible bidder (as
recommended by the Purchasing Agent), who has furnished the required
security and complied with other terms as designated in the bid.

D. Documentation of Competitive Bids

The district will maintain proper written documentation which will set forth
the method in which it determined whether the procurement is a purchase
or a public work contract. Proper written documentation will also be
required when a contract is not awarded to the vendor submitting the
lowest quote, setting forth the reasons therefore. A quote which exceeds
the bid limit will be awarded only when such award is in the best interests
of the district and otherwise furthers the purposes of section 104-b of the
General Municipal Law. The district will provide justification and
documentation of any such contract awarded.

E. Purchase of Instructional Materials

In accordance with Education Law the district shall give a preference
in the purchase of instructional materials to vendors who agree to
provide materials in alternative formats (i.e., any medium or format
for the presentation of instructional materials, other than a traditional
print textbook, that is needed as a accommodation for a disabled
student enrolled in the district, including but not limited to Braille,
large print, open and closed captioned, audio or an electronic file in
an approved format.)

The district will establish and follow a plan to ensure that every
student with a disability who needs his or her instructional materials
in an alternative format will receive those materials at the same time
that they are available to non-disabled students.

F. Leases of Personal Property

In addition to the above-mentioned competitive bidding requirements,
section 1725 of the Education Law requires that the district will be subject
to competitive bidding requirements for purchase contracts-when it enters
into a lease of persona! property.
Documentation: The district will maintain written documentation such as
quotes, cost-benefit analysis of leasing versus purchasing, etc.

Any legal issues regarding the applicability of competitive bidding
requirements will be presented to the school attorney for review.

D



6700-R

f
IV. Exceptions to Competitive Bidding Requirements

The district will not be subject to competitive bidding requirements when the
Board of Education, in its discretion, determines that one of the following
situations exists:

C

1. emergency situations where:

a. the situation arises out of an accident or unforeseen occurrence or
condition;

b. a district building, property, or the life, health, or safety of an
. individual on district property is affected; or

c. the situation requires immediate action which cannot await
competitive bidding.

However, when the Board passes a resolution that an emergency situation
exists, the district will make purchases at the lowest possible costs,
seeking competition by informal solicitation of quotes or otherwise, to the .
extent practicable under the circumstances.

Documentation: The district will maintain records of verbal (or written)
quotes;

2. when the district purchases surplus or second-hand supplies, materials or
equipment from the federal or state governments or from any other
political subdivision or public benefit corporation within the state.

Documentation: The district will maintain market price comparisons
(verbal or written quotes) and the name of the government entity;

3. when the Board separately purchases eggs, livestock, fish and dairy
products (other than milk), juice, grains and species of fresh fruits and
vegetables directly from producers or growers. The amount expended in
any fiscal year by the district may not exceed an amount equal to fifteen
cents multiplied by the number of days in the school year multiplied by the
total enrollment of the district.

Documentation: The district will maintain documentation consistent with
sections 114.3 of the Regulations of the Commissioner of Education;

4. when the Board separately purchases milk directly from licensed milk
processors employing less than forty (40) people. The amount expended
in any fiscal year by the district may not exceed an amount equal to
twenty-five cents multiplied by the number of days in the school year

D
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multiplied by the total enrollment of the district or exceed the current
market price.

Documentation: The district will maintain documentation consistent with
section 114.4 of the Regulations of the Commissioner of Education;

5. when the district purchases goods, supplies and services from municipal
hospitals under joint contracts and arrangements entered into pursuant to
section 2803-a of the Public Health Law.

Documentation: The district will maintain the legal authorization, Board
authorization and market price comparisons; or

6. when there is only one possible source from which to procure goods or
services required in the public interest.

Documentation: The district will maintain written documentation of the
unique benefits of the item or service purchased as compared to other
items or services available in the marketplace; that no other item or
service provides substantially equivalent or similar benefits; and that,
considering the benefits received, the cost of the item or service is
reasonable (e.g.. sole source letter).

V. Quotes When Competitive Bidding Not Required

Goods and services which are not required by law to be procured by the district
through competitive bidding will be procured in a manner so as to ensure the
prudent and economical use of public monies in the best interests of the
taxpayers. Alternative proposals or quotations will be secured by requests for
proposals, written or verbal quotations or any other appropriate method of
procurement, as set forth below.

A. Methods of Documentation

1. Verbal Quotations: the telephone log or other record will set forth,
at a minimum, the date, item or service desired, price quoted, name
of vendor, name of vendor's representative;

2. Written Quotations: vendors will provide, at a minimum, the date,
description of the item or details of service to be provided, price
quoted, name of contact. For example, with regard to insurance,
the district will maintain documentation that will include bid
advertisements, specifications and the awarding resolution.
Alternatively, written or verbal quotation forms will serve as
documentation if formal bidding is not required. A copy of a
webpage shall be considered acceptable as a written quotation.

C
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Requests for Proposals" (RFPs), documented in the same manner
as described herein, may also be used;

3. Requests for Proposals: the district will contact a number =of
professionals (e.g., architects, engineers, accountants, lawyers,
underwriters, fiscal consultants, etc.) and request that they submit
written proposals. The RFPs may include negotiations on a fair
and equal basis. The RFPs and evaluation of such proposals will
consider price plus other factors such as:

a. the special knowledge or expertise of the professional or
consultant service;

b. the quality of the service to be provided;
c. the staffing of the service; and
d. the suitability for the district's needs.

The district will first locate prospective qualified firms by :
a. advertising in trade journals;
b. checking listings of professionals; or
c. making inquiries of other districts or other" appropriate

sources.

The district will then prepare a well-planned RFP which will contain critical
details of the engagement, including the methods which .it will use in
selecting the service.

B. Purchases/Public Work: Methods of Competition to be Used for Non-Bid
Procurements; Documentation to be Maintained

The district will require the following methods of competition be used and
sources of documentation maintained when soliciting non-bid
procurements in the most cost-effective manner possible:

1 • Purchase Contracts up to $10,000
a. Contracts from $1 to $1,000: no quotes needed.
b. Contracts from $1,001 to $3,000: Three quotes required

(verbal, catalog, faxed, written, or Internet). All quotes most
be recorded and kept available for inspection.

c. Contracts from $3,001 to $5,999: A minimum of three
written quotes from potential supplier are required, one of
which may be from the Internet.

d. Contracts from $6,000 to $9,999: A minimum of five written
quotes is required.

In ajl instances, it is expected ;that the requestor will use
his/her best judgment in obtaining prices when utilizing
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district funds for the purchase of goods or services.

2. Public Work Contracts up to $20,000
a. Contracts from $1,000 to $5,000: 3_verbal quotes

Documentation will include notations of verbal quotes.
b. Contracts between $5,001 and $9,999: 3 written quotes
c. Contracts in excess of $10,000 to $20,000: Swritten quotes

3. Emergencies: Verbal quotes
Documentation will include notations of verbal quotes.

4. Insurance: Written quotes
Documentation will include bid advertisements, specifications and
the awarding resolution. Alternatively, written or verbal quotation
forms will serve as documentation if formal bidding is not required.
Requests for Proposals" (RFPs), documented in the same manner
as described herein, may also be used.

5. Professional Services: RFP
Documentation will include written proposals.

6. Leases of Personal Property: Written quotes
Documentation will include written quotes, cost-benefit analysis of
leasing versus purchasing, etc. The district will note that the
contract is a true lease and not an installment purchase contract.

7. Second Hand Equipment from Other Governments: Written quotes
Documentation will include market price comparisons (verbal or
written quotes) and the name of the government.

8. Certain Food and Milk Purchases: Written quotes
Documentation will be consistent with sections 114.3 and 114.4 of
the Regulations of the Commissioner of Education.

9. Certain Municipal Hospital Purchases: RFP
Documentation will include the legal authorization, Board
authorization, and market price comparisons.

10. Sole Source: Written or verbal quotes
Documentation will include, among other things, the unique benefits
of the patented item as compared to other items available in the
marketplace; that no other item provides substantially equivalent or
similar benefits; and that considering the benefits received, the cost
of the item is reasonable. Notations of verbal quotes will be
maintained by the district.

VI. Quotes Not Required When Competitive Bidding Not Required

The district will not be required to secure alternative proposals or quotations for
those procurements:

1. under a town or county contract;
2. under a state contract; .
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3. of articles manufactured in state correctional institutions;
5. from agencies for the blind and severely disabled; or
6. under a BOCES contract.

In addition, the district will not be required to secure such alternative proposals or
quotations for:

1. emergencies where time is a crucial factor;
2. procurements for which there is no possibility of competition (sole source

items);
3. procurements of professional services, which, because of the confidential

nature of the services, do not lend themselves to procurement through
solicitation; or

4. very small procurements when solicitations of competition would not be
cost-effective.

VII. Procurements from Other than the Lowest Responsible Dollar Offerer"

. The district will provide justification and documentation of any contract awarded
to ah offerer other than the lowest responsible dollar offerer, setting forth the
reasons why such award is in the best interests of the district and otherwise
furthers the purposes of section 104-b of the General Municipal Law.

VIII. Internal Control

The Board authorizes the Superintendent of Schools, with the assistance of the
Purchasing Agent, to establish and maintain an internal control structure to
ensure, to the best of their ability, that the district's assets will be safeguarded
against loss from unauthorized use or disposition, that transactions will be
executed in accordance with the law and district policies and regulations, and
recorded properly in the financial records of the district.

Comments will be solicited from those administrators involved in the procurement
process before enactment of the district's regulations regarding purchasing and
from time to time thereafter. The regulations must then be adopted by Board
resolution. All district regulations regarding the procurement processes will be
reviewed by the Board at least annually.

The unintentional failure to fully comply with the provisions of section 104-b of the
General Municipal Law or the district's regulations regarding procurement will not
be grounds to void action taken or give rise to a cause of action against the
district or any officer or employee of the district,

a*d
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OFFICIAL MINUTES OF THE REORGANIZATION MEETING

OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN

THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK
JULY 8, 2003

c

e

1. OPEN MEETING AND ANNOUNCE BOARD MEMBERS
The Acting District Clerk opened the meeting at 7:37pm. On motion of Trustee Walters,
seconded by Trustee DePace and carried unanimously, David Brodsky, attorney, was
given responsibility to preside over the meeting until a President was elected.
Administrators present included Dr. Ronald D. Vatenti, Superintendent of Schools; Susan
Marguites, Assistant Superintendent for Administration and Support Services and Al
Chase, Assistant Superintendent for Finance and Operations. Brodsky announced the
names of the Board members who have been appointed by the component districts to
serve on the Valley Stream Central High School District Board of Education for the 2003-
04 school yean District #13- Dr. Frank Chiachiere, Bonnie Gorham, William Stris; District
#24- Paul DePace, Anthony ladevaio, Frank Nuara; District #30- Dr. Maria Fletcher,
Walter Nesbeth 111, Andrew Walters. Oaths of office were administered.

2. ELECTION OF PRESIDENT
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously,
Anthony ladevaio was elected as President. After taking the oath of office, Trustee
ladevaio presided over the meeting.

3. ELECTION OF VICE PRESIDENT
On motion of Trustee Waiters, seconded by Trustee Nesbeth and carried unanimously,
Dr. Maria Fletcher was elected as Vice-President, and administered the oath of office.

4. APPOINTMENT OF DISTRICT CLERK
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the
following resolution was adopted:
Be rt resolved that Dr. Maria Fletcher be appointed as Acting District Clerk.

5. DESIGNATION AND BONDING OF REGISTRATION AGENT
The District Cterk (when appointed) was designated the Registration
Agent and, in accordance with the insurance consultant's recommendations,
will be insured by a blanket bond policy, up to $50,000.

6. APPOINTMENT OF DISTRICT TREASURER
On motion by Trustee Nuara, seconded by Trustee DePace and carried unanimously, the
following resolution was adopted:
Be it resolved that the accounting firm of R.S. Abrams be appointed as District Treasurer
at a fee of $11,760 per annum.

On motion by Trustee DePace, seconded by Trustee Fletcher and carried unanimously,
resolutions 7 through 25 were adopted.

7. APPOINTMENT OF DEPUTY TREASURER
Be it resolved that Joan Boyd be appointed as Deputy Treasurer at an annual stipend of
$3775 per annum.

8. BONDING OF DISTRICT TREASURER AND DEPUTY TREASURER
Be it resolved that the Board approve bonding insurance coverage in the amount of
$500,000 for the District Treasurer and Deputy Treasurer.
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9. APPOINTMENT OF ATTORNEY
Be it resolved that the firm of Guercio & Guercio be appointed for the 2003-04 school
year at an annual retainer rate of $33,500 with compensation for litigation services at the
rate of $195 per hour, and that the Board President be authorized to sign the retainer
agreement, a copy of which will be on file with the District Clerk.

10. APPOINTMENT OF BOND COUNSEL
Be it resolved that the firm of Hawkins, Delafield & Wood be designated bond counsel for
the 2003-04 school year, for the purpose of issuing Tax Anticipation Notes at a rate of
$2750 per note. A copy of the fee schedule will be on file with the Assistant
Superintendent for Finance & Operations.

11. APPOINTMENT OF FINANCIAL ADVISORS
Be it resolved that New York Municipal Advisory Corporation be designated as financial
advisors for the preparation of prospectus regarding the issuance of Tax Anticipation
Notes, Revenue Anticipation Notes or Bonds as authorized. A copy of the fee schedule
will be on file with the Assistant Superintendent for Finance & Operations.

12. APPOINTMENT OF SCHOOL PHYSICIANS
Be it resolved that school physicians be appointed for the 2003-04 school year as follows:
Richard Addes, M.D. Central/Memorial $17,770
Beth Massey, M.D. North 9,030
Michael Kennedy, M.D. South 13,420
and that the Board President be authorized to sign the School Physician's Agreement, a
copy of which will be on file with the Assistant Superintendent for Administration &
Support Services.

13. APPOINTMENT OF AUDITOR-AND DETERMINATION OF FEE
Be it resolved that the present auditor, Coughlin, Foundotos, Cullen & Danowski be
appointed at a fee of $33,400, which includes fees for GASB 34 compliance reporting, to
conduct the .annual.audit for the 2003-04 school year.

14. DESIGNATION OF EMPLOYEES AUTHORIZED TO OPEN BIDS
Be it resolved that the Assistant Superintendent for Finance and Operations and/or the
Senior Account Clerk in the Business Office be designated to perform this function. In
their absence, it is recommended that the Assistant Superintendent for Administration
and Support Services be designated to perform this function.

15. DESIGNATION OF EMPLOYEE RESPONSIBLE FOR ENSURING-DISTRICT
COMPLIANCE WITH SECTION 763.84 OF THE ASBESTOS HAZARD EMERGENCY
RESPONSE ACT OF 1986 (AHERA)
Be it resolved that the Director of Facilities for the Valley Stream Central High School
District be designated to perform this function.

16. DESIGNATION OF RECORDS MANAGEMENT OFFICER fRMQ)
Be it resolved that the Supervisor of Instructional Services Center be designated to
perform this function.

17. APPOINTMENT OF PURCHASING AGENT
Be it resolved that the Assistant Superintendent for Finance and Operations be
designated to perform this function. In his absence the Superintendent of Schools will
perform this function.

In-,
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19.

c 20.

21.

22.

APPOINTMENT OF WORKERS' COMPENSATION INSURANCE CONSULTANT
Be it resolved that Triad Group be appointed as the Workers' Compensation Insurance
Consultant for the 2003-04 school year at the annual fee of $16,350.
DEPOSITORIES OF SCHOOL MONIES
Be it resolved that the Board approve the following designation of banks:

General Fund Checking
School Lunch Fund
Capital Fund (Current)
Capital Fund (Bond)
Dental Insurance •
Health
Special Aid
Money Market Funds

MBIA Class Accounts
General Fund
Capita! Fund (Current)
School Lunch Fund
Capital Bond Fund
Payroll Account

Bank
Bank of NY
Bank of NY
Bank of NY
JP Morgan Chase
Bank of NY
Bank of NY
Bank of NY
Bank of NY
JP Morgan Chase
Citibank
State Bank of LI

.Alternates
JP Morgan Chase
JP Morgan Chase

Bank of NY
JP Morgan Chase
JP Morgan Chase
JP Morgan Chase

North Fork Bank
North Fork Bank

North Fork Bank
North Fork Bank
North Fork Bank
North Fork Bank

JP Morgan Chase North Fork BankBank of NY
Investments with necessary accounts:
Bank of NY, JP Morgan Chase,Fleet, State Bank of LI, MBIA Class

AUTHORIZATION TO INVEST DISTRICT MONIES
Be it resolved that the District Treasurer and Deputy Treasurer are hereby authorized to
invest district monies in accordance with Article 35, Section 1723 of the Education Law
and Board of Education Policy 3425.

AUTHORIZATION OF FACSIMILE SIGNATURE
Be it resolved that the District Treasurer, Deputy Treasurer and. Assistant Superintendent
for Finance and Operations of the Valley Stream Central High School District are
authorized to either sign checks manually or by stamp or machine for the purpose of
inscribing facsimile signatures; and shall maintain control of his/her own facsimile
signature plate.

ESTABLISHMENT OF EXTRA-CLASSROOM ACTIVITIES FUND AND STUDENT
TRUST AND AGENCY FUND ACCOUNTS
Be it resolved that the following funds be and are hereby established for the deposit of all.
Extra-classroom Activities Funds and all Student Trust and Agency Funds; and
Be it further resolved that the bank is hereby authorized to pay checks drawn on the
accounts listed below when signed by the fund treasurer and countersigned by the school
principal or Superintendent of Schools:

a. Central High School: Bank of NY/NEFCU Savings
Treasurer: Mr. Ronald Rini
Principal: Mr. Joseph Pompilio
Superintendent of Schools: Dr. Ronald D. Valenti

b. Memorial Junior High School: Bank of NY Checking & Savings
Treasurer: Ms. Joan Faust
Principal: Dr. Kathleen Cairo
Superintendent of Schools: Dr. Ronald D. Vatenti
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24.

25.

26.

North High School: HSBC
Treasurer:
Principal:
Superintendent of Schools:

.Ms. Rosemarie Cuccia
Dr. Thomas Trois
Dr. Ronald D. Valenti

South High School: Bank of NY Checking/
Treasurer Mr. Dennis Mulheam

Principal: Dr. Stephen Lando
Superintendent of Schools: Dr. Ronald D. Valenti

e. Congressman Raymond McGrath Scholarship Fund: Bank of .NY CD
Treasurer: Ms. Maryann VanDuyne (R.S. Abrams)
Deputy Treasurer Ms. Joan Boyd
Assistant Superintendent: Mr. Al Chase

BONDING OF TREASURERS OF EXTRA-CLASSROOM ACTIVITIES FUNDS AND
STUDENT TRUST AND AGENCY FUNDS
Be it resolved that the treasurers of the Extra-classroom Activities Funds and Student
Trust and Agency Funds are to be insured by a blanket bond policy up to $50,000 each:

Central High School
Memorial Junior High School
North High School
South High School

Mr. Ronald Rini
Ms. Joan Faust
Ms. Rosemarie Cuccia
Mr. Dennis Mulheam

ESTABLISHMENT NEW YORK STATE EDUCATION DEPARTMENT GUIDELINES AS
BASIS FOR MAINTAINING EXTRA-CLASSROOM ACTIVITIES FUNDS
Be it resolved that the Board adopts the New York State Education Department
Guidelines, "Safeguarding, Accounting and Auditing of Extra-Classroom Activities
Funds," as the basis for maintaining these funds.

SPOT-CHECKING EXTRA-CLASSROOM ACTIVITIES FUNDS AND STUDENT TRUST
AND AGENCY FUNDS
Be it resolved that the Board agrees that the District Treasurer shall be permitted to
periodically make unannounced spot-checks of the Extra-Classroom Activities Funds and
Student Trust and Agency Funds during the year This does not infringe upon the auditor
doing his regular check of these funds.

ESTABLISHMENT OF PETTY CASH FUNDS
On motion of Trustee Nesbeth, seconded by Trustee Walters and carried unanimously,
the following resolution as amended was adopted:
Be it resolved that the following Petty Cash Funds are hereby established for the
payment in advance of authorization of properly itemized bills for materials, supplies or
services to the District under conditions calling for immediate payment thereof. Such
monies as the Board of Education may from time to time authorize shall become a part of
such Petty Cash Funds; and
Be it further resolved that in the administration of such Petty Cash Funds, compliance be
had with regulations of the Commissioner of Education now or hereafter in force.

Petty Cash Fund
Board of Education

Amount
$100

Fund Custodian
TBD
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29.

30.

Superintendent of Schools 100
VSCHSD 100
Central High School 100
Memorial Junior High School 100
North High School 100
South High School
Adult School
Summer School
Instructional Services Center

100
100
100
100

Dr. Ronald D. Vatenti
At Chase
Joseph Pompilio
Dr.Kathleen Cairo
Dr. Thomas Troisi

Dr. Stephen Lando
Neil Sirignano
Joseph Pompilio
Edward Eagan

On motion of Trustee DePace, seconded by Trustee Nuara and carried unanimously,
resolutions 27 through 36 were adopted.

DATES AND TIMES OF BOARD COMMITTEE MEETINGS AND BUSINESS MEETINGS
Be it resolved that the Board Committee Meetings, to review materials on which action
will be taken at the regular meetings, are scheduled to be held on the first Tuesday of
each month, at 8 p.m. in the Board Room at One Kent Road, Valley Stream, New York.
An Executive Session will be held at 7 p.m.

None in July
None in August
September 9
October 7
March 2
May3
Junel

Be it resolved that the Business Meetings of the Board of Education are scheduled to be
held on the second Tuesday of each month in the Board Room at One Kent Road, Valley
Stream, New York or at one of the district schools. The Business, Policy and Education
Committees will meet at 7 p.m. Executive Session will be held at 7:45 p.m. The regular
business meeting will begin at 8 p.m.

July8
August 26
September 16
October 14

November 4
December 2
January 13
February 3

March 9
April 20
May 11
June8
July 13 Reorganization 7:30 p.m.
August 24

MILEAGE RATE FOR USE OF PRIVATE VEHICLES
Be it resolved that the rate of reimbursement for the use of privately owned vehicles for
authorized transportation is established at $.36 per mile and that the mileage rate for
maintenance personnel utilizing their private vehicles to carry tools and materials to and
from job sites is established at $.42 per mile; to be paid upon the receipt of property
executed transportation reimbursement request forms which are to be
submitted monthly.

APPLICATION TO VALLEY STREAM UFSD 30 FOR PLAYING FIELD AT THE FOREST
ROAD SCHOOL
Be it resolved that the Assistant Superintendent for Finance and Operations is authorized
to make application for use of the playing field at the Forest Road School for the school
year. (Proof of insurance is to be provided at the time application is made).

MEMBERSHIP IN ASSOCIATIONS FOR THE 2003-04 SCHOOL YEAR
Be it resolved that the Valley Stream Central High School District will join the following
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Associations for the 2003-04 school year

American Association of School Administrators
American Educational Research Association
Association of School Business Officials New York and International
Association of School Personnel Administrators - National, State and Local
Association of Supervision and Curriculum Development - National, State and Local
Nassau Association of District Curriculum Officials
Nassau County Council of School Superintendents
National Association of Secondary School Principals
National School Boards Association
National Staff Development Council
New York State Computer and Technology Educators
New York State Council of School Superintendents
New York State School Boards Association
New York State School Boards Technology Leadership Network
Phi Delta Kappa Internationa!
State Association of Municipal Purchasing Officials

31. ATTENDANCE AT SCHOOL BOARDS CONVENTIONS AND AASA CONVENTION
Be it resolved that Board Members, officers of the Board and school administrators are
authorized to attend the state and national school boards conventions and the AASA
convention at the expense of the district as follows:

New York State School Boards Association, Rochester, New York
October 23-26, 2003

American Association of School Administrators, San Francisco, California
February 19-22, 2004

National School Boards Association, Orlando, Florida
March 27-30, 2004

32. ATTENDANCE AT NEW YORK STATE SCHOOL BOARDS ASSOCIATION
FUNCTIONS
Be it resolved that Board members, officers of the Board and school administrators are
authorized to attend the New York State School Boards Association conferences,
seminars and academies at the expense of the district.

33. ELECTION OF VOTING DELEGATE TO NYSSBA ANNUAL MEETING
Be it resolved that the Board nominate the Board President as its voting delegate for the
annual meeting of the New York State School Boards Association.

34. ELECTION OF VOTING DELEGATE ALTERNATE TO NYSSBA ANNUAL MEETING
Be it resolved that the Board nominate the Board Vice President as its voting delegate
alternate for the annual meeting of the New York State School Boards Association.

35. FEDERAL AND STATE AID FUNDS
Be it resolved that the Board authorizes the Superintendent of Schools to act as the
school district representative in the application for the administration of federal and state
funds.

36. APPOINTMENT OF CO-COMPLIANCE OFFICERS FOR TITLE IX: COMPLIANCE
OFFICER FOR SECTION 504
Be it resolved that the Assistant Superintendent for Administration & Support Services
and the Assistant Superintendent for Finance and Operations are designated as Co-
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Compliance Officers for Title IX; and the Assistant Superintendent for Administration &
Support Services be designated as Compliance Officer for Section 504.

APPOINTMENT OF COMMITTEES
Be it resolved that the following committees are appointed by the President:
Education Committee Business Committee

Frank Nuara, Chair
Bonnie Gorham
Andrew Walters

Exchange of Community Information
All Board Members

Dr. Maria Fletcher, Chair
Dr. Frank Chiachiere
Paul DePace

Policy Committee
William Stris, Chair
Walter Nesbeth, Hi

Board Negotiating Committee fBNC)
Dr. Frank Chiachiere
Frank Nuara
Waiter Nesbeth, III

On motion of Trustee Walters, seconded by Trustee Nuara and carried unanimously,
resolutions 38 through 40 were adopted.

DATES OF BUDGET HEARINGS. REGISTRATION. ANNUAL DISTRICT
MEETING.VOTING AND REORGANIZATION MEETING
Be it resolved that the following dates are approved:

Dates of Budget Hearings
District 13 Wednesday, May 5, 2004 8p.m. James A. Dever
District 24 Thursday, May 6, 2004 8:15 p.m. Buck School
District 30 Tuesday, May 4,2004 8 p.m. Clearstream Avenue

Registration Tuesday, May 11,2004 (continuous registration)
District 13 Dever, Howell, Wheeler, Willow
District 24 Brooklyn, Buck, Carbonaro
District 30 Clearstream, Forest, Shaw

Voting Tuesday, May 18, 2004
7 a.m. to 10 p.m. in Districts 13 and 30
7 a.m. to 9 p.m. in District 24

High School Reorganization Meeting Tuesday, July 6, 2004, 7:30 p.m.
Board Room, One Kent Road

DATES OF BUILDING INSPECTION. BUDGET REVIEW. COMMUNITY FORUM
Be it resolved that the following dates are approved:
Building Inspection Saturday, December 6,2003, 8 a.m.
Budget Review Saturday, February 3,2004, 8 p.m.

DESIGNATION OF OFFICIAL NEWSPAPERS OF THE DISTRICT
Be it resolved that the Board designates the following as the two official newspapers of
the Valley Stream Central High School District:

The Herald
Three Village Times
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41. APPOINTMENT OF LIAISON TO BOCES
On motion of Trustee DePace, seconded by Trustee Walters and carried unanimously,
the following resolution was adopted:
Be it resolved that the Board appoints William Stris to act as liaison to BOCES, as well as
to serve on the BOCES Budget Advisory Committee.
On motion of trustee Walters, seconded by Trustee.DePace and carried unanimously,
resolutions 42 through 51 were adopted.

42. READOPTIQN OF POLICIES AND REGULATIONS
Be it resolved that all policies and regulations previously established by the Board of
Education is readopted.

43. READOPTION OF ACADEMIC INTERVENTION SERVICES PLAN
Be it resolved that the Academic Intervention Services Plan is readopted for the 2003-04
school year. A copy of the Academic Intervention Services Plan will be on file in .the
Office of the Assistant Superintendent for Curriculum and Personnel.

44. READOPTION OF PROFESSIONAL DEVELOPMENT PLAN
Be it resolved that the Professional Development Plan is readopted for the 2003-04
school year. A copy of the Professional Development Plan will be on file in the office of

the Assistant Superintendent for Curriculum and Personnel.

45. READOPTION OF CODE OF CONDUCT
Be it resolved that the Code of Conduct is readopted for the 2003-04,school year. A
copy of the Code of Conduct will be on file in the office of the Assistant Superintendent
for Administration and Support Services.

46. READOPTION OF DISTRICT EMERGENCY PLAN
Be it resolved that the District Emergency Plan is readopted Tor the 2003-04 school year.
A copy of the District Emergency Plan will be on file in the office of the Assistant
Superintendent for Finance and Operations.

47. DESIGNATION OF PERSON AUTHORIZED TO TRANSFER FUNDS
Be it resolved that the Superintendent of Schools or his designee be authorized to
transfer funds within function codes and also to transfer up to $5,000 between function
codes.

48. DESIGNATION OF PERSONS AUTHORIZED TO ACCEPT SERVICE OF
PLEADINGS AND SUPPORTING PAPERS
Be it resolved that in the event that the Valley Stream Central High School District is
named as a party respondent, service upon such school district shall be deemed proper
only if the petition is personally served upon one of the following individuals: the District
Clerk, any member of the Board of Education, the Superintendent of Schools or his
secretary, the Assistant Superintendent for Administration & Support Services or the
Assistant Superintendent for Finance & Operations,

49. DETERMINATION OF RESIDENCY
Be it resolved that the Board, in accordance with Section 100.2(y) of the Regulations of
the Commissioner of Education of the State of New York, appoints the Superintendent of
Schools and the Assistant Superintendent for Administration & Support Services as the
designees of the Board of Education to conduct hearings and to determine whether a
child is entitled to attend the schools of the district for the balance of the school year.

50. AUTHORIZED SIGNATURE FOR NASSAU COUNTY CIVIL SERVICE COMMISSION
Be it resolved that the Board, in accordance with Sections 95,100 and 101 of the New
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York State Civil Service Law, authorize the Superintendent of Schools to accept
responsibility'for signing payroll certifications. This responsibility cannot be designated.

51. CONTRACT WITH LONG ISLAND SUBSTITUTE TEACHERS SERVICE
Be it resolved that the Board authorize the Superintendent of Schools to enter into an
agreement with the Long Island Substitute Teacher Service (LISTS) for the provision of
substitute teachers as may be required by the district, at a rate of $18,600 for the 2003-
04 school year.

52. Motion for Executive Session
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the
Board voted to attend an Executive Session to discuss personnel issues at 7:50pm. The
Superintendent of Schools, Assistant Superintendent for Administration and Support
Services, Assistant Superintendent for Finance and Operations and the attorney were
invited to attend.

53. Motion to Adioum
The President reconvened the meeting at 8pm. There being no further business to
conduct at the reorganization meeting, on motion of Trustee Nuara, seconded by Trustee
Gorham and carried unanimously, the meeting was adjourned at 8:01 pm.
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Maria Fletcher, Acting District Clerk

District Clerk
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OFFICIAL MINUTES OF THE MEETING
OF THE BOARD OF EDUCATION OF VALLEY STREAM

CENTRAL HIGH SCHOOL DISTRICT, HELD IN
CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY STREAM,

NEW YORK ON AUGUST 26,2003

BOARD MEMBERS PRESENT: Paul DePace, Dr. Maria Fletcher, Bonnie Gorham,
Anthony ladevaio., Frank Nuara, William Stris, Dr. Frank Chiachiere, Walter Nesbeth III.

BOARD MEMBERS ABSENT: Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: John Sheehan.
Attorney; Dr. Ronald D. Valenti, Superintendent of Schools: Al Chase. Assistant
Superintendent for Finance and Operations. Susan Margulies. Assistant Superintendent
for Administration and Support Services, Arlene Hinkemever. Coordinator of
Community Infonnation: Michele Gav. Director of Special Education: Jill Gold. Director
of Guidance

1. Executive Session
The Board convened at 5:40 pin and immediately went into Executive Session
including, Anthony ladevaio, Dr. Maria Fletcher, William Stris, Bonnie Gorham,
Frank Nuara, Paul DePace, Dr. Frank Chiachiere, Dr. Ronald D. Valenti,
Superintendent of Schools, and John Sheehan, Attorney. At 6:15 pm, Al Chase,
Susan Margulies and Dr. Marc Bernstein joined the meeting. The meeting was
adjourned at 7:55 pm.

2. Meeting Opened
President ladevaio called the meeting to order at 8:06 pm.

3. Approval of Minutes
On motion of Trustee Stris, seconded by Trustee Gorhain and carried
unanimously, the Board approved the minutes of the regular meeting held on July
8,2003. On motion of Trustee Stris, seconded by Trustee Gorham and carried
unanimously, the Board approved the minutes of the reorganization meeting held
on July 8,2003 with the following changes: #34 Alternate Voting Delegate Dr.
Marie Fletcher and #37 be amended to read the Board Negotiation Committee
(BNC) consist of Dr. Frank Chiachiere, Frank Nuara and Walter Nesbeth HI. On
motion of Trustee Stris, seconded by Tnistee Gorham and carried unanimously,
the Board approved the minutes of the Board meeting of August 4,2003.

4. Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being discussed and before action was taken. Visitors wishing
to address the Board concerning items that did not appear on the agenda would
have the opportunity to speak at the conclusion of regular business.

- \
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District Clerk
President ladevaio introduced the new District Clerk, Kathleen Jensen and asked
Jolin Sheehan, Attorney from Guercio & Guercio, to administer the oath of office.

Correspondence
Kathleen Jensen, District Clerk, reported there was no correspondence.

REPORT OF THE SUPERINTENDENT

Resignations
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools approved the following resignations;

Anael Alston - Assistant Principal - Memorial
Effective August 31,2003
Other employment

Mary Bonaccorso - Special Education - Memorial
Effective August 31,2003
Other employment

Jennifer Dalian - Mathematics - Central
Effective July 18,2003
Other employment

Mary Ellen Donaldson - Mathematics - South
Effective August 17,2003
Other employment

Tricia Perri-King - Mathematics - Central
Effective July 30,2003
Personal reasons

Carol Schaeter - Science - Central
Effective August 31,2003
Other employment

Cliristopher DiMaio - Teaching Assistant - South
Effective August 31,2003
Other employment

Linda Caputo - Science - North
Effective August 15,2003
Other employment

James Murray - LOTE
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Effective August 31,2003
Other employment

Tara Stannish - Teaching Assistant
Effective August 31,2003
To take a full time teaching position in district

Holly Post - Teaching Assistant
Effective August 31,2003
Other employment

2. Superintendent of Schools - Resignation
On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously,
the Board accepted with regrets Dr. Ronald D. Valenti's resignation effective
August 31,2003 for professional and personal reasons. President ladevaio
wished Dr. Valenti well in his future endeavor and good health. He thanked him
for the job he has done for the district.

Dr. Valenti thanked the Board and the wonderful staff and administration. He
praised the growth in the academic track record over the past three years and
attributed it to the staff and administration. He also praised the community for
their support in passing the budget even though they faced trying times due to tax
increases. This combination proves to be a winning school district combination.
He wished the district the best of luck in the future.

3. Appointment of Interim Superintendent of Schools
On motion of Trustee Stris, seconded by Trustee Fletcher and carried
unanimously, the Board approved the agreement with SCOPE to provide a
Consultant to the Board of Education effective August 20,2003 and Interim
Superintendent of Schools effective September 1,2003 at a per diem rate of $850
as presented. President ladevaio introduced Dr. Marc Bernstein as Interim
Superintendent of Schools. Dr. Bernstein is a 14-year veteran of another Central
High School System - Bellinore-Menick. He comes to us with a wealth of
experience so that he knows the workings of a component board. Dr, Valenti is
leaving us in good shape and Dr. Bernstein will continue without skipping a beat.

4. Assistant Superintendent for Finance & Operations
On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously,
the Board approved upon the recommendation of the Superintendent of Schools,
to grant tenure to Mr. Albert Chase as Assistant Superintendent for Finance &
Operations effective September 1,2003 based upon his successful completion of
his probationary appointment.

r-*v
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5. Approval of Agreement with Princeton Review
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the Board approved a contract with the Princeton Review
Management, Limited Liability Corporation program and approved the President
of the Board of Education to sign said agreement.
Dr. Valenti advised that there are currently 400 students signed up for the
program in verbal and math. The program is off to a positive start and there is
anticipation that there will be a dramatic increase in student scores. Teachers
who have been especially trained for this program teach the program.

6. Request to Accept Gift
On motion of Trustee Stris, seconded by Tnistee Fletcher and carried
unanimously, upon the recommendation of the Superintendent of Schools, the
Board accepted the gift of 486 issues of National Geographic Magazine donated
by Mr. And Mrs, William Greco - valued at $500 as estimated by donor.

7. Special Education District Plan
On motion of Tnistee Stris, seconded by Trustee Gorham and carried
unanimously, upon the recommendation of the Superintendent of Schools, the
Board adopted the Special Education District Plan 2003-05 as revised. A copy of
the plan will be available in the office of the Director of Special Education.

8. Use of North High School as Polling Place
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, upon the recommendation of the Superintendent of Schools, the
Board approved the use of North High School as a polling place to conduct a
special election on September 18,2003 regarding the creation of the East Franklin
Square Library Funding District.

9. Approval of Retention of Law Firm for Negotiation Services
On motion of Trustee Chiachiere, seconded by Trustee Nesbeth and carried
unanimously, the President of the Board of Education is authorized to execute the
contract with the law firm of Guercio & Guercio to be retained for professional
services on all labor relations and employment law matters related to district
directors negotiations for a period of time and fee to be determined by the Board.

10. Information and Exploration

Student Recognition - Sarah Weiss - Memorial Holocaust Remembrance Project.
Dr. Valenti and President ladevaio awarded Sarah a Certificate of Merit for
second place for her project on the Holocaust Remembrance. Sarah explained
that she read in the Herald that there was a scholarship for writing an essay on the
holocaust and she submitted hers.

Acceptance of 2003-04 Mentor Teacher Internship Program Grant - Dr. Valenti
explained over the years that Dr. Marie Connelly has written the internship
program and it has been funded. However, this year the amount is less and the
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program will be modified. Since Dr. Marie Connelly has retired, Susan Margulies
will now oversee the program.

Grade 8 Math Results - Dr. Valenti announced that the results will be made
public and that BOCES has reported the results to the school districts. He advised
that our 8th grade results are approximately 3 out of 4 students scored in level 3
and 4. The exact number was 73 percent of our district wide students numbering
750 pupils. Since last year it was 74 percent and this year it is 73 percent, it is
statistically insignificant. It is important that this is the second year in a row and
it is no longer a headline and it is now a trend line. He thanked the Director of
Math, the department heads, the principals and the all the math teachers that
worked very hard to achieve that result. Dr. Valenti further stated that 72 percent
of the students at Memorial scored levels 3 and 4,72 percent of the students at
North scored levels 3 and 4 and 75 percent of the students at South scored levels 3
and 4. Therefore, there are not huge gaps between the schools and that the three
schools that made creditable and reputable demonstration of high levels of
performance. Last year we were ranked 15 out of 54 Nassau County Districts.
This year we should score above the mid point in Nassau County and maybe in
the top quartile. Dr. Valenti further spoke about failure rate of students within the
district of different subjects. In 1998-1999, the number was about 28 percent of 1
or more failures where now, in the year 2002-2003, the number is 19 percent.
The number of failures has been reduced by grade level and by department. The
Board will be getting a copy of the report and Jill Gold was thanked for working
on this report. Jill Gold also did an analysis of the SAT results. The report shows
improvement on the part of the students who had access to the Princeton Review
Course. The improvement from PSAT to SAT was in the neighborhood of 53
points in one high school, 19 points in one and 43 points in another. This shows
that if the course is placed in the regular curriculum the improvement can be
significant. Jill Gold further added that the analysis showed that students who
took other review courses scored one to two times less that the students who took
the Princeton course.

Residency Committee - President ladevaio stated that the committee would be in
contact with various organizations to submit the name of a representative to join
the committee that will be headed by Susan Margulies. The committee will meet
approximately every 6 to 8 weeks. The Board Members serving on the committee
will be Trustee Stris, Trustee Fletcher and President ladevaio.

Summer School Report - Dr. Valenti thanked Joseph Pompilio and his staff for
the summer school program. Mr. Pompilio thanked Dr. Valenti and the Board for
their commitment to the summer school program and gave the following report.
There were many changes made to the program this year. Entrance to the
program was based on an average of 55 to 64. There was a participation policy
instituted which consisted of 0 to 5 points for going to class everyday, being on
time, listening, joining in and doing the work. The student needed 130 to 150
points for participation in order to get credit for the class. There was a new
partnership with BOCES where they provided personnel when needed and helped

l
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with the paperwork. BOCES also helped with their computer system, which
enabled the guidance counselors to import the student's grades without having to
enter them manually. Study Guides were used this year instead of textbooks. The
study guides were more appropriate and contained regents questions. There was
also an emphasis on discipline inside the classroom and outside on the school
grounds. At the end of the program 8 regents examinations were given and the
success rate was 43 percent. The success rate was doubled from last year. Trustee
Nesbeth commented that he visited the program over the summer and he was
impressed with the dress code for the students and the interest and enthusiasm of
the teachers in the classroom. Dr. Chiachiere requested that the Board receive the
results of the last two summers regents results to evaluate the performance. Dr.
Valenti will research this with the directors and the guidance. Mr. Nuara also
commented that he was in one of the buildings during one of the exams and he
was very pleased with how smoothly it went. President ladevaio also commented
that he visited several times and did not see students hanging out in the front of
the building and observed that the students in the classrooms were attentive and
learning was taken place. Dr. Valenti also thanked Dr. Cairo for her participation
in the program.

Attorney's Report - John Sheehan from Guercio & Guercio stated that there are
new regulations from the Commissioner of Education relating to the safety of
school bus drivers that focuses on the qualifications of school bus drivers,
monitors and attendants. It also establishes safety requirements for attendants
serving students with disabilities. The Governor approved legislation extending
the effective date for these requirements. Compliance is now required by
December 31,2003.

REPORT OF THE EDUCATION COMMITTEE

Education Committee - Trustee Maria Fletcher, Chairman, Trustee Frank
Chiachiere, Member, Trustee Paul DePace, Member.

Appointment of Probationary Teachers
On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following teachers to probationary positions pending clearance of
fingerprinting:

Edward Lee - Art

C

Salary SteplMA $52,833
C.W. Post MS-May 2003
Assignment - South High School
Three-Year Probation - Effective September 1,2003
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Elizabeth Levin - Social Studies
Salary Step IMA $52,833
Hofstra University - MS August 2003
Assignment - North High School
Three-Year Probation - Effective September 1,2003

Kathleen McCafrrey - ASL (American Sign Language)
Salary Step 3M+30 $60,547
Columbia University MA - May 2002
Ms. McCafrrey has experience in NYC Schools and the
Seymour Joseph Institute of American Sign Language
Assignment - Central, North, South
Two year Probation - Effective September 1,2003

Melanie Norman - LOTE
Salary Step 3M $56,447
NYU-MA May 1999
Ms. Norman has taught at Brooklyn Technical High School
Assignment - South
Two year Probation - Effective September 1,2003

Maureen Sinnott - English
Salary Step 3MA .$56,447
LIU at C.W. Post - MS May 1998
Ms. Sinnott has taught in the NYC schools and Eastern
Suffolk BOCES
Assignment - Central
Two year Probation - Effective September 1,2003

Ivonne Reveron - LOTE
Salary Step 3M $56,447
Queens College - MS February 2001
Ms. Reveron has experience in Roslyn, Seaford and Lawrence
Schools
Assignment - South High School
Three-year probation - effective September 1,2003

Judith Blankmeyer - Deaf & Hearing Impaired
Salary Step 3M+15 $58,726
Columbia Teachers College - MA- May 1988
Ms. Blankmeyer has extensive experience from NYC and the
Lexington School for the Deaf
Assignment - District
Two-year probation - effective September 1,2003

m
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Janine Ferranti - Mathematics
Salary Step 5M+15. $63,834
Hofstra University, MS May 1999
Mrs. Ferranti has experience from the Levittown & BOCES
Schools
Assignment - South High School
Three-year probation - effective September 1,2003

David Kim - Mathematics
Salary Step 3MA+15 $58,726
City College of NY - MA, May 2000
Mr. Kim has experience in the NYC schools and Kingsborough
College
Assignment - Central High School
Two-year probation - effective September 1,2003

Julie Ellen DiPaola-Art
Salary Step 1BA+15 $46,232
Hunter College BA May 1999
Assignment - Central/Memorial
Three-year probation - effective September 1,2003

Jennifer Cuccia - FACS
Salary Step 1BA-H5 $51,262
SUNY Albany - BA May 1996; Queens College
Assignment - North High School
Three-year probation - effective September 1,2003

Eileen Clarke-Brady - Reading
Salary Step 2M $54,595
Adelphi University - MS May 1979
Assignment - South High School
Three-year probation - effective September 1,2003

Kathleen Leonovich - Reading
Salary Step IMA $52,833
St. Bonaventure - MSED May 1999
Assignment- North High School
Three-year probation - effective September 1,2003

Tracy Berkowitz- Special Education
Salary Step 1BA+30 $49,283
Dowling College BA May 1999
Assignment - Memorial JHS
Three-year probation - effective September 1,2003

I:
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Adam Erdos ~ Music
Salary Step IMA $52,833
NYU-MAMay 1994
Assignment - Band Director Memorial JHS
Three-year probation - effective September 1,2003

Salvatore Finelli - Science
Salary Step 1BA $45,429
Queens College - BS February 2001
Assignment - Central High School
Three-year probation - effective September 1,2003

Lauren Klein - Science
Salary Step 1BA $45,429
Queens College - BA May 2003
Assignment - North High School
Three-year probation - effective September 1,2003

Nakeshia Smith - Mathematics
Salary Step 2BA+30 $50,972
Lehman College BS December 2001
Ms. Smith has NYC experience
Assignment - Central High School
Three-year probation - effective September 1,2003

Jason Touvi - English
Salary Step 1BA $45,429
LIU C.W. Post - BA May 2002
Mr. Touvi taught in our summer school 2003
Assignment- Central High School
Tliree-year probation - effective September 1,2003

Mary Faith Cerasoli - LOTE
Salary Step 4BA $50,980
Hunter College-BA 1995
Ms. Cerasoli has teaching experience from NYC
Assignment - North High School
Three-year probation - effective September 1,2003

Tara Stannish - Special Education
Salary Step IMA $52,833
Hofstra University MA August 2003
Assignment - Central High School
Three-year probation - effective September 1,2003
Ms. Stannish was appointed as a part tune teacher last month

o
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Jeffrey Spahn - Science
Salary Step 1EDD ................................... $61,059
Stevens Inst. Of Tech; UCLA - Ph.D. December 1982
Assignment - Central High School
Three-year probation - effective September 1, 2003

Appointment of Replacement Teachers
On Motion of Trustee Fletcher, seconded by Trustee Stris, the Board unanimously
on the recommendation of the Superintendent of Schools, and in accordance with
the New York State Education Law, appointed the following replacement
teachers, pending clearance of fingerprinting from September 1 , 2003 - June
30, 2004, unless otherwise noted and unless terminated prior thereto in the
manner prescribed by law:

Yomell Goire - English
Salary Step 3M .................................... $56,447
Fordham University MAT - May 2001
Ms. Goire has experience in the NYC schools
Assignment - North High School
Ms. Goire replaces Catherine Modzelewski who is on Child
- care leave

Kasey Gordon - English
Salary Step IMA ................................. $52,833
Hofstra University - MS December 2001
Assignment - North High School
Ms. Gordon replaces Christy Mansfield who is oa Leave
W/OPay

Appointment of Part Time Teachers
Motion by Trustee Fletcher, seconded by Trustee Stris the Board unanimously on the
recommendation of the Superintendent of Schools and in accordance with the New
York State Education Law, the Committee appointed the following part time teachers
from September 1,2003 to June 30,2004, unless otherwise noted and unless
terminated prior thereto in the manner prescribed by law.

Alphonso Daddino - Social Studies
Salary Step 3.5 periods at 1M
Queens College MA June 2003
Assignment - North High School

.$30,819
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Maria Stefandl - FACS
Salary Step 2 periods at ISA $15,143
Queens College - BA-May 2003
Assignment - North High School

Stan Orlovsky - Music
Salary Step 1.5 periods at 1BA $11,357
Mr. Orlovsky taught part rime at Central in the 02-03 school
year.
Assignment - Central High School

Nikki Nevitt - Physical Education
Salary Step 2.5 periods at 1BA $18,928
Assignment - Memorial/Central

Brian Haldenwang - Science
Salary Step 3.5 periods at 1BA+15 $26,968
Stony Brook University December 1999
Assignment - Memorial JHS

Heidi Heinser - Cosmetology
Salary Step 2 periods at IB $15,142
NYlTWestbury
Assignment - Central High School

Rosemarie Scaglione - LOTE
Salary Step 2 periods at 1M $17,610
Assignment - South H.S.
Mrs. Scaglione is being reappointed to this position.
She will also be a teaching assistant.

Appointment of Teaching Assistants
On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools and in accordance with the New York State Education Law, the
Committee appoints the following teaching assistants to probationary positions
pending clearance of fingerprinting, effective as noted:

Judith Schonfeld

C

Salary Step 1C $25,631
Assignment - South High School
Three-year probation - Effective September 1,2003

i i
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Daniel Dnimm

Michelle Bruzzese

Salary Step 3C $28,306
Assignment- South High School
Mr. Drumm was previously employed by our district
Three-year probation - Effective September 1,2003

Salary Step 2C $26,950
Assignment - Memorial JHS
Ms. Bruzzese was previously employed by our district
Three-year probation - Effective September 1,2003

JoAnn Hundertmark
Salary Step 1C $25,631
Assignment- Central High School
Three-year probation - Effective September 1,2003

Appointment of Part Time Teaching Assistants

On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation from the Superintendent of
Schools, the Committee appoints the following teaching assistants to part time
positions, pending clearance of fingerprinting where required, effective
September 1,2003, and terminating June 30,2004 unless terminated prior thereto
in the manner prescribed by law:

Rosemarie Scaglione

Heidi Heiuser

Salary Step 5 Periods 2C $19,250
Assignment- South High School

Salary Step 5 Periods at 1C $18,308
Assignment- Central High School

Appointment of Department Heads 2003-04 School Year
On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board appointed the following department heads:

DEPARTMENT HEADS Stipend $7150 Certified
$6110 Non-Certified, but working toward certification

Amy Weinberg (Certified) CTE Central HS.
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7. Appointment of Lunchroom Supervisors

On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board upon the recommendation of the Superintendent of
Schools, the Committee appoints the following lunchroom supervisors at an
annual salary of $5640 for 2 periods a day; this figure is corrected from July's
agenda which read $5820; $2820 for 1 period a day;

Keith Flynn (2)
Kelly Martin (2)
Jessica Cobia (2)
Stephen Parrinello (1)

Memorial JHS

Adam Bjelland (2)
Roni Fornabia (2)
Michael McQuillan (2)
Kelly Leftwich(l)
Matthew Landin(l)

North High School

Thomas Schiavo (2)

8. Appointment of Permanent Substitutes

On motion of Trustee Fletcher, seconded by Trustee Gorham and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools,
the Committee appoints the following Permanent Substitutes, at a salary of $120 per
diem with benefits, which will terminate 6/30/04 unless terminated prior thereto in
the manner prescribed by law:

Jennifer Kost - Central High School
Nick Karamalis - Central High School
Marie Miccio - North High School
Kendra Arnold - North High School
Paula Hansen - South High School
Karen Homer - South High School

Requests for Leave Without Pay

On motion of Trustee Fletcher, seconded by Trustee DePace and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools,
the Committee approves the following requests for a leave of absence without pay for
the following:

Mary Tesoriere - Illness
Effective September 23 - December 31,2003
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c
Anna Matheos - Child Care
Effective September 1 - October 24,2003

Martiza Tuohy - Child Care
Effective September 1 -November 7,2003

10, Salary Adjustments

a. On motion of Trustee Fletcher, seconded by Trustee
DePace, and carried unanimously, the Board approved and the
Committee recommended the following: Change of Status
from Non-Certified to Certified:

Anna Castelli - Department Head -Art - Central H.S.
New Stipend-$7150

b. On motion of Trustee Fletcher, seconded by Trustee
DePace, and carried unanimously the Board approved the
following salary adjustments for the 2003-04 School Year
Extra Curricular Activities:

c SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY CHANGE

North M. Bruzzese
$1184.50
C. Porciello
$1184.50
J. Raffanello

Student Council JHS .5

Student Council JHS .5

Student Council JHS. .5

9/2-6/30

9/2-6/30

9/1-6/30

drop

drop

+ $1,056

c. On motion of Trustee Fletcher, seconded by Trustee Nuara,
and carried unanimously the Board approved the following
salary adjustments for the 2003-2004 School Year
Interscholastic Activities:

SCHOOL ADVISOR
INTERSCHOLASTIC
ACTIVITY SEASON

PAY
CHANGE

Central
Memorial

North

A. Lombardo
K. Flynn
K. Flynn
M. Hovanec
K. Geneva

Varsity Girls Soccer Asst. Coach
JHS Soccer Head Coach
JHS Football Asst. Coach
JHS Soccer Head Coach
JV Kickline Head Coach

8/25-11/30 +
9/4-11/1 -
9/4-11/8 +
9/4-11/1 +
8/19-3/28 +

3485
3326
2753
3133
1923

C
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11. On motion by Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board Authorized Dr. Marc Bernstein to attend the Council of
New York State Council of School Superintendents Conference at Saratoga
Springs between September 21 0- 23,2003.

12. Recommendations from the Committee on Special Education
On motion by Trustee Fletcher, seconded by Trustee DePace, and carried
unanimously, the Board approved the request for the placement of students on
Special Education.

13. Information and Exploration - Trustee Chiachiere questioned the appointment of
the American Sign Language teacher whether this position was new this year. Dr.
Valenti advised that there was a position last year and that this is a new teacher
for this year. Also questioned was whether this course satisfies the Foreign
Language Regents credit. Ms. Gold advised that the State has in place a regent's
exam for this course, however, for this year the course is an elective one in our
District. Dr. Chiachiere requested an update in January on this topic.

REPORT OF THE BUSINESS COMMITTEE

Business Committee - Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Walters, Member.

1. Approval of Vouchers

On motion of Trustee Nuara, seconded by Trustee DePace, and carried
unanimously, the Board approved the Capital Fund, Dental Insurance Fund,
Special Aid Fund, General Fund, Health Insurance Fund, School Lunch Fund,
Student Trust and Agency Fund and Worker's Compensation Fund.

2. Treasurer's Report

On motion of Trustee Nuara, seconded by Trustee DePace, and carried
unanimously, the Board approved the Treasurer's report.

3. Personnel
a. Resignation Custodian

On motion of Trustee Nuara, seconded by Trustee Stris, and carried
unanimously, the Board on the recommendation of the Superintendent of
Schools, approved the resignation of the following employee after
expiration of his leave with pay:
Stephen Guarneri - Custodian
Assignment - Memorial Junior High School
Effective-June 30,2003

Tfr-^r^^f** i- h
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b. Appointment - Custodian

Ou motion of Trustee Nuara, seconded by Trustee Gorham, and carried
unanimously, the Board on the recommendation of the Superintendent of
Schools and in accordance with Civil Service Regulations, the Board
approved the following probationary appointment for 26 weeks from the
date of the Civil Service approval and pending fingerprint certification:

Jeffrey Colucci - Custodian
Assignment - Memorial Junior High School
Effective - August 27,2003
Salary - $37,616
Reason: To fill vacancy created by retirement of Michael Monte

c. Appointment - Supervisor)' Aide

On motion of Trustee Nuara, seconded by Trustee Gorham, and carried
unanimously, the Board on the recommendation of the Superintendent of
Schools, and in accordance with Civil Service Regulations, the Board
approved the following probationary appointment for 26 weeks from the
date of the Civil Service approval and pending fingerprint certification:

Benjamin Fiore - Supervisory Aide
Assignment - Memorial Junior High School
Effective - September 3,2003
Salary-$105 per day
Reason: To fill open vacancy for fourth Supervisory Aide

Science Furniture Bid

Ou motion of Trustee Nuara, seconded by Trustee Stris, and carried
unanimously, the Board approved the following bid be awarded as
follows:

Pepco, Inc.
Hertz Furniture

$10,536.00
2,007.20

Total amount of the award: $12,543.00

The bids were advertised in compliance with General Municipal Law 103,
in the official newspaper of the district on Thursday, July 17,2003, and
bid packages were mailed to 18 separate vendors. Sealed bids were
received from 11 vendors in the Administrative Offices of the Board of
Education, One Kent Road, until 11:00 am on Friday, August 1,2003 at
which time they were opened and read aloud.
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Musical Instruments Bid

On motion of Trustee Nuara, seconded by Trustee DePace, and carried
unanimously, the Board approved the bids be awarded as follows:

American Music Bid Center
Brook Mays Music Co.
Catalano Music Center
Sam Ash Music Corporation
Washington Music Center
West Manor Music

Total Amount of the Award:

$ 867.88
17,479.00
2,900.00
8,207.80

11,672.00
16,338.17

$57,464.85

Bids were advertised, in compliance with General Municipal Law, 103, in
the official newspaper of the district on Thursday, July 17,2003, and bid
packages were mailed to 24 separate vendors. Sealed bids were received
from 13 vendors in the Administrative Offices of the Board of Education,
One Kent Road, until 10:00 am on Friday, August 1,2003 at which time
they were opened and read aloud.

Residency Consultant

On motion of Trustee Nuara, seconded by Trustee Stris, and carried
unanimously, the Board upon the recommendation of the Superintendent,
approved Nicholas Luciano be retained as a Residency Consultant at the
rate of $4,583.00 per month for a total of $55,000 for the 2003-2004
school year plus mileage per the contract.

Transportation

Negotiated Contracts - On motion of Trustee Nuara, seconded by Trustee
Chiachiere, and carried unanimously, the Board approved the 30-day
emergency contract negotiated between the VSCHSD and WE Transport
in order to transport a disabled student to a special program.
Nassau BOCES A Alternative Learning Program
WE Laidlaw Veterans Suburban
$900 p/c p/m $1,450.00 p/c p/c No Bid No Bid

On motion of Trustee Nuara, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the 30-day emergency contract
negotiated between the VSCHSD and Laidlaw Transit in order to transport
a student to a special program.
Western Suffolk BOCES Republic Airport
WE Laidlaw Veterans Suburban
$1,700 p/c p/m $1,255 p/c p/m No Bid No Bid
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REPORT OF THE POLICY COMMITTEE

Policy Committee - Trustee Stris, Chair, Trustee Nesbeth

1. Policy for Adoption

On motion Trustee Stris, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the following policy for adoption:

Expense Reimbursement.

Motion for Executive Session

On motion of Trustee Stris, seconded by Trustee Fletcher, and carried unanimously, the
Board voted to attend an Executive Session for the purpose of discussing Personnel
issues at 9:20 pm. The Interim Superintendent of Schools and the Attorney were invited
to attend.

Motion to Adjourn

The President reconvened the meeting at 10:10 pm and moved the following:

On the motion of Trustee Stris, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the agreement with SCOPE to provide an Interim
Assistant Principal at Memorial Junior High School effective September 2,2003 at a per
diem rate of $575.

The meeting was adjourned at 10:15 pm.

Respectfully submitted:

Kathleen A. Jensen
District Clerk
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OFFICIAL MINUTES OF THE MEETING
OF THE BOARD OF EDUCATION OF VALLEY STREAM

CENTRAL HIGH SCHOOL DISTRICT, HELD IN
THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK

August 4,2003

Board Members Present: Paul DePace, Dr. Maria Fletcher, Bonnie Gorham, Anthony
ladevaio, Frank Nuara, William Stis.

Board Members Absent: Dr. Frank Chiachiere, Walter Nesbeth III, Andrew Walters.

1. Meeting Opened
President ladevaio called the meeting to order at 6:08pm.

2. Appointment of District Clerk
On motion of Trustee Stris, seconded by Trustee Gorham and carried
unanimously, the Board appointed Kathy Jensen to the position of District Clerk
at a salary of $7,000/year. She will be sworn in on August 26,2003.

3. Morion for Executive Session
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the Board voted to attend an Executive Session to discuss personnel
matter of an individual at 6:10pm.

The Board reconvened at 9:00pm.

4. Appointment of Interim Superintendent
On motion of Trustee Stris, seconded by Trustee DePace and carried
unanimously, the Board voted to appoint Marc Bernstein to the office of Interim
Superintendent per contract with SCOPE. The appointment will commence on
September 1,2003.

5. Residency Committee
President ladevaio announced there will be a Residency Committee for the 2003-
2004 school year. The members to the committee will be announced on August
26,2003.

6. Motion to Adjourn
There being no further business to come before the Board at this meeting, on
motion of Trustee Stris, seconded by Trustee DePace and carried unanimously,
the meeting was adjourned at 9:45pm.

Respectfully submitted,

Maria Fletcher, PhD
Acting District Clerk
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OFFICAL MINUTES OF THE COMMITTEE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM HIGH SCHOOL DISTRICT, HELD IN BOARD ROOM, ONE KENT ROAD,
VALLEY STREAM, NEW YORK ON SEPTEMBER 9,2003

C

C

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris, Dr. Frank Chiachiere,
Paul DePace, Bonnie Gorham, Walter A Nesbeth, El, Frank Nuara

BOARD MEMBERS ABSENT: Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc. F. Bernstein, Superintendent; Al
Chase, Assistant Superintendent for Finance and Operations; Susan Margulies, Assistant Superintendent,
Administration & Support Services; Arlene Hinkemeyer Coordinator of Community Information.

1. MEETING OPENED: President ladevaio called the meeting to order at 8:27pm following the Executive
Session, which adjourned at 8:26pm.

2.

3.

4.

5.

On the motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously, the Board upon the
recommendation of the Superintendent of Schools, and in accordance with the New York State Education Law,
appointed of the following teacher to a probationary position (pending clearance of fingerprinting):

Linda Stone - LOTE
Salary Step 7MA+60 $74,743

C. W. Post LIU - P.D. August 2003
Teaching experience in NYC and Freeport Schools
Assignment- South High School
Two-year probation effective October 14,2003

On the motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously, the Board upon the
recommendation of the Superintendent of Schools, appointed the following teacher to the position of Department
Head for the 2003-04 School Year:

Linda Stone --LOTE South H.S. Stipend $7150 (prorated)

Superintendents Report:
Math A Regents - Students were rescheduled and a letter will be sent to all parents of the students who took the
June 2003 regents.
Enrollment - There were 75 enrollees and Boces projected 125. It was not equal by school. A
report will be forthcoming showing enrollment by building.
Vacancies - Director of Math and Assistant Principal at Memorial Junior High School. The principal and
committee have interviewed approximately a dozen people for the Assistant Principal position and three were
recommended.
September 11th Commemoration - There will be a PA address by the Principals at each building. The Director of
Social Studies has drafted the address. There will be a moment of silence and a wreath will be placed at the
plaque that the Board dedicated at Central Rich School. Arlene Hinkemeyer has sent invitations to the faniilies
of the individuals who died on September 11 . She also sent invitations to the legislatures and officials who
represent Valley Stream. So far 21 invited guests will attend. Board members who can attend will be asked to
read the names of the deceased.

Registration - Susan Margulies reported that 129 students registered as of September 4*. Approximately 9 were
held over for custodial hearings, denied 1, and 3 were registered. Approximately 57 are on hold for
documentation and there are several home visits to be made. Trustee Gorham requested that the documents that
have to be filled out at the time of registration be reviewed.
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6. Residency Committee - Susan Margulies reported that the first meeting will be held in early October.

7. Transportation Appeals: On the motion of Trustee Stris, seconded by Trustee Nesbeth and carried unanimously,
the Board denied the appeal for transportation by family number one whose name is on file with the District
Clerk.

On the motion of Trustee Stris, seconded by Trustee Nesbeth and carried unanimously,
the Board denied the appeal for transportation by family number two whose name is on file with the District
Clerk.

8. On motion of Trustee Stris, seconded by Trustee Gorham and carried unanimously, the Board voted to attend an
Executive Session to discuss personnel at 9:50pm. Dr. Bernstein, Mr. Chase and Ms. Margulies were invited to
attend.

9. Motion to Adjourn - The Board reconvened at 10:05pm. On the motion of Trustee Fletcher, seconded by Trustee
Nuara and carried unanimously, the Board upon the recommendation of the Interim Superintendent of Schools,
appointed Dr. Lois Austen to a three year probationary appointment as Assistant Superintendent for Curriculum
and Instruction effective October 9,2003 through October 9,2006 at the annual contractual salary of $130,700
unless terminated prior thereto in the manner prescribed by law. Dr. Lois Austen will serve as a twelve month
District Administrator subject to the Board of Education policy for said administrators.

On the motion of Trustee Fletcher, seconded by Trustee Nuara and carried unanimously, the meeting was
adjourned at 10:09pm.

Kathleen A. Jenserf- District Clerk
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OFFICIAL MINUTES OF THE MEETING
OF THE BOARD OF EDUCATION OF VALLEY STREAM

CENTRAL HIGH SCHOOL DISTRICT, HELD IN
BOARD ROOM, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY STREAM,

NEW YORK ON SEPTEMBER 16,2003

BOARD MEMBERS PRESENT: Paul DePace, Dr. Maria Fletcher, Bonnie Gorham,
Anthony ladevaio, Andrew Walters, William Stris, Dr. Frank Chiachiere,
Walter Nesbeth III.

BOARD MEMBERS ABSENT: Frank Nuara

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: John
Sheehan, Attorney; Dr. Marc F. Bernstein, Interim Superintendent of Schools; Al Chase,
Assistant Superintendent for Finance and Operations, Susan Margulies, Assistant
Superintendent for Administration and Support Services, Arlene Hinkemeyer,
Coordinator of Community Information; Michele Gay, Director of Special Education; Jill
Gold, Director of Guidance

C

1. Meeting Opened
President ladevaio called the meeting to order at 8:09 pm.

2. Approval of Minutes
On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board approved the minutes of the regular meeting held on
August 26,2003.

3. Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being discussed and before action was taken. Visitors wishing
to address the Board concerning items that did not appear on the agenda would
have the opportunity to speak at the conclusion of regular business.

4. Correspondence
Kathleen Jensen, District Clerk, reported the following correspondence was
received: Notice from the Nassau County Executive Veterans Advisory
Committee regarding a POW/MIA candlelight vigil on September 20th' at
Eisenhower Park at 7:30pm; a letter from the Autism Help Center thanking the
District to the "best practices" in the field of education; a notice from SCOPE
regarding their fall conference at Gurney's; and a notice from NSBA regarding
their conference March 27th to the 30th.

Iro,
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank
Chiachiere, Member, Trustee Paul DePace, Member)

A. Resignations/Leaves

On motion of Trustee Fletcher, seconded by Trustee Stris and
carried unanimously, the Board approved the following
resignation:

Alba Masullo - LOTE - Memorial
Effective September 3,2003
Other employment

On motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously, the Board approved the following
resignation:

Dominick Fontana - Teaching Assistant - South H.S.
Effective September 5,2003
Other employment

B. Appointments

1. Appointment of Probationary Teachers

On motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously the Board having the recommendation of the
Superintendent of Schools, and in accordance with the New York
State Education Law, approved the appointment of the following
teachers to probationary positions (pending clearance of
fingerprinting) effective as noted:

Christa Marr - Reading
Salary Step 1M

C.W. Post MS-May 2003
Assignment - Memorial JHS
Three-year probation effective September 1,2003

Debra Ann Nicosia - Mathematics
Salary Step 1M

Dowling College - MS - August 2001
Assignment - North/South
Three-year probation effective September 1,2003

.$52,833

.$52,833
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Mark Redlein - Science
Salary Step 5M $61,444

Bowling College - MS -1988
Mr. Redlein has taught in Bayport Bluepoint, Bellmore, & Plainview
Assignment - Central H.S.
Three-year probation effective September 1,2003

Laurie Whalen-McCarthy
Salary Step 4MA $59,031

Brooklyn College - MS - June 1986
Assignment- Memorial JHS
Two-year probation effective September 1,2003

2. Appointment of Teaching Assistants

On motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously the Board having the recommendation of the
Superintendent of Schools, and in accordance with the New York
State Education Law, appointed the following teaching assistants
to probationary positions {pending clearance of fingerprinting}
effective as noted:

Louis Lago
Salary Step 1C $25,631

Assignment- South High School
Three-year probation effective September 1,2003

Kevin Mclntyre
Salary Step INC $24,146

Assignment - South High School
Three-year probation effective September 1,2003

.$24,146
Jarod Newman

Salary Step INC
Assignment - North High School
Three-year probation effective September 4,2003

3. Appointment of Part Time Teaching Assistants

On motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously the Board having the recommendation of the
Superintendent of Schools, appointed the following teaching
assistants to Part time positions, effective 9/1/03 and terminating
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c 6/30/04 unless terminated prior thereto in the manner prescribed by
Law:

.$16,477

.$12,815

Nikki Nevitt - 4.5 periods
Salary Step prorated 1C

Ms. Nevitt is also teaching part time.
Assignment - Memorial JHS

Brian Haldenwang - 3.5 periods
Salary Step prorated 1C

Mr. Haldenwang is also teaching part time.
Assignment - Memorial JHS

4. Appointment of Permanent Substitutes

On motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board having the recommendation of the
Superintendent of Schools, approved the appointment of the following
Permanent Substitute positions, at a salary of $120 per diem with
benefits, which will terminate 6/30/04 unless terminated prior thereto
in the manner prescribed by law:

Jordon Dasch
Camille Andriano
Theodore Diamont

Memorial JHS
Memorial JHS
Central H.S.

5. Appointment of Part time Teacher

On motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously, having the recommendation of the
Superintendent of Schools, and in accordance with the New York
State Education Law, the Board approved the appointment of the
following part time teacher from September 15,2003 to June 30,
2004, unless otherwise noted and unless terminated prior thereto in
the manner prescribed by law.

Chanilvry-LOTE
Salary Step 1 period at 2B

Stony Brook University BA- Fall 2001
Assignment - Memorial
Effective September 15,2003

$7,859
(prorated)
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6. Awarding of Tenure

Teachers:

On motion of Trustee Fletcher, seconded by Trustee Stris and
carried unanimously the Board having the recommendation of the
Superintendent of Schools approved the tenure appointment for
Amy Neuner, Music, Central High School effective October 14,
2003.

On motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously the Board having the recommendation of the
Superintendent of Schools approved the tenure appointment for
Deirdre Gordon, English, South High School effective October 15,
2003.

On motion of Trustee Fletcher, seconded by Trustee Gorham
and carried unanimously the Board having the recommendation of
the Superintendent of Schools approved the tenure appointment for
Virginia Calderaro, Special Education, South High School
effective November 13,2003.
On motion of Trustee Fletcher, seconded by Trustee Gorham and
carried unanimously the Board amended the motion for Virginia
Calderaro tenure to South High School for English effective
November 13,2003.
On motion of Trustee Nesbeth seconded by Trustee DePace and
carried unanimously the Board approved the amendment of tenure
for Virginia Calderaro to South High School for English effective
November 13,2003.
On motion of Trustee Fletcher seconded by Trustee Depace and
carried unanimously the Board approved the tenure of Virginia
Calderaro to South High School for English effective November
13,2003.

Teaching Assistant:

On motion of Trustee Fletcher seconded by Trustee Walters and
carried unanimously the Board having the recommendation of the
Superintendent of Schools approved the tenure of teaching
assistant to Mayra Perez effective October 2,2003 to South High
School.
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7. Appointment of Out of School Suspension Personnel
On motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously, the Board having the recommendation of the
Superintendent of Schools approved the appointment of the
following teachers to the Out of School Suspension Program for
the 2003-04 school year:

Coordinator: Jeffrey Field - $2753
Teachers: Salary $61.98 Per Hour to meet once a week

Maryjane Bookman-English
Steven Laquidara -Science
Louise Scanlon-Math
Gina Marrero - Social Studies

8. Change of Title Resolution

On motion of Trustee Fletcher, seconded by Trustee Stris
and carried unanimously, the Board:

RESOLVED, that upon the recommendation of the
Superintendent of Schools, abolished the position of Deputy
Superintendent for Curriculum and Personnel; and

IT IS FURTHER RESOLVED, that the Board of Education
changed the title of Assistant Superintendent for Administration
and Support Services to the Title of Assistant Superintendent for
Administration and Personnel.

President Anthony ladevaio stated that at a previous meeting the Board of Education
filled the last remaining position for Assistant Superintendent for Curriculum and
Instruction by appointing Dr. Lois Austen who will be joining the District on
October 10,2003.

9. Appointment of Assistant Principal

Upon motion of Trustee Fletcher, seconded by Trustee Walters
and carried unanimously the Board of Education, upon the
recommendation of the Interim Superintendent of Schools,
approved the appointment of John Squadrito to a three year
probationary appointment as Memorial Junior High School
Assistant Principal effective from November 3,2003 to November
3,2006 at the annual contractual salary of $112,000 prorated.

C
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C. Stipends/Adjustments

1. Stipends
a. Change of Status from Non-Certified to Certified:

On Motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously, the Board approved the following change of
status from non-certified to certified:

Deja Berry- Department Head -Math - Central H.S.
New Stipend - $7150 Effective 9/1/03

b. Appointment of Home Schooling Coordinator

On Motion of Trustee Fletcher, seconded by Trustee Stris and carried
unanimously, the Board approved the following appointment and stipend
for the position of Home Schooling Coordinator:

Jill Goldstein $3100
The coordinator coordinates home schooling for all four schools
and reports to the Assistant Superintendent.

2. Salary Adjustments

a. On Motion of Trustee Fletcher, seconded by Trustee
Walters and carried unanimously, the Board approved the
following salary adjustments for the 2003-04 School Year
Extra Curricular Activities including the addendum:

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY CHANGE

C

Central H. Alfred
J. DiPaola
M. Reshard
S. Nichols
D. Albrecht
A. Dobias

Memorial B. Colernan
J. Guastafeste
M. McConnell
M. Jackson-Powell
M. Jackson-Powell
A. Conetta
M. Seriff

Weightlifting 2/04-6/04 + $1442
Photography 9/1-6/25 + 960
World of Difference.59/1-6/25 drop $1184.50
World of Difference.5 9/1-6/25 + $1056
Student Council .5 9/1-6/25 drop $1584
Student Council .5 9/1-6/25 + $1375.50
School Newspaper 9/1-6/30 + $2753
Recreation Coord. 9/1-6/30 + $1184.50
World of Difference.5 9/1 -6/30 drop $ 1184.50
World o).'Difference.5 9/1-6/30 + $1184.50
PALS Advisor 9/1-6/30 + $1184
JHS Student Coun. .5 9/1-6/30 + $1808
JHS Student Coun. .5 9/1-6/30 + $1376.50

I
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T. Mintz
M. Landin

North K. Cunningham

Christopher Porciello
W. Kerr
W.Kerr
K. Leonovich
K. Leonovich

South S. Calzetta
A. Keany
A. Keany
T. Stannish
T. Stannish
J. Murray
J. Murray

Addendum:

7th Gr. Advisor .5
7th Gr. Advisor .5
Student Council
JHS .5
Technical Director
BandSHS
Jazz Band
Drama/Minor Dir.
Literary Mag. SHS
JHMathletes
One Act Play 7th .5
Class Advisor 7th .5
Class Advisor 7th .5
One Act Play 7th .5
Class Advisor 11 .̂5
One Act Play 11th .5

9/1-6/30
9/1-6/30

drop
+

$464
$464

9/1-6/30
9/1-6/30
9/1-6/25
9/1-6/25
1/04-5/04
9/1-6/30
9/1-6/30
12/1-2/28
9/1-6/30
9/1 - 6/30
12/1-2/28
9/1-6/30
12/1-2/28

+ $1056
drop $3616
+ $5377
+ $1442
+ $2401
+ $ 960
+ $ 960
+ $ 480
+ $ 464
+ . $ 464
+ $ 480
drop $1744
drop $ 721

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/• PAY CHANGE

North E. Swinton 7th Gr. Advisor .5 9/1-6/30 + $464

South L. Tintella 11th Gr. Advisor 9/1-6/30 + $1688
L. Tintella OneActPlaysGr.il 9/1-6/30 + $ 697.50

(Ms. Tintella formerly was appointed to .5 of these activities, she will now be doing
100% of the activities).

b. On motion of Trustee Fletcher, seconded by Trustee Walters and
carried unanimously the Board approved the following salary adjustments for
the 2003-2004 School Year Interscholastic Activities:

SCHOOL ADVISOR

Memorial

South

M. Little
P. Weber
J. Battaglia
R.Renz

c
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1NTERSCHOLASTIC 47- PAY
ACTIVITY SEASON CHANGE

JHS Football Asst. Coach 9/4-11/8 + 2753
JHS Football Head Coach 9/4-11/8 + 3678
JHS Girls Soccer Head Coach 9/4-11/1 + 3133
JHS Football Asst. Coach 9/4-11/8 + 2753
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c Recommendations from the Committee on Special Education

c

On motion of Trustee Fletcher, seconded by Trustee Gorham and carried
unanimously, the Board of Education approved the arrangement for the placement
of students as recommended by the Committee on Special Education.

B. Information and Exploration

Recognition of Past Board President William P. Stris:
Board President Anthony ladevaio and Interim Superintendent of Schools Dr.
Marc F. Bernstein presented a plaque to William P. Stris in recognition of his
service last year as Board of Education President from February through June
2003 after President Valerie Clerico moved out of the district. Trustee Stris
thanked Tony since they have been working together for over 20 years. He added
that it was an exciting time to be in the District because there is a new top
administration and he is very proud of everyone here and that the Board of
Education works well together.

Opening of Schools, Enrollment and Registration
Interim Superintendent Marc F. Bernstein reported that he visited all four schools
on opening day, September 3rd. He said all opened very smoothly thanks to the
expert coordination of the four principals, the assistant principals and the PTSA's.
He feels the community should be very proud of their schools and the learning
opportunities available to students as a result of the bond issue upgrades of
library, music, career prep, computer, athletic, and other facilities. He also
reported that enrollment is somewhat higher than last year by about 70 students.
It was fewer than what was projected but in the margin of error.

Susan Margulies, Assistant Superintendent for Administration & Personnel,
reported that the registration procedure went smoothly this year. There was
ample announcement to the community, more registration help, including nurses
and a translator, for residency officer Nick Lucian, and a reorganized and
computerized registration system. Over 300 registrants were processed, with 220
students registered and the rest held over for a variety of reasons. Residency and
custodial hearings are now taking place.

September lllh Commemoration
Superintendent Bernstein and Board President ladevaio reported on the
September 1101 commemoration that was held at the memorial stone in front of
Central High School on Thursday, September 11th at 9a.m. in memory of the 40
members of the Valley Stream community who were lost two years ago in the
attack at the World Trade Center was very dignified. Trustee Gorham and
Trustee Chiachiere attended the ceremonies. Mrs. Palmer, wife of Battalion Chief
Orio Palmer, and her three children laid the wreath on the stone. The flags at the
fours schools were flow at half mast, and the principals read a message to students
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at 8:46a.m.and the staff and students stood for a moment of silence. The guidance
departments were on alert for students and staff in need of assistance. Arlene
Hinkemeyer, Community Information Coordinator, was thanked for her
coordination of the event.

Update of Re-scoring and Rescheduling of the Math A Regents
Superintendent Bernstein reported that the Board of Regents took awhile to
realize the problem with the Math A Regents exam given in June. An estimated
63% of students statewide filed the test. In Valley Stream, 47% passed out of the
882 who took the test. In June the State Education Department announced that
scores for 11th and 12th graders would not count in determining Regents diplomas.
Then in late August it was announced that the tests would be re-scored adding
about 9 to 10 points to the average score. At that point about 65 to 70 students
passed and they required rescheduling of their classes. Dr Bernstein thanked the
school administrators and guidance departments and department heads for their
work in the rescheduling and changing of the permanent records and transcripts.
He also stated that a letter was being mailed to all parents of the students who
took the Math A Regents explaining the changes. The Math A curriculum is
being reviewed to make sure that we are in tune with the expectations of the state.

Error in Newsday Article
Dr. Bernstein reported that an article in Newsday on Saturday, September 6th

reported in error that V.S. Central MS, Valley Stream, was on the list of schools
in need of improvement for 8th grade New York State Match exam scores. No
school in Valley Stream was on that list. The school was actually Valley Central
Middle School in upstate Montgomery County. The state and Newsday were
notified immediately of the error. Dr. Bernstein sent a letter to all administrators
and PTSA presidents, and to the Valley Stream Herald. The Herald printed the
letter on Thursday, September 11th. Newsday printed a correction on Tuesday,
September 9 . The results of the test cannot be discussed since the state still has
an embargo on them. Hopefully, Dr. Bernstein will be able to give a report on the
results in October.

Residency Committee
Assistant Superintendent Susan Margulies reported that the residency committee
has scheduled their first meeting on October 20th at 8:30a.m. Various
associations, such as, Parkwold Civic, Gibson Civic, Valley Stream Civic, Mill
Brook Civic, all PTSA's, the Spartan Club, etc., were invited to send a
representative to this meeting. It is hoped that the outstanding issues of the
residency committee and registration will be resolved.

Attorney's Report
John Sheehan from Guercio & Guercio reported on the Proposed Regulations
amending the Commissions Regulations, Part 200, concerning due process
hearings under the Special Education Law. There will be public hearings held on
October 8th in Lindenhurst. All hearings are posted on the New York State
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Education Department's website. The purpose is to streamline the due process
hearing process. The hearing officer will be required to schedule the hearings
within 14 days, each side will have one day to present their case, there will be an
opportunity for a pre-hearing conference, there will be authority for the hearing
officer to give one adjournment for the purposes of settlement not exceeding 30
days, and after the close of the record, the hearing officer will only have 14 days
to render a decision. This is a huge overhaul since some cases now take quite
some time to settle.

REPORT OF THE BUSINESS COMMITTEE

Business Committee - Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Walters, Member.

Approval of Vouchers

On motion of Trustee Gorham, seconded by Trustee Stris and carried
unanimously the Board approved the Capital Fund, Dental Insurance Fund,
Special Aid Fund, General Fund, Health Insurance Fund, School Lunch Fund,
Student Trust and Agency Fund and Worker's Compensation Fund,

Treasurer's Report

On motion of Trustee Gorham, seconded by Trustee Walters and carried
unanimously, the Board approved the Treasurer's Report.

Personnel

1. Resignation

School Monitor Part Timea.

On motion of Trustee Gorham, seconded by Trustee
DePace and carried unanimously, the Board having the
recommendation of the Superintendent of Schools,
accepted the resignation of the following employee:

Patricia Fiorino
Assignment - North High School
Effective - September 4,2003

11
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Bids

1. Food Service Equipment Bid

Bids were advertised, in compliance with General
Municipal Law 103, in the official newspaper of the district
on Thursday, August 14,2003, and bid packages were
mailed to 11 separate vendors. Sealed bids were received
from 3 vendors in the Administrative Offices of the Board
of Education, One Kent Road, until 10:00 AM on
Thursday, August 28,2003 at which time they were opened
and read aloud.
On Motion of Trustee Gorham, seconded by Trustee
DePace and carried unanimously, the Board awarded the
bids as follows:

Nassau Food Service Equipment
Bar Boy Products Inc.
King Glassware Co. Inc.

Total amount of the award:

$1,473.00
3,657.00
8,636.00

$13,766.00

Other Business Items

1. Capital Projects SEQRA Resolution

On motion of Trustee Gorham, seconded by Trustee Stris and
carried unanimously, it is hereby resolved, that the Central
High School masonry repair project and the Memorial Junior
High School masonry project are hereby declared as Type II
actions pursuant to the State Environmental Quality Review
Act (SEQRA), which are routine activities of educational
institutions that do not have a significant adverse impact on
the environment.

2. Petty Cash Fund Custodian

On motion of Trustee Gorham, seconded by Trustee Nesbeth
and carried unanimously, it is resolved that the following
petty cash fund be established with custodianship, as follows:

Fund Amount Fund Custodian

C
12



c

c

c

Office of the
Superintendent of
Schools $100 Mary Magro

3. Payment of Necessary Expenses

On motions of Trustee Gorham, seconded by Trustee
Walters, and carried unanimously, the Board of Education
hereby authorizes a payment of actual and necessary travel
expenses incurred prior to effective employment date for
the Assistant Superintendent of Curriculum and Instruction
residing outside of the Long Island and New York
Metropolitan Area.

REPORT OF THE POLICY COMMITTEE

Policy Committee - Trustee William Stris, Chairman, Trustee Walter A. Nesbeth,
Member

Trustee Stris reported that the Policy Committee had one meeting so far and they are
looking forward to their next meeting. There was nothing to bring to the Board at this
time.

Motion for Executive Session

On motion of Trustee Stris, seconded by Trustee Fletcher, and carried unanimously, the
Board voted to attend an Executive Session for the purpose of discussing Personnel at
9:35p.m. The Superintendent, the Attorney, and the Assistant Superintendents were
invited to attend. No action is anticipated.

Motion to Adjourn

The President reconvened the meeting at 10:15p.m. and the meeting was adjourned at
10:16p.m.

Respectfully submitted,

A

Kathleen A. Jensen
District Clerk
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OFFICIAL MINUTES OF THE MEETING
OF THE BOARD OF EDUCATION OF VALLEY STREAM

CENTRAL HIGH SCHOOL DISTRICT, HELD IN
CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, VALLEY STREAM,

NEW YORK ON OCTOBER 14,2003

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William Stris,
Bonnie Gotham, Dr. Frank Chiachiere, Walter Nesbeth III, Frank Nuara.

BOARD MEMBERS ABSENT: Andrew Walters, Paul DePace.

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Interim Superintendent of Schools; Al Chase, Assistant Superintendent for
Finance and Operations, Susan Margulies, Assistant Superintendent for Administration
and Support Services, John Sheehan, Attorney; Gregory Guercio, Attorney; Arlene
Hinkemeyer, Coordinator of Community Information; Michele Gay, Director of Special
Education; Lawrence Butti, District Director of English Language Arts; Jill Gold,
Director of Guidance

Meeting Opened
President ladevaio called the meeting to order at 8:10 pm.

't
Approval of Minutes '

On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously,
the Board approved the minutes of the regular meeting held on September 16,
2003.

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to
address the Board concerning items on the agenda would be heard when the
pertinent item was being discussed and before action was taken. Visitors wishing
to address the Board concerning items that did not appear on the agenda would
have the opportunity to speak at the conclusion of regular business.

Correspondence
Kathleen Jensen, District Clerk, reported that there was no correspondence.
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank
Chiachiere, Member, Trustee Paul DePace, Member)

CERTIFICATED PERSONNEL

A. Resignations/Leaves

On motion of Trustee Fletcher, seconded by Trustee Gorham and
carried unanimously, the Board approved the following!

resignations:

Alejandra Fonseca - LOTE - Memorial
Effective September 19,2003
Personal Reasons

Elliott Oppenheim - Technology
Effective - November 5,2003
Other Employment

John Squadrito - LOTE - Central
Effective November 2,2003
To accept position as Assistant Principal

Michelle Bruzzese - Teaching Assistant - Memorial JHS
Effective November 6,2003
Other employment

Nick Karamalis - Permanent Substitute
Effective October 15,2003
To accept position as Teaching Assistant in District

B. Appointments

1. Appointment of Replacement Teacher

On motion of Trustee Fletcher, seconded by Trustee Stris,
and carried unanimously the Board having the
recommendation of the Superintendent of Schools
appointed the following replacement teacher, effective
10/14/03 and terminated upon the return of teacher from
FMLA unless terminated prior thereto in the manner
prescribed by Law:



Eric Lobelia- Social Studies
Salary Step IMA (prorated) $52,833

Adelphi University MS -May 2003
Assignment - South High School for Jill Brady
Effective October 7,2003

Awarding of Tenure

On motion of Trustee Fletcher, seconded by Trustee Stris,
and carried unanimously, the Board having the
recommendation of the Superintendent of Schools,
appointed the following teacher:

Effective Date Name Subject Area School

November 27,2003 Jessica Cobia Special Education Memorial

B. Appointments

3. Appointment of Permanent Substitute

On motion of Trustee Fletcher, seconded by Trustee Stris
and carried unanimously, the Board having the
recommendation of the Superintendent of Schools, the
Board appointed the following Permanent Substitute at a
salary of $120 per diem with benefits, which will terminate
6/30/04 unless terminated prior thereto in the manner
prescribed by law:

Corey McNamara North High School
Effective - October 15,2003

4. Appointment of Teacher Aides

On motion of Trustee Fletcher, seconded by Trustee Chiachiere,
and carried unanimously, the Board having the recommendation
of the Superintendent of Schools, appointed the following teacher
aides to the following positions, effective as noted and
terminating 6/30/04 unless terminated prior thereto in the manner
prescribed by Law:

Terri Ingram-Webster
Salary Step 1 - (prorated).

Assignment - South High School
Effective - September 22,2003

.$12,900

I.



Elizabeth Rodriquez
Salary Step 1 - (prorated) $12,900

Assignment - South High School
Effective - September 29,2003

5.

JoAnn Devine
Salary Step 1 (prorated)...

Assignment - South High School
Effective - October 15,2003

Change of Probationary Dates

.$12,900

On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried
unanimously the Board having the recommendation of the Superintendent
of Schools, changed the following probationary dates:

Dr. Lois Austen

Linda Stone

Assistant Superintendent for Curriculum &
Instruction
Salary $132,700 (Prorated)
Three Year Probation Effective 10/7/03

Lote Teacher & Department Head - South
Salary $74,743 + $7150
Two years Probation 9/29/03

6. Appointment of Teaching Assistants

On motion of Trustee Fletcher, seconded by Trustee
Gorham, and carried unanimously the Board having the
recommendation of the Superintendent of Schools, and in
accordance with the New York State Education Law,
appointed the following teaching assistants to three year
probationary positions pending clearance of
fingerprinting:

Jonathan Montauredes
Salary Step 1 Certified...(prorated).

Assignment - South High School
Effective - October 15,2003

Nick Karamalis
Salary Step 1 Certified (prorated)..

Assignment- Central High School
Effective - October 16,2003

,$25,631

,$25,631

*'.* ' '•'.-
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Stipends/Adjustments

1. Change of Training Levels

On motion of Trustee Fletcher, seconded by Trustee Nuara and
carried unanimously, the Board having the recommendation of the
Superintendent of Schools, approved the following change in
Training Levels effective 9/1/03:

NAME

Walter Adamko
Christopher Baker
Ellen Bongo
Anna Castelli
Julian Farrell
Vita Gambina
Kathleen Hardy
Joan Mahoney
Christopher Mannino
Lori Tintella
Maureen Wagner
Catherine Adee
Jeanette Azzaretto
Deja Berry
Christopher Bottjer
Stephanie Calzetta
Angela Conetta
Margaret Conlon
Edward Curran
Immacolata D'Angio
Lisa DiChiara
Renee D'lorio
Melissa DiNiro
Roni Fornabia
Michelle Geller
Lauren Grimshaw
Amy Italiano
Doreen Kealey-Sullivan
Elizabeth Klamkin
Alekandr Koltunov
Salvina LaMicela
Lisa LiVigni
Barbara Liotti

FORMER
TR. LEV.

19MA+45
5B+30
6M+15
7M+15
8MA+15
6B+45
4M+15
7M+30
4M
8MA+15
4B+15
7M+15
7M+15
8M+15
11MA
3B
4BA+30
3BA
13MA+30
4B+30
10MA+45
3BA
4MA+15
4M+30
7MA
6BA+15
7M+15
8M4-30
3B
13M+30
5M+15
3BA
17BA+15

NEW
TR. LEV.

19MA+60
5M
6M+30
7M+30
8MA+30
6M+30
4M+30
7M+45
4M+15
8MA+30
4B+30
7M+30
7M+30
8M+45
11MA+30
3B+15
4MA
3BA+15
13MA+45
4M
10MA+60
3BA+15
4MA+30
4M+45
7MA+15
6MA
7M-f30
8M+45
3B+15
13M+45
5M-H30
3BA+15
17BA+30

NEW
BASIC RATE

$96,479
$61,444
$67,950
$70,513
$73,026
$67,950
$63,004
$72,880
$61,600
$73,026
$54,798
$70,513
$70,513 -
$75,478
$80,514
$49,493
$59,031
$49,493
$88,513
$59,031
$82,633
$49,493
$63,004
$65,216
$68,791
$63,920
$70,513
$75,478
$49,493
$88,513
$65,391
$49,493
$80,891
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1. Change of Training Levels (cont'd.)

NAME

Paulette Lowe
Elliott Oppenheim
Mary Parisi
Ronald Rini
Deborah Rauch
SusanRollero
Vincenza Scaglione
Janice Torre
Francesco Visone
Jay Yeandel

FORMER
TR. LEV.

1 1MA+45
4BA
2B
9M+30
20B+45
11M+15
3B
20BM+30
4BA
9B+15

NEW
TR. LEV.

11MA+60
4BA+15
2B+15
9M+45
20B+60
11M+30
3B+15
20BM+45
4BA+15
9B+30

NEW
BASIC RATE

$85,365
$51,819

.$47,738
$78,089
$89,856
$80,514
$49,493
$97,420
$51,819
$66,215

2. On motion of Trustee Fletcher, seconded by Trustee
Gorham and carried unanimously, the Board approved the
following salary adjustments for the 2003-04 School Year
Extra Curricuiar Activities:

SCHOOL
Central

Memorial

North

South

COACH/ADVISOR
D. Keeley-Sullivan
M. Wagner
L. Camilleri
A. Cardinale
A. Erdos
A. Erdos
L. Melucci
A. Waxman
W. Buith
C. Modzelewski
J. Darougar
J. Giro
A. Thorn
D. Kirschberg
K. Ward
K. Meier
M. Mahler
N. Fornabia
D. DiRienzo
J. Schofield

ACTIVITY SEASON
Student Activity Dir. 9/03-6/04
Student Activity Dir. 9/03-6/04
Natl. Jr. Honor .5 9/03-6/04
Grade Advisor 8th 9/03-6/094
JHBand 9/03-6/03
Brass Ensemble 9/03-6/03
Homework Club 9/03-9/04
Natl. Jr. Honor .5 9/03-6/04
Technical Director 9/03-6/04
Grade Advisor 1 1 .5 9/02-9/03 '
Grade Advisor 1 1 .5 9/02-9/03
Maj. Mus. Choreo. 9/1-12/15/03
Chorus SHS 9/1-6/30
Lunchroom Supvr. 9/29-6/30
Recreation Coord. 9/1-6/30
School Store .5 9/1-6/30
School Store .5 9/1-6/30
SH Stud. Council .33 9/1-6/30
SH Stud. Council .33 9/1-6/30
SH Stud. Council .33 9/1-6/30

+/- PAY CHANGE
drop.. $5,056
+ ' $3,713
+ $ 480
+ $1,375
+ $4,353
+ $ 960
+ $3,616
+ $ 480
+ $2,753
drop $ 266.61
add $ 266.61
+ $ 960
+ $4,769
+ $2,820
+ $1,442
Adj.To$ 480
+ $ 592
Adj.to $ 917
Adj.to $1,056
+ $ 917
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o G. Stipends/Adjustments

SCHOOL ADVISOR

Central B. McCauley
Memorial J. Dasch

North

South

E. Brown
T. Gleeson

L. Tauber
A. Agnesini
A. Agnesini
C. Baker
C. Byrne
B. Cheswick
C. Critchley
D. DiRienzo
D. Drumm
D. Fontana
D. Gordon
N. HarlofT

M. Mahler

S. Stueber

S. Stueber
G. Wyche
G. Wyche

On motion of Trustee Fletcher, seconded by Trustee Nuara
and carried unanimously, the Board approved the following
salary adjustments for the 2003-2004 School Year
Interscholastic Activities:

INTERSCHQLASTIC
ACTIVITY

±A PAY
SEASON CHANGE

Varsity Rifle Coach
JHS Boys Soccer Asst. Coach (7th

& 8th grades)
JHS Girls Basketball Head Coach
JHS Boys Basketball Head Coach
(7th Grade)
JV Girls Basketball Head Coach
Varsity Boys Bowling Head Coach
Varsity Girls Bowling Head Coach
JV Football Head Coach
Vars. Girls Indoor Track Head Coach
JV Football Assistant
Varsity Wrestling Head Coach
JHS Girls Soccer Asst. Coach
JV Girls Basketball Head Coach
Varsity Boys Basketball Head Coach
Varsity Girls Basketball Head Coach
JHS Girls Volleyball Head Coach
(7th Grade)
JHS Boys Basketball Head Coach
(7th Grade)
JHS Girls Volleyball Head Coach
(8th Grade)
JHS Wrestling Head Coach
Equipment Manager
JV Boys Basketball Head Coach ,

11/19-3/28 +
10/2-11/1 +

1/20-3/20 -
11/10-1/17 +

11/18-3/28 +
11/19-3/28 +
11/19-3/28 +
8/19-11/30 +
11/19-3/28 +
8/19-11/30 -
11/17-3/28 +
9/4-11/1 +
11/19-3/28 +
11/19-3/28 +
11/19-3/28 +
11/10-1/17 +

11/10-1/17 +

1 1/10-1/17 +

1/20-3/20 +
9/8-6/20 +
11/19-3/28 -f

2687
1214

3067
3441

4664
2687
2687
4757
3805
2238.32
6145
2428

, 4664
' 6332

6332
2962

3232

2962

3441
2142
4664
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Recommendations from the Committee on Special Education

On motion of Trustee Fletcher, seconded by Trustee Nesbeth and carried
unanimously, the Board arranged for the placement of students as recommended
by the Committee on Special Education.

B. Approval of Conference

On motion of Trustee Fletcher, seconded by Trustee Nesbeth and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved
conference attendance as presented.

C. Continuation of Attendance at South High School

On motion of Trustee Fletcher, seconded by Trustee Stris and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the
following students who moved out of the district to complete Grade 12 at South High
School:

Nicole Eastzer
Ericka Yozzi

D. Information and Exploration .;

1. Operation Recognition - Diploma for Veteran
Board President Anthony ladevaio and Superintendent of Schools Dr. Marc F. Bernstein
presented a high school diploma to Michael Cialdella in accordance with the program
titled "Operation Recognition," which recognizes veterans who were unable to complete
their high school education due to military duties. Mr. Cialdella, who now lives in
Hicksville, would have graduated from Central High School in 1944 if he had not been
drafted into the Army in 1943. He served overseas in the Philippines and Japan. Mr.
Cialdella's proud wife, children and grandchildren were also at the Board meeting.

2. Student Recognition - National Merit Scholarship Program
Board President Anthony ladevaio and Interim Superintendent of Schools Dr. Bernstein
presented certificates of recognition to the nine National Merit honorees in our school
district. Jonathan Karp of South High School was a National Merit Semifmalist. Kyle
Antonelli, Amrita Khokhar and Paul Kovalov from Central High School; Edith Jurado
and Jacquelyn Cafasso from North High School; and Jordan Epstein, Daniel Kyung and
Andrew Lim from South High School were Letter of Commendation winners.

3. Field Trip Procedures - 2003-04 School Year
Interim Superintendent Dr. Bernstein provided an overview of the overnight field trip
issue. He explained that airline travel and overseas trips were canceled when there were
orange alerts after September 11,2001. Now we are on the lower, yellow alert.

;0
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However, after the two recent incidents involving Massapequa High School baseball
team's trip to Florida and Mepham high School football team's trip to Pennsylvania,
school districts are reviewing their policies. These problems occurred during the time
from 10p.m. to 7 a.m. In the past, a chaperone would stay in the hallway overnight, with
the room doors taped to ensure that students remained in their rooms. The Mepham
incident happened in a cabin at night when there was no adult present. What level of
supervision is required for the school district to be legally and morally accountable?
Should there be an adult sleeping in each cabin? Districts do not want to eliminate the
fun of school trips. However the world has changed since September 11,2001 and a lot
has changed since the Mepham incident. The Board policy committee is beginning a
process to meet with parents and principals to discuss what level of supervision is
appropriate for this community. This process should be completed by the December 2nd

Board of Education meeting. Dr. Bernstein said they met with athletic directors who are
asking for guidance on the overnight trip issue. He has also spoken with PTA Council
President Kate Freeman to arrange a meeting with the PTA Presidents, so that they can

• take the information back to their PTA meetings, bring back parent' questions and
concerns and report to the Board Policy Committee. A meeting of the Board Policy
Committee and the PTA Presidents is planned for October 22.

4. New York State Grade 8 Exams (Embargo)
5, Special Education Program
Larry Butti, District Director of English Language Arts, and Michele Gay, District
Director of Special Education gave a power point presentation on the "Grade 8 ELA:
Special Education Issues." Dr. Marc Bernstein explained that the embargo on the NYS
8 grade ELA exam results should be lifted soon. This year all state results are being
disaggregated into various categories including ethnicity and special education. Mr.
Butti explained the types of reading, listening and writing questions which are included
on the two 90 minute sections of the 8th Grade ELA. For the first time, special education
students were not allowed to use most of their testing accommodations. He explained
the literacy initiative that was implemented this September 2003 to increase the reading
teachers at Memorial, North and South; to create a district-wide literacy coach; to
increase the focus on literacy-building in the 7th grade; to broaden independent reading
expectations; and to establish vocabulary essentials at each grade level. Mrs. Gay
explained that 70 classified special education students would be taking the 8th grade
ELA in January 2004, She showed charts detailing the numbers of 7th and 8th grade
special education students who are currently in resource room, special and inclusion
classes at Memorial, North and South. The self- contained classes are all currently
located at Memorial and the Life Skills Program students are at South. She explained
that most resource room students receive Academic Intervention Services one period
every other day and all attend regular English classes. The inclusion and self- contained
students have a period of Individual Skills Development every day with all inclusion
students also attending regular English classes. Dr. Bernstein concluded by saying that
all students needing improvement are scheduled for support periods each week. One
teacher will be identified to be responsible for each Special Education student's
progress. Mr. Butti and Mrs. Gay will work with the principals to ensure that it occurs.
Periodic evaluations will also take place to monitor skill gap improvement. A meeting
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o. on October 20 with administrators and the BOCES data warehousing people will review
the monitoring process on the ELA. Board trustee Dr. Maria Fletcher asked what is
being done since testing accommodations are not allowed. Mrs. Gay replied that special
education students are being given many practice opportunities to take tests without the
accommodations. Board trustee Bonnie Gorham asked if too many students are
receiving two periods of ELA prep every day. Dr. Bernstein added that he met with the
elementary superintendents last week to discuss greater K-12 cooperation and early
receipt of data on incoming 7th graders. One parent suggested that parents be given
student test results earlier, with suggestions for improvement. She had worked with her
student over the summer on listening and note-taking skills, with good results.

E. Physics Final Examination

On motion of Trustee Fletcher, seconded by Trustee Stris and carried unanimously, the
Board, upon the recommendation of the Superintendent of Schools, authorized an
expenditure not to exceed $ 1000 for the development of a Nassau Countywide Physics
Final Examination in conjunction with other Nassau County school districts.

REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman,
Trustee Bonnie Gorham, Member, Trustee Andrew Walters, Member)

Approval of Vouchers

On motion of Trustee Nuara, seconded by Trustee Stris and carried unanimously,
the Board approved the Capital Fund, Dental Insurance Fund, Special Aid Fund,
General Fund, Health Insurance Fund, School Lunch Fund, Student Trust and
Agency Fund and Worker's Compensation Fund.

10
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SCHEDULE OF BILLS
OCTOBER 14. 2003

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED,

CAPITAL FUND

VOUCHERS 3042/48

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2266/72
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 9/15/2003
PAYROLL 9/30/2003

HEALTH INSURANCE FUND

VOUCHERS . 1683/84
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 84141/55-89191/89209
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 9/15/2003
PAYROLL 9/30/2003

TOTAL

DENTAL INSURANCE

VOUCHERS 2164
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1551/59
IN THE AMOUNT OF

152,915.53

121,385.12

1,603,485.15
1.680.741.80
1,878.489.89

TOTAL 5,162,716,84

436,493.00

9,048.07

202.540.30
5,427.1.7
3.026.38

210,993.85

41,968.01

41,968.59

Cla
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c. B. Treasurer's Report

On motion of Trustee Nuara, seconded by Trustee Stris and carried unanimously,
the Board approved the Treasurer's Report.

C. Personnel

1. Resignation
School Monitor Part Time

On motion of Trustee Nuara, seconded by Trustee Stris and
carried unanimously, the Board having the recommendation of
the Superintendent of Schools, accepted the resignation of the
following employee:

Margaret Mader
Assignment - North High School
Effective - September 1,2003

2. Request for Leave Without Pay
Maintenance

On motion of Trustee Nuara, seconded by Trustee Stris and
carried unanimously, the Board having the recommendation of
the Superintendent of Schools, approved the following leave
without pay:

Robert McAuliffe -
Supervising Groundskeeper - District
Effective -September 15,2003 through October 14,2003

3. Appointment
Custodial

On motion of Trustee Nuara, seconded by Trustee Stris and
carried unanimously, the Board having the recommendation of
the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following probationary
appointment for 26 weeks from the date of Civil Service
approval:

Johanna Murphy - Custodian
Assignment - North High School
Effective - October 8,2003
Salary-$38,616
Reason: to fill vacancy created by retirement of Milford
Robinson June 30,2003.

11
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GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

OENEKAL FUND SAVINGS
HANK OF NEW YORK
STATE DANK OF U
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANKOFNYCHECK1
BANKOFNYCHECKTN
BANKOFNYCHfiCKIN
BANK OK NY CD'S -SC

SPKCIAL AID FUND
BANKOFNYCHECKI

SCHOOL LUNCH FUND
BANK. OF NEW YORK
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKS
CHASE 90ND CHECK
BANK OF NY BOND &
CHASnOONQ
MBtACLAS.'J CAPITAL
MBIA CLASS BONO

HEOCING

PAGE 85/87

ALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BA^fKRECONCTUA•^ON5

MONTH ENDING AUGUST 3 1 , 2003

ADD
BALANCE (DEDUCT) (DF.OUCT) . RECONCILED

PER OUTSTANDING TRANSFERS IN BANK BALANCE
CHECKS TRANSIT _AM _POR BOOKS

-HEALTH
- DENTAL
- PAYROLL

OTARSHIPS

OUPON MM

W*7.171
22,189

1.947,913
5,216

11.525
4.722.572
2,476.558

8,672
0

131.563
124.6M

218,014

42.342
I I I , 550

187.722
33.069

1.663
1.917,610

640.739
107.026

S13.21Jl.525

($404,059]

(127.941]

(113,967)

(550]

(11.965'

«05BT4W

aui

4,866

(4,<522)

52

5S.M6

1.000

-

£6.066

548.178
22.189

l,947.«9
5JI6

1U25
4.722,572
2.476.S5S

13J38
t)
0

12 -1,6 11

104.047

. 42492
111J50

187,722
21,104

1.663
1,917,610

640.739
167,026

S1.7J66.I09

M/R1ANNEVANDUYNK
TREASURER



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDING AUGUST 31.2003

ISSUE
DATE

05/21/03

03/1 3A)3

02/1 S>'03

02/18/03•• i n.
02/1 8/03

W/lfi/03.

0*28/03

FUND

McGrith Scholarship

Multi-one Scholarship

McCoughHn Scholarship

NTaicomt Scholarship

Brian Ch«e Memorial Scholarship

Rotert CaulficW Scholarship

BANK.

BoNY
BoNY
BoNY
BoNY

BoNY
BoNY

PRINCIPAL
AMOUNT

S32.363.6l

31.912.50

25.136.4S

ft. 144.11

2,000.00

3124.611,17

INTEREST
RATE

0.63 K

134«

1.34%

0.90%

0.77%

MATURITY
DATE

05/31/04

02/1 1/04

07/1 B/tM

02/18/04

O-J.'IS.'W

04/27/04

DAYS

360

360

360

360

360

360

*

INTEREST
CALCULATED

5242.95

427.63

338.17

190.54

*rtT7

73.30

15.40

S1.34S.75

»-•
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Bids

1.

On motion of Trustee Nuara, seconded by Trustee Fletcher and
carried unanimously, the Board approved the correction of the
effective date of appointment of Johanna Murphy from October
8,2003 to October 15,2003. - .

On motion of Trustee Nuara, seconded by Trustee Stris and
carried unanimously, the motion of the Custodial appointment as
amended.

Transportation Bid Contract 2003-04

Bids were received on Tuesday, September 30,2003 at 11:00 a.m. in the
office of the Assistant Superintendent for Finance and Operations, Valley
Stream Central High School District for transportation of children during
the 2003-04 school year.
On the motion of Trustee Nuara, seconded by Trustee Stris and carried
unanimously, the Board approved that the bids be awarded to the lowest
responsible bidder meeting all applicable specifications, as highlighted on
the following page.

O
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BID OPENING SEPT. 30,2003

REPUBLIC AIRPORT

COST PER 1ST CHILD
1/2 DAY SESSION AM OR PM

COST PER ADDITIONAL CHILD

WE

$ 3.100.00

$ 300.00

NASSAU BOCES ALT LEAR.PROG

COST PER 1ST CHILD

COST PER ADDITIONAL CHILD

COST PER ATTENDANT(IF NEED

COST PER LATE BUS (IF NEEDED)

ROOSEVELT CHILDRENS ACADEMY

COST PER 1ST CHILD

COST PER ADDITIONAL CHILD/SEAT

COST PER LATE BUS (IF NEEDED)

NO BID

IDEAL MONTESSORI SCHOOL f

COST PER 1ST CHILD /

COST PER ADDITIONAL CHILD 1

COST PER ATTENDANT (IF NEEDBD)

$

$

$

1,250.00

' 990.00

1,750.00

ACME VETERANS INDEPENDEN

NO BID



c
E. Other Business Items

1. Acceptance of Audit Report

On the motion of Trustee Nuara, seconded by Trustee Gorham, and
carried unanimously, the Board upon the recommendation of the
Superintendent of Schools, accepted the Audit Report for the fiscal year
ended June 30,2003 as presented by Coughlin, Foundotos, Cullen and
Danowski, LLP, Certified Public Accountants.

Dr. Bernstein explained that every year by state law all school districts
must be audited by an outside auditing firm so that the records of the
school district are subjected to an outside review and a report must be
made annually at a Board of Education meeting.

Mr. Cullen presented an overview and stated that our district was in
compliance with the laws and regulations, has a good system of internal
controls, and has a solid financial position and a good system of
monitoring and reporting transactions. He thanked Assistant
Superintendent Al Chase and the business department staff for their
cooperation in the audit.

C

REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Walter A.
Nesbeth III, Member)

A. Policies for Consideration

On motion of Trustee Stris, seconded by Trustee Gorham and carried unanimously,
the Board approved the first reading of the following policies for consideration:

4321.6
4326-E.l

4326-E.2

5030
9220-E

Individualized Education Program Distribution
Parental Notification Placement in a Language Instruction
Educational Program
Parental Notification Failure to Meet Annual Measurable
Objectives Relating to English Proficiency
Prayer in the Schools
Parental Notification Right to Review Teacher Qualifications

13



o B. Policies for Consideration as Revised

On motion of Trustee Stris, seconded by Trustee Nesbeth and carried unanimously,
the Board approved the first reading of the following policies for revision:

1110 Official Board Periodical
2210 Board Reorganization Meeting
2325-R Joint Meetings of the Board Regulation
3436 Document Security
5152 Admission of Non-resident Students
6830 Expense Reimbursement
7500 Naming Facilities
9511 District Office Administrators - Terms and Conditions of Employment

Motion for Executive Session

On motion of Trustee Stris, seconded by Trustee Fletcher and carried unanimously, the
Board voted to attend an Executive Session for the purpose of discussing certain
Personnel at 10:15p.m. The Superintendent, the Attorney and the Assistant
Superintendents were invited to attend. No action is anticipated.

Motion to Adjourn

The President reconvened the meeting at 11:39p.m. and the meeting was adjourned at
ll:40p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

14
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4321.6
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INDIVIDUALIZED EDUCATION PROGRAM DISTRIBUTION

The Board of Education believes that in order for each student with disabilities to receive the full
benefit of his/her Individualized Education Program (IEP), individuals responsible for
implementing the IEP must fully understand the scope of their responsibility, and the specific
accommodations, modifications, and supports to be provided.

Therefore, and in accordance with state law, the "Chairperson of the Committee for Special
Education (CSE) shall ensure that prior to implementation of such program, a copy of a student's

•IEP is provided to any and all persons responsible for implementing the student's IEP, including:

1. regular education teachers; . .
2. special education teachers; " ;.
3. " related service providers; and - " ..
4. other service providers.

All copies of a student's IEP provided under this policy must remain confidential, and shall not -
be redisclosed to any other person, in accordance with the Individuals with Disabilities
Education Act (IDEA) and the Family Educational Rights and Privacy Act (FERPA). To ensure
such confidentiality, the CSE chairperson, shall include with each IEP provided to the people
listed above a copy of the'.Bpard's policy on student records confidentiality. All IEP copies must"
remain in a.secur.ed location on school grounds at all times. -

.In addition, for each student with an IEP, .the.CSE Chairperson shall'designate a professional; -
' employee of the school district with knowledge of that student's disability and program to infonn
teachers, service providers, assistants and support staff of their responsibilities under the IEP,
and the specific accommodations, modifications, and supports that must.be provided for the

. student, prior to the implementation of the student's program. The designated professional
.employee shall obtain the signature of each person receiving an IEP and the Board's policy on •-.
student records confidentiality. At the end of the school year, he/she shall collect all IEP copies-
provided under this policy. . .

Cross-ref: 4321, Programs for Students with.Dis'abilities Under IDEA and Article 89
5500, Student Records" - - -' " •

Ref: Individuals with Disabilities Education Act(IDEA), 20 USC §§1400 et seq.
-Family Educational Rights and Privacy Act (FERPA), 20 USC -§§ 1232g; 34 CFR

• Part 99 ' . . /- • .
Education Law §4402(7) ' . - . '
8NYCRR§§200..2;200.4 "

Adoption date:.
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4326-E.l

- . • PARENTAL NOTIFICATION .

PLACEMENT IN A LANGUAGE INSTRUCTION EDUCATIONAL PROGRAM ' "

Dear Parent/Guardian:. .

Your child (insert child's name) has been identified as a "limited English proficient/English language
learner" student in need of help to leam English and placement in a (insert name of program). We
have determined (insert.child's name) eligibility,.and placed (him or her) in such a program based on -
(insert reasons). • . -

(Child's name) is performing at (insert status of child's academic achievement). "We have determined -
(his or her) level of English proficiency at (insert level) based on (insert how the district assessed that
level). . .

:We believe that placement in a (insert name of English instruction program) will help (insert child's
name) both to learn English and increase his level of academic performance. Attached is a series of
questions and answers we hope will help you better understand the program in which we have placed
(insert child's name) and the benefits of that program. _ •

The district will hold regular meetings at least twice a year for parents/guardians of English learners . "
and we encourage you to attend. At those meetings, we will provide you with information that will ' .
help you to better understand the goals of your child's program, and assist you'in.ways to help (insert
child's name). In between meetings we.are always ready to listen arid respond to any questions and
recommendations you might have. • . •. '' -'

However, you should know that you have the right to: . •

1. request that (insert child's name) be.immediately removed from the program;
2. • decline (insert child's name) participation in.the program or choose another available

program or method of instruction; and
3: - . assistance in selecting from among the various programs and methods of instructions .

available.

Whatever your decision, we encourage you to help (insert child's name) attain English proficiency and
- high academic achievement levels. Some ways in which you can do.jthis include: (insert some . •
examples). . . . .

If you have any questions about this notice or the attached information, please contact (me or the
program's coordinator). All of us in the district look forward to working with you to help (insert'
child's name) improve (his or her) English and overall academic skills, • ' -

Sincerely, • •

Building Principal

s>

' ' (continued on next page)



c
Questions arid Answers About Your Child's English Instruction

Educational Program. . .

1. . What methods of instruction will be used in my child's program?

2, . Does the district offer any other programs for English language learners? -

3.. How do these other programs differ from the one offered my child in terms of methods of
instruction, content, instructional goals and the use of English and a native language in '
instruction? • • " . • • • .

4. On what basis did the district select my child's program as opposed to- another one?

5. How will my child's program specifically help (him or her) learn English and meet age
. appropriate academic achievement standards for grade promotion and graduation?

6. My child is classified -as a student with a disability. How wiUmy child's English learning
• program meet the objectives set out in (his orher) individualized education program?

jsi'""

KrASSf*^

••'••.-:

NOTE: The.answers to'the above questions will depend on-the individual child involved.

©



. • PARENTAL NOTIFICATION . .

FAILURE TO MEET ANNUAL MEASURABLE OBJECTIVES
RELATING TO ENGLISH PROFICIENCY

Dear Parent/Guardian; • . ' • , .

We regret to .inform you that there has been a failure to meet the annual objectives established by the
state for the development.and attainment of English proficiency by limited English prqficient.students
while meeting state academic standards. • . - .

The district has plans for addressing this matter, including (insert steps to be taken by the .district).

We welcome any questions and recommendations you might have. Please feel free to contact your:

child's Building Principal. • "

Sincerely, " • _ . .

[O

issjp.-.

vErSwSJS".'

•

-
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5$%>

Superintendent of Schools
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PRAYER IN THE SCHOOLS

It is the policy of the Board of Education to not prevent, or otherwise deny participation in,
constitutionally protected prayer in the district's schools, consistent with guidance issued by the"
U.S. Secretary of Education, and applicable judicial decisions interpreting the religion clauses of
the First Amendment of the U.S. Constitution. ' \. ,

This policy supersedes any other Board policy that might bejnconsistent with it.

Adoption date: . . - • " .
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PARENTAL NOTIFICATION .

RIGHT TO REVIEW TEACHER QUALIFICATIONS

Dear Parents and Guardians: :

In accordance with the No Child Left Behind Act of 20.01, you have the right" to'reques-t'
information about the professional qualiflcations.pf your child's [children's] classroom teachers.
Specifically, you have the right to request the following information concerning-your child's
teachers: •' ." .

• whether the teacher has met New York State qualifications and licensing criteria for the
grade levels and subject areas he or she teaches; . ' • '

• whether the teacher is teaching under emergency or other provisional status through
which the "State qualification or licensing criteria have been waived; ' .

• the teacher's college major; whether the teacher has any advanced degrees and, if so, the
subject.of those degrees; and . • • . ;

» lastly, if your child receives services from any instructional assistants or similar " ,
. -.paraprofessionals, the qualifications of those individuals. .." -

,.f
Requests to receive any of the above information may be directed, in writing to [Name and : .
telephone number if Building Principal or other designated.individual}. All Tequss\sv/fi[ be
honored in a timely manner. • •- . • ' - - ' .

Sincerely, . . ' •• . . •

Superintendent of Schools

x } ;
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OFFICIAL BOARD PERIODICAL

A periodical entitled "The- Observer" shall be. published by tile Board of
Education from time to time'during the school yean'The.editpr^vill '.work in close
cooperation with the Superintendent.of Schools, to have the publication prepared
and distributed. A copy of "The Observeir" and "School Directory Md .
Calendar" shall'be reviewed by the Superintendent^ or his/her designee, and
shall be forwarded to the members of the Board for review* Copy shall be
reviewed by the Superintendent, of his/her des'jgnee, arid fonvarded to members-
of the Board for review. Release of the: copy for. publication shall be by-the. . .
Superintendent after allowing two days for Board members to comment and . -.
taking such comment into account. . '

Cross-ref: 1000, Community Relations Goals - ^ ; '

Adoption date: January 11,2000 . • .
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BOARD REORGAMZATIONAL MEETING

The. Board of Education recognizes its obligation to hold an. annual
reorganizational meeting. The purpose of the ^organizational -meeting is. to elect
officers of the Board and make the proper appointments and designations of other
district employees for the proper management of the school .district during the
school year. The. Board shallalso perform such annual functions as are designated
by law. " - • ' .

. The annual reorganizational meeting: of 'the Board of Education shall ,be
held on the first Tuesday in July (unless.it is a legal holiday, in which case the
meeting will be held on the first Wednesday).

The meeting shall be called .to' order by the previous Board .'President or
his/her.designee, who shall preside until the election of a new president. The order
of business to be conducted at the reorganizational meeting shall include the
following items required or implied by state law and/or regulation:

I. Administration of Oath . ' • .

The District Clerk shall administer the oath of office to newly-elected
Board members. Such oath shall conform .to Article XIII- 1- of the New-
York- State Constitution, and Section 10 of the Public Officers Law; the
Clerk shall countersign the oath. No new Board member shall be permitted
to vote until he/she has taken.the oath of office. ~

•II. - • Election of Officers - .

The Board shall elect a president and vice-president for the ensuing
year, and administer the oath of office to them. A majority of all menibers
of the Board shall be necessary for a valid election.. - . . •>

III. Appointment of Officers

• ' The Board shall appoint and the Board President administer the oath, of
office to the following officials:

District Treasurer
"Clerk of the Board
Acting Clerk of the Board

IV. Other Appointments

• Internal Claims Auditor
Deputy Treasurer
Tax Collector

The Board shall appoint and establish'the stipend (if any) for the
following positions: . . . . •

School Physician
Census Enumerator
School Dentist
District Auditor
Asbestos Designee
Title IX/Section 504 Hearing Officers)
Central Treasurer,- Extraclassroom Activity Account

School Attorney - - •
Attendance Officer
.Insurance Consultant

Records Access Officer
Records Management Officer



2210

•v.

ssSFSr

I
mi

Sanding o f Personnel . ' ' * . " " •

The Board may bond the following personnel handling district funds;

District Clerk
Tax Collector •
District Treasurer

• School Attorney
• 'Internal Claims-Auditor
Deputy Treasurer

Central Treasurer of Student Activity Account

The Board may, in each instance, specify the amount of the bond it intends to obtain.

The Board may include any of the above officers in a blanket undertaking, pureuant to law - '
and Commissioner's Regulations, rather than bond individuals. . . - -.

VI. Designations • - ''

The Board shall, designate: • ..

Official depositories'for district funds . -
Official district newspapers

The Board shall fix the day and hour for the holding of regular meetings, which shall .
be at least once each month while school -is in session, in the rooms provided for the
Board, unless otherwise ordered by the Board. - ' -. ' ' '

VII. •- Authorizations: • . - - - ._ " • _

a./ of person to certify payrolls * . ' • • ' ; . . .
b . o f school purchasing agent • ' . . • ' . ' • ' • ' •
c. of attendance at conferences, conventions, workshops, etc., with designated expenses

." d. - to establish petty .cash funds (and to set amount.of such funds) . • . . . . . *
e. .to designate authorized signatures on checks • . • . .
f. of Superintendent of Schools to approve budget transfers •

-VIII. Other Items: • • . . " . ' " • - " " - '

a. establish rate for mileage, reimbursement
:b.' other - ' . : • • • • . - .

The Board shall'conduct general business a,t this meeting before it adjourns, if it.so
desires. ?

Cross-ref: 2310, Regular Meetings - . " . . . •
5252, Student Activities Funds'Management ' .

Ref:-.New York State Constitution, ArticleXIII, §1 ' ' . . -
Public Officers Law §§10; 13 - - " .
Education Law §§1707; 1804(4); 2130 ' . '

Adoption "date: June 13,2000 . • . '. " .
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JOINT MEETINGS OF THE BOARD REGULATION

1. Joint meetings of the Board of Educadon of Union Free School Districts
• 13, 24, 30, and Valley Stream-Central High School District shall be held

from time to time .to study common problems. Every effort should be made
to arrive, at policies in those areas where uniformity .or unanimity are
considered essential,

2. Joint meetings shall be held when called by the chairperson and at such
other times by resolution of any member board.

3. The joint meetings are to be held'in the High School District.

4. The chairmanship and vice-chairmanship shall be rotated in numerical
order of district designation. These officers shall be designated at the
"organization meeting of the host district and shall serve during the school
year. . -

5. The secretary, not a Board member.or an administrator, shall be provided
by the district represented by the chairperson of the joint meetings.

6. A majority of the Board members of each district must, be present for a
.quorum. " - . .

7. Voting shall be by districts, after caucus, with each district having one vote.
Majority shall carry. When a matter is carried by majority only, a vote shall

-•be taken to indicate whether the Boards will unanimously support the
' matter. On matters haying been voted on and approved by. a majority of the"
"districts, a district desiring to' adopt a .policy at variance with thejoint
meeting's action must notify the other two'Boards prior-to adopting or'
putting into effect the variance. A special meeting shall then'be called for
further discussion. - - • " ' . .

8. Formal actions requiring individual Board approval shall be in the form of
recommendations submitted in writing to each Board member. Action -upon '
these recommendations should be reported in writing to the chairperson, of
the joint meeting as soon as possible. ' . " - . -

9. Order of business:

: " a. Roll call -" - .
. -b. Reading of minutes

c. Committee reports * •
d. Unfinished business • t . • • • ' ;
e. New business - topics submitted for discussion • '
f. Adjournment

10. Salary schedules and by-laws for the professional and non-professional,
staff shall be the first item of new business at the first Fal.1 meeting.

11. Items for the agenda, approved .by any local -Board, must be submitted to
the chairperson in writing at least 15 days prior to the. meeting.'

. ' - • ' D

o



G

L

i*>f 1
;if3sj*"

2325-R

12. Duties of the chairperson:

a. Preside at all joint meetings of the Boards. " , . . - . "
.b. .Rule on all procedures not specifically covered.in these by-laws.- ., .
c. Arrange and distribute an agenda-to all Board.members at least -io days prior to a

scheduled meeting. • ' . ' • . . = .

13. -The. vice-chairperson shall preside in the absence of the chairperson. . . •

14. Duties of the secretary: ' • . • - .

a. • Record and distribute the minutes of all joint meetings. * . - '
b." Aid in the preparation arid distributipn of agendas as.directed by the chairperson. -

' .c. Notify all Board members in-writing of any recommendations approved at the joint
meetings. . " . • /

" d. Record all items of unfinished business and see that they are listed for consideration
at the next joint meeting.

• 15. The Superintendents of Union Free School Districts 13, 24, 30, and Valley Stream Central
High School District, district business managers, and school district-attorneys may attend
joint meetings for consultations. - " . • - ' .

1.6. • It shall be the responsibility of the Presidents of the individual Boards to notify the .
-• chairperson .of the joint meetings at least five-days prior to a meeting as to whether a

quorum c a n b'e present. " . . . ' " • ' • - .

17. Amendments to these by-laws may be made .only if proposed -in writing and submitted "
-. with the agenda. • . . " - . - ' . " * '

Adoption.date:. January 1-1,2000 " " - • ' • • " '
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DOCUMENT SECURITY •

The security of data is vital to the operation of the district. .There are numerous important
working documents that the district either sends or receives that are-basically one-of-a-kind, or if
destroyed, may be replicated but at some cost in time or money.

Primary documents that are identified as being important and are not archived (i.e.,'working
documents) should be maintained in fireproof file cabinets. - - -

Important primary documents of a confidential nature should only be accessible in a controlled
manner. Only designated employees should have-access or control of these primary working '
documents. • •• • •

Adoption date: May 14, -1996
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ADMISSION OF NON-RESIDENT STUDENTS

The Board .of Education affirms that its primary' responsibility is to
provide .the best possible educational opportunities for the children wno are legal
district residents and who are of legal age to attend school. However, a non-
resident student may be accepted into the district schools under the circumstances
listed below.

Tuition Free

The following non-resident^ students will be accepted for attendance in
district schools on a tuition-free basis:

1. Former Residents: This includes regularly enrolled children of
parents/guardians who are legal district residents who have moved out of
the district. A student may remain in a district school for the
maximum of one year provided the parents and/or guardians give
written notice to the District Clerk of a move or change in residence
prior to such move or change taking place, under the following
circumstances and/or limitations:

A. A grade 12 student legally residing in the district who later moves
from the district or changes residency within the district after
July 1, will be permitted to complete the school year without
payment of tuition, subject to approval by the Superintendent of
Schools/ : , - . • ' - , ,

B. Upon recommendation from the Building Principal and subject to
the approval of the Superintendent, any student legally residing in
the district who moves from the district may be permitted to attend
school to the end of the marking period or semester, as appropriate,
without payment of tuition. >*, .

C. Any student who changes residence within the district, must report
the change to the school Registrar and provide proof of continued
district residence. (See School Registration Form Instruction, Item

• 2B)

3. Resident Students of Non-Resident Parents: A student whose parents .do
not reside in the district will be considered a district resident arid entitled
to attendance under the following conditions:

A. Sufficient evidence establishes that the parents have surrendered
parental control;

B. Sufficient evidence establishes that parental control is being
exercised by persons residing in this district;

C. A determination by the Superintendent or his designee that the
student is not residing in the district for the sole purpose of
attending district schools and; . .

D. Sufficient evidence establishes that the residence is permanent and
the student will continue to reside with such persons after finishing
school.

4. Exchange Students: A foreign student present in the United States under
an official exchange or other similar program who resides with a person in
this district may be admitted to attendance for one year without payment
of tuition. ' ' ' . - ' • . -

'Vvv^v;£w^.^j5y*r^i^- -iy,/ * ,

S
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Tuition Charge

The following non-resident students will be-accepted in district schools
'and will be subject to tuition charges: • " '- ' .

1. ' .For students placed in a home by social services or any other state
.department or agency, tuition-will be charged if the student was not a
district resident prior to the time of placement.

2. Non-resident students with disabilities will be considered for admission to
the district's special'education programs under the following conditions:

A.

B.

A written request for placement is received, reviewed and found
appropriate for consideration; " • '
The district where the student legally resides provides written

'documentation that it assumes "responsibility for all tuition costs
and related -services and provides the • required transportation
services for the student. . " .

Tuition Fees

- Tuition fees will be' established annually in accordance" with .the
appropriate laws and regulations. The district-will-bill the.appropriate school
district or agency for tuition when applicable. .

Cross-ref: 5152.1 Admission of Exchange Students '

Ref: Education Law §3202 . '
8NYCRR§100.2 . • .

Adoption date: September 25,2001 - - ,•*

G
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ADMISSION OF NON-RESIDENT STUDENTS REGULATION -

Students Attending Illegally ' . . . • . •

Enrollment ^ of non-resident students .will be/Subj'ecti;to>""fyenfitiatioh^by.\th6/''dis^S
including-without limitation, home.visits. Upon discovery of false information'oil an application.
or failure to1 report that a district residence has' terminated, .enrollment :will bi immediately

.discontinued and appropriate tuition charges will be rendered forpayment, the school attorney
- will be notified if payments are not made and further action for recovery will be taken."

Procedures for Determining Eligibility

In accordance with the Commissioner's Regulations, the following steps willie taken in
determining a non-resident application for admission into any district school:

L Otfier than the Board of Education, any decision by a school official that a child is:nbt
entitled to attend .a district school must include notification to the Parents of the district
procedures for obtaining a review of the decision. , •

2. Prior to reaching a decision, a student's parents/guardians will be given the opportunity to
submit information concerning the child's right to-attend the school district. ,. . ..

3. If the Board determines that the student is not eligible, written notice must be sent to the
parents/guardians within two days of the decision*. : . - - . ., . ; . . . ; , . .. .

4. The written notice will include the decision, the basis for the decision," the date.pf
' exclusion from the-school and that the parents/guardians may appeal'the decision to the-

Commissioner within 30 days of the date of the decision and the State Education agency
• . and address where information concerning an appeal may be obtained. ' '. ' '

Adoption date: September 25;.2001 - ' - ' . " ' '; '- - . .
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EXPENSE REIMBURSEMENT

School district employees, officials and members of the Board of Education will be
reimbursed for reasonable out-of-pocket expenses incurred while traveling.for school related
activities. . ' . . - •

Only expenses necessary to the purpose of the travel shall be reimbursable.
Transportation costs such as taxicabs are allowable only for essential transportation. Mileage
will be paid at the rate fixed annually by the Board, tax exemption certificates shall be issued
and utilized as appropriate.

The Superintendent of Schools, or designee, shall determine, in the first -instance; whether
attendance by district staff at any conference or professional meeting is in .the best interest of the
district and eligible for reimbursement of expenses under this policy. Board of Education
members and the Superintendent of Schools^cgnference attendance shall be approved fry
foe Board, of Educatjpn. ' r

To obtain reimbursement, the claimant must complete and sign an expense voucher,
attach all receipt or other expense documentation, together with a copy of the approved-
conference attendance request form and evaluation report (if required), and submit the same to
the appropriate administrator. " . - • - .

The Superintendent of Schools may develop additional procedures to administer
ftils pojiicv as it pertains to district employees. > ' ,

The Superintendent of Schools shall provide the Board of Education with a monthly
report of all overnight conference attendance. - •

Adoption Date:
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Expense .Reimbursement Regulation For pisft-icf ff

A. PriorApproval of Travel-Conference Requests

1. The immediate supervisor with budgetary responsibility will approve one-day
conferences. In most cases this is the building principal. If funding for a
conference comes from a source other than the building budget, then the district
administrator with budgetary responsibility must approve the request, in addition
to the building principal.

2. Approval of travel-conference requests for more than one day must be approved
by the district office administrator with budgetary responsibility. The request '
form should be submitted for approval ten (10) school days prior to the date of
the conference.

3. All travel-conference requests require final approval by the Superintendent of
Schools, ptfrer ffian for Board of Education member^.

B. Reimbursable Expenses

1. Reimbursable expenses include registration, meals and lodging, transportation,
conference materials and necessary incidental expenses.

2. Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in -time. No hand
drawn checks will be issued for these expenses. - •/

3. Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices). If a room is shared with a spouse who is not a.

' . conference participant, single rate occupancy will be reimbursed to the employee.

There is a daily meal allowance of $200, plus tax and gratuities, for overnight
conferences.

4: Itemized, original receipts for all meals should accompany the reimbursement
request. Wherever possible, itemized meal receipts should be submitted .with
reimbursement claims. Claims must be submitted within ninety days of the
event.

5. All ate/Ttransportation expenses should be shared as much as possible when more
than one person is attending the conference. Reimbursement for use of an
employee's automobile is established by the Board of Education at the annual .
reorganization meeting. Reimbursement for the payment of tolls must be
accompanied by a toll receipt or copy of an EZ-Pass statement.

The most economical, but practical, mode of transportation should be used.
Where air, railroad or bus transportation is required, the request for conference

r-i
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attendance must indicate the cost of such travel and reimbursement will be the
amount given prior approval. Air and rail fares should be coach
accommodations. Travel and flight insurance are taken at the option of the
traveler and are not reimbursable expenses.

6. Necessary phone calls home are reimbursable to a maximum of one'five-minUte
call per day. "

7. "When an overall dollar limit has been established for a conference, any expenses
beyond that limit are to be bome by the staffmember.

8. Individual receipts must be obtained for all reimbursable expenses. -

9. Reasonable restaurant gratuities (15%-18%) will be reimbursed.

10. Car rentals by employees must be pre-approved by the superintendent of
Schools and will only be considered when the expense is equal to or less than .
necessary taxi fares. The Board must pre-approve all car rentals by its
members. •

C. Expenses That Are Not Reimbursable . -

1. Taxi fares other than to and from airport, hotel, meeting sites and meals.

2. Alcoholic beverages.
• # -

3. Conference tours.

4. Personal expenses such as entertainment, hotel movies, etc.

5. Travel and flight insurance.

O

Adoption Date:
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NAMING FACILITIES

The Board of Education is solely responsible for riamirig.or changing the name of any facility.
Requests to memorialize an individual shall be.directed to "the Board in writing, A'Special
'committee of the Board will be appointed by its president to evaluate the request. "

The Board shall use the following criteria in riaming.or renaming a school facility:

• Long-standing service to the district. ' ' .
• Outstanding contribution to school or district. ' • • • • .
• Significant contribution to the education of youth.
• . Exemplary record of service. ' .
• Extraordinary educator. - '
» Significant accomplishment in the profession locally or on the state or national level.
.• Citizen of local or national prominence. ' . .
• Former member of the Board of Education. ." • • .

It is the intent of the Board of Education that the naming of any facility shall be for
individuals who have not received monetary compensation for their services in the past.
Only under very unusual circumstances will an exception be granted. Voluntary non-
monetary service shall be the overriding criteria, . . •

In lieu of naming facilities, the Board in its discretion, may find an appropriate or suitable -
alternative to recognize an individual. This recognition may be in the form of a plaque,.
memorial, or dedication as designated by the Board. • - . - ' - ' . . ' . . . ' "

The Board of Education will review the request and make a decision regarding the request within
90 days. " ; . . . . . - . - . .

The President of the Board of Education will notify the party .or parties of the decision of the •
Board of Education as soon as possible following its decision. ' , . - • • • • •
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NON-BARGAINING UNIT
DISTRICT OFFICE ADMINISTRATORS

TERMS AND CONDITIONS OF EMPLOYMENT

The Board of Education has determined that it is appropriate to include among its policies a
schedule of benefits for Non-Bargaining Unit District Office Administrators.

A. Leave Days - Fifteen (15) school days' leave with full pay in any one school year for
personal illness, religious holy days, death or illness in the immediate family, graduation
or required court attendance. Three of these days may be used for personal business with
prior approval of the Superintendent. Absence for personal business not receiving prior
approval of the Superintendent may, on its merits, be approved by him/her after the fact. •
After ten years of employment with the District, at the time of retirement from the .
District, and provided that the Administrator simultaneously permanently retires from the
New York State Teachers1 Retirement System, he/she shall be entitled to payment for
unused accumulated sick leave entitlement to a maximum of 250 days at the rate of
l/240th of her annual salary pursuant to the following formula:

One day of leave for each two days of the first 150 days of
.accumulated leave and one day of leave for each four days of the
next 100 days of such accumulated leave.

B. Vacation/Holidays - Non-Bargaining Unit District Office Administrators-Shall be
.entitled to those paid holidays annually to be taken on days set forth on the school
calendar adopted by the Board of Education. During school recess periods, except
as to those days designated in the school calendar as district office holidays on which
buildings are closed, those administrators shall be oblieated to work pursuant to a
rotation schedule approved by the Superintendent of Schools. The Superintendent
shall have the right to call upon administrators for additional days during the recess
periods, as circumstances require.

Twenty (20) vacation days annually, exclusive of state or federal legal holidays as set
forth on the school calendar adopted by the Board of Education. Unused vacation leave
may be accumulated up to a maximum of twenty (20) days. In the event the
Administrator has unused accumulated vacation leave at the time of his/her employment
with the District terminates, he/she shall be paid at the rate of l/240th of each such unused
accumulated day.

C. Health Insurance - As of July 1, 2003, the Board shall pay 85% of health insurance
premiums charged by the Empire Health Insurance Plan, for the Administrator, including
family coverage if applicable.

D. Welfare Fund - $860,00 per annum, shall be paid in equal monthly payments to an
insurance company or companies duly hired in the State of New York, or to
representatives thereof for the purpose of providing additional dental, excess major
medical and/or optical coverage. •



'

E. Jury Duty - Absence for jury duty will be granted, with full pay. Such absence is not to
be deducted from the leave provisions. Reimbursement received for tKis period is
returnable to the school district at the current rate. . . .

The Board of Education's commitment to provide benefits in accordance with the aforesaid shall
in no way constitute a guarantee of employment to any of the incumbents in the positions
referred to herein. Similarly, this policy shall* not constitute any guarantee that the Board of
Education will continue to maintain any of the administrative positions and/or titles referred to
herein.

Revised: March 11,2003
Revised:

.**'«*."
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OFFICIAL MINUTES OF THE SPECIAL MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, MEMORIAL JUNIOR HIGH SCHOOL,
FLETCHER AVENUE, VALLEY STREAM, NEW YORK ON

NOVEMBER 12,2003 AT 7 P.M.

0

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Walter A. Nesbeth III, Andrew Walters, Paul DePace, Frank Nuara

BOARD MEMBERS ABSENT: Dr. Frank Chiachiere

MEETING OPENED: President ladevaio called the meeting to order at 7 p.m.

REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere, Member,
Trustee Pal DePace, Member)

A. Appointment
1. Appointment of Probationary Teacher

On motion of Trustee Fletcher, seconded by Trustee DePace, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed the
following teacher to a two year-probationary position (pending clearance of
fingerprinting) effective as noted:

Gonzalo Gonzalez, Jr. - LOTE
Masters - Adelphi University 7MA $66,295
Mr. Gonzalez has experience from NYCBOE and East Williston Schools
Effective January 5,2004
Assignment - Memorial J.H.S.
Mr. Gonzalez fills a vacancy created by a resignation.

Motion for Executive Session
On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board
voted to attend an Executive Session.

Motion to Adjourn
The President reconvened the meeting at 8:45 P.M. and the meeting was adjourned at 8:50 P.M.

Respectfully submitted,

Dr. Maria Fletcher
Vice President

I
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OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA

B, MEMORIAL JUNIOR HIGH SCHOOL, FLETCHER AVENUE, VALLEY
STREAM, NEW YORK ON NOVEMBER 4,2003 AT 8 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Dr. Frank Chiachiere, Walter A. Nesbeth III, Andrew Walters, Paul
DePace.

BOARD MEMBERS ABSENT: Frank Nuara

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Interim Superintendent of Schools; Al Chase, Assistant
Superintendent for Finance and Operations; Susan Margulies, Assistant Superintendent for
Administration and Support Services; Dr. Lois Austen, Assistant Superintendent for
Curriculum and Instruction; John Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of
Community Information; Michele Gay, Director of Special Education; Jill Gold, Director of
Guidance.

Meeting Opened
President ladevaio called the meeting to order at 8:13 p.m.

Approval of Minutes
On motion of Trustee Walters, seconded by Trustee Nesbeth, and carried unanimously, the
Board approved the minutes of the regular meeting held on October 14,2003.

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning
items that did not appear on the agenda would have the opportunity to speak at the
conclusion of regular business.

~ H
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SUPERINTENDENT'S REPORT

Interim Superintendent, Dr. Marc F. Bernstein, announced that he received a communication
today from the New York State Council of School Superintendents that the State Education
Department is recommending that both the 2002 and 2003 Physics Regents exams be
rescored due to the fact that they may not have been formulated correctly. The new scoring
matrix is expected in December. The new scores will be entered on student's college
applications

A. Approval of Conferences

On the motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously,
the Board upon the recommendation of the Superintendent of Schools approved the amended
overnight conference attendance as presented.
Trustee Stris asked for clarification of the amendment. Superintendent Bernstein advised
that there was a removal of one name from the attachment.

B. Request to Accept Gift

On the motion of Trustee Walters, seconded by Trustee Nesbeth and Carried unanimously,
the Board upon the recommendation of the Superintendent of Schools, accepted the
following gift for use at Central High School:
Donated by Wal-Mart - $1000 Literacy Grant

$ 500 for Central High School Band

C. Approval of Arlene Kutchen Memorial Scholarship

On the motion of Trustee Walters, seconded by Trustee Stris, and carried unanimously, the
Board, upon the recommendation of the Superintendent of Schools, approved the
establishment of the Arlene Kutchen Memorial Scholarship Fund in the amount of $250 each
to be awarded to two graduating North High School Special Education students.
The North High School Scholarship Committee will select these students based on the
following criteria:

a. must be a student who contributed to the school culture;
b. must be a student who worked hard to overcome his/her disabilities;
c. must be a student who displayed honesty and integrity throughout

his/her academic years at North.

D. Approval for Village of Valley Stream to Use Parking Field

On the motion of Trustee Gorham, seconded by Trustee DePace, and carried unanimously,
the Board, upon the recommendation of the Superintendent of Schools, approved the use of
the parking field off Fletcher Avenue on the south side of Central High School and adjacent
to the A.J.H. administration building during the hours of 9:30 a.m. to 1 p.m. starting
November 8, and ending December 13,2003.
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E. Information and Exploration

1. American Education Week - Open Houses - November 18-21,2003.
All residents and civic leaders are invited to attend the American Education Week open
houses between 9 - 10:30 a.m. planned by the four principals, Dr. Thomas Troisi, Dr.
Kathleen Cairo, Mr. Joseph Pompilio, Dr. Stephen Lando and Community Information
Coordinator Arlene Hinkemeyer at North, Memorial, Central and South. Attendees are asked
to please respond for the breakfast programs. Forms can be found on the front page of the
November Observer and were available at the Board meeting

2. Memorial's 5Qth Anniversary - November 10,2003 - 3:30 p.m.
Dr. Bernstein announced that Memorial Junior High would be holding a 50th anniversary
rededication ceremony on Monday, November 10 from 3:30-4:15 p.m. in the school library.
Memorial opened in December of 1952 and was dedicated exactly 50 years ago on
November 11,1953 in memory of the 37 graduates of Central High School who lost their
lives in World War II.

3. School Board RecoRnition Week - October 27-31,2003
The Board of Education was honored in celebration of School Board Recognition Week, a
statewide event. Dr. Bernstein explained that the Board members do double duty on both an
elementary and high school Board and put in countless hours of work and are non-paid
public officials.
The District Clerk arranged for the boutonnieres and celebratory cake.
Kate Freeman, PTA Council President, on behalf of the entire high school district PTSA's,
presented each Board member with a beautiful gift basket of edibles.
Central High principal Joseph Pompilio thanked the Board for their support of Central's new
Performing Arts Program. He introduced a group of Performing Arts students who sang for
the Board and presented each member a videocassette of the ballet that the students created
last year through their alliance with the American Ballet Theatre's "Make a Ballet" program.
Memorial Jr. High principal Dr. Kathleen Cairo introduced Student Council President
Amarillis Padilla, 7th grade president Rakiyah Marshall, 7th grade secretary Barbara Estevez
and 91 grade president Angie Martinez who thanked the Board for all their hard work and
dedication and presented them with mum plants.
South High principal Dr. Stephen Lando introduced Student Council President Lauren
O'Leary, secretary Jean Lee, vice president Elizabeth Jones and treasurer Paul lanniello who
thanked the Board for the new Falcon mascot costume. Each Board member was invited to
come forward to receive a certificate and T-shirt and to shake the Falcon's hand.
North High principal Dr. Thomas Troisi thanked the Board for their support and their
exemplary level of community service. He introduced North students Funmi Ojetayo and
Ryan Lavin who presented Board members with a green Spartan cup and pennant in
recognition of their tireless work for the betterment of the schools.
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4. Recognition - NYSPRA Awards - Educational Journalism - Arlene Hinkemeyer
Dr. Bernstein and Board President Anthony ladevaio presented Community Information
Coordinator Arlene Hinkemeyer with two state awards in the New York State Public
Relations Association's Communications Contest. One was a blue ribbon Award of
Excellence in writing the Featured Teacher article on Kevin Steingruebner in the
March/April 2003 Observer. The other was a red ribbon Award of Honor in writing the
article on astronaut Mike Mullane at Memorial in the January/February 2003 Observer. Mr.
ladevaio accepted the awards for Mrs. Hinkemeyer at the October 24 NYSPRA awards
luncheon at the New York State School Boards convention in Rochester.

5. Student Recognition - AP Scholars
Dr. Bernstein announced that this fall, 85 Central, North and South High students received
AP Scholar Awards in three categories - AP Scholar with Distinction, AP Scholar with
Honor, and AP Scholar. He and Board President Anthony ladevaio then presented
Certificates of Recognition to those students from the district:

From Central -
AP Scholar with Honor
AP Scholar

From North -
AP Scholar with Honor

AP Scholar

- Benjamin Kramer-Miller,
- Brittany Bascetta, Darrell Cheng, Jamie Futoran, Carrie
Gurowitz, Stefan Hennessy, Daniel Khachatorian, Amrita
Khokhar, Paul Kovalov, Lauren Martini, Maria Osorio, Patricia
Rekawek, Nida Siddiqi.

- Edith Jurado,
Jasmine Badamo, Colleen Baktis, Karen Bevington, Jacquelyn
Cafasso, Marissa Scatena.

From South -
AP Scholar with Distinction - Stephanie Hung, Jonathan Karp, Andrew Lim,
AP Scholar with Honor - Danya Spritzer,
AP Scholar - Victoria Adams, Jordan Epstein, Ryan Fishman, Daniel

Kyung, Timothy Lines, Omar Mathir, Lauren O'Leary,
Nathaniel Safren and Robert Valletti.

6. Student Recognition - National Achievement Scholarship Program
Last month, the Board recognized the National Merit Semifmalist from South and the
Letter of Commendation winners from Central, North and South. Presented with Certificates
at this meeting are two students in the district who later received letters of recognition from
the National Achievement Scholarship Program for Black Americans. The students are
Jennifer St. Preux from Central and Funmi Ojetavo from North.
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7. New York State Grade 8 ELA and Math Results - Dr. Lois Austen
Interim Superintendent Dr. Bernstein explained that statewide testing reports are now much
more complex with results disaggregated into racial, ethnic, ESL, Special Education and
other categories. He then introduced Assistant Superintendent for Curriculum & Instruction,
Dr. Lois Austen.
Dr. Austen expressed her appreciation to the Board, the administration, the instructional,
technical, secretarial and custodial teams for their warm welcome and support in her new
position. She then gave a Power Point presentation on the recently released results of the
New York State 8th grade English Language Arts test given in January 2003 and the 8th grade
Math test given in May 2003.
On the 8l grade ELA, Dr. Austen showed graphs on the percentage of students in the passing
Levels 3 and 4 over the past three years at Memorial, North, South and the district overall.
She stated that the goal is to have all students in Levels 3 and 4. The goal in the area of
Special Education is to increase the percentage passing which is now below acceptable
performance levels. On the 8th grade tests, Special Education students do not receive special
testing accommodations. Dr. Austen and the instructional team have developed a plan to
improve achievement which involves identifying students' learning gaps, meeting with ELA
and Special Education teachers, principals, directors and staff developers to help teachers
help students; assigning responsibility to staff members for individual student's
performances; establishing performance benchmarks; and establishing student portfolios.
Dr. Austen then presented the district's Grade 8 ELA level 1 and level 2 data showing that
for 2003, the percentages in these lowest performance levels were unacceptably higher than
the Nassau County average. For 2003, the percentage of students in the higher levels 3 and 4
on the ELA (54%) was lower than the Nassau County average of 63%. For Math
performance in 2003, Valley Stream's percentages in the lower levels 1 and 2 were better
than the Nassau County average and were equal to the Nassau County average of 73% in
levels 3 and 4. However, last year Valley Stream students did not increase their scores at the
same rate as those in similar schools in Nassau County.
Dr. Austen explained that the improvement plan calls for focusing on the "Robust 2's and the
Fragile 3's" to strengthen their performance. She is meeting with the relevant teachers and
administrators to establish methods similar to those for the Special Education students.
The overall "Go Forward" plan for the next few years is to analyze and interpret student
achievement data for all seventh graders; analyze achievement, curriculum and Instructional
gaps; establish entry and exit criteria for student/teacher intervention programs; develop
time-on-task and teacher articulation roles and responsibilities; benchmark student
achievement; implement focused curricular alignment plans; and examine evidence of high
student mastery to increase strong instructional delivery.
Dr. Austen explained that it is a complex task but that she is looking forward to seeing
improved results next year.
Dr. Bernstein complimented Dr. Austen for her work in just one month's time. He said the
data and plans will be presented at faculty and departmental meetings so that all staff
members know the strengths and weaknesses.

c
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8. Overnight Field Trips
Interim Superintendent Dr. Bernstein reported that the Policy Committee had reviewed the
existing overnight policies so that they could be applied to this year's possible overnight
trips. Meetings were held with building administrators, parent representatives and athletic
directors to update the policies.
He explained the following revisions:
There is the addition of a sentence saying that the Superintendent of Schools is responsible
for approving any overnight domestic school trips. The Board still has jurisdiction over
approving trips to foreign countries. The principal will be responsible for arranging the
appropriate number of district employees to serve as chaperones.
Sleeping arrangements - the first preference is dormitory style with at least two adult
supervisors in each dormitory. The second preference is for more than two students to a
room. The third preference is a room servicing three or more students, each with his/her own
bed.
The principal will review students' disciplinary history to determine if it is appropriate for
them to attend overnight trips during which there is considerable unstructured time.
Students need to be in good academic status to participate in overnight field trips, just as for
participation in interscholastic activities.
The mode of travel depends on the national alert status with no airplane travel allowed on an
orange alert.
The Superintendent shall determine the ratio of students to chaperons.

^ >>,-*«* -"- <•''• '•
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ATTORNEY'S REPORT

The attorney reported on an August 2003 decision rendered by the New York State
Commissioner of Education regarding a child's residency in a joint custody situation.
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere,
Member, Trustee Paul DePace, Member)

Resignations/Leaves

1. Approval of Resignation

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously,
the Board having the recommendation of the Superintendent of Schools, approved the
request for the following resignations:

Anthony Spinelli - Science - Memorial
Effective Date - end of day November 14,2003
Other employment

Patrick Quinn - Teaching Assistant - Central
Effective Date - end of day November 6,2003
Pursue another career

Gloria Sciara - Teaching Assistant - South
Effective Date - end of day February 6,2004
Personal reasons

2. Rescission of Child Care Leave

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the request to rescind the following child care leave for 03-04
school year:

Tracy Suhovsky -North High School
. Effective: November 17,2003
To accept position as science teacher at Memorial JHS

3. Request for Unpaid Child Care Leave

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the following leave:

Nicole Glick - Mathematics - North
November 3,2003 - December 1,2003 - unpaid FMLA
December 2,2003 - June 30 - unpaid child care leave



Appointments

o

1. Appointment of Full Time Teacher
On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the following appointment and change of assignment:

.$93,811 (prorated)
Tracy Suhovsky - Science
Salary Step 15M+45
Effective: November 17,2003
Assignment - Memorial JHS

2. Appointment of Probationary Teacher
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following teacher to a probationary position (pending clearance of
fingerprinting) effective as noted:

Christopher Viggiano - Technology
Salary Step 1BA $45,429

(prorated)
Effective - November 5,2003
Assignment - South High School

3. Appointment of Replacement Teachers
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, appointed the following replacement teachers, (pending clearance of
fingerprinting, and verification of training) effective as noted and terminating
upon the return of the teacher from FMLA unless terminated prior thereto in the
manner prescribed by Law:

Theodore Diamont - Mathematics
Salary Step 1BA $45,429

(prorated)
Effective October 20,2003
Mr. Diamont has been a Permanent Substitute; he replaces
Deja Berry who is on FMLA.

Joseph Mahler - Business Education
Salary Step 1BA+30 $49,282
Effective -November 5,2003
Assignment- South High School replacing Sandy DiThomas

who is on FMLA

8
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4. Appointment of Part Time Teacher
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law and the
VSTA stipulation on file, appointed the following part time teacher from
November 3,2003 to June 30,2004, unless otherwise noted and unless terminated
prior thereto in the manner prescribed by law:

Anna Matheos - ESL
Salary Step (2.5 Periods) 7M+45 $30,366
Assignment - North H.S. (prorated)
Mrs. Matheos has been on childcare leave.

4.
5.

6.

Appointment of Department Head
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the request for the following persons to be appointed as
Department Head for the 03-04 school year:

Donna Lankford - Mathematics - Central H.S.
Effective October 20,2003
Mrs. Lankford is replacing Deja Berry for the duration of her

leave.
Stipend $6110 (NC) prorated

Appointment of Permanent Substitute
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the appointment of the following Permanent Substitute
(pending clearance of fingerprinting), at a salary of $120 per diem with benefits,
which will terminate 6/30/04 unless terminated prior thereto in the manner
prescribed by law:

7.

Peter Zoia
Effective

Central High School
November 3,2003

Correction of Appointment Agenda of October 14,2003
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board approved the correction of the appointment of the
Teacher Aide on the Addendum to read the following:

JoAnn Devine
Salary Step 1.. .$10.02 per hour



o Stipends/Adjustments

1.

2.

Change of Status from Non Certified to Certified
On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried
unanimously, the Board, having the recommendation of the Superintendent of
Schools, approved the following change in status effective 2/1/03.

Angela Fernandez - Teaching Assistant - North
From INC $24,146 to 1C $25,631

Step & Level Change
On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried
unanimously, the Board, having the recommendation of the Superintendent of
Schools, approved the following change in Training Levels effective 9/1/03:

NAME FORMER
TR. LEVEI

NEW NEW
TR. LEVEI. BASIC RATE

Jeanne Battaglia 1MA

3. Salary Adjustments

1MA+15 $54,949

O
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board approved the following salary adjustments for the 2003-
2004 School Year Extra Curricular Activities:

SCHOOL COACH/ADVISOR ACTIVITY
CHANGE

SEASON +/- PAY

Central

Memorial

South

L. Genovese
F. Chimato
D. English
M. Reshard
G. Brazil
G. Brazil
K. Leftwich
F. Spinelli
F. Spinelli
P. Franco
A. Errera
Y, Reveron
T. Zatorski

Math Honor Soc.
Math Honor Soc
Aud.Theatre Mngr.
Step Team
Gr. 9 Advisor
Debating Club
Detention Coord.
Language Club
Lang. Honor Soc. .5
Lang. Honor Soc. .5
Language Club .5
Language Club .5
Maj.Mus. Dir. Fall

9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
10/15-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-12/15

drop $1184
+ $ 960
+ $2112
+ $960
+ $2016
+ $ 816
+ $2753
drop $1395
+ $1056
+ $1056
+ $ 480
+ $480
+ $3361

1
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On motion of Trustee Fletcher, seconded by Trustee DePace, and carried
unanimously, the Board approved the following salary adjustments for the 2003-2004
School Year Interscholastic Activities:

SCHOOL
Central

Memorial

South

ADVISOR
H. Alfred

A. Bruce

D. Dodson

K. Ferrara

J. Gorman

M. McQuillan

M. Parisi

D. Schatz

B.Klein

R. Boyd

R. Boyd

M. Buonagurio

C. Byrne

C. Byrne

J. Farrell

N. Futoran

R. Treglia

INTERSCHOLASTIC
ACTIVITY

Varsity Boys Basketball Head
Coach

Varsity Girls Indoor Track

Varsity Bowling Coach

Varsity Boys Indoor Track

JV Boys Basketball Coach

JVB Boys Basketball Coach

JV Girls Basketball Coach

Varsity Girls Basketball Head
Coach

JHS Volleyball Head Coach (7/8)

JHS Boys Basketball Asst. Coach
(7/8)

JHS Girls Basketball Head Coach
(8)

JV Wrestling Head Coach

Vars. Girls Indoor Track Head
Coach

Vars. Boys Indoor Track Head
Coach

JHS Boys Basketball Head Coach
(8)

Vars. Girls Indoor Track Head
Coach

JHS Girls Basketball Head Coach
(7)

SEASON
11/19-
3/28

11/19-
3/28

11/19-
3/28

11/19-
3/28

11/19-
3/28

11/19-
3/28

11/19-
3/28

11/19-
3/28

11/10-
1/17

11/10-
1/17

1/20-3/20

11/17-
3/28

11/19-
3/28

11/19-
3/28

11/10-
1/17

11/19-
3/28

1/20-3/20

+/

+

+

+

+

+

+

+

+

+

+

+

+

—

+

+

+

+

PAY
CHANGE

6332

3618

2847

3618

4349

4349

4349

6332

2753

2511

3441

4350

3805

3805

3067

3618

3232
&

1:



o Committee for Special Education

1. Recommendations from the Committee on Special Education

On the motion of Trustee Fletcher, seconded by Trustee Gorham, and carried
unanimously, the Board of Education approved the arrangement for the placement of
students as recommended by the Committee on Special Education.

2. Appointment of Member to the Committee for Special Education

On the motion of Trustee Fletcher, seconded by Trustee Nesbeth, and carried
unanimously, the Board approved the appointment of the member listed below, as per
the Commissioner's Regulations, Part 200.3c(3)(l), to the Committee for Special
Education, effective November 5,2003 for the 2003-2004 school year:

Sharon Komar Parent Member

REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Walters, Member)

A. Approval of Vouchers

On motion of Trustee Gorham, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the Capital Fund, Dental Insurance Fund,
Special Aid Fund, General Fund, Health Insurance Fund, School Lunch Fund,
Student Trust and Agency Fund and Workers' Compensation Fund.

B. Treasurer's Report

On motion of Trustee Gorham, seconded by Trustee DePace, and carried
unanimously, the Board approved the Treasurer's report.



C. Personnel

1. Resignations

a. School Monitor Part Time
On motion of Trustee Gorham, seconded by Trustee Nesbeth, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, accepted the resignations of the following employees:

Maria Mayo
Assignment - Memorial Junior High School
Effective - October 10,2003

Lorraine Tauber
Assignment - Memorial Junior High School
Effective - August 29,2003

b. Messenger Part Time

John Valerio
Assignment - District Office
Effective - November 7,2003

2. Appointments

a. Custodial
On motion of Trustee Gorham, seconded by Trustee Nesbeth, and carried
unanimously, the Board, having the recommendation of the
Superintendent of Schools, and in accordance with Civil Service
Regulations, approved the following probationary appointments for 26
weeks from the date of Civil Service approval and pending fingerprint
approval:

John Valerio - Cleaner
Assignment-North High School
Effective - November 10,2003
Salary - $37,234
Reason: To fill vacancy created by promotion of Johanna Murphy
October 15,2003.

JackRogawski -Cleaner
Assignment - Memorial Junior High School
Effective-November 10,2003
Salary - $36,234
Reason: To fill vacancy created by resignation of Stephen Guarneri on
June 30,2003.

i£& T
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b. Clerical

On motion of Trustee Gorham, seconded by Trustee Stris, and carried
unanimously, the Board, having the recommendation of the
Superintendent of Schools and in accordance with Civil Service
Regulations, approved the following probationary appointments for 26
weeks from the date of Civil Service approval and pending fingerprint
approval:

Rosemarie Mete - Clerk-Typist
Assignment - Central High School
Effective-November 10,2003
Salary - $28,942
Reason: To fill vacancy created by retirement of Joyce DeGaetano who
retired July 12,2002.

Michele Carr - Clerk-Typist
Assignment - District Office
Effective - November 10,2003
Salary - $28,942
Reason: To fill Receptionist vacancy

c. School Monitor Part Time

On Motion of Trustee Gorham, seconded by Trustee Stris, and carried
unanimously, the Board having the recommendation of the Superintendent
of Schools and in accordance with Civil Service Regulations, approved the
following appointment pending fingerprint approval:

Tara Casucci - School Monitor Part Time
Assignment - North High School
Effective - November 6,2003
Salary - $8.15 per hour
Reason: To fill vacancy created by resignation of Patricia Fiorino
September 4,2003.

1



o REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Walter Nesbethlll, Member)

A. Policies for Consideration as Revised

Trustee Stris presented the following policies for consideration as revised (first
reading):

110 Sexual Harassment
4531 Excursions

^ I —-..



c B. Policies for Adoption

On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously,
the Board approved the following policies as presented:

4321.6 Individualized Education Program Distribution
4326-E. 1 Parental Notification Placement in a Language Instruction Educational

Program
4326-E.2 Parental Notification Failure to Meet Annual Measurable Objectives

Relating to English Proficiency
5030 Prayer in Schools
9220-E Parental Notification Right to Review Teacher Qualifications

/"~\

.-.ass i



c

C. Policies for Adoption as Revised

On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously,
the Board approved the following revised policies as presented:

1110 Official Board Periodical
2210 Board Reorganization Meeting
2325-R Joint Meetings of the Board Regulation
3436 Document Security
5152 Admission of Non-Resident Students
7500 Naming Facilities
9511 Non-Bargaining Unit District Office Administrators Terms and

Conditions of Employment

On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously,
the following policy was amended to delete the term "Tax Collector" under Bonding
of Personnel:

2210 Board Reorganization

On motion of Trustee Nesbeth, seconded by Trustee Stris, the following policy was
presented as revised for adoption and was approved:

6830 Expense Reimbursement

The Board was polled and there were seven (7) yes votes and one (1) no vote:

Trustee Stris
Trustee Chiachiere
Trustee Walters
Trustee Nuara
Trustee DePace
Trustee Fletcher
Trustee Gorham
Trustee Nesbeth
Trustee ladevaio

No
Yes
Yes
Absent
Yes
Yes
Yes
Yes
Yes

Pursuant to Board policy 2360, Trustee Stris has requested that the following be
attached to the minutes:

The policy of having the Board vote on every overnight conference has worked well
for many years. With this change in policy we are going backwards instead of
forward in opening this Board's actions to the public. Former Supreme Court Justice
Louis Brandies' famous quote is appropriate: "Sunlight is the best disinfective.'"

i



o D. Policies for Consideration for Deletion

On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the following policies for deletion:

o
1
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o E. Policies for Consideration for Deletion (continued):

On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the following policies for deletion:
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Motion for Executive Session

On motion of Trustee Stris, seconded by Trustee Fletcher, and carried unanimously, the
Board voted to attend an Executive Session for the purpose of discussing Personnel
negotiations at 10:45 p.m. The Superintendent, the Attorney were invited to attend.

Motion to Adjourn

The President reconvened the meeting at 1 a.m. and the meeting was adjourned at 1:01 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk
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SEXUAL HARASSMENT

The Board of Education is committed to safeguarding the right of all
students and employees within the school district to learn arid work in an
environment that is free from all forms of sexual harassment. Conduct is deemed
to be sexual harassment when the recipient perceives such- behavior as
unwelcome. It is irrelevant that the harasser had no intent to sexually harass the
person.

The Board condemns all unwelcome behavior of a sexual nature which is
designed to extort sexual favors from a student or employee as a term or condition
of academic achievement or employment or which has the effect of creating a
hostile, intimidating, or offensive learning or working environment. The Board
also strongly opposes any retaliatory behavior against complainants or witnesses.

The Board recognizes that sexual harassment can occur staff to student,
student to staff, staff to staff, student to student, male to female, female to male,
male to male or female to female. When an alleged sexual harassment occurs and
the district knows about it, immediate and appropriate corrective action shall be
taken.

Any person who believes that he or she has been subjected to sexual
harassment should report the alleged misconduct immediately so that appropriate
corrective action, up to and including discharge of an employee or suspension of a
student, may be taken at once. The complainant will not be discouraged from
reporting an incident of alleged sexual harassment. In the absence of a complaint,
the Board, upon learning of, or having reason to suspect, the occurrence of any
sexual harassment, will ensure that an investigation is promptly commenced by
appropriate individuals.

The Superintendent of Schools is directed to develop and implement
specific procedures on reporting, investigating and remedying allegations of
sexual harassment. Such procedures are to be consistent with.any applicable
provisions contained in the district's policy manual, collective bargaining
agreements, the tenure laws as well as other federal and state laws on sexual
harassment. Training programs shall be established for students and employees to
raise awareness of the issues surrounding sexual harassment and to implement
preventative measures to help reduce incidents of sexual harassment.

A copy of this policy and its accompanying regulation shall be distributed
to all personnel and students and posted in appropriate places.

Reg Education Amendments of 1972, Title IX U.S.C.§1681
Title VII of Civil Rights Act (1964), 34 CFR §§ 100 et seq.
Gebser v. Lago Vista Independent School District, 1998 WL 323555
(1998)
Franklin v. Gwent County Public Schools, 503 U.S. 60 (1992)
Mentor Savings Bank, FSB v. Vinson, 477 U.S. 57 (1986)
Office for Civil Rights: Sexual Harassment Guidance: Harassment of
Students by School Employees, Other Students and Third Parties, 62 CFR
12034 (March 13,1997)

Adoption date: September 14,1999
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SEXUAL HARASSMENT REGULATION

This regulation will implement the Board of Education's policy concerning
sexual harassment.

A student/employee can be subject to sexual harassment by a student,
employee. Board member or any individual who foreseeably might come in
contact with the student/employee on school grounds or at school activities.

Sexual harassment experienced by students is not always easily recognized.
The following are examples of sexual harassment one should be aware of when
dealing with a complaint of alleged sexual harassment against a student:

1. unwanted sexual behavior, which may include touching, verbal comments,
sexual name calling, spreading sexual rumors, gestures, jokes, pictures,
leers, overly personal conversation, cornering or blocking student's
movement, pulling at clothes, attempted rape and rape;

2. a female student in a predominantly male class subjected to sexual remarks
by students or teachers who regard the comments as joking and part of the
usual classroom environment;

3. impeding a girl's progress in classes, such as industrial arts, by hiding her
tools, questioning her ability to handle the work or suggesting she is
somehow "abnormal" for enrolling in such a class;

4. purposefully limiting or denying female students access to educational
tools, such as computers;

5. teasing a male student about his enrollment in a home economics class.

Procedures

The Board shall designate a Compliance Officer to carry out the district's
responsibilities associated with compliance with Title DC. In addition, the Board
will designate a second individual for ensuring the compliance with Title IX in
regard to sexual harassment so that any person who believes that he/she has been
subjected to sexual harassment will have a second avenue of complaint, if the
alleged harasser is the Compliance Officer.

The Superintendent of Schools shall notify all students and employees of
the name, office address and telephone number of both designees. In addition, the
Board through this regulation has established grievance procedures that provide
for prompt investigation and equitable resolution of sexual harassment
complaints.

The Superintendent shall implement specific and continuing steps to notify
students, parents, employees, and prospective students or employees that the
school district does not discriminate on the basis of sex in the educational
programs or activities which it operates as required by Title IX. Such notification
shall include publication in: local newspapers; newspapers and magazines
operated by the district or by student, alumnae, or alumni groups for or in
connection with the district; and memoranda or other written communications
distributed to every student and employee.

All reports of sexual harassment will be held in confidence, subject to all
applicable laws and any relevant provisions found in the district's policy manual
and collective bargaining agreements.
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Consistent with federal and state law, and all applicable provisions
contained in the district's policy manual arid collective bargaining agreements, the
following procedures shall be employed in handling any report, investigation and
remedial action concerning allegations of sexual harassment.

1. Students who believe they have been subjected to sexual harassment are to
report the incident to the Building Principal or his/her designee. The
Building Principal will notify the compliance officer who will notify the
Superintendent of all complaints. The student can pursue his/her
complaint informally or file a formal complaint. Should the Building
Principal or his/her designee be the alleged harasser, the report shall
be made to the Compliance Officer.

2. Employees who believe they have been subjected to sexual harassment are
to report the incident to the Compliance Officer or his/her designee and to
their immediate supervisor. Should the immediate supervisor be the alleged
harasser, the report shall be made to the next level of management.

Incidents of sexual harassment may be reported informally or through the
filing of a formal complaint.

Investigation of a Complaint

Upon receipt of a formal or informal complaint, a prompt, thorough.and
impartial investigation of the allegations by the Compliance Officer or (in the
case of students) by the building designee must follow. This investigation shall
be conducted diligently. All witnesses shall be interviewed and if requested, the
complainant shall speak with an individual of the same sex. Complainants are to
be notified of the outcome of the investigation.

Formal Complaints

Formal complaints may be submitted to report any incidence of sexual
harassment. The formal written complaint is to be submitted to the Compliance
Officer or (in case of students) to the Building Principal. In the event the
Compliance Officer or Building Principal is the alleged harasser.. the formal
written complaint is to be submitted to the Superintendent of Schools.

The formal written complaint will consist of any appropriate forms and in
the case of an employee complaint, a copy of any applicable supervisor reports.
The appropriate forms solicit the specifics of the complaint, e.g., date and place of
incident, description of sexual misconduct, names of any witnesses, and any
previous action taken to resolve the matter.

The Superintendent or the Board shall take immediate, appropriate and
corrective action upon a determination of sexual harassment. In the case of an
employee, the Superintendent or the Board shall notify the complainant of any
findings and action taken. In the case of a student, the Principal or his/her
designee will notify the complainant of any findings and action taken. A
written report of the incident and any action taken will be given to the
Compliance Officer.

Remedial Action

If the investigation reveals that sexual harassment has occurred, appropriate
sanctions will be imposed in a manner consistent with any applicable law, district
policies and regulations and collective bargaining agreements. Depending on the
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gravity of the misconduct, sanctions may range from a reprimand up to and
including action for dismissal of an employee or suspension of a student.

Anyone subjecting complainants or witnesses to any form of retaliation
will also be subject to disciplinary action in the manner prescribed by law and
consistent with any applicable provisions in the district's policy manual or
collective bargaining agreements. .

If the investigation reveals that no sexual harassment has occurred, or if the
complainant is not satisfied with the remedial action taken after a finding of
sexual harassment, the complainant may appeal to the next appropriate level in
the complaint procedure. The appeal must include a copy or the original
complaint, all. relevant reports, the specific action being appealed, and an
explanation of why the complainant is appealing.

Post Remedial Action

Following a finding of sexual harassment, complainants will be
periodically interviewed by the Compliance Officer to ensure that the harassment
has not resumed and that no retaliatory action has occurred. In the discretion of
the district, these follow-up interviews will continue for an appropriate period of
time. A report will be made of each interview.

Complaint Records

Upon written request, complainants should receive a cbpy of any resolution
reports filed by the Compliance Officer concerning his/her complaint. Upon
substantiation, copies should also be filed with the student or employment records
of both the complainant and the alleged harasser.

Investigation in the Absence of a Complaint

The Board will, in the absence of a complaint, ensure that aninvestigation
is commenced by the appropriate individuals, upon learning of, or having reason
to suspect, the occurrence of any sexual harassment.

Adoption date: September 14,1999

©
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SEXUAL HARASSMENT COMPLAINT FORM

Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11582-3007

Name and position of complainant

'C

Date of complaint

Name of alleged harasser

Date and place of incident

Description of misconduct

Name of witnesses (if any)

Has the incident been reported before?

If yes, when? to whom?

What was the resolution?

Reasons for dissatisfaction

Adoption date: September 14,1999
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SEXUAL HARASSMENT COMPLAINT APPEAL FORM

Valley Stream Central High School District
One Kent Road ••.'•'

Valley Stream, New York 11582-3007

Name and position of complainant^
Date of appeal ..-.'• • •:.. .•
Date of original complaint . .
Have there been any prior appeals?
If yes, when? to whom?

Descriptions of decisions being appealed

Why is the decision being appealed?

Adoption date: September 14,1999
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FIELD TRIPS AND EXCURSIONS

The Board of Education recognizes the desirability of providing off-carripus; experiences
which will enhance the educational program of the school system. Each student must secure the
permission of his/her parent or guardian before participating in such activity.

All field trips and other school sponsored trips and activities must be approved by the
student activities director, the athletic director, the departmental supervisor or the person in a
position of direct responsibility for such a trip. Thereafter, approval must be obtained from the
Building Principal or his/her designee.

The Superintendent of Schools must approve overnight domestic trips. Trips outside
the continental United States must be approved by the Board.

Adoption date: July 9,2002
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FIELD TRIPS AND EXCURSIONS-REGULATION

Organization

1. Approval

A. Ample time prior to the announcement of a trip/activity must be provided by the
sponsor so that careful consideration may be given.

B. Application forms for approval of trip/activity must be fully completed. These
forms are available in each district school.

C. The Building Principal should consult with the Superintendent of Schools when
any questions concerning purpose, supervision, cost, location, etc.

D. . For insurance purposes, the Business Office must be notified well in advance of
any trips outside of the state. The Principal will be responsible for reporting trips
outside of the state to the Business Office.

E. Domestic overnight trips must be approved by the Superintendent of
Schools. Trips outside the continental United States must be approved by the
Board.

F. Field trip attendance must include at least 75% of the particular class or grade.
G. When planning trips, the following dates should be avoided: departmental or

school testing dates, religious holidays and any date after May 15th.

2. Planning

A. The trip will be publicized in the Monthly Bulletin.
B. A permission slip signed by a parent or guardian must be obtained for each

student prior to the trip.
C. Parents must be informed of all relevant information such as date, time,

transportation, cost, etc. In addition, parents should provide any specific
information (i.e. health, medical, physical restrictions) concerning their children.

D. Included in the information to the parent/student should include a statement
regarding action to be taken against any person violating the rules during the
trip/activity.

E. A master list of all persons attending the trip is to be prepared and given to the
Principal, the Activities Director and the Attendance Office.

F. An emergency contact name and phone number must be obtained for each student
for trips taking place outside or beyond regular school hours. A list of these
numbers must be given to the Principal and the Activities Director and to an
emergency contact person remaining behind in the community.

G. The principal shall arrange for the appropriate number of district employees
who will act as chaperones. Each chaperone shall be provided the names and
phone numbers of administrators in the school and district to contact for
emergencies.

H. All monies collected for any trip or activity must be deposited in the extra-
classroom activity fund through the faculty sponsor. Cash payments may not be
made from any money collected. Under no circumstances can monies collected
from students be placed in a staff member's personal checking or savings account.

i
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I. Any person who drives his/her own vehicle to transport students assumes all
insurance risks. Any parent, staff member or other person
who has been approved by the Principal to provide transportation in their own
vehicle must showpropf of adequate insurance. ($100,000 per person/$300,000
per occurrence for bodily injury'is considered
adequate.) Also, a signed permission slip must indicate that the
parents are aware of me pnvate transportation.

3. Procedures

A. All students must travel by the designated transportation (i.e. bus) from and back
to the school. If other means of transportation are considered, permission must be
granted by the Principal.

B. Each student shall be given a set of rules relating to the trip or activity concerning
proper standards of conduct.

C. Each student will be given the number of a contact person for emergencies or
some emergency contact must be established at the site, as necessary, on a
scheduled basis.

D. Smoking is not permitted on any trip by students or teachers.
E. In the event a student is missing, the following procedures apply:

i. The chaperone will notify security personnel in .and around the area;
The Chaperone will call the student's parents and/or emergency contact.
All necessary action should be taken to ensure the safety and welfare of
the student(s) to the greatest degree possible.
If appropriate, send the second staff member or chaperone to the next
designated location. A district staff member must remain at the site and
assist in locating the student and keep the parent's informed of the
situation. Any expenses incurred in transportine the student and
Chaperone back to the designated location will be paid by the Board and,
if applicable, passed on to the student and/or parent.

iv. The chaperone may depart to the next location if all three steps have been
taken, a search has been conducted and a reasonable amount of time has
elapsed in attempting to locate the student.

Responsibilities by Staff

The Building Principal will assign supervision duties to professional staff members for all
after-school, evening, weekend and off school premises activities to insure that care is taken to
prevent mishap.

1. The Person in Charge is responsible for the following:

A. The planning 9f the trip/activity which includes without limitation, planning the
itinerary; obtaining administration approval; transportation arrangements;
accommodations; calculating costs and handling finances; obtaining signed
permission slips; securing appropriate number of adult chaperones; developing
and distributing activity rules; prepare student emergency contact list and arrange
for emergency contact person and procedure for students; prepare list of school
and district emergency contact persons and any and all other relevant
materials/plans to protect the safety and welfare of the students.

B. Ensuring that each chaperone understands his/her responsibilities and is familiar
with applicable rules.

C. Submit a list of students going on the trip to the Attendance office and placed in
each teacher's mailbox five calendar days prior to the activity. Before leaving, the
Person in Charge must personally verify with the attendance office the official list
of students attending the trip.

D. Preparing and submitting a report to the Principal which summarizes the
trip/activity. ^

p
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2. The Chaperone is responsible for the following:

A. Take attendance and head count of students prior to departure.
B. Explain rules and regulations to students and maintain control during

trip/activity.
C. Provide students with emergency contact person and any applicable procedures

(i.e. chaperone will be at a specific location during specific time intervals)
D. Supervise students during the trip/activity.
E. Take attendance and student count at site prior to departure at each destination

and follow procedures above if a student is missing.
F. A report of any damages, unusual circumstances, losses, injuries, etc., should be

reported to the Person In Charge as soon as possible. Students will not be released
until the Person in Charge has had time to review and assess any such occurrence.

G. Vehicles or buses used for transport should be checked for student belongings and
for unreported damage.

Overnight Trips

Due to the unique nature of "unstructured time" that is inherent in overnight field
trips, the following additional regulations apply:

A. Accommodations/Special Conditions

When organizing sleeping accommodations for students attending overnight
field trips, the Board prefers the following arrangements in the order stated:

i. dormitory style accommodations with at least two adult supervisors to
each dormitory;

ii. no more than two students to any particular room;
iii. rooms servicing three or more students each with his/her own bed.

It is recognized that the preferred sleeping accommodation will be
determined by the administration based upon the site's space availability as
well as the realization that some accommodations are arranged by
Countv/State/National associations and not by school district.

B. Student Disciplinary History

Participation in interscholastic, co-curricular and extra-curricular activities
is a privilege. Students who have not exemplified appropriate disciplinary
history should be precluded from attending overnight trips during which
there is considerable unstructured time. The determination of appropriate
disciplinary history for attending overnight trips should be made by the
building principal with such determination appealable to the Superintendent
of Schools. Overnight trips that are directly related to credit bearing courses
shall be governed by procedures that apply to respective academic offerings.

C. Student Academic Progress

Participation in interscholastic, co-curricular and extra-curricular activities
is a privilege. Overnight field trips shall require students to be in
appropriate academic status. Overnight trips that are directly related to
credit bearing courses shall be governed by procedures that apply to
respective academic offerings.
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D. Mode of Transportation

Selected mode of transportation for overnight field trips shall reflect the
most current national security alert status. The Superintendent of Schools
shall incorporate appropriate measures for implementing these regulations
into the district's Practices and Procedures manual.

E. Supervision

The ratio of students to chaperones shall be determined by the
Superintendent of Schools.

Adoption date: July 9,2002
Revised:
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INDIVIDUALIZED EDUCATION PROGRAM DISTRIBUTION

The Board of Education believes that in order for each student with disabilities to receive the full
benefit of his/her Individualized Education Program (IEP), individuals responsible for
implementing the IEP must fully understand the scope of their responsibility, and the specific
accommodations, modifications, and supports to be provided.

Therefore, and in accordance with state law, the Chairperson of the Committee for Special
Education (CSE) shall ensure that prior to implementation of such program, a copy of a student's
IEP is provided to any and all persons responsible for implementing the student's IEP, including:

1. regular education teachers;
2. special education teachers;
3. related service providers; and
4. other service providers. . .

All copies of a student's IEP provided under this policy must remain confidential, and shall not
be redisclosed to any other person, in accordance with the Individuals with Disabilities
Education Act (IDEA) and the Family Educational Rights and Privacy Act (FERPA). To ensure
such confidentiality,.the CSE chairperson, shall include with each IEP provided to the people
listed above a copy of the Board's policy on student records confidentiality. All IEP copies must
remain in a secured location on school grounds at all times.

In addition, for each student with an IEP, the CSE Chairperson shall designate a professional
employee of the school district with knowledge of that student's disability and program to inform
teachers, service providers, assistants and support staff of their responsibilities under the IEP,
and the specific accommodations, modifications, and supports that must be provided for the
student, prior to the implementation of the student's program. The designated professional
employee shall obtain the signature of each person receiving an IEP and the Board's policy on"
student records confidentiality. At the end of the school year, he/she shall collect all IEP copies
provided under this policy. . •

Cross-ref: 4321, Programs for Students with Disabilities Under IDEA and Article 89
5500, Student Records'.

Ref: Individuals with Disabilities Education Act.(IDEA), 20 USC §§1400 et seq.
Family Educational Rights and Privacy Act (FERPA), 20 USC §§ 1232g; 34 CFR
Part 9 9 . " . . . ; ' . - .
Education Law §4402(7)
8 NYCRR §§200.2; 200.4

Adoption date: - . •
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PARENTAL NOTIFICATION

PLACEMENT IN A LANGUAGE INSTRUCTION EDUCATIONAL PROGRAM

Dear Parent/Guardian:. .

Your child (insert child's name) has been identified as a "limited English proficient/English language
learner" student in need of help to learn English and placement in a (insert name of program). We
have determined (insert child's name) eligibility, and placed (him or her) in such a program based on
(insert reasons).

(Child's name) is performing at (insert status of child's academic achievement). We have determined
(his or her) level of English proficiency at (insert level) based on (insert how the district assessed that
level). .

We believe that placement in a (insert name.of English instruction program) will help (insert child's
name) both to leam English and increase his level of academic performance. Attached is a series of
questions and answers we hope will help you better understand the program in which we have placed
(insert child's name) and the benefits of that program.

The district will hold regular meetings at least twice a year for parents/guardians of English learners
and we encourage you to attend. At those meetings, we will provide you with information that will
help you to better understand the goals of your child's program, and assist you in ways to help (insert
child's name). In between meetings we are always ready to listen and respond to any questions and
recommendations y o u might have. . ' . - • " • • •

However, you should know that you have the right to:

1. request that (insert child's name) be immediately removed from the program; -
2. • decline (insert child's name) participation in the program or choose another available

program or method of instruction; and . . .
3. assistance in selecting from among the various programs and methods of instructions

available. . _ .

Whatever your decision, we encourage you to help (insert child's name) attain English proficiency and
high academic achievement levels. Some ways in which you can do this include: (insert some
examples). .

If you have any questions about this notice or the attached information, please contact (me or the
program's coordinator). All of us in the district look forward to working with you to help (insert
child's name) improve (his or her) English and overall academic skills.

Sincerely,

Building Principal

(continued on next page)



Questions and Answers About Your Child's English Instruction
Educational Program

( 1. What methods of instruction will be used in my child's program?

2. Does the district offer any other programs for English language learners? .

3. How do these other programs differ from the one offered my child in terms of methods of
• instruction, content, instructional goals and the use of English and a native language in
. -instruction? • . . - " • .

. 4 . On what basis did the district select my child's program as opposed to another one?

5. How will my child's program specifically help (him or her) learn English and meet age
appropriate academic achievement standards for grade promotion and graduation?

6. My child is classified as a student with a disability. How will my child's English learning
program meet the objectives set put in (his or her) individualized education program?

NOTE: The answers to the above questions will depend on the individual .child involved.
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PARENTAL NOTIFICATION .

FAILURE TO MEET ANNUAL MEASURABLE OBJECTIVES
RELATING TO ENGLISH PROFICIENCY

Dear Parent/Guardian: -

We regret to inform you that there has been a failure to meet-the annual objectives established by the
state for the. development and attainment of English proficiency, by limited English proficient students
while meeting state academic standards.

The district has plans for addressing this matter, including (insert steps to be taken by the district).

We welcome any questions and recommendations you might have. Please feel free to contact your .
child's Building Principal.

Sincerely,

c
Superintendent of Schools
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PRAYKR IN THE SCHOOLS

It is the policy of the Board of Education to not prevent, or otherwise deny participation in,
constitutionally protected prayer in the district's schools, consistent with guidance issued by the
U.S. Secretary of Education, and applicable judicial decisions interpreting the religion clauses of
the First Amendment of the U.S. Constitution. • •• ' ' -

This policy supersedes any other Board policy that might be inconsistent with it.

Adoption date:
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PARENTAL NOTIFICATION . .. •

RIGHT TO REVIEW TEACHER QUALIFICATIONS

Dear Parents and Guardians: '.

In accordance with the No Child Left Behind Act of 2001, you have the right to request
information.about the professional qualifications of your child's [children's] classroom teachers.
Specifically, you have the right to request the following information concerning your child's
teachers: " • ' .

• , whether the teacher has met New York State qualifications and licensing criteria for the
grade levels and subject areas he or she teaches;

• ' whether the teacher is teaching under emergency or other provisional status through
which the State qualification or licensing criteria have been waived;.

• . the teacher's college major; whether the teacher has'any advanced degrees and, if so, the
subject of those degrees; and . ' • .

• lastly, if your child receives services from any .instructional assistants or similar
paraprofessionals, the qualifications of those individuals.

Requests to receive any of the above information may be directed, in writing to [Name and •
• telephone number if Building Principal or other designated individual]. All requests will be
honored in a timely manner. • ' '

Sincerely, - - . :. . . - ;

Superintendent of Schools
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OFFICIAL BOARD PERIODICAL

A periodical entitled "The Observer" shall be published by the Board of
Education from time to time during the school year. The editor will Work in close
cooperation with the Superintendent.of Schools, to have the publication prepared
and distributed. A copy of "The Observer" and "School Directory and
Calendar" shall be reviewed by the Superintendent, of his/her designee, and
shall be forwarded to the members of the Board for, review. Copy shall be
reviewed by the Superintendent, or his/her designee, and forwarded .to members
of the Board for review. Release of the copy for publication shall be by the
Superintendent after allowing two days for Board members to comment and
taking such comment into account.

Cross-ref: 1000, Community Relations Goals . •

Adoption date: January 11,2000 - .
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JOINT MEETINGS OF THE BOARD REGULATION

1. Joint meetings of the Board of Education of Union Free School Districts
13, 24, 30, and Valley Stream Central High School District shall be held
from time to time to study common problems. Every effort should be made
to arrive at policies in those areas where uniformity or unanimity are
considered essential.

2. Joint meetings shall be held when called by the chairperson and at such
other times by resolution of any member board.

3. The joint meetings are to be held in the High School District.

4. The chairmanship and vice-chairmanship shall be rotated in numerical
order of district designation. These officers shall be designated at the
organization meeting of the host district and shall serve during the school
year.

5. The secretary, not a Board member or an administrator, shall be provided
by the district represented by the chairperson of the joint meetings.

6. A majority of the Board members of each district must be present for a
quorum.

7. Voting shall be by districts, after caucus, with each district having one vote.
Majority shall carry. When a matter is carried by majority only, a vote shall
be taken to indicate whether the Boards will unanimously support the
matter.

8. Formal actions requiring individual Board approval shall be in the form of
recommendations submitted in writing to each Board member. Action .upon
these recommendations should be reported in writing to the chairperson of
the joint meeting as soon as possible.

9. Order of business:

a. Roll call
b. Reading of minutes
c. Committee reports
d. Unfinished business
e. New business - topics submitted for discussion
f. Adjournment

10. Salary schedules and by-laws for the professional and non-professional
staff shall be the first item of new business at the first Fall meeting.

11. Items for the agenda, approved by any local Board, must be submitted to
the chairperson in writing at least 15 days prior to the meeting.
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12. Duties of the chairperson:

a. Preside at all joint meetings of the Boards.
b. Rule on all procedures not specifically covered in these by-laws.
c. Arrange and distribute an agenda to all Board members at least 10 days prior to a

scheduled meeting.

13. The vice-chairperson shall preside in the absence of the chairperson.

14. Duties of the secretary:

a. Record and distribute the minutes of all joint meetings.
b. Aid in the preparation and distribution of agendas as directed by the chairperson.
c. Notify all Board members in writing of any recommendations approved at the joint

meetings.
d. Record all items of unfinished business and see that they are listed for consideration

at the next joint meeting.

15. The Superintendents of Union Free School Districts 13,24, 30, and Valley Stream Central
High School District, district business managers, and school district attorneys may attend
joint meetings for consultations.

16. It shall be the responsibility of the Presidents of the individual Boards, to notify the
chairperson of the joint meetings at least five days prior to a meeting as to whether a
quorum can be present.

17. Amendments to these by-laws may be made only if proposed in writing arid submitted
with the agenda.

Adoption date: January 11,2000

©
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DOCUMENT SECURITY

The security of data is vital to the operation of the district. There are numerous important
working documents that the district either sends or receives that are basically one-of-a-kind, or if
destroyed, may be replicated but at some cost in time or money.

Primary documents that are identified as being important and are riot archived (i.e., working
documents) should be maintained in fireproof file cabinets.

Important primary documents of a confidential nature should only be accessible in a controlled
manner. Only designated employees should have access or control of these primary working
documents. • • -. • .

Adoption date: May 14,1996
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ADMISSION OF NON-RESIDENT STUDENTS

The Board of Education affirms that its primary responsibility is to
provide the best possible educational opportunities for the children who are legal
district residents and who are of legal age to attend school. However, a non-
resident student may be accepted into the district schools under the circumstances
listed below.

Tuition Free

The following non-resident students will be accepted for attendance in
district schools on a tuition-free basis:

1. Former Residents: This includes regularly enrolled children of
parents/guardians who are legal district residents who have moved out of
the district. A student may remain in a district school for the
maximum of one year provided the parents and/or guardians give
written notice to the District Clerk of a move or change in residence
prior to such move or change taking place, under the following
circumstances and/or limitations:

A. A grade 12 student legally residing in the district who later moves
from the district or changes residency within the district after
July 1, will be permitted to complete the school year without
payment of tuition, subject to approval by the Superintendent of
Schools.

B. Upon recommendation from the Building Principal and subject to
the approval of the Superintendent, any student legally, residing in
the district who moves from the district may be permitted to attend
school to the end of the marking period or semester, as appropriate,
without payment of tuition.

C. Any student who changes residence within the district, must report
the change to the school Registrar and provide proof of continued
district residence. (See School Registration Form Instruction, Item
2B)

3. . Resident Students of Non-Resident Parents: A student whose parents do
not reside in the district will be considered a district resident and entitled
to attendance under the following conditions:

A. Sufficient evidence establishes that the parents have surrendered
parental control;

B. Sufficient evidence establishes that parental control is being
exercised by persons residing in this district;

C. A determination by the Superintendent or his designee that the
student is not residing in the district for the sole purpose of
attending district schools and;

D. Sufficient evidence establishes that the residence is permanent and
the student will continue to reside with such persons after finishing
school.

A, Exchange Students: A foreign student present in the United States under
an official exchange or other similar program who resides with a person in
this district may be admitted to attendance for one year without payment
of tuition.

D
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Tuition Charge

The following non-resident students Will be-accepted in.district schools
and will be subject to tuition charges: . ' ' .

1. For students placed in a home by social-services or any other state
department or agency, tuition will be charged if the student was not a
district resident prior to the time, of piacenient. • ••

2. Non-resident students with disabilities will be considered for admission to
the district's special education programs "under the following conditions:

A,.

B.

A written request for placement is received, reviewed and found
appropriate for consideration;
The district where the student legally resides provides .written
documentation that it assumes responsibility for all tuition costs
and related services and provides the required transportation
services for the student.

Tuition Fees

Tuition, -fees will be established annually in accordance with the
.appropriate laws and regulations. The district will bill the; appropriate school
district or agency for tuition when applicable. . . " .

Cross-fef: 5152.1 Admission of Exchange Students " ,

Ref: Education L a w §3202 . . . • .
- 8NYCRR§100.2

Adoption date:-September 25,2001
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ADMISSION OF NON-RESIDENT STUDENTS REGULATION

Students Attending Illegally

Enrollment of .non-resident students..will be subject to verification by the district
including without limitation, home visits. Upon discovery of false information on an application
or failure to report that a district residence has terminated, enrollment will be immediately
discontinued and appropriate tuition charges will be rendered for payment. The school attorney
will be notified if payments are not made and further action for recovery will be taken.

Procedures for Determining Eligibility

In accordance with the Commissioner's Regulations, the following steps will be taken in
determining a non-resident application for admission into any district school:

1. Other than the Board of Education, any decision by a school official that a child is not
entitled to attend a district school must include notification to the P.arents of the district
procedures for obtaining a review of the decision. .

2. Prior to reaching a decision, a student's parents/guardians will be given the opportunity to
submit information concerning the child's right to attend the school district.

3. If the Board determines that the student is not eligible, written notice must be sent to the
parents/guardians within two days of the decision.

4. The written notice will include the decision, the basis for the, decision, the date of
exclusion from the "school and that the parents/guardians may appeal the decision to the
Commissioner within 30 days of the date of the decision and the State Education agency
and address where information concerning an-appeal may be obtained.

Adoption date:-September 25,-2001 \ . ' ". .

©
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NAMING FACILITIES

The Board of Education is solely responsible for naming or changing the name of any facility.
Requests to memorialize an individual shall be directed to the Board in writing. A special
committee of the Board will be appointed by its president to evaluate the request.

The Board shall use the following criteria in naming or renaming a school facility:

• Long-standing service to the district.
• Outstanding contribution to school or district.
• Significant contribution to the education of youth.
• Exemplary record of service.
-• Extraordinary educator.
• Significant accomplishment in the profession locally or on the state or national level.
• Citizen of local or national prominence.
• Former member of the Board of Education.

It is the intent of the Board of Education that the naming of any facility shall be for
individuals who have not received monetary compensation for their services in the past.
Only under very unusual circumstances will an exception be granted. Voluntary non-
monetary service shall be the overriding criteria.

In lieu of naming facilities, the Board in its discretion, may find an appropriate or suitable
alternative to recognize an individual. This recognition may be in the form of a plaque,
memorial, or dedication as designated by the Board.

The Board of Education will review the request and make a decision regarding the request within
90 days.

The President of the Board of Education will notify the party or parties of the decision of the
Board of Education as soon as possible following its decision.

©
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NON-BARGAINING UNIT
DISTRICT OFFICE ADMINISTRATORS

TERMS AND CONDITIONS OF EMPLOYMENT

The Board of Education has determined that it is appropriate to include among its policies a
schedule of benefits for Non-Bargaining Unit District Office Administrators.

A. Leave Days - Fifteen (15) school days* leave with full pay in any one school year for.
personal illness, religious holy days, death or illness in the immediate family, graduation
or required court attendance. Three of these days may be used for personal business with
prior approval of the Superintendent. Absence for personal business not receiving prior
approval of the Superintendent may, on its merits, be approved by him/her after the fact.
After ten years of employment with the District, at the time of retirement from the
District, and provided that the Administrator simultaneously permanently retires from the
New York State Teachers' Retirement System, he/she shall be entitled to payment for
unused accumulated sick leave entitlement to a maximum of 250 days at the rate of
l/240th of his/her annual salary pursuant to the following formula:

One day of leave for each two days of the first 150 days of
accumulated leave and one day of leave for each four days of the
next 100 days of such accumulated leave.

B. Vacation/Holidays - Non-Bargaining Unit District Office Administrators shall be
entitled to those paid holidays annually to be taken on days set forth on the school
calendar adopted by the Board of Education. During school recess periods, except
as to those days designated in the school calendar as district office holidays on which
buildings are closed, those administrators shall be obligated to work pursuant to a
rotation schedule approved by the Superintendent of Schools. The Superintendent
shall have the right to call upon administrators for additional days during the recess
periods, as circumstances require. This policy shall apply only to those non-
bargaining unit district office employees hired after 1992. Confidential secretaries
will continue to benefit from the same terms and conditions of employment as
enjoyed by members of the Educational Office Personnel Unit

Twenty (20) vacation days annually, exclusive of state or federal legal holidays as set
forth on the school calendar adopted by the Board of Education. Unused vacation leave
may be accumulated up to a maximum of twenty (20) days. In the event the
Administrator has unused accumulated vacation leave at the time of his/her employment
with the District terminates, he/she shall be paid at the rate of 1/240* of each such unused
accumulated day.

C. Health Insurance - As of July 1,2003. the Board shall pay 85% of health insurance
premiums charged by the Empire Health Insurance Plan, for the Administrator, including
family coverage if applicable.



D. Welfare Fund - $860.00 per annum shall be paid in equal monthly payments to an
insurance company or companies duly hired in the State of New York, or to
representatives thereof for the purpose of providing additional dental, excess major
medical and/or optical coverage.

E. Jury Duty - Absence for jury duty Will be granted with full pay. Such absence is not to
be deducted from the leave provisions. Reimbursement received for this period is
returnable to the school district at the current rate. .

The Board of Education's commitment to provide benefits in accordance With the aforesaid shall
in no way constitute a guarantee of employment to any of the incumbents in the positions
referred to herein. Similarly, this policy shall not constitute any guarantee that the Board of .
Education will continue to maintain any of the administrative positions and/or titles referred to
herein.

Revised: March 11,2003
Revised;

©
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BOARD REORGANIZATIONAL MEETING

The Board of Education recognizes its obligation to hold an annual
reorganizational meeting. The purpose of the reorganizational-meeting is to elect
officers of the Board and make the proper appointments and designations of other
district employees for the proper management of the •school district.during the
school year. The Board shall also perform such annual functions as are designated
by law.. . ' .

The annual reorganizational meeting of "the Board of Education shall be
held on the first Tuesday in July (unless it is a legal holiday, in which case the
meeting will be held on the first Wednesday).

The meeting shall be called to" order by the previous Board President or'
his/her designee, who shall preside until the election of a new president. The order
of business to be conducted at the reorganizational meeting shall include the
following items required or implied by state law and/or regulation:

I. Administration of Oath

The District Clerk shall administer the oath of office to newly-elected
Board members. Such oath shall conform to Article XIII-1 of the New
York State Constitution, and Section -10 of the Public Officers Law; the
Clerk shall countersign the oath. No new Board member shall be permitted
to vote until he/she has taken the oath of office.

II. .Election of'Officers

The Board shall elect a president .and vice-president for the ensuing
year, and administer the oath of office.to them. A majority of-all members
of the Board shall be necessary for a valid election.

III. Appointment of Officers ' •"

The Board shall appoint and the Board President administer the oath of
office to the following officials:.

District Treasurer
Clerk of the Board
Acting Clerk of the Board

IV.. Other Appointments

Internal Claims Auditor
Deputy Treasurer
Tax Collector

The Board shall .appoint and establish the stipend (if any) for the
following positions:

School Physician
Census Enumerator
.School Dentist
District Auditor
Asbestos Designee
Title IX/Section 504 Hearing Officers)
Central Treasurer, Extraclassroom Activity Account

School Attorney
Attendance Officer .

. Insurance Consultant
Records Access Officer

Records Management Officer

D



1BI i

V.

2210

Bonding of Personnel . '

The Board may bond the following personnel handling district funds:

District Clerk
Tax Collector
District Treasurer

School Attorney
Internal Claims Auditor
Deputy Treasurer -

Central Treasurer of Student Activity Account

The Board may, in each instance, specify the amount of the bond it intends to obtain.

The Board may include any of the above officers in a blanket undertaking, pursuant to law
and Commissioner's Regulations, rather than bond individuals.

VI. Designations

The Board shall designate:

Official depositories for district funds
Official district newspapers " . . .

The Board shall fix .the day and hour for the holding of regular meetings, which shall
be at least once each month while school is in session, in the rooms provided for the
Board, unless otherwise ordered by the Board.

VII. Authorizations: . . .

a. of person to certify payrolls.
b. of school purchasing agent
.c. of attendance at conferences, conventions, workshops, etc., with designated expenses
d. to establish petty cash funds (and to set amount .of such funds)
e. to designate authorized signatures on checks .
f. of Superintendent of Schools to approve budget transfers

VIII. Other Items; ' " . . .

a, establish rate for mileage reimbursement
b. other .

The Board shall conduct general business at this meeting before it adjourns, if it so
desires.

Cross-ref: 2310, Regular Meetings .
5252, Student Activities Funds Management . -

Ref: New York State Constitution, Article XIII, § 1.
Public Officers Law §§10; 13 '
Education Law §§1707; 1804(4); 2130

Adoption date: June 13,2000
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School district employees, officials and members of the Board of Education will be
reimbursed for reasonable out-of-pocket expenses incurred while traveling for school related
activities.

Only expenses necessary to the purpose of the travel shall be reimbursable.
Transportation costs such as taxicabs are allowable only for essential transportation. Mileage
will be paid at the rate fixed annually by the Board. Tax exemption certificates shall be issued
and utilized as appropriate.

The Superintendent of Schools, or designee, shall determine, in the first instance, whether
attendance by district staff at any conference or professional meeting is in the best interest of the
district and eligible for reimbursement of expenses under this policy. Board of Education
members and the Superintendent of Schools' conference attendance shall be approved by
the Board pf Education.

To obtain reimbursement, the claimant must complete and sign an expense voucher,
attach all receipt or other expense documentation, together with a copy of the approved
conference attendance request form and evaluation report (if required), and submit the same to
the appropriate administrator.

The Superintendent of Schools mav develop additional procedures to administer
this policy as it pertains to.district employees.

The Superintendent of Schools shall provide the Board of Education with a monthly
written report of all overnight conference attendance.

Adoption Date:
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Expense Reimbursement Regulation For District Employees

Prior Approval of Travel-Conference Requests

1.

2.

3.

The immediate supervisor with budgetary responsibility will approve one-day
conferences. In most cases this is the building principal. If funding for a
conference comes from a source other than the building budget, then the district
administrator with budgetary responsibility must approve the request, in addition
to the building principal.

Approval of travel-conference requests for more than one day must be approved
by the district office administrator with budgetary responsibility. The request
form should be submitted for approval ten (10) school days prior to the date of
the conference.

All travel-conference requests require final approval by the Superintendent of
Schools, other than for Board of Education members.

B. Reimbursable Expenses

©

5.

Reimbursable expenses include registration, meals and lodging, transportation,
conference materials and necessary incidental expenses.

Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in time. No hand
drawn checks will be issued for these expenses.

Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices). If a room is shared with a spouse who is not a
conference participant, single rate occupancy will be reimbursed to the employee.

There is a daily meal allowance of$10Q,plus tax andgratuitiestfor overnight
conferences.

Itemized, original receipts for all meals should accompany the reimbursement
request. Wherever possible, itemized meal receipts should be submitted with
reimbursement claims. Claims must be submitted within ninety days of the
event.

All ^/a/Ttransportation expenses should be shared as much as possible when more
than one person is attending the conference. Reimbursement for use of an
employee's automobile is established by the Board of Education at the annual
reorganization meeting. Reimbursement for the payment of tolls must be
accompanied by a toll receipt or copy of an EZ-Pass statement.

The most economical, but practical, mode of transportation should be used.
Where air, railroad or bus transportation is required, the request for conference
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attendance must indicate the cost of such travel and reimbursement will be the
amount given prior approval. Air and rail fares should be coach ,
accommodations. Travel and flight insurance are taken at the option of the
traveler and are not reimbursable expenses.

6. Necessary phone calls home are reimbursable to a maximum of one five-minute
call per day.

7. When an overall dollar limit has been established for a conference, any expenses
beyond that limit are to be borne by the staffmember,

8. Individual receipts must be obtained for all reimbursable expenses.

9. Reasonable restaurant gratuities (1 5%-18%) will be reimbursed.

10. Car rentals by employees must be ore-approved by the superintendent of
Schools and will only be considered when the expense is equal to or less than
necessary taxi fares.

C. Expenses That Are Not Reimbursable

1 . Taxi fares other than to and from airport, hotel, meeting sites and meals.

2. Alcoholic beverages.

3. Conference tours.

4. Personal expenses such as entertainment, hotel movies, etc.

5. Travel and flight insurance.

Adoption Date:
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POLICIES TO BE OMITTED FROM POLICY MANUAL

Series

1000

2000

Policy Number

1711

Policy Name

Attendance at School Sponsored Events- Senior
Citizens

Reason for Deletion

Policy 1250 Senior Citizens Passes

2110
2120.1

2120.2

2130.1

2130.2

2130.3

2130.4

2130.5

2130.6

2130.7

2140.1

2150.1

2390
2450

Superintendent of Schools
Assistant to the Superintendent of
Schools
Business Administrator

Coordinator of Pupil Personnel Services
and Research
District Director of Music

Coordinator of Cafeteria Services

Administrative Assistant

Director of Instructional Services
Center
Director of Mathematics

Director and Associate of Language
Arts
Summer School Principal

Director of Adult School

Board Hearings
Review of Administrative Decision

Policy 3100 Superintendent of Schools
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Job Description - Deleted at NYSSBA's
suggestion
Non-essential per NYSSBA
NYSSBA suggests no broad policy to
oversee all administrative decisions

Revised 10/15/03
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Series Policy Number Policy Name Reason for Deletion

3000 3260

3312
3324.1
3410

3415

3420

.3431

3434

3510
3512/3513/3514

3515
3516
3530

Disposal of Obsolete Books, Equipment,
Supplies
Quantity Purchasing
Authorization to Order Service
System of Accounts

Records - Requests for Copies

Classification of Expenditures

Treasurer's Report

Periodic Audit

Operation of Plant
Operation of Plant - Fuel, Water, Light
and Power
Operation of Plant - Supplies
Operation of Plant - Telephone
Fixed Charges

Policy 6900 Disposal of District Property

Incorporated into Policy 6700 Purchasing
Policy 6710 Purchasing Authority
Policy 6240 Investments
Policy 6630 Financial Reports and
Statements
Policy 1120 School District Records
Policy 5500 Student Records
Policy 6630 Financial Reports and
Statements
Policy 2210 Board Reorganizational
Meeting
Policy 2342 Agenda Preparation and
Dissemination
Policy 2350 Board Meeting Procedures
Policy 6240 Investments
Policy 6630 Financial Reports and
Statements
Policy 6700 Purchasing
Policy 6680 Trust and Agency Fund
Accounts
Policy 6700 R - Purchasing Regulation
Policy 6700 R - Purchasing Regulation

Policy 6700 R - Purchasing Regulation
Policy 6700 R - Purchasing, Regulation
Policy 6110 Budget Planning

"
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Series

3000

Policy Number

3545

4000 4110/5119

4111.3

4112.1

4118 '

4123.2

4131.1

4147
4151.9

4160

4412

Policy Name

Transportation

Reason for Deletion

Policy 8410 Student Transportation
Policy 8413 Transportation for Nonpubiic
School Students

Nondiscrimination in Education
Programs, Activities and Employment

By-laws for Teaching Assistants
Assignment of Department Heads

Probationary Period
Employees with HIV-Related Illness

Attendance at Conferences
Vacation
Conditions for Continuation of Health
Insurance and Welfare Fund Benefits
During Authorized Leave of Absence
Without Pay
Vested Status of Employees
Continuation of Health Insurance
Worker's Compensation Coverage for
Volunteers

Policy 0100 Equal Opportunity
Policy 4110 Equivalence in Instructional
Staff and Materials
Rescinded

Job Description - Deleted at NYSSBA's
suggestion
Collective Bargaining Agreement
Policy 0150 HIV/AIDS Policy

Policy 6830 Expense Reimbursement
Collective Bargaining Agreement
Policy 9520.2 Family and Medical Leave
Policy 9520.5 Leave of Absence

Collective Bargaining Agreement

Policy 4532 School Volunteers

iSiW
5000 5114.2

5114.4

5119

5141

Certificate of Exemption
Access to Academic and Disciplinary
Conferences
Nondiscrimination in Education
Programs, Activities, and Employment

Physical Examinations for Students

Policy 5100 Attendance
Policy 5300 Code of Conduct

Policy 0100 Equal Opportunity
Policy 4110 Equivalence in Instructional
Staff and Materials
Policy 5420 R Student Health Services
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Series

5000

Policy Number

5144

5191
5501

Policy Name

Loan of Equipment and Material to

Student

Students with HIV Related Illness .

Determination of Valedictorian and
Salutatorian (omit after adding
paragraph 2 to class ranking policy) -

Reason for Deletion

Policy 4511 Textbook Selection and
Adoption

Policy 4514 Equipment and Supplies
Policy 5300 Code of Conduct

Policy 0150 HIV/ AIDS Policy
Policy 4741 Class Ranking

SMî ^
6000 6116

6141

6144.1

6144.3

6155.1
6161.1

6164.92

6164.95

8311

Instruction on bays Recognized for
Religious Observance

Staff Involvement in Curriculum
Development and Plans for Instructional
Practice
Religion

Appropriateness of Instructional
Materials
Procedures for Testing

Textbook Loaning

High School Individualized Education
Program Diplomas

Committee for Prescribed Educational
Programs

Evaluation of Results

Policy 4821 School Ceremonies and
Observances
Policy 5100 Student Attendance

Policy 4200 Curriculum Development

Policy 4821 School Ceremonies and
Observances

Policy 1420 Complaints About Curricula or
Instructional Materials
Policy 5300 Code of Conduct

Policy 4511 Textbook Selection and
Adoption

Policy 4773 Individualized Education
Program Diplomas

Revoked. Reference Policy 4321 Programs
for Students with Disabilities

Policy 2410 Formulation, Adoption and
Amendment of Policies .
Policy 2460 Policy Review and Evaluation

—r



Series Policy Number Policy Name Reason for Deletion

8000 8344.1 Procedures During Meetings - Action on
Agenda

Policy 2342 Agenda Preparation and
Dissemination
Policy 2350 Board Meeting Procedures

9000 9510 Conditions Of Employment For Personnel
Classified As Managerial Or Confidential

Revision in policy 9511 renders policy
unnecessary .
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OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD

ROOM, DISTRICT OFFICE, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON
DECMEBER 2,2003 AT 8 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Dr. Frank Chiachiere, Walter A. Nesbeth III, Paul DePace, Frank Nuara.

BOARD MEMBERS ABSENT: Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Interim Superintendent of Schools; Al Chase, Assistant Superintendent for Finance
and Operations; Susan Margulies, Assistant Superintendent for Administration and Support
Services; Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; John
Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of Community Information; Michele Gay,
Director of Special Education; Jill Gold, Director of Guidance.

Meeting Opened
President ladevaio called the meeting to order at 7 p.m. On motion of Trustee Stris, seconded by
Trustee DePace, and carried unanimously, the Board approved a motion for executive session for
personnel. All present Board Members attended including Dr. Marc Bernstein, and Attorneys
Greg Guercio and John Sheahan. Executive session ended at 8:15 p.m. and President Anthony
ladevaio opened the public session of the Board at 8:25 p.m.

Approval of Minutes
On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board
approved the minutes of the regular meeting held on November 4,2003 and the minutes of the
Special meeting held on November 12, 2003.

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.
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SUPERINTENDENT'S REPORT

A. Request to Accept Gift

On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, accepted the
following gift for use in the auto program at Central High School:

Donated by: Douglas Almskog - Value of $500 (as estimated by donor)
1988 Mercury Cougar
VINNo. 1MEBM6046JH691443

B. Approval of Stipulation of Settlement and General Release

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board approved the Stipulation of Settlement and General Release in the impartial
hearing related to student 2299 and authorized the President of the Board of Education to
execute same.

C. Authorization to Execute Agreement with the Valley Stream
Custodial/Maintenance Unit, Local 74

On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the
Board resolved that the President of the Board of Education and the Superintendent of
Schools are authorized to execute the agreement reached between the Valley Stream
Custodial/Maintenance Unit, Local 74 and the Board of Education for the period July 1,
2003 through June 30,2007.

D. Approval of Conferences

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board approved the attendance to the following conferences of Board Members, Officers
of the Board and school administrators:

1. Discipline of Students with Special Needs
New York City
November 20,2003:
(Bonnie Gorham)

2. Annual School Law Conference
Mineola
December 8,2003:
(Dr. Marc F. Bernstein)

Page 2 of 13
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£. Passing Grade - Regents Examinations

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board approved, in accordance with the Commissioner's Regulations, that the minimum
Regents examinations passing score required for high school graduation shall be set at
55% as it applies to current high school students and current Grade 8 students who will
enter Grade 9 in 2004.

F. Continuation of Attendance at South High School - Students Moving Out of
District

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the
Board, upon the recommendation of the Superintendent of Schools, approved the
following students who moved out of the district, to complete Grade 12 at South High
School:

Vanda Dreyer
Umair Khan

G. Information and Exploration

1. Recognition: New York State English Council Educator of Excellence - Richard
Herrmann
Interim Superintendent Dr. Marc F. Bernstein and Board President Anthony ladevaio
presented Central High School English teacher Richard Herrmann with a certificate
of recognition in honor of his being selected a NYS English Council Educator of
Excellence for 2003. Mr. Herrmann, an English teacher at Central since 1960 and
president of the Valley Stream Teachers Association since 1973, received the award
on October 24th at the English Council's 53rd annual conference. The award honors
exemplary teachers "who are leaders in and out of the classroom, collaborators with
colleagues, and mentors for teachers new to the profession".

2. Articulation Process: Grade 6 to Grade 7
Interim Superintendent Dr. Bernstein gave a report summarizing two major changes
made in the articulation process. One is that the scores on 6th grade Terra Nova tests
(administered in late March or early April) will be used as one component of
appropriately placing 7 graders in accelerated/advanced classes or in Academic
Intervention Services classes in English and math. A second change is that the list of
7 grade courses ill be mailed to parents in late June. The long-range implications of
these changes, are that 6th grade Terra Nova results will be used by the high school
district to identify curriculum gaps; that accelerated/advanced 7 grade courses will
be able to be more responsive to student achievement levels, to result in higher A.P.
exam scores and higher mastery rates on Regents exams; and that there will be more
effective grouping of 7th graders.

Page 3 of 13
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Addendum
II. Approval of Retention of Law Firm for Negotiations Services

On motion of Trustee DePace, seconded by Trustee Nesbeth, and carried unanimously,
the President of the Board of Education is authorized to execute the contract with the law
firm of Rains & Pogrebin, P.C. to be retained for professional services on all labor
relations and employment law matters related to teacher negotiations for a period of two
years from December 1,2003 through November 30,2005, at a fee of Sixteen Thousand,
Five Hundred ($16,500) Dollars per annum. The high school district will bill the
elementary districts for their share of the fee as agreed.

I. Nassau BOCES Resolution

On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously,
the Board appointed Trustee Stris as a member of the Budget Advisory Committee.

ATTORNEYS REPORT

Mr. Greg Guercio discussed a case in which a school district had devised a behavior
agreement that a student had to sign as a condition for the student returning to school.
The decision was appealed to the Commission and they found that the agreement was
improper and cannot be enforced.

Page 4 of 13
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere,
Member, Trustee Paul DePace, Member)

A. Appointments

Appointment of Probationary Teacher

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously,
the Board having the recommendation of the Superintendent of Schools, and in
accordance with the New York State Education Law, appointed the following
teacher to a three-year probationary position (pending clearance of
fingerprinting) effective as noted:

William Luzzi-LOTE
Salary Step 1BA
Hartwick College 6/03
Assignment - Central H.S.
Effective November 10,2003

.$45,429
(prorated)

Appointment of Leave Replacement Teachers

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously,
the Board having the recommendation of the Superintendent of Schools, appointed
the following replacement teachers, (pending clearance of fingerprinting, and
verification of training) effective as noted and terminating upon the return of the
teacher from FMLA unless terminated prior thereto in the manner prescribed by
Law:

Bradly Seidman - Social Studies
Salary Step 1BA $45,429
Assignment - South H.S. (prorated
Mr. Seidman is replacing Vonda Campbell Dowe during her leave.
Effective -November 24,2003

Peter Zoia - Social Studies
Salary Step IMA $52,833
Assignment - Central H.S.
Mr. Zoia is presently a permanent substitute at Central H.S. He will be
replacing Mrs. Finnin while she is on FMLA.
Effective - December 15,2003

Page 5 of 13
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Appointment of Teaching Assistant

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following teaching assistant to a three-year probationary position

Alejandra Fonseca
Salary Step INC (prorated) $24,146
Assignment - Memorial JHS
Effective November 20,2003

Appointment of Department Head

On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the request for the following person to be appointed as
Department Head for the 03-04 school year:

B.

Douglas Coleman Fine & Performing Arts
Stipend $6110 (non-certified)

Memorial

Stipends/Adjustments

1. Change of Status from Non Certified to Certified

On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the following change in status due to receipt of NYS
certification.

.$25,631Kevin Mcmtyre TA 1C
Effective 9/1/03

PamelaFranks TA 2C $26,950
Effective 9/1/02 at Step 1 then at Step 2 9/1/03

..$25,631Patricia Spadola TA 1C
Effective 2/1/03

Doreen Kealy-Sullivan - Department Head - $7150
Effective 9/1/03

Page 6 of 13
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c 2. Salary Adjustments

a. On motion of Trustee Fletcher, seconded by Tnistee Gorham, and carried
unanimously, the Board approved the following salary adjustments for the 2003-
04 School Year Extra Curricular Activities:

PAY
SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- CHANGE

South P. Antonelli
P. Lowe
R. Valletti
E. Talukder
V. Dowe

Character Ed.
Stagecraft JHS .5
Stagecraft JHS .5
Brava
Step Squad

9/1-6/30
10/1-12/30
10/1-12/30
10/28/03
9/1-6/30

+ $2369
+ $ 721
+ $ 480

drop $1721.28
+ $2369

b. On motion of Trustee Fletcher, seconded by Trustee Chiachiere, and
carried unanimously, the Board approved the following salary adjustments for the
2003-2004 School Year Interscholastic Activities:

On motion of Trustee Stris, seconded by Trustee Gorham, and carried
unanimously, the South adjustments were tabled until Executive Session and
action to be taken subsequent:

C SCHOOL ADVISOR
Central

Memorial
South

E. Klein
J. Kostkowicz
N. Nevitt

INTERSCHOLASTIC
ACTIVITY

JV Wrestling Coach
Varsity Wrestling Coach
JHS Girls Volleyball Asst. Coach

M. Buonagurio IV Wrestling Head Coach
M. Buonagurio Varsity Wrestling Head Coach
C. Critchley Varsity Wrestling Head Coach

SEASON
11/17-3/28
11/17-3/28
11/10-1/17
11/17-3/28
11/17-3/28
11/17-3/28

PAY
CHANGE
4350
5341
2014
4350
5341
6145

C. Committee for Special Education

Recommendations from the Committee on Special Education

On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried
unanimously, the Board of Education arranged for the placement of students as
recommended by the Committee on Special Education.

Page 7 of 13
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c REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie
Gorham, Member, Trustee Andrew Walters, Member)

A. Approval of Vouchers

On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the
Board approved the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund.

B. Treasurer's Report

On motion of Trustee Nuara, seconded by Trustee Gorham, and carried unanimously, the
Board approved the Treasurer's report as submitted.

C. Personnel

1. Retirement

Clerical

On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously,
having the recommendation of the Superintendent of Schools, the Board accepted the
retirement of the following employee:

Theresa Blyskal
Assignment - South High School
Effective - December 2,2003
Mrs. Blyskal served the school district for thirty-four years.

Dr. Lando spoke highly of Mrs. Blyskal's career at South High School.

2. Request for Leave Without Pay

School Monitor Part Time

On motion of Trustee Nuara, seconded by Trustee Nesbeth, and carried unanimously,
having the recommendation of the Superintendent of Schools, the Board approved the
following medical leave without pay:

Maureen Anderson- Memorial Junior High School
Effective - November 3,2003 - January 5,2004

Page 8 of 13
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3. Appointments

Custodial

On motion of Trustee Nuara, seconded by Trustee Nesbeth, and carried unanimously,
having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, the Board approved the following probationary
appointment for 26 weeks from the date of Civil Service approval.

Joseph Atania - Custodian
Assignment - Memorial Junior High School
Effective - December 3,2003
Salary-$38,616
Reason: To fill vacancy created by promotion of
Robert Curcio on January 21,2003.

School Monitor Part Time

On motion of Trustee Nuara, seconded by Trustee Nesbeth, and carried unanimously,
having the recommendation of the Superintendent of Schools and in accordance with
Civil Service Regulations, the Board approved the following appointment:

Josephine Tripodi
Assignment - North High School
Effective -November 10,2003
Salary - $8.45 per hour
Reason: To fill vacancy caused by resignation of Margaret Mader on September 1,
2003

Page 9 of 13
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SCHEDULE OF BILLS
DECEMBER 2,2003

Cla

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3050/53

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2273
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 11/14/2003
PAYROLL 11/26/2003
ADULT ED REFUND

31,362.50

TOTAL

2,451.00

1.817.799.90
1.749,352.06
1,772,595.95

1,796.00
5,341,543.91

O HEALTH INSURANCE FUND

VOUCHERS 1687/88
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 90031/46/90443
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 11/15/2003
PAYROLL 11/26/2003

DENTAL INSURANCE

VOUCHERS 2166
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1565/69
IN THE AMOUNT OF

TOTAL

400,677.38

7,221.62

32,557.15
22,828.22
13.740.88
69,126.25

42,318.00

14,604.82



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT-
BANK RECONCILIATIONS

MONTH ENDING OCTOBER 31,2003

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OFNEW YORK
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

ADD
BALANCE (DEDUCT) (DEDUCT) RECONCILED

PER OUTSTANDING TRANSFERS IN BANK - BALANCE
BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

$586,047
22,195

104,941
5,217

11,544
911.770

1,899,792

31,710
11

526,409
124,61 1

134,096

303,914
111,683

57,079
9,725
1,663

1,811,787
581,486
167,226

MvW?*90,6

($1,213,596)

(527,479)

(87,990

(150,490

(1,004

($1,989-55,9 J2

$5,066

1,000

ft-Ofjj

($622,483)
22,195

104,941
. 5,217
11,544

• 911,770
1,899,792

31.710
11

(70)
124,611

46,106

153,424
111,683

56,075
9,725
1,663

1,811,787
581,486
167,226

. J^^^i;

RESPECTFULLY YOURS, J

MARIANNE VANDUYNE
TREASURER

J .̂ fnil
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDING OCTOBER 31, 2003

ISSUE
DATE

05/21/03
02/18/03
02/18/03
02/18/03
02/18/03
04/16/03
04/28/03

FUND BANK

McGrath Scholarship BoNY
Mantrone Scholarship BoNY

McLoughlin Scholarship BoNY
Marcoux Scholarship BoNY

Fare Scholarship BoNY
Brian Chase Memorial Scholarship BoNY

Robert Caulfield Scholarship BoNY

PRINCIPAL
AMOUNT

$38,563.61
31,912.50
25,236.48
14,219.35
4,535.12
8,144.11
2.000.00

$124,611.17

INTEREST
RATE

0.63%
1.34%
1.34%
1.34%
1.34%

0.90%
0.77%

MATURITY
DATE

05/21/04
02/18/04
02/18/04
02/18/04
02/18/04
04/15/04
04/27/04

NUMBER OF
DAYS

360
360
360
360
360
360
360

INTEREST
CALCULATED

J242.95
427.63
338.17
190.54
60.77
73.30
15.40

SI ,348.75
:V
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REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Walter Nesbeth III,
Member)

Policies for Consideration

Trustee Stris presented for the first reading the following policies for consideration:

2280 Consultants to the Board
5031 Student Complaints and Grievances

Policies for Consideration as Revised

Trustee Stris presented for the first reading the following policies for consideration as
revised:

2410 Formulation, Adoption and Amendment of Policies
8420 Reimbursement for Damage to Personal Motor Vehicles

Policies for Adoption as Revised

On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the
Board adopted the following policies as revised:

0110 Sexual Harassment
2210 Board Reorganization Meeting
4531 Field Trips and Excursions

Policies for Consideration for Deletion

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board approved the deletion of the following policies:

3531 Fixed Charges - Pension
5401 The Students'Voice
6144.2 Exemption Based on Method of Instruction
6150 Fiber Optic Technology and Distance Learning

Page 10 of 13
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Policies for Deletion

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board approved the deletion of the following policies:

1711 Attendance at School Sponsored Events - Senior Citizens
2110 Superintendent of Schools
2120.1 Assistant to the Superintendent of Schools
2120.2 Business Administrator
2130.1 Coordinator of Pupil Personnel Services and Research
2130.2 District Director of Music
2130.3 Coordinator of Cafeteria Services
2130.4 Administrative Assistant
2130.5 Director of Instructional Services Center
2130.6 Director of Mathematics
2130.7 Director and Associate of Language Arts
2140.1 Summer School Principal
2150.1 Director of Adult School
2390 Board Hearings
2450 Review of Administrative Decision
3260 Disposal of Obsolete Books, Equipment, Supplies
3312 Quantity Purchasing
3324.1 Authorization to Order Service
3410 System of Accounts
3415 Records - Requests for Copies
3420 Classification of Expenditures
3431 Treasurer's Report
3434 Periodic Audit
3510 Operation of Plant
3512/3513/3514

Operation of Plant- Fuel, Water, Light and Power
3515 Operation of Plant - Supplies
3516 Operation of Plant - Telephone
3530 Fixed Charges
3545 Transportation
4110/5119

Nondiscrimination in Education Programs, Activities and Employment
4111.2 By-laws for Teaching Assistants
4112.1 Assignment of Department Heads
4118 Probationary Period
4123.2 Employees with HIV-Related Illness
4131.1 Attendance at Conferences
4147 Vacation
4151.9 Conditions for Continuation of Health Insurance and Welfare

Fund Benefits During Authorized Leave of Absence Without Pay
4160 Vested Status of Employees - Continuation of Health Insurance
4412 Worker's Compensation Coverage for Volunteers

Page 11 of 13
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5114.2 Certificate of Exemption
5114.4 Access to Academic and Disciplinary Conferences
5119 Nondiscrimination in Education Programs, Activities

and Employment
5141 Physical Examination for Students
5144 Loan of Equipment and Material to Student
5191 Students with HIV Related Illness
5501 Determination of Valedictorian and Salutatorian
6116 Instruction on Days Recognized for Religious Observance
6141 Staff Involvement in Curriculum Development and Plans

for Instructional Practice

6144.1 Religion
6144.3 Appropriateness of Instructional Materials
6155.1 Procedures for Testing
6161.1 Textbook Loaning
6164.92 High School Individualized Education Program Diplomas
6164.95 Committee for Prescribed Educational Programs
8311 Evaluation of Results
8344.1 Procedures During Meetings - Action on Agenda
9510 Conditions of Employment for Personnel Classified as

Managerial or Confidential i

Page 12 of 13
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Old and New Business

Trustee Stris introduced an article on Coca Cola machines that he shared with Al Chase.

Members of the community presented comments and questions regarding the status of the
Superintendent search. President ladevaio answered questions about possible search
firms and commented that the search for Superintendent is different from other searches.

Dr. Bernstein answered questions about the 55-passing rate.

Motion for Executive Session

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board voted to attend an Executive Session for the purpose of discussing Personnel at
9:55 p.m. The Superintendent, the Assistant Superintendents and the Attorneys were
invited to attend.

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board adjourned the Executive Session at 10:25 p.m.

Public Session commenced at 10:26 p.m. On motion of Trustee Fletcher, seconded by
Trustee Stris, and carried unanimously, the Board approved the salary adjustments for
South High School as stated in the agenda.

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board voted to attend Executive Session at 10:27 p.m. The Assistant Superintendents left
Executive Session at 11:30 p.m. and the attorneys left at 12:15 a.m.

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board adjourned the Executive Session at 12:35 a.m.
Motion to Adjourn

The President reconvened the meeting at 12:35 a.m. and on motion of Trustee Stris,
seconded by Trustee DePace, and carried unanimously, the meeting was adjourned at
12:36 a.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

Page 13 of 13
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CONSULTANTS TO THE BOARD

The Board of Education will employ consultants in order to provide valuable specialized
services that cannot be provided by district personnel because of limitations of time, experience,
or knowledge. The Board shall authorize the use of consultants when such specialized services
are not required on a continuing basis.

Appropriate uses of consultants include conducting fact-finding studies, surveys and
research; providing counsel or services requiring special expertise; and assisting the Board in
developing policy and program recommendations and managerial improvements.

The Superintendent of Schools shall recommend the employment of consultants to the
Board.

A written proposal shall be submitted to the Superintendent prior to engaging any
consultant. The proposal shall identify the objectives to be followed, the services and the
procedures to be followed and the consultant's costs.

Consultants shall act solely in an advisory capacity. They shall not exercise any
administrative authority over the work of school district employees. Consultants are to report to
the Superintendent or his/her designee on a regular basis.

Adoption Date: June 13,2000
Revised:
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STUDENT COMPLAINTS AND GRIEVANCES

The Board of Education believes it is necessary that students be made aware of the
behavior that is expected of them, as outlined in district policies on school conduct and
discipline. They shall also he given an opportunity to be heard on complaints and grievances
they may have.

A student filing a complaint or grievance alleging that there is an action affecting them
which is prohibited by Title IX and/or Section 504 of the Rehabilitation Act or the Americans
with Disabilities Act shall be provided with information regarding the prompt and equitable
resolution of the complaint or grievance. Furthermore, a student shall have the right to present
complaints and grievances in accordance with the procedure free from coercion, interference,
restraint, discrimination or reprisal.

Building Principals are responsible for ensuring that appeal procedures.are incorporated
into discipline codes, explained to all students, and provided to all parents on an annual basis.

Annual Notification

At the beginning of each school year, the district shall publish a notice of the established
grievance procedures for resolving complaints of discrimination due to sex and/or disability to
parents/guardians, employees, eligible students and the community. The public notice shall:

1. inform parents, employees, students and the community that vocational education
programs are offered without regard to sex, race, color, national origin or disability;

2. provide the name, address and telephone number of the person designated to coordinate
activities concerning discrimination due to sex and/or disability;

3. be included in announcements, bulletins, catalogues, and applications made available by
the district.

The Superintendent of Schools shall establish regulations and procedures for presenting
problems or appealing decisions which affect individual students, in accordance with applicable
statutory requirements, and for the resolution of complaints or grievances which may affect the
student body.

Cross-ref: 0100, Equal Opportunity
5300, Code of Conduct

Ref: Americans with Disabilities Act, 42 U.S.C. §12133
Title DC, Education Amendments of 192, 20 U.S.C. Chapter 38; 34 CFR Part 106; 45
CFR Part 86
Rehabilitation Act of 1973, §504,29 U.S.C. §794; 34 CFR §104
Education Law §3214

Adoption date:
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STUDENT COMPLAINTS AND GRIEVANCES REGULATION

Definitions

c

1- Grievant shall mean a student who alleges that there has been a violation of Title IX or
Section 504 of the Rehabilitation Act or the Americans with Disabilities Act (ADA)
statute or regulations which affect him/her.

2, Grievance shall mean any alleged violation of Title IX, Section 504 or the ADA statute or
regulations.

3, Compliance Officer shall mean the employee designated by the Board of Education to
coordinate efforts to comply with and carry out responsibilities under Title DC, Section
504 or the ADA.

4, Representative shall mean any person designated by the grievant as his/her counsel or to
act in his/her behalf.

Individual complaints and grievances shall be handled in accordance with the following
guidelines:

1. For informal conciliation, students should confer with the appropriate teacher or school
personnel to achieve prompt resolution. Students may appeal to the highest authority in
the school building, i.e., the Building Principal, who has the final determination on all
such matters.

2. For resolution of matters where appeal procedures are prescribed by statute, e.g., student
suspensions, the prescribed course of action will be followed.

3. On issues affecting the student body, students may address the student government or
student council in order to resolve such matters. Students may be afforded a conference
with the Building Principal in accordance with the rules and procedures established by
the student government.

4. The resolution of student complaints alleging any action prohibited by Title IX, Section
504 or the ADA shall be dealt with in the following manner:

A. Stage I - Compliance Officer

1. Within 30 days after the events giving rise to the grievance, the grievant shall file
a grievance in writing with the Compliance Officer who is to be the principal or
his/her designee. The Compliance Officer may informally discuss the grievance
with the grievant. He/She shall promptly investigate the complaint. All
employees of the school district shall cooperate with the Compliance Officer in
such investigation.

2. Within 15 days of the receipt of the grievance, the Compliance Officer shall make
a finding in writing that there has or has not been a violation of Title IX, Section
504 of the Rehabilitation Act or the ADA. In the event the Compliance Officer
finds that there has been a violation, he/she shall propose a resolution of the
complaint.

D
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3. If the grievant is not satisfied with the finding of the Compliance Officer, or with
the proposed resolution of the grievance, the grievant may, within 15 days after

1 ' ' he/she has received the report of the Compliance Officer, file a written request for
review by the Superintendent or his/her designee.

B. Stage II - Superintendent of Schools

1. The Superintendent may request that the grievant, the Compliance Officer, or any
member of the school district staff present a written statement to him/her setting
forth any information that such person has relative to the grievance and the facts
surrounding it.

2. The Superintendent shall notify all parties concerned as to the time and place
when an informal hearing will be held where such parties may appear and present
oral and written statements supplementing their position in the case. Such hearing
shall be held within 15 school days of the receipt, of the appeal by the
Superintendent.

3. Within 15 days of the hearing, the Superintendent shall render his/her
determination in writing. Such determination shall include a finding that there
has or has not been a violation of Title IX, Section 504 of the Rehabilitation Act
or the ADA, and a proposal for equitably resolving the complaint.

4. If the grievant is not satisfied with the determination of the Superintendent, the
grievant may, within 15 days after its receipt, file with the Clerk of the Board of
Education, a written request for review by the Board.

C. Stage III - Board of Education

1. When a request for review by the Board has been made, the Superintendent shall
submit all written statements and other materials concerning the case to the
President of the Board.

2. The Board shall notify all parties concerned of the time and place when a hearing
will be held. Such hearing will be held within 15 school days of the receipt of the
request of the grievant. All parties concerned shall have the right to present
further statements and testimony at such hearing.

3. The Board shall render a decision in writing within 15 days after the hearing has
been concluded.

Distribution of the Grievance Procedure

A copy of the procedure shall be distributed to all employees and to all students or their
parents/guardians. A copy of this procedure shall be available for public inspection at reasonable
times with the District Clerk or at the office of the Compliance Officer.

Adoption date:
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FORMULATION, ADOPTION AND AMENDMENT OF POLICIES

A principal function of the Board of Education is the formulation of policies and the
evaluation of their results. Upon the suggestion of a member of the Board^ or upon his/her
initiative the Superintendent of Schools shall cause a "policy draft" to be submitted to the Board
for its review. After due deliberation, and formal adoption by the Board, policy statements shall
be maintained in usable form in the Policy Handbook.

It is the intent of the Board that proposed policies be given careful and deliberate attention
prior to adoption. To that end, the usual process for policy enactment shall be as follows:

1. When the content of a policy has been delineated, the Superintendent shall cause a
preliminary draft to be prepared in "policy form."

2. A draft of the proposed policy as accepted by a committee of the Board, shall be submitted
at the next regular meeting of the Board for further review and comment, but not for
immediate action.

3. At the next, or any subsequent meeting of the Board, the proposed policy may be
considered for adoption.

However, by a majority vote, the Board may at any time take actions on a
temporary basis with or without prior notice as the Board deems appropriate. This
includes actions relating to the rules and regulations implementing a policy. Such a
temporary action shall not remain in effect bevond the second regular meeting of the Board
subsequent thereto, unless ratified in accordance with this policy. Nothing shall prevent
the Board from modifying or revising a proposed policy or policy change prior to its final
adoption without the need to extend the required number of meetings where the policy is
considered.

Cross-rcf: 2460, Policy Review and Evaluation

Ref: Education Law §§ 1604(a); 1709(1); 1804

Adoption date: January 11,2000
Revised:
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REIMBURSEMENT FOR DAMAGE TO PERSONAL MOTOR VEHICLES

In the event ah employee's personal motor vehicle, including those leased or formally
rented in the name of the employee or the employee's spouse, is damaged by vandalism while on
school property pursuant to the employee's school duty and such damage results in a loss greater
than $25, the Board of Education will reimburse the employee for one-half the reasonable cost of
repair or replacement up to the amount of the "deductible" in the employee's insurance coverage
or $200, whichever ts less, to be paid by the Board, and provided repair or replacement is
actually carried out, or the vehicle is beyond repair and is adjusted by the vehicle's insurance
carrier to be "totaled."

Adoption date: October 12,1982
Revised:
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SEXUAL HARASSMENT

The Board of Education is committed to safeguarding the right of all
students and employees within the school district to learn and work in an
environment that is free from all forms of sexual harassment. Conduct is deemed
to be sexual harassment when the recipient perceives such behavior as
unwelcome. It is irrelevant that the harasser had no intent to sexually harass the
person.

The Board condemns all unwelcome behavior of a sexual nature which is
designed to extort sexual favors from a student or employee as a term or condition
of academic achievement or employment or which has the effect of creating a
hostile, intimidating, or offensive learning or working environment. The Board
also strongly opposes any retaliatory behavior against complainants or witnesses.

The Board recognizes that sexual harassment can occur staff to student,
student to staff, staff to staff, student to student, male to female, female to male,
male to male or female to female. When an alleged sexual harassment occurs and
the district knows about it, immediate and appropriate corrective action shall be
taken.

Any person who believes that he or she has been subjected to sexual
harassment should report the alleged misconduct immediately so that appropriate
corrective action, up to and including discharge of an employee or suspension of a
student, may be taken at once. The complainant will not be discouraged from
reporting an incident of alleged sexual harassment. In the absence of a complaint,
the Board, upon learning of, or having reason to suspect, the occurrence of any
sexual harassment, will ensure that an investigation is promptly commenced by
appropriate individuals.

The Superintendent of Schools is directed to develop and implement
specific procedures on reporting, investigating and remedying allegations of
sexual harassment. Such procedures are to be consistent with any applicable
provisions contained in the district's policy manual, collective bargaining
agreements, the tenure laws as well as other federal and state laws on sexual
harassment. Training programs shall be established for students and employees to
raise awareness of the issues surrounding sexual harassment and to implement
preventative measures to help reduce incidents of sexual harassment.

A copy of this policy and its accompanying regulation shall be distributed
all personnel and students and posted in appropriate places.

Ref: Education Amendments of 1972, Title IX U.S.C.§1681
Title VII of Civil Rights Act (1964), 34 CFR §§ 100 et seq.
Gebser v. Lago Vista Independent School District, 1998 WL 323555
(1998)
Franklin v. Gwent County Public Schools, 503 U.S. 60 (1992)
Mentor Savings Bank, FSB v. Vinson, 477 U.S. 57 (1986)
Office for Civil Rights: Sexual Harassment Guidance: Harassment of
Students by School Employees, Other Students and Third Parties, 62 CFR
12034 (March 13,1997)

Adoption date: September 14,1999

to
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SEXUAL HARASSMENT REGULATION

C

This regulation will implement the Board of Education's policy concerning
sexual harassment.

A student/employee can be subject to sexual harassment by a student,
employee. Board member or any individual who foreseeably might come in
contact with the student/employee on school grounds or at school activities.

Sexual harassment experienced by students is not always easily recognized.
The following are examples of sexual harassment one should be aware of when
dealing with a complaint of alleged sexual harassment against a student:

1. unwanted sexual behavior, which may include touching, verbal comments,
sexual name calling, spreading sexual rumors, gestures, jokes, pictures,
leers, overly personal conversation, cornering or blocking student's
movement, pulling at clothes, attempted rape and rape;

2. a female student in a predominantly male class subjected to sexual remarks
by students or teachers who regard the comments as joking and part of the
usual classroom environment;

3. impeding a girl's progress in classes, such as industrial arts, by hiding her
tools, questioning her ability to handle the work or suggesting she is
somehow "abnormal" for enrolling in such a class;

4. purposefully limiting or denying female students access to educational
tools, such as computers;

5. teasing a male student about his enrollment in a home economics class.

Procedures

The Board shall designate a Compliance Officer to carry out the district's
responsibilities associated with compliance with Title IX. In addition, the Board
will designate a second individual for ensuring the compliance with Title IX in
regard to sexual harassment so that any person who believes that he/she has been
subjected to sexual harassment will have a second avenue of complaint, if the
alleged harasser is the Compliance Officer.

The Superintendent of Schools shall notify all students and employees of
the name, office address and telephone number of both designees. In addition, the
Board through this regulation has established grievance procedures that provide
for prompt investigation and equitable resolution of sexual harassment
complaints.

The Superintendent shall implement specific and continuing steps to notify
students, parents, employees, and prospective students or employees that the
school district does not discriminate on the basis of sex in the educational
programs or activities which it operates as required by Title IX. Such notification
shall include publication in: local newspapers; newspapers and magazines
operated by the district or by student, alumnae, or alumni groups for or in
connection with the district; and memoranda or other written communications
distributed to every student and employee.

All reports of sexual harassment will be held in confidence, subject to all
applicable laws and any relevant provisions found in the district's policy manual
and collective bargaining agreements.
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Consistent with federal and state law, and all applicable provisions
contained in the district's policy manual and collective bargaining agreements, the
•following procedures shall be employed in handling any report, investigation and
remedial action concerning allegations of sexual harassment.

1. Students who believe they have been subjected to sexual harassment are to
report the incident to the Building Principal or his/her designee. The
Building Principal will notify the compliance officer who will notify the
Superintendent of all complaints. The student can pursue his/her
complaint informally or file a formal complaint. Should the Building
Principal or his/her designee be the alleged harasser, the report shall
be made to the Compliance Officer.

2. Employees who believe they have been subjected to sexual harassment are
to report the incident to the Compliance Officer or his/her designee and to
their immediate supervisor. Should the immediate supervisor be the alleged
harasser, the report shall be made to the next level of management.

Incidents of sexual harassment may be reported informally or through the
filing of a formal complaint.

Investigation of a Complaint

Upon receipt of a formal or informal complaint, a prompt, thorough and
impartial investigation of the allegations by the Compliance Officer or (in the
case of students) by the building designee must follow. This investigation shall
be conducted diligently. All witnesses shall be interviewed and if requested, the
complainant shall speak with an individual of the same sex. Complainants are to
be notified of the outcome of the investigation.

Formal Complaints

Formal complaints may be submitted to report any incidence of sexual
harassment. The formal written complaint is to be submitted to the Compliance
Officer or (in case of students') to the Building Principal. In the event the
Compliance Officer or Building Principal is the alleged harasser, the formal
written complaint is to be submitted to the Superintendent of Schools.

The formal written complaint will consist of any appropriate forms and in
the case of an employee complaint, a copy of any applicable supervisor reports.
The appropriate forms solicit the specifics of the complaint, e.g., date and place of
incident, description of sexual misconduct, names of any witnesses, and any
previous action taken to resolve the matter.

The Superintendent or the Board shall take immediate, appropriate and
corrective action upon a determination of sexual harassment. In the case of an
employee, the Superintendent or the Board shall notify the complainant of any
findings and action taken. In the case of a student, the Principal or his/her
designee will notify the complainant of any findings and action taken. A
written report of the incident and any action taken will be given to the
Compliance Officer.

Remedial Action

If the investigation reveals that sexual harassment has occurred, appropriate
sanctions will be imposed in a manner consistent with any applicable law, district
policies and regulations and collective bargaining agreements. Depending on the

D



gravity of the misconduct, sanctions may range from a reprimand up to and
including action for dismissal of an employee or suspension of a student.

Anyone subjecting complainants or witnesses to any form of retaliation
.will also be subject to disciplinary action in the manner prescribed by law and
consistent with any applicable provisions in the district's policy manual or
collective bargaining agreements.

If the investigation reveals that no sexual harassment has occurred, or if the
complainant is not satisfied with the remedial action taken after a finding of
sexual harassment, the complainant may appeal to the next appropriate level in
the complaint procedure. The appeal must include a copy of the original
complaint, all relevant reports, the specific action being appealed, and an
explanation of why the complainant is appealing.

Post Remedial Action

Following a finding of sexual harassment, complainants will be
periodically interviewed by the Compliance Officer to ensure that the harassment
has not resumed and that no retaliatory action has occurred. In the discretion of
the district, these follow-up interviews will continue for an appropriate period of
time. A report will be made of each interview.

Complaint Records

Upon written request, complainants should receive a copy of any resolution
reports filed by the Compliance Officer concerning his/her complaint. Upon
substantiation, copies should also be filed with the student or employment records
of both the complainant and the alleged harasser.

Investigation in the Absence of a Complaint

The Board will, in the absence of a complaint,'ensure that an investigation
is commenced by the appropriate individuals, upon learning of, or having reason
to suspect, the occurrence of any sexual harassment.

Adoption date: September 14,1999

©
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SEXUAL HARASSMENT COMPLAINT FORM

Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11582-3007

Name and position of complainant

Date of complaint

Name of alleged harasser

Date and place of incident

Description of misconduct

Name of witnesses (if any)

Has the incident been reported before?

If yes, when? to whom?

What was the resolution?

Reasons for dissatisfaction

D

Adoption date: September 14,1999
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SEXUAL HARASSMENT COMPLAINT APPEAL FORM

Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11582-3007

Name and position of complainant^
Date of appeal :

Date of original complaint
Have there been any prior appeals?
If yes, when? to whom?

Descriptions of decisions being appealed

Why is the decision being appealed?

Adoption date: September 14,1999



2210

c

BOARD REORGANIZATIONAL MEETING

The Board of Education recognizes its obligation to hold an annual
•reorganizational meeting. The purpose of the reorganizational meeting is to elect
officers of the Board and make the proper appointments and designations of other
district employees for the proper management of the school district during the
school year. The Board shall also perform such annual functions as are designated
by law.

The annual reorganizational meeting of the Board of Education shall be
held on the first Tuesday in July (unless it is a legal holiday, in which case the
meeting will be held on the first Wednesday).

The meeting shall be called to order by the previous Board President or
his/her designee, who shall preside until the election of a new president. The order
of business to be conducted at the reorganizational meeting shall include the
following items required or implied by state law and/or regulation:

I. Administration of Oath

The District Clerk shall administer the oath of office to newly-elected
Board members. Such oath shall conform to Article XIII-1 of the New
York State Constitution, and Section 10 of the Public Officers Law; the
Clerk shall countersign the oath. No new Board member shall be permitted
to vote until he/she has taken the oath of office.

II. Election of Officers

The Board shall elect a president and vice-president for the ensuing
year, and administer the oath of office to them. A majority of all members
of the Board shall be necessary for a valid election.

III. Appointment of Officers

The Board shall appoint and the Board President administer the oath of
office to the following officials:

District Treasurer
Clerk of the Board
Acting Clerk of the Board

IV. Other Appointments

Internal Claims Auditor
Deputy Treasurer

The Board shall appoint and establish the stipend (if any) for the
following positions:

School Physician
Census Enumerator
School Dentist
District Auditor
Asbestos Designee
Title DC/Section 504 Hearing Officers)
Central Treasurer, Extraclassroom Activity Account

School Attorney
Attendance Officer
Insurance Consultant
Records Access Officer
Records Management Officer
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V.

2210

-Bonding of Personnel

The Board may bond the following personnel handling district funds:

District Clerk
Internal Claims Auditor
District Treasurer
Central Treasurer of Student Activity Account

School Attorney
Deputy Treasurer

The Board may, in each instance, specify the amount of the bond it intends to obtain.

The Board may include any of the above officers in a blanket undertaking, pursuant to law
and Commissioner's Regulations, rather than bond individuals.

VI. Designations

The Board shall designate:

Official depositories for district funds
Official district newspapers

The Board shall fix the day and hour for the holding of regular meetings, which shall
be at least once each month while school is in session, in the rooms provided for the
Board, unless otherwise ordered by the Board.

VII. Authorizations:

a. of person to certify payrolls
b. of school purchasing agent
c. of attendance at conferences, conventions, workshops, etc., with designated expenses
d. to establish petty cash funds (and to set amount of such funds)
e. to designate authorized signatures on checks
f. of Superintendent of Schools to approve budget transfers

VIII. Other Items:

a. establish rate for mileage reimbursement
b. other

The Board shall conduct general business at this meeting before it adjourns, if it so
desires.

Cross-ref: 2310, Regular Meetings
5252, Student Activities Funds Management

Ref: New York State Constitution, Article XIII, § 1
Public Officers Law §§10; 13
Education Law §§1707; 1804(4); 2130

Adoption date: June 13,2000
Revised:
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FIELD TRIPS AND EXCURSIONS

The Board of Education recognizes the desirability of providing off-campus experiences
which will enhance the educational program of the school system. Each student must secure the
permission of his/her parent or guardian before participating in such activity.

All field trips and other school sponsored trips and activities must be approved by the
student activities director, the athletic director, the departmental supervisor or the person in a
position of direct responsibility for such a trip. Thereafter, approval must be obtained from the
Building Principal or his/her designee.

The Superintendent of Schools must approve overnieht domestic trips. Trips outside
the continental United States must be approved by the Board.

Adoption date: July 9,2002
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FIELD TRIPS AND EXCURSIONS-REGULATION
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Organization

1. Approval

A. Ample time prior to the announcement of a trip/activity must be provided by the
sponsor so that careful consideration may be given.

B. Application forms for approval of trip/activity must be fully completed. These
forms are available in each district school.

C. The Building Principal should consult with the Superintendent of Schools when
any questions concerning purpose, supervision, cost, location, etc.

D. For insurance purposes, the Business Office must be notified well in advance of
any trips outside of the state. The Principal will be responsible for reporting trips
outside of the state to the Business Office.

E. Domestic overnight trips must be approved by the Superintendent of
Schools. Trips outside the continental United States must be approved by the
Board.

F. Field trip attendance must include at least 75% of the particular class or grade.
G. When planning trips, the following dates should be avoided: departmental or

school testing dates, religious holidays and any date after May 15th.

2. Planning

A. The trip will be publicized in the Monthly Bulletin.
B. A permission slip signed by a parent or guardian must be obtained for each

student prior to the trip.
C. Parents must be informed of all relevant information such as date, time,

transportation, cost, etc. In addition, parents should provide any specific
information (i.e. health, medical, physical restrictions) concerning their children.

D. Included in the information to the parent/student should include a statement
regarding action to be taken against any person violating the rules during the
trip/activity.

E. A master list of all persons attending the trip is to be prepared and given to the
Principal, the Activities Director and the Attendance Office.

F. An emergency contact name and phone number must be obtained for each student
for trips taking place outside or beyond regular school hours. A list of these
numbers must be given to the Principal and the Activities Director and to an
emergency contact person remaining behind in the community.

G. The principal shall arrange for the appropriate number of district employees
who will act as chaperones. Each chaperone shall be provided the names and
phone numbers of administrators in the school and district to contact for
emergencies.

H. All monies collected for any trip or activity must be deposited in the extra-
classroom activity fund through the faculty sponsor. Cash payments may not be
made from any money collected. Under no circumstances can monies collected
from students be placed in a staff member's personal checking or savings account.

D
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Any person who drives his/her own vehicle to transport students assumes all
insurance risks. Any parent, staff member or other person
who has been approved by the Principal to provide transportation in their own
vehicle must show propf of adequate insurance. ($100,000 per person/ $3 00,000
per occurrence for bodily injury is considered
adequate.) Also, a signed permission slip must indicate that the
parents are aware of the private transportation.

3. Procedures

A. All students must travel by the designated transportation (i.e. bus) from and back
to the school. If other means of transportation are considered, permission must be

Santed bv the Principal,
ich student shall be given a set of rules relating to the trip or activity concerning

f roper standards of conduct,
acn student will be given the number of a contact person for emergencies or

some emergency contact must be established at the site, as necessary, on a
scheduled basis.

D. Smoking is not permitted on any trip by students or teachers.
E. In the event a student is missing the following procedures apply:

i. The chaperone will notify security personnel in and around the area;
ii. The Chaperone will call the student's parents and/or emergency contact.

All necessary action should be taken to ensure the safety and welfare of
the student(s) to the greatest degree possible.

iii. If appropriate, send the second staff member or chaperone to the next
designated location. A district staff member must remain at the site and
assist in locating the student and keep the parent's informed of the
situation. Any expenses incurred in transporting the student and
Chaperone back to the designated location will oe paid by the Board and,
if applicable, passed on to the student and/or parent.

iv. The chaperone may depart to the next location if all three steps have been
taken, a search has been conducted and a reasonable amount of time has
elapsed in attempting to locate the student.

Responsibilities by Staff

The Building Principal will assign supervision duties to professional staff members for all
after-school, evening, weekend and off school premises activities to insure that care is taken to
prevent mishap.

1. The Person in Charge is responsible for the following:

A. The planning of the trip/activity which includes without limitation, planning the
itinerary; obtaining administration approval; transportation arrangements;
accommodations; calculating costs and handling finances; obtaining signed
permissi9n slips; securing appropriate number of adult chaperones; developing
and distributing activity rules; prepare student emergency contact list and arrange
for emergency contact person and procedure for students; prepare list of school
and district emergency contact persons and any and all other relevant
materials/plans to protect the safety and welfare of the students.

B. Ensuring that each chaperone understands his/her responsibilities and is familiar
with applicable rules.

C. Submit a list of students going on the trip to the Attendance office and placed in
each teacher's mailbox five calendar days prior to the activity. Before leaving, the
Person in Charge must personally verify with the attendance office the official list
of students attending the trip.

D. Preparing and submitting a report to the Principal which summarizes the
trip/activity.



4531-R

2.: _ , , The Chaperone is responsible for the following;

C
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A. Take attendance and head count of students prior to departure.
B. Explain rules and regulations to students and maintain control during

trip/activity.
C. Provide students with emergency contact person and any applicable procedures

(i.e. chaperone will be at a specific location during specific time intervals)
D. Supervise students during the trip/activity.
E. Take attendance and student count at site prior to departure at each destination

and follow procedures above if a student is missing.
F. A report of any damages, unusual circumstances, losses, injuries, etc., should be

reported to the Person In Charge as soon as possible. Students will not be released
until the Person in Charge has had time to review and assess any such occurrence.

G. Vehicles or buses used for transport should be checked for student belongings and
for unreported damage.

Overnisht Trips

Due to the unique nature of "unstructured time" that is inherent in overnight field
trips, the following additional regulations apply:

A. Accommodations/Special Conditions

When organizing sleeping accommodations for students attending overnight
field trips, the Board prefers the following arrangements hi the order stated:

i. dormitory style accommodations with at least two adult supervisors to
each dormitory*

ii. no more than two students to any particular room;
in. rooms servicing three or more students each with his/her own bed.

It is recognized that the preferred sleeping accommodation will be
determined by the administration based upon the site's space availability as
well as the realization that some accommodations are arranged by
Countv/State/National associations and not by school district.

B. Student Disciplinary History

Participation in interscholastic, co-curricular and extra-curricular activities
is a privilege. Students who have not exemplified appropriate disciplinary
history should be precluded from attending overnight trips during which
there is considerable unstructured time. The determination of appropriate
disciplinary history for attending overnight trips should be made by the
building principal with such determination appealable to the Superintendent
of Schools. Overnight trips that are directly related to credit bearing courses
shall be governed by procedures that apply to respective academic offerings.

C. Student Academic Progress

Participation in interscholastic, co-curricular and extra-curricular activities
is a privilege. Overnight field trips shall require students to be in
appropriate academic status. Overnight trips that are directly related to
credit bearing courses shall be governed by procedures that apply to
respective academic offerings.

D
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Mode of Transportation

Selected mode of transportation for overnight field trips shall reflect the
most current national security alert status. The Superintendent of Schools
shall incorporate appropriate measures for implementing these regulations
into the district's Practices and Procedures manual.

E. Supervision

The ratio of students to chaperones shall be determined by the
Superintendent of Schools.

Adoption date: July 9, 2002
Revised:

c
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Business and Non-Instructional Operations

Fixed Charges - Pensions

The District shall contribute to the New York State Teachers' Retirement Fund and to the New York
State Employees' Retirement Fund in such amounts as required by the laws of the State of New
York. Budgetary provision shall be made according to the Uniform System of Accounts for School
Districts.

The Superintendent of Schools shall direct the Business Administrator in the budgeting and remit-
tance of retirement funds. Furthermore, the employees' contribution shall be recorded and remitted
by the district as required.

Adopted January 10, 1967
Revision December, 1976

Revised a.vS / ̂  p--^
February, 1802

o
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The Students' Voice

It is the intent of the Board of Education that students should, in consonance with their levels of
maturity and responsibility, be encouraged to participate through study and discussion in the deter-
mination of policies and practices which will affect them. Further, it is the intent of the.Board of
Education that such participation shall be for the purposes of educating students in the processes of
democracy, and affording them the opportunity to be heard regarding school matters which concern
them. Deliberation of these matters shall remain under the direction of the professional staff, and
students shall not be vested with authority except in those instances when it may be delegated by
responsible professional staff members.

In the event that student groups or individual students wish to carry a matter to an authority higher
than the one normally assigned to work with them, they shall be free to do so/using administrative
channels.

It shall be the duty of Principals to implement this policy in letter and in spirit, and to that end shall
take such steps as may be required to insure a thorough understanding of it by all staff members, and
shall cause its content to be taught to all students in at least one homeroom meeting each year. In
addition, the very atmosphere of the school should continually bespeak the attitude of the policy.

c Adopted October 8, 1958

Revised and /or R*
February, 1982
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Exemption Based on Method of Instruction

A student may excuse himself/herself from instruction where electronic communication is used (e.g.
computers, radio and television, including film and video) to transmit the subject matter of the
instruction, if such method of instruction conflicts with the student's religious beliefs, provided thai a
prior approval for such action has been received from the school administration.

Procedures:

1. Requests shall be reviewed on a student-by-student basis.. An individual student may be
granted such an exemption tor all instances of said instruction following an administrative
review and approval of such request.

2. A request for exemption under this policy shall be submitted in writing, signed by a parent and
by the student, if the student is over the age of 14 years..

3. The request must set forth the religious belief it is claimed will be violated, and how the method
of instruction violates same.

4. A student having been granted such exemption shall be allowed to leave any classroom in
which electronic communication is used and will report to a designated location lor the

. duration of such instruction.

5. Teachers are not required to prepare alternative learning experiences for such student. A
student will be held responsible (homework assignments, quizzes, tests, etc.) for any and all
information/learning that has taken place in the classroom.

6. Parents of such student are encouraged to work with their child to achieve educational results
similar to those achieved from the lesson from which the student is exempted.

©

Adopted June 11,1991
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Fiber-Optic Technology and the Distance Learning Program

The Board of Education supports the concept and implementation of fiber-optic technology (distance
learning) which links the schools of the district to each other and to other schools and resources
beyond our district for the purposes of small group instruction, in-service programs and other uses
that are consistent with district philosophy.

Adopted February 11,1992

c

o

rvt



I

O

e



o

0

c

OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN

THE BOARD ROOM AT ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON JANUARY 6,2004 AT 8 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, Dr. Frank Chiachiere,
Paul DePace, Frank Nuara, William P. Stris, Bonnie Gorham, Walter A. Nesbeth III, Andrew
Walters

BOARD MEMBERS ABSENT:

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Interim Superintendent of Schools; Al Chase, Assistant Superintendent for Finance
and Operations; Susan Margulies, Assistant Superintendent for Administration and Support
Services; Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction

Meeting Opened
President ladevaio called the meeting to order at 8:05 p.m.

Personnel

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, accepted the resignation of the
following teacher:

Debra Corry
Math - North/South High School
Personal Reasons
Effective March 8,2004

Motion to Adjourn
On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the meeting
was adjourned at 9 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

rn
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OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA K,

MEMORIAL JUNIOR HIGH SCHOOL, FLETCHER AVENUE, VALLEY STREAM,
NEW YORK ON JANUARY 13,2004 AT 8 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Dr. Frank Chiachiere, Walter A. Nesbeth III, Paul DePace, Frank Nuara,
Andrew Walters.

BOARD MEMBERS ABSENT:

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr.MarcF.
Bernstein, Interim Superintendent of Schools; Al Chase, Assistant Superintendent for Finance
and Operations; Susan Margulies, Assistant Superintendent for Administration and Support
Services; Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; John
Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of Community Information; Michele Gay,
Director of Special Education; Jill Gold, Director of Guidance.

MectmE Opcacd
President ladevaio called the meeting to order at 7 p.m. On motion of Trustee Stris, seconded by
Trustee Walters, and carried unanimously, the Board approved a motion for executive session for
personnel at 7:01 p m_ Ail present Board Members attended including Dr. Marc Bernstein, and
Attorneys Greg Guercio and John Sheahan. Executive session ended at 8:07p.m. and President
Anthony ladevaio opened the public session of the Board at 8:25 p.m.

Approval of Mmrtes
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the Board
approved the minutes of the regular meeting held on December 29 2003.

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.

I
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SUPERINTENDENT'S REPORT

Health avd Welfare Services
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the
Board approved contracts for Health and Welfare Services as requested for the following
schools for the 2003-04 school year.

Health and welfare services rendered to 5 students attending school
in the Garden City Public School District @$432.46 per pupil.

Health and welfare services rendered to 28 students attending Holy Name
of Mary Elementary School in Valley Stream Union Free School District
#24 @S620.72 per pupil

Request to Accept Gift
On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, accepted the
following gift for use in the auto program at Central High School:

Donated by: Donna J. Christie - Value of $800 (as estimated by donor)
1982 Oldsrnobile Delta 88
VINNo. 1G3AN37Y8CM319954

Approval of Class of 1971 Scholarship - Sonfe High School
On the motion of Trustee Walters, seconded by Trustee Gorham, and carried
unanimously, the Board upon the recommendation of the Superintendent of Schools,
approved the establishment of the Class of 1971 Scholarship Fund to be awarded to two
students in the amount of $300 each in June 2004. The South High School Committee
will select the students based on the following criteria:

a. students must be graduating seniors;
b. students must have academic average of 75%+;
c. students must demonstrate outstanding character., school

service and spirit

Approval of the Viace Tanpio Memorial Scholarship - Soath High School
On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the
establishment of the Vince Tampio Memorial Scholarship Fund in the amount of $500
annually for ten years. The South High School Committee will select the student based
on the following criteria:

a. must be a graduating senior;
b. must be involved in theatre performances

(actor/actress/production technician);
c. must be senior high student grades 11-12;
d. must have made a major contribution to the theatre

program.

i
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E. Approval of the Jaynenarie Desantis Nolan Memorial Scholarship -
Central High School
On motion of Trustee Gorham, seconded by Trustee Nuara, and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the
establishment of the Jaynemarie Desantis Nolan Memorial Scholarship in the amount of
$250 annually. The Central High School Awrards Committee will select the student based
on the following criteria:

a. must be a graduating senior,
b. must be a student in need of financial assistance.

F. Approval of the Rath miry Evans Shields Scholarship - Central High
School
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the
Board approved the request by the Central High School Alumni Association that, for one
year only, one of their alumni scholarships be listed in memory of Ruthmary Evans
Shields, Class of'49.

G. Revision
On motion of Trustee Gorham and seconded by Trustee Walters, the Board resolved that
the President of the Board of Education is authorized to execute the contract with
Richard Zackcmian, Esq. of the law firm of Lamb & Banioskv retained for
professional services on all labor relations and employment law matters related to teacher
negotiations for the period March 1,2004 through December 31,2005 at a fee of Sixteen
Thousand,, Five Hundred ($16,500) Dollars per annum. The high school district will bill
the elementary districts for their share of the fee as agreed.

The Board was polled and there were eight (8) yes and one (1) no votes:

Trustee Stris No
Trustee Chiachiere Yes
Trustee Fletcher Yes
Trustee Gorham Yes
Trustee Walters Yes
Trustee DePace Yes
Trustee Nesbeth Yes
Trustee Nuara Yes
Trustee ladevaio Yes

In accordance with Board Policy 1120, trustee Stris submitted the following statement:
"This Board set up a committee with the other three Valley Stream districts to interview
law firms for negotiations. Rains & Pogrebin was one such firm. Not once during these
extensive interviews was it mentioned that the dissolution of this firm was imminent
This is unacceptable. How can we approve a firm that was never interviewed?"

4
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H. Information and Exploration

1. Student Recognition:

President ladevaio congratulated the Central High students and music teachers Amy
Neuner, Douglas Coleman and Victoria Alaimo on the outstanding holiday concert he
attended on December 9. There was a packed audience and he was very impressed with
the professionalism of the students and staff.

Interim Superintendent Dr. Marc F. Bernstein then called Dean Karahalis, District
Coordinator of Fine & Performing Arts, the four principals, and the music staffs of
Central, Memorial, North and South up to join Board President Anthony ladevaio and
Vice President Dr. Maria Fletcher in presenting certificates of recognition to the students
from the four schools who received All-State, All-County and Long Island String Festival
honors. There were a total of 110 students who receive honors. Also recognized was
Memorial Junior High 7th grader, Thomas Riley who was accepted into the Metropolitan
Opera Children's Choir. He will be performing in tow operas at the Met They are
*ToscaTO, featuring Luciano Pavarotti, and "Queen of Spades", featuring Placido
Domingo.

2. Director of Mathematics - Alternate Approach

Interim Superintendent Dr. Bernstein reported that the district is asking South
mathematics department head, Ethel McKenna, to assume additional responsibility as a
district math coordinator and is hiring a math consultant for two days a week through
SCOPE, as a short-term leadership solution for the remainder of the school year.

3. Academic Intervention Services - Grade 7

Dr. Bernstein explained that to improve results on the New York State 8* grade ELA and
math tests, the high school district is increasing it interaction with the elementary districts
who will administer a Terra Nova test in the spring of 6* grade and share the results with
the high school. This will enable the high school district to place the students in grade 7
more appropriately. The district will also establish a more rigorous Academic
Intervention Services program for 7°* graders. Dr. Bernstein then introduced Dr. Lois
Austen, Assistant Superintendent for Curriculum & Instruction, who gave a presentation
on the Academic Intervention Services plans.

4. Scoring of Physics Regents Exam

Dr. Bernstein announced that the State Education Department issued a rescoring matrix
for the two Regents Physics exams that were taken in June of 2002 and June of 2003. He
said that the district is in the process of changing transcripts and grade point averages and
will send out letters to parents shortly.

,
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5. The Landing on Mars

Dr. Bernstein advised that he has asked ail the science teachers in the district to use the
recent articles and photos of the landing on Mars as a "teachable moment" to discuss
space exploration.

6. Rescheduling

Dr. Bernstein announced that the Board of Education's building tour and budge work
session have both been rescheduled to Saturday, February 7*. The timefiame for
February 7^ is 8a.m. coffee in the Board Room, 8:30-9:15a.m. tour of Memorial, 9:30-
10:15a,m, tourofSouth, 10:30-1 l:13a.m. tour of North, 11:25-12 noon tour of Central,
l2-l:30p.m_ lunch at Central and l:30-3p.m. Board budget work session in Central
library.

Board president Anthony ladevaio extended his congratulations to former Valley Stream
and Franklin Square Herald's editor John O'Connell, who was recently promoted to
Executive Editor of the Herald Community Newspaper chain, and to Nicole Falco,
associate editor and reporter, who was promoted to editor. He thanked them for their
reporting and writing skills while covering our school district

ATTORNEYS REPORT

Board attorney Gregory Goercio reported on the case of "Grim Vs. Rhinebeck Central School
District". In this case, the Second Circuit U.S. Court of Appeals ruled that state judges must give
deference to hearing officers' judgments about educational policy, such as which instructional
method would be appropriate for a certain student
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere, Member,
Trustee Paul DePace, Member)

A. Appointment

1. Appointment of Superintendent of Schools

On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried
unanimously, the Board appointed Dr. Marc F. Bernstein to the Position of
Superintendent of Schools effective February 1,2004.

2. Approval of Contract- Superintendent of Schools

On motion of Trustee Fletcher, seconded by Trustee Gorham, the Board resolved
that the President of the Board is authorized to execute a five-year contract with
Dr. Marc F. Bernstein as Superintendent of Schools effective February 1,2004
through January 3], 2009.

The Board was polled and there were eight (8) yes and one (1) no votes:

Trustee Stris No
Trustee Chiachiere Yes
Trustee Fletcher Yes
Trustee Gorham Yes

^Trustee Walters Yes
Trustee DePace Yes
Trustee Nesbeth Yes
Trustee Nuara Yes
Trustee ladevaio Yes

In accordance with Board Policy 1120, Trustee Stris submitted the following
statement:
"I philosophically disagree with approving a five-year contract with the salary
established in advance. Most high school trustees, who hire the superintendent,
have only a three-year term. 1 will not participate in tying the hands of future
trustees. For this and other reasons I reluctantly vote no."

1



o B. RestgMtions/Leaves

L Approval of Resignations
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the following resignations:

Karen Homer - Permanent Substitute - South
Effective Date: December 20,2003
Internship in Library Science

Jason Touvi - English - Central
Effective February 1„2004
Personal Reasons

Kathleen Leonovich - Reading- North
Effective February 6,2004
Persona] Reasons

2. Request for Unpaid Child Care Leave

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the following leave:

Sandra DiThomas - Business Education - South RS,
December 4,2003 - January 23,2004 - unpaid FMLA
January 24,2004 - June 30,2004 - unpaid child care leave

C. Appointments

i. Appointment of Leave Replacement Teacher

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, appointed the following replacement teachers, (pending clearance of
fingerprinting, and verification of training) effective as noted and terminating
upon the return of the teacher from FMLA unless terminated prior thereto in the
manner prescribed by Law:

Sarah LaBonte - Science
Salary Step IMA (prorated) $52,833
MS May 2002 New York Institute of Technology
Assignment - South H.S. to replace Eva Talukder who is on FMLA.
Effective Date- December 17,2003 until return of Mrs. Talukder.

1:
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2. Appointment of Teaching Assistant

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, and in accordance with the New York State Education Law, appointed
the following teaching assistant to from January 12,2004 to June 30,2004.

$25,63 l(prorated)
Frank Nuara Jr.
Salary Step 1C
Assignment - Memorial JHS

3. Appointment of District Coordinator of Mathematics

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, appointed the following to the position of District Coordinator of
Mathematics for the period January 5,2004 through June 30,2004:

Ethel McKenna Stipend $6900 (prorated)

4. Appointment of Permanent Substitute

On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, appointed the following Permanent Substitute position, at a salary of
$120 per diem with benefits, which will tenninate 6730/04 unless tenninated prior
thereto in the manner prescribed by law:

Kristiann DeAngelis - Central RS.
Effective: January 14,2004

5. Appointment of Consultant - Mathematics

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board approved the agreement with SCOPE to provide a
Consultant, Mr, Allan Degnan, to the Board of Education at a rate of pay of $500
per day not to exceed two days per week, effective January 5,2004 through June
30,2004

6. Awarding of Tenure

a. On motion of Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved tenure for the following staff member

Mary Aylrner, Mathematics Teacher at South High, effective 2/1/04

8
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b. On motion of Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved tenure for the following staff member

Michael Buonagurio, Science Teacher at South High, effective 2/1/04

c. On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved tenure for the following staff member

Tracy Bonaventure, Teaching Assistant at South High, effective 1/29/04

d On motion of Trustee Fletcher and seconded by Trustee Walters, the Board
having the recommendation of the Superintendent of Schools, approved tenure for
the following staff member

Michelle Gay, District Director of Special Education, effective 2/25/04

The Board was polled and there were eight (8) yes and one (I) no votes:

Trustee Stris No
Trustee Chiachiere Yes
Trustee Fletcher Yes
Trustee Gorham Yes
Trustee Walters Yes
Trustee DePace Yes
Trustee Nesbeth Yes
Trustee Nuara Yes
Trustee ladevaio Yes

In accordance with Board Policy 1120, Trustee Stris submitted the following
statement:
"The recent Special Education scores are unacceptable. It is unfortunate that the
staff member was not offered another year on probation. I therefore reluctantly
must vote no for tenure.™

Change of Probationary Date

On motion of Trustee Fletcher and seconded by Trustee Gorham, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, changed the following probationary date:

Melanie Norman - LOTE - South RS.
Ms. Norman was awarded tenure by the New York City Board of Education
effective 9/1/03, therefore, her probationary period is changed from three years to
two years effective 9/1/03 - 9/1/05



o D. StipeBds/AdjBstneflts
1. Salary Adjustments
a. On motion of Trustee Fletcher, seconded by Trustee Walters, and carried
unanimously, the Board having the recommendation of the Superintendent of
Schools, approved the salary of the Assistant Superintendent of Schools for
Administration and Personnel be adjusted to $125,000 (prorated) effective January 1,
2004.
b- On motion of Trustee Fletcher, seconded by Trustee Stris, and carried
unanimously, the Board approved the following salary adjustments for the 2003-2004
School Year Extra Curricular Activities:

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY CHANGE
Memorial W.Adamko Tech Club 2/1-6/30 - 721

W.Adamko Stage Crafts (Spring) 2/1-5/30 - 1442
K. Martin Chorus (overflow) 7* Gr 9/1-6/30 + 2888.64

North D.Dudash Chorus (overflow 02-03) 9/1-6BO + 584
c. On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried
unanimously, the Board approved the following salary adjustments for the 2003-2004
School Year Interscholastic Activities:

SCHOOL
Memorial

c

North

South

ADVISOR
J.Cobia
M DiGiovanna
L.Gallagher
N- Karamatis
C, McNamara
M.PaoIilio
D.Sonkin
D.Bart
T.Boyens
T. Gloeson
ICGuzzardo
D. Schmidt
J.Mahler
J. Powers

INTERSCHOLASTIC
ACTJVITY
JHS Boys Volleyball Head Coach
JF IS Boys Volleyball Asst Coach
JHS Girls Basketball Asst Coach
JHS Girls Basketball Head Coach
JHS Boys Wrestling Head Coach
JHS Wrestling Asst Coach
JHS Girls Basketball Head Coach
JHS Boys Volleyball Head Coach
JHS Boys Basketball Head Coach
JHS Girls Basketball Head Coach
JHS Girls Volleyball Head Coach
JHS Girls Basketball Head Coach
JV Wrestling Head Coach
Varsity Indoor Track Asst Coach

+/
SEASON -
1/20-3/20 +
1/20-3/20 +
1/20-3/20 +
1/20-3/20 +
1/20-3/20 +
1/20-3/20 +
172&-3/20 -*-
1/20-3/20 +
1 1/10-1/17 +
1/20-3/20 +
11/10- 1/17 +
1/20-3/20 +
U9-3/28 +
11/19-3/28 +

PAY
CHANGE
2588
2014
2142
3232
3067
2704
3441
2962
3441
2511
2962
3067
2655.31
2666

E. Committee for Special Education

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the
Board approved the placement of students as recommended by the Committee on Special
Education.

c
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REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie Graham,
Member, Trustee Andrew Walters, Member)

A. Approval of Vouchers

On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously, the Board
approved the Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund, Health
Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers*
Compensation Fund

Bw Treasnrer's Report

On motion of Trustee Nuara, seconded by Trustee Gorham, and carried unanimously, the Board
approved the Treasurer's report.

C. Personnel
L Request for Leave Without Pay
Custodial
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the
following personal leave without pay:

Marie Napolitano South Junior High School
Effective - December 15,2003 - September 4,2004

2. Appointments
School Monitors Part Time
On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance
with Civil Smice Regulations, approved the following appointments:

Carolyn Borland
Assignment - Memorial Junior High School
Effective - December 9,2003
Salary - S8.45 per hour
Reason: To fill vacancy created by resignation of Lorraine Tauber on August 29,2003.

Patricia Fiorino-Kelly
Assignment - Memorial Junior High School
Effective—January 5,2004
Salary - $8.45 per hour
Reason: To fill vacancy caused by resignation of Maria Mayo on October 10,2003.

11
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D. Construction Change Orders

On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the
following change orders:

Change Order Number I - Rockmore Construction - North High School

Project 3-025
Deduct: allowance for work not performed
-$1,254,02

Change Order Number 2 - Rockmore Construction - South High School

Project 4-025
Deduct allowance for work not performed
-$2,13035

Change Order Number l-Same Day HV AC-South Hiefa School

Project 4-024
Deduct allowance for work not performed
-$3,818.50
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SCHEDULE OF BILLS
JANUARY 13,2004

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3054

IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 12/15/2003
PAYROLL 12/19/2003
MEDICARE REIMS.

HEALTH INSURANCE FUND

VOUCHERS 1689/90
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 90710/34
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 12/15/2003
PAYROLL 12/19/2003

DENTAL INSURANCE

VOUCHERS 2167
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1570/77
IN THE AMOUNT OF

TOTAL

4,560.00

1,160,172.91
1,845,316.99
1,734.681.33

108.473.40
TOTAL 4.848,644.63

486,724.61

14,129.15

28,271.79
13,992.31
17.923.81
60.187.91

34,871.70

172,773.31
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING NOVEMBER 30,2003

ADD
BALANCE (DEDUCT) (DEDUCT)

PER OUTSTANDING TRANSFERS IN BANK
BANK STATEMENT CHECKS TRANSIT ADJ.

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING • PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

(ft

RECONCILED
BALANCE

PER BOOKS

5255,240
22,198

667,925
5,218

11,553
204,356
649,454

31,708
11

374,914
124,611

98,881

291,048
111,747

35,249
7,275
1,663

1,813,799
581,819
167,322

- sj^m

($1,458,494)

(376,665)

(30,377)

(10,536)

($1,876.072' U

$5,066

1,000

xm

($1,198,188)
22,198

667,925
5.218

11,553
204356
649,454

31,708
11

(751)
124,611

68,504

291,048
111,747

24,713
7,275
1,663

1,813,799
581,819
167,322

S3.585.985

RESPECTFULLY YO
-"?,,*
///SJULfrrr

MARIANNE VANDUYNE
TREASURER

7L&,
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REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Walter NesbethHI, Member)

A. Policy for Consideration as Revised

Trustee Stris presented for the first reading the following policy for consideration as
revised:

5100 Attendance

B. Policies for Adoption

On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the
Board adopted the following policies:

2280 Consultants to the Board
5031 Student Complaints and Grievances

C. Policies for Adoption as Revised

On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously,
the Board adopted the following policies as revised:

2410 Formulation, Adoption and Amendment of Policies
8420 Reimbursement for Damage to Personal Motor Vehicles

13



Motion tor Execative SCSSIOB

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board
voted to attend an Executive Session for the purpose of discussing Personnel at 9:55 p.m. The
Superintendent, the Assistant Superintendents and the Attorneys were invited to attend. No
action was anticipated to be taken.

Matkm to Adjoani

The President reconvened the meeting at 10:00 p.m. and on motion of Trustee Stris, seconded by
Trustee Nesbeth, and carried unanimously, the meeting was adjourned at 10:50 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk
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5100

ATTENDANCE

The process of education requires a continuity of instruction, regular classroom
participation, interesting learning experiences, and study in order for each student to. reach the
goal of developing his/her potential. The regular contact of the students with one another in the
classroom and their participation in well-planned instructional activities under the direction of
competent teachers are vital to this purpose. These well .established aspects of education,
underlie and give purpose to the.requirements of compulsory education in New York State.

It is the intent of the Board of Education of the Valley Stream High School District to
define the classroom environment as the focus of instruction and student learning. The time
spent engaged in the instructional process and the tasks students are required to do in order to
develop and demonstrate proficiency are minimum requirements. When a student is absent for
any reason, all missed work is required to be made up in a timely and satisfactory manner.

.. . .The. district will .difTerentiate.on.the permissibility of making .up .missed material and/or
providing extra help based on whether the absence is excused or unexcused. Excused absences
are defined as absences due to personal illness, illness or death in the family, impassable roads or
weather, religious observance, quarantine, required court appearances, attendance at health
clinics, approved college visits, approved cooperative work programs, military obligations, or
such other reasons as may be approved by the Commissioner of Education. The following
approved alternative educational activities provide opportunities for significant skill
development and may be substituted for regularly scheduled classes:

1) school-sanctioned educational activities including field trips, in-school field trips and
assemblies;

2) required meeting with Administration or Pupil Personnel Service staff (i.e. counselor,
psychologist, social worker, nurse, speech therapist).

The purpose of this policy is to ensure the maintenance of an adequate record verifying
the attendance all children at instruction in accordance with Education Law sections 3205 and"
3210 and establish a mechanism by which the patterns of pupil absence can be examined to
develop effective intervention strategies to improve school attendance. • It is the responsibility of
the teacher to ensure accurate attendance records for his/her classes. Each teacher should
maintain a copy of daily attendance records in his/her grade book or in a separate attendance
-book.

Student Absences and Excuses

The following reasons for student absences from school are recognized as valid by the
Board of Education:

sickness or death in the family;
impassable roads;
religious observance
sickness;
quarantine;
required court appearances;
participation in school sponsored trips or activities; and approved college visits.

D
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5100

Any other absence is considered unexcused. It is the parent's/guardian's responsibility to
notify the school on the morning of the absence, if possible by 9:30 a.m. A written note must
explain each instance of absence from a parent/guardian. The student upon returning from any
absence should bring this note to school.

Only students with excused absences will be given an opportunity to make up missed
assignments and exams.

Attendance Credit

The Board of Education, in accordance with the state Education Law, requires that each
minor from six to seventeen years of age regularly attend school full time, unless he/she has
completed a four-year high school course of study.

Attendance'is important. It is each student's basic responsibility as a member of the
.school community... Jn, addition, regular ati.eridaace.Js directly related ..to academic and career,
-success and-is.required in order to receive credit for a course in which.a student is enrolled..
- Students who have more than 28 absences in a full-year course or 14 absences in a half-year
course will be denied credit and not be permitted to continue taking tests, having projects graded,
or be graded in any way. Students who overabsent themselves will have each course in
which they overabsent count as a failure for the purposes of extracurricular activities.
Students who have more than 28 absences in a full-year course or 14 absences in a half-year
course will be denied the opportunity to take the course in summer school. Exceptions for
seniors may be made at the discretion of the principal or his (her) designee.

Each marking period, classroom participation will be graded and will be a factor in.
determining the final grade/ Other factors include grades received for such things as
performance on homework, tests, papers, projects, etc. Only students with excused absences will
be given the opportunity to make up a test and/or turn in a late assignment for inclusion in the
calculation of the performance portion of their final grade. However, the absence from class or
school may not be made up.

Every student is expected to be on time and attend all classes, except in those instances
listed in Student Absences and Excuses. Incentives for good attendance include the ability to
earn course credit, the opportunity to earn better grades, and recognition for perfect attendance.
Disciplinary sanctions for poor attendance include conferences with administration, assignment
to afterschool detention and/or in-school suspension, and, the holding of a superintendents'.
hearing.

Loss of credit reports will be printed at every school weekly. As soon as a student
reaches the half-way point, 14 absences for a full year course and 7 absences, for a half year
course, intervention strategies will be initiated by the guidance counselor. Such interventions
include counseling sessions, parent notification and involvement, disciplinary action, referral to
the Child Study Team, and the filing of a PINS petition, where appropriate.

The parent(s) or guardian(s) shall be notified when a student misses class work due to
absences and when such absences may result in a failing classroom participation grade. A parent
conference will be scheduled the first time a student has 14 absences for a full-year course or 7
absences for a half-year course.

\



5100-E

ATTENDANCE CODES

Unprocessed
Not scheduled

I Illegal Absence .
L Legal Absence
+ - Present
C Cutting .
A In-School Field Trip
E Out-of-School Field Trip
H Home Instruction

.T Tardy Unexcused
R Tardy Excused
J Late to school/excused class absence
K late to school/unexcused class absence.
-Z :. .Truant^, - _ _, „,..-...-.....- v... ;..,..._. ... ,,. ...... . . . .
.V- —-Vacation . . . . . -. .. - . .
G Partial day absence (parents removed student from school for illegal reason)
Q Partial day absence (parents removed student from school for legal reason)
q Partial day absence .(student left from nurse's office)
B Needs Note
D In-school Suspension
S Out-of-school Suspension
F OSS, Attended Atterschool Program
U Miscellaneous Labs (Dell, math, etc.)
P Pupil Personnel Appointment • .
N Nurse
M . Music Lesson
Y Speech
O Main Office '
X - School service
W Testing

Adoption date: June 14,2002
Revised: January 13,2004
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5100

A student may not take part in a/.public perForrnance, practice sessi6tiVgFade?6r
council meeting, rehearsal or any other school activity^done under-the:auspices-of^the
school unless (s)he has attended school that day or has been granted special permissidh by
the principal or his (her) designee. Students must be in school prior to the eiid of 2"" pbriod
(9:30^ hi order to participate. A student absent from schoolon-a school day immediately
preceding a weekend, holiday or non-school day may not participate in any athletic contest
or non-athletic performance prior to returning to school without' the approval of the
principal or his (her) designee.

This policy shall be enforced iri a manner as to accommodate a student who has a
disability pursuant to the Individuals with Disabilities Act, 20 USC 1400 et seq. or 504 of the
Rehabilitation Act of 1973,29 USC 794.

In the event of something catastrophic, the parent may .appeal the decision to deny credit
to the Superintendent or his designee. Examples of catastrophic circumstances include loss of
.home due to.a naturaLdisaster.and the.jnability-.to atte.nd_.sQhool.fox reasons related to a terrbrisjt.
.attaekv-A-series of student illnesses, impassable roads, etc., are not examples of catastrophic.,
events. .

The Board of Education shall annually review the building level pupil attendance records
and revise this policy as necessary to improve pupil attendance. .

Adoption date: June 14,2002
Revised: January 13,2004
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2280.

CONSULTANTS TO THE BOARD

The Board of Education will employ consultants in order to provide valuable specialized
services that cannot be provided by district personnel because of limitations of time, experience,
or knowledge. The Board shall authorize the use of consultants when such specialized services
are not required on a continuing basis.

Appropriate uses of consultants include conducting fact-finding studies, surveys and
research; providing counsel or services requiring special expertise; and assisting the Board in
developing policy and program recommendations and managerial improvements.

The Superintendent of Schools shall recommend the employment of consultants to the
Board.

A written proposal shall be submitted to the Superintendent prior to engaging any
consultant. The proposal shall identify the objectives to be followed, the services and the
procedures to be followed and the consultant's costs.

.Consultants shall act solely in an advisory capacity. They shall not exercise any
administrative authority over the work of school district employees. Consultants are to report to
the Superintendent or his/her designee on a regular basis.

Adoption Date: -June 13,2000
Revised: January 13,2004
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5031 o
STUDENT COMPLAINTS AND GRIEVANCES

The Board, of Education believes it is necessary that students be made aware of the
behavior that is expected of them, as outlined in district policies on school conduct and
discipline. They shall also be given an opportunity to be heard on complaints and grievances
they may have.

A student filing a complaint or grievance alleging that there is an action affecting them
which is prohibited by Title DC and/or Section 504 of the Rehabilitation Act or the Americans
with Disabilities Act shall be provided with information regarding the prompt and equitable,
resolution of the complaint or grievance. Furthermore, a student shall have the right to present
complaints and grievances in accordance with the procedure free from coercion, interference,
restraint, discrimination or reprisal.

Building Principals are responsible for ensuring that appeal procedures are incorporated.
into discipline codes, explained to all students, and provided to all parents on an annual basis.

Annual Notification

At the beginning of each school year, the district shall publish a notice of the established
grievance procedures for resolving complaints of discrimination due to sex and/or disability to
parents/guardians, employees, eligible students and the community. The public notice shall:

1. inform parents, employees, students and the community that vocational education
- programs are offered without regard to sex, race, color, national origin or disability,

2. provide the name, address and telephone number of the person designated to coordinate
activities concerning discrimination due to sex and/or disability;

3. be included in announcements, bulletins, catalogues, and applications made available by
the district.

The Superintendent of Schools shall establish regulations and procedures for presenting
problems or appealing decisions which affect individual students, in accordance with applicable
statutory requirements, and for the resolution of complaints or grievances which may affect the
student body.

Cross-ref: 0100, Equal Opportunity
5300, Code of Conduct

Ref: Americans with Disabilities Act, 42 U.S.C. §12133
Title DC, Education Amendments of 192, 20 U.S.C. Chapter 38; 34 CFR Part 106; 45
CFRPart86
Rehabilitation Act of 1973, §504,29 U.S.C. §794; 34 CFR §104
Education Law §3214

Adoption date: January 13, 2004
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STUDENT COMPLAINTS AND GRIEVANCES REGULATION

Definitions

1. Grievant shall mean a student who alleges that there has been a violation of Title DC or
Section 504 of the Rehabilitation Act or the Americans with Disabilities. Act (ADA).
statute or regulations which affect him/her.

2. Grievance shall mean any alleged violation of Title IX, Section 504 or the ADA statute or
regulations.

3. Compliance Officer shall mean the employee designated by the Board of Education to
coordinate efforts to comply with and carry out responsibilities under Title DC, Section
504 or the ADA.

4. Representative shall mean any person designated by the grievant as his/her counsel or to
act in his/her behalf;

Individual complaints and grievances shall be handled in accordance with the following
guidelines:

1. For informal conciliation, students should confer with the appropriate teacher or school
personnel to achieve prompt resolution. Students may appeal to the highest authority in
the school building, i.e., the Building Principal, who has the final determination on all
such matters,

2. For resolution of matters where appeal procedures are prescribed by statute, e.g., student
suspensions, the prescribed course of action will be followed.

3. On issues affecting the student body, students may address the student government or
student council in order to resolve such matters. Students may be afforded a conference
with the Building Principal in accordance with the rules and procedures established by
the student government.

4. The resolution of student complaints alleging any action prohibited by Title IX, Section
504 or the ADA shall be dealt with in the following manner:

A. Stage I - Compliance Officer

1. Within 30 days after the events giving rise to the grievance, the grievant shall file
a grievance in writing with the Compliance Officer who is to be the principal or
his/her designee. The Compliance Officer may informally discuss the grievance
with the grievant. He/She shall promptly investigate the complaint. All
employees of the school district shall cooperate with the Compliance Officer in
such investigation. • . .

2. Within 15 days of the receipt of the grievance, the Compliance.Officer shall make
a finding in writing that there has or has not been a violation of Title IX, Section
504 of the Rehabilitation Act or the ADA. In the event the .Compliance Officer
finds that there has been a violation, he/she, shall propose a resolution of the
complaint. . ; ,; ..'



3. If the grievant is not satisfied with the finding of the Compliance Officer, or with
the proposed resolution of the grievance, the grievant may, within 15 days after
he/she has received the report of the Compliance Officer, file a written request for
review by the Superintendent or his/her designee.

B. Stage II - Superintendent of Schools

1. The Superintendent may request that the grievant, the Compliance Officer, or any
member of the school district staff present a written statement to him/her setting
forth any information that such person has relative to the grievance and the facts
surrounding it.

2. The Superintendent shall notify all parties concerned as to the time and place
when an informal hearing will be held where such parties may appear and present
oral and written statements supplementing their position in the case. Such hearing
shall be held within 15 school days of the receipt of the appeal by the
Superintendent.

3. -Within 15 days of the hearing, the Superintendent shall render his/her
determination in writing. Such determination shall include a finding that there
has or has not been a violation of Title DC, Section 504 of the Rehabilitation Act
or the ADA, and a proposal for equitably resolving the complaint.

4. If the grievant is not satisfied with the determination of the Superintendent, the
grievant may, within 15 days after its receipt, file with the Clerk of the Board of
Education, a written request for review by the Board.

f

C. Stage HI - Board of Education .

1. When a request for review by the Board has been made, the Superintendent shall
submit all written statements and other materials concerning the case to the
President of the Board.

2. The Board shall notify all parties concerned of the time and place when a hearing
will be held. Such hearing will be held within 15 school days of the receipt of the
request of the grievant. All parties concerned shall have the right to present
further statements and testimony at such hearing.

3. The Board shall render a decision in writing within 15 days after the hearing has
been concluded.

Distribution of the Grievance Procedure

A copy of the procedure shall be distributed to all employees and to all students or their
parents/guardians. A copy of this procedure shall be available for public inspection at reasonable
times with the District Clerk or at the office of the Compliance Officer.

Adoption date: January 13, 2004
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FORMULATION, ADOPTION AND AMENDMENT OF POLICIES

A principal function of the Board of Education is the formulation of policies-and the
evaluation of their results. Upon the suggestion of a member of the Board, or upon his/her
initiative the Superintendent of Schools shall cause a "policy draft" to be submitted to die Board
for its^review. After due deliberation, and formal' adoption by the Board, policy statements shall
be maintained in usable form in the Policy Handbook. • .

It is the intent of the Board that proposed policies be given careful and deliberate attention
prior to adoption. To that end, the usual process for policy enactment shall be as follows:

1. When the content of a policy has been delineated, the Superintendent shall cause a
preliminary draft to be prepared in "policy form." . . . ,

2. A draft of the proposed policy as accepted by a committee of the Board, shall be submitted
at the next regular meeting of the Board for further review and comment, but not for
immediate action.

'3V^^^t""'fe-tfext^-or~any" subsequent^meeting-^of^the-Bo'ard, -the-, proposed '-policy imay1-^
considered for adoption. -

However, by a unanimous vote of those Board members in attendance, the Board
may at any time take actions on a temporary basis with or without prior notice as the Board
deems appropriate. This includes actions relating to the rules and regulations implementing a
policy. Such a temporary action shall not remain in effect beyond the second:regular meeting of
the Board subsequent thereto, unless ratified in accordance with this policy. Nothing shall
prevent the Board from -modifying or revising a proposed policy or policy change prior to its
final adoption without the need to extend the required number of meetings where the policy is
considered. .

Cross-ref: 2460, Policy Review and Evaluation

Ref: Education Law §§ 1604(a); 1709(1); 1804

Adoption date: January 11, 2000
Revised: January 13,2004



8420

REIMBURSEMENT FOR DAMAGE TO PERSONAL MOTOR VEHICLES

In the event an employee's personal motor vehicle, including those leased or-formally
rented in the name of the employee or the employee*? spouse, is damaged by vahdalisrn while on
school property pursuant to the employee's school duty and such damage results in a loss greater
than $25, the Board of Education will reimburse the employee for one-half the reasonable cost of
repair or replacement up to the amount of the "deductible" in the employee's insurance coverage
or $200, whichever is less, to be paid by the Board, and provided repair or replacement is
actually carried out,.or the vehicle is beyond repair and is adjusted by the vehicle's insurance
carrier to be "totaled."

Adoption date: October 12,1982
Revised: January 13,2004

o



O



C

c

C

OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION
OF VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD AT

CENTRAL HIGH SCHOOL, VALLEY STREAM, NEW YORK
ON FEBRUARY 7,2004

BOARD MEMBERS PRESENT: Anthony ladcvaio, Dr. Maria Fletcher, Bonnie
Gorham, Dr. Frank Chiachiere, Walter A. Nesbeth III, Paul DePace, Frank Nuara,
Andrew Walters

BOARD MEMBERS ABSENT: William P. Stris

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Superintendent of Schools; Al Chase, Assistant Superintendent for Finance
and Operations; Susan Margulies, Assistant Superintendent for Administration and
Support Services; Dr. Lois Austen, Assistant Superintendent for Curriculum and
Instruction

Meeting Opened
President ladevaio called the meeting to order at 12:20 p.m. On motion of Trustee
Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board approved a
motion for executive session for personnel at 12:25 p.m. Executive session ended at
1:30p.m.and President Anthony ladevaio opened the public session of the Board at 1:35
p.m.

REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere,
Member, Trustee Paul DePace, Member)

A. Resignations/Leaves
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
resignation:

Debra Nicosia Carry - Mathematics - North and South
Effective Dale: March 8,2004
Personal Reasons

Motion to Adjourn
On motion of Trustee Nuara, seconded by Trustee Nesbeth, and carried unanimously, the
meeting was adjourned at 3:35 p.m.

Respectfully submitted,

Kathleen A- Jensen
District Clerk

I



c OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN

THE BOARD ROOM AT ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON FEBRUARY 3,2004 AT 8 P.M.

C

e

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Dr. Frank Chiachierc, Walter A. Nesbeth III, Paul DePace, Frank Nuara,
Andrew Walters.

BOARD MEMBERS ABSENT: None

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Interim Superintendent of Schools; At Chase, Assistant Superintendent for Finance
and Operations; Susan Margulies, Assistant Superintendent for Administration and Support
Services; Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; John
Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of Community Information; Michele Gay,
Director of Special Education; Jill Gold, Director of Guidance; Ellen Palazzo, Director of Career
& Tech. Education.

Meeting Opened
President ladevaio called the meeting to order at 6:15 p.m. On motion of Trustee Stris, seconded
by Trustee Walters, and carried unanimously, the Board approved a motion for executive session
for personnel at 6:16p nr All present Board Members attended including Dr. Marc Bernstein,
and Attorneys Greg Guetcio and John Sheahan. Executive session ended at 8;00p.m. and
President Anthony ladevaio opened the public session of the Board at 8:06 p.m.

Approval of Minutes
On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously, the Board
approved the minutes of the regular meeting held on January 13,2004. Trustee Stris inquired
about the January 6& minutes. Trustee Fletcher will process the minutes and they will be
presented for approval at the March board meeting.

Communications
Correspondence was received from Nassau BOCES regarding their upcoming annual meeting
and Board election and vote on their operating budget.

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.

C
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SUPERINTENDENT'S REPORT

A. Anneal Fire Inspection Review

The Fire Inspector \vas to be present to discuss the Fire Safety Report He was not in attendance
at this time. Superintendent Bernstein advised that the inspection was extremely satisfactory and
if the Inspector arrives at a later time during the meeting he will speak at that time. Otherwise,
he will be scheduled for another meeting at a later date.

B. Health and Welfare Services

On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the Board
approved the contracts for Health and Welfare Services for the following school for the 2003-04
school year

Health and welfare services rendered to 9 students attending Long Island Lutheran H.S located in
the Jericho Union Free School District @$665.46 per pupil.

C Reqaest to Accept Gift

On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, accepted the following gift with
thanks for use at in the Video Production Club at South High School:

Donated by: Debra Stone - Value of $400 (as estimated by donor)
Quasar 4 Head VCR
Videonics Tiller Equipment

I). Continuation of Attendance at Central High School - Student Moving Oat of the
District

On motion of Trustee Walters, seconded by Trustee DePace, and carried unanimously, the
Board, upon the recommendation of the Superintendent of Schools, approved the following
student who moved out of the district, to complete Grade 12 at Central High School:

Linje Bailey-Dennis

E. Approval of Conference

On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the Board
resolved that the Superintendent of Schools is authorized to attend the following conference:

Nassau Suffolk School Boards Association Conference
Thursday - February 12,2004 - 630-10 p.m.
Holiday Inn, Plainview
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F. Approval of Retention of Law Firm for Negotiations Services

On motion of Trustee Wallers, seconded by Trustee Chiachiere, and carried unanimously, the
Board resolved that the President of the Board of Education is authorized to execute the contract
with the law firm of Guercio & Guercio to be retained for professional services on all labor
relations and employment law matters related to head custodians1 negotiations for a period of
time and fee to be determined by the Board

G. SMner School 2004

On motion of Trustee Wallers, seconded by Trustee Nuara, and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, approved the establishment of the
offering of Summer School 2004.

H. Information and Exploration

Regents Exam Cancellations on Jannary 28* doe to a Snow Day.

Superintendent of Schools, Dr. Marc Bernstein, reported that the State Education Department
announced that they would not be scheduling a Regents exam make-up for the students who
could not take the Regents exams on Wednesday, January 28*. Several exams would have been
administered in our District on that date - Global Studies, U.S. History, and a couple of
Sciences. We had approximately 200 students at Central, Norm awi South High Schools
registered to take those tests. The decision of the Commissioner was based on finance. There
are not sufficient dollars in the State Education Budget to have extra tests available in these
cases. Therefore, seniors earning grades of at least a 65 in the course will get credit toward a
local diploma. Students wishing to earn a Regents diploma will need to pass the exam in June.

Five Performing Arts Students Accepted for ABT Internships

Dr. Bernstein announced that five of the Districts performing arts students from Central High
School were accepted for internships with the American Ballet Theatre. This is only the second
year that the program at Central has been offered The students are: senior Anna Frangos, 10
grader Steve Kaplan and junior Lindsey Bascetta in production; junior Farah Hack in
administration; and 10th grader Stephanie Maharana in dance. It is a great credit to our students,
their families and the program. They will be invited to our next meeting to be recognized by the
school district

Math Update

Last month the Board approved the appointment of a part-time math coordinator and a part-time
math consultant Dr. Bernstein reported that this is moving forward very well. He also reported
that he and the administrators will be meeting with the math department heads and teachers to
discuss giving a mini-assessment to 8* graders to gauge their progress and to assess our
program.
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Importance of School Culture

Dr. Bernstein shared his thoughts about an incident that brought to mind the importance of
having a school culture of community service. He spoke of the important role of principals and
schools in not only educating our students but also teaching them the importance of values and a
tradition of community service.

Board Building Tour and Budget Work Session, February 7*

The building tour of the four schools in the district will begin at 8 a.m. on Saturday, February 7th,
with a continental bfeakfast in the Board Roonx The community is invited. The tour will begin
at Memorial at 8:30-9:15 am. and then South from 9:30-10:15a.m., then North from 10:30-
11:15 a.m_ and finally Central from 11:20 - 12 noon. The budget work session is from 1:30 - 3
p.m. in the Central High library. The community is invited to this budget session.

PTA Council Legislative Breakfast, Saturday, February 28*

Superintendent Bernstein announced that the PTA Council's Legislative Breakfast will be held
on Saturday, February 28th from 9 to 11:30 a.nx in the Memorial Cafeteria B. He thanked the
PTA for holding this event since it is extremely important especially this year. School Districts
are gratified by Governor Pataki's proposal of not cutting education aid and expect increased
funds by the time the state budget passes. However, he said that residents would sec at the
Saturday budget session that mandated state costs arc substantial An important issue to raise
with the legislators at the breakfast is how Nassau County base proportions will be reallocated.
The are hoping the 2% maximum increase in Class I rates will be extended to next year. Board
trustee William P. Stris said that District 13 was also pursuing the issue of payment in lieu of
taxes for Valley Stream State Park, which comprises 10% of the area of District 13.

Grade 7 Grouping Practices

Superintendent Bernstein reported that the staff is developing recommendations for the 7th grade
curriculum to eliminate tracking. The district presently has three tracks - Skills, Regents and
A.P. or Accelerated. The theory is that most youngsters will perform to the level that is expected
of them by parents or teachers. Currently, there are pilot programs at North detracting 7th grade
math and at South detracktng 7:"" grade English and Social Studies. The students did well with
the help of support services. The district is looking in to combining the Skills and Regents tracks
in math, science, English and social studies starting in 7* grade using Academic Intervention
Sendees for skill refinement The State regulation of the Advance Placement track would stay in
effect All students are required to pass the same regents exams. Therefore, by combining these
tracks, students should be able to acquire the level of skills to take the regents exams. The
stretch curriculums beginning in grade 9 for math and science will stay in effect This provides
students more time to cover the same content The plan will be implemented through articulation
with the elementary school districts.
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Residency Advisory CoMarittee Report

Dr. Bernstein reported that the community has made it clear that we must make every effort to
insure that only residents are enrolled in our schools. The school board has provided additional
funds for residency investigation- Registration procedures were reorganized The Residency
Advisory Committee met on October 27* and then again on January 14th with village and town
leaders. Another Advisory Committee meeting will be held on February 9*̂

Assistant Superintendent for Administration & Personnel, Susan Margulies, provided an update
on registration. She advised that the high school district registered 91 students from October 14
through January 30*. Eighteen students did not return. There were 19 home visits, four
custodial hearings (all denied), two residency hearings (both admitted), for a total of 69 students
admitted She feels that there is a tremendous spirit of cooperation with the town and village
leaders. The village has established a new hotline, which is 592-5140, to report illegal
residences. They will share building code violations and will request lease information from die
school district via the Freedom of Information Act The district will continue its use of a
surveillance service. Mrs. Magulies thanked residency officer Nick Luciano for being a terrific
asset to the district She said that the district will continue to investigate alleged illegal students
already enrolled

Attorney's Report

Board attorney Gregory Guercio reported on the case of Madison-OneidaBOCESv. Mills. This
case established that teaching assistants are afforded layoff rights based on seniority just as
teachers are.
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere, Member,
Trustee Paul DePace, Member)

A. Appomtaeats

1. AppoiitMtvt of Probationary Teacher

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance
with tiie New York State Education Law, appointed the following teacher to a three-year
probationary position (pending clearance of fingerprinting) effective as noted:

.$52,833 (Prorated)
Richard Hoffman - English
Salary Step IMA
Hofstra University MS January 2004
Assignment - Central High School
Effective February 2,2004

2. AppontacBt of PerauuM«t S»bstiMe

On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and the return of the
teacher being replaced by the following, appointed as a Permanent Substitute, at a salary of
$120 per diem with benefits, which will terminate 6/30/04 unless terminated prior thereto
in the; manner prescribed by law:

Sarah LaBonte - South RS.
Effective: January 20,2004



B. Stipc*ds/Adjmstae»te

1. Salary AdjvstneMts
a. On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously,

the Board approved the following salary adjustments for the 20034)4 School Year
Extra Curricular Activities:

SCHOOL COACH/ADV/SUF. ACTIVITY PD.OFSERV. +/- PAYCHANGE
Central

Memorial

North

South

M.Boyce
D. Dodson
R. Dilorio
M. Turner
M. DiGiovanna
D.DeRosa
D.DeRosa
MThoragrcD
K, LeoDovich
K-Leonovich
A,Nafte
A.Nafte
J. Goldstein
J.Brodsty
RCnccia

A. Agnesini
K^Hlnkdman
A-Keaoey
B. Madigan
E. Bongo

Lunchrm.Sup, (Ipd)
LuDchrm. Sup. (2pd)
Lunchnn. Sup. (Ipd)
Lunchnn. Sup. (Ipd)
School Store .5
School Store .5
Lunchnn. Sup. (Ipd)
Lunchnn. Sup. (Ipd)
Dir. Drama Sp.
I.ilerary Magazine Sr.
Dir Drama Sp.
Stage Crafts
Awards Coord. 1/3
Awards Coord. 1/3
Awards Coord. 1/3
WdghdiftingCL(Sp)
Bravo 1/3
Bravo 1/3
Bravo 1/3
Step Squad

2/2-6/30
2/2-6730
2/2-6/30
2/2-6/30
1/7-6/30
1/7-6/30
2/2-6/30
2/2-6730
1/4-6/30
1/4-6/30
1/4-6/30
2/1-5/30
1/4-6730
1/4-6/30
U4-6730
2/1-6/30
12/1-6/30
12/1-6730
12/1-6/30
12/2-2/2

+ 1410
4- 2820
+ 1410
+ 1410
4 288
+ 288
+ 1410
+ 1410

2401
528

+ 2401
+ 960
+ 24033
+ 197.33
+ 160
4- 1442
4 492
4- 492
+ 492
4- 422.20

b. On motion of Trustee Fletcher, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the following salary adjustments for the 2003-2004
School Year fnterscholastic Activities:

+/- PAYCHANGE

c

u^-.Km v U-.B^ . . -u-u.i m.i~,^m* M jrn^r T ^^r^rm

Central R. Adams
D.Ballatore
JCFerrara
L. Florentine
1 Gorman
K Grant
D.DeRosa
B. Klein
A Lwnbardo
M. McQuillan
MMutonc
R Nikas
M-Parisi
A-Riccio
D Schat?
D.Schreier

im f^-^r^^r^^^ ^ :

Varsity Baseball Hd
Var. Boys Volleyball
Var. Track Asst
Var. Track Head
JVB Baseball
J V Girls Lacrosse
Var. Boys Lacrosse
Var Softball Asst.
Var. Baseball AssL
Var. Boys Track
JV Boys Lacrosse
Var. Girls Lacrosse
JV Boys Volleyball
Var. Softball Head
Badminton Head
JV Softball

* rmmm mm F^J-J i ^*

3/1-6/6 +
3/15-676 4-
3/1-6/6 4-
3/1-6/6 +
3/1-6/6 ^
3/1-6/6 +
3/1-6/6 +
3/1-6/6 +
3/1-6/6 +
3/1-6/6 +
3/1-6/6 4-
3/1-6/6 +
3115-616 +
3/l-tV6 +
3/15-676 +
3/1-6/6 +

5369
5055
3485
5055
3893
3678
5369
3679
3893
4730
3893
5055
3485
5369
3089
3893

_.._!__• X
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SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY CHANGE
North D. Bart

M-Calderaro
W. Clogfiessy
MFrazer
JCGuzzardo
G.Hodum
T.Johnson
J. Kostkowicz
T.Maddock
G. Maercker
P. Mayo
C. McNamara
J.O'ieary
MPaoliIlo
JtSchacca
T. Schiavo
A. Smith
A. Unterweiser

South A. Agnesini
R_Boyd
C. Byrne
CBottjer
S DiSciafani
P.DiThomas
D.Dnnnm
D. Fontana
N, Futoran
J. Grasso
M. Mahler
J. Powers
S,Stueber
K. Unterwesier
JCWard
G, W> che

JHS Softball Head 3/29-6/5 +
JHS Baseball Head 3/29-6/5 +
JHS Baseball Head 3/29-6/5 +
Var, GirlsTrackHead 3/1-&6 +
Var. Boys Volleyball 3/15-6/6 +
JV Softball 3/1-6/6 +
Var. Boys Tennis 3/1 -6/6 +
Var. Girls Badminton 3/15-6/6 +
JHS Track Head 3/29-6/5 +
Var. Boys Track Hd 3/1-6/6 +
Var. Baseball 3/1-6/6 +
JHS Softball Asst 3/29-6/5 +
JHS Softball Head 3/29-6/5 +
JHS Track Asst 3/29-675 +
JVB Baseball 3/1-6/6 +
JVA Baseball 3/1-6/6 +
JHS Track Asst. 3/29-6/5 +
Var. Softball 3/1-6/6 +
Varsity Badminton 3/15-6/6 +
JHS Baseball Asst 3/29-675 +
Var. Boys Track Hd 3/1-6/6 +
Var. Golf Head 3/1-6/6 +
JHS Baseball Head 3/29 /̂5 +
JV Boys Volleyball Head3/l5-6/6 +
JHS Baseball Head 3/29-675 +
Var. Softball Head 3/1-6/6 +
Var. Girls Track Hd 3/1-6/6 +
JHS Wrestling Asst 1/20-3/20 +
JHS Baseball Head 3/29-6/5 +
Var. Track Asst 3/1-6/6 +
Var. Boys Volleyball Head3/l 5-6/6 +
JHS Softball Head 3/29-6/5 +
Var. Baseball Head 3/1-6/6 +
J V Baseball Head 3/1-6/6 +

3,155
2,940
2,940
5,369
5,369
3,678
3,089
3,089
3,155
5,369
4,730
2,142
3,155
2,241
3,893
3,893
2,241
5,369
2687
2511
5369
3089
2760
3893
3155
5369
4730
2302
2940
3485
5369
2940
5369
3893

C. Committee for Special Education

1. Reconmeadatioas from the Committee o> Special Edvcatkm

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously,
Board approved the placement of students as recommended by the Committee on Special
Education,

c
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REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Walters, Member)

A. Approval of Vovcfcers

On motion of Trustee Nuara, seconded by Tnistee Walters, and carried unanimously, the Board
approved the Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund, Health
Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers'
Compensation Fund

B. Treasurer's Report

On motion of Tnistee Nuara, seconded by Trustee Chiachiere, and carried unanimously, the
Board approved the Treasurer's report

C.

1. Appontaort

School Monitor Part Time

On motion of Trustee Nuara, seconded by Tnistee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance
with Civil Service Regulations, approved the following appointments:

Bemke Breviario
Assignment - Manorial Junior High School
Effective - January 20, 2004
Salary - $8.45 per hour
Reason: To fill vacancy created by resignation of Karen Herrin, who resigned effective
July 15, 2003.



Motioa for Executive Sesskw

On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the Board
voted to attend an Executive Session for the purpose of discussing Personnel at 9:06 p.m. The
Superintendent, the Assistant Superintendents and the Attorneys were invited to attend. No
action was anticipated to be taken.

Mortem to Adjcmrv

The President reconvened the meeting at 11:15 p.m. and on motion of Tnistee Stris, seconded by
Trustee Nesbeth, and carried unanimously, the meeting was adjourned at 11:30 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

c
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SCHEDULE OF BILLS
FEBRUARY 3,2004

C1a

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT. THE FOLLOWING BE APPROVED.

•CAPITAL FUND

VOUCHERS ., 3055/56

IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL .1/15/2004
PAYROLL 1/30/2004

HEALTH INSURANCE FUND

VOUCHERS ' - 1691/92
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS. 91116/58
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL -1/15/2004
PAYROLL 1/30/2004

DENTAL INSURANCE

VOUCHERS
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1578/84
IN THE AMOUNT OF

TOTAL

7.301.61

1,885,480.86
1,730,232.00
1.778.856.99

VOTAL 5,394,569.85

"482,764.89

11,945.30

44,156.48
15,098.59
14.123.89
73,378.96

238,91197

J"*sU



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING DECEMBER 31,2003

ADD
BALANCE (DEDUCT) (DEDUCT)

PER . OUTSTANDING TRANSFERS IN BANK
- •-'- - BANK STATEMENT CHECKS TRANSIT1' ADJ.

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF U
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING

. CHASE BOND CHECKING
' BANK OF NY BOND & COUPON MM

CHASEBOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

RECONCILED
BALANCE

PER BOOKS

$805,172
22.201

602,929
5,218

11,563
10,965,140
5,223.989

8,970
I t

105,677
124,611

36,203

278,282
211,865

20,153
7,276
1,663

1,815,880
582,152
167.418

S20.996.373

(1393,883)

(142,169)

(27,887)

(162,366)

tt726.3051

($34,682)

34,682

.

52

$5,066

1,000

S6.Q6$

S3S1.673
22.201

602,929
5,218

. 11.563
10,965.140
5,223.989

8.970
11

(810)
124.611

8.316

115,916
211,865

20,153
7,276
1,663

1.815.880
582,152
167,418

$20,276^4

RESPECTFULLY YO

E VANDUYNE
TREASURER

ĵi?"v"=' '-•'--. .'1
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDING DECEMBER 31, 2003

ISSUE
DATE

05/21/03
02/18/03

02/18/03
02/18/03
02/18/03

04/16/03

04/28/03

McGrath Scholarship BoNY

Manlronc Scholarship BoNY

McLoughlin Scholarship BoNY
Marcoux Scholarship BoNY

Fare Scholarship BoNY
Brian Chase Memorial Scholarship BoNY

Robert Caulfield Scholarship BoNY

PRINCIPAL
AMOUNT

538,563,61

31,912.50
25,236,48
14,219.35
4,535,12

8,144,11
2.000.00

S154.611.17

INTEREST
RATE

0.63%

1.34%
1.34%
1.34%
1.34%

0.90%
0.77%

MATURITY
DATE

05/21/04

02/18/04
02/18/04
02/18/04
02/18/04

04/15/04

04/27/04

NUMBER OF
DAYS

360

360

360

360

360

360

360

INTEREST
CALCULATED

J242.95

427.63
338.17
190.54
60.77

73.30
15.40

11,348.75
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OFFICIAL MINUTES OF THE SPECIAL MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT,

DISTRICT OFFICE, ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON MARCH 31,2004 AT 7 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Dr. Frank Chiachiere, Paul DePace.

BOARD MEMBERS ABSENT: Frank Nuara, Andrew Walters.

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Superintendent of Schools

Meeting Opened
President ladevaio called the meeting to order at 7:00 p.m. On motion of Trustee Stris, seconded
by Trustee Chiachiere, and carried unanimously, the Board approved a motion for executive
session for personnel at 7:01p.m. Executive session ended at 10 p.m.

MEETING ADJOURNED
On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
approved a motion to adjourn at 10:01 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

\
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OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN

CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, FLETCHER AVENUE,
VALLEY STREAM, NEW YORK ON MARCH 9,2004 AT 8 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Dr. Frank Chiachiere, Paul DePace, Frank Nuara.

BOARD MEMBERS ABSENT: Walter A. Nesbeth III, Andrew Walters.

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Interim Superintendent of Schools; Al Chase, Assistant Superintendent for Finance
and Operations; Susan Margulies, Assistant Superintendent for Administration and Support
Services; Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; John
Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of Community Information; Michele Gay,
Director of Special Education; Jill Gold, Director of Guidance; Ellen Palazzo, Director of Career
& Tech. Education.

Meeting Opened
President ladevaio called the meeting to order at 7:00 p.m. On motion of Trustee Stris, seconded
by Trustee Fletcher, and carried unanimously, the Board approved a motion for executive session
for personnel at 7:01p.m. All present Board Members attended. The following were invited to
attend: Dr. Marc Bernstein, and Attorneys Greg Guercio and John Sheahan. Executive session
ended at 7:55p.m. and President Anthony ladevaio opened the public session of the Board at
8:09 p.m.

Approval of Minutes
On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board
approved the minutes of the regular meeting held on February 3,2004 and February 7,2004.

Communications
No correspondence was read.

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.

I
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SUPERINTENDENT'S REPORT

Grade 7 Initiatives - 2004-05
On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board
resolved that the Grade 7 program offerings for the 2004-05 school year shall be amended as
follows:
1. For Mathematics, LOTE, Social Studies, ELA and Science courses, 7th graders will
be offered courses on one of two levels of instruction, either Regents or Advanced/Accelerated
when available.
2. Students will no longer have a separate half unit of Computer Essentials nor a separate half
unit of Content Skills with key elements of those two courses integrated into other 7th grade
courses.
3. All Regents level students will have a second unit of instruction in ELA/Writing.
4. Advanced/Accelerated students shall have an additional half unit of ELA enrichment and an
additional half unit of Research Processes.

Administrative Reorganization - 2004-05
On motion of Trustee Nuara, seconded by Trustee Fletcher, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools approved the following resolution:
WHEREAS, the Board of Education has determined to reorganize several of it supervisory
positions; and whereas, this reorganization requires the abolition of certain existing positions and
the creation of new positions; Now, Therefore, it is hereby resolved that the following positions
be abolished effective June 30,2004:

a. Director of Mathematics
b. Director of Social Studies
c. Director of English Language Arts
d. Director of Science

The Board was polled with the following results:
Trustee Stris — Yes Trustee ladevaio - Yes
Trustee Chiachiere - No Trustee Walters - Absent
Trustee Gorham - Yes Trustee Nesbeth - Absent
Trustee Fletcher - Yes
Trustee Nuara - Yes
Trustee DePace - Yes The motion was passed with 6 yes and 1 no vote.

Pursuant to Board Policy 2360 Trustee Chiachiere submitted the following statement: Barely
two years ago, this Board agreed that the process of supervision we are about to return to was not
in the best interest of the teaching and learning process over all four secondary settings. It is
essential that we have a curriculum specialist devoted exclusively to the honorable and valued
goals we agreed then were essential and at the heart of best practices yoked to effective and
powerful staff development. It is because I so firmly believe in and agree with the
Superintendent when he says,".. .directors have done excellent and fine work ..." that I must
vote no on this resolution.
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2. On motion of Trustee Fletcher, seconded by Trustee Stris, the Board upon the
recommendation of the Superintendent of Schools, voted unanimously to abolish the following
position effective June 30,2004:

a. Coordinator of Health, Physical Education & Athletics
3. On motion of Trustee Fletcher, seconded by Trustee Stris, the Board upon the
recommendation of the Superintendent of Schools, voted unanimously that effective June 30,
2004, the following position is to be created:

a. Director of Physical Education, Health, Athletics, Driver Education & Recreation

Approval of District Budget - 2004-05

A motion recommended by the Superintendent of Schools to approve the proposed school
district budget for the 2004-2005 school year in the amount of $75,986,105 was made by Trustee
Stris, seconded by Trustee Gorham.
Discussion ensued.
A motion to amend the main motion (proposed budget) by adding $30,000 to the $75,986,105 in
order to keep the Physical Education Department Coordinator of Health, Physical Education and
Athletics was made by President ladevaio and seconded by Trustee Depace. Discussion ensued.
The Board was polled on the amended motion with the following results:
Trustee Stris - No Trustee ladevaio - Yes
Trustee Chiachiere - No Trustee Walters - Absent
Trustee Gorham - No Trustee Nesbeth - Absent
Trustee Fletcher - No
Trustee Nuara - No
Trustee DePace - Yes The motion to amend failed by a vote of 5 to 2

After further discussion, the main motion made by Trustee Stris, and seconded by Trustee
Gorham to adopt the proposed budget for the 2004-05 school year in the amount of $75,986,105
was voted on and approved. The Board was polled on the main motion with the following
results:
Trustee Stris - Yes Trustee ladevaio - No
Trustee Chiachiere - Yes Trustee Walters - Absent
Trustee Gorham - Yes Trustee Nesbeth - Absent
Trustee Fletcher - Yes
Trustee Nuara - Yes
Trustee DePace - No The motion passed with 5 yes and 2 no votes

Authorization to Execute Agreement with the Valley Stream Secondary School Directors
Association
On motion of Trustee Gorham, seconded by Trustee Stris, and carried unanimously, the Board
approved the resolution that the President of the Board of Education and the Superintendent of
Schools are authorized to execute the agreement reached between the Valley Stream Secondary
School Directors Association and the Board of Education for the period July 1,2003 through
June 30,2006.
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Continuation of Attendance at Central High School - Students Moving Out of the District
On motion of Trustee Gorham, seconded by Trustee Stris, and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, approved the following
students who moved out of the district, to complete Grade 12 as shown:

Nermeen Azab - Central High School
Junior Eliantus - North High School

Approval of Calendar Days for Student Attendance and Days of Religious Observance
On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
of Education, upon the recommendation of the Superintendent of Schools, approved the calendar
of days for student attendance for 2004-05, prepared in accordance with the agreement with
the Valley Stream Teachers' Association, and the days of Religious Observance.

Approval of Stipulation of Settlement and General Release
On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the Board of
Education ratified and approved the Stipulation of Settlement and General Release dated March
5,2004. A copy of which shall be placed on file with the District Clerk.

Approval of Mary MacLean Memorial Scholarship - Central High School
On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, approved the
establishment of the Mary MacLean Memorial Scholarship Fund to be awarded in the amount of
$500 annually. The Central High School Committee will select the student based on the
following criteria:

a. must be a graduating senior;
b. must be a former Clearstream Avenue student;
c. must demonstrate outstanding character, school service and spirit;
d. must have a particular creative ability or talent.

Request to Accept Gift
On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, accepted the following
gift for use at in the Athletic Program at North High School:

Donated by: Spartan Club - Value of $2000 (as estimated by donor)
36 New Cushioned Folding Chairs

Health and Welfare Services
On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the Board
of Education approved the contract for Health and Welfare Services as requested for the
following school for the 2002-03 school year:
Health and welfare services rendered to 1 student attending St. Boniface School located in the
Elmont UFSD @$600.95 per pupil.
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On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the Board
of Education approved the contracts for Health and Welfare Services as requested for the
following schools for the 2003-04 school year:
Health and welfare services rendered to 1 student attending St. Anthony's High School located in
the South Huntington UFSD @$503.40 per pupil, and,
Health and welfare services rendered to 1 student attending St. Boniface School located in the
Elmont UFSD @$601.53 per pupil.

Information and Exploration
1. Student Recognition: American Ballet Theatre Mentorship Program
Superintendent of Schools, Dr. Marc F. Bernstein asked the five Central High School students in
the district's Performing Arts Program who have been accepted for internships with the
American Ballet Theatre to come up front. He and President ladevaio presented them with
certificates of recognition. They are: senior Anna Frangos, 11th graders Farah Hack and
Lindsey Bascetta, and 10l graders Steven Kaplan and Stephanie Maharana. Central High School
Assistant Principal Susan Kreisman introduced the district's Performing Arts teachers followed
by a dramatic and musical duet from students Anthony Gonzalez and Daryl Yasay. They
performed a piece from "Crazy for You".

2. Legislative Breakfast - February 28,2004
Superintendent Bernstein congratulated the PTA Council for organizing such a successful event
and thanked Vice President Joyce Conte and President Kate Freeman for running the event. The
districts were able to put forth their concerns about increased state aid and other issues with State
Senator Dean Skelos, Assemblymen Robert Barra and Thomas Alfano, Nassau County
Legislator John Ciotti, Valley Stream Deputy Mayor Guido Cirenza, Senator Hillary Rodham
Clinton's representative Kelly Brown and Hempstead Town Councilman James Darcy's
representative Andrew Mastromarino.

3. Knocking Documentary Holocaust Program
Superintendent Bernstein mentioned that a portion of a PBS documentary, titled "Knocking"
about the Jehovah's Witnesses, their fight for civil liberties in the U.S. Supreme Court and then-
persecution during the World War II holocaust was filmed at Memorial Junior High School on
March 8. Producer/director Joel Engardio is hoping to enter the documentary in the Sundance
Film Festival next January and has promised a showing at Memorial next spring.

Attorney's Report

Board attorney Gregory Guercio deferred his report due to the length of the meeting. A copy of
his report will be distributed to the Board of Education and the Superintendent of Schools.

1



REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere, Member,
Trustee Paul DePace, Member)

c

c

Resignations/Leaves
Approval of Resignations
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following
resignations:

Odalys Perez -LOTE
North High School
Effective April 9,2004
Personal Reasons

William L. Sperow II - Teaching Assistant- Central H.S.
Effective end of day February 26,2004
Personal Reasons

Kendra Arnold - Permanent Substitute - North H.S.
Effective end of day March 12,2004
Personal Reasons

Request for Unpaid Child Care Leave
On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following leaves:

Deja Berry - Mathematics - Central H.S.
February 16,2004 - June 30,2004 Unpaid Child Care

Mary Finnin - Social Studies - Central H.S.
March 29,2004 - June 30,2004 - Unpaid Child Care

Request for Leave of Absence for Study
On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
request for a leave of absence:

Laura Dunham - Special Education - South High School
Study in Sub-Saharan Africa and India
September 1,2004 - June 30,2005

I
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Appointments
Appointment of Probationary Teacher
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, approved the appointment of the following teacher to a three-year
probationary position (pending clearance of fingerprinting) effective as noted:

Eileen Norris-Haber - Reading
Adelphi University MS January 2004
Salary Step 1M (prorated) 52,833
Assignment - North High School
Effective February 23,2004

Appointment of Leave Replacement Teacher
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending clearance of fingerprinting, and verification of training) effective
as noted and terminating upon the return of the teacher from FMLA unless terminated prior
thereto in the manner prescribed by Law:

Kristiann DeAngelis - Art
Salary Step 1M $52,833

(prorated)
Assignment - Central H.S. to replace Mrs. Castelli during the time she is on FMLA.
Effective February 23,2004.

Appointment of Permanent Substitute
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the appointment of the
following Permanent Substitute position, at a salary of $120 per diem with benefits, which will
terminate 6/30/04 unless terminated prior thereto in the manner prescribed by law.

Michelle Grieco - Central High School
Effective - February 23,2004

Appointment of Part Time Teaching Assistant
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following P/T
Teaching Assistant, which will terminate 6/30/04 unless terminated prior thereto in the manner
prescribed by law.

Laura Donnelly - 3 Periods
Salary Step 1 NC $10,348.25
Assignment - South H.S. (prorated)

i
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Awarding of Tenure
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved tenure appointment to
the following staff members:

Eff. Date Name Subject Area School
3/28/04
4/15/04

Kathleen Canle
Gina Morgan

Teaching Assistant North
Science North

c

Stipends/Adjustments
Change of Training Levels
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following change in
Training Levels effective 2/1/04:
NAME

Tracy Berkowitz
John Brennan
Dark Carberry
Immacolata D'Angio
Douglas DeRosa
Amy Dobias
Shelly Fisher
Nikki Fornabia
Kristin Grant
James Green
Jeffrey Hsi
Angela Kim
Elizabeth Klamkin
Grace Krieger
Salvina LaMicela
Kimberly LaVine
Marianne Macri
Christopher Mannino
Kathleen McCaffrey
Michael McQuillan
John Novello
Eva Ouwendijk
Jennifer Raffanello
Justine Ramnarine
Ronald Rini
Jason Robbins
Denise Schatz
Donna Sonkin
Eva Talukder
Andrew Unterweiser
Maureen Wagner

FORMER
TR. LEV.
1BA+30
3BA
4BA
4MA
6MA+15
4MA+15
2BA
3MA
1BA
2MA+15
4MA
3BA+15
3BA-H5
9MA+30
5MA+30
6MA+15
6MA+15
4MA+15
3MA+30
2BA+30
9MA+15
10MA+30
4BA+15
3BA
9MA+45
5BA+30
4MA
5BA+15

4MA+45
3BA
4BA+30

NEW
TR. LEV.

IMA
3BAH5
4BA+15
4MA+15
6MA+30
4MA+30
2BA+15
3MA+15
1BA+15
2MA+30
4MA+15
3MA
3MA
9MA+45
5MA+45
6MA+30
6MA+30
4MA+30
3MA+45
2MA
9MA+30
10MA+45
4BA+30
3BA+15
9MA+60
5MA
4MA+15
5MA
4MA+60
3BA+15
4MA

NEW
BASIC RATE
$52,833
$49,493
$51,819
$61,600
$67,950
$63,004
$47,738
$58,726
$46,232
$58,311
$61,600
$56,447
$56,447
$78,089
$67,743
$67,950
$67,950
$63,004
$62,623
$54,595
$75,573
$80,636
$54,798
$49,493
$79,981
$61,444
$61,600
$61,444
$66,952
$49,493
$59,031
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Salary Adjustments
On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the Board
approved the following salary adjustments for the 2003-04 School Year Extra Curricular
Activities:

SCHOOL COACH/ADV/SUP. ACTIVITY PD.OFSERV. +/- PAYCHANGE

North

South

K. Gordon
T. Schiavo
A. Daddino
C. Viggiano
T. Spinosa

SH Literacy Mag.
Weightlifting Sp.
Weightlifting Sp.
Stage Craft Sp.
Maj.Mus. Choreo.

2/9-6/30
4/1-6/30
4/1-6/30
3/1-4/30
3/1-4/30

+ 456
drop 960
+ 960
+ 960
+ 1442

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
approved the following volunteers for the 2003-04 school year pending fingerprint verification
and other requirements of Board of Education policies and the laws and regulations of New York
State:

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAYCHANGE
Central R.Parmanand Boys Volleyball Volunteer 3/1 5-6/6
North P. Kay Baseball Volunteer 3/1-6/6
South C. Muratore Var.Baseball Volunteer 3/1-6/6

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
approved the following salary adjustments for the 2003-2004 School Year Interscholastic
Activities:

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAYCHANGE
Central

Memorial

North

G. Barriga
C. LoPiccolo
A.Nafte
J. Cobia
J. Dasch
Y. Fernandez
M. Hovanec
N. Karamalis
A. Masullo
N. NevittJHS
H. Sheridan
D. Sonkin
W. Cloghessy

Var. Boys Tennis Head
JV Baseball
Var. Boys Lacrosse Asst.
JHS (7/8) Lacrosse Head
JHS (7) Baseball Head
JHS (7/8) Outdoor Track Asst.
JHS (8) Baseball Head
JHS (7/8) Lacrosse Head
JHS (7/8) Outdoor Track Hd.
(7/8) Softball Asst.
JHS (7/8) Lacrosse Asst.
JHS (7/8) Softball Head
JHS (7) Baseball Head

3/1-6/6 H
3/1-6/6 H
3/1-6/6
3/29-6/5
3/29-6/5
3/29-6/5
3/29-6/5
3/29-6/5
3/29-6/5
3/29-6/5
3/29-6/5
3/29-6/5
3/29-6/5

h 2847
\- 3893
h 3678
1- 3155
I- 2760
f- 2048
f 2940
f 2940
f 3155
f 2142
f 2142
+- 3155
+ 2940

i



o SCHOOL
South

COACH/ADVISOR ACTIVITY SEASON +/- PAYCHANGE
J. Battaglia JHS Outdoor Track Head
E. Bongo JHS Outdoor Track Asst.
P. DiThomas JHS Girls Basketball Asst.
S. Fries JV Softball Head
K. Hinkelman Var. Boys Tennis Head
J. Mahler Var. Girls Outdoor Track Asst.
F. Visone Var. Golf Asst
S. Williams JHS Softball Asst.

3/29-6/5 -f
3/29-6/5 -f
1/20-3/20 4
3/1-6/6 4
3/1-6/6 4
3/1-6/6 4
3/1-6/6 -i
3/29-6/5 H

2940
2048
2511
3485
3089
3485
1544
2142

Recommendations from the Committee on Special Education

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
approved the placement of students as recommended by the Committee on Special Education.

c
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REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Walters, Member)

c

Approval of Vouchers
On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the Board
approved the Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund, Health
Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers'
Compensation Fund.

Treasurer's Report
On motion of Trustee Nuara, seconded by Trustee Gorham, and carried unanimously, the Board
approved the Treasurer's report.

Personnel
Resignation

Supervisory Aide
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following resignation:

Yvonne John
Assignment - South High School
Effective - March 12,2004

Appointment

Cleaner
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following probationary appointment for 26 weeks from the
date of Civil Service approval:

Lionel Walker - Cleaner (Floater)
Assignment - District Office
Effective - March 10,2004
Salary-$38,463
Reason: To fill vacancy created by promotion of Joseph Atania on December 3,2003.

c
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Residency Services - Extension of Contract
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved an extension of the
contract with the following firm for the provision of residency investigative services on an
occasional basis, in an amount not to exceed the 2003-04 budgetary appropriations of $8,000.
This agreement will expire on June 30,2004.

Phoenix Research Corporation

Approval of Budget Transfers
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the necessary budget
transfers for the 2003-04 school year. A detailed list of the transfers is available in the district
Business Office.

Transportation
Negotiated Contracts
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
approved the negotiated contract between the VSCHSD and Laidlaw Transit in order to transport
a disabled student to a special program effective February 11,2004 through June 30,2004.

Learn and Play Country Day School

WE
No Bid

Laidlaw Veterans Suburban Acme
$1095.00 p/cp/m No Bid No Bid No Bid
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Valley Stream Central High School District

CALENDAR FOR STUDENT ATTENDANCE 2004-05
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^September 7 'fj'fk - Supt.'s Conference Day
^September 8 ^^ - School Opens
^Septemberij16-17A' - Rosh Hashanah
^6ct6beiit|j|te^ - Columbus Day

November 2 ̂  - - Supt.'s Conference Day
,, November 1 1 - Veteran's Day
^November 25-26 - Thanksgiving Recess
^December 24-31 - Holiday Recess
January 3 - School Reopens
January 17 - Martin Luther King Day
February 21-25 - Winter Recess
March 24-28 - Easter Recess
April 25-27 - Passover Recess
May 30 - Memorial Day
June 16-24 - Regents Exams
June 24 - Regents Rating Day
June 24 - Last Day of School/Graduation

In the event it becomes necessary to make up days to meet the state requirement of 180 days of instruction, they shall
be made up following the last day of school in June. If additional days are needed, they shall be made up during the A
May, April and/or February recess(es), using the non-religious days first. If necessary, other recess days would be \

.considered. Graduation may be changed in the event that make-up days would require it.
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Valley Stream Central High School District

DAYS OF RELIGIOUS OBSERVANCE 2004-05

•
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*
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Friday

Monday
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Saturday
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Thursday
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Friday ,4Wr

Sunday ^$f
Sunday '̂ fe.

Monday "'"*$&;

SaturdaySMHiHX '̂

Sunday*'" ^vfe.

.Thursday ''S'iyA

Monday '"•*¥

September 16, 2004

September 17, 2004

September 25, 2004

September 30, 2004

October 1,2004

October 5, 2004

October 6, 2004 **

October 7, 2004 . g^$

October 8, 2004 ..?©F'

November 1 , 2004 ,.${&$*'

November 2, 2004 "'MS^

December 8, 2004 f^§Sfe :

December 8, 2004 *%i§g ;

December^ 2004 V|3J:

January e.̂ SpS4 !̂̂ ^

February 9. 2005 ^ f̂tî ,.

.March 24, 20dS^ JP^&

Parches, ^
Marcfti25, 2005 |̂fr.

Marchr27;, 2005 ^

AprihWi/SopS "11.

Aprir25v20053§^,; v W

•April 30, 2005 "^^

May 1,2005

May .5, 2005

June 13,2005

Rosh Hashanah

Yom Kippur
. ! ' • ' : " -

.' ' " . C-

First. Days" of Succoth
• ":.. .•>••

f.\:i*'.-l- "'£'•$•

I'Last Days; of Succoth

Simchat Torah^fe.j.
'-VVrXi.

Feast of All Saints (AH ;Saints Day)

AII.Souls Day **J^

;jrnmaculate Conception '

^Chanukah

•/.Christmas

^Ffeast of the Epiphany

AsfiJ^ednesday

^Holy TJuirsday

83pod Friday

Purim

Easter Sunday

First Days of Passover

Last Days of Passover

Ascension Thursday

Shavuot

' ''ft* Zi

"M;-;-,

Notes:

1.

4.

These dates are not legal holidays. Registers should be maintained as on other
days of ses.sipn.

' >•

These dates are on weekends or during recess periods. No student activities
should be conducted which will deny access to participation to any student
celebrating the religious event.

Other days may be requested by individual students and approved by the principal
of the school.

Students must be given the opportunity to make up work and/or tests missed due
to absence for an approved religious observance.

I



•o

c

SCHEDULE OF BILLS
MARCH 9,2004

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE. IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS
IN THE AMOUNT OF

BOND FUND

VOUCHERS 2274
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 2/13/2004
PAYROLL 2/27/2004

18,254.85

1,952,294.25
1,615.833.62
1.727,349.93

TOTAL 5,295,477.80

HEALTH INSURANCE FUND

VOUCHERS 1693/94
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 91429/35 - 91447/68
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 2/13/2004
PAYROLL 2/27/2003

DENTAL INSURANCE

VOUCHERS
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1585/89
IN THE AMOUNT OF

TOTAL

478.811.02

35,087.33

22.269.69
181,365.85
30,876.78

234,512.32

124,331.62
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING JANUARY 31,2004

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF U
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
NORTHFORK CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND *
MBIA CLASS CAPITAL
MBIA CLASS BOND

BALANCE
PER

BANK STATEMENT

$489,393
22,203

1,383,843
5J19

11,573
[6^98,960

1 ,579,561

69,490
201

15.645
510,403
124.611

44.017

253.666
161,980

12,35!
7,277
1,663

1.818,065
582,482
167.513

$23,460,6)6

ADD

(DEDUCT) (DEDUCT) RECONCILED
OUTSTANDING TRANSFERS IN BANK BALANCE

CHECKS TRANSIT ADJ. PERBOnifs

(JI ,646.771)

(17,455)
(570,412)

(1,902)

(235,782)

fS2.472.322)

(5,143)

(29,693)

29,693

5.143

JQ

$5 .066

1,000
30

fffiflSSi

($1,152.312)
22J03

U78.700
5.219

11,573
16.198,960
1,579.561

39.797
201

(810)
(30,286)
124,611

47.258

17,884
161,980

12,851
7,277
1,663

1,818,065
582,482
167,513

120.994.39^

o

RESPECTFULLY YOURS,

MARIANNE VANDUYNE
TREASURER

m f•""
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

SCHEDULE OF DIVESTMENTS
MONTH ENDING JANUARY 3 1 , 2004

ISSUE
DATE

05/21/03

02/18/03

02/18/03

02/18/03

02/18/03

04/16703

04/28/03

FUND

McGreth Scholarship

Mantrone Scholarship
McLoughtin Scholarship

Marcoux Scholarship

Fare Scholarship

Brian Chase Memorial Scholarship

Robert Caulfictd Scholarship

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

S3 8,563.61

31,912.50
25,236.48

14.219.35

4,535.12

8,144.11

2.000.00

INTEREST
RATE

0.63%

1.34%
1.34%

1.34%

1.34%

0.90%

.0.77%

MATURITY
DATE

05/2 1 AM

02/18/04
02/18/04

02/18/04

02/18/04

04/1 5/04

04/27/04

NUMBER OF
DAYS

360

360

360

360

360

360

360

INTEREST
CALCULATED

5242.95

427.63

338.17

190.54

60.77

7330

15.40

$124.611.17 SI .348.75



o REPORT OF THE POLICY COMMITTEE

c

Policy Committee (Trustee William Stris, Chairman, Trustee Walter Nesbeth III)

A. Policies for Consideration as Revised

Trustee Stris presented the following policies for consideration as revised:

1330 Community Use of School Facilities
4420 Class Size
5110 School Attendance Areas
5550 Student Privacy

Motion for Executive Session

On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
voted to attend an Executive Session for the purpose of discussing Personnel Issues at 10:45 p.m.
The Superintendent, the Assistant Superintendents and the Attorneys were invited to attend. No
action was anticipated to be taken.

Motion to Adjourn

The President reconvened the meeting at 11:50 p.m. and on motion of Trustee Stris, seconded by
Trustee Nuara, and carried unanimously, the meeting was adjourned at 11:55 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

13
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1330

COMMUNITY USE OF SCHOOL FACILITIES

C

C

Community use of school facilities for the promotion of worthwhile community educational,
recreational and cultural activities should be encouraged as a service to the community, provided
that such uses shall be secondary to the operation of those activities provided under the direction
of the Board of Education. No use of facilities shall conflict with the programs offered by the
Board of Education.

The Superintendent of Schools is authorized to approve and schedule the use of school facilities
in accordance with the policies of the Board and within the prescriptions of following Board of
Education "Rules and Regulations for the Community Use of School Facilities." First time
users of facilities must receive prior approval from the Board of Education.

Applications for use of the building shall be routed through the Principal and the Assistant
Superintendent for Finance and Operations to the Superintendent of Schools. Principals shall
maintain a master calendar of school events.

It shall be the duty of the Director of Facilities to assign custodial personnel as required in the
Board Rules and to collect fees prescribed in the foregoing Rules. When in the judgment of the
Principal other school personnel are likely to be needed in connection with a community use of
school facilities, s/he is charged to report that fact to the Superintendent of Schools and to
request authorization to assign such personnel.

The Board of Education of the Valley Stream Central High School District permits the use of its
facilities only and exclusively for approved educational activities, and approved community
activities consistent with the provisions of Policy 1330. "Approved educational activities" are
defined as: instruction of students; professional preparation for such instruction; faculty inservice
activities; co-curricular and extracurricular activities; approved adult education activities; and
such other educational activities as may be approved by the Board of Education. Staff members'
use of both indoor and outdoor school athletic facilities to enhance personal health is considered
to be an approved educational activity, provided that such use conforms to procedures specified
by each building principal and approved by the Superintendent of Schools.

Any other uses of district facilities (e.g., auto shops; technology shops) for the personal
convenience and/or needs of staff members is strictly prohibited.

No equipment may be used without approval. Use of school equipment by community groups
shall be secondary to use in connection with the various school uses and shall not interfere with
them. No school equipment may be removed from the school premises.

Principals are authorized to approve use of school equipment by Civilian Defense units,
Auxiliary Police units, recognized veteran organizations, volunteer firefighters, American Red
Cross units, PTA's, Boy Scouts, Girl Scouts, Police Athletic Leagues, 4-H Clubs and groups



determined by the Board of Education to have similar aims. In administering this policy
Principals are charged to conform to the Rules and Regulations for the Community Use of
School Facilities adopted by the Board of Education under Policy No. 1330. Attention is
directed to the reference under item no, 5 to sub-items concerning use of the Auditorium and the
Kitchens.

Revised February 4,1976
Revised and/or Readopted February, 1982
Revised June, 2002
Readopted May 13,2003
Revised
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1330-R

C RULES AND REGULATIONS
FOR THE COMMUNITY USE OF SCHOOL FACILITIES

(Revised May, 2002)

1. No group, not connected with our schools, shall use the High School facilities unless a
written permit has been issued under the authority of the Board of Education.

2. Applications must include the name of the leader of the group and alternate leaders if
any. Issuance of a permit constitutes approval of the listed leader(s) and no others. Any
group using school facilities, either adult groups or youth groups, must have an approved
adult leader who must be present before the group enters the facilities and must remain in
supervision of the group until it leaves the premises.

3. All applications for permits shall be submitted to the Principal on official application
forms provided for that purpose. Principals shall then forward approved applications to
the Director of Facilities. Applications may not be made more than six months in
advance of the requested date of use. All applications will be date and time stamped
upon arrival. A copy of this policy and regulation will be sent to the applicant upon
receipt of the application. In the event that a conflict exists and there is not enougji
space to accommodate all requests, the Superintendent of Schools or his designee will
make the decision based upon consideration of several factors, including the percentage
of Valley Stream High School District residents involved in the activity, the group's prior

( history of field use, and the age of the participants (students vs. adults).

4. The Board will require that the proposed activity be adequately and properly supervised,
and that the applicant be responsible for any damage that such activity migjit occasion
Additionally at least 75% of the participants of the activity must be residents of the High
School District.

5. A member of the custodial staff must be present during the entire length of any activity
that is held inside a district building.

6. The Director of Facilities shall determine whether security personnel will be needed, and
the group charged accordingly.

7. Permissible Uses:

A. For holding a social, civic or recreational meeting, or entertainments, or other use
pertaining to the welfare of the community, which shall be non-exclusive and
open to the general public.

Q B. For meetings, entertainments and occasions where admission fees are charged,
the proceeds thereof must be expended for an educational or charitable purpose
pertaining to children. Such use shall not be permitted if the meetings,
entertainments and occasions are under the exclusive control, anil the said
proceeds are to be applied for the benefit of a society, association or organization
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of a religious sect or denomination, or of a fraternal, secret or exclusive society or
organization, other than organizations of veterans of the military services of the
United States and organizations of volunteer firefighters.

C. For polling places for holding primaries and elections and for the registration of
voters.

D. For the meetings, entertainments or functions of any organization or group
existing as an adjunct to or part of the activities of the school or functioning under,
the guidance of or in collaboration with the Board of Education or the
professional staff of the school, such as Parent-Teacher Associations, Boy Scouts,
Girl Scouts, 4-H Clubs, Police Athletic Leagues.

Prohibited Uses:
Any use not permitted by this policy is prohibited.

Charges for Use of School Buildings:

A. Civilian Defense units, Auxiliary Police units, recognized veterans' organizations,
volunteer firefighters, American Red Cross units, Boy Scouts, Girl Scouts, Police
Athletic Leagues, 4-H Clubs shall pay those unusual expenses which may be
occasioned by their use of the school facilities and/or expenses incurred in
connection with fundraising activities. Custodial services in connection with
activities which are not fundraising will be provided by the district from 8:00 a.m.
until 11:00 p.m., Monday through Friday when school is in session. At other
times, charges will be assessed to cover expenses to the district. For activities
which are adjunct to, or part of, the activities of the school (such as PTA
functions), necessary services will be provided by the district.

B. For all activities other than those specified in Paragraph A, there will be a charge
for the expenses of operation and maintenance as follows:

1. General Charges

Normal custodial services are available 8:00 a.m. to 11:00 p.m. Monday
through Friday, when school is in session. At times other than when
normal custodial services are available, an overtime rate shall be charged.

Fees for Certain Areas

A fee schedule has been adopted by the Board of Education, as noted
below. At no time will a permit be issued where the expense to the
district is more than the fees collected.

O



c Proposed Schedule of Facilities Use Charges

Classroom

Cafetcria/Cafctorium

Auditorium

Gymnasium

Regular School Day

Initial 3 Hours Add'l 1 Hour

$ 30.00

$ 50.00

$ 10.00

S 17.00

Non-School Days

Initial 3 Hours

$ 15.00

$ 30.00

$50.00

$ 30.00

Add'l 1 Hour

$ 5.00

$10.00

$17.00

$ 10.00

c

Custodial costs will be charged to an organization at any time when staff is not regularly
scheduled to be on duty. This may also include school days if it becomes necessary to have extra
staff on hand to handle an event, and these staff would not otherwise be requested to work.

Custodial costs will be charges at the applicable overtime rate when the building is otherwise not
scheduled to be open.

ALL EVENTS MUST CONCLUDE BY 10 P.M.

a. AUDITORIUM/CAFETORIUM

Only School District authorized personnel may work the lights,
switchboard or operate from the projection booth. The charge for
each person or persons will be in accordance with contractual
provisions, in addition to the other charges. The number of
persons required will be determined by the Principal/Director of
Facilities, based on the activity proposed.

b. KITCHEN

The kitchens may not be used by outside groups except where
special permission is granted and District personnel are retained to
operate the equipment, the cost of which is to be borne by the
group requesting the use.

10. Use for Business Purposes:

A. In no event shall any person or persons or organizations other than the permittee,
receive any money or financial gain or benefit from the use of any school
building, grounds or facilities except in a case where in the normal course of a
business transaction they render service or furnish any item of material to the
permittee essential to the conduct of the function or to the furtherance of the use
for which the permit has been granted.
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B. The name of a person, firm or corporation operating as a commercial enterprise or
for financial gain shall not be used in advertising or announcing the activity or
function for which a permit has been issued.

11. Every permit shall be issued upon the following terms and conditions:

A. Use of the facility may be canceled without notice for failure to comply with these
rules and regulations.

B. The permit shall be subject to revocation or cancellation when, in the judgment of
the Board of Education, the interests or requirements of the school or school
district make it advisable.

C. Any person, group or organization making application for a permit to use school
facilities must submit to the District Business Office at least seven days in
advance of the activity a certificate of insurance from a carrier licensed by the
state of New York, serving as evidence of comprehensive general liability
insurance of at least $ 1,000,000 (combined single limit encompassing bodily
injury and property damage liability). If an application for one of the facilities
indicates an expected attendance of two hundred or more persons, comprehensive
general liability insurance of at least $2,000,000 (combined single limit
encompassing bodily injury and property damage) will be required. The District
should be named in the policy as additional insured. This requirement may be
waived at the discretion of the Board of Education.

D. If issued for a meeting, entertainment or occasion where admission fees are
charged or a collection taken, a detailed written statement of total receipts and
expenditures may be required to be filed with the Superintendent of Schools by
their permittee within ten (10) days after such meeting, entertainment or occasion.

E. No contributions shall be solicited or collected in any event on school premises
unless authorized in the permit;

F. The permittee shall pay any and all admission or other taxes payable in
connection with the affair to Federal, State or other governmental authority.

G. The permit shall be valid only for the use of the particular space on the date or
dates, between the hours, and for the purposes specified in the permit.

H. The permit shall be exhibited upon request to any representative or member of the
Board of Education.

I. The permit shall not be transferable.

J. Estimated charges shall be paid in advance, by no less than three business days
before the activity.

12. Dances for school-age children shall not be permitted unless school sponsored.

o
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13. No permit shall be valid unless and until it is signed by the Principal, the Director of
Facilities, or Assistant Superintendent for Finance.

14. No merchandise shall be sold on the premises, with the exception of refreshments or for
school related fundraisers. Refreshments,~including soft drinks and confections, can only
be sold and consumed in the cafeterias and the permit must indicate mis.

15. There shall be no gambling, or possession or use of intoxicating beverages on school
premises.

16. There shall be no smoking in any school building or on school grounds.

17. Exhibits, posters, or other material shall not be displayed on school property without the
approval of the Principal and/or the Assistant Superintendent of Finance.

•3
18. The Board of Education reserves the right to transfer any activity from one space to

another in the same building or to another building should economic and efficient use of
the school facilities or requirements of the school program so require.

19. The space shall be maintained and left in an orderly and neat condition. The custodian
shall make a report of any unsatisfactory conditions or any facility damage. The
organization will be required to reimburse the school district for any damage incurred.

20. Failure to comply with these rules and regulations shall be grounds for rejection of future
requests.

21. No vested property right shall in any event be deemed created by the granting of any
permit for the use of school facilities by the Board of Education.

22. The right of the Board of Education to repeal, revise or amend these rules and regulations
in whole or in part to adopt additional and other rules and regulations is expressly
reserved to the Board of Education.

©

c

Revised February 4,1976
Revised and/or Readopted February, 1982
Revised June, 2002
Revised and/or Readopted May 13,2003
Revised



4420

CLASS SIZE

Because there arc many variables which determine desirable or possible class size, it io
that there will bo considerable variation.

It io the intent of the Board of Education that in general:

In recognition that there are manv factors which impact desirable class size, it is the
intent of the Board of Education that:

1. average class size in the district shall not exceed have 25 as its goal and every effort
shall be made to have comparable building averages shall bo equalized. (Performing
music groups, classes in driver education, classes in physical education and special
purpose classes of 15 or less shall be excluded from the computation.)

2. regular academic classes should not exceed 30 shall have the goal of not exceeding 30.
3. academic classes using spaces such as laboratories or shops should be scheduled to

operate at or near, but not more than, the number of pupil stations in the room.
4. special purpose classes anoVor groups of 15 or less fewer will be conducted permissible

when educationally beneficial. Classes where the total enrollment is less fewer thafi 15
may be conducted with the approval of the Superintendent of Schools.

5. schedules shall be made and carefully balanced to insure maximum efficiency in the
deployment of personnel.

6. A class size report shall be prepared annually and presented to the Board of Education.

Adoption date: February 1982
Revised:

>
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SCHOOL ATTENDANCE AREAS

Attendance areas shall be as outlined below and students shall attend the school in the
zone where they reside except by express approval by the Superintendent of Schools to do
otherwise.

It is the intent of the Board of Education that students should be permitted to enroll in
special programs and may be permitted to transfer to another school if the program is not
available in the school within his/her home zone. Further, it is the intent of the Board that
students zoned for a school in the district may request transfers to another school in the district.

All such requests for transfers must be made in writing to the Superintendent of Schools.
A request for a waiver may only be made when the student is first eligible to attend school in the
Valley Stream High School District. For incoming seventh graders from the Valley Stream
elementary districts, this request must be received by April 1st February 15th of the child's sixth
grade year. For students registering from outside the Valley Stream districts, the waiver request
must be made within thirty forty-five days of registration.

Each request will be considered on an individual basis, subject to space availability. In
an instance where a sibling already attends the school to which the transfer is being requested,
preference will be given to that student. If a waiver is approved, transportation will be the
responsibility of the parent.

here.

North

South

Boundaries of attendance areas shall be continued as previously adopted and are as stated.

Area to the north of: a line from District 16 line along the center line of
Dutch Broadway, eastward to Wayside Home School, then southward
Southern State Parkway, then eastward to Franklin Avenue, then
Southeastward along the center line of Franklin Avenue to the Long Island
Railroad (District 12 line).

Area to the South of: a line from the city along the Long Island Railroad,
eastward to the District 20 line.

Central/Memorial the attendance area shall be that part of the district not assigned to North or
South.

Adoption Date: December 12,1967
Revised: March 11,1980
Revised: February, 1982
Revised: August 13,1985
Revised: September 10,1996
Revised: February 11,2003
Revised:

c
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5550

STUDENT PRIVACY
o

The Board of Education recognizes that student surveys are a valuable tool in
determining student needs for educational services. Parents have the right to inspect all.
instructional material that will be used for a survey, analysis, or evaluation as part of a U.S.
Department of Education (DOE)-funded program. In addition, no minor student may, without
parental consent, take part in a survey, analysis or evaluation funded in whole or in part by the
U.S. DOE that reveals information concerning:

1. political affiliations or beliefs of the student or the student's parent;
2. mental or psychological problems of the student or the students family;
3. sex behavior or attitudes;
4. illegal, anti-social, self-incriminating or demeaning behavior;
5. critical appraisals of other individuals with whom respondents have close family

relationships;
6. legally recognized privileged or analogous relationships, such as those of lawyers,

physicians and ministers;
7. religious practices, affiliations or beliefs of the student or the student's parent; or
8. income (other than that required by law to determine eligibility for participation in a

program or for receiving financial assistance under such program).

Parents/guardians shall have the right to inspect, upon request, any instructional material,
used as part of the educational curriculum for students. "Instructional material" is defined as:
"instructional content that is provided to a student, regardless of format including printed or
representational materials, audio-visual materials, and materials in electronic or digital formats
(such as materials accessible through the Internet). It does not include tests or academic
assessments."

A parent/guardian who wishes to inspect and review such instructional material shall
submit a request in writing to the Building Principal. Upon receipt of such request, arrangements
shall be made to provide access to such material within 30 calendar days after the request has
been received.

It is the policy of the Board not to permit the collection, disclosure, or use of personal
information collected from students for the purpose of marketing or selling that information or
providing it to others for that purpose. This does not apply to the collection, disclosure, or use of
personal information collected from students for the exclusive purpose of developing, evaluating,
or providing educational products or services as permitted by law.

In the event of such collection, disclosure or use of personal information gathered from
students, student privacy shall be protected by the school district pursuant to the requirements of
FERPA.

Parents/guardians have the right to submit a written statement to opt their child out of
participation in the following activities: O
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1) The collection, disclosure and use of personal information gathered from students for the
purpose of marketing or selling that information, or providing it to others for that
purpose. Upon request, parents/guardians have the right to inspect any such instrument
before it is administered or distributed to their child. This does not apply to the
collection, disclosure, or use of personal information collected from students for the
exclusive purpose of developing, evaluating or providing educational products or services
for, or to students or educational institutions, such as:

a) College or other postsecondary education recruitment, or military recruitment;
b) Book clubs, magazines and programs providing access to low-cost literary

products;
c) Curriculum and instructional materials used in schools;
d) Tests and assessments used to provide cognitive, evaluative, diagnostic, clinical,

aptitude, or achievement information for students or to generate other statistically
useful data for the purpose of securing such tests and assessments, and the
subsequent analysis and public release of the aggregate data from such tests and
assessments;

e) Student recognition programs; and
f) The sale by students of products or services to raise funds for school-related

activities.

In the event of such collection, disclosure or use of personal information gathered from
students, student privacy shall be protected by the school district pursuant to the
requirements of FERPA.

2) The administration of any survey revealing information concerning one or more of the
following:

a) political affiliations or beliefs of the student or the student's parent;
b) mental or psychological problems of the student or the student's family;
c) sex behavior or attitudes;
d) illegal, anti-social, self-incriminating or demeaning behavior;
e) critical appraisals of other individuals with whom respondents have close family

relationships;
f) legally recognized, privilege or analogous relationships, such as those of lawyers,

physicians and ministers;
g) religious practices, affiliations or beliefs of the student or the student's parent; or
h) income (other than that required by law to determine eligibility for participation in

a program for receiving financial assistance under such program).

Parents/guardians and eligible students shall also have the right to inspect, upon their
request, a survey created by a party other than the U.S. DOE before the survey is
administered or distributed by a school to a student. Such requests must be submitted, in
writing, to the Building Principal with a response to be at least two weeks in advance of

C any survey to be givenA

C
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3) The administration of any non-emergency, invasive physical examination or screening
that is required as a condition of attendance, administered by the school not necessary to
protect the immediate health or safety of the student or other students and riot otherwise
permitted or required by state law.

Parents/guardians and eligible students shall be notified at least annually, at title beginning
of the school year, and when enrolling students for the first time in district schools of this
policy. The school district shall also notify parents/guardians within a reasonable period
of time after any substantive change to this policy.

Cross-rcf: 5420, Student Health Services
5500, Student Records

Ref: 20USC§1232h
No Child Left Behind Act, Public Law 107-110, January 8,2002, §1061
34CFRPart98
Education Law §903

Adoption Date: July 8,2003
Revised:

o



Exhibit 5550-E

C
STUDENT PRIVACY

NOTIFICATION TO PARENTS

Dear Parent/Guardian:

C

C

The Board of Education recognizes that student privacy is an important concern of
parents and the Board wishes to ensure that student privacy is protected pursuant to the
Protection of Pupil Rights Amendment, as revised by the No Child Left Behind Act. To that
end, the board has adopted [revised] a policy [policies] on student privacy.

Pursuant to the Protection of Pupil Rights Amendment, as revised by the No Child Left
Behind Act, and the [name of school district] policy [policies] on student privacy, you have the
right to opt your child out of the following activities:

1) The collection, disclosure and use of personal information gathered from students for the
purpose of marketing or selling that information. This does not apply to the collection,
disclosure, or use of personal information collected from students for the exclusive
purpose of developing, evaluating or providing educational products or services for, or to
students, such as:

a) College or other postsecondary education recruitment, or military recruitment;
b) Book clubs, magazines and programs providing access to low-cost literary

products;
c) Curriculum and instructional materials used in schools;
d) Tests and assessments used to provide cognitive, evaluative, diagnostic, clinical, -

aptitude, or achievement information for students or to generate other statistically
useful data for the purpose of securing such tests and assessments, and the
subsequent analysis and public release of the aggregate data from such tests and
assessments;

e) Student recognition programs; and
f) The sale by students of products or services to raise funds for school-related .

activities.

2) The administration of any survey revealing information concerning one or more of the
following:

a) political affiliations or beliefs of the student or the student's parent;
b) mental or psychological problems of the student or the student's family;
c) sex behavior or attitudes;
d) illegal, anti-social, self-incriminating or demeaning behavior;
e) critical appraisals of other individuals with whom respondents have close family

relationships;
f) legally recognized, privileged or analogous relationships, such as those of

lawyers, physicians and ministers;
g) religious practices, affiliations or beliefs of the student or the student's parent; or
h) income (other than that required by law to determine eligibility for participation in

a program or for receiving financial assistance under such program).
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Exhibit 5550-E

If a survey is funded in whole or in part by a program of the U.S. Department of
Education, you will be asked to participate in such survey.

3) The administration of any non-emergency, invasive physical examihatioh or screening
that is required as a condition of attendance, administered by the school not necessary to
protect the immediate health or safety of the student or other students and not otherwise
permitted or required by state law. The term "invasive physical examination" means any
medical examination that involves the exposure of private body parts, or any act during
such examination that includes incision, insertion, or injecting into the body, but does not
include a hearing, vision or scoliosis screening. It does not apply to any physical
examination or screening required or permitted under State law, including those
permitted without parental notification.

At this lime, we expect that activities related to the above-mentioned items will take
place on or close to the following dates:

Activity Date

[Insert list of marketing, survey and physical examination activities for which notice must
be given.] • :

Please review this list. If there are any activities you wish to "opt but*' of on behalf of
your child, please sign and return this form to the school within 10 days.

^ \
You may inspect, upon request and before administration or use: V >

a) Protected information surveys of students;
b) Instruments used to collect personal information from students for any of the

above marketing, sales, or other distribution purposes; and
c) Instructional material used as part of the educational curriculum.

If you have any questions about the district's student privacy policypes] and your right to
opt your child out of certain activities, please contact [insert name and telephone number of
Building Principal].

Sincerely,

Building Principal

O
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OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN

THE BOARD ROOM AT ONE KENT ROAD, VALLEY STREAM, NEW YORK
ON MARCH 2,2004 AT 8 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, Dr. Frank Chiachiere,
Paul DePace, Frank Nuara.

BOARD MEMBERS ABSENT: William P. Stris, Bonnie Gorham, Walter A. Nesbeth III,
Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Interim Superintendent of Schools; Al Chase, Assistant Superintendent for Finance
and Operations; Susan Margulies, Assistant Superintendent for Administration and Support
Services;

Meeting Opened
President ladevaio called the meeting to order at 8:05 p.m.

On motion of Trustee ladevaio, seconded by Trustee Chiachiere, and carried unanimously, the
Board voted to attend an Executive Session at 8:40 p.m.

President ladevaio reconvened the meeting at 9:35 p.m.

Nassau Boces Nomination
On motion of Trustee Nuara, seconded by Trustee Chiachiere, and carried unanimously, the
Board voted to nominate Trustee William Stris as a candidate for the Nassau BOCES board.

Motion to Adjourn
On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the meeting
was adjourned at 10:40 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

-.? -; • - •
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OFFICIAL MINUTES OF THE SPECIAL MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, WILLIAM L. BUCK SCHOOL, HORTON AVENUE,
VALLEY STREAM, NEW YORK ON APRIL 27,2004 AT 6:45 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, William P. Stris, Bonnie Gorham, Dr.
Frank Chiachiere, Paul DePace, Frank Nuara.

BOARD MEMBERS ABSENT; Dr. Maria Fletcher, Walter A. Nesbeth III, Andrew Walters.

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Superintendent of Schools

Meeting Opened
On motion of Trustee Nuara, seconded by Trustee Chiachiere, and carried unanimously, the
meeting was called to order by President ladevaio at 6:46 p.m.

BOCESVOTE
1. Administrative Bndget Vote
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the
Board approved the Nassau BOCES Tentative Administrative Operations Budget for the
2004-2005 school year in the amount of fifteen million, eighty-five thousand, nine
hundred twenty dollars ($15,085,92]).

2. Members of the Board of Cooperative Educational Services
On motion of Trustee Chiachiere, seconded by Trustee DePace, and carried unanimously,
the Board cast their vote to fill one of the three vacancies on the Board of Cooperative
Educational Services of Nassau County for:

William P. Stris
41 Parkwold Drive East
Valley Stream, NY 11580

ADJOURN

On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the
meeting was adjourned at 6:49 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk
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OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN
THE BOARD ROOM AT ONE KENT ROAD, VALLEY STREAM, NEW YORK ON

APRIL 20,2004 AT 8 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Dr. Frank Chiachiere, Paul DePace, Frank Nuara, Walter A. Nesbeth III,
Andrew Walters

BOARD MEMBERS ABSENT:

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Assistant Superintendent for
Finance and Operations; Susan Margulies, Assistant Superintendent for Administration and
Support Services; Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction;
John Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of Community Information; Michele
Gay, Director of Special Education; Jill Gold, Director of Guidance; Ellen Palazzo, Director of
Career & Tech. Education.

Meeting Opened
President ladevaio called the meeting to order at 7:00 p.m. On motion of Trustee Stris, seconded
by Trustee Fletcher, and carried unanimously, the Board approved a motion for executive session
for personnel at 7:01 p.m. All present Board Members attended. The following were invited to
attend: Dr. Marc Bernstein, and Attorney John Sheahan. Executive session ended at 7:55p.m.
President Anthony ladevaio opened the public session of the Board at 8:02 p.m.
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o Approval of Minutes
On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously, the Board
approved the minutes of the special meetings on January 6,2004, March 2,2004, and March 31,
2004.

A motion to approve the minutes of March 9,2004 was made by Trustee Gorham and seconded
by Trustee Nesbeth. Discussion followed regarding the amount of words in Trustee Chiachiere's
statement. Pursuant to Board Policy 2360 only 100 words are allowed. Trustee Chiachiere made
a motion suspend policy 2360 at this time. It was seconded by Trustee Gorham. The Board was
polled with the following results:

Trustee ladevaio - Yes
Trustee Walters - Yes
Trustee Nesbeth - Yes

Trustee Stris-No
Trustee Chiachiere - Yes
Trustee Gorham - Yes
Trustee Fletcher - Yes
Trustee Nuara - Yes
Trustee DePace - Not Present

The main motion as amended was voted on and passed unanimously.

Pursuant to Board Policy 2360 Trustee Stris submitted the following statement:
One of the most important functions of a board of education is to set policy. Policy #2360
allows board members one hundred words to explain his/her vote. This is more than adequate.
Trustee Chiachere's original statement was one hundred thirty-five words. Suspending our
policy to now include three words that when dropped would not alter his statement is more than
troubling. A vote to suspend board policy should be undertaken only under extreme
circumstances. This is definitely not the case in this situation. My no vote reflects my position
not to suspend policy.

Communications
District Clerk Kathleen Jensen announced that the Board would meet on Tuesday, April 27,2004
at 6:45 p.m., at the William L. Buck School, 35 Morton Avenue, Valley Stream, New York for
the purpose of voting on the Nassau BOCES 2004-2005 Budget

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.

1
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SUPERINTENDENT'S REPORT

Approval of Michael J. Marques Memorial Scholarship - North High School

On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, approved the establishment of the
Michael J. Marques Memorial Scholarship Fund to be awarded in the amount of $500 annually
until the Class of 2009 unless finances are available in future years. The student will be selected
based on the following criteria:

a. must be a graduating senior,
b. must excel in the subject areas of Math, Music and Science,
c. must demonstrate moral character and school spirit

Approval of William L. Buck FT A Scholarship

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools, approved the establishment of the
William L. Buck PTA Scholarship Fund to be awarded in the amount of $250 annually. In years
where finances are available, two awards in the amount of $250 annually may be granted.
The student will be selected by the PTA Scholarship Committee based on the following criteria:

a. must be a graduating senior,
b. must be a former William L. Buck School student for at least 3 years,
c. must demonstrate academic commitment and moral character,
d must be continuing his/her education at a two or four year accredited college;
e. must submit an essay on "What the William L. Buck School Meant to Me."

Amendment - Rosann M. Hummel Memorial Scholarship Fund - Central High School

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board
approved the Rosann M. Hummel Memorial Scholarship Foundation's request that the amount of
the scholarship be increased to $ 1000 to be given out in $250 portions over a time period of four
years based on the following:

a. receipt of the $250 each year will be dependent on the recipient's continued college
attendance;

b. the student will be required to provide the Foundation with a transcript of their completed
college courses and current schedules as proof of their enrollment

I.



o

Approval of the Booker Gibson Music Scholarship - South High School

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools, approved the establishment of the
Booker Gibson Music Scholarship Fund to be awarded in the amount of $500 annually for ten
years. The student will be selected by the South High School Awards Committee based on the
following criteria:

a. must be a music student in grades 11 or 12;
b. has made a major contribution to the music program.

Continuation of Attendance - Students Moving Out of the District

On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools, approved the following students
who moved out of the district, to complete Grade 12 as shown:

Sheryn Hajtler - Central
Amanda Platia - North

Approval of Recertified District Plan for the Participation of Parents and Teachers in
School Based Planning and Shared Decision Making

On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools, approved the Recertified District
Plan (2004) for Participation of Parents and Teachers in School Based Planning and Shared
Decision Making based on the biennial review conducted as required the State Education
Department.

Health and Welfare Services

On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the Board
approved the contracts for Health and Welfare Services as requested for the following school for
the 2003-04 school year:

Health and welfare services rendered to I student attending the Hebrew Academy of Long Beach
located in the Lido Beach Public School District @ $ 511.66 per pupil.

Health and welfare services rendered to 57 student attending the Holy Trinity High School and I
student attending Holy Family High School located in the Hicksville Union Free School District
@$406.44 per pupil.

Health and welfare services rendered to 11 students attending Our Lady of Lourdes School,
located in the Malveme Union Free School District @$508.37 per pupil.
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Health and welfare services rendered to 150 students attending Kellenberg Memorial H.S. and 2
students attending Hebrew Academy of Nassau County located in the Uniondale Union Free
School District @$344.00 per pupil.

Health and welfare services rendered to I student attending Sacred Heart School, located in the
North Merrick Union Free School District @579.00 per pupil.

Health and welfare services rendered to 4 students attending St. Raymond's School, located in
the East Rockaway Union Free School District @$633.95 per pupil.

Health and welfare services rendered to 5 students attending Our Lady Of Peace, located in the
Lynbrook Union Free School District @ $490.42 per pupil.

Health and welfare services rendered to 17 students attending St. Catherine of Sienna School
located in the Franklin Square Union Free School District @ $623.77 per pupil.

Approval of Conference

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board
resolved that the Superintendent of Schools is authorized to attend the following conference:

63rd Annual Superintendents Work Conference
Closing the Achievement Gap
July 11-14,2004
Teachers College, Manhattan

Appointment of Consultant - Bank Street College Leadership Center

On motion of Trustee Stris, seconded by Trustee Chiachere, and carried unanimously, the Board
appointed Bank Street College Leadership Center as consultant to the Superintendent of Schools
regarding middle level education at a fee not to exceed $5100, through August 31,2004. The
Superintendent shall share with the Board the consultant's findings. Trustee Nuara abstained
from voting since he is an employee of Bank Street.

Information and Exploration

Student Recognition: Precious Nina Salas
A certificate of recognition was presented to South High School senior Precious Salas by
Dr. Marc F. Bernstein and president Anthony ladevaio. Precious Salas won a $1000 scholarship
as one of the semifinalists nationwide in the YES, Young Epidemiology Scholars) Competition.
Her research project was titled ltMaggot Debridement Therapy in Preventing Diabetes Related
Extremity Amputations and More Antibiotic Free Days". Precious is a member of the Advanced
Science Research program at south under science teacher Jeanette Azzaretto. She worked with
her mentor Dr. David Armstrong in Arizona.
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SCOPE Recognition - School Board Trustee Frank Nuara
The Board recognized Trustee Frank Nuara who was nominated by District 24 and received the
SCOPE award for Excellence in School Board Service at SCOPE'S School Board Forum on
March 11. Trustee Nuara thanked everyone and said it has been an honor and a privilege to
serve the community.

Superintendent's Report: Physics Examination - June 2004
Dr. Bernstein reported that because of the problems with the NYS Physics Regents exams for the
past two years, the Nassau County superintendents decided to prepare their own exam. He
explained that the Valley Stream High School District was requiring its students to take the NYS
Physics Regents exam this June and is encouraging them to also take the Nassau County test.
The district will use the higher score to compute the Physics course grade for the year.

Presentation: School Report Card - 2002-03 School Year
Dr. Lois Austen, Assistant Superintendent for Curriculum & Instruction presented the NYS
School Report Card figures in the following areas:
Student Attendance - Dr. Austen thanked parents and students for their support and the teachers
for inspiring their students to help the student attendance figures rise from 94.2% in 2000 to
95.2% in 2001 to 95.5% in 2001
Regents Diploma Rate - The rate has risen to a record figure of 78% for the Class of 2003 from
the earlier figures of 64% in 2001 and 75% in 2002.
College Attendance Rate - The rate has risen to a record 96% for the Class of 2003 (64% are
attending four-year colleges and 32% are attending two-year colleges) from last year's record of
95%.
Regents Exam Passing Rates - Dr. Austen showed a graph with the Regents passing rates in
eight different subject areas. They are Math A - 87%, English - 93%, Spanish - 100%, Global
History/Geography - 93%, U.S. History/Gov't - 98%, Living Environment - 95%, Earth
Science - 92% and Chemistry - 90%. All of the languages have high percentage rates and U.S.
History/Gov't is also very good. Math and some of the sciences need to improve.
Superintendent Bernstein explained that to get a Regents diploma, students have to pass eight
Regents exams with a score of 65 or higher. For a local diploma, they have to pass five Regents
exams with a score of 55.

Lights on for Education - April 28,2004 - 7:15-9:15 p.m.
AH are invited to attend PTA Councils' 42nd annual "Lights on for Education". It is being held
on Wednesday, April 28,7:15-9:15p.m. at Memorial Junior High School. It will showcase
education in all 14 Valley Stream elementary and secondary schools. The coordinator is
Memorial's Assistant Principal John Squadrito.

Distinguished Alumni Award - North Graduate David A. Ross - April 30,2004 - 9:30 a.m.
North High School will be presenting its eighth Distinguished Alumni Award to internationally
known art museum director and curator David A. Ross. He is a graduate of the class of 1967.
The public is invited to attend the presentation, which will take place on Friday, April 30, at 9:30
a.m. in the cafetorium.



"Doorways" Dance Concert & ABT "Make a Ballet" Performance
The district's Performing Arts Program will be holding its end-of-year dance conceit on Friday,
April 30, at 7 p.m. in Central's Keller Auditorium. The dance concert also includes the original
ballet "Fancy Free '04, that was created through its partnership with the American Ballet
Theatre.

North Interact Clnb Raises $5,000 for Rotary Gift of Life Foundation
The North Interact Club which is the student branch of the Valley Stream Rotary Club is making
a presentation to the Rotary Gift of Life Foundation of the $5,000 it has raised to host a child for
life-saving heart surgery. The president of the Rotary Club is North administrative associate
Robert Thornton. Mr. Thornton, the Interact Club advisors and students are all commended for
their efforts.

ATTORNEY'S REPORT

Board attorney, John Sheahan, reported on the case Baker v. Board of Education, Hoosic Falls
Central School District. The case affirmed the NYS Supreme Court judge's decision that the
teachers' union had a continuing duty to fairly represent retired teachers in negotiations for the
new retroactive collective bargaining agreement
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere, Member,
Trustee Paul DePace, Member)

Resignations/Leaves
Approval of Resignations
On motion of Trustee Fletcher, seconded by Trustee Walters, and carded unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
resignations:

Rochelle Battersby - District Director of Science
Effective - June 30,2004
Persona] reasons

Lawrence Butti - District Director of English
Effective - June 30,2004
Other employment

Margaret Conlon - Mathematics - Memorial
Effective - June 30,2004
Persona] reasons

John Schofield - Business Education - South
Effective - June 30,2004
Personal reasons

Stan Orlovsky - P/T Music - Central
Effective - March 26,2004
Personal reasons

Heidi Block - LOTE - South
Effective-June 30,2004
Relocation

Mary Sirignano - TA - South
Effective- April 21,2004
To accept position in district as a Clerk Typist
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Camille Andriano - Permanent Substitute Memorial
Effective - end of day March 19,2004
To accept position as P/T teacher at North H.S.

Elaine Zeller - FACS - Memorial
Effective - June 30,2004
Other employment

Mary-Faith Cerasoli - LOTE -North
Effective June 30,2004
Personal reasons

Julie Ellen DiPaoIa - Art - Central/Memorial
Effective June 30,2004
Personal Reasons

Renee Dilorio - Special Education - Central
Effective June 30,2004
Personal reasons

Jennifer Kost - Permanent Substitute - Central
Effective end of day April 20,2004
To accept position in Mentor - Intern Program

Ivonne Reveron - LOTE - South
Effective June 30,2004
Personal reasons

Nikos Yulis - Art - Central
Effective June 30,2004
Personal reasons

Request for Extension of Child Care Leave
On motion of Trustee Fletcher, seconded by Trustee Walteis, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved unpaid child care
leaves for the 2004-05 school year:

Deja Berry - Central H.S.
Sandra DiThomas - South High School
Nicole Click - North High School
Cristy Mansfield - North High School
Deena Moore - North High School
Cathy Vazquez - South High School
Elizabeth Walter- South High School
Maria Pappas McKenzie - South High School

I



o Appointments
Appointment of frobatioury Teacher
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teacher to a three-year probationary position
(pending clearance of fingerprinting) effective as noted:

KathrynBenito-LOTE
Salary Step IMA $52,833
Adelphi University MA January 2004 (prorated)
Assignment - North High School - Effective - April 14,2004

Appointment of Leave Replacement Teachers 03-04
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending clearance of fingerprinting, and verification of training)
effective as noted and ending June 30,2004, unless terminated prior thereto in the manner
prescribed by Law:

Michelle Grieco - Mathematics
Salary Step 1BA $45,429
Replacing Michelle Rosenthal (FMLA) (prorated)
Assignment - Central High School
Effective - March 22,2004

Lucia Brown - Social Studies
Salary Step IMA $52,833
Replacing Maria Carnesi (FMLA) (prorated)
Assignment - Central H.S.
Effective - March 29,2004

Gayle Geldert -English
Salary Step IMA $52,833
Replacing Stephanie Guzowski (FMLA) (prorated)
Assignment - South RS.
Effective -April 14,2004

Jennifer Kost - English
Salary Step 1BA $45,429
Assignment Mentor Intern Program South H.S. (prorated)
Effective April 21,2004

Nicole Fiore - Special Education
Salary Step IMA $52,833
Replacing Doreen Kealey - Sullivan (FMLA)
Effective April 19,2004
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Appointment of Leave Replacement Teacher 04-05
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending clearance of fingerprinting, and verification of training)
effective as noted and ending June 30,2005, unless terminated prior thereto in the manner
prescribed by Law:

Stacy Miranda - School Counselor
Salary Step2MA $54,595
Ms. Miranda is being reappointed as a leave replacement for Cathy
Vasquez who is continuing her childcare leave.
Effective September 1,2004 - June 30,2005.

Appointment of Part Time Teacher
On motion of Trustee Fletcher, seconded by Trustee Walters, and earned unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following
P/T Teacher, which will terminate 6/30/04 unless terminated prior thereto in the manner
prescribed by law.

Camille Andriano - Mathematics
Salary Step 2MA (3.5 periods)....
Assignment - North H.S.
Effective - March 29,2004

.$31,846
(prorated)

Appointment of Probationary Teaching Assistants
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with the
New York State Education Law, appointed the following teaching assistants to three-year
probationary positions (pending clearance of fingerprinting) effective as noted:

Frank Nuara Jr.
Salary Step 1C $25,631
Assignment - Memorial JHS
Effective January 12,2004

Trustee Nuara abstained from voting since Frank Nuara Jr. is his son

Michael Mutone
Salary Step INC
Assignment- Central H.S.
Effective - March 22,2004

Adam Schechter
Salary Step 1C
Assignment - South H.S.
Effective -April 19,2004
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.$25,631
Thomas Stoner
Salary Step 1C
Assignment- South RS.
Effective-April 21,2004

Appointment of Teacher Aide
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following teacher
aide to the following position, effective as noted and terminating 6/30/04 unless terminated prior
thereto in the manner prescribed by Law:

Savita Singh South H.S.
Effective April 19,2004

$10.02 P.M.

Resolution for Extension of Probationary Service
On Motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
RESOLVED, that upon the recommendation of the Superintendent of Schools, granted an
extension of probationary service for the period of one year to the teacher identified on
Confidential Schedule "A," and determined that the teacher's tenure date shall be August 31,
2005.

Awarding of Tenure
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, granted tenure appointment to the
following staff member.

Eff. Date Name Subject Area School

5/1/04 KeldyaVolpi

Stipends/Adjustments

Teaching Assistant North

Change of Status from Non-certified to Certified
On motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
change in salary status of the following teaching assistants:

Alejandra Fonseca
Effective November 20,2003 $25,631 (prorated)

Jared Newman
Effective September 4,2003 $25,631 (prorated)
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Change of Training Level
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following change in
Training Levels effective 2/1/04:
NAME FORMER NEW NEW

TR.LEV. BASIC RATE

Victoria Alaimo

TR. LEV.

3B 3B+15 $49,493

Salary Adjustments
On motion of Trustee Fletcher,, seconded by Trustee Walters, and carried unanimously, the
Board approved the following salary adjustments for the 2003-04 School Year Extra Curricular
Activities:
SCHOOL COACH/ADV/SUR ACTIVITY PD.OFSERV. +/- PAY
CHANGE

Memorial C.Owens
K.Parant
W. Regonini

Stage Crafts Sp (1/3) 3/1-4/30 + $320
Stage Crafts Sp (1/3) 3/1-4/30 + $320
Stage Crafts Sp (1/3) 3/1-4/30 + $320

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously, the
Board approved the following salary adjustments for the 2003-2004 School Year Interscholastic
Activities:
SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY
CHANGE
CentralB. Canle
North T. Boyens
A Smith
A Smith

Var. Track Asst.
JHS Track Asst.
JHS Track Asst.
Var. Track Asst.

3/1-6/6
3/29-6/5
3/29-6/5
3/1-6/6

+ 3,485
+ 2,048

2,241
+ 3,485

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously, the
Board approved the following volunteers for the 2003-2004 School Year Interscholastic
Activities:
SCHOOL COACH/ADVISOR ACTIVITY SEASON
Central M. Forthofer JV Baseball 3/1-6/6

Committee for Special Education

Recommendations from the Committee on Special Education

On motion of Trustee Fletcher, seconded by Trustee Walters, and carried unanimously, the
Board approved the placement of students as recommended by the Committee on Special
Education

13
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REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Walters, Member)

Approval of Vouchers
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
approved the Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund, Health
Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers*
Compensation Fund.

Treasurer's Report
On motion of Trustee Nuara, seconded by Trustee Gorham, and carried unanimously, the Board
approved the Treasurer's report

C
Personnel

Retirement
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
approved the retirement of the following employee:

Louise Mastrantuono
Assignment - Central High School
Effective - June 25,2004
Mrs. Mastrantuono served the school district for thirty-two years.

Termination
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the termination of the following employee after expiration of
medical leave without pay:

Maureen Anderson
Assignment - Memorial Junior High School
Effective - March 15,2004

14
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Appointments

School Monitor Part Time

On motion of Trustee Nuara, seconded by Trustee Gorham, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the appointment of the following employee:

Maryann Cafasso
Effective - March 15,2004
Salary-$8.45
Reason: To fill vacancy created by termination of Maureen Andersen
Effective March 15,2004

Clerical

On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following
probationary appointment for 26 weeks from the date of Civil Service approval:

Mary Sirignano - Clerk Typist
Assignment - South High School
Effective ~ April 21,2004
Salary-$30,662
Reason: To fill vacancy created by retirement of Theresa Blyskal
On December 2,2003

Agreement with Nassau County Chapter of the American Red Cross

On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, authorized the Board President to
sign an agreement with the Nassau Chapter of the American Red Cross to permit the Red Cross
to utilize Memorial Junior High School as a mass care facility in the case of an emergency.

Approval for Use of School Facilities

On motion of Trustee Nuara, seconded by Trustee Gorham, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following
organizations for first time use of school facilities:

Hawks Baseball
Cobras

15
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Approval of Construction Contracts

On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the Board
approved the bids, which were advertised in compliance with General Municipal Law 103, in the
official newspapers of the school district and bid packages mailed to interested parties. Sealed
bids were received in the Administrative Offices of the Board of Education, One Kent Road,
until 11:00 a.m. on Monday, March 29,2004, at which time they were opened and read aloud.
The bids were awarded to the lowest responsible bidder as follows:

Central High School -

Contract I

Contract 2

Contracts

Contract 4

C

Health Clinic Renovation
Library Air Conditioning

General Construction
Vastech Contracting Corp.
Long Island City, NY

Base Bid $67,745

Plumbing Reconstruction
Rocon Plumbing & Heating
Garden City Park, NY

Base Bid $6,616

HV AC Reconstruction
Energy Central Systems
GlenHead,NY

Base Bid $73,639

Electrical Reconstruction
Roland's Electric
Deer Park, NY

Base Bid $38,180
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SCHEDULE OF BILLS
APRIL 20.2004

C1a

c

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3057

IN THE AMOUNT OF

BOND FUND

VOUCHERS 2275/76
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 3/15/2004
PAYROLL 3/31/2004
PAYROLL 4/15/2004
AD.ED.REFUND

HEALTH INSURANCE FUND

VOUCHERS 1695/97
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 91797/11-91867/80
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 3/15/2004
PAYROLL 3/31/2004
PAYROLL 4/15/2004

DENTAL INSURANCE

VOUCHERS 2168
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1590/99
IN THE AMOUNT OF

TOTAL

TOTAL

1.900.00

39,890.78

1,638,610.99
1,786,561.49
1,798.781.46
1.741.561.69

573.00
6,966,088.63

478.811.02

10,100.85

40.313.17
33.088.92
31,673.88
31.935.07

137.011.04

14.830.39

6,818.11
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] ISSUE
DATE FUND

• 05/21/03 McGralh Scholarship

J 02/19/04 Mintrone Scholarship

** 02/19/04 McLoughlin Scholarship

; 02/19/04 Marcoux Scholarship

; 02/19/04 Fare Scholarship

04/16/03 Brian Chase Memorial Scholarship

04/28/03 Robert Caulfield Scholarship

•
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

SCHEDULE OF INVESTMENTS
MONTH ENDING FEBRUARY 29, 2004

PRINCIPAL INTEREST MATURITY
BANK AMOUNT RATE DATE

BoNY $38,563.61 0.63% 05/21/04

BONY 32,328.24 0.58% 02/18/05

BONY 24.540.25 0.58% 02/18/05

BoNY 14.404.59 0.58% 02/18/05

BoNY 4.344.20 0.58% 02/18/05

BoNY 8,144.11 0.90% 04/15/04
BoNY 2.000.00 0.77% ru/™/^

J124.325.00
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360 $242.95
360 187.50
360 142.33 • • ' . ' • .
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REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Walter Nesbeth III)

Policy for Consideration for Adoption
Trustee Stris presented the following policy for consideration for adoption for the First Reading:

5151 Homeless Children

Policies for Consideration as Revised
Trustee Stris presented the following policies for consideration as revised for the First Reading:

4532 School Volunteers

Policies for Adoption as Revised
On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
adopted the following policies as revised:

1330

4420

5110

5550

Community Use of School Facilities

Class Size

School Attendance Areas

Student Privacy

Motion for Executive Session
On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
voted to attend an Executive Session for the purpose of discussing Personnel Issues at 10:00 p.m.
The Superintendent and the Attorney were invited to attend. No action was anticipated to be
taken.

Motion to Adjourn
The President reconvened the meeting at 1 1 :30 p.m. and on motion of Trustee Slris, seconded by
Trustee Nuara, and carried unanimously, the meeting was adjourned at 1 1 :3 1 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk
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HOMELESS CHILDREN

The Board of Education recognizes its responsibility to identify homeless children within the
district, encourage their enrollment and eliminate existing barriers to their education which may
exist in district practices. The Board will provide that homeless children attending the district's
schools access to the same free and appropriate public education, including preschool education,
as other children.

A homeless child is a child who lacks a fixed, regular, and adequate nighttime residence or who
has a primary nighttime location in a public or private shelter designed to provide temporary
living accommodations, or a place not designed for, or ordinarily used as, a regular sleeping
accommodation for human beings. This definition also includes a child who shares the housing
of others due to loss of housing, economic hardship, or similar reason; lives in motels, hotels,
trailer parks, or camping grounds due to lack of alternative adequate accommodations; lives in a
car, park, public space or abandoned building, substandard housing, bus or train station or similar
setting; has been abandoned in a hospital or is awaiting foster care placement; or is a migratory
child who qualifies as homeless.

A homeless child has the right to attend school in either the district of origin (i.e., where he/she
resided before becoming homeless), the district of current location, or a district participating in a
regional placement plan.

The Superintendent of Schools shall develop procedures necessary to expedite the homeless
child's access to the designated school. Such procedures shall include:

1. Admission: Upon designation, the district shall immediately admit the homeless child to
school, even if the child is unable to produce records normally required for enrollment,
such as previous academic records, medical records, proof of residency or other
documentation and even if there is a dispute with the child's parents regarding school
selection or enrollment.

Homeless children will have the same opportunity as other children to enroll in and
succeed in the district's schools. They will not be placed in separate schools or programs
based on their status as homeless.

2. Transportation: The district shall provide transportation for homeless students currently
residing within the district as required by applicable law.

3. School records: For homeless students attending school out of the district, the district
shall, within five days of receipt of a request for records, forward a complete copy of the
homeless child's records including proof of age, academic records, evaluation,
immunization iccords and guardianship paper, if applicable.

The Superintendent shall also designate a liaison for homeless children and ensure that this
person is aware of his or her responsibilities under the law. The liaison's responsibilities shall
include, but not be limited to, ensuring that:
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1. parents of homeless children are informed of the educational and related opportunities
available to them, including transportation;

2. enrollment disputes involving homeless children are promptly mediated and resolved;

3. school personnel in coordination with shelters and social service agencies and other
appropriate entities identify homeless children, including homeless preschoolers;

4. homeless children receive educational services, including Head Start and preschool
services to which they are eligible, as well as referrals to health care and other
appropriate services.

In accordance with Commissioner's regulations, the district shall collect and transmit to the
Commissioner information necessary to assess the educational needs of homeless children within
the State.

Ref: 42USC§§11431,etseq.
School Enrollment Guidelines on the McKinney-Vento Act, 67 Fed. Reg. 10,697-10,701

(March 8,2002)
Education Law §§207; 305; 3202; 3205; 3209
Executive Law §§532-b; 532-e
Social Services Law §§17; 62; 397
8 NYCRR §§100.2; 175.6

Adoption Date:

o
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HOMELESS CHILDREN REGULATION

Each school in the district shall maintain forms provided by the Commissioner of Education for
designating a homeless child's district of attendance. These forms must be provided to any
homeless child or parent or guardian who seeks to enroll a child in school. The district's liaison
for homeless students shall assist the homeless child and/or parent or guardian in understanding
their rights under the law and provide them with information regarding the educational and
related opportunities available to them.

School placement decisions for homeless children will be based on the "best interest of the
child." Unless doing so is contrary to the wishes of the child's parent or guardian, to the extent
possible, a homeless child will continue to attend the school of origin (the school the child
attended when he or she became homeless).

If the district wishes to send a homeless child to a school other than the school of origin or a
school requested by the parent or guardian, the Superintendent or designee shall provide the
parent or guardian with a written explanation of its decision, together with a statement regarding
the right to appeal the placement process. The Superintendent or designee shall refer any such
dispute to the district's liaison for the homeless for resolution. The homeless child must be
enrolled in the school sought by the parent or guardian pending resolution of the dispute.

Admission Procedures

Upon designation, the Superintendent of Schools or designee shall immediately:

1 . review the designation form to ensure that it is complete;

2. admit the homeless child even if the child or his/her parent or guardian is unable to
produce records normally required for enrollment or there is an unresolved dispute
regarding school selection or enrollment;

3. where applicable, make a written request to the school district where a copy of the child's
records are located for a copy of the homeless child's school records;

4. notify the liaison for homeless children of the child's admission. The liaison shall:

a. notify the child and/or the parent or guardian of the educational and related
opportunities available to homeless children including transportation;

b. ensure that the child receives the educational services for which they are eligible,
including Head Start and Even Start and preschool programs administered by the
district;

c. make necessary referrals to health care services, dental services, mental health
services, and other appropriate services; and

d. ensure that any enrollment disputes are mediated promptly and in accordance with
law.
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The Superintendent or designee shall forward a copy of the designation form to the
Commissioner of Education and the school district of origin where applicable.

Unless the homeless child is entitled to transportation provided by the Division for Youth
or the Department of Social Services, the district shall provide transportation services to
the child in accordance with applicable law.

Adoption date:
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SCHOOL VOLUNTEERS

C

The Board of Education recognizes that the use of volunteers strengthens
school/community relations through positive participation, builds an understanding of school
programs among interested citizens, and assists employees in providing more individualized
enrichment opportunities in instruction.

V61unteers may come from all backgrounds and age groups and may include any persons
willing to give their time for the purpose of helping children. Volunteers may be involved in
many facets of school operations, from mentor/tutor relationships to clerical tasks. School
personnel who are responsible for tasks or projects that will make use of volunteers will identify
appropriate tasks and time schedules for such activities, as well as make provisions for adequate
supervision, in-service programs, and evaluation. Volunteers will not be used to provide
transportation for school-sponsored activities.

Services of volunteers may be accepted by the Board, the Superintendent of Schools,
central office administrators, Building Principals or persons designated by the Board and/or the
Superintendent to handle this responsibility. All volunteers may will be subject to the same
screening procedures used for regular school employees. All volunteers will have to undergo
fingerprint clearance.

In compliance with the Worker's Compensation Law of the State of New York, any
person who renders service as a volunteer in any school activity sanctioned by the Board shall be
covered for illnesses and/or injuries arising from his/her services to the district.

Adoption date: August 28,2001

C
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COMMUNITY USE OF SCHOOL FACILITIES

©

Community use of school facilities for the promotion of worthwhile community educational,
recreational and cultural activities should be encouraged as a service to the community, provided
that such uses shall be secondary to the operation of those activities provided under the direction
of the Board of Education. No use of facilities shall conflict with the programs offered by the
Board of Education.

The Superintendent of Schools is authorized to approve and schedule the use of school facilities
in accordance with the policies of the Board and within the prescriptions of following Board of
Education "Rules and Regulations for the Community Use of School Facilities." First time
users of facilities must receive prior approval from the Board of Education.

Applications for use of the building shall be routed through the Principal and the Assistant
Superintendent for Finance and Operations to the Superintendent of Schools. Principals shall
maintain a master calendar of school events.

It shall be the duty of the Director of Facilities to assign custodial personnel as required in the
Board Rules and to collect fees prescribed in the foregoing Rules. When in the judgment of the
Principal other school personnel are likely to be needed in connection with a community use of
school facilities, s/he is charged to report that fact to the Superintendent of Schools and to
request authorization to assign such personnel

The Board of Education of the Valley Stream Central High School District permits the use of its
facilities only and exclusively for approved educational activities, and approved community
activities consistent with the provisions of Policy 1330. "Approved educational activities" are
defined as: instruction of students; professional preparation for such instruction; faculty inservice
activities; co-curricular and extracurricular activities; approved adult education activities; and
such other educational activities as may be approved by the Board of Education. Staff members'
use of both indoor and outdoor school athletic facilities to enhance personal health is considered
to be an approved educational activity, provided that such use conforms to procedures specified
by each building principal and approved by the Superintendent of Schools.

Any other uses of district facilities (e.g., auto shops; technology shops) for the personal
convenience and/or needs of staff members is strictly prohibited.

No equipment may be used without approval. Use of school equipment by community groups
shall be secondary to use in connection with the various school uses and shall not interfere with
them. No school equipment may be removed from the school premises.

Principals are authorized to approve use of school equipment by Civilian Defense units,
Auxiliary Police units, recognized veteran organizations, volunteer firefighters, American Red
Cross units, PTA's, Boy Scouts, Girl Scouts, Police Athletic Leagues, 4-H Clubs and groups

O

r



C
determined by the Board of Education to have similar aims. In administering this policy
Principals are charged to conform to the Rules and Regulations for the Community Use of
School Facilities adopted by the Board of Education under Policy No. 1330. Attention is
directed to the reference under item no. 5 to sub-items concerning use of the Auditorium and the
Kitchens.

Revised February 4,1976
Revised and/or Readopted February, 1982
Revised June, 2002
Readopted May 13,2003
Revised

C
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RULES AND REGULATIONS
FOR THE COMMUNITY USE OF SCHOOL FACILITIES

(Revised May, 2002)

No group, not connected with our schools, shall use the High School facilities unless a
written permit has been issued under the authority of the Board of Education.

Applications must include the name of the leader of the group and alternate leaders if
any. Issuance of a permit constitutes approval of the listed leader(s) and no others. Any
group using school facilities, either adult groups or youth groups, must have an approved
adult leader who must be present before the group enters the facilities and must remain in
supervision of the group until it leaves the premises.

All applications for permits shall be submitted to the Principal on official application
forms provided for that purpose. Principals shall then forward approved applications to
the Director of Facilities. Applications may not be made more than six months in
advance of the requested date of use. All applications will be date and time stamped
upon arrival. A copy of this policy and regulation will be sent to the applicant upon
receipt of the application. In the event that a conflict exists and there is not enough
space to accommodate all requests, the Superintendent of Schools or his designee will
make the decision based upon consideration of several factors, including the percentage
of Valley Stream High School District residents involved in the activity, the group's prior
history of field use, and the age of the participants (students vs. adults).

The Board will require that the proposed activity be adequately and properly supervised,
and that the applicant be responsible for any damage that such activity might occasion
Additionally at least 75% of the participants of the activity must be residents of the High
School District.

A member of the custodial staff must be present during the entire length of any activity
that is held inside a district building.

The Director of Facilities shall determine whether security personnel will be needed, and
the group charged accordingly.

Permissible Uses:

A. For holding a social, civic or recreational meeting, or entertainments, or other use
pertaining to the welfare of the community, which shall be non-exclusive and
open to the general public.

B. For meetings, entertainments and occasions where admission fees are charged,
the proceeds thereof must be expended for an educational or charitable purpose
pertaining to children. Such use shall not be permitted if the meetings,
entertainments and occasions are under the exclusive control, and the said
proceeds are to be applied for the benefit of a society, association or organization
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of a religious sect or denomination, or of a fraternal, secret or exclusive society or
organization, other than organizations of veterans of the military services of the
United States and organizations of volunteer firefighters.

C. For polling places for holding primaries and elections and for the registration of
voters.

D. For the meetings, entertainments or functions of any organization or group
existing as an adjunct to or part of the activities of the school or functioning under
the guidance of or in collaboration with the Board of Education or the
professional staff of the school, such as Parent-Teacher Associations, Boy Scouts,
Girl Scouts, 4-H Clubs, Police Athletic Leagues.

Prohibited Uses:
Any use not permitted by this policy is prohibited.

Charges for Use of School Buildings:

A. Civilian Defense units, Auxiliary Police units, recognized veterans* organizations,
volunteer firefighters, American Red Cross units, Boy Scouts, Girl Scouts, Police
Athletic Leagues, 4-H Clubs shall pay those unusual expenses which maybe
occasioned by their use of the school facilities and/or expenses incurred in
connection with fundraising activities. Custodial services in connection with
activities which are not fundraising will be provided by the district from 8:00 a.m.
until 11:00 p.m., Monday through Friday when school is in session. At other
times, charges will be assessed to cover expenses to the district. For activities
which are adjunct to, or part of, the activities of the school (such as PTA
functions), necessary services will be provided by the district.

B. For all activities other than those specified in Paragraph A, there will be a charge
for the expenses of operation and maintenance as follows:

1. General Charges

Normal custodial services are available 8:00 a.m. to 11:00 p.m. Monday
through Friday, when school is in session. At times other than when
normal custodial services are available, an overtime rate shall be charged.

Fees for Certain Areas

A fee schedule has been adopted by the Board of Education, as noted
below. At no time wili a permit be issued where the expense to the
district is more than the fees collected.



Proposed Schedule of Facilities Use Charges
o

Classroom

Cafeteri a/Cafetorium

Auditorium

Gymnasium

Regular School Day

Initial 3 Hours Add'l 1 Hour

$ 30.00

$ 50.00

$ 10.00

$ 17.00

Non-School Days

Initial 3 Hours Add'l 1 Hour

$ 15.00

$30.00

$ 50.00

$30.00

$ 5.00

$10.00

$ 17.00

$10.00

Custodial costs will be charged to an organization at any time when staff is not regularly
scheduled to be on duty. This may also include school days if it becomes necessary to have extra
staff on hand to handle an event, and these staff would not otherwise be requested to work.

Custodial costs will be charges at the applicable overtime rate when the building is otherwise not
scheduled to be open.

ALL EVENTS MUST CONCLUDE BY 10 P.M.

a. AUDITORIUM/CAFETORIUM

Only School District authorized personnel may work the lights,
switchboard or operate from the projection booth. The charge for
each person or persons will be in accordance with contractual
provisions, in addition to the other charges. The number of
persons required will be determined by the Principal/Director of
Facilities, based on the activity proposed.

b. KITCHEN

The kitchens may not be used by outside groups except where
special permission is granted and District personnel are retained to
operate the equipment, the cost of which is to be borne by the
group requesting the use.

10. Use for Business Purposes:

A. In no event shall any person or persons or organizations other than the permittee,
receive any money or financial gain or benefit from the use of any school
building, grounds or facilities except in a case where in the normal course of a
business transaction they render service or furnish any item of material to the
permittee essential to the conduct of the function or to the furtherance of the use
for which the permit has been granted.

b
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B. The name of a person, firm or corporation operating as a commercial enterprise or
for financial gain shall not be used in advertising or announcing the activity or
function for which a permit has been issued.

11. Every permit shall be issued upon the following terms and conditions:

A. Use of the facility may be canceled without notice for failure to comply with these
rules and regulations.

B. The permit shall be subject to revocation or cancellation when, in the judgment of
the Board of Education, the interests or requirements of the school or school
district make it advisable.

C. Any person, group or organization making application for a permit to use school
facilities must submit to the District Business Office at least seven days in
advance of the activity a certificate of insurance from a carrier licensed by the
state of New York, serving as evidence of comprehensive general liability
insurance of at least $1,000,000 (combined single limit encompassing bodily
injury and property damage liability). If an application for one of the facilities
indicates an expected attendance of two hundred or more persons, comprehensive
general liability insurance of at least $2,000,000 (combined single limit
encompassing bodily injury and property damage) will be required. The District
should be named in the policy as additional insured. This requirement may be
waived at the discretion of the Board of Education.

D. If issued for a meeting, entertainment or occasion where admission fees are
charged or a collection taken, a detailed written statement of total receipts and
expenditures may be required to be filed with the Superintendent of Schools by
their permittee within ten (10) days after such meeting, entertainment or occasion.

E. No contributions shall be solicited or collected in any event on school premises
unless authorized in the permit.

F. The permittee shall pay any and all admission or other taxes payable in
connection with the affair to Federal, State or other governmental authority.

G. The permit shall be valid only for the use of the particular space on the date or
dates, between the hours, and for the purposes specified in the permit.

H. The permit shall be exhibited upon request to any representative or member of the
Board of Education.

I. The permit shall not be transferable.

J. Estimated charges shall be paid in advance, by no less than three business days
before the activity.

12. Dances for school-age children shall not be permitted unless school sponsored.



©

13. No permit shall be valid unless and until it is signed by the Principal, the Director of
Facilities, or Assistant Superintendent for Finance.

14. No merchandise shall be sold on the premises, with the exception of refreshments or for
school related fundraisers. Refreshments, including soft drinks and confections, can only
be sold and consumed in the cafeterias and the permit must indicate this.

15. There shall be no gambling, or possession or use of intoxicating beverages on school
premises.

16. There shall be no smoking in any school building or on school grounds.

17. Exhibits, posters, or other material shall not be displayed on school property without the
approval of the Principal and/or the Assistant Superintendent of Finance.

18. The Board of Education reserves the right to transfer any activity from one space to
another in the same building or to another building should economic and efficient use of
the school facilities or requirements of the school program so require.

19. The space shall be maintained and left in an orderly and neat condition. The custodian
shall make a report of any unsatisfactory conditions or any facility damage. The
organization will be required to reimburse the school district for any damage incurred.

20. Failure to comply with these rules and regulations shall be grounds for rejection of future ^-^
requests. . \ )

21. No vested property right shall in any event be deemed created by the granting of any
permit for the use of school facilities by the Board of Education.

22. The right of the Board of Education to repeal, revise or amend these rules and regulations
in whole or in part to adopt additional and other rules and regulations is expressly
reserved to the Board of Education.

Revised February 4,1976
Revised and/or Readopted February, 1982
Revised June, 2002
Revised and/or Readopted May 13,2003
Revised
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CLASS SIZE

C

Because there are many variables which determine desirable or possible olaos oizo, it ia
oxpootod that there will be considerable variation.

It io the intent of the Board of Education that in general:

In recognition that there are many factors which impact desirable class size, it is the
intent of the Board of Education that:

1. average class size in the district shall not exceed have 25 as its goat and every effort
shall be made to have comparable building averages shall be equalized. (Performing
music groups, classes in driver education, classes in physical education and special
purpose classes of 15 or less shall be excluded from the computation.)

2. regular academic classes should not exceed 30 shall have the goal of not exceeding 30.
3. academic classes using spaces such as laboratories or shops should IDC scheduled to

operate at or near, but not more than, the number of pupil stations in the room.
4. special purpose classes and/or groups of 15 or less fewer will be conducted permissible

when educationally beneficial. Classes where the total enrollment is less fewer than 15
may be conducted with the approval of the Superintendent of Schools.

5. schedules shall be made and carefully balanced to insure maximum efficiency in the
deployment of personnel.

6. A class size report shall be prepared annually and presented to the Board of Education.

Adoption date: February 1982
Revised:

C
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SCHOOL ATTENDANCE AREAS

Attendance areas shall be as outlined below and students shall attend the school in the
zone where they reside except by express approval by the Superintendent of Schools to do
otherwise.

It is the intent of the Board of Education that students should be permitted to enroll in
special programs and may be permitted to transfer to another school if the program is not
available in the school within his/her home zone. Further, it is the intent of the Board that
students zoned for a school in the district may request transfers to another school in the district.

All such requests for transfers must be made in writing to the Superintendent of Schools.
A request for a waiver may only be made when the student is first eligible to attend school in the
Valley Stream High School District. For incoming seventh graders from the Valley Stream
elementary districts, this request must be received by April 1* February 15th of the child's sixth
grade year. For students registering from outside the Valley Stream districts, the waiver request
must be made within thirty forty-five days of registration.

Each request will be considered on an individual basis, subject to space availability. In
an instance where a sibling already attends the school to which the transfer is being requested,
preference will be given to that student. If a waiver is approved, transportation will be the
responsibility of the parent.

here.

North

South

Boundaries of attendance areas shall be continued as previously adopted and are as stated

Area to the north of: a line from District"16 line along the center line of
Dutch Broadway, eastward to Wayside Home School, then southward
Southern State Parkway, then eastward to Franklin Avenue, then
Southeastward along the center line of Franklin Avenue to the Long Island
Railroad (District 12 line).

Area to the South of: a line from the city along the Long Island Railroad,
eastward to the District 20 line.

Central/Memorial the attendance area shall be that part of the district not assigned to North or
South.

Adoption Date: December 12,1967
Revised: March 11,1980
Revised: February, 1982
Revised: August 13,1985
Revised: September 10,1996
Revised: February 11,2003
Revised:
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STUDENT PRIVACY

C

The Board of Education recognizes that student surveys are a valuable tool in
determining student needs for educational services. Parents have the right to inspect all
instructional material that will be used for a survey, analysis, or evaluation as part of a U.S.
Department of Education (DOE)-funded program. In addition, no minor student may, without
parental consent, take part in a survey, analysis or evaluation funded in whole or in part by the
U.S. DOE that reveals information concerning:

1. political affiliations or beliefs of the student or the student's parent;
2. mental or psychological problems of the student or the student's family;
3. sex behavior or attitudes;
4. illegal, anti-social, self-incriminating or demeaning behavior;
5. critical appraisals of other individuals with whom respondents have close family

relationships;
6. legally recognized privileged or analogous relationships, such as those of lawyers,

physicians and ministers;
7. religious practices, affiliations or beliefs of the student or the student's parent; or
8. income (other than that required by law to determine eligibility for participation in a

program or for receiving financial assistance under such program).

Parents/guardians shall have the right to inspect, upon request, any instructional material,
used as part of the educational curriculum for students. "Instructional material" is defined as:
"instructional content that is provided to a student, regardless of format including printed or
representational materials, audio-visual materials, and materials in electronic or digital formats
(such as materials accessible through the Internet). It does not include tests or academic
assessments."

A parent/guardian who wishes to inspect and review such instructional material shall
submit a request in writing to the Building Principal. Upon receipt of such request, arrangements
shall be made to provide access to such material within 30 calendar days after the request has
been received.

It is the policy of the Board not to permit the collection, disclosure, or use of personal
information collected from students for the purpose of marketing or selling that information or
providing it to others for that purpose. This does not apply to the collection, disclosure, or use of
personal information collected from students for the exclusive purpose of developing, evaluating,
or providing educational products or services as permitted by law.

In the event of such collection, disclosure or use of personal information gathered from
students, student privacy shall be protected by the school district pursuant to the requirements of
FERPA.

Parents/guardians have the right to submit a written statement to opt their child out of
participation in the following activities:

k\
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1) The collection, disclosure and use of personal information gathered from students for the
purpose of marketing or selling that information, or providing it to others for that
purpose. Upon request, parents/guardians have the right to inspect any such instrument
before it is administered or distributed to their child. This does not apply to the
collection, disclosure, or use of personal information collected from students for the
exclusive purpose of developing, evaluating or providing educational products or services
for, or to students or educational institutions, such as:

a) College or other postsecondary education recruitment, or military recruitment;
b) Book clubs, magazines and programs providing access to low-cost literary

products;
c) Curriculum and instructional materials used in schools;
d) Tests and assessments used to provide cognitive, evaluative, diagnostic, clinical,

aptitude, or achievement information for students or to generate other statistically
useful data for the purpose of securing such tests and assessments, and the
subsequent analysis and public release of the aggregate data from such tests and
assessments;

e) Student recognition programs; and
t) The sale by students of products or services to raise funds for school-related

activities.

In the event of such collection, disclosure or use of personal information gathered from
students, student privacy shall be protected by the school district pursuant to the
requirements of FERPA.

2) The administration of any survey revealing information concerning one or more of the
following:

a) political affiliations or beliefs of the student or the student's parent;
b) mental or psychological problems of the student or the student's family;
c) sex behavior or attitudes;
d) illegal, anti-social, self-incriminating or demeaning behavior;
e) critical appraisals of other individuals with whom respondents have close family

relationships;
f) legally recognized, privilege or analogous relationships, such as those of lawyers,

physicians and ministers;
g) religious practices, affiliations or beliefs of the student or the student's parent; or
h) income (other than that required by law to determine eligibility for participation in

a program for receiving financial assistance under such program).

Parents/guardians and eligible students shall also have the right to inspect, upon their
request, a survey created by a party other than the U.S. DOE before the survey is
administered or distributed by a school to a student. Such requests must be submitted, in
writing, to the Building Principal with a response to be at least two weeks in advance of
any survey to be givenA
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C
3) The administration of any non-emergency, invasive physical examination or screening

that is required as a condition of attendance, administered by the school not necessary to
protect the immediate health or safety of the student or other students and not otherwise
permitted or required by state law.

Parents/guardians and eligible students shall be notified at least annually, at the beginning
of the school year, and when enrolling students for the first time in district schools of this
policy. The school district shall also notify parents/guardians within a reasonable period
of time after any substantive change to this policy.

Cross-ref: 5420, Student Health Services
5500, Student Records

Ref: 20USC§1232h
No Child Left Behind Act, Public Law 107-110, January 8, 2002, §1061
34CFRPart98
Education Law §903

Adoption Date: July 8,2003
Revised:
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Exhibit 5550-E

STUDENT PRIVACY
NOTIFICATION TO PARENTS C

Dear Parent/Guardian:

©

The Board of Education recognizes that student privacy is an important concern of
parents and the Board wishes to ensure that student privacy is protected pursuant to the
Protection of Pupil Rights Amendment, as revised by the No Child Left Behind Act. To that
end, the board has adopted [revised] a policy [policies] on student privacy.

Pursuant to the Protection of Pupil Rights Amendment, as revised by the No Child Left
Behind Act, and the [name of school district] policy [policies] on student privacy, you have the
right to opt your child out of the following activities:

1) The collection, disclosure and use of personal information gathered from students for the
purpose of marketing or selling that information. This does not apply to the collection,
disclosure, or use of personal information collected from students for the exclusive
purpose of developing, evaluating or providing educational products or services for, or to
students, such as:

a) College or other postsecondary education recruitment, or military recruitment;
b) Book clubs, magazines and programs providing access to low-cost literary

products;
c) Curriculum and instructional materials used in schools;
d) Tests and assessments used to provide cognitive, evaluative, diagnostic, clinical,

aptitude, or achievement information for students or to generate other statistically
useful data for the purpose of securing such tests and assessments, and the
subsequent analysis and public release of the aggregate data from such tests and
assessments;

e) Student recognition programs; and
f) The sale by students of products or services to raise funds for school-related

activities.

2) The administration of any survey revealing information concerning one or more of the
following:

a) political affiliations or beliefs of the student or the student's parent;
b) mental or psychological problems of the student or the student's family;
c) sex behavior or attitudes;
d) illegal, anti-social, self-incriminating or demeaning behavior;
e) critical appraisals of other individuals with whom respondents have close family

relationships;
f) legally recognized, privileged or analogous relationships, such as those of

lawyers, physicians and ministers;
g) religious practices, affiliations or beliefs of the student or the student's parent; or
h) income (other than that required by law to determine eligibility for participation in

a program or for receiving financial assistance under such program).
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Exhibit 5550-E

If a survey is funded in whole or in part by a program of the U.S. Department of
Education, you will be asked to participate in such survey.

The administration of any non-emergency, invasive physical examination of screening
that is required as a condition of attendance, administered by the school not necessary to
protect the immediate health or safety of the student or other students and iiot otherwise
permitted or required by state law. The term "invasive physical examination" means any
medical examination that involves the exposure of private body parts; or any act during
such examination that includes incision, insertion, or injecting into the body, but does not
include a hearing, vision or scoliosis screening. It does not apply to any physical
examination or screening required or permitted under State law, including those
permitted without parental notification.

At this time, we expect that activities related to the above-mentioned items will take
place on or close to the following dates:

Activity Date

[Insert list of marketing, survey and physical examination activities for -which notice must
be given.]

Please review this list. If there are any activities you wish to "opt out" of on behalf of
your child, please sign and return this form to the school within 10 days.

You may inspect upon request and before administration or use:

a) Protected information surveys of students;
b) Instruments used to collect personal information from students for any of the

above marketing, sales, or other distribution purposes: and
c) Instructional material used as part of the educational curriculum.

If you have any questions about the district's student privacy policy[ies] and your right to
opt your child out of certain activities, please contact [insert name and telephone number of
Building Principal].

Sincerely,

Building Principal
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OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN

CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, FLETCHER AVENUE,
VALLEY STREAM, NEW YORK ON MAY 11,2004 AT 8 P.M.

BOARD MEMBERS PRESENT: Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Bonnie Gorham, Dr. Frank Chiachiere, Paul DePace, Frank Nuara, Walter A. Nesbeth III,

BOARD MEMBERS ABSENT: Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Superintendent of Schools; Al Chase, Assistant Superintendent for Finance and
Operations; Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; John
Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of Community Information; Michele Gay,
Director of Special Education; Jill Gold, Director of Guidance; Ellen Palazzo, Director of Career
& Tech. Education.

Meeting Opened
President ladevaio called the meeting to order at 7:02 p.m. On motion of Trustee Stris, seconded
by Trustee Nesbeth, and carried unanimously, the Board approved a motion for executive session
for personnel at 7:01p.m. All present Board Members attended The following were invited to
attend: Dr. Marc Bernstein, Attorney, John Sheahan. Executive session ended at 7:S5p.m, and
President Anthony ladevaio opened the public session of the Board at 8:02 p.m.

Approval of Minutes
On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously, the Board
approved the minutes of the regular meeting held on April 20,2004. On motion of Trustee Stris,
seconded by Trustee Nuara, and carried unanimously, the Board approved the minutes of the
BOCES Vote Meeting held on April 27,2004.

Communications
No correspondence was read.

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.
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SUPERINTENDENT'S REPORT

A. Request to Accept Gift

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, accepted the following
gift at North High School in memory of Michael Marques:

Donated by: DeBenedittis Landscaping
Sunset Maple Tree - Planting

On motion of Trustee Chiachiere, seconded by Trustee Nesbeth, and carried unanimously., the
Board of Education, upon the recommendation of the Superintendent of Schools, accepted the
following gift at North High School in memory of Michael Marques:

Donated by: Pereira & Bowler Families
Granite Plaque

B. Approval of North High School Faculty Scholarship Award

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, approved the
establishment of the North High School Faculty Scholarship Fund to be awarded in the amount
of $400. The North High School Committee will select the student based on the following
criteria:

a. must be a graduating student in good standing academically and behaviorally;
b. must have good character, i.e. integrity, compassion, respect;
c. must be a positive role model who "gives back" to the school community;

C. Health and Welfare Services

On motion of Trustee Stris, seconded by Trustee DePace, the Board of Education approved
contracts for Health and Welfare Services as requested for the following schools for the 2003-04
school
year:

Health and welfare services rendered to 62 student attending Sacred Heart Academy located
in the Hempstead Union Free School District @ $654.00 per pupil

Health and welfare services rendered to 30 students attending St Mary's High School and 2
students attending St. Mary's Elementary School, located in the Manhasset UFSD @ $504.00 per
pupil.
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Information and Exploration

Student Recognition: National Merit Scholarships
Superintendent Dr. Marc F. Bernstein and Board president Anthony ladevaio presented
certificates of recognition to two South High School seniors who have received National Merit
Scholarships. Jonathan Karp was a National Merit finalist and received a National Merit $2,500
scholarship. He plans to attend Duke University and major in oceanography. Andrew Lim was a
National Merit Letter Of Commendation winner and received a $3,000 special scholarship called
the Automatic Data Processing Scholarship sponsored by the ADP Foundation for children of
employees. He plans to attend Boston College and major in international relations.

Teacher Recognition:
Superintendent Dr. Marc F. Bernstein and Board president Anthony ladevaio presented
certificates of recognition to North High School physical education teacher/junior varsity
baseball coach Thomas Schiavo and South physical education teacher Scott Stueber. They
helped to save the life of North ninth grade junior baseball player Alex Ellinport on March 24 at
North's season opener at South. Mr. Stueber ran to get the AED and Mr. Schiavo gave Alex
mouth-to-mouth resuscitation until his breathing resumed after a seizure. Coach Schiavo was
featured on the front page of Newsday, the Valley Stream Herald and the Franklin Square
Bulleting. He was also honored with a citation at the Town of Hempstead Board meeting on
May I P.

Middle School Initiative- Update
Dr. Bernstein reported that last week an introductory meeting was held with the two Bank Street
College consultants. They are planning to conduct focus groups with Memorial, North and
South parents, students and staff. They will meet with faculty and parents in the three
elementary districts. They will then share their information with us and move forward with a
plan.

Residency Forum - May 24,2004,7:30PM
Dr. Bernstein invited residents to the joint Valley Stream Schools/Village of Valley
Stream/Town of Hempstead Community Forum on residency issues planned for Monday, May
24, 7:30pm in Central's Keller Auditorium. What has been done to prevent illegal student
registration in the Valley Stream schools and what has been done to prevent illegal residency in
the village and town will be explained in detail. Fact sheets will be distributed and questions will
be answered. What more can be done in the future will also be discussed.

Budget Vote - May 18,2004
Dr. Bernstein reminded all of the school budget vote and Board election on Tuesday, May 18 .
Voting takes place in the 10 elementary schools and Corona Avenue Firehouse. Polls are open
from 7am to 10pm in Districts 13 and 30 and from 7am to 9pm in District 24.

Attorney's Report
Board attorney Gregory Guercio deferred his report due to the length of the meeting. A copy of
his report regarding immunizations will be distributed to the Board of Education and the
Superintendent of Schools.
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere, Member,
Trustee Paul DePace, Member)

RESIGNATIONS/LEAVES/RETIREMENTS

Approval of Resignations

Approval of Resignations
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following
resignations:

Susan Margulies- Assistant Superintendent for Administration & Personnel
Effective June 30,2004
Personal reasons

Elizabeth Nisler - English - South High School
Effective June 30,2004
Other employment

Michelle Grieco - Permanent Substitute
Effective March 22,2004
Ms. Grieco was appointed as a leave replacement teacher for Michelle Rosenthal
- Mathematics - Central

Request for Unpaid Child Care Leave
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved unpaid child care leave
for the 2004-05 school year:

Anna Castelli - Art - Central
April 26,2004 - May 25,2004 - Unpaid FMLA
September 1,2004 - June 30,2005 - Unpaid Child Care Leave

Request for Retirement and Lump-sum Payment in Lieu of Leave With Pay Prior to
Retirement
On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried unanimously, the
Board approved the request for retirement and lump-sum payment in lieu of leave with pay prior
to retirement effective July 1,2004, in accordance with the policy of the Board of Education and
the Agreement with the Valley Stream Teachers* Association for.

Janice Toms
Mrs. Torre has been a teacher in the Special Education at Central H.S, for 19 years.
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Request for Retirement and Lump-sum Payment in Ueu of Leave With Pay Prior to
Retirement
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
approved the request for retirement and lump sum payment in lieu of leave with pay prior to
retirement effective July 1,2004, in accordance with the policy of the Board of Education and
the Valley Stream Secondary School Administrators Association:

Jerry Trombetta - Administrative Associate
12 Years of Service at Central High School
Over 30 years of experience in public education

TERMINATIONS/STAFF REDUCTIONS

Terminations
On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, recommended termination of
services, effective June 30,2004 for the following:

Ellen Feaster - Mathematics - Memorial JHS
Effective June 30,2004

Patricia White - Physical Education - North RS.
Effective June 30,2004

Reduction in Staffing
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the excessing of the
following teachers effective June 30,2004. In accordance with New York State Education Law
Section 3013, they will be placed on a Preferred Eligibility List:

Eileen Clarke-Brady
Brett Strauss
Eileen Nonris-Haber
Stephanie Williams
Christine Marr
Cassie Maturando
Elizabeth Levin
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Appointments

Tenure Appointments
On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, voted tenure appointments as
follows:

Effective Date

7/1/2004
7/16/2004
8/6/2004
8/14/2004
8/27/2004

Name

Joseph Pompilio
Jill Gold
Thomas Troisi
Frank Morisco
Christine Burton

Tenure Area

Principal
Director of Guidance
Principal
Coordinator of Technology
Director of LOTE

On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, voted tenure appointments as
follows:

c

Effective Date

9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/J/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/4/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004

Name

Melanee Bedell
Lori Bilardcllo
Gina Brazil
John Martin Brennan
Josh Brodsky
Sumitra Bruce
Stephanie Calzetta
Natalie Camilleri
Darla Carberry
Mary Anne Catti
EdCurran
DanaDodson
DebraOudash
Michelle Eubanks-Reshard
Leonardo Fiorentino
Elina Fomina
Roni Fomabia-Kropf
Nicole Futoran
Lori Genovese
Bryan Goldman
Kathleen Gray
Kerri Guzzardo
Jeffrey Hsi
Coreen Kelly
Eusang Angela Kim

Subject Area

Music
English
Social Studies
Social Studies
Guidance
Art
Mathematics
English
Art
Special Education
Mathematics
Physical Ed/Health
Music
Social Worker
Physical Ed/Health
Mathematics
Science
Special Education
Mathematics
Social Studies
Social Studies
Science
Science
FACS
LOTE
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c Tenure Appointments (continued)

Effective Date Name

c

9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/3/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/1/2004
9/5/2004
9/1/2004
9/1/2004
9/12/2004

Elizabeth Klamkin
Kelly Leftwich
Lisa LiVigni
Peter Mastrota
Ethel McKenna
Rafaela Nikas
Stephen Parrinello
Holly Peltz
Joseph Powers
Michelle Puleo
Jennifer RaiTanello
Justine Ramnarine
Alison Rudin
Elsie Santiago
Vincenza Scaglione
Corey Seeley
Michael Serif
Michael Sollenne
Danny Son
Maureen Wagner
Susan Apollo
Lucille Fanno
Geralyn Werner
Michael Calderaro

Subject Area

Music
Mathematics
Special Education
Social Studies
Mathematics
English
Mathematics
Social Studies
Social Studies
Special Education
Mathematics
English
English
Science
FACS
English
Social Studies
Mathematics
Science
Mathematics
English
Teaching Assistant
Teaching Assistant
Teaching Assistant

Appointment of Summer School Administrator for 2004
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously the Board
having the recommendation of the Superintendent of Schools, appointed the following summer
school administrator for 2004:

Richard Boyd Driver Education Team Leader
$5660

Appointment of District Coordinator for Summer Recreation
On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following as
District Coordinator for Summer Recreation 2004.

Richard Boyd Stepl $21.35 Per Hour
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Appointment of Probationary Teachers
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teachers to probationary positions (pending
verification of credentials, fingerprinting, and experience) with salary subject to teacher
negotiations effective September 1,2004:

Kristiann DeAngelis - Art
Salary Step 1M $52,833
Ms. DeAngelis is presently replacing Mrs. Castelli during her Family Medical
Leave
Three Year Probationary Period effective 9/1/04
Assignment - Central RS.

On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teachers to probationary positions (pending
verification of credentials, fingerprinting, and experience) with salary subject to teacher
negotiations effective September 1,2004:

Robert A. Becker - English
Salary Step 15MA+60 $95,923
Masters CW Post College 1981, PD C.W. Post 1989 andPD Hofetra University
1996; Over 15 years of Teaching and Administrative experience; Mr. Becker will
also be appointed as the Department Chairperson
Two year Probationary Period effective September 1,2004
(Pending confirmation of prior teacher tenure)
Assignment - South H.S.

Appointment of Leave Replacement Teachers 04-05
On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2004 and ending June 30,2005,
unless terminated prior thereto in the manner prescribed by Law:

Brett Strauss - Business Education
Salary Step 3MA $56,447
Mr. Strauss will be replacing Mrs. DiThomas who is on child care leave.
Assignment - South H.S.

Tiffany D'Amato - English
Salary Step 2BA $47,151
This will be Ms. D'Amato's second year replacing Mrs. Walters who is on child
care leave.
Assignment - South H.S.
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Appointment of Leave Replacement Teachers G4-05(continued)

David Wolfstein - Science
Salary Step 3MA ; $56,447
This will be Mr. Wolfstein5 s third year replacing Mrs. McKenzie who is on child
care leave.
Assignment - South H.S.

Theodore Diamont - Mathematics
Salary Step 1BA+15 $46,232
Mr. Diamont will continue to replace Mrs. Berry who is on child care leave.
Assignment - Central H.S.

Approval of Position of Curriculum Associate for English and Social Studies
On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the position of
Curriculum Associate for English and Social Studies effective July 1,2004, with a 12 month
work year. (This position replaces the two Department Chair positions of English and Social
Studies at Memorial JHS.)

Appointment of Curriculum Associate for English and Social Studies
On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following to a three
year probationary position as Curriculum Associate for English and Social Studies effective July
1,2004, unless terminated prior thereto in the manner prescribed by Law:

Richard Kuntzler
Salary $107,120
Assignment - Memorial JHS

Appointment of Coordinators/Department Heads
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following persons to
the position of District Coordinator/Department Head for the 2004-05 school year at a stipend of
$9,000 with a work year of the teacher calendar plus eight days:

Dean Karahalis - Coordinator of Fine and Performing Arts and
Department Head Fine & Performing Arts - North H.S.

Ellen Palazzo - Coordinator of Career and Technology Education and
Department Head Career & Technology - North H.S.

I
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Approval of Position of Department Chairpersons
On motion of Trustee Fletcher, seconded by Trustee Nesbeth, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, established the following
positions: Chairperson - English; Chairperson - Mathematics; Chairperson - Science,
Chairperson - Social Studies; with a work year of the teacher' calendar plus eight days.

Appointment of Department Chairpersons
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following to the
three year probationary position of Chairperson effective July 1,2004, unless terminated prior
thereto in the manner prescribed by Law:

Deborah Rauch - English
Stipend $9,000
Assignment - Central H.S.

Robert A. Becker - English
Stipend $9,000
Assignment - South H.S.

Lori Bilardello - English
Stipend $9,000
Assignment - North H.S.

Jennifer Buonaspina, - Social Studies
Stipend $9,000
Assignment - North High School

Maria Carnesi - Social Studies
Stipend $9,000
Assignment-Central High School

Gary Kushner - Social Studies
Stipend $9,000
Assignment - South High School

Edward Curran - Mathematics
Stipend $9,000
Assignment - North High School

Ethel McKenna - Mathematics
Stipend $9,000
Assigjiment - South High School

Harold Miller- Mathematics
Stipend $9,000
Assignment - Memorial JHS

10
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Appointment of Department Chairpersons (cont'd.)
Susan Piscatello-Pall - Science
Stipend $9,000
Assignment -Memorial JHS

Elsie Santiago - Science
Stipend $9,000
Assignment - North High School

Neil Sirignano - Science
Stipend $9,000
Assignment - South High School

Appointment of Special Education Department Chairpersons
On motion of Trustee Fletcher, seconded by Trustee Nesbeth, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following to
the position of Chairperson of Special Education, effective for the school year 2004-05 to
include additional administrative responsibilities with a work year of the teacher calendar plus 8
days:

Nell Landman - Special Education
Stipend $9,000
Assignment - South High School

Catherine Ward - Special Education
Stipend $9,000
Assignment - North H.S.

Appointment of Department Heads for 2004-05
On motion of Trustee Fletcher, seconded by Trustee Nesbeth, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following as
Department Heads for the 2004-05 school year:

Stipend: Certified $7150; Uncertified $6110 (working towards SAS)

C

Amy Weinberg Central
Doug Coleman Central
Daniel Saitta Central
Doreen Kealey-Sullivan Central
Susan Krauss Memorial
Victoria Alaimo Memorial
Barbara Wade Memorial
Michelle Geller Memorial
Anna Matheos North
Michael Mahler South
TomZatorski South
Linda Stone South

CTE
Fine/Performing Arts (NCERT)
LOTE
Special Education
CTE (NCERT)
Fine/Performing Arts (NCERT)
LOTE (NCERT)
Special Education (NCERT)
ESL
CTE (NCERT)
Fine/Performing Arts
LOTE

11
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Approval of Part Time CSE Assistant Chairperson Position
On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, established the position of part
time CSE Assistant Chairperson year with a teachers* calendar work year.

Appointment of Part time CSE Assistant Chairperson
On motion of Trustee Fletcher, seconded by Trustee Gotham, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the appointment
of the following to the position of part time (.4) position of CSE Assistant Chairperson for the
school year 2004-05:

Yiendy Fernandez
Stipend $7,000
Effective July U 2004
Ms. Fernandez will teach 3 periods in Special Education at Memorial JHS.

Appointment of Nurse Coordinator for 2004-05
On motion of Trustee Fletcher, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following for the
position of Nurse Coordinator for the 2004-05 school year.

Dawn Riggio
Stipend

Salary Adjustments/Stipends

$500

Approval of Days Summer Employment
Chi motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved 5 additional days of
summer employment effective July 1,2004 as follows:

Caroline Brenner $1,215
Geraldine Gray $1,250
Elaine Halbridge $1,250
Dawn Riggio $1,080

Committee for Special Education

Recommendations from the Committee on Special Education

On motion of Trustee Fletcher, seconded by Trustee Gorham, and carried unanimously, the
Board of Education arranged for the placement of students as recommended by the Committee
on Special Education.

12



c REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Waiters, Member)

Approval of Vouchers
On motion of Trustee Nuara, seconded by Trustee Chiachiere, and carried unanimously, the
Board approved the Capita] Fund, Dental Insurance Fund, Special Aid Fund, General Fund,
Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers'
Compensation Fund.

Treasurer's Report
On motion of Trustee Nuara, seconded by Trustee Chiachiere, and carried unanimously, the
Board approved the Treasurer's report.

Personnel

C

C

Resignation

Clerical
On motion of Trustee Nuara, seconded by Trustee Chiachiere, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the resignation of the following employee:

Rosemarie Mete
Assignment- Central High School
Effective - April 28,2004
Reason: To accept another position.

Termination

Custodial
On motion of Trustee Nuara, seconded by Trustee Chiachiere, and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, terminated the employment
of a certain employee, as identified on Confidential Schedule A, effective May 11,2004.

Contract Renewal - Medicaid Reimbursement Services
On motion of Trustee Nuara, seconded by Trustee Stris, and carried unanimously, the Board
approved the contract with Kinney & Associates for the problem of Medicaid reimbursement
services for the period of May 1,2004 through April 30,2005 at a cost of $3,600 annually.
Transportation

13
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Extension of Contracts - School Year 2004-05
On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the Board
approved the Extension of Transportation Contract for the 2004-05 school year at the percentage
increase listed below pursuant to written proposal for the following companies:

Laidlaw Transit C.P.I.
We Transport, Inc. C.P.I
Veterans Transportation Co., Inc. C.P.I.
Suburban Bus Transportation, Inc. C.P.I.
Acme Bus Co. C.P.I.

Extension of Contracts - Summer 2004
On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the Board
approved the extension of Summer Transportation Contract for the 2004-05 school year at the
percentage increase listed below pursuant to written proposal for the following companies:

Laidlaw Transit
We Transport, Inc.
Acme Bus Co.

C.P.L
C.PJ.
C.P.I

Bids

General Supply Bid
The bids were advertised, in compliance with General Municipal LawlOS, in the official
newspapers of the district on Thursday, February 12,2004 and bid packages were mailed to 22
separate vendors. Sealed bids were received from 8 vendors in the Administrative Offices of the
Board of Education, One Kent Road, Until 10:00 AM on Friday, March 12,2004 at which time
they were opened and read aloud.
On motion of Trustee Nuara, seconded by Trustee Gorham, and carried unanimously, the Board
awarded the following bids:

Corporate Express
Kurtz Bros.
School Specialty
Standard Stationary
S&S Worldwide
Staples Business Advantage
EAI

Total amount of the award:

$ 6,805.13
9,012.20
2,859.92
3,339.56

133.79
3,205.32

915.00

$26,270.92

14
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Science Supplies Bid
Bids were advertised, in compliance with General Municipal Law 103, in the official newspapers
of the district on Thursday, February 26,2004, and bid packages were mailed to 14 separate
vendors. Sealed bids were received from 10 vendors in the Administrative Offices of the Board
of Education, One Kent Road, until 10:00 AM on Monday, March 20,2004 at which time they
were opened and read aloud.
On motion of Trustee Nuara, seconded by trustee DePace, and carried unanimously, the Board
awarded the following bids:

Carolina Biological
Fisher Science Education
Flinn Scientific
Frey Scientific
Sargent-Welch
Milo, Inc.
Nasco
Sandy Enterprises
Science Kit
Ward's Natural Science

Total amount of the award:

$4,048.72
8,345.71

614.90
945.04

8,487.40
1,606.05
3,250.59

616.40
1,598.08
2,365.92

$31.878.81

Art Supply Bid
Bids were advertised, in compliance with General Municipal Law 103 in the official newspapers
of the district on Thursday, February 12,2004, and bid packages were mailed to 17 separate
vendors. Sealed bids were received from 11 vendors in the Administrative Offices of
The Board of Education, One Kent Road until 10:30 AM on Friday, March 12,2004 at which
time they were opened and read aloud.
On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the Board
awarded the following bids:

A & B Ceramic & Art Supply
An Supplies Wholesale
Ceramic Supply of NJ
DickBlick
Kurtz Bros.
Sax Arts & Crafts
Standard Stationary
Nasco
S&S Worldwide
Triarco
Marsel Brush

Total amount of the award:

$ 2,444.36
12,651.38

454.40
2,794.36
4,381.10
3,971.58

780.57
2,015.21

115.20
2,100.43

13.48

$31.722.07
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SCHEDULE OF BILLS
MAY 11,2004

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE. IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3058/59
IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL
PAYROLL 4/30/2004

HEALTH INSURANCE FUND

VOUCHERS 1698-1700
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 92530/41
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL
PAYROLL 4/30/2004

DENTAL INSURANCE

VOUCHERS 2169
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1600/01
IN THE AMOUNT OF

TOTAL

20.885.55

1,353,400.15

1.787.474.41
TOTAL 3,140.874.56

493.895.48

19,852.05

42,365.29

30,770.48
73,135.77

35.768.29

116.304.71

C1a
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING MARCH 31,2004

ADD
BALANCE (DEDUCT) (DEDUCT)

PER OUTSTANDING TRANSFERS IN BANK
BANK STATEMENT CHECKS TRANSIT . ADJ.

o

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
NORTHFORK CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
NORTHFORK CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
NORTHFORK CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

RECONCILED
BALANCE
PER BOOKS

$462,568
22,209

3,944,380
5,220

11,592
6,242,724
1.772,434

,
11,896
29,887

11
1

15.121
489,770
I24J25

697.573

231,448
162.158

10,951
9,135
1,663

1,802,197
583.122
127,690

$16.758,075

($1 ,067,689)

(16.931)
(490,004)

(33,500)

(1,672)

tf'i'W.!?6 JO

55.066

1,000
165

$6,211

($600.055)

22,209

3.944,380
5,220

11.592
6.242,724
1,772,434

11,896
29,387

11
1

(810)
(69)

124,325

: 664,073

229,776
162,158

10,951
9,135
1,663

L8Q2.197
583,122
127,690

I15J5A510

RESPECTFULLY YOURS,

MARIANNE VANDUYNE
TREASURER
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

SCHEDULE OF INVESTMENTS
MONTH ENDING MARCH 31,2004

| ISSUE
1 DATE FUND

• OS/21/03 McGrath Scholarship
I 02/19/04 Mantrone Scholarship

I 02/19/04 McLoughlin Scholarship
02/19/04 Marcoux Scholarship

02/19/04 Fare Scholarship

04/1 6/03 Brian Chase Memorial Scholarship

04/28/03 Robert Caulfield Scholarship

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

138.563.61
32,328.24

24,540.25
14,404.59

4.344.20

8.144.11

2.000.00

S124.325.00

INTEREST
RATE

0.63%
0.58%
0.58%
0.58%

0.58%

0.90%

0.77%

MATURITY
DATE

05/21/04
02/18/05
02/18/05
02/18/05

02/18/05

04/15/04

04/27/04

NUMBER OF
DAYS

360
360
360
360

360

360

360

INTEREST
CAT niT ATFTl

$242.95
187.50
142.33

83.55

25.20

73.30

1770.23
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REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Walter Nesbeth HI Member)

Polkv for Consideration for Adoption as Revised

On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the
following policy was adopted as revised:

7500 Naming Facilities and Acceptance of Memorials

On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously, the
following policy was presented as a first reading for consideration for adoption, not adopted as
revised:

7500 Naming Facilities and Acceptance of Memorials

Polkv for Consideration for Deletion

On motion of Trustee Stris, the following policy was presented as a first reading for
consideration for deletion:

4770 Graduation Requirement

Polkv for Adoption

On motion of Trustee Stris, seconded by Trustee Nuara, the following policy was adopted:

5151 Homeless Children

Policy for Adoption as Revised

On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the
following was adopted as revised:

4532 School Volunteers

16
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OM and New Business

Questions - South art students and parents presented a petition asking if there was a way for A.P.
Art to be offered again at South, rather than having students travel to Central. Questions also
arose over the position of Athletic Director at South.

Motion for Executive Session

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board
voted to attend an Executive Session for the purpose of discussing Personnel issues at 9:46 p.m.
The Superintendent, the Assistant Superintendents and the Attorney were invited to attend. No
action was anticipated to be taken.

Motion to Adjourn

The President reconvened the meeting at ll:15p.m. and on motion of Trustee Stris, seconded by
Trustee Nesbeth, and carried unanimously, the meeting was adjourned at 11:17 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

17
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NAMING FACILITIES AND ACCEPTANCE OF MEMORIALS

The Board of Education is solely responsible for naming or changing the name of any facility.
Requests to memorialize an individual shall be directed to the Board in writing. A special
committee of the Board will be appointed by its president to evaluate the request.

The Board shall use the following criteria in naming or renaming a school facility:

• Long-standing service to the district.
• Outstanding contribution to school or district.
• Significant contribution to the education of youth.
• Exemplary record of service.
• Extraordinary educator.
• Significant accomplishment in the profession locally or on the state or national level.
• Citizen of local or national prominence.
• Former member of the Board of Education.

It is the intent of the Board of Education that the naming of any facility shall be for
individuals who have not received monetary compensation for their services in the past.
Only under very unusual circumstances will an exception be granted. Voluntary non-
monetary service shall be the overriding criteria.

In lieu of naming facilities, the Board in its discretion, may find an appropriate or suitable
alternative to recognize an individual. This recognition may be in the form of a plaque,
memorial, or dedication as designated by the Board.

The Board of Education will consider requests for memorials and memorial scholarships in
honor of deceased students, employees or other members of the community on an
individual basis. The Board of Education may appoint an ad hoc committee of Board
members to recommend to the full Board an appropriate course of action. Furthermore,
the Board reserves the sole right to determine the nature of any memorial it accepts.

The Board of Education will review the request and moke a decision regarding the request within
90 days.

The President of the Board of Education will notify the party or partica of the decision of the
Board of Education as soon as possible following its decision.

In determining whether to accept a memorial respecting deceased employees or other adult
members of the community, the Board of Education will consider the same criteria as
described above (naming or re-naming a school facility).

r"\
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In determining whether to accept a memorial respecting deceased students, the'Board will
consider the appropriate ness of the memorial's effect on the health, safety and welfare of
current and future students.

In all cases, the Board of Education reserves the right in determining whether to accept a
memorial to consider the following factors:

• Cost to school district of initial installation of memorial and associated maintenance
expenses.

• Size of memorial.
• Placement of memorial.

Adoption Date: November 4,2003
Revised:
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GRADUATION REQUIREMENTS

Diplomas will be awarded to students who meet the requirements set forth below:

Regents Diploma (for students entering 9th grade prior to 9/01):

The student has completed the requirements for a Regents diploma, including 181/2 units
of school credit and receives a score of at least 65 on specified Regents examinations.
The units of credit must include the following:

4 units of English
4 units of social studies
(including 1 unit of American history, 1/2 unit of government and 1/2 unit of economics)
2 units of science
2 units of mathematics
1 unit of art and/or music
1/2 credit of health education

4 units of physical education
(not counted towards required units)

Students must also have completed successful sequences in science, math, a second
language, music, art or occupational education subjects, as prescribed by Commissioner's
Regulations. With certain exceptions, students must have completed one sequence of
three units of credit in a second language in order to earn a Regents diploma.

Regents Examinations:
English
2 Math Regents or Math A Regents*
2 Science Regents*
Global History and Geography
U.S. History and Government
L.O.T.E.**

* a third Math (Math A plus Math III or Math B) and/or Science regents must be
passed if these areas are used as sequences

** a five unit sequence in Career and Technical Education, art or music rnay be used
in place of the 3 unit requirement for L.O.T.E. An additional 3 unit sequence
must then be added. [

Local Diploma (for students entering 9 grade prior to 9/01):

Students must have completed the requirements of a local diploma, including 181/2 units
of school credit (as listed above) and successfully completed all the following required
tests:

C
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For Students Entering Grade 9 in:

1996

1997

1998

1999

2000

Competency Tests

Math, Science,
Global Studies and
U.S. History
Science, Global
Studies and U.S.
History
Science

None

None

Regents Tests

English*

English*and
Mathematics*

English*, Math*,
Science*, Global
Studies*,
U.S. History*
English*, Math*,
Science*, Global
Studies*,
U.S. History*
English*, Math*,
Science*, Global
Studies*,
U.S. History*

* 55 is considered credit for a local diploma.

Students must also have completed successful sequences in science, math, a second
language, music, art or occupational education subjects, as prescribed by Commissioner's
Regulations.

Under certain prescribed conditions, students may earn a maximum of six and one-half
units of credit for either a Regents or local diploma without completing the above units of
study for such units of credit.

3. Local Diploma (for students entering 9th grade 9/01 and after):

The student must complete 22 units of school credit and receive a score of at least 55
on specified Regents examinations. The units of credit must include the following:

4 units of English
4 units of Social Studies
(Including 1 unit of American History, Vi unit of government and '/£ unit of
economics)
3 units of science
(must include 1 unit of physical setting, and 1 unit of living environment)
lunitofL.O.T.E.*
1 unit of art and/or music
'/z unit of health education

D

2 units of physical education

*A unit mav be earned bv passing the proficiency in grade 8 or passing one course
in grade 9, 10, 11, or 12.

Assessments:
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ELA Regents
Math A Regents
Global History and Geography Regents
U.S. History and Government Regents
Once Science Regents

4. Regents Diploma (for students entering 9th grade 9/01 and after):

The student has completed the requirements for a Regents diploma, including 22 units of
school credit and receives a score of at least 65 on specified Regents examinations. The
units of credit must include the following:

4 units of English
4 units of Social Studies
(including 1 unit of American History, 1A unit of government and 1A unit of economics)
3 units of science
(must include 1 unit of physical setting, and 1 unit of living environment)
3 units of mathematics
limit of L.O.T.E.*
1 unit of art and/or music
1/2 unit of health education
2 units of physical education

*A unit may be earned by passing the proficiency in grade 8 or passing one course in
grade 9,10, Il,orl2.

Assessments:

ELA Regents
Math A Regents
Global History and Geography
U.S. History and Government Regents
One Science Regents

5. Regents Diploma With Advanced Designation (for students entering 9th grade 9/2001 and
after):

The student has completed the requirements for a Regents diploma, including 22 units of
school credit and receives a score of at least 65 on specified Regents examinations. The
units of credit must include the following:

4 units of English
4 units of Social Studies
(including 1 unit of American History, % unit of government and 1A unit of economics)
3 units of mathematics
3 units of science

(must include 1 unit of physical setting, and 1 unit of living environment)
1 unit of art and/or music
2 units of physical education
3 units of L.O.T.E. (Language other than English) or 1 unit L.O.T.E + 5 units in CTE or
the Arts

C
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Assessments:

ELA Regents
Global History and Geography Regents
U.S. History and Government Regents
Math A & Math B Regents
Living Environment Regents & one Physical Setting Regents
L.O.T.E. Regents or L.O.T.E Proficiency plus 5 units CTE or the Arts

6. Regents Diploma with Honors Designation: For students who first enter grade 9 prior to
September 2001, the words "With Honor" may be added to the Regents endorsement of
the local diploma for students who have attained at least 90 in the average of scores
earned on the examinations listed below:

1. ELA Regents
2. The Regents Examination in Global Studies or Global History and Geography.
3. The Regents Examination in U.S. History and Government.
4. Any Regents examination that must be passed in order to complete the major

sequence requirements.

Averages below 90.0 may not be rounded up to 90.0.

7. Regents Diploma with Honors Designation: For students who enter grade 9 after
September 2001, the word "With Honor" mav be added to the Regents or Advanced
Regents endorsement of the local diploma for students who have attained at least 90
percent average in all Regents examinations required for the diploma.

8. Additional requirements

The Board also requires that each graduating student will have fulfilled the following:

• enrolled in physical education for every year in attendance;
• enrolled in keyboarding for one half year in grades 7 through 9 or in the full year

keyboarding course;
• demonstrate a level of computer literacy equivalent to successful completion of

the Computer Application course; and
• carry a minimum of 5 units plus physical education, unless exception is made by

the Principal.

9. IEP Diploma. Students who have been designated as having a disability must have
completed the requirements to receive an IEP diploma or local certificate as specified in
the Individualized Education Program (IEP) and approved by the Committee on Special
Education (CSE).

10. Safety Nets for students with an IEP or 504 Plan:

May graduate with a local diploma with same requirements but may pass a Regents
Competency Test if they do not pass associated Regents with a minimum score of
§§1

Reading RCT (safety net for the ELA Regents along with the Writing RCT)
Writing RCT (safety net for the ELA Regents along with the Reading RCT)
Math RCT (safety net for the Math A Regents)
Global History RCT (safety net for the Global History and Geography Regents)
U.S. History RCT (safety net for the U.S. History and Government Regents)
Science RCT (safety net for a Science Regents)

o
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C Ref: 8 NYCRR §§100.1-100.7; 100.9
Matter ofO 'Neill, 29 EDR 297 (1990)

Adoption date: November 13,2001
Revised:
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HOMELESS CHILDREN

c

The Board of Education recognizes its responsibility to identify homeless children within the
district, encourage their enrollment and eliminate existing barriers to their education which may
exist in district practices. The Board will provide that homeless children attending the district's
schools access to the same free and appropriate public education, including preschool education,
as other children.

A homeless child is a child who lacks a fixed, regular, and adequate nighttime residence or who
has a primary nighttime location in a public or private shelter designed to provide temporary
living accommodations, or a place not designed for, or ordinarily used as, a regular sleeping
accommodation for human beings. This definition also includes a child who shares the housing
of others due to loss of hqusing, economic hardship, or similar reason; lives in motels, hotels,
trailer parks, or camping grounds due to lack of alternative adequate accommodations; lives in a
car, park, public space or abandoned building, substandard housing, bus or train station or similar
setting; has been abandoned in a hospital or is awaiting foster care placement; or is a migratory
child who qualifies as homeless.

A homeless child has the right to attend school in either the district of origin (i.e., where he/she
resided before becoming homeless), the district of current location, or a district participating in a
regional placement plan.

The Superintendent of Schools shall develop procedures necessary to expedite the homeless
child's access to the designated school. Such procedures shall include:

1. Admission: Upon designation, the district shall immediately admit the homeless child to
school, even if the child is unable to produce records normally required for enrollment,
such as previous academic records, medical records, proof of residency or other
documentation and even if there is a dispute with the child's parents regarding school
selection or enrollment.

Homeless children will have the same opportunity as other children to enroll in and
succeed in the district's schools. They will not be placed in separate schools or programs
based on their status as homeless.

2. Transportation: The district shall provide transportation for homeless students currently
residing within the district as required by applicable law.

3. School records: For homeless students attending school out of the district, the district
shall, within five days of receipt of a request for records, forward a complete copy of the
homeless child's records including proof of age, academic records, evaluation,
immunization records and guardianship paper, if applicable.

The Superintendent shall also designate a liaison for homeless children and ensure that this
person is aware of his or her responsibilities under the law. The liaison's responsibilities shall
include, but not be limited to, ensuring that:
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1. parents of homeless children are informed of the educational and related opjpbrtunities
available to them, including transportation;

2. enrollment disputes involving homeless children are promptly mediated and resolved;

3. school personnel in coordination with shelters and social service agencies and other
appropriate entities identify homeless children, including homeless preschoolers;

4. homeless children receive educational services, including Head Start and preschool
services to which they are eligible, as well as referrals to health care and other
appropriate services.

In accordance with Commissioner's regulations, the district shall collect and transmit to the
Commissioner information necessary to assess the educational needs of homeless children within
the State.

Ref: 42USC§§11431,etseq. .
School Enrollment Guidelines on the McKinney-Vento Act, 67 Fed. Reg. 10,697-10,701

(March 8,2002) •
Education Law §§207; 305; 3202; 3205; 3209
Executive Law §§532-b; 532-e
Social Services Law §§17; 62; 397
8 NYCRR §§100.2; 175.6

Adoption Date:
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HOMELESS CHILDREN REGULATION

Each school in the district shall maintain forms provided by the Commissioner of Education for
designating a homeless child's district of attendance. These forms must be provided to any
homeless child or parent or guardian who seeks to enroll a child in school. The district's liaison
for homeless students shall assist the homeless child and/or parent or guardian in understanding
their rights under the law and provide them with information regarding the educational and
related opportunities available to them.

School placement decisions for homeless children will be based on the "best interest of the
child." Unless doing so is contrary to the wishes of the child's parent or guardian, to the extent
possible, a homeless child will continue to attend the school of origin (the school the child
attended when he or she became homeless).

If the district wishes to sejid a homeless child to a school other than the school of origin or a
school requested by the parent or guardian, the Superintendent or designee shall provide the
parent or guardian with a written explanation of its decision, together with a statement regarding
the right to appeal the placement process. The Superintendent or designee shall refer any such
dispute to the district's liaison for the homeless for resolution. The homeless child must be
enrolled in the school sought by the parent or guardian pending resolution of the dispute.

Admission Procedures

Upon designation, the Superintendent of Schools or designee shall immediately:

1. review the designation form to ensure that it is complete;

2. admit the homeless child even if the child or his/her parent or guardian is unable to
produce records normally required for enrollment or there is an unresolved dispute
regarding school selection or enrollment;

3. where applicable, make a written request to the school district where a copy of the child's
records are located for a copy of the homeless child's school records;

4. notify the liaison for homeless children of the child's admission. The liaison shall:

a. notify the child and/or the parent or guardian of the educational and related
opportunities available to homeless children including transportation;

b. ensure that the child receives the educational services for which they are eligible,
including Head Start and Even Start and preschool programs administered by the
district;

c. make necessary referrals to health care services, dental services, mental health
services, and other appropriate services; and

d. ensure that any enrollment disputes are mediated promptly and in accordance with
law.
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The Superintendent or designee shall forward a copy of the designation form to the
Commissioner of Education and the school district of origin where applicable.

Unless the homeless child is entitled to transportation provided by the Division for Youth
or the Department of Social Services, the district shall provide transportation services to
the child in accordance with applicable law.

Adoption date:

C

©

C



O
4532

SCHOOL VOLUNTEERS
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The Board of Education recognizes that the use of volunteers strengthens
school/community relations through positive participation, builds an understanding of school
programs among interested citizens, and assists employees in providing more individualized
enrichment opportunities in instruction.

Volunteers may come from all backgrounds and age groups arid may include any persons
willing to give their time for the purpose of helping children. Volunteers may be involved in
many facets of school operations, from mentor/tutor relationships to clerical tasks. School
personnel who are responsible for tasks or projects that will make use of volunteers will identify
appropriate tasks and time schedules for such activities, as well as make provisions for adequate
supervision, in-service programs, and evaluation. Volunteers will not be used to provide
transportation for school-sponsored activities.

I : ' " , . '

Services of volunteers may be accepted by the Board, the Superintendent of Schools,
central office administrators, Building Principals or persons designated by the Board and/or the
Superintendent to handle this responsibility. All volunteers may will be subject to the same
screening procedures used for regular school employees.. All volunteers will have to undergo
fingerprint clearance.

In compliance with the Worker's Compensation Law of the State of New York, any
person who renders service as a volunteer in any school activity sanctioned by the Board shall be
covered for illnesses and/or injuries arising from his/her services to the district.

Adoption date: August 28,2001 .
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OFFICIAL MINUTES OF THE MEETING OF THE BOARD OF EDUCATION OF
VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD IN

CAFETERIA B, MEMORIAL JUNIOR HIGH SCHOOL, FLETCHER AVENUE,
VALLEY STREAM, NEW YORK ON JUNE 8,2004 AT 8 P.M.

BOARD MEMBERS PRESENT; Anthony ladevaio, Dr. Maria Fletcher, William P. Stris,
Dr. Frank Chiachiere, Paul DePace, Andrew Walters, Walter A. Nesbeth III.

BOARD MEMBERS ABSENT; Bonnie Gorham, Frank Nuara.

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Superintendent of Schools; AI Chase, Assistant Superintendent for
Finance and Operations; Dr. Lois Austen, Assistant Superintendent for Curriculum and
Instruction; John Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of Community
Information; Michele Gay, Director of Special Education; Jill Gold, Director of Guidance; Ellen
Palazzo, Director of Career & Tech. Education.

Meeting Opened
President ladevaio called the meeting to order at 7:00 p.m. On motion of Trustee Stris, seconded
by Trustee Nesbeth, and carried unanimously, the Board approved a motion for executive session
for personnel at 7:0 Ip.m. All present Board Members attended The following were invited to
attend: Dr. Marc Bernstein, Attorney, John Sheahan. Executive session ended at 7:55p.m. and
President Anthony ladevaio opened the public session of the Board at 8:09 p.m.

Approval of Minutes
On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously, the Board
approved the minutes of the regular meeting held on May 11,2004.

Communications
District Clerk, Kathleen Jensen, read the notice from the New York State School Boards
Association regarding their Annual Convention in Buffalo on October 21st through October 24,
2004.

Recognition of Visitors
President ladevaio welcomed the visitors. He advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.

A -I:



C SUPERINTENDENT'S REPORT

A. Req uest to Accept Gift

On motion of Trustee Stris, seconded by Trustee Chiachiere with gratitude, and carried
unanimously, the Board of Education, upon the recommendation of the Superintendent of
Schools, accepted the following gift for use in the auto program at Central High School:
Donated by Michael ladevaio - Value of $1000 (as estimated by donor)
1990 CMC Safari XT
VINNo. 1GKEL19Z2LB535431

B. Parents' Club Scholarship - Change to Parents' Club Linda Mammone Memorial
Scholarship

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the
Board approved the request by the South High School Parents* Club to have their annual
scholarship be renamed Parents* Club Linda Mammone Memorial Scholarship effective
with the 2003-2004 school year.

C. Information and Exploration

o

C

1. Student Recognition

Superintendent of Schools Dr. Marc F, Bernstein and Board President Anthony ladevaio
presented the following students with certificates of recognition for their major
accomplishments:

Earth Day at Central - Senior Brittany Bascetta, co-president of Central's Environmental
Club, for organizing the Earth Day clean up of Hendrickson Park on April 22.

Newsday L.L Scrabble Championship winners at Memorial - Eighth graders Brian Grand
and Kevin Weiler, who took sixth place out of 120 two person teams from Nassau, Suffolk
and Queens in the Newsday Scrabble Championship on March 22. The advisor of the
Scrabble Club is Lee Camilleri.

Art Awards - Art awards were presented in a variety of categories to the following
students:
Central - Stephanie Cherubin, Ahmed Zubair
Memorial - Stephanie Viviano, Chauntal Brash, Melody Tan, Bryan Sim, Stacy Frank,
Stephen EspinaJ, Barbara Estevez, Kirk Cook, Lance Walter
North - Andrew Giacomazza
South - Tim Lines, Doreen Morana, Lynda Ng, Dimple Chhatlani, Sam Smith, Kara
Rostant, Cheryl Dorgan, Joan Tobin

Irrt
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Long Island Science Congress Awards - On May 19th at the awards ceremony, 37 students
were recognized for the quality of their science research projects in the 55th annual Long
Island Science Congress competitions. The director of the entire Junior Division
competition for Long Island is South's own science teacher Jeanette Azzaretto who also is
a Central High graduate.

From Central High School: Senior Division - High Honors to Brittany Bascetta and Mu
Yao Tank; Honorable Mention to Patricia Raimondi. Advisor was Dr. Jeffrey Spahn.
From Memorial Junior High: Junior Division - High Honors to Daniel Chang, Stephanie
Chinapen, Gabrielle Moronta, Honors to Navid Ahmed, Andrew Kaplan; Achievement to
Jacqueline Bascetta, Emile Chang, Cassandra LaBarbera, Marco Ventimiglia; Honorable
Mention to Shirley Montoya. Advisors were Susan Piscitello-Pall and Karen Maldonado.

From North High School: Senior Division - Honors to Daniel McHenry, Marissa Scatena;
Achievement to Eric Kim; Merit to Colleen Baktis, Jordan Marmara. Junior Division -
Achievement to James Aresta, Ryan Clare, Mcagan Youmans; Merit to Samantha
Frederick, Tedd Santiago; Honorable Mention to Helen Crosley, Grace Damasco, Evelina
laconis, Michael McKinley, Jagdeep Singh. Senior Advisor was Kim LaVine and Junior
Advisor was Tim Boyens and Edgar Diaz.

From South High School - Senior Division - High Honors to Precious Salas; Honorable
Mention to Stephanie Hung, Danya Spritzer. Junior Division - Honors to Marc Benison,
Scott Zuckerbrot; Achievement to Amy Cannonito; Merit to Joanna Gallo, Rebecca Topol;
Honorable Mention to Deborah Machalow. Senior Advisor was Jeanette Azzaretto and
Junior Advisor was Jeffery His and Matthew Mariano.

Mathlete Team Winners at Memorial - Two Memorial Mathletes teams each earned
trophies at the County awards ceremony in the Memorial Cafeteria on May 11. The eighth
grade team of Jacqueline Bascetta, Daniel Chang, Marilyn Kattuputhusseril, Esther Pong,
Samantha Ramsammy, Jocelyn Tejada and Chris Young came in first place in their
division. The ninth grade team of Justin Chiang, Ojasvi Dubey, Jamal Khan, John
LaBarbera, Ray Lewis, Wilson Lu, Chris Ramos, Phillip Tan and Jenny Vallon came in
first place in their division and fourth place in Nassau County. The mathletes coach is
mathematics teacher Jay Blackman.

It's Academic Quiz Team, Nassau County Champs at South - The team took first place in
the Nassau County championship on May 26th defeating Garden City, East Rockaway and
Port Washington. The team was composed of seniors Jordan Epstein, captain Jonathan
Karp, Robert Valletti and Junior Benjamin Blum. Mathematics teacher Dennis Mulheam
coached them. Participating in one of the three earlier meets on the way to the finals was
Junior Mark Licurse.
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2. Teacher Recognition:

Retirees:

Certificates were presented to the six staff members who are retiring this year. Their
principals spoke of their many contributions to the schools. Present for the recognition
were:

Janice Torre, Central High School Special Education teacher, retiring after 19 years;
Theresa BIyskal, South High School Secretary, retiring after over 37 years;
Cynthia Retarides, Memorial Junior High Physical Education Department Head, retiring

after 29 years at Central and Memorial;
Vivian Sullivan, Memorial Junior High Career & Technical Education Department Head,

retiring after 34 years at Central and Memorial.
Not present at the Board meeting were Central High Administrative Associate Jerry

Trombetta, retiring after 33 years in education, and school monitor Louise Mastrantuono
after 32 years at South and Central

PTSA and Parent Club Recognition

A plant was presented to each of the PTSA and Parent Club Presidents for the 2003-2004
school year to thank them for the long hours of their volunteer service to the students and
schoob. Thanked were PTA Council President Kate Freeman, Central/Memorial PTSA co-
presidents Pat Russo and Betsy Punch, North High PTSA co-residents Patty Mack and Pam
Young, South High PTSA co-presidents Janet Bleier and JoAnn Devine, SEPTA co-
president Annmarie Giunta and Petra Humey, North Spartan Club co-president Paul Kay
and Richard Schacca, and South Parents Club co-presidents Bob and Jane Cooper. Also
thanked with a plant was faithful Board attendee Ike Tress.

South Varsity Girls Track Team - Nassau County A Champions

Jt was announced that the South High School girls* varsity team won their first Nassau
County Class A Championship. The girls and their coaches will receive championship
jackets at a ceremony at South High School

AP Art - South High School

Superintendent Bernstein said that he spoke with the art teachers and a solution had been
worked out for the South High students who wish to take AP Art next year. For the first
semester, they will take the course with AP Art students at Central and for the second
semester there will be a separate class at South.
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Summer School Driver Education

Dr. Bernstein reported that New York State Law has certain provisions that change the
nature of leasing programs. This resulted in car dealerships not being as willing to lease
cars for driver education. Therefore, Assistant Superintendents Dr. Lois Austen and Al
Chase looked into contracting with auto driving schools. Mr. Chase sent out the
specifications to five companies in Nassau and Suffolk counties. Hopefully we will receive
bids for this summer's program.

Residency Forum - May 4,2004

Board president Anthony ladevaio reported on the second Community Forum on
Residency. He said only approximately 100 residents attended. The Superintendents and
other administrators from the High School District, District 13 and District 24 spoke about
their tightened student registration procedures and what residency officer Nick Luciano has
accomplished. Most questiOons were directed to the village and town representatives
regarding illegal apartments.

Budget Vote - May 18.2004

Dr. Bernstein thanked the community for its support of the High School District Budget for
2004-2005, which will enable the district to move forward with, it plans for the new school
year.

Results of the NYS Eighth Grade English Language Arts Test

Dr. Bernstein reported that he was pleased to share the results of the EL A tests, which were
given statewide in January. The scores increased substantially with 61.4% of the students
receiving a three or four. That was up from 54.3% last year. More growth has to be
accomplished. The results from the Math tests given in May have not been received yet.

Attorney's Report

Board Attorney Gregory Guercio turned in a written report on the recently adopted changes
to the NYS Commissioner's Regulations, which require that school districts develop a
mentoring program for new teachers. The mentoring program must be part of the
Professional Development Plan in effect after February 2,2004.

.if
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere, Member,
Trustee Paul DePace, Member)

RESIGNATIONS/LEAVES/RETIREMENTS

Approval of Resignations

Approval of Resignations

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following
resignations:

Maureen Sinnott - English - Central
Effective August 31,2004
Persona! reasons

Mark Martufi - Music - Central
Effective August 1,2004
Other employment

Elise Calabrese - LOTE - North
Effective June 30,2004
Other employment

Angeliki Palazzo - Speech & Hearing - North/South
Effective June 30,2004
Personal reasons

Request for Unpaid Child Care Leave

On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved unpaid child care
leaves for the following:

Carmen Durdaller-Technology TA- Memorial JHS
Effective September 1,2004 - June 30 2005

Anna Castelli - Art - Central
May 26-June 30,2004

KVV. I



cV» Request for Retirement and Lump-sum Payment in Lieu of Leave With Fay Prior to
Retirement

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
approved the request for retirement and lump-sum payment in lieu of leave with pay prior to
retirement effective July 1,2004, in accordance with the policy of the Board of Education and
the Agreement with the Valley Stream Teachers1 Association for:

Cynthia Retarides - Physical Education - Memorial
Ms. Retarides has been a teacher in the Physical Education
Department with the District for 34 years and has served as Department
Head.

Vivian Sullivan - Business Education - Memorial
Mrs. Sullivan has been a teacher in the Business Education
Department with the District for 34 years and has served as
Department Head.

C

Appointments

Resolution to Reinstate from Preferred Eligibility List

On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, approved the reinstatement of the following from the Preferred
Eligibility List effective July I, 2004:

Stephanie Williams - Reading
Brett Strauss - Business Education
Cassie Maturando - Physical Education

Appointment of Assistant Superintendent for Personnel & Administration

On motion of Trustee Fletcher, seconded by Trustee DePace, the Board, upon the
recommendation of the Superintendent of Schools, appointed William Heidenreich to a three
year probationary appointment as Assistant Superintendent for Personnel & Administration
effective August 1,2004 through July 31,2007 at the annual contractual salary of $125,000
(prorated). Mr. Herdenreich will serve as a twelve-month district administrator subject to the
Board of Education policy for said administrators.

The Board was polled and there were five (5) yes, two (2) abstentions and two (2) absent:
Trustee Stris Abstain Trustee Nesbeth Yes Trustee Gorham Absent
Trustee Chiachere Abstain Trustee Nuara Absent Trustee Walters Yes
Trustee Fletcher Yes Trustee ladevaio Yes Trustee DePace Yes

- (t
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Appointment of Probationary Teacher

On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teacher to probationary position (pending
verification of credentials, fingerprinting, and experience) with salary subject to teacher
negotiations effective September 1,2004:

Robert Milani - Mathematics
Salary Step 10M+60 $82,633
St John's University BS January 1990
Queens College MS February 1998
Mr. Milani will also be appointed as Mathematics Chairperson.
Two-year probation effective 9/1/04
Tentative Assignment - Central High School

Appointment of Leave Replacement Teachers 04-05

On motion of Trustee Fletcher, seconded by Trustee Fletcher, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2004 and ending June 30,2005,
unless terminated prior thereto in the manner prescribed by Law:

Alan Nafte-Art
Salary Step 3MA $56,447
Mr. Nafte is replacing Mrs. Moore who will be on childcare leave.
Tentative Assignment - .7 North; .3 Memorial

Mario Bakalov - Art
Salary Step 2MA $54,595
Hofstra University MA - May 2003
Mr. Bakalov is replacing Mrs. Castelli who will be on childcare leave.
Tentative Assignment- Central High School

Joseph Mahler - Business Education
Salary Step IBA+30 $49,282
Mr. Mahler is replacing Mrs. DiThomas who is on childcare leave
Tentative Assignment - Central RS.

8
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Appointment of Department Chairperson

On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following to the
three year probationary position of Chairperson effective July 1,2004, unless terminated prior
thereto in the manner prescribed by Law:

Robert Milani - Mathematics
Stipend $9,000

Assignment - Central High School

Appointment of Department Head for 2004-05

On motion of Trustee Fletcher, seconded by Trustee Nesbeth, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following as
Department Head for the 2004-05 school year:

.$6110
Carol Asaro - LOTE
Stipend Non-Certified

Appointment of Athletic Directors 04-05

On motion of Trustee Fletcher, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following Athletic
Directors for the 2004-05 school year with stipend subject to teacher negotiations:

School Stipend
Richard Adams Central $7,297
Joseph Guastefesta Memorial $5,826
Walter Bachman North $7,682
Kenneth Ward South $8,482

Approval of Days Summer Employment

On motion of Trustee Fletcher, seconded by Trustee Nesbeth, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the days of
summer employment effective July 1,2004 as follows:

Richard Adams 10 half days Athletic Director
Joseph Guastefesta 10 half days Athletic Director
Walter Bachman 10 half days Athletic Director
Kenneth Ward 10 half days Athletic Director

*salary subject to teacher negotiations

$2,412*
$ 1,536*
$2,285*
$ 963

I
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Approval of Summer Recreation Positions

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools approved the following
appointments for Summer 2004 Recreation Program

Central High School
Teacher In Charge
Supervisors

North High School
Teacher In Charge
Supervisors

South High School
Teacher In Charge
Supervisors

Stipends/Salary Adjustments

Michael Calderaro Step 1
Bret Strauss Step 1
Jack Gorman Step 1
Jennifer Buonagurio Step I

Al Daddino
Gertrude Marrero
Nick Karamalis
Louis Lago

Kenneth Ward
Gibson Baniga
Glenn Wyche
Zina Newell

Stepl
Step3
Step 2
Stepl

Step 3
Step 3
Step 3
Step 3 s

fc
Approval of Teachers to Pass Through Salary Gates

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
having received the written positive recommendation of an administrator and the
recommendation of the Superintendent of Schools, the following teachers are approved to pass
through salary gates effective September t, 2004 or as noted:
Step 9-10
Richard Boyd
Jennifer Douglas
Marianne Barbera
Douglas Coleman
John Novello
Ronald Rini
Kevin Steingruebner
Amy Weinberg
Rosanna Ali
Mary Ann Dubon
Josephine Evola (9/16/04)
Grace Krieger
Anne Marie Passaretti
Cecilia Sanossian
Scott Steuber

Step 14-15
Philip Corsentino
Joseph DeStefano (2/1/05)
DeniseKassay
Beth-Ann Michelini(4/26/04)

Step 19-20
Walter Adamko
Edwin Fare (2/1/05)
Joan Hughes
Charles Varadian

10
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Change of Status NOB Certified to Certified

On motion of Trustee Fletchm; 5econded by Trustee Nesbeth, and carded unanimously, the
Board having fe reconnncndation of the Superintendent of Schools approved the following
Teaching Assistant:

Geralyn Werner - Effective 9/1/01
(NYSED delay in processing)
Salary Step4C $28,633

Approval of Salaries for Certain Non-Negotiating Personnel

On motion of Trustee Fletcher, seconded by Trustee Nesbeth, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved non-negotiating
personnel salary revisions, effective July 1,2004:

1. Summer School Personnel
2. Adult Education Personnel
3. Substitute Teacher/Permanent Substitute Teacher Rates
4. Department Heads Stipends
5. Part Time - Summer Clerical
6. Building Aides
7. Classroom Aides
8. Part Time Summer Maintenance Personnel
9. District Office Personnel

Committee for Special Education

Recommendations from tbe Committee on Special Education

On motion of Trustee Fletcher, seconded by Trustee Stris, and carried unanimously, the Board
arranged for the placement of students as recommended by the Committee on Special Education.

11
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REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Walters, Member)

Approval of Vouchers
On motion of Trustee Walters, seconded by Trustee Chiachiere, and carried unanimously^ the
Board approved the Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund,
Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers'
Compensation Fund.

Treasurer's Report
On motion of Trustee Walters, seconded by Trustee Chiachiere, and carried unanimously, the
Board approved the Treasurer's report.

Personnel

Appointment

Messenger - Part Time

On motion of Trustee Walters, seconded by Trustee Chiachiere, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following probationary appointment for 26 weeks from
the date of Civil Service approval:

Andrew Arata
Assignment - District Office
Effective-June 9,2004
Salary: $16.61 per hour
Reason: To fill vacancy created by resignation of John Valerio on

November 7,2003.

2004-2005 Budget Adoption

On motion of Trustee Walters, seconded by Trustee Chiachiere, and carried unanimously, the
Board having ratified the results of the May 18,2004 budget vote and adopt the 2004-2005
budget in the amount of $75,985,105.

12
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Transportation
Negotiated Contracts - Sagamore Children's Center
On motion of Trustee Walters, seconded by Trustee DePace, and carried unanimously, the Board
approved the negotiated contract between the Valley Stream Central High School District and
WE Transport in order to transport a student to a special program on Saturdays from May 29,
2004 to June 30,2004 as follows:

WE Laidlaw Veterans Suburban Acme
No Bid$190 No Bid No Bid No Bid

Negotiated Contracts - Sacred Heart Elementary School. Cambria Heights
On motion of Trustee Walters, seconded by Trustee Stris, and carried unanimously, the Board
approved the negotiated contract between the Valley Stream Central High School District and
ACME Bus Company in order to transport a new resident to the school he is currently attending
from April 1,2004 to June 30,2004 as follows:

WE Laidjaw Veterans Suburban Acme
No BidNo Bid No Bid No Bid $945.55

p/cp/m

Bids
Athletic Supply Bid
On motion of Trustee Walters, seconded by Trustee DePace, and carried unanimously, the Board
awarded the bids as follows. Bids were advertised, in compliance with General Municipal Law
103, in the official newspapers of the district on Thursday, March 25,2004, and bid packages
were mailed to 56 separate vendors. Sealed bids were received from 22 vendors in the
Administrative Offices of the Board of Education, One Kent Road, until 10:00 AM on Thursday,
April 22,2004 at which time they were opened and read aloud
Passons Sports
Port Jefferson Sports
ADA Badminton & Tennis
Aluminum Athletic Equipment
Anaconda Sports
Bill Fritz
Dol-Gray Sports
E Parker Yutzler
Flaghouse
Gill Athletics
Gopher Sport
Greg Larson Sports
Marty Oilman
Massapequa Soccer Shop
MF Athletic
Riccios
S&S Worldwide
South Shore Outdoor

Total amount of the award:

$ 8,255.28
15,145.04

198.00
449.45

3,067.89
2,755.00
2,596.50

203.00
231.75
333.84
67.20

2,058.66
200.00

3,671.35
219.85
204.75
326.33
219,20

$40,203.09
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Physical Education Supply Bid
On motion of Trustee Walters, seconded by Trustee DePace, and carried unanimously, the Board
awarded the bids as follows. Bids were advertised, in compliance with General Municipal Law
103, in the official newspapers of the district on Thursday, March 25,2004, and bid packages
were mailed to 56 separate vendors. Sealed bids were received from 16 vendors in the
Administrative Offices of the Board of Education, One Kent Road, until 11:00 AM on Thursday,
April 22,2004 at which time they were opened and read aloud.

ADA Badminton & Tennis
Bill Fritz
Flaghouse
Gopher Sport
Greg Larson Sports
Massapequa Soccer Shop
S&S Worldwide
Passons
Sportime

Total amount of the award:

69.30
17.50

334.84
148.16
417.89
418.80
473.87

3,012.24
587.21

$5,479.81

Athletic Medical Supply Bid
On motion of Trustee Walters, seconded by Trustee DePace, and carried unanimously, the Board
awarded the Bids as follows. Bids were advertised, in compliance with General Municipal Law
103 in the official newspapers of the district on Thursday, April 1,2004, and bid packages were
mailed to 10 separate vendors. Sealed bids were received from 6 vendors in the Administrative
Offices of The Board of Education, One Kent Road until 11:30 AM on Monday, May 3,2004 at
which time they were opened and read aloud. The Business Committee recommends the bid be
awarded as follows:
Alert Services Inc. $ 866.10
Henry Schein 1,036.61
Medco 645.00
Mid Island Medical 34165
Moore Medical 237.00
School Health 338.55

Total amount of the award: $ 3.466.91
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Athletic Uniform Bid

On motion of Trustee Walters, seconded by Trustee Stris, and carried unanimously> the bids
were awarded as follows. Bids were advertised, in compliance with General Municipal Law 103,
in the official newspapers of the district on Thursday, April 1,2004, and bid packages were
mailed to 17 separate vendors. Sealed bids were received from 7 vendors in the Administrative
Offices of the Board of Education, One Kent Road, until 10:00 AM on Monday, May 3,2004 at
which time they were opened and read aloud.

AC Sports $1,520.00
DolGray 14,583.70
GTM Sportswear 728.00
Passons 4,659.09
Port Jefferson Sports 25,608.86
Riddell 2,542.60
Varsity Spirit Fashion 3,262.50

Total amount of the award: $52.904.75

Clinic Supply Bid

On motion of Trustee Walters, seconded by Trustee DePace, and carried unanimously, the Board
awarded the bids as follows. Bids were advertised, in compliance with General Municipal Law
103, in the official newspapers of the district on Thursday, April 1,2004, and bid packages were
mailed to 10 separate vendors. Sealed bids were received from 7 vendors in the Administrative
Offices of the Board of Education, One Kent Road, until 11:00 AM on Monday, May 3,2004 at
which time they were opened and read aloud

Alert Services
Henry Schein
Medco
Mid Island Medical
Moore Medical
School Health

Total amount of the award:

$ 64.70
725,90
206.30

1,181.30
748.07
66.05

$ 2.992.32
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Photography Supply Bid

On motion of Trustee Walters, seconded by Trustee DePace, and carried unanimously, the Board
awarded the bids as follows. Bids were advertised, in compliance with General Municipal Law
103, in the official newspapers of the district on Thursday, April 1,2004, and bid packages were
mailed to 7 separate vendors. Sealed bids were received from 7 vendors in the Administrative
Offices of the Board of Education, One Kent Road, until 10:30 AM on Monday, May 3,2004 at
which time they were opened and read aloud.

B&HPhoto
CamraFair
East Coast Camera
Neptune Photo
Photo Warehouse
Freestyle Photographic Supplies

Total amount of the award:

$ 1,122.06
109.89
173.00
983.62

1,846.40
1,346.07

$ 5.581.04

REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Walter Nesbeth III Member)

Policy for Consideration for Adoption as Revised

On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously, the
following policy was presented as a second reading for consideration for adoption:

4532 School Volunteers
7500 Naming Facilities and Acceptance of Memorials

Policy for Consideration for Deletion

On motion of Trustee Stris, seconded by Trustee Nesbeth, and carried unanimously, the
following policy was presented as a second reading for consideration for deletion:

4770 Graduation Requirement
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Old and New Business

Questions - A number of students and parents made statements and asked questions about the
vandalism at North High School in the early morning hours of Thursday, May 27* and the
disciplinary action that is being taken. Superintendent of Schools Dr. Marc Bernstein clarified
several points. The damages resulting from the tarring and feathering door windows, destroying
two security cameras, injecting foam insulation into door locks and hinges, and damaging the
signboard plus the clean amounted to $15,000.00. He stated that the police and media follow
their own procedures. The law requires the school district to conduct its own investigation.
Each student will be reviewed separately not as a group. Some students are scheduled for
Superintendent's hearings which are required for any suspensions longer than five days. Some
students may have in-school suspensions. The PTSA stated that North High School and the
students have gone through a lot over the past weeks and they hope the students will be treated
justly. A civic association leader added that at their recent meeting the residents wanted the
money to be paid back to the district for the damage done.

Motion for executive Session

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board
voted to attend an Executive Session for the purpose of discussing Personnel issues at 10:07 p.m.
The Superintendent, and the Attorney were invited to attend No action was anticipated to be
taken.

Motion to Adjourn

The President reconvened the meeting at 11:20 p.m. and on motion of Trustee Stris, seconded by
Trustee Nesbeth, and carried unanimously, the meeting was adjourned at 11:21 p.m.

Rt Ily submitted,

Kathleen A. Jensen
District Clerk
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SCHEDULE OF BILLS
JUNE 8, 2004

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3060/61
IN THE AMOUNT OF

BOND FUND

VOUCHERS 2277

f IN THE AMOUNT'OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 5/14/2004
PAYROLL 5/27/2004
MEDICARE REIMB.

HEALTH INSURANCE FUND

VOUCHERS 1701/03
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 92633/48 - 92661/75
IN THE-AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 5/14/2004
PAYROLL 5/27/2004

DENTAL INSURANCE

VOUCHERS 2170
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1602/08
IN THE AMOUNT OF

TOTAL

1,880.00

6.683.25

1,352.922.89
1,748,530.59
1,766.118.71

121.744.80
4,989,316.99

479,601.38

9,555.67

34,337.49
72,696.57
36.537.42

143,571.48

35,514.97

5,395.43
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING APRIL 30,2004

ADD
BALANCE (DEDUCT) (DEDUCT)

PER OUTSTANDING TRANSFERS IN BANK
BANK STATEMENT CHECKS, TRANSIT ADJ.

RECONCILED
BALANCE

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
BANK OF NY CHECKING - HEALTH
NORTHFORK CHECKING - HEALTH
BANK OF NY CHECKING - DENTAL
NORTHFORK CHECKING - DENTAL
BANK OF NY CHECKING - PAYROLL
NORTHFORK CHECKING - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL.LUNCH FUND
BANK. OF NEW YORK CHECKING
MBIA CLASS

APITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

5568.630
22,212

649,761
5,221

11,601
4,370.327
2,128,588

0
38,036

I I
1

15,121
489,503
124,325

297,174

248,518
162,302

11,065
29,140

1,663
1,804,236

562,447
107,751

fll.647rgg

($1,110.194)

(16.931)
(489,798)

(40,647)

(SI. 657.570) 52

J5.066

1.000
225

$6.291

(S536,498)
22.212

649.761
5.221

11.601
4.370,327
2.128.5S8

0
38,036

U
1

(810)
(70)

124,325

256.527

248,518
162,302

11.065
29.140

1,663
1,804,236

562,447
107,751

$9,996,354

RESPECTFULLY YOURS,

MARIANNE VANDUYNE
TREASURER
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

SCHEDULE OF INVESTMENTS
MONTH ENDING APRIL 30, 2004

o

ISSUE
DATE

05/21/03
02/19/04

02/19/04

02/19/04

02/19/04

04/16/03

04/28/03

FUND

McGralh Scholarship
Mantrone Scholarship

McLoughlin Scholarship

Marcoux Scholarship

Fare Scholarship

Brian Chase Memorial Scholarship

Robert Caul field Scholarship

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

$38,563.61

32,328.24

24,540.25
14,404.59

4.344.20

8.144.11

2.000.00

5124,325.00

INTEREST
RATE

0,63V.
0.58%

0.58%

0.58%

0.58%

0.90%

0.77%

MATURITY
DATE

05/21/04 '
02/18/05

02/18/05

02/18/05

02/18/05

04/15/04

04/27/04

NUMBER OF
DAYS

360

360

360

360

360

360

360

INTEREST
CALCULATED

$242.95

187.50

142.33

83.55

25.20

73.30

15.40

$770.23
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SCHOOL VOLUNTEERS

The Board of Education recognizes that the use of volunteers strengthens
school/community relations through positive participation, builds an understanding of school
programs among interested citizens, and assists employees in providing more individualized
enrichment opportunities in instruction. ;

Volunteers may come from all backgrounds and age groups and may include any persons
willing to give their time for the purpose of helping children. Volunteers may be involved in
many facets of school operations, from mentor/tutor relationships to cletical tasks. School
personnel who are responsible for tasks or projects that will make use of volunteers will identify
appropriate tasks and time schedules for such activities, as well as make provisions for adequate
supervision, in-service programs, and evaluation. Volunteers will not be used to provide
transportation for school-sponsored activities.

Services of volunteers may must be accepted by the Board, the Superintendent of
Schoolo, central office administrators, Building Principals or persons designated by the Board
and/or the Superintendent to handle this rcpponsibility upon the recommendation of the
Superintendent of Schools. All volunteers may will be subject to the same screening
procedures used for regular school employees. All volunteers will have to undergo fingerprint
clearance, the cost of which will be borne by the District

In compliance with the Worker's Compensation Law of the State of New York, any
person who renders service as a volunteer in any school activity sanctioned by the Board shall be
covered for illnesses and/or injuries arising from his/her services to the district.

Adoption date: August 28,2001 .
Revised: . . _ _ : _ _ . ; _ . _

©
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NAMING FACILITIES AND ACCEPTANCE OF MEMORIALS

The Board of Education is solely responsible for naming or changing the name of any facility,
Requests to memorialize an individual shall be directed to the Board in writing. A special
committee of the Board will be appointed by its president to evaluate the request.

The Board shall use the following criteria in naming or renaming a school facility:

• Long-standing service to the district.
• Outstanding contribution to school or district.
• Significant contribution to the education of youth.
• Exemplary record of service.
• Extraordinary educator.
• Significant accomplishment in the profession locally or on the state or national level.
• Citizen of local or national prominence.
• Former member of the Board of Education.

It is the intent of the Board of Education that the naming of any facility shall be for
individuals who have not received monetary compensation for their services in the past.
Only under very unusual circumstances will an exception be granted. Voluntary non-
monetary service shall be the overriding criteria.

In lieu of naming facilities, the Board in its discretion, may find an appropriate or suitable
alternative to recognize an individual. This recognition may be in the form of a plaque,
memorial, or dedication as designated by the Board.

The Board of Education will consider requests for memorials and memorial scholarships in
honor of deceased students, employees or other members of the community on an
individual basis. The Board of Education may appoint an ad hoc committee of Board
members to recommend to the full Board an appropriate course of action. Furthermore,
the Board reserves the sole right to determine the nature of any memorial it accepts,

The Board of Education will review the request and make a decision regarding the request within

o

©

The President of the Board of Education will notify the party or parties of the decision of tho
Board of Education as soon 03 possible following its decision.

In determining whether to accept a memorial respecting deceased employees or other adult
members of the community « the Board of Education will consider the same criteria as
described above (naming or re-naming a school facility).

o

\.
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In determining whether to accept a memorial respecting deceased students, the Board will
consider the appropriate ness of the memorial's effect on the health, safety and welfare of
current and future students.

In all cases, the Board of Education reserves the right in determining whether to accept a
memorial to consider the following factors:

• Cost to school district of initial installation of memorial and associated maintenance
expenses.

• Size of memorial.
• Placement of memorial. , ' .

AdojjfionDate: November4,2003
Revised:

c
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GRADUATION REQUIREMENTS

Diplomas will be awarded to students who meet the requirements set forth below:

Regents Diploma (for students entering 9th grade prior to 9/01):

The student has completed the requirements for a Regents diploma, including 181/2 units
of school credit and receives a score of at least 65 on specified Regents examinations.
The units of credit must include the following:

4 units of English
4 units of social studies
(including 1 unit of American history, 1/2 unit of government and 1/2 unit of economics)
2 units of science
2 units of mathematics
1 unit of art and/or music
1/2 credit of health education

4 units of physical education
(not counted towards required units)

Students must also have completed successful sequences in science, math, a second
language, music, art or occupational education subjects, as prescribed by Commissioner's
Regulations. With certain exceptions, students must have completed one sequence of
three units of credit in a second language in order to earn a Regents diploma.

Regents Examinations:
English
2 Math Regents or Math A Regents*
2 Science Regents*
Global History and Geography
U.S. History and Government
L.O.T.E.**

* a third Math (Math A plus Math III or Math B) and/or Science regents must be
passed if these areas are used as sequences

** a five unit sequence in Career and Technical Education, art or music may be used
in place of the 3 unit requirement for L.O.T.E. An additional 3 unit sequence
must then be added.

Local Diploma (for students entering 9th grade prior to 9/01):

Students must have completed the requirements of a local diploma, including 18 1/2 units
of school credit (as listed above) and successfully completed all the following required
tests:

•o
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For Students Entering Grade 9 in:

1996

1997

1998

1999

2000

Competency Tests

Math, Science,
Global Studies and
U.S. History
Science, Global
Studies and U.S.
History
Science

None

None

Regents Tests

English*

English*and
Mathematics*

English*, Math*,
Science*, Global
Studies*,
U.S. History*
English*, Math*,
Science*, Global
Studies*,
U.S. History*
English*, Math*,
Science*, . Global
Studies*,
U.S. History*

* 55 is considered credit for a local diploma.

Students must also have completed successful sequences in science, math, a second
language, music, art or occupational education subjects, as prescribed by Commissioner's
Regulations.

Under certain prescribed conditions, students may earn a maximum of six and one-half
units of credit for either a Regents or local diploma without completing the above units of
study for such units of credit.

3. Local Diploma (for students entering 9th grade 9/Q1 and after):

The student must complete 22 units of school credit and receive a score of at least 55
on specified Regents examinations. The units of credit must include the following:

4 units of English
4 units of Social Studies
(Including 1 unit of American History, 1A unit of government and Vi unit of
economics)
3 units of science
(must include 1 unit of physical setting, and 1 unit of living environment)
lunitofL.Q.T.E.*
1 unit of art and/or music
l/t unit of health education
2 units of physical education

*A unit may be earned by passing the proficiency in grade 8 or passing one course
in grade 9,10,11, or 12.

Assessments:
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ELA Regents
Math A Regents
Global History and Geography Regents
U.S. History and Government Regents
Once Science Regents

Co

4. Regents Diploma (for students entering 9th grade 9/01 and after):

The student has completed the requirements for a Regents diploma, including 22 units of
school credit and receives a score of at least 65 on specified Regents examinations. The
units of credit must include the following:

4 units of English
4 units of Social Studies
(including 1 unit of American History, 1A unit of government and 1A unit of economics)
3 units of science
(must include 1 unit of physical setting, and 1 unit of living environment)
3 units of mathematics
lunitofL-O.T.E.*
1 unit of art and/or music
!/2 unit of health education
2 units of physical education

* A unit may be earned by passing the proficiency in grade 8 or passing one course in
grade 9,10,11, or 12.

Assessments:

ELA Regents
Math A Regents
Global History and Geography
U.S. History and Government Regents
One Science Regents

Regents Diploma With Advanced Designation (for students entering 9th grade 9/2001 and
after):

The student has completed the requirements for a Regents diploma, including 22 units of
school credit and receives a score of at least 65 on specified Regents examinations. The
units of credit must include the following:

4 units of English
4 units of Social Studies
(including 1 unit of American History, 1A unit of government and 1A unit of economics)
3 units of mathematics
3 units of science

(must include 1 unit of physical setting, and 1 unit of living environment)
1 unit of art and/or music
2 units of physical education
3 units of L.O.T.E. (Language other than English) or 1 unit L.O.T.E + 5 units in CTE or
the Arts
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Assessments:

ELA Regents
Global History and Geography Regents
U.S. History and Government Regents
Math A & Math B Regents
Living Environment Regents & one Physical Setting Regents
L.O.T.E. Regents or L.O.T.E Proficiency plus 5 units CTE or the Arts

Regents Diploma with Honors Designation: For students who first enter grade 9 prior to
September 2001, the words "With Honor" may be added to the Regents endorsement of
the local diploma for students who have attained at least 90 in the average of scores
earned on the examinations listed below:

1. ELA Regents
2. The Regents Examination in Global Studies or Global History and Geography.
3. The Regents Examination in.U.S. History and Government.
4. Any Regents examination that must be passed in order to complete the major

sequence requirements.

Averages below 90.0 may not be rounded up to 90.0.

7. Regents Diploma with Honors Designation: For students who enter grade 9 after
September 2001, the word "With Honor" may be added to the Regents or Advanced
Regents endorsement of the local diploma for students who have attained at least 90
percent average in all Regents examinations required for the diploma.

8. Additional requirements

The Board also requires that each graduating student will have fulfilled the following:

• enrolled in physical education for every year in attendance;
• enrolled in keyboarding for one half year in grades 7 through 9 or in the full year

keyboarding course;
« demonstrate a level of computer literacy equivalent to successful completion of

the Computer Application course; and
• carry a minimum of 5 units plus physical education, unless exception is made-by

the Principal.

9. IEP Diploma. Students who have been designated as having a disability must have
completed the requirements to receive an IEP diploma or local certificate as specified in
the Individualized Education Program (IEP) and approved by the Committee on Special
Education (CSE).

10. Safety Nets for students with an IEP or 504 Plan:

May graduate with a local diploma with same requirements but may pass a Regents
Competency Test if they do not pass associated Regents with a minimum score of
55:

Reading RCT (safety net for the ELA Regents along with the Writing RCT)
Writing RCT (safety net for the ELA Regents along with the Reading RCT)
Math RCT (safety net for the Math A Regents)
Global History RCT (safety net for the Global History and Geography Regents)
U.S. History RCT (safety net for the U.S. History and Government Regents)
Science RCT (safety net for a Science Regents)
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Ref: 8 NYCRR §§100.1-100.7; 100.9
Matter of O'Neill, 29 EDR 297 (1990)

Adoption date: November 13,2001
Revised:

O
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OFFICIAL MINUTES OF THE SPECIAL MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD
IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON

JUNE 16,2004 AT 8:30 p.m.

BOARD MEMBERS PRESENT;
Anthony ladevaio, Dr. Maria Fletcher, William P. Stris, Bonnie Goriiam, Dr. Frank Chiachiere,
Paul DePace, Frank Nuara, Andrew Walters

BOARD MEMBERS ABSENT: Walter Nesbeth III

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT;
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Assistant Superintendent for
Finance and Operations; Dr. Lois Austen, Assistant Superintendent for Curriculum and
Instruction; John Sheehan, Attorney; Arlene Hinkemeyer, Coordinator of Community
Information

Meeting Opened
President ladevaio called the meeting to order at 6:25p.m. On motion of Trustee Stris, seconded
by Trustee DePace, and carried unanimously, the Board voted for an executive session to discuss
negotiations and personnel of a particular person. The Board came out of executive session at
8:30 p.m.
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SUPERINTENDENT'S REPORT

Drivers Education - Summer

On motion of Trustee Chiachiere, seconded by Trustee DePace, and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, approved the proposal from
East Meadow Driving School for summer 2004 driver education services at a per student cost not
to exceed $380.00.

Retirement Incentive Agreement with Valley Stream Secondary Administrators
Association

On motion of Trustee Walters, seconded by Trustee Nuara, the Board authorized the
Superintendent of Schools to sign the Memorandum of Agreement between the Valley Stream
Central High School District and the Valley Stream Secondary Administrators Association
which will provide a retirement incentive based upon the terms of said agreement.

The Board was polled and there were six (6) yes votes, two (2) no votes and (I) absentee:
Trustee Stris
Trustee Chiachiere
Trustee Fletcher
Trustee Gorham
Trustee Walters
Trustee DePace
Trustee Nesbeth
Trustee Nuara
Trustee ladevaio

No
Yes
No
Yes
Yes
Yes
Absent
Yes
Yes

In accordance with Board Policy 2360, Trustee Stris submitted the following statement:

"I totally disagree with giving an employee that makes $128,876 a $32,000 pensionable
retirement incentive. Where is our fiduciary responsibility?"



REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Maria Fletcher, Chairman, Trustee Frank Chiachiere, Member,
Trustee Paul DePace, Member)

Request for Retirement and Lump-sum Payment in Lieu of Leave With Pay Prior to
Retirement

On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously, the Board
approved the irrevocable resignation for the purpose of retirement and lump-sum payment in lieu
of leave with pay prior to retirement effective June 30,2004, in accordance with the contract of
the Board of Education and the Valley Stream Secondary School Administrators Association for
the following:

Ellen Edwards - Administrative Associate
Memorial JHS
31 Years of Service in Valley Stream

NON-NEGOTIATING SALARIES

On motion of Trustee Nuara, seconded by Trustee Chiachiere, the Board having the
recommendation of the Superintendent of Schools approved the non-negotiating personnel salary
revisions effective July 1,2004.

The Board was polled and there were six (6) yes votes, two (2) no votes and one (1) absent:
Trustee Stris
Trustee Chiachiere
Trustee Fletcher
Trustee Goiham
Trustee Walters
Trustee DePace
Trustee Nesbeth
Trustee Nuara
Trustee ladevaio

No
Yes
Yes
Yes
No
Yes
Absent
Yes
Yes



c

c

c

REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Frank Nuara, Chairman, Trustee Bonnie Gorham,
Member, Trustee Andrew Walters, Member)

Personnel - Appointments - Custodial

On morion of Trustee Stris, seconded by Trustee DePace, the Board upon the recommendation of
the Superintendent of Schools and the Business Committee, and in accordance with Civil Service
Regulations, approved the following seasonal laborers from July 1,2004 - August 30,2004.
Wage rate as per non-negotiating salaries book:

The Board was polled and there were seven (7) yes votes, zero (0) no votes, one (1) absent and
one (1) abstained votes:
Trustee Stris
Trustee Chiachiere
Trustee Fletcher
Trustee Gorham
Trustee Walters
Trustee DePace
Trustee Nesbeth
Trustee Nuara
Trustee ladevaio

Yes
Yes
Abstained
Yes
Yes
Yes
Absent
Yes
Yes

REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Walter Nesbeth HI Member)

Policy
On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the Board
pursuant to Policy 2410 moved to waive the second reading of revised Policy 2360.

On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
approved the revision of Policy 2360 in accordance with Board policy 2410 - Formulation of
Policies. The Board hereby revises Policy 2360 - Minutes, as attached, having taken the action
on a temporary basis on June 16,2004.

—. --_ li: £I
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Motion for Executive Session

On motion of Trustee Walters, seconded by Trustee Stris, and carried unanimously, the Board
voted to attend an Executive Session at 9:15 p.m.

The President reconvened the public meeting at 10:57 p.m.

Assistant Principal

On motion of Trustee Walters, seconded by Trustee Nuara, the Board upon the recommendation
of the Superintendent of Schools approved the appointment of Marcia Murray to a three-year
probationary appointment as Central High School Assistant Principal effective from August 1,
2004 to August 1,2007, at the annual contractual salary of $115,000 prorated.

The Board was polled and there were seven (7) yes votes, one (1) no vote and one (!) absent:
Trustee Stris No
Trustee Chiachiere Yes
Trustee Fletcher Yes
Trustee Gorham Yes
Trustee Walters Yes
Trustee DePace Yes
Trustee Nesbeth Absent
Trustee Nuara Yes
Trustee Jadevaio Yes

In accordance with Board Policy 2360, Trustee Stris submitted the following statement:

WI believe the district would be better served by re-advertising for the position of Assistant
Principal at Central High School. In the meantime, we should fill the position with an interim
while seeking new candidates."

Deputy Superintendent Title

On motion of Trustee Nuara, seconded by Trustee DePace, and carried unanimously, the Board
approved the title of Deputy Superintendent be created effective July 1,2004.

Deputy Superintendent of Schools
On motion of Trustee Nuara, seconded by Trustee Gorham, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools, approved the establishment of the
position of Deputy Superintendent of Schools effective July 1,2004, and appointed Albert Chase
to the position of Deputy Superintendent of Schools, effective July 1,2004, with credit for
seniority and tenure previously obtained in the position of Assistant Superintendent For Finance
and Operations.

iv
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On motion of Trustee Nuara, seconded by Trustee Gorham, the Board approved the salary for the
Deputy Superintendent by revised to $142,500 effective July 1,2004,

The Board was polled and there were six (6) yes votes, two (2) no votes and one (1) absent:
Trustee Stris No
Trustee Chiachiere Yes
Trustee Fletcher Yes
Trustee Gorham Yes
Trustee Walters No
Trustee DePace Yes
Trustee Nesbeth Absent
Trustee Nuara Yes
Trustee ladevato Yes

In accordance with Board Policy 2360, Trustee Stris submitted the following statement:

lIMy no vote is a reflection of the fact that 1 believe a 9% increase is at this time excessive".

Assistant Superintendent for Curriculum and Instruction Salary

On motion of Trustee Nuara, seconded by Trustee Gorham, the Board approved that the salary of
the Assistant Superintendent for Curriculum and Instruction be revised to $142,500 effective
My 1,2004.

The Board was polled and there were six (6) yes votes, two (2) no votes and one (I) absent:
Trustee Stris
Trustee Chiachiere
Trustee Fletcher
Trustee Gorham
Trustee Walters
Trustee DePace
Trustee Nesbeth
Trustee Nuara
Trustee ladevaio

No
Yes
Yes
Yes
No
Yes
Absent
Yes
Yes

In accordance with Board Policy 2360, Trustee Stris submitted the following statement:

"My no vote is a reflection of the fact that I believe a 7.5% increase is at this time excessive".

.1..rtt;



Adjourn
On motion of Trustee Stris, seconded by Trustee Gorham and earned unanimously, the meeting
was adjourned at L 1p.m.

Respectfully Submitted,

Kathleen A. Jensen
District Cleric

Mj £
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MINUTES

c

The Board of Education shall maintain a complete and accurate set of minutes of each
meeting. The official minutes shall contain all motions, proposals, resolutions', amendments and
corrections, as well as all other matters formally voted upon by the Board. The official minutes
shall be maintained by the District Clerk.

Minutes of the Board shall be considered unofficial until approved by me Board at a
regular public meeting. Minutes which have not been approved by the Board shall be marked
"DRAFT." A draft of unofficial minutes of each Board meeting shall be available within 14 days
after the Board meeting and will be sent to each member of the Board. Minutes taken at
executive sessions of the Board must be available to the public within one week, if they record
an action taken by formal vote. ,

The yeas and nays shall be taken for all votes of the Board, with the negative votes and
abstentions, if any, recorded by name in the minutes of the Board meetings. The minutes of each
meeting shall also show which members of the Board were in attendance at the meeting.

Any Board member shall be entitled to insert in the minutes a statement not exceeding -tOO
50 words to explain his/her vote.

Copies of official minutes of Board meetings will be distributed to: District Clerk,
Treasurer, Attorney, High School.District Board members, Elementary District Board members,
the Superintendent of Schools, Business Administrator^ Assistant to the Superintendent, Business
Office employees, Building Principals, VSTA President and PTA/PTSA/SEPTA/PTA Council
Presidents. •

Ref: Open Meetings Law, Public Officers Law §§100 et seq.
Freedom of Information Law, Public Officers Law § § 84 et seq.; 106
Education Law §2121

Adoption date: January 11,2000
Revised: June 16,2004

J*

c



G

O

C

OFFICIAL MINUTES OF THE SPECIAL MEETING OF THE BOARD OF
EDUCATION OF VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT, HELD
IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK ON

JUNE 29,2004 AT 9a.m.

BOARD MEMBERS PRESENT: Anthony ladevaio, William P. Stris, Bonnie Gotham, Paul
DePace, Walter Nesbeth III, Dr. Frank Chiachiere,

BOARD MEMBERS ABSENT: Dr. Maria Fletcher, Frank Nuara, Andrew Walters,

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT: Dr. Marc F.
Bernstein, Superintendent of Schools

Meeting Opened
President ladevaio called the meeting to order at 9 a.m.

SUPERINTENDENT'S REPORT

Retirement Incentive Agreement with Valley Stream Secondary Administrators
Association (Revised - Resolution of June 16,2004)

On motion of Trustee Gorham, seconded by Trustee DePace, the Board authorized the
Superintendent of Schools to sign the Memorandum of Agreement between the Valley Stream
Central High School District and the Valley Stream Secondary Administrators Association
which will provide a retirement incentive based upon the terms of said Agreement. This
Agreement supercedes the previously approved retirement incentive agreement approved by the
Board of Education at the Special Meeting of June 16,2004.

The Board was polled and there were five (5) yes votes, one (I) no vote and three (3) absentees:
Trustee Stris
Trustee Chiachiere
Trustee Fletcher
Trustee Gorham
Trustee Walters
Trustee DePace
Trustee Nesbeth
Trustee Nuara
Trustee ladevaio

No
Yes
Absent
Yes
Absent
Yes
Yes
Absent
Yes

In accordance with Board Policy 2360, Trustee Stris submitted the following statement: "I still
disagree with this retirement incentive resolution. Please see my statement in the June 16,2004
Board minutes".

i
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Approval of Stipulation of Settlement

On motion of Trustee DePace, seconded by Trustee Stris, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools, approved the Stipulation of
Settlement in the matter of Student CM- v. Commissioner of Education.

Motion for Executive Session

On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
voted to attend an Executive Session 9:15 a.m. The Superintendent was invited to attend

The President reconverted the meeting at 9:45 a.m.

On motion of Trustee Stris, seconded by Trustee Gorham, the Board changed the Date of the
Reorganization Meeting from July 6,2004, as listed on the original Board Meeting Calendar, to
July 13,2004.

Adjourn

On motion of Trustee Stris, seconded by Trustee Gorham, and carried unanimously, the meeting
was adjourned at 9:50 am

Respectfully submitted,

Kathleen A. Jensen
District Clerk

_L\_ t- tm
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM, ONE KENT

ROAD, VALLEY STREAM, NEW YORK ON JULY 13,2004 AT 8:00 p.m.

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, William P. Stris, Dr. Frank Chiachiere, Anthony ladevaio Paul DePace,
Frank Nuara, Andrew Walters, Dr. Marie Connelly

BOARD MEMBERS ABSENT: Walter Nesbeth III

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent;
Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; Gregory Giiercio,
Attorney; Arlene Hinkemeyer, Coordinator of Community Information

>

MEETING OPENED
President Fletcher called the meeting to order at 8:04 p.m.

APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Stris, and carried unanimously, the Board
approved the minutes of the Regular Meeting of June 8,2004, and the Special Meetings of
June 16,2004 and June 29,2004.

COMMUNICATIONS
District Clerk, Kathleen Jensen, announced that there were no communications to read.

RECOGNITION OF VISITORS
President Fletcher welcomed the visitors. She advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.

Ifrv



SUPERINTENDENT'S REPORT

A. Use of North High School as Polling Place
On motion of Trustee Walters, seconded by Trustee ladevaio, and carried unanimously,
the Board of Education, upon the recommendation of the Superintendent of Schools
approved the use of North High School as a polling place to conduct a special election on
September 9,2004 regarding the next contract and budget for the East Franklin Square
Library.

B. Information and Exploration

Dr. Austen shared the favorable results from last month's Regents exams. She also said that the
results are up especially in Math A and English. She congratulated the instruction team and the
teachers. She thanked the parents for their support. She said, however, that we still have work
ahead in a couple of areas.

Summer School 2004
There are 1,127 students who attend the summer school program. There are 220 driver
education students. This year the driver's education was outsourced and it seems to be going
very well. There is a summer academy for ELA and Math in 7l and 8 grade. The summer
music program is well attended. There is a new Summer Academy for incoming 7th graders in
the accelerated program. The goal is to help students with added support to be on an even keel
with their classmates.

The students who are placed in the accelerated track who are having difficulty can be moved
back into the Regents track and some students can move into the accelerated track.
The district has also instituted common final exams in almost all subjects not ending in a
Regents. They are modeled on wording of Regents exams. There will be common standards and
similar assessment.

Attorney's Report
Gregory Guercio submitted a report on the case of McCormick, et. Al. v. the School District of
Mamaroneck and the School District of Pelham.
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Dr. Frank Chiachiere, Chairman, Trustee Paul DePace, Member,
Trustee Andrew Walters, Member)

Resignations/Leaves/Retirements

Approval of Resignations
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
requests for resignations:

Christine Burton - Director of LOTE
Effective August 6,2004 - Other employment

Anthony Cardinale - Technology - Memorial
Effective September 1,2004 -Other employment

Lauren Klein - Science - North
Effective June 30,2004 - Other employment

Sarah LaBonte - Permanent Substitute
Effective May 27, 2004 - Personal

Julie Hafher - Special Education - North
Effective June 30,2004 - Other Employment

Francyne Chimato - Mathematics - Central
Effective August 31,2004 - Other Employment

Michelle Rosenthall - Mathematics - Central
Effective August 31,2004 - Relocating

Jeffrey Spahn - Science - Central
Effective August 31,2004 - Personal Reasons

Louis Lago - Summer Recreation - North H.S.
Effective July 1,2004

Requests for Unpaid Leave of Absence for Child Care
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
leaves of absence for Child Care for the 2004-05 school year.

Amy Neuner - Music - Central High School
Donna Lankford - Mathematics - Central High School
Susan Jenco - Science - North High School
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Appointments
Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teachers to probationary positions (pending
verification of credentials, fingerprinting, and experience) with salary subject to teacher
negotiations effective September 1,2004:

Tobi Kahn - Special Education K-12
Salary Step IMA $52,833

Education: Boston University BS, M.Ed.
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Central High School

Helen Kontoleon - Music
Salary Step 1BA+15 $46,232

Education: C.W. Post (LIU) BA
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Central High School

Antonio Santana - Science
Salary Step 7MA+15 $68,791

Education: Cornell Un. BS; Touro College MS
Experience: Six years in NYC Schools
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Central High School
Other: Mr. Santana will also be appointed as Chairperson for Science at Central High
School

Camile Andriano - Mathematics
Salary Step 2MA+30 $58,311

Education: Hofstra University BBA; MS
Experience: East Meadow Schools, P/T Math at North 03-04
Two-year probation effective 9/1/04-8/31/06
Tentative Assignment - North High School
Other: Tenure in NYC as Elementary Teacher

Michelle Grieco - Mathematics
Salary Step 1BA $45,429

Education: Hofstra U. BA
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Memorial JHS
Other: Leave Replacement - Central H.S. 3/04 - 6/04

c



Vfcy

Danielle Kirschberg - Special Education K-12
Salary Step 2BA+15 $47,738

Education: Dowling College BS
Experience: 1 yr. leave replacement North
Three-year probation effective 9/1/03 - 8/31/06
Tentative Assignment - North H.S.

Madeline Silverman - Special Education K-12
Salary Step 1BA+15 $46,232

Education: Queens College BA
Three-year probation effective 9/1/04 - 8/31 /07
Tentative Assignment - South H.S.

Theodore Diamont - Mathematics
Salary Step 6BA+15 $55,880

Education: SUNY at Cortland BS
Experience: NYC Schools (Tenured), Hampton Bays
Two year Probation effective 10/20/03 - 10/20/05
Tentative Assignment - Central H.S.
Other: Previously appointed as L/R at 6/8/04 BOE Meeting

David Wolfstein - Science
Salary Step 5M $61,444

Education: SUNY Binghamton BA; Queens College MS Experience: NYC schools;
South H.S. 2 years
Three-year probation effective 9/1/02 - 8/31/05
Tentative Assignment - South H.S.
Other: Previously appointed as L/R at 6/8/04 BOE Meeting

Melissa Panitz - Art
Salary Step 7MA+15 $68,791

Education: SUNY Albany BA; College of New Rochelle MA
Experience: NYC, BOCES
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Memorial

Regina DeMarinis-Cunningham - Speech
Salary Step 6M $63,920

Education: SUNY New Paltz BA, MS
Experience: Baldwin Schools (Tenured), VSCHSD
Two-year probation effective 9/1-04-8/31/06
Tentative Assignment District wide

c
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Rebekah Williams - Mathematics
Salary Step 1BA $45,429

Education: SUNY at Geneseo BS
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Central H.S.

Appointment of Leave Replacement Teacher 04-05
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2004 and ending June 30,2005,
unless terminated prior thereto in the manner prescribed by Law:

Dana Long - Science
Salary Step IMA $52,833

Education: NYS Binghamton BS, Molloy College MS
Tentative Assignment - North High School
Other: Ms. Long replaces Susan Jenco who is on childcare leave

Christine Costa - Mathematics
Salary Step 1BA $45,429

Education: Hofstra University BA
Other: Ms. Costa replaces Mrs. Lankford who is on childcare leave
Tentative Assignment Central H.S.

Appointment of Part Time Teacher
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with the
New York State Education Law, appointed the following part time teacher from September 1,
2004 to June 30,2005, unless otherwise noted and unless terminated prior thereto in the manner
prescribed by law.

Laureann Candreva - Mathematics
Salary 2 periods at 9MA+45 $26,030

Education: SUNY Cortland BS; Columbia University MA
Experience: East Meadow Schools
Tentative Assignment - Central High School
Other: P/T 03-04 at Central

Appointment of Chairperson
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following to
the three year probationary position of Chairperson effective July 1,2004 - June 30,2007, unless
terminated prior thereto in the manner prescribed by Law:

Antonio Santana - Science
Stipend - $9,000
Assignment - Central High School



c Appointment of Adult Education Director
On motion of Trustee Chiachiere, seconded by Trustee DePace, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following for
the position of Director of Adult Education for the 2004-05 school year.

Neil Sirignano - Stipend - $8,355

Appointment of Summer Recreation Supervisor
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following to
replace Mr. Louis Lago, who is unable to participate in the summer 2004 program.

Ada Urquiola - Step 1 $19.15/Hour

Appointment of Job Coach
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following to
the position of Job Coach for students in our summer work program.

Paula Hanson
Salary Step 1 $10.32/Hour

Effective July 1 - August 31,2004
Two hours a day, three days a week.

Appointment of Director of Health, Physical Education, Athletics, Recreation and Drivers
Education
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, the Board appointed the following to the position of Director of
Health, Physical Education, Athletics, Recreation and Drivers Education to a three year
probationary position) pending verification of credentials, fingerprinting, and experience)
effective August 16,2004 to August 15,2007:

Nancy Henry
Salary $115,000 (prorated)

Education: SUNY Cortland BS, MS
Experience: Assistant Principal, Altmar-Parish-Williamstown
Middle School 1998 -Present
Director of Athletics/Assistant Principal - Whitney Point SHS 2 years
Director of Physical Education and Athletics, Vestal Central Schools 2 years
Director of Physical Education, Athletics; Teacher Cincinnatus Central School 10 years

C
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Stipends/Salary Adjustments
Salary Adjustments

On motion of Trustee Chiachiere, seconded by Trustee Nuara, and carried unanimously, the
Board approved the following salary adjustments for the 2004-05 School Year Extra Cumcular
Activities: Stipend subject to completion of Teacher negotiations.

C

SCHOOL COACH/ADVISOR ACTIVITY
CHANGE
Central R. Adams

V. Alaimo
V. Alaimo
H. Alfred
P. Augello
P. Augello
M. Boyce
J. Buonagurio
F. Chimato
D. Coleman
D. Coleman
D. Coleman
P. Davidson
K. DeAngelis
M. Diaz y Diaz
D. English
D. Kassay
K. Kessel
D.Kim
E. Lee
E. Lee
D. Lois
A. Lombardo
L. Lopresti
L. Lopresti
M. Macri
C. Mannino
M. Mutone
S. Nichols
M. Plinto
J. Ramnarine
G. Regan
M. Redlein
M. Redlein

M. Reshard

Recreation Coord.
Orchestra, SH
Band SHS Asst
Wght Lft, Spring
Culinary Club
Grade Adv. 11th

Nat1 Honor Soc.
Grade Adv. 12th .5
Grade Adv. 10th

Maj Mus Cond
Tri M Hon Soc
Band SH
Class Wk Coord
Yearbook .5
Lang Hon Soc
Theater Manager
Peace/Env. Club .5
Maj Mus Choreog
Mathletes
Drama, Fall Dir
Technical Dir
Newspaper .5
Varsity Club .5
Varsity Club .5
Comence. Coord
Lang Club Adv
Sci Soc Adv
Weight Lifting
WorldofDiff..5
Student Council
Literary Mag .5
Awards Night
Stage Crafts Fall
Stage Crafts Spring
World of Difference.
Step Club

SEASON +/.

9/1-6/30 +
9/1-6/30 4
9/1-6/30 +
3/05-6/30 4
9/1-6/30 +
9/1 - 6/30 4
9/1 - 6/25 +
9/1-6/30 +
9/1-6/30 +
9/2 - 12/20 +
9/1-6/30 4
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 4
9/1-6/30 4
9/2-12/20 +
9/1-6/30 4
9/2-12/20 +
91-6/30 4
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 4
9/1-6/30 4
11/3-1/31 4
9/1-6/30 4
9/1-6/30 4
9/1-6/30 4
9/1-6/30 4
9/1 - 1/31 4
2/1-6/30 4

59/1-6/30 4
9/1-6/30 4

PAY

960
4,129
1,984
1,442
1,442
2,656
2,625
1,328
2,016

722
1,442
5,377
1,184
1,376.50
1,442
2,369

721
1,184

960
3,009
3,616
1,808
1,808
1,584

592
1,442
1,442
1,442
1,184.50
2,743

721
721
960
960

1,314.50
1,184

8
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SCHOOL COACH/ADVISOR ACTIVITY

Central

Memorial

C

SEASON +/- PAY

R.Rini
C. Seeley
A. Stance
B. Strauss
B. Strauss
B. Strauss
P. Tirino
J. Valis
C. Varadian
M. Wagner
A. Weinberg
V. Alaimo
V. Alaimo
V. Alaimo
A. Bjelland
A. Bjelland
A. Bjelland
J. Blackman
J. Blackman
G. Brazil
L. Camillieri
D. Carberry
M. Catti
B. Coleman
J. DeStefano
A. Erdos
A. Erdos
J. Faust
J. Guastafeste
J. Guastafeste
M. Healy
M. Healy
M. Jackson-Powell
K. Martin
K. Martin
K. Martin
K. Martin
M. McConnell
M. McConnell

Xtra Class Act. Treas 9/1 -
Grade Adv 12th .5 9/1 -
Computer Club 9/1 -
FBIA Advisor 9/1-
YearBookAdv.5 9/1-
School Store Adv 9/1-
Maj Mus Dir 9/1 -
Newspaper .5 9/1 -
SADDAdv 9/1-
Student Activities Dir.9/1 -
Quiz Bowl Adv. 9/1 -
Orchestra 9/1 -
Tri Honor Soc 9/1-
Musical Conductor 1/05-
Choreographer 1/1 -
Drama Director 9/1 -
MajDirSprJHS.5 1/2-
Mathcounts 9/1 -
Mathletes 9/1 -
Grade 7 Advisor 9/1 -
Scrabble Club 9/1-
Art& Poster Club 9/1-
GradeSAdvisor.5 9/1-
Newspaper 9/1 -
Creative Writing 9/1-
Brass Ensemble 9/1 -
Band JHS 9/1-
Activities Treas. 9/1 -
Basketball Club 9/1 -
Recreation Coord. 9/1 -
Choir Chamber 9/1 -
Chorus 8/9 9/1 -
PALS 9/1 -
Choir Jazz Show 9/1
Music Director 1/2
Maj Mus. Director .5 1/2
Cultural Club 9/1
SADD 9/1
World of Difference 9/1

6/30
6/30
6/30
6/30
6/30
6/30
6/30
6/30
6/30
6/30
6/30
6/30
6/30
5/05
4/30
12/15
4/30

-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-12/04
-6/30
-6/30
-6/30
-6/30
-6/30
-4/30
-4/30
-6/30
-6/30
-6/30

9

3,169
1,744.50

960
1,184
1,585
1,442
3,361
1,808
1,442
4,354
1,184
2,881
1,442

595
1,442
2,689
1,344.50
1,442
1,442
1,153
1,442
1,184

464
3,169
1,442
1,184
4,642
3,616

960
1,442
1,442
5,377
1,442
1,442
1,442
1,200.50
1.184
1,442
2,625
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SCHOOL COACH/ADVISOR ACTIVITY

C

SEASON +/- PAY
CHANGE

Memorial L. Melucci
T. Mintz
P. Naglieri
L. Pravda
L. Pravda
C. Sanosian
J. Scallan
M. Serif
M. Serif
B. Wade
T. Zultowski

North P. Alessi
S. Apollo
S. Apollo
W. Bachman
W. Bachman
S. Bernstein
S. Bernstein
R. Bobe
S. Bruce
J. Buonaspina
J. Giro
R. Cuccia
R. Cuccia
K. Cunningham
A. Daddino
I. D'Angio
D. Dudash
D. Dudash
K. Ehrlich
K. Ehrlich
V. Fischer
V. Gambina
V. Gambina
J. Goldstein
R. Hayden
R. Hayden
R. Hayden
R. Hayden
P. Hirsch

Homework Club 9/1 - 6/30 +
Grade Adv. 8th .5 9/1-6/30 +
Student Act Dir 9/1-6/30 +
Ceramics Club 9/1 - 6/30 +
Photography Club 9/1 - 6/30 +
Yearbook 9/1-6/30 +
Student Council .5 9/1 - 6/30 +
Student Council .5 9/1 - 6/30 +
Mem. News Club 9/1 - 6/30 +
Language Club 9/1 - 6/30 +
National Honor Soc. 9/1 - 6/30 +
Sci Honor Soc 9/1 - 6/30 +
Gr Adv, 10th .5 9/1-6/30 +
One Act PI. Gr. 10, .5 12/1 - 2/1 1 +
Student Act Dir 9/1 - 6/30 +
Varsity Club 9/1-6/30 +
One Act Play 11th 12/1-2/2 +
Grade Adv 11th 9/1-6/30 +
SADD .5 9/1-6/30 +
Art Club 9/1 - 6/30 +
Nat'l Honor Soc 9/1-6/30 +
Maj.Mus.Choreo. 10/1-12/17 +
Extra Class Act Treas 9/1 - 6/30 +
Awards Coord. .3 1/1 - 6/30 +
Student Council .5 9/1 - 6/30 +
Weightlifting (Sp) 4/15 - 6/24 +
Grade 7 Adv. .5 9/1-6/30 +
Maj Musical Dir 9/2 - 12/1 5 +
Chorus JHS 9/1-6/30 +
Student Council SH 9/1 - 6/30 +
World of Difference 9/1-6/30 +
Table Tennis Club 9/1 - 6/30 +
Grade Adv 9th .5 9/1-6/30 +
Foreig Lang Hon Soc 9/1 - 6/30 +
Awards Coord. .3 1/1 - 6/30 +
Orchestra JHS 9/1-6/30 +
Orchestra SHS 9/1 - 6/30 +
Tri M Mus Hon Soc 9/1-6/30 +
Maj Mus Dir SH Fall 9/1 - 12/15 +
Newspaper .5 9/1 - 6/30 +

3,616
576.50

5,059
1,442
1,442
3,616
1,376.50
1,584.50
1,184
1,442

960
1,442
1,264
481

5,059
2,112
1,184
3,489

480
1,184
2,625
1,184
3,616

197
1,184
1,184

480
1,442
2,881
3,616
2,625
1,442
1,264
1,442

240
2,881
4,129
1,442
3,009
1,808

10
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SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY

c

North D. Jackman
W.Kerr
W.Kerr
W.Kerr
D. Kirschberg
M. Miceli
J. Miller
J. Miller
J. Moniaci
G. Morgan
M. Morris
M. Morris
M. Morris
A. Nafte
A. Nafte
J. Novello
K. O'Donohue
J. O'Leary
F. Orgel
E. Palazzo
E. Palazzo
E. Palazzo
E. Palazzo
J. Raffanello
S. Restuccio
K. Rieger
N. Ryan
N. Ryan
V. Scaglione
V. Scaglione
L. Scanlon
T. Schiavo
T. Schiavo
E. Swinton
E. Swinton
A. Urquiola
P. Verambeck
T. Williams
T. Williams
E. Affonso
E. Affonso
A. Agnesini
A. Agnesini

It's Academic 9/1-6/30 +
Band SHS 9/1-6/30 +
Band/Jazz 9/1-6/30 +
Maj.Mus.Cond. 9/1-6/30 +
SADD .5 9/1-6/30 +
Grade Adv 9th' .5 9/1-6/30 +
Interact Club .5 9/1-6/30 +
Yearbook SHS, .5 9/1-6/30 +
Drama Troupe 9/1 - 6/30 +
Ecology Club, .5 9/1-6/30 +
Band JHS 9/1-6/30 +
Band Aide SHS 9/1-6/30 +
Stage Band Adv JH 9/1 - 6/30 +
Stage Craft Fall 9/1-6/30 +
Stage Craft Spring 9/1 - 6/30 +
Mathletes SHS 9/1-6/30 +
Interact Club, .5 9/1-6/30 +
Grade Adv 8th, .5 9/1-6/30 +
Yearbook, SHS, .5 9/1 - 6/30 +
Occ Ed Honor Soc 9/1 - 6/30 +
Peach Club/STOP 9/1 - 6/30 +
Kids on the Block 9/1 - 6/30 +
Commenc. Coord. 9/1-6/30 +
Stud. Council JHS. .5 9/1 - 6/30 +
Ecology Club .5 9/1-6/30 +
Mathletes JHS 9/1-6/30 +
Grade Adv 12th, .5 9/1-6/30 +
One Act Play 12th .5 12/1-2/2 +
Grade Adv 10th, .5 9/1-6/30 +
One Act Play. 10th .5 12/1 -2/11 +
Math Honor Soc 9/1 - 6/30 +
Weightlifting Win 12/1 - 3/31 +
Recreation Coord 9/1 - 6/30 +
Newspaper .5 9/1 - 6/30 +
Grade Adv. 8th .5 9/1-6/30 +
Grade Adv. 7th .5 9/1-6/30 +
Technical Director 9/1 - 6/30 +
One Act Play 12th .5 12/1 - 2/2 +
Grade Adv 12th .5 9/1-6/30 +
Grade Adv. 7th .5 9/1 - 6/30 +
One Act Play 7 .5 12/1-3/30 +
Fitness Club Fall 9/1-6/30 +
Fitness Club Spring 2/1 - 6/30 +

1,442
5,377
1,442

722
480

1,264
1,376.50
1,808
2,625

721
2,881
1,024
1,442

960
1,184
1,442
1,808

576
1,808
1,442
1,442
3,616

721
1,184.50

721
960

1,744.50
721

1,264
481

1,442
1,184
1,442
1,584.50

576.50
480

2,753
721

1,744
469
480

1,442
1,442
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SCHOOL COACH/ADVISOR ACTIVITY

South

c

SEASON +/- PAY

R.AH
K. Alvarez
K. Alvarez
K; Alvarez
P. Antonelli
M. Aylmer
J. Battaglia
M. Bedell
E. Bongo
V. Calderaro
V. Campbell-Dowe
J. Ferranti
N. Fornabia
P. Franco
K. Grant
K. Grant
S. Guzowski
S. Guzowski
K. Hayden
K. Hayden
K. Hayden
K. Hayden
K. Hayden
T. Holly
T. Holly
T. Holly
T. Holly
A. Keany
A. Keany
A. Keany
A. Keany
M. Keegan
M. Keegan
L. King-Giordano
L. King-Giordano
E. Klamkin
E. Klamkin
E. Klamkin
G. Krieger
G. Krieger
N. Landman
R. Lipsky
P. Lowe
P. Lowe

Occ Ed Honor Soc. .59/1-
DramaProd.Dir.5 9/2-

,th

9/1
9/1

Grade Adv. 9m.5 9/1-
One Act Play 9th .5 9/2-
KeyClub 9/1-
Student Counc. JH .5 9/1 -
Bravo .3
BandJH
Occ Ed. Honor Soc .59/1
Newspaper 9/1 -
Step Squad 9/1
Student Coun. JH .5 9/1
Student Coun. SH.5 9/1
Second Lang. Honor S.9/1
World of Diff. .5 9/1
Peer Mediation .5 9/1
Grade Adv. 9th .5 9/1
One Act Play 9th .5 9/1
Band Aide 9/1
Chorus JH 9/1
Maj Mus Dir Spr 1/1
Music Honor Soc .5 9/1
Musical Dir JH 9/2
Music Honor Soc .5 9/1
Maj Mus Spr Cond. 2/1
Wind Ensemble 9/1
Band SH 9/1
Athletic Hon. Soc. 9/1
Bravo .3 9/1
Grade 8 Adv. .5 9/1
One Act Play 8.5 9/1
Grade 11 Adv. .5 9/1
One Act Play 11 0/1
Award Night 1/1
Commencement 1/1
Chamber Orch 9/1
Orchestra JH 9/1
Orchestra SH 9/1
Nat'l Hon Soc .5 9/1
SADD 9/1
Student Act. Dir. 9/1
Mathletes SH 9/1
Stage Crafts Fall .5 9/1
Art Honor Soc 9/1

12

6/30
10/31
6/30
2/28
6/30

-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-4/30
-6/30
-12/30
-6/30
-4/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/25
-6/25
-6/30
-6/30
-6/20
-6/30
-6/30
-6/30
-6/30
-10/31
- 6/30

480
1,504
1,264
791

1,442
1,314
704

2,881
480

3,616
2,625
1,056
1,584
1,184
1,312
721

1,264
721

1,024
2,881
1,442
721

1,442
721
722

1,442
5,377
1,808
789
576
592

1744
1442
721
721

1,442
2,881
4,129
1,803
1,442
5,059
1,442
721

1,442
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SCHOOL COACH/ADVISOR
CHANGE

P. Lowe
B. Madigan
M. Mariano
E. McKenna
D. Mulhearn
R. Nikas
R. Nikas
M. Perlman
M. Perlman
T. Stannish
N. Sirignano
F. Spinelli
L. Tintella
L. Tintella
R. Valletti
R. Valletti
C. Viggiano
F. Visone
J. Weber
J. Weber
S. Williams
S. Williams
D. Wolfstein
Zatorski
T. Zatoriiki
T. Zatorski
T. Zatorski

ACTIVITY

Stage Crafts JH. 5
Bravo .3
Linnean Society
Math Honor Soc .5
It's Academic
Grade Adv 10th .5
One Act Play 10th .5
Peer Mediation .5
WorldofDiff..5
Grade 8 Adv. .5
Science Hon Soc
Sec. Lang. Hon. S.
One Act Play 12th

Grade Adv 12th

Art/Poster Club
Nat'lHonSoc..5
Stage Craft ( Spring)
Chess Club
One Act Play 10th .5
Grade Adv 10th .5
Grade Adv 7th .5
One Act Play 7th .5
School Store
LI Connection
Chorus SH
JHMusDirFall
SH Maj Mus. Dir.

SEASON +/-

9/2-12/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
1/1-2/28 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
1/1-2/28 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
2/1-4/30 +
12/1-3/31 +
1/1-2/28 +
9/1-6/30 +
9/1-6/30 +
12/1-3/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-12/1 +
2/1-4/30 +

PAY

721
789
960

1,184
1,184
1,264
1,264

721
1,312

576
2,625
1,184
1,442
3,489
1,442
1,808
1,184
1,442

721
1,264

469
480
960T,

1,442
5,377
3,009
3,361
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Salary Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Nesbeth, the Board recommended
approval of the following salary adjustments for the 2004-05 School Year Interscholastic
Activities: Stipend subject to completion of Teacher negotiations.
On motion of Trustee Walters, seconded by Trustee Stris, and carried unanimously, the Board
approved to table the following salary adjustments for Central and passed the following salary
adjustments for North, South and Memorial for the 2004-2005 School Year Interscholastic
Activities: Stipend subject to completion of Teacher negotiations

SCHOOL ADVISOR
Central H. Alfred

L. Fiorentino
N. Karamalis
B. Klein
A. Lombardo
T. Lopez
C. LoPiccolo
W. Luzzi
C. Maturando
L. Monteleone
M. Mutone
M. Parisi
H. Simpkins
T. Yerou

Memorial J. Cobia
J. Dasch
K. Flynn
B. Goldman
M. Hovanec
A. Masullo
M. Serif
D. Sonkin
D. Sonkin
D. Tsiorvas

North D. Bart
T. Boyens
M. Calderaro
K. Cunningham
A. Daddino
I. D'Angio
S. DiSclafani
M. Frazer
K. Genova
K. Guzzardo
G. Hodum
T. Johnson

INTERSCHOLASTIC
ACTIVITY
JV Football HC
VAR Boys Soccer HC
JV Football AC
VAR Girls Soccer AC
Equipment Manager
VAR Girls Volleyball HC
JV Boys Soccer HC
VAR Football AC
VAR Girls Soccer HC
JV Football AC
VAR Football HC
JV Girls Volleyball HC
VAR Football AC
VAR Girls Tennis HC
JHS Girls Soccer HC (7)
JHS Football AC
JHS Boys Soccer AC
JHS Football HC
JHS Boys Soccer HC
JHS Coed X-CountryHC
JHS Football AC
Equipment Manager
JHS Girls Soccer HC (8)
JHS Kickline
JHS Girls Soccer HC
VAR Coed X-CountryHC
JV Boys Soccer HC
JHS Girls Soccer AC
JHS Football AC
JHS Cheerleading
JHS Boys Soccer HC
VAR Girls Soccer HC
JV Kickline
VAR Girls Volleyball HC
JV Football AC
JV Girls Volleyball HC

+/
SEASON
8/23-11/28 +
8/30-11/28 +
8/23-11/28 +
8/30-11/28 +
8/23-6/30 +
8/30-11/28 +
8/30-11/28 +
8/23-11/28 +
8/30-11/28 +
8/23-11/28 +
8/23-11/28 +
8/30-11/28 +
8/30-11/28 +
8/30-11/28 +
9/8-10/30 +
9/8-11/6 +
9/8-10/30 +
9/8-11/6 +
9/8-10/30 +
9/8-10/30 +
9/8-11/6 +
9/8-6/30 +
9/8-10/30 +
9/8-3/19 +
9/8-10/30 +
8/30-11/28 +
8/30-11/28 +
9/8-10/30 +
9/8-11/6 +
9/8-3/19 +
9/8-10/30 +
8/30-11/28 +
8/23-3/19 +
8/30-11/28 +
8/23-11/28 +
8/30-11/28 +

PAY
CHANGE
4757
5369
4278
3485
2142
5369
3485
4157
5055
4278
6784
3678
4157
3089
3507
2753
2588
4278
3326
2439
2753
2142
3507
2241
3507
6013
3893
2428
2753
1178
3326
5369
2241
5369
4278
3893
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G North N. Kalin
R. Kochie-Ramos
J. Kostkowicz
T. Maddock
G. Marrero
P. Mayo
C. McNamara
A. Nafte
M. Paolillo
T. Schiavo
D. Schmidt
H. Sheridan
K. Simidian
A. Smith
L. Tauber
A. Unterweiser

South J. Battaglia
C. Bottjer
R. Boyd
C.Byrne
B. Cheswick
J. Coffin
M. DePace
P. DiThomas
D. Drumm
D. Fletcher
L. Griffin
N. Harloff
W. Levins
M. Mahler
J. Mahlstadt
R. Nikas
J. Powers
R. Renz
S. Stueber
K. Unterweiser
F. Visone
G. Wyche
G. Wyche

VAR Boys Soccer HC
VAR Girls Tennis HC
JV Football AC
VAR Football AC
VARKickline
Equipment Manager
JHS Football AC
VAR Boys Soccer AC
VAR Football AC
VAR Football HC
VAR Girls Soccer AC
JHS Football HC
VAR Cheerleading
JHS Coed X-CountryHC
JV Girls Soccer HC
JV Football HC
JHS Girls Soccer HC
VAR Boys Soccer AC
VAR Boys Soccer HC
VAR Coed X-Country HC
JV Football AC
JV Boys Soccer HC
JV Girls Soccer HC
VAR Girls Tennis HC
JHS Football AC
VAR Cheerleading
VAR Football HC
VAR Girls Volleyball HC
VAR Football AC
JV Football AC
VAR Kickline
JV Girls Volleyball HC
VAR Girls Soccer AC
JHS Football AC
VAR Football AC
JHS Coed X-CountryHC
VAR Girls Soccer HC
Equipment Manager
JHS Football HC

8/30-11/28 +
8/30-11/28 +
8/23-11/28 +
8/23-11/28 +
8/23-3/19 4-
8/23-6/30 +
9/8-11/6 -f
8/30-11/28 +
8/23-11/28 +
8/23-11/28 +
8/30-11/28 + '
9/8-11/6 +
8/23-3/19 +
9/8-11/6 +
8/30-11/28 +
8/23-11/28 +
9/8-10/30 +
8/30-11/28 +
8/30-11/28 +
8/30-11/28 +
8/23-11/28 +
8/30-11/28 +
8/30-11/28 +
8/30-11/28 +
9/8-11/6 +
8/30-11/28 +
8/23-11/28. +
8/30-11/28 +
8/23-11/28 +
8/23-11/28 +
8/23-3/19 +
8/23-11/28 +
8/30-11/28 +
9/8-11/6 +
8/23-11/28 +
9/8-11/6 +
8/23-11/28 +
8/23-6/30 +
9/8-11/6 +

4730
3089
4278
4757
1923
2142
2753
3678
4757
6784
3485
3997
2637
2439
3893
4757
3326
3893
5369
5693
3997
3485
3893
3089
3155
2637
6784
5055
4757
3678
2528
3485
3485
2940
4757
2241
4730
2142
4278

Trustee Walter Nesbeth III arrived at 8:45 p.m. and was sworn in by Attorney Gregory Guercio.
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Committee on Special Education

Appointment of Members and Alternates to the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board appointed the following list of members and alternates, including all regular education
teachers, as per the Commissioner's Regulations, Part 200.3c(3)(I), to the Committee for Special
Education, effective July 1,2004 for the 2004-05 school year, as follows:

Michelle Gay
Yiendhy Fernandez
Ann Alter
Barbara Baldesare
Rose Forniato
Lee Kramer
Helene Harris
Sharon Komar
Nancy Lane
Carol Lucente
Clare Monahan
Janette Simonson
Norka Truitt
Georgeann Christiansen
William Clewell
Mark Perlman
Mark Peterson
Gary Mandell
Regina Treglia
Richard Addes, MD

Alternate Chairpersons
Nell Laadman
Catherine Ward
Mark Peterson

Chairperson
Chairperson
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
School Psychologist
School Psychologist
School Psychologist
School Psychologist
School Psychologist
School Psychologist
Physician

Chairperson, Special Education Teacher/Department Head
Chairperson, Special Education Teacher/Department Head
Chairperson, School Psychologist

Members on the Committee for Special Education
Dana Ballatore
Sharon Best
Rene Bobe
Kathleen Bock
Richard Boyd
Nancy Bresnan
Jennifer Buonagurio

Special Education Teacher
Speech Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
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Appointment of Members and Alternates to the Committee on Special Education
(continued)

Colleen Byrne
Patrice Davidson
Danielle DiRienzo
Frances Evans
Jeffrey Field
Yiendhy Fernandez
Michelle Geller
Suzanne Greene
Kimberly Hunt
Doreen Kealey-Sullivan
Danielle Kirschberg
Kristen Kryoneris
Matthew Landin
Nell Landman
Lisa LiVigni
Kelli Meier
Tracy Mintz
Sara Nichols
Michelle Puleo
Mary Anne Riccio
Jennifer Scallan
Denise Shannon
Jeanne Stack
Tara Stannish
Maritza Suarez Liriano
Catherine Ward
Jennifer Weber

Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher

Appointments of members to the Committee for Special Education Subcommittees

Central High School
GaryMandell. Chairperson
Doreen Kealey, Chairperson
Beatrice Davidson
Dana Ballatore
Jennifer Buonagurio
Kimberly Hunt
Sara Nichols
Georgeann Christiansen

Memorial Jr. High School
William Clewell, Chairperson
Michelle Geller, Chairperson
Yiendhy Fernandez
Mary Anne Riccio
Matthew Landin
Frances Evans
Tracy Mintz
Jennifer Scallan
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Appointments of members to the Committee for Special Education Subcommittees
(continued)

South High School
Mark Perlrnan, Chairperson
Nell Landman, Chairperson
Nancy Bresnan
Richard Boyd
Colleen Byrne
Suzanne Greene
Kelli Meier
Jeanne Stack
Jennifer Weber
Danielle DiRienzo
Tara Stannish

North High School
Mark Peterson, Chairperson
Catherine Ward, Chairperson
Kathleen Bock
Rene Bobe
Kristen Kryoneris
Michelle Puleo
Denise Shannon
Lisa LiVigni
Maritza Suarez Liriano
Jeffrey Field
Danielle Kirschberg
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REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Walter Nesbeth III, Chairman, Trustee Frank Nuara,
Member)

Approval of Vouchers
On motion of Trustee Nesbeth, Seconded by Trustee Stris, and carried unanimously, the Board
approved the attached Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund,
Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers'
Compensation Fund.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved the attached Treasurer's Report.

Personnel

Retirement
Clerical
On motion of Trustee Nesbeth seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the retirement of the following employee:

Eileen Layne
Assignment - North High School
Effective - August 27,2004
Mrs. Layne served the school district for twenty years.

Resignations
Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following resignation:

Joseph Munna
Assignment - South High School
Effective - April 29, 2004
Reason: Personal

Laborer
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following resignation:

John Killeen
Assignment - Maintenance
Effective - August 2,2004
Reason: To accept another position
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Resignations (continued)

Cleaner
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service regulations, approved the following resignation:

John Valerio
Effective - August 2,2004
Reason: To accept another position

Cleaner Part-Time
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service regulations, approved the following resignation:

Donald Holupka
Effective-May 26,2004
Reason: Personal

Terminations

Cleaners Part-Time
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following:

John Ferraro
Assignment - South High School
Effective-June 30, 2004

Anthony Palmiotti
Assignment - Memorial Junior High School
Effective-June 30,2004

Appointments

Student Worker
On motion of Trustee Nesbeth, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following:

Martin Garcia
Assignment - Memorial Junior High School -
Summer Recreation Program
Salary - $5.50 per hour
Effective - June 28,2004 - August 30,2004
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Appointments (continued)
Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee ladevaio, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following:

Michael Joyce
Assignment - South High School
Effective- September 1,2004
Salary-$105 per day
Reason: To fill vacancy created by resignation of Yvonne John on March 12,2004.

Cleaner
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following:

John Killeen
Assignment - North High School
Effective - August 2,2004
Salary - $39,809
Reason: To fill vacancy created by resignation of John Valerio on August 2,2004.

Laborer
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following:

John Valerio
Assignment - Maintenance
Effective - August 2,2004
Salary-$41,286
Reason: To fill vacancy created by resignation of John Killeen on August 2,2004.

Transportation

Negotiated Contracts - Elmont Memorial High School
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved the negotiated contract between the Valley Stream Central High School District and
Veterans Transportation Bus Company in order to transport a student to a special program from
July 1,2004 through August 31,2004 as follows:

WE Laidlaw Veterans Suburban Acme
$95 per day No Bid $55 per day No Bid No Bid

c
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Negotiated Contracts - Mineola Day Treatment Center
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved the negotiated contract between the Valley Stream Central High School District and
Veterans Transportation Bus Company in order to transport two students to a special program
from July 1,2004 through August 31,2004 as follows.

WE Laidlaw Veterans Suburban Acme
No Bid No Bid $220 per day No Bid No Bid

Transportation Contract Bids - Summer 2004
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved that all applicable Southwest Quadrant bids be awarded to the lowest responsible
bidder meeting all applicable specifications, to be utilized by the Valley Stream District
Transportation Office to transport Valley Stream Central High School District students.

Bids for the Southwest Quadrant of Nassau County school districts were received in Island Park
School District on Wednesday, June 2,2004 at 10 AM for Transportation of children in the
2004-2005 school year. The bid information is attached.

Transportation Contract Bids - 2004-2005 School Year
On motion of Trustee Nesbeth, seconded by Trustee Nuara, and carried unanimously, the Board
approved that all applicable Southwest Quadrant bids be awarded to the lowest responsible
bidder meeting all applicable specifications, to be utilized by the Valley Stream District
Transportation Office to transport Valley Stream High School District students.

Bids for the Southwest Quadrant of Nassau County school districts were received in Island Park
School District on Wednesday, June 2,2004 at 10 AM for Transportation of children in the
2004-2005 school year. The bid information is attached.

Award of Masonry Bid
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
approved the award for masonry reconstruction work as indicated:

Contract #1 - Memorial Junior High School -
Project 0002-026
Robert D. Anderson Co. $48,780

Contract #2 - Central High School - Project 0001-028
Robert D. Anderson Co. $10,200

SEORA Resolution
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
declared the following building project a Type II action under the State Environmental Quality
Review Act (SEQRA).

Central High School Roofing - Project 0001-029

22

I



Agreement with Nassau County Department of Health
On motion of Trustee Nesbeth, seconded by Trustee ladevaio, and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, authorized the Board
President to sign an agreement with the Nassau County Department of Health to Utilize
Memorial Junior High School as medication/inoculation distribution site in case of emergency.

Approval for Use of School Facilities
On motion of Trustee Nesbeth, seconded by Trustee Stris, the Board having the recommendation
of the Superintendent of Schools, approved the following organization for first time use of
school facilities:

Southside Basketball

On motion of Trustee Nesbeth, seconded by Trustee Nuara, and carried unanimously, the Board
approved the motion to table the request of the Southside Basketball organization to use the
school facilities pending further investigation until the next meeting.

Ratification of Amount to be Raised by Taxation for the 2004-2005 School Year
On motion of Trustee Nesbeth, seconded by Trustee ladevaio, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the ratification of
the certification of the amount to be raised by taxation on the attached page:

Aramark Food Service Contract Renewal
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools, approved the current food service
contract with Aramark Food Service be extended for the 2004-05 school year, with an increase in
the per-meal cost based on the May to May change in the Consumer Price Index.

Tax Anticipation Note Resolution
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the adoption of the Tax
Anticipation Note Resolution:

Tax Anticipation Note Resolution, dated July 13,2004 authorizing the issuance of up to
$10,000,000 of Tax Anticipation Notes of the Valley Stream Central High School District, in the
county of Nassau, state of New York, in anticipation of the collection of real estate taxes levied
in and for the fiscal year ending June 30,2005.
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REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Anthony ladevaio, Trustee Marie
Connelly, Member)

Policy for Adoption as Revised
On motion of Trustee Stris, seconded by Trustee ladevaio, and carried unanimously, the Board
adopted the following policy as presented as revised, having been approved by the Board of
Education on a "temporary basis" at its meeting on June 16,2004

2360 Minutes

Policy for Adoption Under Board of Education Policy 241Q
On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
approved the following policy as presented for adoption under Board of Education policy 2410,
requiring a unanimous vote of the Board and requiring further adoption at the Board meeting on
August 30,2004:

5100 Attendance

Executive Session
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously, the
Board approved an Executive Session for the purpose of discussing personnel issues
of a particular person. The Superintendent and Attorney were invited.

The Board returned to open session at 11:45pm.

On motion by Trustee Stris, seconded by Trustee Nuara, the Board approved by roll call the call
for proposals for an internal claims auditor [Yes: Trustees Nesbeth, Stris, Chiachiere, Nuara,
Walters, Connelly, Fletcher; No: Trustee ladevaio: Abstain: Trustee DePace].

On motion by Trustee Stris, seconded by Trustee ladevaio, and carried unanimously, the Board
the position of LOTE Chairperson for South, North and Central, with such position having 2
periods to carry out the responsibilities of the position.

On motion by Trustee Chiachiere, seconded by Trustee Connelly, and carried unanimously, the
Board approved the position LOTE Department Head for Memorial, with this position having 1
period to carry out the responsibilities of the position.

On motion by Trustee DePace, seconded by Trustee Nuara, and carried unanimously, the Board
accepted the appointment of Trustee Chiachiere as Acting District Clerk.
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Ontnotionby Trustee Stris, seconded by Trustee Nuara, and carried unanimously. The meeting

was adjourned at ll:50pm.

Respectfully Submitted,

Kathleen A. Jensen
District Clerk
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UNOFFICIAL MINUTES OF THE REORGANIZATION MEETING

OF THE BOARD OF EDUCATION OF

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK

JULY 13,2004

1. OPEN MEETING AND ANNOUNCE BOARD MEMBERS
Gregory Guercio, the attorney for the school district opened the 2004 Reorganization
Meeting of the District meeting 17:30 p.m. and appointed Kathleen A. Jensen the District
Clerk at the salary of $7,000.00 per annum as approved by the Board of Education.
Kathleen Jensen was then sworn in as the District Clerk. Kathleen Jensen then announced
that there were 8 members present and declared a quorum. She then introduced the
members of the high school board of education who were appointed by the component
districts to serve on the Valley Stream Central High School District Board of Education
for the 2004-05 school year. They are: from District 13, Dr. Frank Chiachiere, Dr. Marie
Connelly and Mr. William Stris; from District 24, Mr. Paul DePace, Mr. Anthony
ladevaio, and Mr. Frank Nuara; and from District 30, Dr. Maria Fletcher, Mr. Walter
Nesbeth, and Mr. Andrew Walters. Oaths of office were the administrated.

2. ELECTION OF PRESIDENT
The District Clerk then announced that nominations were open for the Presidency of the
school district for the 2004-2005 school year. On motion of Trustee Walters, seconded
by Trustee ladevaio, Dr. Maria Fletcher was nominated for President. No other
nominations were made and nominations were closed. The vote was unanimous and the
gavel was handed from the District Clerk to the President of the School Board, Dr. Maria
Fletcher.

3. ELECTION OF VICE PRESIDENT
On motion of Trustee Stris, seconded by Trustee Walters, Dr. Frank Chiachiere was
nominated for Vice President. On motion of Trustee ladevaio, seconded by Trustee
DePace, and carried unanimously, the nominations were closed. The vote was
unanimous and Dr. Frank Chiachiere was elected Vice President.

4. DESIGNATION AND BONDING OF REGISTRATION AGENT
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
The District Clerk was designated the Registration Agent and, in accordance with the
insurance consultant's recommendations, should be insured by a blanket bond policy, up
to $100,000.

5. APPOINTMENT OF DISTRICT TREASURER
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried_unanimously,
the accounting firm of R.S. Abrams was appointed the District Treasurer at a fee of
$12,000 per annum.

6. APPOINTMENT OF DEPUTY TREASURER
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
Joan Boyd was appointed Deputy Treasurer at an annual stipend of $3900 per annum.
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BONDING OF DISTRICT TREASURER AND DEPUTY TREASURER
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
the Board approved bonding insurance coverage in the amount of $1,000,000 for the
District Treasurer and Deputy Treasurer.

APPOINTMENT OF ATTORNEY
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
the firm of Guercio & Guercio was appointed the attorney for the 2004-054 school year
at an annual retainer rate of $35,000 with compensation for litigation services at the rate
of $200 per hour, and that the Board President was authorized to sign the retainer
agreement, a copy of which will be on file with the District Clerk.

APPOINTMENT OF BOND COUNSEL
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
the firm of Hawkins, Delafield & Wood was designated bond counsel for the 2004-05
school year, for the purpose of issuing Tax Anticipation Notes at a rate of $3250 per note,
plus printing, for a total up to $6,500,000 in TANS. A copy of the fee schedule will be
on file with the office of the Deputy Superintendent.

APPOINTMENT OF FINANCIAL ADVISORS
On motion of Trustee Connelly, seconded by Trustee DePace, and carried unanimously,
the New York Municipal Advisory Corporation was designated as financial advisors for
the preparation of prospectus regarding the issuance of Tax Anticipation Notes, Revenue
Anticipation Notes or Bonds as authorized. A copy of the fee schedule is on file with the
Office of the Deputy Superintendent.

APPOINTMENT OF SCHOOL PHYSICIANS
On motion of Trustee Connelly, seconded by Trustee DePace, and carried unanimously,
the school physicians appointed for thi; 2004-05 school year as follows:

Richard Addes, M.D. Central/Memorial $18,000
Beth Massey, M.D. North 9,200
Michael Kennedy, M.D. South 13,750

and that the Board President was authorized to sign the School Physician's Agreement, a
copy of which will be on file with the Assistant Superintendent for Personnel &
Administration.

APPOINTMENT OF AUDITOR AND DETERMINATION OF FEE
On motion of Trustee Connelly, seconded by Trustee DePace, and carried unanimously,
the present auditor, Coughlin, Foundotos, Cullen & Danowski was appointed at a fee of
$34,400 which includes fees for GASB 34 compliance reporting, to conduct the annual
audit for the 2004-05 school year.

DESIGNATION OF EMPLOYEES AUTHORIZED TO OPEN BIDS
On motion of Trustee Connelly, seconded by Trustee DePace, and carried unanimously,
the Deputy Superintendent and his designee in the Business Office are designated to
perform this function. In their absence, the Assistant Superintendent for Personnel &
Administration was designated to perform this function.
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14. DESIGNATION OF EMPLOYEE RESPONSIBLE FOR ENSURING
DISTRICT COMPLIANCE WITH SECTION 763.84 OF THE ASBESTOS
HAZARD EMERGENCY RESPONSE ACT OF 1986 (AHERA)
On motion of Trustee Connelly, seconded by Trustee DePace, and carried
unanimously, the Director of Facilities for the Valley Stream Central High
School District was designated to perform this function.

15. DESIGNATION OF RECORDS MANAGEMENT OFFICER (RMO)
On motion of Trustee Connelly, seconded by Trustee DePace, and carried
unanimously, Supervisor of Instructional Services Center was designated to perform
this function.

16. APPOINTMENT OF PURCHASING AGENT
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried
unanimously, the Deputy Superintendent was designated to perform this function. In
his absence the Superintendent of Schools will perform this function.

17. APPOINTMENT OF WORKERS' COMPENSATION INSURANCE CONSULTANT
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried unanimously,
the Triad Group was appointed as the Workers' Compensation Insurance Consultant for
the 2004-05 school year at the annual fee of $16,750.

18. DEPOSITORIES OF SCHOOL MONIES
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the following:

Account

General Fund Checking

School Lunch Fund

Capital Fund (Current)

Capital Fund (Bond)

Dental Insurance

Health

Special Aid

Money Market Funds

Bank

Bank of NY

Bank of NY

Bank of NY

JP Morgan Chase

North Fork Bank

North Fork Bank

Bank of NY

Bank of NY
JP Morgan Chase
Citibank
State Bank of LI

Alternates

JP Morgan Chase

JP Morgan Chase

Bank of NY

JP Morgan Chase

JP Morgan Chase

JP Morgan Chase

North Fork Bank

North Fork Bank

North Fork Bank

Bank of NY

Bank of NY

North Fork Bank

MBIA Class Accounts

General Fund

Capital Fund (Current)

School Lunch Fund

Capital Bond Fund
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Payroll Account North Fork Bank JP Morgan Chase

Investments with necessary accounts:
Bank of NY, JP Morgan Chase, Fleet, State Bank of LI, MBIA Class

North Fork Bank

C

C

19. AUTHORIZATION TO INVEST DISTRICT MONIES
On motion of Trustee DePace4 seconded by Trustee Chiachiere, and carried
unanimously, the District Treasurer and Deputy Treasurer are hereby authorized to
invest district monies in accordance with Article 35, Section 1723 of the Education
Law and Board of Education Policy 6240.

20. AUTHORIZATION OF FACSIMILE SIGNATURE
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried
unanimously, the District Treasurer, Deputy Treasurer and Assistant Superintendent
for Personnel & Administration of the Valley Stream Central High School District
are authorized to either sign checks manually or by stamp or machine for the purpose
of inscribing facsimile signatures; and shall maintain control of his/her own facsimile
signature plate.

21. ESTABLISHMENT OF EXTRA-CLASSROOM ACTIVITIES FUND AND
STUDENT TRUST AND AGENCY FUND ACCOUNTS
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried
unanimously, the following funds are to be and are hereby established for the deposit
of all Extra-classroom Activities Funds and all Student Trust and Agency Funds; and
Be it further resolved that the bank is hereby authorized to pay checks drawn on the
accounts listed below when signed by the fund treasurer and countersigned by the
school principal or Superintendent of Schools:

a.

b.

Central High School: Bank of NY/NEFCU Savings
Treasurer: Mr. Ronald Rini
Principal: Mr. Joseph Pompilio

Memorial Junior High School: Bank of NY Checking & Savings
Treasurer: Ms. Joan Faust
Principal: Dr. Kathleen Cairo

c.

d.

North High School: HSBC
Treasurer:
Principal:

Ms. Rosemarie Cuccia
Dr. Thomas Troisi

e.

South High School: Bank of NY Checking/NEFCU CD
Treasurer: To be announced
Principal: Dr. Stephen Lando

Congressman Raymond McGrath Scholarship Fund: Bank of NY CD
Treasurer: Ms. Marianne VanDuyne (R.S, Abrams)
Deputy Treasurer: Ms. Joan Boyd
Deputy Superintendent: Mr. AI Chase
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BONDING OF TREASURERS OF EXTRA-CLASSROOM ACTIVITIES FUNDS
AND STUDENT TRUST AND AGENCY FUNDS
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the treasurers of the Extra-classroom Activities Funds and
Student Trust and Agency Funds are to be insured by a blanket bond policy up to
$100,000 each.

ESTABLISHMENT OF PETTY CASH FUNDS
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the following Petty Cash Funds are hereby established for the
payment in advance of authorization of properly itemized bills for materials, supplies
or services to the District under conditions calling for immediate payment thereof.
Such monies as the Board of Education may from time to time authorize shall
become a part of such Petty Cash Funds; and

Be it further resolved that in the administration of such Petty Cash Funds, compliance
be had with regulations of the Commissioner of Education now or hereafter in force.
All petty cash funds are in the amount of $100.

Petty Cash Fund Amount

Board of Education

Superintendent of Schools

Administration

Central High School

Memorial Junior High School

North High School

South High School

Adult School

Summer School

Instructional Services Center

Fund Custodian

District Clerk

Secretary to Superintendent

Deputy Superintendent

Principal

Principal

Principal

Principal

Director of Adult Education

Principal of Summer School

Supervisor of ISC

DATES AND TIMES OF BOARD COMMITTEE MEETINGS AND
BUSINESS MEETINGS
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried
unanimously, it was resolved that the Board Committee Meetings, to review
materials on which action will be taken at the regular meetings, are scheduled to
be held on the first Tuesday of each month, at 8 p.m. in the Board Room at One
Kent Road, Valley Stream, New York. An Executive Session will be held at 7
p.m., unless otherwise noted.

None in July
None in August
September 7
October 5

November 2
December 7
January 4
February 1

-5-

March 1
April5
May 2
June 7

'iI:



G

C

Be it resolved that the Business Meetings of the Board of Education are scheduled
to be held on the second Tuesday of each month in the Board Room at One Kent
Road, Valley Stream, New York or at one of the district schools. Executive
Session will be held at 7:00 p.m., unless otherwise noted. The regular business
meeting will begin at 8 p.m., unless otherwise noted.

July 13
August 31
September 14
October 12

November 9
December 14
January 11
February 8

March 8
April 12
May 10
June 14
July - To Be Determined
August 30

25. MILEAGE RATE FOR USE OF PRIVATE VEHICLES
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the rate of reimbursement for the use of privately owned vehicles
for authorized transportation is established at $.37 per mile and that the mileage rate
for maintenance personnel utilizing their private vehicles to carry tools and materials
to and from job sites is established at $.43 per mile; to be paid upon the receipt of
properly executed transportation reimbursement request forms which are to be
submitted monthly.

26. APPLICATION TO VALLEY STREAM UFSD 30 FOR PLAYING FIELD AT
THE FOREST ROAD SCHOOL
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Deputy Superintendent is authorized to make application for
use of the playing field at the Forest Road School for the school year. (Proof of
insurance is to be provided at the time application is made).

27. MEMBERSHIP IN ASSOCIATIONS FOR THE 2004-05 SCHOOL YEAR
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Valley Stream Central High School District will join the
following Associations for the 2004-05 school year:

American Educational Research Association
Association of School Business Officials - National, State and Local
Association of School Personnel Administrators - National, State and Local
Association of Supervision and Curriculum Development - National, State and Local
Nassau Association of District Curriculum Officials
National Association of Secondary School Principals
National School Boards Association
National Staff Development Council
New York State Computer and Technology Educators
New York State School Boards Association
New York State School Boards Technology Leadership Network
Phi Delta Kappa International
Slate Association of Municipal Purchasing Officials

-6-
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28. ATTENDANCE AT CONFERENCES
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that Board Members, officers of the Board and school administrators
are authorized to attend the following conferences at the expense of the district:

Scope Educational Conference, L.I., N.Y. October 15-17,2004

New York State School Boards Association, Rochester, New York
October 21-24, 2004

American Association of School Administrators, San Francisco, California
February 17-20, 2005

National School Boards Association, Orlando, Florida April 16-19,2005

29. ATTENDANCE AT NEW YORK STATE SCHOOL BOARDS ASSOCIATION
FUNCTIONS
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that Board members, officers of the Board and school administrators
are authorized to attend the New York State School Boards Association conferences,
seminars and academies at the expense of the district.

30. ELECTION OF VOTING DELEGATE TO NYSSBA ANNUAL MEETING
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Board nominate the Board President as its voting delegate for
the annual meeting of the New York State School Boards Association.

31. ELECTION OF VOTING DELEGATE ALTERNATE TO NYSSBA ANNUAL
MEETING
On motion of Trustee Chiachiere, Bill Stris was nominated as its alternate voting
delegate for the annual meeting of the New York State School Boards Association.
The nominations were closed by Trustee ladevaio, seconded by Trustee Chiachiere.
The Board unanimously voted Trustee Stris as its alternate.

32. FEDERAL AND STATE AID FUNDS
On motion of Trustee Chiachiere, seconded by Trustee DePace, and carried
unanimously, it was resolved that the Board authorizes the Superintendent of Schools
to act as the school district representative in the application for the administration of
federal and state funds.

33. APPOINTMENT OF CO-COMPLIANCE OFFICERS FOR TITLE IX &
COMPLIANCE OFFICER FOR SECTION 504
On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Assistant Superintendent for Personnel & Administration and
Deputy Superintendent are designated as Compliance Officers for Title IX; and the
Assistant Superintendent for Personnel & Administration be designated as
Compliance Officer for Section 504.

-7-
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APPOINTMENT OF COMMITTEES
Trustee Fletcher, President of the Board, resolved that the following committees are
appointed:
Education Committee Business Committee

Walter Nesbeth, III, Chairman
Frank Nuara

Exchange of Community Information
All Board Members

Dr. Frank Chiachiere, Chairman
Paul DePace
Andrew Walters

Policy Committee
William Shis, Chairman
Marie Connelly
Anthony ladevaio

Board Negotiating Committee (BNC)
Walter Nesbeth III, Chairman
Dr. Frank Chiachiere
Dr. Marie Connelly
Frank Nuara

DATES OF BUDGET HEARINGS. REGISTRATION. ANNUAL DISTRICT
MEETING. AND VOTING
On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously,
it was resolved that the following dates are approved:
Dates of Budget Hearings

District 13
District 24
District 30

Registration
District 13
District 24
District 30

Wednesday, May 4,2005 8 p.m.
Thursday, May 5, 2005 8:15 p.m.
Monday, May 3,2005 8p.m.

James A. Dever
Buck School
Forest Road

Tuesday, May 10,2005(continuous registration)
Dever, Howell, Wheeler, Willow
Brooklyn, Buck, Carbonaro
Clearstream, Forest, Shaw

Tuesday, May 17, 2005
7 a.m. to 10 p.m. in Districts 13 and 30
7 a.m. to 9 p.m. in District 24

DESIGNATION OF OFFICIAL NEWSPAPERS OF THE DISTRICT
On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Board designates the following as the two official newspapers
of the Valley Stream Central High School District:

The Herald
Three Village Times

APPOINTMENT OF LIAISON TO BOCES
On motion of Trustee Walters, seconded by Trustee Chiachiere, and carried
unanimously, Trustee Stris was appointed to act as liaison to BOCES, as well as to
serve on the BOCES Budget Advisory Committee.

-8-
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38. READOPTION OF POLICIES AND REGULATIONS
On motion of Trustee Nuara, seconded by Trustee ladevaio, and carried unanimously,
it was resolved that all policies and regulations previously established by the Board of
Education be readopted.

39. READOPTION OF ACADEMIC INTERVENTION SERVICES PLAN
On motion of Trustee Nuara, seconded by Trustee ladevaio, and carried unanimously,
it was resolved that the Academic Intervention Services Plan be readopted for the
2004-05 school year. A copy of the Academic Intervention Services Plan is attached.

40. READOPTIQN OF PROFESSIONAL DEVELOPMENT PLAN
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Professional Development Plan be readopted for the 2004-05
school year. A copy of the Professional Development Plan is attached.

41. READOPTIQN OF CODE OF CONDUCT
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Code of Conduct be readopted for the 2004-05 school year. A
copy of the Code of Conduct will be on file in the office of the Assistant
Superintendent for Curriculum.

42. REVISION OF DISTRICT EMERGENCY PLAN
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the District Emergency Plan be adopted for the 2004-05 school
year. A copy of the District Emergency Plan will be on file in the office of the Deputy
Superintendent.

43. DESIGNATION OF PERSON AUTHORIZED TO TRANSFER FUNDS
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Superintendent of Schools or his designee be authorized to
transfer funds within function codes and also to transfer up to $5,000 between
function codes.

44. DESIGNATION OF PERSONS AUTHORIZED TO ACCEPT SERVICE OF
PLEADINGS AND SUPPORTING PAPERS
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, it
was resolved that in the event that the Valley Stream Central High School District is
named as a party respondent, service upon such school district shall be deemed
proper only if the petition is personally served upon one of the following individuals:
the District Clerk, any member of the Board of Education, the Superintendent of
Schools or his designee.

45. DETERMINATION OF RESIDENCY
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Board, in accordance with Section 100.2(y) of the
Regulations of the Commissioner of Education of the State of New York,
appoints the Superintendent of Schools, and the Deputy Superintendent or the
Superintendent's designee to conduct hearings and to determine whether a child
is entitled to attend the schools of the district for the balance of the school year.

-9-
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46. AUTHORIZED SIGNATURE FOR NASSAU COUNTY CIVIL SERVICE
COMMISSION
On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Board, in accordance with Sections 95,100 and 101 of the
New York State Civil Service Law, authorize the Superintendent of Schools to accept
responsibility for signing payroll certifications. This responsibility cannot be
designated.

47. CONTRACT RENEWAL - RESIDENCY INVESTIGATOR
On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously,
it was resolved, upon recommendation of the Superintendent of Schools, that
Nicholas Luciano, doing business as Primo Courage, Inc., is retained as residency
investigator on a contractual basis for the 2004-2005 school year at an annual cost
of $57,000.

48. CONTRACT FOR BACKGROUND CHECK SERVICES - RESIDENCY
On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously,
it was resolved, that the Board of Education renew its contract with Choicepoint
Services for the provision of on-line background checks at a rate of $2,400 for the
period of July 1, 2004 to June 30,2005.

49. CONTRACT FOR RESIDENCY INVESTIGATION SERVICES
On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Board of Education renew its contract with Phoenix Research
Corporation for the provision of residency investigation services on an occasional
basis, in an amount not to exceed the 2004-05 budgetary appropriation of $8,000.

50. ADOPTION OF 2004-2005 DISTRICT TABLE OF ORGANIZATION
On motion of Trustee Walters, seconded by Trustee Nuara, and carried
unanimously, it was resolved that the Board of Education adopt the 2004-2005
Table of Organization as presented by the Superintendent of Schools. The Table
of Organization is attached.

51. OTHER MATTERS PERTAINING TO REORGANIZATION

52. COMMENCEMENT OF REGULAR BUSINESS MEETING

On motion of Trustee Walters, seconded by Trustee Chiachiere, and carried
unanimously, the Board adjourned the Reorganization Meeting at 8:03 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

c
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM, ONE KENT

ROAD, VALLEY STREAM, NEW YORK ON JULY 13,2004 AT 8:00 p.m.

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, William P. Stris, Dr. Frank Chiachiere, Anthony ladevaio Paul DePace,
Frank Nuara, Andrew Walters, Dr. Marie Connelly

BOARD MEMBERS ABSENT: Walter Nesbeth m

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent;
Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; Gregory Guercio,
Attorney; Arlene Hinkemeyer, Coordinator of Community Information

MEETING OPENED
President Fletcher called the meeting to order at 8:04 p.m.

APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Stris, and carried unanimously, the Board
approved the minutes of the Regular Meeting of June 8,2004, and the Special Meetings of
June 16,2004 and June 29,2004.

COMMUNICATIONS
District Clerk, Kathleen Jensen, announced that there were no communications to read.

RECOGNITION OF VISITORS
President-Fletcher welcomed the visitors. She advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.
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SUPERINTENDENT'S REPORT

A. Use of North High School as Polling Place
On motion of Trustee Walters, seconded by Trustee ladevaio, and carried unanimously,
the Board of Education, upon the recommendation of the Superintendent of Schools
approved the use of North High School as a polling place to conduct a special election on
September 9,2004 regarding the next contract and budget for the East Franklin Square
Library.

B. Information and Exploration

Dr. Austen shared the favorable results from last month's Regents exams. She also said that the
results are up especially in Math A and English. She congratulated the instruction team and the
teachers. She thanked the parents for their support. She said, however, that we still have work
ahead in a couple of areas.

Summer School 2004
There are 1,127 students who attend the summer school program. There are 220 driver
education students. This year the driver's education was outsourced and it seems to be going

th >thvery well. There is a summer academy for ELA and Math in 7 and 8 grade. The summer
music program is well attended. There is a new Summer Academy for incoming 7th graders in
the accelerated program. The goal is to help students with added support to be on an even keel
with their classmates.

The students who are placed in the accelerated track who are having difficulty can be moved
back into the Regents track and some students can move into the accelerated track.
The district has also instituted common final exams in almost all subjects not ending in a
Regents. They are modeled on wording of Regents exams. There will be common standards and
similar assessment.

Attorney's Report
Gregory Guercio submitted a report on the case of McCormick, et. Al. v. the School District of
Mamaroneck and the School District of Pelham.
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Dr. Frank Chiachiere, Chairman, Trustee Paul DePace, Member,
Trustee Andrew Walters, Member)

Resignations/Leaves/Retirements

Approval of Resignations
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
requests for resignations:

Christine Burton - Director of LOTE
Effective August 6,2004 - Other employment

Anthony Cardinale - Technology - Memorial
Effective September 1,2004 -Other employment

Lauren Klein - Science - North
Effective June 30,2004 - Other employment

Sarah LaBonte - Permanent Substitute
Effective May 27,2004 - Personal

Julie Hamer - Special Education - North
Effective June 30,2004 - Other Employment

Francyne Chimato - Mathematics - Central
Effective August 31,2004 - Other Employment

Michelle Rosenthall - Mathematics - Central
Effective August 31,2004 - Relocating

Jeffrey Spahn - Science - Central
Effective August 31,2004 - Personal Reasons

Louis Lago - Summer Recreation - North H.S.
Effective July 1,2004

Requests for Unpaid Leave of Absence for Child Care
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
leaves of absence for Child Care for the 2004-05 school year.

Amy Neuner - Music - Central High School
Donna Lankford - Mathematics - Central High School
Susan Jenco - Science - North High School

•'•ft-
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Appointments
Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teachers to probationary positions (pending
verification of credentials, fingerprinting, and experience) with salary subject to teacher
negotiations effective September 1,2004:

Tobi Kahn - Special Education K-12
Salary Step IMA $52,833

Education: Boston University BS, M.Ed.
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Central High School

Helen Kontoleon - Music
Salary Step 1BA+15 $46,232

Education: C.W. Post (LIU) BA
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Central High School

Antonio Santana - Science
Salary Step 7MA+15 $68,791

Education: Cornell Un. BS; Touro College MS
Experience: Six years in NYC Schools
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Central High School
Other: Mr. Santana will also be appointed as Chairperson for Science at Central High
School

Camile Andriano - Mathematics
Salary Step 2MA+30 $58,311

Education: Hofstra University BBA; MS
Experience: East Meadow Schools, P/T Math at North 03-04
Two-year probation effective 9/1/04-8/31/06
Tentative Assignment - North High School
Other: Tenure in NYC as Elementary Teacher

Michelle Grieco - Mathematics
Salary Step 1BA $45,429

Education: Hofstra U. BA
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Memorial JHS
Other: Leave Replacement - Central H.S. 3/04 - 6/04



C
Danielle Kirschberg - Special Education K-12

Salary Step 2BA+15 $47,738
Education; Dowling College BS
Experience: 1 yr. leave replacement North
Three-year probation effective 9/1/03 - 8/31/06
Tentative Assignment - North H.S.

Madeline Silverman - Special Education K-12
Salary Step 1BA+15 $46,232

Education: Queens College BA
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - South H.S.

Theodore Diamont - Mathematics
Salary Step 6BA+15 $55,880

Education: SUNY at Cortland BS
Experience: NYC Schools (Tenured), Hampton Bays
Two year Probation effective 10/20/03 - 10/20/05
Tentative Assignment - Central H.S.
Other: Previously appointed as L/R at 6/8/04 BOB Meeting

David Wolfstein - Science
Salary Step 5M $61,444

Education: SUNY Binghamton BA; Queens College MS Experience: NYC schools;
South H.S. 2 years
Three-year probation effective 9/1/02 - 8/31/05
Tentative Assignment - South H.S.
Other: Previously appointed as L/R at 6/8/04 BOE Meeting

Melissa Panitz - Art
Salary Step 7MA+15 $68,791

Education: SUNY Albany BA; College of New Rochelle MA
Experience: NYC, BOCES
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Memorial

Regina DeMarinis-Cunningham - Speech
Salary Step 6M $63,920

Education: SUNY New Paltz BA, MS
Experience: Baldwin Schools (Tenured), VSCHSD
Two-year probation effective 9/1-04-8/31/06
Tentative Assignment District wide

C
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c Rebekah Williams - Mathematics
Salary Step ISA $45,429

Education: SUNY at Geneseo BS
Three-year probation effective 9/1/04 - 8/31/07
Tentative Assignment - Central H.S.

Appointment of Leave Replacement Teacher 04-05
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2004 and ending June 30,2005,
unless terminated prior thereto in the manner prescribed by Law:

Dana Long - Science
Salary Step IMA $52,833

Education: NYS Binghamton BS, Molloy College MS
Tentative Assignment - North High School
Other: Ms. Long replaces Susan Jenco who is on childcare leave

Christine Costa - Mathematics
Salary Step 1BA $45,429

Education: Hofstra University B A
Other: Ms. Costa replaces Mrs. Lankford who is on childcare leave
Tentative Assignment Central H.S.

Appointment of Part Time Teacher
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with the
New York State Education Law, appointed the following part time teacher from September 1,
2004 to June 30,2005, unless otherwise noted and unless terminated prior thereto in the manner
prescribed by law.

Laureann Candreva - Mathematics
Salary 2 periods at 9MA+45 $26,030

Education: SUNY Cortland BS; Columbia University MA
Experience: East Meadow Schools
Tentative Assignment - Central High School
Other: P/T 03-04 at Central

Appointment of Chairperson
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following to
the three year probationary position of Chairperson effective July 1,2004 - June 30,2007, unless
terminated prior thereto in the mariner prescribed by Law:

Antonio Santana - Science
Stipend - $9,000
Assignment - Central High School

6
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Appointment of Adult Education Director
On motion of Trustee Chiachiere, seconded by Trustee DePace, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following for
the position of Director of Adult Education for the 2004-05 school year.

Neil Sirignano - Stipend - $8,355

Appointment of Summer Recreation Supervisor
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following to
replace Mr. Louis Lago, who is unable to participate in the summer 2004 program.

Ada Urquiola - Step 1 $19.15/Hour

Appointment of Job Coach
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following to
the position of Job Coach for students in our summer work program.

Paula Hanson
Salary Step 1 $10.32/Hour

Effective July 1 - August 31,2004
Two hours a day, three days a week.

Appointment of Director of Health, Physical Education, Athletics, Recreation and Drivers
Education
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, the Board appointed the following to the position of Director of
Health, Physical Education, Athletics, Recreation and Drivers Education to a three year
probationary position) pending verification of credentials, fingerprinting, and experience)
effective August 16,2004 to August 15,2007:

Nancy Henry
Salary $115,000 (prorated)

Education: SUNY Cortland BS, MS
Experience: Assistant Principal, Altmar-Parish-Williamstown
Middle School 1998 - Present
Director of Athletics/Assistant Principal - Whitney Point SHS 2 years
Director of Physical Education and Athletics, Vestal Central Schools 2 years
Director of Physical Education, Athletics; Teacher Cincinnatus Central School 10 years

- * .fr*~*;r^nrr'^+***-

{/'.. I -. I



c Stipends/Salary Adjustments

C

Salary Adjustments

On motion of Trustee Chiachiere, seconded by Trustee Nuara, and carried unanimously, the
Board approved the following salary adjustments for the 2004-05 School Year Extra Cumcular
Activities: Stipend subject to completion of Teacher negotiations.

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY
CHANGE
Central R. Adams

V. Alaimo
V. Alaimo
H. Alfred
P. Augello
P. Augello
M. Boyce
J. Buonagurio
F. Chimato
D. Coleman
D. Coleman
D. Coleman
P. Davidson
K. DeAngelis
M. Diaz y Diaz
D. English
D. Kassay
K. Kessel
D.Kim
E. Lee
E. Lee
D. Lois
A. Lombardo
L. Lopresti
L. Lopresti
M. Macri
C. Mannino
M. Mutone
S. Nichols
M. Plinto
J. Ramnarine
G. Regan
M. Redlein
M. Redlein

M. Reshard

Recreation Coord.
Orchestra, SH
Band SHS Asst
WghtLft, Spring
Culinary Club
Grade Adv. 11th

Nat' Honor Soc.
Grade Adv. 12th .5
Grade Adv. 10th

Maj Mus Cond
TriMHonSoc
BandSH
Class Wk Coord
Yearbook .5
Lang Hon Soc
Theater Manager
Peace/Env. Club .5
Maj Mus Choreog
Mathletes
Drama, Fall Dir
Technical Dir
Newspaper .5
Varsity Club .5
Varsity Club .5
Comence. Coord
Lang Club Adv
Sci Soc Adv
Weight Lifting
WorldofDiff.5
Student Council
Literary Mag .5
Awards Night
Stage Crafts Fall
Stage Crafts Spiing
World of Difference.
Step Club

9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
3/05-6/30 +
9/1-6/30 +
9/1 - 6/30 +
9/1 - 6/25 +
9/1-6/30 +
9/1-6/30 +
9/2-12/20 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/2-12/20 +
9/1-6/30 +
9/2-12/20 +
91-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
11/3-1/31 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-6/30 +
9/1-1/31 +
2/1-6/30 -f

59/1-6/30 +
9/1-6/30 +

960
4,129
1,984
1,442
1,442
2,656
2,625
1,328
2,016

722
1,442
5,377
1,184
1,376.50
1,442
2,369

721
1,184

960
3,009
3,616
1,808
1,808
1,584

592
1,442
1,442
1,442
1,184.50
2,743

721
721
960
960

1,314.50
1,184

8
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Central

Memorial

o

€

R.Rini
C. Seeley
A. Stance
B. Strauss
B. Strauss
B. Strauss
P. Tirino
J. Valis
C. Varadian
M. Wagner
A. Weinberg
V. Alaimo
V. Alaimo
V. Alaimo
A. Bjelland
A. Bjelland
A. Bjelland
J. Blackman
J. Blackman
G. Brazil
L. Camillieri
D. Carberry
M. Catti
B. Coleman
J. DeStefano
A. Erdos
A. Erdos
J. Faust
J. Guastafeste
J. Guastafeste
M. Healy
M. Healy
M. Jackson-Powell
K. Martin
K. Martin
K. Martin
K. Martin
M. McConnell
M. McConnell

Xtra Class Act. Treas
Grade Adv 12th .5
Computer Club
FBLA Advisor
Year Book Adv .5
School Store Adv
Maj Mus Dir
Newspaper .5
SADD Adv
Student Activities Dir
Quiz Bowl Adv.
Orchestra
Tri Honor Soc
Musical Conductor
Choreographer
Drama Director
MajDirSprJHS.5
Mathcounts
Mathletes
Grade 7 Advisor
Scrabble Club
Art & Poster Club
Grade 8 Advisor .5
Newspaper
Creative Writing
Brass Ensemble
Band JHS
Activities Treas.
Basketball Club
Recreation Coord.
Choir Chamber
Chorus 8/9
PALS
Choir Jazz Show
Music Director
Maj Mus. Director .5
Cultural Club
SADD
World of Difference

9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
.9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
1/05-5/05
1/1-4/30
9/1 - 12/15
1/2-4/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1 - 12/04
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
1/2-4/30
1/2-4/30
9/1-6/30
9/1-6/30
9/1-6/30

3,169
1,744.50

960
1,184
1,585
1,442
3,361
1,808
1,442
4,354
1,184
2,881
1,442

595
1,442
2,689
1,344.50
1,442
1,442
1,153
1,442
1,184

464
3,169
1,442
1,184
4,642
3,616

960
1,442
1,442
5,377
1,442
1,442
1,442
1,200.50
1.184
1,442
2,625
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SCHOOL
CHANGE

Memorial

North

COACH/ADVISOR

L. Melucci
T. Mintz
P. Naglieri
L. Pravda
L. Pravda
C. Sanosian
J. Scallan
M. Serif
M. Serif
B. Wade
T. Zultowski
P. Alessi
S. Apollo
S. Apollo
W. Bachman
W. Bachman
S. Bernstein
S. Bernstein
R. Bobe
S. Bruce
J. Buonaspina
J. Giro
R. Cuccia
R. Cuccia
K. Cunningham
A. Daddino
I. D'Angio
D. Dudash
D. Dudash
K. Ehrlich
K. Ehrlich
V. Fischer
V. Gambina
V. Gambina
J. Goldstein
R. Hayden
R. Hayden
R. Hayden
R. Hayden
P. Hirsch

ACTIVITY SEASON +/-

Homework Club 9/1 - 6/30 +
Grade Adv. 8th .5 9/1-6/30 +
Student Act Dir 9/1 - 6/30 +
Ceramics Club 9/1-6/30 +
Photography Club 9/1 - 6/30 +
Yearbook 9/1-6/30 +
Student Council .5 9/1 - 6/30 +
Student Council .5 9/1 - 6/30 +
Mem. News Club 9/1 - 6/30 +
Language Club 9/1 - 6/30 +
National Honor Soc. 9/1 - 6/30 +
Sci Honor Soc 9/1-6/30 +
Gr Adv, 10th .5 9/1-6/30 +
One Act PI. Gr. 10, .5 12/1 - 2/1 1 +
Student Act Dir 9/1-6/30 +
Varsity Club 9/1-6/30 +
One Act Play 11th 12/1-2/2 +
Grade Adv 11th 9/1-6/30 +
SADD .5 9/1-6/30 +
Art Club 9/1-6/30 +
Nat'l Honor Soc 9/1 - 6/30 +
Maj. Mus. Choreo. 10/1-12/17 +
Extra Class Act Treas 9/1 - 6/30 +
Awards Coord. .3 1/1 - 6/30 +
Student Council .5 9/1-6/30 +
Weightlifting (Sp) 4/15 - 6/24 +
Grade 7 Adv. .5 9/1-6/30 +
Maj Musical Dir 9/2 - 12/15 +
Chorus JHS 9/1-6/30 +
Student Council SH 9/1 - 6/30 +
World of Difference 9/1 - 6/30 +
Table Tennis Club 9/1 - 6/30 +
Grade Adv 9th .5 9/1-6/30 +
Foreig Lang Hon Soc 9/1 - 6/30 +
Awards Coord. .3 1/1 - 6/30 +
Orchestra JHS 9/1-6/30 +
Orchestra SHS 9/1-6/30 +
Tri M Mus Hon Soc 9/1-6/30 +
Maj Mus Dir SH Fall 9/1 - 12/15 +
Newspaper .5 9/1 - 6/30 +

PAY

3,616
576.50

5,059
1,442
1,442
3,616
1,376.50
1,584.50
1,184
1,442

960
1,442
1,264
481

5,059
2,112
1,184
3,489

480
1,184
2,625
1,184
3,616

197
1,184
1,184

480
1,442
2,881
3,616
2,625
1,442
1,264
1,442

240
2,881
4,129
1,442
3,009
1,808

C,
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SCHOOL COACH/ADVISOR ACTIVITY

c

SEASON +/- PAY
CHANGE

North D. Jackman
W.Kerr
W.Kerr
W.Kerr
D. Kirschberg
M. Miceli
J. Miller
J. Miller
J. Moniaci
G. Morgan
M. Morris
M. Morris
M. Morris
A. Nafte
A. Nafte
J. Novello
K. O'Donohue
J. O'Leary
F. Orgel
E. Palazzo
E. Palazzo
E. Palazzo
E. Palazzo
J. Raffanello
S. Restuccio
K. Rieger
N. Ryan
N. Ryan

- V. Scaglione
V. Scaglione
L. Scanlon
T. Schiavo
T. Schiavo
E. Swinton
E. Swinton
A. Urquiola
P. Verambeck
T. Williams
T. Williams
E. Affonso
E. Affonso
A. Agnesini
A. Agnesini

It's Academic 9/1-6/30 +
Band SHS 9/1-6/30 +
Band/Jazz 9/1 - 6/30 +
Maj.Mus.Cond. 9/1-6/30 +
SADD .5 9/1-6/30 +
Grade Adv 9th' .5 9/1-6/30 +
Interact Club .5 9/1-6/30 +
Yearbook SHS, .5 9/1 - 6/30 +
Drama Troupe 9/1 - 6/30 +
Ecology Club, .5 9/1-6/30 +
Band JHS 9/1-6/30 +
Band Aide SHS 9/1-6/30 +
Stage Band Adv JH 9/1 - 6/30 +
Stage Craft Fall 9/1-6/30 +
Stage Craft Spring 9/1 - 6/30 +
MathletesSHS 9/1-6/30 +
Interact Club, .5 9/1-6/30 +
Grade Adv 8th, .5 9/1-6/30 +
Yearbook, SHS, .5 9/1 - 6/30 +
Occ Ed Honor Soc 9/1 - 6/30 +
Peach Club/STOP 9/1 - 6/30 +
Kids on the Block 9/1 - 6/30 +
Commenc. Coord. 9/1 - 6/30 +
Stud. Council JHS. .5 9/1 - 6/30 +
Ecology Club .5 9/1-6/30 +
MathletesJHS 9/1-6/30 +
Grade Adv 12th, .5 9/1-6/30 +
One Act Play 12th .5 12/1 - 2/2 +
Grade Adv 10th, .5 9/1-6/30 +
One Act Play. 10th .5 12/1 - 2/1 1 +
Math Honor Soc 9/1 - 6/30 +
Weightlifting Win 12/1 - 3/31 +
Recreation Coord 9/1 - 6/30 +
Newspaper .5 9/1 - 6/30 +
Grade Adv. 8th .5 9/1-6/30 +
Grade Adv. 7th .5 9/1 - 6/30 +
Technical Director 9/1 - 6/30 +
One Act Play 12th .5 12/1-2/2 -f
Grade Adv 12th .5 9/1-6/30 +
Grade Adv. 7th .5 9/1-6/30 +
One Act Play 7 .5 12/1 - 3/30 +
Fitness Club Fall 9/1-6/30 +
Fitness Club Spring 2/1 - 6/30 +

1,442
5,377
1,442

722
480

1,264
1,376.50
1,808
2,625

721
2,881
1,024
1,442

960
1,184
1,442
1,808

576
1,808
1,442
1,442
3,616

721
1,184.50

721
960

1,744.50
721

1,264
481

1,442
1,184
1,442
1,584.50

576.50
480

2,753
721

1,744
469
480

1,442
1,442
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SCHOOL COACH/ADVISOR ACTIVITY
CHANGE

South

SEASON +/- PAY

R.AH
K. Alvarez
K. Alvarez
K. Alvarez
P. Antonelli
M. Aylmer
J. Battaglia
M. Bedell
E. Bongo
V. Calderaro
V. Campbell-Dowe
J. Ferranti
N. Fornabia
P. Franco
K. Grant
K. Grant
S. Guzowski
S. Guzowski
K. Hayden
K. Hayden
K. Hayden
K. Hayden
K. Hayden
T. Holly
T. Holly
T. Holly
T. Holly
A. Keany
A. Keany
A. Keany
A. Keany
M. Keegan
M. Keegan
L. King-Giordano
L. King-Giordano
E. Klamkin
E. Klamkin
E. Klamkin
G. Krieger
G. Krieger
N. Landman
R. Lipsky
P. Lowe
P. Lowe

Occ Ed Honor Soc. .59/1-
DramaProd.Dir.5 9/2-
GradeAdv.9th.5
One Act Play 9th .5
Key Club
Student Counc. JH
Bravo .3
BandJH
Occ Ed. Honor Soc .59/1
Newspaper 9/1
Step Squad 9/1
Student Coun. JH .5 9/1
Student Coun. SH.5 9/1
Second Lang. Honor S.9/1

9/1-
9/2-
9/1-

5 9/1-
9/1-
9/1-

World of Diff. .5
Peer Mediation .5
Grade Adv. 9th .5
One Act Play 9th .5
Band Aide
Chorus JH
Maj Mus Dir Spr
Music Honor Soc .5
Musical Dir JH
Music Honor Soc .5
Maj Mus Spr Cond.
Wind Ensemble
BandSH
Athletic Hon. Soc.
Bravo .3
Grade 8 Adv. .5
One Act Play 8.5
Grade 11 Adv. .5
One Act Play 11
Award Night
Commencement
Chamber Orch
Orchestra JH
Orchestra SH
Nat'l Hon Soc .5
SADD
Student Act. Dir.
Mathletes SH
Stage Crafts Fall .5
Art Honor Soc

12

9/1
9/1-
9/1-
9/1-
9/1
9/1
1/1
9/1
9/2
9/1
2/1
9/1
9/1
9/1
9/1
9/1
9/1
9/1
0/1
1/1
1/1
9/1
9/1
9/1
9/1
9/1
9/1
9/1
9/1
9/1

6/30
10/31
6/30
2/28
6/30
6/30

-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-4/30
-6/30
-12/30
-6/30
-4/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/30
-6/25
-6/25
-6/30
-6/30
-6/20
-6/30
-6/30
-6/30
-6/30
-10/31
- 6/30

-h

-f

480
1,504
1,264

791
1,442
1,314

704
2,881

480
3,616
2,625
1,056
1,584
1,184
1,312

721
1,264

721
1,024
2,881
1,442

721
1,442

721
722

1,442
5,377
1,808

789
576
592

1744
1442

721
721

1,442
2,881
4,129
1,803
1,442
5,059
1,442

721
1,442

sv-
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SCHOOL COACH/ADVISOR
CHANGE

P.Lowe
B. Madigan
M. Mariano
E. McKenna
D. Mulhearn
R. Nikas
R. Nikas
M. Perlman
M. Perlman
T. Stannish
N. Sirignano
F. Spinelli
L. Tintella
L. Tintella
R. Valletti
R. Valletti
C. Viggiano
F. Visone
J. Weber
J. Weber
S. Williams
S. Williams
D. Wolfstein
Zatorski
T. Zatorski
T. Zatorski
T. Zatorski

ACTIVITY

Stage Crafts JH. 5
Bravo .3
Linnean Society
Math Honor Soc .5
It's Academic
Grade Adv 10th .5
One Act Play 10th .5
Peer Mediation .5
WorldofDiff..5
Grade 8 Adv. .5
Science Hon Soc
Sec. Lang. Hon. S.
One Act Play 12th

Grade Adv 12th

Art/Poster Club
Nat'l Hon Soc. .5
Stage Craft (Spring)
Chess Club
One Act Play 10th .5
Grade Adv 10th .5
Grade Adv 7th .5
One Act Play 7th .5
School Store
LI Connection
Chorus SH
JHMusDirFall
SH Maj Mus. Dir.

SEASON

9/2-12/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
1/1-2/28
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
1/1-2/28
9/1-6/30
9/1-6/30
9/1-6/30
2/1-4/30
12/1-3/31
1/1-2/28
9/1-6/30
9/1-6/30
12/1-3/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-12/1
2/1-4/30

+/- PAY

+ 721
+ 789
+ 960
+ 1,184
+ 1,184
+ 1,264
+ 1,264
+ 721
+ 1,312
+ 576
+ 2,625
+ 1,184
+ 1,442
+ 3,489
+ 1,442
+ 1,808
+ 1,184
+ 1,442
+ 721
+ 1,264
+ 469
+ 480
+ 960T.
+ 1,442
+ 5,377
+ 3,009
+ 3,361
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Salary Adjustments
On motion of Trustee Chiachlere, seconded by Trustee Nesbeth, the Board recommended
approval of the following salary adjustments for the 2004-05 School Year Interscholastic
Activities: Stipend subject to completion of Teacher negotiations.
On motion of Trustee Walters, seconded by Trustee Stris, and carried unanimously, the Board
approved to table the following salary adjustments for Central and passed the following salary
adjustments for North, South and Memorial for the 2004-2005 School Year Interscholastic
Activities: Stipend subject to completion of Teacher negotiations

SCHOOL ADVISOR
Central H. Alfred

L. Fiorentino
N. Karamalis
B. Klein
A. Lombardo
T. Lopez
C. LoPiccolo
W. Luzzi
C. Maturando
L. Monteleone
M. Mutone
M. Parisi
H. Simpkins
T. Yerou

Memorial J. Cobia
J. Dasch
K. Flynn
B. Goldman
M. Hovanec
A. Masullo
M. Serif
D. Sonkin
D. Sonkin
D. Tsiorvas

North D. Bart
T. Boyens
M. Calderaro
K. Cunningham
A. Daddino
I. D'Angio
S. DiSclafani
M. Frazer
K. Geneva
K. Guzzardo
G. Hodum
T.Johnson

INTERSCHOLASTIC
ACTIVITY
JV Football HC
VAR Boys Soccer HC
JV Football AC
VAR Girls Soccer AC
Equipment Manager
VAR Girls Volleyball HC
JV Boys Soccer HC
VAR Football AC
VAR Girls Soccer HC
JV Football AC
VAR Football HC
JV Girls Volleyball HC
VAR Football AC
VAR Girls Tennis HC
JHS Girls Soccer HC (7)
JHS Football AC
JHS Boys Soccer AC
JHS Football HC
JHS Boys Soccer HC
JHS Coed X-CountryHC
JHS Football AC
Equipment Manager
JHS Girls Soccer HC (8)
JHS Kickline
JHS Girls Soccer HC
VAR Coed X-CountryHC
JV Boys Soccer HC
JHS Girls Soccer AC
JHS Football AC
JHS Cheerleading
JHS Boys Soccer HC
VAR Girls Soccer HC
JV Kickline
VAR Girls Volleyball HC
JV Football AC
JV Girls Volleyball HC

+/
SEASON
8/23-11/28 +
8/30-11/28 +
8/23-11/28 +
8/30-11/28 +
8/23-6/30 +
8/30-11/28 +
8/30-11/28 +
8/23-11/28 +
8/30-11/28 +
8/23-11/28 +
8/23-11/28 +
8/30-11/28 +
8/30-11/28 +
8/30-11/28 +
9/8-10/30 +
9/8-11/6 +
9/8-10/30 +
9/8-11/6 +
9/8-10/30 +
9/8-10/30 +
9/8-11/6 +
9/8-6/30 +
9/8-10/30 +
9/8-3/19 +
9/8-10/30 +
8/30-11/28 +
8/30-11/28 +
9/8-10/30 +
9/8-11/6 +
9/8-3/19 +
9/8-10/30 +
8/30-11/28 +
8/23-3/19 +
8/30-11/28 +
8/23-11/28 +
8/30-11/28 +

PAY
CHANGE
4757
5369
4278
3485
2142
5369
3485
4157
5055
4278
6784
3678
4157
3089
3507
2753
2588
4278
3326
2439
2753
2142
3507
2241
3507
6013
3893
2428
2753
1178
3326
5369
2241
5369
4278
3893
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o

N. Kalin
R. Kochie-Ramos
J. Kostkowicz
T. Maddock
G. Marrero
P. Mayo
C. McNamara
A. Nafte
M. Paolillo
T. Schiavo
D. Schmidt
H. Sheridan
K. Simidian
A. Smith
L. Tauber
A. Unterweiser
J. Battaglia
C. Bottjer
R. Boyd
C.Byrne
B. Cheswick
J. Coffin
M. DePace
P. DiThomas
D. Drumm
D. Fletcher
L. Griffin
N. Harloff
W. Levins
M. Mahler
J. Mahlstadt
R. Nikas
J. Powers
R. Renz
S. Stueber
K. Unterweiser
F. Visone
G. Wyche
G. Wyche

VAR Boys Soccer HC
VAR Girls Tennis HC
JV Football AC
VAR Football AC
VARKickline
Equipment Manager
JHS Football AC
VAR Boys Soccer AC
VAR Football AC
VAR Football HC
VAR Girls Soccer AC
JHS Football HC
VAR Cheerleading
JHS Coed X-CountryHC
JV Girls Soccer HC
JV Football HC
JHS Girls Soccer HC
VAR Boys Soccer AC
VAR Boys Soccer HC
VAR Coed X-Country HC
JV Football AC
JV Boys Soccer HC
JV Girls Soccer HC
VAR Girls Tennis HC
JHS Football AC
VAR Cheerleading
VAR Football HC
VAR Girls Volleyball HC
VAR Football AC
JV Football AC
VARKickline
JV Girls Volleyball HC
VAR Girls Soccer AC
JHS Football AC
VAR Football AC
JHS Coed X-Country HC
VAR Girls Soccer HC
Equipment Manager
JHS Football HC

8/30-11/28
8/30-11/28
8/23-11/28
8/23-11/28
8/23-3/19
8/23-6/30
9/8-11/6
8/30-11/28
8/23-11/28
8/23-11/28
8/30-11/28
9/8-11/6
8/23-3/19
9/8-11/6
8/30-11/28
8/23-11/28
9/8-10/30
8/30-11/28
8/30-11/28
8/3041/28
8/23-11/28
8/30-11/28
8/30-11/28
8/3041/28
9/8-11/6
8/30-11/28
8/23-11/28
8/3041/28
8/23-11/28
8/23-11/28
8/23-3/19
8/23-11/28
8/30-11/28
9/8-11/6
8/23-11/28
9/8-11/6
8/2341/28
8/23-6/30
9/8-11/6

+

+

4730
3089
4278
4757
1923
2142
2753
3678
4757
6784
3485
3997
2637
2439
3893
4757
3326
3893
5369
5693
3997
3485
3893
3089
3155
2637
6784
5055
4757
3678
2528
3485

- 3485
- 2940
- 4757
r 2241

h 4730
h 2142
\- 4278

Trustee Walter Nesbeth ni arrived at 8:45 p.m. and was sworn in by Attorney Gregory Guercio.
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Committee on Special Education

Appointment of Members and Alternates to the Committee on Special Education
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board appointed the following list of members and alternates, including all regular education
teachers, as per the Commissioner's Regulations, Part 200.3c(3)(I), to the Committee for Special
Education, effective July 1,2004 for the 2004-05 school year, as follows:

Michelle Gay
Yiendhy Fernandez
Ann Alter
Barbara Baldesare
Rose Formato
Lee Kramer
Helene Harris
Sharon Komar
Nancy Lane
Carol Lucente
Clare Monahan
Janette Simonson
Norka Truitt
Georgeann Christiansen
William Clewell
Mark Perlman
Mark Peterson
Gary Mandell
Regina Treglia
Richard Addes, MD

Alternate Chairpersons
Nell Landman
Catherine Ward
Mark Peterson

Chairperson
Chairperson
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
Parent Member
School Psychologist
School Psychologist
School Psychologist
School Psychologist
School Psychologist
School Psychologist
Physician

Chairperson, Special Education Teacher/Department Head
Chairperson, Special Education Teacher/Department Head
Chairperson, School Psychologist

Members on the Committee for Special Education
Dana Ballatore
Sharon Best
Rene Bobe
Kathleen Bock
Richard Boyd
Nancy Bresnan
Jennifer Buonagurio

Special Education Teacher
Speech Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
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Appointment of Members and Alternates to the Committee on Special Education
(continued)

Colleen Byrne
Patrice Davidson
Danielle DiRienzo
Frances Evans
Jeffrey Field
Yiendhy Fernandez
Michelle Geller
Suzanne Greene
Kimberly Hunt
Doreen Kealey-Sullivan
Danielle Kirschberg
Kristen Kryoneris
Matthew Landin
Nell Landman
Lisa LiVigni
Kelli Meier
Tracy Mintz
Sara Nichols
Michelle Puleo
Mary Anne Riccio
Jennifer Scallan
Denise Shannon
Jeanne Stack
Tara Stannish
Maritza Suarez Liriano
Catherine Ward
Jennifer Weber

Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher
Special Education Teacher

Appointments of members to the Committee for Special Education Subcommittees

Central High School
Gary Mandell. Chairperson
Doreen Kealey, Chairperson
Beatrice Davidson
Dana Ballatore
Jennifer Buonagurio
Kimberly Hunt
Sara Nichols
Georgeann Christiansen

Memorial Jr. High School
William Clewell, Chairperson
Michelle Geller, Chairperson
Yiendhy Fernandez
Mary Anne Riccio
Matthew Landin
Frances Evans
Tracy Mintz
Jennifer Scallan
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Appointments of members to the Committee for Special Education Subcommittees
(continued)

South High School
Mark Perlman, Chairperson
Nell Laridman, Chairperson
Nancy Bresnan
Richard Boyd
Colleen Byrne
Suzanne Greene
Kelli Meier
Jeanne Stack
Jennifer Weber
Danielle DiRienzo
Tara Stannish

North High School
Mark Peterson, Chairperson
Catherine Ward, Chairperson
Kathleen Bock
Rene Bobe
Kristen Kryoneris
Michelle Puleo
Denise Shannon
Lisa LiVigni
Maritza Suarez Liriano
Jeffrey Field
Danielle Kirschberg
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c REPORT OF THE BUSINESS COMMITTEE

c

Business Administration Committee (Trustee Walter Nesbeth ID, Chairman, Trustee Frank Nuara,
Member)

Approval of Vouchers
On motion of Trustee Nesbeth, Seconded by Trustee Stris, and carried unanimously, the Board
approved the attached Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund,
Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers'
Compensation Fund.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved the attached Treasurer's Report.

Personnel

Retirement
Clerical
On motion of Trustee Nesbeth seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the retirement of the following employee:

Eileen Layne
Assignment - North High School
Effective - August 27,2004
Mrs. Layne served the school district for twenty years.

Resignations
Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following resignation:

Joseph Munna
Assignment - South High School
Effective-April 29,2004
Reason: Personal

Laborer
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following resignation:

John Killeen
Assignment - Maintenance
Effective - August 2,2004
Reason: To accept another position

19



c Resignations (continued)

Cleaner
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service regulations, approved the following resignation:

John Valerio
Effective - August 2,2004
Reason: To accept another position

Cleaner Part-Time
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service regulations, approved the following resignation:

Donald Holupka
Effective-May 26,2004
Reason: Personal

c

Terminations

Cleaners Part-Time
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following:

John Ferraro
Assignment - South High School
Effective-June 30, 2004

Anthony Palmiotti
Assignment - Memorial Junior High School
Effective-June 30,2004

Appointments

Student Worker
On motion of Trustee Nesbeth, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following:

Martin Garcia
Assignment - Memorial Junior High School -
Summer Recreation Program
Salary - $5.50 per hour
Effective - June 28,2004 - August 30,2004

c
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Appointments (continued)
Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee ladevaio, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following:

Michael Joyce
Assignment - South High School
Effective - September 1,2004
Salary-$105 per day
Reason: To fill vacancy created by resignation of Yvonne John on March 12,2004.

Cleaner
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following:

John Killeen
Assignment - North High School
Effective - August 2, 2004
Salary-$39,809
Reason: To fill vacancy created by resignation of John Valerio on August 2,2004.

Laborer
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following:

John Valerio
Assignment - Maintenance
Effective - August 2,2004
Salary-$41,286
Reason: To fill vacancy created by resignation of John Killeen on August 2,2004.

Transportation

Negotiated Contracts - Elmont Memorial High School
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved the negotiated contract between the Valley Stream Central High School District and
Veterans Transportation Bus Company in order to transport a student to a special program from
July 1,2004 through August 31,2004 as follows:

WE Laidlaw Veterans
$95 per day No Bid

_____ Suburban Acme
$55 per day No Bid No Bid
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Negotiated Contracts - Mineola Day Treatment Center
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved the negotiated contract between the Valley Stream Central High School District and
Veterans Transportation Bus Company in order to transport two students to a special program
from July 1,2004 through August 31,2004 as follows.

WE Laidlaw Veterans Suburban Acme
No Bid No Bid $220 per day No Bid No Bid

Transportation Contract Bids - Summer 2004
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved that all applicable Southwest Quadrant bids be awarded to the lowest responsible
bidder meeting all applicable specifications, to be utilized by the Valley Stream District
Transportation Office to transport Valley Stream Central High School District students.

Bids for the Southwest Quadrant of Nassau County school districts were received in Island Park
School District on Wednesday, June 2,2004 at 10 AM for Transportation of children in the
2004-2005 school year. The bid information is attached.

Transportation Contract Bids - 2004-2005 School Year
On motion of Trustee Nesbeth, seconded by Trustee Nuara, and carried unanimously, the Board
approved that all applicable Southwest Quadrant bids be awarded to the lowest responsible
bidder meeting all applicable specifications, to be utilized by the Valley Stream District
Transportation Office to transport Valley Stream High School District students.

Bids for the Southwest Quadrant of Nassau County school districts were received in Island Park
School District on Wednesday, June 2,2004 at 10 AM for Transportation of children in the
2004-2005 school year. The bid information is attached.

Award of Masonry Bid
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
approved the award for masonry reconstruction work as indicated:

Contract #1 - Memorial Junior High School -
Project 0002-026
Robert D. Anderson Co. $48,780

Contract #2 - Central High School - Project 0001-028
Robert D. Anderson Co. $10,200

SEQRA Resolution
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
declared the following building project a Type n action under the State Environmental Quality
Review Act (SEQRA).

Central High School Roofing - Project 0001-029
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Agreement with Nassau County Department of Health
On motion of Trustee Nesbeth, seconded by Trustee ladevaio, and carried unanimously, the
Board upon the recommendation of the Superintendent of Schools, authorized the Board
President to sign an agreement with the Nassau County Department of Health to utilize
Memorial Junior High School as medication/inoculation distribution site in case of emergency.

Approval for Use of School Facilities
On motion of Trustee Nesbeth, seconded by Trustee Stris, the Board having the recommendation
of the Superintendent of Schools, approved the following organization for first time use of
school facilities:

Southside Basketball

On motion of Trustee Nesbeth, seconded by Trustee Nuara, and carried unanimously, the Board
approved the motion to table the request of the Southside Basketball organization to use the
school facilities pending further investigation until the next meeting.

Ratification of Amount to be Raised by Taxation for the 2004-2005 School Year
On motion of Trustee Nesbeth, seconded by Trustee ladevaio, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the ratification of
the certification of the amount to be raised by taxation on the attached page:

Aramark Food Service Contract Renewal
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
upon the recommendation of the Superintendent of Schools, approved the current food service
contract with Aramark Food Service be extended for the 2004-05 school year, with an increase in
the per-meal cost based on the May to May change in the Consumer Price Index.

Tax Anticipation Note Resolution
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the adoption of the Tax
Anticipation Note Resolution:

Tax Anticipation Note Resolution, dated July 13,2004 authorizing the issuance of up to
$10,000,000 of Tax Anticipation Notes of the Valley Stream Central High School District, in the
county of Nassau, state of New York, in anticipation of the collection of real estate taxes levied
in and for the fiscal year ending June 30,2005.
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REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Anthony ladevaio, Trustee Marie
Connelly, Member)

Policy for Adoption as Revised
On motion of Trustee Stris, seconded by Trustee ladevaio, and carried unanimously, the Board
adopted the following policy as presented as revised, having been approved by the Board of
Education on a "temporary basis" at its meeting on June 16,2004

2360 Minutes

Policy for Adoption Under Board of Education Policy 2410
On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
approved the following policy as presented for adoption under Board of Education policy 2410,
requiring a unanimous vote of the Board and requiring further adoption at the Board meeting on
August 30,2004:

5100 Attendance

Executive Session
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously, the
Board approved an Executive Session for the purpose of discussing personnel issues
of a particular person. The Superintendent and Attorney were invited.

The Board returned to open session at 11:45pm.

On motion by Trustee Stris, seconded by Trustee Nuara, the Board approved by roll call the call
for proposals for an internal claims auditor [Yes: Trustees Nesbeth, Stris, Chiachiere, Nuara,
Walters, Connelly, Fletcher; No: Trustee ladevaio: Abstain: Trustee DePace].

On motion by Trustee Stris, seconded by Trustee ladevaio, and carried unanimously, the Board
the position of LOTE Chairperson for South, North and Central, with such position having 2
periods to carry out the responsibilities of the position.

On motion by Trustee Chiachiere, seconded by Trustee Connelly, and carried unanimously, the
Board approved the position LOTE Department Head for Memorial, with this position having 1
period to carry out the responsibilities of the position.

On motion by Trustee DePace, seconded by Trustee Nuara, and carried unanimously, the Board
accepted the appointment of Trustee Chiachiere as Acting District Clerk.
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\ o On motion by Trustee Stris, seconded by Trustee Nuara, and carried unanimously. The meeting
was adjourned at 1 l:50pm.

Respectfully Submitted,

Kathleen A. Jensen
District Clerk
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c UNOFFICIAL MINUTES OF THE REORGANIZATION MEETING

OF THE BOARD OF EDUCATION OF

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT,

HELD IN THE BOARD ROOM, ONE KENT ROAD, VALLEY STREAM, NEW YORK

* JULY 13,2004

1. OPEN MEETING AND ANNOUNCE BOARD MEMBERS
Gregory Guercio, the attorney for the school district opened the 2004 Reorganization
Meeting of the District meeting 17:30 p.m. and Kathleen A. Jensen was appointed
District Clerk at the salary of $7,000.00 per annum as approved by the Board of
Education. Kathleen Jensen was then sworn in as the District Clerk. Kathleen Jensen
then announced that there were 8 members present and declared a quorum. She then
introduced the memb'ers of the high school board of education who were appointed by the
component districts to serve on the Valley Stream Central High School District Board of
Education for the 2004-05 school year. They are: from District 13, Dr. Frank Chiachiere,
Dr. Marie Connelly and Mr. William Stris; from District 24, Mr. Paul DePace, Mr.
Anthony ladevaio, and Mr. Frank Nuara; and from District 30, Dr. Maria Fletcher, Mr.
Walter Nesbeth, and Mr. Andrew Walters. Oaths of office were the administrated.

2. ELECTION OF PRESIDENT
The District Clerk then announced that nominations were open for the Presidency of the
school district for the 2004-2005 school year. On motion of Trustee Walters, seconded
by Trustee ladevaio, Dr. Maria Fletcher was nominated for President. No other
nominations were made and nominations were closed. The vote was unanimous and the
gavel was handed from the District Clerk to the President of the School Board, Dr. Maria
Fletcher.

3. ELECTION OF VICE PRESIDENT
On motion of Trustee Stris, seconded by Trustee Walters, Dr. Frank Chiachiere was
nominated for Vice President. On motion of Trustee ladevaio, seconded by Trustee
DePace, and carried unanimously, the nominations were closed. The vote was
unanimous and Dr. Frank Chiachiere was elected Vice President.

4. DESIGNATION AND BONDING OF REGISTRATION AGENT
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
The District Clerk was designated the Registration Agent and, in accordance with the
insurance consultant's recommendations, should be insured by a blanket bond policy, up
to $100,000.

5. APPOINTMENT OF DISTRICT TREASURER
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried_unanimously,
the accounting firm of R.S. Abrams was appointed the District Treasurer at a fee of
$12,000 per annum.

6. APPOINTMENT OF DEPUTY TREASURER
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
Joan Boyd was appointed Deputy Treasurer at an annual stipend of $3900 per annum.
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7. BONDING OF DISTRICT TREASURER AND DEPUTY TREASURER
On motion of Trustee Chiachicre, seconded by Trustee Walters, and carried unanimously,
the Board approved bonding insurance coverage in the amount of $ 1,000,000 for the
District Treasurer and Deputy Treasurer.

8. APPOINTMENT OF ATTORNEY
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
the firm of Guercio & Guercio was appointed the attorney for the 2004-054 school year
at an annual retainer rate of $35,000 with compensation for litigation services at the rate
of $200 per hour, and that the Board President was authorized to sign.the retainer
agreement, a copy of which will be on file with the District Clerk.

9. APPOINTMENT OF BOND COUNSEL
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
the firm of Hawkins, Delafield & Wood was designated bond counsel for the 2004-05
school year, for the purpose of issuing Tax Anticipation Notes at a rate of $3250 per note,
plus printing, for a total up to $6,500,000 in TANS. A copy of the fee schedule will be
on file with the office of die Deputy Superintendent.

10. APPOINTMENT OF FINANCIAL ADVISORS
On motion of Trustee Connelly, seconded by Trustee DePacc, and carried unanimously,
the New York Municipal Advisory Corporation was designated as financial advisors for-
the preparation of prospectus regarding the issuance of Tax Anticipation Notes, Revenue
Anticipation Notes or Bonds as authorized. A copy of the fee schedule is on file with the
Office of the Deputy Superintendent;

11. APPOINTMENT OF SCHOOL PHYSICIANS
On motion of Trustee Connelly, seconded by Trustee DePace, and carried unanimously,
the school physicians appointed for the 2004-05 school year as follows:

Richard Addes, M.D. • Central/Memorial $18,000
Beth Massey, M.D. North 9,200
Michael Kennedy, MJXSouth 13,750

and that the Board President was authorized to sign the School Physician's Agreement, a
copy of which will be on file with the Assistant Superintendent for Personnel &
Administration.

12. APPOINTMENT OF AUDITOR AND DETERMINATION OF FEE
On motion of Trustee Connelly, seconded by Trustee DePace, and carried unanimously,
the present auditor, Coughlin, Foundotos, Cullen & Danowski was appointed at a fee of
$34,400 which includes fees for GASB 34 compliance reporting, to conduct the annual
audit for the 2004-05 school year.

13. DESIGNATION OF EMPLOYEES AUTHORIZED TO OPEN BIDS
On motion of Trustee Connelly, seconded by Trustee DePace, and carried unanimously,
the Deputy Superintendent and his designee in the Business Office are designated to
perform this function. In their absence, the Assistant Superintendent for Personnel &
Administration was designated to perform this function.
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14. DESIGNATION OF EMPLOYEE RESPONSIBLE FOR ENSURING
DISTRICT COMPLIANCE WITH SECTION 763.84 OF THE ASBESTOS
HAZARD EMERGENCY RESPONSE ACT OF 1986 (AHERA^
On motion of Trustee Connelly, seconded by Trustee DePace, and carried
unanimously, the Director of Facilities for the Valley Stream Central High
School District was designated to perform this function.

15. DESIGNATION OF RECORDS MANAGEMENT OFFICER (RMO1
On motion of Trustee Connelly, seconded by Trustee DePace, and carried
unanimously, Supervisor of Instructional Services Center was designated to perform
this function.

16. APPOINTMENT OF PURCHASING AGENT
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried
unanimously, the Deputy Superintendent was designated to perform this function. In
his absence the Superintendent of Schools will perform this function.

17. APPOINTMENT OF WORKERS' COMPENSATION INSURANCE CONSULTANT
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried unanimously,
the Triad Group was appointed as the Workers' Compensation Insurance Consultant for
the 2004-05 school year at the annual fee of $16,750.

18. DEPOSITORIES OF SCHOOL MONIES
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the following:

Account

General Fund Checking

School Lunch Fund

Capital Fund (Current)

Capital Fund (Bond)

Dental Insurance

Health

Special Aid

Money Market Funds

Bank

Bank of NY

Bank of NY

Bank of NY

JP Morgan Chase

North Fork Bank

North Fork Bank

Bank of NY

Bank of NY
JP Morgan Chase
Citibank
State Bank of LI

Alternates

JP Morgan Chase

JP Morgan Chase

Bank of NY

JP Morgan Chase

JP Morgan Chase

JP Morgan Chase

North Fork Bank

North Fork Bank

North Fork Bank

Bank of NY

Bank of NY

North Fork Bank

MBIA Class Accounts

General Fund

Capital Fund (Current)

School Lunch Fund

Capital Bond Fund
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Payroll Account North Fork Bank JP Morgan Chase North Fork Bank

Investments with necessary accounts:
Bank of NY, JP Morgan Chase, FIeet,.State Bank of LI, MBIA Class

19. AUTHORIZATION TO INVEST DISTRICT MONIES
On motion of Trustee DePaceA seconded by Trustee Chiachiere, and carried
unanimously, the District Treasurer and Deputy Treasurer are hereby authorized to
invest district monies in accordance with Article 35, Section 1723 of the Education
Law and Board of Education Policy 6240.

20. AUTHORIZATION OF FACSIMILE SIGNATURE
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried
unanimously, the District Treasurer, Deputy Treasurer and Assistant Superintendent
for Personnel & Administration of the Valley Stream Central High School District
are authorized to either sign checks manually or by stamp or machine for the purpose
of inscribing facsimile signatures; and shall maintain control of his/her own facsimile
signature plate.

21. ESTABLISHMENT OF EXTRA-CLASSROOM ACTIVITIES FUND AND
STUDENT TRUST AND AGENCY FUND ACCOUNTS
On motion of Trustee DePace, seconded by Trustee Chiachiere, and carried
unanimously, the following funds are to be and are hereby established for the deposit
of all Extra-classroom Activities Funds and all Student Trust and Agency Funds; and
Be it further resolved that the bank is hereby authorized to pay checks drawn on the
accounts listed below when signed by the fund treasurer and countersigned by the
school principal or Superintendent of Schools:

a.

b.

Central High School: Bank of NY/NEFCU Savings
Treasurer Mr. Ronald Rini
Principal: Mr. Joseph Pompilio

Memorial Junior High School: Bank of NY Checking & Savings
Treasurer: Ms. Joan Faust
Principal: Dr. Kathleen Cairo

c.

d.

North High School: HSBC
Treasurer:
Principal:

Ms. Rosemarie Cuccia
Dr. Thomas Troisi

e.

South High School: Bank of NY Checking/NEFCU CD
Treasurer: To be announced
Principal: Dr. Stephen Lando

Congressman Raymond McGrath Scholarship Fund: Bank of NY CD
Treasurer: Ms. Marianne VanDuyne (R.S. Abrams)
Deputy Treasurer: Ms. Joan Boyd
Deputy Superintendent: Mr. Al Chase
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23.

24.

BONDING OF TREASURERS OF EXTRA-CLASSROOM ACTIVITIES FUNDS
AND STUDENT TRUST AND AGENCY FUNDS
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the treasurers of the Extra-classroom Activities Funds and
Student Trust and Agency Funds are to be insured by a blanket bond policy up to
$100,000 each.

ESTABLISHMENT OF PETTY CASH FUNDS
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the following Petty Cash Funds are hereby established for the
payment in advance of authorization of properly itemized bills for materials, supplies
or services to the District under conditions calling for immediate payment thereof.
Such monies as the Board of Education may from time to time authorize shall
become a part of such Petty Cash Funds; and

Be it further resolved that in the administration of such Petty Cash Funds, compliance
be had with regulations of the Commissioner of Education now or hereafter in force.
All petty cash funds are in the amount of $100.

Petty Cash Fund Amount

Board of Education

Superintendent of Schools

Administration

Central High School

Memorial Junior High School

North High School

South High School

Adult School

Summer School

Instructional Services Center

Fund Custodian

District Clerk

Secretary to Superintendent

Deputy Superintendent

Principal

Principal

Principal

Principal

Director of Adult Education

Principal of Summer School

Supervisor of ISC

DATES AND TIMES OF BOARD COMMITTEE MEETINGS AND
BUSINESS MEETINGS
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried
unanimously, it was resolved that the Board Committee Meetings, to review
materials on which action will be taken at the regular meetings, are scheduled to
be held on the first Tuesday of each month, at 8 p.m. in the Board Room at One
Kent Road, Valley Stream, New York. An Executive Session will be held at 7
p.m., unless otherwise noted.

None in July
None in August
September 7
October 5

November 2
December 7
January 4
February 1
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Be it resolved that the Business Meetings of the Board of Education are scheduled
to be held on the second Tuesday of each month in the Board Room at One Kent
Road, Valley Stream, New York or at one of the district schools. Executive
Session will be held at 7:00 p.m., unless otherwise noted. The regular business
meeting will begin at 8 p.m., unless otherwise noted.

July 13
August 31
September 14
October 12

November 9
December 14
January 11
February 8

March 8
April 12
May 10
June 14
July - To Be Determined
August 30

25. MILEAGE RATE FOR USE OF PRIVATE VEHICLES
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the rate of reimbursement for the use of privately owned vehicles
for authorized transportation is established at $.37 per mile and that the mileage rate
for maintenance personnel utilizing their private vehicles to carry tools and materials
to and from job sites is established at $.43 per mile; to be paid upon the receipt of
properly executed transportation reimbursement request forms which are to be
submitted monthly.

26. APPLICATION TO VALLEY STREAM UFSD 30 FOR PLAYING FIELD AT
THE FOREST ROAD SCHOOL
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Deputy Superintendent is authorized to make application for
use of the playing field at the Forest Road School for the school year, proof of
insurance is to be provided at the time application is made).

27. MEMBERSHIP IN ASSOCIATIONS FOR THE 2004-05 SCHOOL YEAR
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Valley Stream Central High School District will join the
following Associations for the 2004-05 school year:

American Educational Research Association
Association of School Business Officials - National, State and Local
Association of School Personnel Administrators - National, State and Local
Association of Supervision and Curriculum Development - National, State and Local
Nassau Association of District Curriculum Officials
National Association of Secondary School Principals
National School Boards Association
National Staff Development Council
New York State Computer and Technology Educators
New York State School Boards Association
New York State School Boards Technology Leadership Network
Phi Delta Kappa International
State Association of Municipal Purchasing Officials
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28. ATTENDANCE AT CONFERENCES
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that Board Members, officers of the Board and school administrators
are authorized to attend the following conferences at the expense of the district:

Scope Educational Conference, L.I., N.Y. October 15-17, 2004

New York State School Boards Association, Rochester, New York
October 21-24,2004

American Association of School Administrators, San Francisco, California
February 17-20, 2005

National School Boards Association, Orlando, Florida April 16-19,2005

29. ATTENDANCE AT NEW YORK STATE SCHOOL BOARDS ASSOCIATION
FUNCTIONS
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that Board members, officers of the Board and school administrators
are authorized to attend the New York State School Boards Association conferences,
seminars and academies at the expense of the district

30. ELECTION OF VOTING DELEGATE TO NYSSBA ANNUAL MEETING
On motion of Trustee ladevaio, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Board nominate the Board President as its voting delegate for
the annual meeting of the New York State School Boards Association.

31. ELECTION OF VOTING DELEGATE ALTERNATE TO NYSSBA ANNUAL
MEETING
On motion of Trustee Chiachiere, Bill Stris was nominated as its alternate voting
delegate for the annual meeting of the New York State School Boards Association.
The nominations were closed by Trustee ladevaio, seconded by Trustee Chiachiere.
The Board unanimously voted Trustee Stris as its alternate.

32. FEDERAL AND STATE AID FUNDS
On motion of Trustee Chiachiere, seconded by Trustee DePace, and carried
unanimously, it was resolved that the Board authorizes the Superintendent of Schools
to act as the school district representative in the application for the administration of
federal and state funds.

33. APPOINTMENT OF CO-COMPLIANCE OFFICERS FOR TITLE DC &
COMPLIANCE OFFICER FOR SECTION 504
On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Assistant Superintendent for Personnel & Administration and
Deputy Superintendent are designated as Compliance Officers for Title IX; and the
Assistant Superintendent for Personnel & Administration be designated as
Compliance Officer for Section 504.

c
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34.

35.

36.

37.

APPOINTMENT OF COMMITTEES
Trustee Fletcher, President of the Board, resolved that the following committees are
appointed:
Education Committee : Business Committee
Dr. Frank Chiachiere, Chairman Walter Nesbeth, HI, Chairman
Paul DePace Frank Nuara
Andrew Walters

Exchange of Community Information
All Board Members

Policy Committee
William Stris, Chairman
Marie Connelly
Anthony ladevaio

Board Negotiating Committee (BNO
Walter Nesbeth III, Chairman
Dr. Frank Chiachiere
Dr. Marie Connelly
Frank Nuara

DATES OF BUDGET HEARINGS. REGISTRATION. ANNUAL DISTRICT
MEETING. AND VOTING
On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously,
it was resolved that the following dates are approved:
Dates of Budget Hearings

District 13
District 24
District 30

Registration
District 13
District 24
District 30

Wednesday, May 4,2005 8 p.m.
Thursday, May 5,2005 8:15 p.m.
Monday, May 3,2005 8p.m.

James A. Dever
Buck School
Forest Road

Tuesday, May 10,2005(continuous registration)
Dever, Howell, Wheeler, Willow
Brooklyn, Buck, Carbonaro
Clearstream, Forest, Shaw

Tuesday, May 17,2005
7 a.m. to 10 p.m. in Districts 13 and 30
7 a.m. to 9 p.m. in District 24

DESIGNATION OF OFFICIAL NEWSPAPERS OF THE DISTRICT
On motion of Trustee Nuara, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Board designates the following as the two official newspapers
of the Valley Stream Central High School District:

The Herald
Three Village Times

APPOINTMENT OF LIAISON TO BOCES
On motion of Trustee Walters, seconded by Trustee Chiachiere, and carried
unanimously, Trustee Stris was appointed to act as liaison to BOCES, as well as to
serve on the BOCES Budget Advisory Committee.
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38. READOPTIQN OF POLICIES AND REGULATIONS
On motion of Trustee Nuara, seconded by Trustee ladevaio, and carried unanimously,
it was resolved that all policies and regulations previously established by the Board of
Education be readopted.

39. READOPTION OF ACADEMIC INTERVENTION SERVICES PLAN
On motion of Trustee Nuara, seconded by Trustee ladevaio, and carried unanimously,
it was resolved that the Academic Intervention Services Plan be readopted for the
2004-05 school year. A copy of the Academic Intervention Services Plan is attached.

40. READOPTION OF PROFESSIONAL DEVELOPMENT PLAN
On motion of Trustee Stris, seconded by Trustee .Walters, and carried unanimously,
it was resolved that the Professional Development Plan be readopted for the 2004-05
school year. A copy of the Professional Development Plan is attached.

41. READOPTION OF CODE OF CONDUCT
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Code of Conduct be readopted for the 2004-05 school yean A
copy of the Code of Conduct will be on file in the office of the Assistant
Superintendent for Curriculum.

42. REVISION OF DISTRICT EMERGENCY PLAN
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the District Emergency Plan be adopted for the 2004-05 school
year. A copy of the District Emergency Plan will be on file in the office of the Deputy
Superintendent.

43. DESIGNATION OF PERSON AUTHORIZED TO TRANSFER FUNDS
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Superintendent of Schools or his designee be authorized to
transfer funds within function codes and also to transfer up to $5,000 between
function codes.

44. DESIGNATION OF PERSONS AUTHORIZED TO ACCEPT SERVICE OF
PLEADINGS AND SUPPORTING PAPERS
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, it
was resolved that in the event that the Valley Stream Central High School District is
named as a party respondent, service upon such school district shall be deemed
proper only if the petition is personally served upon one of the following individuals:
the District Clerk, any member of the Board of Education, the Superintendent of
Schools or his designee,

45. DETERMINATION OF RESIDENCY
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously,
it was resolved that the Board, in accordance with Section 100.2(y) of the
Regulations of the Commissioner of Education of the State of New York,
appoints the Superintendent of Schools, and the Deputy Superintendent or the
Superintendent's designee to conduct hearings and to determine whether a child
is entitled to attend the schools of the district for the balance of the school year.
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46. AUTHORIZED SIGNATURE FOR NASSAU COUNTY CIVIL SERVICE
COMMISSION
On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Board, in accordance with Sections 95, 100 and 101 of the
New York State Civil Service Law, authorize the Superintendent of Schools to accept
responsibility for signing payroll certifications. This responsibility cannot be
designated.

47. CONTRACT RENEWAL - RESIDENCY INVESTIGATOR
On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously,
it was resolved, upon recommendation of the Superintendent of Schools, that
Nicholas Luciano, doing business as Primo Courage, Inc., is retained as residency
investigator on a contractual basis for the 2004-2005 school year at an annual cost
of$57,000.

48. CONTRACT FOR BACKGROUND CHECK SERVICES - RESIDENCY
On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously,
it was resolved, that the Board of Education renew its contract with Choicepoint
Services for the provision of on-line background checks at a rate of $2,400 for the
period of July 1,2004 to June 30,2005.

49. CONTRACT FOR RESIDENCY INVESTIGATION SERVICES
On motion of Trustee Walters, seconded by Trustee Nuara, and carried unanimously,
it was resolved that the Board of Education renew its contract with Phoenix Research
Corporation for the provision of residency investigation services on an occasional
basis, in an amount not to exceed the 2004-05 budgetary appropriation of $8,000.

50. ADOPTION OF 2004-2005 DISTRICT TABLE OF ORGANIZATION
On motion of Trustee Walters, seconded by Trustee Nuara, and carried
unanimously, it was resolved that the Board of Education adopt the 2004-2005
Table of Organization as presented by the Superintendent of Schools. The Table
of Organization is attached.

51. OTHER MATTERS PERTAINING TO REORGANIZATION

52. COMMENCEMENT OF REGULAR BUSINESS MEETING

On motion of Trustee Walters, seconded by Trustee Chiachiere, and carried
unanimously, the Board adjourned the Reorganization Meeting at 8:03 p.m.

Respectfully submitted,

Kathleen A. Jensen
District Clerk

-10-



VALLEY STREAM CENTRAL
HIGH SCHOOL DISTRICT

PROFESSIONAL DEVELOPMENT
PLAN

2004-2005
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o I. NEEDS/DATA ANALYSIS

i.

NYS Learning Standards and the various assessments used to develop our professional
development plan, share many common elements. All roads seem to converge in certain areas.
Motivation, engaging students in learning, the need to teach study skills, the problems of
the disaffected student and stress management for both teachers and students arc the common
threads. NYS learning standards are rather explicit in how we can help our students become self
motivators. Using the vocabularyput forth in the standards, we see "the how".

"Common themes that connect," '"addressing real life problems," and using a "variety of
perspectives" arc some of the tools that teachers will use to motivate students. Students will see
connections, relevance to their own lives and relevance to the multi-cultural and
"interdependent wbrid" of which they are a part

Technology has great importance in our plan as it does in NYS standards. Students will
access, generate, process, and transfer information using appropriate technologies. (See
Attachment VL)

Studies of cultural diversity will help students develop cross-cultural skills and
understanding and address real-life problems. They will see how the arts shape the diverse
cultures of past and present society.

In conclusion, our professional development plan and NYS Learning Standards and assessments
weave a fabric that will be strong, durable, and focused on helping students succeed.

(Note: quotations reflect the actual language found in the NYS standards)



o VALLEY STREAM CENTRAL fflGH SCHOOL DISTRICT

Professional Development Plan

Needs Assessment Sources Used

School Report Card

BEDS data

Student attendance rates

State benchmarks for student performance
<

Teacher surveys

Teacher self-assessment

District Summary of Grade Distribution

Results of NYS Grade 8 ELA and Math Assessments

Results Intermediate Social Studies/Social Studies

Results of NYS Regents Exams

ACT and SAT Reports

STEP

LEAP

PSAT

Terra Nova 6

TONYSS

2.
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

Professional Development Plan

• .• 'Ji>'£•<£''?•/£•"J'-'"'••'
. ,"*'$'?•/ti*:•;&?!*...-•-.

II: Needs Assessment Prioritizing

Student Performance Deficiency

Reading Comprehension

Lack of Motivation

Poor Study Skills

Bias in Schools

Research Skills

Teacher Content/Practice Need(s)
District will provide workshops on:

Strategies for Reading Comprehension

How to Motivate

How to Incorporate Study
Skills in all Content Areas

Conflict Resolution, Violence Prevention
Strategies, and Tolerance/Bias

New Technologies Available in the
Classroom

DUtriCt Goal

Higher Reading Comprehension

Improved Attendance
Improved Scores
Self Directed Learners

Self Directed Learners

Community Contributors

Collaborative Workers

3.



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

Staff Resources:
Curriculum Developers

Content Specialists/Exemplary

Teachers
f

<
Providers:

Institutions of Higher Education /Valley

Stream Teacher Center BOCES (e.g.,

SETRC, BETAQ Consultants

Community:

Community-based organizations

Parents

4.



(District Staff Developers)

What is the teacher/learner process?
What question must I address as I plan a
lesson?
How do I plan a meaningful objective?
How do I plan for growth through self-
reflection?
How do I differentiate instruction?

(Department Chairs)

How do I use data to drive instruction?
How do I incorporate technology as a
tool in the classroom?
How do ! create meaningful, paralleled
assessments?
How to:

• Create curriculum maps
• Align curriculum, concepts &.

standards
• Motivate towards mastery
• Increase content area

literacy/writing skills
• Set goals
• Create models for

differentiation
How do I provide AIS?
How do I internalize & individualize
lesson design?
How do I incorporate staff development
initiatives into my lessons?

How do I develop gap driven
professional development?

How do I develop gap driven
professional development?
How do I ensure instructional delivery
using essential pedagogical skills?

Professional. ' ̂ ""ilopment Plan
IV: Implementation Plan

Who:

1 ",2nd and 3rd year teachers

All teachers &. targeted groups of
teachers

Time Frarrjg:

3 days prior to the school year

. .
Proficiency exams, NYS Assessments,
NYS Regents.. Evidences of standard
learnings as indicated oh the district's
observation forms,. Standard Failure •
Rate, Teacher generated assessments,
Sample lessons. Concept Maps, • :

Curriculum Maps, Samples of Students'
work, Vocabulary lists "..: . • •

Monthly meetings - one hour after th«
school day

Departmental meetings

Lunch & Learn

Superintendents' Conference Day

Individualized meetings during
teacher's prep time

Informal smalt group meetings at
schools

Performance Measure/Data Source:



GUIDANCE CONCERN

Review Graduation Requirement:
Reinforce Goals for Regents Diploma
Rate Increase

College Information Development

Scholarship Information^baring

Financial Aid Awareness

Parent Informational Meeting
Creating and Updating

Establish guidelines for
! eleventh grade conferences

professional Developm-r^Plan IV: Implementation
WHO

All Counselors

All Senior High School
Counselors

Senior High Counselors
T.A.'s

All Counselors

All Counselors and Heads
ofPPS

Senior High Counselors

PROCESS

September-Review New Graduation
Checklist
October- Review Current Twelfth
Graders
January- Review Current Eleventh
Graders

Ongoing information sharing
Attendance at Conferences
Meetings - -•
College Visits

Ongoing information sharing
Meetings

January Attendance at Financial
Aid Meetings

Creation of Early College
Information Night
Change Format of Financial Aid
Night
Change Handout at College Night
Assess South's Senior, College
Night
Change North's Junior College
Night to a District wide event
Creation of NCAA Night
Assess Four Years and Beyond
Assess 7m Grade Orientation
Meetings

Creation of College Application
Process Guide
Creation of College Application
and Acceptance Guide

PERFORMANCE MEASURE

Calculate Regents Diploma Rates
for each counselor; ,;.-•';

Examine ongoing attendance at 4
year colleges "'• ••'. :l

Parent access to information .V:

Evaluation Sheets

Observation of Conferences and
Counselor Feedback



Professional Development Plan
IV: Implementation

GUIDANCE CONCERN
Review Graduation Requirement;
Reinforce Goals for Regents Diploma
Rale Increase

College Information Development

Scholarship Information Sharing

Financial Aid Awareness

Parent Informational Meeting
Creating and Updating

Establish guidelines for eleventh
grade conferences

AIS Guidelines

Create a methodology for sharing
information

Examination of Scheduling Process

Technology Training

WHO
All Counselors

All Senior High School
Counselors

Senior High Counselors,
T.A.'s

All Counselors i
All Counselors & Heads
ofPPS

Senior High Counselors

Junior High Counselors

All Counselors

Alt Counselors

All Counselors

PROCESS
September - Review New Graduation Checklist
October - Review Current Twelfth Graders
January - Review Current Eleventh Graders

Ongoing information sharing
Attendance at conferences
Meetings
College Visits - ^

Ongoing information sharing
Meetings

January attendance at Financial Aid Meetings

Creation of Early College Information Night
Change Format of Financial Aid Night
Change Handout at College Night
Assess South's Senior College Night
Change North's Junior College Night to a
District wide event

Creation of NCAA Night
Assess Four Years and Beyond
Assess 7th Grade Orientation
Meetings

Creation of College Application Process Guide
Creation of College Application and Acceptance
Guide

Work .with English and Math teachers on
understanding AIS Class and appropriate
placement

Create collegial relationships

Share and assess current practices

Choices Software Training
School Ware Training

PERFORMANCE MEASURE
Calculate Regents Diploma Rates for each
counselor.

Examine ongoing attendance at 4 year
colleges

Parent access to information

Evaluation Sheets

Upgrade Letter of Recommendation All Tenured Counselors Writing Workshop

Observation of Conferences and
Counselor Feedback

Data comparing TerraNova and 8* grade'
assessments

Annual reflection on Collegial Relations

Using these packages more proficiently

Annual Sharing of Letters



Professional Development Plan
IV: Implementation

GUIDANCE CONCERN
Writing

Creation of Professional Growth
Plans for Counselors

Utilizing data for Student
Interventions

WHO PROCESS

All Tenured Counselors Individual Meetings

PERFORMANCE MEASURE

End of year meetings to assess growth

All Counselors Reviewing Data, making data driven parent calls



.Professional De eomen t Plan
Plan

Goal: Core Principal 2.

Objective Become familiar with knowledge base of teaching/learning process..

Professional development described is continuous and sustabed and reflects congruence between student and teacl
and objectives.

Process
(District Staff Developers)

What is the teacher/learner process?
What questions must I address as I
plan a lesson?
How do I plan a meaningful
objective?
How do I plan for growth through
self-re flection?
How do I differentiate Instruction?

(Department Chairs)

How do I use data to drive
instruction?
How do I incorporate technology as a
tool in (lie classroom? How do I create
meaningful, paralleled assessments?
Hawta

• Geate currcuKim map's
• Align curriculum, concepts

& standards
• Motivate towards mastery
• Increase content area

literacy/writing skills
• Sec goals
• Orate models for

differentiation
How do I provide AIS?
Mow do I internalize & individualize
lesson design?
How do I incorporate staff
development into my lessons?
How do I develop gap driven
professional development?
How do I ensure instructional
delivery using essential
pedagogical skills?

9.

Who
Isi;2*'and3fd year teachers

Perf

>•' .'•".**"' i1 «'•' • • •• . ' i
ct goals

ormanceTimeframe: when/ how long)

3 days prior to the school >«r during the
summer and ongoing quarterly WS Regent Evxience of sondard
throughout the school jrar for three period >«™«P " indicated on me Districts

observadon form. ' ,.- .blocks of time
Standard Failure Kate ^ . ' - :

Teacher generated assessments
Sample Lessons Concept Maps.
Girriculum Maps '
Samples of Students' work
Vocabulary Lists

All teachers and targeted groups of
teachers

Monthly meetings - one hour after the
school day.

Departmental meetings

Lunch & Learn

Superintendent's Conference Day

Individualized meetings during
teacher's prep tune

Informal small group meetings at
schools



EXPERIENCE

.earning and
it Teaching

ather and Assess
arning ?

i

DESCRIPTION

participants engage in activities through which they
will address:

• What is the Teaching/Learning Process?

• What is a learning objective?
How does it drive teaching decisions ?

• How does it influence the learner ?
• Does Your Questioning Encourage

Active Participation By All Students?
* What practices encourage thoughtful

student responses?
• Are You A Proactive Manager?

Participants will visit 4 learning stations focused
on:

• Developing an instrument with which to
collect evidence of student participation
during class?

• Identifying trigger statements which may
impede post-conferences and follow ups
which may facilitate the conference?

* Build a collection of possible evidences of
learning related to specific instructional
strategics ?

TARGET
POPULATION

1 ** year staff
(required)

all staff
(optional)

.

Supervisors and
Administrators

TIME FRAME ' ;'

2.5 days

4 hours

i

- ": V. : ' • > PERFORMANCE
; ".;/;•; ;"V'- .'MEASURE

Regents, results

Supervisory
observation focusing
on evidence of student
learning

Regents results

Supervisory
observation focusing
on evidence of student

learning

' i



We place at the core of our educational philosophy the use of teaching practices and curricula that enable students to construct meaning.

TITLE OR EXPERIENCE

Organizing and Directing
the Search for Meaning:
Using Frames And Organizers

DESCRIPTION

Through an examination of classification and

comparison, participants will learn to design
meaningful experiences using graphic organizers

Organizing and Directing
the Search for Meaning:
Using Frames And
Organizers

Increasing Your

Instructional Repertoire

Coaching Teachers Toward

Increasing Their
Instructional Repertoires

11"

Through an examination of decision making and
bridge mapping, participants will learn to design
meaningful experiences using graphic organizers

Through shared interest groups, participants

learn the conceptual framework and then
design lessons using one of the following:
concept formation, concept attainment,
interactive lecture, problem-based
instruction

Through shared interest groups, participants

learn the conceptual framework associated
with one of the following: concept formation,

concept attainment, interactive lecture,
problem-based instruction. They then
examine relevant data collection and post
observation foci which facilitate the teacher's

developing competence with the strategy

TARGET
POPULATION

untenured staff
(required)
tenured staff,
(optional)

Supervisors and
Administrators

TIME FRAME

2 hours

2 hours

4 hours

2 hours

Regents results

Supervisory

abservation focusing
on evidence of student
earning

'..-< .PERFORMANCE
:' ••'•:'• MEASURE

Accents results

Supervisory
observation focusing

on evidence of student

earning



We place at the core of our educational philosophy the use of teaching practices and curricula that enable students to cohstrucl^^

TITLE OR EXPERIENCE

What's it all about?
How can we gather
information from a reading,

id i a gram, oral presentation,
[verbal problem?

What Does the Constructivist
Teacher Do?
What Does the Constructivist

Ilassroom Look Like?

DESCRIPTION

Through shared interest groups and reciprocal
learning, participants will examine a variety of

Mote making techniques including: SQ3R

Mapping

Words and Numbers ...Numbers and Words

How I Got From Here to There

3M ... Maybe, Meaning, Mine

By the end of the workshop, each participant will
have built a Constructivist unit relevant to his/her
lontent area. Participants will also explore

echniques and strategies which enhance the
construction of meaning

TARGET
POPULATION

untenured staff
(required)

tenured staff
(optional)1

2n* and 3rd year staff

(required)
tenured staff/

supervisors

(optional)

TIME FRAME

2HMS

2 days

•?,•/."..• PERFORMANCE
y-y^-'i MEASURE

Regents results

Supervisory . :

observation focusing
on evidence of student
learning

Regents results

Supervisory

observation focusing
on evidence of student
learning



n

TITLE OR EXPERIENCE

Push ing the Right B u t t o n s ..
S tudent by S tuden t :
Motivation

DESCRIPTION

Organizing
the Search for Meaning
Using Think ing Tools

and Organizers
in Supervisory Practice

Participants engage in activities designed to enable
them:

• to consciously recognize the differences and
similarities among students

• to identify those strategies and techniques
Most likely to appeal and repel specific students

• to promote conscious selection of
Instructional activities which balance over time
in both appeal to varieties of learners and growth
opportunities for varieties of learners.

Specifically we will focus on:

the product oriented learner
tile process oriented learner
the intrapcrsonal oriented learner
the inquiry oriented learner

Using classification, comparison, decision making
skills participants will explore 4 conferences styles,
searching for bet fit between style and staff member

directing, delegating, coaching, supporting

TARGET
POPULATION

2"° and 3rn year staff

(required)
tenured staff
(optional) -

TIME FRAME!

1 day Etc gents results , .;•

Supervisory7 .
observation \"' . •
focusing on evidence of
tudent learning

2 hours

upervisors and
Administrators

. . PERFORMANCE
;[if-r';MEASURE:- •

Regents results

bcusing on evidence of
s tudent learning

3--:1/'1 ••:/'.
•IL:...;-
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.
We are committed to understanding students' needs wants and goals and supporting all students in their efforts to'be.successful

TITLE OR EXPERIENCE

How Can I Remove
Impediments to Learning
Which Are in My Control?

How Shall I Grade New State

Assessments ?

14.

DESCRIPTION

Participants will visit learning stations.
At each station, alone or with a partner,
participants will consider:

• the editing process which may make
students better written communicators and
help unearth what students know

• differentiated learning as a means toward
providing each student what he/she needs to
be successful

• reciprocal learning as an instructional tool

• inner outer circle as an alternative to
discipline for failure to do homework

Participants will engage in activities designed to

Familiarize them with rubrics, standards, bench-
marks and grading practices associated with
specific State Assessments.

TARGET
POPULATION

untenured staff
(required)

tenured staff
(optional)

TIME FRAME

4 hours Regents, results
• ft* . ' ' •'

Supervisory observation
focusing on evidence of
student learning

staff teaching
content represented
by workshop

IDay

:, PERFORMANCE
":" ..-..MEASURE

Regents results



o

... ..• .-••:r;.••;, ^>jaTO^i'W^s^l»'*H^T'1'Vv ""•• :'••
We believe that success is demonstrated through a variety of methods, such as student projects, portfoliois, perfp^^^ncels/high
stakes examinations, and active participation in classroom activities . : '^^[v-^^f/^r^^'V

TITLE OR EXPERIENCE

Toward More Authentic
Teaching and Learning

DESCRIPTION

Participants will develop an authentic learning
experience by constructing a unit which:
1 focuses on the critical concepts, skills, core
questions relevant to the course or unit of study

approximates the complexity and ambiguity of a
real world task

requires students to integrate information, skills
and processes and to display higher level
thinking and effective habits of mind and work
in order to produce a response, product,
performance

integrates more fully teaching, learning and
assessment by engaging students frequently with
the teacher and others in the activities of
reflecting, revising, justifying, metacognating

has a scoring system which presents clear
criteria and standards and is understood at the
outset of the task

TARGET
POPULATION

TIME FRAN-IE

2nd and 3rd year staff
(required) ^

tenured staff
(optional)

2 days

,;:^ PERFORMANCE
;VV'£V'>",£. - MEASURE
•'*•'•. '•? -V '''V\":. . .: •

Regents results j

Supervisory
observation focusing
on evidence of student
learning



We believe that success is demonstrated through a variety of methods, such as student projects, portfoIios^'pe*tfo^anteSvTiigii>''
stakes examinat ions, and active participation in classroom activities ^^$&£il^&'&-::7-.

TITLE OR EXPERIENCE

Meaningful Processing

When Your Observation
Seeks Evidence of
Meaningful Processing

DESCRIPTION

Participants will become familiar with activities
which cause students to demonstrate
understanding or the ability to apply information

They will develop understandings that
meaningful processing is more likely achieved
when:

-all students engage in active participation
(covert and/or overt)
*activities are relevant to the learning
objective and cause students to think
(process)
-opportunities are provided for students to
achieve comprehension by constructing
meaning using prior knowledge as well
as new information

Participants will become familiar with meaningful
processing techniques untenured teachers have
been encouraged to add to their repertoires

including: 4 second pause, student generated
questions, imaging, K-W-L, learning logs,
sentence starters, think-pair-share, with a roll of
the dice, musical cards, time to change partners,
graffiti, gallery walks

TARGET
POPULATION

2nd or 3rd d year

staff

tenured staff (optional)

Supervisors and
Administrators

TtMEFRAM£

1 day

2 hours

Regents results

Supervisory observation
focusing on evidence of
tudent learning

PERFORMANCE
MEASURE

Regents results

upervisory observation
focusing on evidence of
student learning



. •
We expect all members of the community to demonstrate responsibility and honesty and to earn trust and respect.th'ird'ugh'l.hur;'daiiy
behaviors, a t t i t udes and dispositions. ' -.'••; /^-v^'fiv-^'-.'-V

" • ' • • ' "

PERFORMANCE MEASURETITLE OR EXPERIENCE DESCRIPTION TARGET
POPULATION

TIME FRAME

Conflict Resolution Participants will engage in a series of experiences
"ocusing on such areas, as:

all staff
(optional)

What are the elements of a conflict
resolut ion model ?

How Can I Use the Model as an
Instructional Strategy?

What Kinds of Behaviors Serve to Avoid,
Evade, Inform, Open opportunities for
Resolving Conflicts'?

3 '" J^ .-••'-
,>*:. ••:-
'-•••-•'' \



VALLEY STREAM CENTRAL
HIGH SCHOOL DISTRICT

AN ACADEMIC INTERVENTION
SERVICE PLAN TO IMPROVE

GRADE 8 PERFORMANCE ON THE
NEW YORK STATE ASSESSMENTS

2004-2005
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ACADEMICINTERVENTICK PROGRAM

The characteristics of the Academic Intervention Program are:

• Targeted
• Intensive
• Mandatory
• Assessment Based
• To achieve significant improvement in student performance

TARGETED
The program is structured to assist those students most likely to fall into performance levels
1 and 2. Using current assessment data and recommendations from appropriate staff,
students will be categorized in four (4) areas of critical need:

a. Students whose predicted performance on both the ELA and Math will
,be Performance Level 1.

b. Students whose predicted performance in EIA will be Level 1 and
Level 2 in Math.

c. Students whose predicted performance in ELA will be Level 2 and
Level 1 in Math.

d. Students whose predicted performance in ELA and Math will be
Level 2.

The Academic Intervention Program will be scheduled for the entire school year. The
program will service students in classes that have approximately a 1:15 ratio and classes will
meet daily for a full period of instruction or for alternate day instruction as students'
schedules permit.

Identified 8xh graders will participate in a skills and content based program that is geared to
the New York State Standards in ELA and Math as reflected in the statewide testing program.
Curriculum materials and instructional practices will be closely aligned to the varying levels
of performance skills and closed/open ended assessments on the Grade 8 ELA and Math
state tests. Computer based software programs, specifically SKILLS BANK published by .
McGraw Hill, will complement the educational program. The New York State
English Language Arts and Mathematics Coach texts, Grade 8, will be provided to each
student.

1.
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SIGNIFICANT IMPROVEME]

The success of the Academic Intervention Program will be determined by an increase in
district wide student performance over the 2001,2002 and 2003 benchmark years as
measured by the New York State ELA/Math examinations..

The Intermediate Level Science assessment tests students' knowledge base from grades 5 to 8.
The exam was first administered in June 2001. Results were not reported on the New York
State Report Card. The assessment was graded on the basis of percentages. Results will
be reported on the New York State Report Card and grades will be reported by levels.

The Social Studies 8 assessment tests students' knowledge base for grades 7 and 8. The
exam was first administered in June 2001. Results were not reported on the New
York State Report Card. The assessment was graded on the basis of percentages. Results
will be reported on the New York State Report Card and grades will be reported by levels.

t
AIS services for Science and Social Studies are defined in the attached charts. The
district also provides supportive intervention guidance services. These services are
profiled in the attached chart.

C
2.
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SOCIAL STUDIES AIS PROGRAMS 2004-2005

CENTRAL HIGH SCHOOL

GRADE

10R

11

10 Skills

SUBJECT OR AT
RISK SUPPORT

(i.e. ATTENDANCE
PROBLEMS)

Global History

US History

Global History

AIS DESCRIPTION

Clarification/reinforcement
of current content and
Regents related skill
application (i.e. DBQ).
Small groups meet every
other day for one period.
Clarification/reinforcement
of current content and
Regents related skill
application (i.e. DBQ).
Small groups meet every
other day for one period.
Generic study skills
instruction with
application of skills to
content related materials.

ENTRANCE
CRITERIA \ I

Final average of
70 or below in
Global History 1.

Final average of
70 or below in
Global History 11.

3 or more failures
in grade 9.

O
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SOCIAL STUDIES AIS PROGRAM 2004-2005

MEMORIAL JUNIOR HIGH SCHOOL

GRADE SUBJECT OR AT
BISK SUPPORT
i.e., ATTENDANCE

PROBLEMS)

8

E-Writing Program

AIS Program in Social
Studies and Science

AIS DESCRIPTION

Content teacher
with reading teacher
support. Small
class size. The
sections with
included Special
Education students
also have a reading
teacher in an
inclusive model.

Content teacher
with reading teacher
support. Small
class size. The AIS
sections
included Special
Education students
also have a Special EC
teacher in an
inclusive model.
The reading teacher
sees these students
in AIS classes.
Time is devoted to
preparation for the
Social Studies 8
assessment in AIS
after the
administration of the
Math 8 and ELA
assessments.

ENTRANCE
CRITERIA

j
Terra Nova,
teacher/counselor
recommendations.

Terra Nova,
teacher/counselor
recommendations.

c
4.
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SOCIAL STUDIES AIS PROGRAM 2004-2005

NORTH JUNIOR-SENIOR HIGH SCHOOL

GRADE

7

8

SUBJECT OR AT
RISK SUPPORT
(i.e. ATTENDANCE
PROBLEMS)
E-Writing
Program

-
.
*

I*

AIS Program in
Social Studies
and Science

AIS DESCRIPTION

Content teacher with
reading/writing
support. Small class
size. The section with
included Special
Education students
also has a reading
teacher in an
inclusive model.

Content teacher with
reading support
Small class size. The
AIS sections included
Special Education
students also has a
Special Ed teacher in
an inclusive model.
Time is devoted to
preparation for the
Social Studies 8
assessment in AIS
after the
administration of the
MathSandELAS
assessments.

ENTRANCE
CRITERIA

Terra Nova,
teacher/counselor
recommendations.

Terra Nova,
teacher/counselor
recommendations.

c
5.



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SOCIAL STUDIES AIS PROGRAMS 2004-2005

SOUTH JUNIOR-SENIOR HIGH SCHOOL

GRADE

7

8

11-12

SUBJECT OR AT
RISK SUPPORT (I.e.
ATTENDANCE
PROBLEMS

E-Writing Program

'.
f

AIS Program in
Social Studies and
Science

Pull-out support-
Social Studies

AIS DESCRIPTION

Small class size. The
section with
included special
education students
also has a reading
teacher in an inclusive
model.

Small class size. The
AIS sections
included Special
Education students
also have a Special Ed
teacher in an
inclusive model. Most
of these students are
also scheduled for an
every-other-day AIS
class. Time is
devoted to
preparation for the
Social Studies 8
assessment in AIS
after the
administration of the
Math 8 and ELA
assessments.

A teaching assistant
works with students
individually or in small
groups to prepare for
retakes of Regents
exams.

ENTRANCE
CRITERIA

Terra Nova,
teacher/counselor
recommendation

Terra Nova,
teacher/counselor
recommendations

Failure on the Global
History and/or US
History Regents.

o
6.
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

SCIENCE AIS FOR 2004-2005

SUPPORT SERVICE

SIS Classes

AIS

Living Environment
Year 1/2 Stretch

Extra Help Sessions

Regents prep classes

HOW ASSESSED

0 Passing report card
grade

o Demonstrated
proficiency on
assessments

o Passing grade on
Regents exam

See above

See above

See above

See above

INTERVENTIONS, STAFF '
AND TIMELINE

o Science staff
o 45 min. every other

day throughout
school year.

o English staff
o Every other day in 2

week segments
upon completion of
ELA 8 exam

o Science staff
o Inclusion teachers
o 7.5 periods per

week throughout
the year

0 Two years

o Science staff
o 45 minutes, several

times per week,
throughout the year.

o Science staff/
0 Six hours over three

sessions for
January and June
regents
preparation.

I
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Valley Stream Central High School District
Academic Intervention Services 2004-2005

Support Services Profile

r SUPPORT SERVICES

Attendance

Lateness

Emotional/Behaviors f

Special Education

LEP/ELL

Attention to Learning

Homework

Parental Involvement

HOW ASSESSED

District Policy

District Policy

Faculty, parents and self
referrals •

IEP

Identification

Report Card Grades,
Progress Report Comments

Report card grades, self
referrals

Programmatic, Faculty
referrals, Report Card
review

Interventions/Staff and
Timelines

3hone calls, conferences
with PPS staff and
administration, individual
counseling.
Phone calls, individual
conferences with PPS
staff and administration.
Individual counseling with
member of PPS staff,
Child Study team case
conference
IEP Mandates, individual
counseling

i,

Special Social Worker
Interventions,
Parent/Student
Conferences
Counselor meetings either
individually or in small
groups to focus on
developing and improving
organizational skills and
work and study habits.
Homework Club providing
tutoring and mentoring,
counselor meetings
individually or in small
groups to focus on
developing and improving
organizational skills and
work and study habits.

Individual student/parent
teacher/counselor meet
ings, Evening
informational meetings,
individual conferences
with counselor.

.7—H
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SUPPORT SERVICES

Skills Review

Transitions

Tutoring

Tutor/Mentor

9.

HOW ASSESSED

All seventh graders

Levels 1 and 1 on Fourth
Grade Assessments

Setf, Parent, Teacher
and/or Counselor Referral,
Report Card Grades
Teacher, Parent and/or
Counselor Referral

INTERVENTION/STAFF "1
AND TIMELINES

Program to provide
transitional support
services as well as study/
Organizational skills,
content review and
support.
Summer program to
provide additional support
in reading, writing, math
and organizational skills.
Individual tutoring by
students.

Adult tutors at iunchtime

. f
lrn,



Valley Stream Central High School District
Four Year Comparison Grade 8 Math ILM Results

Public Total Population
Performance Level Percentages

10.

Total

District

Students
Tested

2002:

2001:
2000:

1999:

717

745

715
647

School

District

Memorial

North

South

Test Date

2002

2001

2000

1999
2002

2001
2000
1999
2002

2001
2000

1999
2002 '

2001
2000
1999

Level 1

4

13

15
17

4

14

16
23

4.

13

18

8

3

11
11 -
9

Level 2

22

33
30

31

27

3S

33
30

13

2S

24

28

24

36
31
37

Level 3

S7

44

4S

44

S7

43

45
39

S9

47

44

S6

S6

42
4S

4S

Level 4
",

17

11

10
8

13

- - '8
6
8

24

IS

IS

. 8

17

11
13
10

Levels 3/4

74

. SS
ss
S2

70

SI

SI
47 .

83

62

S9
64

73

S3

Performance
Index

170

143

140

13S

167

137

13S
124

179

149

142

1S6

170

142
S8 ! 147
SS 147



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT Five Year Comparison Grade 8

Date of -i Performance —-x

CombinedPerformance Performance Performance

School Test ILevell Level 2 Level 3 -Leve!4 Levels 314 Index
District Total

Memorial

North

South

2004 2 37

2003

2002

2001

2000

1999

2004

2003

2002

2001

2000

1999

2004

2003

2002

2001

2000

1999

2004

2003

2002

2001

2000

1999

4 42

1 45:

5

6

2

3

4

1

6

3

2

3

0

5

' 5

2

0

4

1
4

3 •

4

1

36

45

47

44

41

53

44

49

51

26

42

33

26

38

37

35

44

44

33

44

45

45

40

43

4O

41

42

45

36

40

37

41

46

45

43

44

44

37

48

46

45

45

16

9

14

16

9

9

11

10

11

10

6

5

26 . .

11

24

25

1 13

24

17

6

11

19

61

54 150

54 154

59

49

50

53

55

47

50

43

46

72

56

67

69

57

61

65

52

57

64

41 11 52

154

143

147

151

147

144

135

143

152

167

164

152

159

148

157

161

148

46 45 9 54 153

-V

11.

2003:

2002:

Tested: 2004- 784 i ZOO1:

' 2000:

i 1999:
I

• :/• • ;>.••••;••.. . • ; • • , . ' • • • . - • ' ." '. ,v' :•.-

730

710

745

715

647""

^••^v4ffe^^,;;-'S

ii~1j
i
i

! 5191O3
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
Two Year Comparison Grade 8 Science & Social Studies Results

Public Total Population
PERFORMANCE LEVEL PERCENTAGES

District/School Date of
Test

Performance
Level 1

Performance
Level 2

Performance
Level 3

Performance
Level 4

Combin
Levels 2

n

SCIENCE GRADE 8 ( + 8A)

District Total -

Memorial

North

South

2002

2001

2002

2001

2002

2001

2002

2001

K+O)
1

-
K+O) -.

2

3(+Q

2

0(+0)

<1

13(+0)
12

15(+0)

14

12{+0)

9

10(+0)

10

63(+50)
57

64(+63)

58

55(+42)

49

70(4-41}

62

23(+50)
30

20(+37)

26

30(+5B)

40

20(+59)

28

86(+100)
87

B4(+100)

84

85(+100)

89

90{+100)

90

SOCIAL STUDIES GRADE 8

District Total

Memorial

North

South

^ 2002

2001

2002

2001

2002

2001

2002

2001

0

N/A

0

N/A

0

N/A

0

N/A

13

N/A

18

N/A

12

N/A

5

N/A

70

N/A

71

N/A

52 -

N/A,

86

N/A

17

N/A

11

N/A -

36

N/A

9

N/A

87

N/A

82

N/A

88

N/A !
i

95

N/A

Total District Students Tested: 2002:

2001:

709

738

Beginning in June 2002, student achievement in science has been measured by erthur performance on the 6'' oratJe ILS exam or
on a Regent's science exam (indicated by data in parentheses).
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r
UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM, ONE KENT

ROAD, VALLEY STREAM, NEW YORK ON AUGUST 31,2004 AT 8:00 p.m.

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, William P. Stris, Dr. Frank Chiachiere, Anthony ladevaio, Paul DePace,
Frank Nuara, Walter Nesbeth HI, Dr. Marie Connelly

BOARD MEMBERS ABSENT: Andrew Walters

e

c

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent;
Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; Gregory Guercio,
Attorney; Arlene Hinkemeyer, Coordinator of Community Information

MEETING OPENED
( } President Fletcher called the meeting to order at 8:05 p.m.

APPROVAL OF MINUTES
On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board
approved the minutes of the Regular Meeting of July 13,2004. Trustee Nesbeth requested a
correction of the July 13,2004 Reorganization Meeting minutes to reflect the appointment of
Kathleen Jensen as District Clerk at a salary of $7,000. A motion was made to accept the
minutes as amended by Trustee Stris, seconded by Trustee DePace, and carried unanimously.

COMMUNICATIONS
Deputy District Clerk, Dr. Frank Chiachiere, announced that there were no communications to
read.

RECOGNITION OF VISITORS
President Fletcher welcomed the visitors. She advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.

R'-: I:



SUPERINTENDENT'S REPORT

President's Council

On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, approved a resolution
that the Valley Stream Central High School District Board of Education host the Breakfast
Meeting of the President's Council (Nassau County), New York State School Board Association,
on September 11,2004.

Requests to Accept Gifts

On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, accept the following
gifts for use at North High School:

1. Donated by: Paul Kay Family
Rechargeable Paint Sprayer for Field Marking - Value of $200 (as estimated by donor)

2. Donated by: Family of Ann Callaghan
$250 for use in the North High School Music Program

Appointment of Interim Assistant Principal - South High School

On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously, the Board
of Education, upon the recommendation of the Superintendent of Schools, approved the
agreement with SCOPE to provide an Interim Assistant Principal for South High School,
effective September 7,2004, at a per diem rate of $575 as presented.(attachment)



^

Information and Exploration

1. Superintendents Goals for 2004-05
Dr. Bernstein discussed his goals for the school district for the coming school year,
(attachment)

2. Summer School 2004 Report - Dr. Kathleen Walsh (attachment)
Dr. Kathleen Walsh gave a short presentation on the success of the 2004 summer school
program. Dr. Walsh addressed Regents passing rates. She also thanked BOCES for their
partnership with the school district, (attachment)

3. State Aid 2004-05 Update
Mr. Chase spoke about the passing of the state education budget and the increase of
approximately $725,000 in state aid to the district over 2003-04 levels.

4. Recognition from Village of Valley Stream - Community Band
and Orchestra
Dr. Bernstein noted that the district received an expression of appreciation from the
Village of Valley Stream for its support and participation in the summer Community
Band and Orchestra.

5. Administrative Changes
Dr. Bernstein addressed the recent administration changes that were enacted over the last
few months including the appointment of Bill Heidenreich as Assistant Superintendent
for Personnel and Administration, the promotion of Al Chase to the position of Deputy
Superintendent of Schools, and the transfer of Mike Kaplan to Memorial Junior High
School, where he will serve as Administrative Associate.

: C
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Dr. Frank Chiachiere, Chairman, Trustee Paul DePace, Member,
Trustee Andrew Walters, Member)

Resignations/Leaves/Retirements

Approval of Resignations
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the
following requests for resignations:

Michelle Healy - Music - Memorial
Effective September 1,2004
Other employment

Dana Long - Science L/R - North
Effective July 23,2004
Other employment

Tiffany D'Amato - English L/R - South
Effective July 28,2004
Other employment

Tina Williams - Business - North
Effective September 15,2004

-Personal reasons . - . - . , . - - -

Stacy Miranda - Guidance Counselor L/R - South
Effective September 6,2004
Other employment

Anne Errea ~ LOTE - South
Effective September 27,2004
Other employment

V.7-



c On motion of Trustee Chiachiere, seconded by Trustee ladevaio, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
requests for resignations:

Louis Lago - Teaching Assistant - South
Effective August 31,2004
Other employment

Jonathan Montauredes - Teaching Assistant - South
Effective August 31,2004
Other employment

Alejandra Fonseca - Teaching Assistant - Memorial
Effective August 31,2004
To accept teaching position in district

Daniel Saitta - Department Head LOTE - Central
Effective August 15,2004
To accept position as Department Chairperson

Linda Stone - Department Head LOTE - South
Effective August 15,2004
To accept position as Department Chairperson

Carol Asaro - Department Head LOTE - North
Effective August 15,2004
To accept position as Department Chairperson

Requests for Unpaid Leave of Absence for Child Care
On motion of Trustee Chiachiere, seconded by Trustee ladevaio, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
leaves of absence for Child Care for the 2004-05 school year:

Maria Camesi - Social Studies Chair- Central
Effective 9/1/04-1/31/05

Krisen Kryoneris - Special Education Chair - South
Effective 9/1/04-6/30/05

c
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On the motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
leaves of absence for Child Care for the 2004-05 school year:

Mary Loiacono - Teaching Assistant - South
Effective 9/1/04-6/30/05

Simitra Bruce - Art - North
Effective 9/1/04-6/30/05

Lydia Landro - Reading - Memorial
Unpaid FMLA September 1,2004 - November 1,2004

Requests for Leave of Absence

On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following leave of
absence:

Frank Nuara - Memorial JHS
September 1,2004 - January 31,2005
Mr. Nuara will replace Ms. Finnin while she is replacing Mrs. Carnesi
who is on a child care leave from 9/1/04 to 1/31/05.

Appointment of Probationary Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teachers to probationary positions (pending
verification of credentials, fingerprinting, and experience) with salary subject to teacher
negotiations effective September 1,2004:

Ronald Castillo - Music
Salary Step 3BA $48,900

Education: SUNY Empire State BA
Experience: NYC Schools, Massapequa UFSD
Tentative Assignment - Central H.S.
Three year probation effective 9/1/04 - 8/31/07

Linda Mottl - Science
Salary Step 4MA+45 $65,216

Education: SUNY Stony Brook BA; SUNY Stony Brook MA

I



c Experience: Harborfields, Roosevelt, Wyandanch
Tentative Assignment - Central/South
Two year probation effective 9/1/04 - 8/31/06

ReynaBattista-LOTE
Salary Step 5MA $61,444

Education: SUNY Geneseo BA; College of New Rochelle MS
Experience: NYC schools
Tentative Assignment - South /Central H.S.
Two year probation effective 9/1/04 - 8/31/06

On the motion of Trustee Chiachiere, seconded by Trustee ladevaio, and carried unanimously,
the Board having the recommendation of the Superintendent of Schools, and in accordance with
the New York State Education Law, appointed the following teachers to probationary positions
(pending verification of credentials, fingerprinting, and experience) with salary subject to teacher
negotiations effective September 1,2004:

Joseph Tagliaferro - Business Education
Salary Step IMA ...$52,833

Education: Fairfield University BA, Adelphi MA
Tentative Assignment - North H.S.
Three year probation effective 9/1/04 - 8/31/07

On the motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with the
New York State Education Law, appointed the following teachers to probationary positions
(pending verification of credentials, fingerprinting, and experience) with salary subject to teacher
negotiations effective
September 1,2004:

Alejandra Fonseca - LOTE
Salary Step 2BA+15 $47,737

Education: University of Costa Rica - BA
Experience: Valley Stream Central High School District
Tentative Assignment - North H.S.
Three year probation effective 9/1/04 - 8/31/07

Demitri Adrahatas- Special Education
Salary Step 1BA+30 $49,282

Education: SUNY Stony Brook BA
Tentative Assignment - South H.S.
Three year probation effective 9/1/04 - 8/31/07

I
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Julie Riccardi- LOTE
Salary Step 4MA $59,031

Education: University of Montana, BA; Dowling MA
Tentative Assignment - South H.S.
Three year probation effective 9/1/04 - 8/31/07

Appointment of Leave Replacement Teacher 04-05
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2004 and ending June 30,2005,
unless terminated prior thereto in the manner prescribed by Law:

Paul Brower - English
Salary Step 1BA+30 $49,282

Education: St. John Fisher - BA
Tentative Assignment Memorial/Central
Other: Mr. Brower replaces Mrs. Mansfield who is on leave.

Rita Vella-Music
Salary Step 1BA $45,429

Education: Wagner College BA
Tentative Assignment Memorial JHS
Other: Ms. Vella replaces Mrs. Neuner who is on leave.

Linda Valla - Mathematics
Salary Step 1BA $45,429

Education: C.W. Post BS
Tentative Assignment Central H.S.
Other: Ms. Valla replaces Mrs. Berry who is on leave.

Elizabeth Rosenhauer^ Art . -
Salary Step 1BA+15 $46,232

Education: Adelphi University BA
Tentative Assignment - North H.S.
Other: Ms. Rosenhauer replaces Mrs. Bruce who is on leave.

Yornell Goire - English
Salary Step 4M $59,031

Education: SUNY Binghamton BA; Fordham University MA
Experience: NYC and Valley Stream
Tentative Assignment: North High School
Other: Ms. Goire replaces Mrs. Walters who is on leave.

8
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Julia Lenigan - Special Education

Salary Step IBA+l 5 $46,232
Education: SUNY Pittsburgh BS
Tentative Assignment - Central H.S.
Ms. Lenigan replaces Mrs. Dunham who is on a leave for study.

On motion of Trustee Chiachiere, seconded by Trustee ladevaio, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2004 and ending January 31,2005,
unless terminated prior thereto in the manner prescribed by Law:

Frank Nuara - Social Studies
Salary Step IMA.. ;$52,833

Education: SUNY Albany B A, College of St. Rose MA
Tentative Assignment - Central H.S.
Mr. Nuara will replace Ms. Finnin while she is replacing Mrs. Camesi
who is on a child care leave from 9/1/04 to 1/31/05.

On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2004 and ending June 30,2005,
unless terminated prior thereto in the manner prescribed by Law:

.$45,429
Nathan Kalin - Science

Salary Step 1BA
Lycoming College BA
Tentative Assignment-North . . . ..
Mr. Kalin will replace Ms. Jenco who is on leave.

Elizabeth Brown - Guidance Counselor
Salary Step IMA , $52,833

Education: Education: LIU BA; LIU MS
Tentative Assignment - North/Memorial.
Ms. Brown will replace Ms. Vasquez who is on leave.

;
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Appointment of Part Time Teachers
On motion of Trustee Chiachiere, seconded by Trustee DePace, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, and in accordance with the
New York State Education Law, appointed the following part time teachers from September 1,
2004 to June 30,2005, unless otherwise noted and unless terminated prior thereto in the manner
prescribed by law:

Kimberly Kutcher - FACS
Salary Step BA1 $11,357

Education: University of Massachusetts Amherst BS
Assignment: .3 FTE at Memorial

On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following part time teachers from September 1,2004
to June 30,2005, unless otherwise noted and unless terminated prior thereto in the manner
prescribed by law:

Rosemarie Scaglione - LOTE
Salary Step 2MA+30 $19,437

Education: Queens College BA, Queens College MA
Experience: 3 years P/T VSCHSD
Assignment: .4 FTE at North H.S.

Appointment of Leave Replacement Teaching Assistant
On the motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools appointed the following
replacement teacher, (pending verification of credentials, fingerprinting, and experience)
effective September 1,2004 and ending June 30,2005, unless terminated prior thereto in the
manner prescribed by Law:

Maria Taddeo
Salary Step INC .....$24,991

Assignment - South High School
Other: To replace Mary Loiacono who is on child care leave

10
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Appointment of Teacher Aides
On the motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following teacher aides
effective as noted and terminating 6/30/05 unless terminated prior thereto in the manner prescribed by
Law:

Morleen Fisher
Salary Step 1.

Annette Badome
Salary Step 1,

.$13,287

.$13,287

Approval of Position of Department Chairperson
On the motion of Trustee Chiachiere, seconded by Trustee DePace, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, established the following
position:

Chairperson - LOTE with a work year of the teacher calendar plus eight
days.

Appointment of LOTE Chairpersons
On the motion of Trustee Chiachiere, seconded by Trustee DePace, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools appointed the following to
the position of Chairperson of LOTE, effective for the school year 2004-05 to include additional
administrative responsibilities with a work year of the teacher calendar plus 8 days:

Daniel Saitta
Stipend

Assignment: Central

Carol Asaro
Stipend

Assignment; North

Linda Stone
Stipend

Assignment: South

$9,000

$9,000

$9,000

11
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Appointment of Leave Replacement Chairperson
On the motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the following to
the position of leave replacement Chairperson of Social Studies from August 15,2004 througji
January 31,2005:

Mary Finnin
Stipend $4,500

Assignment - Central
Other - Ms. Finnin is a social studies teacher at Central. She is assuming
the responsibilities of Maria Carnesi who is on child care leave.

Awarding of Teacher Tenure
On the motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved tenure
appointment to the following:

Eff. Date Name Subject Area
10/25/04 Stephanie Guzowski English -

School
South

Awarding of Teaching Assistant Tenure
On the motion of Trustee Chiachiere, seconded by Trustee ladevaio, and carried unanimously,
the Board having the recommendation of the Superintendent of Schools, approved tenure
appointment to the following:

Eff. Date
10/9>04

\

Name
Cathy Madonia

Subject Area School
Teaching Assistant North



c

c

Stipends/Salary Adjustments
Salary Adjustments

On motion of Trustee Chiachiere, seconded by Trustee Nuara, and carried unanimously, the
Board approved the following salary adjustments for the 2004-05 School Year Extra Curricular
Activities: Stipend subject to completion of Teacher negotiations.

SCHOOL COACH/ADVISOR ACTIVITY SEASON +/- PAY CHANGE

Central
Central
Central
North
South
South
South
South
South
South
South
South
South
South

D. Coleman
L. Grimshaw
M. Quintero
J. Brodsky
P. Antonelli
D. DiRienzo
K. Hinkelman
Ed. Lee
L. Pokorny
T. Stannish
M. Tuohy
R. Valletti
A. Schechter
P. Antonelli

Jazz Band
Literary Magazine .5
Peace/Environ. .5
Recognition Awards .3
Character Education
Student Council .5
Athletic Hon. Soc. .5
Yearbook .34
S.H. Drama .5
One Act Play Gr. 8.5
Grade 11th Adv. .5
Stage Crafts Fall .5
Xtra Class Act. Treas
Character Ed.

9/01-6/30 +
9/01-6/30 +
9/01-6/30 +
1/05-6/30 +
9/01-6/30 +
9/01-6/30 +
9/01-6/30 +
9/01-6/30 . +
9/01-12/04 +
12/1-3/1 +
9/01-6/30 +
9/01-11/30 +
9/1-6/30 +
9/1-6/30 +

2,625
721
721
240

2,625
1,808
1,808

936
1,456

592
1,744.50

592
$2753
$2625

I
On motion of Trustee Chiachiere, seconded by Trustee Nuara, and carried unanimously, the
Board approved the following salary adjustments for the 2004-05 School Year Extra Curricular
Activities: Stipend subject to completion of Teacher negotiations.

SCHOOL ADVISOR

Central
Central
Central
Central
Central
Central
Central
Central
North
South
South
South
South

B. Gallagher
A. Grace
C. LoPiccolo
N. Karamalis
N. Karamalis
W. Luzzi
W. Luzzi
D. Tsiorvas
J. Casella
J. Guastafeste
J. Mahlstadt
L. Shiflet
K. Ward

INTERSCHOLASTIC
ACTIVITY

JV Boys Soccer HC
JV Girls Soccer HC
JV Boys Soccer HC
JV Football AC
VAR Football AC
VAR Football AC
JV Football AC
KicklineHC
Football Program VOLUNTEER
JV Football HC
JV KicklineHC
JHS Boys Soccer HC
Recreation Coordinator

SEASON CHANGE

8/30-11/28 +
8/30-11/28 +
8/30-11/28 -
8/23-11/28 -
8/23-11/28 +
8/23-11/28 -
8/23-11/28 +
8/23-3/19 +
8/23-11/28 -
8/23-11/26 +
8/23-3/19 +
9/8-10/30 +
8/23-6/30 +

3485
3893
3485
4278
4757
4157
3678
2528

—4757
2528
3133
1442

C
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Appointment of Per diem substitutes for the school year 2004-05
On the motion of Trustee Chiachiere, seconded by Trustee Nuara, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved appointment of
the following as per diem substitutes at a rate of $105 per diem.

Joshua Abbey
Michele Bellissimo
Linda Baxter
Ruth Ehrlich
Susan Faber
Rosemarie Gianono
Anthony ladevaio
Irene Keller
Azzedine Layachi
Christine Maloney
James Petrone
Arnold Plotzky
Robert Riscica
Adrienne Slomin
Alfreda Compton
Madeline Murray
Mary McHale
Georgia Kadlec
Marco Girardi
Arthur Fettner
Arnold Ricot
Gloria Kramer
Jaime Fabara
Patricia McGivern
Peter Wan
Urmia Johnson -
Ezabelle Lancen
George Muhlbauer
Jane Pinchuck
Thomas Speranza
CarlaDiBartolo
Martin Severino
Cara Castronuova
Arlene Newman
Anna Cannistraci

Larry Beebe
Ann Bush
Claudia Caruana
Lois Evron
John Fucci
Fred Greenberg
Franklin Hurd
Rakeela Khan
Joseph Levinson
Virginia Meehan
Bruce Petry
Henry Rios
Peter Sinram
Annamarie Katzenberger
Kenneth Stock
Maria Rattoballi
Shelby Kleeger
Mark Kaufman
Ruth Klein
Marc Anselmo
Leonard Romm
Sandra Weine
Louise Garone
Dino Riese
Rosemarie Topal
Lila Goodman
Diana Solomon
Alexander Ng
Maud Pierre
Kiah Mitchell
Sonny Okorie
Nina Estrada
Sandra Harris
Jennifer Coyne
Jack Tuckman

Laurie Schoenberg
Louis Cohen
April Lewis
Hillol Ghosh
Tara McCole
Christine Chioffe
Shirley Ferranola
Ruby Cupid
Alibert Davies
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Recommendations from the Committee on Special Education
On the motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the placement of students as
recommended by the Committee on Special Education.

C
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REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Walter Nesbeth m, Chairman, Trustee Frank Nuara,
Member)

Approval of Vouchers
On motion of Trustee Nesbeth, Seconded by Trustee Stris, and carried unanimously, the Board
approved the attached Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund,
Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and Workers*
Compensation Fund.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved the attached Treasurer's Report.

Resignation
School Monitor Part Time
On motion of Trustee Nesbeth seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the resignation of the following employee:

Annette Badome
Assignment - South High School
Effective - September 1,2004

Musical Instrument Bid
On motion of Trustee Nesbeth seconded by Trustee Nuara, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved bids for musical
instruments from the following vendors:

National Educational Music Company $15,325.86
Gil Breines Music, Ltd 5, 862.50
Sam Ash Music Corporation 6,564.00
West Manor Music 13,010.00
Washington Music Center 19,124.00

Total amount of the award: $59.886.36
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Running Track Relining and Painting - South High School
On motion of Trustee Nesbeth seconded by Trustee Stris, and carried unanimously, and having
the recommendation of the Superintendent of Schools, the Board approved the award of a bid for
track relining and painting to Landtek Group in the amount of $7,695.00.

Sidewalk Repair - Memorial Junior High School
On motion of Trustee Nesbeth seconded by Trustee Stris, and carried unanimously, and having
the recommendation of the Superintendent of Schools, the Board approved the award of a bid for
sidewalk repair to La Porna Site Work & Structure. The total amount of the awared is
$15,995.00.

Vacuum Condensate System - Central High School
On motion of Trustee Nesbeth seconded by Trustee Nuara, and carried unanimously, and having
the recommendation of the Superintendent of Schools, the Board approved the award of a bid for
a vacuum condensate system to ECS Mechanical Contracting. The total amount of the award is
$14,838.00.

Release of Restitution Claims
On the motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board
approved the release of restitution claims against individuals as listed on Confidential Schedule
"A". (Attachment)

17



REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Anthony ladevaio, Trustee Marie
Connelly, Member)

Policy for Adoption as Revised

On the motion of Trustee Stris, seconded by Trustee Nesbeth and approved unanimously, the
Board approved the following policy for adoption.

5100 Attendance

Public Discussion

A community resident inquired about and commented on the practice of North High School
conducting field trips to Planned Parenthood. Information was presented to the Board by the
speaker.

Several parents and a staff member spoke in regard to the transfer of Mr. Kaplan from South
High School to Memorial Junior High School, expressing disagreement with the
Superintendent's decision.

Motion for Executive Session

On the motion of Trustee Stris, seconded by Trustee ladevaio, and carried unanimously, the
Board voted to attend an Executive Session for the purpose of discussing a Personnel matter of a
particular person at 9:55 p.m. The Superintendent, Deputy Superintendent, Assistant
Superintendents and Attorneys were invited to attend. No action was anticipated to be taken.

Motion to Adjourn

The President reconvened the meeting at 11:20 p.m. and on the motion of Trustee Stris, seconded
by Trustee Chiachiere, and carried unanimously, the meeting was adjourned at 11:22 p.m.

Respectfully submitted,

Dr. Frank Chiachiere
Deputy District Clerk

18
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SENT BY: 8-31- 4 ;12:44PM SCOPE-* 15168725689;# 2/ 2
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SCOPE
For America'* Best Schools
"A Cooperative Effort
Serving Long Island
Education Since 1964'

Opfttttloht Center
100 LawflSnee Avenue
Smithtowh, NY 11787

(631) 36*0800 Phone
(63i)'<i6t3882Fax;
www.U-spope.org

John J. Pagan, Jr.
Executive Director/C.E.O.

Leonard Adlvr, Ed. D
Depuly DireuLor for Management Services

Patricia A. Walsh
Assistant for Management Service

CONTRACTUAL AGREEMENT between SCOPE and:
School District:
Address:

Dale;
Administrator:

SCOPE Administrator:
Position:

Valley Stream Central High School District
One Kent Road
Valley Stream, NY 11582
August 31.2004
Dr. Marc Bernstein, Superintendent of Schools
William Hetdenreich, Asst. Supt. for Personnel
Dr. Leonard Adler
Secondary School Assistant Principal

SCOPE Employee Assigned:
Name: Maureen Newman
Address: 75 Maytair Avenue

Floral Park, NY 11001
Phone Number: 516-775-6109

This document will confirm an agreement between SCOPE and the Valley Stream CHSD
regarding the above named SCOPE employee. Fees are made payable to:

SCOPE Business Office
100 Lawrence Avenue
Smithtown,NY 11787

The fee to be paid to SCOPE is based upon a per diem rat© of $575.00, Date services
are to begin: as determined by District.

The school district will be billed on a bi-weekly basis for the services of our employee
upon the presentation of a time sheet which has been approved by the Director of
Management Services. Copies of these time sheets will be sent to the school district to
demonstrate that our employee is fulfilling his/her required duties. It is understood that the
school district may terminate these services at any time, with notice given one week prior to
said termination.

It is understood that as the employer, SCOPE will facilitate all payroll costs.. In addition,
SCOPE maintains liability insurance for our employee. The SCOPE employee will work under our
direction relative to working hours and dates of employment and will be required to attend
periodic meetings. Please notify us of any difficulties with the SCOPE employee relative to
meeting their work responsibility. We will follow-up on any problems with the SCOPE employee
relative to meeting their work responsibility. We will follow-up on any problems relative to their
assignment. ' ;

Accepted by: Acqepted by:

Superintendent of Schools

W \\0t~
Date

Deputy Director for Management Services

Date
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580-3398

Marc F. Bernstein, Ed.D.
Superintendent of Schools

phone: 516-872-5601
fax: 516-872-5658

SUPERINTENDENT'S GOALS
2004-05

c

O

c.

A. Leadership Development
With our instructional leadership reorganization complete, we must now provide
leadership development for our 22 new chair people, many of whom having never
experienced a chairperson structure. To this end, several sessions will be held with the
leadership team focusing on observations of teacher performance and the nature of
professional development. A priority will be strengthening teachers' instructional
delivery at the classroom level by aligning their skill sets to closely identified teaching
gaps by using student achievement data to inform instruction, increasing the rigor of
content instruction, applying higher level thinking skills, differentiating instruction,
developing learning centers/student contracts, constructing parallel assessments,
implementing cooperative learning and improving lesson and unit planning. Moreover,
our recent hire of Nancy Henry, Director of Physical Education, Athletics, Health,
Recreation and Driver Education, will necessitate close supervision and support from Dr.
Austen to assure the establishment of comprehensive office procedures so to get the
"payback" from this investment. (Lois Austen, Marc Bernstein)

B. Middle School Educational Priorities
As enunciated over the pat several months, one of our key focuses must be our 7th and 8th

graders. Developmentally, young people change dramatically over these years and,
especially in a central high school district, they face many new challenges in a
departmentalized 7l grade program as compared to a self contained elementary class.
For 2004-05, we are expanding the use of 7th grade teams and introducing a new
instructional period in writing. Moreover, we are eliminating the skills track and
expanding at Memorial the number of students participating in accelerated/advanced
courses. These initiatives will require close monitoring by district administration and
principals. Specifically, we have not been pleased with the results on recent years*
statewide tests in Math and ELA and our special education program at Memorial was
identified as a concern by NCLB standards in the area of ELA as a result of Memorial
being a Title 1 school. We will implement the Memorial Renaissance Plan to increase
achievement of special education, English Language Learners, and minority students by
establishing intervention programs such as ELA 8 Extended Day Program and Math 8
Extended Week Program. (Lois Austen)
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C. Specific 2004-05 Program Initiatives
1. Special Education - The beginning steps of a review of all special education

programs as they relate to student achievement will be initiated.
2. Renaissance Plan - Elevate ELA/Math achievement of Memorial's disaggregated

populations: special education, English Language Learners, minorities, and
economically disadvantaged.

3. Instructional Professional Development Program - Establish Professional
Development Advisory Committee to align, implement, and monitor a program of
pedagogical and curricular skills related to our students' learning gaps.

4. SAT Program Evaluation
5. ELL Program Evaluation
6. Independent Science Research Evaluation
7. LOTE/ASL Program Review
(Lois Austen)

D. Contract Negotiations
One of our key priorities will be to successfully conclude negotiations with our teachers
and our building administrators. As you know, meetings have been held with VSTA
since May 2004, with our proposals to be presented beginning with the September
negotiating session. One of the clear challenges for members of our Boards, given our
"coalition bargaining," is for the four-school district Boards of Education to be united,
committed, and consistent. Anything short of this approach will most likely result in a
lengthy process and unsuccessful results. There are many challenges associated with
negotiations with our building administrators in terms of contract language and salaries
that will permit us to retain highly qualified administrators. (Al Chase, Bill Heidenreich,
Marc Bernstein).

E. Personnel Office Transitions
Upon hiring Bill Heidenreich as our new Assistant Superintendent for Personnel and
Administration, we recognized that Bill's experience in central office was curriculum and
technology. Therefore, he must be assisted in becoming a personnel officer. The timing
for Mr. Heidenreich joining Valley Stream could not be more opportune in terms of
Marie Natoli having informed me that she intends to retire at the end of the school year.
Clearly, Mr. Heidenreich will have to master the responsibilities of the District's
personnel officer and recommend an appropriate organization for that office come July 1,
2005. (Marc Bernstein)

F. Community Outreach
Having experienced the Valley Stream community this past school year, I suggest that
our Board of Education strongly consider assisting in the formation of a Community
Wellness Council. This organization would support the community and act as an
advocacy group for the community in reaching-out to elected officials on town, county,
state and federal levels. We must also endeavor to strengthen PTA through meaningful
joint committee projects. (Marc Bernstein)

c
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SCHOOL ATTORNEY REPORT
AUGUST, 2004

The U.S. Court of Appeals for the Second Circuit, which has jurisdiction for all of

New York State, recently reaffirmed to employers that a retirement incentive must induce

employees to retire or it may be found discriminatory under the Age Discrimination in

Employment Act ("ADEA").

The ADEA prohibits employers, including public school employers, from

discriminating against anyone over 40 or older on the basis of age. However, the ADEA

contains a safe harbor provision which permits employers to offer increased salaries to

employees as a voluntary retirement incentive.

In Abrahamson v. Bd. of Educ. of the Wappingers Falls CSD, 374 F.3d 66 (2d

Cir. 2004), the collective bargaining agreement ("CBA") in effect from 1998-2001

offered certain teachers a salary elective program that acted as a retirement benefit.

Teachers who met three criteria had the opportunity to collect a $20,000 lump sum

payment and retire when they first became eligible. If teachers chose to continue to

work, they lost the opportunity to receive the $20,000 payment upon future retirement.

The new CBA in effect from 2001-2006 offered a second option ("Option #2"). Option

#2 offered the additional choice of continued employment with a $7,000 per year

payment for three years. Thus, under the new CBA, the teachers could: (1) collect a

$20,000 lump sum payment and retire when they first became eligible, or (2) continue to

work and receive a $7,000 per year payment for three years. At that time, the incentive

pay would end, and the teachers would return to their regular contract salary.

The lawsuit was brought by the teachers who were offered the $20,000 lump sum

under the old CBA and declined it in favor of working. They sued, claiming the district

1
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violated ADEA when it excluded them from Option #2, even though this option was

negotiated after they made their decision not to retire.

The Second Circuit found Option #2 did discriminate on the basis of age. Only

those who were 55 or older could take advantage of the program because age triggered

retirement eligibility under the criteria set forth in the CBA. However, the teachers older

than 55 who decided to continue teaching after they turned 55 were not eligible.

Therefore, younger workers approaching 55 were given preferential treatment.

The Court further found Option #2 was not protected under the ADEA's safe

harbor provision because it did not provide any real incentive for eligible teachers to

retire. In fact, Option #2 supplied the incentive to continue working beyond when they

first became eligible for retirement. The Court held that "[b]ecause a teacher who elects

Option #2 can always choose to have those years serve as the basis for her pension

calculations, retirement is made no more attractive relative to further employment."

Ultimately, the District altered Option #2 so that upon completion of the third

year of additional payments, the electing teachers were required to retire. This was found

to be a legal retirement incentive.

S-JValleySfreanVSchAttyRpt/August04
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MEMORIAL JUNIOR HIGH SCHOOL
VALLEY STREAM, NEW YORK
Dr. Kathleen Walsh, Principal

TO:

FROM:

DATE:

RE:

Dr. Marc Bernstein

K. Walsh

August 30, 2004

Summer School 2004

This summer we were able to serve 1127 students from Valley Stream in our academic summer
school program, as well as 217 students in Drivers Education and 65 incoming seventh graders
in our Academy Program.

There were 64 students who had passed the 6/04 Regents but completed classroom finals in
order to attain course credit. There were approximately 420 students who took NYS Regents in
a variety of subjects. (See attached breakdown of results.)

A total of 19 Seniors met graduation requirements and received their diplomas. The 65
students who participated in the Summer Academy attended classes in Math and
Reading/Writing skills. The goal of the program was to help students with the transition from
elementary to middle school, both academically and socially. Feedback obtained from parents
conversations and student feedback proved the academy to be a successful experience for
those who attended.

The East Meadow Driving School did a commendable job providing the drivers ed program for
Summer 2004. Students registered in the program received classroom instruction, driving,
instruction and received their five hour certificates and course completion certificates. The
program ran smoothly, and 213 students successfully completed the program.

Of the 51 teachers employed this summer approximately 85% were from within our district
providing consistency of the district's practices and procedures. BOCES worked closely with us
to support and assist whenever and wherever possible. They were great partners who readily
assisted us whenever we called.

There were minimal discipline problems which allowed for the maintenance of a structured and
orderly learning atmosphere.

Students who did not complete the program did so largely due to not adhering to the
attendance policy.

The administrative and clerical staff did a wonderful job of providing guidelines and structure to
all staff members. Everyone was held accountable for their jobs and did them.

Every principal has been given a binder containing summer school results. All grades have
been posted on Schoolware. Dr. Austen also has a binder and folders containing all summer
school data for future reference.

cc: Dr. Austen

Attachment
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Summer School 2004
District Regents Results

Global History
District -0 - 64
District -65 - 100
District -85 - 100

Results of 62 Students
50 %
50%
6%

Living Environment
District -0 - 64
District -65 - 100
District -85 - 100

Results of 49 Students
43 %
57%
2%

U.S. History
District -0 - 64
District -65 - 100
District -85 - 100

Results of 39 Students
33%
67 %
3%

English
District -0 - 64
District -65 - 100
District -85 - 100

Results of 19 Students
. 74 %

26'%

Math A
District -0 - 64
District -65 - 100
District -85 - 100

Results of 75 Students
44% '
56 %
4%

Chemistry
District -0 - 64
District -65 - 100
District -85 - 100

Results Of 39 Students
51%
49%
13%

Earth Science
District -0 - 64
District -65 - 100
District -85 - 100

Results of 72 Students
65%
35%
1%

MathB
District -0 - 64
District -65 - 100
District -85 - 100

Results of 65 Students
74%
26%

—
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SCHEDULE OF BILLS
AUGUST 31, 2004

C1a

IC
ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3064

IN THE AMOUNT OF 10,811.50

BOND FUND

VOUCHERS 2279
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 7/15/2004
PAYROLL 7/30/2004
PAYROLL 8/15/2004
SUMMER SCHOOL REFUND

HEALTH INSURANCE FUND

VOUCHERS 1710/12
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 93740/80
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 7/15/2004
PAYROLL 7/30/2004
PAYROLL 8/15/2004

DENTAL INSURANCE

VOUCHERS 2173
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1618/21
IN THE AMOUNT OF

14,631.23

1.079.660.41
639.421.30
353.915.00
364.527.25

2.52Q.QO
TOTAL 2.440.043.96

462.145.35

9.448.43

, 115.033.08
- " ,̂1.552.54

^4.418.74
4.420.46

TOTAL '_ 125.424.82

37,692.50

141,194.81

:vT*7 \
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VALLEY STREAM CRNTRAL HIGH SCHOOL DISTRICT.

BANKRECONC1UATJONS - ' "-
-MONTH ENDING/UNE30,2004

ADD
BALANCE . (DEDUCT) (DEDUCT)

PER OUTSTANDIKG TRANSFERS IN BANK
BANK STATEMENT CHECKS -TRANSIT - _jADJ.

GENT5RALFWO) CHECKING
BANKOFNSW YORK

. CHASE

GENERAL FUND SAVINGS
: BANK OFNSW YORK

STATE BANK OF U ..
.CmBANK'
CHASE

• MOVS CLASS

TRUST AND AGENCY
- NQRTHFORK CHECKING - HKALTK

BANK OH NY CHECKING. DffNTAL
' NORTHFORK Ct-IECKING - DENTAL

BANK OF NY CHECKING * PAYRQ1L
• NORTHFORK CHECKING • PAYROLL

DANK OK NY CITS • SCHOLARSHIPS

SPECIAL AID FUND" . :

BANK OF NY CHECKING

SCHOOL LWCH KUND " '
". BANK OF NEW YORK CHECKING

MBIA CLASS ' \

CAPITAL PROJECTS FWD
" ' BANK OF NY CHECKING

CHASE BOND CHECKING
"- B ANK OP NY BOND & COUPON MM
*"* CHASGBOND . ' .

.. . MBIA CLASS CAPITAL
' . MQIA CLASS BOND

c

RECONCILED
. BALANCE.
'PER BOOKS

J309JW
2W17

1J43.794
SJ02

11,621
4^42J98
5.08J.649

104,752
2JJ3I1

M l
15,931

483JB4
119.646

71, Ml

228.324
137.620

"213,944
' 29.272

•1.063
UQU*0

363.17?
97,882

51G.018.125

fSl.489^9*)

(16.931)
(484,230)

f40J93>

(143,932

as?)

fS2.175.47S

-

1,000
993

•

S1.993

S5J>«

60

45

' W1

-
. (S1.I73J3J)

22^17

1^43,794
5^22

- 11.621
4,242,298
J.6BJ.W9

104,842
23 Jill

156
0
(3)

119446

•
30.648

84386
137JS20

- 213.705
• 29.271

l^6J
1JOSJ40

563,178
97J12

-
J13r849.̂ 4

ESPECTFULLY

MARIANNE VANDUYNE
TREASURER -

J-i:>~-'V-'̂  •
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS , "
MONTH ENDING JUNE 30, 2004

ISSUE
DATE

02/19/M

02/191*04

02' 19/04

0-1/21. '04

05/2 SAM

FUND.

Manfront Scholorthlp

McLuughlin SchnliraWp
Marcoux Scholarship

Fuc SchoUnhi'p
Brian Chue Mcmwu! Scbolanhip

MeGrath S<hohnhip

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY.

PRINCIPAL
AMOUNT

32.328.24

14,404.59
' '4.344.20

8.218.42
' 35.810.61

5119.646.31

INTEREST
RATE

' 0.58W

0.38*
0.58%
0.58M
0.90H
UOH

MATURITY
DATE

0218/05
01/11/05

02/18/05

.Q41&05
05/25/05

NUMBER OF
• DAYS

360
• 360

360
360
360
360

. INTEREST..
CALCULATED

I37JSQ

MX33
83.35
35 JO'

. 73.97
465.54 •

5971.01

*,,
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580
www.vschsd.org

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Albert T. Chase
Deputy Superintendent of Schools

phone: 516-872-5610
fax:516-561-0548

TO: Dr. Marc Bernstein

FROM: Al Chase

DATE: August 24,2004

SUBJECT: North Vandalism - Release of Claim
John Sheahan has provided the district with a resolution whereby the Board approves the
release of restitution claims against the individuals participating in the North vandalism
incident of May 27,2004. The resolution will be placed on the August 31st agenda for action.

I have enclosed documents related to the incident. The first document is a final cost analysis
of the damage incurred. The cost of both time and materials amounts to $13,821.41. In
accordance with the agreement reached between the district and the families, my office will
return $412.11 to each student's family byno later than October 1st.

Also enclosed is a confidential schedule of the students involved and their payments to the
district. This schedule will be referred to in the resolution as "Confidential Schedule A', and
will be kept on file with the District Clerk.

'A i
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North H.S Vandalism Report - May 27.2004

Cost Analysis -breakdown for cleanup and repair work
Labor

District Labor - Overtime necessary to cleanup. =

Amount is inclusive of all maintenance staff and related benefits
Total Labor

Materials

2 Outdoor Pan tilt Zoom cameras with motors, brackets.and
protective domes plus labor. =

School message board repair -JM Stewart =

20 gallons of kerosene (to remove tar) at $1.50 per gal. =

55 gal of cleaner for power washing at $ 15.50 per 5 gal pail =

14 Door Locks (to replace damaged locks) $ 12.00 per lock

20 pairs of heavy-duty rubber gloves x 65 cents per pair

8 gallons of paint at $ 20.35 per gal.

Total Materials

$ 3,592.11

$ 3,592.11

$7,913.00

$ 1,772.00

$ 30.00

$ 170.50

$ 168.00

$ 13.00

$ 162.80

$10,229.30

Total cost for Labor and Materials:

* Costs updated as of August 16,2004

$13,821.41 *



CONFIDENTIAL SCHEDULE "A

High School

Vandalism Incident of May 27,2004

Check Log

Student Name Amount Bank Check

Sharon Cifuentes
Sergio D'Anglo
Amanda Platia
Diana Conte
Lawrence Schachner
Brian Buith
Alexis Pena
Sean Fowler
Jacqueline Gangi
Jan Michael
Tracy Bonaventure
Annmarie Cutrone
Dana Hamilton
Anthony Forgione
Marc lervolino
Stephen Koumos
Daniel Maywald
.n?niel Maywald
.' -.jobTauber
William Miller
Kym Fassrainer
Ashley Amante
Bart Filagamo
Ryan Buckridge
Kevin Aiman

Total

Personal Check Date Number

1,000.00 Postal MO
1,000.00 WashMU
1,000.00 WashMU
1,000.00 Ridgewood
1,000.00 WinthropFCU
1,000.00 Astoria
1,000.00 Astoria
1,000.00 Citibank
1,000.00 Citibank
1,000.00 WashMU
1,000.00 NEFCU
1,000.00 HSBC
1,000.00 CFSBank
1,000.00 Ridgewood
1,000.00 HSBC
1,000.00 Astoria

500.00 7-ElevenMO
500.00 7-ElevenMO

1,000.00 Astoria
1,000.00 Chase
1,000.00 Citibank
1,000.00 Citibank
1,000.00 Greenpoint
1,000.00 Fleet

300.00

6/7/2004
6/8/2004
6/9/2004
6/8/2004
6/8/2004
6/8/2004
6/9/2004
6/8/2004
6/8/2004
6/5/2004
6/8/2004
6/8/2004
6/5/2004
6/8/2004
6/8/2004
6/8/2004
6/8/2004
6/8/2004
6/8/2004
6/7/2004
6/7/2004
6/7/2004

6/17/2004
7/12/2004

23,300.00

Actual Damages 13,821.41
Less: Partial Collection (300.00)

Net to 23 Families 13,521.41

Cost to each Family 587.89

Refund to each Family 412.11

c
North Vandalism Checks

68823222285
928430467
928430479

05-921733-1
127472

751211112
2328
5723

326051346
928430455

1119
426567682

1268
05-921294-4

426567718
821572470

08-097312598 split
08-097312599 split

751211115
173207985
326051484
463428552

881091542-7
3089 acct. of Richard Gumo, attorney

not received as of 8/24; expect max of $300

|
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ATTENDANCE

The Board of Education recognizes that regular school attendance is a major component
of academic success. Through Implementation of this policy, the Board expects to reduce
the current level of unexcused absences, encourage full attendance by all students,
maintain an adequate attendance recordkeeping system, identify patterns of student
absence and develop effective intervention strategies to improve school attendance.

Notice of Policy

To be successful in this endeavor, it is imperative that all members of the school
community are aware of this policy, its purpose, procedures and the consequences of
non-compliance. To ensure that students, parents, teachers and administrators are
notified of and understand this policy, the following procedures shall be implemented:

• The attendance policy will be included in student handbooks and will be reviewed
with students at the start of the school year.

• Parents will receive a plain language summary of this policy by mail at the start of
the school year.

• The district will provide a copy of the attendance policy and any amendments
thereto to faculty and staff. New staff will receive a copy upon their employment.

• Copies of this policy will also be made available to any community member, upon
', request.

• When a student cuts class or is absent without excuse, designated staff members
will notify the student's parent(s) and review the attendance procedures with
them.

j^rr~r f
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Excused and Unexcused Absences

Excused absences are defined as:

personal illness;
illness or death in the family;
impassable roads or weather;
religious observances;
quarantine;
attendance at health clinics;
approved college visits;
approved cooperative work programs;
military obligations;
participation in school sponsored trips or activities; and
such other reasons as may be approved by the Commissioner of Education.

All other absences (e.g., class cuts, undocumented absences and tardiness, unapproved
early leaves) are considered unexcused absences.

It is the parent's/guardian's responsibility to notify the school on the morning of the
absence, if possible by 9:30 a.m. A parent/guardian written note must explain each
instance of an absence. The student upon returning from any absence should bring this
note to school.

General Procedures/Data Collection

• Attendance will be taken during each class period.

• At the conclusion of each class period or school day, all attendance information
shall be compiled and provided to the appropriate individual(s) responsible for
attendance.

• The nature of an absence (full day, class cut) shall be coded on a student's record.

• Student absence/class cut data shall be available on the following school day and
should be reviewed by attendance officers or other appropriate school personnel.

• Attendance data will be analyzed periodically to identify patterns or trends in
student absences.

• Continuous monitoring will be conducted to identify students who are cutting
class.
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Disciplinary Consequences

Generally, disciplinary sanctions will be imposed progressively. This means a pupil's
first unexcused absence, tardindss or early departure will usually merit a lighter penalty
than subsequent violations.

In accordance with the District's Code of Conduct, the following range of disciplinary
sanctions may be imposed to discourage unexcused pupil absences, tardiness and early
departure.

1. Oral warning;
2. Written warning;
3. Written or oral notification to parent;
4. Detention;
5. Suspension from athletic participation;
6. Suspension from social or extracurricular activities;
7. Suspension from other privileges;
8. In-school suspension?

Attendance/Grade Policy

The Board of Education recognizes that an important relationship exists between class
attendance and student performance. Students are expected to attend all scheduled
classes. Consequently, each student's marking period grade will be based on classroom
participation as well as the student's performance on homework, tests, papers, projects,
etc. Consistent with the importance of classroom participation, any absence from class
which is not made up shall negatively affect the student's grade for the marking period.

Any student who misses a class is expected upon his or her return to consult with his/her
teachers regarding missed work. Only students who are absent from school for excused
reasons or who receive home instruction from the district are entitled to make
arrangements with their teachers to make up work missed so that they will be eligible for
a classroom participation grade make-up.

Only those students with excused absences will be given the opportunity to make up a
test and/or turn in a late assignment for inclusion in the calculation of the performance
portion of their final grade. Make up opportunities must be completed by a date specified
by the student's teacher for the class in question.

Students who are unable to attend a class on a given day/period due to their participation
in a school-sponsored activity (i.e., music lessons, field trips, etc.) may arrange with their
teachers to make up any work missed.
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Any student with more than fourteen absences for a half year course or twenty-eight
absences for a full year course will not receive credit for that course. To ensure that
parents and students are aware of the implications of this minimum attendance
requirement, the teacher and other appropriate school personnel will counsel the student
and contact the parent at appropriate intervals prior to the student reaching fourteen or
twenty-eight absences.

A parent or student disputing a determination to deny course credit for excused absences
may appeal that decision to a building committee made up of the principal/assistant
principal or administrative associate, a guidance counselor, and a teacher. The parent and
student will be invited to the appeal meeting. The appeal must be in writing and contain
supporting documentation by explaining the reasons that an exception should be made for
excused absences. This committee's decision may be appealed in writing to the
Superintendent or his designee.

Attendance/Participation in Activity

A student may not take part in a public performance, practice session, grade or council
meeting, rehearsal or any other school activity done under the auspices of the school
unless (s)he has attended school that day or has been granted special permission by the
principal or his (her) designee. Students must be in school prior to the end of 2nd period
in order to participate. A student absent from school on a school day immediately
preceding a weekend, holiday or non-school day may not participate in any athletic
contest or non-athletic performance prior to returning to school without the approval of
the principal or his (her) designee.

Attendance/Summer School

Students who have been denied course credit due to excessive absences will also be
denied the opportunity to take the course in summer school. Exceptions (for summer
school attendance) for seniors may be made at the discretion of the principal.

This policy shall be enforced in a manner as to accommodate a student who has a
disability pursuant to the Individuals with Disabilities Act, 20 USC 1400 et. Seq. or 504
of the Rehabilitation Act of 1973, 29 USC 794.

Adopted June 14,2002
Revised January 2003
Revised July 13,2004
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM, ONE KENT

ROAD, VALLEY STREAM, NEW YORK ON SEPTEMBER 14,2004 AT 8:00 PM \ \

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, Dr. Frank Chiachiere, William P. Stris, Anthony ladevaio, Paul DePace,
Frank Nuara, Walter Nesbeth DI, Dr. Marie Connelly, Andrew J. Walters

BOARD MEMBERS ABSENT: None

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent;
Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction; Gregory Guercio,
Attorney; Arlene Hinkemeyer, Coordinator of Community Information

MEETING OPENED
President Fletcher called the meeting to order at 8:05 p.m.

APPROVAL OF MINUTES
None

COMMUNICATIONS
Deputy District Clerk, Dr. Frank Chiachiere, announced that there were no communications to
read.

RECOGNITION OF VISITORS
President Fletcher welcomed the visitors. She advised that visitors who wished to address the
Board concerning items on the agenda would be heard when the pertinent item was being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda would have the opportunity to speak at the conclusion of
regular business.
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SUPERINTENDENT'S REPORT

Approval of Extension of Stipulation of Settlement

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, approved the extension
of the Stipulation of Settlement and General Release related to student 2858 and authorized the
President of the Board of Education to execute same.

Request to Accept Gift

On motion of Trustee Stris, seconded by Trustee Nuara, and carried unanimously, the Board of
Education, upon the recommendation of the Superintendent of Schools, accepted the following
gift for use in the auto program at Central High School:

1. Donated by: Ed Landsman
1988 Oldsmobile Cutlass - VIN 2G3AJS135J2370562 - Value of

$1500 (as estimated by donor)

Information and Exploration

1. Opening of Schools - Dr. Bernstein spoke about the opening of the
2004-05 school year, citing the smooth nature of the start of school
in each building. He also spoke of his personal observations, having
visited each of the buildings. There are 38 new staff and new chairpeople.

2. Student Recognition: LIPA Emergency Preparedness and Energy
Conservation Essay Winners - Dr. Bernstein presented certificates to
two students, Gallic Meaney and Katie Zamitt, who were recognized by
LIPA for then* essays.

2. Residency Advisory Committee Meeting - Mr. Chase announced, that
with the Board's permission, he would like to convene the first meeting of
the advisory committee for the 2004-05 school year. The meeting is
scheduled for Monday, October 18th at 8:30 a.m. in the Board Room.

3. Grade 8 Math Results - This item was held over for a future meeting
due to the State Education Department's embargo on releasing the results
of the grade 8 math exam.

I



4. Co-Curricular Activities Within Four Schools - Mr. Chase gave a report to
the Board, comparing the number of clubs and activities in each of the
four schools. This information will be shared with the principals for
future budget planning. The Board requested that the Superintendent
periodically provide it with attendance for all clubs (attachment).

Attorney's Report

The attorney's report, addressing a recent Supreme Court decision, is attached.

I
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Dr. Frank Chiachiere, Chairman, Trustee Paul DePace, Member, Trustee
Andrew Walters, Member)

On motion of Trustee Chiachiere, seconded by Trustee ladevaio, and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
requests for appointments:

Appointments

Appointment of Leave Replacement Teachers 04-05
On motion of Trustee Chiachiere, seconded by Trustee ladevaio, and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
leave replacement teachers, (pending verification of credentials, fingerprinting, and experience)

with salary subject to teacher negotiations, effective September 1,2004 and ending June 30,
2005, unless terminated prior thereto in the manner prescribed by Law:

Janine Perrone - Special Education
Salary Step 1BA $45,429

Education: Molloy College BS
Tentative Assignment: North H.S.
Other: Ms. Perrone replaces Mrs. Kryoneris who is on child care leave
Douglas Stevens - Science

Salary Step 1BA+15 ,...$46,232
Education: Dowling College BA
Tentative Assignment: South H.S.
Other: Mr. Stevens replaces Mrs. McKenzie who is on child care leave

Appointment of Probationary Teaching Assistants
On motion of Trustee Chichiere, seconded by Trustee Nesbeth, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
teaching assistants to probationary positions effective as noted:

Jordan Dasch
Salary Step 1C $26,528

Assignment: Memorial J.H.S.
Three year probation effective 9/1/04-8/31/07



On motion of Trustee Chichiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following teaching
assistant to a probationary position effective as noted:

Brant Kasshau
Salary Step INC ...$24,991

Assignment: South H.S.
Three year probation effective 9/1/04-8/31/07

Appointment of Leave Replacement Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following leave
replacement teaching assistant, (pending verification of credentials, fingerprinting, and
experience) effective September 1,2004 and ending June 30,2005, unless terminated prior
thereto in the manner prescribed by Law:

Patricia Kelly -Teaching Assistant
Salary Step INC + Stipend $27,770

Tentative Assignment: Memorial J.H.S. (Technology with additional period)
Mrs. Kelly replaces Mrs. Durdaller who is on child care leave

Appointment of Part Time Teaching Assistant
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the
following part time teaching assistant effective September 1,2004 and ending June 30,2005,
unless terminated prior thereto in the manner prescribed by Law:

Maria Leonardi
Salary Step INC $10,710

Tentative Assignment: 3 Periods at North H.S.

Appointment of Teacher Aide
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, appointed the
following teacher aide to the following position, effective as noted and terminating 6/30/05

unless terminated prior thereto in the manner prescribed by Law:

Carol lanniello
Salary Step 1 $13,287
Tentative Assignment: South H.S.

, V~'(̂ *J»:?R$3iiSim
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Appointment of Per Diem Substitutes for the School Year 2004-05
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following as per
diem substitutes at a rate of $ 105 per diem.

John Cafferty
Michelle Monahan
Milton Perez
Dana Whiting
Jack Tuckman

Appointment of Permanent Substitutes
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, appointed the following
Permanent Substitute positions, at a salary of $120 per diem with benefits, which will terminate
6/30/05 unless terminated prior thereto in the manner prescribed by Law:

School

Central

Memorial

North

South

Substitute

David Levy
Meg Riordon
Nikki Nevitt
Marino Stametelatos
Al Daddino
Corey McNamara
Marie Miccio
Paula Hansen

Certification

Social Studies
Social Studies
Physical Education
Special Education
Social Studies
Physical Education
Business Education
School Counselor

*



Appointment of Lunchroom Supervisors
On motion of Trustee Stris, seconded by Trustee Connelly, and carried unanimously, the
appointment of lunchroom supervisors, as indicated, was tabled pending further discussion.

School
North

Memorial

Central

Supervisor
Walter Bachman
AlfonseDaddino(P.S.)
Thomas Maddock
Corey McNamara (P.S.)
John Novello
Jennifer O'Leary
Thomas Schiavo
Andrew Unterweiser $5640

Kathleen Bobkowski
Keith Flynn
Roni Fornabia-Kropf
Lisa Gallagher
Matthew Landin
Michael McQuillan
Marie Romano
Michael Serif
Donna Sonkin
Jordan Dasch
Adam Bjelland
Tracy Mintz
NikkiNevitt

Dana Dodson
Lana PHnto
Pat Tirino
Michael Turner

Stipend
$5640
$5640
$5640
$5640
$5640
$5640
$5640

$2820
$2820
$5640
$2820
$2820
$5640
$2820
$2820
$5640
$2820
$2820
$2820
$2820

$5640
$2820
$2820
$2820
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Appointment of Lunchroom Supervisors (Continued)

School Supervisor Stipend

South Richard Boyd
John Bruzzo
Christopher Bottjer
Virginia Calderaro
Danielle DiRienzo
Steven Laquidara
Kelli Meier
Lori Tintella

$5640
$5640
$5640
$5640
$5640
$5640
$5640
$5640

Salary Adjustments

On motion of Trustee Chiachiere, the motion was seconded by Trustee Walters. On the
question Trustee ladevaio requested clarification on the appointment of J. Dasch as head
coach. Upon clairification, the motion was carried unanimously. The Board approved
the following salary adjustments for the 2004-05 school year interscholastic activities:

SCHOOL ADVISOR

Memorial J. Dasch
J. Dasch
M. DiGiovanna
B. Goldman

INTERSCHOLASTIC
ACTIVITY

J.H.S. Football AC
J.H.S. Football HC
J.H.S. Football AC
J.H.S. Football HC

+A; PAY
SEASON CHANGE

9/8-11/6
9/8-11/6
9/8-11/6
9/8-11/6

- 2753
+ 3678
+ 2753
- 4278

Recommendations from the Committee on Special Education

On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the placement of
students as recommended by the Committee on Special Education (attachment).

8
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REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Trustee Walter Nesbeth m, Chairman, Trustee Frank Nuara,
Member)

Approval of Vouchers
On motion of Trustee Nesbeth, Seconded by Trustee Nuara, and carried unanimously, the Board
approved vouchers for the Capital Fund, Dental Insurance Fund, Special Aid Fund, General
Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency Fund and
Workers' Compensation Fund.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved the Treasurer's Report for the month ending July 31,2004.

Resignation
School Monitor Part Time
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
approved the resignation of the following employee:

Patricia Kelly
Assignment - Memorial Junior High School
Effective - August 31,2004

Appointment
School Monitor Part Time
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
approved appointment of the following employee:

Thomas Yerou
Assignment - Central High School
Effective - September 8,2004
Salary - $8.45 per hour
Reason: To fill vacancy created by retirement of
Louise Matrantuono.

9



Transportation

Negotiated Contracts - St. John's Lutheran School, Glendale
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved a negotiated contract between the Valley Stream Central High School District and
Acme Bus Company in order to transport a new resident to a school outside of the Valley Stream
Central High School District from September 1,2004 through June 30,2005.

We
$2,000 p/m

Suburban
No Quote

Laidlaw
No Quote

Acme v-
$1,313.13 p/m

Veterans
No Quote

Independent
No Quote

The contract is awarded to Acme Bus.

Negotiated Contracts - BOCES Eagle Avenue, West Hempstead
(half-day program, one-way)
On motion of Trustee Nesbeth, seconded by Trustee Walters, and carried unanimously, the
Board approved a negotiated contract between the Valley Stream Central High School District
and We Transport in order to transport a student attending a special program outside of the
Valley Stream Central High School District from September 1,2004 through June 30,2005.

We
$600.00 p/m

Suburban

Laidlaw
$975.00 p/m

Acme
$749.00 p/m$1,200.00 p/m

The contract is awarded to We Transport.

Veterans
$880.00 p/m

Independent
No Quote

Contract for BOCES Services - Instructional Hardware and Software
On motion of Trustee Nesbeth, seconded by Trustee Stris, and carried unanimously, the Board
approved that expenses of the district to purchase and install wireless computer labs,
instructional software and technical support services to constitute ordinary contingent expenses
of the school district and determined that a contract between the school district and Nassau
BOCES to provide such services for the 2004-05 school year is in the best financial interests of
the Valley Stream Central High School District.

Waste Removal Bid
On motion of Trustee Nesbeth, seconded by Trustee DePace, and carried unanimously, the Board
approved that a contract for waste removal services be awarded to:

Jamaica Ash & Rubbish Removal Co., Inc.

A copy of their fee schedule is being kept on file in the Business Office. t
10
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A copy of their fee schedule is being kept on file in the Business Office.

REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Anthony ladevaio, Trustee Marie
Connelly, Member)

Policies for Consideration as Revised

Trustee Stris announced that the following policies are presented for consideration as revised
(first reading):

2510 New Board Member Orientation
6830 Expense Reimbursement

The policies are attached.

Old and New Business

Appointment of NYSSBA Voting Delegate
On motion of President Fletcher, seconded by Trustee Stris, the Board approved the appointment
of the President of the Board of Education as voting delegate at the NYSSBA Annual Meeting in
October, 2004.

School Board Goals

President Fletcher read the list of Board of Education Goals for the 2004-05 school year.
Dr. Fletcher informed the audience that she plans to share the progress in meeting those goals
with the community at points throughout the year.

Open Discussion

A resident questioned the size of classes in AP courses. Dr. Bernstein stressed the need to
review ten-day registers prior to making any decision on the need for adjustments.

Two residents expressed their concern over the transfer of Mr. Kaplan to Memorial Junior High
School.

A parent asked a question in regard to the Performing Arts Program and transportation,
Dr. Bernstein stated that the matter would be investigated and the parent contacted.

11



Consideration of Executive Session

At 9:49 PM, on motion of Trustee Stris, seconded by Trustee Chiachiere, and carried
unanimously, the Board approved the adjournment into Executive Session for the purpose of
discussing a personnel matter of a particular person. It was requested that the Superintendent,
Deputy Superintendent, Assistant Superintendents and school attorney attend the session.

At 10:50 PM, a motion of Trustee Chiachiere, seconded by Trustee DePace, and carried
unanimously, the Board re-convened into public session.

Reconsideration of Lunchroom Supervisors

On motion of Trustee Chiachiere, seconded by Trustee DePace, and approved unanimously, and
having the recommendation of the Superintendent of Schools, the Board approved the following
lunchroom supervisors at an annual salary of $5,640 for two periods a day; $2,820 for one period
a day, pending completion of VSTA negotiations:

School Supervisor Stipend
North

Memorial

n
, •

Central

Walter Bachman $5640
Alfonse Daddino (P.S.) $5640
Thomas Maddock $5640
Corey McNamara (P.S.) $5640
JohnNovello $5640
Jennifer O'Leary $5640
Thomas Schiavo $5640
Andrew Unterweiser $5640

Kathleen Bobkowski $2820
Keith Flynn $2820
Roni Fomabia-Kropf $5640
Lisa Gallagher $2820
Matthew Landin $2820
Michael McQuillan $5640
Marie Romano $2820
Michael Serif $2820
Donna Sonkin $5640
Jordan Dasch $2820
AdamBjelland $2820
Tracy Mintz $2820
NikkiNevitt $2820

DanaDodson $5640
LanaPlinto $2820
PatTirino $2820
Michael Turner $2820

I
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School

South

Supervisor

Richard Boyd
John Bruzzo
Christopher Bottjer
Virginia Calderaro
Danielle DiRienzo
Steven Laquidara
Kelli Meier
Lori Tintella

Stipend

- $5640
$5640
$5640
$5640
$5640
$5640
$5640
$5640

Motion to Adjourn

On the motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the
meeting was adjourned at 10:51 PM.

Respectfully submitted,

0
Dr. Frank Chiachiere
Deputy District Clerk
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SCHOOL ATTORNEY REPORT
SEPTEMBER, 2004

The United States Supreme Court recently decided the standard of liability where

an employee resigns to escape a hostile work environment. In Pennsylvania State

Police v. Suders, 124 S.Ct. 2342 (2004), the Supreme Court held employers may have an

affirmative defense to such claims. The Supreme Court's decision applies to public

school districts which are covered by Title VII of the Civil Rights Act of 1964.

Generally, employers have an affirmative defense to hostile work environment

claims when: (1) the employer has effective policy and procedures in place for reporting

and addressing sexual harassment complaints, and (2) the employee unreasonably fails to

use the grievance procedure, depriving the employer of the opportunity to address the

complaints. However, an employer may not use this defense if they have taken an
*

official company action against the employee, such as, firing, demoting, or denying a

promotion which is motivated by discrimination.

The issue in Pennsylvannia State Police v. Suders is whether this affirmative

defense is available to employers where the employee claims her working conditions are

so intolerable that she was forced into involuntary resignation.

Harassment so intolerable as to cause a resignation may be effected through co-

worker conduct, unofficial supervisory conduct, or official company acts. Unlike an

actual termination, which is always effected through an official company act, a

resignation due to an intolerable work environment may or may not involve official

action. When it does not, the extent to which the agency relationship aided the

supervisor's misconduct is less certain, and that uncertainty, the Supreme Court found,



justifies affording the employer the chance to establish, through an affirmative defense

they should not be held liable.

SWalleyStream/SchAttyRpt/SeptembertM



Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580
www.vschsd.org

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Albert!. Chase
Deputy Superintendent of Schools

phone: 516-872-5610
fax:516-561-0548

TO: Dr. Marc Bernstein

FROM: AI Chase

DATE: August 30,2004

SUBJECT: Co-Curricular Activity Analysis

With the assistance of Marie Natoli, I have analyzed the data regarding clubs and other co-
curricular activities in each of our schools. In summary, there are no substantial differences
among buildings.

Each school has a collection of both clubs and activities that are covered under the heading of
'co-curricular activities'. Clubs are generally defined as ongoing, year-long activities in
which students with particular interests participate, such as Chess Club, SADD,
Environmental Club, etc., and are headed by a club advisor. Activities are, for the most part,
related to events occurring at specific times of the year, and include such items as Stagecraft,
Band, Orchestra, Fall Musical, Chorus, and Major Musical Production.

Stipends are paid to club advisors and individuals in charge of activities. The stipends are set
in the teachers' contract, by type of activity and step, wherein advisors move through three
steps based on experience. Clubs are set at three levels, referred to as 'A1,1B\ and *C'. These
designations have to do with the number of students participating, hours, funds or equipment
handled, and public relations involvement. Therefore, comparison of the dollars provided to
each school is largely irrelevant.

My analysis looks at both clubs and activities in each school, concentrating on the ratio of the
number of students (using last year's figures) to each club or activity. In looking at the data,
one notices that Central has the richest ratio of activities per student, while also having the
poorest ratio of clubs per student. Overall, adding clubs and activities together, the
differences among the schools largely disappear. Adding one club or activity each to Central
would bring the total overall ratios for the school into the 19:1:1 range. To equalize the other

I
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three schools with Memorial, Central would require the addition of four clubs or activities,
while North and South would both require the addition of one additional club / activity.

If one were to consider clubs alone, and attempt to 'level up* the schools, Central would need
to add five clubs, while North and Memorial would need to add one club, bringing them into
the 27,4 to 27.9 range; however, doing so effectively ignores the richer ratio enjoyed by these
three schools in terms of activities.

If it is the desire of the district to move to a fiat dollar amount per pupil, problems will arise
as a result of step movement or increases in club size, which can move a club up from a level
*C* to a level 'B' club, due to student interest. We will effectively penalize schools for
experience and on-going commitment by experienced individuals.

It is my recommendation that we seek to establish a range of ratios to permit 'X* number of
clubs for every ' Y' number of students, and that these figures be reviewed yearly for possible
adjustment. We also must decide whether activities are included or excluded from the totals.

I welcome the opportunity to discuss this matter further with you.

C: B. Heidenreich

;ml
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Co-Curricular Activities, 2004-05

School Club Type
'A' 'B1 'C1

Ural 6 2

Memorial 3 2

North 9 6

South 7 10

Ratio of Students per Club
Based on 2003-04 Enrollments

Clubs Students

Memorial 35 985

Central 34 1068

North 40 1146

South 48 1315

District 157 4514

/"^ patio of Students per Activity
V, . * ->ed on 2003-04 Enrollments

Activities Students

Memorial 18 985

Central 18 1068

North 20 1146

South 21 1315

District 77 4514

Ratio of Students per Club & Activity
Based on 2003-04 Enrollments

Club & Students
Activities

Memorial 53 985

Central 52 1068

{ 'orth 60 1146

"^uth 69 1315

District 234 4514

Club Totals

26 34

30 35

25 40

31 48

Ratio: Students
per Club
28.14

31.41

28.65

27.40

28.75

Ratio: Students
per Activity
54.72

59.33

57.30

62.62

58.62

Ratio: Clubs
& Activities

18.58

20.54

19.10

19.06

19.3:1

Other*
Activities

18

18

20

21

Total Clubs
& Activities

52

53

60

69

m$.* I



Summary of Clubs and Activities for 2004-05

As of 8/25/04

A B C Activities

Central 6 2 26 18
$20,098.50 $4.769.50 $40.005.50 $41.662.00

Memorial 3 2 30 18
$10.401.00 $3.585.00 $37,688.02 $44,447.14

North 9 6 25 20
$28.018.50 $15.043.00 $32,021.00 $49,997.66

South 7 10 31 21
$24.894.50 $23,507.00 $40,319.50 $52,169.00

52
$106.535.50

53
$96,121.16

60
$125,080.16

69
$140,890.00

$2,048.76 $99.75

$1.813.61 $97.58

$2,084.67 $109.14

$2,041.88 $107.14

.f:
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SCHEDULE OF BILLS
SEPTEMBER 14, 2004

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3065
IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 8/31/2004
PAYROLL
NORTH H.S. REIMS.

HEALTH INSURANCE FUND

VOUCHERS
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 93983/95
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 8/31/2004
PAYROLL

DENTAL INSURANCE

VOUCHERS
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS
IN THE AMOUNT OF

TOTAL

TOTAL

4.621.60

0.00

247,253.29
355,977.56

10.478.64
613.709.49

0.00

16.015.73

301.15
3,838.30

4,139.45

0.00

0.00

C1a



GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

GENERAL FUND SAVINGS
BANK OF NEW YORK
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
NORTHf ORK CHECKING • HEALTH
BANK 05 NY CHECKING - DENTAL
NORTHFQRK CHECKING - DENTAL
NORTHFORK CHECKING - PAYROLL
BANK Of NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
BANK OF NY CHECKING

SCHOOL LUNCH fUND
BANK OF NEW YORK CHECKING
MBIA CUSS

CAPITA! PROJECTS WIND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BONE) * COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

VALLBY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING JULY 31,2004

ADD
BALANCE (DEDUCT) (DEDUCT)

PER OUTSTANDING TRANSFERS IN
BANK STATEMENT CHfiCKS TRANSIT

RECONCILED
BANK BALANCE

ADJ. PER BOOKS
$730,047

22.220

145,234
5,223

11.631
3.088.704
6.215,335

ifl2,!l 7
16,098

96
145,674
119,646

25.477

111.473
137.745

213.705
29.276

1.663
U 10.50$

563.68K
97,970

SL4.077.250

($458.454)

(483.223)

039,930]

fl.263'

(103.670'

C10.8I2

(SI.IWJS2

7,685

(7.6131

JS

$5.067

75

60
1.008

&2IG

276.660
33,220

145^54
5,223

11,631
3.0S8.704
6 Jl 8.335

I07J54
16.098

156
(933!

119.646

24,214

7,803
137.745

202,593
29,276

1.663
1,810,508

563,628
97.970

$J?,3S6JfiS

MARIANNE VANDUYNfi
TREASURER
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS
MONTH ENDING JULY 31, 2004

ISSUE
DATE

02/19/04

02/19/04
02/1 9/M

02/19/04

04/21/04

05O5/Q4

FUND

Mantrone Scholaiship

McLoughlin Scholanhip
Marcojx Scholarship

Fire SchoUnhip

Brian aiajc Memorial ScbolanliEp
McGnOh Scholarship

BANK

Bo>ry
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

32,328-24

24^4035
M.404J9

4,344.20
1^18.42

35.S10.6l

SI19.646J1

INTEREST
RATE

0.58%

0.58%

0.52%

0.58%

0.90%

1.30%

MATURITY
DATE

02/18/05

02/18/05

02/18/05
02/1 It/05

04/16/05

05/25/05

NUMBER OF
DAYS

360

36D

360
360

36D
360

INTEREST
CALCULATED

187.50

142J3
83.55
25.20

73,91

465.54

tfWo*
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NEW BOARD MEMBER ORIENTATION

The Board of Education and the administrative staff shall assist each new Board member-
elect to become familiar with and to understand the Board's functions, policies and procedures,
and the school district's operation before taking office.

To help new Board members become acquainted with the Board's functions, operation,
and current work, the Board of Education President and the Superintendent of Schools shall
make (a) policy manual, (b) the School Law Handbook prepared by the New York State School
Boards Association, (c) copies of key reports prepared during the previous year by school Board
committees and/or the administration, (a) Board minutes, (e) the budget, (1) the latest financial
report of the district, and (g) any other materials which may be deemed helpful and informative.

In addition, the Superintendent shall offer to meet with the new members for the purpose
of speeding up the orientation process.

Adoption date: June 13,2000
Revised:

o
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EXPENSE REIMBURSEMENT

School district employees, officials and members of the Board of Education will be
reimbursed for reasonable out-of-pocket expenses incurred while traveling for school related
activities.

Only expenses necessary to the purpose of the travel shall be reimbursable.
Transportation costs such as taxicabs are allowable only for essential transportation. Mileage
will be paid at the rate fixed annually by the Board. Tax exemption certificates shall be issued
and utilized as appropriate.

The Superintendent of Schools, or designee, shall determine, in the first instance, whether
attendance by district staff at any conference or professional meeting is in the best interest of the
district and eligible for reimbursement of expenses under this policy. Board of Education
members and the Superintendent of Schools' conference attendance shall be approved by the
Board of Education. A monthly written report will be presented to the Board of Education
listing all expenses of the Superintendent and Board members.

To obtain reimbursement, the claimant must complete and sign an expense voucher,
attach all receipt or other expense documentation, together with a copy of the approved
conference attendance request form and evaluation report (if required), and submit the same to
the appropriate administrator.

The Superintendent of Schools may develop additional procedures to administer this
policy as it pertains to district employees.

The Superintendent of Schools shall provide the Board of Education with a monthly
written report of all overnight conference attendance.

Adoption Date: October 19,2002
Revised: November 4,2003
Revised:
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Expense Reimbursement Regulation For District Employees

A. Prior Approval of Travel-Conference Requests

1. The immediate supervisor with budgetary responsibility will approve one-day
conferences. In most cases this is the building principal. If funding for a
conference comes from a source other than the building budget, then the district
administrator with budgetary responsibility must approve the request, in addition
to the building principal.

2. Approval of travel-conference requests for more than one day must be approved
by the district office administrator with budgetary responsibility. The request
form should be submitted for approval ten (10) school days prior to the date of the
conference.

3. All travel-conference requests require final approval by the Superintendent of
Schools, other than for Board of Education members.

B. Reimbursable Expenses

1. Reimbursable expenses include registration, meals and lodging, transportation,
conference materials and necessary incidental expenses.

2. Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in time. No hand
drawn checks will be issued for these expenses.

3. Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices). If a room is shared with a spouse who is not a
conference participant, single rate occupancy will be reimbursed to the employee.

There is a daily meal allowance of $100, plus tax and gratuities, for overnight
conferences.

4. Itemized, original receipts for all meals should accompany the reimbursement
request. Wherever possible, itemized meal receipts should be submitted with
reimbursement claims. Claims must be submitted within ninety days of the event.

5. All sfg/Ttransportation expenses should be shared as much as possible when more
than one person is attending the conference. Reimbursement for use of an
employee's automobile is established by the Board of Education at the annual
reorganization meeting. Reimbursement for the payment of tolls must be
accompanied by a toll receipt or copy of an EZ-Pass statement.

The most economical, but practical, mode of transportation should be used.
Where air, railroad or bus transportation is required, the request for conference
attendance must indicate the cost of such travel and reimbursement will be the
amount given prior approval. Air and rail fares should be coach accommodations.
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Travel and flight insurance are taken at the option of the traveler and are not
reimbursable expenses.

6. Necessary phone calls home are reimbursable to a maximum of one five-minute
call per day.

7. When an overall dollar limit has been established for a conference, any expenses
beyond that limit are to be borne by the staffmember.

8. Individual receipts must be obtained for all reimbursable expenses.

9. Reasonable restaurant gratuities (15%-18%) will be reimbursed.

10. Car rentals by employees must be pre-approved by the superintendent of Schools
and will only be considered when the expense is equal to or less than necessary
taxi fares.

C. Expenses That Are Not Reimbursable

1. Taxi fares other than to and from airport, hotel, meeting sites and meals.

2. Alcoholic beverages.

3. Conference tours.

4. Personal expenses such as entertainment, hotel movies, etc.

5. Travel and flight insurance.

Adoption Date: October 19,2002
Revised: November 4,2003
Revised:
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Board of Education Goals

Valley Stream Central High School District
2004-2005

c

• Provide support for academic programs in the district that ensures all students
have opportunity for success

^Enhance the academic services provided to all incoming 7th graders
in the areas of ELA and Math

^Conduct a review of all Advanced Placement courses offered in the
district to determine if outcomes meet expectations

^Support staff in their instructional efforts through an enhanced
supervisory structure including the new chair positions, and staff development
opportunities

*Infuse and embed technology in the curriculum across all content
areas

• Ensure that all financial processes and practices currently in place are
compliant with law and regulation and enhancing procedures so that the
financial integrity of the district is maintained

^Investigate the addition of an internal auditor
*Review current procedures for financial integrity; revise those

procedures where needed; and integrate new practices if necessary

• Provide increased opportunities for all stakeholders to be a part of the decision-
making process in the district

^Increase opportunities for parent and community involvement
*Initiate opportunities for student involvement

Maria Fletcher.
President, Board of Education
September, 2004

_JJV:> 1
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LAW OFFICES
OF

GREGORY J.
RICHARD J. GVCRQQ
GARY l_ STEFFANeiTA

VAttKKCA M. SHBEHAN
THOMAS M. VtXl
JOHN P. SHCAHAN

&&&*&& OC
77 CONKUN STREET

FARMINOOALE. NEW YORK 1 1 739.

FAX: (Bl«) fl&4-47M
-www.jwidokw.com

KATOY sneaiNi

RAYMOND G. KCENAN
RANDY OUWSEft

BARBARA P. ALOC
UftA 1_

M*Tn KIN H

MAURCCNVROHA
CHR1STMC M. MARHNCZ

HRiftiurHKRj. oucnoo
CHRKTWK M. LA PLACE

c

August 11, 2004 WLUAMC. ocmrr
JEFFREY MONGOLU

HClOt SCHAPFEA

MEMORANDUM

TO: Board of Education
Dr. Marc F. Bernstein

RE: Justin V. and Valley Stream CHSD

We have received notice from the District that the parents of Justin V. have requested an
extension of the Stipulation of Settlement placing Justin at the Vincent Smith School for 2002-
2003 and 2003-2004 school years. Pursuant to the Stipulation, the parents waived their right to
attorney's fees. The District paid $9,500 for tuition reimbursement for the 2003-2004 school
year.

According to Michelle Gay, Justin has behavior management needs that require greater
structure than is offered in a regular education class. The Committee on Special Education
considered a more restrictive environment of a special class, but did not recommend the program
because Justin did not fit the academic profile. Further, according to Ms. Gay, the Vincent Smith
School has a small structured class that meets Justin's needs. Under the circumstances, we
recommend the District extend the settlement for an additional school year.

Please contact me if you have any questions with regard to this matter.

Respectfully submitted,

JOHN P. SHEAHAN

JPS:gd
040517
c: Ms. Michelle Gay
VIA FAX
S;\valleysl«ain\Metnus\Juttin V.doc

e-nwfl: »tty, fiwt InUUl tut mroe
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CflECORY J. CUEROO
RICHARD J. GUEflQO
GARY U. STKFFAN5TTA

VAN6S5A M. SHE CHAN
THOMAS M. VOLZ
JOHN P. SHCAHAN

OFFICE ADMINISTRATOR
XATHY STCBBINS

LAW OFFICES

OF

77 CONKUN STREET.

FARMINGDALE, NEW YORK 11735

(0IO)OW-3000

FAX: (516) 994-4736
www.guercioUw.com

HAYMQNO G. KCkNAN
RANOYOLASSCR

•AMAKA f ALOE
USA L. HVTCHtNSON

HATTHCW ». FLEMWfi
MAUREEN VRONA

CHftlSVlfrt. M. MAITTIKCX
j. cucnao

C

ROBCHT 8. KRONCNBERC
WUJAM c. Diwnr

JEFFREY MONO CUJ
HETOI SCMATFCB

September 21,2004

VIA FAX: (212) 571-9893

Law Offices of Neil K. Rosenberg
9 Murray Street
New York, NY 10007-2281

Attn: Neil H. Rosenberg, Esq.

Re: Justin V. and Valley Stream UTSD

Dear Mr. Rosenberg:

Please find enclosed herewith a proposed stipulation of settlement for Justin Vecchione
in the above-referenced matter.

Very truly yours,

'JOHN P. SHEAHAN

JPS:gd
c: Mr. Albert T. Chase (via fax w/encl.)
Enclosure

e-mail: «y. fin» inhi»l lulnuiK8gw3cioUw.com

fm
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STIPULATION 07 SETTLEMENT
AND GENERAL RELEASE

WHEREAS, NATAL VECCHIONE and LISA VECCHIONE ("parents*1), demanded an

extension of the Stipulation of Settlement dated February 25, 2003, entered into between the

parties as a result of an impartial hearing request filed on behalf of their son, JUSTIN

VECCHIONE ("student") dated November 13, 2002, with the VALLEY STREAM CENTRAL

HIGH SCHOOL DISTRICT ("District");

WHEREAS, the parties wish to resolve their differences without the cost and risk of

litigation;

NOW, THEREFORE, in consideration of the respective covenants, undertakings,

representations and conditions set forth below, the parties agree as follows:

1. Confidentiality: The existence and terms of this Stipulation of Settlement and

General Release (the "Stipulation") are confidential. Each party agrees they will not use,

publish, disclose or communicate to anyone, directly or indirectly, the terms of this Stipulation

except as otherwise required by law, legal process, or in order to enforce the terms of this

Stipulation.

2, Payment by District: In settlement hereof, the District shall pay to the parents

the total sum of NINE THOUSAND FIVE HUNDRED ($9,500) DOLLARS, toward the funding

of the Student's tuition for the 2004-2005 school year at the VINCENT SMITH SCHOOL

("Vincent Smith").

The tuition amounts shall be paid by the District to the parents upon receipt by the

District of invoices from Vincent Smith and the students attendance records evidencing

completion of the 2004-2005 school year at Vincent Smith.
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The parents agree to immediately notify the District if the student is no longer enrolled in

Vincent Smith at any point prior to the completion of the 2004-2005 school year and, in such an

event, the parents agree to repay the District, on a prorated basis, any of the settlement amount

paid to the parents by the District.

3. Release: In full and complete settlement of all claims that the parents or the

student may have against the District, the parents, on behalf of themselves and fee student,

hereby expressly waive their right to bring or pursue any lawsuit or administrative proceeding on

any claim they may haye or may have had with respect to injuries to the student resulting from

the acts of the District or by reason of the education furnished or proposed to be furnished to the

student at Vincent Smith, and they do hereby release and discharge the District on behalf of

themselves and the student, their heirs, executors, and administrators, from any and all actions,

charges, causes of action, suits, claims, grievances, arbitrations, controversies in law or equity or

of whatsoever nature based upon any claim made by the student or the parents against the

District, Said waiver, release and discharge shall include, but shall not be limited to, any and all

claims or causes of action, known or unknown, arising out o£ or in any way connected with or

relating to, the acts of the District or its employees arising out of or in connection with the

student's educational programs and/or Individualized Educational Programs in effect for the

2004-2005 school year and prior school years. This waiver, release, and discharge is intended to

include, bul is not limited to, claims under the Individual With Disabilities Education Act

("IDEA"); the Rehabilitation Act (§ 504); the Americans With Disabilities Act ("ADA"); the

Civil Rights Act, as amended; the New York State Human Rights Law; and all similar federal

and New York State statutes, including Article 89 of the Education Law and implementing

regulations, as well as New York State common law. This Release shall run to the benefit of the

C
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District, the Board and its officers, agents and employees, including former officers, agents and

employees, in their individual and official capacities

4. No Admission or Waiver: The parties agree this Stipulation shall not constitute,

nor be construed as: (i) an admission by the District or its officials, employees, or agents of any

liability to the parents including, but not limited to, any obligation as to funding of the student's

special education programs/services and related services and private school placements, or any

portion of the student's private school placements, for the 2004-2005 school year and the school

years prior and subsequent to the 2004-2005 school year, or (ii) a waiver by either party of any

of its lawful rights, privileges, or defenses, except as provided for herein. The parents and the

District shall not enter or seek to enter this document into any proceeding, complaint, grievance,

or forum whatsoever, whether it be administrative, quasi-judicial, or judicial,

5. Placement: The parents agree and acknowledge that they have unilaterally

enrolled the student at Vincent Smith and intend to continue his attendance there for the

remainder of the 2004-2005 school year. The parents agree and acknowledge that Vincent Smith

is not the student's pendency placement and is not the student's current educational placement as

recommended on the student's Individualized Educational Programs for any school year. By

entering into this Stipulation, the District makes no representations as to the appropriateness of

Vincent Smith in meeting the student's needs and makes no representations that Vincent Smith

is, or has ever been, recommended by the District or the District's CSE as the appropriate

placement for the student. The parties agree and acknowledge that a review and re-evaluation of

the student's placement will be conducted by the CSE at the student's regularly scheduled annual

review and/or triennial review. The District reserves the right to continue to recommend, offer,

and make available a free and appropriate public education for the student, as long as the student

I
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is a resident of the District and is eligible. The parents agree to make available to the District

and/or the District's CSE all of the student's records and reports from Vincent Smith, and to

permit the District's representatives to observe the student at Vincent Smith.

6. Hearing Request: The parents agree not to file a hearing request with regard to

the student's education and the 2004-2005 school year, and waive their right to reium to the

Committee on Special Education at any time prior to the CSE review for the 2005-2006 school

year, unless there is a substantial change in the student's educational circumstances,

7. Representation by Counsel: Both parties have been represented by legal

counsel and arc fully aware of their rights under Federal and State laws and regulations

pertaining to the education of students with disabilities and have entered into this Stipulation in

order to arrive at an amicable resolution of their dispute which would be in their respective besl

interests and in the best interests of the student. Both parties have reviewed this Stipulation,

conferred extensively with their respective counsel, and represent they fully understand and enter

into this agreement knowingly and voluntarily.

8. Entire Agreement: No promises, inducements, or other agreements which have

not been expressed within this Stipulation have been made to the parents by any representative of

the District and this agreement constitutes the entire agreement between the parties. It is

expressly understood by the parties that this agreement may not be assigned, altered, amended,

modified, or otherwise changed except by a written instrument signed by each of the parties to
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the Stipulation.

IN WITNESS WHEREOF, the parties have executed this Stipulation to be effective on

the latest date written below.

BOARD OF EDUCATION OF THE
VALLEY STREAM CENTRAL HIGH
SCHOOL DISTRICT

Date:

Dale:

Date:

S:\vallcystrcwtfjusUnVijtjp03-044oc

By:_
Title:

NATAL VECCHIONE

US A VECCHIONE

I* &'',"''-?f.••:'•'•
T.'ra
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM

CENTRAL HIGH SCHOOK DISTRICT, HELD IN THE CAFETERIA B,
MEMORIAL JUNIOR HIGH SCHOOL

ONE KENT ROAD
VALLEY STREAM, NEW YORK ON OCTOBER 12,2004 AT 8 P.M.

c

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, Dr. Frank Chiachiere, William P. Stris, Anthony ladevaio, Paul DePace,
Walter Nesbeth IE, Dr. Marie Connelly, Andrew Walters

BOARD MEMBERS ABSENT: Frank Nuara

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT;
Dr. Marc F. Bernstein, Superintendent of Schools: Al Chase, Deputy Superintendent of Schools,
Bill Heidenreich, Assistant Superintendent for Personnel and Administration, Gregory Guercio,
Attorney; Arlene Hinkemeyer, Coordinator of Community Information.

ADMINISTRATORS ABSENT: Dr. Lois Austen

Present Fletcher called the meeting to order at 8:10 p.m.

APPROVAL OF MINUTES
On the motion of Trustee ladevaio, seconded by Trustee Walters, and carried unanimously, the
Board approved the minutes of the Regular Meetings of August 30,2004 and September 14
2004.

c

COMMUNICATIONS
Deputy District Clerk, Dr. Frank Chiachiere, announced that there were no communications to
read.

RECOGNITION OF VISITORS
President Fletcher welcomed the visitors. She advised that the visitors who wished to
address the Board concerning items on the agenda would be heard when the pertinent
items were being discussed and before action was taken. Visitors wishing to address the
Board concerning items that did not appear on the agenda, would have the opportunity to
speak at the conclusion of regular business.

I
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SUPERINTENDENT'S REPORT

Appointment of District Clerk
On motion of Trustee ladevaio, seconded by Trustee Chiachiere, and carried unanimously,
Elaine Cooper was appointed to the position of District Clerk, beginning on October 12,2004
and commencing on June 30,2005 at a yearly salary of $17,000. She was sworn in by Mr.
Gregory Guercio, School Attorney.

Presentation of Plaque to Board President - 2003-04
Board of Education President Dr. Maria Fletcher presented a plaque to Anthony ladevaio in
appreciation for his service as Board President for the 2003-04 school year. Dr. Fletcher said
that his leadership was instrumental in moving the district forward during a year which involved
hiring a new Superintendent of Schools, critical to the success of the school district. Mr.
ladevaio said that it was an honor and a privilege for him to serve.

Acceptance of Legislative Grant - Senator Dean Skelos
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, accepted a legislative grant in the
amount of $100,000.00 as announced by Senator Dean Skelos and Assemblyman Robert Barra,
to be utilized for districtwide violence prevention/intervention programs and services.

Approval of Grade Council Scholarship - Class of 2004 - North
On the motion of Trustee Walters, seconded by Trustee DePace, and carried unanimously, the
Board of Education, upon the recommendation of the Superintendent of Schools, approved the
establishment of the Class of 2004 Grade Council Scholarship to be awarded to two students in
the amount of $500.00 each. The North High School Committee will select the students based
on the following criteria:

a. must be a graduating senior
b. must have served his/her grade council consistently in grades 9 through

12
c. must be a student who has need for the scholarship in order to further

his/her education
d. must be a student who is in good standing behaviorally and exhibits

good character;
e. must be a student who is not necessarily, but may be a grade council

officer.
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Request to Accept Gift
On motion of Trustee Stris, seconded by Trustee Chiachiere, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, accepted the following gift for use
in the auto program at Central High School:

1. Donated by: Andrew G. Sether
1989 Ford Crown Victoria - VIN 2FABP74F3KX183903 -Value of
$1500.00 ( as estimated by donor)

Information and Exploration

C

c

1.

2.

4.

5.

Student Recognition -Dr. Bernstein and Board of Education President Dr. Maria
Fletcher presented certificates of recognition to the eight students from Central, North
and South High Schools who have received National Merit honors this year. They are
National Merit semifmalists Benjamin Mandel and Jacob Olson from South High School;
Letter of Commendation winners Philip Vuong from North High School, and Benjamin
Blum, David Moskowitz, Alan Ng from South; and National Achievement Scholarship
Program for Black Americans honorees Brandon Borde and Jason Prime from Central
High School.
Recognition - Superintendent of Schools Dr. Marc F. Bernstein and Board of Education

President Dr. Maria Fletcher recognized Community Information Coordinator Arlene
Hinkemeyer for the four achievement awards in education journalism she won this fall in
the 25th annual NYSPRA Communications Contest for work produced during the 2003-
04 school year.
School Board Recognition - In celebration of the statewide School Board Recognition
Week, October 25-29, the Board of Education was honored for their long hours of
volunteer service to the community. Helene Harris, president of the Valley Stream
Council of PTA's, thanked the Board and presented them with a token of appreciation on
behalf of the high school PTSA's and SEPTA, Each school made a presentation to the
Board.
Registration and Residency Report- Deputy Superintendent of Schools, Al Chase
reported on the student registration process and residency issues this summer and fall.

Grade 8 Math Results: Superintendent of Schools, Dr. Bernstein gave a report on the
results of the NYS Grade 8 Math exams given May 4-5, 2004. He compared the results
over the last 4 years. Between 2001 and 2002 there was a marked increase in percentage
and between 2003 and 2004 there was a steady increase. Dr. Bernstein is concerned with
the 25% of eighth graders on Levels 1 and 2 who are not yet successful in passing the
test.

6. District-wide Committee : Grading, Ranking, Weighting
Superintendent of Schools Dr. Bernstein announced the formation of a new committee,
chaired by District Director of Guidance Jill Gold, which will be charged to meet
monthly and produce a report and recommendations at the end of the year regarding the
district's grading, ranking and weighting systems. The committee, which will have its
first meeting on Tuesday, November 23, 2004 at 3:15 p.m., will be composed of 11

i



c parents, four administrators, four guidance counselors, four teachers, three high school
students, two high school graduates, and one university admissions person. "Board
Trustee William Stris reminded the committee of two previous studies done by the
district on weighting of grades in the district and the district's current policy on the
subject."

Attorneys Report

Board attorney, Gregory Guercio submitted a written report of the NYS Education
Commissioner's decision in Appeal of K.S. which ruled that a school district has the authority
discipline students for participating in fights off school grounds.

to

Fire Marshal's Report

Due to the lateness of the meeting, the Fire Marshal's Report was moved up from the business
section of the agenda. Fire Marshal Greg Anderson gave a report, as required by New York
State Education Law. Mr. Anderson said he was pleased with the condition of the schools. All
exit signs and fire extinguishers were found to be in working order, while a handful of smoke
heads had experienced problems. Board trustee William P. Stris requested that, in the future, all
Board members receive the written report in advance.

i C

TrH



c

c

REPORT OF THE EDUCATION COMMITTEE

Education Committee (Dr. Frank Chiachiere, Chairman, Trustee Paul DePace, Member, Trustee
Andrew Walters, Member)

Resignations/Leaves/Retirements

Approval of Resignation
On motion of Trustee Chiachiere, seconded by Trustee ladevaio, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
requests for resignations:

Kathryn Benito - LOTE - North
Effective 11/12/04
Personal Reasons

Morlene Fisher - Teacher Aide - South
Effective 9/1/04
Personal Reasons

Lana Plinto - Lunchroom Supervisor ~ Central
Effective 9/13/04
Personal Reasons

Appointment of Assistant Principal - South High School
On motion of Trustee Chiachiere, seconded by Tnistee ladevaio, the Board having the
recommendation of the Superintendent of Schools, considered the following appointment of an
Assistant Principal to the 3 year probationary position..

Paul A. Caleca
Salary $115,000 (prorated)
Education: Queens College BS, MS, PD
Experience: 14 years in NYC Schools: teacher, dean, assistant
principal
Position/Assignment: Assistant Principal/South High School
Effective: 11/1/04
Probationary Period: 11/1/04-11/1/07

After polling the Board, the motion was approved 7-0 with Mr. Stris abstaining, that Mr. Calleca
be appointed, pending verification of credentials, fingerprinting, and experience, to a
probationary position for three years from the effective date.

\.



o

c

Mr. Stris in accordance with Board policy, presented the District Clerk with a written statement
explaining his abstention, (attachment)

Appointment of Leave Replacement Teachers
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the following
appointment of a Leave Replacement Teacher effective as noted and ending June 30,2005.

Kim Dwyer - Mathematics
Salary Step 2MA $54,595 (prorated)

Education: NYU BA; Toro College MS
Experience: 1 year in NYC Schools
Effective: 10/12/04
Ms. Dwyer replaces Ms. Glick who is on Child Care Leave

Appointment of Permanent Substitute Teacher
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following
appointment of Permanent Substitute Teacher at a salary of $120.00 per diem with benefits and
ending 6/30/05.

Kristine Lahey - Memorial
Certification - English
Effective: 10/1/04

Appointment of Per Diem Substitues for School Year 2004-05
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board having the recommendation of the Superintendent of Schools, approved the following Per
Diem Substitutes for the School Year 2004-05 at a rate of $105.00 per diem.

JeffBordowitz
Yolanda Lefeber
Christopher Hynes
Stefanie Meigel

Vioctoire Jacques
Paula Di Lorenzo
Lauren Lutz
Danielle Babineau

Olga Caldarera
Daniel Creegan
Fitzgerald Yaw

Appointment of Out of School Suspension Personnel
On motion of Trustee Chiachiere, seconded by Trustee Stris, and carried unamously, the Board
having the recommendation of the Superintendent of Schools, approved the following Out of
School Suspension Personnel for the 2004-05 school year.

Coordinator

Teachers
English
Mathematics

Virginia Calderaro

$62.00 per hour
Virginia Calderaro
Ethel McKenna

$2753

N Irr\



Science
Social Studies

Steven Laquidara
Gina Marrero

G

C

Approval of Volunteer
On motion of Trustee Chiachiere, seconded by Trustee Stris, and having the recommendation of
the Superintentent of Schools, the Committee recommended the approval of the following
volunteer to work in the Guidance Office of Memorial Junior High School.

Courtney Nyitray

On the question, Mr. ladevaio inquired as to whether the volunteer was required to meet
fingerprinting requirements. Dr. Bernstein responded yes and that the volunteer had already
been fingerprinted. Trustee Stris amended the motion to limit the term of the volunteer to the
2004-05 school year. This was seconded by Trustee De Pace. The main motion, as amended
passed unanimously.

Stipends/Adjustments

Change of Salary due to Column Reclassification
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board of Education, upon the recommendation of the Superintendent of Schools, approved the
following changes of salary due to Column Reclassification effective 9/1/04:

7 i

NAME

Pasquale Alessi
Hayward Alfred
Patricia Antonelli
Susan Apollo
Mary Aylmer
Christine Baker
Susan Bernstein
Lori Belbol
Ellen Bongo
Joshua Brodsky
Kerry Butler
Coleen Byrne
Stephanie Calzetta
John Bruzzo
Darla Carberry
Douglas DeRosa
Melissa DiNiro
Jennifer Douglas
Mary Ann Dubon

FORMER
COLUMN

26MA+15
9MA
5MA
4BA
4BA
25BMA+15
6MA
7MA+15
7MA+30
4M
9MA+30
7MA+15
4BA+15
13MA
4BA+15
7MA+30
5MA+30
10MA
10MA+30

NEW NEW
COLUMN SALARY*

26MA+30
9MA+15
5MA+15
4BA+15
4BA+15
25BMA+30
6MA+15
7MA+30
7MA+45
4M+15
9MA+45
7MA+30
4BA+30
13MA+15
4MA
7MA+45
5MA+45
10MA+15
10MA+45

$95,982
$74,098
$63,834
$51,819
$51,819
$95,982
$66,422
$70,513
$72,380
$61,600
$78,089
$70,513
$54,798
$84,398
$59,031
$72,880
$67,743
$76,661
$80,626
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Julian Farrell
Yiendhy Fernandez
Jeffrey Hsi
Mary Finn
Roni Fornabia-Kropf
Vita Gambina
James Green
Joseph Guastafeste
Kathleen Hardy
Doreen Kealey-Sullivan
Alexsandr Koltunov
Anne Larkin
Deborah Lee
Lisa Livigni
Michael Mahler
Joan Mahoney
Christopher Mannino
Maria Grace Miceli
Tracy Mintz
Jennifer Raffanello
Deborah Rauch
Susan Rollero
Marie Romano
Filomena Spinelli
Andrew Unterweiser
Kelly Unterweiser
Francesco Visone
Theresa Zultowski

^Pending completion of VSTA negotiations

Appointment of Extra-Curricular Advisors
On motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously,
the Education Committee approved the following salary adjustments for the 2004-05
School Year Extra Curricular Activities:

9MA+30
5MA
5MA+15
11MA+30
5MA+45
7MA+30
3MA+30
5MA
5MA+30
9MA+45
14MA+45
6MA
4BA
4BA+15
5MA+15
8MA+45
5MA+30
6MA
3MA
5BA+30
25BA+60
12MA+30
25AMA
6BA+15
4BA+15
3BA
5BA+15
6BA

9MA+45
5MA+30
5MA+30
11MA+45
5MA+60
7MA+45
3MA+45
5MA+15
5MA+45
9MA+60
14MA+60
6MA+15
4BA+15
4BA+30
5MA+30
8MA+60
5MA+45
6MA+15
3MA+15
5MA
25MA+45
12MA+45
25 AMAHS
6MA
4BA+30
3BA+15
5MA
6MA

$78,089
$65,391
$65,391
$83,382
$69,532
$72,880
$62,623
$63,834
$67,743
$79,981
$93,092
$66,422
$51,819
$54,798
$65,391
$77,328
$67,743
$66,422
$58,726
$61,444
$98,377
$86,175
$93,807
$63,920
$51,819
$49,493
$61,444
$63,920

SCHOOL ADVISOR ACTIVITY SEASON +/-PAY CHANGE
Central

Memorial

M. Bakalov
R. Castillo
J. Lenigan
H. Kontoleon
H. Kontoleon
Pam Franks
M. Reshard
A. Weinberg
N. Camilleri
G. Brazil

Art/Photo/Beautification 9/1-6/30
10thGr.Advisor.5 9/1-6/30
10thGr.Advisor.5 9/1-6/30
Chamber Singers 9/1-6/30
SHS Chorus 9/1-6/30
Quiz Bowl 10/1-6/30
Peer Mediation 9/1-6/30
Quiz Bowl 9/1-6/30
Scrabble Club 9/1-6/3
9th Gr. Advisor 9/1-6/30

+ 960
+ 1008
+ 1008
+ 960
+ 769
+ 864
+ 1442
- 960
- 442
+ 2273

\ I \
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North

South

G. Brazil
L. Whalen-McCarthy
T. Rothman
F. Evans
K. Martin
D. Schatz
R. Vella
A. Brown
J. Guastafeste
A. Thorn
T. Williams
N.Ryan
T. Williams
N.Ryan
K. Alvarez
L. Pokorny

L. Tintella
J. Azzaretto
M. Hertzel

ith7mGr. Advisor
Peer Mediation
7th Gr. Advisor .5
7th Gr. Advisor .5
JH Chorus
Badminton Club
Homework Club .5
Homework Club .5
Basketball Club
SHS Chorus
12th Gr. Advisor .5
12th Gr. Advisor .5
One Act Play .5
One Act Play .5
Drama/Minor Mus. .5
Drama/Minor Mus. .5
(Additional .5)
12 Gr. Advisor .5
12 Gr. Advisor .5
Yearbook.66

9/1-6/30-
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
10/5-6/30
10/5-6/30
9/1-11/04
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-6/30
9/1-12/1
9/1-6/30

9/1-6/30
9/1-6/30
9/1-6/30

1153
960
464
464

5377
960

1238.85
1238.85
960

5058
1744
1744
721
721

1504.50
1504.50

1744.5
1744.50
2387

c
Salary Adjustments Interscholastic Activities

A motion was made by trustee Chiaichiere, seconded by Trustee Walters, to appoint the following
personnel, with stipends as listed. A question was raised by a member of the community as to the need for
assistant coaches. A motion was made by Trustee Walters, seconded by Trustee Stris and unanimously
passed, to table the motion pending further discussion.

SCHOOL COACH

Central

C
Memorial

H. Alfred
C. Critchley
G. D'Angelone
B. Gallagher
J. Gorman
J. Gorman
J. Kostkowicz
W. Luzzi
W. Luzzi
B. McCauley
M. McQuillan
M. McQuillan
M. Parisi
D. Schatz
J. Cobia
J. Dasch

INTERSCHOLASTIC
ACTIVITY

VAR Boys Basketball HC
VAR Wrestling HC
VAR Soccer AC
JVB Boys Basketball HC
JV Football AC
JV Boys Basketball HC
JV Wrestling HC
JV Football AC
VAR Football AC
VAR Rifle HC
VAR/JV X-Country Coed HC
VAR Indoor Track HC
JV Girls Basketball HC
VAR Girls Basketball HC
JHS Girls Volleyball HC (8)
JHS Boys Basketball AC (7)

SEASON +/- PAY
CHANGE

11/17-3/19 +
11/15-3/5 +
8/30-11/28 +
11/17-3/19 +
8/23-11/28 +
11/17-3/19 +
11/15-3/5 +
8/23-11/28 -
8/23-11/28 +
11/17-3/19 +
8/30-11/28 +
11/17-3/19 +
11/17-3/19 +
11/17-3/19 +
11/8-1/15 +
11/8-1/15 +

6332
6145
3893
4064
3678
4664
4064
3678
4157
2847
5693 '
3618
4664
6332
2962
2302
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G
D. DeRosa JHS Boys Basketball HC (8)
M. DiGiovanna JHS Girls Volleyball AC (7)
N. Karamalis JHS Boys Basketball HC (7)
B. Klein JHS Girls Volleyball AC (7)
N. Nevitt JHS Girls Volleyball AC (8)

North D. Bart JHS Girls Volleyball HC
D. Bart JHS Boys Volleyball HC
T. Boyens VAR Boys Indoor Track HC
E. Brown JHS Girls Basketball HC
J. Casella JV Boys Basketball HC
K. Cunningham JHS Girls Volleyball HC
H. Frajberg VAR Boys Basketball HC

VAR Girls Indoor Track HC
VAR Boys Basketball AC
VAR/JV Boys Bowling HC
VAR Girls Basketball HC
JHS Basketball HC
JVB Boys Basketball HC
JHS Girls Volleyball HC
JHS Wrestling AC
JV Wrestling HC
VAR Girls Basketball AC
VAR/JV Girls Bowling HC
JV Girls Basketball HC
VARCheerleadingHC

South R. Bovd JHS Girls Basketball HC (7)
VAR Boys Indoor Track HC

M.Buonagurio VAR Wrestling HC
P. DiThomas JHS Girls Basketball AC
D. Drumm JHS Girls Basketball HC (8)
J. Farrell JHS Boys Basketball HC (7/8)
D. Fontana VAR Boys Basketball HC
N. Futoran VAR Girls Indoor Track HC
D. Gordon VAR Girls Basketball HC
N. Harloff JHS Girls Volleyball
R. Treglia JV Girls Basketball HC
G. Wyche JV Boys Basketball HC

P rorated salary based on 10/13 start date.

C

M. Frazer
P. Gatto
V. Geneva
K. Gray
J. Green
J. Green
K. Guzzardo
C. McNamara
C. Moore
J.O. Leary
J. Paolillo
L. Tauber
L.Tur
R. Boyd
C.Byrne

10

11/8-1/15 +
11/8-1/15 +
11/8-1/15 +
11/8-1/15 +
11/8-1/15 +
11/8-1/15 +
1/18-3/19 +
11/17-3/19 +
1/18-3/19 +
11/17-3/19 +
11/8-1/15 +
11/17-3/19 +
11/17-3/19 +
11/17-3/19 +
11/17-3/19 +
11/17-3/19 +
1/18-3/19 +
1/18-/19 +
11/88-1/15 +
1/18-3/19 +
11/15-3/5 +
11/17-3/19 +
11/17-3/19 +
11/17-3/19 +
8/23-3/19 +
11/8-3/19 +
11/17-3/19 +
11/15-3/5 +
11/18-3/19 +
1/8-3/19 +

11/8-1/15 +
11/17-3/19 +
11/17-3/19 +
11/17-3/19 +
11/8-1/15 +
11/17-3/19 -f
11/17-3/19 +

3441
2014
3441
2962
2164
2962
2962
4730
3067
4349
2588
5567
5369
4064
3089
5919
3232
3232
2962
2302
4664
4349
3089
4664
718.65*
3441
4020
5726
2511
3067
3232
6332
3805
6332
2962
4064
4664
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Committee for Special Education

Recommendations from the Committee on Special Education

On motion of Trustee Chiachiere, seconded by Trustee Walters, the Board of Education
unanimously approved the placement of students as recommended by the Committee of
Special Education.

REPORT OF BUSINESS COMMITTEE

Business Administration Committee (Walter Neseth HI, Chairman, Frank Nuara,
Trustee)

Approval of Vouchers

On the motion of Trustee Nesbeth, seconded by Trustee DePace and approved unanimously,
the Board of Education approved the Capital Fund, Dental Insurance Fund, Special Aid
Fund, General Fund, Health Insurance Fund, School Lunch Fund, Student Trust and Agency
Fund and Workers' Compensation Fund expenditures as listed, (attachment)

Approval of Treasurer's Report
On the motion of Trustee Nesbeth, seconded by Trustee Walters, and carried unanimously,
the Board of Education approved the Treasurer's Report for the month ending August 31,
2004.

Resignation School Monitor Part Time

On the motion of Trustee Nesbeth, seconded by Trustee ladevaio and carried unanimously,
the Board approved the resignations of the following employee in accordance with Civil
Service Regulations

Carolyn Borland
Assignment - Memorial Junior High School
Effective- September 15,2004

Appointments-School Monitors. Part Time
On motion of Trustee Nesbeth, seconded by Trustee Walters and carried unanimously,
the Board approved appointment of the following employees;

RitaPettito
Assignment - South High School
Effective- September 8,2004
Salary-$8.80 per hour
Reason: To fill vacancy created by resignation of
Annette Badome.

Debra Draeger

•til
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Assignment - Memorial Junior High School
Effective - September 8,2004
Salary-$8.80 per hour
Reason: To fill vacancy created by resignation of Patricia Kelly

Award of Roofing Bid
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board
approved the award for roofing replacement at Central High School - Project 1-029, as
indicated:

All County Contracting
Bohemia, NY 11716
Award: $189,280.00

Award of Burglar Alarm Bid
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the
Board approved the award for burglar alarm system maintenance from November 1,2004
through June 30,2005, as indicated:

Simplex Grinnell
Hauppauge, NY 11788
Award: $2,000.00

Award of Fire Alarm Bid
On motion of Trustee Nesbeth, seconded by Trustee Walters and carried unanimously,
the Board approved the award for fire alarm system maintenance from November 1,
2004 through June 30,2005, as indicated:

C

GC Alarm, Inc.
Garden City, NY 11530
Award: $15,520.00

On the question, Trustee ladevaio inquired as to the pricing difference between the
burglar alarm award and the fire alarm award. Mr. Chase responded that it was due to the
number of fire detector heads and the maintenance requirement for such.

Appointment of Internal Auditor
On the motion of Trustee Nesbeth and seconded by Trustee Walters and carried
unanimously, the Board of Education appointed Darren lacobelli representing the firm of
Callaghan & Nawrocki as internal auditors to the school district for the period of
November 1,2004 through June 3012005, at a monthly fee of $1600.00. A copy of the
service agreement is on file in the office of the District Clerk, (attachment)
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REPORT OF THE POLICY COMMITTEE

Policy Committee (Trustee William Stris, Chairman, Trustee Anthony ladevaio, Trustee
Marie Connelly, Members)

Policies for Adoption as Revised
On motion of Trustee Stris, seconded by Trustee Walters, and carried unanimously, the
Board approved the adoption and revision of the New Board Member Orientation Policy
(2510) and the Expense Reimbursement Policy (6830). (attachments)

Community Comments
A South High School parent asked if deliveries by trucks could be moved to non pick-up/
drop-off hours. Dr. Lando stated that he would look to correct the situation.

A comment was made regarding the short "time period" allowed for individual parent-
teacher conferences. Dr. Bernstein indicated that there was a need to balance the needs
of parents with contractual obligations of teachers, but parents should contact district
guidance counselors to arrange for more extensive teacher conversations.

Motion for Executive Session
On motion of Trustee Stris, seconded by Trustee Chiachiere, and approved unanimously,
the Board approved a request to enter into Executive Session for the purpose of
discussing a personnel matter of a specific person, at 10:10 p.m. It was requested that the
Superintendent, Deputy Superintendent, Assistant Superintendent, and Attorney be
invited.

Trustee Nesbeth left the meeting at 11:00 p.m.

Reconvening of Public Session
At 11:50 p.m. the Board reconvened into public session.

Approval of Interscholastic Coaches
On motion of Trustee Chiachiere, seconded by Trustee Connelly, and carried
unanimously, the Board approved the following coaches:

SCHOOL COACH

Central H. Alfred
C. Critchley
G. D'Angelone
B. Gallagher
J. Gorman
J. Gorman
J. Kostkowicz

INTERSCHOLASTIC
ACTIVITY

VAR Boys Basketball HC
VAR Wrestling HC
VAR Soccer AC
JVB Boys Basketball HC
JV Football AC
JV Boys Basketball HC
JV Wrestling HC

±t
SEASON

11/17-3/19 +
11/15-3/5 +
8/30-11/28 +
11/17-3/19 +
8/23-11/28 +
11/17-3/19 +
11/15-3/5 +

PAY
CHANGE

6332
6145
3893
4064
3678
4664
4064
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Memorial

North

South

C

W. Luzzi
W. Luzzi
B. McCauley
M. McQuillan
M. McQuillan
M. Parisi
D. Schatz
J. Cobia
J. Dasch
D. DeRosa
M. DiGiovanna
N. Karamalis
B. Klein
N. Nevitt
D.Bart
D.Bart
T. Boyens
E. Brown
J. Casella
K. Cunningham
H. Frajberg
M. Frazer
P. Gatto
V. Genova
K. Gray
J. Green
J. Green
K. Guzzardo
C. McNamara
C. Moore
J.O. Leary
J. Paolillo
L. Tauber
L.Tur
R. Boyd
C.Byrne
M. Buonagurio
P. DiThomas
D. Drumm
J. Farrell
D. Fontana
N. Futoran
D. Gordon
N. Harloff
R. Treglia
G. Wyche

JV Football AC
VAR Football AC
VAR Rifle HC
VAR/JV X-Country Coed HC
VAR Indoor Track HC
JV Girls Basketball HC
VAR Girls Basketball HC
JHS Girls Volleyball HC (8)
JHS Boys Basketball AC (7)
JHS Boys Basketball HC (8)
JHS Girls Volleyball AC (7)
JHS Boys Basketball HC (7)
JHS Girls Volleyball AC (7)
JHS Girls Volleyball AC (8)
JHS Girls Volleyball HC
JHS Boys Volleyball HC
VAR Boys Indoor Track HC
JHS Girls Basketball HC
JV Boys Basketball HC
JHS Girls Volleyball HC
VAR Boys Basketball HC
VAR Girls Indoor Track HC
VAR Boys Basketball AC
VAR/JV Boys Bowling HC
VAR Girls Basketball HC
JHS Basketball HC
JVB Boys Basketball HC
JHS Girls Volleyball HC
JHS Wrestling AC
JV Wrestling HC
VAR Girls Basketball AC
VAR/JV Girls Bowling HC
JV Girls Basketball HC
VARCheerleadingHC
JHS Girls Basketball HC (7)
VAR Boys Indoor Track HC
VAR Wrestling HC
JHS Girls Basketball AC
JHS Girls Basketball HC (8)
JHS Boys Basketball HC (7/8)
VAR Boys Basketball HC
VAR Girls Indoor Track HC
VAR Girls Basketball HC
JHS Girls Volleyball
JV Girls Basketball HC
JV Boys Basketball HC

8/23-11/28
8/23-11/28
11/17-3/19
8/30-11/28
11/17-3/19
11/17-3/19
11/17-3/19
11/8-1/15
11/8-1/15
11/8-1/15
11/8-1/15
11/8-1/15
11/8-1/15
11/8-1/15
11/8-1/15
1/18-3/19
11/17-3/19
1/18-3/19
11/17-3/19
11/8-1/15
11/17-3/19
11/17-3/19
11/17-3/19
11/17-3/19
11/17-3/19
1/18-3/19
1/18-/19
11/88-1/15
1/18-3/19
11/15-3/5
11/17-3/19
11/17-3/19
11/17-3/19
8/23-3/19
11/8-3/19
11/17-3/19
11/15-3/5
11/18-3/19
1/8-3/19

11/8-1/15
11/17-3/19
11/17-3/19
11/17-3/19
11/8-1/15
11/17-3/19
11/17-3/19

-f

-h

-f-

-f

14

3678
4157
2847
5693
3618
4664
6332
2962
2302
3441
2014
3441
2962
2164
2962
2962
4730
3067
4349
2588
5567
5369
4064
3089
5919
3232
3232
2962
2302
4664
4349
3089
4664
718.65*
3441
4020
5726
2511
3067
3232
6332
3805
6332
2962
4064
4664

Kfe?
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Motion to Adjourn
On motion of Dr. Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board moved to adjourn the meeting at 11:52 p.m.

Submitted

Elaine Cooper
District Clerk

1;
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TO:

FROM:

DATE:

Board of Education
Dr. Marc Bernstein

October 12, 2004

SUBJECT: Registration and Residency Update

During the last several months, the district, under the direction of Mr. Nick Luciano, has
been carrying out registration and residency activities, on behalf of the high school district, as
well as for Valley Stream Thirteen. Herein, I present to you details as to the specific activities
carried out in each area.

Registration
Beginning in May, Mr. Luciano has headed up efforts to register students new to both the
HSD and District Thirteen. While this effort began at the end of the preceding school year, it
reached a peak between August 19l and the end of September, when most of the applicants
registered for attendance in the Valley Stream schools.

I am happy to report that the entire process of registering new students during this period
went very smoothly. Registration was held in the cafeteria at Memorial JHS. Registration
dates were widely announced, utilizing the both local papers and other avenues, and was
assisted through the office of the Community Information Officer, Arlene Hinkemeyer. Mr.
Luciano was assisted in his efforts to register new students through the use of temporary
hires, which were authorized as part of the residency budget by the school board prior to the
2003-04 school year, and were included once again as part of the 2004-05 school budget. The
individuals who assisted Mr. Luciano were all district residents, with nearly all of them
having worked with Mr. Luciano during the summer of 2003, and so they were familiar with
the procedures and requirements for a student to register in the district. In addition, several
workers were bilingual speakers, which was of great assistance. Lastly, a school nurse was
on hand to review medical.and immunization records for possible problems.

The movement from a school-based registration system to a centralized system has had the
benefit of eliminating inconsistencies in intake procedures among the schools. Centralized
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registration has helped ensure that documentation requirements were uniform in nature, and
were enforced in a consistent manner.

Student data was recorded on a district-developed database, which permitted individual
applicant information to be retained pending the completion of additional documentation that
parents may have been lacking during their initial registration visit. Thus, the process of
completing insufficient or incomplete application forms was sped up when the parent
returned to finish the process.

Residency
Residency issues have arisen during the last several months largely as a result of attempted
registrations, but there were also several investigations of existing students that were carried
out as the result of tips by school administrators and others.

During the registration process, Mr. Luciano was able to make many on-the-spot
determinations as to whether students were eligible to attend the Valley Stream schools, and
assisted the parent by explaining why they could not register in Valley Stream. In a number
of cases, Mr. Luciano directed the parent to the proper school district. In a number of other
cases, Mr. Luciano became suspicious of documentation presented to him, and went about
conducting home visits to the residence that the parent or guardian had claimed on the
application. If Mr. Luciano still was not satisfied with the results after the home visit, he
would call for a residency hearing to be held. I presided as the officer for those hearings and
made a determination as to the validity of residency.

Other cases concerned students who were existing students in the district. One case arose as a
result of the North HS vandalism incident, when we found out that one of the students was no
longer a district resident, but had moved to another LI district.

Commissioner's Rulings
The school district was recently upheld in a residency case by the NYS Commissioner of
Education. As a result of Mr. Luciano's work and that of Phoenix security, with whom the
district contracts for investigative services, the Commissioner's decision states, in part,
".. .the determination was based on district surveillance and a number of documents that
listed the petitioner's address in Queens, including, a real estate record, DMV records and a
telephone book listing." The decision further goes on to state,".. .The only documentary
evidence that the petitioner submits in support of her claim of residency is her driver's permit
and an expired auto insurance card listing her cousin's address." As a result, two students
were removed from the district. Our success in this case shows that the district can, indeed,
pursue matters of residency in a vigorous manner and expect that the Commissioner's office
will stand behind it.

Data
On the attached page, you will see data in regard to the number of applicants, approvals,
rejections and home visits conducted thus far during the 2004-05 school year registration
period.

I



School Registration Statistics

For 2004-05 School Year Data beginning May 2004

o

May through August 18 (prior to official summer registration)
Approved Redirected Held Total

HSD 96 17 7 120
District 13 83 9 4 96

Totals 179 26 11 216

Summer Registration - August 19 through September 30
Approved Redirected Held Total

HSD 273 16 18 307
District 13 101 5 12 118

Totals

Grand Totals

HSD
District 13

Totals

374 21 30 425

Approved Redirected
369 33
184 14

Held

553 47

25
16

41

Total
427
214

641

The term 'Redirected' is used to denote those applicants who were either denied

admission or sent to the proper school district.

The term 'He/cT is used to denote those applicants whose forms were held up

pending additional documentation. Those individuals have not returned with
proper documentation as of 9/30/04, and are presumed to be ineligible

Home Visits
12
15

27

Home Visits
15
7

22

Home Visits
27
22

49
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5638

Lois F. Austen, Ed.D.
Assistant Superintendent

Curriculum and Instruction
phone: 516-872-5607

fax: 516-872-5630
austenl@.vschsd.Qre

Memo to: Dr. Marc F. Bernstein
From: Lois F. Austen, Ed.D
Re: SY 2003-04 Increase in Math 8 Student Achievement
Date: October 8,2004

Today, the New York State Education Department released the official Math 8 Testing
Program scores. Our incremental student achievement improvement process continues to show
steady and consistent progress over a three year period. However, while showing creditable
districtwide gains, we need to continue our focus on the achievement of our disaggregated
populations in each building.

I commend all stakeholders for their unfaltering implementation of our VSCHSD
Instructional Vision "Go Forward Plan" in math. In particular, I cite the dedication of our
Instructional Team of middle school teachers, elementary teachers, principals, department
chairs, department heads, counselors, technology staffers, and special education teacher
assistants who elevated levels of teaching and learning numeracy. By teaching "one student at
a time", their work ensured a "strong start" for each student entering ninth grade this
September. With great pride in the achievement of our students and great appreciation for the
diligence of our teachers, please accept this report on ou-: moderate mastery increases in math
student achievement of the NYS MST Learning Standards.!

Districtwide, in 2003:
• 74.8% of VSCHSD Grade 8 students achieved mastery of NYS Learning Standards at Levels 3,

4. This student grouping includes 796 students. This represents a 3.1% mastery increase over
2003 Levels 3, 4.

• 29.3% of VSCHSD Grade 8 special education students achieved mastery of NYS Learning
Standards at Levels 3,4. This student grouping includes 75 students. This represents a .9%
mastery increase over 2003 Levels 3, 4.

• 64.4 % of VSCHSD Grade 8 Hispanic students achieved mastery of NYS Learning Standards
at Levels 3,4. This student grouping includes 149 students. This represents a 9.5 % mastery
increase over 2003 Levels 3, 4.

• 65.1% of VSCHSD Grade 8 black students achieved mastery of NYS Learning Standards at
Levels 3,4. This student grouping includes 149 students. This represents a.5% mastery
increase over 2003 Levels 3, 4.

'Student achievement data cited in black shows data reported by NYSED. Student achievement data cited in blue
shows incremental improvement in the VSCHSD. Student achievement data cited in red shows areas for
improvement in the VSCHSD as cited in the VSCHSD Instructional Vision "Go Forward" Plan presented to the
BOB In November 2003. Student grouping data cited from NYSED LEAP 2004 Summary Report.

Valley Stream Central High School District
Central High School • Memorial Junior High School • North High School • South High School

I
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One Kent Road
Valley Stream, New York 11580

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax: 516-872-5638
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Lois F. Austen, Ed.D.
Assistant Superintendent

Curriculum and Instruction
phone: 516-872-5607

fax:516-872-5630
austenl@vschsd.org

• 73.4 % of VSCHSD Grade 8 male students achieved mastery of NYS Learning Standards at
Levels 3,4. This student grouping includes 407 students. This represents a 3.1 % mastery
increase over 2003 Levels 3, 4.

• 75.8 % of VSCHSD Grade 8 female students achieved mastery of NYS Learning Standards at
Levels 3,4. This student grouping includes 389 students. This represents a 0.6% mastery
increase over 2003 Levels 3, 4.

• 50% of VSCHSD Grade 8 Limited English Proficient students achieved mastery of NYS
Learning Standards at Levels 3,4. This student grouping includes 24 students. This represents
a 7.7% mastery increase over 2003 Levels 3, 4.

• 61.8 % of VSCHSD Grade 8 Economically Disadvantaged students achieved mastery of NYS
Learning Standards at Levels 3,4. This student grouping includes 34 students. This represents
a 3.9% mastery increase over 2003 Levels 3, 4.

At Memorial in 2003-2004:
• 72.5% of VSCHSD Grade 8 students achieved mastery of NYS Learning Standards at Levels 3,

4. This student grouping includes 367 students. This represents a 0.7% mastery increase over
2003 Levels 3, 4.

• 25% of VSCHSD Grade 8 special education students achieved mastery of NYS Learning
Standards at Levels 3,4. This student grouping includes 32 students. This represents a 12.9%
mastery increase over 2003 Levels 3, 4.

• 73.3% of VSCHSD Grade 8 Hispanic students achieved mastery of NYS Learning Standards at
Levels 3,4. This student grouping includes 86 students. This represents a 20.3% mastery
increase over 2003 Levels 3, 4.

• 66% of VSCHSD Grade 8 black students achieved mastery of NYS Learning Standards at
Levels 3,4. This student grouping includes 115 students. This represents a.3.8% mastery
increase over 2003 Levels 3, 4.

• 71.8 % of VSCHSD Grade 8 male students achieved mastery of NYS Learning Standards at
Levels 3,4. This student grouping includes 198 students. This represents a.4.4 % mastery
increase over 2003 Levels 3, 4.

• 73.3 % of VSCHSD Grade 8 female students achieved mastery of NYS Learning Standards at
Levels 3,4. This student grouping includes 169 students. This represents a.3.3% mastery
decrease from 2003 Levels 3, 4.

• 55.6 % of VSCHSD Grade 8 Economically Disadvantaged students achieved mastery of NYS
Learning Standards at Levels 3,4. This student grouping includes 18 students. This represents
a.9,1% mastery decrease from 2003 Levels 3, 4.

At South in 2004:
• 74.6% of VSCHSD Grade 8 students achieved mastery of NYS Learning Standards at Levels 3,

4. This student grouping includes 224 students. This represents a 0.5% mastery decrease from
2003 Levels 3, 4.

Valley Stream Central High School District
Central High School • Memorial Junior High School • North High School • South High School
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Assistant Superintendent
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austenl@vschsd.org

• 30. 7% of VSCHSD Grade 8 special education students achieved mastery of NYS Learning
Standards at Levels 3, 4. This student grouping includes 26 students. This represents a 19.3%
mastery decrease from 2003 Levels 3, 4.

• 53.0 % of VSCHSD Grade 8 Hispanic students achieved mastery of NYS Learning Standards
at Levels 3, 4. This student grouping includes 34 students. This represents a 9.5 % mastery
decrease from 2003 Levels 3, 4.

• 61.1% of VSCHSD Grade 8 black students achieved mastery of NYS Learning Standards at
Levels 3, 4. This student grouping includes 18 students. This represents a 1.4 % mastery
decrease from 2003 Levels 3, 4.

• 70.6 % of VSCHSD Grade 8 male students achieved mastery of NYS Learning Standards at
Levels 3, 4. This student grouping includes 109 students. This represents a 4.9 % mastery
decrease from 2003 Levels 3, 4.

• 78.2 % of VSCHSD Grade 8 female students achieved mastery of NYS Learning Standards at
Levels 3, 4. This student grouping includes 1 15 students. This represents a 3.4 % mastery
increase over 2003 Levels 3, 4.

• 75 % of VSCHSD Grade 8 Economically Disadvantaged students achieved mastery of NYS
Learning Standards at Levels 3, 4. This student grouping includes 12 students. This represents
a 15% mastery increase from 2003 Levels 3, 4

At North, in 2004:
• 79.3% of VSCHSD Grade 8 students achieved mastery of NYS Learning Standards at Levels 3,

4. This student grouping includes 203 students. This represents a 7.8% mastery increase over
2003 Levels 3, 4.

• 40% of VSCHSD Grade 8 special education students achieved mastery of NYS Learning
Standards at Levels 3, 4. This student grouping includes 15 students. This represents a 2.53%
mastery increase over 2003 Levels 3, 4.

• 51.7% of VSCHSD Grade 8 Hispanic students achieved mastery of NYS Learning Standards
at Levels 3, 4. This student grouping includes 29 students. This represents a 1.7% mastery
increase over 2003 Levels 3, 4.

• 62.5% of VSCHSD Grade 8 black students achieved mastery of NYS Learning Standards at
Levels 3, 4. This student grouping includes 16 students. This represents a 15.3% mastery
decrease from 2003 Levels 3, 4.

• 81. 6% of VSCHSD Grade 8 male students achieved mastery of NYS Learning Standards at
Levels 3, 4. This student grouping includes 98 students. This represents an 11.6 % mastery
increase over 2003 Levels 3, 4.

• 77.1% of VSCHSD Grade 8 female students achieved mastery of NYS Learning Standards at
Levels 3, 4. This student grouping includes 105 students. This represents a 4.1 % mastery
increase over 2003 Levels 3, 4.

• 50% of VSCHSD Grade 8 Limited English Proficient students achieved mastery of NYS
Learning Standards at Levels 3, 4. This student grouping includes 24 students. This represents
a 7. 7% mastery increase over 2003 Levels 3, 4.

Valley Stream Central High School District
Central High School • Memorial Junior High School • North High School • South High School
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Assistant Superintendent
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phone: 516-872-5607
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• 50 % of VSCHSD Grade 8 Economically Disadvantaged students achieved mastery of NYS
Learning Standards at Levels 3,4. This student grouping includes 4 students. This represents a
0.1% mastery decrease from 2003 Levels 3, 4.

Findings and Conclusions:
1. The attached pages 1 and 2 from Deputy Commissioner Kadamus' October 6,2004 Press
Conference Power Point Presentation and e-mail to all NYS school district officials advises us
that SED significantly changed the analysis and reporting for SY 2003-2004 Math 8 scores
from 1999-2003 Math 8 scores. Previously, NYSED reported only the grade 8 student cohort
scores notwithstanding that some districts administer the grade 8 math assessment in grade 7 to
accelerated students. For the first time, in SY 2003-04, NYSED included the scores of
accelerated seventh grade students who took the grade 8 math assessment in the SY 2003-04
Math 8 Score it reported to the public.

This means that the achievement of accelerated student groupings in some districts' grades
7 and grades 8 "skewed" the reported score for that district, e.g., several Nassau County
districts reported score increases of 12% to as high as 20% this year. Correspondingly, they
elevated their Nassau County rankings.

In the absence of comparable year-to-year baseline data, changes in SY 1999-2004
reporting rules may change SY 1999-2004 reported results. In Nassau County, each district
advantaged by a "skewed" score report may depress the rank of those districts that did not have
accelerated seventh grade students taking the grade 8 math assessment in SY 2003-2004.

2. Statewide, the percentage of black and Hispanic students achieving Performance Levels 3
and 4 doubled from 1999 to 2004. The chart below compares our performances. As very few
students populate the disaggregated student groupings below, NCLB compliance necessitates a
data-driven benchmarked Improvement process that focuses on the needs of small student
groupings "one student at a time" to elevate each youngster's achievement.

Reporting

NYS
VSCHSD
Memorial
South
North

Change in Black

+6.8%
+.5%
+3.8%
-1.4%
-15.3%

Change in Hispanic

+8.4%
+9.5%
+20.3%
-9.5%
+1.7%

Change in Special
Education

NA
+0.9%
+12.9%
-19.3%
+2.5%

Change In Economically
Disadvantaged

NA
+3.9%
-9.1%
+15%
-.1%

cc: Teachers, Principals, Directors, Department Chairs, Coordinators, Department Heads
Attachments: Pages 1 and 2 from Deputy Commissioner Kadamus' October 6,2004 Press
Conference Power Point Presentation and e-mail to all NYS school district officials.

Valley Stream Central High Schooi District
Central High School • Memorial Junior High School • North High School • South High School



e

Middle-Level Mathematics
Public Schools Only

V"

1999-2004



J,
o

Important change in the data
analysis/reporting for the 2004
mathematics assessments:
1999-2003: 8th Graders Only
2004: Public data are from LEAP- student data

system. These data include the scores of
advanced 7th graders who took the grade 8 math
assessment in 2003.



Nassau County 2004 Grade 8 Math Assessment Results
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Nassau District
Great Neck

Carle Place

Garden City

Syosset

Jericho

Roslyn

Bethpage

Wantagh

Herricks

Manhasset
Lynbrook

Island Trees

North Shore

Massapequa

Seaford

East Williston

Plainedge

Hewlett-Woodmere

Malveme

Levittown

Plainview-OId Bethpage

Bellmore-Merrick CHSD

West Hempstead

Locust Valley

Long Beach

Oceanside

Island Park

Hicksville

Uniondale
Oyster Bay-East Norwich

Port Washington

Farmingdale

Valley Stream CHSD

East Meadow

Westbury

Sewanhaka CHSD

Mineola

Lawrence

East Rockaway

Rockville Centre

Glen Cove

Baldwin

Freeport

Hempstead

Roosevelt

2004 Rank

1
2

3

4

5

6

7

7

8

9

10

11
12

13

14
15

15

16

17

18

19

20

21

22

23

24

25

26

27

28

29

30

30

31

32

33

34

35

36

37

38

39

40

41

42

2004 Levels 3+4 Percent

94.8
94.6
93

92.2
91.7

91.1
90.4

90.4

90.3

90.1

90

89.3

88.4

87.4

86.5

86.4

86.4

85.4

85.1

83.6

81.7

80.5

80.4

79.9

78.3

77.7

76.8

75.4

75.3

75.2

74.9

74.8

74.8

74.4

71.5

70.6

70

69

66.3

60.8

59.9

56.5

50.9

38.9

20.1

VSCHSD Office of Instruction 10/8/04 Page 1 of 1
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Nassau County 2003 Grade 8 Math Assessment Results
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Nassau District
Jericho

Carle Place

Great Neck

North Shore
Wantagh

Roslyn

Syosset

East Williston

Island Trees
Hewlett-Woodmere

Seaford

Rockville Centre
Herricks

Bellmore-Merrick CHSD
Bethpage

Garden City
Island Park

Manhasset
Levittown

Lynbrook

Locust Valley

Long Beach
Port Washington

Plainview-Old Bethpage
Oyster Bay-East Norwich

Farmingdale

West Hempstead

Uniondale

East Rockaway
Oceanside

Hicksville

Valley Stream CHSD

Malverne

Plainedge

East Meadow
Massapequa

Mineola

Baldwin

Sewanhaka CHSD

Glen Cove

Lawrence
Westbury

Freeport

Hempstead

Roosevelt

2003 Rank

1
2

2

3

4

5
5
6

7
8

9

10
11

12
13

14

15

16
17

18

19

20
21

22

23
24

25

26

27

28

29

29

30
31

32
33

34

35

36
37

38
39

40

41

42

2003 Levels 3+4 Percent

94.3
93.3
93.3

92.1
91.5

88.9

88.9

88.4
87.6

87.2

85.3
85.1
83.9

83.6

82.9
81.9

81.6

80.8
80.1

79.8

79.5
78.5

77.3

77

76.9

76.7

75

74.5

73.7

73.5

72.6
72.6

72.5
72.4

67.5

66.7

63.7

63.1

61.5

60

57.5

51.3

41.9
41.3

20

C
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SCHOOL ATTORNEY REPORT

OCTOBER 2004

According to the Commissioner of Education's ("Commissioner's") decision in Appeal

ofK.S., a school district has authority to discipline students for participating in a fight off school

grounds.

hi Appeal of K.S..C.S. instigated a fight at school by calling another student names. The

two agreed to fight after school behind a nearby store. C.S. testified at the superintendent's

hearing that he went home before the fight and retrieved a pocket knife, which he later told his

co-combatant he had. As a result, C.S. was suspended for the remainder of the school year.

C.S.'s parent appealed his suspension claiming the district did not have authority to

punish her son for conduct occurring off school grounds. Although the Commissioner dismissed

the appeal on procedural grounds, he would have dismissed it on the merits. The Commissioner

cited to prior decisions upholding the suspension of students for conduct occurring off school

grounds.

The Commissioner also recognized that a district has authority to discipline for conduct

outside of school that may endanger the health or safety of other students or adversely affect the

educative process. Because the fight, in this case, started on school property and ultimately

involved 25 to 40 student observers, the district had authority to discipline those involved.

The Commissioner found no reason to disturb the suspension. The evidence presented at
\

the hearing, including C.S.'s admissions, was substantial and supported the charges. The

suspension was not excessive given the presence of the knife, and the fact the suspension was

less than 20 days as the incident occurred at the end of the school year.

S:\ValleyStream\SchAttyRep\Oclober2004
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October 12,2004

Dear District Clerk Cooper,

»thPlease add the following to the October 12 Board minutes. Insert after the vote on the
appointment of Mr. Paul A. Caleca for Assistant Principal at South High School.

In accordance with Board Policy 2360, Trustee Stris submitted the following
statement: My abstention is due to the fact that I was in Europe when the two
finalists were interviewed by the Board of Education. I wish Mr, Caleca well and
have complete confidence in my colleague's selection.

Thank you

Hon. Trustee
William P. Stris

c

P.S. Welcome aboard
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SCHEDULE OF BILLS
OCTOBER 12, 2004

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3066/68
IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 9/15/2004
PAYROLL 9/30/2004

HEALTH INSURANCE FUND

VOUCHERS 1713/15
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 94159/64-94188/02
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 9/15/2004
PAYROLL 9/30/2004

DENTAL INSURANCE

VOUCHERS 2174
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1622/27
IN THE AMOUNT OF

TOTAL

52,861.00

0.00

1,199.085.21
1,701,685.91
1.729.805.41

TOTAL 4,630,576.53

496,021.19

16.846.59

106.737.65
2,228.20

. 5.965.53
114.931.38

37.005.00

6,921.25

C1a
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VALUY STREAM CENTRAL HIGH SCHOOL DISTRICT

BANK RECONCILIATIONS
MONTH ENDING AUGUST 31.2004

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE

. NORTH FORK BANK

GENERAL FUND SAVINGS
NORTHFORK
STATE BANK OF U
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
NORTHFORK CHECKING - HEALTH
B ANK OF NY CHECKING - DENTAL
NORTHFORK CHECKING - DENTAL
NORTHFORK CHECKING • PAYROLL
BANK OF NEW YORK • PAYROLL
BANK OF NY On - SCHOLARSHIPS

SfECIAL AID FUND
NORTHFORK CHECKING
BANK OF NY CHECKING

SCHOOL LUNCH FUND
BANK OF NEW YORK CHECKING

t: NORTH FORK BANK CHUCKING
MBIA CLASS

CAPITAL PROJECTS FUND
BANK OF NY CHECKING
CHASE BOND CHECKING
BANK OF NY BOND & COUPON MM
CHASE BOND
NORTH FORK BANK CHECKING
NORTH FORK BANK BOND ACCOUNT
MBIA CLASS CAPITAL
MBIA CLASS BOND

ADD
BALANCE (DEDUCT) . (DEDUCT) RECONCILED

PER OUTSTANDING TRANSFERS IN BANK BAJUANCS
SANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

S3 [5, 109
21223

962.627

2,813,129
5,223

11.640
1,762,150
3,274,340

7,500
16.098

179
121.045
15.931

119,646

118,834
16,068

7,970
1.897

137,883

202,893
14.648
1A63

1.812.963
0
0

564,256
98,069

514.423.984

(541,588)

(496.6U1

015,627)
(16.9311

(99,719)
(557)

(167)

(577UOI)

7.406
(7.406)

$Q

55.066

45

15

75

IS
1.067

' 1.000

15

J7.29S

' 278.587
22.223

! 466.060

2.813.144
5.223
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDING AUGUST 31, 2004

FUND

Mantrone Scholarship

McLoughlin Scholarship
MKTCOUX Scholarship

Fore Scholusliip

Brian Cbasc Memorial Scholarship

MeGrath Scholarship

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

32.328.24
24,540.15

14.404.39
4,344.20

8,218.42
35.8J0.6J

SH9.M6.3l

INTEREST
RATE

0.58%
o.ssr.
0.58%

0.90%

uow

MATURITY
DATE

02/18/05

02/18/05
02/12/05

02/18/05

W/16/05
05^5/05

NUNIBER OF
DAYS

360
360

360
360

360

MO
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73.97
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c VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
CONSULTANT SERVICES CONTRACT

THIS AGREEMENT is entered into this _12lh day of October, 2004 by the Board of Education of the Valley
Stream Central High School District (hereinafter "District"), and Callaghan Nawrocki(hereinafter "Consultant").

TERM:

This AGREEMENT shall commence on November 1, 2004, and continue thereafter in full force and effect
through the period ending June 30, 2005 inclusive, unless terminated as hereinafter specified in this
AGREEMENT.

CONDITIONS:

hi performing services specified in this AGREEMENT, it is understood that:

1. Consultant will be engaged as an independent Contractor and therefore be solely responsible for the
payment of federal and state income taxes applicable to this AGREEMENT.

2. Consultant will not be eligible for any employee benefits whatsoever relative to this contract including,
but not limited to, social security, New York State Worker's Compensation, unemployment insurance,
New York State Employee's Retirement System, health or dental insurance, or malpractice insurance, or

, the like.

3. District, if required by Federal or State requirements, will submit a Form 1099 and IT 2102.1
respectively at year-end to the Federal Government for all individuals having a gross income exceeding
$600, which thereupon will be reported for income tax purposes.

4. This contract, and any amendments to this contract, will not be in effect until approved by District.

5. Consultant agrees to hold District safe harmless from any liability incurred during the term of this
contract arising from its acts or those of his employees, agents or assigns.

6. District reserves the right to reject any of the Consultant's staff, which District, at its sole but reasonable
discretion, may deem unqualified.

SERVICES AND RESPONSIBILITIES:

1. During the term of this AGREEMENT, Consultant will provide the District with a named individual
who will provide the services set forth in the attached Schedule B.

2. Consultant, its employees and agents shall provide conscientious, competent and diligent services
throughout the entire term of this AGREEMENT.

1



c Consultant its employees and agents will provide on-site services within the District.

Consultant, its employees and agents shall perform such services in accordance with established and
acceptable requirements of the State Education Department and New York State Office of the State
Comptroller.

Consultant, its employees and agents shall provide services and maintain records, logs and reports
including, but not limited to, those pertaining to confidentiality of student records, in accordance with all
applicable laws, regulations, requirements of the New York State Education Department or Health
Department and school district policies and procedures in force during the term of this AGREEMENT.
All students' records, logs, etc., will be the property of District and will be considered as mandated
records. Consultant, its employees and agents shall observe and comply with all District Policies and
Regulations while on the grounds of the District or providing services under this Agreement.

e i
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REPRESENTATIONS:

Consultant, its employees and agents represent that any and all such individuals are professionals of good
character, who are in good professional standing and who possesses current and valid license, if any, necessary
to perform the services under this AGREEMENT. Consultant, its employees and agents represents that any and
all such individuals are not currently charged, nor in the past have been charged with any criminal or
professional misconduct or incompetence. Consultant shall provide copies of licenses of all professionals
-.servicing the District upon the execution of this AGREEMENT.

In the event that the license of Consultant or any agent or employee thereof is revoked, terminated, suspended,
or otherwise impaired, or if any litigation becomes pending against Consultant, or in the event that Consultant
receives notice of such impending action, Consultant shall immediately notify District through the
Superintendent of Schools.

COMPENSATION:

District agrees to pay Consultant a fee of $1,600 per month, following presentation of detailed, written, invoices
and approval by the Board of Education.

INSURANCE:

Consultant, at his sole expense, shall procure and maintain such policies of comprehensive general liability,
malpractice and other insurance as shall be necessary to insure the District as additional insured, against any
claim for liability, personal injury, or death occasioned directly or indirectly by Consultant in connection with
the performance of Consultant's responsibilities under this AGREEMENT; each such policy shall provide a
minimum coverage of One Million ($1,000,000.00) Dollars in the event of injury or death to one person, and
Three Million ($3,000,000.00) Dollars in the event of injury or death to more than one person as the result of the
same incident. Upon the execution of this AGREEMENT, Consultant will supply District with a copy of said
policy.

ivv



DEFAULT AND TERMINATION:

Either Consultant or District may terminate this AGREEMENT upon thirty (30) days prior written notification
to the other party. Such notice shall be deemed to have been given, if delivered personally or sent by registered
or certified mail, addressed as follows:

To District: Dr. Marc F. Bernstein
Superintendent of Schools
Valley Stream Central High School District
1 Kent Road
Valley Stream, N.Y. 11582

t

To Consultant: Mr. Ernest Patrick Smith
Callaghan Nawrocki
Certified Public Accountants
225 Broad Hollow Road
Melville, New York 11747

In the event the consultant or District terminates this AGREEMENT upon thirty (30) days written notice, with
or without cause, Consultant shall not be liable to the District for further services, and the District shall only be
liable to Consultant to those amounts invoiced for services performed by Consultant.

;The parties agree that Consultant's failure to comply with any terms or conditions of this AGREEMENT will be
deemed a material breach of contract.

SUCCESSORS AND ASSIGNS:

It is expressly understood that this AGREEMENT shall not be assigned without prior written consent of the
other party.

ENTIRE AGREEMENT:

This AGREEMENT is the complete and exclusive statement of the AGREEMENT between the parties, and
supercedes all prior contemporaneous proposals, oral or written, understandings, representations, conditions or
covenants between the parties relating to the subject matter of the AGREEMENT.

Tin's AGREEMENT may not be changed orally, but only by an AGREEMENT, in writing, signed by the parties
hereto.

c

Dr. Marc F. Bernstein
Superintendent of Schools
Valley Stream Central High School District
1 Kent Road
Valley Stream, N.Y. 11582
I:\valleystream\conlracts\consultagr

Ernest Patrick Smith
Callaghan Nawrocki



SCHEDULEA

Basis: Fixed Price Basis

Scope of Work and Agency: The individual assigned to provide services hereunder shall act in a
fiducicary capacity to the Board of Education. The individual shall act with
utmost honesty and loyalty to the Board of Education. Such individual shall
perform such services in good faith and due dilligence, and shall use best
efforts to guard the District against fraud, corruption, and liability. Such
individual's authority is limited to the performance of services provided
hereunder. In the event a question arises has to the scope of the individual's
authority, the Consultant shall address such questions in writing to the
Superintendent of Schools. The individual assigned to provide services
hereunder shall immediately notify the Superintendent of School in writing
of any situation or circumstance that has arisen, or where it is reasonably
foreseeable that such situation or circumstance may arise, that would prevent
the individual from performing the duties hereunder to the standard of care
provided herein.

Commencement Date: November 1,2004

Completion Date: June 30,2005

Jf Time and Materials Basis Project Approved by Both Parties:
If significant additional time is necessary, the matter will be discussed by the
parties, and a new fee estimate dterrnined before the consultant incurs the
additional costs. Invoices for these fees will be rendered on a monthly basis and
are payable within thirty (30) days.

Current Rate $1,600 per month

Maximum Amount Per Project N/A

C

Name of Individual Performing Service for Contractor: Darren lacobelli

Payment Schedule

DISTRICT shall make payment(s) within thirty (30) days from the date a proper invoice is submitted for
payment. Invoice to include total hours, dates that the invoice covers, and total amount due for the period
specified.

c
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SCHEDULES
Description of Services To Be Performed

Internal Claims Auditor

The internal auditor will report directly to the Board of Education and will exercise authority to review all
warrants and claims against the school district and authorize payment by the District Treasurer. This review
will include, but not be limited to:

-verification of the accuracy of invoices and claim forms
-ensuring proper approval of all purchases; checking that purchases constitute legal expenses of the
school district
-determining that purchase orders have been issued in accordance with Board of Education policy, and
applicable state laws
-comparison of invoices or claims with previously approved contracts
-reviewing price extensions, claiming of applicable discounts, inclusion of shipping & freight charges
-approving all charges that are presented for payment which are supported with documentary evidence
indicating compliance with all pertinent laws, policies and regulations.
Random testing of:

-payroll functions through a review of Board appointment; checking for correctness of
compensation; review of payroll check issuance

) -expected to actual revenues
-review of incoming check receipt logs
-proper benefit entitlement payments

The internal auditor will provide monthly reports to the Board of Education in the form of a sign-
off reagarding chek warrants. Additionally, the internal auditor will provide periodic reports, as required,
to inofrm the Board of Education of any issues of concern. The internal auditor will be available, upon
request, to meet with the Board of Education at anytime.

^
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax: 516-872-5658

Lois F. Austen, Ed.D.
Assistant Superintendent

Curriculum and Instruction
phone: 516-872-5607

fax: 516-872-5630
austenl(o)vschsd.org

Memo to: Dr. Marc F. BernsJ
From: Lois F. Austen, Ed,
Re: BOB ASL Goals: Su&rl&ry of Outstanding Questions
Date: November 1,2004

Following our discussion this morning with you and on October 21,2004 with Dr.
Chiachiere, please accept the requested summary of outstanding questions below. Your
student-centered consideration and discussion of BOB ASL Goals at upcoming BOB
Meeting(s) enable ASL program planning and ASL budget development. Thank you in
advance for your assistance.

Summary of Outstanding Questions
1. Validate understanding of BOE's ASL Goals

o Increase overall LOTE participation
o Provide a viable LOTE alternative for new entrants and/or students in need of

LOTE remedial program of study1

o Provide an additional LOTE "Regents" sequence for students currently or
previously enrolled in another LOTE program of study

2. Sufficiency of SY 2004-05 ASL staffing to accommodate incremental program growth
o Central ASL Registration: 2 sections totaling 29 students
o South ASL Registration: 1 section totaling 22 students
o North ASL Registration: 1 section totaling 18 students
o Memorial ASL Registration: 1 section totaling 8 students

3. Contingency ASL staffing
4. Emerging Program Needs
5. Attendant Costs of Questions 1-4 above

ASL Central
Total 29
New Entrant 3
Remedial 7
Third Language 19

South
22
1
3
18

North
19

Memorial
8

1 Viz., ASL disaggregation above as provided by Mr. Dan Sailta.

Valley Stream Central High School District
Central High School • Memorial Junior High School • North High School • South High School

i
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NEW BOARD MEMBER ORIENTATION

The Board of Education and the administrative staff shall assist each new Board member-
elect to become familiar with and to understand the Board's functions, policies and procedures,
and the school district's operation before taking office.

,To help new Board members becomeacquainted with the: .Board's functions,, operation,
and current work, the Board of Education President and the Superintendent; of Schools shall
make (a) policy manual^ (b) the School Law Handbook prepared by the New York State School
Boards Association, (c) copies of key reports prepared during the previous year by school Board
committees and/or the administration, (d) Board minutes, (e) the budget, (f) the latest financial
report of the district, and (g) any other materials which may be deemed helpful and informative.

In addition, the Superintendent shall offer to meet with the new members for the purpose
of speeding up the orientation process.

Adoption date: June 13,2000
Revised: October 12,2004
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EXPENSE REIMBURSEMENT

School district employees, officials and members of the B6ard of Education will be
reimbursed for reasonable out-of-pocket expenses incurred while traveling for school related
activities.

Only expenses necessary to the purpose of the travel shall be reimbursable.
Transportation costs such as taxicabs are allowable only for essential transportation. Mileage
will be paid at the rate fixed annually by the Board. Tax exemption certificates shall be issued
and utilized as appropriate.

The Superintendent of Schools, or designee, shall determine, in the first instance, whether
attendance by district staff at any conference or professional meeting is in the best interest of the
district and eligible for reimbursement of expenses under this policy. Board of Education
members and the Superintendent of Schools* conference attendance shall be approved by the
Board of Education. A monthly written report will be presented to the Board of Education
listing all expenses of the Superintendent and Board members.

To obtain reimbursement, the claimant must complete and sign an expense voucher,
attach all receipt or other expense documentation, together with a copy of the approved
conference attendance request form and evaluation report (if required), and submit the same to
the appropriate administrator.

The Superintendent of Schools may develop additional procedures to administer this
policy as it pertains to district employees.

The Superintendent of Schools shall provide the Board of Education with a monthly
written report of all overnight conference attendance.

Adoption Date: October 19,2002
Revised: November 4,2003
Revised: October 12,-2004
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Expense Reimbursement Regulation For District Employees

A. Prior Approval of Travel-Conference Requests

1. The immediate supervisor with budgetary responsibility will approve one-day
conferences. In most cases this is the building principal. If funding for a
conference comes from a source other than the building budget, then the district
administrator with budgetary responsibility must approve the request, in addition
to the building principal.

2. Approval of travel-conference requests for more than one day must be approved
by the district office administrator with budgetary responsibility. The request
form should be submitted for approval ten (10) school days prior to the date of the
conference.

3. All travel-conference requests require final approval by the Superintendent of
Schools, other than for Board of Education members.

B. Reimbursable Expenses

1. Reimbursable expenses include registration, meals and lodging, transportation,
conference materials and necessary incidental expenses.

2. Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in timel No hand
drawn checks will be issued for these expenses.

3. Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices). If a room is shared with a spouse who is not a
conference participant, single rate occupancy will be reimbursed to the employee.

There is a daily meal allowance of $100, plus tax and gratuities, for overnight
conferences.

4. Itemized, original receipts for all meals should accompany the reimbursement
request. Wherever possible, itemized meal receipts should be submitted with
reimbursement claims. Claims must be submitted within ninety days of the event.

5. All .sffl/T'transportation expenses should be shared as much as possible when more
than one person is attending the conference. Reimbursement for use of an
employee's automobile is established by the Board of Education at the annual
reorganization meeting. Reimbursement for the payment of tolls must be
accompanied by a toll receipt or copy of an EZ-Pass statement.

The most economical, but practical, mode of transportation should be used.
Where air, railroad or bus transportation is required, the request for conference
attendance must indicate the cost of such travel and reimbursement will be the
amount given prior approval. Air and rail fares should be coach accommodations.
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Travel and flight insurance are taken at the option of the traveler and are not
reimbursable expenses.

6. Necessary phone calls home are reimbursable to a maximum of one five-minute
call per day.

7. When an overall dollar limit has been established for a conference, any expenses
beyond that limit are to be borne by the staff member.

8. Individual receipts must be obtained for all reimbursable expenses.

9. Reasonable restaurant gratuities (15%-l 8%) will be reimbursed.

10. Car rentals by employees must be pre-approved by the superintendent of Schools
and will only be considered -when the expense is equal to or less than necessary
taxi fares.

C, Expenses That Are Not Reimbursable

1. Taxi fares other than to and from airport, hotel, meeting sites and meals.

2. Alcoholic beverages.

3. Conference tours.

4. Personal expenses such as entertainment, hotel movies, etc.

5. Travel and flight insurance.

Adoption Date: October 19, 2002
Revised: November 4,2003
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON NOVEMBER 9,2004 AT 8 P.M.

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, Dr. Frank Chiachiere, William P. Stris, Anthony ladevaio, Paul DePace,
Walter Nesbeth III, Frank Nuara, Dr. Marie Connelly, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT;
Dr. Marc F. Bernstein, Superintendent of Schools: Al Chase, Deputy Superintendent of Schools,
Lois Austen, Assistant Superintendent of Curriculum and Instruction, Bill Heidenreich, Assistant
Superintendentof Personnel and Administration Gregory Guercio,Attorney, Arlene Hinkemeyer,
Community Information Coordinator

President Fletcher called the meeting to order at 8:15 P.M.

APPROVAL OF MINUTES
On the motion of Trustee ladevaio, seconded by Trustee Chiachiere and carried unanimously, the
Board approved the minutes of the Regular Business Meeting of October 12,2004.

COMMUNICATIONS
District Clerk, Elaine Cooper, announced that there were no communications to be read.

RECOGNITION OF VISITORS
President Fletcher welcomed the visitors. She advised that the visitors who wished to address
the Board concerning items on the agenda would be heard when the pertinent items were being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda,would have the opportunity to speak at the conclusion of
regular business.

1
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SUPERINTENDENT'S REPORT

Request to Accept Gifts
On the motion of Trustee Walters, seconded by Trustee Nuara and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, accepted the following
gifts:

1. Donated by: Jessie Kazlowski
Two Books entitled "Alaska Wildlife-Impression by Steven
Kazlowski (Class of 1987 - South) Value of $19.90 (as estimated by
donor) - for use in the library at South High School

2. Donated by: Jessica McClintock, Inc.
Five New Gowns -Valued at $700.00 (as estimated by donor)-for
use in "The Wizard of Oz" and future productions.

Information and Exploration
1. Presentation 2003-04 Audit Report- Due to the fact that Mr. Vincent

Cullen, of the firm of Coughlin, Foundotos, Cullen and Danowski, LLP, CPA had to
leave the meeting early, his audit report was moved to the first topic on the agenda.
In his report, Mr. Cullen stated that the district is in good financial condition with
good internal controls. Mr. Cullen cited four recommendations to management.
(Attachments) He also indicated that the differential between budget and
expenditures was less than 2%. The board should look to establish a larger cushion
between these two figures.

2. Teacher Recognition:.
Superintendent of Schools, Dr. Marc Bernstein and Board President, Dr. Maria
Fletcher, presented a certificate of recognition to Central High School business
Education teacher Bret Strauss, who on October 22,2004, received the
Outstanding New Business Educator Award from the Business Teachers
Association of New York State.

3. American Education Week Programs- Superintendent of Schools,
Dr. Marc Bernstein invited all members of the community to the American
Education Week breakfast programs in our schools next week from 9-10:30 a.m.
Since American Education Week is from November 16-19th, the breakfasts will take

thplace on Tuesday, November 16 at North, Wednesday, November 17 at Memorial,
Thursday, November 18th at Central and Friday, November 19th at South High
School.

c
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4. Class Size Report-Bill Heidenreich, Assistant Superintendent for Personnel &

Administration, presented the Class Size Report, which details average class sizes in
the five core subject areas of English, Social Studies, Mathematics, Science and
Languages in all four schools. (Attachment) Mr. Heidenreich reviewed the data and
stated that class size, which is affected by many variables, was generally up over
comparable figures for the prior school year. A constituent wanted to know if a
student needs special help, is that student put into a regular class and how is that
handled. Dr. Bernstein spoke about an inclusion whereby a special education teacher
is put into a regular class along with the regular teacher. Another constituent wanted
to know if a child has a change in program, could that be done before school starts.
Dr. Bernstein responded that he has to discuss with the principals, the appropriate
timing for class changes.

5. Update on Violence Prevention State Grant- A $100,000 state legislative grant was
accepted from State Senator Dean Skelos and Assemblyman Bob Barra at last
month's Board business meeting. As an update, Superintendent Bernstein reported
that he has met with staff from South High School and we are in the process of
developing a contract with Tempo to plan a violence prevention program and are
planning to hire a part-time social worker at South.

Attorneys Report

Board Attorney Gregory Guercio turned in a written report on a case coming before the New
York State Commissioner of Education, which involved a student suspension by a building
principal. (Attachment)

C
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Dr. Frank Chiachiere, Chairman, Trustee Paul DePace, Member, Trustee
Andrew Walters, Member)

Resignations/Terminations

Approval of Termination
On the motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
employee termination:

Kimberly Hunt -Special Education-Central High School
Effective: January 9,2005

Appointment of Probationary Teacher
On the motion of Trustee Chiachiere, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, appointed the following
teacher to a probationary position (pending verification of credentials, fingerprinting and
experience with a salary subject to completion of teacher negotiations.)

Todd Wolin - Special Education
Salary Step 1 MA $52,833 (prorated)

Education: Eastern Michigan University BS, CW Post MA
Assignment: North/South High Schools
Three year probation period effective October 18,2004

Appointment of Part Time Teachers
On the motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
part time teachers with salaries subject to completion of teacher negotiations, effective as noted
and ending June 30,2005, unless terminated prior thereto in the manner prescribed by law:

Alfonse Daddino -Social Studies
Salary .2 position at 1 MA $8,805.68 (prorated)

Education: Adelphi University, BA; Queens College MA
Assignment: North High School
Other: Mr. Daddino's schedule includes .8 as a permanent
Substitute
Effective: October 14,2004

i
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Cory McNamara - Physical Education
Salary Step .1 at 1 BA $3,785.35 (prorated)

Education: CW Post, BS
Assignment: North High School
Other: Mr. McNamara's schedule includes .9 as a permanent
substitute
Effective: October 14,2004

Nicki Nevitt - Physical Education
Salary Step .1 at 1BA $3,852.51 (prorated)

Education: University of Rhode Island BS
Assignment: Memorial JHS
Other: Ms. Nevitt's schedule includes .9 as a permanent
substitute
Effective: October 5,2004

Appointment of a Permanent Substitute
On the motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the appointment of
the following teacher at a salary of $120.00 per diem with benefits, which will terminate
6/30/05 unless terminated prior thereto in the manner prescribed by Law:

Haver Crosley
Assignment: South High School
Certification: Chemistry and General Science
Effective: November 10,2004

Appointment of Per Diem Substitutes for the School Year 2004-05
On the motion of Trustee Chiachiere, seconded by Trustee Walters and carried unanimously
the Board, having the recommendation of the Superintendent of Schools, approved the
appointments of the following as per diem substitutes at a rate of $105.00 per diem:

Theodore Sinister
Domonique Riccardo
Melissa Tramontane

Joseph Nuara Michael Donato
Cathy Pellegrino John Murphy
Riichard Wemick

Awarding of Teacher Tenure
On the motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved tenure
appointments for the following:

C
Effective Date Name Subject Area School
12/03/04 Christina Canle English Central

I
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1/14/05
1/16/05
2/1/05
2/1/05
2/8/05
3/28/05

Madonna Trippe-Lynn
Jennifer O'Leary
Tracy Mintz
Ross Lipsky
Mary Parisi
Michele Jackson-Powell

ESL
ESL
Special Ed,
Mathematice
Social Studies

North
North
Memorial
South
North

Guidance Counselor Memorial

C

Appointment of Part Time Teacher Aide
On the motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
appointment of a part time teacher's aide effective as noted and terminating on 6/30/05 unless
terminated prior thereto in the manner prescribed by Law:

Susan Chung
Salary $10.32 per hour

Assignment: South High School
Effective: November 10,2004

Approval of Volunteers
On the motion of Trustee Chiachiere, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
volunteers:

Stuart Walden
Paul Kay

South High School
North High School

Mathematics Tutor
Athletics

C

Appointment of Lunchroom Supervisor
On the motion of Trustee Chiachiere, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
lunchroom supervisor at an annual salary of $5640 for two periods a day, effective October 12,
2004 and subject to completion of teacher negations.

School Supervisor Stipend
Central Peter Augello $5640 (prorated)

Co-Curriculum Appointments/Adjustments
On the motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2004-05 School Year Extra Curricular

ft1.
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School Advisor Activity Season Pay Change
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Central

Memorial

North

R. Castillo Grade 10 Advisor .5 10/12-6/30
J. Lennigan Grade 10 Advisor .5 10/12-6/30 +
C. Viggiano JHS Stage Crafts Fall 9/15-12/15 +
C. Viggiano JHS Stage Crafts Spring 1/15-4/15 +
K. Leftwich Detention Coordinator 9/1-6/30 +
S. Bruce Art Club 9/1-6/30
E.Rosenhauer Art Club 9/1-6/30 +

$871.92
871.92
960.00
960.00

3169.00
1184.00
960.00

Salary Adjustments
On the motion of Trustee Chiachiere, seconded by Trustee Nuara and carried unanimously,
the Board, having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2004-2005 School Year Interscholastic Activities subject to
completion of teacher negotiations:

SCHOOL

Central

Memorial
North

South

INTERSCHOLASTIC
ADVISOR ACTIVITY

B. Canle VAR Girls Indoor Track
D. Rothbard VAR/JV Girls/Boys Bowling
S. Forthofer JHS Boys Basketball AC (8)
K. Cunningham JHS Girls Volleyball HC
A. DiNome JHS Boys Basketball AC(8)
S. DiSclafani JHS Girls Volleyball HC
T. Gleeson JHS Basketball AC (7/8)
T. Maddock VAR Wrestling HC
J. Sampson JHS Wrestling AC
A. Agnesiini VAR/JV Girls/Boys Bowling
G. Amitrano Swimming VOLUNTEER
J. Coffin JHS Wrestling AC
J. Mahler VAR Indoor Track AC
M. Mahler JHS Boys Basketball HC (7)
M. Mammone JV Wrestling HC
S. Stueber JHS Boys Wrestling HC
S. Stueber JHS Girls Volleyball HC (7)

SEASON

11/17-3/19 +
11/17-3/19 +
11/8-1/15 +
11/8-1/15' -
11/8-1/15 +
11/8-1/15 +
11/8-1/15 +
11/15-3/5 +
1/18-3/19 +

11/17-3/19 +
11/17-3/19 -
1/18-3/19 +
11/17-3/19 +
11/8-1/15 +
11/15-3/5 +
1/18-3/19 +
11/8-1/15 +

PAY
CHANGE

$3618.00
4040.00
2142.00
2588.00
2302.00
2588.00
2511.00
6145.00
2704.00
4260.00

~
2302.00
3374.00
3441.00
4064.00
3441.00
2962.00

Recommendations from the Committee on Special Education
On the motion of Trustee Chiachiere, seconded by Trustee Walters, and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, arranged for the
placement of students as recommended by the Committee on Special Education.

i
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REPORT OF BUSINESS COMMITTEE

Business Committee (Walter Nesbeth m, Trustee Chairman, Frank Nuara, Trustee)

Approval of Vouchers
On the motion of Trustee Nesbeth, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the vouchers for
the Capital Fund, Dental Insurance Fund, Special Aid Fund, General Fund, Health Insurance
Fund, School Lunch Fund, Student Trust and Agency Fund and Workers' Compensation Fund

Appointment of Monitor Part Time
On the motion of Trustee Nesbeth, seconded by Trustee Nuara and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
appointment of the following part time monitor:

Mary Ann Gullo
Assignment - Memorial Junior High School
Effective-10/12/204
Reason: To fill vacancy created by resignation of
Carolyn Borland.

Amended Appointment of District Treasurer
The Board amended the previously adopted resolution of July 13,2004, appointing the firm of R.S.
Abrams as district treasurer, to include the appointment of Marianne Van Duyne as the person
performing the treasury function for the school district. The appointment shall expire June 30,
2005.

Treasurer's Report
The Board accepted the Treasurer's Report from Marianne VanBuyne of R.S. Abrams & Co. for
the month of September, 2004.

Award of Bid
On the motion of Trustee Nesbeth, seconded by Trustee Walters, and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the award of the
Steam Trap Parts Bid as follows:

ABS Pump Repair $23,217.88

c
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REPORT OF POLICY COMMITTEE

Policy Committee (William Stris, Trustee, Chairman, Marie Connelly, Trustee; Anthony ladevaio,
Trustee)

School Volunteers
On the motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved Policy 4532 on
"School Volunteers."

Board Policy Committee Chairman Trustee Stris reported that the committee had reviewed 14
policies presented at the October 5,2004, Nassau-Suffolk Board Conference on "Preserving the
Public Trust" that have to do with sound financial policies and procedure at the Policy
Committee meeting of October 29,2004. At an upcoming work session, the committee will
discuss the best way to present these policies to the staff and public.

Open Discussion
A question was asked how students are made aware of the sexual harassment policy. The
policy is detailed on pages 32-33 of the Student/Parent Information Booklet mailed to all
parents each fall.

A statement was read by Michael Turner, Valley Stream Teachers Association Representative
about the supervisory aides from Central, Memorial, North and South High Schools, who were
in attendance.

Pat Russo from Central High School commented on the work of the supervisory aides.

Executive Session
On motion of Trustee Chiachiere, seconded by Trustee Stris and approved unanimously, the
Board entered into Executive Session for the purpose of discussing personnel issues of
particular persons, at 9:02 p.m.

Reconvening of Public Session
At 11:00 p.m., the Board of Education reconvened into public session.

V rri
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Motion to Adjourn
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board adjourned the meeting at 11:01 p.m.

Respectively submitted;

Elaine Cooper
District Clerk

o
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580-3398
www.vschsd.org

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax: 516-872-5658

Bill Heidenreich
Assistant Superintendent for

Personnel and Administration
telephone: 516-872-5671

fax: 516-872-5689

TO: Dr. Marc Bernstein

FROM: Bill Heidenreich

DATE: November 5,2004

RE: Average Class Size Report - Core Classes

c

Over the past several weeks I have been working with our administrative team to address issues
concerning class size. I have attached a copy of the Board of Education Class Size Policy and
the average class size report, which includes a school-by-school summary of all core classes.
The chart reflects adjustments in either additional or collapsed sections of selected courses made
in late September and early October based upon the completion of ten day student enrollment
figures.

Below are some highlights of the chart that may not be transparent due to the intricacies involved
with class size and creating a master schedule:

• A permanent substitute teacher, certified in physical education, is scheduled to be
appointed to teach a newly created section of physical education at North High School.
The creation of the additional section of physical education enabled the District to add
more students to a small section (15 students) of Biology. (Science Labs are traditionally
"married" to physical education sections.) This creative solution allowed the district to
balance 4 sections of biology that had previously contained 29,29,30, and 30 students.
The new balance alleviated difficulties with space in science lab classrooms. The .
additional cost of this assignment is $3,785 prorated.

• A Global History 1 teacher accepted a sixth teaching assignment at Memorial. This
enabled the average class size to be reduced from 29 to 26 and significantly reduced the
class size in three sections that contained over 30 students, a goal of the Board of
Education. The additional cost of the sixth assignment is $9,839 based on 1/6 on the
teachers' salary.



.
• An English 1 teacher accepted a sixth teaching assignment at Memorial. This enabled the

average class size to be reduced from 29 to 26 and significantly reduced the class size in
three sections that contained over 30 students, a goal of the Board of Education. The
additional cost of the sixth assignment is $11,049 based on 1/6 of the teachers' salary.

• A permanent substitute teacher, certified in social studies, was appointed to teach a
section of Global History 1 at North High School, when we were unable to recruit a
tenured teacher for a sixth assignment. This enabled the average class size to be reduced
from 34 students to 27 students. North is currently working to identify students that may
be "up leveled" from Global History 1 to the smaller Global History 1A sections based
on student performance in the first quarter. The additional cost of this assignment is
$8,805.68.

• The "singleton" or "doubleton" nature of certain classes (the class is only offered once or
twice in the day) will occasionally pose an obstacle to amenable class size. For example,
if 31 students register for AP Physics in a school, a decision must be made whether of not
to offer one section for all 31 students or have two sections with an average class size of
15.5. Other factors, such as the need to schedule lab time, the availability of lab space
and the availability of an effective .25 FTE teacher capable of teaching Physics at the AP
level must all be considered prior to opening an additional section.

An additional report for non-core classes will be forthcoming.

Attachments

I
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CLASS SIZE

In recognition that there are many factors which impact desirable class size, it
is the intent of the Board of Education that:

1. average class size in the district shall have 25 as its goal, and every effort
shall be made to have comparable building averages. (Performing music
groups, classes in driver education, classes in physical education and special
purpose classes of 15 or less shall be excluded from the computation.)

2. regular academic classes shall have the goal of not exceeding 30.
3. academic classes using spaces such as laboratories or shops should be

scheduled to operate at or near, but not more than, the number of pupil
stations in the room.

4. special purpose classes and/or groups of 15 or fewer will be permissible when
educationally beneficial. Classes where the total enrollment is fewer than 15
may be conducted with the approval of the Superintendent of Schools.

5. schedules shall be made and carefully balanced to insure maximum efficiency
in the deployment of personnel.

6.. A class size report shall be prepared annually and presented to the Board of
Education.

Adoption date: February 1982
Revised: April 20,2004

1 C
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SCHOOL ATTORNEY REPORT

NOVEMBER 2004

Recently, the Commissioner annulled and expunged a student's short-term suspension

(five days or less) from his records because the school district did not comply with the

Commissioner's Regulations ("Regulations").

In Appeal of a Student with a Disability, Decision No. 15,124, the student allegedly

threatened his bus driver while riding the school bus home. As a result, the high school principal

suspended the student for five days. The student's parent was notified of the suspension by the

principal by telephone and by a letter sent regular mail indicating that the student had the right to

an immediate informal conference with the principal.

A superintendent's hearing thereafter followed resulting in the long-term suspension of

the student from school for approximately three months and from bus transportation for the

balance of the school year.

The student's parent appealed seeking annulment of the suspension and expungement of

the records. The Commissioner found that since the student served the suspension, the appeal is

moot except to the extent of expungement.

The Regulations provide that "written notice [of a short-term suspension] shall be

provided by personal delivery, express mail delivery, or equivalent means reasonably calculated

to assure receipt of such notice within 24 hours of the decision to propose suspension." Such

notice shall inform the parents of their right to request an immediate informal conference with

the principal. The Regulations further provide that such notice and opportunity for an informal

conference shall take place prior to the suspension unless the student's presence in the school

poses a continuing danger or threat.

'
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The Commissioner noted that written notification by regular mail does not meet the

required standard. Nor is oral communication with the parent a substitute for the required

written notification. Further, the district did not allege that the student's presence in the school

posed a continuing danger or threat. Therefore, the principal was required to conduct an

informal conference prior to suspension and he did not. Thus, the Commissioner annulled and

expunged the short-term suspension.

The long-term suspension was not disturbed as the Commissioner did not find any clear

and convincing evidence that the determination was inconsistent with the facts.
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Average Class Size Report for Core Classes October 15, 2004

Dcpt.

English 7 A
Sreat Books
English 7ft
Enq 7R/W
Eng 7Sk/W
Eng 7/AIS
English 8.4
English 8
Eng 8R/W
English 8 Als
:ng 1A
English 1
rnglrsh 1 AIS
Ing 2 A
:ng 2
:nq 3

Enq 3 ELL
:nq 4
InqLcnqAP

EngLit-AP
SocSt 7 A
SocSt 7R
SocSt 8A
SocSt 8R
SocSt Sk 8
Slob St 1A
SlobHist 1
SlbHislEL
SlobHist2
SlobHistSEL
USHisSovt
'articGov

Central

Total

Enrol Im
NA
NA

NA

NA

NA
NA
NA
NA
NA

NA

NA

NA

NA
70

250
238

NA
187
97

112
NA
NA

NA
NA

NA

NA
14

MA
285

A
245
253

No. of

Section
NA
NA

NA

NA

NA

NA

NA

NA

NA

NA
NA
NA

NA
;

10
10

NA
8
i
a

NA
NA
NA
NA
NA
NA

1
NA

11
MA

9
9

Averag

Class "
NA •-,••••
NA • -,
NA •
NA .-•>,>
NA

NA-- ' •
NA :":r
NA '.->>'-
N>T~y"
NA-;^?
NA'--'^>V

NA "••-• •£
sJA:.,";;i7.;'-

., ;23.33
...25.00
^23.80

NA ;*•£?'.
.̂23;38

.̂ 24.25
<• 28.00

NAT-JiS1

NX*r#£
NA^-?£
NA'~vr£
NA'-^tt
NA :4--M
.-.'.14.00

MA>''M;
• ''25.91
A "•'; "':.*

'•27.22
"•-28.11

Memorial

Total

Enrollme
9
9

19
14
3
2
8

22
3

153

64
286
22

NA
NA
NA
NA
NA
NA

NA

99
197
81

234
31
59

286
A

A

A

A

A

No. of

Sections

10

^
1
2

NA
NA
NA
NA
NA
NA
NA

4

9
3
9
2

3
11

MA
MA

A

A

A

Averag

Class ' "
-• 24.7
-.''24.5
- 21.8
; M7.8

•«&17.0
'-•""21.00
••""' 27.00
•:~'"25.2
•.-:•:: 15.0
• '-15.30
f':-';21'.3'
•V26'.00

.»,11.00
NA -\8fc
NA .v. •"'•::'.

NAr .̂
NA^.:-3W
NA^-sSS?
NAv.&&
NA^^SES

tf'24.75

-"^21.'89
:• 27.00
•v:26-00
1̂5:'50

^U9:67
•:':26.'00

MA ' >::

A •:":••
A ,':'•:•':
A "':•.-.:,-.
A :;.?r:

North

Total

Enrollmen
6
6
9
9

NA
NA

7
8
40
95
48

153
NA

41
134
131
32

156
46
22
69

108
83
74
43
62

136
29

121
26

142
92

No. of

Section

2

A

A

NA
NA

;

•7

;

5

NA
i
F

f

5

2

2
;

4
3
3
2
3
5
1
5
1
5
4

Average

Class."''.*
•:v-'̂ 23:o

. 2 2 . 6
*• 22:7

-Hi'. ,23;OC

NA- v ,ife
NAH-"--Ss:

. •'•,'•24:67
:>26T67

--.i'̂ 2'0.00
iV.v: 13.57

';.»--.16'.'00
:'̂ 30;60
NAfe::)Ki:
•<~;20.50
.:'. ̂ '26180
'*«6;20
$8*32.00
Tî 31;20
.%':-;23-ob
•̂̂ itoo

^:S22COO
•̂B27:00

-̂ 27.'67
Z"i2%;67

%~-&2t5Q
Av;:.720i67
•:;̂ 27i20
.•.•v:;:29.oo
: 24.20

~-:>-26:00
'28.40

- '23.00

South

Total

Enrollme
8
8

13
9
2
8
66

133
23

13

76
157

NA
63

168
145

NA
166
46
53
82

133
67

133
NA

76
163

)A
167

A
138
142

No. of

Sectio

t

'.
;

6

6
;

6
NA

;

7
6

NA
6
2
2
3

6
3
6

NA
3
6

NA
7

MA

6
5

Average

Class :

'?^3.7-.0
27.00

"^22.6
.^V ."24.00
^v,--23;00

'••:•:>. ;.27,3
',-̂ -:-22,00
"$5X22.17

'^23'.00
=H*J,21.8'3
V""T25;.33
^:^26:17
MA5GSjSfe

:--;̂ 21.00
,;:'̂ --:24.00
1r̂ e24Vl7
KJ/fW^-

^&27f67
>;̂ x2'3;.'00
.̂̂ -17.'67

'T@$2783
1W22!i7
*8Ste2;33

C^22U7
NAt̂ aEi

'̂ Iw 25.33
•::-^27;i7

NA.-,,,̂ V;;.

-: ?23.'86
MA .̂ --'-';.

v 23.00
•'-.•28.40

District 2004

Total

Enrollmen
24

42

57

22
440

188
596

174
552
514

509
189
187
250
438
231
441
74

197
599

573

525
487

No. of

Section
1

1

<

18

9

22

8
22
21

19
8
9

10

19
9

18
4

9
23

23

20
18

Averag

Class "'i

-:-24';9

-*22.3
•:-'-.-' :V;<:(
••^19.0
r.-v$&'

^'-24.56
•-;^24.'44
".-•i",c:r:r

•: ,v% —.liS**

•vrr*iis2!i.;C

•^:20.89

•̂27;09
.•:•;;;: ?£-#'"
>?• 21.75
•@:25.09
f^24^48
jjijliiis!);̂

'̂2^79
^x-oi'i'^"<yf£atO3

Pi'20.78
1S2KCto
&23.05
??fC-25.67

'̂24:50
:̂isso

^2l;89
::: 26:04
^^S
-/'L24.91
:^"'?--^
••26.25
.27.06

District 2003

Average

Class
23.

21.63

24.44
23.57

21.13
22.48

25
23.09

22.7

24.74
21.36

21
23.9

21.58
25.11

24.05
17

24.71
22.12

22.38

25.19
22.84

Difference
1.50

0.69

0.12
0.87

-0.24
4.61

-3.25
2.00
1.78

2.05
2.27

-0.22
1.10
1.47
0.56
0.45
1.50

-2.82
3.92

2.53

1.06
4.22

o
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Average Class Size Report for Core Classes October 15, 2004

Dept.

Econ.
European AP
USHist AP
Psychology
Psychology AP
Comp.Sovt AP
Math 7A
Math 7R
Math AIS 7
Math AIS 7 A I

AIS 8 Math 1
AIS 8 Math 2
AIS 8 Math 3
AIS Math 8
Math 8R
Math/Sk 8
MathCrslA
MathCrs 1
Math ISIS
FoundMath 1
MathCrs2A
FoundMath 2
Math Crs 2
MaCrsSACC
MathCrs3
MathSSIS
Math 4
ContpMathl
ContpMath2
MathFinApps
MathCrs4 Ace
CalcAB AP

Central

Total

Enrollm
25

5
8
5
6
5

NA
NA
NA
NA

NA
NA
NA
NA

NA

NA
NA

133
132

21
NA

33

296
41

200
NA
NA

21
21
61
43
28

No. of

Section

NA
NA
NA

NA

NA
NA
NA

NA

NA
NA
NA

6
6
1

NA
2
11
2
8

NA
NA

1
1
2
2
1

Average

Class
•28.1
29.5
27.6
27.5

• 31.5
• : :18.3

NA ,:,V.

NA ••,:.••-
NA . :
NA .1 -

NA .. >
NA " '• :
NA i .-/-r

NA.-V-"r>;:

NA ..*£.

NA.-atfS
NA -^^:

-•' .'22.17
22.00

: 21.00
NA ;,:v
*' -46.50

" 26:91
< : • 20.50

25.00
NA ...•:>;
NA .-'.-'I

21.00
- 21.00
30.50

- 21.50
28.00

Memorial

Total

Enrollme
NA
NA

NA

NA

NA

NA
9

21
27
17

64
NA

116
119
219
78
50

214
158
102
41

NA
NA
NA
NA
NA
NA
NA
MA
MA

A

A

No. of

Sections
NA
NA
NA

NA

NA
NA

*

,

6
NA

8
7

8
t

2

8
11
4

2
NA
NA
NA
NA
NA
NA
NA
NA

NA
MA
MA

Average

Class
NA . :
NA ...,-,
NA .-
NA :->
NA' • . '":

NA •:•'•>

,24.00
26,5

. 13.50
-.,,17.00

' ;!. 10.67
NA ..{£
'V*, -14.50

;:: i7.oo
,.-i.27.38
•:• .19.50
-'••25.00
^ 26.75
.̂ i'I4.'36
•K25.50
1- 20.50

NA - V\

NA"::'-m
NA ;̂
NA""'"î
NA-":I^
NA ' "-.ff
NA :'"-3£
NA ,-:"-'
NA^-i:
MA .'I'-".-

MA ':K

North

Total

Enrollme
8
4
6
2
3
6
7

11
39

NA

22
58

NA
NA

129
23
64

202
NA

66
45

6
138
37
37
11
15
36
33
37
48
18

No. of

Sectio

j
;

4
2

NA

£

8
NA
NA

5

2

^
7

NA
2
2
1
5

2
2
1
1
2
2
2

:2

' 1

Average

Class "'^
•.-22.00
,':-23;50

: .-.:22.00
. -24.00
-..-̂ 18;'00

"-31.50

- '".23.67
r-U- 27.50

:•'--. M9.50

NA."--^>
. --^rlt'OO

:̂ -7.25
NAv;-:-;;̂
NA :̂ u;i£K
•.y£25;'80
-.-... -r,11.50

-̂;>!-21:33

.*rt&£B6
WT&VS
^.«£33:0£
:;- '̂22.50

••^^6:00
,;::-27;6C
^aiff.5o
:;-;ki8;5o
.-:"̂ ll:00

:: ,: is.oo
.'Ai-':18.00
-•.;.. 16.50
-H;r:.18.50
---• 24.00
-18.00

South

Total

Enroll men
14
60
53

160
29
74
74

149
27

NA

NA

NA
NA

150
11'
39
48

198
8:
21
50

vlA

198
39

140

20
30

^JA
^A

61
30
20

No. of

Sectio

i

6

;

;

6

NA

NA

xM
\1A

8
F

2
2
7
^
1
2

s)A

8

2

5
2
1

NA
•JA

2

1

1

Average

Class ' ""''
: = -28.20

.• 30.00
" "26.50

- . •••26.67
:.,.'•.. 29.00

- -24.67
V • 24.67
' '"^24.83
::>r-- 27.00
NA "..-:>; vi
NA ,::?:̂
NA -̂̂ '
NA"^."HK"
L,r,;:?i8;75
-^^'22:80
r': ;: 19:50
-V524.00
*& 28.29
7iC>20;25
&&ZKOQ
^•-'25.00
s]A'^^
• • • > . - • - 24.75
;-̂ ;19.50
"?''• '28.00
--•••-ao.oo
A'^30.00
gA^'--^^
SM:-.^'.V-
•;~>30.50

:-.30.oo
••;20.oo

District 2004

Total

Enroll men
48
166
202

192
24

47

462
140
162
6M

136

632
117

377

No. of

Section
18
6
8

8
10
18

18
8
7

22

6

24
6

15

Average

Class
26.78
•27.67
25.25

,.:,;_, .-.;:.:

24.00
'•• 24.10

.,--'26.17
•: . ': -SO.

•'••:-• :;.;y.

"-*•*-'>• i<->:' ;-

•:>'«;«" ::̂ i«''

vss.'.;;,!̂ .
.' ir-'-JiiSjtvr;''

^~25.'67
.̂ 17-.50
~-.23.14

xi'27.9]
^̂ ;̂ ^;v;-
S^S r̂S;
"';22'.67

IftSî jsySSK

^26^33
-̂19.50
•̂'25.13

01- 1* > •,]'«.*•«; '.
v'^'r'w- —

ic.^JKSff.";-

-" ," "™;:
;". "'- "r .-

;!T-r..:;v-? t
.-• ;; v '-'• ;.:^
V-.;,^,.:"-

District 2003

Average

Class
23.84

25
20.45

23.57
22.63
23.45

23.6
20.75
27.33
25.35

20

23.48
21

22.2

Difference
2.94
2.67
4.80

0.43
1.47
2.72

2.07
-3.25
-4.19
2.56

2.67

2.85
-1.50
2.93

O
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Average Class Size Report for Core Classes October 15, 2004

Dept.

ColcBC AP

Statistics/^

Alg/INTCalc
Pre Calc NCC
Science7A

Research 7 A
Science7R

Science 7SK
Science 8R

Sci 85 K
LivEnSACC
LivEnvR
.ivinqEnv 1

LivingEnv 2
EarthScACC

EarthSciR
Chem CACC)
ChcmR
GenChem

Chem AP
Req.Physics

GenPhysics
EnvironSci
Env'talSctAP
PhysicsAP

ioAP
rnviron Issues

Marine Bio

Sciof Magic
Span 1A (7)
rench 1A (7)

Italian 1A (7)

Central

Total

Enrollm
1

NA

5
4

NA
NA
NA
NA
NA
NA
NA

49
34
35

NA

231
NA

204
NA

21
50

NA

49
54
31
48

116
121

47
NA

IA

MA

No. of

Section

NA

NA
NA
NA
NA

NA
NA

NA

2
2

2

NA
11

NA

8
NA

!

2

NA
2
2
1
2

4
4
2

MA

MA

^JA

Averag

Class

15.0C
NA

'""27.5
•••••-'•21.0

NA - •_

NA •:•
NA -
NA • ••'-'
NA'-^-"

NA ••-'•r

NA:-V&
••'.:'' 24:50
: 17.00
TV. 17.50
NA '.:;."̂ C:

•: £21.00
NA'̂ .l̂

•£25:50
N A :#;££.
& 21.00
;v-25.00

NA:^W
3*24.50
-••'27.00
JiJ3i;00
.':v24.00
;.i29.00

•#30.25
•'"23.50

MA : -' •••"r

A :-:;->-7

A ..•-•'::

Memorial

Total

Enrolfme
NA
NA

NA
NA

9

9
22

NA

25

27
50

244
47

NA
50

NA

NA
NA
NA

NA

NA

NA
NA

NA
NA
NA
NA

NA

A

182

32

35

No. of

Sections
NA

NA
NA

NA

NA

1
2
2
9
2

NA

NA
NA
NA

NA

NA

NA

NA

NA
NA
NA

NA
NA
NA
NA

7
2
2

Average

Class •
NA " '#:.
NA ••-.-
NA -\.
NA -,̂

.-23.0

•;:;.. 24.5
27,5

NA •:#*
•-•25.00
.-.'.C13.50
--v-25.00

:,27.1

^".•23.50
NA ••:>;'.
'̂ '25.00
NA iS35?-
NA^^ai

NA^i^K
NAy';^«
N'Ar-"-'̂
NA"̂ ;^
NA':-;;-*«^
NA-"*.?S-
NA;:̂ ^
NA T' ££
NA -v;^

NA'-:^
NA"V":>
NA '̂ '?:

" - • - : - 26
:-,,iJ,,16

.•••17:50

North

Total

Enroll me

1

1
NA
NA

7

6
10
39

9
35

7
133
56
43
52

138

39
98

NA
NA

28

NA
NA
NA

28
44

^A

55

IA

92
IA

50

No. of

Sectio

NA
NA

^

4

2
;

r

c.

i

;

5

2
A

NA
NA

1

NA
NA
NA

1

2

^JA

2

slA
4

s)A
2

Average

Class -
••10.0C

• • --• 14.0C
NA'- • - - "
NA. ^:

....--24:00
••^••..22.33
:, V26.25
- ' •-' 19;50

•'•:'••' 22.75
*,-£l7.50
>;^-23.67
•.'.--26.60

««SS26:00
- ••r2i:50
-.(.̂  17/33
i-..v27;60
î '19.50
'VafeaCSO

NA'- '̂i"^?/
NA':-:^ '̂
^^28'iOO
NA*?*'
\JA y t̂? '̂1

NA:"--.':.«>^
.•-y.28.00
"v,22.00

NA'^H;\
^.'^ 27.50

NAJ''-li;-;-.'
•• .23.00

NAriP,^;- '̂
;:"̂ 25:00

South

Total

Enrol (men
2

MA
NA
NA

72
8

148
NA

118

33
50

135
48
50
53

163
sJA

136
41

26
27
82

vlA
s)A

40

18

NA

NA

NA

91
NA

31

No. of

Sectio

NA
NA

NA

;

•;

6
NA

f

t
t
5

2
2
2

7
NA

6
2
1
1

4
NA
NA

2

1

NA
NA
NA

4
NA

2

Average

Class ' ""
. .24.00

NA. •;;•"•••
N*̂ ; :̂

NA ' - ' - • --

-^24;00

--""27.00

•>:.r,24.67
MA <•;.;&&
,:-̂ 23.60
-v-:a'6.5o
;';:-::25.00
'̂•̂ 27.00

'̂ •'•.24.00
•̂ !':25.00
-•r-;?,-26;50

-̂ .•23;29
NABS-a&i

.C?'S«22;67
-;;̂ 20.50
(̂ 26.00
'̂̂ 27iOO

bW20;50
NA-^-^
NA'̂ ^J^S'
,-;.̂ 20;00
-56*^18:00
sjA-r,-^y.
s]A ••-/•'••••:;-,

NA.';fv.-.^:-
- --.:22.75
MA -":.l̂

. 15.50

District 2004

Total

Enroll men

236

473

459
95
171
561
185
128
155
532

438

105

99

365
32

116

No. of

Section

10

11

19
6
7

2
8
6
7

23

18

4

4

15
2
6

Average

Class

..... ••/•..-i

•—• '"v-

-23.60

26.21
• . ;~' . ":",v

-i;;24.i6

-,15.83
: 24.43

• '̂.•26\71

";•: 23.13
.:-:f21.33
'--•:22.1'

;̂ 23ji;
"Uf;-";̂ 1

«T2433
'jg&ffir

t^&'ft-
-^26":25
"•ĥ i'̂ jitli'
iwr̂ -'sr
w^S2^

«V24.75
"..""» »-,• >-PP--^

t«'("' V ^ i'.i1^.

'̂ i'-'.'-'v^v;-
.-v , ' ̂ "s, i_,i*j

-•-.24.33
r--w.<i6
'̂,,19.33

District 2003

Average

Class

22.38

24.22

23.43

18

24.25
23.43
19.57
21.8

20.29

23.67

21.74

16.75

21.8

25.5
20.5

18

Difference

1.22

2.06

0.73
-2.17
0.18
3.28

3.56
-0.47

1.85
-0.54

2.59

9.50

2.95

-1.17
-4.50

1.33

3 of 4 11/9/2004 1:39 Pto
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Average Class Size Report for Core Classes October 15, 2004

Dcpt.

Spanish IB

French IB
Italian IB

Spanish 1

Am Sign 1
Japanese 1

Italian 1ACC

Spanish 1ACC

French 1ACC
Spanish 2
Spanish 2-7
French 2
Italian 2

Spanish3

Spanish3R-8

French 3
Italian 3

Spanish 4

French 4
Italian 4
Spanish 5
Italian 5

Span AP Lang

Span AP Lit

French AP Lang

TOTAL

Central

Total

Enrollm
NA

NA

NA
14

30

12
MA

MA

NA

67
NA

29
40
191

NA

29
40

167
20

36

105
21

56
12

19

No. of

Section
NA

NA

NA

2
'.

NA

MA

NA
;

NA

2
2
8

NA
2
2

6
1

2
4
1

3
1
1

Average
Class
NA
NA

NA

14.00
15.00

, 12.00
NA ' • -••
NAt- •

NA •> .. .

22.33
NA .-.-

•14.50

20.00

"-'23:88

NA"'- ;' :•

. :14.50
. -20.00
•v '27;S3
•..20.00
-.„ 18.00
•: '26:25
-,̂ 21.00

V.-, 48.67

12.00
••-19.00

- . '.• ;. -;-.. ..-

Memorial
Total
Enrol Imen

174
2

34

46
8

NA
NA
NA

NA
237

14

53

52
26
15

slA
MA
NA
vlA
vlA
v]A

NA

NA

NA

vlA

No. of
Sections

i
2

NA

NA

NA
NA

10
1
2
2
1
1

MA

slA

NA
vlA

vlA

vlA

MA

NA

NA

vlA

Average
Class

24.86
23.00

;;::17.00
23.00
8.00

NA .'• ::
NA-vr...
MA •• ...

MA ":-

. 23.70

;'. 14.00

• 26.50
26.00

"• 26.00

•:i5.0C
vlA :•'•>

^1A, •.,:•&%

sJA-^«»v

>M,-;^
^A,,J.Sj&;

^A :s~r:?

vlA .v£ '̂

NA^I

'JA.;;-.̂ '̂ -
sJA ••^•"•••
.,,,••-.;..•.

North
Total
Enrol Imen

74

14

38
48
19

NA
NA

10
NA

148

NA
11

65
100

NA

^JA
29

109
<\A

25
37

9

16
NA
^JA

No. of

Section
'.

i
2

NA
MA

':

MA

6

NA
1
c

4

^1A

^JA

1

4
•JA

1

2

1

1

MA

sJA

Average

Class
24.67

•,':^ i4.oo
. 19.00

24.00

. • 19.00

NA": •:&'
NA ' .'.'

10.00

N A - ' - : -
24.67

NA'. .M&\
-••11.00

-;:;.•' 21.67
.:,;.25.oo
vlA . -:--.-ii

NA -:' r,̂ -
'̂ .:;-29.00
--ll:vc27.-25

NA"v.7^J?:
.,.::25;OC

^ •̂18.50

-̂̂ :-;9;oo
•̂16.00

"J/*!1^ VJ**f '**-

NA.:̂ '̂ ?.
NA r -'-^;
.,::;:/.̂ Uvr.

South

Total

Enrol Imen
117

NA

15
NA

21
NA

11
47

NA

211

17
NA

39
145
24

NA

26
156

NA

18
53
17

46
12

NA

No. of

Section
i

NA

'.
NA

1
NA

1
2

NA

8

1
NA

2
6
1

MA
1
7

MA

1
3
1

3
1

NA

Average

Class ;:..

-29.25

NX',H,-̂
'- .:t5.oo
NA - . - '

- "-r;2LOO

NA '- ' •>"• ' •

' -• 11.00
•^:23:50

NA.v-1--:**
:-'-A-26;38

-̂ iM-1-7100

NAV';£%:
r,T:-l9.50
1X7-VT24.17

..'̂ 24:00

NMifcsa^
•.-.̂ 26.00

'̂ '>,:-22.29
vIA7;-v^-

:.̂ ,;i'18.00

-'-'Xir.67
,̂17:00
.̂0^15:33

£A?-12.00

VIA •..,•5-;̂ .
- '::'.-v.i--on-

District 2004

Total
Enrol I men

365
37

87
108
78

57

663

196
462

39

95
432

79
195
47
118

20343

No. of

Section

14
2
f

f
f

'-

27

9
19
2

4
17

4

9
3
7

842

Average

Class

26.07

. 18.50

"."'17.40

. 21.60
••: 15.60
.-V^-.1.-.-.!,.

•;<,'•••/ ,~.^-:._

'."19.00
•;:'.',v: \;v.;-

3-1 24.56
-"' • - ••" ,V

•i^K-i-V

>' 21.78
; :' 24:32
•v- 19.50

-.JtJVji >;£*.,

^•23.75

•Sr 25:41
-Xv^Wji;?.
-̂ 19.75
™::'21.67

.̂-15.67

;̂rl6,86

«ĵ ŝ i:'.-
'StfQ'V'-f?'

-.24.16

District 2003

Average

Class
26.21

19.67

21.67
17.83

NA

NA

23.14

15.5
25.19

11

22.75

24.76

22

21.88
12.25

17

Difference
-0.14

-1.17

-4.27
3.77

NA

NA

1.42

6.28
-0.87
8.50

1.00
0.65

-2.25

-0.21
3.42

-0.14

©
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SCHOOL VOLUNTEERS

./The Board of Education recognizes that,-the use; of Volunteers .strengthens,
school/community relations through positive participation, builds an understanding of school
programs among interested citizens, and assists employees in providing more individualized
enrichment opportunities in instruction. • : . . . •

Volunteers may come from all backgrounds and age groups and may include any persons
willing to give their time for the purpose of helping children. Volunteers may be involved: in
many facets of school operations, from mentor/tutor relationships tovclerical tasks. School^
personnel who are responsible for tasks or projects that will make use of volunteers will identify
appropriate tasks and time schedules for such activities, _as well as make provisions for adequate
supervision, in-service programs, and evaluation. Volunteers -will not be used to provide
transportation for school-sponsored activities.. . ' . : .-

Services of volunteers must be accepted approved by the Board on an annual basis
upon the recommendation of the Superintendent of Schools. All volunteers will be subject to the
same screening procedures used for regular school employees. All volunteers will have to
undergo fingerprint clearance, the cost of which will be borne by the District, . • .

m compliance.with the Worker's Compensation Law of the State of New York,- any.
person who renders service as a volunteer in any school activity sanctioned by the Board shall.be
covered for illnesses and/or injuries arising from his/her services to the district

Adoption date: August 28,2001 . . . "..'- •'-.' :

Revised: June 8,2004 - - . . . . . ' ,/ : . . .

c



SCHEDULE OF BILLS
NOVEMBER 9,2004

C1a

! C
ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE. IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS .3069/71 -
IN THE AMOUNT OF 37,118.00

BOND FUND .

VOUCHERS 2283/85
.IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 10/15/2004
PAYROLL 10/29/2004
ADULT ED. REFUND

50,159.25

1,324,653.04
1,737,689.65
1.752,449.55

• • , ' 1.541.00
TOTAL 4,816.333.24

HEALTH INSURANCE FUND •

VOUCHERS 1716/18
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 94558/83 - 94604/15
. IN THE AMOUNT OF

SPECIAL AID FUND -

MACHINE TOTALS
PAYROLL 10/15/2004
PAYROLL 10/29/2004 .

DENTAL INSURANCE

VOUCHERS 2175
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1628/32
IN THE AMOUNT OF

TOTAL

480,913.53

14,611.57

100,011.84
"4,035.53

69.256.95
173,304.32

37,017.50

120.957.40

C
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VA1UY STREAM CENTRAL HIGH SCHOOL DISTRICT
. BANKRECONCIUATIONS

MONTH ENDING SerTEhlBER 30,2004

PAGE-.05

GENERAL FUND OIECK3NC
BANK OF NEW YORK
CHASE
NORTH FORK BANK

GENERAL FUND SAVINGS
NORTH FORK

' - STATE BANK OF U
- CITIBANK .

CHASE
MBIACUSS

TRUST AND AGENCY
.- NORTHFQRK CHECKING - HEALTH

NORTHFORK CHECKRiO - DENTAL
NORTHFORK CHECKING •> PAYROLL
BANK OF NEW YORK - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
NORTHFORK CHECKING
BANK OP NY CHECKING

SCHOOL

C

NORTH FORK BANK CHECKINGMBIA CLASS
. CAPITAL PROJECTS FUND

-NORTH FORK CHECKING
' CHASE BOND CHECKING

NORTH FORK BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPTTAL
MBIA CLASS BOND

c

BALANCE
PER

BANK STATEMENT

. ADD
(DEDUCT) (DEDUCT)

OUTSTANDING TRANSFERS IN
CHECKS .TRANSIT

RECONCILED
BALANCE

£& PER BOOKS
BANK

5.453

20?
548.0S3
15,931

MP,64£

145,435
lfi.501
1,663

KH3J81
564.868
MJ44

RESPECTFUI-LY YOURS

UUANNEVAN
TREASURER

t\



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDING SEPTEMBER 30, 2004

ISSUE
_ PATE

02/19/04
02/I9/Q4

02/J9/04
02/19AM

W/2I/D4

05/25/04

FUND

Maniioac Scholarship

McLoufhlm Scholarship

Fore Schcfsnliip
Brian Chuc Memorial ScbcJanJitp

McGralh Sdwlaixhip

BANK
•

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

32,32ft 24

34.540.15
'. 14.404.59

4,344.20

8,218.42
35.SIO.fil

n

INTEREST
RATE

0.58%

0.58%

0.5J54

0.90%

1JOW

MATURITY
DAjt

. 02/11/05
02/JR/05

02/18/05 ;

02/18/05

04/1 «/05

. 05&S/05

NUMBER OF
DAYS

360

360

3fiO .

. 360
360
360

•

INTEREST
CALCULATFD

1*7.50
I42J3

25.20

46534

f;

(•
C
c
4 i

i
>• i?
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Z
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o
a .
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J2 .
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
ONE KENT ROAD

VALLEY STREAM, NEW YORK 11582-3007

NOTICE

The Regular Meeting of the Board of Education of the Valley Stream Central High
School District will be held in Board Room, One Kent Road, Valley Stream, New York
on November 9,2004 at 8 p.m.

AGENDA
I. Minutes 1-15
II. Communications i 16
HI. Recognition of Visitors 16
IV. Superintendent of Schools .A 1

A. Requests to Accept Gifts A 1
B. Information and Exploration A 1

1. Teacher Recognition: Bret Strauss - Outstanding New Business
Educator Award - Business Teachers Association of NY State A 1

2. Presentation: 2003-04 Audit Report - Vincent Cullen A 1
3. American Education Week - November 14-20,2004 A 1
4. Class Size Report A 1
5. Update re Utilization of Violence Prevention/Intervention Grant A 1

V. Attorney's Report .'. A 1
VI. Education Committee Bl-5

A. Resignations/Terminations B 1
1. Termination B 1

B. Appointments B 1-3
1. Appointment of Probationary Teacher B 1
2. Appointment of Part Time Teachers B 2
3. Appointment of Permanent Substitute B 2
4. Appointment of Per Diem Substitutes for School Year 2004-0"5 B 3
5. Awarding of Teacher Tenure B 3
6. Appointment of Part Time Teacher Aide B 3
7. Approval of Volunteers B 3

C. Stipends/Salary Adjustments B4-5
1. Salary Adjustments B4-5

a. Appointment of Lunchroom Supervisor B 4
b. Co-Curricular Appointments/Adjustments B4
c. Interscholastic Activities Appointments/Adjustments B 5

D. Committee for Special Education B 5
1. Recommendations from the Committee on Special Education B 5

c
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AGENDA: Board of Education Meeting - November 9.2004
VII. Business Committee

A. Approval of Vouchers :«
B. Treasurer's Report
C. Personnel

1. Appointment - School Monitor Part Time
D. Acceptance of Audit Report
E. Appointment of District Treasurer - Amended ,
F. Bid - Steam Trap Parts

VIII. Policy Committee
A. Policy for Consideration as Revised

IX. Old and New Business
X. Consideration of Executive Session for the Purpose of Discussing

Personnel Issues
ADJOURN

..Cl-4

....Cl

....C2

....C3

....C3

....C3

....C3

....C4
Dl-2
....D 1
.^D 2

.D2
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
ONE KENT ROAD

VALLEY STREAM, NEW YORK 11582-3007

In compliance with New York State Education Law, you are advised to take note of the
location of the nearest exit. In the event of a fire, or other emergency that requires
evacuation from the building, use the nearest available exit.

Please obey all instructions in a prompt and orderly manner.

Also be advised that tape recorders may be in use, by members of the public and the press
during all or portions of this meeting.

I. Minutes

Regular Meeting-October 12,2004-Draft 1-15

I
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II. Communications

Correspondence will be brought to the attention of the Board of Education by the Clerk.

III. Recognition of Visitors

Visitors will be recognized at this time, and requests to address the Board will be
reviewed.

It is expected that visitors wishing to address the Board concerning items on the agenda
will be heard when the pertinent item is being considered and before action is taken.
Visitors wishing to address the Board concerning items which do not appear on the
agenda will normally be invited to speak at the conclusion of regular business.

ri

o
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IV. Superintendent of Schools

A. Requests to Accept Gifts

Be it resolved that the Board of Education, upon the recommendation of
the Superintendent of Schools, accept the following gifts:

1. Donated by: Jessie Kazlowski
Two Books entitled "Alaska Wildlife - Impressions" by Steven
Kazlowski (Class of 1987 - South) - Value of $19.90 (as estimated
by donor) - for use in the library at South High School

2. Donated by: Jessica McClintock Inc.
Five New Gowns - Value of $700 (as estimated by donor) - for use
in "The Wizard of Oz" and future productions

B. Information and Exploration

1. Teacher Recognition: Bret Strauss - Outstanding New Business
Educator Award - Business Teachers Association of NY State

2. Presentation: 2003-04 Audit Report - Vincent Cullen
3. American Education Week - November 14-20,2004
4. Class Size Report (attachment)
5. Update re Utilization of Violence Prevention/Intervention Grant

V. Attorney's Report

o
Board Meeting - November 9,2004
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VII. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

A. Resignations/Terminations

1. Terminations

Having the recommendation of the Superintendent of Schools, the
Committee recommends termination of services, effective as indicated for
the following:

Kimberly Hunt ̂  Special Education - Central H.S.
Effective: January 9,2005

B. Appointments

1. Appointment of Probationary Teacher

Having the recommendation of the Superintendent of Schools, and in
accordance with the New York State Education Law, the Committee
recommends appointment of the following teacher to a probationary
position (pending verification of credentials, fingerprinting, and
experience) with salary subject to completion of teacher negotiations:

Todd Wolin - Special Education
Salary Step IMA $52,833 (prorated)

Education: Eastern Michigan University BS; CW Post MA
Assignment: North/South High Schools
Three year probation period effective October 18,2004

c
Board of Education Meeting November 9, 2004
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VII. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

B. Appointments

2. Appointment of Part Time Teachers

Having the recommendation of the Superintendent of Schools, the
Committee recommends appointment of the following part time teachers,
with salary subject to completion of teacher negotiations, effective as
noted and ending June 30,2005, unless terminated prior thereto in the
manner prescribed by Law:

Alfonse Daddino - Social Studies
Salary Step .2 at IMA $8,805.68 (prorated)

Education: Adelphi University, BA; Queens College MA
Assignment: North High School
Other: Mr. Daddino's schedule includes .8 as a permanent substitute
Effective: October 14,2004

$3,785.35 (prorated)
Cory McNamara - Physical Education

Salary Step .1 at 1BA
Education: CW Post, BS
Assignment: North High School
Other: Mr. McNamara's schedule includes .9 as a permanent substitute
Effective: October 14,2004

$3,852.51 (prorated)
Nicki Nevitt - Physical Education

Salary Step .1 at 1BA+15
Education: University of Rhode Island BS
Assignment: Memorial JHS
Other: Ms. Nevitt's schedule includes .9 as a permanent substitute
Effective: October 5,2004

3. Appointment of Permanent Substitute

Having the recommendation of the Superintendent of Schools, the Committee
recommends appointment of the following Permanent Substitute, at a salary of
$120 per diem with benefits, which will terminate 6/30/05 unless terminated
prior thereto in the manner prescribed by Law:

Haver Crosley
Assignment: South High School
Certification: Biology, Chemistry and General Science
Effective: November 10, 2004

Board of Education Meeting November 9,2004
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VII. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

B. Appointments

4. Appointment of Per Diem Substitutes for the School Year 2004-05

Having the recommendation of the Superintendent of Schools, the
Committee recommends the appointment of the following as per diem
substitutes at a rate of $ 105 per diem:

Theodore Shuster Joseph Nuara Michael Donato
Domonique Riccardo Cathy Pellegrino John Murphy
Melissa Tramontane Richard Wernick

5. Awarding of Teacher Tenure

Having the recommendation of the Superintendent of Schools, the
Committee recommends tenure appointment to the following:

Eff. Date
12/03/04
1/14/05
1/16/05
2/1/05
2/1/05
2/8/05
3/28/05

Name Subject Area School
Christina Canle
Madonna Trippe-Lynn
Jennifer O'Leary
Tracy Mintz
Ross Lipsky
Mary Parisi
Michele Jackson-Powell

English Central
ESL North
ESL North
Special Ed. Memorial
Mathematics South
Social Studies North
Guidance Counselor Memorial

6. Appointment of Part time Teacher Aide

Having the recommendation of the Superintendent of Schools, the
Committee recommends appointment of the following part time teacher
aide, effective as noted and terminating 6/30/05 unless terminated prior
thereto in the manner prescribed by Law:

.$10.32 per hour
Susan Chung

Salary
Assignment: South H.S.
Effective: November 10,2004

7. Approval of Volunteers

Having the recommendation of the Superintendent of Schools, the committee
recommends the approval of the following volunteers for the 2004-05 school
year, pending verification of fingerprint clearance:

Stuart Walden - South High School - Mathematics Tutor
Paul Kay - North High School - Athletics

Board of Education Meeting November 9, 2004
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VII. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

C. Stipends/Adjustments

1.

c

Salary Adjustments

Appointment of Lunchroom Supervisora.

Having the recommendation of the Superintendent of Schools, the
Committee recommends approval of the following lunchroom supervisor
at an annual salary of $5640* for 2 periods a day; effective October 12,
2004.

School Supervisor Stipend
Central Peter Augello $5640 (prorated)
* pending completion of VSTA negotiations:

b. Co-Curricular Appointments/Adjustments

The Committee recommends approval of the following individuals at the
listed stipend for the 2004-05 School Year Extra Curricular Activities:
Stipend subject to completion of teacher negotiations.

SCHOOL

Central

Memorial

North

ADVISOR

R. Castillo
J. Lennigan

C. Viggiano
C. Viggiano
K. Leftwich
S. Bruce

ACTIVITY

Grade 10 Advisor .5
Grade 10 Advisor .5
(now 100%)
JHS Stage Crafts Fall
JHS Stage Crafts Spring
Detention Coordinator
Art Club

E. Rosenhauer Art Club

SEASON

10/12-6/30
10/12-6/30

9/15-12/15
1/15-4/15
9/1-6/30
9/1-6/30
9/1-6/30

+/- PAYCHANGE

871.92
+ 871.92

+ 960
+ 960
+ 3169

1184
+ 960

Board of Education Meeting November 9,2004
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VII. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

C. Stipends/Adjustments (cont'd.)

1. Salary Adjustments

c. Interscholastic Activities Appointments/Adjustments

The Committee recommends approval of the following individuals at the
listed stipend for the 2004-2005 School Year Interscholastic Activities:
Stipend subject to completion of Teacher negotiations.

SCHOOL ADVISOR

0

Central
Memorial
North

South

D. Rothbard
S. Forthofer
K. Cunningham
A. DiNome
S. DiSclafani
T. Gleeson
T. Maddock
J. Sampson
A. Agnesini
G. Amitrano
J. Coffin
J. Mahler
M. Mahler
M. Mammone
S. Stueber
S. Stueber

INTERSCHOLASTIC
ACTIVITY

VAR/JV Girls/Boys Bowling
JHS Boys Basketball AC (8)
JHS Girls Volleyball HC
JHS Boys Basketball AC (8)
JHS Girls Volleyball HC
JHS Basketball AC (7/8)
VAR Wrestling HC
JHS Wrestling AC
VAR/JV Girls/Boys Bowling
Swimming VOLUNTEER
JHS Wrestling AC
VAR Indoor Track AC
JHS Boys Basketball HC (7)
JV Wrestling HC
JHS Boys Wrestling HC
JHS Girls Volleyball HC (7)

SEASON

11/17-3/19 +
11/8-1/15 +
11/8-1/15 -
11/8-1/15 +
11/8-1/15 +
11/8-1/15 +
11/1 5-3/5 +
1/18-3/19 +
11/17-3/19 +
11/17-3/19 --
1/18-3/19 +
11/17-3/19 +
11/8-1/15 +
11/15-3/5 +
1/18-3/19 +
11/8-1/15 +

CHANGE

4040
2142
2588
2302
2588
2511
6145
2704
4260
~
2302
3374
3441
4064
3441
2962

D. Committee for Special Education

1. Recommendations from the Committee on Special Education

Be it resolved that the Board of Education arrange for the placement of
students as recommended by the Committee on Special Education.

c
Board of Education Meeting November 9,2004
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VIL BUSINESS COMMITTEE

m

Business Administration Committee (Walter Nesbeth III, Chairman,

Frank Nuara, Trustee)

A. Approval of Vouchers

It is recommended that the Capital Fund, Dental Insurance Fund,

Special Aid Fund, General Fund, Health Insurance Fund, School

Lunch Fund, Student Trust and Agency Fund and Workers'

Compensation Fund, which will come before the Board be

approved.

I nil



SCHEDULE OF BILLS
NOVEMBER 9, 2004

C1a

i rC

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

CAPITAL FUND

VOUCHERS 3069/71
IN THE AMOUNT OF

BOND FUND

VOUCHERS 2283/85
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 10/15/2004
PAYROLL 10/29/2004
ADULT ED. REFUND

37.118.00

TOTAL

50,159.25

1,324,653.04
1,737,689.65
1,752.449.55

1.541.00
4.816,333.24

c

HEALTH INSURANCE FUND

VOUCHERS 1716/18
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 94558/83 - 94604/15
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 10/15/2004
PAYROLL 10/29/2004

DENTAL INSURANCE

VOUCHERS 2175
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1628/32
IN THE AMOUNT OF

TOTAL

480.913.53

14,611.57

100,011.84
4,035.53

69.256.95
173.304.32

37,017.50

120,957.40

I
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VII. BUSINESS COMMITTEE

Business Administration Committee (Walter Nesbeth IE, Chairman,
Frank Nuara, Trustee)

B. Treasurer's Report

The Treasurer's report is submitted for examination and acceptance.

c
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING SEPTEMBER 30.2004

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE
NORTH FORK BANK

GENERAL FUND SAVINGS
NORTH FORK
STATE BANK OF U
CITIBANK
CHASE
MBIA CLASS

TRUST AW AGENCY

NORTHFORK CHECKING - HEALTH
NORTHFORK CHECKING - DENTAL
NORTHFORK CHECKING • PAYROLL
BANK OF NEW YORK • PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
NORTHFORK CHECKING
BANK OK NY CHECKING

SCHOOL LUNCH FUND

NORTH FORK BANK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
NORTHFORK CHECKING
CHASE BOND CHECKING
NORTH FORK BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

BALANCE
PER

BANK STATEMENT

5299.702
22.226

63U86

1,441.729
5026

11. 650
I.) 50.723
3,422,293

8.453
207

548.083
15,931

119,646

149,961
29

90.735
138,033

19SJ281
16,501

1.633
1,815.581

564.868
46.144

SI 0.699.221

(DEDUCT)
OUTSTANDING

CHECKS

(XI 7,33 1:

(728t28ll

(S20.0W
06,9313

(107,107
(29

(4.930

(52,561

fCl 447 555)

ADD
(DEDUCT)

TRANSFERS fN
TRANSIT

28,184

(28.1S4!

22!

BANK
ADJ. •

J5.066

75

15

75
15

1,142
1.000

• 30

213

15

3C

SUBS

RECONCILED
BALANCE
PER BOOKS

: 2S7.437
22.226

• (96.620)

1,441,744
5,226

11.650
U 50,723
3.422.293

36,712
222
956

0
119646

42B84
0

S 6.0 12
. 138,033

1 45,435
' • 16,501

L.663
' 1,815,531

564,W
46.144

• J9.259.342

RESPECTFULLY YOURS

W/
MARIANNE VAND
TREASURER



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

fO

ISSUE
DATE

02/19/04

02/19/04
02/J9/04
02/1 9/W

04GJ/04

05/25/04

FUND

Mantooc Sclxtlarship

McLcughlin Scholjinhtp

ManxDOX ̂ chulanhip

Fore Schctanhip

Brian Chut Memorial Scholanhip

McGrath Scholarship

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

32,328.24

24,540.25

14,404.59
4.344.20

8,213.42

35.8 10.fi I

$119.646.31

INTEREST
RATE

0.58%

0.5894
0.38%

0.58%

0.90%

1.30%

MATURITY
DATE

02/1 J/05

02/18/05

02/18/05

02/18/05
04/1 &Q5

05/25/05

NUMBER OF
DAY*?

360

360

360

3fiO

360
360

INTEREST
(JAlA-ULAlbU

1*7.50

142 J3

»3.55

25.20

73.97

465J4

$973.09

'2004 
11:19

 
6312344234
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VII. BUSINESS COMMITTEE

Business Administration Committee (Walter Nesbeth IE, Chairman,
Frank Nuara, Trustee)

C. Personnel

1. Appointment

a. School Monitor Part Time

Having the recommendation of the Superintendent of Schools, and in
accordance with Civil Service Regulations, the Business Committee
recommends approval of the following employee:

Mary Ann Gullo
Assignment - Memorial Junior High School
Effective-10/12/04
Reason: To fill vacancy created by resignation of Carolyn Borland.

D. Acceptance of Audit Report

Be it resolved, that the Board of Education, upon the recommendation of
the Superintendent of Schools accept the Audit Report for the fiscal year
ended June 30,2004 as presented by Coughlin, Foundotos, Cullen and
Danowski, LLP, Certified Public Accountants.

E. Appointment of District Treasurer - Amended

Be it resolved, that the Board of Education, upon the recommendation of
the Business Committee, amend the previously adopted resolution of
July 13,2004, appointing the firm of R. S. Abrams as district treasurer to
include the appointment of Marianne Van Duyne as the individual
performing the treasury function for the school district. This appointment
shall expire June 30,2005.

fTi
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VII. BUSINESS COMMITTEE

Business Administration Committee (Walter Nesbeth IE, Chairman,
Frank Nuara, Trustee)

F. Bid

1. Steam Trap Parts Bid

Bids were advertised, in compliance with General Municipal Law 103, in
the official newspapers of the district on Thursday, October 14,2004 and
bid packages were mailed to 8 separate vendors. Sealed bids were
received from 6 vendors in the Administrative Offices of the Board of
Education, One Kent Road, until 10:00 AM on Thursday, October 28,
2004 at which time they were opened and read aloud. The Business
Committee recommends the bid be awarded as follows:

ABS Pump Repair $23,217.88

c
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VIII. Policy Committee (William Stris, Chair; Marie Connelly, Trustee;
Anthony ladevaio, Trustee)

A. Policy for Consideration as Revised

The following policy is presented for consideration as revised:

4532 School Volunteers

C

c
Board Meeting, November 9,2004
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4532

SCHOOL VOLUNTEERS

The Board of Education recognizes that the use of volunteers strengthens
school/community relations through positive participation, builds an understanding of school
programs among interested citizens, and assists employees in providing more individualized
enrichment opportunities in instruction.

Volunteers may come from all backgrounds and age groups and may include any persons
willing to give their time for the purpose of helping children. Volunteers may be involved in
many facets of school operations, from mentor/tutor relationships to clerical tasks. School
personnel who are responsible for tasks or projects that will make use of volunteers will identity
appropriate tasks and time schedules for such activities, as well as make provisions for adequate
supervision, in-service programs, and evaluation. Volunteers will not be used to provide
transportation for school-sponsored activities.

Services of volunteers must be accepted approved by the Board on an annual basis
upon the recommendation of the Superintendent of Schools. All volunteers will be subject to the
same screening procedures used for regular school employees. All volunteers will have to
undergo fingerprint clearance, the cost of which will be borne by the District.

In compliance with the Worker's Compensation Law of the State of New York, any
person who renders service as a volunteer in any school activity sanctioned by the Board shall be
covered for illnesses and/or injuries arising from his/her services to the district.

Adoption date: August 28,2001
Revised: June 8,2004

c
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IX. Old and New Business

X. Consideration of Executive Session for the Purpose of Discussing Personnel
Issues

ADJOURN

1
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Memo to: Dr. Marc F. Bern
From: Lois F. Austen, Ed
Re: BOE ASL Goals: S
Date: November 1,2004

Lois F. Austen, Ed.D.
Assistant Superintendent

Curriculum and Instruction
phone: 516-872-5607

fax: 516-872-5630
austenl(5)vschsd.0fg

•,'•;"'•

ry of Outstanding Questions

Following our discussion this morning with you and on October 21,2004 with Dr.
Chiachiere, please accept the requested summary of outstanding questions below. Your
student-centered consideration and discussion of BOE ASL Goals at upcoming BOE
Meeting(s) enable ASL program planning and ASL budget development. Thank you in
advance for your assistance.

Summary of Outstanding Questions
1. Validate understanding of BOE's ASL Goals

o Increase overall LOTE participation
o Provide a viable LOTE alternative for new entrants and/or students in need of

LOTE remedial program of study
o Provide an additional LOTE "Regents" sequence for students currently or

previously enrolled in another LOTE program of study
2. Sufficiency of SY 2004-05 ASL staffing to accommodate incremental program growth

o Central ASL Registration: 2 sections totaling 29 students
o South ASL Registration: 1 section totaling 22 students

• o North ASL Registration: 1 section totaling 18 students
o Memorial ASL Registration: 1 section totaling 8 students

3. Contingency ASL staffing
4. Emerging Program Needs
5. Attendant Costs of Questions 1-4 above

ASL Central
Total 29
New Entrant 3
Remedial 7
Third Language 19

South
22
1
3
18

North
19

Memorial
8

1 Viz., ASL disaggregation above as provided by Mr. Dan Saitta.
Valley Stream Central High School District

Central High School • Memorial Junior High School • North High School • South High School
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, STARTING IN THE BOARD ROOM

MEMORIAL JUNIOR HIGH SCHOOL
ONE KEN ROAD

VALLEY STREAM, NEW YORK ON DECEMBERS, 2004 AT 8:30 A.M.

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, Dr. Frank Chiachiere, Anthony ladevaio, Paul DePace, Frank Nuara, William P. Stris

BOARD MEMBERS ABSENT
Marie Connelly, Walter Nesbeth, HI, Andrew Walters

OFFICERS OF THE BOARD AND ADMIINISTRATORS PRESENT:
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools, John
LaBare, Director of Facilities

President Fletcher called the meeting to order at 8:30 A.M. for the purpose of touring the 4 schools*
capital projects needs.

Motion to Adjourn
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the Board adjourned
the meeting at 1:45 P.M. from North High School.

Respectively submitted:

Elaine Cooper
District Clerk

p«*irra



UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK, ON DECEMBER 14,2004 AT 8 P.M.

Corrected Minutes

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, William P. Stris, Anthony ladevaio, Paul DePace,
Andrew Walters

BOARD MEMBERS ABSENT:
Dr. Marie Connelly, Frank Nuara, Walter Nesbeth, in

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Dr. Lois Austen, Assistant Superintendent of Curriculum and Instruction; Bill Heidenreich,
Assistant Superintendent of Personnel and Administration; Gregory Guercio, Attorney; Arlene
Hinkemeyer, Community Information Coordinator

PUBLIC SESSION
The meeting was called to order at 7:00 P.M. A motion was made by Dr. Fletcher, seconded by
Dr. Chiachiere and carried unanimously, to enter into Executive Session to discuss a matter of a
particular person.

EXECUTIVE SESSION
The Superintendent of Schools, Deputy Superintendent of Schools, Assistant Superintendent of
Personnel and Administration and the Assistant Superintendent of Curriculum and Instruction
were also in attendance.

RECONVENED INTO PUBLIC SESSION
At 8:09 P.M., the Board of Education reconvened into Public Session.

APPROVAL OF MINUTES
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the Board,
approved the minutes of the Regular Business meeting of November 9,2004.

COMMUNICATIONS:
District Clerk, Elaine Cooper, announced that there were no communications to be read.

RECOGNITION OF VISITORS
President Fletcher welcomed the visitors. She advised that the visitors who wished to address to
Board concerning items on the agenda, would be heard when the pertinent items were being
discussed and before action was taken. Visitors wishing to address the Board concerning items
hat did not appear on the agenda, would have the opportunity to speak at the conclusion of
regular business.

i



c SUPERINTENDENT'S REPORT

Request to Accept Gifts
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following gifts:

1. Donated by: James Agati
1990 Chevrolts Lumina - VIN # 2G1WN54T1L9201227
Value of $500 - $1,000 (as estimated by donor)

2. Donated by: Rosemary Lessig
1990 Pontiac Grand Prix - VIN 1G2WJ14T4LF262711
Valued of $1,000 (as estimated by donor)

Dr. Fletcher noted that a thank you letter will be sent to Mr. Agati and Ms. Lessig.

c
Approval of Extension of Stipulation of Settlement
On motion of Trustee ladevaio, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the extension of
the Stipulation of Settlement and General Release related to student 2299 and authorized the
President of the Board of Education to execute same.

Acceptance of Draft of History of Valley Stream Central High School District
On motion of Trustee ladevaio, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, accepted the draft of the
history of the Valley Stream Central High School District being compiled by William Stris. Dr.
Maria Fletcher, Board President, thanked Mr. Stris for his extensive time and effort he has
devoted to this project. Mr. Stris estimated that it will take approximately two more years until
final completion. One copy will be placed in each school library and one complete set will be
housed in the office of the Superintendent of Schools.

Information and Exploration

1. Teacher Recognition:
Board president, Dr. Maria Fletcher, presented a certificate of recognition to South High
School's Michele Marcus, who was selected Nassau County Physical Education Teacher of the
Year by the Nassau Zone of the NYS Association for Health, Physical Education, Recreation and
Dance. Dr. Bernstein noted that the award, given annually "in recognition of educational
contributions to students, school district and community," was to be presented at the AHPERD
banquet on December 15. Nominated last year by Amy Agnesini, Mrs. Marcus has taught
physical education and health in the Valley Stream HSD for 19 years, the last 11 at South High.

\ I in
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Over the years, Mrs. Marcus has introduced country western line dancing, the Philippine dance
called tinikling, step aerobics, pilates, yoga and body sculpting, as well as the musical
arrangements for these units.

2. Student Recognition
Dr. Fletcher presented certificated of recognition to the six seniors (one girl and one boy) from
Central, North and South High Schools who were selected as Outstanding Physical Education
Students by theNassau Zone of the NYS Association for Health, Physical Education, Recreation
and Dance. The awards, given annually, were to be presented at the AHPERD banquet on
December 15. The criteria for selection were: exceptional physical performance on various
physical fitness tests, academic achievement (an "A" average in high school physical education
and an overall grade point average of 3.5 or higher), and demonstration of leadership qualities
and outstanding school or community service. Winning the awards were John Castaldo and
Tracy Heidenfelder from Central, Angela Franzino and Antonio Ricotta from Northand Nicole
Gallo and Shawuki Hilton from South.

3. Student Recognition: Advanced Placement Scholars.
Superintendent of Schools, Dr. Marc F. Bernstein, announced that 144 students (up from 85 last
year) earned the designation of AP Scholar from the College Board this fall for exceptional
achievement on the college-level AP exams that they took through May 2004.He noted that only
about 17% of the more than one million students in 15,000 secondary schools worldwide who
took AP exams performed at a level to earn an AP award. This year Valley Stream had 27 AP
Scholars With Distinction (earning grades of 3 or higher on five or more AP exams, with an
average grade of at least 3.5); 31 AP Scholars With Honor (earning grades of 3 or above on four
or more AP exams, with an average grade of at least 3.25); and 86 AP Scholars (earning grades
of 3 or higher on three or more AP exams). South also had a National AP Scholar-Jonathan
Karp, who graduated in June. He qualified by earning grades of 4 or higher on eight or more AP
exams, with an average grade of at least 4.

Dr. Bernstein and Dr. Fletcher then presented certificates of recognition to the AP
Scholars who are now seniors. Those who graduated in June will receive a certificate and
congratulatory letter in the mail.

From Central High School are 61 students (up from 37 last year): AP Scholars With
Distinction Kyle Antonelli, Naiema Bhatti, Chen Chen (who has moved out of district), Amrita
Khokhar, Benjamin Kramer-Miller, Jane Lim, Lauren Martini, Maria Osorio, Patricia Raimondi,
Patricia Rekawek, Jenny Robateau, Nida Siddiqi; AP Scholars With Honor Alex Boccio,
Michael Connelly, Christina Estes, Jordan Goldberg, Tiffany Kataria, John Wisneski, Wendy
Wong; and AP Scholars Nicole Alirnario, Brittany Bascetta, Lindsey Bascetta, Cynthia Calixte,
Darrell Cheng, Amanda Cully, Steven Cusumano, Katherine Dauz, Marisa DelCampo, Daniel
Donate, Noelle Dziedzic, Alyssa Endrich, Alyssa Fanno, Melissa Fassetta, Kristin Franks,
Michael Frittola, Jamie Futoran, Myron Gao, Bryan Grupp, Carrie Gurowitz, Stefan Hennessy,
Nicole Javal, Sharon Jung, Adina Katan, Brian Kennedy, Daniel Khachatorian, Namon Khokhar,
Paul Kovalov, Albert Luk, Ria Mar-Fan, Nicole Miranda, Marissa Mora, Shinelle Pierre,
Stephanie Pontillo, Shawn Rajan, Angela Russo, Jennifer Saint-Preux, Laura Spotteck, Sarah
Steenbeek, Brian Stephenson, Mu Tang and Timothy Tu. From North High School are 30



c students (up from 19 last year): AP Scholars With Distinction Jasmine Badamo, Colleen
Baktis, Jacquelyn Cafasso, Edith Jurado, Muhammad Tazeem, Philip Vuong, Robert Young; AP
Scholars With Honor Karen Bevington, Megan Burke, Franklin DeFelice, Laura Diers, Eric
Kim, Ryan Lavin, Alfred Mirando, Olorunfunmi Ojetayo, Simon Spero, Dennis Torres, Seong
Min Yang; and AP Scholars Kimberly Bencivenga, Maureen Byrnes, Denise Fan, Aaron Fried,
Stephen Koumos, Frank Nasso, Jill Oleschuk, Michael Pellegrino, Katie Russo, Marissa Scatena,
Peter Sticco, Olive Villapana.
From South High School are 53 students (up from 29 last year): AP Scholars With Distinction
Jonathan Baxter, Stephanie Hung, Jonathan Karp, Andrew Lim, Stefanie Nester, Alan Ng, Jacob
Olson, Danya Spritzer; AP Scholars With Honor Sasha Ahuja, Benjamin Blum, Jordan Epstein,
Danielle Florio, Katherine Hillman, Gibok Kyung, Debra Lim, Pablo Lituma, Benjamin Mandel,
David Moskowitz, Lauren O'Leary, David Spritzer, Ziv Wolkowicki; and AP Scholars Kevin
Bretscher, MaryKate Byrnes, Corey Ciorciari, Tanya Goldman, Dana Greenberg, Sarah Kim,
Alexander Klein, Jennifer Laraque, Anderson Lee, Jean Lee, Timothy Lines, Omar Mathir,
Teresa McCann, Desiree Meade, Doreen Morana, Ashley Nelson, Elena Pagliarini, Sean Parlia,
Michael Ram, Karen Rawlins, Julianna Ryan, Nathaniel Safren, Grace Schneider, Scott Steven,
Natalie Stokum, Stephanie Stravinskas, Benjamin Tangney, Akash Tharani, Jason Thomas,
Robert Valletti and Syed Zaman

4. American Education Week
Dr.Bernstein reported that each of our schools recognized the importance of education with a
unique presentation at the American Education Week open houses, November 16,17,19 and 30.
Carrying out the national theme of "Celebrating the American Dream," principals in each of our
schools had students share their experiences in coming to America. Visitors to the Board meeting
were then shown a spirited video, "We are Memorial students and we are the American
Dream,"created by Memorial teacher Michael Serif and District Technology Director Dream
Frank Morisco, for Memorial's open house program.

5. Building Tour, December 4,2004
Board president, Dr. Maria Fletcher, reported on the Board's building tour of the four schools on
Saturday, December 4, when the principals presented the projects proposed for inclusion in the
2005-06 district budget. At the Board's work session on December 7, said Dr. Fletcher, we
reviewed a number of top priority items. We invite all residents to participate in the discussion
and the budget process, she said.

6. Midterm Examinations, January, 2005
Dr. Lois Austen, Assistant Superintendent for Curriculum & Instruction, announced the
examination schedule for Wednesday-Friday, January 26-28,2005, when NYS Regents exams
and district-wide midterm exams will take place. This year, there will be three days (Jan. 26-28),
instead of two, when regular classes will not be in session, and students will sit for any of the 11
regents and/or mne comprehensive district-wide exams to be given. Each student will receive a
letter home from the principal with the school's examination schedule.
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Assistant Principal Opening at Central High School.
Superintendent of Schools Dr. Bernstein announced that long-time Central High Assistant
Principal Susan Kreisman has notified the district of her appointment to the principalship of the
new Hunter High School of Science in NYC. The opening has been advertised, with an
application deadline of January 3, said Dr. Bernstein. A selection committee, headed by Central
principal Joseph Pompilio, will be formed, composed of staff, support staff,students and parents.
Finalists will be interviewed by the Superintendent arid Board of Education. We hope to appoint
a new Assistant Principal by the February 8 Board business meeting, said Dr. Bernstein.

Attorney's Report.
Board attorney, Gregory Guercio, turned in a written report on a Second Circuit Court of
Appeals ruling in Mackay v. Board of Education of Arlington Central School District, that the
failure of a state review officer to issue a timely ruling in a dispute involving a student with
disabilities did not relieve a school district of its duty to pay a student's private school tuition
while the parents pursued their due process rights in a subsequent proceeding, (attachment)
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REPORT OF THE EDUCATION COMMITTEE

Education Committee: (Trustee Frank Chiachiere, Chairman; Paul dePace, Member;
Trustee Andrew Walters, Member)

Resolution to Amend Termination
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, amended its recommendation
acted upon at its meeting of November 9, 2004 to terminate the following:

Kimberly Hunt Special Education Central High School
Effective: At close of the day January 5,2005 from January 9, 2005

\
Resignations
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, accepted the following
resignations:

Linda Mottl - Science Central/South
Effective: Janjuary 3,2005
Personal Reasons

Kristine Lahey - Permanent Substitute- Memorial
Effective: December 14,2004
To accept leave replacement teaching position at Memorial

Jennifer O'Leary - Lunchroom Supervisor - North
Effective: November 9,2004
Personal Reasons

Thomas Stoner - Teacher Assistant
Effective: January 20, 2005
Personal Reasons

South

Request for Unpaid Leave of Absence for Child Care
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following unpaid
leave of absence for child care for the remainder of the 2004-05 school year.

Rachel Harley - English - Memorial
Effective: December 3,2004 - June 30,2005

m
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Appointments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, in accordance with the New York
State Education Law, approved the appointment of the following teacher to a probationary
position (pending verification of credentials, fingerprinting and experience) with the salary
subj ect to completion of teacher negotiations:

$56,447.00 (prorated)
Fabian Jara - LOTE

Salary Step 3MA
Education: St. John's University BA; MS
Assignment: North High School

Experience: Christ the King High School - 5 years
Three year probation period effective January 29,2005 - January 28,2008
Other: To replace Ms. Benito

Appointment of Leave Replacement Special Education Department Head
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of School, approved the appointment of the
following as Leave Replacement Special Education Department Head for the 2004-05 school
year or until the return of the department head.

Yiendhy Fernandez
Stipend $7,150 (Certified)

Effective: September 1,2004 - Return of Department Head
Assignment: Memorial
Other: Ms. Fernandez has been the acting Special Education Department Head at

Memorial since September 1,2004 during the extended absence of Ms. Geller. Ms. Fernandez
will continue to serve in this role during Ms. Geller's absence.

Appointment of Leave Replacement Teacher
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following replacement teacher, (pending verification of credentials, fingerprinting, and
experience) with salary subject to teacher negotiations, effective as noted and ending June 30,
2005, unless terminated prior thereto in the manner prescribed by Law:

Kristine Lahey - English
Salary Step 1 BA

Education: SUNY Oneonta BS
Assignment: Memorial JHS

$45,429 (prorated)

Other: Ms. Lahey will be replacing Rachel Harley, Ms. Lahey has been a
permanent substitute at Memorial since September, 2004.

3»VI/
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Appointment of Part Time Social Worker
On motion of Dr. Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following (pending verification of credentials, fingerprinting, and experience) with salary subject
to teacher negotiations, effective as noted and ending June 30,2005, unless terminated prior
thereto in the manner prescribed by Law:

Susan Lorenz
Salary Step (.50) of 1 MA $26,411 (prorated)

Education: Duke University BS; Hunter College M.S.W.
Effective: December 13,2004 - June 30,2005
Assignment: South High School
Other: This position is funded through a violence prevention grant.

Appointment of Impartial Hearing Officer
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of an
Impartial Hearing Officer in accordance with Board policy 4321. The Board approved the
appointment of an Impartial Hearing Officer for Student 7212, effective November 29,2004 as
per Dr. Fletcher's letter dated November 22,2004 as follows:

Marc Weiner -$100 per hour

Appointment of Per Diem Substitutes for the School Year 2004-05
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as per diem substitutes at a rate of $105 per diem:

Denise Accardi
Mara Krimnus

Michael Farrell
Kimberly Kaufman

Appointment of Teacher Aides
On motion of Dr. Chiachiere, seconded by Trustee ladevaio, the Board, having the
recommendation of the Superintendent of Schools, approved the following teacher aides,
effective as noted and terminating 6/30/05 unless terminated prior thereto in the manner
prescribed by Law:

Paola Valdebenito
Salary High $13,287 (prorated)

Assignment: North High School
Effective: December 6,2004
Other: This is a 1:1 position as per the IEP of a student.

f



Sheryl Maliah
Salary

Assignment: South High School
Effective: December 20,2004
Other: This is a 1:1 position as per the IEP of a student

$13,287 (prorated)

C

C

Appointment of Home Schooling Coordinator
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
appointment of the following to the position of Home Schooling Coordinator:

Jill Goldstein
Effective: 9/1/04-12/31/04

Stipend: $3100 (prorated)

Stipend/Adjustments

Salary Adjustments

Appointment of Lunchroom Supervisor
On motion of Dr. Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
following lunchroom supervisor at an annual salary of $5640 for 2 periods a day;
effective November 9,2004.

School Supervisor Stipend

North Maritza Suarez-Liriano $5640 (prorated)

Trustee ladevaio wanted to know if this was the replacement for Mr. O'Leary. Dr.
Bernstein responded that this was.

Change of Certification Status of Teaching Assistant
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
following change from non-certified to certified effective September 1,2002. (Delay
due to NYSED issues.)

Kathleen Hyland - North High School

X
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Co-Curriculum Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
following individuals at the listed stipend for the 2004-05 School Year Extra Curricular
Activities (Stipend subject to completion of teacher negotiations).

SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE
Memorial

North

M. Stametelatos
R. Vella
C. Konits
S. Principato
M. Catti
L. Jameison
A. Nafte

School Store
Chorus (Gr. 7)
Orchestra (Gr. 7)
Band(Gr.7)
Character Ed .5
Character Ed .5
Drama/Minor Dir. Sp.

11/8-6/30
9/1-6/30
9/1-6/30
9/1-6/30

12/15-6/30
12/15-6/30
1/3-5/30

H 744
I- 4769
f 2304
*• 2612
f 324
f 324
f 2689

y*^"

Interscholastic Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following individuals
at the listed stipend for the 2004-2005 School Year Interscholastic Activities. (Stipend subject
to completion of teacher negotiations).

SCHOOL ADVISOR

Memorial

North

J. Cobia
J. Dasch
S. Forthofer
L. Gallagher
N. Karamalis
M. DiGiovanna
D. Sonkin
D. Tronolone
T. Maddock

INTERSCHOLASTIC
ACTIVITY

JHS Boys Volleyball HC (7)
JHS Girls Basketball AC (8)
JHS Wrestling AC (7/8)
JHS Girls Basketball AC (7)
JHS Girls Basketball HC (7)
JHS Boys Volleyball AC (7/8)
JHS Girls Basketball HC (8)
JHS Boys Wrestling HC (7/8)
JHS Wrestling HC

±L PAY
SEASON CHANGE

1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19

2962
2142
2302
2302
3441
2753
3441
3067
3441

Recommendation from the Committee on Special Education
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the placement of
students as recommended by the Committee on Special Education.

C
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REPORT OF THE BUSINESS COMMITTEE

Business Committee (Walter Nesbeth, III, Chairman, Frank Nuara, Trustee)

Schedule of Bills
The schedule of bills was presented to the Board as an informational item. Superintendent Dr.
Marc Bernstein explained that now that the Board of Education has appointed an internal auditor
to verify the accuracy of the bills, and approve payments, the schedule of bills will heretofore be
"presented" as an informational item and not "voted" on for approval.

Treasurer's Report
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the Treasurer's Report
from Marianne VanDuyne of R.S. Abrams & Co. for the month of October.

Personnel
School Monitor Part Time
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following individual as a school monitor, part time.

Eric Argento
Assignment - Central High School
Effective - November 9,2004
Salary-$8.80 per hour

Clerk Typist
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following probationary appointment for 26 weeks from
the date of Civil Service approval:

Carla Gorski
Assignment - District Office
Effective - January 3,2005
Salary-$30,100

I
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Resignations

School Monitor Part Time
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the resignation of the following employee as school monitor, part
time.

Eric Argento
Assignment - Central High School
Effective - November 19,2004

Approval for Use of School Facilities
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
organization for the first time use of school facilities, subject to the organization providing a
report stating that the funds collected were used for a non-sectarian purpose,

Kiwanis Club of Valley Stream

:mv fcl
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REPORT OF POLICY COMMITTEE

Policy Committee (William Stris, Chairman, Marie Connelly, Trustee; Anthony ladevaio,
Trustee)

Request to Waive Policy 4311.1 Display of Flag
On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved to waive retroactively,
the Board of Education Policy 4311.1 " Display of the Flag". Flags in all district schools were
flown at half-staff on Thursday, November 18,2004, to honor the passing of retired Central High
School Assistant Principal, H. Bertram Keller. Mr. Keller was cited as a wonderful influence to
our district.

Policies for Consideration as Revised
The Board presented for consideration (first reading) Policy 4324 on "Programs for Pregnant
Students." No vote was taken.

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, adopted, as revised, Policy 4532
on "School Volunteers."

Open Discussion
There was no open discussion.

Executive Session
On motion of Trustee Stris, seconded by Trustee DePace and approved unanimously, the Board,
entered into Executive Session for the purpose of discussing personnel issues of a particular
persons at 9:05 p.m.

Reconvening of Public Session
At 10:40 p.m., the Board of Education reconvened into public session.

Motion to Adjourn
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
adjourned the meeting at 10:42 p.m.

Respectively submitted:

Elaine Cooper
District Clerk
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK, ON DECEMBER 14,2004 AT 8 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, William P. Stris, Anthony ladevaio, Paul DePace,
Andrew Walters

BOARD MEMBERS ABSENT:
Dr. Marie Connelly, Frank Nuara, Walter Nesbeth, ni

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Dr. Lois Austen, Assistant Superintendent of Curriculum and Instruction; Bill Heidenreich,
Assistant Superintendent of Personnel and Administration; Gregory Guercio, Attorney; Arlene
Hinkemeyer, Community Information Coordinator

President Fletcher called the meeting to order at 8:09 P.M.

APPROVAL OF MINUTES
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the Board,
approved the minutes of the Regular Business meeting of November 9,2004.

COMMUNICATIONS:
District Clerk, Elaine Cooper, announced that there were no communications to be read.

RECOGNITION OF VISITORS
President Fletcher welcomed the visitors. She advised that the visitors who wished to address to
Board concerning items on the agenda, would be heard when the pertinent items were being
discussed and before action was taken. Visitors wishing to address the Board concerning items
that did not appear on the agenda, would have the opportunity to speak at the conclusion of
regular business.
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i C SUPERINTENDENT'S REPORT

Request to Accept Gifts
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following gifts:

1. Donated by: James Agati
1990 Chevrolts Lumina - VIN # 2G1WN54T1L9201227
Value of $500 - $1,000 (as estimated by donor)

2. Donated by: Rosemary Lessig
1990 Pontiac Grand Prix - VIN 1G2WJ14T4LF262711
Valued of $1,000 (as estimated by donor)

Dr. Fletcher noted that a thank you letter will be sent to Mr. Agati and Ms. Lessig.

c
Approval of Extension of Stipulation of Settlement
On motion of Trustee ladevaio, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the extension of
the Stipulation of Settlement and General Release related to student 2299 and authorized the
President of the Board of Education to execute same.

Acceptance of Draft of History of Valley Stream Central High School District
On motion of Trustee ladevaio, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, accepted the draft of the
history of the Valley Stream Central High School District being compiled by William Stris. Dr.
Maria Fletcher, Board President, thanked Mr. Stris for his extensive time and effort he has
devoted to this project. Mr. Stris estimated that it will take approximately two more years until
final completion. One copy will be placed in each school library and one complete set will be
housed in the office of the Superintendent of Schools.

Information and Exploration

1. Teacher Recognition:
Board president, Dr. Maria Fletcher, presented a certificate of recognition to South High
School's Michele Marcus, who was selected Nassau County Physical Education Teacher of the
Year by the Nassau Zone of the NYS Association for Health, Physical Education, Recreation and
Dance. Dr. Bernstein noted that the award, given annually "in recognition of educational
contributions to students, school district and community," was to be presented at the AHPERD
banquet on December 15. Nominated last year by Amy Agnesini, Mrs. Marcus has taught
physic al education and health in the Valley Stream HSD for 19 years, the last 11 at South High.
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Over the years, Mrs. Marcus has introduced country western line dancing, the Philippine dance
called tinikling, step aerobics, pilates, yoga and body sculpting, as well as the musical
arrangements for these units.

2. Student Recognition
Dr. Fletcher presented certificated of recognition to the six seniors (one girl and one boy) from
Central, North and South High Schools who were selected as Outstanding Physical Education
Students by theNassau Zone of the NYS Association for Health, Physical Education, Recreation
and Dance. The awards, given annually, were to be presented at the AHPERD banquet on
December 15. The criteria for selection were: exceptional physical performance on various
physical fitness tests, academic achievement (an "A" average in high school physical education
and an overall grade point average of 3.5 or higher), and demonstration of leadership qualities
and outstanding school or community service. Winning the awards were John Castaldo and
Tracy Heidenfelder from Central, Angela Franzino and Antonio Ricotta from Northand Nicole
Gallo and Shawuki Hilton from South.

3. Student Recognition: Advanced Placement Scholars.
Superintendent of Schools, Dr. Marc F. Bernstein, announced that 144 students (up from 85 last
year) earned the designation of AP Scholar from the College Board this fall for exceptional
achievement on the college-level AP exams that they took through May 2004.He noted that only r
about 17% of the more than one million students in 15,000 secondary schools worldwide who P
took AP exams performed at a level to earn an AP award. This year Valley Stream had 27 AP
Scholars With Distinction (earning grades of 3 or higher on five or more AP exams, with an
average grade of at least 3.5); 31 AP Scholars With Honor (earning grades of 3 or above on four
or more AP exams, with an average grade of at least 3.25); and 86 AP Scholars (earning grades
of 3 or higher on three or more AP exams). South also had a National AP Scholar-Jonathan
Karp, who graduated in June. He qualified by earning grades of 4 or higher on eight or more AP
exams, with an average grade of at least 4.

Dr. Bernstein and Dr. Fletcher then presented certificates of recognition to the AP
Scholars who are now seniors. Those who graduated in June will receive a certificate and
congratulatory letter in the mail.

From Central High School are 61 students (up from 37 last year): AP Scholars With
Distinction Kyle Antonelli, Naiema Bhatti, Chen Chen (who has moved out of district), Amrita
Khokhar, Benjamin Kramer-Miller, Jane Lim, Lauren Martini, Maria Osorio, Patricia Raimondi,
Patricia Rekawek, Jenny Robateau, Nida Siddiqi; AP Scholars With Honor Alex Boccio,
Michael Connelly, Christina Estes, Jordan Goldberg, Tiffany Kataria, John Wisneski, Wendy
Wong; and AP Scholars Nicole Alimario, Brittany Bascetta, Lindsey Bascetta, Cynthia Calixte,
Darrell Cheng, Amanda Cully, Steven Cusumano, Katherine Dauz, Marisa DelCampo, Daniel
Donato, Noelle Dziedzic, Alyssa Endrich, Alyssa Fanno, Melissa Fassetta, Kristin Franks,
Michael Frittola, Jamie Futoran, Myron Gao, Bryan Grupp, Carrie Gurowitz, Stefan Hennessy,
Nicole Javal, Sharon Jung, Adina Katan, Brian Kennedy, Daniel Khachatorian, Namon Khokhar,
Paul Kovalov, Albert Luk, Ria Mar-Fan, Nicole Miranda, Marissa Mora, Shinelle Pierre,
Stephanie Pontillo, Shawn Rajan, Angela Russo, Jennifer Saint-Preux, Laura Spotteck, Sarah
Steenbeek, Brian Stephenson, Mu Tang and Timothy Tu. From North High School are 30
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students (up from 19 last year): AP Scholars With Distinction Jasmine Badamo, Colleen
Baktis, Jacquelyn Cafasso, Edith Jurado, Muhammad Tazeem, Philip Vuong, Robert Young; AP
Scholars With Honor Karen Bevington, Megan Burke, Franklin DeFelice, Laura Diers, Eric
Kim, Ryan Lavin, Alfred Mirando, Olorunfunmi Ojetayo, Simon Spero, Dennis Torres, Seong
Min Yang; and AP Scholars Kimberly Bencivenga, Maureen Byrnes, Denise Fan, Aaron Fried,
Stephen Koumos, Frank Nasso, Jill Oleschuk, Michael Pellegrino, Katie Russo, Marissa Scatena,
Peter Sticco, Olive Villapana.
From South High School are 53 students (up from 29 last year): AP ScholarsWith Distinction
Jonathan Baxter, Stephanie Hung, Jonathan Karp, Andrew Lim, Stefanie Nester, Alan Ng, Jacob
Olson, Danya Spritzer; AP Scholars With Honor Sasha Ahuja, Benjamin Blum, Jordan Epstein,
Danielle Florio, Katharine Hillman, Gibok Kyung, Debra Lim, Pablo Lituma, Benjamin Mandel,
David Moskowitz, Lauren O'Leary, David Spritzer, Ziv Wolkowicki; and AP Scholars Kevin
Bretscher, MaryKate Byrnes, Corey Ciorciari, Tanya Goldman, Dana Greenberg, Sarah Kim,
Alexander Klein, Jennifer Laraque, Anderson Lee, Jean Lee, Timothy Lines, Omar Mathir,
Teresa McCann, Desiree Meade, Doreen Morana, Ashley Nelson, Elena Pagliarini, Sean Parlia,
Michael Ram, Karen Rawlins, Julianna Ryan, Nathaniel Safren, Grace Schneider, Scott Steven,
Natalie Stokum, Stephanie Stravinskas, Benjamin Tangney, Akash Tharani, Jason Thomas,
Robert Valletti and Syed Zaman

4. American Education Week
Dr.Bernstein reported that each of our schools recognized the importance of education with a
unique presentation at the American Education Week open houses, November 16,17,19 and 30.
Carrying out the national theme of "Celebrating the American Dream," principals in each of our
schools had students share their experiences in coming to America. Visitors to the Board meeting
were then shown a spirited video, "We are Memorial students and we are the American
Dream,"created by Memorial teacher Michael Serif and District Technology Director Dream
Frank Morisco, for Memorial's open house program.

5. Building Tour, December 4,2004
Board president, Dr. Maria Fletcher, reported on the Board's building tour of the four schools on
Saturday, December 4, when the principals presented the projects proposed for inclusion in the
2005-06 district budget. At the Board's work session on December 7, said Dr. Fletcher, we
reviewed a number of top priority items. We invite all residents to participate in the discussion
and the budget process, she said.

6. Midterm Examinations, January. 2005
Dr. Lois Austen, Assistant Superintendent for Curriculum & Instruction, announced the
examination schedule for Wednesday-Friday, January 26-28,2005, when NYS Regents exams
and district-wide midterm exams will take place. This year, there will be three days (Jan. 26-28),
instead of two, when regular classes will not be in session, and students will sit for any of the 11
regents and/or nine comprehensive district-wide exams to be given. Each student will receive a
letter home from the principal with the school's examination schedule.
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Assistant Principal Opening at Central High School.
Superintendent of Schools Dr. Bernstein announced that long-time Central High Assistant
Principal Susan Kreisman has notified the district of her appointment to the principalship of the
new Hunter High School of Science in NYC, The opening has been advertised, with an
application deadline of January 3, said Dr. Bernstein. A selection committee, headed by Central
principal Joseph Pompilio, will be formed, composed of staff, support staff,students and parents.
Finalists will be interviewed by the Superintendent and Board of Education. We hope to appoint
a new Assistant Principal by the February 8 Board business meeting, said Dr. Bernstein.

Attorney's Report.
Board attorney, Gregory Guercio, turned in a written report on a Second Circuit Court of
Appeals ruling in Mackay v. Board of Education of Arlington Central School District, that the
failure of a state review officer to issue a timely ruling in a dispute involving a student with
disabilities did not relieve a school district of its duty to pay a student's private school tuition
while the parents pursued their due process rights in a subsequent proceeding, (attachment)
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Education Committee: (Trustee Frank Chiachiere, Chairman; Paul dePace, Member;
Trustee Andrew Walters, Member)

Resolution to Amend Termination
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, amended its recommendation
acted upon at its meeting of November 9,2004 to terminate the following:

Kimberly Hunt Special Education Central High School
Effective: At close of the day January 5,2005 from January 9,2005

\
Resignations
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, accepted the following
resignations:

Linda Mottl - Science Central/South
Effective: Jan;uary 3,2005
Personal Reasons

Kristine Lahey - Permanent Substitute- Memorial
Effective: December 14,2004
To accept leave replacement teaching position at Memorial

Jennifer O'Leary - Lunchroom Supervisor - North
Effective: November 9,2004
Personal Reasons

Thomas Stoner - Teacher Assistant
Effective: January 20,2005
Personal Reasons

South

Request for Unpaid Leave of Absence for Child Care
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following unpaid
leave of absence for child care for the remainder of the 2004-05 school year.

Rachel Harley - English - Memorial
Effective: December 3,2004 - June 30,2005
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Appointments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, in accordance with the New York
State Education Law, approved the appointment of the following teacher to a probationary
position (pending verification of credentials, fingerprinting and experience) with the salary
subject to completion of teacher negotiations:

$56,447.00 (prorated)
Fabian Jara - LOTE

Salary Step 3MA
Education: St. John's University BA; MS
Assignment: North High School

Experience: Christ the King High School - 5 years
Three year probation period effective January 29,2005 - January 28,2008
Other: To replace Ms. Benito

Appointment of Leave Replacement Special Education Department Head
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of School, approved the appointment of the
following as Leave Replacement Special Education Department Head for the 2004-05 school
year or until the return of the department head.

Yiendhy Fernandez
Stipend $7,150 (Certified)

Effective: September 1,2004 - Return of Department Head
Assignment: Memorial
Other: Ms. Fernandez has been the acting Special Education Department Head at

Memorial since September 1,2004 during the extended absence of Ms. Geller. Ms. Fernandez
will continue to serve in this role during Ms. Geller's absence.

Appointment of Leave Replacement Teacher
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following replacement teacher, (pending verification of credentials, fingerprinting, and
experience) with salary subject to teacher negotiations, effective as noted and ending June 30,
2005, unless terminated prior thereto in the manner prescribed by Law:

Kristine Lahey - English
Salary Step 1 BA

Education: SUNY Oneonta BS
Assignment: Memorial JHS

$45,429 (prorated)

Other: Ms. Lahey will be replacing Rachel Harley. Ms. Lahey has been a
permanent substitute at Memorial since September, 2004.

'*•••'W«
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Appointment of Part Time Social Worker
On motion of Dr. Chiachiere, seconded by Trustee Stris, and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following (pending verification of credentials, fingerprinting, and experience) with salary subject
to teacher negotiations, effective as noted and ending June 30,2005, unless terminated prior
thereto in the manner prescribed by Law:

Susan Lorenz
Salary Step (.50) of 1 MA $26,411 (prorated)

Education: Duke University BS; Hunter College M.S.W.
Effective: December 13,2004 - June 30,2005
Assignment: South High School
Other: This position is funded through a violence prevention grant.

Appointment of Impartial Hearing Officer
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of an
Impartial Hearing Officer in accordance with Board policy 4321. The Board approved the
appointment of an Impartial Hearing Officer for Student 7212, effective November 29,2004 as
per Dr. Fletcher's letter dated November 22,2004 as follows:

Marc Weiner -$100 per hour

Appointment of Per Diem Substitutes for the School Year 2004-05
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as per diem substitutes at a rate of $105 per diem:

Denise Accardi
Mara Krimnus

Michael Farrell
Kimberly Kaufman

Appointment of Teacher Aides
On motion of Dr. Chiachiere, seconded by Trustee ladevaio, the Board, having the
recommendation of the Superintendent of Schools, approved the following teacher aides,
effective as noted and terminating 6/30/05 unless terminated prior thereto in the manner
prescribed by Law:

Paola Valdebenito
Salary High $13,287 (prorated)

Assignment: North High School
Effective: December 6,2004
Other: This is a 1:1 position as per the 1EP of a student.

fr*;- IT Irn
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Sheryl Mallah
Salary

Assignment: South High School
Effective: December 20,2004
Other: This is a 1:1 position as per the IEP of a student

$13,287 (prorated)

Appointment of Home Schooling Coordinator
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
appointment of the following to the position of Home Schooling Coordinator:

Jill Goldstein
Effective: 9/1/04-12/31/04

Stipend: $3100 (prorated)

Stipend/Adjustments

Salary Adjustments

Appointment of Lunchroom Supervisor
On motion of Dr. Chiachiere, seconded by Trustee Stris, and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
following lunchroom supervisor at an annual salary of $5640 for 2 periods a day;
effective November 9,2004.

School Supervisor Stipend

North Maritza Suarez-Liriano $5640 (prorated)

Trustee ladevaio wanted to know if this was the replacement for Mr. O'Leary. Dr.
Bernstein responded that this was.

Change of Certification Status of Teaching Assistant
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
following change from non-certified to certified effective September 1,2002. (Delay
due to NYSED issues.)

Kathleen Hyland - North High School
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Co-Curriculum Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
following individuals at the listed stipend for the 2004-05 School Year Extra Curricular
Activities (Stipend subject to completion of teacher negotiations).

SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE
Memorial

North

M. Stametelatos
R. Vella
C. Konits
S. Principato
M. Catti
L. Jameison
A. Nafte

School Store
Chorus (Gr. 7)
Orchestra (Gr. 7)
Band (Gr. 7)
Character Ed .5
Character Ed .5
Drama/Minor Dir. Sp.

11/8-6/30
9/1-6/30
9/1-6/30
9/1-6/30

12/15-6/30
12/15-6/30
1/3-5/30

I- 744
t- 4769
t- 2304
f 2612
f 324
f 324
4 2689

C

Interscholastic Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following individuals
at the listed stipend for the 2004-2005 School Year Interscholastic Activities. (Stipend subject
to completion of teacher negotiations).

SCHOOL ADVISOR

Memorial

North

J. Cobia
J. Dasch
S. Forthofer
L. Gallagher
N. Karamalis
M. DiGiovanna
D. Sonkin
D. Tronolone
T. Maddock

INTERSCHOLASTIC
ACTIVITY

JHS Boys Volleyball HC (7)
JHS Girls Basketball AC (8)
JHS Wrestling AC (7/8)
JHS Girls Basketball AC (7)
JHS Girls Basketball HC (7)
JHS Boys Volleyball AC (7/8)
JHS Girls Basketball HC (8)
JHS Boys Wrestling HC (7/8)
JHS Wrestling HC

SEASON CHANGE

1/18-3/19 4
1/18-3/19 4
1/18-3/19 4
1/18-3/19 4
1/18-3/19 4
1/18-3/19 4
1/18-3/19 4
1/18-3/19 4
1/18-3/19 4

2962
2142
2302

• 2302
• 3441
- 2753
- 3441
- 3067
- 3441

Recommendation from the Committee on Special Education
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, approved the placement of
students as recommended by the Committee on Special Education.

T
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REPORT OF THE BUSINESS COMMITTEE

Business Committee (Walter Nesbeth, HI, Chairman, Frank Nuara, Trustee)

Schedule of Bills
The schedule of bills was presented to the Board as an informational item. Superintendent Dr.
Marc Bernstein explained that now that the Board of Education has appointed an internal auditor
to verify the accuracy of the bills, and approve payments, the schedule of bills will heretofore be
"presented" as an informational item and not 'Voted" on for approval.

Treasurer's Report
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the Treasurer's Report
from Marianne VanDuyne of R.S. Abrams & Co. for the month of October.

Personnel
School Monitor Part Time
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following individual as a school monitor, part time.

Eric Argento
Assignment - Central High School
Effective - November 9,2004
Salary - $8.80 per hour

Clerk Typist
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the following probationary appointment for 26 weeks from
the date of Civil Service approval:

Carla Gorski
Assignment - District Office
Effective - January 3,2005
Salary-$30,100
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Resignations

School Monitor Part Time
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the resignation of the following employee as school monitor, part
time.

Eric Argento
Assignment - Central High School
Effective-November 19,2004

Approval for Use of School Facilities
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
organization for the first time use of school facilities, subject to the organization providing a
report stating that the funds collected were used for a non-sectarian purpose.

Kiwanis Club of Valley Stream

• . -T^rr&sSS
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REPORT OF POLICY COMMITTEE

Policy Committee (William Stris, Chairman, Marie Connelly, Trustee; Anthony ladevaio,
Trustee)

Request to Waive Policy 4311.1 Display of Flag
On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved to waive retroactively,
the Board of Education Policy 4311.1 " Display of the Flag". Flags in all district schools were
flown at half-staff on Thursday, November 18,2004, to honor the passing of retired Central High
School Assistant Principal, H. Bertram Keller. Mr. Keller was cited as a wonderful influence to
our district.

Policies for Consideration as Revised
The Board presented for consideration (first reading) Policy 4324 on "Programs for Pregnant
Students." No vote was taken.

On motion of Trustee Stris, seconded by Trustee DePace, and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, adopted, as revised, Policy 4532
on "School Volunteers."

Open Discussion
There was no open discussion.

Executive Session
On motion of Trustee Stris, seconded by Trustee DePace and approved unanimously, the Board,
entered into Executive Session for the purpose of discussing personnel issues of a particular
persons at 9:05 p.m.

Reconvening of Public Session
At 10:40 p.m., the Board of Education reconvened into public session.

Motion to Adjourn
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the Board
adjourned the meeting at 10:42 p.m.

Respectively submitted:

Elaine Cooper
District Clerk

Irn
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SCHOOL ATTORNEY REPORT

DECEMBER 2004

The Second Circuit recently ruled, in Mackey v. Board of Education of the

Arlington Central School District, that the failure of a state review officer (SRO) to issue

a timely ruling in a dispute involving a student with disabilities did not relieve a school

district of its duty to pay a student's private school tuition while the parents pursued their

due process rights in a subsequent proceeding.

Under the Individuals with Disabilities Education Act (IDEA), a child must

remain in his or her current educational placement while a due process proceeding is

pending. This "stay-put" placement generally is the last mutually agreed-upon placement

for the student.

A private school can become a stay-put placement if the parents disagree with the

public school placement, unilaterally transfer their child to a private school and win a

determination from an SRO. If the stay-put placement is a private school, the school

district must pay the student's tuition while litigation continues.

hi Mackey, the parents unilaterally placed their son in a private school while they

challenged the adequacy of his 1999-2000 individualized education program (EBP). They

requested a hearing for tuition reimbursement in October 1999. The parents lost and

appealed to the SRO in November 2000. Pursuant to state regulations, an SRO has 30

days to decide a case once an appeal is filed. However, in this case, the SRO did not

render a decision until November 2001, almost a year after the filing of the appeal. The

SRO ordered the District to reimburse the parents for the 1999-2000 private school

tuition.

I
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Meanwhile, the parents had also challenged the 2000-01IEP and requested tuition

reimbursement on the grounds the private school was the proper stay-put placement. The

district argued the private school was not the stay-put placement because the SRO failed

to issue a decision until after the end of the 2000-01 school year.

The Second Circuit found it unfair to deny the parents relief based on a delay by

the SRO that was not their fault. The case was remanded to a federal district court to

determine the appropriate date the stay-put placement took effect, likely from the date the

SRO should have rendered the decision. From that date until the end of the school year,

the school district will be responsible for tuition reimbursement on a stay-put basis.

S:\valleystream\schattyrep\december2004
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Central

North

South

TOTAL

AP Sc
2003-04

27

12

23

62

holar
2004-05

42

12

31

85

AP Scholar
with Honor

2003-04 2004-05
5 7

3 11

2 13

10 31

AP Scholar
with Distinction

2003-04 2004-05
5 12

Total
2003434 2004-05

37 61

4

4

13

7

8

27

19

29

85

30

54

145
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AP SCHOLARS

AP SCHOLAR
CENTRAL HIGH SCHOOL

Nicole Alirnario
Brittany Bascetta*
Lindsey Bascetta
Cynthia Calixte*
Darnell Cheng*
Amanda Cully*
Steven Cusumano*
Katherine Dauz*
Marisa Del Campo
Daniel Donato
Noelle Dziedzic
Alyssa Endrich
Alyssa Fanno*
Melissa Fassetta
Kristin Franks
Michael Frittola
Jamie Futoran*
Myron Gao
Bryan Grupp
Carrie Gurowitz*
Stefan Hennessy*
Nicole Javal
Sharon Jung
Adina Katan
Brian Kennedy*
Daniel Khachatorian*
Namon Khokhar
Paul Kovalov*
Albert Luk*

NORTH HIGH SCHOOL SOUTH HIGH SCHOOL
Kimberly Bencivenga
Maureen Byrnes*
Denise Fan*
Aaron Fried*
Stephen Koumos*
Frank Nasso
Jill Oieschuk
Michael Pellegrino*
Katie Russo*
Marissa Scatena*
Peter Sticco*
Olive Villapana*

Kevin Bretscher
Mary Kate Byrnes
Corey Ciorciari
Tanya Goldman
Dana Greenberg
Sarah Kim
Alexander Klein*
Jennifer Laraque
Anderson Lee
Jean Lee*
Timothy Lines*
Omar Mathir*
Teresa McCann*
Desiree Meade*
Doreen Morana
Ashley Nelson
Elena Pagliarini*
Sean Parlia
Michael Ram*
Michael Raphael
Karen Rawlins
Julianna Ryan
Nathaniel Safren*
Grace Schneider*
Scott Steven*
Natalie Stokum*
Stephanie Stravinskas
Benjamin Tangney*
Akash Tharani
Jason Thomas

'Grade 12 Student

o. '



AP SCHOLAR (CONT'D)

AP SCHOLAR WITH HONOR

AP SCHOLAR WITH DISTINCTION

"Grade 12 Student

CENTRAL HIGH SCHOOL

Ria Mar-Fan
Nicole Miranda
Marissa Mora
Shinelle Pierre*
Stephanie Pontillo*
Shawn Rajan*
Angela Russo
Jennifer Saint-Preux*
Laura Spotteck
Sarah Steenbeek
Brian Stephenson*
Mu Tang
Timothy Tu

Alex Boccio
Michael Connelly
Christina Estes
Jordan Goldberg
Tiffany Kataria
John Wisneski
Wendy Wong

NORTH HIGH SCHOOL

Kyle Antonelli*
Naiema Bhatti
Chen Chen
Amrita Khokhar*

Karen Bevington*
Megan Burke
Franklin DeFelice*
Laura Diers
Eric Kim
Ryan Lavin
Alfred Miranda*
Olorunfunmi Ojetayo1

Simon Spero
Dennis Torres
Seongmin Yang*

Jasmine Badamo*
Colleen Baktis*
Jacquelyn Cafasso
Edith Jurado*

SOUTH HIGH SCHOOL

Robert Valletti*
Syed Zaman

Sasha Ahuja
Benjamin Blum
Jordan Epstein*
Danielle Florio
Katherine Hillman
Gibok Kyung*
Debra Lim
Pablo Li'tuma
Benjamin Mandel
David Moskowitz
Lauren O'Leary*
David Spritzer
Ziv Wolkowicki

Jonathan Baxter
Stephanie Hung*
Jonathan Karp*
Andrew Lim*
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CENTRAL HIGH SCHOOL
AP SCHOLAR WITH DISTINCTION Benajmin Kramer-Miller*

JaneLim
Lauren Martini*
Maria Osorlo*
Patricia Raimondi*

. i Patricia Rekawek*
Jenny Robateau*
Nida Siddioi*

NORTH HIGH SCHOOL

Muhammad Tazeem
Philip Vuong
Robert Young*

SOUTH HIGH SCHOOL

Stefanie Nester
Alan Ng
Jacob Olson*
Danya Spritzer*

•Grade 12 Student



SCHEDULE OF BILLS
DECEMBER 14,2004

OWMnTEETIT IS MOVEQTHAT THE FOLLOWING B

CAPITAL FUND

VOUCHERS 3072/73
IN THE AMOUNT OF

BOND FUND

VOUCHERS 2286
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 11/15/2004
PAYROLL 11/30/2004

HEALTH INSURANCE FUND

VOUCHERS 1719/21
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 94961-95194
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 11/15/2004
PAYROLL 11/30/2004

DENTAL INSURANCE

VOUCHERS 2178
IN THE AMOUNT OF

SCHOOLLUNCH FUND

VOUCHERS 1633/36
IN THE AMOUNT OF

TOTAL

25,159.65

1,636.54

1,979.143.35
1,768,746.06
1.765.300.92
5.513.190.33

487,640.29

11,149.91

7,953.38
22,939.96
24.250.91
55.144.25

37,165.00

2,288.41
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS .

,MONTHENDINGOCTQBER31,2QQ4 .

GENERAL FUND CHECKING .
BANK OF NEW YORK
CHASE
NORTH FORK BANK

GENERAL FUND SAVINGS ' '
NORTH FORK
STATE BANK OF U
CITIBANK
CHASE . - .
MBIACLASS

TRUST AND AGENCY
NORTHFORK CHECKING - HEALTH

. NORTHFORK CHECKING - DENTAL
NORTHFORK CHECKING.PAYROLL
BANK OF HEW YORK - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
NORTHFORK CHECKING

SCHOOL LUNCH FUND
• •• NORTH FORK BANK.CHECKING. '

MBIACLASS

CAKTAL PROJECTS FUND
NORTH FORK CHECKING
CHASE BOND CHECKING

. NORTH FORK BOND & COUPON MM
CHASE BOND

" .MBIACLASSCAPITAL
MBIACLASS BOND

ADD . -
BALANCE (DEDUCT) (DEDUCT) ., RECONCILED '

PER OUTSTANDING TRANSFERS W BAN!?* BALANCE
BANK STATEMENT CHECKS TRANSIT ADJ. PER ROD* 5

5297,662
22^28

548,124

3,202,669
5026

11,660
7,807,1 16
3JSS.721

36,256
207

CU67.Q821
15.931

119.64*

152^71

232529
138,211

126.093
16,113

1,618
1,8 13.351

565.595
26,189

?'7-?Wl734

(S15.29I'

f l . 089.3 82

(5U.428]
(16,931]

(94,3321

020.9571

(17,765)
(29,769)

(fll8iM?l

(1,878.0991

1.878,099

S2

S5.066

105

15

105
15

4.367
1.000

30

449

16

45

S'lUtf

J2B7.437
•",•"«

•f541.153^

1 J24J85
5,226

11,660
7.807.116
3J88.721

36J61
222
956

0
119.646

5S.669

111.721
138.21 1

108344
: (13.656)

1,663
U18J5I
•565J95

26.189

SI 5.478.092

C

RESPECTFULLY YOURS,

MARIANNE VANDUYNS
TREASURER • •
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

SCHEDULE OF INVESTMENTS
MONTH ENDING OCTOBER 31, 2004

ISSUE
DATE

02/19/04
02/19/04

02/19/04

02/19/04

04/21/04

' 05/25/04

FUND

Mantrone Scholarship

McLoughlin Scholarship

Marcdux Scholarship

Fare Scholarship •

Brian Chase Memorial Scholarship

McCrath Scholarship

V.

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

32,328.24

24,540.25

14,404.59

4.344.20

8,218.42

35,810.61

$119,646.31

INTEREST
RATE

0.58%
0.58%
0.58%

0.58%

0.90%

1.30%

;

MATURITY
DATE

02/18/05

02/18/05

02/18/05

02/18/05

04/16/05 . '

05/25/05

NUMBER OF
DAYS

360
360

360

360

360

.360

INTEREST
CALCULATED

187.50 . !

142.33

. 83.55

25.20

73.97

' ' 465.54 . -

J978.09

I. '--
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580

Marc F, Bernstein, Ed JX
Superintendent of Schools
phone: 516-872-5601
fax: 516-872-5658 phone: 516-872-5$Q7

fox; 5W-872-5$3Q
austenlfqivschsd.ore

Memo to: Dr. Marc F, Bernstein
From: Lois F.Austen, Ed,D
Re: January 2005 Comprehensive Districtwide Midterm Exa.mina.tion Proposal
Date: December 1,2004

Last year, under the VSCHSD Instructional Vision presented to the BOB in
2003, the Instructional Team implemented Comprehensive Districtwitfe Final Examinations as
the first step in our SY 2003-04 Benclvmarked Assessment Process, As the second step tins
year, the Instructional Team met on August 30, October 26, and November 23,2004 to develop
the January 2005 Comprehensive Midterm Examinations Proposal to:

Expand early intervention programs for our students informed by interim assessments
Measure interim mastery of the NYS Learning Standards and Performance Indicators
Provide a parallel assessment to NYS high-stakes tests enabling students tP develop
important test-taking skills

o Ensure continuous program evaluation and strong, consistent program delivery
o Identify teachers in need of additional supervision during their five year induction period

In past years, most students in our schools attended school three days during Regents Weejc.
Students followed a modified testing schedule on the remaining two days. This year, we
propose that all students -except those 142 students seated for Regents English 11? Math A,
and RCT Math - attend two days, Monday and Tuesday, January 24t!) and January 25(h, 2QQ5.
On the remaining three days, weather permitting, students will sit for two or more of the
attached eleven Regents and/or nine comprehensive djstrictwide examinations,'

To enable the Instructional Team to use the Comprehensive Midterm Examination'
achievement data to prescribe second semester instruction, we propose to dedicate Friday?

January 28 to Committee Scoring, February 2,2005 from 3;15-4:QO tQ departmental data
analysis, and February 9,2005 to share achievement findings and subsequent student
interventions at each building's faculty meeting.

We look forward to discussing these recommendations with the Members of the Board of
Education at their December 7,2004 Committee Meeting, While our school calendar already
shows January 25-28,2005 as "Regents Review and Comprehensive Midterm Examinations",
pending the Board's review and consideration, the Instructional Team will confirm prepared
parent and faculty communications accordingly.

Should you need additional information or have questions, please advise. Thank you in
advance for your assistance.

Attachments: As stated.

1 Please see attached "Proposed VSCHSD Midterm Examination Schedule January 2QQ5."

Valley Stream Central High School District
Central High School * Memorial Junior .High School • Noith High School * South High School

I



VSCHSD Midterm Schedule January 2O05 1

Tim* P*riod
In Class

Tuesday 1/18/05
LOTE Level 4
Social studies 7

NYS I US Performance 8

Wednesday 1/19/05
Earth Sclanca Gr. 9,10,11
LOTE Laval 4
Social studies 7
NYS ILS Parformanca 8

Thursday 1/20/O5
Earth Sclanca Gr. 9,10,11
Chamlstry
Physics
Science 8
Sclanca 7

Friday 1/21/05

Chemistry

Physics
Sclanca 8
Sclanca 7

Committee Grading

8 AM to 9:30

9:45 to 11:15

11:30 to 1 PM

Time Period I Tiiasday 1/25/05 Wednesday 1/26/05 Thursday 1/27/05 Friday 1/28/05

Math A Or. 8A, 9,10

U.S. History Gr. 11

Living Environ. Gr. 8,9,10

Global 10
English 11

Math BGr. 10-12

11/18-21 examination administration times vary by building.

Q O
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SCHOOL VOLUNTEERS

C

The Board of Education recognizes that the use of volunteers strengthens
school/community relations through positive participation, builds an understanding of school
programs among interested citizens, and assists employees in providing more individualized
enrichment opportunities in instruction.

Volunteers may come from all backgrounds and age groups and may include any persons
willing to give their tune for the purpose of helping children. Volunteers may be involved in
many facets of school operations, from mentor/tutor relationships to clerical tasks. School
personnel who are responsible for tasks or projects that will make use of volunteers will identity
appropriate tasks and time schedules for such activities, as well as make provisions for adequate
supervision, in-service programs, and evaluation. Volunteers will not be used to provide
transportation for school-sponsored activities.

Services of volunteers must be accepted approved by the Board on an annual basis
upon the recommendation of the Superintendent of Schools. All volunteers will be subject to the
same screening procedures used for regular school employees. All volunteers .will have to
undergo fingerprint clearance, the cost of which will be borne by the District.

In compliance with the Worker's Compensation Law of the State of New York, any
person who renders service as a volunteer hi any school activity sanctioned by the Board shall be
covered for illnesses and/or injuries arising from his/her services to the district.

Adoption date: August 28,2001
Revised: June 8,2004

I r i
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PROGRAMS FOR PREGNANT STUDENTS

The Board of Education recognizes the need to provide pregnaiit students with a flexible
school program. A pregnant student will have the opportunity to continue in her current program
or apply for a temporary transfer to another district high school or attend the BOCES Teen-Age
Pregnancy Program. (TAP). The length of time a student attends the BOCES TAP Program
shall be at the discretion of the Superintendent.

Adoption Date: March 13,2001
Revised:
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
i-WTT^ TT'T-'TlTT' T» /~\ A 1~\ , *?j'̂ l#fî A* *>'/;• ̂ .̂ t̂ J)*:* "•«=-».:->;••ONE KENT ROAD .

VALLEY STREAM, NEW YORK

NOTICE

The Regular Meeting of the Board of Education of the Valley Stream uentrai
School District will be held in Cafeteria B, Memorial Junior High School, Valley Stream,
New York on December 14,2004 at 8 p.m.

AGENDA
I. Minutes 1-10
II. Communications ; , 11
IE. Recognition of Visitors 11
IV. Superintendent of Schools A 1-2

A. Requests to Accept Gifts A1
B. Approval of Extension of Stipulation of Settlement A 1
C. Acceptance of History of Valley Stream Central High School District A 1
D. Information and Exploration A 2

1. Teacher Recognition: Michele Marcus - High School Physical
Education Teacher of the Year - Nassau Zone/NYS Association for
Health, Physical Ed., Recreation and Dance A 2

2. Student Recognition: Outstanding Physical Education Students -
Nassau Zone/NYS Association for Health, Physical Ed.,
Recreation and Dance ." A 2

3. Student Recognition: AP Scholars - Central, North, South A 2
4. American Education Week A 2
5. Building Tour-December 4,2004 A 2
6. Midterm Examinations January 2005 (attachment)..... A 2

V. Attorney's Report A 2
VI. Education Committee Bl-6

A. Resolution to Amend Termination B 1
B. Leaves/Resignations/Terminations , B 1

1. Resignations ;..• B 1
2. Request for Unpaid Leave of Absence for Child Care B 1

C. Appointments B2-4
1. Appointment of Probationary Teacher... B2
2. Appointment of Leave Replacement Special Education Department

Head , B2
3. Appointment of Leave Replacement Teacher B 3
4. Appointment of Part Time Social Worker B 3
5. Appointment of Impartial Hearing Officer B 3
6. Appointment of Per Diem Substitutes for School Year 2004-05 B 4
5. Appointment of Teacher Aides B4

D. Stipends/Salary Adjustments B4-5
1. Salary Adjustments B4-5

a. Appointment of Lunchroom Supervisor B 4
b. Change of Certification Status of Teaching Assistant B 5
c. Co-Curricular Appointments/Adjustments B 5
d. Interscholastic Activities Appointments/Adjustments B 5

E. Committee for Special Education B 6
1. Recommendations from the Committee on Special Education B 6
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AGENDA: Board of Education Meeting - December 14,2004
VII. Business Committee Cl-4*

A. Schedule of Bills - Informational C 1
B. Treasurer's Report C2
C. Personnel ...C3

1. Appointments. C3
a. School Monitor Part Time C3'
b. Clerk Typist C 3

2. Resignation - School Monitor Part Time .C3
D. Approval for Use of School Facilities C4

Vm. Policy Committee : D 1-3
A. Request to Waive Policy 4311.1 Display of Flag Dl
B. Policy for Consideration as Revised ?. D 2
C. Policy for Adoption as Revised D3

IX. Old and New Business D4
X. Consideration of Executive Session for the Purpose of Discussing

Personnel Issues D4
ADJOURN
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
ONE KENT ROAD

VALLEY STREAM, NEW YORK 11582-3007

In compliance with New York State Education Law, you are advised to take note of the
location of the nearest exit. In the event of a fire, or other emergency that requires
evacuation from the building, use the nearest available exit.

Please obey all instructions in a prompt and orderly manner.

Also be advised that tape recorders may be in use, by members of the public and the press
during all or portions of this meeting.

I. Minutes

Regular Meeting - November 9, 2004 - Draft.
Special Meeting - December 4, 2004 - Draft..

1-10
....,1
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Communications

Correspondence will be brought to the attention of the Board of Education by the Clerk.

Recognition of Visitors

Visitors will be recognized at this time, and requests to address the Board will be
reviewed.

It is expected that visitors wishing to address the Board concerning items on the agenda
will be heard when the pertinent item is being considered and before action is taken.
Visitors wishing to address the Board concerning items which do not appear on the
agenda will normally be invited to speak at the conclusion of regular business.
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Superintendent of Schools

A. Requests to Accept Gifts

Be it resolved that the Board of Education, upon the recommendation of
the Superintendent of Schools, accept the following gifts for use in the
auto program at Central High School:

1. Donated by: James Agati
1990 Chevrolet Lumina • VIN 2G1WN54T1L9201227- Value
of $50041000 (as estimated by donor)

2. Donated by: Rosemary Lessig
1990 Pontiac Grand Prix - VIN 1G2WJ14T4LF262711 - Value of
$1000 (as estimated by donor)

B. Approval of Extension of Stipulation of Settlement

Be it resolved that the Board of Education approve the extension of the
Stipulation of Settlement and General Release related to student 2299 and
authorize the President of the Board of Education to execute same.

C. Acceptance of History of Valley Stream Central High School District

Be it resolved that the Board of Education accept a history of the Valley
Stream Central High School District from Trustee William Stris. One
copy will be placed in each school library and one complete set will be
housed in the office of the Superintendent of Schools.

Board Meeting - December 14,2004

*-*7.



-A2-

IV. Superintendent of Schools

D. Information and Exploration

1. Teacher Recognition: Michele Marcus - High School Physical
Education Teacher of the Year - Nassau Zone/NYS Assoc.
for Health, Physical Ed., Recreation and Dance

2. Student Recognition: Outstanding Physical Education Students -
Nassau Zone/NYS Assoc. for Health, Physical Ed., Recreation and
Dance - Central: John Castaldo, Tracy Heidenfelder; North:
Antonio Ricotta, Angela Franzino; South: Nicole Gallo, Shawuki
Hilton

3. Student Recognition: AP Scholars - Central, North, South
4. American Education Week
5. Building Tour - December 4,2004
6. Midterm Examinations January 2005 (attachment)

V. Attorney's Report

€

-{ C
Board Meeting - December 14,2004
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VI. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

A. Resolution to Amend Termination

Resolved, upon the recommendation of the Superintendent of Schools, the Board
of Education hereby amends its resolution acted upon at its meeting of November
9,2004 to terminate the services of Kimberly Hunt - Special Education - Central
H.S. to change the effective date from January 9,2005 to the close of business on
January 5,2005.

B. Leaves/Resignations/Termination

1. Resignations

Having the recommendation of the Superintendent of Schools, the
Committee recommends acceptance of the following resignations:

Linda Mottl - Science - Central/South
Effective January 3,2005
Personal Reasons

Kristine Lahey - Permanent Substitute - Memorial
Effective December 14,2004
To accept leave replacement teaching position at Memorial

Jennifer O'Leary - Lunchroom Supervisor - North
Effective November 9,2004
Personal Reasons - Ms. O'Leary has accepted a sixth assignment, which
conflicts with her lunchroom supervisor responsibilities.

Thomas Stoner - Teaching Assistant - South H.S.
Effective January 20,2005
Personal Reasons

2. Request for Unpaid Leave of Absence for Child Care

Having the recommendation of the Superintendent of Schools, the
Committee recommends the approval of the following unpaid leave of
absence for Child Care for the remainder of the 2004-05 school year.

Rachel Harley - English - Memorial
Effective December 3,2004 - June 30,2005

Board of Education Meeting December 14,2004
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VI. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

C. Appointments

S ^:

1. Appointment of Probationary Teacher

Having the recommendation of the Superintendent of Schools, and in
accordance with the New York State Education Law, the Committee
recommends appointment of the following teacher to a probationary
position (pending verification of credentials, fingerprinting, and
experience) with salary subject to completion of teacher negotiations:

$56,447 (prorated)
Fabian Jara-LOTE

Salary Step 3MA
Education: St. John's University BA; MS
Assignment: North H.S.
Experience: Christ the King H.S. Five years
Three year probation period effective January 29,2005 - January 28,2008
Other: To replace Ms. Benito

2. Appointment of Leave Replacement Special Education Department
Head

Having the recommendation of the Superintendent of Schools, the
Committee recommends appointment of the following as Leave
Replacement Special Education Department Head for the 2004-2005
school year, or until the return of the Department Head:

Yiendhy Fernandez
Stipend $7150 (Certified)

Effective: September 1,2004 - Return of Department Head
Assignment: Memorial
Other: Ms. Fernandez has been the acting Special Education Department
Head at Memorial since September 1,2004 during the extended absence
of Ms. Geller. Ms. Fernandez will continue to serve in this role during
Ms. Geller's absence.

Board of Education Meeting December 14,2004
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VI. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

C. Appointments

3. Appointment of Leave Replacement Teacher

Having the recommendation of the Superintendent of Schools, the
Committee recommends appointment of the following replacement
teacher, (pending verification of credentials, fingerprinting, and
experience) with salary subject to teacher negotiations, effective as noted
and ending June 30,2005, unless terminated prior thereto in the manner
prescribed by Law:

Kristine Lahey - English
Salary Step 1BA $45,429 (prorated)

Education: SUNY Oneonta BS
Assignment: Memorial JHS
Other: Ms. Lahey will be replacing Rachel Harley. Ms. Lahey has been a
Permanent Substitute at Memorial since September, 2004.

4. Appointment of Part Time Social Worker

Having the recommendation of the Superintendent of Schools, the
Committee recommends appointment of the following, (pending
verification of credentials, fingerprinting, and experience) with salary
subject to teacher negotiations, effective as noted and ending June 30,
2005, unless terminated prior thereto in the manner prescribed by Law:

Susan Lorenz
Salary Step (.50) of IMA $26,411 (prorated)

Education: Duke University BS; Hunter College M.S.W.
Effective December 13,2004 - June 30,2005
Assignment: South High School
Other: This position is funded through a violence prevention grant.

5. Appointment of Impartial Hearing Officer

In accordance with Board of Education Policy 4321.5 Impartial Hearing
Officer Selection, Appointment and Reimbursement, and having the
recommendation of the Superintendent of Schools, the Committee
recommends confirming the appointment of an Impartial Hearing Officer
for Student 7212 effective November 29,2004 as per Board of Education
President Maria Fletcher's letter dated November 22,2004:

Marc Weiner - $100 per hour

Board of Education Meeting December 14,2004
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VI. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

C. Appointments

6. Appointment of Per Diem Substitutes for the School Year 2004-05

Having the recommendation of the Superintendent of Schools, the
Committee recommends the appointment of the following as per diem
substitutes at a rate of $105 per diem:

Denise Accardi
Mara Krimnus

Michael Farrell
Kimberly Kaufman

7. Appointment of Teacher Aides

Having the recommendation of the Superintendent of Schools, the
Committee recommends appointment of the following teacher aides,
effective as noted and terminating 6/30/05 unless terminated prior thereto
in the manner prescribed by Law:

Paola Valdebenito
Salary... $13,287 (prorated)

Assignment: North H.S.
Effective: December 6,2004
Other: This is a 1:1 position as per the IEP of a student.

Sheryl Mallah
Salary $13,287 (prorated)

Assignment: South H.S.
Effective: December 20,2004
Other: This is a 1:1 position as per the IEP of a student.

8. Appointment of Home Schooling Coordinator

Having the recommendation of the Superintendent of Schools, the Committee
recommends appointment of the following to the position of Home Schooling
Coordinator:

Jill Goldstein Effective: 9/1/04 - 12/31/04
Stipend: $3100 (prorated)

Board of Education Meeting December 14,2004
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VI. Education Committee

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member)

D.

SCHOOL
Memorial

North

Stipends/Adjustments

1. Salary Adjustments

a. Appointment of Lunchroom Supervisor

Having the recommendation of the Superintendent of Schools, the
Committee recommends approval of the following lunchroom supervisor
at an annual salary of $5640 for 2 periods a day; effective November 9,
2004.

School Supervisor Stipend
North Maritza Suarez Liriano $5640 (prorated)

b. Change of Certification Status of Teaching Assistant

The Committee recommends approval of the following change from non-
certified to certified effective September 1,2002. (Delay due to NYSED issues.)

Kathleen Hyland - North High School

c. Co-Curricular Appointments/Adjustments

The Committee recommends approval of the following individuals at the
listed stipend for the 2004-05 School Year Extra Curricular Activities:
Stipend subject to completion of teacher negotiations

ADVISOR ACTIVITY SEASON +/- PAYCHANGE
M. Stametelatos School Store
R. Vella Chorus (Gr. 7)
C. Konits
S. Principato
M. Catti
L. Jameison
A. Nafte

Orchestra (Gr. 7)
Band (Gr. 7)
Character Ed .5
Character Ed .5
Drama/Minor Dir. Sp.

11/8-6/30
9/1-6/30
9/1-6/30
9/1-6/30

12/15-6/30
12/15-6/30

1/3-5/30

-f-

-f

744
4769
2304
2612
-324
324

2689

Board of Education Meeting December 14,2004
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VI. Education Committee :

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul
DePace, Member; Trustee Andrew Walters, Member) .

D. Stipends/Adjustments

Interscholastic Appointments/Adjustmentse.

SCHOOL ADVISOR

Memorial J. Cobia
J. Dasch -
S. Forthofer
L. Gallagher
N. Karamalis

The Committee recommends approval of the following individuals at
the listed stipend for the 2004-2005 School Year Interscholastic
Activities: Stipend subject to completion of Teacher negotiations.

INTERSCHOLASTIC
ACTIVITY

JHS Boys Volleyball HC (7)
JHS Girls Basketball AC (8)
JHS Wrestling AC (7/8)
JHS Girls Basketball AC (7)
JHS Girls Basketball HC (7)

North

SEASON

1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19
1/18-3/19

H£ PAY
CHANGE

+ 2962
+ 2142
+ 2302
+ 2302
+ 3441
+ 2753
+ 3441
+ 3067
+ 3441

s(*».

M. DiGiovanna JHS Boys Volleyball AC (7/8)
D. Sonkin JHS Girls Basketball HC (8)
D. Tronolone JHS Boys Wrestling HC (7/8)
T. Maddock JHS Wrestling HC

E. Committee for Special Education

1. Recommendations from the Committee on Special Education

Be it resolved that the Board of Education arrange for the placement of
students as recommended by the Committee on Special Education.

Board of Education Meeting December 14,2004
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VH. BUSINESS COMMITTEE

Business Administration Committee (Walter Nesbeth HI, Chairman,
Frank Nuara, Trustee)

A. Schedule of Bills - Informational

e

VJ
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SCHEDULE OF BILLS
DECEMBER 14,2004

ON THE RECOMMENDATION OF THE BUSINESS ADMINISTRATION
COMMITTEE, IT IS MOVED THAT THE FOLLOWING BE APPROVED.

. CAPITAL FUND

VOUCHERS 3072/73
IN THE AMOUNT OF

BOND FUND

VOUCHERS 2286
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 11/15/2004
PAYROLL 11/30/2004

HEALTH INSURANCE FUND

VOUCHERS 1719/21
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 94961-95194
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 11/15/2004
PAYROLL 11/30/2004

DENTAL INSURANCE

VOUCHERS 2176
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1633/36
IN THE AMOUNT OF

TOTAL

25.159.65

1.636.54

1,979,143.35
1,768,746.06
1.765.300.92
5.513.190.33

487,640.29

11,149.91

7,953.38
22.939.96
24.250.91
55,144.25

37.165.00

2,288.41

C1a



- C2 -

VII. BUSINESS COMMITTEE

Business Administration Committee (Walter Nesbeth HI, Chairman,
Frank Nuara, Trustee)

B. Treasurer's Report

The Treasurer's report is submitted for examination and acceptance.



GENERAL KIND CHECKING / •
BANK OFNEW YORK
CHASE
NORTHFORKBANK

GENERAL FUND SAVINGS ' '
NORTHFORK
STATEBANKOFU
CITIBANK
CHASE .
MBIA CLASS

TRUST AND AGENCY
NORTHFORK CHECKING-HEALTH

. NORTHFORK CHECKING-DENTAL
. NORTHFORKCHEOONG-PAYROU.

. . BANK OF NEW YORK-PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
NORTHFORK CHECKING

SCHOOL LUNCH FUND
NORTH FORK BANKCHECKING .
MBIA CLASS

CAPITAL PROJECTS FUND
NORTHFORK CHECKING
CHASE BOND CHECKING

. NORTH FORK BOND & COUPON MM
CHASEBOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

. .MONTHENDINGOCTOflER3l,20Q4 .

ADD
BALANCE (DEDUCT) (DEDUCT)

. . . PER . OUTSTANDING TRANSFERS IN
BANK STATEMENT CHECKS TRANSIT

. RECONCILED
BANK? BALANCE
ADJ.

V-J

J297.662
22,228

548,124

3.202,669
5,226

11,660
7.807.1 16
3388.72 1

36,256
207

(1367.0821
15.931

119.646

152^71

232,229
133,211

126,093
16.113
1.618

1.813,351
565.595
26,189

(515.291:

(1,089382'

(514.4281
(16,9311

(94332)

(120,957)

(17.765)
(29,769)

(1.878.099:

1,878.099

£1

$5,066

105

15

103
15

4367
1.000

30

449

16

45

J287.437
22.228

'(541,153)

1324.585
5.226

11.660
7.807,116
3388.721

36361
222
956

0
119.646

58.669

1 1 1.721
138,211

108344
(13,656)

1.663
U1835!
•565^95

26,189

SI J 478,092

X^ ĵl c

RESPECTFULLY YOURS,

MARIANNE YANDUYMS
TREASURER - •



•o;. o

ISSUE
DATE

02/19/04

02/19/04

02/19/04

02/19/04

04/21/04

05/25/04

FUND

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDING OCTOBER 31, 2004

Mantronc Scholarship

McLoughlin Scholarship

Marcdux Scholarship

Fare Scholarship •

Brian Chase Memorial Scholarship

McGralh Scholarship

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT_

32.328.24

24,540.25

14.404.59

4,344.20

8.218'.42

35.810.61

$119,646.31

INTEREST
RATE

0.58%
0.58% .
0.58%

0.58%

0.90%-

1.30%

MATURITY
DATE

02/18/05

02/18/05

02/18/05

02/18/05

04/16/05

05/25/05

NUMBER OF
DAYS .

360

360

360

360

360

. 360

INTEREST
CALCULATED

187.50
142.33

83.55

25.20

73.97

465.54

$978.09
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BUSINESS COMMITTEE

Business Administration Committee (Walter Nesbeth IH, Chairman,
Frank Nuara, Trustee)

C. Personnel

1, Appointment

a. School Monitor Part Time

Having the recommendation of the Superintendent of Schools, and in
accordance with Civil Service Regulations, the Business Committee
recommends approval of the following employee:

Eric Argento
Assignment - Central High School
Effective - November 9,2004
Salary-$8.80 per hour

. " '
b. Clerk Typist

Having the recommendation of the Superintendent of Schools, and.in
accordance with Civil Service Regulations, the Business Committee
recommends approval of the following probationary appointment for
26 weeks from the date of Civil Service approval:

Carla Gorski
Assignment - District Office
Effective - January 3,2005
Salary-$30,100

2. Resignation

a. School Monitor Part Time

Having the recommendation of the Superintendent of Schools, and in
accordance with Civil Service Regulations, the Business Committee
recommends approval of the following employee:

Eric Argento
Assignment - Central High School
Effective - November 19,2004
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VII. BUSINESS COMMITTEE

Business Administration Committee (Walter Nesbeth IE, Chairman,
Frank Nuara, Trustee)

D. Approval for Use of School Facilities

Having the recommendation of the Superintendent of Schools, the
Business Committee recommends the approval of the following
organization for first time use of school facilities:

Kiwanis Club of Valley Stream
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VIII. Policy Committee (William Stris, Chair; Marie Connelly, Trustee;
Anthony ladevaio, Trustee)

A. Request to Waive Policy 4311.1 Display of Flag

Having the recommendation of the Superintendent of Schools, the Committee
recommends retroactively waiving Board of Education Policy 4311.1 Display of
the Flag. Flags in all district schools were flown at half-staff on Thursday,
November 18,2004, to honor the passing of retired Central High School Assistant
Principal, H. Bertram Keller.

1 C
Board Meeting, December 14,2004

1
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VIII. Policy Committee (William Stris, Chair; Marie Connelly, Trustee;
Anthony ladevaio, Trustee)

B, Policy for Consideration as Revised

The following policy is presented for consideration as revised:

4324 Programs for Pregnant Students

Board Meeting, December 14,2004
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4324

PROGRAMS FOR PREGNANT STUDENTS

The Board of Education recognizes the need to provide pregnant students with a flexible
school program. A pregnant student will have the opportunity to continue in her current program
or apply for a temporary transfer to another district high school or attend the BOCES Teen-Age
Pregnancy Program. (TAP). The length of time a student attends the BOCES TAP Program
shall be at the discretion of the Superintendent

Adoption Date: March 13,2001
Revised:

•I



VIII. Policy Committee (William Stris, Chair; Marie Connelly, Trustee;
Anthony ladevaio, Trustee)

C. Policy for Adoption as Revised

The following policy is presented for adoption as revised:

4532 School Volunteers

i c
Board Meeting, December 14,2004

i



4532

SCHOOL VOLUNTEERS

c

The Board of Education recognizes that the use of volunteers strengthens
school/community relations through positive participation, builds an understanding of school
programs among interested citizens, and assists employees in providing more individualized
enrichment opportunities in instruction.

Volunteers may come from all backgrounds and age groups and may include any persons
willing to give their time for the purpose of helping children. Volunteers may be involved in
many facets of school operations, from mentor/tutor relationships to clerical tasks. School
personnel who are responsible for tasks or projects that will make use of volunteers will identify
appropriate tasks and time schedules for such activities, as well as make provisions for adequate
supervision, in-service programs, and evaluation. Volunteers will not be used to provide
transportation for school-sponsored activities.

Services of volunteers must be accepted approved by the Board on an annual basis
upon the recommendation of the Superintendent of Schools. All volunteers will be subject to the
same screening procedures used for regular school employees. All volunteers .will have to
undergo fingerprint clearance, the cost of which will be borne by the District.

hi compliance with the Worker's Compensation Law of the State of New York, any
person who renders service as a volunteer in any school activity sanctioned by the Board shall be
covered for illnesses and/or injuries arising from his/her services to the district.

Adoption date: August 28,2001
Revised: June 8,2004
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IX. Old and New Business

X. Consideration of Executive Session for the Purpose of Discussing Personnel
Issues

ADJOURN

•:f
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SCHOOL ATTORNEY REPORT i

DECEMBER 2004

The Second Circuit recently ruled, in Mackey v. Board of Education of the

Arlington Central School District, that the failure of a state review officer (SRO) to issue

a timely ruling in a dispute involving a student with disabilities did not relieve a school

district of its duty to pay a student's private school tuition while the parents pursued their

due process rights in a subsequent proceeding.

Under the Individuals with Disabilities Education Act (IDEA), a child must

remain in his or her current educational placement while a due process proceeding is

pending. This "stay-put" placement generally is the last mutually agreed-upon placement

for the student.

A private school can become a stay-put placement if the parents disagree with the

public school placement, unilaterally transfer their child to a private school and win a

determination from an SRO. If the stay-put placement is a private school, the school

district must pay the student's tuition while litigation continues.

In Mackey, the parents unilaterally placed their son in a private school while they

challenged the adequacy of his 1999-2000 individualized education program (IEP). They

requested a hearing for tuition reimbursement in October 1999. The parents lost and

appealed to the SRO in November 2000. Pursuant to state regulations, an SRO has 30

days to decide a case once an appeal is filed. However, in this case, the SRO did not

render a decision until November 2001, almost a year after the filing of the appeal. The

SRO ordered the District to reimburse the parents for the 1999-2000 private school

tuition.

.?-• \
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Meanwhile, the parents had also challenged the 2000-01IEP and requested tuitlori

reimbursement on the grounds the private school was the proper stay-put placement. The

district argued the private school was not the stay-put placement because the SRO failed

to issue a decision until after the end of the 2000-01 school year.

The Second Circuit found it unfair to deny the parents relief based on a delay by

the SRO that was not their fault. The case was remanded to a federal district court to

determine the appropriate date the stay-put placement took effect, likely from the date the

SRO should have rendered the decision. From that date until the end of the school year,

the school district will be responsible for tuition reimbursement on a stay-put basis.

S :\valleystream\schattyrep\december2004
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.SCHEDULE OF BILLS
DECEMBER 14. 2004

OWMITTEEyiT IS MOVEQTHAT THE FOLLOWING B

CAPITAL FUND

VOUCHERS 3072/73
IN THE AMOUNT OF

BOND FUND

VOUCHERS 2286
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 11/15/2004
PAYROLL 11/30/2004

HEALTH INSURANCE FUND .

VOUCHERS 1719/21
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 94961-95194
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 11/15/2004
PAYROLL 11/30/2004

DENTAL INSURANCE

VOUCHERS 2176
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1633/36
IN THE AMOUNT OF

TOTAL

25.159.65

1.636.54

1,979,143.35
1,768,746.06
1,765.300.92
5.513.190.33

487,640.29

11,149.91

7.953.38
22,939.96
24.250.91
55,144.25

37,165.00

2,288.41

C1a



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

.MONTHENDINGOCTOBER3I,2004 .

GENERAL FUND CHECKING ' • .' '
BANKOPNEWYORX
CHASE
NORTH FORK BANK

GENERAL FUND SAVINGS '
NORTHFORK
STATEBANKOFU
CITIBANK
CHASE . -
MBIACLASS

TRUST AMD AGENCY
NORTHFORK CHECKINO - HEALTH

. NORTHFORK CHECKING - DENTAL
. NORTHFORK CHECKING. PAYROLL

BANK OF NEW YORK - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
NORTHFORK CHECKING

SCHOOL LUNCH FUND
1 NORTH FORK BANK.CHECKING .

MBIACLASS

CAPITAL PROJECTS FUND
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RESPECTFULLY YOURS,

MARIANNE YANDUYNE
TREASURER - -
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

SCHEDULE OF INVESTMENTS
MONTH ENDING OCTOBER 31, 2004
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02/19/04

02/19/04

02/19/04

02/19/04

04/2 1 /04

05/25/04

FUN

Mantrone Scholarship

McLoughlin Scholarship

Marcoux Scholarship
Fire Scholarship

Brian Chase Memorial Scholarship

McGralh Scholarship

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
_AMOUNT

32,328.24

24,540.25
14.404.59

INTEREST
RATE

MATURITY
DATE
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SCHOOL VOLUNTEERS

The Board of Education recognizes that the use of volunteers strengthens
school/community relations through positive participation, builds an understanding of school
programs among interested citizens, and assists employees in providing more individualized
enrichment opportunities in instruction.

Volunteers rriay come from all backgrounds and age groups and may include any persons
willing to give their time for the purpose of helping children. Volunteers may be involved in
many facets of school operations, from mentor/tutor relationships to clerical.tasks. School
personnel who are responsible for tasks or projects that will make use of vblunteers will identity
appropriate tasks and time schedules for such activities, as well as make provisions for adequate
supervision, in-service programs, and evaluation. Volunteers will not be used to provide
transportation for school-sponsored activities.

Services of volunteers must be accepted approved by the Board on an annual basis
upon the recommendation of the Superintendent of Schools. All volunteers will be subject to the
same screening procedures used for regular school employees. All volunteers .will have to
undergo fingerprint clearance, the cost of which will be borne by the District.

In compliance with the Worker's Compensation Law of the State of New York, any
person who renders service as a volunteer in any school activity sanctioned by the Board shall be
covered fo,r illnesses and/or injuries arising from his/her services to the district.

Adoption date: August 28,2001
Revised: June 8,2004

c
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PROGRAMS FOR PREGNANT STUDENTS

The Board of Education recognizes the need to provide pregnant students with a flexible
school program. A pregnant student will have the opportunity to continue in her current program
or apply for a temporary transfer to another district high school or attend the BOCES Teeri-Age
Pregnancy Program. (TAP). The length of time a student attends the BOCES TAP Program
shall be at the discretion of the Superintendent

Adoption Date: March 13,2001
Revised:
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c UNOFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK, ON JANUARY 11,2005 AT 8 P.M.

CORRECTED MINUTES

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Paul DePace, Anthony ladevaio,
Walter Nesbeth HI, Frank Nuara, William P. Stris, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Dr. Lois Austen, Assistant Superintendent of Curriculum and Instruction; Bill Heidenreich,
Assistant Superintendent of Personnel and Administration; John Sheahan, Attorney; Arlene
Hinkemeyer, Community Information Coordinator

Motion to Enter into Public Session
At 6:45 P.M., a motion was made by Trustee Stris, seconded by Dr. Chiachiere and carried
unanimously, the Board entered into Executive Session for the purpose of discussing personnel
matters of a particular person.

At 8:09 P.M. a motion was made to reconvene into Public Session.

/m
9

e

APPROVAL OF MINUTES
On motion of Trustee Stris, second by Dr. Chiachiere, and carried unanimously, the Board,
corrected the minutes of the Business meeting of December 14,2004. Trustee Stris also
motioned for the correction of the minutes of the Committee meeting of January 4,2005. This
was to include entering into Public Session at 6:30 P.M. and entering into Executive Session at
6:31 P.M.. This was second by Dr. Chiachiere and passed unanimously.

COMMUNICATIONS
The District Clerk, Elaine Cooper reported that there were no communications to be read.

RECOGNITION OF VISITORS
Dr. Fletcher welcomed the visitors. She advised that visitors who wished to address the Board
concerning items on the agenda, would be heard when the pertinent item was being discussed
and before action was taken. Visitors wishing to address the Board concerning items that did
not appear on the agenda, would have the opportunity to speak at the conclusion of regular
business.

c
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SUPERINTENDENT'S REPORT

Health and Welfare Services
On motion of Dr. Chiachiere, seconded by Trustee ladevaio, and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved contracts for
Health and Welfare Services as requested for the following schools for the 2004-05 school year:

Health and welfare services rendered to 10 students attending school in the
Garden City Public School District @ $440.81 per pupil.

Health and welfare services rendered to 51 students attending school in the
Hempstead Union Free School District @ $639.00 per pupil.

c

Request to Accept Gift
On motion of Trustee Stris, seconded by Dr. Chiachiere and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following gift for
use at South High School:

Donated by: Seaford Foot Care Center
Bio-Dyne Dyna Pak F-5 - Valued of $1875.00 (as estimated by donor)

A thank you letter will be sent by the District Clerk.

Approval of Agreement with Tempo Group
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved a contract with Tempo
Group, Inc., for the design, implementation and administration of a project for Youth Violence,
Gang Education and intervention/Prevention Services, in a total amount not to exceed $50,000,
through November 30,2005.

c

Information and Exploration

1. Student Recognition: Nassau County Scholar Athlete Award in Soccer to Pablo
Lituma.
Board president Dr. Maria Fletcher, presented a certificate of recognition to South High
School senior Pablo Lituma, who received the Nassau County Scholar Athlete Award in
soccer on December 7 at the Nassau County Soccer Coaches Association banquet. The
award, in the form of a clock-and-pen desk set and $500 scholarship, goes to only one
player in all of Nassau County. Selection criteria includes a 90+ academic average, two
years on the varsity soccer team, community service and citizenship, and submission of
a 250-word essay on what it means to be a scholar athlete. Mr. Lituma, who hopes to
become a doctor, fulfills his community service by volunteering hi the pharmacy
department at Franklin Hospital Medical Center. His soccer coach at South is Richard
Boyd. The team ended the season as Nassau County Class A Finalist.

I
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2. Student Recognition; Long Island Young Scholar of Mathematics Amy Ryan.
Also receiving a certificate of recognition from Board of Education president Dr. Maria
Fletcher was South High seventh grader Amy Ryan, who was one of only 75 students to
be named a Long Solving for Gifted and Talented Students. The scholars were chosen
from among 950 talented applicants and nominated by L.I. school districts. Acceptance
was based on five criteria: a rigorous entrance exam, the school transcript, a
recommendation from the last math teacher, the application form, and a brief written
statement by the student. Each student in the program attends 20 Saturday morning
sessions at SUNY Old Westbury with an exciting curriculum based on creative problem-
solving.

3. Coach/Student Recognition: Don Snyder Sportsmanship Award to Central Varsity
Football Team.
The entire Central High School varsity football team, including co-captains Bart
Troiano, Bryan Silver, Robert Stroehlein and Joe Sicari, was in attendance at the Board
meeting, to be recognized for earning the Don Snyder Sportsmanship Award on
December 6 at the Nassau County Gridiron Dinner. The award is bestowed by the
Nassau County Officials Association to one team in each conference that displays
outstanding sportsmanship. Central was the winner for the large-team Conference I. Also
recognized was head coach Mike Mutone, who is in his first year as head coach after 16
years as assistant varsity coach, and assistant coaches Nick Karamalis and Bill Luzzi.

4. Professional Development in Mathematics with Nassau Community College.
Superintendent of Schools Dr. Marc F. Bernstein reported that since middle school math
is a major priority, the district has contracted the services of two professors at Nassau
Community College to work with our math teachers on the seventh and eighth grade
levels. Two two-hour professional development days have been scheduled for February
9 and!6 to review the revised NYS math standards and to discuss teaching strategies. If
successful, the workshops may be extended.

5. Midterm Assessments, January 26-28,2005
Superintendent Bernstein reported that Dr. Lois Austen, Assistant Superintendent for
Curriculum & Instruction, has shared a plan to extend the mid-term assessments to
include more subjects. Some mid-terms will be given Tuesday-Friday, January 18-21,
during the school day. On Wednesday-Friday, January 26-28, other mid-terms and
Regents exams will be given, and regular classes will not be in session, January 28 is
also the Rating Day for scoring exams. Letters detailing the exam schedule have gone
out.

6. Next Residency Advisory Committee Meeting, February 14,2005.
Deputy Superintendent of Schools Al Chase announced that the next Residency Advisory
Committee meeting is scheduled for Monday, February 14, at 8:30 a.m. in the Board
Room. The meeting is open to the public.
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2. Student Recognition: Long Island Young Scholar of Mathematics Amy Ryan.
Also receiving a certificate of recognition from Board of Education president Dr. Maria
Fletcher was South High seventh grader Amy Ryan, who was one of only 75 students to
be named a Long Solving for Gifted and Talented Students. The scholars were chosen
from among 950 talented applicants and nominated by L.I. school districts. Acceptance
was based on five criteria: a rigorous entrance exam, the school transcript, a
recommendation from the last math teacher, the application form, and a brief written
statement by the student. Each student in the program attends 20 Saturday morning
sessions at SUNY Old Westbury with an exciting curriculum based on creative problem-
solving.

3. Coach/Student Recognition: Don Snyder Sportsmanship Award to Central Varsity
Football Team.
The entire Central High School varsity football team, including co-captains Bart
Troiano, Bryan Silver, Robert Stroehlein and Joe Sicari, was in attendance at the Board
meeting, to be recognized for earning the Don Snyder Sportsmanship Award on
December 6 at the Nassau County Gridiron Dinner. The award is bestowed by the
Nassau County Officials Association to one team in each conference that displays
outstanding sportsmanship. Central was the winner for the large-team Conference I. Also
recognized was head coach Mike Mutone, who is in his first year as head coach after 16
years as assistant varsity coach, and assistant coaches Nick Karamalis and Bill LuzzL

4. Professional Development in Mathematics with Nassau Community College.
Superintendent of Schools Dr. Marc F. Bernstein reported that since middle school math
is a major priority, the district has contracted the services of two professors at Nassau
Community College to work with our math teachers on the seventh and eighth grade
levels. Two two-hour professional development days have been scheduled for February
9 and!6 to review the revised NYS math standards and to discuss teaching strategies. If
successful, the workshops may be extended.

5. Midterm Assessments, January 26-28,2005
Superintendent Bernstein reported that Dr. Lois Austen, Assistant Superintendent for
Curriculum & Instruction, has shared a plan to extend the mid-term assessments to
include more subjects. Some mid-terms will be given Tuesday-Friday, January 18-21,
during the school day. On Wednesday-Friday, January 26-28, other mid-terms and
Regents exams will be given, and regular classes will not be in session. January 28 is
also the Rating Day for scoring exams. Letters detailing the exam schedule have gone
out.

6. Next Residency Advisory Committee Meeting, February 14,2005.
Deputy Superintendent of Schools Al Chase announced that the next Residency Advisory
Committee meeting is scheduled for Monday, February 14, at 8:30 a.m. in the Board
Room. The meeting is open to the public.
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7. Board Meetings with New Internal Auditor.
Superintendent Bernstein reported that on Tuesday, January 4, the Board of Education
met in executive session with the new internal auditor Darren lacobelli. The Board will
meet periodically with him without district administrators present. Board president Dr.
Maria Fletcher explained that the internal auditor is appointed by and responds directly
to the Board. He was very pleased with our system of internal controls as reported by
Deputy Superintendent Al Chase.

8. Board Budget Work Session Moved From February 1 to March 1,2005
Superintendent of Schools Dr. Marc Bernstein reported that the Board of Education's
annual budget work session, to which the public is invited, has been moved from the
February 1 Board committee meeting date to the Tuesday, March 1 Board committee
meeting date at 8 p.m. It is expected to take place in the Board Room.

Attorney's Report
Board attorney Gregory Guercio was not present at the meeting and therefore John Sheahan,
representing Guercio & Guercio turned in a written report on a U.S. District Court ruling in
2004 in Vernet v. Bellmore-Merrick Central High School District that dismissed a lawsuit
challenging the selection process of members of a central high school district board of
education. It upheld a 1974 ruling that recognized that the "one man, one vote" principle applies
only to elective bodies, not to appointed bodies like a central high school district

c
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul DePace, Member;
Trustee Andrew Walters, Member)

Resignations
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the resignation of the
following employees:

Susan Kreisman - Assistant Principal - Central
Effective: Close of business, January 31,2005
Other employment

Jared Newman- Teaching Assistant - North
Effective: Close of business, January 14,2005
Personal reasons

Assistant Principal Susan Kreisman has accepted the position of principal of the new Manhattan
magnet school, the Hunter High School of Science. Ms. Kreisman has worked in the district for
24 and a half years, first as Central High Schools English department head (1980-84), then as
Administrative Associate (1984-86) and Assistant Principal (1986-Jan. 2005) in charge of pupil
personnel services. "She has been a model educator and administrator, who has shared that
expertise with our incoming staff and with other educators at ASCD national conferences and
Stony Brook University courses," said Education Committee chair Dr. Frank Chiachiere. "It is
bittersweet that she is leaving, but sweet for her." Ms. Kreisman was also the founder in the fall
of 2002 of the district's Performing Arts Program based at Central.

Appointment:

On motion of Dr. Chiachiere, seconded by Trustree Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
appointments in accordance with the New York State Education Law, to probationary positions
(pending verification of credentials, fingerprinting and experience) with salary subject to
completion of teacher negotiations:

Gita Bhairam - Science
Salary Step 4 MA $59,031 (prorated)

Education: Queens College BA; NYU MA
Assignment: Central/South
Experience: New York City Puablic Schools four years
Two year probation period effective January 20,2005-January 19,2007
Other: To replace Ms. Mottl

1
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Appointment of Permanent Substitute
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following permanent substitute, at a salary of $120 per diem with benefits, which will terminate
6//30/05 unless terminated prior thereto in the manner prescribed by Law:

CarlaDiBartolo
Assignment: Memorial Junior High School
Certification: Mathematics 7-12
Effective Date: January 31,20005
Other: To replace Ms. Lahey

Appointment of Part Time Teachers
On motion of Dr. Chiachere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following part time teachers, with salary subject to completion of teacher negotiations, effective
as noted, and ending June 30,2005, unless terminated prior thereto in the manner prescribed ;by
Law:

Alfonse Daddino - Social Studies
Salary Step .3 at 1 MA $13,208.25 (prorated)
Education: Adelphi University, BA; Queens College MA
Assignment: North High School
Effective: January 31,2005
Other: Mr. Daddino's schedule previously included a .2 part time teaching
assignment and a .8 permanent substitute assignment. This additional .1
assignment will make Mr. Daddino a .3 part time teacher and .7 permanent
substitute. This additional .1 assignment is part time of North's original staffing
allotment and does not reflect an increase in staffing.

Erin Cavin - English
Salary Step .4 at 1 MA
Education: Fairfield University, BA; MA
Assignment: Memorial Junior High School
Effective: January 13,2005
Other: This position is being funded by a grant from the Mentor Teacher
Internship Program (MTIP) which provides two relief periods to Ms. Ferri to act
as a mentor.

Approval of Volunteer
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following volunteer
in the Guidance Office of Memorial Junior High School from January 24,2005 through June 30,
2005.

Tamara Brody

•
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Appointment of Per Diem Substitutes for the 2004-05 School Year
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as per diem substitutes at a rate of $105 per diem:

Kamma Gebel
Tiffany Kiefel
Errol Stanford

April McNally
Thomas Cavallaro

Anna Calabro
Erin Caven

c

On question, Trustee ladevaio wanted to know if Erin Caven can be a substitute since she is
teaching two periods a day. Billl Heidenreich, Assistant Superintendent of Personnel and
Administration noted that Ms. Caven's substitute pay will be prorated.

Appointments

Salary Adjustments

Appointment of Lunchroom Supervisors
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following lunchroom supervisors at an annual salary of $2820* (prorated) for 1 period a day;
effective January 10,2005 through June 30,2005.

Memorial Junior High School
Michael Serif
Adam Bjelland
Lisa Gallagher
pending completion of VSTA negotiations

c

Co-Curricular Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2004-05 School Year Extra Curncular Activities (Stipend
subject to completion of teacher negotiations).

SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE
PAYCHANGE

North M. Miceli Homework Club .5 1/4-6/30 + 633.60
M. Petterson Homework Club .5 1/4-6/30 + 633.60

Memorial K. Leftwich Detention Coordinator 12/31-6/30 - 1901.40
K. Dwyer Detention Coordinator 1/3-6/30 + 1651.80

\ •IS



c Interscholastic Activities Appointments/Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2004-2005 School Year Interscholastic Activities:
(Stipend subject to completion of teacher negotiations)

c

c

SCHOOL ADVISOR

Central R. Adams
D. Ballatore
M. Caputo
T. Caputo
M. Duda
L. Fiorentino
M. Forthofer
K. Grant
B. Kasschau
J. Kehoe

Central B. Klein
L. Lago
A. Lombardo
C. LoPiccolo
W. Luzzi
M. McQuillan
M. Mutone
R. Nikas
M. Parisi
A. Riccio
D. Schatz
D. Schreier
N. Smith-Farnum

Memorial T. Yerou
J. Cobia
J. Dasch
D. DeRosa
M. DiGiovana
K. Flynn
S. Forthofer
J. Guastafeste

North N. Karamalis
D.Bart
T. Boyens
M .Calderaro
J. Casella
K. Cunningham
S. DiSclafani
M. Frazer
K. Guzzardo

INTERSCHOLASTIC
ACTIVITY

VAR Baseball HC
VAR Boys Volleyball HC
W Baseball AC VOLUNTEER
VAR Baseball AC VOLUNTEER
JV Baseball AC VOLUNTEER
VAR Girls Outdoor Track HC
JV Baseball HC
JV Girls Lacrosse
VAR Lacrosse AC VOLUNTEER
VAR Baseball AC VOLUNTEER
VAR Softball AC
VAR Boys Lacrosse AC
VAR Baseball AC
VAR Baseball AC VOLUNTEER
VAR Boys Lacrosse HC
VAR Boys Outdoor Track HC
JV Lacrosse
VAR Girls Lacrosse HC
JV Boys Volleyball HC
VAR Softball HC
VAR Girls Badminton
JV Softball
VAR Girls Outdoor Track AC

VAR Boys Tennis
JHS Girls Lacrosse HC (7/8)
JHS Baseball HC (8)
JHS Boys Lacrosse AC
JHS Baseball AC (8)
JHS Baseball HC (7)
JHS Baseball AC (7)
JHS Boys Lacrosse HC (7/8)
JHS Outdoor Track HC (7/8)
JHS Softball HC (8)
VAR Boys Outdoor Track HC
JHS Baseball HC (8)
JHS Softball AC
JHS Girls Volleyball HC
JHS Baseball HC (7)
VAR Girls Outdoor Track HC
VAR Boys Volleyball

SEASON CHANGE

3/2-6/5 +
3/14-6/5 +
3/2-6/5
3/2-6/5
3/2-6/5
3/2-6/5 +
3/2-6/5 +
3/2-6/5 +
3/2-6/5
3/2-6/5
3/2-6/5 +
3/2-6/5 +
3/2-6/5 +
3/2-6/5
3/2-6/5 +
3/2-6/5 +
3/2-6/5 +
3/2-6/5 +
3/14-6/5 +
3/2-6/5 +
3/14-6/5 +
3/2-6/5 +
3/2-6/5 +

3/2-6/5 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/2-6/5 +
3/29-6/4 +
3/29-6/4 +
11/8-1/15 -
3/29-6/4 +
3/2-6/5 +
3/14-6/4 +

5369
5369
~
~
~
5369
3485
3893

—
—
3893
3485
3893

—
4730
5055
3893
5369
3893
5369
3089
3893
3485

2687
3155
2940
2511
2142
2760
2142
3155
2753
3155
4730
3155
2142
2588
2940
5369
5369

I
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T. Johnson
J. Kostkowicz
K. Libertini
T. Maddock
P. Mayo
C. McNamara
C. McNamara
C. McNamara
J. O'Leary
M. Paolillo
R. Schacca
T. Schiavo
N. Testa

South A. Unterweiser
A. Agnesini
C. Bottjer
R. Boyd

South E. Bongo
C. Byrne
P. DiThomas
D. Fontana
R. Frazer
N. Futoran
K. Hinkleman
B. Kasschau
J. Mahler
M. Mahler
S. Stueber
M. Taddeo
K. Unterweiser
F. Visone
K. Ward
G. Wyche

VAR Boys Tennis
VAR Girls Badminton
VAR Outdoor Track AC
JHS Coed Outdoor Track HC
VAR Baseball
JHS Wrestling AC
JHS Wrestling AC
JHS Softball HC (7)
JV Softball
JHS Outdoor Track AC
JHS Baseball HC (7/8)
JV Baseball
JHS Wrestling VOLUNTEER
VAR Softball HC
VAR Girls Badminton
VAR Golf HC
JHS Baseball HC (8)
JHS Outdoor Track AC
VAR Boys Outdoor Track HC
JV Boys Volleyball HC
VAR Softball HC
JHS Baseball AC (8)
VAR Girls Outdoor Track HC
VAR Boys Tennis
JHS Outdoor Track HC
VAR Boys Outdoor Track AC
JHS Baseball HC (7)
VAR Boys Volleyball HC
VAR Girls Outdoor Track AC
JHS Softball HC
VAR Golf AC
VAR Baseball HC
JV Baseball

3/2-6/5
3/14-6/5
3/2-6/5
3/14-6/4
3/2-6/5
1/18-3/19
1/18-3/19
3/29-6/4
3/2-6/5
3/29-6/4
3/29-6/4
3/2-6/5
1/18-3/19
3/2-6/5
3/14-6/5
3/2-6/5
3/29-6/4
3/29-6/4
3/2-6/5
3/14-6/5
3/2-6/5
3/29-6/4
3/2-6/5
3/2-6/5
3/29-6/4
3/2-6/5
3/29-6/4
3/14-6/5
3/2-6/5
3/29-6/4
3/2-6/5
3/2-6/5
3/2-6/5

3089
3089
3485
3155
5055
2302
2494
2940
3485
2439
3155
3893

5369
2847
3089
2760
2241
5369
3893
5369
2142
5055
3089
2753
3678
3155
5369
3485
3155
1544
5369
3893

Recommendation from the Committee of Special Education
On motion of Dr. Chiachiere, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the placement of
students as recommended by the Committee on Special Education.

c.
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REPORT OF THE BUSINESS COMMITTEE
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Business Administration Committee (Walter Nesbeth III, Chairman, Frank Nuara, Trustee)

Presentation of Bills-Informational
The Board noted the presentation of bills, as approved by the Internal Claims Auditor, for the
month of December, 2004.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the attached
Treasurer's Report.

Personnel

Resignations

School Monitor Part Time
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
resignation:

RitaPetitto
Assignment: South High School
Effective: January 3,2005

Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the resignation of the
following Supervisory Aide:

Darek Clark
Assignment - Memorial Junior High School
Effective - January 7,2005

Approval of Volunteer
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
volunteer to work a total of 20 hours in the Business Office during the period of January 12-31,
2005.

Christine Riccio

Ms. Riccio's acceptance in the Learn and Earn program at Nassau Community College,
sponsored by VESID requires volunteer work in a business environment.

\
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Transportation

Negotiated Contract - Sewanhaka School District
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the negotiated contract
between the Valley Stream Central High School District and Sewanhaka School District in order
to transport a student to a special program at the Center for Developmental Disabilities in
Woodbury, New York, from December 14,2004 through June, 2005 for the negotiated price of
$1,973.50 per month.

On question, Trustee Nesbeth wanted to know why there was no specific day in June when the
contract ended. Mr. Chase responded that no specific day was known however, the date was to
be during the last week in June.

Negotiated Contract - We Transport
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the negotiated
contract between the Valley Stream Central High School District and the We Transport in order
to transport a student to a special program at the Herbert Birch School in Flushing, Queens from
December 15,2004 through June, 2005 for the negotiated price of $1,500.00 per month.

Transportation Contract Bids -2004-2005
On motion of Trustee Nesbeth, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved that all
applicable Southwest Quadrant bids be awarded to the lowest responsible bidder meeting all
applicable specifications, to be utilized by the Valley Stream District Transportation Office to
transport Valley Stream Central High School District student. Bids for the Southwest Quadrant
of Nassau County school districts were received in Island Park District on Wednesday,
November 10,2004 at 10:00 AM for transportation of children during the 2004-2005 school
year, (attachment)

Appointment of Internal Auditor-Amended
On motion of Trustee Nesbeth, seconded by Trustee Walters the Board, upon the
recommendation of the Superintendent of Schools, moved to amend the previously adopted
resolution of October 12,2004 appointing an Internal Auditor, to include the appointment of
Agnes Kania as an alternate to Darin lacobelli in performing the audit function on behalf of the
firm of Callaghan Nawrocki.

On question, Trustee ladevaio wanted to meet Ms. Kania before approving this. Dr. Bernstein
recommended to table this amendment. Trustee Stris motioned to table this, seconded by Dr.
Chiachiere and carried unanimously. This was to be discussed in Executive Session.

Approval of Budget Transfers
On motion of Trustee Nesbeth, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the budget
transfers dated December 30,2004 in accordance with Board Policy 6150. The list of transfers
is attached.
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C.
REPORT ON THE POLICY COMMITTEE

Policy Committee (William Stris, Chairman, Marie Connelly, Trustee; Anthony ladevaio,
Trustee)

Policy for Adoption as Revised
On motion of Trustee Stris, seconded by Dr. Connelly, and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following policy for
adoption as revised:

4324 Programs for Pregnant Students

New Business
There was no new business to discuss.

Questions
Peggy Coleman had a question regarding the school's policy on withdrawal from courses.
Dr. Bernstein responded that the Board policy book states the policy on this.

Pat Russo had a question on the lighting problem in the auditorium. She stated that students
cannot use ladders. Al Chase responded that the District has purchased a warehouse ladder that
you can go up on and has a platform at the top.

Executive Session
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously, the
Board, entered into an Executive Session at 9:05 pm for the purpose of discussing personnel
matters of a particular person. The Board and John Sheahan, the attorney were present.

Reconvened into Public Session
At 9:55 pm, the Board of Education reconvened into Public Session.

Motion to Adjourn
On motion of Dr. Fletcher seconded by Trustee Stris and carried unanimously, the Board
adjourned the meeting at 9:56 pm..

Respectively submitted:

Elaine Cooper
District Clerk
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON JANUARY 4,2005 AT 6:30 P.M.

COMMITTEE MEETING

Corrected Minutes

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, Dr. Frank Chiachiere, William P. Stris, Anthony ladevaio, Paul
DePace, Walter Nesbeth IE, Frank Nuara, Dr. Marie Connelly

BOARD MEMBERS ABSENT:
Andrew Walters

PUBLIC SESSION
At 6:30 p.m., the Board of Education convened into Public Session. At 6:31 p.m.,
President Fletcher motioned for Executive Session, seconded by Dr. Chiachiere and
passed unanimously.

EXECUTIVE SESSION
The Board of Education convened into Executive Session to meet with the internal
auditor. At 7:15 p.m., the Superintendent joined the Board to discuss a personnel matter
of a particular person.

PUBLIC SESSION
At 8:00 p.m. the Board came out of Executive Session and entered into Public Session.
Al Chase, Deputy Superinntendent, Dr. Lois Austen, Assistant Superintendent of
Curriculum and Instruction, and Bill Heidenreich, Assistant Superintendent of Personnel
and Administration joined the Board. The following items were addressed with regard to
the January 11,2005 proposed agenda.

1. Superintendent of Schools Report
a. Contract with Nassau Community College Re: Liberty Partnership Grant
b. Residency Advisory Committee - Next Meeting

2. Education Committee Report

3. Business Committee Report
a. District 13 Right of Way

4. Policy Committee

5. Other
a. NYSSBA - Area 11 Director Vacancy - Special Education
b. Dates for 2005-06 Budget Review re: Personnel and Public Session

1



V

RESIGNATION OF LOIS AUSTEN
A motion was made by Dr. Fletcher, seconded by Dr. Connelly, to accept the resignation
of Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction, effective
March 31,2005. Upon roll call of the Board, the motion was passed 7-0, with Trustee
ladevaio abstaining.

EXECUTIVE SESSION
On motion of Dr. Fletcher, seconded by Trustee Chiachiere, and carried unanimously, the
Board went into Executive Session at 8:55 p.m. for the purposes of discussing a
personnel matter of a particular person and for discussing negotiations.

RE-CONVENED INTO PUBLIC SESSION
At 10:25 p.m. the Board of Education re-convened into Public Session.

MOTION TO ADJOURN
At 10:26 p.m. the Board, upon the motion of Dr. Fletcher, seconded by Dr. Chiachiere
and approved unanimously, voted to adjourn the meeting.

Respectively submitted:

Elaine Cooper
District Clerk
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c UNOFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK, ON JANUARY 11,2005 AT 8 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Paul DePace, Anthony ladevaio,
Walter Nesbeth in, Frank Nuara, William P. Stris, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Dr. Lois Austen, Assistant Superintendent of Curriculum and Instruction; Bill Heidenreich,
Assistant Superintendent of Personnel and Administration; John Sheahan, Attorney; Arlene
Hinkemeyer, Community Information Coordinator

Motion to Enter into Public Session
At 6:45 P.M., a motion was made by Dr. Fletcher, seconded by Dr: Chiachiere to enter into
Executive Session for the purpose of discussing personnel matters of a particular person.

At 8:09 P.M. a motion was made to reconvene into Public Session.

APPROVAL OF MINUTES
On motion of Trustee Stris, second by Dr. Chiachiere, and carried unanimously, the Board,
corrected the minutes of the Business meeting of December 14,2004. Trustee Stris also
motioned for the correction of the minutes of the Committee meeting of January 4,2005. This
was to include entering into Public Session at 6:30 P.M. and entering into Executive Session at
6:31 P.M.. This was second by Dr. Chiachiere and passed unanimously.

COMMUNICATIONS
The District Clerk, Elaine Cooper reported that there were no communications to be read.

RECOGNITION OF VISITORS
Dr. Fletcher welcomed the visitors. She advised that visitors who wished to address the Board
concerning items on the agenda, would be heard when the pertinent item was being discussed
and before action was taken. Visitors wishing to address the Board concerning items that did
not appear on the agenda, would have the opportunity to speak at the conclusion of regular
business.
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SUPERINTENDENT'S REPORT

Health and Welfare Services
On motion of Dr. Chiachiere, seconded by Trustee ladevaio, and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved contracts for
Health and Welfare Services as requested for the following schools for the 2004-05 school year:

Health and welfare services rendered to 10 students attending school in the
Garden City Public School District @ $440.81 per pupil.

Health and welfare services rendered to 51 students attending school in the
Hempstead Union Free School District @ $639.00 per pupil.

Request to Accept Gift
On motion of Trustee Stris, seconded by Dr. Chiachiere and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following gift for
use at South High School:

Donated by: Seaford Foot Care Center
Bio-Dyne Dyna Pak F-5 - Valued of $1875.00 (as estimated by donor)

A thank you letter will be sent by the District Clerk.

Approval of Agreement with Tempo Group
On motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved a contract with Tempo
Group, Inc., for the design, implementation and administration of a project for Youth Violence,
Gang Education and Intervention/Prevention Services, in a total amount not to exceed $50,000,
through November 30,2005.

Information and Exploration

1. Student Recognition: Nassau County Scholar Athlete Award in Soccer to Pablo
Lituma.
Board president Dr. Maria Fletcher, presented a certificate of recognition to South High
School senior Pablo Lituma, who received the Nassau County Scholar Athlete Award in
soccer on December 7 at the Nassau County Soccer Coaches Association banquet. The
award, in the form of a clock-and-pen desk set and $500 scholarship, goes to only one
player in all of Nassau County. Selection criteria includes a 90+ academic average, two
years on the varsity soccer team, community service and citizenship, and submission of
a 250-word essay on what it means to be a scholar athlete. Mr. Lituma, who hopes to
become a doctor, fulfills his community service by volunteering in the pharmacy
department at Franklin Hospital Medical Center. His soccer coach at South is Richard
Boyd. The team ended the season as Nassau County Class A Finalist.
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2. Student Recognition: Long Island Young Scholar of Mathematics Amy Ryan.
Also receiving a certificate of recognition from Board of Education president Dr. Maria
Fletcher was South High seventh grader Amy Ryan, who was one of only 75 students to
be named a Long Solving for Gifted and Talented Students. The scholars were chosen
from among 950 talented applicants and nominated by L.I. school districts. Acceptance
was based on five criteria: a rigorous entrance exam, the school transcript, a
recommendation from the last math teacher, the application form, and a brief written
statement by the student. Each student in the program attends 20 Saturday morning
sessions at SUNY Old Westbury with an exciting curriculum based on creative problem-
solving.

3. Coach/Student Recognition: Don Snyder Sportsmanship Award to Central Varsity
Football Team.
The entire Central High School varsity football team, including co-captains Bart
Troiano, Bryan Silver, Robert Stroehlein and Joe Sicari, was in attendance at the Board
meeting, to be recognized for earning the Don Snyder Sportsmanship Award on
December 6 at the Nassau County Gridiron Dinner. The award is bestowed by the
Nassau County Officials Association to one team in each conference that displays
outstanding sportsmanship. Central was the winner for the large-team Conference I. Also
recognized was head coach Mike Mutone, who is in his first year as head coach after 16
years as assistant varsity coach, and assistant coaches Nick Karamalis and Bill Luzzi.

4. Professional Development in Mathematics with Nassau Community College.
Superintendent of Schools Dr. Marc F. Bernstein reported that since middle school math
is a major priority, the district has contracted the services of two professors at Nassau
Community College to work with our math teachers on the seventh and eighth grade
levels. Two two-hour professional development days have been scheduled for February
9 and!6 to review the revised NYS math standards and to discuss teaching strategies. If
successful, the workshops may be extended.

5. Midterm Assessments, January 26-28,2005
Superintendent Bernstein reported that Dr. Lois Austen, Assistant Superintendent for
Curriculum & Instruction, has shared a plan to extend the mid-term assessments to
include more subjects. Some mid-terms will be given Tuesday-Friday, January 18-21,
during the school day. On Wednesday-Friday, January 26-28, other mid-terms and
Regents exams will be given, and regular classes will not be in session. January 28 is
also the Rating Day for scoring exams. Letters detailing the exam schedule have gone
out.

6. Next Residency Advisory Committee Meeting, February 14,2005.
Deputy Superintendent of Schools Al Chase announced that the next Residency Advisory
Committee meeting is scheduled for Monday, February 14, at 8:30 a.m. in the Board
Room. The meeting is open to the public.



7. Board Meetings with New Internal Auditor.
Superintendent Bernstein reported that on Tuesday, January 4, the Board of Education
met in executive session with the new internal auditor Darren lacobelli. The Board will
meet periodically with him without district administrators present. Board president Dr.
Maria Fletcher explained that the internal auditor is appointed by and responds directly
to the Board. He was very pleased with our system of internal controls as reported by
Deputy Superintendent Al Chase.

8. Board Budget Work Session Moved From February 1 to March 1,2005
Superintendent of Schools Dr. Marc Bernstein reported that the Board of Education's
annual budget work session, to which the public is invited, has been moved from the
February 1 Board committee meeting date to the Tuesday, March 1 Board committee
meeting date at 8 p.m. It is expected to take place in the Board Room.

Attorney's Report
Board attorney Gregory Guercio was not present at the meeting and therefore John Sheahan,
representing Guercio & Guercio turned in a written report on a U.S. District Court ruling in
2004 in Vernet v. Bellmore-Merrick Central High School District that dismissed a lawsuit
challenging the selection process of members of a central high school district board of
education. It upheld a 1974 ruling that recognized that the "one man, one vote" principle applies
only to elective bodies, not to appointed bodies like a central high school district
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0 REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul DePace, Member;
Trustee Andrew Walters, Member)

Resignations
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the resignation of the
following employees:

Susan Kreisman - Assistant Principal - Central
Effective; Close of business, January 31,2005
Other employment

Jared Newman- Teaching Assistant - North
Effective: Close of business, January 14,2005
Personal reasons

Assistant Principal Susan Kreisman has accepted the position of principal of the new Manhattan
magnet school, the Hunter High School of Science. Ms. Kreisman has worked in the district for
24 and a half years, first as Central High Schools English department head (1980-84), then as
Administrative Associate (1984-86) and Assistant Principal (1986-Jan. 2005) in charge of pupil
personnel services. "She has been a model educator and administrator, who has shared that
expertise with our incoming staff and with other educators at ASCD national conferences and
Stony Brook University courses," said Education Committee chair Dr. Frank Chiachiere. "It is
bittersweet that she is leaving, but sweet for her." Ms, Kreisman was also the founder in the fall
of 2002 of the district's Performing Arts Program based at Central.

Appointment:

On motion of Dr. Chiachiere, seconded by Trustree Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
appointments in accordance with the New York State Education Law, to probationary positions
(pending verification of credentials, fingerprinting and experience) with salary subject to
completion of teacher negotiations:

Gita Bhairam - Science
Salary Step 4 MA $59,031 (prorated)

Education: Queens College BA; NYU MA
Assignment: Central/South
Experience: New York City Puablic Schools four years
Two year probation period effective January 20,2005-January 19,2007
Other: To replace Ms. Mottl



Appointment of Permanent Substitute
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following permanent substitute, at a salary of $120 per diem with benefits, which will terminate
6//30/05 unless terminated prior thereto in the manner prescribed by Law:

CarlaDiBartolo
Assignment: Memorial Junior High School
Certification: Mathematics 7-12
Effective Date: January 31,20005
Other: To replace Ms. Lahey

Appointment of Part Time Teachers
On motion of Dr. Chiachere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following part time teachers, with salary subject to completion of teacher negotiations, effective
as noted, and ending June 30,2005, unless terminated prior thereto in the manner prescribed ;by
Law:

Alfonse Daddino - Social Studies
Salary Step .3 at 1 MA $13,208.25 (prorated)
Education: Adelphi University, BA; Queens College MA
Assignment: North High School
Effective: January 31,2005
Other: Mr. Daddino's schedule previously included a .2 part time teaching
assignment and a .8 permanent substitute assignment. This additional .1
assignment will make Mr. Daddino a .3 part time teacher and .7 permanent
substitute. This additional .1 assignment is part time of North's original staffing
allotment and does not reflect an increase in staffing.

Erin Cavin - English
Salary Step .4 at 1 MA
Education: Fairfield University, BA; MA
Assignment: Memorial Junior High School
Effective: January 13,2005
Other: This position is being funded by a grant from the Mentor Teacher
Internship Program (MTIP) which provides two relief periods to Ms. Ferri to act
as a mentor.

Approval of Volunteer
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following volunteer
in the Guidance Office of Memorial Junior High School from January 24,2005 through June 30,
2005.

Tamara Brody
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Appointment of Per Diem Substitutes for the 2004-05 School Year
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as per diem substitutes at a rate of $105 per diem:

Kamma Gebel
Tiffany Kiefel
Errol Stanford

April McNally
Thomas Cavallaro

Anna Calabro
Erin Caven

On question, Trustee ladevaio wanted to know if Erin Caven can be a substitute since she is
teaching two periods a day. Billl Heidenreich, Assistant Superintendent of Personnel and
Administration noted that Ms. Caven's substitute pay will be prorated.

Appointments

Salary Adjustments

Appointment of Lunchroom Supervisors
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following lunchroom supervisors at an annual salary of $2820* (prorated) for 1 period a day;
effective January 10,2005 through June 30,2005.

Memorial Junior High School
Michael Serif
Adam Bjelland
Lisa Gallagher
pending completion of VSTA negotiations

Co-Curricular Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2004-05 School Year Extra Curricular Activities (Stipend
subject to completion of teacher negotiations).

SCHOOL ADVISOR ACTIVITY SEASON +/- PAY CHANGE
PAYCHANGE

North M. Miceli Homework Club .5 1/4-6/30 + 633.60
M.Petterson Homework Club .5 1/4-6/30 + 633.60

Memorial K. Leftwich Detention Coordinator 12/31-6/30 - 1901.40
K. Dwyer Detention Coordinator 1/3-6/30 + 1651.80



Interscholastic Activities Appointments/Adjustments
On motion of Trustee Chiachiere, seconded by Trustee Stris and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2004-2005 School Year Interscholastic Activities:
(Stipend subject to completion of teacher negotiations)

SCHOOL ADVISOR

Central R. Adams
D. Ballatore
M. Caputo
T. Caputo
M. Duda
L. Fiorentino
M. Forthofer
K. Grant
B. Kasschau
J. Kehoe

Central B. Klein
L. Lago
A. Lombardo
C. LoPiccolo
W. Luzzi
M. McQuillan
M. Mutone
R. Nikas
M. Parisi
A. Riccio
D. Schatz
D. Schreier
N. Smith-Farnum

Memorial T. Yerou
J. Cobia
J. Dasch
D. DeRosa
M. DiGiovana
K.Flynn
S. Forthofer
J. Guastafeste

North N. Karamalis
D.Bart
T. Boyens
M .Calderaro
J. Casella
K. Cunningham
S. DiSclafani
M. Frazer
K. Guzzardo

INTERSCHOLASTIC
ACTIVITY

VAR Baseball HC
VAR Boys Volleyball HC
IV Baseball AC VOLUNTEER
VAR Baseball AC VOLUNTEER
JV Baseball AC VOLUNTEER
VAR Girls Outdoor Track HC
JV Baseball HC
IV Girls Lacrosse
VAR Lacrosse AC VOLUNTEER
VAR Baseball AC VOLUNTEER
VAR Softball AC
VAR Boys Lacrosse AC
VAR Baseball AC
VAR Baseball AC VOLUNTEER
VAR Boys Lacrosse HC
VAR Boys Outdoor Track HC
JV Lacrosse
VAR Girls Lacrosse HC
JV Boys Volleyball HC
VAR Softball HC
VAR Girls Badminton
JV Softball
VAR Girls Outdoor Track AC

VAR Boys Tennis
JHS Girls Lacrosse HC (7/8)
JHS Baseball HC (8)
JHS Boys Lacrosse AC
JHS Baseball AC (8)
JHS Baseball HC (7)
JHS Baseball AC (7)
JHS Boys Lacrosse HC (7/8)
JHS Outdoor Track HC (7/8)
JHS Softball HC (8)
VAR Boys Outdoor Track HC
JHS Baseball HC (8)
JHS Softball AC
JHS Girls Volleyball HC
JHS Baseball HC (7)
VAR Girls Outdoor Track HC
VAR Boys Volleyball

SEASON

3/2-6/5 +
3/14-6/5 +
3/2-6/5
3/2-6/5
3/2-6/5
3/2-6/5 . +
3/2-6/5 +
3/2-6/5 +
3/2-6/5
3/2-6/5
3/2-6/5 +
3/2-6/5 +
3/2-6/5 +
3/2-6/5
3/2-6/5 +
3/2-6/5 +
3/2-6/5 +
3/2-6/5 +
3/14-6/5 +
3/2-6/5 +
3/14-6/5 +
3/2-6/5 +
3/2-6/5 +

3/2-6/5 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/29-6/4 +
3/2-6/5 +
3/29-6/4 +
3/29-6/4 +
11/8-1/15 -
3/29-6/4 +
3/2-6/5 +
3/14-6/4 +

CHANGE

5369
5369

—
—
—5369
3485
3893

—~
3893
3485
3893
~
4730
5055
3893
5369
3893
5369
3089
3893
3485

2687
3155
2940
2511
2142
2760
2142
3155
2753
3155
4730
3155
2142
2588
2940
5369
5369
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T. Johnson
J. Kostkowicz
K. Libertini
T. Maddock
P. Mayo
C. McNamara
C. McNamara
C. McNamara
J. O'Leary
M. Paolillo
R. Schacca
T. Schiavo
N. Testa

South A. Unterweiser
A. Agnesini
C. Bottjer
R. Boyd

South E. Bongo
C.Byrne
P. DiThomas
D. Fontana
R. Frazer
N. Futoran
K. Hinkleman
B. Kasschau
J. Mahler
M. Mahler
S. Stueber
M. Taddeo
K. Unterweiser
F. Visone
K.Ward
G. Wyche

VAR Boys Tennis
VAR Girls Badminton
VAR Outdoor Track AC
JHS Coed Outdoor Track HC
VAR Baseball
JHS Wrestling AC
JHS Wrestling AC
JHS Softball HC (7)
JV Softball
JHS Outdoor Track AC
JHS Baseball HC (7/8)
JV Baseball
JHS Wrestling VOLUNTEER
VAR Softball HC
VAR Girls Badminton
VAR Golf HC
JHS Baseball HC (8)
JHS Outdoor Track AC
VAR Boys Outdoor Track HC
JV Boys Volleyball HC
VAR Softball HC
JHS Baseball AC (8)
VAR Girls Outdoor Track HC
VAR Boys Tennis
JHS Outdoor Track HC
VAR Boys Outdoor Track AC
JHS Baseball HC (7)
VAR Boys Volleyball HC
VAR Girls Outdoor Track AC
JHS Softball HC
VAR Golf AC
VAR Baseball HC
JV Baseball

3/2-6/5
3/14-6/5
3/2-6/5
3/14-6/4
3/2-6/5
1/18-3/19
1/18-3/19
3/29-6/4
3/2-6/5
3/29-6/4
3/29-6/4
3/2-6/5
1/18-3/19
3/2-6/5
3/14-6/5
3/2-6/5
3/29-6/4
3/29-6/4
3/2-6/5
3/14-6/5
3/2-6/5
3/29-6/4
3/2-6/5
3/2-6/5
3/29-6/4
3/2-6/5
3/29-6/4
3/14-6/5
3/2-6/5
3/29-6/4
3/2-6/5
3/2-6/5
3/2-6/5

3089
3089
3485
3155
5055
2302
2494
2940
3485
2439
3155
3893

5369
2847
3089
2760
2241
5369
3893
5369
2142
5055
3089
2753
3678
3155
5369
3485
3155
1544
5369
3893

Recommendation from the Committee of Special Education
On motion of Dr. Chiachiere, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the placement of
students as recommended by the Committee on Special Education.

N1
A'-vV-* -w.H



10

REPORT OF THE BUSINESS COMMITTEE

Business Administration Committee (Walter Nesbeth in, Chairman, Frank Nuara, Trustee)

Presentation of Bills-Informational
The Board noted the presentation of bills, as approved by the Internal Claims Auditor, for the
month of December, 2004.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the attached
Treasurer's Report.

Personnel

Resignations

School Monitor Part Time
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
resignation:

RitaPetitto
Assignment: South High School
Effective: January 3,2005

Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the resignation of the
following Supervisory Aide:

Darek Clark
Assignment - Memorial Junior High School
Effective - January 7,2005

Approval of Volunteer
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
volunteer to work a total of 20 hours in the Business Office during the period of January 12-31,
2005.

Christine Riccio

Ms. Riccio's acceptance in the Learn and Earn program at Nassau Community College,
sponsored by VESID requires volunteer work in a business environment.
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Transportation

Negotiated Contract - Sewanhaka School District
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the negotiated contract
between the Valley Stream Central High School District and Sewanhaka School District in order
to transport a student to a special program at the Center for Developmental Disabilities in
Woodbury, New York, from December 14,2004 through June, 2005 for the negotiated price of
$1,973.50 per month.

On question, Trustee Nesbeth wanted to know why there was no specific day in June when the
contract ended. Mr. Chase responded that no specific day was known however, the date was to
be during the last week in June.

Negotiated Contract - We Transport
On motion of Trustee Nesbeth, seconded by Trustee DePace arid carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the negotiated
contract between the Valley Stream Central High School District and the We Transport in order
to transport a student to a special program at the Herbert Birch School in Flushing, Queens from
December 15,2004 through June, 2005 for the negotiated price of $1,500.00 per month.

Transportation Contract Bids -2004-2005
On motion of Trustee Nesbeth, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved that all
applicable Southwest Quadrant bids be awarded to the lowest responsible bidder meeting all
applicable specifications, to be utilized by the Valley Stream District Transportation Office to
transport Valley Stream Central High School District student. Bids for the Southwest Quadrant
of Nassau County school districts were received in Island Park District on Wednesday,
November 10,2004 at 10:00 AM for transportation of children during the 2004-2005 school
year, (attachment)

Appointment of Internal Auditor-Amended
On motion of Trustee Nesbeth, seconded by Trustee Walters the Board, upon the
recommendation of the Superintendent of Schools, moved to amend the previously adopted
resolution of October 12,2004 appointing an Internal Auditor, to include the appointment of
Agnes Kania as an alternate to Darin lacobelli in performing the audit function on behalf of the
firm of Callaghan Nawrocki.

On question, Trustee ladevaio wanted to meet Ms. Kania before approving this. Dr. Bernstein
recommended to table this amendment. Trustee Stris motioned to table this, seconded by Dr.
Chiachiere and carried unanimously. This was to be discussed in Executive Session.

Approval of Budget Transfers
On motion of Trustee Nesbeth, seconded by Trustee Walters and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the budget
transfers dated December 30,2004 in accordance with Board Policy 6150. The list of transfers
is attached.
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REPORT ON THE POLICY COMMITTEE

Policy Committee (William Stris, Chairman, Marie Connelly, Trustee; Anthony ladevaio,
Trustee)

Policy for Adoption as Revised
On motion of Trustee Stris, seconded by Dr. Connelly, and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following policy for
adoption as revised:

4324 Programs for Pregnant Students

New Business
There was no new business to discuss.

Questions
Peggy Coleman had a question regarding the school's policy on withdrawal from courses.
Dr. Bernstein responded that the Board policy book states the policy on this.

Pat Russo had a question on the lighting problem in the auditorium. She stated that students
cannot use ladders. Al Chase responded that the District has purchased a warehouse ladder that
you can go up on and has a platform at the top.

Executive Session
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously, the
Board, entered into an Executive Session at 9:05 pm for the purpose of discussing personnel
matters of a particular person. The Board and John Sheahan, the attorney were present.

Reconvened into Public Session
At 9:55 pm, the Board of Education reconvened into Public Session.

Motion to Adjourn
On motion of Dr. Fletcher seconded by Trustee Stris and carried unanimously, the Board
adjourned the meeting at 9:56 pm..

Respectively submitted:

Elaine Cooper
District Clerk
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SCHOOL ATTORNEY REPORT

JANUARY 2005

The U. S. District Court for the Eastern District of New York, in Vernet v.

Bellmore-Merrick Central High School District, dismissed a lawsuit challenging the

selection process of members of a central high school district board of education. The

lawsuit was brought claiming that the practice of appointing members of a central high

school district board of education violated one-person, one-vote rule. The Eastern

District held that the earlier 1974 decision in Rosenthal v. Board of Education of Central

High School District No. 3 (formerly the Bellmore-Merrick Central High School District)

precluded this lawsuit.

The Bellmore-Merrick Central High School District oversees the administration

of three high schools and two middle schools that serve students who reside in Bellmore,

North Bellmore, Merrick, and North Merrick Union Free School Districts (UFSDs). The

school board members in these four UFSDs are popularly elected in district-wide

elections by the voters in their respective communities. The board of each UFSD then

appoints two members to the central high school district board.

Mr. Vernet argued, as did Mr. Rosenthal 30 years ago, that this method of

choosing the members of the central high school district board dilutes his voting strength

as an individual voter because each UFSD appoints the same number of board members

to the central high school district board, regardless of its population. In Rosenthal, the

Second Circuit properly recognized that the "one man, one vote" principle only applies to

elective bodies. The Rosenthal court determined that the nature of the Bellmore-Merrick

school board selection process was appointive in nature, therefore, the "one man, one

I
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vote" principle was not violated. The Eastern District Court found that Mr. Vernet

provided no facts to doubt the Rosenthal decision, considering the two tier selection

process still remains unchanged in the district.

S:\valleystream\schattyrep\january2005
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SCHEDULE OF BILLS
JANUARY 11. 2005

THE FOLLOWING IS THE SCHEDULE OF BILLS AS APPROVED
BY THE SCHOOL DISTRICT INTERNAL AUDITOR.

CAPITAL FUND

VOUCHERS 3074/75
IN THE AMOUNT OF

BOND FUND

VOUCHERS 2287/88
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 12/15/2004
PAYROLL 12/23/2004
MEDICARE REIMS.

128,197.81

56,615.64

846.857.64
1.750,340.79
1,791,734.40

122.743.80
TOTAL 4,511,676.64

. C1a

HEALTH INSURANCE FUND

VOUCHERS 1722/24
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 95308/28-95882/92
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 12/15/2004
PAYROLL 12/23/2004

DENTAL INSURANCE

VOUCHERS 2177
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1637/41
IN THE AMOUNT OF

TOTAL

527,362.69

15,036.32

48,779.94
23,706.63
26.571.99
99.058.56

37,165.00

166,010.86
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VALLEY STREAM CENTRAL HTGH SCHOOL DISTRICT
BANK RBCONCnjATIONS

MONTH ENDING NOVEMBER 30,2004

GENERAL FUND CHECKING
BAKKOFNEWYORK
CHASE
NORTH FORK BANK

GENERAL FUND SAVINGS
NORTHFORK
STATE BANK OF L!
CITIBANK
CHASE
M8IA CLASS

TRUST AND AGENCY
NORTHFORK CHECKING • HEALTH
NORTHFORK CHECKING - DENTAL
NORTHFORK. CHECKING - PAYROLL
BANK OF NEW YORK - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
NORTHFORK CHECKING

SCHOOL LUNCH FUND
NORTH FORK BANK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
NORTH PORK CHECKING
CHASE BOND CHECKING
NORTH FORK BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

ADD -
BALANCE (DEDUCT) (DEDUCT) RECONCILED

PER OUTSTANDING TRANSFERS IN BANK BALANCE
BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

5297.570
22.231

2,187.916

2.973.311
5.231

R6C9
10,189.218
6.279,788

37,472
308

592,013
15.931

119,646

7.860

226385
138,402

(26.114
26,347

1,583
1.791.360

566380
16,221

525,632^6.1

($15.199)

(U90.5QS)

(594.010!
(1_6.931)

(4.570'

(2.288)

(42.925)
(1.636)

[$2,068,0,67 so

$5.066

1.675

15

105
15

3.063
1.000

30

640

16

75

Jl 1.700

$287.437
22.231

799.013

2.973.326
5.231

11,669
10.189.218
6.279.7S8

37.577
323

1.066
0

119,646

3.320

224.737
138.402

83.205
24,711

1.663
I,79U60

566JSO
16,221

m?'«ai

RESPECTFULLY YOURS,

IANNE VANDUYNE
TREASURER
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ISSUE
DATE

02/19/04

02/19/04
02/]5/04
02/J9/04

04/21/04

05/25/04

•

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDING NOVEMBER 30. 2004

PRINCIPAL INTEREST MATURITY NUMBER OF INTEREST
FUND BANK AMOUNT RATE DATE DAYS CALCULATED

MamraneSchdmhip BoNY 32,328.24 0.5«% 02/18/05 . 360 187.50
McLougbJin Scholarship BoNY 24,540.25 0.58% 02/18/05 36fl 14Z33

Mucoux SchoJaiship BoNY N.404.59 0.589& 02/1SA)5 360 83.55

FiicSchulaniJiip BoNY 434410 0.58% 02/1JJ/05 360 25^20
Brian Chase Memorial Sshalarehip BoNY 8,2ia.42 0.90% W/16/Q5 3fi() 73*97

McGraUi Scholarship BoNY 35,810.61 1.30% 05/25/05 3AD j« «

SU9.M6.3l J97?w

• •

0
1

/0
1

/2
0

0
5
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South West Quadrant Tallev Sheet Ot

School
Name

•'."'• '"̂ '̂ ••;'i!-'-i> îi'>h> -̂':̂ ;̂̂ w? '̂;.';;̂ l̂iiiL-',
•••i , • ^.^M-'-rihAP, f! :™ T^lliW'.'.'.';»S(r,if(?irf7 W''i'

West HiJIs Montessori

St. John's Lulhcran School (] way) -

St. John's Lutheran School (round trip)

BOCES Eagle Avenue

Boces County Center (7:50-10:25)

Bpces County Center (11:50 - 2:20)

Our Lady of Pertetuat Help

Notre Dame School

Sanford H. Calhoun HS

South Shore M on lesson

John G. Dinkelmeyer

ALP

North Oceanside Rd. School #6

Long Beach Catholic

Barry Tech

No

of
Students

'$$&£E££
i

i

•\

i

i

i

i

i

i

i

i

i

•\

2

1

Drive
Asst.

N.ed.d

®fm%®
N

N

N

N

N

N

N

N

N

N

V

N

Y

N

N

District

»»
ER

VSHS

VSHS

VSHS

VSHS

VSHS

VSHS

VS13

LYN

LYN

LYN

LYN

LYN

LYN

LYN

Acme

Total
Annual

Cost

$0.00

$$*£&&&& g*ft$2&90Qj1QQWfflW^»iasw
$26,600.00

$0.00

$0.00

$28,000.00

$0.00

fS^^SKS
$54,500.00

$36,000.00

$0.00

$45,000.00

F 511.000.00

Independent

Total
Annual
Cost

m$Bm®isms
SMjStfW ĵSQQiQOi^^^mm

$0.00

50.00

50.00

$10.750.00

510.750.00

50.00

sni®§?
$29,000.00

50.00

50.00

$20.500.00

SO. 00

$14,500.00
i

Laidlaw

Total

Annual

Cost

529,200.00

527.200.00

$34,000.00

50.00

510,800.00

$10,800.00

$0.00

$19,500.00

$13,450.00

$0.00

$0.00

50.00

50.00

l|Sjjpĵ ffi£§
$19,950.00

Suburban

Total

Annual
Cost

50.00

50.00

50.00

$0.00

$0.00

$0.00

$0,00

50.00

$0.00

50.00

50.00

50.00

50.00

50.00

$0.00

Veteran*

Total
Annual
Cost

««&;$$8
50.00

50.00

$0.00

ŜUlSi
•'MW&BBplQQ
fflMsffefe

$0.00

$0.00

$0.00

$0.00

$0.00

$0.00

50.00

$0.00

$0.00

w.
Total

Annual
Cost

3^3$<3$$&v,
$0.00

50.00

50.00

$19,900.00

$20,000.00

$20,000.00

S^Sft^fi^ap-oo£»iirfSis
$20,000.00

$20,000.00

$20,000.00

^JKffiSS^HMlSBQ.'OO
$yaR8S3SH^ii$fa
j|̂ :̂¥$2Qiooo".oo
JEWWiWTTiil' 5-11 . W VHtl JTwi1
WĴ WnriPi-K^Miiw;

$30,000.00

$42.000.00

ilSilili



c 4324

PROGRAMS FOR PREGNANT STUDENTS

The Board of Education recognises themeed to provide pregnant students/Withi a flexible
school program. A pregnant student will have the opportunity to continue in hef current program
or apply for a temporary transfer to another district high school or attend the BOCES Teen-Age
Pregnancy Program. (TAP), the length of time a student attends the BOCES TAP Program
shall be at the discretion of the Superintendent .

Adoption Date: March 13,2001
Revised:

c
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON JANUARY 4,2005 AT 6:30 P.M.

COMMITTEE MEETING

BOARD MEMBERS PRESENT:
Dr. Maria Fletcher, Dr. Frank Chiachiere, William P. Stris, Anthony ladevaio, Paul
DePace, Walter Nesbeth III, Frank Nuara, Dr. Marie Connelly

BOARD MEMBERS ABSENT:
Andrew Walters

EXECUTIVE SESSION
The Board of Education convened into Executive Session at 6:30 p.m. to meet with the
internal auditor. At 7:15 p.m., the Superintendent joined the Board to discuss a personnel
matter of a particular person.

PUBLIC SESSION
At 8:00 p.m. the Board came out of Executive Session and entered into Public Session.
Al Chase, Deputy Superintendent, Dr. Lois Austen, Assistant Superintendent of
Curriculum and Instruction, and Bill Heidenreich, Assistant Superintendent of Personnel
and Administration joined the Board. The following items were addressed with regard to
the January 11,2005 proposed agenda.

1. Superintendent of Schools Report
Contract with Nassau Community College Re: Liberty Partnership Granta.

b. Residency Advisory Committee - Next Meeting

2. Education Committee Report

3. Business Committee Report
a. District 13 Right of Way

4. Policy Committee

5. Other
a. NYSSBA - Area 11 Director Vacancy - Special Education
b. Dates for 2005-06 Budget Review re: Personnel and Public Session

tin
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RESIGNATION OF LOIS AUSTEN
A motion was made by Dr. Fletcher, seconded by Dr. Connelly, to accept the resignation
of Dr. Lois Austen, Assistant Superintendent for Curriculum and Instruction, effective
March 31,2005. Upon roll call of the Board, the motion was passed 7-0, with Trustee
ladevaio abstaining.

EXECUTIVE SESSION
On motion of Dr. Fletcher, seconded by Trustee Chiachiere, and carried unanimously, the
Board went into Executive Session at 8:55 p.m. for the purposes of discussing a
personnel matter of a particular person and for discussing negotiations.

RE-CONVENED INTO PUBLIC SESSION
At 10:25 p.m. the Board of Education re-convened into Public Session.

MOTION TO ADJOURN
At 10:26 p.m. the Board, upon the motion of Dr. Fletcher, seconded by Dr. Chiachiere
and approved unanimously, voted to adjourn the meeting.

Respectively submitted:

Elaine Cooper
District Clerk
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON FEBRUARY 8, 2005 AT 8:00 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Paul DePace, Anthony ladevaio,
Walter Nesbeth HI, William P Stris

BOARD MEMBERS ABSENT
Frank Nuara, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Dr. Lois Austen, Assistant Superintendent of Curriculum and Instruction; Bill Heidenreich,
Assistant Superintendent of Personnel and Administration; Gregory Guercio, Attorney; Arlene
Hinkemeyer, Community Information Coordinator

At 6:30 P.M., Dr. Fletcher called the meeting to order.

MOTION TO ENTER INTO EXECUTIVE SESSION
On motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously, the Board
entered into Executive Session at 6:32 P.M. to discuss personnel matters of a particular person.

MOTION TO ENTER INTO PUBLIC SESSION
At 8:00 P.M. on motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, f
the Board moved to enter into Public Session.

APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board
approved the minutes of the regular Business Meeting of January 11,2005.

On motion of Trustee Stris, seconded by Dr. Connelly and carried unanimously, the Board
approved the minutes of the Committee Meeting of February 1,2005.

COMMUNICATIONS
The District Clerk, Elaine Cooper reported that there were no communications to be read.

RECOGNITION OF VISITORS
Dr. Fletcher welcomed the visitors. She advised that visitors who wished to address the Board
concerning items on the agenda, would be heard when the pertinent item was being discussed
and before action was taken. Visitors wishing to address the Board concerning items that did not
appear on the agenda, would have the opportunity to speak at the conclusion of regular business.



SUPERINTENDENT'S REPORT

Request to Accept Gift
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following gift for use
at South High School:

Donated by: Marvin J. Lewis
Table Saw; Band Saw; Scroll Saw, Saw Blades, Miscellaneous Tools
Valued at $1,800.00 (as estimated by Donor)

Dr. Fletcher asked the District Clerk to send a thank you letter.

Approval of Agreement/Grant with Nassau Community College
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, authorized President Fletcher to
sign an agreement with Nassau Community College concerning Liberty Partnership for the
remainder of the 2004-05 school year, subject to final approval of acceptable indemnification
language by district counsel. Dr. Marc Bernstein explained that the partnership, funded with a
NYS grant, will start on a small scale, providing after-school tutors and enrichment activities for
selected seventh graders, and will hopefully grow.

New/Revised Courses for 2005-06
On motion of Trustee Stris, seconded by Trustee Chiachiere and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
course/program changes for the 2005-06 school year:

1. Ethics: Modern Issues, Judgments and Conduct for Young Adults (new): to be piloted at
South High School

2. Forensics (replacing the Science of Magic): to be piloted at Central High School
3. College Learning Strategies Grade 12 (replacing College Survival Skills): to be piloted at

South High School
4. Italian AP (new)
5. Math 7R: Increase from 5 periods to 7.5 periods per week
6. 7R Developmental Writing: Change from 5 periods to 2.5 periods per week
7. 8R Developmental Writing (new): 2.5 periods per week
8. 8A Great Books (new): 2.5 periods per week
9. Grade9ELAAIS(new)

Dr. Bernstein also explained that some of the courses, such as AP Italian, will have a
budgetary cost for next year, while others do not. Teachers will work on curriculum projects to
prepare the materials for these courses.

In addition, Dr. Bernstein explained that letters will be mailed to seventh grade parents
over the next few weeks to say that the results of the new seventh grade mathematics midterm
were disappointing and that the grade will not be averaged into their coursework grade for the
semester unless it improves their average. The Skills track was eliminated this year, and the

o
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Accelerated track was expanded, he said, with the result that both the curriculum and the tests
were more challenging for all seventh graders. Dr. Bernstein expressed confidence that this will
ultimately help students when they get to the NYS eighth grade tests.

€>

Summer School 2005
On motion by Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, established the offering of summer
school 2005.

Approval of Mentoring Program Agreement
On motion of Trustee ladevaio, seconded by Dr. Chiachiere and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the Memorandum of
Agreement with the Valley Stream Teachers Association dated January 12, 2005 and expiring
June 30,2007 regarding New York State Mandated Mentoring Program. It requires that every
new teacher certified after February 1,2004, be mentored for one year by an experienced
teacher. The program will begin in our district this April with the 5-7 new teachers that already
fall into this category.

Health and Welfare Services
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following contracts
for Health and Welfare Services as requested for the following schools for the 2004-05 school
year:

Health and Welfare services rendered to 43 students attending Holy Name
of Mary located in Valley Stream UFSD #24 @ $604.52 per pupil.

Health and Welfare services rendered to 8 students attending St. Raymond's
School located in the East Rockaway UFSD @ $730.41 per pupil.

Health and Welfare services rendered to 11 students attending Long Island
Lutheran Middle/High School, located in the Jericho UFSD @ $735.42 per pupil.

Information and Exploration
1 Student Recognition: Intel Science Talent Search Semifmalist Akash Tharani.

Superintendent of Schools Dr. Marc Bernstein and Board of Education president Dr
. Maria Fletcher commended South High School senior Akash Tharani, his science

research teachers Jeffrey Hsi and Jeanette Azzaretto, and South High principal Dr.
Stephen Lando on Akash's selection in January as an Intel Science Talent Search
Semifmalist. He was one of 83 students on Long Island, 151 in NYS, and only 300
nationwide to earn semifmalist status in the prestigious Intel competition. He will now
receive $1,000 from the Intel Corporation and $1,000 for South's science and
mathematic programs. Working via e-mail with mentor Dr. Matthew Walker from the
Department of Psychiatry at Harvard Medical School and the Beth Israel Deaconess
Medical Center in Boston, he researched the topic "The Effect of Sleep on the Encoding
and Consolidation Phases of Declarative and Procedural Memory."

**»
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2. Student Recognition: NYSSMA -All State Conference
Dr. Marc Bernstein and Dr. Maria Fletcher presented certificates of recognition to those
students who made NYSSMA All State Conference

3 & 4. Student Recognition: All-State Music, L.I. String Festival, All-County Music
Superintendent of Schools Dr. Marc Bernstein and Board of Education president Dr.
Maria Fletcher recognized all of the many instrumental and choral students in the district
who had received All-State Music, L.I. String Festival, and All-County Music honors. If
we include all students, K-12, Valley Stream ranks fourth in Nassau County, in the
numbers receiving All County Music honors, said Dr. Bernstein,

Dean Karahalis, District Coordinator of Fine & Performing Arts, thanked the Board and
Administration for its support of the district's music program, and called forth and
introduced all of the music teachers from Central, North, South High Schools and
Memorial Junior High. Dr. Bernstein thanked them for motivating students and
congratulated them on their commitment and success.

Presented with certificates of recognition were:
a. The three students who made All-State Music-Central 11th grader Ron Li (in All-

State Symphony), North 12tb grader, Lauren Hecker (an alternate in All-State
Band), and Central 12th grader Daniel Hahl (an alternate in All State Jazz
Ensemble).

b. The 13 students selected for the L.I. String Festival-Ron Li, Marisa DelCampo,
Luke Gagstetter Su zanne Barzyz, Eliza Damasco, Amy Cannonito, Min Jee Kim,
Anderson Lee, Peter Olson, Vivian Ng, Sapphire Greene, Samantha Piccirillo,
Allen Kim;

c. The 94 earning All-County Music honors.
Central High's 19 students include Elizabeth Bernhardi, Cheree Campbell,
Marisa DelCampo, Alyssa Endrich, Christina lannitelli, Maxine Joven, Tiffany
Kataria, Matthew Stirrat in the 11th h grade mixed or women's choruses; Marisa
DelCampo, Ron Li in orchestra; Gregory Chang, Christopher Morabito, Jameson
Morgan in band; Daniel Hahl in jazz ensemble; Jason Boccio, Lorraine Kataria in
the 9th-10th grade mixed chorus; Brenda Liang in orchestra; Michael LoCoco,
Phillip Tan in band.

Memorial Jr. High's 19 students include Gregory Rositano in the 9th-10th grade
Mixed chorus; Candace Hannah in the orchestra; Matthew Viani in the band;
Jeremy Joven Stephanie Melendez, Thomas Riley, Kevin Serrano, Ashley Simon
in the 7th-8th grade mixed chorus; Vivian Ng, Joseph Rishkel, Alexis Santiago,
Melody Tan in the orchestra; Corine Brosseau, Nicholas Filippazzo, Jeremy
Joven in the band; Melisa Baena, Paula Battista, Luke Gagstetter, Brian Reusch in
the jazz ensemble.

North High School's 32 students include Andrew Fanelli, Kristin Korsiak, Robert
Sayers in the 1 lth-12th grade mixed or women's choruses; Theresa Formato in
the orchestra; Lauren Hecker, Carolyn Hempel, Jason Nappy, Lauren Pastore,
Simon Spero in the band; Jonathan Baldasare, Joseph Kabashi, Kristopher Kaye,
Kevin Meyer in the 9th-10th grade mixed chorus; Eliza Damasco in the orchestra;



c Matthew Capece, Brendan King, Michael Miller, Kristen Pastore, Matthew Young
in the band; Nicholas Carter in the jazz ensemble; Samue Calderon, Christin
Johnson, Lila Kakar, Theodore Lucente, Kelly Miller, Carol Sulla in the
7th-8th grade mixed chorus; Anthony Barzyz, Matthew Corrado in the orchestra;
Christopher Abiuso, Megan Bruce, Katherine Callaghan in the band; Philip
Carcione in the jazz ensemble.
South High School's 24 students include Sean Esna, Steven Haber, Jeffrey
Leshansky, Julianna Ryan, Jenny Weinbloom, Amy Wenz in the 1 lth-12th grade
mixed or women's choruses; Anderson Lee in the orchestra; Mary Gallo, Sara
Santner in the band; William Cheung, Katie Golan, Andrew Karp, Lauren Spriggs,
Steven Trachtenberg in the 9th-10th grade mixed chorus; Peter Olson in the
orchestra; Erika Betancourt, Vickie Kim in the band; Jake Ciorciari, Brooke Kern,
Geanna Matteo in the 7th-8th grade mixed chorus; Min Jee Kim in the orchestra;
Kimberly Faust, Evan Harris, Isaac Lee in the band.

5. Board Budget Work Session- 3/1/05
Superintendent of Schools, Dr. Marc Bernstein invited the community to the Board
of Education's annual budget work session on Tuesday, March 1, at 8 p.m...

6. Residency Advisory Committee Meeting, 2/14/05
The next Residency Advisory Committee meeting is scheduled for Monday,
February 14 at 8:30 a.m. in the Board Room. The meeting is open to the public.

7. Realtors Orientation Meeting-Tuesday-2/15/05-8-9:30 a,m.
The four Valley Stream school district superintendents will host a Realtor
Orientation to the Valley Stream Schools on Tuesday, February 15, from 8-9:30
a.m. in the Memorial Junior High cafeteria, organized by Community Information
Coordinator Arlene Hinkemeyer. Real estate brokers and associates from nearly
100 firms in the five communities comprising the VSHCHSD have been invited.
Packets of information about the schools will be distributed to all attendees, and the
four superintendents will speak and answer question.

8. PTA Council Legislative Breakfast 3/5/05 9 a.m.-Memorial
Community members are encouraged to attend the Valley Stream Council of PTA's
ninth annual Legislative Breakfast on Saturday, March 5,9-11:30 a.m. in the
Memorial Junior High cafeteria, organized by PTA Council 2nd Vice President
Cathy Mignone. The legislators, a Board of Education trustee, an administrator and
the PTA Council president will make opening statements, followed by a question-
and-answer session with the public. To make a reservation, call 872-6010.
11th Grade College Info Night, February 16, and 10th Grade College Info Night
March 16.
Dr. Bernstein, invited all parents and students to the guidance departments'
upcoming programs-an 11th grade College Information Night on Wednesday,
February 16, at 7 p.m. in the North High cafeteria, and new this year, a 10th grade
College Info Night on Wednesday, March 16, at 7 p.m. in the South High cafeteria.

10. Meeting with Valley Stream Religious Council
Superintendent Bernstein reported that he had met on February 3 with members of
the Valley Stream Religious Council on a variety of community topics and hopes
they will continue to meet in the future.

9.



Attorneys Report
Gregory Guercio representing the Law Firm of Guercio & Guercio, turned in to the District
Clerk, a written report citing an appeal of D.B.from action of the Board of Education of the
Huntington Union Free School District regarding parent participation in school
actiyities.(attachment)
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REPORT ON THE EDUCATION COMMITTEE

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee paul DePace, Member;
Trustee Andrew Walters, Member)

Leaves/Resignations/Terminations

Resignations
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following
resignation:

Daniel Saitta - Teacher - Chairperson LOTE -Central
Effective February 14,2005
Mr. Saitta is being recommended for Assistant Principal at Central

On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
resignation:

Nick Karamalis - Teaching Assistant - Central
Effective close of business January 27,2005
Other employment

On motion of Dr. Chiachiere, seconded by Dr. Connelly and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approve the following resignation:

Maritza Suarez-Liriano - Lunchroom Supervisor
Effective close of business January 31,2005
Personal Reasons

Request for Extension of Leave of Absence
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following request for
leave of absence from the position of teaching assistant:

Frank Nuara Jr. - Memorial Junior High School
February 1,2005 - June 30,2005
Certification: Social Studies
Mr. Nuara is being recommended as a permanent substitute at Central

__ >/,<•' rr\



Appointments

Appointment of Probationary Assistant Principal
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, approved the appointment of the following:

Daniel Saitta
Salary $115,000 (prorated)

Education: Genesco State College BA; Middlebury College MA;
Queens College PD
Experience: 13 years as LOTE teacher, department head and chairperson
at Valley Stream Central High School
Assignment: Central High School
Three year probationary period effective: 2/14/2005 - 2/13/2008
Other: To replace Susan Kreisman

Dr. Frank Chiachiere said he was very pleased to move the appointment and glad to find such
talent close to home.

Appointment of Probationary Teacher
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teacher to a probationary position (pending
verification of credentials, fingerprinting and experience) with salary subject to completion of
teacher negotiations:

$49,282,00 (prorated)
Esther Yee - Special Education

Salary Step 1BA+30
Education: Brooklyn College BA
Assignment: Central High School
Three year probationary period effective: 3/11/05 to 3/10/08
Other: To replace Kimberly Hunt

Appointment of Probationary Teaching Assistants
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following teaching
assistants to probationary positions effective as noted:

Michelle Monahan - Teaching Assistant
Salary Step 1C

Assignment - South High School
Three year probation period effective 2/9/05 to 2/8/08
Other: To replace Thomas Stoner

$26,528.00 (prorated)



c Rosemarie Filippi - Teaching Assistant
Salary Step INC

Assignment- North High School
Three year probation period effective 2/17/05 to 2/16/08
Other: To replace Jared Newman

$24,991.00 (prorated)

Appointment of Part Time Teacher
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following part time
teacher, with salary subject to completion of teacher negotiations, effective as noted, unless
terminated prior thereto in the manner prescribed by Law;

$26,416.00 (prorated)
Fritz-Lynn Valescot -ESL

Salary Step .6 at IMA
Education: Hofstra University BA MSED
Assignment: North High School
Effective: February 2,2005 to April 20,2005
Other: Ms. Valescot will teach Mrs. Matheos* three ESL classes during
Mrs. Matheos* FMLA absence

Appointment of Part Time Teacher-Revised
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following part time
teacher, with salary subject to completion of teacher negotiations, effective as noted and ending
June 30, 2005, unless terminated prior thereto in the manner prescribed by Law as revised:

$35,224.00 (prorated)
Erin Caven - English

Salary Step .8 at IMA
Education: Fairfield University, BA; MA
Assignment: Memorial Junior High School
Effective: February 9,2005 - June 30,2005
Other: This position is being funded by a grant from the Mentor Teacher
Internship Program (MTIP) which provides two relief periods to Ms. Ferri,
and one relief period each to Ms. Bagge and Ms. Lahey. Ms. Caven had
been appointed to a .4 part time teaching position in January. This
appointment supercedes the January 11,2005 appointment.

Appointment of Permanent Substitute
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following
permanent substitute, at a salary of $120.00 per diem with benefits, which will terminate prior
thereto in the manner prescribed by Law:

Frank Nuara Jr.
Effective-February 1,2005-June 30,2005
Certification: Social Studies
Assignment - Central High School



Appointment of Per Diem Substitutes for the 2004-05 School Year
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as per diem substitutes at a rate of $105 per diem:

Maxine Didier
Audrey Osmani

Sanjay Paranandi
David Gretah

Tuan Nguyen

Salary Adjustments

r-

Appointment of Lunchroom Supervisor
On motion of Dr. Chiachere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following lunchroom supervisor at an annual salary of $5640 (prorated) for 2 periods a day;
effective February 1,2005 through June 30,2005

Jennifer O'Leary North High School

Co-Curricular Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2004-05 School Year Extra Curricular Activities: Stipend
subject to completion of teacher negotiations.

SCHOOL ADVISOR ACTIVITY SEASON
Central
South

N.
S.
D.

Smith
Calzetta
Lee

Math Honor Society
Mathletes-JH
Math Honor Society .5

9/1
9/1
9/1

-6/30
-6/30
-6/30

PAYCHANGE
$ 960
$1184
$1314

Interscholastic Activities Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2005-05 School Year Interscholastic Activities: Stipend
subject to completion of teacher negotiations.

SCHOOL ADVISOR

Central

Memorial

North
South

R. Parmanand
G. Maercker
D. Schreier
N. Nevirt
M. Serif
D. Sonkin
A. DiNome
J. Coffin
B. Kasschau
S. Williams

INTERSCHOLASTIC
ACTIVITY

VAR Boys Volleyball VOLUNTEER
VAR Outdoor Track AC
JV Softball
JHS Softball AC
JHS Girls Lacrosse AC (7/8)
JHS Softball HC (7/8)
JHS Basketball AC
JHS Wrestling AC
JHS Wrestling AC
JHS Softball AC

10

+/: PAY
SEASON CHANGE

3/14-6/5
3/2-6/5
3/2-6/5
3/29-6/4
3/29-6/4
3/29-6/4
1/18-3/19
1/18-3/19
2/9-3/19
3/29-6/4

_..
+
-
+
+
+
+
-
+
+

«

3893
3893
2302
2142
3155
2302
2302
1465*
2302

r \'~ "•,



Recommendation from the Committee on Special Education
On motion by Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the placement of
students as recommended by the Committee on Special Education.

11



REPORT ON BUSINESS COMMITTEE
v

Business Committee (Walter Nesbeth III, Chairman, Frank Nuara, Trustee)

Schedule of Bills - Informational

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the attached Treasurer's
Report.

Personnel

Resignation

Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
resignation:

Pietro Castagna
Assignment - North High School
Effective - February 9,2005

Appointments

Cleaner
On motion of Trustee Neseth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
appointment:

Pietro Castagna
Assignment - north High School
Effective - February 10, 2005
Salary-$39,809
Reason: To fill vacancy created by termination of Thomas Treglia

12



Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the appointment
of the following individual in accordance with Civil Service Regulations.

Brian Wilson
Assignment - South High School
Effective - February 9,2005
Salary-$105 per day
Reason: To fill vacancy created by resignation of Joseph Munna

Principal Typist Clerk
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following in
accordance with Civil Service Regulations.

Mary Reicherter
Assignment - Central High School
Effective - February 9,2005
Salary-$42,039
Reason: To appoint provisional employee to probationary
appointment for 26 weeks from the date of Civil Service
approval.

Personnel

Appointments

School Monitor Part-Time Substitutes
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following individuals as School Monitors part-time
substitutes:

Maureen Anderson
Effective - January 31,2005
Salary - $8.80 per hour

Laurie Sarro
Effective - January 31,2005
Salary-$8.80 per hour

c
13



Appointment of Internal Auditor -Amended
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools amended the previously adopted
resolution of October 12,2004 appointing an Internal Auditor, to include the appointment of
Agnes Kania in addition to Darin lacobelli in performing the audit function of behalf of the firm
of Callaghan Nawrocki. Dr. Bernstein wanted to know if it should have a termination date.
Gregory Guercio, the attorney responded that if the original appointment contained a termination
date, it was not necessary.

Negotiated Contract - We Transport
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the negotiated contract
between the Valley Stream Central High School District and We Transport in order to transport a
student to a special Saturday program at the Sagamore Children's Day Treatment Center in Dix
Hills, New York, from February 19, 2005 through June, 2005 for the negotiated price of $200.00
per Saturday.

Stipulation of Settlement
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the Stipulation of
Settlement with FHC, Inc. which is final upon approval by Valley Stream Union Free School
District 13 and Valley Stream Union Free School District 30, and authorized the President of the
Board of Education to execute the Stipulation of Settlement.

14
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REPORT ON THE POLICY COMMITTEE

Policy Committee (William Stris, Chairman; Marie Connelly, Trustee; Anthony ladevaio,
Trustee)

The Board, presented the following policies and regulations for consideration:

3656 Gas Credit Cards- First Reading
6830-R2 Expense Reimbursement Regulations

for Board of Education Members at Approved Conference
and Seminars - First Reading

8330 District Owned and/or Leased Equipment

Board President Dr. Fletcher explained that the Board is tightening up its policies for both Board
and staff reimbursement regulations. Board Policy Committee Chairman William Stris said that
the Board is hoping to have the entire Policy Book on the district Web site by September.

Old & New Business
A South High parent raised questions about student cell phone confiscation during the midterm "
exam days, the cost of the new state-mandated mentoring program and the possibility of
recognizing high Honor Roll students who also make the Principal's List. The parent was also
concerned that he could not get to the school during the snowstorm. Superintendent Bernstein
responded that the reason for this was because we rely on the town to plow the roads and they
had not been plowed yet. The parent also informed the Board that once his daughter came out of
the school after her midterms, she could not get back into the school because the door was
locked. Dr. Bernstein suggested that we look at security so that the students could get back into
school in very cold weather.

Dr. Bernstein responded to the parents' question on the projected cost of the mentoring program.
He stated, that to mentor 50 teachers, the cost is approximately $100,000.

Executive Session
At 9:17 p.m., on motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously,
the Board along with the Superintendent of Schools entered into Executive Session for the
purpose of discussing negotiations. Dr. Bernstein left the Executive Session prior to the Board
re-convening into Public Session and Trustee Nesbeth left in the middle of the Executive
Session.

î iir /

Public Session
At 11:45 p.m. on motion of Trustee Stris, seconded by Dr. Chiachiere and carried unanimously,
the Board re-convened into Public Session.

15
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Motion to Adjourn
At 11:46 p.m.on motion of Dr. Chiachiere, seconded by Trustee ladeVaio, the Board except for
Trustee Nesbeth who left earlier, moved to adjourn the meeting. Trustee Stris voted "no". In
accordance with Board Policy 2360 as stated in the Board Policy book, he submitted the
following statement to Dr. Fletcher: "My no vote to adjourn is due to the fact that I wished to
present a resolution to the Board for consideration". Due to the hour, the meeting was
adjourned.

Respectively submitted:

Elaine Cooper
District Clerk

16
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SCHEDULE OF BILLS
MONTH ENDING

JANUARY 31, 2005

THE FOLLOWING IS THE SCHEDULE OF BILLS AS APPROVED
BY THE SCHOOL DISTRICT INTERNAL AUDITOR.

CAPITAL FUND

VOUCHERS 3076/77

IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 1/14/2005
PAYROLL 1/31/2005

HEALTH INSURANCE FUND

VOUCHERS 1725/27
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 95896-95909/96136/44
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 1/14/2005
PAYROLL 1/31/2005

TOTAL

DENTAL INSURANCE

VOUCHERS 2178
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1642/45
IN THE AMOUNT OF

44,461.15

2,492,640.03
1,756,376.64
1.781.374.35

TOTAL 6,030,391.02

536.373.63

8,950.28

55,353.72
25,122.31
26.105.72

106.581.75

37,097.50

140,011.62

Cla
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING DECEMBER 31,2004

GENERAI, FUND CHECKING
BANK OF NEW YORK
CHASE
NORTH FORK. BANK

GENERAL FUND SAYINGS
NORTH FORK
STATE BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
NORTHFORK CHECKING - HEALTH
NORTHFORK CHECKING - DENTAL
NORTHFORK CHECKING - PAYHOLL
BANK OF NEW YORK • PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
NORTH FORK CHECKING

SCHOOL LUNCH FUND
NORTH FORKBANK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
NORTH FORK CHECKING
CH AS5 BOND CHECKING
NORTH FORK BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

ADD
BALANCE (DRDUCT) (06DUCT) RECONCILED

PER OUTSTANDING TRANSFERS IN BANK BALANCE
BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

5:297,570
22,134

927.905

9.4«4.1«)
5.234

11.679
15.063,031
3,514,473

36,366
0

1 16.103
14,342

1(9,646

379.515

237,473
138.626

88.683
33.574

I.S73
1.734.676

467.179
16.248

134.71 OJ2J4

fjl 5.049)

(525.627)

(128.861)
(15,342]

(4J52]

03,671]
(5.475]

fJ728.377 IB

55,066

1.675

I?

105
15

3.062
1. 000

30

875

16

90

SIL949,

S287.5S7
22.234

403.956

9.484.f76
5134

11.679
15.063.031
5.514.473

36.471
15

(9.696)
0

119.646

375.193

238.343
J38.626

55t028
28.099

1,663
1,734.676

467.179
16.248

Kpj$r86£

e

RESPECTFULLY YOURS,

(RIANNEVANDUYNE
TREASURER
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ISSUE
DATE

02/J9/04

03/19/04.

02/1 y/04

02/J 9/0-1

04/21/04

FUND

Miuitronc Scholarship

McLougJilin Scholarship

Mafcuux Scholarship

Fare Sehutanliip

Brian Chase Memorial Scholarship

McGruth Scholarship

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS

MONTH ENDING DECEMBER 31,2004

BANK

BoNY
BoNY
BoNY
BoNY
BoNY
BoNY

PRINCIPAL
AMOUNT

32.32S.24

24,540.25

J 4,404.5?

4.344.20

8.218.42

35.81U.61

5119,646.31

INTEREST
RATE

a.58%
0.5117%

0JS%

0.54V.

1.30%

MATURITY
DATE

02/18/05

02/18/05

02/18/05

02/ It/05

NUMBER OF
DAYS

360

360

360
360

360

INTEREST
TAl fill ATFD

187.50

14233

3O.55

25.20

73.97

465.5-1

S97a09

CD
CD
Ol

h- •
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K3
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t.O
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GAS CREDIT CARDS

The Board of Education does not authorize use of credit cards by Board of Education members
or employees, with the exception of a single national gas credit card account monitored by the
Director of Facilities for the sole purpose of fueling District operational maintenance vehicles.

c
Adoption Date:
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6830

EXPENSE REIMBURSEMENT

School district employees, officials and members of the Board of Education will be
reimbursed for reasonable out-of-pocket expenses incurred while traveling for school related
activities.

Only expenses necessary to the purpose of the travel shall be reimbursable.
Transportation costs such as taxicabs are allowable only for essential transportation. Mileage
will be paid at the rate fixed annually by the Board. Tax exemption certificates shall be issued
and utilized as appropriate.

The Superintendent of Schools, or designee, shall determine, in the first instance, whether
attendance by district staff at any conference or professional meeting is in the best interest of the
district and eligible for reimbursement of expenses under this policy. Board of Education
members and the Superintendent of Schools' conference attendance shall be approved by the
Board of Education. A monthly written report will be presented to the Board of Education
listing all expenses of the Superintendent and Board members.

To obtain reimbursement, the claimant must complete and sign an expense voucher,
attach all receipt or other expense documentation, together with a copy of the approved
conference attendance request form and evaluation report (if required), and submit the same to
the appropriate administrator.

The Superintendent of Schools may develop additional procedures to administer this
policy as it pertains to district employees.

The Superintendent of Schools shall provide the Board of Education with a monthly
written report of all overnight conference attendance.

Adoption Date: October 19,2002
Revised: November 4,2003
Revised: October 12,2004



6830-R1

c

1a

Expense Reimbursement Regulation For District Employees

A. Prior Approval of Travel-Conference Requests

1. The immediate supervisor with budgetary responsibility will approve one-day
conferences. In most cases this is the building principal. If funding for a
conference comes from a source other than the building budget, then the district
administrator with budgetary responsibility must approve the request, in addition
to the building principal.

2. Approval of travel-conference requests for more than one day must be approved
by the district office administrator with budgetary responsibility. The request
form should be submitted for approval ten (10) school days prior to the date of the
conference.

3. All travel-conference requests require final approval by the Deputy
Superintendent of Schools, other than for Board of Education members.

B. Reimbursable Expenses

1. Reimbursable expenses include registration, meals (not to exceed $150 per day,
including taxes and gratuities), ftftd-registration, lodging, transportation,
conference materials and necessary incidental expenses.

2. Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in time. No hand
drawn checks will be issued for these expenses.

3. Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices) or in recommended hotels by the conference
sponsor. If a room is shared with a spouse who is not a conference participant,
single rate occupancy will be reimbursed to the employee.

There is a daily meal allowance of $100, plus tax and gratuities, for overnight
conferences.

4. Itemized, original receipts for all meals should accompany the reimbursement
request. Wherever possible, Itemized meal receipts should be submitted with
reimbursement claims. Claims must be submitted within ninety days of the event.

5. 74#tffef$cTransportation expenses should be shared as much as possible when
more than one person is attending the conference. Reimbursement rate for use of
an employee's automobile is established by the Board of Education at the annual
reorganization meeting. Reimbursement for the payment of tolls must be
accompanied by a toll receipt or copy of an EZ-Pass statement.

The most economical, but practical, mode of transportation should be used.
Where air, railroad or bus transportation is required, the request for conference

D
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6830-R1

attendance must indicate the cost of such travel and reimbursement will be the
amount given prior approval. Air and rail fares should be coach accommodations.
Travel and flight insurance are taken at the option of the traveler and are not
reimbursable expenses.

6. Necessary phone calls home are reimbursable to a maximum of one five-minute
call per day.

7. When an overall dollar limit has been established for a conference, any expenses
beyond that limit are to be borne by the staff member.

8. Individual receipts must be obtained for all reimbursable expenses.

9. Reasonable restaurant gratuities (15%-18%) will be reimbursed,

10. Car rentals by employees must be pre-approved by the superintendent of Schools
and will only be considered when the expense is equal to or less than necessary
taxi fares.

C. Expenses That Are Not Reimbursable

1. Taxi fares other than to and from airport, hotel, meeting sites and meals.

2. Alcoholic beverages.

3. Conference tours.

4. Personal expenses such as entertainment, hotel movies, etc.

5. Travel and flight insurance.

Adoption Date: October 19,2002
Revised: November 4,2003
Revised:

c
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6830-R2

c Expense Reimbursement Regulation For Board of Education Members'
Attendance at Approved Conferences and Seminars

A. Reimbursable Expenses

1. Reimbursable expenses include meals (not to exceed $ 150 per day, including
taxes and gratuities), registration, lodging, transportation, conference materials
and necessary incidental expenses.

2. Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in time. No hand
drawn checks will be issued for these expenses.

3. Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices) or in recommended hotels by the conference
sponsor. If a room is shared with a spouse who is not a conference participant,
single rate occupancy will be reimbursed to the Board of Education member.

4. Itemized, original receipts for all meals should accompany the reimbursement
request. Itemized meal receipts should be submitted with reimbursement claims.
Claims must be submitted within ninety days of the event.

5. Transportation expenses should be shared as much as possible when more than
one person is attending the conference. Reimbursement rate for use of an
automobile is established by the Board of Education at the annual reorganization
meeting. Reimbursement for the payment of tolls must be accompanied by a toll
receipt or copy of an EZ-Pass statement.

The most economical, but practical, mode of transportation should be used. Air
and rail fares should be coach accommodations. Travel and flight insurance are
taken at the option of the traveler and are not reimbursable expenses.

6. Necessary phone calls home are reimbursable to a maximum of one five-minute
call per day.

7. Individual receipts must be obtained for all reimbursable expenses.

8. Reasonable restaurant gratuities (15%-18%) will be reimbursed.

9. Car rentals by Board of Education members must be pre-approved by the Board
of Education President and will be considered when the expense is equal to or less
than necessary taxi fares.

c
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B. Expenses That Are Not Reimbursable
*

1. Taxi fares other than to and from airport, hotel, meeting sites and meals.

2. Alcoholic beverages.

3. Conference tours.

4. Personal expenses such as entertainment, hotel movies, etc.

5. Travel and flight insurance.

Adoption Date:
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DISTRICT OWNED AND/OR LEASED EQUIPMENT

Board of Education members are not provided any district owned/leased
equipment except by expressed approval by the Board of Education. Employees do not
have the right to district owned/leased equipment off school premises, except laptops and
other communications equipment, as necessary to fulfill their professional
responsibilities.

The Board of Education recognizes that district employees maybe required to use
cellular phones to meet their job responsibilities. Board members and employees who
use their cell phones for approved business purposes are entitled to reimbursement based
on procedures promulgated by the business office. One emergency cell phone is
provided to the Superintendent of Schools and each Principal for emergency purposes at
district expense.

Adoption Date:

c
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MENTOR PROGRAM PROPOSAL

1. Each District's PDF will reflect, upon the recommendation of that District's PDC and upon
the approval of the respective Board of Education, (a) eligibility criteria and (b) mentor
duties/responsibilities utilizing appropriate Board of Regents regulations regarding mentoring.

2. Each District shall post mentor eligibility criteria and mentor duties/responsibilities as
determined by the PDC pursuant to paragraph "1." The initial posting that commences the
mentor interview process will normally be made by April 1 of each year. Additional postings
may be made after April 1 to address unanticipated vacancies and/or circumstances.

3. Each District shall have a committee comprised of a majority of teachers that will interview
all mentor applicants, who must be tenured and meet the eligibility criteria. The Committee will
normally recommend mentor candidates to the Superintendent of Schools by not later than May
1, although subsequent recommendations may be made if requested by the Superintendent due to
unanticipated vacancies and/or circumstances. These mentor candidates shall be eligible to
participate in the Mentor Training Program.

4. The Superintendent of Schools shall determine the number of candidates who shall receive
mentor training based on the needs of the District and shall select individuals from the
Committee's list. These appointments shall normally be made on or before August 31 preceding
the school year during which the appointment is to take effect, except where subsequent events
require that one or more selections be made at a later date. This number shall include other
individuals from the list who are designated by the Superintendent as appropriate to serve as a
pool of potential additional mentor candidates. These appointments shall be made on an annual
(July 1 - June 30) basis from among those who have successfully completed the Mentor Training
Program. Those appointed after July 1 will be appointed through June 30.

5. Each Superintendent of Schools shall determine the number of hours that shall constitute that
District's Mentor Training Program. The mentor training shall not exceed 15 hours in an
academic year.

6. Participation in the mentor program is voluntary and appointments will be made from the
qualified pool of candidates recommended by the PDC. If the Superintendent determines that, in
order to ensure District compliance with the Commissioner's Regulations, the need exists for a
mentor who is not in the pool of qualified candidates, then the Superintendent may solicit and
appoint a candidate prior to the candidate's participation in and/or completion of the Mentor
Training Program. Candidates shall retain the right to refuse the appointment.

7. The Superintendent of Schools shall determine the number of hours that each mentor shall
work and the number of mentoring hours that each protege shall receive. Except in unusual
circumstances, each mentor is expected to work, and each protege is expected to receive, a
minimum of 30 and a maximum of 60 mentoring hours per school year inclusive of required
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training. The total number of hours may be prorated on a monthly basis should the need arise for
an appointment of less than a full academic year. Total required hours should be included in the
posting of the position. Mentors may be assigned more than one protege".

8. The Superintendent retains the discretion to end the services of an appointed mentor. A
teacher who has been a mentor for three school years shall receive, in writing, at least 30 days'
notice of termination or recommendation of non-reappointment as a mentor from the
Superintendent of Schools. This writing shall set forth the reasons for the termination or
recommendation for non-reappointment and shall not become a part of the teacher's permanent
personnel record. The Superintendent, at the request of the mentor, shall meet with the mentor to
discuss the reason for termination or non-reappointment.

9. The hourly rate to be paid to a mentor for training and mentoring services shall be $45/hour,
paid semi-annually.

10. This Agreement shall expire on June 30,2007. The parties shall meet before then to renew
their negotiations about the terms and conditions set forth in this Agreement, as well as the cost
to each District of implementing this Agreement.

11. Although this Agreement shall not become part of the collective bargaining agreement,
alleged violations of the following paragraphs, and no others, shall be subject to redress through
the collective bargaining agreement's grievance procedure: 2, 5 (2nd sentence), 6 (1st and last
sentences), 7 (2n and 3rd sentences) and 9.

The provisions of this Agreement are subject to ratification and approval by the Board of
Education of the Valley Stream Union Free School District No. 13, the Board of Education of the
Valley Stream Union Free School District No. 24, the Board of Education of the Valley Stream
Union Free School District No. 30, and the Board of Education of the Valley Stream Central
High School District.

FOR THE BOARDS: FORTHEVSTA:

Dated

Dated

Dated

Dated

Dated

^^^-^/v z/^0&~
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Decision No. 15,157 Page 1 of 3

Appeal of D.B. from action of the Board of
Education of the Huntington Union Free School
District regarding parent participation in school
activities.

Decision No. 15,157

(December 24, 2004)

Guercio & Guercio, attorneys for respondent, Vanessa M. Sheehan and
Barbara P. Aloe, Esqs., of counsel

MILLS, Commissioner.—Petitioner appeals the determination of the
Board of Education of the Huntington Union Free School District
("respondent") that her ex-husband may participate in their
daughter's school activities. The appeal must be dismissed.

During the 2003-2004 school year, petitioner's eight-year-old
daughter attended respondent's Southdown Primary School. Petitioner
and her husband were divorced in March 2001 and petitioner was
awarded custody of the child with the father having weekend and
evening visitation. The father has participated in his daughter's
school programs and activities. Petitioner has made repeated written
and verbal requests to the district that the father not be permitted
access to their daughter at school without her permission.

By letter dated October 31, 2001, respondent's attorney first advised
petitioner's attorney that it would not ban the father from school
activities. Petitioner continued to object to the father's access to
school activities involving her child. By letter dated October 17,
2003, the principal of Southdown Primary School advised petitioner
that the school could not deny the father the right to participate in
school-sponsored activities related to her daughter. Following a
series of letters between petitioner's and respondent's attorneys, by
letter dated February 5, 2004, respondent's attorney confirmed the
district's position. This appeal ensued.

Petitioner contends that because she has sole custody of her child,
respondent cannot allow the father access to her daughter during
school hours without her permission.

Respondent maintains that its actions were lawful and had a rational
basis. Further, respondent asserts that the Commissioner lacks
jurisdiction over this matter, that the appeal is untimely, that
petitioner has failed to prove that she has suffered injury and that
petitioner failed to join the child's father as a necessary party.
Finally, respondent objects to petitioner's reply.

Respondent objects to portions of petitioner'-s reply. A reply is not

I
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meant to buttress allegations in the petition or to belatedly add
assertions that should have been included in the petition (8 NYCRR
§§275.3 and 275.14; Appeal of O'Herron, 40 Ed Dept Rep 204, Decision
No. 14,461; Appeals of Simpson, et al., 40 id. 5, Decision No.
14,402). Therefore, while I have reviewed petitioner's reply, I have
not considered the portion that contains new assertions that are not
responsive to new material or affirmative defenses set forth in the
answer.

Respondent also argues that I lack jurisdiction to hear this appeal.
However, §310 of the Education Law provides for an appeal to the
Commissioner by any person aggrieved by any official act or decision
of any officer or school authority. Respondent's decision denying
petitioner's request to restrict her ex-husband's access to her
daughter while in school is such an act and is therefore properly
before me (Appeal of Sans, 29 Ed Dept Rep 62, Decision No. 12,223). I
likewise decline to dismiss the appeal for lack of standing.

An appeal to the Commissioner must be instituted within 30 days from
the making of the decision or the performance of the act complained
of, unless any delay is excused by the Commissioner for good cause
shown (8 NYCRR §275.16). Respondent contends that the appeal is
untimely because it was not commenced within 30 days from the October
31, 2001 letter sent to petitioner's attorney. I do not agree. The
2001 communication was an advisory letter informing petitioner's
attorney that a more explicit court order would be needed before
respondent would bar the father from school.

Two years later, petitioner requested that the school deny her ex-
husband access to their daughter at school. She began with the
principal of her child's school. An exchange of letters between
petitioner's and respondent's attorneys ensued. Petitioner finally
wrote to respondent on January 20, 2004 asking for a determination of
the issue. She received a response from respondent' s attorney by
letter dated February 5, 2004 informing petitioner that the district,
"will not prohibit a parent from participating in his or her child's
everyday schooling and school activities unless the District is
provided with a court order expressly setting forth this limitation."
Therefore, I find this appeal which was commenced on March 5, 2004,
to be timely (see. Appeal of a Student with a Disability and his
Sister, 42 Ed Dept Rep 199, Decision No. 14,821).

The appeal, however, must be dismissed for failure to join the father
as a necessary party. A party whose rights would be adversely
affected by a determination of an appeal in favor of petitioner is a
necessary party and must be joined as such (Appeal of Hoffman, 43 Ed
Dept Rep 160, Decision No. 14,953; Appeal of Monahan, 42 id. 206,
Decision No. 14,824; Appeal of J.W. and C.W., 41 id. 106, Decision
No. 14,629). Joinder requires that an individual be clearly named as
a respondent in the caption of the petition and served with a copy of

http://www.counseI.nysed.gov/Decisions/volume44/dl5157.htm
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the notice of petition and petition to inform the individual that he
or she should respond to the petition and enter a defense (Appeal of
Hoffman, supra; Appeal of Monahan, supra). If I were to decide the
appeal in petitioner's favor, the rights of the child's father would
be adversely affected, in that he could be barred from access to his
daughter's activities and programs at her school. Accordingly, he is
a necessary party to this appeal and should have been named and
served with a copy of the notice and petition. Since petitioner
failed to join the father as a party, the appeal must be dismissed.

Even if this appeal were not dismissed on joinder grounds, it would
be dismissed on the merits. As respondent accurately notes, the
divorce decree does not expressly limit the father's participation in
school activities and programs during the school day. Absent such an
express limitation, I cannot conclude that respondent's action was
arbitrary or capricious (See Appeal of Sans, supra).

THE APPEAL IS DISMISSED.

END OF FILE

Back to Commissioner Decision Homepage | Back to SEP Homepage

c
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Dear Maria,

Please ask the district clerk to add this to the February 8,2005 minutes.

I voted no to motion to adjourn.

In accordance with Board Policy 2360, Trustee Stris submitted the following statement:
"My no vote to adjourn is due to the fact that I wished to present a resolution to the board
for consideration"

.̂-J c
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON FEBRUARY 1,2005 AT 6:30 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthony ladevaio, Paul
DePace, Walter Nesbeth III, Frank Nuara, Andrew Walters

BOARD MEMBERS ABSENT
William P. Stris

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; AI Chase, Deputy Superintendent of
Schools; Dr. Lois Austen, Assistant Superintendent of Curriculum and Instruction; Bill
Heidenreich, Assistant Superintendent of Personnel and Administration.

PUBLIC SESSION
At 6:30 P.M., the Board of Education convened into Public Session.

EXECUTION SESSION
At 6:31 P.M., on motion of Dr. Fletcher, seconded by Dr. Chiachiere and carried unanimously,
the Board immediately moved to go into Executive Session for the purpose of discussing
personnel matters of a particular person.

RECONVENED INTO PUBLIC SESSION
At 8:20 P.M., the Board came out of Executive Session and reconvened into Public Session for
the purpose of discussing the following matters:

1. Superintendent of Schools Report (attachment)

2. Education Committee Report (attachment)

3. Business Committee Report (attachment)

4. Policy Committee (attachment)

5. Physical Examination - School Employee
On motion of Trustee Nesbeth HI, seconded by Trustee DePace and carried
unanimously, the Board, pursuant to Section 913 of the Education Law, directed
Employee A as named on the attached confidential list, to appear for a medical
examination in the office of the Board-appointed physician.



6. Other
a. Recommendation to Place Policy Manual on Line Effective Summer, 2005
b. Budget 2005-06 Special Requests (by February 7,2005)
c. "Closing of Athletic Fields" (attachment)

MOTION TO ADJOURN
At 9:46 P.M., the Board, upon the motion of Trustee Walters, seconded by Dr. Connelly and
approved unanimously, adjourned the meeting.

Respectively submitted:

Elaine Cooper
District Clerk

Vv V.- •<-..'•*:
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON FEBRUARY 1,2005 AT 6:30 P.M.

CORRECTED MINUTES

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthony ladevaio, Paul
DePace, Walter Nesbeth HI, Frank Nuara, Andrew Walters

BOARD MEMBERS ABSENT
William P. Stris

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of
Schools; Dr. Lois Austen, Assistant Superintendent of Curriculum and Instruction; Bill
Heidenreich, Assistant Superintendent of Personnel and Administration.

PUBLIC SESSION
At 6:30 P.M., the Board of Education convened into Public Session.

EXECUTION SESSION
At 6:31 P.M., on motion of Tristee Stros, seconded by Dr. Chiachiere and carried unanimously,
the Board immediately moved to go into Executive Session for the purpose of discussing
personnel matters of a particular person.

RECONVENED INTO PUBLIC SESSION
At 8:20 P.M., the Board came out of Executive Session and reconvened into Public Session for
the purpose of discussing the following matters:

1. Superintendent of Schools Report (attachment)

2. Education Committee Report (attachment)

3. Business Committee Report (attachment)

4. Policy Committee (attachment)

5. Physical Examination - School Employee
On motion of Trustee Nesbeth III, seconded by Trustee DePace and carried
unanimously, the Board, pursuant to Section 913 of the Education Law, directed
Employee A as named on the attached confidential list, to appear for a medical
examination in the office of the Board-appointed physician.
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6. Other
a. Recommendation to Place Policy Manual on Line Effective Summer, 2005
b. Budget 2005-06 Special Requests (by February 7,2005)
c. "Closing of Athletic Fields" (attachment)

MOTION TO ADJOURN
At 9:46 P.M., the Board, upon the motion of Trustee Walters, seconded by Dr. Connelly and
approved unanimously, adjourned the meeting.

Respectively submitted:

Elaine Cooper
District Clerk
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM

CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM
AT MEMORIAL JUNIOR HIGH SCHOOL

ONE KENT ROAD
VALLEY STREAM, NEW YORK ON MARCH 8,2005 AT 8:00 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthony ladevaio, Paul DePace,
Walter Nesbethm

c

BOARD MEMBERS ABSENT
Frank Nuara, William Stris, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Dr. Lois Austen, Assistant Superintendent of Curriculum & Instruction; Bill Heidenreich,
Assistant Superintendent of Personnel and Administration; Arlene Hinkemeyer, Community
Information Coordinator.

PUBLIC SESSION
Dr. Fletcher called the meeting to order at 6:30 P.M.

MOTION TO ENTER INTO EXECUTIVE SESSION
On motion of Trustee Dr. Chiachiere seconded by Trustee ladevaio and carried unanimously,
the Board, entered into Executive Session at 6:32 P.M. to discuss a personnel matter of a
particular person.

MOTION TO ENTER INTO PUBLIC SESSION
At 8:10 P.M. on motion of Trustee ladevaio seconded by Trustee DePace and carried
unanimously, the Board, moved to enter into Public Session.

APPROVAL OF MINUTES
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board
approved the minutes of the regular Business Meeting of February 8, 2005 and the Committee
Meeting of March 1,2005.

COMMUNICATIONS
District Clerk Elaine Cooper reported the receipt of a thank you note from the family of District
13 Board of Education Trustee Cathy Subbiondo for the sympathy expressed on the loss of her
husband.

RECOGNITION OF VISITORS
Dr. Fletcher welcomed the visitors. She advised that visitors who wished to address the Board
concerning items on the agenda, would be heard when the pertinent item was being discussed
and before action was taken. Visitors wishing to address the Board concerning items that did
not appear on the agenda would have the opportunity to speak at the conclusion of regular
business.
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SUPERINTENDENTS REPORT

Dr. Bernstein informed the public that Dr. Lois Austen, Assistant Superintendent of Curriculum
and Instruction would be leaving the school district at the end of March. He thanked her for her
many years of dedication to the district.

APPROVAL OF DISTRICT BUDGET - 2005-06
On motion of Trustee ladevaio, seconded by Dr. Chiachiere, the Board approved the proposed
District Budget of $81,845,254.00 for the 2005-06 school year. On role call, the vote was 5-1
with Dr. Connelly voting "no". She stated, " I have objections to the additional administrative
position (director of instruction) being approved at this time".(attachment)

Superintendent of Schools Dr. Marc F. Bernstein explained that at last Tuesday's Board budget
work session, he and Deputy Superintendent Al Chase had given a presentation on the
challenges involved in developing next year's budget, and on the academic changes proposed
for 2005-06. Tonight, said Dr. Bernstein, we provide you with an overview of the major capital
projects and educational initiatives.

Deputy Superintendent Al Chase then presented highlights of the 2005-06 Proposed Budget of
$81,845,254, which represents an increase of $5.8 million and 7.71% above this year's budget
of $75,986,105. The blended tax rate increase over the four classes of property and three
districts is 7.96%, he said. Because of county reassessments, the average assessed home in
District 13 could see a tax decrease of about $50 next year, Mr. Chase reported.

Major capital projects in the budget, said Mr. Chase, include starting a ceiling replacement
initiative of 25 classroom ceilings in the district; a section of a roof at Memorial Junior High;
some Central H.S. auditorium repairs of masonry and lighting; 100 additional lockers at Central;
the re-keying of Central locks; masonry work at North; new stage curtains at South; installing a
two-way communication system at North; and painting the North High and South High gyms.

Superintendent Bernstein then summarized the educational initiatives; the addition of
approximately 140 laptop computers in the four schools; the purchase of new 7th and 8th grade
math textbooks to meet the revised learning standards; new textbooks for 7th and 8th grade and
Regents social studies; the expansion of the 7th grade writing program and Junior Great Books
to 8th grade; the increase of Regents-level 7th grade math from 5 to 7.5 periods a week; the
extension of Academic Intervention Services (AIS) in English language arts to 9th grade, as
mandated; the addition of new electives in A.P. Italian Language, Ethics, Forensics, and College
Learning Strategies; the continuation of the Princeton Review PS AT/SAT prep elective; the
addition of a dean of discipline at Central, Memorial, North and South to handle behavioral
issues; the addition of a social worker to be shared by Central and Memorial; and a director of
instruction to work with the Assistant Superintendent of Curriculum & Instruction to coordinate
efforts among the four schools.

PROFESSIONAL DEVELOPMENT PLAN-REVISED
On motion of Dr. Connelly, seconded by Trustee Nesbeth and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the Professional
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Development Plan for the 2004-05 school year as revised. This was originally passed at the July
Board meeting, to meet the requirements of the new state-mandated program, (attachment)

HEALTH AND WELFARE SERVICES
On motion of Trustee Nesbeth, seconded by Dr. Chiachiere and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following contracts
for Health and Welfare Services as requested for the following schools for the 2004-05 school
year:

Health and welfare services rendered to 2 students attending the School for the Gifted
located in South Huntington UFSD @ $545.35 per pupil.

Health and welfare services rendered to 5 students attending Our Lady of Peace School,
located in the Lynbrook UFSD @ $584.35 per pupil.

Health and welfare services rendered to 45 students attending Holy Trinity High School
located in the Hicksville UFSD @ $375.51 per pupil.

APPROVAL OF HY PODBER FIVE TOWNS BASEBALL LEAGUE SCHOLARSHIP-
SOUTH HIGH SCHOOL BASEBALL
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
establishment of the Hy Podber Five Towns Baseball League Scholarship to be awarded to a
Varsity Baseball player in the amount of $200.00 annually for four years commencing Spring,
2006. The South High School Committee will select the student based on the following criteria:

• a.
• b
• c.
• d.

must be a graduating senior;
must be a Varsity Baseball player;
must demonstrate sportsmanship;
must have academic skills maintaining an 85 average or better

APPROVAL OF HY PODBER FIVE TOWNS BASEBALL LEAGUE SCHOLARSHIP-
SOUTH HIGH SCHOOL-SOFTBALL
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools approved the establishment
of the Hy Podber Five Towns Baseball League Scholarship to be awarded to a Varsity Softball
player in the amount of $200.00 annually for four years commencing Spring 2006. The South
High School Committee will select the student based on the following criteria:

a. must be a graduating senior;
b. must be a Varsity Softball player;
c. must demonstrate sportsmanship;
d. must have academic skills maintaining an 85 average or better.

Dr. Fletcher asked the District Clerk to send thank you letters.
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REQUEST TO ACCEPT GIFTS
On motion of Trustee DePace, seconded by Dr. Chiachiere and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following gifts:

1. Donated by: The Hy Podber Five Towns Baseball League
$500.00 for the purchase of equipment for the South High School Varsity
Baseball team.

2. Donated by: Toyota Motors Sales, USA Inc., Technical Education Network and
Suffolk County Community College's Automotive Technology Program for use
in the Central High School automotive program.
Toyota Camry-VIN 4T1BG22K9VU000007
Value: $13,500.00 (as estimated by donor)

Dr. Fletcher asked the District Clerk to send thank you letters.

INFORMATION AND EXPLORATION

1. Legislative Breakfast - March 5,2005
Board of Education president Dr. Maria Fletcher commended the Valley Stream
Council of PTA's on their excellent Legislative Breakfast on Saturday, March 5,
and the large turnout they received. Board trustee Dr. Frank Chiachiere thanked
District 30 Superintendent Larry McGoldrick and Board of Education President
Dr. Fletcher for their eloquent statements.

2. School Report Cards 2003-04 (Embargoed Until 3/9/05)
Superintendent Bernstein reported that the NYS School Report Card statistics,
embargoed until March 9, will be presented at the April 12 Board business
meeting.

3. Superintendent's Meeting with Memorial Parents
Dr. Bernstein expressed his appreciation to six Memorial parents who had met
with him and Memorial principal Dr. Kathleen Walsh. He said that they were
passionate in expressing their pleasure with the school and outlined how well it
has met their children's needs.

4. Recent Athletic Success
Superintendent Bernstein reported that Central H.S. principal Joseph Pompilio
shared with him some recent athletic successes: the district rifle team won the
state championship in air rifle and the Central Streamers kick-line took third and
fourth places in their competition in Florida. North High is proud of junior
Theresa Rush, who earned All-State honors at the NYS Track & Field
Championships in Syracuse on March 6. She will soon compete in the National
H.S. Championships in NYC on March 13.

ATTORNEY'S REPORT
Board attorney Gregory Guercio turned in a written report on a District Court case which found
that the Individuals With Disabilities Education Act (IDEA) bars tuition reimbursement to
parents who place a child in a private school, if their child has never received special education
services from their school district.(attachment)
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REPORT OF THE EDUCATION COMMITTEE

c
Education Committee (Trustee Frank Chiachiere, Chairman: Trustee Paul DePace, Member;
Trustee Andrew Walters, Member)

Resignations/Leaves/Terminations

Resignations
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools accepted the following
resignations:

Nikki Nevitt - Permanent Substitute - Memorial
Lunchroom Supervisor - Memorial
Effective: Close of business March 8,2005
Other: To accept Teaching Assistant position at Central

Marino Stamatelatos - Permanent Substitute - Memorial
Effective: Close of business March 15, 2005
Other Employment

Appointments

Part Time Interim Curriculum Specialist
On motion of Dr. Chiachiere, seconded by Dr. Connelly and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following Part Time Interim Curriculum Specialist:

Maureen Newman
Salary $21,700.00

Education: SUNY Albany BA; University of Hawaii M. Ed.;
FordhamPD
Experience: 18 years as Assistant Principal in the Great Neck School
District
Effective: April 4,2005 - June 30, 2005
Other: Ms. Newman, on a part time and interim basis, will assist District
Office during the transition in the Office of Instruction. Ms. Newman
served as interim Assistant Principal at South from September 8,2004
through October 29,2004.
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Appointment of Probationary Teaching Assistant
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools and in accordance with the New
York State Education Law, appointed the following Probationary Teaching Assistant:

$24,633 (Prorated)
NikkiNevitt

Salary 6.5 Periods at 1C
Assignment Central High School
Probationary Period effective March 9,2005-March 8,2008
Other: Ms. Nevitt replaces Nick Karamalis and will continue to teach
in Physical Education at Memorial

.1

Appointment of Per Diem Substitutes for the 2004-05 School Year
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the following
lunchroom supervisors at a rate of $105.00 per diem:

Lisa Fuchs
Howard Rosenberg
Jennifer Walters
Alice Soler

Yoganand Singh
John Fernandez
Kari Picillo
Diane Rensing

Anne Marie Hennessy (Registered Nurse)

Appointment of Lunchroom Supervisors
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board, havih
the recommendation of the Superintendent of Schools, approved the following lunchroom supervisors
at an annual salary of $2820 (prorated) for 1 period a day; effective March 9,2005 through June 30,
2005.

Joseph Guastafeste
Nikki Nevitt

Memorial JHS
Central H.S.

Change of Salary due to Column Reclassification
On motion of Dr. Chiachiere, seconded by Dr. Connelly and carried unanimously, the Board, having
the recommendation of the Superintendent of Schools, approved the following changes in column
reclassification effective 2/1/05:

NAME
Catherine Adee
Victoria Alaimo
Debra Albrecht
Salvina Antonacci
Dana Ballatore
Marianne Barbera
Richard Boyd
Jennifer Buonagurio
Michael Buonagurio

FORMER
COLUMN

9M+30
4BA+15
5M+15
6MA+45
3BA
10MA
10MA
3M+15
5B

6

NEW
COLUMN
9M+45
4M
5M+30
6MA+60
3BA+15
10MA-H5
10MA+15
3M+30
5B+15

NEW
SALARY
$78,089
$59,031
$65,391
$72,059
$49,493
$76,661
$76,661
$60,547
$53,929
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G
Vonda Campbell-Dowe
Angel Davenport
Nikki DeStio
Amy Dobias
Debra Dudash
Jeffrey Field
Leonardo Fiorentino
Shelly Fisher
Michelle Geller
Kristin Grant
Grace Krieger
Anne Larkin
Lisa LiVigni
Joseph Mahler
Kelli Meier
Michael Morris
Sara Nichols
Kelli O'Donohue
Mary Panvini
Laura Pokomy
Stephanie Restuccio
Susan Rollero
Nicole Ryan
Denise Schatz
Caryn Simon
Brett Strauss
Jennifer Weber
David Wolfstein
Jay Yeandel

Activities Appointments/Adjustments

Co-Curricular Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Nesbeth and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following individual at the
listed stipend for the 2004-05 School Year, with salary subject to completion of teacher negotiations,
effective as noted, unless terminated prior thereto in the manner prescribed by Law:

6M
7M .
4M+15
5M+30
4B
4BA+60
4BA+30
3B+15
8MA+15
2B+15
10MA+45
6M+15
4BA+30
2B+30
19M
6B
7M
3BA
17MA+45
11M+15
5B
12MA+45
7M
5M+15
2M
3MA
5MA
4MA
11B+30

6M+15
7M+15
4M+30
5M+45
4B+30
4MA+30
4M
3M
8MA+30
2M.
10MA+60
6M+30
4M
2MA
19M+15
6B+15
7M+15
3BA+15
17MA+60
11M+30
5B+15
12MA+60
7M+15
5M+30
2M-H5
3MA+15
5MA+15
4MA+15
11B+45

$66,422
$68,791
$63,004
$67,743
$54,798
$63,004
$59,031
$56,477
$73,026
$54,595
$82,633
$67,950
$59,031
$54,595
$89,843
$55,880
$68,791
$49,493
$96,479
$80,514
$53,929
$88,012
$68,791
$65,391
$56,609
$58,726
$63,834
$61,600
$73,905

SCHOOL ADVISOR ACTIVITY SEASON
South R. Tunstall Choreographer 3/9-4/30

Maj. Mus. Sp.
+

PAY CHANGE
$960

C
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Interscholastic Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Dr. Connelly and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
individuals at the listed stipend for the 2004-05 School Year, with salary subject to completion
of teacher negotiations, effective as noted, unless terminated prior thereto in the manner
prescribed by Law: •

SCHOOL ADVISOR

Central

Memorial

North

South

J. Gorman
N. Nevitt
H. Rosenberg
N. Smith-Farnum
J. Dasch
J. Dasch
N. Karamalis
N. Karamalis
C. Maturando
C. Maturando
K. McQuillan
N. Nevitt
D. Tronolone IV
W. Cloghessy
M. Lagravinese
D. Adrahtas

INTERSCHOLASTIC
ACTIVITY

JVB Baseball HC
JV Softball
JV Baseball VOLUNTEER
VAR Girls Outdoor Track AC
JHS Girls Basketball AC (8)
JHS Girls Basketball HC (8)
JHS Outdoor Track HC (7/8)
JHS Girls Basketball HC (8)
JHS Girls Basketball AC (8)
JHS Softball AC (7/8)
JHS Outdoor Track HC (7/8)
JHS Softball AC
JHS Outdoor Track AC (7/8)
JVB Baseball HC
JHS Outdoor Track AC
JV Softball HC

±L PAY
SEASON CHANGE

3/2-6/5
3/2-6/5
3/2-6/5
3/2-6/5
1/18-2/4
2/5-3/19
3/29-6/4
1/18-2/4
2/5-3/19
3/29-6/4
3/29-6/4
3/29-6/4
3/29-6/4
3/2-6/5
3/29-6/4
3/2-6/5

3893
3485

3485
1461*
2091*
2753
2294*
1461*
2142
2753
2302
2048
3485
2048
3485

*Prorated

Recommendation from the Committee on Special Education
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the placement of
students as recommended by the Committee on Special Education.
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REPORT OF THE BUSINESS COMMITTEE

Business Committee (Walter Nesbeth III, Chairman, Frank Nuara, Trustee)

Schedule of Bills - Informational
The schedule of bills, as approved by the Internal Auditor, was presented to the Board of
Education as an informational item,

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee ladevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the Treasurer's
Report from Marianne YanDuyne of R.S. Abrams & Co.

Personnel

Retirement

Custodian
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, and in accordance with
Civil Service Regulations, approved the retirement of the following employee:

George Faller
Assignment - North High School
Effective - March 31,2005

Dr. Chiachiere wished Mr. Faller a long, happy and healthy retirement.

Disposal of Obsolete Equipment-Pick-Up Truck
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, recommended that Al
Chase, Deputy Superintendent of Schools, be authorized in accordance with Board Policy 6900,
to dispose of the following obsolete equipment item:

1971 Dodge Pick-Up Truck
VIN#E13AE1S355595

Trustee ladevaio suggested that the truck be offered to the automotive shop. Mr. Chase said he
would offer it to them.



REPORT OF THE POLICY COMMITTEE.

Policy Committee (William Stris, Chairman; Marie Connelly, Trustee; Anthony ladevaio,
Trustee)

Policies and Regulations for Adoption
Dr. Connelly asked that the Board vote on these regulations and adoptions separately. The
Board agreed.

3656-Gas Credit Cards
On motion of Dr. Connelly, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the creation of
Gas Credit Cards.

683Q-R2 Expense Reimbursement Regulations for Board of Education Members at
Approved Conferences and Seminars
On motion of Dr. Chiachiere, seconded by Trustee ladevaio, the Board approved the Expense
Reimbursement Regulations for Board of Education Members at Approved Conferences and
Seminars. Dr. Connelly on the question voted "no" to this. She stated, to quote Suffolk County
Comptroller Joseph Sawicki "No one can have carte blanche ability to travel." During several
discussions, the Board agreed to have the President give prior approval for car rentals. I am
disappointed that in public, the Board voted to delete this control. On role call, the Board voted
5-1 in favor, with Dr. Connelly voting against it.(attachment)

8330 - District Owned and/or Leased Equipment
On motion of Dr. Connelly, seconded by Trustee Nesbeth and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved District Owned and/or
Leased Equipment.

Regulation for Adoption as Revised

6830-R1 - Expense Reimbursement Regulations for District Employees
On motion of Dr. Connelly, seconded by Trustee Nesbeth and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved on second reading,
Expense Reimbursement Regulations for District Employees.

Old and New Business

A question was raised about updating the Memorial section of the district Web site. District
technology coordinator Frank Morisco will meet with some PTSA representatives.

Questions were raised about whether parents can speak on behalf of a staff member up for
tenure or discontinuance, at a public Board meeting. Board attorney Gregory Guercio explained
that the Board could either open up the meeting for comments, in which case both positive and
negative comments have to be heard, or close it. Board president Dr. Marie Fletcher
encouraged anyone with comments to send them in written format to her at the district office,
and she assured the public, the Board members will received them in their Friday packets

10
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Board trustee Dr. Frank Chiachiere expressed his great enjoyment of the Distinguished Alumni
Award acceptance speech by actor/director Steve Buscemi (Central H.S., Class of (75) on
Friday, March 4, and his talk with the Performing Arts Program students afterwards in the
library.

New York State School Boards Assiciation-2005 Resolutions Kit
Dr. Fletcher announced that a copy of the 2005 Resolution Kit was attached to the agenda.

Motion for Executive Session
On motion of Trustee ladevaio, seconded by Dr. Connelly and carried unanimously, the Board,
along with Dr. Bernstein, Mr. Chase, Dr. Austen and Mr. Heidenreich entered into Executive
Session at 9:07 P.M. for the purpose of discussing a personnel matter of a particular person.

Motion to Adjourn
On motion of Dr. Connelly, seconded by Trustee ladevaio, and carried unanimously, the Board,
along with the Superintendent; Deputy Superintendent, Assistant Superintendent of Curriculum
and Instruction and Assistant Superintendent of Personnel and Administration came out of
Executive Session at 11:20 P.M. At 11:21 P.M. the meeting was adjourned.

Respectively submitted:

Elaine Cooper
District Clerk

11

--̂ ••"PrtSS

ll^ J - ••:



UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON MARCH 1,2005 AT 6:30 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, pr. Frank Chiachiere, Anthony ladevaio, Paul DePace, Walter Nesbeth HI,
Frank Nuara, William Stris

BOARD MEMBERS ABSENT
Dr. Marie Connelly, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT "
Dr. Marc Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Dr. Lois Austen, Assistant Superintendent of Curriculum and Instruction; Bill Heidenreich,
Assistant Superintendent of Personnel and Administration; Arlene Hinkemeyer, Community
Information Coordinator.

PUBLIC SESSION
Dr. Fletcher called the meeting to order at 6:30 P.M.

MOTION TO ENTER INTO EXECUTIVE SESSION
At 6:31 P.M. on motion of Trustee Stris, seconded by Trustee DePace and carried unanimously,
the Board, along with Dr. Bernstein entered into Executive Session for the purpose of discussing
personnel matters of a particular person.

RECONVENED INTO PUBLIC SESSION
At 8:00 P.M., the Board and Dr. Bernstein came out of Executive Session and reconvened into
Public Session for the purpose of discussing the following matters on the agenda. Mr. Chase, Dr.
Austen, Bill Heidenreich and Arlene Hinkemeyer joined the meeting.

1. Superintendent of Schools Report (attachment)

2. Education Committee Report (attachment)

3. Business Committee Report (attachment)

4. Policy committee (attachment)

5. Other
a.
b.

Presentation of Proposed Budget 2005-06 (attachment)
Stand Alone Proposition for Keller Auditorium (attachment)



MOTION TO ENTER INTO EXECUTIVE SESSION
At 11:15 P.M., on motion of Trustee Stris seconded by Dr. Chiachiere and:carried unanimously,
the Board, along with the officers and administrators, except for Arlene Hinkemeyer, again
entered into Executive Session for the purpose of discussing a personnel matter of a particular
person.. ,

MOTION TO ADJOURN
At 11:50 P.M., the Board came out of Executive Session and on the motion of Trustee Stris,
seconded by Dr. Chiachiere and carried unanimously, adjourned the meeting.

Respectively submitted:

Elaine Cooper
District Clerk



Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580
www.vschsd.org

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Albert T. Chase
Deputy Superintendent of Schools

phone: 516-872-5610
fax:516-561-0548

TO: Dr. Marc Bernstein

FROM: Al Chase

DATE: March 23,2005

SUBJECT: Keller Auditorium - Use of Unit Ventilators

Michael Guido, district architect for John Grillo, has written a short report on the
feasibility of cooling Keller Auditorium through the use of unit ventilators ("univents").

The sum and substance of Mr. Guide's report is that such a project is not feasible. While
Mr. Guido cites several reasons, there are two that are major obstacles. First, univents
need to be placed on an outside wall, and must be level. There is not enough wall space to
accommodate the number of univents needed, given the required number and their length.
The second item, not fully explored in the report, is that of exhaust. In a phone
conversation with Mr. Guido subsequent to receiving the report, he told me that univents
do not contain exhausts. Current code requires that univents have a mechanism within the
space to exhaust the incoming air. With nowhere to exhaust the incoming air, pressure
would build up in the auditorium after a few hours. That pressure inside the auditorium
would, in turn, prevent additional fresh air from entering the building through the
univents. Thus, the univents would be running at full speed, but not serving any purpose.

Mr. Guido's report is attached for your review.

Thank you.

C: J. LaBare

_:':,rt"w—r«-
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ARCHITECT.

TEL: (631) 476-2161

JOHN A. GRILLO
ARCHITECT, P.C.
1213 MAIN STREET

PORT JEFFERSON. NY 11777

FAX: (631) 476-9846

March 15, 2005

Mr. Albert T. Chase
Assistant Superintendent for
Finance and Operations
Valley Stream CHSD
One Kent Road
Valley Stream, NY 11582

RE: Keller Auditorium
Air Conditioning with Unit Ventilators

€»

Dear Mr. Chase:

As you requested, I have investigated the possibility of providing air conditioning in the Keller
Auditorium via unit ventilators. ,....... - - . - ..- -, .- -•:-

The first.thipg to consider is how manytonsi of air .conditioning will be required., Based on an
occupancy of approximately 850 people, We would like to provide 55 fo 60 tons of "air conditioning.
Each unit ventilator can provide 3.5 tons. To adequately meet the demand for air conditioning, a
minimum of 16 unit ventilators would need to be installed. Keep in mind that each unit is approx-
imately 2 feet deep and 8 feet long.

The second thing to consider is how much fresh air/outside air is required to adequately ven-
tilate the space. SED requires 7.5 cfm of fresh air per occupant or 6375 cfm of fresh air. Each unit
ventilator can provide approximately 500 cfm of fresh air. To provide adequate fresh air 13 of the 16
unit ventilators must be placed on an exterior wall and must have a louver cut into the wall behind
each unit.

The third item to consider is exhaust. Unit ventilators have no built in exhaust system. Since
code requires us to bring in fresh air, we must also exhaust that air. The existing under seat exhaust
system is not currently functioning and has been at least partially incapacitated and unavailable for
use. A completely new exhaust system would be required.

Now that a preliminary design has been defined, the following is a list of additional items that
need to be considered before a final determination can be made:

1. 13 of the 16 unit ventilators need to be on an exterior wall. Only one wall of the auditorium
is exterior, the south wall. 13 unit ventilators placed end to end would be over 100 feet long.
The south wall of the auditorium is only about 60 feet long.

2. Anywhere from 30 to 60 seats would need to be removed from the auditorium to fit the 16
new unit ventilators.



3. Unit ventilators must be installed level. The existing auditorium floor slopes. Therefore,
each unit ventilator must be installed on a raised concrete platform.

4. No unit ventilators can be installed on the balcony. Since cold air tends to drop and warm
air rises, here would be a significant temperature differential between the main auditorium
and the balcony.

5. Generally accepted standards for background noise in auditoriums is a noise criteria rating
of 20. In reconstruction projects such as this one, the allowable NC rating may be raised to
30. Background noise can be contributed to the space from many things such as exhaust
systems, lighting, equipment, outside traffic, adjacent spaces, etc. The NC rating, based
solely on the noise produced by the 16 unit ventilators will be about 55. This level far
exceeds the allowable NCR of 30 and does not count any additional noise contributing
factors. For comparison sake, a person whispering to you from 3 feet away would have a
rating of about 20. A dozen people speaking in a normal voice, about 10 feet away from
you, would have a rating of about 50. Certainly that amount of background noise would be
an annoyance during any type of performance.

6. Unit ventilators, like other split mechanical systems, would require a large chiller or a series
of condensing units be placed on site.

Based on the above items, I do not think it is physically possible to put enough unit
ventilators within the auditorium to adequately cool and ventilate the space during full occupancy.
Even if it were possible, the space they take up, the platforms they would need to sit on and the
noise they produce would have a very negative affect on the overall quality of the auditorium.

Very truly yours,

fl

Michael J.
Architect

2005-06cip-estimates

Valley Stream CSHD
March 15,2005
Page 2
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580
www.vschsd.org

Marc F. Bernstein, Ed.D,
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Albert T. Chase
Deputy Superintendent of Schools

Phone:516-872-5610
fax:516-561-0548

TO: Dr. Marc Bernstein

FROM: Al Chas

DATE: March 10,2005

SUBJECT: Calendar for Keller Auditorium Proposition
I have reviewed the timelines for a proposition for Keller Auditorium. The following
events must take place:

-the architect must investigate the feasibility of the use of univents, as per
board suggestion;
-a meeting should be held with the school board and architect to discuss the
details of the project;
-the school board must fully assess whether the air-conditioning of Keller is
desirable for the VSCHSD community, given possible other competing needs;
-a draft proposition for inclusion on the May 2005 ballot must be drawn up by
counsel and approved by the school board;
-the proposition must be included hi the district legal notices for the election and
budget vote;
-a series of meetings must be held to 'sell* this project to the community;
-the referendum must be placed before the voters.

1 do not believe that the district could successfully put all events into motion in time for
the upcoming May budget vote date. My primary concerns are that we need appropriate
time to fully understand the various design options and that such a referendum needs to
be 'sold' to the voters, much in the way of the 1998 bond vote. The need and desirability
of such a project must be conveyed to the community, and meetings held with
community groups and other stakeholders, such as village officials, who may find the
upgrade of such a space desirable in a community that has no other public space of this
size available. The timeframe between the present date and the May budget vote would
appear to be too limited to build the support required to give the district a good chance at
a successful referendum.

o
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580
www.vschsd.org

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Albert T. Chase
Deputy Superintendent of Schools

phone: 516-872-5610
fax:516-561-0548

TO: Dr. Marc Bernstein

FROM: Al Chase

DATE: April 1,2005

SUBJECT: 2005-06 State Budget
As you know, the State Legislature has passed an on-time budget for the first time in
over twenty years. Preliminary aid estimates released by the State Education Department
indicate that the Valley Stream Central High School District will be the recipient of an
additional $210,000 in state aid for 2005-06 above the Governor's projection of
$180,000.

The budget passed by the Legislature is changed in only two areas from that which the
Governor proposed in January. Categories of Sound Basic Education Aid and Tax
Limitation Aid were added, and essentially account for the difference between the earlier
projections of aid and the actual aid package passed by the Legislature. Also, it appears
that one category of aid, Minor Maintenance, was deleted from the budget and replaced
by other dollar increases. This was a special categorical aid, and therefore was never
incorporated in the general operating budget. For that reason, I have discounted the
amount of $45,000 from the total aid increase shown in the state budget.

In our initial budget planning, we had assumed an additional $180,000 in state aid, the
figure included in Governor Pataki's Executive Budget. The addition of $210,000 above
that figure permits the district several options as to its use.

1) - The entire amount of the additional funds can be applied to the budget to reduce the
tax levy by a similar amount. Doing so brings the composite tax rate down to 7.61%
(from 7.96%). ,

2) You had previously discussed with the school board the possibility of incorporating
two items into the budget if the state aid package was increased, specifically, adding back

' **. I



to the budget the cost of increasing the special education chairperson time at North and
South to .6 FTE, at a cost of $24,000, and restoring the stipend for Physical Education
department heads at a cost of $28,600. Applying a portion of the state aid increase
($52,600) to cover the amount required to offset these proposed additional expenditures
would raise the budget increase to 7.78%, while the composite tax rate increase would
remain at 7.96%.

3) Apply the entire amount of additional state aid to offset taxes, while incorporating the
changes in item 2. This has the effect of raising the budget increase to 7.78% (from
7.71%). The composite tax increase will then become 7.70% (from 7.96%).

Should one of these options be chosen by the school board, it will be necessary to re-
adopt the budget at the April 12lh business meeting.

I look forward to discussing this issue with you.
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SCHOOL ATTORNEY REPORT

MARCH 2005

In Board of Education of the City School Distnct of the City of New York v. Tom F.,

the U.S. District Court of the Southern District of New York found that the Individuals with

Disabilities Education Act (IDEA) bars tuition reimbursement to parents who place a child

in a private school if their child never received special education services from their school

district,

Under IDEA, the parents of a disabled child may obtain reimbursement for the cost

of educating their child at a private school if the child's district of residence fails to provide

the child with a free appropriate public education and the private placement chosen by the

parents is deemed to be appropriate. The IDEA makes this remedy available to the parents

of a child with a disability who previously received special education and related services

under the authority of a public agency, such as a school district,

In this case, the parents argued that adhering to the plain language of the IDEA

would defeat the IDEA'S very purpose. The court disagreed, reasoning that "the provision

ensures that a parent's rejection of a public school placement is not based on mere

speculation as to whether the recommended public school placement would have been

appropriate."

The court reached its conclusion by relying on legislative history and a similar

decision by a federal court of appeals from another jurisdiction. Although binding only on

districts covered by the Southern District, of which Nassau County is not part of, this

decision may be persuasive to other courts throughout the state.

S:\valleystream\schaltyrepVnarch2005



SCHEDULE OF BILLS
MONTH ENDING

FEBRUARY 28, 2005

Cla

THE FOLLOWING IS THE SCHEDULE OF BILLS AS APPROVED
BY THE SCHOOL DISTRICT INTERNAL AUDITOR.

CAPITAL FUND

VOUCHERS 3078/BO

IN THE AMOUNT OF 32,575.42

BOND FUND

VOUCHERS 2289/90
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 2/15/2005
PAYROLL 2/28/2005

7,802.75

1,254,598.02
1,776,652.02
1.767.357.72

TOTAL 4,798,607.78

HEALTH INSURANCE FUND

VOUCHERS 1728/29
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 96479/90
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 2/15/2005
PAYROLL 2/28/2005

DENTAL INSURANCE

VOUCHERS 2179
iN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1646/51
IN THE AMOUNT OF

TOTAL

521,992.47

6,331.40

33,402.26
29,277.14
29.185.01
91,864.41

37,232.50

4,501.51
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

" MONTH ENDING MNUARY 31,2005

BALANCE
PER .

ADD
(DEDUCT) (DEDUCT)

OUTSTANDING TRANSFERS IN BANK
TRANSIT. ADJ.

RECONCILED
.. BALANCE
PER BOOKS

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASB
NORTH FORK BANK

GENERAL FUND SAVINGS
NORTHFORK
STATE BANK OF U
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
NORTHFORK CHECKING - HEALTH
NORTHFORK CHECKING - DENTAL
NORTHFORK CHECKING - PAYROLL
BANK OF NEW YORK - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL A10FU11D
NORTH FORK CHECKING

SCHOOL LUNCH FUND
NORTH FORK BANK CHECKING
MBIA CLASS

CAPITAL PROJECTS FUND
i NORTH FORK CHECKING

CHASE BOND CHECKING
NORTH FORK BOND &, COUPON. MM
CHASEBOND
MBtA CLASS CAPITAL
MBIA CLASS BOND

S297,S70 (J15.M91
22,237 .

905.861 (577.443)

3.672.943
5.237

11.689
IW31.8M
SJ79.016

40.681
0

473,725 (488.700'
14.342 (15,342!

119.646

270,310 (1.729'

235,410
138,865

14.476 (3.899
28,103

1,588
1.738,230

467.9S2
16,276

J30.7S5.9J94 fSl.102.I62Jl tt

*
$5,066

Ij675

IS

60
15

5.276
1,000

30

192

75

S S134DJ

S2I7.387
22.137

330.093

3,672.958
5.237

1 1.689
16,331.804
5.979.016

40.741
15

(9.696'
0

119.646

268,61 1

235,602
13S,S65

10.577
28.103

1.663
1,738,230

467.982
16,276

$29,697.236

RESPECTFULLY YOURS,

RIANNEVANDUYNE
TREASURER.
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
SCHEDULE OF INVESTMENTS
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Elaine Cooper

From: Mariec241 @aol.com

Sent: Saturday, March 12,2005 10:58 AM

To: Elaine Cooper

Subject: minutes for Board meeting of March 8

Under Supt's Report, A. Approval of district budget 05-061 voted no. My statement in the minutes should read as
follows: I have objections to the additional administrative positions (director of instruction and PE department
heads) being approved at this time.

Under Policy Committee: I voted no to Policy 6830-R2. My statement should read as follows: To quote Suffolk
County Comptroller Joseph Sawicki, "No one can have carte blanche ability to travel." During several
discussions, the Board agreed to have the President give prior approval for car rentals; I am disappointed that in
public, the Board voted to delete this control.

Please be sure that these statements are included In the official minutes. Thank you.

3/14/2005

J..,..,..:,_„.. •*'••*•?§£!*<:.PV
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GAS CREDIT CARDS

The Board of Education does not authorize use of credit cards by Board of Education members
or employees, with the exception of a single national gas credit card account monitored by the
Director of Facilities for the sole purpose of fueling District operational maintenance vehicles.

Adoption Date:
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EXPENSE REIMBURSEMENT

School district employees, officials and members of the Board of Education will be
reimbursed for reasonable out-of-pocket expenses incurred while traveling for school related
activities.

Only expenses necessary to the purpose of the travel shall be reimbursable.
Transportation costs such as taxicabs are allowable only for essential transportation. Mileage
will be paid at the rate fixed annually by the Board. Tax exemption certificates shall be issued
and utilized as appropriate.

The Superintendent of Schools, or designee, shalLdetermine, in the first instance, whether
attendance by district staff at any conference or professional meeting is in the best interest of the
district and eligible for reimbursement of expenses under this policy. Board of Education
members and the Superintendent of Schools' conference attendance shall be approved by the
Board of Education. A monthly written feport will he presented to the Board of Education
listing all expenses of the Superintendent and Board members.

To obtain reimbursement, the claimant must complete and sign an expense voucher,
attach all receipt or other expense documentation, together with a copy of the approved
conference attendance request form and evaluation report (if required), and submit the same to;

the appropriate administrator. ,

The Superintendent of Schools may develop additional procedures to administer this
policy as it pertains to district employees.

The Superintendent of Schools shall provide the Board of Education with a monthly
written report of all overnight conference attendance. :

©

Adoption Date: October 19,2002
Revised: November 4,2003
Revised: October 12,2004
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c
Expense Reimbursement Regulation For Board of Education Members'

Attendance at Approved Conferences and Seminars

Reimbursable Expenses

1. Reimbursable expenses include meals (not to exceed $150 pet day, including
taxes and gratuities), registration, lodging, transportation, conference materials
and necessary incidental expenses.

2. Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in time. No hand
drawn checks will be issued for these expenses.

3. Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices) or in recommended hotels by the conference
sponsor. If a room is shared with a spouse who is not a conference participant,
single rate occupancy will be reimbursed to the Board of Education member.

4. Itemized, original receipts for all meals should accompany the reimbursement
request. Itemized meal receipts should be submitted with reimbursement claims.
Claims must be submitted within ninety days of the event.

5. Transportation expenses, including car rentals, should be shared as much as
possible when more than one person is attending the conference. Reimbursement
rate for use of an automobile is established by the Board of Education at the
annual reorganization meeting. Reimbursement for the payment of tolls must be
accompanied by a toll receipt or copy of an EZ-Pass statement.

The most economical, but practical, mode of transportation should be used. For
example, car rental may be appropriate when the expense is equal to or less than
necessary taxi fares. Air and rail fares should be coach accommodations. Travel
and flight insurance are taken at the option of the traveler and are not
reimbursable expenses.

6. Necessary phone calls home are reimbursable to a maximum of one five-minute
call per day.

7. Individual receipts must be obtained for all reimbursable expenses.

8. Reasonable restaurant gratuities (15%-18%) will be reimbursed.



6830-R2

B. Expenses That Are Not Reimbursable

1. Taxi fares other than to and from airport, hotel, meeting sites and meials.

2. Alcoholic beverages.

3. Conference tours.

4. Personal expenses such as entertainment, hotel movies, etc.

5. Travel and flight insurance.

Adoption Date:
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DISTRICT OWNED AND/OR LEASED EQUIPMENT

Board ofEducation members are not provided any district owned/leised
equipment except by expressed approval by the Board of Education. Employees do not
have the right to district owned/leased equipment off school premises, except laptops and
other communications equipment, as necessary to fulfill their professional
responsibilities.

The Board of Education recognizes that district employees may be required to use
cellular phones to meet their job responsibilities. Board members and employees who
use their cell phones for approved business purposes are entitled to reimbursement based
on procedures promulgated by the business office. One emergency cell phone is
provided to the Superintendent of Schools and each Principal for emergency purposes at
district expense.

Adoption Date:
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EXPENSE REIMBURSEMENT

School district employees, officials and members of the Board of Education will be
reimbursed for reasonable out-of-pocket expenses incurred while traveling for school related
activities.

Only expenses necessary to the purpose of the travel shall be reimbursable.
Transportation costs such as taxicabs are allowable only for essential transportation. Mileage
will be paid at the rate fixed annually by the Board. Tax exemption certificates shall be issued
and utilized as appropriate.

The Superintendent of Schools, or designee, shall determine, in the first instance, whether
attendance by district staff at any conference or professional meeting is in the best interest of the
district and eligible for reimbursement of expenses under this policy. Board of Education
members and the Superintendent of Schools* conference attendance shall be approved by the
Board of Education. A monthly written report will be presented to the Board of Education
listing all expenses of the Superintendent and Board members.

To obtain reimbursement, the claimant must complete and sigp an expense voucher,
attach all receipt or other expense documentation, together with a copy of the approved
conference attendance request form and evaluation report (if required), and submit the same to
the appropriate administrator.

The Superintendent of Schools may develop additional procedures to administer this
policy as it pertains to district employees.

The Superintendent of Schools shall provide the Board of Education with a monthly
written report of all overnight conference attendance.

©

Adoption Date: October 19,2002
Revised: November 4,2003
Revised: October 12,2004

r\
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Expense Reimbursement Regulation For District Employees

A. Prior Approval of Travel-Conference Requests

1. The immediate supervisor with budgetary responsibility will approve one-day
conferences. In most cases this is the building principal. If funding for a
conference comes from a source other than the building budget, then the district
administrator with budgetary responsibility must approve the request, in addition
to the building principal

2. Approval of travel-conference requests for more than one day must be approved
by the district office administrator with budgetary responsibility. The request
form should be submitted for approval ten (10) school days prior to the date of the
conference.

3. All travel-conference requests require final approval by the Deputy
Superintendent of Schools, other than for Board of Education members.

B. Reimbursable Expenses

1. Reimbursable expenses include registration, meals (not to exceed $150 per day,
including taxes and gratuities), aret-r egis tratiop, lodging, transportation,
conference materials and necessary incidental expenses.

2. Advance fees such as registration, transportation, hotel and other fees may be paid
by purchase order provided the conference request is received in time. No hand
drawn checks will be issued for these expenses.

3. Lodging is normally in medium range accommodations (consistent with hotel
availability and hotel prices) or in recommended hotels by the conference
sponsor. If a room is shared with a spouse who is not a conference participant,
single rate occupancy will be reimbursed to the employee.

There is a daily meal allowance of $100, plus tax and gratuities, for overnight
conferences.

4. Itemized, original receipts for all meals should accompany the reimbursement
request. Wherever possible, Itemized meal receipts should be submitted with
reimbursement claims. Claims must be submitted within ninety days of the event.

5. All staff'Transportation expenses should be shared as much as possible when
more than one person is attending the conference. Reimbursement rate for use of
an employee's automobile is established by the Board of Education at the annual
reorganization meeting. Reimbursement for the payment of tolls must be
accompanied by a toll receipt or copy of an EZ-Pass statement.

The most economical, but practical, mode of transportation should be used.
Where air, railroad or bus transportation is required, the request for conference
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attendance must indicate the cost of such travel and reimbursement will be the
amount given prior approval. Air and rail fares should be coach accommodations.
Travel and flight insurance are taken at the option of the traveler arid are not
reimbursable expenses.

. 6. Necessary phone calls home are reimbursable to a maximum of one five-minute
call per day.

7. When an overall dollar limit has been established for a conference, any expenses
beyond that limit are to be borne by the staff member.

8. Individual receipts must be obtained for all reimbursable expenses.

' • -
9. Reasonable restaurant gratuities (15%-18%) will be reimbursed.

10. Car rentals by employees must be pre-approved by the Superintendent of Schools
and will only be considered when the expense is equal to or less than necessary
taxi fares.

C. Expenses That Are Not Reimbursable

1. Taxi fares other than to and from airport, hotel, meeting sites and meals.

2. Alcoholic beverages.

3. Conference tours.

4. Personal expenses such as entertainment, hotel movies, etc.

5. Travel and flight insurance.

Adoption Date: October 19, 2002
Revised: November 4, 2003
Revised:

n
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Valley Stream Central High School District
2005-06 Proposed Budget After Board of Education Discussion 3/1/05

2005-06
Budget as of 2/1 8/05
Budget, 2004-05

Increase

Budget as of 2/1 8/05*
' includes Social Worker position

Category

Items Removed:
Central Planters

Items Added:
Deans*

Director of Instruction

Lead Chairs

We* Total C/ianaes:

$
$

$

81,595,246
75,986,105

5,609,141

Amount

$

$

$

$

$

* Deans - Cost of 4.0 FTE is $237,908 less redu

Budget as of 3/1/05 $

Adjusted Increase $

(52,500)

181,508

115,000

6,000

250,008

ction in lunch superv

81,845,254

5,859,149

7.38% 7.56%

Budqet % Tax •/• Cents - Tax FTE

-0.07% -0.08% (0.15)

0.24% 0.29% 0.51 4.0

0.15% 0.19% 0.32 1.0

0.01% 0.01% 0.02

0.33% 0.40% $ 0.70

ision periods of $58.400 = net cost of $1 81 ,508

7.71% 7.96%
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VALLEY STREAM CENTRAL
HIGH SCHOOL DISTRICT

PROFESSIONAL DEVELOPMENT
PLAN

2004-2005
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I. NEEDS/DATA ANALYSIS

NYS Learning Standards and the various assessments used to develop our professional
development plan, share many common elements. All roads seem to converge in certain
areas. Motivation, engaging students in learning, the need to teach study skills, the
problems of the disaffected student and stress management for both teachers and students
are the common threads. NYS learning standards are rather explicit in how we can help
our students become self motivators. Using the vocabulary put forth in the standards, we
see "the how."

"Common themes that connect," "addressing real life problems," and using a "variety of
perspectives" are some of the tools that teachers will use to motivate students. Students
will see connections, relevance to their own lives and relevance to the multi-cultural and
"interdependent world" of which they are a part.

Technology has great importance in our plans as it does in NYS standards. Students will
access, generate, process, and transfer information using appropriate technologies. (See
Attachment VL)

Studies of cultural diversity will help students ;develop cross-cultural skills and
understanding and address real-life problems. They will see how the arts shape the
diverse cultures of past and present society.

In conclusion, our professional development plan and NYS Learning Standards and
assessments weave a fabric that will strong, durable, and focused on helping students
succeed.

(Note: quotations reflect the actual language found in the NYS standards)

II. Mentoring

As per changes to the Commissioners Regulations, a Mentoring Addendum was added
to the Professional Development Plan in March, 2005.



VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

Professional Development Plan

Needs Assessment Sources Used

School Report Card .

BEDS data

Student attendance rates

State benchmarks for student performance

Teacher surveys

Teacher self-assessment

District Summary of Grade Distribution

Results of NYS Grade 8 ELA and Math Assessments

Results Intermediate Social Studies/Social Studies

Results of NYS Regents Exams

ACT and SAT Reports

STEP

LEAP

PSAT

Terra Nova 6

TONYSS

2.

/v
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

Professional Development Plan

II: Needs Assessment Prioritizing

Student Performance Deficiency

Reading Comprehension

Lack of Motivation

Poor Study Skills

Bias in Schools

Research Skills

Teacher Content/Practice Need(s)
District will provide workshops on:

Strategies for Reading Comprehension

How to Motivate

How to Incorporate Study
Skills in all Content Areas

Conflict Resolution, Violence Prevention
Strategies, and Tolerance/Bias

New Technologies Available in the
Classroom

District Goal

Higher Reading Comprehension

Improved Attendance
Improved Scores
Self Directed Learners

Self Directed Learners

Community Contributors

Collaborative Workers

"O"



r^

^v

VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

Professional Development Plan III: District Resources

Staff Resources:
Curriculum Developers

Content Specialists/Exemplary

Teachers

Providers:

Institutions of Higher Education /Valley

Stream Teacher Center BOCES (e.g.,

SETRC, SETAQ Consultants

Community:

Community-based organizations

Parents

4.

1'ffll
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Froc_ess:

(District Staff Developers)

What is the teacher/learner process?
What question must I address as 1 plan a
lesson?
How do I plan a meaningful objective?
How do I plan for growth through self-
reflection?
How do I differentiate instruction?

(Department Chairs)

How do I use data to drive instruction?
How do I incorporate technology as a
tool in the classroom?
How do I create meaningful, paralleled
assessments?
How to:

• Create curriculum maps
» Align curriculum, concepts &

standards
• Motivate towards mastery
• Increase content area

literacy/writing skills
• Set goals
• Create models for

differentiation
How do I provide AJS?
How do I internalize &. individualize
lesson design?
How do I incorporate staff development
initiatives into my lessons?

How do 1 develop gap driven
professional development?

How do I develop gap driven
professional development?
How do I ensure instructional delivery
using essential pedagogical skills?

Profession;? ^velopment Plan
IV: Implementation Plan

Who:

I"1,2nd and 3Td year teachers

All teachers & targeted groups of
teachers

Time Frame:

3 days prior to the school year

Proficiency exams, NYS Assessments,
NYS Regents. Evidences of standard
learnings as indicated on the district's
observation forms, Standard Failure
Rate, Teacher generated assessments,
Sample lessons. Concept Maps,
Curriculum Maps, Samples of Students'
work. Vocabulary lists

Monthly meetings - one hour after the
school day

Departmental meetings

Lunch & Learn

Superintendents' Conference Day

Individualized meetings during
teacher's prep time

Informal small group meetings at
schools

5.
Performance Measure/Data Source:



GUIDANCE CONCERN
Professional Develop it Plan IV: Implementation

WHO PROCESS PERFORMANCE MEASURE j ;

Review Graduation Requirement:
Reinforce Goals for Regents Diploma
Rate Increase

All Counselors September-Review New Graduation
Checklist
Cfctober - Review Current Twelfth
Graders
January- Review Current Eleventh
Graders

Calculate Regents Diploma Rates
for each counselor.

College Information Development All Senior High School
Counselors

Ongoing information sharing
Attendance at Conferences
Meetings
College Visits

Examine ongoing attendance at 4
year colleges

Scholarship Information.Sharing Senior High Counselors
T.A.'s

Ongoing information sharing
Meetings

Parent access to information

:!'•••/•Financial Aid Awareness All Counselors January Attendance at Financial
Aid Meetings

AJU Counselors and Heads
ofPPS

Parent Informational Meeting
Creating and Updating

Creation of Early College
Information Night
Change Format of Financial Aid
Night
Change Handout at College Night
Assess South's Senior College
Night
Change North's Junior College
Night to a District wide event
Creation of NCAA Night
Assess Four Years and Beyond
Assess 7"1 Grade Orientation
Meetings

Evaluation Sheets

Establish guidelines for
i eleventh grade conferences

Senior High Counselors Creation of College Application
Process Guide
Creation of College Application
and Acceptance Guide

Observation of Conferences and
Counselor Feedback



Q
Professional Development Plan

IV: Implementation

o

GUIDANCE CONCERN
Review Graduation Requirement;
Reinforce Goals for Regents Diploma
Rate Increase

College Information Development

Scholarship Information Sharing

Financial Aid Awareness

Parent Informational Meeting
Creating and Updating

WHO
All Counselors

All Senior High School
Counselors

Senior High Counselors,
LA.'s

AJI Counselors

All Counselors & Heads
ofPPS

Establish guidelines for eleventh
grade conferences

A1S Guidelines

Create a methodology for sharing
n formation

ixamination of Scheduling Process

Technology Training

Senior High Counselors

Junior High Counselors

All Counselors

All Counselors

AH Counselors

PROCESS
September - Review New Graduation Checklist
October - Review Current Twelfth Graders
January - Review Current Eleventh Graders

Ongoing information sharing
Attendance at conferences
Meetings
College Visits

Ongoing information sharing
Meetings

January attendance at Financial Aid Meetings

Creation of Early College Information Night
Change Format of Financial Aid Night
Change Handout at College Night
Assess South's Senior College Night
Change North's Junior College Night to a
Districtwide event

Creation of NCAA Night
Assess Four Years and Beyond
Assess 7th Grade Orientation
Meetings

Creation of College Application Process Guide
Creation of College Application and Acceptance
Guide

Work with English and Math teachers on
understanding AJS Class and appropriate
placement

Create collegia! relationships

Share and assess current practices

Choices Software Training
School Ware Training

PERFORMANCE MEASURE
Calculate Regents Diploma Rates for each
counselor.

Examine ongoing attendance at 4 year
colleges

Parent access to information

Evaluation Sheets

Jpgrade Letter of Recommendation All Tenured Counselors Writing Workshop

Observation of Conferences and
Counselor feedback

Data comparing TerraNova and 8lh grade
assessments

Annual reflection on Collegia! Relations

Using these packages more proficiently

Annual Sharing of Letters

7,8'



Professional Development Plan
IV: Implementation

GUIDANCE CONCERN
Writing

Creation of Professional Growth
Plans for Counselors

Utilizing data for Student
Interventions

WHO PROCESS

All Tenured Counselors Individual Meetings

PERFORMANCE MEASURE

End of year meetings to assess growth

All Counselors Reviewing Data, making data driven parent calls



1'rolessionai .Development Flan
Implemer/"~Sn Plan C~*}

: Core Principal 2.

Objective Become familiar with knowledge base of teaching/learning process..

Professional development described is continuous and sustained and reflects congruence between student and teacher needs and district goals
and objectives.

(District Staff Developers)

"What is the teacher/learner process?
"What questions must I address as I
plan a lesson?
How do I plan a meaningful
objective?
How do I plan for growth through
self-reflection?
How do I differentiate Instruction?

(Department Chairs)

How do I use data to drive
instruction?
How do I incorporate technology as a
tool in (lie classroom? How do I create
meaningful, paralleled assessments?
How to:

• Create curriculum map's
• Align curriculum, concepts

& standards
• Motivate towards mastery
• Increase content area

lite racy/writing skills
• Set goals
• Create models for

differentiation
How do I provide AIS?
Mow do I internalize Sc individualize
lesson design?
How do 1 incorporate staff
development into my lessons?
How do I develop gap driven
professional development?
How do I ensure instructional
delivery using essential
pedagogical skills?

Jst,2"rfand3rtl year teachers

All teachers and targeted groups of
teachers

: when/how long!
- , . , , , , . ,
3 da)5 pnor to the school par during the
summerand ongoing quarterly

Performance Measure/Data Source
Proficiency Exams, NYS Assessments,

indicated on the District'sg n
throughout the school war for three period \_ • t, i i r • ' r observation form.
blocia or ame c , , r M «Standard Failure Kate

Teacher generated assessments
Sample Lessons Concept Maps
Curriculum Maps
Samples of Students' work
Vocabulary Us ts

Monthly meetings - one hour after the
school day.

Departmental meetings

Lunch & Learn

Superintendent's Conference Day

Individualized meetings during
teacher's prep tune

Informal small group meetings at
schools



TITLE OR EXPERIENCE

Teaching and Learning and
Learning About Teaching

low Shall I Gather and Assess
Evidence of Learning ?

DESCRIPTION

participants engage in activities through which they
will address:

• What is the Teaching/Learning Process?

• What is a learning objective?
• How does it drive teaching decisions ?

How does it influence the learner ?
• Does Your Questioning Encourage

Active Participation By All Students?
• What practices encourage thoughtful

student responses?
• Are You A Proactive Manager?

Participants will visit 4 learning stations focused
on:

• Developing an instrument with which to
collect evidence of student participation

during class?

• Identifying trigger statements which may
impede post-conferences and follow ups
which may facilitate the conference?

• Build a collection of possible evidences of
learning related to specific instructional
strategies ?

TARGET
POPULATION

1" year staff
(required)

all staff
(optional)

-

Supervisors and
Administrators

n ME FRAME

2.5 days

4 hours

iii
i

PERFORMANCE
MEASURE

Regents results

Supervisory
observation focusing
on evidence of student
learning

Regents results

Supervisory
observation focusing
on evidence of student

learning

i

in.
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We place at the core of our educational philosophy the use of teaching practices and curricula that enable students to construct meaning.

TITLE OR EXPERIENCE

Organizing and Directing
the Search for Meaning:
Using Frames And Organizers

Organizing and Directing
the Search for Meaning:
Using Frames And
Organizers

Increasing Your

Instructional Repertoire

Coaching Teachers Toward

Increasing Their
Instructional Repertoires

DESCRIPTION

Through an examination of classification and

comparison, participants will learn to design
meaningful experiences using graphic organizers

Through an examination of decision making and
bridge mapping, participants will learn to design
meaningful experiences using graphic organizers

Through shared interest groups, participants

learn the conceptual framework and then
design lessons using one of the following:
concept formation, concept attainment,
interactive lecture, problem-based
instruction

Through shared interest groups, participants

learn the conceptual framework associated
with one of the following: concept formation,

concept attainment, interactive lecture,
problem-based instruction. They then
examine relevant data collection and post
observation foci which facilitate the teacher's

developing competence with the strategy

TARGET
POPULATION

untenured staff
(required)
tenured staff.
(optional)

TIME FRAME

2 hours

Supervisors and
Administrators

2 hours

4 hours

2 hours

Regents results

Supervisory
observation focusing
Ion evidence of student
earning

PERFORMANCE
MEASURE

Re cents results

upervisory
[observation focusing

n evidence of student,1
{learning



We place at the core of our educational philosophy the use of teaching practices and curricula that enable students to construct meaning.

TITLE OR EXPERIENCE DESCRIPTION TARGET
POPULATION

TIME FRAME PERPORITIANCE
MEASURE

A

(what's it all about?
[How can we gather
information from a.reading,
Diagram, oral presentation,
r

[verbal problem?

What Does the Constructivist
(Teacher Do?
What Does the Constructivistii
iClassroom Look Like?

Through shared interest groups and reciprocal
learning, participants will examine a variety of

Note making techniques including: SQ3R

Mapping

Words and Numbers ...Numbers and Words

How I Got From Here to There

3M ... Maybe, Meaning, Mine

By the end of the workshop, each participant will
have built a Constructivist unit relevant to his/her
content area. Participants will also explore

echniques and strategies which enhance the
construction of meaning

untenured staff
(required)

tenured staff
(optional)

T* and 3rd year staff
(required)

tenured staff/

supervisors
(optional)

2Homs Regents results

Supervisory
observation focusing
on evidence of student
learning

2 days
Regents results

Supervisory

observation focusing
on evidence of student
learning
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TITLE OR EXPERIENCE DESCRIPTION TARGET
POPULATION

TIME FRAME PERFORMANCE
MEASURE

P u s h i n g the Righ t But tons ..
S t u d e n t by S tudent :
Vfotivation

Organizing
the Search for Meaning
Using T h i n k i n g Tools

and Organizers

in Supervisory Practice

Participants engage in activities designed to enable

them:
• to consciously recognize the differences and

similarities among students

• to identify those strategies and techniques
Most likely to appeal and repel specific students

• to promote conscious selection of
Instructional activities which balance over time
in both appeal to varieties of learners and growth
opportunities for varieties of learners.

Specifically we will focus on:

• the product oriented learner
• tile process oriented learner
• the intrapersonal oriented learner
• the inquiry oriented learner

Using classification, comparison, decision making
skills participants will explore 4 conferences styles,
searching for bet fit between style and staff member:
directing, delegating, coaching, supporting

2"" and 373- year staff

(required)
tenured staff
(optional) ,

Supervisors and
Administrators

1 day

2 hours

Regents results

Supervisory
observation
bcusing on evidence of
student learning

Regents results

focusing on evidence of
s tudent learning
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We are committed to understanding students' needs wants and goals and supporting all students in their efforts to be successful

TITLE OR EXPERIENCE

How Can I Remove
j Impediments to Learning

Which Are in My Control?

How Shall I Grade New State

[Assessments ?

DESCRIPTION

Participants will visit learning stations.
At each station, alone or with a partner,
participants will consider:

• the editing process which may make
students better written communicators and
help unearth what students know

• differentiated learning as a means toward
providing each student what he/she needs to
be successful

• reciprocal learning as an instructional tool

• inner outer circle as an alternative to
discipline for failure to do homework

Participants will engage in activities designed to

Familiarize them with rubrics, standards, bench-
marks and grading practices associated with
jspecific State Assessments.

TARGET
POPULATION

untenured staff
(required)

tenured staff
(optional)

TIME FRAME

i

staff teaching
content represented
by workshop

4 hours

PERFORMANCE
MEASURE

Regents results

Supervisory observation
bcusing on evidence of
student learning

IDay Regents results
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We believe that success is demonstrated through a variety of methods, such as student projects, portfolios, performances, high
stakes examinations, and active participation in classroom activities

TITLE OR EXPERIENCE DESCRIPTION TARGET
POPULATION

FIME FRAN'lE
PERFORMANCE

MEASURE

; Toward More Authentic
I Teaching and Learning

Participants will develop an authentic learning
experience by constructing a unit which:
• focuses on the critical concepts, skills, core
questions relevant to the course or unit of study

• approximates the complexity and ambiguity of a
real world task

• requires students to integrate information, skills
and processes and to display higher level
thinking anrf effective habits of mind and work
in order to produce a response, product,
performance

• integrates more fully teaching, learning and
assessment by engaging students frequently with
the teacher and others in the activities of
reflecting, revising, justifying, metacognating

• has a scoring system which presents clear
criteria and standards and is understood at the
outset of the task

2nd and 3rd year staff
(required)

tenured staff
(optional)

2 days Regents results

Supervisory
observation focusing
on evidence of student
learning



We believe that success is demonstrated through a variety of methods, such as student projects, portfolios, performances, high
stakes examinations, and active participation in classroom activities

TITLE OR EXPERIENCE

Meaningful Processing

When Your Observation
Seeks Evidence of
Meaningful Processing

DESCRIPTION

Participants will become familiar with activities
which cause students to demonstrate
understanding or the ability to apply information

They will develop understandings that
meaningful processing is more likely achieved
when:

-all students engage in active participation
(covert and/or overt)
*activities are relevant to the learning
objective and cause students to think
(process)
-opportunities are provided for students to
achieve comprehension by constructing
meaning using prior knowledge as well
as new information

Participants will become familiar with meaningful
processing techniques untenured teachers have
been encouraged to add to their repertoires

including: 4 second pause, student generated
questions, imaging, K-W-L, learning logs,
sentence starters, think-pair-share, with a roll of
the dice, musical cards, time to change partners,
graffiti, gallery walks

TARGET
POPULATION

2nd or 3rd d year
staff

tenured staff (optional)

TIME FRAME

1 day

PERFORMANCE
MEASURE

Regents results

Supervisory observation
focusing on evidence of
student learning

Supervisors and
Administrators

2 hours

Regents results

Supervisory observation
focusing on evidence of

i . •
tetudent learning



We expect all members of the community to demonstrate responsibility and honesty and to earn trust andbehaviors, att i tudes and dispositions. respect through heir daily

Conflict Resolution

• W h a t are the elements of a conflict
resolution model ?

• How Can I Use the Model as an
Instructional Strategy?

• What Kinds of Behaviors Serve to Avoid,
Evade, Inform, Open opportunities for
Resolving Conflicts'?

TITLE OR EXPERIENCE

TARGET
POPULATION TIME FRAME PERFORMANCE MEASURE

articipants will engage in a series of experiences
ocusing on such areas, as: all staff

(optional)



II. Mentoring Addendum to the Professional Development Plan,
2004-2005
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Introduction

All school districts, beginning with the 2004-05 school year, were required to develop a formal
mentoring program for novice teachers, as per changes to the Commissioner's Regulations. In
addition, any mentoring components that fell within the purview of the Taylor Law were required to
be collectively bargained consistent with legal requirements.1 All teachers certified after February
2,2004 who possess an initial certificate are required to complete a mentored teaching experience
within their first year of employment as a teacher. The only exception to this requirement is for a
teacher holding an initial certificate who has two or more prior years of teaching experience.

The Mentoring Committee, consisting of four teachers and three administrators, met in the winter,
2005. The members of the Mentoring Committee worked cooperatively and collaboratively to
develop a mentoring program designed to provide novice teachers with both instructional related
support and psychological related support. The Mentoring Program was developed according to the
requirements of the Commissioner's Regulations.

The Mentoring Program contains the following required components: Role of the Mentor,
Suggested Mentoring Activities, Mentor Training and Preparation, Time Allocation for Mentors,
and Mentor/Prote'ge' Record Keeping.

The Role of the Mentor

Teachers who serve in the role of a mentor shall provide the novice teacher with on-going guidance
and support for the purpose of helping the novice teacher to transition successfully into the
profession with the ultimate goal of increasing the potential for student success.

1 A Memorandum of Agreement between the Board of Education and the Valley Stream Teacher's Association was
signed on January 12,2005.



Suggested Mentoring Activities

To assist with developing effective practices, the mentor and his/her prot6g6 will work together in a
variety of activities that will enhance classroom performance and foster student achievement. The
following list of possible mentoring activities is provided as a guide with the understanding that not
all of the mentoring activities will be accomplished:

a. Meet to review and explain school, department, and district policies and
procedures
b. Model teaching techniques
c. Observe classroom activities
d. Arrange for observations of other teachers
e. Conference to develop instructional strategies

• Possible topics include:
- Lesson and unit planning
- Use of resources
- Classroom management
- Questioning techniques
- Implementation of technology
- Learning styles
- Special education accommodations

f. Assist in obtaining materials
g. Discuss student assessment

• Possible topics include:
- Grading policies
- Ability to set appropriate expectations
- Test development and grading

h. Assist with student management
• Possible topics include:

- Attendance, grade reporting
- Grade/Plan books
- Proctoring

i. Help to develop positive communication with parents
• Possible topics include:

- Phone conversations and parent conferencing
- Back-To-School Night

j. Participate in school-community activities
k. Attend meetings, conferences and other professional activities
1. Help to develop a professional and collegia! network

II"



Mentor Preparation and Development

Mentors will participate in an initial training program which will focus on techniques for
effective mentoring such as developing coaching and communication skills, encouraging critical
reflection, and collecting and interpreting evidence of effective teaching.

Allocation of Time for Mentors and Proteges

Allocation of Time for Mentors

Faculty members who serve as mentors will be expected to meet with their protege's
outside the regular work day to meet the goals of the Mentoring Program. It is also
recognized that certain mentoring activities will take place during the school day.
Mentors will be expected to keep detailed logs of activities. These logs are to be
submitted to administration on a quarterly basis on the Monday following the conclusion
of each marking period.

Allocation of Time for Prot6g6s

Prote"g6s will be expected to meet with their mentor both during and outside the regular
work day to meet the goals of the mentoring program. Proteges will be expected to keep
detailed logs of activities. These logs are to be submitted to administration on a quarterly
basis on the Monday following the conclusion of each marking period.

Mentor/Protege Record Keeping

The district is required to maintain records on the mentoring program, specifically the names and
teacher certificate numbers of the beginning teachers and their mentors, types of mentoring
activities, starting and ending times, and the number of hours of mentoring each beginning
teacher received. A Mentoring Activities Log has been developed for this purpose and will be
used to record and maintain program activities.

c
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NYSSBA RESOLUTIONS PROCESS

Q

Your involvement in the NYSSBA resolutions process shows that you recognize that for
boards of education to improve public education, they must influence public policy at all levels
of governance. Once resolutions have been approved at the Annual Business Meeting, we urge
you to actively participate in NYSSBA's advocacy efforts. Contact NYSSBA's Governmental
Relations Department at (800) 342-3360 or (518) 783-0200 to learn how you and your board can
be a powerful force for New York State public education.

NYSSBA's advocacy efforts are directed by its members. Only resolutions passed by the
membership at the Annual Business Meeting become NYSSBA legislative programs and only
member boards of education may submit resolutions for consideration. This Resolutions Kit is
intended to provide a clear and helpful guide that will allow your board of education to submit
resolutions that have the greatest possibility of acceptance by the delegates to the Annual
Business Meeting.

FORMULATING RESOLUTIONS
AND POSITION STATEMENTS

As NYSSBA members and locally elected educational leaders, you are in the best
position to identify those issues that most need the support, time and attention of this
Association. Those issues are conveyed to the full membership through the submission of a
resolution passed by a member school board or NYSSBA's Board of Directors and submitted to
NYSSBA for consideration at the Annual Business Meeting.

Each resolution filed prior to the deadline is reviewed by the Resolutions Committee,
which is comprised of one school board member from each Association area and one member
representing the Big 5 school boards. These members are appointed by the president of the
Association and confirmed by the Board of Directors.

Between the time a resolution is submitted and the time it is reviewed by the Resolutions
Committee, NYSSBA staff reviews it to clarify any possible questions that may arise. Staff then
writes both a statement of support and a statement in opposition to the resolution. Both
statements are provided to the Resolutions Committee, which meets in July to review and discuss
each resolution. Statements are then altered based on the views of the Resolutions Committee
members. The committee votes in one of three ways: to recommend, to not recommend, or to
declare the resolution as continuing policy of NYSSBA.

Resolutions are then compiled in a booklet, 2005 Proposed Bylaw Amendments and
Resolutions, which is mailed to all member boards in early August.

A board of education can choose to amend its proposed resolution or rebut the
Resolutions Committee's statement after the committee's review, by following the process
below. This amendment or rebuttal will be included in NYSSBA's 2005 Amendments and

I
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Rebuttals brochure that is mailed to member boards in September. A member board may also
propose an amendment to any resolution or proposed bylaw amendment by mailing it to each
member board at least 30 days prior to the Annual Business Meeting.

Once adopted, resolutions - now known as position statements - remain continuing
policy of NYSSBA for five years unless sooner rescinded, superseded or enacted into law. It is
not necessary to reaffirm existing position statements.

NYSSBA's Board of Directors also has a role in the resolutions process. The Board of
Directors may submit proposed resolutions for consideration at the Annual Business Meeting,
following the same procedure as all submitting boards. The Board may also pass Contingent
Resolutions that are only submitted to the Resolutions Committee if no other member board of
education submits a proposed resolution on that issue.

Each year, after the Annual Business Meeting, the Board of Directors determines
NYSSBA's legislative positions and priorities, consistent with the resolutions adopted by
NYSSBA's membership. The Board also reviews adopted resolutions each year to determine if
the purposes of the resolutions have been accomplished or if the resolutions are due to expire or
to determine whether they have been modified by the adoption of subsequent resolutions.

SUNSET PROVISIONS FOR POSITION
STATEMENTS

Each year, NYSSBA's position statements are revised to reflect actions taken by the
delegates at the preceding Annual Business Meeting and policy decisions made by the Board of
Directors. Those resolutions or position statements that are no longer valid or relevant are
deleted.

Article 9 of the Bylaws calls for a five-year sunset on all resolutions unless sooner
rescinded, reaffirmed, enacted into law or otherwise accomplished. Therefore, please note that
all position statements in the 2005 Position Statements and Bylaws book that were passed in
2000 will sunset in October of 2005.

TIMELY-TOPICAL

NYSSBA has a strong and effective program of advocacy. With five full-time staff
devoted to governmental relations, a statewide newspaper that is read by state legislators and
staff along with hundreds of school board members that serve as Legislative Liaisons or on the
State Legislative Network and Federal Relations Network, your Association is a powerful voice
on behalf of public education. Unfortunately, NYSSBA must lobby on issues at times without
the direct guidance of its membership. Only resolutions passed at the Annual Business Meeting
set the direction of NYSSBA's advocacy efforts.



The Association currently lacks resolutions addressing some of public education's most
pressing issues. Examples of issues that lack the support or opposition of a NYSSBA resolution
are:

(1) Mandatory school board member training.
(2) Whether or not charter schools should be allowed to join NYSSBA or receive

NYSSBA services.

Boards should make sure their proposed resolutions are appropriate subjects - in other
words, germane to public education - for the delegates to address. For example, a proposed
resolution such as opposition to casino gambling may not directly affect education and may be
defeated by the delegates on that basis. The media and the public may perceive, however, that
by defeating the resolution, NYSSBA actually approves of casino gambling.

CLEAR REASONING

Boards should also include a clear, concise and persuasive rationale in support of their
resolution. If the rationale is ambiguous, imprecise or fails to convey its relevance to other
school districts, an otherwise sound resolution may fail.

Too BUSY?

Serving your community as a locally elected public official is an intense and time-
consuming endeavor. It forces you to focus primarily on issues of local importance. However,
when combined with nearly 700 member boards of education and over 5,000 school board
members statewide, you become New York State public education's greatest advocate.
Proposing well crafted resolutions on issues central to improving public education greatly
enhances the value of your service to the children of New York State.

CHOOSING THE RIGHT ISSUE

A well-crafted resolution gives NYSSBA members and staff a clearly stated goal while
providing flexibility to advocate for school boards' positions and lobby for a solution that meets
member needs. Consider the following when drafting your board's proposed resolution:

History. Review the resolutions in this publication to determine whether and in what
manner the issue has been previously addressed.

Relevancy. Resolutions should be "global" rather than "local." They should have a
statewide impact or at least be relevant to most school boards in the state.

Educationally-focused. Resolutions should focus specifically on education rather than
youth in general. Resolutions should not focus on changes in law or regulations that
merely ease administrative practices.

4
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Timeliness. Resolutions should address timely issues districts currently face. NYSSBA
cannot forcefully advocate on a particular issue without a position from the delegate
assembly.

« Clarity. Resolutions should be clear in their stated goal or intent, and their rationale. If
the resolution itself is unclear or the rationale is ambiguous, imprecise or fails to convey
the resolution's relevance to other member school boards, the resolution may fail.

• Flexibility. Resolutions should guide advocacy, not prescribe one specific solution.
They should be worded broadly enough to provide NYSSBA with the latitude to interpret
their intent in order to achieve the resolution's goal.

• Position. Resolutions should be carefully drafted to avoid redundancy in, or conflict
with, current positions. Existing positions should be repealed rather than contradicted.

DRAFTING AN EFFECTIVE RESOLUTION
OR BYLAW AMENDMENT

In drafting a proposed resolution or bylaw amendment, keep in mind the following
guidelines:

1. Begin your resolution or bylaw amendment with a single "resolved" clause as stipulated
in Article 9, Section 2 of the NYSSBA Bylaws on page 19.

2. Deal with only one issue per resolution or bylaw amendment. Do not include "whereas"
clauses. If you have more than one issue, submit more than one resolution or bylaw
amendment.

3. Word your resolution in broad, general terms, which indicate your goal but leave out
specific methods and techniques that prescribe its implementation.

4. Keep in mind the "resolved" clause is what delegates will actually vote upon. The
"rationale" statement is meant to support the "resolved" clause, which, in essence, is your
resolution.

5. Make sure the arguments in support of your resolution by bylaw amendment outweigh
the arguments in opposition to it in an objective discussion.

6. Submit your resolution or bylaw amendment on school district letterhead. It must be
signed by the school board president, superintendent, or clerk.

7. Designate a contact person, with the power to modify the resolution or bylaw amendment
in consultation with the Resolution Committee. Include that person's name and daytime
telephone number with the resolution. That person must be available on July 8, 2005



8.

between 9 a.m. and 5 p.m. to respond to any questions about the resolution from
members of the committee.

Submit your resolution or bylaw amendment early, before the June 15 deadline.
NYSSBA staff will have more time to review the language and contact you for
clarification if necessary.

1
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NEW YORK STATE SCHOOL BOARDS ASSOCIATION

SAMPLE RESOLUTION
Calls on NYSSBA
to act

RESOLVED, that the New York State School Boards Association support local

control of BOCES, including retaining the right of component boards to elect the most qualified

Clear position
statement

Timely issues

persons to serve on BOCES boards and re-establishing the right of BOCES boards to determine

the compensation of district superintendents.

Statewide significance Broadly worded to allow
lobbying flexibility

Rationale

The NYSSBA Ad Hoc Advisory Committee on BOCES believes that preserving local

Focused on a core belief

control of public education institutions is central to NYSSBA's mission. A clear and positive

voice on these matters will help to unify the membership and reinvigorate our opposition to

proposed reductions in local control. Recent attacks on BOCES and school boards governance

Timely and responsive to political environment

require a unified response from NYSSBA and all its members should be part of that voice. The

committee believes that the attempt to undermine BOCES governance is part of an ongoing

attack on school boards governance in general, which includes plans to eliminate or significantly

Establishes broader significance

modify school boards in our large cities. It is time that NYSSBA took a united stand against

these unwarranted attacks.
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RESOLUTIOK WORKSHEET

Insert Your School Letterhead Here

Be It
resolved

Rationale

Signed By:
Dates

Board President
Superintendent
Board Clerk

(One of th& above needs to sign)

Name of contact person available July 8, 2005 to address any
questions/concerns of the Resolution Committees

Name:
Day Phone:. Cell Phone:.

8
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DEADLINES

It is imperative that proposed resolutions be received as early as possible so they may
receive proper attention from NYSSBA staff, the Resolutions Committee and the delegates.

All resolutions received by the deadline will be compiled in the 2005 Proposed Bylaw
Amendments and Resolutions booklet, which will be mailed to all member boards.

NOTE: Deadlines are based on Saturday, October 29, 2005, as the Annual Business Meeting
date.

PROPOSED RESOLUTIONS

Resolutions, signed by the board president, the superintendent or clerk, must be received
in NYSSBA's office by 5 p.m. on Wednesday, June 15,2005, to be considered by the
Resolutions Committee, in accordance with Article 9, Section 2 of the NYSSBA Bylaws.
Resolutions submitted after June 15,2005 may be introduced from the delegate floor as "late
resolutions" during the portion of the Business Meeting entitled "Other Business" if the sponsor
secures the approval of two-thirds of the voting delegates. Late amendments to the bylaws will
not be considered.

All resolutions received by the deadline will be compiled in the 2005 Proposed Bylaw
Amendments and Resolutions booklet, which will be mailed to all member boards.

Amendments and rebuttal statements to resolutions for the Amendments and Rebuttals
brochure must be received in the office by 5 p.m. on Friday, September 9, 2005, in order to be
included in NYSSBA's 2005 Amendments and Rebuttals brochure. The brochure will be mailed
to all member boards by Thursday, September 29,2005.

PROPOSED BYLAW AMENDMENTS

Proposed bylaw amendments must be received in NYSSBA's office by 5 p.m. on
Wednesday, June 15,2005 to be considered at the 2005 Annual Business Meeting, in
accordance with Article 17, Section 2 of the NYSSBA Bylaws.

An amendment to a proposed bylaw amendment may be considered at the 2005
Annual Business Meeting only if it has been mailed to each member board by Thursday,
September 29,2005.



ROLE OF DESIGNATED
CONTACT PERSON

Member boards that submit resolution(s) for consideration at NYSSBA's Annual
Business Meeting must appoint a contact person who will be authorized to speak on behalf of the
originating board. The designated contact person must be empowered to modify the
resolution(s) based on the suggestions of the Resolutions Committee.

The designated contact person must be available on July 8, 2005 between the hours of
9 a.m. and 5 p.m. to respond to any questions about resolution(s) from members of the
Resolutions Committee.

The designated contact person's name and daytime phone numbers must be submitted
with the resolution.

THANK You
FOR YOUR CONTINUED EFFORTS

ON BEHALF OF PUBLIC EDUCATION

Your Governmental Relations Staff:

David A. Little, Director of Governmental Relations
Charles S. Dawson, Jr., Deputy Director of Governmental Relations
Diane S. Ward, Governmental Relations Representative
Jenny C. Rizzo, Governmental Relations Representative
Mary Metheny, Secretary

New York State School Boards Association
24 Century Hill Drive, Suite 200
Latham, NY 12110-2125
(518) 783-0200 OR (800) 342-3360
Website: www.nvssba.org

10
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NYSSBA RESOLUTIONS PROCESS

Your involvement in the NYSSBA resolutions process shows that you recognize that for
boards of education to improve public education, they must influence public policy at all levels
of governance. Once resolutions have been approved at the Annual Business Meeting, we urge
you to actively participate in NYSSBA's advocacy efforts. Contact NYSSBA's Governmental
Relations Department at (800) 342-3360 or (518) 783-0200 to learn how you and your board can
be a powerful force for New York State public education.

NYSSBA's advocacy efforts are directed by its members. Only resolutions passed by the
membership at the Annual Business Meeting become NYSSBA legislative programs and only
member boards of education may submit resolutions for consideration. This Resolutions Kit is
intended to provide a clear and helpful guide that will allow your board of education to submit
resolutions that have the greatest possibility of acceptance by the delegates to the Annual
Business Meeting.

FORMULATING RESOLUTIONS
AND POSITION STATEMENTS

As NYSSBA members and locally elected educational leaders, you are in the best
position to identify those issues that most need the support, time and attention of this
Association. Those issues are conveyed to the full membership through the submission of a
resolution passed by a member school board or NYSSBA's Board of Directors and submitted to
NYSSBA for consideration at the Annual Business Meeting.

Each resolution filed prior to the deadline is reviewed by the Resolutions Committee,
which is comprised of one school board member from each Association area and one member
representing the Big 5 school boards. These members are appointed by the president of the
Association and confirmed by the Board of Directors.

Between the time a resolution is submitted and the time it is reviewed by the Resolutions
Committee, NYSSBA staff reviews it to clarify any possible questions that may arise. Staff then
writes both a statement of support and a statement in opposition to the resolution. Both
statements are provided to the Resolutions Committee, which meets in July to review and discuss
each resolution. Statements are then altered based on the views of the Resolutions Committee
members. The committee votes in one of three ways: to recommend, to not recommend, or to
declare the resolution as continuing policy of NYSSBA.

Resolutions are then compiled in a booklet, 2005 Proposed Bylaw Amendments and
Resolutions, which is mailed to all member boards in early August.

A board of education can choose to amend its proposed resolution or rebut the
Resolutions Committee's statement after the committee's review, by following the process
below. This amendment or rebuttal will be included in NYSSBA's 2005 Amendments and
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Rebuttals brochure that is mailed to member boards in September. A member board may also
propose an amendment to any resolution or proposed bylaw amendment by mailing it to each
member board at least 30 days prior to the Annual Business Meeting.

Once adopted, resolutions - now known as position statements - remain continuing
policy of NYSSBA for five years unless sooner rescinded, superseded or enacted into law. It is
not necessary to reaffirm existing position statements.

NYSSBA's Board of Directors also has a role in the resolutions process. The Board of
Directors may submit proposed resolutions for consideration at the Annual Business Meeting,
following the same procedure as all submitting boards. The Board may also pass Contingent
Resolutions that are only submitted to the Resolutions Committee if no other member board of
education submits a proposed resolution on that issue.

Each year, after the Annual Business Meeting, the Board of Directors determines
NYSSBA's legislative positions and priorities, consistent with the resolutions adopted by
NYSSBA's membership. The Board also reviews adopted resolutions each year to determine if
the purposes of the resolutions have been accomplished or if the resolutions are due to expire or
to determine whether they have been modified by the adoption of subsequent resolutions.

SUNSET PROVISIONS FOR POSITION
STATEMENTS

Each year, NYSSBA's position statements are revised to reflect actions taken by the
delegates at the preceding Annual Business Meeting and policy decisions made by the Board of
Directors. Those resolutions or position statements that are no longer valid or relevant are
deleted.

Article 9 of the Bylaws calls for a five-year sunset on all resolutions unless sooner
rescinded, reaffirmed, enacted into law or otherwise accomplished. Therefore, please note that
all position statements in the 2005 Position Statements and Bylaws book that were passed in
2000 will sunset in October of 2005.

TIMELY-TOPICAL

NYSSBA has a strong and effective program of advocacy. With five full-time staff
devoted to governmental relations, a statewide newspaper that is read by state legislators and
staff along with hundreds of school board members that serve as Legislative Liaisons or on the
State Legislative Network and Federal Relations Network, your Association is a powerful voice
on behalf of public education. Unfortunately, NYSSBA must lobby on issues at times without
the direct guidance of its membership. Only resolutions passed at the Annual Business Meeting
set the direction of NYSSBA's advocacy efforts.



The Association currently lacks resolutions addressing some of public education's most
pressing issues. Examples of issues that lack the support or. opposition of a NYSSBA resolution
are:

(1) Mandatory school board member training.
(2) Whether or not charter schools should be allowed to join NYSSBA or receive

NYSSBA services.

Boards should make sure their proposed resolutions are appropriate subjects - in other
words, germane to public education - for the delegates to address. For example, a proposed
resolution such as opposition to casino gambling may not directly affect education and may be
defeated by the delegates on that basis. The media and the public may perceive, however, that
by defeating the resolution, NYSSBA actually approves of casino gambling.

CLEAR REASONING

Boards should also include a clear, concise and persuasive rationale in support of their
resolution. If the rationale is ambiguous, imprecise or fails to convey its relevance to other
school districts, an otherwise sound resolution may fail.

Too BUSY?

Serving your community as a locally elected public official is an intense and time-
consuming endeavor. It forces you to focus primarily on issues of local importance. However,
when combined with nearly 700 member boards of education and over 5,000 school board
members statewide, you become New York State public education's greatest advocate.
Proposing well crafted resolutions on issues central to improving public education greatly
enhances the value of your service to the children of New York State.

CHOOSING THE RIGHT ISSUE

A well-crafted resolution gives NYSSBA members and staff a clearly stated goaf while
providing flexibility to advocate for school boards' positions and lobby for a solution that meets
member needs. Consider the following when drafting your board's proposed resolution:

History. Review the resolutions in this publication to determine whether and in what
manner the issue has been previously addressed.

Relevancy. Resolutions should be "global" rather than "local." They should have a
statewide impact or at least be relevant to most school boards in the state.

Educationally-focused. Resolutions should focus specifically on education rather than
youth in general. Resolutions should not focus on changes in law or regulations that
merely ease administrative practices.
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Timeliness. Resolutions should address timely issues districts currently face. NYSSBA
cannot forcefully advocate on a particular issue without a position from the delegate
assembly.

Clarity. Resolutions should be clear in their stated goal or intent, and their rationale. If
the resolution itself is unclear or the rationale is ambiguous, imprecise or fails to convey
the resolution's relevance to other member school boards, the resolution may fail.

Flexibility. Resolutions should guide advocacy, not prescribe one specific solution.
They should be worded broadly enough to provide NYSSBA with the latitude to interpret
their intent in order to achieve the resolution's goal.

• Position. Resolutions should be carefully drafted to avoid redundancy in, or conflict
with, current positions. Existing positions should be repealed rather than contradicted.

DRAFTING AN EFFECTIVE RESOLUTION
OR BYLAW AMENDMENT

In drafting a proposed resolution or bylaw amendment, keep in mind the following
guidelines:

1. Begin your resolution or bylaw amendment with a single "resolved" clause as stipulated
in Article 9, Section 2 of the NYSSBA Bylaws on page 19.

2. Deal with only one issue per resolution or bylaw amendment. Do not include "whereas"
clauses. If you have more than one issue, submit more than one resolution or bylaw
amendment.

3. Word your resolution in broad, general terms, which indicate your goal but leave out
specific methods and techniques that prescribe its implementation.

4. Keep in mind the "resolved" clause is what delegates will actually vote upon. The
"rationale" statement is meant to support the "resolved" clause, which, in essence, is your
resolution.

5. Make sure the arguments in support of your resolution by bylaw amendment outweigh
the arguments in opposition to it in an objective discussion.

6. Submit your resolution or bylaw amendment on school district letterhead. It must be
signed by the school board president, superintendent, or clerk.

7. Designate a contact person, with the power to modify the resolution or bylaw amendment
in consultation with the Resolution Committee. Include that person's name and daytime
telephone number with the resolution. That person must be available on July 8,2005



8.

between 9 a.m. and 5 p.m. to respond to any questions about the resolution from
members of the committee.

Submit your resolution or bylaw amendment early, before the June 15 deadline.
NYSSBA staff will have more time to review the language and contact you for
clarification if necessary.
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NEW YORK STATE SCHOOL BOARDS ASSOCIATION

SAMPLE RESOLUTION
Calls on NYSSBA
to act

Single
resolved .RESOLVED, that the New York State School Boards Association support local

control of BOCES, including retaining the right of component boards to elect the most qualified

Clear position
statement

Timely issues

persons to serve on BOCES boards and re-establishing the right of BOCES boards to determine

the compensation of district superintendents.

Statewide significance Broadly worded to allow
lobbying flexibility

Rationale

The NYSSBA Ad Hoc Advisory Committee on BOCES believes that preserving local

Focused on a core belief

control of public education institutions is central to NYSSBA's mission. A clear and positive

voice on these matters will help to unify the membership and reinvigorate our opposition to

proposed reductions in local control. Recent attacks on BOCES and school boards governance

Timely and responsive to political environment

require a unified response from NYSSBA and all its members should be part of that voice. The

committee believes that the attempt to undermine BOCES governance is part of an ongoing

attack on school boards governance in general, which includes plans to eliminate or significantly

Establishes broader significance

modify school boards in our large cities. It is time that NYSSBA took a united stand against

these unwarranted attacks.



RESOLUTION WORKSHEET

Insert Your School Letterhead Here

00 It

resolved

Rationale

Signed By:
Dates.

Board President
Superintendent

• Board Clerk
(One of the above needs to sign)

Name of contact person available July 8, 2005 to address any
questions/concerns of the Resolution Committees

Name:
Day Phone:. Cell Phone:.



r This form can be found online in the Political Action Resource Center at www.nyssba.org.

DEADLINES

It is imperative that proposed resolutions be received as early as possible so they may
receive proper attention from NYSSBA staff, the Resolutions Committee and the delegates.

All resolutions received by the deadline will be compiled in the 2005 Proposed Bylaw
Amendments and Resolutions booklet, which will be mailed to all member boards.

NOTE: Deadlines are based on Saturday, October 29, 2005, as the Annual Business Meeting
date.

PROPOSED RESOLUTIONS

o

c

Resolutions, signed by the board president, the superintendent or clerk, must be received
in NYSSBA's office by 5 p.m. on Wednesday, June 15,2005, to be considered by the
Resolutions Committee, in accordance with Article 9, Section 2 of the NYSSBA Bylaws.
Resolutions submitted after June 15,2005 may be introduced from the delegate floor as "late
resolutions" during the portion of the Business Meeting entitled "Other Business" if the sponsor
secures the approval of two-thirds of the voting delegates. Late amendments to the bylaws will
not be considered.

All resolutions received by the deadline will be compiled in the 2005 Proposed Bylaw
Amendments and Resolutions booklet, which will be mailed to all member boards.

Amendments and rebuttal statements to resolutions for the.Amendments and Rebuttals
brochure must be received in the office by 5 p.m. on Friday, September 9, 2005, in order to be
included in NYSSBA's 2005 Amendments and Rebuttals brochure. The brochure will be mailed
to all member boards by Thursday, September 29,2005.

PROPOSED BYLAW AMENDMENTS

Proposed bylaw amendments must be received in NYSSBA's office by 5 p.m. on
Wednesday, June 15,2005 to be considered at the 2005 Annual Business Meeting, in
accordance with Article 17, Section 2 of the NYSSBA Bylaws.

An amendm.ent to a proposed bylaw amendment may be considered at the 2005
Annual Business Meeting only if it has been mailed to each member board by Thursday,
September 29,2005.



ROLE OF DESIGNATED
CONTACT PERSON

Member boards that submit resolution(s) for consideration at NYSSBA's Annual
Business Meeting must appoint a contact person who will be authorized to speak on behalf of the
originating board. The designated contact person must be empowered to modify the
resolution(s) based on the suggestions of the Resolutions Committee.

The designated contact person must be available on July 8,2005 between the hours of
9 a.m. and 5 p.m. to respond to any questions about resolution(s) from members of the
Resolutions Committee.

The designated contact person's name and daytime phone numbers must be submitted
with the resolution.

THANK You
FOR YOUR CONTINUED EFFORTS

ON BEHALF OF PUBLIC EDUCATION

Your Governmental Relations Staff:

David A. Little, Director of Governmental Relations
Charles S. Dawson, Jr., Deputy Director of Governmental Relations
Diane S. Ward, Governmental Relations Representative
Jenny C. Rizzo, Governmental Relations Representative
Mary Metheny, Secretary

€> New York State School Boards Association
24 Century Hill Drive, Suite 200
Latham, NY 12110-2125
(518) 783-0200 OR (800) 342-3360
Website: www.nvssba.org
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Best Practices
of

Governance Teams

CALL FOR NOMINATIONS

NYSSBA.is creating a compendium of
best practices on a variety of governance team

processes and procedures.
We invite you to share your best with your colleagues!

New York State
School Boards Association

24 Century Hill Drive • Suite 200
Latham, N.Y. 12110-2125

518-783-0200 or 800-342-3360
www.nyssba.org

. . FEB ,2.3 Mi, J . . '
vy/hen it comes to solving problems and improving
W district operations, you shouldn't have to

reinvent the wheel. Networking with your colleagues
about common issues is one way to get potential /
ideas. NYSSBAs new collection of best practices is
another way.

We need your help. Please send us your winning
approaches to school district governance. Just fill out
the form on the back. Be sure and answer the ques-
tions at the bottom of the form on separate paper.

Send your completed form and attachment to Donna
Clement by e-mail at donna.clement@nyssba.org; by
fax at 518-783-3543; or by mail to Donna Clement,
NYSSBA, 24 Century Hill Drive, Suite 200, Latham,
NY 12110-2125.

This form may be duplicated. You may submit more
than one entry. Completed nomination forms must be
received in the NYSSBA offices by April 15, 2005.

Each nomination document must include the complet-
ed nomination form plus a typed narrative of no more
than five pages. Your nomination must provide dctf '
information and specific examples and evidence of u_
best practice using clear language and explaining all
acronyms and jargon.

Nominations should be restricted to reporting results
that occurred between 2000 and 2005.

To ensure fairness in judging, please avoid using names
of the district, community, and people in the narrative.
Nominations chosen for use by NYSSBA will include
district identification.

Your entry will be reviewed by experts in the category
of your best practice (see the nomination form on the
back of this flyer). Judging will take place in May.
Nominees will be notified of their status in June.

NYSSBA will post the winning nominations on our
website, www.nyssba.org. We will also feature some of
the best practices at the 2005 Academy for Public
School Governance in July and September, and at the
Board Officers Academy in August. We will also pro
winning best practices in On Board.

I'm



/v York State
jcho Boards Association Best Practices : Governance Teams

NOMINATION FORM

Please fill out this form and attach it to your nomination entry (see the instruc-
tions at the end of this form). Send your completed nomination to Donna
Clement by e-mail at donna.ciement@nyssba.org; by rax at 518-783-3543; or by
mail to Donna Clement, NYSSBA, 24 Century Hill Drive, Suite 200, Latham,
NY 12110.

This form may be duplicated. You may submit more than one entry. Completed
nomination forms must be received in the NYSSBA offices by April 15, 2005.

BEST PRACTICE CATEGORY

Please check the category that best defines your practice.

D Advocate for Public Education
D Apply Systems Thinking
D Assess and Account for Progress
D Build a Governance Team
D Conduct Effective, Efficient Meetings
D Continuously Improve Board Knowledge and Skills
D Engage the Community
D Ensure Alignment of Resources with Goals
D Ensure Continuous Improvement in the District
D Make Decisions Based on Data
D Promote the District
D Set the Districts Direction
D Steward of District Resources
D System for Problem Solving
D Use Policy Governance
D Other

Goal of your Best Practice

School district

District enrollment

District type D Urban D Suburban O Rural

School board president

Superintendent ,

Your name .

Your position/title

Your contact information

On separate paper, please provide the following information:

YOUR NARRATIVE
1. Describe your best practice.

Please l imit your narrative in this section to no more than four typed pages.
Include the following information in your description:
• The outcome the practice was designed to achieve, or

The outcome the practice was designed to prevent, or
The outcome the practice was designed to implement.

• The cost of implementing the practice, including time, equipment,
money, and people.

• The time period the practice has been in place.
• Step-by-step procedures for implementing the practice so it can be

duplicated by other governance teams.
• The way the practice supports your governance teams goals or your goals for

your school district.

2. Tell us why this best practice deserves recognition.

Please limit your narrative in this section to no more than one typed page.
Answer the following in your narrative:
• What makes this practice better than what you used in the past?
• Whac makes this practice better than what other governance teams arc "

doing in this category?
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON APRIL 12,2005 AT 8:00 P.M.

CORRECTED MINUTES

c

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Paul DePace, Anthony ladevaio,
Walter Nesbeth, Frank Nuara, William Stris, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Bill Heidenreich, Assistant Superintendent of Personnel and Administration; Arlene
Hinkemeyer, Community Information Coordinator (who joined the Public Session at 8:00 P.M.)

PUBLIC SESSION
Dr. Fletcher called the meeting to order at 6:30 P.M.

MOTION TO ENTER INTO EXECUTIVE SESSION
On motion of Dr. Chiachere seconded by Trustee ladevaio and carried unanimously, the Board,
entered into Executive Session at 6:32 P.M. to discuss a personnel matter of a particular person.

MOTION TO RECONVENE INTO PUBLIC SESSION
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously, the
Board, reconvened into Public Session at 8:10 P.M.

APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
approved the minutes of the Business meeting of March 8,2005.

On motion of Trustee Stris, seconded by Dr. Chiachiere and carried unanimously, the Board,
approved the minutes of the Committee meeting of April 5,2005.

COMMUNICATIONS
District Clerk, Elaine Cooper reported that there were no communications to be read.

RECOGNITION OF VISITORS
Dr. Fletcher welcomed the visitors. She advised that visitors who wished to address the Board
concerning items on the agenda, would be heard when the pertinent item was being discussed
and before action was taken. Visitors wishing to address the Board concerning items that did not
appear on the agenda could pick up index cards from the District Clerk, write down their
questions, and they would have the opportunity to be heard at the conclusion of the regular
business.

1
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SUPERINTENDENTS REPORT

Due to the fact that Dr. Troisi's wife and two sons were in attendance and had to leave early,
Dr. Bernstein addressed item Al of the Education Committee (his resignation) and
item Bl (his appointment of Probationary Assistant Superintendent for Curriculum &
Instruction) first. (See later on in minutes)

Health and Welfare Services
On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following contracts:

Health and welfare services rendered to 11 students attending the Grace Lutheran and/or
Our Lady of Lourdes located in the Malverne Union Free School District @ $552.25 per
pupil.

Health and welfare services rendered to 12 students attending St. Catherine of Sienna
Parochial School located in the Franklin Square Union Free School District @ $483.42
per pupil.

Approval of District Budget-2005-06 - Amendment
On motion of Trustee Nuara, seconded by Trustee ladevaio, the Board approved the Amended
District Budget for 2005-06. On role call, the vote was 7-2 with Trustee Stris and Dr. Connelly
voting "no". Trustee Stris submitted the following statement. "In accordance with Board Policy
230, my no vote is a reflection of the fact that the entire amount of additional state aid of
approximately $210,00 should be applied to the budget to reduce the tax levy. I disagree with
using $24,000 to increase release time for chairpersons and $28,600 for stipends." Dr. Connelly
voted "no" for the same reason, (attachment)

Due to the timely passage of the state budget by April 1 and additional state aid, the Board of
Education voted to amend the High School District's Proposed Budget for 2005-06, previously
adopted at the March 8 Board of Education business meeting.

Deputy Superintendent Al Chase explained that the amended budget in the amount of
$81,897,854 has been increased by $52,600 to include release time for Special Education
department chairs at North and South and Stipends to restore the positions of physical education
department heads at the four schools. This raises the budget increase from 7.71% to 7.78 %.

Applying all of the additional state aid received, the district has also reduced the tax levy by
$210,000. This has resulted in the decrease in the composite tax rate increase from 7.96% to
7.70%.



cV.i' Approval of Calendar Davs for Student Attendance and Davs of Religious Observance
On motion of Trustee Walters, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the calendar of days for
student attendance for 2005-06, prepared in accordance with the agreement with the Valley
Stream Teachers' Association and the days of Religious Observance, (attachment)

c

Information and Exploration
1. Student Recognition: Theresa Rush-New York State Track & Field Championship

Board of Education president Dr. Maria Fletcher presented a certificate of recognition to
North High 11 th grader Theresa Rush, who earned All-State honors at the NYS Track &
Field Championships in Syracuse on March 6, finishing in 6th place in the 1500-meter
run with a personal best time of 4:43.87, a North High record. This was her fifth
appearance at the NYS championships but her first state medal. She also competed in the
mile at the National H.S. Championships in New York City on March 13. Also
recognized at the Board meeting were her North track coach Mike Frazer and assistant
coach Tim Boyens

2. Student Recognition Rifle Team
Board president Fletcher presented certificates of recognition to members of the district's
rifle team, which won the NYS Championship in 22 caliber fire on March 6, with the
second highest team score in state history -1,114 out of 1,200 points. The highest score
in state history was set by Valley Stream in 1993. Members of the winning team are
seniors Ray Pabelonia and Mu Tang from Central High School, junior Cheryl Radecker
from North, and senior John Seravalli and freshman Steve Zawislak from South Their
coach is Blake McCauley. Winning first place overall in individual rankings was Mu
Tang.

3. School Report Cards 2003-04 (attachment)
Superintendent of Schools Dr. Marc F. Bernstein presented the New York State School
Report Card figures on student achievement in the district for the past three years in eight
areas, saying that the Regents diploma rate and the Regents exam results continue to be
excellent. The Class of 2004 posted a Regents diploma rate of 77% and a college
attendance rate of 95%.

New York Regents exam results for June 2004 were: English Regents exam (97%
passing), Mathematics Regents exam (96% in Math A, 80% in Math B taken only by
advanced students), Science Regents exams (97% in Living Environment, 92%
in Earth Science, 96% in Chemistry), Social Studies Regents exams (95% in Global
History/Geography, 96% in U.S. History/Gov't), Language Regents exams (100% in
French, 100% in Italian, 99% Spanish).

Dr. Bernstein explained that the New York State graduation requirements have been
becoming more rigorous each year. For the Class of 2005, students need to pass five
Regents exams with a score of at least 55 for a local diploma and 65 for the New Regents
Diploma With Advanced Designation.

Dr. Bernstein also reviewed the previously reported 8l grade scores in English Language
Arts and Math.
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4. Lights On For Education - April 14,2005
Superintendent Bernstein and Board President Fletcher encouraged all to attend the
Valley Stream Council of PTA's 43rd annual "Lights On For Education" showcase of
student achievement in all 10 elementary schools and four secondary schools in Valley
Stream. It takes place on Thursday, April 14, from 7:15-9:15 p.m. at Memorial Junior
High. Responsible for coordinating the event is Memorial assistant principal John
Squadrito.

Attorney's Report
Board attorney Gregory Guercio turned in a written report on a case that came before the NYS
Court of Appeals, which ruled that teaching assistants are in a single, separate tenure area and
should be laid off according to seniority, not subject assignment, (attachment)
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REPORT OF THE^ EDUCATION COMMITTEE

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul DePace, Member;
Trustee Andrew Walters, Member)

Administrative Resignation
On motion of Dr. Chiachiere, seconded by Trustee Nesbeth and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following
resignation:

Dr. Thomas Troisi - Principal - North High School
Effective June 30,2005
To accept the position as Assistant Superintendent for Curriculum and Instruction

Dr. Bernstein said that Dr. Troisi had done a wonderful job as principal of North for the past four
years, and now he has the larger job of moving the curriculum forward in all four schools. Board
president Dr. Maria Fletcher congratulated Dr. Troisi on his appointment and said the Board was
pleased he had applied for the position and was selected. Speaking on behalf of the North
Spartan Club and North PTSA, Spartan Club co-president Paul Kay said that they were sorry to i

lose a principal they had grown to love and respect, but were happy for his promotion.

Dr. Bernstein announced that the ad for a new North principal will be posted internally and will
appear in the Sunday, April 17, New York Times. A selection committee will be formed, headed
by Bill Heidenreich, Ass't Sup't for Personnel & Administration, with faculty, student and parent
representation. The district hopes to have the new principal in place by July 1.

Teacher Resignations
On motion of Dr. Chiachiere, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools accepted the following
resignations:

Anna Castelli - Art - Central
Effective June 30,2005
Personal reasons

Sandra Di Thomas - Business - South
Effective June 30,20Q5
Personal reasons

Nicole Click - Mathematics - North
Effective June 30,2005
Personal reasons

5
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Maria McKenzie - Science - South
Effective June 30,2005
Personal reasons

Susan Jenco - Science - North
Effective June 30,2005
Personal reasons

Edgar Diaz - Science - North
Effective August 31,2005
Personal reasons

Deborah Lee - Math - South
Effective June 30,2005
Personal reasons

Jeffrey Field - Special Education - North
Effective August 31,2005
Personal reasons

Michelle Grieco - Math - Memorial
Effective June 30,2005
Personal reasons

Gonzalo Gonzalez Jr. - LOTE - North
Effective August 31,2005
Personal reasons

William Luzzi - LOTE - Central
Effective August 31,2005
Personal reasons

Teaching Resignations - continued
On motion of Dr. Chiachiere seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the resignation of the
following teacher:

Frank Nuara, Jr. - Permanent Substitute - Central
Effective March 29,2005
To accept the position of Leave Replacement Teacher

C



c

e

c

Teaching Assistant Resignation
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following
resignation:

Kevin Mclntyre - South High School
Effective June 30,2005
Other Employment

Lunchroom Supervisor Resignation
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following resignation

Nikki Nevitt - Lunchroom Supervisor - Central
Effective March 9,2005
Scheduling conflict

Reduction in Staffing
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the excessing of the
following teachers effective June 30,2005. In accordance with New York State Education Law
Section 3013 they will be placed on a Preferred Eligibility List:

Elena Bagge
Stephanie Williams

Reading
Reading

Appointment of Probationary Assistant Superintendent for Curriculum & Instruction
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following Probationary Assistant Superintendent for
Curriculum & Instruction:

Dr. Thomas Troisi
Salary $142,500

Education: Ed.D Hofstra; MS Queens College; BA Temple
Experience: Four years as Principal of Valley Stream North High School;
Six years as an Assistant Principal; One year as a Supervisor of English
and Social Studies; Two years as Dean; Eight years as Social Studies
Teacher
Assignment: District Office
Three year probationary period effective: 7/1/2005 - 6/30/2008
Other: To replace Dr. Lois Austen



Appointment of Probationary Teachers 2005-06
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teacher to a probationary position (pending
verification of credentials, fingerprinting, and experience) with salary subject to completion of
teacher negotiations:

Joseph Mahler - Business Education
Salary Step 2MA $54,595
Education: Dowling College BA; Hofstra University MS
Experience: Mr. Mahler has been a leave replacement teacher in the
District since November 2003.
Tentative Assignment: Central High School
Three year probationary period effective 11/5/03 - 11/4/06
Other: Mr. Mahler is replacing Ms. DiThomas who is resigning effective
6/30/05.

On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools and in accordance with the New
York State Education Law, appointed the following teachers to probationary positions (pending
verification of credentials, fingerprinting and experience) with salary subject to completion of
teacher negotiations:

c

Kim Dwyer - Mathematics
Salary Step 2MA $54,595
Education: NYU, BS; Touro College MS
Experience: Ms. Dwyer taught in the New York City public schools and
has been a leave replacement teacher in the District since October 2004.
Tentative Assignment: Memorial Junior High School
Three year probationary period effective 10/12/04-10/11/07
Other: Ms. Dwyer is replacing Ms. Grieco who is resigning effective
8/31/05.

Alan Nafte - Art
Salary Step 4MA $59,031
Education: Mr. Nafte has been a leave replacement teacher in the
District since April 2003.
Tentative Assignment: North/Central
Three year probationary period effective 9/1/03 -8/31/06
Other: Mr. Nafte is replacing Mrs Castelli who is resigning effective
6/30/05.
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Julia Lenigan - Special Education
Salary Step 2BA+15 $47,738
Education: Pittsburgh State University BS
Experience: Ms. Lenigan has been a leave replacement teacher in the
District since September 2004.
Tentative Assignment: Central
Three year probationary period effective 9/1/04 -8/31/07
Other: Ms. Lenigan in replacing Mr. Field who is resigning effective
8/31/05.

The four Probationary Teachers for the 2005-06 school year were introduced by Dr. Fletcher.

Appointment of Leave Replacement Teachers 2005-06
On motion of Dr. Chiachiere, seconded by Trustee ladaevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools approved the following
Leave Replacement teacher, (pending verification of credentials, fingerprinting and experience)
with salary subject to teacher negotiations, effective September 1,2005 and ending June 30,
2006, unless terminated prior thereto in the manner prescribed by Law:

Mario Bakalov - Art
Salary Step 3MA $56,447
Education: Hofstra University, BS< MA
Experience: Floral Park; Replacement teacher in the District since 9/1/04.
Tentative Assignment- Central High School
Other: Mr. Bakalov is replacing Mrs. Moore who will be on childcare
leave.

On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following Leave
Replacement teacher (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2005 and ending June 30,2006,
unless terminated prior thereto in the manner prescribed by Law:

Elizabeth Brown - Guidance Counselor
Salary Step 2MA $54,595
Experience: Ms. Brown has been a leave replacement counselor in the
District since September 2004.
Tentative Assignment - North
Other: Ms. Brown will replace Mrs. Vasquez who will be on childcare
leave.

Appointment of Leave Replacement Teachers 2004-05
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting and experience) with

9

D



salary subject to teacher negotiations, effective as indicated and ending June 30,2005, unless
terminated prior thereto in the manner prescribed by Law:

$52,833 (prorated)
Fritz-Lynn Valescot - ESL
Salary Step 1 MA
Education: Hofstra University BA, MSED
Assignment: North High School
Effective: March 31,2005 - June 30,2005
Other: Ms. Valescot will continue to teach Mrs. Matheos* three ESL
classes through April 20,2005 as approved hi February, 2005. Effective
March 31,2005. Ms. Valescot will teach two of Ms. Trippe-Lynn's
classes. Upon the return of Ms. Matheos, Ms. Valescot will be the full
time leave replacement teacher for Ms. Trippe-Lynn.

On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following teacher:

Frank Nuara, Jr. - Social Studies
Salary Step IMA $52,833 (prorated)
Education: SUNY Albany BA, College of St. Rose MA
Assignment: Central High School
Effective: March 29,2005 - June 30,2005
Other: Mr. Nuara will replace Ms. Finnin while she is on a childcare leave.

$54,595 (prorated)

c

Lisa Fuchs - English
Salary Step 2MA
Education: Brandeis BA; NYIT MS
Experience: One year in Bellmore-Merrick
Assignment: North High School
Effective: March 30, - June 3,2005
Other: Ms. Fuchs is replacing Mrs. Italiano who is on FMLA leave.

Appointment of Leave Replacement Teaching Assistant
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following Leave Replacement Teaching Assistant:

Daniel Tronolone 3V
Salary Step 1C $26,528 (prorated)
Assignment: Memorial Junior High School
Other: To replace Mr. Nuara who is on leave from this position.

Appointment of Permanent Substitutes
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools approved the appointment of the
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following Permanent Substitute teachers, at a salary of $120 per diem with benefits, which will
terminate 6/30/05 unless terminated prior thereto in the manner prescribed by law:

Olga Caldarera - Memorial Junior High School
Certification: Mathematics
Effective: 4/13/05
Other: Ms. Caldarera replaces Marino Stamatelatos

Howard Rosenberg - Central High School
Certification: Social Studies
Effective: 3/29/05
Other: Mr. Rosenberg replaces Frank Nuara Jr.

Appointment of Per Diem Substitutes for the 2004-05 School Year
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as per diem substitutes at a rate of $105 per diem:

Joseph Barbera
Gregory McGahan

Appointment of Mentors for the 2004-05 School Year
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as mentors at a rate of $45 per hour:

Vanessa Copetto
Michael Serif
Vita Gambina
Suzanne Greene

Dr. Chiachiere asked Dr. Bernstein to explain to the public why mentors are needed. Dr.
Bernstein explained that New York State law states that all teachers who are certified after
February 2004 need a mentor.

Approval of Translation Consultant Services
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, approved the contract agreement for the services of Rebekah
Dillahunt as a Chinese translator for Regents Exams at a fee of $33.30 per hour, not to exceed 20
hour for the 2004-05 school year.

11



c

c

c

Stipends/Adjustments

Salary Adjustments

Change of Status from Non Certified to Certified
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following change in
status effective 2/1/05:

Maria Leonardi - Teaching Assistant
Salary 3 Periods @1C
Effective: February 1,2005

$11,369 (prorated)

Co-Curricular Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following
individuals at the listed stipend for the 2004-05 School Year, with salary subject to completion of
teacher negotiations, effective as noted, unless terminated prior thereto in the manner prescribed
by Law:

PAYCHANGE
$633 (additional)
$633 (additional)
$1442
$3169
$960

On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following individuals at the listed stipend for the 2004-2005 School Year, with salary subject to
completion of teacher negotiations, effective as noted, unless terminated prior thereto in the
manner prescribed by Law:

SCHOOL
North

South

ADVISOR ACTIVITY SEASON
M. Miceli Homework Club .5 1/4 - 6/30
M. Peterson Homework Club .5 1/4 - 6/30
K. Hayden Mens' & Womens' Choir 9/1-6/30
R. Lipsky Video Tech Club 9/1-6/30
Edward Lee Stage Crafts Spring 4/1-4/30

Interscholastic Appointments/Adjustments

D

SCHOOL

Central

Memorial

North

ADVISOR

L. Grimshaw
M. Mutone
Y. Fernandez
S. Forthofer
K. McQuillan
D. Tronolone IV
D. Tronolone IV
E. Brown
J. Casella

INTERSCHOLASTIC
ACTIVITY

VAR Girls Outdoor Track AC
JV Lacrosse
JHS Outdoor Track AC (7/8)
JHS Baseball AC (7)
JHS Outdoor Track HC
JHS Outdoor Track AC (7/8)
JHS Outdoor Track HC (7/8)
JVB Softball HC
JHS Softball AC (7/8)

12

+/-
SEASON

3/2-6/5 +
3/2-6/5
3/29-6/5 +
3/29-6/4 -
3/29-6/4 -
3/29-6/4 -
3/29-6/4 +
3/2-6/5 +
3/29-6/4 -

PAY
CHANGE

3485
2872*
2141.40*
2142
2753
2048
2753
2743*
2142
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INTERSCHOLASTIC
ACTIVITY

JHS Softball HC (7)
JHS Outdoor Track AC
VAR Outdoor Track AC
JHS Softball HC (7)
JV Softball HC
JV Softball
VAR Softball AC
JHS Baseball HC
VAR Baseball AC

±L PAY
SEASON CHANGE

3/29-6/4 +
3/29-6/4 -
3/2-6/5 +
3/29-6/4 -
3/2-6/5 +
3/2-6/5
3/2-6/5 +
3/29-6/4 -
3/2-6/5 +

2753
1820.40*
2285.60*
2940
3485
3485
3893
3155
3678

SCHOOL ADVISOR

J. Casella
M. Lagravinese
M. Lagravinese
C. McNamara
C. McNamara
J. O'Leary
J. O'Leary
R. Schacca
R. Schacca

*Prorated

Informational Items

Request for Child Care Leave 2004-05
The following staff members are taking child care leave as per the VSTA contract:

Madonna Trippe-Lynn - ESL - North
Unpaid Child Care Leave - April 13,2005 - June 30,2005

Lisa LiVigni - Special Education - North
Unpaid Child Care Leave - April 19-2005 - June 30,2005

Mary Finnin - Social Studies - Central
Unpaid Child Care Leave - March 24,2005 - June 30,2005

Kelly Leftwich - Mathematics - Memorial
Unpaid Child Care Leave-April 1,2005 -May 13,2005

Request for Extension of Child Care Leave 2005-06
The following staff members are taking child care leave as per the VSTA contract:

Deja Berry - Mathematics - Central
Rachel Harley - English - Memorial
Kristen Kyroneris - Special Education - North
Mary Loiacono - Teaching Assistant - South
Deena Moore - Art - North
Cathy Vazquez - Guidance Counselor - South
Elizabeth Walter - English - South

c
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Recommendation from the Committee on Special Education
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools arranged for the placement of
students as recommended by the Committee on Special Education.
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REPORT OF THE BUSINESS COMMITTEE

Business Committee (Walter Nesbeth HI, Chairman, Frank Nuara, Trustee)

Schedule of Bills - Informational
The schedule of bills, as approved by the Internal Auditor, was presented to the Board of
Education as an informational item.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Dr. Chiachiere and carried unanimously, the Board
approved the attached Treasurer's Report.

Personnel

Retirement

School Monitor
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools and in accordance with Civil
Service Regulations, approved the retirement of the following employee:

Josephine Scotto
Assignment - South High School
Effective - June 30,2005

Ms. Scotto has completed 36 years of service with the district.

Resignation

School Monitor
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools and in accordance with Civil
Service Regulations, approved the retirement of the following employee:

Tara Casucci
Assignment -North High School
Effective-April 15,2005
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c Personnel

Appointments

Custodian
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the appointment of the following employee:

Jack Rogawski
Assignment - North High School
Effective-April 18,2005
Salary-$41,286
Reason: To fill the vacancy created by retirement of George Faller on
March 31,2005. Mr. Rogawski is currently employed as a cleaner at
Memorial Junior High School.

Typist Clerk
On motion of Trustee Nesbeth, seconded by Trustee Stris, and having the recommendation of the
Superintendent of Schools, the Board approved the appointment of the following employee in
accordance with Civil Service Regulations. On role call, the vote was 8-1, with Trustee ladevaio
abstaining.

Tara Casucci
Assignment: Central High School
Effective-April 18,2005
Salary-$30,100
Reason: To fill the vacancy created by the resignation of Rosemarie Mete
on April 21,2004.

Supervisory Aide
On motion of Trustee Nessbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following employee as a Supervisory Aide:

Keith Brown
Assignment - Memorial Junior High School
Effective-April 18,2005
Salary: $105 per day
Reason: To fill the vacancy created by inter-school transfer

c
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School Monitor Part-Time Substitute
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following:

Sharon Guarneri
Assignment - North High School
Effective-April 18,2005
Salary: $8.80 per hour

School Monitor Part-Time
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following employee:

Michele Natoli
Assignment - South High School
Effective-April 18,2005
Salary: $8.80 per hour
Reason: To fill the vacancy created by the resignation of Rita Petitto on
January 3,2005.

Drivers Education - Summer
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools approved that the request for the
Proposal from the East Meadow Driving School for the summer 2005 driver education services
be accepted at a per student cost not to exceed $400.
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REPORT OF THE POLICY COMMITTEE

Policy Committee ( William P. Stris, Chairman; Marie Connelly,Trustee; Anthony ladevaio,
Trustee)

The policy committee had nothing to report for the month of April.

Old & New Business
A constituent noted that there was an increase in the budget by 7.8%. He wanted to know how
much of a decrease District 13 would receive. Dr. Bernstein reported that the decrease would be
$40.13 per household.

Executive Session
At 9:01 P.M., on motion of Trustee ladevaio, seconded by Trustee Stris and carried
unanimously, the Board along with the Superintendent of Schools, Deputy Superintendent, and
the Assistant Superintendent of Personnel and Administration entered into Executive Session for
the purpose of discussing a personnel matter of a particular person. Dr. Connelly did not attend
the Executive Session because she did not feel well.

RETURN TO PUBLIC SESSION
At 10:14 P.M., on motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board returned to Public Session.

Motion to Adjourn
At 10:15 P.M. on motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously,
the Board, adjourned the meeting.

Respectively submitted:

Elaine Cooper
District Clerk
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON APRIL 12,2005 AT 8:00 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Paul DePace, Anthony ladevaio,
Walter Nesbeth, Frank Nuara, William Stris, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools;
Bill Heidenreich, Assistant Superintendent of Personnel and Administration; Arlene
Hinkemeyer, Community Information Coordinator (who joined the Public Session at 8:00 P.M.)

PUBLIC SESSION
Dr. Fletcher called the meeting to order at 6:30 P.M.

MOTION TO ENTER INTO EXECUTIVE SESSION
On motion of Dr. Chiachere seconded by Trustee ladevaio and carried unanimously, the Board,
entered into Executive Session at 6:32 P.M. to discuss a personnel matter of a particular person.

MOTION TO RECONVENE INTO PUBLIC SESSION
On motion of Trustee ladevaio, seconded by Trustee DePace and carried unanimously, the
Board, reconvened into Public Session at 8:10 P.M.

APPROVAL OF MINUTES
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
approved the minutes of the Business meeting of March 8,2005.

On motion of Trustee Stris, seconded by Dr. Chiachiere and carried unanimously, the Board,
approved the minutes of the Committee meeting of April 5,2005.

COMMUNICATIONS
District Clerk, Elaine Cooper reported that there were no communications to be read.

RECOGNITION OF VISITORS
Dr. Fletcher welcomed the visitors. She advised that visitors who wished to address the Board
concerning items on the agenda, would be heard when the pertinent item was being discussed
and before action was taken. Visitors wishing to address the Board concerning items that did not
appear on the agenda could pick up index cards from the District Clerk, write down their
questions, and they would have the opportunity to be heard at the conclusion of the regular
business.
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SUPERINTENDENTS REPORT

C

C

Due to the fact that Dr. Troisi's wife and two sons were in attendance and had to leave early,
Dr. Bernstein addressed item Al of the Education Committee (his resignation) and
item Bl (his appointment of Probationary Assistant Superintendent for Curriculum &
Instruction) first. (See later on in minutes)

Health and Welfare Services
On motion of Trustee Stris, seconded by Trustee Nuara and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following contracts:

Health and welfare services rendered to 11 students attending the Grace Lutheran and/or
Our Lady of Lourdes located in the Malveme Union Free School District @ $552.25 per
pupil.

Health and welfare services rendered to 12 students attending St. Catherine of Sienna
Parochial School located in the Franklin Square Union Free School District @ $483.42
per pupil.

Approval of District Budget-2005-06 - Amendment
On motion of Trustee Nuara, seconded by Trustee ladevaio, the Board approved the Amended
District Budget for 2005-06. On role call, the vote was 7-2 with Trustee Stris and Dr. Connelly
voting "no". Trustee Stris submitted the following statement. "In accordance with Board Policy
230, my no vote is a reflection of the fact that the entire amount of additional state aid of
approximately $210,00 should be applied to the budget to reduce the tax levy. I disagree with
using $24,000 to increase release time for chairpersons and $28,600 for stipends." Dr. Connelly
voted "no" for the same reason, (attachment)

Due to the timely passage of the state budget by April 1 and additional state aid, the Board of
Education voted to amend the High School District's Proposed Budget for 2005-06, previously
adopted at the March 8 Board of Education business meeting.

Deputy Superintendent Al Chase explained that the amended budget in the amount of
$81,897,854 has been increased by $52,600 to include release time for Special Education
department chairs at North and South and Stipends to restore the positions of physical education
department heads at the four schools. This raises the budget increase from 7.71% to 7.78 %.

Applying all of the additional state aid received, the district has also reduced the tax levy by
$210,000. This has resulted in the decrease in the composite tax rate increase from 7.96% to
7.70%.

Approval of Calendar Pays for Student Attendance and Days of Religious Observance
On motion of Trustee Walters, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the calendar of days for
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student attendance for 2005-06, prepared in accordance with the agreement with the Valley
Stream Teachers1 Association and the days of Religious Observance, (attachment)

Information and Exploration
1. Student Recognition: Theresa Rush-New York State Track & Field Championship

Board of Education president Dr. Maria Fletcher presented a certificate of recognition to
North High 11th grader Theresa Rush, who earned All-State honors at the NYS Track &
Field Championships in Syracuse on March 6, finishing in 6th place in the 1500-meter
run with a personal best time of 4:43.87, a North High record. This was her fifth
appearance at the NYS championships but her first state medal. She also competed in the
mile at the National H.S. Championships in New York City on March 13. Also
recognized at the Board meeting were her North track coach Mike Frazer and assistant
coach Tim Boyens

2. Student Recognition Rifle Team
Board president Fletcher presented certificates of recognition to members of the district's
rifle team, which won the NYS Champidnship in 22 caliber fire on March 6, with the
second highest team score in state history -1,114 out of 1,200 points. The highest score
in state history was set by Valley Stream in 1993. Members of the winning team are
seniors Ray Pabelonia and Mu Tang from Central High School, junior Cheryl Radecker
from North, and senior John Seravalli and freshman Steve Zawislak from South Their
coach is Blake McCauley. Winning first place overall in individual rankings was Mu
Tang.

3. School Report Cards 2003-04 (attachment)
Superintendent of Schools Dr. Marc F. Bernstein presented the New York State School
Report Card figures on student achievement in the district for the past three years in eight
areas, saying that the Regents diploma rate and the Regents exam results continue to be
excellent. The Class of 2004 posted a Regents diploma rate of 77% and a college
attendance rate of 95%.

New York Regents exam results for June 2004 were: English Regents exam (97%
passing), Mathematics Regents exam (96% in Math A, 80% in Math B taken only by
advanced students), Science Regents exams (97% in Living Environment, 92%
in Earth Science, 96% in Chemistry), Social Studies Regents exams (95% in Global
History/Geography, 96% in U.S. History/Gov't), Language Regents exams (100% in
French, 100% in Italian, 99% Spanish).

Dr. Bernstein explained that the New York State graduation requirements have been
becoming more rigorous each year. For the Class of 2005, students need to pass five
Regents exams with a score of at least 55 for a local diploma and 65 for the New Regents
Diploma With Advanced Designation.

Dr. Bernstein also reviewed the previously reported 8th grade scores in English Language
Arts and Math.
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4. Lights On For Education - April 14,2005
Superintendent Bernstein and Board President Fletcher encouraged all to attend the
Valley Stream Council of PTA's 43rd annual "Lights On For Education" showcase of
student achievement in all 10 elementary schools and four secondary schools in Valley
Stream. It takes place on Thursday, April 14, from 7:15-9:15 p.m. at Memorial Junior
High. Responsible for coordinating the event is Memorial assistant principal John
Squadrito.

Attorney's Report
Board attorney Gregory Guercio turned in a written report on a case that came before the NYS
Court of Appeals, which ruled that teaching assistants are in a single, separate tenure area and
should be laid off according to seniority, not subject assignment, (attachment)
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul DePace, Member;
Trustee Andrew Walters, Member)

Administrative Resignation
On motion of Dr. Chiachiere, seconded by Trustee Nesbeth and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following
resignation:

Dr. Thomas Troisi - Principal - North High School
Effective June 30,2005
To accept the position as Assistant Superintendent for Curriculum and Instruction

Dr. Bernstein said that Dr. Troisi had done a wonderful job as principal of North for the past four
years, and now he has the larger job of moving the curriculum forward in all four schools. Board
president Dr. Maria Fletcher congratulated Dr. Troisi on his appointment and said the Board was
pleased he had applied for the position and was selected. Speaking on behalf of the North
Spartan Club and North PTSA, Spartan Club co-president Paul Kay said that they were sorry to
lose a principal they had grown to love and respect, but were happy for his promotion.

Dr. Bernstein announced that the ad for a new North principal will be posted internally and will
appear in the Sunday, April 17, New York Times. A selection committee will be formed, headed
by Bill Heidenreich, Ass't Sup't for Personnel & Administration, with faculty, student and parent
representation. The district hopes to have the new principal in place by July 1.

Teacher Resignations
On motion of Dr. Chiachiere, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools accepted the following
resignations:

Anna Castelli - Art - Central
Effective June 30,2005
Personal reasons

Sandra Di Thomas - Business - South
Effective June 30,2005
Personal reasons

NicoleGlick -Mathematics-North
Effective June 30,2005
Personal reasons
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Maria McKenzie - Science - South
Effective June 30,2005
Personal reasons

Susan Jenco - Science - North
Effective June 30,2005
Personal reasons

Edgar Diaz - Science - North
Effective August 31,2005
Personal reasons

Deborah Lee - Math - South
Effective June 30,2005
Personal reasons

Jeffrey Field - Special Education - North
Effective August 31,2005
Personal reasons

Michelle Grieco - Math - Memorial
Effective June 30,2005
Personal reasons

Gonzalo Gonzalez Jr. - LOTE - North
Effective August 31,2005
Personal reasons

William Luzzi - LOTE - Central
Effective August 31,2005
Personal reasons

Teaching Resignations - continued
On motion of Dr. Chiachiere seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the resignation of the
following teacher:

Frank Nuara, Jr. - Permanent Substitute - Central
Effective March 29,2005
To accept the position of Leave Replacement Teacher

c



Teaching Assistant Resignation
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following
resignation:

Kevin Mclntyre - South High School
Effective June 30,2005
Other Employment

Lunchroom Supervisor Resignation
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following resignation

Nikki Nevitt - Lunchroom Supervisor - Central
Effective March 9,2005
Scheduling conflict

Reduction in Staffing
On motion of Dr. Ghiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the excessing of the
following teachers effective June 30,2005. In accordance with New York State Education Law
Section 3013 they will be placed on a Preferred Eligibility List:

Elena Bagge
Stephanie Williams

Reading
Reading

Appointment of Probationary Assistant Superintendent for Curriculum & Instruction
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following Probationary Assistant Superintendent for
Curriculum & Instruction:

Dr. Thomas Troisi
Salary $142,500

Education: Ed.D Hofstra; MS Queens College; BA Temple
Experience: Four years as Principal of Valley Stream North High School;
Six years as an Assistant Principal; One year as a Supervisor of English
and Social Studies; Two years as Dean; Eight years as Social Studies
Teacher
Assignment: District Office
Three year probationary period effective: 7/1/2005 - 6/30/2008
Other: To replace Dr. Lois Austen
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Appointment of Probationary Teachers 2005-06
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, appointed the following teacher to a probationary position (pending
verification of credentials, fingerprinting, and experience) with salary subject to completion of
teacher negotiations:

Joseph Mahler - Business Education
Salary Step 2MA $54,595
Education: Dowling College BA; Hofstra University MS
Experience: Mr. Mahler has been a leave replacement teacher in the
District since November 2003.
Tentative Assignment: Central High School
Three year probationary period effective 11/5/03 - 11/4/06
Other: Mr. Mahler is replacing Ms. DiThomas who is resigning effective
6/30/05.

On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools and in accordance with the New
York State Education Law, appointed the following teachers to probationary positions (pending
verification of credentials, fingerprinting and experience) with salary subject to completion of
teacher negotiations:

Kim Dwyer - Mathematics
Salary Step 2MA $54,595
Education: NYU, BS; Touro College MS
Experience: Ms. Dwyer taught in the New York City public schools and
has been a leave replacement teacher in the District since October 2004.
Tentative Assignment: Memorial Junior High School
Three year probationary period effective 10/12/04 - 10/11/07
Other: Ms. Dwyer is replacing Ms. Grieco who is resigning effective
8/31/05.

Alan Nafte - Art
Salary Step 4MA $59,031
Education: Mr. Nafte has been a leave replacement teacher in the
District since April 2003.
Tentative Assignment: North/Central
Three year probationary period effective 9/1/03 -8/31/06
Other: Mr. Nafte is replacing Mrs Castelli who is resigning effective
6/30/05.
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Julia Lenigan - Special Education
Salary Step 2BA+15 $47,738
Education: Plattsburgh State University BS
Experience: Ms. Lenigan has been a leave replacement teacher in the
District since September 2004.
Tentative Assignment: Central
Three year probationary period effective 9/1/04 -8/31/07
Other: Ms. Lenigan in replacing Mr. Field who is resigning effective
8/31/05.

The four Probationary Teachers for the 2005-06 school year were introduced by Dr. Fletcher.

Appointment of Leave Replacement Teachers 2005-06
On motion of Dr. Chiachiere, seconded by Trustee ladaevaio and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools approved the following
Leave Replacement teacher, (pending verification of credentials, fingerprinting and experience)
with salary subject to teacher negotiations, effective September 1,2005 and ending June 30,
2006, unless terminated prior thereto in the manner prescribed by Law:

Mario Bakalov - Art
Salary Step 3MA $56,447
Education: Hofstra University, BS< MA
Experience: Floral Park; Replacement teacher in the District since 9/1/04.
Tentative Assignment- Central High School
Other: Mr. Bakalov is replacing Mrs. Moore who will be on childcare
leave.

On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following Leave
Replacement teacher (pending verification of credentials, fingerprinting, and experience) with
salary subject to teacher negotiations, effective September 1,2005 and ending June 30,2006,
unless terminated prior thereto in the manner prescribed by Law:

Elizabeth Brown - Guidance Counselor
Salary Step 2MA $54,595
Experience: Ms. Brown has been a leave replacement counselor in the
District since September 2004.
Tentative Assignment - North
Other: Ms. Brown will replace Mrs. Vasquez who will be on childcare
leave.

Appointment of Leave Replacement Teachers 2004-05
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following
replacement teachers, (pending verification of credentials, fingerprinting and experience) with
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salary subject to teacher negotiations, effective as indicated and ending June 30,2005, unless
terminated prior thereto in the manner prescribed by Law;

$52,833 (prorated)

G

Fritz-Lynn Valescot - ESL
Salary Step 1 MA
Education; Hofstra University BA, MSED
Assignment; North High School
Effective: March 31,2005 -June 30,2005
Other: Ms. Valescot will continue to teach Mrs. Matheos* three ESL
classes through April 20,2005 as approved in February, 2005. Effective
March 31,2005. Ms. Valescot will teach two of Ms. Trippe-Lynn's
classes. Upon the return of Ms. Matheos, Ms. Valescot will be the full
time leave replacement teacher for Ms. Trippe-Lynn.

On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following teacher:

Frank Nuara, Jr. - Social Studies
Salary Step IMA $52,833 (prorated)
Education: SUNY Albany BA, College of St. Rose MA
Assignment: Central High School
Effective: March 29,2005 - June 30,2005
Other: Mr. Nuara will replace Ms. Finnin while she is on a childcare leave.

$54,595 (prorated)
Lisa Fuchs - English
Salary Step 2MA
Education: Brandeis BA; NY1T MS
Experience: One year in Bellmore-Merrick
Assignment: North High School
Effective: March 30, - June 3,2005
Other: Ms. Fuchs is replacing Mrs. Italiano who is on FMLA leave.

Appointment of Leave Replacement Teaching Assistant
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following Leave Replacement Teaching Assistant:

Daniel Tronolone IV
Salary Step 1C $26,528 (prorated)
Assignment: Memorial Junior High School
Other: To replace Mr. Nuara who is on leave from this position.

Appointment of Permanent Substitutes
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools approved the appointment of the
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following Permanent Substitute teachers, at a salary of $120 per diem with benefits, which will
terminate 6/30/05 unless terminated prior thereto in the manner prescribed by law:

Olga Caldarera - Memorial Junior High School
Certification: Mathematics
Effective: 4/13/05
Other: Ms. Caldarera replaces Marino Stamatelatos

Howard Rosenberg- Central High School
Certification: Social Studies
Effective: 3/29/05
Other: Mr. Rosenberg replaces Frank Nuara Jr.

Appointment of Per Piem Substitutes for the 2004-05 School Year
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as per diem substitutes at a rate of $105 per diem:

Joseph Barbera
Gregory McGahan

'
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Appointment of Mentors for the 2004-05 School Year
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as mentors at a rate of $45 per hour:

Vanessa Coperto
Michael Serif
Vita Gambina
Suzanne Greene

Dr. Chiachiere asked Dr. Bernstein to explain to the public why mentors are needed. Dr.
Bernstein explained that New York State law states that all teachers who are certified after
February 2004 need a mentor.

Approval of Translation Consultant Services
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, and in accordance with the New
York State Education Law, approved the contract agreement for the services of Rebekah
Dillahunt as a Chinese translator for Regents Exams at a fee of $33.30 per hour, not to exceed 20
hour for the 2004-05 school year.

11
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Stipends/Adjustments

Salary Adjustments

Change of Status from Non Certified to Certified
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following change in
status effective 2/1/05:

Maria Leonardi - Teaching Assistant
Salary 3 Periods @1C
Effective: February 1,2005

$11,369 (prorated)

Co-Curricular Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following
individuals at the listed stipend for the 2004-05 School Year, with salary subject to completion of
teacher negotiations, effective as noted, unless terminated prior thereto in the manner prescribed
by Law:

SCHOOL
North

South

ADVISOR ACTIVITY
M. Miceli
M. Peterson
K. Hayden
R. Lipsky
Edward Lee

Homework Club ,5
Homework Club .5
Mens' & Womens* Choir
Video Tech Club
Stage Crafts Spring

SEASON
1/4-6/30
1/4-6/30
9/1-6/30
9/1-6/30
4/1-4/30

PAYCHANGE
$633 (additional)
$633 (additional)
$1442
$3169
$960

Interscholastic Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following individuals at the listed stipend for the 2004-2005 School Year, with salary subject to
completion of teacher negotiations, effective as noted, unless terminated prior thereto in the
manner prescribed by Law:

SCHOOL ADVISOR
INTERSCHOLASTIC
ACTIVITY

±L PAY
SEASON CHANGE

Central L. Grimshaw VAR Girls Outdoor Track AC

Memorial

North

M. Mutone
Y. Fernandez
S. Forthofer
K. McQuillan
D. Tronolone IV
D. Tronolone IV
E. Brown
J. Casella

JV Lacrosse
JHS Outdoor Track AC (7/8)
JHS Baseball AC (7)
JHS Outdoor Track HC
JHS Outdoor Track AC (7/8)
JHS Outdoor Track HC (7/8)
JVB Softball HC
JHS Softball AC (7/8)

12

3/2-6/5
3/2-6/5
3/29-6/5
3/29-6/4
3/29-6/4
3/29-6/4
3/29-6/4
3/2-6/5
3/29-6/4

3485
2872*
2141.40*
2142
2753
2048
2753
2743*
2142

I
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INTERSCHOLAST1C
ACTIVITY

JHS Softball HC (7)
JHS Outdoor Track AC
VAR Outdoor Track AC
JHS Softball HC (7)
JV Softball HC
JV Softball
VAR Softball AC
JHS Baseball HC
VAR Baseball AC

±L PAY
SEASON CHANGE

3/29-6/4
3/29-6/4
3/2-6/5
3/29-6/4
3/2-6/5
3/2-6/5
3/2-6/5
3/29-6/4
3/2-6/5

+ 2753
- 1820.40*
+ 2285.60*
- 2940
+ 3485
- 3485
+ 3893
- 3155
+ 3678

SCHOOL ADVISOR

J. Casella
M. Lagravinese
M. Lagravinese
C. McNamara
C. McNamara
J. O'Leary
J. O'Leary
R. Schacca
R. Schacca

*Prorated

Informational Items

Request for Child Care Leave 2004-05
The following staff members are taking child care leave as per the VSTA contract:

Madonna Trippe-Lynn - ESL - North
Unpaid Child Care Leave - April 13,2005 - June 30,2005

Lisa LiVigni - Special Education - North
Unpaid Child Care Leave - April 19-2005 - June 30,2005

Mary Finnin - Social Studies - Central
Unpaid Child Care Leave - March 24,2005 - June 30,2005

Kelly Leftwich - Mathematics - Memorial
Unpaid Child Care Leave - April 1,2005 - May 13,2005

Request for Extension of Child Care Leave 2005-06
The following staff members are taking child care leave as per the VSTA contract:

Deja Berry - Mathematics - Central
Rachel Harley - English - Memorial
Kristen Kyroneris - Special Education - North
Mary Loiacono - Teaching Assistant - South
Deena Moore - Art - North
Cathy Vazquez - Guidance Counselor - South
Elizabeth Walter - English - South

13
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Recommendation from the Committee on Special Education
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools arranged for the placement of
students as recommended by the Committee on Special Education.

c
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REPORT OF THE BUSINESS COMMITTEE

Business Committee (Walter Nesbeth III, Chairman, Frank Nuara, Trustee)

c

Schedule of Bills - Informational
The schedule of bills, as approved by the Internal Auditor, was presented to the Board of
Education as an informational item.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Dr. Chiachiere and carried unanimously, the Board
approved the attached Treasurer's Report.

Personnel

Retirement

School Monitor
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools and in accordance with Civil
Service Regulations, approved the retirement of the following employee:

Josephine Scotto
Assignment - South High School
Effective-June 30,2005

Ms. Scotto has completed 36 years of service with the district.

Resignation

School Monitor
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools and in accordance with Civil
Service Regulations, approved the resignation of the following employee:

Tara Casucci
Assignment -North High School
Effective-April 15, 2005

15



Personnel

Appointments

Custodian
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the appointment of the following employee:

Jack Rogawski
Assignment - North High School
Effective-April 18,2005
Salary-$41,286
Reason: To fill the vacancy created by retirement of George Faller on
March 31,2005. Mr. Rogawski is currently employed as a cleaner at
Memorial Junior High School.

Typist Clerk
On motion of Trustee Nesbeth, seconded by Trustee Stris, and having the recommendation of the
Superintendent of Schools, the Board approved the appointment of the following employee in
accordance with Civil Service Regulations. On role call, the vote was 8-1, with Trustee ladevaio
abstaining.

Tara Casucci
Assignment: Central High School
Effective-April 18,2005
Salary-$30,100
Reason: To fill the vacancy created by the resignation of Rosemarie Mete.
on April 21,2004.

Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following employee as a Supervisory Aide:

Keith Brown
Assignment - Memorial Junior High School
Effective-April 18,2005
Salary: $105 per day
Reason: To fill the vacancy created by inter-school transfer

16
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G Personnel

Appointments

Custodian
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the appointment of the following employee:

Jack Rogawski
Assignment - North High School
Effective-April 18,2005
Salary-$41,286
Reason: To fill the vacancy created by retirement of George Faller on
March 31,2005. Mr. Rogawski is currently employed as a cleaner at
Memorial Junior High School.

Typist Clerk
On motion of Trustee Nesbeth, seconded by Trustee Stris, and having the recommendation of the
Superintendent of Schools, the Board approved the appointment of the following employee in
accordance with Civil Service Regulations. On role call, the vote was 8-1, with Trustee ladevaio
abstaining.

Tara Casucci
Effective-April 18,2005
Salary-$30,100
Reason: To fill the vacancy created by the resignation of Rosemarie Mete
on April 21,2004.

Supervisory Aide
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following employee as a Supervisory Aide:

Keith Brown
Assignment - Memorial Junior High School
Effective-April 18,2005
Salary: $105 per day
Reason: To fill the vacancy created by inter-school transfer

C
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School Monitor Part-Time Substitute
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following:

Sharon Guarneri
Assignment - North High School
Effective- April 18,2005
Salary: $8.80 per hour

School Monitor Part-Time
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the following employee:

Michele Natoli
Assignment - South High School
Effective-April 18,2005
Salary: $8.80 per hour
Reason: To fill the vacancy created by the resignation of Rita Petitto on
January 3,2005.

Drivers Education - Summer
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools approved that the request for the
Proposal from the East Meadow Driving School for the summer 2005 driver education services
be accepted at a per student cost not to exceed $400.

17
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REPORT OF THE POLICY COMMITTEE

Policy Committee (William P. Stris, Chairman; Marie Connelly,Trustee; Anthony ladevaio,
Trustee)

The policy committee had nothing to report for the month of April.

Old & New Business
A constituent noted that there was an increase in the budget by 7.8%. He wanted to know how
much of a decrease District 13 would receive. Dr. Bernstein reported that the decrease would be
$40.13 per household.

Executive Session
At 9:01 P.M., on motion of Trustee ladevaio, seconded by Trustee Stris and carried
unanimously, the Board along with the Superintendent of Schools, Deputy Superintendent, and
the Assistant Superintendent of Personnel and Administration entered into Executive Session for
the purpose of discussing a personnel matter of a particular person. Dr. Connelly did not attend
the Executive Session because she did not feel well.

RETURN TO PUBLIC SESSION
At 10; 14 P.M., on motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board returned to Public Session.

Motion to Adjourn
At 10:15 P.M. on motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously,
the Board, adjourned the meeting.

Respectively submitted:

Elaine Cooper
District Clerk

18
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SCHEDULE OF BILLS
MONTH ENDING
MARCH 31, 2005

C1a

HEALTH INSURANCE FUND

VOUCHERS 1730/33
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 96607/40-96935/41
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 3/15/2005
PAYROLL 3/31/2005

DENTAL INSURANCE

VOUCHERS 2180
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1652/60
IN THE AMOUNT OF

TOTAL

541,300.91

24,186.36

28.075.22
28.675.55
28.705.27
86,456.04

37,342.50

399,952.96

c

THE FOLLOWING IS THE SCHEDULE OF BILLS AS APPROVED
BY THE SCHOOL DISTRICT INTERNAL AUDITOR.

CAPITAL FUND

VOUCHERS 3081
IN THE AMOUNT OF 8.436.86

BOND FUND

VOUCHERS 2291
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 3/15/2005
PAYROLL 3/31/2005

1,909.00

2,037,814.22
1,764,478.11
1,808,013.52

406.00
TOTAL 5,610,71185
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT
BANK RECONCILIATIONS

MONTH ENDING FEBRUARY 28, 2005

ADD
BALANCE (DEDUCT) (DEDUCT)

PBR OUTSTANDING TRANSFERS IN
BANK STATEMENT CHECKS TRANSIT

PAGE 04

GENERAL FUND CHECKING
BANK OF NEW YORK
CHASE
NORTH FORK BANK

GENERAL FUND SAVINGS
NORTH FORK
STATE BANK OF U
CITIBANK
CHASE
MB!A CLASS

TRUST AND AGENCY
NORTHFORK CHECKING - HEALTH
NORTHFORK CHECKING - DENTAL
NORTHFORK CHECKING - PAYROLL
BANK OF NBW YORK - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS

SPECIAL AID FUND
NORTH FORK CHECKING

SCHOOL LUNCH FUND
NORTH FORK BANK CHECKING
MB IA CLASS

CAPITAL PROJECTS FUND
NORTH FORK CHECKING
CHASE BOND CHECKING
NORTH FORK BOND 4 COUPON MM
CHASE BOND
MBIA. CLASS CAPITAL
MBIA CLASS BOND

RECONCILED
BANK BALANCE

ADJ. PER BOOKS

1295.304
21,139

225.362

3.123.976
5,240

11.698
15.942.348
1.772.S78

44,460
0

2,384,852
14.342

118,996

217.892

361,841
139,103

20.440
22,330

1,588
1.741,714

428.739
16^304

J26.91 1.646

($12,783)

(38.41S)

(498.746)
(15342)

(5,423)

(2.435)
(2,027)

WW

•

5fl

55.066

1.575

117

15
(1.895.016]

1.000

(7721

192

75

fSl.B89.94}

S257.587
22.239

I8K.619

3.124.793
5.240

11.698
15.942.348
1.772,878

44,460
15

(U.91 01
0

118,996

211.698

. 362.033
139,103

18.005
20.303

1,663
_L?4L7M

428.739
16,304

SZ4.446.J2?

RESPECTFUL

VANDUYNB
TREASURER

~
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VALLEY STREAM CENTRAL HIGH SCHOOL DISTRICT

SCHEDULE OF INVESTMENTS
MONTH ENDING FEBRUARY 2S, 2005

ISSUE
DATE "FUND

03/03/05 Maairooc Sdwlaiship

03/03/05 ; McLoughlin5elioU«)iip
03/03/05 Maraoox Schobnhip

03/03/05 FareSchuUnhip

04/2I/04 BrUn Cbuc Mtmorial SdioJaisbjp
05/25/04 McGf Mb Scholarship

PRINCIPAL
BANK AMOUNT

NF 32,520.43

NF 23,686,14
NF 14.490J2

NF 4^70.02

BoNY aait.42
BoNY 3S.lio.6l

I118.9SS&4

INTEREST MATURITY
RATE DATE

3^0% 04/02/06
3^0% 04/02/06
3.20% 04/02/06

3.20% 04/02/06

0.90% 04/16/05
1.30% 0305/05

NUMBER OF
DAYS

390

390

390

390

360

360

INTEREST
CALCULATED

1.U737
cm
50233
US.03

73.97
465.54

J3.IJ4.36
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Valley Stream Central High School District

CALENDAR FOR STUDENT ATTENDANCE 2005-06

SEPTEMBER
M

5
12

19

26

T

'. 6
13
20

27

W

7

14
21

28

T

1

8
15

22

29

F

2

9

16

23
30

OCTOBER
M

3

10

17
24
31

T

4
11
18
25

W

5
12

19

26

T

6

13

20
27

F

7

14

21

28

NOVEMBER
M

7
14
21
28

T

1

1̂5;

22

29

W

2

9

16

23

30

T

3

10

17

24

F

4
MM

11

18

25

JANUARY
M

^MMH

2
•̂̂ H

9

16

23

30

T

3

10

17

24

31

W

4

11

18

25

T

5

12

19

26

F

6

13

20

27

MAY
M
1
8
15

I 22

1 29

T
2
9
16
23

I 30

W
3
10
17
24

31

T
4
11
18
25

F
5
12
19
26

FEBRUARY
M

6
13

20

27

T

7

14

21

28

W

1

8

15

22

T

2

9

16

23
-

F

3

10

17 I

24

MARCH
M

6
13

20

27

T

7

14

21

28

W

1

8

15

22

29

T

2

9

16

23

30

F

3

10

17

24

31

DECEMBER
M

5
12
19

T

6
13

20

W

7
14

21

T

1

8
15
22

F

2
9

16
23

26 27 28 29 30

APRIL
M

3
10

17

24

T

4

11

18

25

W

5

12

19

26

T

6

F

7

13 14

20 21

27 28

JUNE
M

5
12
19

26

T

6
13
20

27

W

7
14
21

28

T
1
8
15
22

29

F
2
9
16
23

30

2005-06
Davs of Instruction

Rft __*.!.Month

September
October
November
December
January
February
March
April
May
June

19
17
19
17
20
17
23
13
22
17
184

18
17
18
17
20
17
23
13
22
17
182

2005-06

September 5 " Labor Day
September 6 - Supt.'s Conference Day
September 7 - School Opens
October 4-5 - Rosh Hashanah
October 10 - Columbus Day
October 13 Yom Kippur
November 8 - Supt.'s Conference Day
November 11 - Veteran's Day
November 24-25 - Thanksgiving Recess
December 26- - Holiday Recess
January 2
January 3 - School Reopens
January 16 - Martin Luther King Day
February 17-21 - Winter Recess
April 13-21 - Spring Recess
May 29 - Memorial Day
June 15-23 - Regents Exams
June 23 - Regents Rating Day
June 23 - Last Day of School/Graduation

In the event it becomes necessary to make up days to meet the state requirement of 180 days of instruction, they shall
til-. mi-ir\n i ii-. fnllmiiinfi IKo lnt«f rlntf r-tf c-nlirNnl in 1i ina If aHrtitinnol rtn\if nm nnartnrl IKotf pKoll Ho maHd 1 in Hi If inn tno

.IF

May, April and/or February recess(es), using the non-religious days first. If necessary, other recess days would be
considered. Graduation may be changed in the event that make-up days would require it.

Adopted: April 12,2005
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580
www.vschsd.org

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Albert T. Chase
Deputy Superintendent of Schools

phone: 516-872-5610
fax:516-561-0548

TO: Dr. Marc Bernstein

FROM: AI Chase

DATE: April 1,2005

SUBJECT: 2005-06 State Budget
As you know, the State Legislature has passed an on-time budget for the first time in
over twenty years. Preliminary aid estimates released by the State Education Department
indicate that the Valley Stream Central High School District will be the recipient of an
additional $210,000 in state aid for 2005-06 above the Governor's projection of
$180,000.

The budget passed by the Legislature is changed in only two areas from that which the
Governor proposed in January. Categories of Sound Basic Education Aid and Tax
Limitation Aid were added, and essentially account for the difference between the earlier
projections of aid and the actual aid package passed by the Legislature. Also, it appears
that one category of aid, Minor Maintenance, was deleted from the budget and replaced
by other dollar increases. This was a special categorical aid, and therefore was never
incorporated in the general operating budget. For that reason, I have discounted the
amount of $45,000 from the total aid increase shown in the state budget.

Li our initial budget planning, we had assumed an additional $180,000 in state aid, the
figure included in Governor Pataki's Executive Budget. The addition of $210,000 above
that figure permits the district several options as to its use.

1) - The entire amount of the additional funds can be applied to the budget to reduce the
tax levy by a similar amount. Doing so brings the composite tax rate down to 7.61%
(from 7.96%). .

2) You had previously discussed with the school board the possibility of incorporating
two items into the budget if the state aid package was increased, specifically, adding back

m I ri



to the budget the cost of increasing the special education chairperson time at North and
South to .6 FTE, at a cost of $24,000, and restoring the stipend for Physical Education
department heads at a cost of $28,600. Applying a portion of the state aid increase
($52,600) to cover the amount required to offset these proposed additional expenditures
would raise the budget increase to 7.78%, while the composite tax rate increase would
remain at 7.96%.

3) Apply the entire amount of additional state aid to offset taxes, while incorporating the
changes in item 2. This has the effect of raising the budget increase to 7.78% (from
7.71%). The composite tax increase will then become 7.70% (from 7.96%).

.i

Should one o/ u^sc options be chosen by the school board, it will be necessary to re-
adopt the budget at the April 12th business meeting.

I look forward to discussing this issue with you.

I
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Valley Stream Central High School District

CALENDAR FOR STUDENT ATTENDANCE 2005*06
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2005-06
Davs of Instruction

& • * •-Month

September
October
November
December
January
February
March
April
May
June

19
17
19
17
20
17
23
13
22
17
184

18
17
18
17
20
17
23
13
22
17
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2005-06

September 5 " Labor Day
September 6 - Supt.'s Conference Day
September 7 - School Opens
October 4-5 - Rosh Hashanah
October 10 - Columbus Day
October 13 Yom Kippur
November 8 - Supt.'s Conference Day
November 1 1 - Veteran's Day
November 24-25 - Thanksgiving Recess
December 26- - Holiday Recess
January 2
January 3 - School Reopens
January 16 - Martin Luther King Day
February 17-21 - Winter Recess
April 13-21 - Spring Recess
May 29 - Memorial Day
June 15-23 - Regents Exams
June 23 - Regents Rating Day
June 23 - Last Day of School/Graduation

In the event it becomes necessary to make up days to meet the state requirement of 180 days of instruction, they shall
be made up following the last day of school in June. If additional days are needed, they shall be made up during the
May, April and/or February recess(es), using the non-religious days first. If necessary, other recess days would be
considered. Graduation may be changed in the event that make-up days would require it.

Adopted: April 12,2005
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Valley Stream Central High School District

DAYS OF RELIGIOUS OBSERVANCE 2005-06
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Wednesday
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Thursday

Friday

Sunday

Thursday

Friday

Wednesday

Thursday

Thursday

Friday

October 4, 2005

October 5, 2005

October 13, 2005

October 18, 2005

October 19, 2005

October 23, 2005

October 24, 2005

October 25, 2005

October 26, 2005

November 1,2005

November 2, 2005

December 8, 2005

December 25, 2005

December 26, 2005

Januarys, 2006

March 1,2006

March 14, 2006

April 13, 2006

April 14, 2000

April 16, 2006

April 13, 2006

April 14, 2006

April 19, 2006

April 20, 2006

May 25, 2006

June 2, 2006

Rosh Hashanah

Yom Kippur

First Days of Succoth

Last Days of Succoth

Simchat Torah

Feast of All Saints (All Saints Day)

All Souls Day

Immaculate Conception
Christmas
Hanukkah
Feast of the Epiphany

Ash Wednesday

Purim

Holy Thursday
Good Friday

Easter Sunday

First Days of Passover

Last Days of Passover

Ascension Thursday

Shavuot

c
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Notes:

1.

2.

3.

4.

These dates are not legal holidays. Registers should be maintained as on other
days of session.

These dates are on weekends or during recess periods. No student activities
should be conducted which will deny access to participation to any student
celebrating the religious event.

Other days may be requested by individual students and approved by the principal
of the school.

Students must be given the opportunity to make up work and/or tests missed due
to absence for an approved religious observance.

Adopted: April 12,2005
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580
www.vschsd.org

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Albert T. Chase
Deputy Superintendent of Schools

phone: 516-872-5610
fax:516-561-0548

TO: Dr. Marc Bernstein

FROM: Al Chase

DATE: April 6,2005

SUBJECT: Summary of Changes - 2005-06 Proposed Budget
At last evening's meeting, there was a consensus of the Board to make the recommended
changes to the 2005-06 proposed budget as indicated below:

-Place additional state aid of approximately $210,000 into the proposed budget to
reduce the tax rate.

-Add as an additional expenditure item a .2 FTE to the released time for the
Special Education chairpersons at both North and South, at a cost of $24,000.

-Add as an additional expenditure item the amount of $28,600 for stipends to
restore the positions of Physical Education department heads at each of the four
schools. No release from teaching time is involved.

The addition of $210,000 of revenue and $52,600 in additional expenditures has the
following effect on the budget:

-Raises the total year-to-year budget increase from 7.71 % to 7.78%
_—-^ -Lowers the composite tax increase from 7.96% to 7.70%

It will be necessary to amend the previously adopted budget resolution at next week's
business meeting. That resolution is as follows:

Be it resolved thai the Board of Education, upon the recommendation of the
Superintendent of Schools, modify the previously-approved 2005-06 proposed
school district budget (March 8, 2005 Board of Education Meeting) by the sum of
$52,600, to the amount of '$81,897,854.

Once adopted, 1 will distribute copies of the revised budget to the Board of Education.

o
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Elaine Cooper

From:
Sent:

William Stris [wpstris@hotmail.com]
Wednesday, April 13,200512:40 AM
Elaine Cooper

Good morning district clerk/

On Item Al B "Approval of District Budget - 2005-06 - Amendment" on last
nights agenda please include the following after the recorded vote in the
minutes. ,

In accordance with Board Policy 230 Trustee Stris submitted the following
statement: "My no vote is a reflection of the fact that the entire amount of
additional state aid of approximately $210,000 should be applied to the
budget to reduce the tax levy. I disagree with using $24,000 to increase
release time for chairpersons and $28,600 for stipends."
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c UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT JAMES A. DEVER SCHOOL
0 585 NORTH CORONA AVENUE

VALLEY STREAM, NEW YORK 11580 ON APRIL 20,2005 AT 7:00 P.M.

o

A special meeting of the Board of Education of Valley Stream Central High School District was
held in the Board Room at James A. Dever School, Corona Avenue, Valley Stream, New York on
April 20,2005 at 7:00 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthony ladevaio, Walter
Nesbeth, William Stris, Andrew Walters

BOARD MEMBER ABSENT
Frank Nuara, Paul DePace

OFFICERS OF THEA BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools and Al Chase, Deputy Superintendent of
Schools.

Dr. Fletcher called the meeting to order at 7:03 P. M. for the purpose of voting on the BOCES
budget, voting for three vacancies to be filled on the BOCES Board, and approval of an
Easement.

Administration Budget Vote
On the motion of Dr. Chiachiere, seconded by Trustee Walters and carried unanimously the
Board, having the recommendation of the Superintendent of Schools, approved the Nassau
BOCES Tentative Administrative Operations Budget for the 2005-06 school year (July 1, 2005-
June 30,2006) in the amount of fifteen million, eight hundred forty one thousand, two hundred
seventeen dollars ($15,841,217). The vote was 7-0 with two board members not in attendance.

Members of the Board of Cooperative Educational Services
On motion of Trustee Walters, seconded by Dr. Connelly, and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools cast three votes for the candidates
listed below to fill three vacancies on the BOCES Board of Nassau County. No more than one
person residing in a particular component school district may be elected to serve on the Board at
one time, except as provided in Education Law 1950(2-a). The vote was 7-0 with two Board
members absent.

Robert E. Lupinskie
Glen Cove City School District

.'In



Eric B. Schultz, Esq.
Plainview-Old Bethpage Central School District

Stephen B.Will
Hewlett-Woodmere Union Free School District.

Approval of Easement
On motion of Trustee Nesbeth, seconded by Dr. Chiachiere and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the utilization of school
district property (North High School) by Long Island Fiber Exchange (LIFE) for the purpose of
trenching fiber optic cable through school district property, thereby permitting Valley Stream
UFSD Thirteen's Willow Road School to establish a wide area network. The President of the
Board of Education would be authorized to sign said agreement, a copy of which shall be placed
on file in the Office of the District Clerk. The agreement is subject to the receipt of
documentation acceptable to district counsel, including, but not limited to a metes and bounds
description as to the specific area of property upon which such cable is to be placed. The
agreement is also subject to production of the appropriate insurance certificates by LIFE to the
school district.

On question, Trustee Stris, wanted to know who is responsible for digging up the cable. Al Chase
explained that District 13 is responsible for this.

Trustee ladevaio wanted to know if the property would be left in the same condition they found it
in. Mr. Chase explained that a small trench would be done and the company would restore the
ground.

MOTION TO ENTER IN EXECUTIVE SESSION
At 7:13 P.M. on motion of Dr. Connelly, seconded by Trustee ladevaio and carried unanimously,
the Board entered into Executive Session for the purpose of discussing a personnel matter of a
particular person. Joining the Board were Dr. Bernstein and Al Chase.

MOTION TO RETURN TO PUBLIC SESSION
At 7:45 P.M., on motion of Trustee Stris, seconded by Trustee ladevaio, the Board, along with
Dr. Bernstein and Al Chase returned to Public Session.



c

MOTION TO ADJOURN
At 7:46 P.M., on motion of Trustee Stris, seconded by Trustee ladevaio, the Board, along with
Dr. Bernstein and AlJ Chase adjourned the meeting.

Respectively submitted:

Elaine Cooper
District Clerk
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON APRIL 5,2005 AT 6:30 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthoay ladevaio, Paul DePace,
Frank Nuara, William Stris

BOARD MEMBERS ABSENT
Walter Nesbeth III, Andrew Walters

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of
Schools; Bill Heidenreich, Assistant Superintendent of Personnel and Administration; Arlene
Hinkemeyer, Community Information Coordinator (joined the meeting at 8:10 P.M.)

PUBLIC MEETING
Dr. Fletcher called the meeting to order at 6:30 P.M.

MOTION TO ENTER INTO EXECUTIVE SESSION
At 6:31 P.M. on motion of Trustee Stris, seconded by Dr. Chiachiere, and carried unanimously,
the Board, along with Dr. Bernstein, Al Chase and Bill Heidenreich entered into Executive
Session for the purpose of discussing personnel matters of a particular person.

RECONVENED INTO PUBLIC SESSION
At 8:10 P.M., on motion of Trustee Stris, seconded by Dr. Chiachiere and carried unanimously,
the Board, along with Dr. Bernstein, Mr. Chase and Mr. Heidenreich came out of Executive
Session and reconvened into Public Session for the purpose of discussing the following matters
on the agenda: Arlene Hinkemeyer joined the meeting.

1. Superintendent of Schools Report (attachment)

2. Education Committee Report (attachment)

3. Business Committee Report (attachment)

4. Policy Committee (No action)



5. Other

a. District Violence Prevention and Intervention Efforts 2004-05 School Year
b. Update re: Keller Auditorium Ventilation (attachments)
c. Update re: State Aid 2005-06 (attachment)

MOTION TO ENTER INTO EXECUTIVE SESSION
At 9:40 P.M. on motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried
unanimously, the Board along with the officers and administrators, except for Arlene
Hinkemeyer, again entered into Executive Session for the purpose of discussing personnel
matters of a particular person.

MOTION TO ADJOURN
At 10:37 P.M., on motion of Trustee ladevaio, seconded by Trustee Stris and carried
unanimously, the Board came out of Executive Session and at 10:38 P.M., the meeting was
adjourned.

Respectively submitted:

Elaine Cooper
District Clerk

o
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON JUNE 7,2005

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthony ladevaio, Paul DePace,
Frank Nuara, William Stris, Andrew Walters

BOARD MEMBERS ABSENT
Walter Nesbeth

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools, Bill Heidenreich, Assistant Superintendent of
Personnel and Administration

PUBLIC SESSION
Dr. Fletcher called the meeting to order at 6:30 P.M.

MOTION TO ENTER INTO EXECUTIVE SESSION
At 6:32 P.M., on motion of Trustee Stris seconded by Trustee ladevaio and carried unanimously,
the Board, Dr. Bernstein and Bill Heidenreich entered into Executive Session for the purpose of
discussing personnel matters of a particular person.

MOTION TO RECONVENE INTO PUBLIC SESSION
At 8:10P.Mt> the Board, Dr. Bernstein, and Bill Heidenreich came out of Executive Session and
reconvened into Public Session for the purpose of discussing the following matters:

1. Superintendent of Schools Report (attachment)

2. Education Committee Report (attachment)

3. Business Committee Report (attachment)

4. Policy Committee Report (attachment)

MOTION TO RECONVENE INTO EXECUTIVE SESSION
At 9:10 P.M., on motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously,
the Board, Dr. Bernstein and Bill Heidenreich returned to Executive Session for the purpose of
discussing a personnel matter of a particular person.



MOTION TO ADJOURN
At 10:55 P.M. on motion of Trustee Stris, seconded by Trustee ladevaio and carried unanimously,
the meeting was adjourned.

Respectively submitted:

Elaine Cooper
District Clerk

1
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON JUNE 2,2005 AT 6:30 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Marie Connelly, Anthony ladevaio, Paul DePace, Walter Nesbeth, Frank
Nuara, William Stris, Andrew Walters

BOARD MEMBERS ABSENT
Dr. Frank Chiachiere

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools; Bill
Heidenreich, Assistant Superintendent of Personnel and Administration; Dr. Tom Troisi, Principal of
North High School

PUBLIC SESSION
Dr. Fletcher called the meeting to order at 6:30 P.M.

MOTION TO ENTER INTO EXECUTIVE SESSION
At 6:32 P.M., on motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the
Board, Officers of the Board and Dr. Troisi entered into Executive Session for discussing personnel
matters.

MOTION TO RECONVENED INTO PUBLIC SESSION
At 9:50 P.M., on motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the
Board along with Dr. Bernstein, Al Chase, Bill Heidenreich and Dr. Troisi came out of Executive
Session with no action taken.

MOTION TO ADJOURN
At 9:51 P.M., on motion of Trustee Stris, seconded by Trustee Walters and carried unanimously, the
meeting was adjourned.

Respectively submitted:

Elaine Cooper
District Clerk

1



c UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON MAY 10,2005 AT 8:30 P.M.

AT 6:30 P.M. a joint Board meeting was held in the Boardroom at Memorial Junior High School
comprising of the Board members from the Valley Stream UFSD 13,24 and 30 and the Central
High School District for the purpose of discussing VSTA Negotiations and Old & New Business.
This meeting adjourned at 8:30 P.M. and the Board of the .Valley Stream Central High School
District entered into its Regular Business Meeting in Cafeteria B.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthony ladevaio, Paul DePace,
Walter Nesbeth, Frank Nuara, William Stris.

BOARD MEMBERS ABSENT
Andrew Walters left after the joint Board meeting.

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr, Marc F. Bernstein, Superintendent of Schools; Al Chase, Deputy Superintendent of Schools,
Bill Heidenreich, Assistant Superintendent of Personnel & Administration; Arlene Hinkemeyer,
Community Information Coordinator and Gregory Guercio, Attorney.

MOTION TO ENTER INTO PUBLIC SESSION
On motion of Dr. Chiachiere, seconded by Dr. Connelly, and carried unanimously, the Board
entered into Public Session at 8:34 P.M.

APPROVAL OF MINUTES
The minutes of the Regular Business Meeting of April 12,2005 had a correction to them. On
page 15, Tara Casucci resigned from North High School and was appointed to Typist Clerk at
Central High School. Dr. Fletcher asked the District Clerk to make that correction.

On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the Board
approved the minutes of the special meeting of April 20,2005.

On motion of Trustee DePace, seconded by Trustee Stris and carried unanimously, the Board
approved the minutes of the Committee Meeting of May 2,2005.

c
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COMMUNICATIONS
District Clerk Elaine Cooper reported that the Board of Education had received a letter from the
Friends of Long Island Wrestling and from the trustees of the Harold Earl Wrestling Foundation
petitioning the Board to name the Memorial gymnasium after Central High wrestling coach and
Central alumnus Harold Earl and to affix a plaque inside the Memorial Junior High gym or the
Central gym lobby

RECOGNITION OF VISITORS
Dr. Fletcher welcomed the visitors. She advised visitors who wished to address the Board
concerning items on the agenda, would be heard when the pertinent item was being discussed
and before action was taken. Visitors wishing to address the Board concerning items that did not
appear on the agenda, could pick up cards from the District Clerk, write down their questions,
and would have the opportunity to speak at the conclusion of regular business.

c
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SUPERINTENDENT'S REPORT

Elimination of Central High School Alumni Association Scholarships
On motion of Trustee Stris, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools approved the elimination of the
following scholarships as requested by the Central High School Alumni Association:

Howard West Scholarship
Lynne Lappin Scholarship

Dr. Fletcher asked the District Clerk to send a letter to the Central High School Alumni
Association.

Approval of Central High School Alumni Association Bert Keller Memorial Scholarship
On motion of Trustee ladevaio, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approve the re-constitution of the
Central High School Alumni Association Bert Keller Memorial Scholarship to be awarded to a
Performing Arts student in the amount of $2500: $1000 the first year and $500 for each of the
next three years provided the student maintains a B average. The Central High School
Committee will select the student based on the following criteria:

1. must be a graduating student in good standing academically and
behaviorally;

2. must have good character, i.e. integrity, compassion, respect;
3. must be a positive role model who "gives back" to the school

community;
4. must not be in receipt of any other scholarship.

Approval of Allison Kelly Memorial Scholar Scholarship
On motion of Trustee Nuara, seconded by Trustee Stris and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, approve the Allison Kelly Memorial
Scholarship to be awarded to a Central High School student in the amount of $2500: $1000 the
first year and $500 for each of the next three years provided the student maintains a B average.
The Central High School Committee will select the student based on the following criteria:

1. must be a college-bound graduating senior in good standing
academically;

2. must have shown an aptitude for athletics;
3. would prefer that the student be an individual planning to enter the

teaching profession;

ftv I



c 4. must not be in receipt of any other scholarship.
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Dr. Fletcher asked the District Clerk to send thank you letters to the alumni association for their
generous donations.

Approval of Memorandum of Agreement with Valley Stream Secondary School Directors
Association
On motion of Trustee Stris, seconded by Trustee Nesbeth and carried unanimously, the Board,
authorize the Superintendent of Schools to sign a Memorandum of Agreement, dated May 10,
2005, with the Valley Stream Secondary School Directors Association. (Attached)

Information and Exploration
1. Advanced Science Research Award

Board president Dr. Maria Fletcher called forth South principal Dr. Stephen Lando, South
science department chair Neil Sirignano and advanced science research advisor Jeffrey Hsi
and presented certificates of recognition to four South High students who had won coveted
awards this spring hi prestigious advanced science research competitions

South senior Akash Tharani, who was earlier recognized at the February 8 Board of
Education meeting for being one of 300 students nationwide to be named a semifuialist in the
Intel Science Talent Search (earning a $1,000 prize for himself and $1,000 for South), was
also named one of 12 finalists (first in the psychology division) in the Junior Science and
Humanities Symposium (JSHS) held at Adelphi University on March 4. hi addition, he was
named a semifmalist on March 8 in the L.I. Science and Engineering Fair (LISEF) and invited
to compete in Round II on March 30. His research project was titled "The Effect of Sleep on
the Encoding and Consolidation Phases of Declarative and Procedural Memory."

South senior Sasha Ahuja was selected one of 60 regional finalists nationwide in the second
annual Young Epidemiology Scholars (YES) Competition, winning a $2,000 college
scholarship. She also received an expense-paid trip to present her research on "Soy Protein
and Calcium Homeostatis in Healthy Females" at the next round of the competition in
Washington D.C. on April 8-11.

Named a third place winner in the health/medicine category of the Manhattanville College
15th Annual Science Competition (MASC) on April 9 was South* s senior Syed Zaman with
a project on "The Effect of Exogenous GSHme During Myocardiac Eschemia Reperfusion
Injury." Syed, who hopes to become a cardiothoracic surgeon, also received a $75 cash award
and a plaque for South High School.

South 11th grader Sarah Khan received an honorable mention cash prize of $50 in the senior
division of the Dupont Challenge Science Essay Competition with her project on the use of
neuro-prosthetics for paralyzed people.

c



2. Student Recoognition: Future Business Leaders of America-Central Students: Jonathan
Vecchione, Albert Luk, Zoe Freckelton
Three Central High students received certificates of recognition from Board president Dr.
Fletcher for their awards at the state conference of the FBLA (Future Business Leaders of
America) on April 13-15 in Monticello. They are senior Jonathan Vecchione, who came in
first place in Basic Decision Making; junior Albert Luk, who took second place in
Computer Programming in Java; and 10th grader Zoe Freckelton, who came in fourth place
in Introduction to Business Communications and fifth place in Introduction to Business.
Also congratulated were Central's FBLA advisor Bret Strauss, Central's principal Joseph
Pompilio, and District Coordinator of Career & Technical Education Ellen Palazzo

3. Budget Vote-May 17.2005
Superintendent Bernstein and Board President Fletcher reminded all of the important Budget
Vote and Board Election on Tuesday, May 17. Polls are open 7 a.m.-10 p.m. in District 13
and 30 elementary schools, and 7 a.m.-9 p.m. in District 24 elementary schools and the
Corona Ave. Firehouse.

Superintendent of Schools Dr. Marc F. Bernstein announced that South, North and Central
High Schools had once again made the May 16,2005 Newsweek list of the nation's best high
schools, based on one criteria-the Challenge Index-which is the ratio of the number of
Advanced Placement or International Baccalaureate tests taken by students, divided by the
number of graduating seniors. South ranked #152, North ranked #252, and Central was listed
as #379. Altogether there were 49 Long Island high schools which made the top 1,036 list, out
of the over 27,000 high schools in the nation. Our three schools were also on the list the other
three times Newsweek had compiled the figures-in 1998,2000 and 2003.

Attorney's Report
Board attorney Gregory Guercio turned in a written report on the case Appeal ofPolmanteer,
where the NYS Commissioner of Education ruled that a Board of Education has within its
authority and discretion the ability not to fund interscholastic sports, extracurricular activities
and field trips in a contingency budget. The decision also addressed administrative and program
components of the budget.

c
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REPORT OF THE EDUCATION COMMITTEE

Education Committee (Trustee Frank Chiachiere, Chairman; Trustee Paul DePace, Member;
Trustee Andrew Walters, Member)

Resignations/Retirements

Teacher Resignation
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, accepted the following
resignation:

Amy Agnesini - Physical Education - South
Effective: June 30,2005
Other employment

Leave Replacement Teacher Assistant Resignation
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, accepted the following resignation:

Maria Taddeo - South
Effective: May 16,2005
Other: To accept probationary teacher assistant position at South

Request for Retirement and Lump-sum Payment in Lieu of Leave with Pay prior to
Retirement
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the request for
retirement and lump-sum payment in lieu of leave with pay prior to retirement effective July 1,
2005, in accordance with the policy of the Board of Education and the Agreement with the
Valley Stream Teachers' Association for the following:

Michael Turner - English - Central
Mr. Turner has been a teacher of English in the Valley Stream
Schools for 37 years.

Dr. Chiachiere wished him much success.

I ml



Appointments

Change of Administrative Title Re: Technology
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, approved that the District create the
title of Director of Administrative and Educational Technology and abolish the title of
Coordinator of Educational Technology effective May 10,2005.

Transfer to Director of Administrative and Educational Technology
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
upon the recommendation of the Superintendent of Schools, and in accordance with New York
State Education Law, approved the District transferring Frank Morisco to the position of Director
of Administrative and Educational Technology, effective May 10, 2005 with credit for seniority
and tenure previously obtained in the position of Coordinator of Educational Technology

Appointment of Probationary Teachers
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with New York
State Education Law, appointed the following (pending verification of credentials,
fingerprinting, and experience) with salary subject to completion of teacher negotiations, unless
terminated prior thereto in the manner prescribed by Law:

Kristine Lahey - English
Salary Step 1BA $45,429

Education: Oneonta - BA
Experience: Leave replacement in Valley Stream
Since 12/15/04
Tentative Assignment: Memorial JHS
Three years probationary period effective 12/15/04-12/14/07
Effective Date of Appointment: 9/1/05
Other: This position is the result of the reassignment of English and Social
Studies teachers.

Paul Brower - English
Salary Step 2BA +30 $50,971

Education - St. John Fisher -B A
Experience: Leave replacement in Valley Stream since 9/1/04
Tentative Assignment: Central
Three years probationary period effective 9/1/04-8/31/07
Effective Date of Appointment: 9/1/05
Other: Mr. Brower replaces Mr. Turner who is retiring July 1,2005.

c
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c Appointment of Probationary Teaching Assistant
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with New York
State Education Law, appointed the following (pending verification of credentials,
fingerprinting, and experience), unless terminated prior thereto in the manner prescribed by Law:

Maria Taddeo
Salary Step 1 Non-certified $24,991

Experience: Leave replacement in Valley Stream since 9/1/04.
Assignment: South High School
Three years probationary period effective 9/1/04-8/31/07
Effective Date of Appointment: 9/1/05
Other: Ms. Taddeo will replace Mr. Mclntyre.

Appointment of Leave Replacement Teaching Assistant
On motion of Dr. Chiachieire, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, and in accordance with New York
State Education Law, appointed the following (pending verification of credentials,
fingerprinting, and experience), unless terminated prior thereto in the manner prescribed by Law:

Daniel Kraemer
Salary Step 1 Non-certified $24,991 (prorated)

Assignment: South High School
Effective: May 16,2005 - June 30,2005
Other: Mr. Kraemer will be replacing Mrs. Loiacono who is on leave.

Appointment of Per Diem Substitutes, 2004-2005
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of the
following as per diem substitutes at a rate of $105 per diem:

Celeste Stabile
Gregory Rice
Kristen Wrigley
Claudia Keller

c



c Appointment of Lunchroom Supervisor. 2004-05
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the
Board, having the recommendation of the Superintendent of Schools, approved the
appointment of the following lunchroom supervisor at an annual salary of $2820* for 1
periods a day; effective April 13,2005.

School Supervisor Stipend
Memorial Catherine Adee

*pending completion of VSTA negotiations

$2820 (prorated)

Appointment of Mentor, 2004-2005
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following at a rate of $45
per hour.

Sara Nichols

c
Stipends/Adjustments

Interscholastic Appointments/Adjustments
On motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, appointed the following
individuals at the listed stipend for the 2004-2005 School Year, with salary subject to completion
of teacher negotiations, effective as noted, unless terminated prior thereto in the manner
prescribed by Law:

SCHOOL ADVISOR
INTERSCHOLASTIC
ACTIVITY SEASON

PAY
CHANGE

SOUTH R. Frazier
D, Drumm

*Prorated

JHS Baseball AC
JHS Baseball AC

3/29-6/4 - 1142.40
3/29-6/4 + 2142*

Recommendation from the Committee on Special Education
On motion of Dr. Chiachiere, seconded by Trustee DePace and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools arranged for the placement of
students' as recommended by the Committee on Special Education.
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REPORT OF THE BUSINESS COMMITTEE

Business Committee (Walter Nesbeth III, Chairman, Frank Nuara, Trustee)

Schedule of Bins-Informational
The schedule of bills, as approved by the Internal Auditor, was presented to the Board of
Educational as an informational item.

Treasurer's Report
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board
approved the attached Treasurer's Report.

Personnel

Retirement

School Monitor
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board
having the recommendation of the Superintendent of Schools, and in accordance with Civil
Service Regulations, approved the retirement of the following employee:

Anita Filosa
Assignment - North High School
Effective-April 1,2005
Ms. Filosa has completed 30 years of service with the district

Dr. Fletcher thanked Ms. Filosa for her dedication to the district and wished her well.

Extension of Contracts - School Year 2005-06
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the extension of
transportation contracts for the 2005-06 school year at the percentage increase listed below
pursuant to written proposal from the following companies:

Laidlaw Transit
We Transport, Inc.
Veterans Transportation Co., Inc.
Suburban Bus Transportation, Inc.
Independent Coach

C.P.I.
C.P.I.
C.P.I.
C.P.I.
C.P.I.
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Transportation

Extension of Contracts - Three Years
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the extension of
transportation contracts for the 2005-06 through 2007-08 school years at the percentage increase
listed below pursuant to written proposal from the following company:

Acme Bus Co. C.P.I.

Extension of Contracts - Summer 2005
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the extension of summer
transportation contracts for the 2005-06 school year at the percentage increase listed below
pursuant to written proposal from the following companies:

Laidlaw Transit C.P.I.
We Transport, Inc. C.P.I.
Acme Bus Co. C.P.I.
Surburban Bus Transportation, Inc. C.P.I.
Veterans Transportation Co., Inc. C.P.I.

Bids

General Supply Bid
On motion of Trustee Nesbeth, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the bids be awarded as
follows:

Corporate Express
Kurtz Bros.
Quill Corporation
Standard Stationary
Staples Business Advantage
School Specialty
S&S Worldwide
EAI

Total amount of the award:

$5,602.11
4,570.10
5,754.12
2,130.63
2,091.86
6,437.97

66.70
3,223.00

$29,876.49

11
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Bids were advertised in compliance with General Municipal Law 103, in the official newspaper
of the district on Thursday, February 17,2005 and bid packages were mailed to 12 separate
vendors. Sealed bids were received from 8 vendors in the Administrative Offices of the Board of
Education One Kent Road, until 10:00 AM on Monday, March 21,2005 at which time they were
opened and read aloud.

School Tax Report Card
On motion of Trustee Nesbeth, seconded by Trustee DePace and carried unanimously, the Board
approved publication of the School Tax Report Card for the 2005-06 school year, (attachment)

c
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REPORT OF THE POLICY COMMITTEE

Policy Committee (William Stris, Chairman, Marie Connelly, Trustee; Anthony ladevaio,
Trustee)

There was no action taken by the policy committee this month.

Old and New Business
There was no new business to report this month.

Motion to Enter into Executive Session
At 9:15 P.M., on motion of Trustee Stris, seconded by Trustee ladevaio and carried
unanimously, the Board, along with the Superintendent, Deputy Superintendent, Assistant
Superintendent and legal counsel entered into Executive Session to discuss a personnel matter of
a particular person. No action was taken.

Motion to Reconvene into Public Session
At 10:05 P.M., on motion of Dr. Chiachiere seconded by Trustee Stris and carried unanimously,
the Board, along with Dr. Bernstein, Al Chase, Bill Heidenreich and Gregory Guercio came out
of Executive Session.

Motion to Adjourn
At 10:07 P.M., on motion of Dr. Chiachiere, seconded by Trustee Stris and carried unanimously,
the meeting was adjourned.

Respectively submitted:

Elaine Cooper
District Clerk

13
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4/28/05

MEMORANDUM OF AGREEMENT

c

c

AGREEMENT made this 10th day of May, 2005, between the VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT ("District") and the VALLEY STREAM
SECONDARY SCHOOL DIRECTORS1 ASSOCIATION ("Association").

WHEREAS, the District and the Association have entered into a Collective Bargaining
Agreement ("CBA") covering the period July 1,2003 through June 30,2006; and

WHEREAS, the Board of Education has exercised its managerial prerogative to create
certain titles, employ certain individuals in those positions, and set the salary; and

unit;
WHEREAS, the parties agree to place those positions within the Association bargaining

NOW, THEREFORE, the parties mutually agree as follows:

1. ARTICLE I - RECOGNITION, Section 1.1 shall be amended to add the additional
titles of Curriculum Associate for Social Studies and English, Director of Health, Physical
Education, Drivers Education and Recreation, Director of Administrative and Educational
Technology, and Director of Instruction, Funded Programs and Grants.

2. The parties further agree that Appendix "A" shall be modified as follows:
(1) Add the following additional rows under the first column entitled "Staff:

Nancy Henry
Frank Morisco

(2) Add the following additional rows under the second column entitled "2004-2005":
$115,000
$116,903

(3) Add the following additional rows under the third column entitled "2005-2006":
$119,600
$121,579

3. Except as referred to in Paragraphs 1 and 2 above, the aforesaid collective bargaining
agreement shall remain unchanged and in full force and effect.

IN WITNESS WHEREOF, the parties hereto have set their hands and seals this 10th
day of May 2005.

VALLEY STREAM CENTRAL HIGH
SCHOOL DISTRICT

VALLEY STREAM SECONDARY
SCHOOL DIRECTORS' ASSOCIATION

C

BY
Dr. MARC F. BERNSTEIN
Superintendent of Schools

s:\vatleystream\moasVlireclors_sideletler

BY
GOLD

president

N I rn
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SCHEDULE OF BILLS
MONTH ENDING
APRIL 30, 2005

THE FOLLOWING IS THE SCHEDULE OF BILLS AS APPROVED
BY THE SCHOOL DISTRICT INTERNAL AUDITOR.

CAPITAL FUND

VOUCHERS
IN THE AMOUNT OF

BOND FUND

VOUCHERS
IN THE AMOUNT OF

GENERAL FUND

MACHINE TOTALS
PAYROLL 4/15/2005
PAYROLL 4/30/2005

HEALTH INSURANCE FUND

VOUCHERS 1734/35
IN THE AMOUNT OF

WORKERS' COMPENSATION FUND

VOUCHERS 97110/21/97478/83
IN THE AMOUNT OF

SPECIAL AID FUND

MACHINE TOTALS
PAYROLL 4/15/2005
PAYROLL 4/30/2005

DENTAL INSURANCE

VOUCHERS 2181
IN THE AMOUNT OF

SCHOOL LUNCH FUND

VOUCHERS 1661/62
IN THE AMOUNT OF

TOTAL

0.00

0.00

1,496,457.52
1,770,932.28
1.804.713.01

TOTAL 5,072,102.81

500,436.41

9,963.15

21,614.49
28,833.00
31.497.17
81,944.66

37,262.50

1,364.89

C1a
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MARIANNE VANDUYNE
TREASURER

VALLEY STRfiAM CENTRAL HIGH SCHOOL DISTRICT

GltNKHAL FUND CHECKING
BANK OF NEW YORK
CHASE
NORTH FORK BANK

GENERAL FUND SAVINGS
NORTH PORK
STATS BANK OF LI
CITIBANK
CHASE
MBIA CLASS

TRUST AND AGENCY
NORTHFORK CHECKING - HEALTH
NORTHFORK CHECKING - DENTAL
NORTHFORK. CHECKING - PAYROLL
BANK OP NEW YORK - PAYROLL
BANK OF NY CD'S - SCHOLARSHIPS
BANK OF NY CD'S - INVESTMENTS

SPECIAL AID FUND
NORTH FORK CHECKING

SCHOOL LUNCH FUND
NORTH PORK BANK CHECKING
MBiA CLASS

CAPITAL PROJECTS FUND
NORTH PORK CHECKING
CHASE BOND CHECKING
NORTH FORK BOND & COUPON MM
CHASE BOND
MBIA CLASS CAPITAL
MBIA CLASS BOND

BANK RECONCILIATIONS
For (fte Munth Ended Murch 31, 2005

ADD
BALANCE (DEDUCT) (DEDMCTJ RECONCILED

PER OUTSTANDING-TRANSFERS IN BANK BALANCE
BANK STATEMENT CHECKS TRANSIT ADJ. PER BOOKS

-TH
"AL
IOLL
L

HIPS

*rs

NMM

$295.598
22>242

1,138.764

5.031,409
5.244

11,708
11395.903
1,953,292

40,220
2

560.674
14,342

118,996
1)

387.651

231.563
139,375

9.571
20.306

1,568
1.746,024

429376
16,335

$23.770,38?

(J12.783)

(813.324)

(575,909!
(15.342)

16,592)

(117,812

0.9W

($1,541.672 SC

$5,066

1,857

3.3X6

IS
3.663
1.000

30

(3,079

~W

f 1 1.913

H87.841
22.242

327.3D6

5.034,695
5.244

11. 70S
11.591903

1,953.292

40.220
17

(11.573;

<QJ
1IX.996

0

361.0ft)

1 10.672
139,375

7.662
20.306

1.663
1.746.024

429.576
16.335

S22,238/i2d

-y—-"
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New York State Education Department
Offic* .f
Stet* AU Unii Ani»* tfymry, Biuctm Chief

Property Tax Report Card For

VALLEY STR CHS(280251)
2005-2006 School Year

School District Contact Person : Albert T. Chase

School District Telephone Number: 516872-5610

Creation Date of This Version: Apr 6 2005 10:42AM

Sections of Law Regarding the Property Tax Report
Card and Budget Notification

Total Spending

Total School Tax Levy

Public School Enrollment

Consumer Price Index

(A)
Budgeted 2004-2005

$75.986,105 I

|$62,018,587 !

4,556 |

(B)
Budgeted 2005-2006

-
$81,897,854 |

$66,792,689 j

_„,,„. _
4,528 i

(Q
Percent
Change

7.78%

7.70%

-.61%

2.70%

c
http://stateaid.nysed.gov/scripts/sa/proppub_05.idc?280251 4/6/2005
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c
SCHOOL ATTORNEY REPORT

In Appeal of Polmanteen et al., 44 Ed Dept Rep , Decision No. 15,155, dated

December 24,2004, The Commissioner of Education addressed the issues of whether

Education Law §2023(1), as amended by Chapter 436 of the Laws of 1997, requires a

board of education to include funding for interschool athletics, extracurricular activities

or field trips in a contingency budget.

The Petitioners claimed that the school district was obligated to fund those

activities based upon the statutory language.

The Commissioner determined that, while adoption of a contingency budget is

mandatory after a proposed budget is twice defeated, a board of education is not

compelled to expend funds for programs or activities they have not approved.

Accordingly, a board's decision not to fund interscholastic sports, extracurricular

activities and field trips would appear to be within its authority and discretion.

The decision also includes a discussion of administrative expenditures and allocation of

expenses to the program component of the budget or deficit reduction.

c
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN CAFETERIA B

AT MEMORIAL JUNIOR HIGH SCHOOL
ONE KENT ROAD

VALLEY STREAM, NEW YORK ON MAY 2,2005 AT 8:00 P.M.

A special dinner was held in Cafeteria A at 6:30 P.M. for all teachers receiving tenure. Joining
them, were the Superintendent, Deputy Superintendents, Board of Education, Directors and
Coordinators, Principals, Assistant Principals and the Administrator Associates. At 8:00 P.M.,
the Board convened into Cafeteria B to conduct its regular meeting.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthony ladevaio, Paul DePace,
Frank Nuara, William Stris, Andrew Walters

BOARD MEMBERS ABSENT
Walter Nesbethffl

OFFICERS OF THE BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools; Bill Heidenreich, Assistant Superintendent of
Personnel & Administration.

OFFICERS OF THE BOARD AND ADMINISTRATORS ABSENT
Al Chase, Deputy Superintendent of Schools; Arlene Hinkemeyer, Community Information
Coordinator.

c

PUBLIC MEETING
Dr. Fletcher called the meeting to order at 8:04 P.M.

COMMUNICATIONS
District Clerk Elaine Cooper reported that there was no correspondence to be read.

RECOGNITION OF VISITORS
Dr. Fletcher welcomed the visitors and congratulated those relatives and friends of the teachers
receiving tenure. She advised that those who wished to address the Board concerning items on
the agenda would be heard when the pertinent item was being considered and before action was
taken. Visitors wishing to address the Board concerning items which do not appear on the
agenda could pick up cards from the District Clerk, write down their questions and they would
be invited to speak at the conclusion of regular business.



EDUCATION OF THE EDUCATION COMMITTEE

Education Committee (Dr. Frank Chiachiere, Chairman; Trustee Paul DePace, Member; Trustee
Andrew Walters, Member)

Resignations/Leaves/Termination

Administrative Resignation
On motion of Dr. Chiachiere, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the following
resignation:

Paul Caleca - Assistant Principal - South High School
Effective June 30,2005
Personal Reasons

Appointments

Awarding of Administrative Tenure
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved tenure appointments to
the following:

Dr. Kathleen Walsh
Effective-July 1,2005
Tenure Area: Principal
School - Memorial

Dr. Bernstein personally congratulated Dr. Walsh on her tenure appointment. He stated that she
has made tremendous strives to reach out to parents during the past three years and that she
shows tremendous kindness to all students. She has grown to respect student's psychological
needs and he was proud to recommend Dr. Walsh for tenure appointment.

Awarding of Teacher Tenure
On motion of Dr. Chiachiere, seconded by Trustee Walters and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved tenure appointments to
the following teachers:

Eff. Date
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05

Name
Dana Ballatore
David Kim
Britt Klein
Elizabeth Kott
Lisa LoPresti

Tenure Area
Special Education
Mathematics
Physical Education
English
Science

School
Central
Central
Central
Central
Central
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9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/15/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/1/05
9/29/05
9/1/05
9/1/05
9/1/05

Kathleen McCaffrey
Bret Strauss
Victoria Alaimo
Adam Bjelland
Michael DiGiovanna
Shelly Fisher
Keith Flynn
Laura Jamieson
Kelly Martin
Michael McQuillan
Laura Mesa
Erin Stanley

LOTE
Business Education
Music
English
Guidance
Mathematics
Social Studies
Mathematics
Music
Physical Education
Guidance
Science

Laurie Whalen-McCarthy LOTE
Renee Bobe Special Education
Kerri Cunningham
Immacolata D'Angio
Santo DiSclafani
James Green
Julie Miller
Michael Morris
Kelli O'Donohue
Fran Orgel
Kathleen Rieger
Elizabeth Swinton
Adam Thorn
Regina Treglia
Andrew Unterweiser
Ada Urquiola
Judith Blankmeyer
MaryAnn Blouin
Vonda Campbell-Dowe
Nikki DeStio
Danielle DiRienzo
Patricia Franco
Audrey Keany
Melanie Norman
Linda Stone
Eva Talukder
Kelly Unterweiser
David Wolfstein

Mathematics
LOTE
Science
Social Studies
English
Music
English
English
Mathematics
ESL
Music
Psychologist
Physical Education
LOTE
Speech
Mathematics
Social Studies
English
Special Education
LOTE
Social Studies
LOTE
LOTE
Science
Health
Science

Central
Central
Memorial
Memorial
Memorial
Memorial
Memorial
Memorial
Memorial
Memorial
Memorial
Memorial
Memorial
North
North
North
North
North
North
North
North
North
North
North
North
North
North
North
South
South
South
South
South
South
South
South
South
South
South
South

c

Dr. Fletcher asked that when each name was announced, the teacher stand up and remain standing until
all the names were called.

Dr. Bernstein personally congratulated these teachers on their tenure appointment, thanking them for
the outstanding jobs they have done. He stressed that the Valley Stream Central High School District,

I



tries to employ the best teachers possible. He thanked the Principals and Administrators who support
these teacher and stated that by awarding tenure, the Board is making a commitment to the community]
Education is a noble profession and Dr. Bernstein will help them to be professional educators.

Awarding of Teaching Assistant Tenure
On motion of Dr. Chiachiere, seconded by Trustee ladevaio and carred unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the appointment of
Teaching Assistant Tenure to the following individuals:

Eff. Date Name School
9/1/05 Pamela Franks Central
9/11/05 Kathleen Hyland North

These two individuals were asked to stand up and Dr. Bernstein personally congratulated them.

rrn



BUSINESS COMMITTEE

G

C

Business Committee (Walter Nesbeth III, Chairman, Frank Nuara, Trustee)

Since Trustee Nesbeth was not in attendance, Dr. Fletcher asked Trustee Nuara to present the report of
the Business Committee;

Central Clock Tower - Reconstruction (SEP Project 28-02-51-07-001-030
On motion of Trustee Nuara, seconded by Trustee Stris and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the Reconstruction of
the Central Clock Tower by a unanimous vote with Trustee Nesbeth not in attendance.

Dr. Bernstein explained that this allows the district architect to present plans to the State and to
take money from unappropriated funds rather than a vote. At the June 7th or June 14th meeting,
the bid will be presented. We have been reassured by the architect that this is not an emergency,
(attachment)

Old and New Business
There was no new business to report.

Motion to Enter into Executive Session
At 9:00 P.M., on motion of Trustee Stris, seconded by Dr. Connelly and carried unanimously,
the Board entered into Executive Session with no action anticipated. Joining the Board, were Dr.
Bernstein and Bill Heidenreich. Dr. Fletcher announced that coffee and cake would be served
while the Board was in Executive Session.

c

Motion to Reconvene into Public Session
At 10:25 P.M., on motion of Trustee Stris seconded by Trustee DePace and carried
unanimously, the Board, along with Dr. Bernstein and Mr. Heidenreich came out of Executive
Session and reconvened into Public Session.

Motion to Adjourn
At 10:45 P.M., on motion of Trustee Stris seconded by Trustee DePace and carried unanimously,
the Board adjourned the meeting.

Respectively submitted:

Elaine Cooper
District Clerk

i
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Valley Stream Central High School District
One Kent Road

Valley Stream, New York 11580
www.vschsd.org

Marc F. Bernstein, Ed.D.
Superintendent of Schools
phone: 516-872-5601
fax:516-872-5658

Albert T. Chase
Deputy Superintendent of Schools

phone: 516-872-5610
fax:516-561-0548

TO:

FROM:

Dr. Marc Bernstein

Al Chase

DATE: April 22,2005

SUBJECT: Clock Tower Safety
At the executive session held after the April 12 meeting, a Board member requested
additional information on the safety of the clock tower. The engineer working with our
architect has provided that information, a copy of which is attached.

Please share this information with the school board prior the May 2nd meeting.

Thank you.
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JOHN A, GRILLO, ARCHITECT, P.C.
1213 Main Street
Port Jefferson, NY 11777

Attention:

Re;

Gentlemen:

Mr. Mike Guido

Valley Stream Central High School
Ctocktower Structural Investigation
EBM No,:0556-054-05

in-accordance with your request, we are writing to expand upon our letter of March 17,
2005.

Specifically, a question was raised regarding our statement that" the structure is not in
danger of collapse at this time*.

To clarify, the situation at the time of our visit was as follows: There was a genuine
concern by the school personnel that the docktower was in danger of collapse, due to
the severely deteriorated condition of the steel framing observed*

Our statement was in direct response to this concern.

After our initial inspection, we came to the opinion that the lower probably has a
" redundant" structural system. The primary structural system, the structural steel, has
been severely compromised. The secondary structural system, the brick and stone
masonry walls, are providing support of the dome structure and the walls.

Our opinion is substantiated by the fact that there are no signs of structural distress in
any of the masonry walls. If failure was imminent, the wall would display cracks,
displacement and other signs of distress.

Furthermore, deformation of the damaged structural steel would also be observed. No
deformation or yielding of the steel was observed, The observed damage to the steel is
due to severe rusting, not overstress.

WEST 3JTH STREET % NEW YORK, NY IQOOl
T: 212.695.5110 Ft z
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The or l̂ structural stee, Iraming systems must be r
redundancy of the original design,

eared to r^ore the

Sincerely,

Richard Grabowski
Chief Engineer
EBM Consulting Structural Engineers

RG/mv
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UNOFFICIAL MINUTES OF THE BOARD OF EDUCATION OF VALLEY STREAM
CENTRAL HIGH SCHOOL DISTRICT, HELD IN THE BOARD ROOM

AT JAMES A. DEVER SCHOOL
585 NORTH CORONA AVENUE

VALLEY STREAM, NEW YORK 11580 ON APRIL 20,2005 AT 7:00 P.M.

C

A special meeting of the Board of Education of Valley Stream Central High School District was
held in the Board Room at James A. Dever School, Corona Avenue, Valley Stream, New York on
April 20,2005 at 7:00 P.M.

BOARD MEMBERS PRESENT
Dr. Maria Fletcher, Dr. Frank Chiachiere, Dr. Marie Connelly, Anthony ladevaio, Walter
Nesbeth, William Stris, Andrew Walters

BOARD MEMBER ABSENT
Frank Nuara, Paul DePace

OFFICERS OF THEA BOARD AND ADMINISTRATORS PRESENT
Dr. Marc F. Bernstein, Superintendent of Schools and Al Chase, Deputy Superintendent of
Schools.

Dr. Fletcher called the meeting to order at 7:03 P. M. for the purpose of voting on the BOCES
budget, voting for three vacancies to be filled on the BOCES Board, and approval of an
Easement.

Administration Budget Vote
On the motion of Dr. Chiachiere, seconded by Trustee Walters and carried unanimously the
Board, having the recommendation of the Superintendent of Schools, approved the Nassau
BOCES Tentative Administrative Operations Budget for the 2005-06 school year (July 1,2005-
June 30,2006) in the amount of fifteen million, eight hundred forty one thousand, two hundred
seventeen dollars ($15,841,217). The vote was 7-0 with two board members not in attendance.

Members of the Board of Cooperative Educational Services
On motion of Trustee Walters, seconded by Dr. Connelly, and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools cast three Votes for the candidates
listed below to fill three vacancies on the BOCES Board of Nassau County. No more than one
person residing in a particular component school district may be elected to serve on the Board at
one time, except as provided in Education Law 1950(2-a). The vote was 7-0 with two Board
members absent.

Robert E. Lupinskie
Glen Cove City School District

In
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Eric B. Schultz, Esq.
Plainview-Old Bethpage Central School District

StephenB. Will
Hewlett-Woodmere Union Free School District.

Approval of Easement
On motion of Trustee Nesbeth, seconded by Dr. Chiachiere and carried unanimously, the Board,
having the recommendation of the Superintendent of Schools, approved the utilization of school
district property (North High School) by Long Island Fiber Exchange (LIFE) for the purpose of
trenching fiber optic cable through school district property, thereby permitting Valley Stream
UFSD Thirteen's Willow Road School to establish a wide area network. The President of the .
Board of Education would be authorized to sign said agreement, a copy of which shall be placed
on file in the Office of the District Clerk. The agreement is subject to the receipt of
documentation acceptable to district counsel, including, but not limited to a metes and bounds
description as to the specific area of property upon which such cable is to be placed. The
agreement is also subject to production of the appropriate insurance certificates by LIFE to the
school district.

On question, Trustee Stris, wanted to know who is responsible for digging up the cable. Al Chase
explained that District 13 is responsible for this.

Trustee ladevaio wanted to know if the property would be left in the same condition they found it
in. Mr. Chase explained that a small trench would be done and the company would restore the
ground.

MOTION TO ENTER IN EXECUTIVE SESSION
At 7:13 P.M. on motion of Dr. Connelly, seconded by Trustee ladevaio and carried unanimously,
the Board entered into Executive Session for the purpose of discussing a personnel matter of a
particular person. Joining the Board were Dr. Bernstein and Al Chase.

MOTION TO RETURN TO-PUBLIC SESSION
At 7:45 P.M., on motion of Trustee Stris, seconded by Trustee ladevaio, the Board, along with
Dr. Bernstein and Al Chase returned to Public Session,



MOTION TO ADJOURN
At 7:46 P.M., on motion of Trustee Stris, seconded by Trustee ladevaio, the Board, along with
Dr. Bernstein and Alt Chase adjourned the meeting.

Respectively submitted:

Elaine Cooper
District Clerk
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